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ABOUT THIS REPORT

Carry Wealth Holdings Limited and its subsidiaries (the “Group”)
have been pursuing excellence in environmental protection,
social responsibility, and corporate governance. The Board of
Directors (the “Board”) believes that a sound environmental,
social and governance structure is vital for the sustainable
development of the Group. The Environmental, Social and
Governance (“ESG”) Report highlights the Group’s performance
on various aspects on environmental and social issues for
the year ended 31 December 2023. Corporate governance
is addressed separately in the Group’s 2023 annual report.
This Report has been prepared in accordance with the ESG
Reporting Guide as set out in Appendix C2 to the Rules
Governing the Listing of Securities on Main Board of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”).

The Board has overall responsibility for the Group’s ESG
strategy. The Board is responsible for ensuring that there are
appropriate and effective risk management and internal control
systems to mitigate ESG related risks to meet stakeholders’
needs and expectations. The Board commits to be a responsible
corporation and maintain the highest standard on environmental
and social practices.

Reporting Principles

During the preparation of this ESG report, the Group has applied
the reporting principles stipulated in the ESG Reporting Guide as
follows:

e “Materiality” — A materiality assessment was conducted to
identify material issues during the reporting period, thereby
adopting the confirmed material issues as the focus for the
preparation of this ESG Report. The materiality of issues
was reviewed and confirmed by the Board. Please refer to
the sections headed “Stakeholder Engagement” for further
details.

e “Quantitative” — Supplementary notes are added along with
quantitative date disclosed in this ESG Report to explain any
standards, methodologies, and source of conversion factors
used during the calculation of environmental KPI.

e “Balance” — This Report aims to provide a holistic and fair
view of the sustainability performance of the Group and has
not omitted any information related to material ESG topics.
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e “Consistency” — The approach adopted for the preparation
of this ESG Report was substantially consistent with the
previous year, and explanations were provided regarding
data with changes in the scope of disclosure and calculation
methodologies.

Forward-looking Statement

This ESG Report contains forward-looking statements which
are based on the current expectations, estimations, projections,
beliefs, and assumptions of the Group about the businesses
and the markets in which it operates. These forward-looking
statements are not guarantees of future performance and are
subject to market risks, uncertainties, and factors beyond the
control of the Group. Therefore, actual outcomes may differ from
the assumptions made and the statements contained in this
ESG Report.

Confirmation and Approval

This ESG Report was endorsed by the ESG Management Team
(the “Management Team”) and approved by the Board of the
Group.

Contact Us

Your feedback is valuable to our continuous improvement, and
we welcome any comments and suggestions you may have on
this report or our future ESG strategy in general. Please share
any comments or suggestions regarding the Group’s ESG
performance at admin.cwh@carrywealth.com.
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The Group adopts the following ESG governance structure to $’$I%%M—I—f&iﬁ g kES
monitor and report ESG issues on an ongoing basis: REHEUFEERTRERE g

JAEH

Stakeholders’ needs and
expectations
i E 2B REE
ESG Management Team
0 Comprised three management members with
key responsibilities include monitoring the
implementation of ESG strategy plans, alerting
the Board of any potential ESG related risks,
reporting to the Board about ESG system
effectiveness and reviewing the stakeholders’
needs and expectations.

5 HEREREEEK
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Functional Departments
Formulating and implementing ESG policies
and practices in line with the Board’s ESG
strategy and priorities and monitoring risk
management and internal control systems
in relation to ESG issues.
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Recognizing and prioritizing stakeholders’
needs and expectations and formulating

strategic plans accordingly.
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Scope of the Report

The Group is engaged in two business segments, namely,
garment manufacturing and trading and securities investment.
Regarding the garment manufacturing and trading segment,
the Group’s factory in Heshan city of Guangdong Province,
Mainland China has accounted for significant portion of
the business, and the remaining is handled and processed
by overseas subcontracted factories. As at 31 December
2023, the Heshan factory has a total of 370 employees.
Appropriate measures have been taken by the Group during the
subcontractor selection process to ensure they match with the
Group’s ESG management approach and strategy. The Hong
Kong office has 30 employees who are mainly responsible for
the securities investment business and providing supporting
services to the Group. Hong Kong office has complied with all
the relevant laws and regulations including health and safety,
workplace conditions, employment and the environment.
Having considered stakeholders’ major concerns and based on
materiality, the Group has chosen the garment manufacturing
and trading business as carried out by its Heshan factory for
inclusion in this ESG report.
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REBUEMEZEE S - BIK KRS
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STAKEHOLDERS’ ENGAGEMENT &SR

Listening to the voices from stakeholders is an essential driving EREFENECER RSB FERR Y

ii":: force for the sustainable development of the Group. With various BEZEY S c AEEFEBTRMNEBERE
communication channels and meetings, the Group understands REBERTBFNE 2T RKRIE « AT

stakeholders’ needs and expectations. Below table summaries FEMREFERHOE 2T RKRHE -
major stakeholders’ needs and expectations:

Major Stakeholders Communication Channels Needs and Expectations
FEFHGE BERE FRKRHE

Shareholders e Annual general meeting e Stable investment return
e e RREBFAE s REREMEHR
e Interim/annual reports and e Corporate transparency
announcements e RNRIFEAE

o HHE EFERERDM

e Business sustainability
 Direct communications o XBABKEER
s HEB®

e Corporate social responsibility

e Corporate website o (EHEEMT

o NEA8UA
Regulators e Meetings e Compliance with laws and
BB * TR regulations

o BEFEREIER

e Reports

o WEH
Customers e Direct communications with e Quality products and timely
BE frontline staff delivery

e HFIREIZEEER o EBEEmMMEERM

e Factory visits and audits e Product responsibility

o IHLSBHER e EmAE

e Corporate website e Factory and labor conditions

LN o IBmKRHBIMAR

Environmental, Social and Governance Report 2023
2023%1% - HERERRE



Major Stakeholders Communication Channels Needs and Expectations
TEHHE BERE ERRHE

Suppliers e Direct communications and e Fair and open purchasing
g meetings process
s HEBBNKEHR o ANFRRAZHBERE
e Site visits and reviews e Punctual performance of
o RPDREHERSE contractual payment

o EBEITA AN
e Vendor acceptance and
management process
HEmEARERRIZ

Employees e Trainings and development e Health and safety
(== o IHilEERE s RBERZZE
e Work-life balance activities e Remuneration and welfare
o T{FERAERZ TEIEH o FrBHEIEA
e Policy communication e Career development
e BRAES e BXITRE

e  Communication with labor union
HTEEB

Internal and corporate websites

o AR RAEIL
Community e |nvolvement in social services e Contribution to community
g ) and activities development
o ZEMERBEIES e HHERERZAR
e Corporate website e Participation in community
e NAEIHEUh activities

o ZREMETE
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MATERIALITY ASSESSMENT

Material issues in this report refer to what may have a significant

impact on the Group’s business operations or have an actual

impact on stakeholders. To identify and prioritize these issues,
the Group conducts a materiality assessment survey every year,

iSSues:

presenting the findings in the form of a materiality matrix.

The following matrix is a summary of the Group’s material ESG

EEMFE

AEREFNERZEE A AR E X
LEETEAFESIHBNEELERY
EMER - - SEETLXFEELLHHESLR
o ASBESFETEENNGRAS X
NEZMHPENFAZRAEER -

AT EAEEERRE e MER
AEHREE

Materiality Matrix

EERMER

High
—'%—
. ® ® ® un
()
S o o 11213
& @ ® 67
c QS ]
Sy ®
i=
Low High
1€ =
Impact on Business
HEBNEE
1 Climate Change 8 Privacy Protection
RIRE( L TLESRE
2 Community Investment 9 Employment Practices
HRIRE EBED
3 Use of Resources 10 Anti-corruption
BIREA RES
4 Emissions and Waste Control 11 Labour Standards
BRI K R BT AR
5 Green Purchasing 12 Occupational Health and Safety
RERE BEERRLT S
Training and Development Supply Chain Management
6 13
H o) BB R HEEGE IR
7 Energy Management 14 Customer Service
BEREIE B P RRTS
15 Product Responsibility
EmBat
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ENVIRONMENTAL ASPECTS

The Group recognises the importance of environmental
stewardship to ensure a harmonious development of its business
alongside the community in which it operates. The Group’s
Heshan factory needs to undergo stringent environmental audit
and continuous monitoring by local government departments. An
annual inspection report regarding our factory’s air emissions,
wastewater discharges and noise had been performed by an
independent professional third parties and had reported to
Heshan Environmental Protection Department. In the Reporting
Period, the Heshan factory complied with all the relevant
environmental laws and regulations.

The Group also applies the Higg Facility Environmental Model
(“Higg FEM”) to assess the environmental sustainability
performance of the factory. The Higg FEM assess certain
environmental aspects such as energy use and greenhouse gas
emissions, water use, wastewater, emission to air and waste
management. The factory takes necessary action to improve the
practice accordingly.

THIETHHTH

RBEEME

AEERBIRREE cER2 M - URER
HEGRE 2B AEMLER 2 MEER - N
B8 TRZAZH T BUT B P ETTER
RIREEZLFHFEER - AARFIN IR
ZRERBEN - BOKBER R E 2 FERE
BECHBYEXFE =N TRALEREH
BILRERD - REEHE > BLUITHDE
STRTERIRIDAR SRR

ANEBTERAHg THREEIEEHE
(['Higg FEM ) 514t T A0 3R 35 A] 35 48 1%
# IR o Higg FEMFHEZIBIRIZEE®E ©
WEERE AFR = RBEHERR « AKX - EE
K~ ERBERAMEYERS - TSR
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(1) Emissions (1) BB

(a) Air and Greenhouse Gas (@) BERLAZRA5E
|

i The major sources of air emissions come from Company BERBEMM EZRIRABANARE
vehicles. To mitigate air emissions, the Group engages in 8o RRABEREEN  AEEE
regular maintenance to keep vehicles in good condition, HREEWARFRIFARRE - 2
turns engines when idling and considers introducing R TESIE - WERSIA
electric vehicles to reduce exhaust gas generation. BB LUR D REERBEM
During the Reporting Period, summary of the air RS - BEREERE RS
emissions was as below: wm

Type of Air Pollutants Unit 2023 2022*
RRSSEYER au —Zs—-= —EB-—F

Nitrogen oxides (NO,)

gkl ﬁ_ 253.71 260.46

%J’Q?E;;Xides S5 g?; 0.42 0.43

D) S 11.87 12.19
* Note: 2022 data has been restated * Wi —m - TGS
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(b)

The Group greenhouse gas emissions data are
calculated in accordance with Greenhouse Gas Protocol.
During the Reporting Period, there were 1,037.30 tonnes
of carbon dioxide equivalent (CO,-eq) comprised carbon
dioxide, methane and nitrous oxide produced by the
Heshan factory. The annual emissions by the scope of
greenhouse gas were as follows:

Types of GHG Emissions Unit

BERBHFREE B

Direct GHG emissions (Scope 1)
e Gasoline, natural gas, diesel by motor

Bl TR E 4 1,037.30W8H) — &
TE ik & 2(CO,-eq) * BFE &I

%&& SAERTAENK - 1%
& REHEH S FEHHRE

ZZT

2023
—E-=F

2022*
—E-—

vehicles and the boilers (€0, EM = 300.4 485.6
e fers B umﬁ %/ﬂ: }}_\ ==R=E8
E&miﬁﬁiwm( &l .1 )
Indirect GHG emissions (Scope 2)
e Purchased electricity tCO.e
2,011.7 2,124.2
PR E R (RE2) WL = '
o fREETE
Total GHG emissions (Scope 1 & 2) tCO,e
B =R HUe 8 (RE1712) ] e YRGS
kgCO,e per garment
GHG emission intensity set produced 206 135
=R HE A BEE—ERNKZ ' '
Fr_atiEE

Note: 2022’s data has been restated

During this Reporting Period, the Group was not aware
of any material non-compliance with environmental-
related laws and regulations in relation to air and
greenhouse gases (“GHG”), emissions, discharges
into water and land discharges, and the generation of
hazardous and non-hazardous waste that would have a
significant impact on the Group.

Wastewater

In general, there are two types of wastewater. Domestic
and industrial wastewater as generated by human
activities and garment production respectively. As the
Group outsources most of the garment washing for
bulk orders to subcontractors, the Heshan factory only
generates wastewater from garment sample washing
and human activities.

Msr . —E-—FEHEhgE

R|EHE > NEBREHRML
MEEREERE(NEER
1) B - KA R AR
NREEBERBEZEENEH
MEREAERREREBER R
ERRER

(b) FEEK

—&mE - BMBAREK - 5 5lH
Aiﬁiﬁ%ﬁﬂﬁ&“*i??iﬁ’]i/ﬁ
?DI%** P AN 5= [ S K B
DEVBEZ KL RINA T 0B
?éﬁ BUES LU TR £ Y RE /K R
BREKERERM AL
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()

The Group has built a wastewater treatment facility
with a daily maximum treatment capacity of 250
cubic meters to reduce wastewater impact on the
environment. Before any discharge to the public
pipe, the wastewater is processed by the wastewater
treatment system to ensure that it is in compliance
with the emissions standards in Guangdong Province
(that is “ZK)5 I BERRR & DB44/26-2001”). During the
Reporting Period, there was no reported case of non-
compliance of discharge. The total wastewater emission
for the Reporting Year was 34,127 tonnes, equivalent to
43.74 kg per garment set produced.

Hazardous and Non-hazardous \Waste

The Group does not produce any hazardous waste
according to the List of National Hazardous Wastes
(“BIR ek EE Y % &) affixed to the People’s Republic
of China (“PRC”) Law on the Prevention and Control
of Solid Waste Pollution (“ 7 2 A K 2t 71 B [& 2 B 9

A IR [H 8 %), Non-hazardous waste mainly from
productlon floor comprises scrap fabrics and used
carton boxes.

The Group employs experienced cutters to ensure
maximum usage of fabrics with the assistance
of computer software. The production leftovers
are collected by recycling contractors. The non-
hazardous waste produced by daily living is collected
by government assigned garbage collector for
central disposal according to the local environmental
regulations.
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In the Reporting Period, the non-hazardous waste data
was as follows:

2023
Non-hazardous -g-=
aste Emission Quantity . Intensity
BEREY et
HHE nE
Emission
per
Total Unit garment set Unit
@t Bfy produced By
BHEEE
PRI 2 BB
Production
weste 1145 TO%QeS 0.15 quffgg
EEREY :
Living waste Tonnes g/set
EEER A i S 7

The Group understands that it is vital to minimise
emissions and wastage so as to protect the
environment. In order to strike a balance between
business development and impact on the environment,
the management had continuously reviewed its
production process and used environmental friendly
material and clean fuel as far as possible. The production
wastage per garment set produced remained at 0.15 kg
in the Reporting Year. In addition, various seminars and
activities were conducted to raise staff's awareness on
environmental protection.

(2) Use of Resources

The world is facing with limited resources. To have a
sustainable business, the Group understands the importance
of energy conservation. Water and electricity are the mostly
used resources for the garment production. The Group has
been working with customers in sourcing raw materials and
enhancing production workflows so as to minimise both
water and electricity consumption. Currently, the Group has
outsourced most of the bulk garment washing to external
service providers. This arrangement does not only enable
the Group to concentrate and strengthen its core production
process, but also provide the Group with a flexibility in only
selecting subcontractors with sound water conservation
measures and environmental protection. Meanwhile,
continuous efforts including regular review of production
processes and operation flows, education seminars and
activities have been organised to ensure efficient and
responsible use of resources.

REIBEME - EEEEMIRE

BT
2022
—g-C
Emission Quantity Intensity
HHE BE
Emission
per
Total Unit garment set Unit
Bt By produced By
BEEE
BB
Tonnes kg/set
2211 i 0.11 T8 /8
Tonnes g/set
31.4 " 16.2 5 /B
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(2) BRER

EHEEERZER  RESAHE
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The packaging materials used by the Group are primarily
cartons boxes and plastic bags, of which the sizes are
determined according to the requirements of customers and
size of the products. The Group emphasises the importance
to fully utilise and recycle all available materials and
resources whenever possible at all operation and production
stages. In the Reporting Period, major resources consumed
were summarised as follows:

Energy

The management recognises the significance of energy
conservation. Measures implemented in the past to reduce
energy consumption and environmental impact included the
following:

e Replacement of fluorescent light tubes with LED lights;

e Set the central air-conditioner temperature at 25 degree
Celsius;

e Install fans to supplement the air conditioner to circulate
cool air for production floor;

e Use the waste heat from boilers to generate hot water;
e Use environmentally friendly natural gas boiler;

e Use electric bus as shuttle for employees.

AEBEFEANBEYH T EREM R
BRER - ERTEKREFPERREMR
TME - REBRFEAEEENLE
EREBENERD N BMEWAE R
AMHMERNEZNE - RIREH
B TRERERBUEMALNT

BEIR

EEEEHIMHRRNERNE - B
ERBDBERBRE IR E MR
HFE RIS -

VALEDEERFEE

o MRREFRERTERBEI2DE

s RERMBIEAZHNEDY AL
EEERUSEREER

o FIFSRERREERERIK ;

o RARRRARIME :

o EREHELERETMRKE -

Indicators Unit 2023 2022
EBE By —E=-= —E-=

Direct Energy Consumption
BEEERERE
— Petrol MWh
= TR 55.98 67 .35
— Diesel MWh
_ b TR 221.90 227.82
Indirect Energy
BZRER
} ;fggggsed Flectricity ﬁl\é‘v]\gﬁ% 1,413.86 1,709.28
Total Energy consumption MWh
SR A B TR 1,691.84 1994.46
Intensity MWh/set
R HERE <0.01 <0.01
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Water

The Group recognises the prevailing global water scarcity,
we actively promote a culture of water conservation among
employees, encourages employees to develop water-saving
habits:

e Use water-saving products and implement water
recycling;

e Request timely turn-off of taps after use;

e Check the water pipes regularly to avoid water leakage
and to prevent any unintended use of water.

7k

AEEBHD 2HOKERE R
R BRERERETFEEMOBAKX
b - S BB THEKETVKEE

o (ERMEKEM  BIT/KERMA
o ENR(EMRRNLEFRPAKEER

o TEHIRBEIKE LAERIRKILD IE

2023
Resources =t
&R Consumption Quantity Intensity
iR BE
Usage per
Totd Unt garm;”t Sdet Ui
3t IR B
FEE-E
RKZEHE
Water m? m¥set
X W W e
Packaging Materials

The packing materials used by the Group are primarily
cartons boxes and plastic bags, of which the sizes are
determined according to the requirements of customers and
size of the products. The Group emphasises the importance
to fully utilise and recycle all available materials and
resources whenever possible at all operation and production
stages.

BINAIK o
2022
—EF-C
Consumption Quantity Intensity
EHE BE
Usage per
Total Unit garmde”t Sdet Unit
3t gy )% Ef
BEE-E
DAl
m3 m3/set
AT g % s
BRH

AEEFERANBEMHERSEMEK
BRER - ERITEKEPERLREMR
TME - REBRBLEME EENRE
EREBER BTN M A KB FTA R]
A EERNERE

2023
Packing Materials —$-=
BEMH Consumption Quantity Intensity
HHE BE
Usage per
Totd i S
3t IR B
SEE-E
MK
Carton boxes Tonnes ko/set
v e I 0% Tr/8
Plastic bags kg 0/set
#ES My 1 R

2022
—ECCE
Consumption Quantity Intensity
H¥E BE
Usage per
Totd it NSty
it g U g
BEE-E
WAL
Tonnes ko/set
55.8 o 0.03 T3 /%

kg 0/set
201.1 7 0.10 % /%

Carry Wealth Holdings Limited
EEZERERAA



@)

4)

Information about the Group’s efficiency in energy
consumption and conservation measures is set out in the
section “The Environment and Natural Resources” below.

During the Reporting Period, the Group was not aware of
any material non-compliance cases relating to the use of
resources.

The Environment and Natural Resources

The management recognises the significance of energy
conservation. Measures implemented in the past to reduce
energy consumption and environmental impact included
replacement of fluorescent light tubes with LED lights,
setting the central air-conditioner temperature at 25 degree
Celsius, installing fans to supplement the air conditioner to
circulate cool air for production floor, using the waste heat
from boilers to generate hot water, using environmental
friendly natural gas boiler, tree plantation campaign as well as
using electric bus as shuttle for employees.

All of the above measures not only enriched employees’
awareness of environmental protection but also made
contributions to reduce greenhouse gases and air pollution.

Climate Change

The Group is aware of the threat posed by climate change
and is actively doing its part by adopting energy saving
policies to avoid excessive consumption of natural resources.
The Group recognizes the importance of the identification
and mitigation of significant climate-related issues, therefore
closely monitors the potential impact of climate change on
our business and operations and is committed to managing
the potential climate-related risks which may impact the
Group’s business activities.

Climate-related impacts can be classified into two main
categories: physical risks and transition risks. The Group
conducts risk assessment exercises to identify and mitigate
these climate-related risks.

Environmental, Social and Governance Report 2023
2023%1% - HERERRE

@)

)

BRAARNSEE 2 LIRE MUK K HibeiE
2 BERER T X IRERRAEIR]
—Hf e

REERE - AERERFREFEE
IREFREENEERBR -

f«% E&i%ﬁ/ﬁ

EIEERHRINMECEEER - BE
B R EFENIR S & M EKEH
EHEBREBELEE EW‘?%LEDF“*
1R RZEFREREAEX5E
ERBEATZHANET - @EFEW
VRERMBIR - AN AREGRRE
EHK - FRRRRKAZMDE - B
EWESARGEHAEHETERET
HIZZEI A

FitEENMEEE TEINRRE
E A mﬁﬂJfE#%ﬁQ%%%M
T TBEE -

RixE1{

AEBEIEIRRECTROEAE -
WA ERERENREUR - R sBEERE
BAREIR » N5 E B2 FEE MO
EXRREHEERENERME - HibE
DRI RIRECERART R EEN
BEXE WHHEEARTELRE
BEFABRBERIRBRBEER

Eﬁmﬁ

RIEEBEZE D AMALE BB
&%ﬁ”}—l{ nu © ZKEIL??HBN\H
15 LATETE N 88 1t 25 B SR (i AR B Y

B o



Physical Risks

The increased frequency and severity of extreme weather
events such as typhoons, seasonal storms, heavy rains,
and extreme cold or heat bring physical risks to the
Group’s business. The extreme weather events may lead
to disruption and loss due to suspension of operations. To
minimize the potential risks and hazards, the Group has
established emergency plans to deal with extreme weather
conditions, including work from home arrangement.

Transition Risks

To achieve the global vision of carbon neutrality, the Group
expects the evolution of the regulatory, technological
and market landscape due to climate change, including
the tightening of national policies, the emergence of
environmentally related taxes, and customer preference
shifting to the products that more actively incorporate
environmental concepts. In response to the policy and legal
risks, the Group constantly monitors any changes in laws
or regulations and global trends on climate change to avoid
cost increments, non-compliance fines due to delayed
response.
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SOCIAL ASPECTS

Employment and Labour Practices

(1) Employment

The Group provides a harmonious and professional working
environment to employees whose commitment and expertise
are critical to the long-term success of its business. It also
provides equal employment and promotion opportunities to
everyone regardless of their gender, race, age, religion and
sexual orientation. Any form of discrimination is prohibited.
To attain the most updated gender related issues which
are essential for the design and evaluation of policy, the
Group has also joined the Gender Focal Point network
established by the Hong Kong Special Administration Region
Government for listed companies in Hong Kong.

The Group strives to create a positive work-life balance that
provides reasonable working hours and rest periods for its
employees. The Group remunerates employees according
to the prevailing market practices, individual experience and
performance. To attract and retain high caliber employees,
it also offers discretionary bonuses and share options to
employees based on performance of the individual as well as
the Group.

HEEMm
EEEETIER
(1) £

AEERREERENE  EXNIHE
R HEBcREKNEEEERD
EREHME R AR - NEETRAE
HRERERHEFERENSEAHE M
TamE R~ Eik ~ Fik - FHRME
BA o BREEREAZER - BT T
FREBURRET M A ZREZ W&
MRS AEEBIATES
Rl TR AEE LT RRRIL
F 1 B 48 B AR B

AEERNREEILE c TIERAETE
T REEBRASENTERRE
BRBKE - REERRITHGIE
7 - EAERRMERRETREFHFH -
RESIRBERRERT - AKETR
RIBEARSERRME TRERNE
TEAL M BB AR HE -

Environmental, Social and Governance Report 2023
2023%1% - HERERRE



All employees employed by the Heshan factory are recruited
under employment agreements with terms in compliance
with the relevant laws and regulations including the PRC
Labor Law (“ #° ¥ A R £ F1 & % &) )% "), the PRC Labor
Contract Law (‘1 #= A R H 1 & & & & [ %) and the
Implementations Regulations of the PRC Labor Contract
Law (‘AR EE AR KB L E & FEE HHEG). During the
Reporting Period, there was no reported case of non-
compliance with the relevant laws and regulations. The work
force as at 31 December 2023 and turnover rates during the
Reporting Period were as follows:

As of 31 December 2023, the employee structure is shown
below:

Breakdown of Employees
EE S
Total
et
By Gender
R RIE 2
Male
S
Female
Z
By Age Group
RERARNE D
Below 31
31AT
31 to 50
31E505%
Over 50
50BRA £
Employee Category
EBESE
Workers
TA
Staff
BT
Employment Type
ERER
Full time
a1
Part time
FA
By Region
R EE 5D
Hong Kong
B
China
e
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KEY R E AR KBS B A 495
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370 464
92 59
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58 64
247 309
65 91
180 280
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370 464
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During the Reporting Period, the employee turnover
information is as follows:

Employee Turnover Rate
EBERAE

Overall

Z®

By Gender
RERIE D
Male

Esfid
Female

g

By Age Group
RERAR 82

Under 31
STBERAT
31 10 50
31ZE505%,
Over 50
50BRA L
By Region
R EE 5
Hong Kong
B

PRC

a3

Environmental, Social and Governance Report 2023
2023%1% - HERERRE

R¥REHRE - BERKERT :

2023
———

—_—

3.3%

2.2%

3.6%

3.9%

2.8%

4.4%

5.0%

3.3%

4.0%

6.5%

3.3%

7.7%

3.4%

3.1%

4.0%

0%



(2) Health and Safety

QOur factory places heavy emphasis on occupational health
and safety. The respective policies are stipulated in the staff
handbook covering occupational health, emergency and
incident treatment support and instruction. The policies
have fully complied with the relevant laws and regulations in
Mainland China.

Besides maintaining a safe, clean, healthy and productive
workplace, the factory also provides clean and comfortable
staff and workers quarters installed with air-conditioners
and hot water supplies. During the Reporting Period,
an emergency and fire drill was conducted and regular
trainings including first-aid, workplace safety and prevention
of occupational diseases were held to raise employees’
awareness of health and safety.

In the Reporting Period, there was no work related fatality
and as a result of 4 injury cases, the factory recorded 5.5
lost working days. A detailed review and evaluation had been
performed for the 4 injury cases to identify precautionary
measures so as to avoid a reoccurrence.
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During the Reporting Period, the Group was not aware of

any material non-compliance with health and safety related

laws and regulations that would have a significant impact
1 on the Group, including but not limited to the Law of the
People’s Republic of China on the Prevention and Control
of Occupational Diseases, and the Occupational Safety and
Health Ordinance of Hong Kong.

No work-related fatalities happened during the past 3
consecutive years:

Unit
By

Fatalities due to work Cases
EHIxT =
Work-related fatalities rate %
FIMAmp: %
Lost days due to work injury Days
ATBELAAH =

(3) Development and Training

The Group believes that employees’ commitments
and loyalty are essential elements for the growth and
sustainability of its business. Therefore, helping employees
to improve their professional skills and retaining high
caliber employees are the Group’s policy. Our factory
organises training activities tailored to the specific needs
of employees at different levels. Senior management and
external professionals are invited to conduct seminars. In
the Reporting Period, the factory held a number of trainings
including operational skills, health and safety and other soft
management skills. Following trainings are compulsory for all
staff:

e Orientation for new employees
e First-aid
e (QOccupational diseases prevention

e Fire safety
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(4)

During the Reporting Period, the Group provided around
370 hours of training, with an average training hour of
approximately 1 hour per trained employee. The breakdown
of the employees trained by gender and employment
category is as follows:

Composition of Employee Training

B TEIBA
By Gender
R R E D
Male
S
Female
ey
By Employment Category
RERERE S

Workers
IA
Staff
8T

Labour Standards

Our factory has complied with the relevant laws and
regulations on labour standards. The following principles are
strictly enforced:

e Prohibition of child labor — no hiring of any employees
under the minimum age established by the relevant
employment law or any employee whose employment
would interfere with compulsory schooling.

e Prohibition of forced labor — no involuntary, force or
trafficked labor.

e Hours of work — working hours are set to comply with
the relevant laws and regulations.

e Compensation and benefits — employees are
compensated according to the requirements as
stipulated in the relevant laws and regulations.

e Prohibition of harassment or abuse — these are actively
discouraged in any form, to or among employees.

e Prohibition of discrimination — employees are recruited,
paid, promoted and terminated on the basis of their
abilities and performance. They are not discriminated by
their gender, race, age, religion or sexual orientation.
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All potential applicants are required to complete the
factory employment application form where their personal
information is provided. Our Human Resources Department
will reference check to ensure the candidates are eligible to
work according to the relevant labour standards.

During the Reporting Period, the Group was not aware
of any material non-compliance with child and forced
labour-related laws and regulations, that would have a
significant impact on the Group including but not limited to
the Employment Ordinance, the Employment of Children
Regulations, the Regulations on Prohibition of Child Labor
of the People’s Republic of China, the Labour Contract Law
of the People’s Republic of China and Labour Law of the
People’s Republic of China.

Operating Practices

(5) Supply Chain Management

Effective supplier management is essential to ensure product
quality and safety and to mitigate social or environmental
risks. The Group has adopted a collaborative and mutual
benefit approach in supply chain management.

The Group evaluates the suitability of suppliers based on
their pricing, product and service quality, timely delivery as
well as their abilities to assure ESG compliance. In general,
our major customers request us to source raw materials
from designated list of suppliers for their order production.
Customers and our procurement staff work together to
conduct site visits to evaluate that the suppliers have
complied with the social, corporate and responsibilities
requirements as stipulated by the customers. As at 31
December 2023, our factory had the following suppliers:
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(6) Product Responsibility

(@)

(b)

Quality Checking

The Group is strongly committed to product quality and
safety. This commitment is fundamental to the success
of a factory and is closely observed by employees
across the board. Besides complying the product
requirements according to the codes of conduct from
our brand customers, our factory has also complied with
the relevant laws and regulations in Mainland China.

To ensure stringent quality control, our production team
carries out various testing and inspections at each
principal stage of the production process and also
before warehousing the materials. Our quality control
team checks both semi-finished and finished products
by sampling. Various quality tests, needle detection
and final inspection are carried out before the delivery
of the finished garment products. The stringent quality
control ensures our garment products have complied
with customers’ specifications and the relevant laws
and regulations. Upon customers’ requests, the Group
engages independent professional bodies to conduct
quality checking so as to provide quality product
assurance reports.

Product Service

As an original equipment manufacturer, our factory’s
garment products are produced according to the brand
customers’ specifications. Shipments are allowed
only after passing both the Group’s quality assurance
procedures and customers’ quality checking.

The Group’s garment products need to comply with the
importing countries law and regulations including health
and safety, packaging, labelling and advertising matters.
Since the Group does not sell garment products directly
to the end users, it does not hold any intellectual
property rights nor advertise the garment products. By
reference to the supplier code on the product label, our
brand customers can identify the factory responsible
for any product related issues. If our factory receives a
product complaint from our brand customer, the relevant
departments in charge will work together to conduct
an investigation to ascertain the cause of the product
defect. The Group will maintain an active communication
with brand customers to seek for remedial actions and
ways for further improvement. Meanwhile, the Group has
purchased product liability insurance so as to protect it
against any product responsibility claims.
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(c) Protecting Customer Privacy

The Group is committed to protecting the privacy of our
customers’ data. The Group has established an internal
confidential system and requires the relevant employees
to sign non-disclosure agreements. Access rights to data
are set according to each individual’s authority so as to
avoid any data leakage. Customers’ data are managed
in accordance with applicable laws and regulations.

During the Reporting Period, there were neither recalls
for products sold or shipped for safety and health
reasons nor product liability claims against the factory.
The Group complied with all the relevant rules and
regulations relating to health and safety, advertising,
labelling and privacy matters in connection with the
products provided.

(7) Anti-corruption

The Group upholds the principles of honesty, integrity,
and equitable treatment, and maintains a zero-tolerance
stance against corruption. To ensure compliance, the Group
has developed a comprehensive set of policies, detailed
operating procedures, and a code of conduct that explicitly
prohibits any involvement in improper or illegal activities,
including providing, accepting, soliciting, or receiving
improper benefits.

To proactively address the issue of corruption, the Group has
implemented preventive measures and established whistle-
blowing procedures that promote integrity, transparency,
and accountability throughout the company. Specific
standards have been put in place to guide employees in
preventing corrupt behaviours. Newly onboarded employees
receive induction briefings that cover ethical standards, legal
obligations, and the consequences of misconduct. These
briefings serve to raise awareness and foster a culture of
integrity within the Group.

To further safeguard against fraudulent activities, the
Group has implemented effective internal controls that aid
in the detection and prevention of misconduct. The Group
firmly believes that these measures are highly effective in
preventing criminal acts such as bribery, extortion, fraud,
and money laundering, among others.
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During the Reporting Period, the company secretary and
chairman of the audit committee did not receive any incident
of improprieties from the employee. Furthermore, the Group
had no litigation in relation to corruption, bribery, extortion,
fraud and money laundering and complied with all the
relevant rules and regulations.

Anti-corruption training

The Group provides training to employees on its governance
policies from time to time. New employees receive Staff
Handbook containing Rules of Conduct as part of their
induction program.

Whistle-blowing policy

Under the whistle-blowing policy, employee is encouraged
to raise to the Group’s company secretary for any
improprieties. The company secretary will disclose the
information to the executive directors. Where for some
specific reasons or the concerns involve the company
secretary or the executive directors, employee can report
directly to the chairman of the audit committee who is
an independent nonexecutive director. According to the
nature and particular circumstances of the improprieties, an
independent investigation committee will be set up to verify,
collect and provide report to the executive directors or the
audit committee where applicable. The executive directors
or audit committee will ensure that the investigation is fair
and independent and recommend for any further appropriate
follow up actions which include advising the Board for final
decision. The Group treats every reported incident with
utmost confidentiality and ensures that whistleblowers are
protected from unfair dismissal, victimization, or unwarranted
disciplinary action.

During the Reporting Period, the company secretary and
chairman of the audit committee did not receive any incident
of improprieties from the employee. Furthermore, the Group
had no litigation in relation to corruption, bribery, extortion,
fraud and money laundering and complied with all the
relevant rules and regulations.
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Community HE

(8) Community Investment 8) HEIKE

Being a social responsible corporation, the Group is
committed to improving the social and economic welfare
of the communities in which it operates. Our factory has
focused on needy areas within the Heshan community. Our
factory provides equal job opportunities for the disabled and
assists them to integrate into the society as well as enables
them to earn a living.

As at 31 December 2023, our factory employed seven
disabled staff. In addition, our employees also participated
in various charitable and social activities such as garment
donation to Heshan Local Government Social Affair Office
and the Blood Donation organised by China Red Cross.
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