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ABOUT THE GROUP
FAPINEINES

Puxing Energy Limited (hereinafter referred to as
the “Company” or “Puxing Energy”, together with
its subsidiaries, collectively, “we,” “us,” “our” or the
“Group”) is mainly engaged in the development,
operation and management of natural gas-fired power
plants in the People’s Republic of China (hereinafter
referred to as the “PRC” or “China”). The five gas-fired
power plants wholly owned by the Group in Zhejiang
Province, the PRC, include Puxing (Anji) Gas Turbine
Thermal Power Co., Ltd. (“Anji Power Plant”), Zhejiang
Puxing Jingxing Natural Gas Power Co., Ltd. (“Jingxing
Power Plant”), Zhejiang Puxing Deneng Natural Gas
Power Co., Ltd. (“Deneng Power Plant”), Zhejiang
Puxing Bluesky Natural Gas Power Co., Ltd. (“Bluesky
Power Plant”) and Quzhou Puxing Gas Turbine Thermal
Power Co., Ltd. (“Quzhou Power Plant”). These five
power plants (collectively referred to as the “Operating
Stations”, each an “Operating Station”, in this Report)
are operated as peaking power plants, which are
mainly responsible for arranging generation units for
power generation to meet the peak demand of the
power grid in accordance with the requirements of the
relevant government authorities in Zhejiang Province.
In addition, apart from power generation business, Anji
Power Plant and Quzhou Power Plant under the Group
carry out heating business that provide steam to nearby
manufacturers through heating pipes. Bluesky Power
Plant, Jingxing Power Plant, Anji Power Plant and
Quzhou Power Plant under the Group have established
photovoltaic power generation units, which are mainly
used to supplement the self-consumption electricity of
the power plants, and the remainder will be sold to the
power grid.
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ABOUT THE GROUP (Continued)
AN AER (8)

The aggregate installed capacity of these five power AEBARERMBER B SEIE688.07KE
plants of the Group amounted to 688.07 megawatts (ZEZZF: 688.07J|:]:_L P ZET—5F
(MW) (2022: 688.07 MW, 2021: 687.73 MW), including 687.73%E) ' EREAETEXER REST
1,072 kilowatts (kW) in aggregate (2022: 1,072 kW, B ~ ﬁ%%f&f’%}llfﬁﬁmm 072F R (=
2021: 731 kW) of photovoltaic power generating BT 072?5’:;‘_—51 731°F
units of Bluesky Power Plant, Jingxing Power Plant, R)BAREERBA- RS _=F—H—
Anji Power Plant and Quzhou Power Plant. The total HE_ZE_=%+_ ﬁ +—HBZHBREE
amount of electricity generated by photovoltaic power (BB IANEE | FEN]) AHXAREBSESE
generation for the financial year from 1 January 2023 NEFEBEERER B TOATRE (T2
to 31 December 2023 (hereinafter referred to as G443 AN Z " —4F 1 5322M) W
the “Year”) was equivalent to a reduction of carbon SRR REFHXAREZEFRRLHN S
dioxide (CO2) emissions of 647 tonnes (2022: 443 1ERRBENE L N4946.0% (ZE - _4F : Flb
tonnes', 2021: 532 tonnes), representing an increase of 16.7%) ©

approximately 46.0% (2022: decrease of 16.7%) over
the reduction in CO2 emissions due to photovoltaic
power generation last year.

Energy supply of the Group for the Year

AR B FEHAE

Natural gas power generation 264,362 586,870 383,230 MWh
AAREEE K B
Electricity generated by natural gas
power sold 256,141 566,920 372,589 MWh
AARBEBLHEES JK BB
Heat generated by natural gas? 123,952 162,177 196,225 tonnes
RARM IS YN
Heat generated by natural gas sold 113,387 11315, LAl 173,791 tonnes
RAREHE N
Photovoltaic power generation® 1,135 7 791 MWh
HREEE KB B
Electricity generated by photovoltaic
power sold* 116 100 MWh
HREELEEE K B
! Restated that the amount of photovoltaic power generation in 2022 ! HIET ZENRBEBEREN RO REREETS
is equivalent to the reduction of carbon emissions. it o
2 Only Anji Power Plant and Quzhou Power Plant are engaged in 2 B EBMMEMNEBERT RRAREH
natural gas heating.
8 Only Bluesky Power Plant, Jingxing Power Plant, Anji Power Plant 3 FEXER REBR - TEEREEMNERRE L
and Quzhou Power Plant are equipped with photovoltaic power fREEE AR -
generating units.
4 Jingxing Power Plant sells the electricity from photovoltaic power g REEMAEREREGIEALARBTENE > LS
generation, while the electricity from photovoltaic power generation EREEMNERNCAREEENEHRER

at Bluesky Power Plant, Anji Power Plant and Quzhou Power Plant
is for self-consumption only.
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ABOUT THIS REPORT
PR NS

This is the eighth Environmental, Social and Governance
Report (hereinafter referred to as the “Report”)
published by the Group. This Report details the Group’s
philosophy on sustainable development, presents
the stakeholders with the policies and initiatives on
sustainable development implemented by the Group and
its progress and performance during the Year to improve
stakeholders’ understanding and confidence on the
Group.

REPORTING SCOPE

Time Frame

This Report is complementary to the Group’s
2023 Annual Report, and it reports the Group’s
Environmental, Social and Governance (‘ESG”)
performance during the Year, of which part of the
content can be traced back to the previous year or
extended to the disclosure date of the Report. For
details of corporate governance, please refer to the
“Corporate Governance Report” contained in the 2023
Annual Report of the Group.

Geographical Scope

During the Year, this Report reports the annual
performance related to power generation and heating
business of the Group’s Operating Stations in
Zhejiang Province. This Report does not include other
operations of the Group (such as its principal place
of business in Hong Kong and its subsidiary namely
Wenling Juneng Wind Power Generation Co., Ltd.).
The Group will regularly review the reporting scope to
provide investors and other stakeholders with more
accurate and comprehensive information.
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ABOUT THIS REPORT (Continued)

REPORTING GUIDELINES

This Report is prepared in accordance with the
“Environmental, Social and Governance Reporting
Guide” (the “ESG Guide”) in Appendix C2 of the Main
Board Listing Rules (the “Listing Rules”) issued by The
Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) and has been prepared on the basis of
the four reporting principles set out therein, namely
materiality, quantitative, balance and consistency. A
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1

complete content index is attached to the last chapter EEHUANREAETEE -
of this Report for easy reference by readers to the ESG

Guide when reading this Report. Unless otherwise

stated, the currencies involved in this Report are all

measured in Renminbi (RMB).

Reporting principle  Application in this Report

EREEPHER

BE RS Al

Materiality The Group determined the major ESG issues through stakeholders’ survey and
materiality assessment, and the relevant process and results were disclosed in
the section headed “Materiality Assessment” in the “ESG Governance” of this
Report.

EEM AEFFZBFMERMBESNEES T HETE EEESGHE R  HEABRE RS

EREAREESGEAIFTNEEZ T —EIKE-
Quantitative Quantitative information is recorded, estimated and disclosed by the Group and
compared with previous performance where applicable. The Group has engaged
a professional external consultant to conduct a carbon assessment and other
environmental KPIs estimates in accordance with the Chinese national standard
of “Guidelines for Accounting and Reporting the Greenhouse Gas Emission —
Part |I: Power Plants” and international standards, such as ISO 14064-1 and
Greenhouse Gas Protocol. The information on the social KPIs in this Report was
sourced from the statistical records of the relevant departments of the Group.
21t rEBHBLHBFHCR - HERKE  WEATIERT  BIBTAEBETL
R-AEBCEZAZFXH/ IBBETHRT G REMRITARENGEE > iksTt
DIRBFEBEREE(CAERBHMZEEAREEZRF IS  FELE) UK
ISO 14064- 1 A E R ERCSLEREREEET ABRENHERABEN
542 B2k B A< & E A RA 3P PI RV 4% 5T EC % ©
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ABOUT THIS REPORT (Continued)
R A | S ()

Reporting principle  Application in this Report

EFEEPHER

EE R E A

Balance This Report is reported in an impartial manner to ensure that information
disclosed faithfully reflects the results, challenges and solutions of the Group in
ESG aspects.

T KBEURBIRENARETER BEERENEENERMRAEERNESGH

EHI AR KB R R T2 o

Consistency Where feasible, the Group uses consistent statistical methods to allow
meaningful comparisons of ESG data over time. If there are any changes
that may affect the comparison with previous reports, the Group will include
annotations to the corresponding contents in this Report to explain the reasons
for corresponding changes.
AEBTATERTNER RNt 5% BESGHIBERI N HEEERERWL
RoMBAEMAEREEBEIREFLERNES  AEBRRNARSEEAR

AR > U EREEENRE -

CONFIRMATION AND APPROVAL

All information referred to in this Report is derived from
the official internal files and statistics of the Group, as
well as the management and operation information
collected according to the policies of the Group.

PUBLICATION CYCLE

The publication cycle of this Report is once per year.

PUBLICATION FORM

This Report is prepared in both Chinese and English. In
case of discrepancies between the Chinese and English
version, the Chinese version shall prevail. This Report
is published on the websites of the Stock Exchange
(www.hkexnews.hk) and the Company (www.puxing-
energy.com).

FEEDBACK

The feedback from stakeholders will help the Group
to establish a better governance and strategy for
sustainable development in the future. Should you have
any enquiries or suggestions on the contents of this
Report, please feel free to contact the Group by email
at info@puxing-energy.com.
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MESSAGE FROM THE DIRECTORS

To all stakeholders,

In the challenging and opportunity-filled year of 2023, we
comprehensively implemented the spirit of the 20th CPC
National Congress, further promoted the 14th Five-Year
Plan, and constantly strengthened our corporate social
responsibility and ESG practices. During the year, we
adhered to sustainable development as the core, actively
responded to the national carbon peak and carbon
neutrality goals, and strived to achieve dual improvement
of economic benefits and social responsibility.

ESG governance: enhance corporate governance
to enhance transparency and responsibility

Puxing Energy has always regarded good corporate
governance as the cornerstone of long-term stable
development. During the Year, we further improved our
corporate governance structure and strengthened risk
management and internal control mechanisms. Through
these measures, we have improved the transparency
and efficiency of decision-making, ensuring that
the Company can maintain competitiveness and
robustness in a rapidly changing market environment.

Environmental protection: committed to low-
carbon transformation and ecological protection
Environmental protection is a core mission of Puxing
Energy. During the Year, we continued our efforts to
reduce carbon emissions, contributing to the goal of
carbon neutrality. Moreover, we implemented various
measures to minimise resource consumption and
waste generation in our production process, continually
enhancing our environmental management system to
foster a greener operating model.
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MESSAGE FROM THE DIRECTORS (Continued)

$ n\E )

Employee care: establish a comprehensive
employee welfare and development system

Puxing Energy is deeply aware that employees are the
most valuable asset of the Company. During the Year,
we further optimised our employee welfare policies
and career development paths, offering employees
opportunities for health protection, as well as vocational
training and personal growth. By creating a supportive
and respectful work environment, we have not only
increased employee satisfaction and loyalty but also
improved the overall team’s work efficiency and
innovation capabilities.

Operation responsibility: ensuring the continuity
and accountability of business

Puxing Energy has been continuously improving our
operational capabilities in ensuring business continuity
and optimising customer experience. During the Year,
we have not only improved operational efficiency
through optimising supply chain management, but
also strengthened our ESG requirements for suppliers
to ensure that our business partners also follow the
same high standards. In addition, we have created
more value for our customers by providing efficient and
reliable energy solutions.

Standing at a new historical node, Puxing Energy
will continue to adhere to the business philosophy
of “pragmatic, innovative, and brilliant”, and move
forward courageously and steadily on the new journey.
We firmly believe that through continuous efforts and
innovation, Puxing Energy will achieve high-quality
green development and share the fruits of sustainable
development with all stakeholders.

Thank you for your attention and support. Let’s work
together to create a better future.

Mr. GUAN Dayuan

Chairman

Puxing Energy Limited

Zhejiang Province, the PRC, 29 April 2024
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ESG STATEMENT OF THE BOARD

The Board of the Group hereby makes the following
statement in accordance with the requirements of the
ESG Guide:

Puxing Energy is aware of the significant meaning of
sound corporate governance, and has always insisted
on adhering to the various requirements of the ESG
Guide to build an ESG governance structure with
the Board and the ESG working group as the core,
continuously promote the improvement of its own ESG
governance structure and implementation system, and
incorporate ESG governance factors into all aspects
of the Group’s major decision-making and operational
practices.

THE BOARD’S ROLE ON ESG GOVERNANCE: The
Board of the Group is the highest responsible and
decision-making body for the ESG matters, assuming
ultimate and full responsibility for ESG matters of the
Group. It is responsible for monitoring commitments,
performance and achievements in relation to ESG
matters with the assistance of the ESG working group
and relevant departments, identifying and managing
significant ESG risks and opportunities, authorising
each Operating Station to implement relevant policies
and measures, and convening meetings as and when
appropriate to communicate and discuss relevant ESG
issues.
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ESG STATEMENT OF THE BOARD (Continued)

EECESGEM (48

THE BOARD’S ESG MANAGEMENT APPROACHES
AND STRATEGIES: The Group attaches great
importance to ESG risks that may have a significant
impact on the Group. Based on the changes in
external environment, policies, industry hotspots,
capital market views and the Group’s development
strategies, the Group updates its ESG issues
database by incorporating the identified ESG risks and
opportunities, and invites external experts to evaluate
the importance of the issues by conducting stakeholder
surveys and in-depth assessments, so as to obtain
the priority of ESG issues and clarify the focus of the
Group’s ESG governance efforts.

OBJECTIVES, INDICATORS AND REVIEW
PROGRESS: The Group has established an ESG
objective management mechanism, and regularly
reviews and reports on the progress of relevant
objectives through various forms, such as meetings,
ESG report disclosure, etc. The progress and results
of the ESG-related efforts of Puxing Energy for the
Year have been disclosed in this Report, which has
been confirmed and approved by the Board on 29 April
2024.
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CORPORATE GOVERNANCE®

The Group has always regarded a good governance
mechanism as an important foundation for an
enterprise to enhance its own value, safeguard
shareholders’ interests and achieve sustainable
development. In our long-standing corporate
governance practices, we are committed to improving
the governance system and optimising management
standards, and have adopted and applied the code
provisions and, where appropriate, recommended best
practices set out in the “Corporate Governance Code”
in Appendix C1 to the Listing Rules, in an attempt to
continuously consolidate the construction of internal
control system to enhance the Group’s risk control
management capabilities.

The Board of the Group is responsible for leading and
overseeing the overall management of the businesses,
including the establishment and monitoring of the
Group’s strategic development, business plans,
financial objectives and capital investment proposals,
and is also responsible for the corporate governance
of the Group. The authority and responsibility for
executing the business strategies and managing the
day-to-day business operations of the Group are
delegated by the Board to the executive Directors and
the management of the Group (the “Management”),
who are responsible for the day-to-day operations,
management and administration of the Group under
the leadership of the executive Directors, as well as
the execution and implementation of the strategies and
approaches determined by the Board with clear and
efficient authority and responsibility.

& For details of the specific corporate governance information, please
refer to the “Corporate Governance Report” set out in Puxing
Energy’s 2023 Annual Report.
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ESG GOVERNANCE
ESGE A

ESG GOVERNANCE STRUCTURE

With respect to the sustainable development, the
Group has now established an ESG governance system
with the Board and the ESG working group as the core.

The Board of the Group is the highest responsible and
decision-making body for the ESG matters, assuming
full responsibility for the Group’s ESG strategies and
reporting. The main responsibilities of the Board are as
follows:

o approving and monitoring the policies and mechanisms
for managing ESG-related issues and ensuring the
adequacy of resources;

° reviewing and approving the Group’s ESG vision,
objectives, strategies, management policies and
work plans;

° overseeing the work of the ESG working group;

° adopting and updating the Group’s ESG policies
as necessary based on the recommendations of
the ESG working group;

° supervising the corresponding implementation,
planning and effectiveness of the Group’s ESG
goals;

° reviewing and approving the ESG reports
prepared by the ESG working group; and

o reviewing and approving the Group’s ESG budget
proposed by the ESG working group.
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ESG GOVERNANCE (Continued)

The ESG working group, a team comprised of the
Management under the leadership of the executive
Directors, is responsible for implementing the ESG
policies and mechanisms set by the Board and for
preparing works for the Board’s decision-making.
The ESG working group reports to the Board by
provision of written information regarding the Group,
and shall report to the Board at least semi-annually
on its work concerning the Group’s ESG matters. The
main responsibilities of the ESG working group are as
follows:

° formulating and reviewing the Group’s ESG vision,
objectives, strategies and management policies
for the Board’s approval;

° formulating and implementing ESG work plans in
accordance with the Group’s ESG management
policies, strategies and objectives approved by
the Board;

° reviewing and supervising the Group’ s management
structure, policies and operational management in
relation to ESG and making recommendations to the
Board on relevant ESG work to ensure continuous
compliance with legal and regulatory requirements;

° reviewing the key trends of ESG, identifying the
risks and opportunities associated with ESG and
assessing the adequacy and effectiveness of the
Group’s ESG-related structure accordingly;

o providing the Board with recommendations to
update the Group’s ESG policies as necessary
and ensuring such policies are up-to-date and
comply with applicable laws, regulations and
regulatory requirements;

o monitoring communication with the Group’s stakeholders
and identifying ESG-related matters that have significant
impact on the Group’s operations and/or the interests of
other key stakeholders;

ts 3

B /a0 :%E)

ESG

ESGI{FEE —EHEEEBHEMITMAANTE
FRENEE BERTEFIFIEMNESG
BRAMES > UREFSRERVERTIF
TEBRHERAERENERIERNEFTT
ETE®R BESGIFERELVSH¥FERE
EFEREENAEBESGEEFRMBAIT(Fo
ESGITFHENERRHES !

s HEMBHAEEMNESGER BR>
RENEERR HEFTEM

e REEFEMENKTEEESCGEER
R-RBRER HIEKREBHESGI F
stE

s BEKBEEFREBEESGHEERB K
RREEEE THMAMESGIEAE
FSERHER URGRFENGERER

/:A—‘vE .
E::LEKS_R b

e BSESGHEEEE > 7 HEESGHERA
B9 B AN 1 38 - 3t AR FE ST (i A EE MIESG
WHEBEEES RO BN ;

s HWERPAEFTRMEENAEEESG
HRREZ WHERZE B REREE
WEBFBEAER EREMEEEN ;

s EREAXEEFMNENESE LHHY
AEBMEER NEMBATEFHENF
mAEARTENESGHMAER ;

ZEXEERRAF |

“ECCHFERE-HERERES




ESG GOVERNANCE (Continued)
ESGE A (&)

° regularly reviewing the progress towards achieving °
ESG goals and making recommendations to
the Board on the actions required to improve
performance;

° identifying the ESG-related matters caused by °
external factors, evaluating the impact of the ESG
work on the Group both internally and externally,
listening to the feedback on the ESG work
from outside and within the Group, and making
recommendations to the Board on the next steps
for improvement of the ESG work;

° ensuring that the Company prepares and o
discloses the ESG report in accordance with the
requirements of the Listing Rules from time to time
and making recommendations to the Board on
any specific actions or decisions required to be
taken to maintain the integrity of the ESG report;

o monitoring staff training on ESG matters; o

° monitoring the budget and expenditure of the °
Group’s ESG work;

° reporting to the Board on any update regarding °
the ESG matters as necessary;

° reporting the findings on the ESG matters and making °
recommendations to the Board as necessary; and

EHEEBIRESGERNER LRk
EBVFIENTHRNESTEREER ;

#8191 25 R % B BESCIRRI B IH » 3
5 ES G {F 3 2 2 B P9 3540 51 38 H0 B2
% > 55 Y4 46 [ 51 3540 PO 2B HESG T fF
BRI M EFERRE T —$ESGT
{RRY BB ;

HERAABRRIRRB(EHRRD) BIEE
RN EBESGHR S > WAL A RIFESG
BENTBEEMBEZ RN EAERET
FNREDEFTREES

EEAMESGEEMNETHE
ERAEBESGILIFAE KX ;
HERNESGTREESCEEMNE AN
EE

VERNEZETREESCGEENRERS
RIREHESR &

e  other ESG-related matters as authorised by the s EEERRENHMEESCGAERNEIE.
Board.

In order to accept supervision from the public and AEZREBLELRIREENGEE > AE

investors, and strengthen the understanding and HD%@%U s BRI A B AT T EANEEE EF

identification of stakeholders with the Company, mABR S RE R ERMERE S > BMA B

so that stakeholders can timely and accurately ELBLETE ENEEREABENER

obtain information, we use official websites and B EEEEEENE RBRABERR -

other platforms to increase channels for information
disclosure and communication, enrich the forms of
information dissemination, and improve communication
effectiveness.
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ESG RISKS IDENTIFICATION AND MANAGEMENT

In order to further identify possible risks and ensure effective
implementation of measures, the Group establishes a
dedicated risk management structure and conducts risk

ESG GOVERNANCE (Continued)

identification and assessment on a regular basis.

“Top-down”

TBERT

Supervise, identify, evaluate
and mitigate risks at
enterprise level
EEE iR T R AT AR
TR EEARR

Risk Management Framework of the Group

TEEEKREEREE

Y,
SIS 3

ol
ESGI B /é

ESG % 54 7l £ 12
73 1E— 2 38 ) BT B BY JEL B 3 £R BE 55 1 BY B 2K
Bif A&EEEEZEMANEREERE I E
5 5 e R B st 1) B G T A o

Fully responsible for the Group’s risk management and internal control systems
2RAEFAEENREEERANBEZERR

Set strategic goals

FIEREE B 1R

Review the effectiveness of the Group’s risk management and internal control systems

TRy 25 ) R 1 e PO B BE FE R AR BN

Monitor the nature and extent of the key risks of the Group
B AGETE R ERIZE

Provide guidance for the importance of risk management and risk management culture

~EREEEE R AR EE RS

\/
/\

Identify, evaluate and
mitigate risks in business
units and functional areas

Bl ST R AT AR E TS BB U R
R AEFEAR A AR

“Bottom-up”

:: T

Management

EEE

Design, implement and
monitor risk management
and internal control systems
R B R EE R E R E IR
e BB EERIZ AR

Assess the company-wide
risks and mitigation
measures

G2 AR MR EATE
i1

Audit Committee

BEEEE

Assist the Board to monitor
the risk level, related risk
management and the design
and operation effectiveness
of the internal control systems
BN E RGBT HE
BRI EIE R I BRIEHI R AR
BIER ST EE RN

L Financial
i Management
Department
MBI

Assist the Audit Committee
to review the effectiveness of
the Group’s risk
management and internal
control systems

BB EZEE Ginst AEE
PR EIR R BRI R Y
D33

Operational Level

EEEE

Identify, evaluate and mitigate business risks

Aol G RAT AR A

Implement risk management procedures and internal control measures in various operational and

functional areas

EREERBAEEEN TR EIRREF kA BTG

&)
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ESG GOVERNANCE (Continued)
ESGE A

&)

AEE BRERAEB_E-_=FFERS
(BEgRE)P TERBRIABERER] —
A EERAEBESEEMIRNA
SRAEEREIN AEBEIREHA T7 A
ESGHERARY AR - E2AREE > W 5 EFEH K i
G Er= i

During the Year, in addition to the risks and uncertainties
involved in the business operations of the Group as
disclosed in the section headed “Principal Risks and
Uncertainties” in the “Directors’ Report” of the Group’s
2023 Annual Report, the Group has also identified the
following ESG-related risks, focused on them, and
developed response and control measures:

ESG Risks

Potential Impact

Risk Response and
Control Measures

ESG/ &

Emissions

B

BERE

Failure to discharge waste gas,
wastewater and solid waste in
accordance with the national
requirements may cause pollution
to the water and atmosphere and
health hazards to the human body.
This will expose the Group to fines
and suspension of operations,
which will affect the reputation of

2 B R 4 R 2 ) 46

The Group engages dedicated
environmental protection technicians
to regularly upgrade the equipment
in accordance with the industry’s
latest environmental requirements,
and monitor the operational
adjustments to ensure that the
emissions from the production using
the equipment meet the standards

the Group. and reduce the risk of non-
BER N BEOK BB EE R YA R BEIE IR compliance. _

ERERPER SJEENHKEN AEBEASEBREITAS %R
KR B A A BEE R h%ﬁ%&ﬁxiﬁ_fﬂﬁﬁ%a{%ﬁ?
BEE - EREAEEEMBANLRE HR ﬂzﬁ’ﬂﬁ%@haﬁﬁﬁﬁj%\,n
FEE FEREEEE- B EERBRER ) BEER

B
G
oUP

=
n

Use of resources

BiRER

Any waste of resources will increase
Group’s economic costs. At the
same time, disruptions in the supply
of natural gas or water may also
result in the shutdown of the units
and the loss of operating income.

R B B R R I8 00 7s S B A7 Y A o

The Group strengthens the publicity
and education of employees on
energy conservation and emission
reduction, and conducts equipment
upgrade and technical analysis
to improve energy efficiency and
reduce fuel consumption.

B B » %?ﬁfﬁiﬁﬁmﬁi\ﬁ’éqﬂﬁﬁfﬁ’% $$@bﬂ§§§l§ﬁﬁ%ﬁﬁ¥ﬂ’ﬂ§%%ﬁ
ERRAFE HEBWAERE B IETKRKBARAEMONES
Ko BE TR ot o R WAREHHFE ©

The Group is committed to ensuring
stable gas and water supply, and
has formulated emergency plans as
well as conducted regular drills to
mitigate the impact of incidents on
day-to-day operations.

FTEBMNDEFRARME 7}@‘5& > 3If )

ERSARRERET u)ﬁ“%
WEEHAEEENR
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ESG Risks

ESG/ &

ESG GOVERNANCE (Continued)

Potential Impact

BER

&)

ESGE &

Risk Response and

Control Measures

2 P P S R 4 ) 46

Health and safety °
feREZZ

The health and safety of employees
is an important part of the Group’s
business operations. Any casualties
resulting from the occurrence of
work safety accidents during the
course of the Group’s operations
will affect the normal operations of
the Group and expose the Group
to economic loss. Under the strict
production safety requirements,
the Group may be also exposed to
relevant legal risks and liabilities.
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The Group is committed to incorporating
safety management into the production
sites at all operational levels of “human,
equipment, materials, laws, and
environment”. Each Operating Station
has established a “Production Safety
Committee”, and manages the
occupational health and safety risks
identified. The Group also regularly
organises safety and health trainings
for employees and supervises
the strict implementation of the
Group’s rules and regulations by
its employees, as well as conducts
regular safety inspections and
strengthens the health management
of employees to reduce the risks
caused by related safety accidents.
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ESG GOVERNANCE (Continued)
ESGE & (&)

Risk Response and

ESG Risks Potential Impact Control Measures

ESGJ % BETE [ B FE 4 R I i

Health and safety e The Group formulates emergency
(Continued) plans and organises regular drills

BEAZE (&) and corresponding safety training

for its employees to enhance their
safety awareness and reduce the
possible safety risks caused by
unexpected events.
AEBEGERSTER  WERASS
TRTERRARZEEI LIRS
BIZ2E# MERZESHAIRES
BY% B9 %2 2 [P o

e |n respect of occupational disease
protection, the Group attaches
great importance to comprehensive
occupational health and safety
management, including occupational
disease protection facilities, protective
equipment management, promotion,
education and training on prevention and
control of occupational disease hazards,
occupational health monitoring and
occupational disease management, etc.
The Group is committed to continuously
improving working conditions and striving
to create a safe, healthy and comfortable
working environment for its employees.

ABERNE D ALESEH L

E R AR EE R
BEMASBABLI BEREE
EEBMEHERZERNS S ED
BEREZLEBEND RN
= TR S AABT HE—E
Z3 B SFEN T EERE
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ESG GOVERNANCE (Continued)
ESGE A

&)

Risk Response and
Control Measures

2 P P S R 4 ) 46

ESG Risks Potential Impact

ESG A BIER

Product e The Group is required to maintain e The Group has adopted the highest

ressgonsmlhty

its electricity quality and production
level in accordance with “The
Implementation Details of the
Grid Connection and Operation
Management in Eastern China” and
“The Implementation Details of the
Auxiliary Service Management of
Grid-connected Power Plants in
Eastern China” (the “Two Rules”) and
the requirements of the power grid
at all times to ensure that the quality
of electricity meets the requirements
of users. Failure to operate in
accordance with the requirements
of the power grid may result in grid
incidents and subject the Group to
fines. In addition, failure to meet the
requirements of external heating
users will result in the Group’s
financial compensation to those
users who suffered economic losses.
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safety standards in the industry
for its production, including strict
implementation of the requirements
of the Two Rules, strict control of
the operating parameters of power
generating units, equipping and updating
power system automation equipment
with regular maintenance, strengthening
system security protection, enhancing
personnel training and management,
repairing system vulnerabilities,
upgrading security systems, and
enhancing the maintenance of heating-
related equipment, etc

EEEAMTEESNEEREE
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ESG GOVERNANCE (Continued)
ESGE A (&)

Risk Response and
ESG Risks Potential Impact Control Measures

ESG g BERE 2 P P S e 4 ) 46

Product °
responsibility
(Continued)

EmEE @

In order to ensure the stability of
electricity supply during periods of
high electricity demand such as
major national events or holidays,
the Group has formulated a special
power conservation plan to implement
a series of measures and emergency
plans to ensure the safety of electricity
supply, and actively reported to the
electricity regulatory bodies and
the electricity dispatch and trading
authority on the preparation of various
tasks before entering the power
conservation stage to ensure the
stability of electricity supply during
periods of high electricity demand.

AEREERERNZHHNHRAF
BEANERFHERHEREN
FEEGEFREELE  EFE—%
IIREENL2HMER T E I
FEAREEEBAEBOENES
BEBRENHAEXZHBERE]E
TEREEER  URFRESBENREX
R R HEBRE -

In order to prevent accidents such
as forced shutdown of units due to
natural gas leakage during the gas
supply, the Group has authorised
the Production Safety Committee to
implement relevant safety measures
for production activities, appointed
natural gas suppliers to conduct
regular inspection and maintenance
of gas supply pipelines, and arranged
emergency response training for
employees to enhance their ability and
awareness of emergency responses.

B LT A B A 8 K AR
R A O] AL B SO AR RO (BB =
i AEEERTSEES ST
FELEMELEE T M) LBk
AR S S LR B T
BREE BAE T RERSIED
M%E TSRS # o
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ESG GOVERNANCE (Continued)
ESGE A (&)

Risk Response and

ESG Risks Potential Impact Control Measures

ESGJ % BETE [ B & R I i

Employment and e The Group’s failure to comply e The Group manages all human

trainmg with national requirements in the resources matters in accordance

{25 112 employment process may result in with the “Labour Law of the People’s
fines and reputational damage to the Republic of China” and “Human
Group. Resources Management Policy” to
K%@EEIET@L&‘?%%@EE& ensure compliance with employment
/E”\l?t?zi_k?_ﬁ’ﬁlﬁbaﬁﬁzzliﬁ regulations.
EEHRIIMRBEBK- REBMKRB(RE AR LN 5E)

&(Aﬁiﬁﬁ%ﬁ%JE)%ﬁ§lﬁA
e Any dishonest behaviours and NEREE BEFEBE AR
negligence of the employees will
expose the Group to litigation risk and
legal liability. )
ETAREIARBASENAEE
HEERFLAREEREREE-

e The Group’s failure to conduct
employee training in accordance with
the employee training management
rules to enhance their skills may lead
to the risks arising from poor skills of
employees and related misoperation.
FEBEFTETEIIFREZREE
ITHEINEEMERREEIIURAB
I AIREEERE TR KT
TE UK BRI EE LR RS o
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ESG GOVERNANCE (Continued)

ESGE &

ESG Risks
ESGA &

&)

Potential Impact

BETE

Risk Response and

Control Measures

2 P P S e 4 ) 46

Anti-corruption °

R&B

Possible corruption and fraud in the
process of project tendering and
bidding, material procurement and all
other business activities will expose
the Group to legal and financial risks.

ITREBERR - VERBBRERHAM

FREXB a8 TR EHIRNE S K
BENTD RERNAEBEERE
Bk FERER -

The Group attaches great importance
to the implementation of anti-
corruption efforts, and formulates
an “Anti-corruption Policy”, which
incorporates the forms of bribery
and corruption, gifts and hospitality,
whistleblowing, investigation,
protection and confidentiality and anti-
corruption training into the system.
Such system has been published on
the Company’s website.

ﬂi%lmf“é%ﬁﬁﬁéﬁklf’ﬁ@%%’
>> R ES
ME-BR AT R
Bﬁ}i’zﬁ&jxﬁé\iﬁaﬂlﬂﬁmk%wﬁqﬂﬁ
) HEeEXMmERATHE

For employees, the Group governs
the management processes through
agreements, the creation of corporate
integrity culture, and integrity education
to prevent system vulnerabilities,
strengthen the integrity of employees
and provide them with case studies
with the aim of enhancing their anti-
corruption awareness.
HET  AEBEUBZAIE
EHERRE REHRSE
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ESG GOVERNANCE (Continued)

ESGE 5 (8)

Risk Response and
ESG Risks Potential Impact Control Measures

ESG % BERE 2 P P S R 4 ) 46

Anti-corruption °
(Continued)
R&E5 (48)

The Group strictly implements the
management rules on tendering and
bidding at each Operating Station, and
practices the principles of “fairness,
openness and impartiality” in the
process of project tendering and bidding
and material procurement to maintain
transparency and ensure compliance
with regulatory requirements. The Group
also requires suppliers to comply with
the Group’s integrity and compliance
requirements by signing the “Integrity
Construction Guarantee” during the
process of tendering.

AEEBERATSEBEHBNBRIT
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ESG GOVERNANCE (Continued)

ESGE 5 (8)

COMMUNICATION WITH STAKEHOLDERS

Stakeholders® represent the stakeholder groups that
are most affected by corporate operations and have the
most influence on corporate development. The Group
maintains active, transparent and stable communication
with stakeholders and receives feedback from
them in a timely manner to continuously improve its
understanding of stakeholders’ expectations and
aspirations, and to continuously improve the Group’s
sustainable development performance and operational
strategies and measures.

FHEBE
RREBRRTREXEERERSHRER
ErFERNA BB SEE ~EBERF
PERFGEE ZHRENBBURFIER
FHELE THMEAEFHEREZRES
WER TRHENESEFEBNIREERE
MR AL S SRR R I ©

List of Stakeholders Communication and Issues of Concern of Puxing Energy
HESRERFNEBEBRZEMEIIE

Stakeholder Group Issues of Concern

Communication Channels

BEEN

Fin &R R E RS
Employees ° Employment system
8T e e &l =
o Employee rights and benefits
BT #mamF
o Occupational health and safety
WERREAZS
o Development and training
R RIE
o Diversity and equal opportunity
ZnbEKE TS
Shareholders/ ° Profitability of the Group
Investors KEBEREF]
RR1eEE e Risk and crisis management
JE\Bg e fe b R 3
o Green energy opportunities
KRB EERI%E
o Anti-corruption
R&=5
g “Stakeholder(s)”, also known as “interested party(ies)” or “equity

holder(s)”, refer(s) to any group or individual significantly influencing
or affected by the business of the Group, including the Board, the
Management and general staff at the internal level, as well as the
shareholders/investors, business partners, customers, government
and regulatory bodies, banks and community groups at the external
level.

° Employee opinion survey

BTERAD

° Intranet communication bulletin
NEEEBEA NS

° Company activities
NEVEE

° Regular meetings and emails
EHEZEKR B

° Internal trainings
AEP==E

o Annual general meeting
RERBFERG

o Company website and emails
NGIFEV LY

o Announcements, circulars, annual
reports and interim reports
NEBR-FERSKTPHRS

o HpE) > XBTH ARSI MEEA N AER
EBAEARE A AEEEBLENFEENE
AN BEREEABHNESEE BEEE - —RET UK
SNERRER REE-EBBH BL BRAKEE
BRI Rt EEES -

PUXING ENERGY LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023




Stakeholder Group

&R

ESG GOVERNANCE (Continued)

Issues of Concern

R ERS

ESGE 5 (8)

Communication Channels

ABER

Customers

'R

Regulatory bodies
EEHE

Suppliers
HRE™

Community

&

° Product safety
EmZ®

o Power supply stability
HEREM

o Customer service

BRI

o Power supply stability
HEREM

o Anti-corruption
R&5

° Green energy opportunities
AREAEIRIE S

o Greenhouse gas emissions
= SRS HE I

° Climate change

=1

FREAL

o Supply chain management
HrEEEIE

° Community investment

HERE

Regular visits
EHAESH
Phone calls

B 5h AR
Technical support

R

Government and industry
conferences
BREITESE =

Regular on-site visits
EHEMZER
Supplier meetings
HER g%

Review and evaluation

B KR EHE

Community investment
HeREEE

Volunteer charity activities
ELI N Nm/EE
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ESG GOVERNANCE (Continued)

ESGE 4 (&)

MATERIALITY ASSESSMENT

After taking into account the development direction,
industry features, feedback from various stakeholders
and external expert opinions, the Group built a
database of ESG issues, and sincerely invited internal
stakeholders, including members of the governing
body and employees of various departments to rate 25
ESG issues on two aspects concerning “importance
to stakeholders” and “importance to operation and
management” through an online questionnaire. Based
on the results of the questionnaire together with the
Group’s operational practices and aspects of the
issues, the Group identified nine very important issues
and the materiality matrix (as shown in the chart below)
as focused subject areas of this Report and the basis
for future strategy development.

BE W
AEEBAESRRSE TEEE S
i 180 75 B R 5 S B 5 R AR RRES G B
BB RS BT S E R
B 5245 B0 P3 B T4 PO 9 PO R 26 AR 75 1
fE TSR ARRR S BV B B R TS IR
EE ) WA H2STBESGH B (75T 5 o
REBSEETEEREASEHEESEER
REBEELE BEENEFEESSER
ESEE (M TEFAT @ DRERSET
EEERLURIES QBT R NRR-

Materiality Issues Matrix for Puxing Energy’s ESG
EERREESGEEM AR

High

i

Material

L

Importance to stakeholders
HiSHhENEEY

Low

15

Importance to operation and management

Highly Material
17
FREE -

22/ 24

14, 13

HEEEENEEN
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Highly Material

FREE

ESG GOVERNANCE (Continued)

Material

EE

ESGE 5 (8)

13 Employment and labour 01 Greenhouse gas emissions Air emissions
management BRERBHK BE R
BEAEZE IEE 07  Direct energy Generation of hazardous
14  Employee rights and BEER waste
benefits 08  Water resources EEBEEYESE
BT #mERET KER Generation of
15 Occupational health and 09 Potential impacts of the non-hazardous waste
safety environment and natural mEBEVESL
i EEiZe resources on the Company Wastewater discharge
16  Development and training RIBMERERHE TN BE 7K HE
R K35 BUEELE Indirect energy
17  Employee rights and labour 10  Climate change EEERIE
standards RIREE Innovation management
BT REF S5 T 28 11 Risk and crisis BlFTEIE
19 Product safety management
EmZe BB 2 f i BRI
20 Power supply stability 12 Diversity and equal
HEREM opportunity
22  Green energy opportunities Lt E TS
HRERE RIS 18  Supply chain management
24  Anti-corruption 14 JE B B 1R
RERE 21 Customer service
ERR®
25 Community investment

In the future, the Group will continue to strengthen
its communication with stakeholders and collect their
opinions on sustainability issues through various
regular and irregular communication activities, such as

HteERSE

KRR AEBEREENREFNDEESE LB
BrEERENEREEEE (0 FHEM
HRBRER/NE) > WEMMHATRFEER
EENER UREhEBREMETSEBRNF

+ g

stakeholder questionnaires and focus group sessions, FHEZERBERRIEN -
to improve and update the Group’s sustainability
policies and initiatives in a timely manner.
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ENVIRONMENTAL PROTECTION

IR IR R &

It is the responsibility of every corporate citizen to
protect the ecological environment. The Group fully
recognises that natural gas power generation may
have varying impacts on the environment, and is
therefore always committed to practicing environmental
protection in a responsible manner. According to
the “Environmental Protection Law of the People’s
Republic of China”, “Energy Conservation Law of the
People’s Republic of China”, “Atmospheric Pollution
Prevention and Control Law of the People’s Republic
of China”, “Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution
by Solid Wastes”, “Water Pollution Prevention and
Control Law of the People’s Republic of China”, and
other laws and regulations, each Operating Station has
established various systems and policies on resource
management and emission management, including:
“Environmental Protection Management Standards”,
“Management System on Energy Conservation”,
“Management Rules on Greenhouse Gas Emissions”,
etc., according to its own needs, in an effort to reduce
negative impacts on the natural environment. During
the reporting period, the Group did not have any
major violations of laws and regulations regarding the
environment.

ENVIRONMENT AND NATURAL RESOURCES

The Group’s power generating units are fueled by
natural gas to generate power, which is supplied to
the Group by natural gas suppliers using pipelines that
meet safety standards. However, a stable gas supply
from pipelines is critical to the business operations.
In case of a natural gas leak occurred during the gas
supply, in addition to the possible forced shutdown
of the units and other incidents, there is likely to be
dangers against and impacts on the surrounding areas
and communities, including fires, explosions and toxic
fumes, which may lead to environmental pollution and
casualties.

RELRIRREESELCELAREENTE
KEBRANRAREEBEHNIRIZ A AEE K
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HMBE KB RE)FERER RER
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ENHERER 81F  (RRERESERE)
(BB BEHE) RCRERBHREERTE)
Lo UENRLOHBARENEETE RS
B AEERRESFEARZLEEREELRE
RSB o

RIBRRAEIR
FEBEBREAURARIFEAMETE
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ENVIRONMENTAL PROTECTION (Continued)

To this end, the Group has authorised the Production
Safety Committee to implement relevant safety
measures for production activities, and appointed
natural gas suppliers to conduct regular inspection
and maintenance of gas supply pipelines, address
pipeline issues in a timely manner, carry out regular
comprehensive leak detection of the natural gas
system, and inspect the natural gas pipelines every
shift so as to ensure that the process of gas supply
complies with safety standards. Each Operation
Station has also formulated an “Emergency Plans for
Natural Gas Leak from Equipment” or “Emergency
Plans for Environmental Pollution Incidents”, and has
established a leading emergency management system
with clear authority and responsibilities. The leading
emergency group and the emergency office oversee
and coordinate the emergency management of natural
gas leakage incidents. The general manager serves
as the head of the leading emergency group, and
the members include the manager of the production
technology department, office manager, manager
of the finance department, supervisor of material
resources, dedicated staff of safety supervision, chief
shift officer, shift supervisor and other employees. In
addition, whenever required, each Operation Station
regularly provides emergency trainings to its employees
to enhance their ability and awareness of emergency
responses so as to reduce casualties and losses in the
event of an incident.
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ENVIRONMENTAL PROTECTION (Continued)

IRIGfREE (4R)

With respect to chemical management, the Group
attaches great importance to the management of
chemical safety and the promotion of chemical hazard
information in compliance with the “Regulations on
the Safe Administration of Dangerous Chemicals”
and “Interim Provisions on the Supervision and
Management of Major Hazard Sources of Dangerous
Chemicals”. The Group has formulated systems
including “Safety Management System of Hazardous
Chemicals”, “Level Management of Precursor
Chemicals” or “Management Standard of Toxic Drugs”
based on the needs of each Operating Station,
organised the establishment of a leading taskforce
for the safety management of precursor chemicals,
arranged designated personnel, warehouse personnel
and supply and sales staff to acquire the knowledge
of relevant laws, regulations, rules, safety knowledge,
protection and emergency rescue, as well as regularly
inspected the use, storage, deposit in and withdrawal
from warehouse, flow of goods and anti-theft facilities
of precursor chemicals. For possible chemical leaks,
we have formulated an emergency plan such as
the “Plan for Hazardous Chemicals Leak Incident”,
established an emergency rescue taskforce, clarified
the division of authority and responsibility, specified the
rules for on-site emergency procedures, measures and
incident reporting, as well as conducted emergency
drills and training covering chemical leak drills, with
the aim of avoiding or minimising the loss caused by
hazardous chemicals leak incident.

In addition, certain of the Group’s power plants, such
as Deneng Power Plant, extract water from nearby
rivers for production purposes. In order to minimise
the ecological impact on the rivers when power plants
pump water, the Group also carries out dredging and
landscaping procedures at the river intake regularly.
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ENVIRONMENTAL PROTECTION (Continued)

USE OF RESOURCES

The Group is committed to improving the efficiency of
energy and resource utilisation, and has formulated
a number of environmental protection and energy
and water conservation policies at each Operation
Site, including the “Environmental Protection
Management Standards”, “Management System on
Water Conservation”, “Environmental Protection Target
Responsibility Assessment and Management Standard”,
etc. based on system control, measures implementation
and performance assessment with effective means of
lean management so as to achieve an effective cycle of
cost reduction and efficiency enhancement.

Energy Consumption

The energy consumption types of the Group are mainly
natural gas, gasoline and electricity, etc. In order to
ensure that the operation process of each Operating
Station is in line with energy efficiency, the Group is
responsible for supervising, inspecting, adjusting and
evaluating the energy consumption of each Operating
Station. Meanwhile, in order to strengthen the
supervision on energy conservation, reduce the overall
energy consumption of the Group and continuously
improve the efficiency of comprehensive utilisation of
resources, we have set corresponding energy efficiency
targets and formulated the “Management System on
Energy Conservation”, as well as established and
authorised the leading group for energy conservation
to perform daily energy conservation tasks, such as
being responsible for leading daily energy conservation
management, supervising the energy conservation
group, collecting and reporting relevant information,
conducting statistical analysis of normal operation
energy consumption data, identifying energy utilisation
anomalies, finding causes, formulating corrective
measures and reporting them in a timely manner,
guiding and educating employees to enhance their
awareness of energy conservation.
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ENVIRONMENTAL PROTECTION (Continued)

IRIGREE (1)

For example, in addition to establishing the leading
group for energy conservation and carrying out energy
conservation publicity, Anji Power Plant has formulated
an “Energy-saving Assessment Reward and Punishment
System” to encourage departments and workshops to
put forward feasible energy conservation plans and offer
corresponding rewards, so as to mobilise all employees
to be active in energy conservation, vigorously carry out
energy planning and energy conservation, and increase
production and efficiency through energy conservation.
At the same time, Anji Power Plant has formulated
the “Energy-saving and Consumption-reduction
Target Responsibility System” based on the principles
of openness, fairness and impartiality. An energy
conservation evaluation and consumption reduction
assessment team is formed by the leading group for
energy conservation to assess each energy utilisation
department, with the indicators of energy conservation
and consumption reduction (including the indicators of
comprehensive energy consumption per RMB10,000
output (tons of standard coal/RMB10,000), electricity
consumption, steam consumption, water consumption,
etc.) and the indicators of energy conservation and
consumption reduction measures (including the
construction of the leading organisation, construction
of the working organisation, implementation of energy
conservation supervisor, implementation of responsibility
system, promotion and training, etc.) as two main
assessment objectives. Units that complete and
complete ahead of the progress are commended and
rewarded, while departments that fail to complete are
required to rectify the situation within a certain period of
time, so as to strengthen the responsibility of staff and
fully achieve the guiding and motivating effect of energy
conservation policies to ensure the realisation of energy
conservation and consumption reduction objectives.
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ENVIRONMENTAL PROTECTION (Continued)

The Group also insists on the full utilisation of energy.
For example, the Operating Stations generate electricity
from waste heat. Waste heat generated by gas turbines
is used to heat boilers with water to produce steam,
causing steam turbines to generate electricity. Jingxing
Power Plant, Anji Power Plant, Quzhou Power Plant
and Bluesky Power Plant also install solar panels on
the rooftops of their buildings for photovoltaic power
generation, with the electricity generated mainly for
internal use and the surplus electricity being sold on the
grid. The electricity generated from photovoltaic power
for internal use is also equivalent to the offsetting of
conventional energy consumption.

In the future, we will further set up an in-depth
environmental objectives at each Operating Station to
achieve more effective tracking.

During the Year, the Group’s Operating Stations
continued to arrange the generation units to generate
electricity in line with the peak demand of the power
grid of the Zhejiang Provincial Government. Total
energy consumption” of our Operating Stations
amounted to 404,764 MWh (2022: 858,826 MWh,
2021: 620,067 MWh), representing a decrease of
52.9% as compared to last year (2022: increase
of 38.5%), please refer to the “Overview of Key
Performance Indicators (KPIs)” in this Report for
specific breakdown of energy consumption by type.
Energy consumption intensity of our Operating Stations
amounted to 7.88 MWh/RMB10,000 (2022: 11.40
MWh/RMB10,000, 2021: 10.31 MWh/RMB10,000),
with an overall downward trend of energy consumption
intensity during the Year of approximately 30.9% as
compared to last year (2022: increase of 10.6%) due to
the decrease in heating generated.

7 The total energy consumption is calculated according to the
conversion factors in the “National Standard of the People’s
Republic of China General Principles for the Calculation of
Comprehensive Energy Consumption (GB/T2589-2020)”.
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ENVIRONMENTAL PROTECTION (Continued)

IRIGfREE (4R)

Use of Water Resources

The Group is committed to practicing water conservation
and improving water efficiency in the production
process. We have formulated corresponding water
efficiency targets and implementation plans, for example,
Jingxing Power Plant continuously improved the water
utilisation efficiency of the unit system and reduced
water leakage of the equipment. Each Operating
Station is in strict compliance with the “Water Law of
the People’s Republic of China”, “Regulations on Water
Conservation Management of Thermal Power Plants
of the State Power Corporation” and other relevant
regulations, and has formulated the “Management
System on Water Conservation” and other relevant
systems at each Operating Station. Some power plants,
such as Jingxing Power Plant, Anji Power Plant and
Bluesky Power Plant, have set up the leading taskforce
for water conservation, production departments
and relevant management units to coordinate water
conservation.

At the power plant level, the leading taskforce for water
conservation assumes responsibility for plant-wide water
conservation management by implementing guidelines
and policies, as well as promoting water conservation
training programs and promotion campaigns, while the
production department implements water conservation
improvement projects and sets water conservation
targets, under which, the water conservation engineers
will be responsible for preparing the annual plan on
water conservation, implementing and supervising
water-saving measures, and assessing, inspecting and
accepting water conservation proposals.
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ENVIRONMENTAL

The main responsibilities of the leading taskforce for
water conservation:

Organising and arranging the implementation
of water and electricity conservation work, and
carrying out promotion and education on water
conservation;

Responsible for the management of water
conservation and to achieve the “four in place”
of water conservation, i.e. water consumption
plan in place, water conservation objective in
place, water conservation measures in place and
water conservation system in place; consistently
implementing water conservation guidelines,
policies, laws and regulations, and strengthening
daily water conservation promotion, so that the
promotion work can reach all parts and work
groups;

Responsible for water conservation plan and
statistics, business training of staff in the water
consumption department, and preparation for
a water conservation system; responsible for
organising and promoting advanced experience,
technology and exchanges in water conservation;
and

Responsible for the specific organisation and
coordination of water conservation work,
responsible for the various tasks assigned by
higher-level of leading group.

PROTECTION (Continued)
IRIGIREE (48)
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ENVIRONMENTAL PROTECTION (Continued)

IRIG fREE (BR)

Each Operating Station also adopts different water
saving measures to reduce water wastage and increase
reuse rate, such as using water-saving faucets,
applying insulation materials to prevent pipe breakage,
regularly monitoring the water consumption, and
inspecting faucets and pipes. Repair will be arranged
as soon as possible once leaks are found, sticking
water conservation signs and promotion materials, etc.
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ENVIRONMENTAL PROTECTION (Continued)

A total of 587,144 m?® (2022: 1,141,000 m?, 2021:
820,354 m?®) of water was consumed by our Operating
Stations during the Year, representing a decrease
of 48.5% (2022: increase of 39.1%) as compared
to last year. The water consumption intensity was
approximately 11.4 m3®RMB10,000 (2022: 15.2 m3/
RMB10,000, 2021: 13.6 m3/RMB10,000) on a revenue
basis, representing a decrease of 24.8% (2022:
increase of 11.4%) as compared to last year.

The Group extracts water from the municipal network
for domestic use, and the production water of each
Operating Station is mainly obtained from the surface
water of nearby rivers, such as the Grand Canal, Fuxi,
the confluence of Huxi and Xitiaoxi, and Shengjiagiao
Port. Water abstraction permits have been obtained
from the local water resources bureau for the relevant
water abstraction methods. The Group does not have
any problem in sourcing water that fit for purpose.
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ENVIRONMENTAL PROTECTION (Continued)

IRIGfREE (4R)

Green Office

The Group attaches great importance to green
office management in the daily work process. In
terms of office supplies, all Operating Stations have
established the “Office Supplies Management System”
to standardise and ensure the rational use of office
supplies. Public office consumables (such as paper, ink
cartridges, etc.) are included in the departmental office
expense assessment, and cleaning supplies (such as
brooms, towels, etc.) for each department also need
to be included in the departmental office expenses,
which saves costs and eliminates waste; in terms of
water and electricity use, each Operating Station calls
and reminds employees to save water and electricity by
posting slogans in the office. In addition, all Operating
Stations have implemented paperless offices and have
taken various measures to reduce paper consumption,
including using electronic communication devices,
presetting printers and photocopiers for double-sided
printing, recycling envelopes and folders for internal
documents, and encouraging the use of electronic
communication devices and electronic filing. Some
Operating Stations provide services such as shuttle bus
running between the Operation Station and the public
transportation spots during rush hours, employees are
encouraged to use public transportation.

EMISSIONS

The Group causes waste gas emissions, greenhouse
gas emissions, wastewater emissions and waste
generation from its production processes. The Group
strictly abides by the “Law of the People’s Republic of
China on the Prevention and Control of Atmospheric
Pollution”, “Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution
by Solid Wastes” and “Water Pollution Prevention and
Control Law of the People’s Republic of China”, and
has respectively formulated the “Management and
Supervision System on Environmental Protection”,
“Environmental Protection Management Standards”,
“‘Management Rules on Greenhouse Gas Emissions”,
“Management Rules on Waste” and “Management
Standards on Online Monitoring Systems for Smoke
and Fumes (Wastewater)” at each Operating Station,
with an aim to ensure effective emission management
and reduce negative environmental impacts caused by
productions and operations.
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ENVIRONMENTAL PROTECTION (Continued)

Environmental targets

IRIEREE ()

Achievements in 2023 Achievements in 2022

RIAER 2023FEM IR R 20225 ERM IR R
All emissions of pollutants meeting the standards Achieved Achieved
B IE5F4100%Z RN BEEMN BEEMN
An utilisation rate of 100% for environmental Achieved Achieved
protection treatment facilities
RRAER R AZ100% B ZE K BEEMN
Waste Gas Management BRER

As an enterprise focused on natural gas power
generation, air emissions from production activities of
the Group comprise nitrogen oxides (NOx), sulphur
oxides (SOx) and respirable suspended particulates
(RSP) produce from combustion of natural gas in
gasfired boilers and consumption of fossil fuels by
vehicles.

Each Operating Station has formulated various
policies, including the “Three Wastes Environmental
Protection Management System” and “Assessment
and Management Standards for Excessive Pollutant
Emission”, pursuant to which waste gas emissions are
regulated, while detection and monitoring strategies
are established. To reduce NOx emissions, different
measures and technologies have been adopted at each
Operating Station, such as water injection and low-NOx
combustion technology at Jingxing Power Plant, and
low-NOx combustion technology at Anji Power Plant,
Deneng Power Plant, Bluesky Power Plant and Quzhou
Power Plant.
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ENVIRONMENTAL PROTECTION (Continued)

IRIGfREE (4R)

For effective control over the intensity of waste gas
emissions, waste gas emission monitoring also
constitutes an important element as part of the control
measures. Each Operating Station also appoints third
party monitoring agencies to monitor fume emission
on a regular basis to ensure that the emissions are in
compliance with the local regulations and requirements.
Certain power plants, including Anji Power Plant and
Deneng Power Plant, also established systems such
as the “Management Standards on Online Monitoring
Systems for Smoke and Fumes (Wastewater)” to regulate
the procedures for monitoring waste gas so as to ensure
the compliance with the “Emission Standard of Air
Pollutants for Thermal Power Plants”.

In addition, each Operating Station encourages their
employees to use green transportation, and, where
practicable, to use video or teleconferencing instead of
business travel to reduce the use of corporate vehicles.

Waste gas emissions for the Year were overall lower
than last year, among which, emissions of NOx, SOx
and RSP were 38,187 kg (2022: 37,107 kg, 2021:
37,117 kg), 1,771 kg (2022: 2,809.4 kg, 2021: 2,809
kg) and 1,553 kg (2022: 3,923.6 kg, 2021: 3,924 kg)?,
respectively.

8 The waste gas emissions were overall lower due to the lower power
generation of the Group in 2023 as compared to that of 2022.
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ENVIRONMENTAL PROTECTION (Continued)
IRIGfRE (18)

Waste Treatment EEEYEIE

The Group generates different types of hazardous and AEEREEBEREPEEFTRAEENEER
non-hazardous waste in the course of its operations, MEERY) BEEC2ERY)  BEdR £
including waste chemicals, waste motor oil, domestic EREBEENRE - BB EBERRKEGEM
and construction waste, scrap metal, waste paper and BleRZEBEHEF EAEEYEERFE) (&
waste packaging materials. Each Operating Station has BEYEEEIFIEiEmE) (B HEETIE)K
established policies and procedures for waste disposal (CERFREEFNE)EEEZYREIENEE
such as the “Solid Waste Management System”, Fomig e REB LU/ SR EEH (BiEERE
“Management Plans for Hazardous Waste — Formulated M ERREBR Al MMBmEITHE
Guidelines”, “Waste Oil Management System” and “Three BERNEZERES LURVEEYHRENE
Wastes Environmental Protection Management System”. Zo

The Group’s environmental target is to reduce pollutant
emissions (including waste). Therefore, we actively
promote the development concept of green environmental
protection to reduce the impact of waste on the

environment.

Type of Waste Waste Treatment

EE YRR EEEY B2 E

Recyclable waste Waste packaging, waste paper, scrap ¢ Waste packaging materials and

A O Y EEEY) metals, and waste oil waste paper are sorted for collection,

EE ELEEY) N BEAR N BE 2B ~ BE R and recyclers are appointed to

recycling
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[Elus 1T EIUR

e Scrap metals are sorted by the
types of metal for collection, and
recyclers are appointed to recycling
BeBE ReBENSE TEHE
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e \Waste oil is collected and sorted
into barrels, after sorting separately,
is labeled obviously and piled up,
it is managed by each department
during the pile-up period, and
recyclers are appointed to recycling
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ENVIRONMENTAL PROTECTION (Continued)
IRIGfRE (18)

Type of Waste

Waste

Treatment

EERM R

BEEM

Non-recyclable and Domestic waste and construction

non-hazardous
waste

A EEERY

Hazardous waste

BEEEEY

waste
FIENIR S B EAR

Waste chemicals, waste motor ail,
waste mineral oil, waste drugs, waste
batteries, waste fluorescent tubes,
waste paint, and waste ink cartridges
BE1E 22 155 b om ~ EE B OH ~ BERR Y ~ BR
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Domestic waste, after sorting, is
delivered to the garbage dump daily
FENIREDER B REXINL
IR ME TR R

Qualified recyclers are appointed to
collect construction waste regularly
LB EEMRIWE ERWERSE
hi ik

Office and domestic waste (including
oily rag, waste oil barrels, waste
drugs, chemicals, etc.) are put into
the fixed garbage dump for isolated
storage, and recyclers are appointed
to recycling
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Waste batteries, waste fluorescent
tubes, waste glue, detergent, etc.
are disposal of by the qualified
disposal units that are contacted by
each department

BEEM -BEHABE -BBEK - BFZ
Bl AEHaanEREEN
BEEBUEREE

Remaining non-recyclable hazardous
waste is stored separately after
classification before appointing
qualified hazardous waste
processing providers for collection
regularly
RHEHBAAILWESEEYDER
B rEEEEENBERERTE
HAETTU S
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ENVIRONMENTAL PROTECTION (Continued)

To ensure the safety of waste treatment, each Operating
Station not only separates waste for storage but also
places fire-fighting equipment and anti-diffusion facilities
at waste dumps. In addition, fire safety channels are
maintained in sites to reduce the safety risk caused
by the leakage of hazardous materials or fire, and the
ground is also treated with anti-leakage to prevent
secondary pollution. The waste treatment personnel at
each Operating Station also regularly inspect the fire-
fighting equipment and waste treatment processes to
ensure that all equipment complies with local safety
regulations and standards.

During the Year, a total of 4.0 tonnes (2022: 2.3
tonnes, 2021: 2.2 tonnes) of hazardous waste was
generated by the Operating Stations, mainly consisting
of waste mineral oil and mineral oil-containing
waste®, ect. Each Operating Station has sorted
hazardous waste for storage and appointed approved
hazardous waste treatment companies for collection
and processing. Meanwhile, the Operating Stations
generated a total of 45.6 tonnes (2022: 49.6 tonnes,
2021: 59.1 tonnes) of non-hazardous waste during
the Year, mainly including domestic waste, waste
paper, waste plastics, scrap metals, kitchen waste,
and sludge from water purifiers. For waste disposal,
the Group’s waste was collected and transported by
recyclers or waste processing providers during the
Year.

Wastewater Reuse and Discharge

Wastewater of the Group mainly includes production
wastewater and domestic wastewater. To effectively
reduce the impact of wastewater on the surrounding
environment, the Group has formulated the “Three
Wastes Environmental Protection Management System”
and “Administration of Automatic Monitoring of Pollution
Sources” in accordance with the requirements of the
“Integrated Wastewater Discharge Standard”, the
drainage system of the plant area adopts the rain and
wastewater diversion system, so that various types
of wastewater can be collected, reused, or filtered for
discharge.

o Due to the maintenance of steam turbines in 2023, the amount of
waste mineral oil and waste containing mineral oil has increased.
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ENVIRONMENTAL PROTECTION (Continued)

IRIGfREE (4R)

In respect of wastewater generation, the Group aims
at zero discharge. As a non-high water-consuming
enterprise, the wastewater generated by each of our
Operating Station mainly comes from the neutralised
water generated during water production, which is
different from the wastewater generated by industrial
production. The neutralised water generated by water
production will be stored in the storage pool for unified
and comprehensive treatment, and the recycling will be
realised after reaching the reuse standards.

In respect of domestic wastewater, domestic wastewater
treatment devices are placed at each Operating Station
when the power plant is designed. After treatment,
partial domestic wastewater can be directly recycled
for use, or directly incorporated into the municipal
pipe network in accordance with the local discharge
regulations and treated uniformly by the municipal
government.

During the Year, a total of 25,122 m® (2022: 36,828
ms, 2021: 54,085m?) of wastewater was reused
by Operating Stations, mainly for watering flowers,
cleaning road surface and being used in processing
etc.

RESPONDING TO CLIMATE CHANGE

With the PRC’s goal and vision of peaking carbon
dioxide emission and achieving carbon neutrality, the
implementation of climate-related works will be an
important task in corporate sustainable development.
The Group implements the green and low-carbon
strategy. As an integrated energy supplier, in addition
to insisting on providing clean, low-carbon, safe
and efficient power energy guarantee for the PRC,
the Group also gradually improves its corporate
governance, incorporates climate risks into the
comprehensive risk management system, improves the
indicators and targets setting and tracking mechanism,
and actively strengthens disclosure of climate-related
information to promote in-depth exploration and
practice of the green and low-carbon transformation.
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ENVIRONMENTAL PROTECTION (Continued)

Governance

In terms of governance, the Group has established
the ESG governance structure. The ESG governance
structure covers the overall governance of ESG-
related work to address climate change. The Board
is responsible for monitoring climate-related risks and
opportunities, authorising the ESG working group
to carry out ESG management, jointly identifying
and studying the impact of climate change on our
business activities, the ESG working group provides
support to the Board in its oversight of issues related
to climate change (the details of which are as set
out in the section headed “ESG Governance” of this
Report). With reference to the framework set out in the
Task Force on Climate-related Financial Disclosures
(“TCFD”), the Group gradually carried out status review,
strategy formulation, risk management, indicator and
target identification and management on the risks and
opportunities that the Group may face due to climate
change.

Identify Risks and Green Energy Opportunities

Climate-related risks include risks in relation to the
transition to a low-carbon economy (the “Transition
Risks”) and risks in relation to the physical impact
of climate changes (the “Physical Risks”). Transition
Risks include political and legal risks, technical risks,
market risks and reputational risks, while Physical
Risks include acute risks (such as typhoons, floods and
other extreme weather conditions) and chronic risks
(persistent high temperatures and other changes in
climate pattern). In order to address climate changes,
in addition to preventing risks, the Group shall also
put great efforts in identifying opportunities, including
energy sources, products, markets and resilience.
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ENVIRONMENTAL PROTECTION (Continued)
IRIGfRE (18)

Type Climate-Related Risks

my SR % 48 BR A B

Physical Risks Acute e Unexpected rainstorms, typhoons, floods and other
EBRARE =4 extreme weather conditions may cause measurement

inaccuracy, control deviations, power equipment trips
and other events, which may affect or interrupt the power
supply. In addition, significant extreme weather disaster
events highly cause damage to equipment and safety
accidents, which would increase unfavourable factors
and potential safety hazards.
BRCREHASEHmHERREHNREAIES S| ZEWA
ERE EHRENARGBUFMEENENHBERZED
EHREHNEG - EABBRIRKEZHOBI5IERE
MEBENEIZ2FH ENMAFREREREZEREE -

Chronic e |long-term changes in climate patterns (e.g. persistent

=1 high temperatures, extremely cold weather, etc.) may
cause increased operating costs due to increased
cooling requirements in summer or increased equipment
maintenance costs. Long-term changes in climate
patterns may also tighten the power supply and demand
in extremely cold seasons and high temperature seasons,
bringing challenges to power guarantee.
BARIANKEEAESE fINFESRE BESE) Ik
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Transition Risks

R R

ENVIRONMENTAL PROTECTION (Continued)

Policies and Laws

BURAER

IRIEREE ()

Climate-Related Risks
SR 5% 48 BA /2L B

With the improvement and promulgation of the policies,
the regulatory authorities will adopt more stringent
measures to limit greenhouse gas emissions and
strengthen the disclosure requirements of greenhouse
gas emissions, which will increase the Group's
operating costs and compliance expenses. Currently,
the Operating Stations have completed the registrations
on the domestic carbon market trading platform. As an
emerging market, the carbon market may have a great
impact on the operation and management of power
companies with the gradual clarification of carbon
trading and other rules. For example, companies may
have to consider the carbon emission constraints, study
development strategies and investment plans under the
carbon market, and consider the impact of the carbon
price, carbon asset management and other issues, while
formulating development strategies. It may also have an
impact on the development of power transactions and
the formulation of power generation plans. In addition,
the changes in the policies may cause high-energy
consuming equipment and other existing fixed assets
to be retired early, and there may be the risk of legal
liability, fines or property loss due to non-compliance with
climate-related policies or laws.
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ENVIRONMENTAL PROTECTION (Continued)
IRIGfRE (18)

Climate-Related Risks
SR 5% 48 BA /2L B

Type

sy

Transition Risks
(Continued)
BREARKR &)

Technology o
Rt

With the gradual escalation of environmental and low
carbon requirements, production techniques may need
to be innovated from time to time to meet environmental
requirements. There is a possibility that the front-end
costs for investing in or applying new techniques and
deploying new operations and processes will increase
accordingly.
BERRERNEMERNE S FAK S ERM IR
Bz EMUBHIRRER MWK ENRA - HBE
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Market °
ik

With the guidance of policies and markets, as well as
the society’s focus on the issues caused by climate-
related risks, as an integrated energy supplier, the
Group’s development in green and low-carbon energy
may need to be accelerated to meet the expectations of
stakeholders.
BEEMRMMIEMN5E > ARt FHREREQEIEREE
RiEPAHE RN B (ERA S RMER  REBT
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Reputation °

g

Any violation of laws and regulations related to
responding to climate change at each Operating Station
may cause damage to the Group’s reputation.
EREEMHREBRYREBRECERANEEZERITA
FIAEEEMAEEEEIES-

For the acute physical risks, each Operating Station MaMERRREmS  SEELHALEME

is a power plant with good facilities, and there are
some pre-design to prevent natural disasters in the
design phase, extreme weather such as typhoons,
rainstorms and high temperature weather have an
impact on labour management (such as safety, absence
from work, etc.), with a minor impact on the business.
Meanwhile, in order to prevent the adverse effects that
may be caused by extreme weather, each Operating
Station has formulated emergency plans and regularly
organised employees to conduct drills, to ensure the
effective deployment of emergency plans. In the event
of natural disasters such as typhoons, floods or strong
convective weather, timely and effective measures are
taken to minimise casualties, equipment damage and
property losses caused by disasters.
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ENVIRONMENTAL PROTECTION (Continued)

For the chronic physical risks, our operating costs may
increase due to long-term changes in climate patterns.
Meanwhile, it is imperative to reduce carbon under the
background of the “dual carbon” goal. Whether it is
the pressure from energy conservation and emission
reduction or the benefit from the transformation of
the energy structure, it can be predicted that natural
gas power generation will become the main form of
clean and efficient energy utilisation. For a long period
of time, natural gas power generation will become
a “bridge” between conventional energy and power
generation in the future, with its role will be more
important in the future. Clean, efficient and advanced
natural gas power generation will usher in wider
prospects and more development opportunities in the
PRC, and the rapid growth of the scale expansion of
new energies including wind power and photovoltaics
will also bring greater development potential to the
new energy industry. The Group proactively captured
the opportunities arising from green energy, leveraged
the advantages of natural gas power generation and
heating business with relatively low carbon emission
intensity, strong dispatch-ability, clean, environmentally
friendly and less pollution, so as to cover the
dispatchable power shortfall arising from the reduction
of coal-fired power generation output due to carbon
peaking, which can help build a clean, low-carbon,
safe and efficient energy system and enhance energy
supply guarantee capabilities. The Group has also
vigorously developed photovoltaic power generation
projects in combination with its own operations, certain
electricity generated from photovoltaic power projects
has been used for external sales. In the future, with
the goal of energy upgrading and transformation, the
Group will actively promote the development of other
clean energies and make contributions to energy
conservation and emission reduction for the entire
society.
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ENVIRONMENTAL PROTECTION (Continued)

IRIGfREE (4R)

For the transition risks, with the deepening of the
society’s understanding of climate change and the
implementation of relevant policies, it may lead to
strict regulation. Meanwhile, participating in carbon
trading has a positive effect on the promotion of
energy structure optimisation, the promotion of
energy conservation and emission reduction, and the
improvement of quality and efficiency of electricity
companies. The Group will continue to pay attention
to the impact of climate changes on the business
of the Group, comply with the government policies,
actively participate in carbon trading (the Group’s
Operating Stations have been included in the national
unified carbon market management, but the policy of
natural gas power plants as the main body of carbon
trading has not yet been clarified), and further improve
the formulation of the strategies, risk management
as well as indicators and targets identification and
management. We will cooperate with other social
sectors to address climate change in an effort to
achieve a sustainable development.

Indicators and Targets

In addition to the establishment of the governance
structure and the identification of risks and opportunities,
the Group has identified the indicators related to
monitoring environmental, social and climate risks
with reference to the recommendations of the TCFD.
Greenhouse gas emissions from the Operating Stations
mainly come from fuel combustion of stationary
equipment, and physical or chemical processes. For
this purpose, the Group’s Operating Stations have also
formulated the “Management Rules on Greenhouse Gas
Emissions” to regulate the management of greenhouse
gas emissions based on its operational needs. In
terms of greenhouse gas emissions, the Group has
also calculated greenhouse gas emissions based on
ISO14064, “Guidelines for Accounting and Reporting
Greenhouse Gas Emissions Other Industrial Enterprises
(Trial)” and other standards to clarify the establishment
and tracking of relevant performance.
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ENVIRONMENTAL PROTECTION (Continued)

During the Year, the total greenhouse gas emissions
generated by the Operating Stations were 154,508
tonnes of CO:2 equivalent (CO2g) (2022: 313,992 tonnes
of COz¢, 2021: 231,700 tonnes of COze), representing
a decrease of 50.8% (2022: increase of 35.5%) over the
total greenhouse gas emissions last year, please refer to
the “Overview of Key Performance Indicators (KPIs)” in
this Report for specific breakdown of greenhouse gas
emissions by type. The greenhouse gas intensity of the
Operating Stations amounted to 3.01 tonnes of CO2e/
RMB10,000 (2022: 4.17 tonnes of CO2e/RMB10,000,
2021: 3.85 tonnes of CO2e/RMB10,000), with an overall
downward trend of greenhouse gas intensity during the
Year of approximately 27.8% as compared to last year
(2022: increase of 8.3%) due to the decrease in heating
generated.

In line with the national vision of carbon neutrality
by 2060, the Group will continue to assess, record
and disclose its greenhouse gas emissions and other
environmental data annually, to actively review the
effectiveness of the current measures and to formulate
its long-term targets and strategies on carbon
reduction.
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EMPLOYEE CARE
ST

The Group regards employees as the core resources
of the Group’s development. The Group respects its
employees, adheres to labour standards as the bottom
line, and provides employees with a healthy and safe
working environment and comprehensive welfare and
care measures. The Group attaches great importance
to talents, makes greater efforts to nurture talents,
provides diverse training opportunities, and develops
a transparent promotion platform for employees. The
Group has formulated personnel policies such as
the “Employee Handbook” and “Human Resources
Management Policy” and other measures to safeguard
the Group’s commitments to its employees in terms
of employment, health and safety, training and
development, and labour standards.

HEALTH AND SAFETY

Production safety is the greatest responsibility of an
enterprise. The Group always regards the maintenance of
health and safety as a top priority, continuously deepens
a system of responsibility for the safety production for
all employees, strengthens the management and control
of the safety production process, implements safety
inspection and supervision, and continuously improves
the level of safety management. The Group complies
with the “Production Safety Law of the People’s Republic
of China”, “Law of the People’s Republic of China on
the Prevention and Control of Occupational Diseases”,
“Fire Control Law of the People’s Republic of China”
and other regulations, obligates to implement the policy
where “safety comes first, and precautions serve as
priorities with comprehensive treatment measures” in
electricity production, with different employee safety
policies introduced to each Operating Station, including
“Safety Management Standards”, “Production Safety
Management Standards”, “Administrative Standards for
Safety Production Responsibility System”, “Administrative
Standards for Occupational Hygiene” or “Work Injury and
Accident Management Standards” to introduce measures
safeguarding the health and safety of the employees.

FEEUBTIFAERERNZOER &
EESEE T UBRTHFHEDER /B
TRHBEXENIFREMNTENENK
BIREE  AEBERAS  MAATEED
B REZTENEIKS RETERER
WEATE - AEEEFRIE(EIFM) KA
FEREEFE)SAFTER TESSHRE
o UREAEEHETHREE BREAR
£ ol RS T 2R B BRI KGE

BEREAZE

TEZERREERANSE FEERKRKE
MERREZEFLEEEE FERTLEE
EZ2EESRF MREZE2EEBREE
EoRBRERERE THREAREZER
KF - AEBBRER(PEARANEZEEE
E)(REARAMBEBERBRZE) (FEA
RAMBUEPE) EER BREMBNEE
22— ABEAE HaRBEI NG
TREEBHHEMN(REEERE) (X2
TEIFEERE)(X2EEERFHEER
Z)(HEBHLEEERE)I(THEFHEER
E)SETRANETRE2RE ZFENETER
B 72 2 HUHE T

PUXING ENERGY LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023




EMPLOYEE CARE (Continued)

In order to effectively implement various health and
safety measures, the Group has a production safety
committee which is responsible for production safety
at the Group level, including the implementation
of the production safety responsibility system, and
the formulation of budget plans and safety targets.
At the same time, the Group also empowers the
production safety supervisors of each Operating
Station to implement and supervise the relevant safety
management, which mainly includes the following
tasks:

Safety management at Operating Station level

o Develop a production safety system and risk
prevention and control system to identify
production safety hazards and potential risks;

° Develop safe production standards and safe
production processes based on the identified
potential hazards and risks;

° Conduct regular safety inspections to ensure
that production processes comply with safety
standards;

o Conduct safety hazard investigation and management
assessments, and develop corrective measures
and countermeasures;

° Enhance employees’ workplace safety awareness
by holding daily safety meetings and organising
various safety training and education events;

° Develop contingency plans for safety incidents
and conduct regular emergency drills; and

o Investigate and develop follow-up measures
following occurrence of safety incidents.
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EMPLOYEE CARE (Continued)

B TRAE (&)

In order to further optimise its safety management,
the Operating Stations, such as Deneng Power
Plant, Quzhou Power Plant and Anji Power Plant,
have formulated a three-year plan for the special
rectification of safety production. The Group has carried
out the special rectification activities of power safety
production to further implement the main responsibility
for safe production comprehensively and review
our weaknesses in power safety comprehensively.
The Group standardised and strengthened the
management of hazardous chemicals, construction,
hazardous operations, special equipment, network and
information, power equipment and facility operations,
and work environment safety, conducted in-depth
investigation and rectification of significant safety
risks and potential accidents, improved the long-term
mechanism of self-inspection and self-correction of
power safety production risks and outstanding issues,
prevented all types of accidents, guaranteed the long
term safety of production at each Operating Station,
and ensured the continuous and stable situation of
power production safety.

In order to further create a safety culture atmosphere
in which all employees attach importance to safety,
pay attention to safety, and ensure safety, and
comprehensively improve the safety awareness of
all employees, each power plant has formulated
“safety production month” activities in line with its
actual situation, such as hanging theme slogans,
holding mobilization meetings, carrying out safety
knowledge training, emergency drills, safety knowledge
competitions, etc.
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EMPLOYEE CARE (Continued)
B TR (58)

The “Safety Production Month” activity of Anji Power Plant
ZEBRIZ2EERIEHRG

In order to enhance the safety awareness of
all employees and ensure effective response to
emergencies which may cause safety risks, the
Operating Stations also formulated the emergency plans,
such as “Emergency Plan for Fire Safety Incidents”,
“Emergency Plan for Emergency Environment Incidents”,
“Emergency Plan for Production Safety”, “Emergency
Plan for Typhoons, Floods and Strong Convection”
and “Emergency Plan for Power Failure”, and carried
out drills and provided the employees with relevant
safety training on a regular basis. During the Year, the
Group has carried out a total of 38 activities, such as
emergency drills, Safety Awareness Month and Fire
Drill Day, which include several topics such as typhoon
and flood prevention, natural gas equipment leakage
emergency drills, fire emergency evacuation, and
power failure emergency drills, with more than 1,100
participants.
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EMPLOYEE CARE (Continued)
S TR (%)

Theme emergency drills conducted by some power plants
BRRETEEREMR
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EMPLOYEE CARE (Continued)

In terms of occupational disease protection, the Group
strictly complies with the “Labour Law of the People’s
Republic of China”, “Law of the People’s Republic of
China on the Prevention and Control of Occupational
Diseases”, “The Management Rules for Labour
Protection Products of Employers”, “The Regulations
on Labour Protection in Workplaces Where Toxic
Substances Are Used”, “Measures for the Supervision of
Occupational Health Surveillance” and other relevant laws
and regulations. Based on the operating practices, the
Operating Stations have established various management
systems, such as the “Compilation of Occupational
Health and Safety Management”, “Administrative
Standards for Occupational Hygiene” and “Work Injury
and Accident Management Standards”, covering all
aspects of occupational health and safety such as
occupational disease protection facilities, management
of protective equipment, publicity, education and
training on occupational hazards prevention and control,
occupational health surveillance and occupational
diseases management, and strives to improve working
conditions continuously, and create a safe, healthy and
comfortable working environment for employees.

In addition, each Operating Station has created
occupational health profile for its employees according
to its operational needs, and has respectively arranged
health checks and occupational disease hazards tests
for both new and existing employees to ensure that
they are healthy prior to and during their employment.
Certain Operating Stations, such as Deneng Power
Plant, Bluesky Power Plant and Anji Power Plant, have
also arranged for third-party testing organisations to
conduct occupational disease hazard tests at their
plants to reduce the risk of occupational disease hazards
to a manageable level. Each Operating Station also
provides employees with occupational disease protective
equipment and personal protective equipment to ensure
their safety at work.
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EMPLOYEE CARE (Continued)

B TRAE (&)

During the Year, no safety accidents occurred at any
Operating Stations, resulting in no employee deaths or
work-related injuries'.

EMPLOYMENT SYSTEM

The Group regards the strict employment system as
the basis for human resource management, strictly
complies with the “Labour Law of the People’s
Republic of China”, “Labour Contract Law of the
People’s Republic of China”, “Law of the People’s
Republic of China on Employment Promotion”, “Law
of the People’s Republic of China on the Protection
of Rights and Interests of Women” and other labour
protection laws and regulations. The Group has
established a series of the employment management
system, including the “Employee Handbook”, “Human
Resources Management Policy” and “Administrative
Rules for Promotion”, which clearly regulates the specific
requirements and arrangements of the Group in the
whole process of recruitment, remuneration, welfare,
training, promotion, and dismissal, and demonstrates
the Group’s commitments to ensuring justice, equality,
and anti-discrimination.

o During the three years ended 31 December 2023, there were no
work-related fatalities within the Group.
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EMPLOYEE CARE (Continued)
B TR (58)

Recruitment and promotion
BEREH

e The Group recruits employees on the principle of “fair competition and merit-based
employment”. The selection and recruitment process follows the principles of fairness,
impartialness and transparency.

FAEERRRAEGF EERAINRIBESET  ERNRABREDEBRALE - RF FEHY
JRA

e The Group provides satisfying and challenging job opportunities, which help enhance the skills
and experience of the employees so that they are given the promotion opportunities when job
vacancies arise.

FEERBETIRUERERENBEN IR E R 8 ITHKERKER  FHBEB A =R 2 B
BTN SAKE-

e |n order to improve the remuneration system of power plant employees, promote the
enhancement of employees’ skills in their own positions, and develop and grow based on
their own positions, the Group provides promotion opportunities for employees who meet the
qualifications for promotion and evaluation in accordance with the relevant promotion system.
AEEEREINFMER REEITAMRENREA UEABEUERNAE &8
RRBAERSREE HRESRETERNET  EHERE ST

The Group offers competitive salaries to its employees based on their positions, skills and
performance, establishes a salary structure based on fixed salary (including basic salary,
post salary, skill salary) plus variable salary (including monthly performance bonus, year-end
performance bonus, middle (night) shift allowance, overtime salary, other special bonuses), and
makes contributions to the social insurance and housing provident fund in favour of our regular
employees. The Group also provides employees with various paid vacations such as annual
leave.

AEBRBEU -RERENABIREEGFHINGFMN BUUEEIE (BFEEAXATIE &
ITE-RELIE NMEIBTE (BFEAEEN R FRENES P (R) M -MBRITE
HMEBEERESE) AFBNFHFHER IS EXAEIXNIBEHERBREAFTELABE  TARE
TREHFRRESETH R

In terms of welfare, based on the operating practices, the Operating Stations provide our
employees with various welfare, such as meal allowance, high temperature subsidies, protection
equipment, festival grants, free accommodation, body check and allowances.

TRiFH SEEMEEEER REIRHEEER S REESHREAR BHE-
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EMPLOYEE CARE (Continued)
S TR (%)

Equal opportunities and anti-discrimination

FERERRIEHR

e The Group adopts the principle of equal treatment for all employees and applicants. The
Group follows the regulations of the “Labour Law of the People’s Republic of China” and never
discriminates against them based on their nationality, ethnicity, gender, religious beliefs, etc.
during recruitment and promotion.
FEBHMEEIRERHERN—RECHRA - AEBEBBE(PEARENMEEZ L) BIE
FoaEBEREAEBEFIGARSEBEE -RE M - RBEMNERAEME T AEANFE-

e The Group attaches great importance to the protection of female employees, and provides
additional protection for the interests of female employees in accordance with the “Special
Provisions on Labour Protection for Female Employees” and other relevant rules.
AEBERZETRE BEB(XBIEHREFHRE) S HEAGIEH LB TR TIRMHES
fRi& o

Employee feedback
BISREIH

e The Group attaches great importance to communication with employees, and advocates
a candid communication and cooperation between individual and company, individual and
individual. Based on operating practices, each Operating Station communicates with employees
in various ways, such as through bulletin board, General Manager Mailbox, the trade union
committee and staff satisfaction surveys, encourages and actively adopts employees’
reasonable suggestions. During the Year, the Group has conducted around 9 satisfaction
surveys, covering various topics such as satisfactions with the job itself, job rewards, working
atmosphere, factory environment, canteens at each Operating Station.
AEBSRESTNER REEAANEAAT - EALRBEAZEBHNBEESE TS ER
GHEBEEIFER KN ASH - EKIEEH - I8ZE88 BInEERETELEBEAHE
BTETER XEBUBBEMETINSECER TR AEELAREREEREI BE
HITEASGHRBRE - HIERENRERE - HIERENRRE - HREREAREE -HE
EENRERRESSEEE-
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EMPLOYEE CARE (Continued)
STRAR (&)

In order to improve employees’ health, the Group also
set up billiard tables, table tennis tables, basketball
courts and other gymnastics facilities at each Operating
Station. In order to reduce employees’ work stress,
strengthen staff morale and sense of belonging to the
Group, the Group also regularly organises employee
activities, including the quarterly birthday party and
team building events, etc.

RHERETORER AEEEEREER
HETREREREXSE - ERXE - ERIFEFRS
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Set up basketball courts, table tennis tables, etc. at each
Operating Station to provide venues for employees to relax
FREERRIENKG  FEKEEAE TARARRIEHISZH

Organise various employee activities at each Operating Station
REENEMSELIRNETEE
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EMPLOYEE CARE (Continued)

B TRAE (&)

The Group understands that talent diversity is conducive
to its sustainable business development. Employing
staff from different backgrounds, such as people
from different provinces, ethnic minorities, people
with disabilities, or enhancing the status of women
at work, can help enrich the talent pool and broaden
business development. Currently, the Group is reviewing
its employment system and policies, and considers
expanding diversity elements of the current employment
system in the future to clarify the Group’s commitment
to and direction on talent diversity.

During the Year, the Operating Stations employed a
total of 266 (2022: 262, 2021: 266) regular employees
and 30 employees (2022: 25, 2021: 30) of service
subcontractors.

The number of employees by category and the
employee turnover rate are as follows:

Male/female ratio

BALthhl

Percentage
By age %
RERSD L%
30 and below 36.8%
30R R LA
31t0 40 36.1%
31 E405%
41 to 50 24.1%
ME50%
51 and above 3.0%
51Kt
Employee turnover rate 17%
BIRAX
Ratio of newly hired employees 17%
EIMABE

Percentage
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262%’:’7_—585 266%) EXEBT 55
0% (CEBE-_F:25%° _F_—1% :304)
REINBEHET -
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2022 2021
—E-C “E—F
76:24 76:24
Percentage
% Number % Number
EL 1% A& EE 1% A
37.0 97 384 102
38.6 101 38.4 102
20.6 54 19.1 51
3.8 10 44 11
18% 16%
15% 20%
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EMPLOYEE CARE (Continued)

DEVELOPMENT AND TRAINING

The Group regards talent pooling as an important
systematic project. By building a comprehensive
training system to consolidate and enhance various
professional skills of power plant employees, it can
fully mobilise the enthusiasm of employees to study
and work, so that they can acquire the knowledge and
skills required for the development of the enterprise,
and thus grow with the enterprise. To this end, each
Operating Station has established different training
policies at the development and training aspects,
including the “Management Measures for Skill Training”,
the “Education and Training Management Regulations”,
the “Implementation Rules for New Employee Induction
Training Management” and etc. Each Operating
Station provides induction training, expertise training,
personnel and management training, etc. for different
employees based on training requirements and the
principle of “full participation, equal emphasis on skills
and culture, practicing what you learned, combining
assessment with rewards and punishments as well as
long-term development” so as to enable employees to
accommodate current and future requirements in their
positions.

In terms of training channels, the Group has accelerated
its expansion through a combination of online and
offline to enable employees to obtain fuller and more
convenient training resources. During the Year, a total of
10,567 (2022: 6,227, 2021: 5,787) employees logged
on to the intranet training platform.

8 TRIE (&)
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EMPLOYEE CARE (Continued)

B TRAE (&)

Training type Training themes

sEEN R

N X RE

Induction training

Corporate culture, safety education, administrative and personnel

management system, industry and development history

AREE N

EEXC - Z2HE - THRASEEHE EXERERESE

Production expertise training Unit scheduling management, unit operation, combustion equipment
maintenance, and equipment troubleshooting

EEFERATEIN

HWAEFAEEE HAEZETRE MIERBES RERERE

Safety and risk control
training

B2 R m

management

Safety work, emergency responses to power plant accidents, and risk

22T ERFHEZ RAREE

External certificate training

5h BB EY 5% 15 3 BRIIZEMER

Electrical engineer license

Human resources, finance and Management personnel, financial business management, tax

management training

AE - -MBEREEEI

management, and the Civil Code
EEAE - UBEBEE - RBEE - REHR

In order to ensure the constant skill improvement of
employees, the Group stipulates the minimum training
hours in light of the job requirements, and holds skKill
examinations twice a year to assess the employees’
knowledge on trainings. The results of training and
examinations will serve as an important basis for
promotion and performance evaluation. Meanwhile,
department heads will also conduct interviews with
relevant employees to understand their training outcome
and learning progress, and submit reports to the
administration and human resources department in order
to improve the quality of future training contents. In
order to further improve the quality of training courses,
the Operating Stations also conduct course satisfaction
surveys to ensure that employees understand the
training contents, and collect employees’ feedback and
suggestions on course contents and training instructors
through a two-way scoring system.
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EMPLOYEE CARE (Continued)

In addition, the Group always pays attention to the
matching of training needs with the actual needs
of employees. Taking Jingxing Power Plant as an
example, in order to make trainings more targeted
and practical, Jingxing Power Plant specially carried
out training surveys to collect valuable opinions and
suggestions from employees, based on such feedbacks
and combined with the actual operation situation, it has
formulated the follow-up training programs.

The Group has also carried out special training for
production safety. For example, in order to establish a
long-term mechanism for carrying out emergency care
training, Anji Power Plant conducted emergency rescue
personnel training. In 2023, we actively investigated and
summarised hidden dangers, and signed the “Safety
Production Supervision and Management Responsibility
Letter” at levels of companies, departments and
employees, to clarify the responsibility for safety
production, so as to promote the improvement of
rescue facilities and conduct emergency drills on a
quarterly basis.
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Emergency drill for
electrioal equipment fire

RiBENEZRR

gas leakage accident
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Emergency drill for natural

Emergency drill for electric shock rescue
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EMPLOYEE CARE (Continued)

B TRAE (&)

In order to improve the construction of talent echelon,
the Group promotes learning among all employees
to improve their own abilities and master more
comprehensive skills in the process of learning, and
prepare for further development, each Operating
Station has carried out the training program of one post
with multiskills and all-around operator on duty training
plans according to its actual situation to improve the
skill level of employees and cultivate a team of talents
with comprehensive skills. Anji Power Plant launched
the all around operator on duty training plan during
the Year, where the production technology department
organised employees to apply for cross-post learning,
carried out various training plans for majors including
combustion, thermal power, electrical, chemical water
and others, and organised relevant training evaluations.
During the Year, one employee and five employees
from Anji Power Plant and Jingxing Power Plant
passed the training assessment on one post with multi-
skills respectively; one employee and two employees
from Jingxing Power Plant passed the assessment
of electrician certificate and fire operator certificate
respectively.

A total of 266 (2022: 262, 2021: 266) employees were
trained at the Operating Stations during the Year, that
is, 100% of employees are trained. The average training
hours of employees at the Operating Stations were
34.7 hours.

The Group also actively encourages employees to obtain
external skills or qualifications (such as certified safety
engineer, electrical engineer, etc.). During the Year, 10
employees in total at the Operating Stations obtained
the third-level electrician recognition, senior economist
recognition and other relevant external professional and
technical titles or skill level certifications.
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EMPLOYEE CARE (Continued)

LABOUR STANDARD

The Group strictly prohibits use of child labour and
forced labour, and has clarified its position and
commitment to protect the rights and interests of
employees in the “Employee Handbook”, the “Human
Resources Management Policy” and other systems.

The Group strictly follows laws and regulations such
as “Law of the People’s Republic of China on the
Protection of Minors” and “Provisions on the Prohibition
of Using Child Labour”. During the recruitment process,
the Group is required to verify the identity documents
of the candidates to ensure that they meet the entry
requirements. Any child worker who is found to be
mistakenly employed will be immediately removed from
the workplace and sent to a hospital for a medical
examination. The Group will pay all wages to the child
worker who will be escorted to a guardian where
possible. The Group will also report the case to the
local labour administration authority as required by the
regulations.

The Group prohibits all kinds of forced labour practices.
Any employees who are required to work overtime
due to operational needs must obtain approval from
the department head in accordance with the “Human
Resources Management Policy”. At the same time,
the Group will compensate the employee with extra
overtime pays. Employees may also terminate the
labour contract at any time in accordance with the
provisions of the employment system. Each Operating
Station also protects the basic rights and interests of
employees such as wages, working hours and etc. by
signing collective contracts based on actual operation
and in accordance with the “Trade Union Law of the
People’s Republic of China”, “Regulations of Zhejiang
Province on Collective Contracts” and other laws, so as
to build harmonious and stable labour relations.

During the Year, the Group had no violations of laws
and regulations related to child labour and forced
labour.
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OPERATION RESPONSIBILITY

=BT

Based on the provision of responsible and stable
power services, the Group adheres to operate with
integrity and abide by business ethics, and requires
every employee to know and understand its business
code of conduct by setting out the code of conduct for
employees in the “Employee Handbook”, and actively
cooperates with suppliers and other stakeholders on
the basis of enhancing understanding and mutual
trust. Through continuous compliance construction
and development efforts, the Group continues to win
the respect and recognition of all stakeholders while
bearing its operational responsibilities.

ANTI-CORRUPTION

Improper behaviors in business activities, such as
corruption, bribery or under the premise of sacrificing
the interests of the enterprise, violating the principle of
fair trade and damaging the reputation of the enterprise,
will seriously disrupt the normal management order
of the Group and hinder the sustainable and healthy
development of the enterprise. Therefore, the Group
strictly abides by relevant laws and regulations such as
“Anti-unfair Competition Law of the People’s Republic
of China”, “Anti-money Laundering Law of the People’s
Republic of China” and “Contract Law of the People’s
Republic of China”. By taking “integrity, honesty,
fairness, impartiality, and ethical business practices”
as one of its core values, the Group has adopted a
zero-tolerance attitude towards bribery and corruption,
resolutely opposes and expressly prohibits corruption,
establishing a clean and honest cultural atmosphere
within the Group.
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OPERATION RESPONSIBILITY (Continued)

Policy guarantee: The Group attaches great
importance to the construction of the anti-
corruption system, and has formulated a special
“Anti-corruption Policy”, which strictly stipulates
the forms of bribery and corruption, restrictions
on gifts and entertainment, “red flags” of possible
corrupt behavior, protection and confidentiality
policy for whistleblowers consequences of false
reporting, responsibility for reporting violations of
this policy, incident investigation, anti corruption
training and etc. The Audit Committee is also
responsible for monitoring and regularly reviewing
this policy. At the same time, in order to ensure
the availability of policies, relevant policies have
been published on the Company’s website, which
can be viewed by any stakeholder, ensuring
the openness, transparency and availability of
policies.

Employee management: Employee management:
In terms of employee management, the Group
has set forth the code of conduct for employees
in the “Employee Handbook”, which clarifies that
employees shall not solicit or accept benefits from
business related units in any name or form; a zero-
tolerance attitude is adopted for employees who
involved in corruption, bribery or fraud, regardless
of whether it causes losses to the Group; a letter of
commitment that includes agreements on resolutely
resisting commercial bribery and others shall also be
signed by employees at or above the departmental
manager level and employees in key positions.
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Cultivating an atmosphere of integrity: The
Group attaches great importance to the cultivation
of an integrity culture atmosphere, and stipulates
in the “Anti-corruption Policy” that the human
resources department is responsible for organising
the anti-corruption training for employees, and
shall arrange at least one integrity training for
employees annually. At the same time, employees
at managerial level and employees in key positions
are also required to receive special anti-corruption
trainings led by legal counsel to reinforce their
awareness. For directors, the Group takes anti-
corruption as an important part of the annual
director training every year, the overall duration
of such training is about 1 hour, with training and
education taken as means to consolidate the
foundation of anti-corruption. During the Year,
the total duration of anti-corruption trainings for
employees at the Operating Stations of the Group
was 230 hours (2022: 272.5 hours, 2021: 271
hours).

W o s 22 o

OPERATION RESPONSIBILITY (Continued)
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Quzhou Power Plant was honored as an advanced unit of
integrity construction among private enterprises
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Supplier management:The Group adheres to
maintain an honest and cooperative relationship
with suppliers. In addition to the requirements of
“honesty and self-discipline, acting impartially,
and not seeking personal gain” for procurement
personnel in the internal procurement system,
each Operating Station requires suppliers to
abide by the Group’s integrity and compliance
requirements by signing an “Integrity Construction
Guarantee” when bidding.
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OPERATION RESPONSIBILITY (Continued)

The Group encourages its employees to objectively
determine whether business activities are in line with
the business ethics and industry practices as a third
party. Anyone who becomes aware of any information
indicating that a violation of the “Anti-corruption Policy”
has occurred or is about to occur must report it in a
timely manner to the chairman of the Audit Committee
via the whistleblowing policy. The Audit Committee
is responsible to report to the Board for material
incidents relating to breaches of the “Anti-corruption
Policy”. At the same time, by integrating actual
operation, each Operating Station has a corruption
complaint mailbox and hotline for employees to tip-off
any commercial bribery and other misconducts. The
Group prohibits retaliatory action against any person
who raises a concern in good faith. If the employee is
raising genuine and appropriate concerns under the
“Anti-corruption Policy”, he or she is assured of fair
treatment, including protection against unfair dismissal,
victimisation or unwarranted disciplinary action, even
if the concerns turn out to be unsubstantiated. No
employees will suffer demotion, penalty, or other
adverse consequences for refusing to engage in or
permit a bribery offence or for raising concerns or for
reporting possible wrongdoing, even if it may result in
losing business or otherwise suffering a disadvantage.
The Group keeps the identity of the whistle-blower
confidential.

During the Year, the Group did not receive any reports
or complaints in this regard and the Group has not
found any corruption-related violations of laws and
regulations.

PRODUCT RESPONSIBILITY

As a peaking power plant, the Group is committed to
fulfilling the responsibility of stabilising electricity supply
and providing quality electricity supply services during
peak hours. To this end, the Group has established
the “Safety Management Standards” and relevant risk
assessment and control standards to ensure that the
electricity production process meets safety standards.
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OPERATION RESPONSIBILITY (Continued)

SHESMTE &)

In order to ensure the safe, high-quality and economical
operation of the power system in East China, we
have implemented the power production policy of
“safety first, prevention prioritised” in accordance
with the “Regulation on the Administration of Power
Grid Scheduling (Revised 2011)”, “Detailed Rules on
the Administration of Grid-connected Operation of
Power Plants in East China (for Trial Implementation)”
and “Provisions on the Administration of Grid-
connected Operation of Power Plants” (Dian Jian Shi
Chang [2006] No. 42) and other relevant regulations,
established and improved relay protection and safety
automatic devices, dispatching automation, power
communication and other operation and maintenance
safety management systems involved in the safe and
stable operation of the power grid, maintained the
safe and stable operation of the power system in East
China, and followed the command of the relevant
power dispatching and trading agencies to quickly and
accurately execute dispatching instructions.

In order to ensure the stability of power supply during
periods of high-power demand such as major national
events or holidays, the Group has formulated a special
power protection plan to implement a series of safety
measures and contingency plans to protect power, and
actively reported the preparation of various works to
the power regulatory agencies and power dispatching
and trading agencies before entering the power
protection stage to ensure the stability of power supply
in times of high-power demand. The specific power
protection measures are as follows:

° Preparing emergency start-up plans for units and
improving power protection plans;

° Strengthening daily professional skills training
and personnel safety awareness, and effectively
combining safety education and skills training;
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OPERATION RESPONSIBILITY (Continued)

Strengthening professional equipment management
on the basis of the original equipment regular
maintenance plan, and earnestly supervising the
implementation of regular equipment maintenance
work to ensure that the out-of-service equipment
can meet the peak scheduling demand at any time;

Organising and carrying out emergency plan
investigation, reviewing the rectification of safety
hazards, and implementing the hidden danger
investigation and management and closed-loop
management system; checking the allocation of
emergency supplies and professional spare parts
to ensure the availability of spare parts, ensure
safe operation and controllable risks in case of
emergencies to avoid delays in processing;

According to the change of pandemic prevention
and control level and the production practice of
each Operating Station, reasonably arranging
enough personnel on duty to ensure that units can
start normally according to the requirements of
the power grid, and ensuring that every operator
is familiar with and masters the relevant or all
contents of the emergency start-up plan for units,
strictly implementing the relevant contents of the
“Rules on Zhejiang Power System Dispatching”;

Maintaining communication to ensure that the
provincial calls are answered or delivered at all
times and the power plant command system is
unimpeded;
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OPERATION RESPONSIBILITY (Continued)

SHESMTE &)

° Strictly implementing the primary responsibility for
production safety as well as relevant regulations
and standards on safety production, and
strengthening various safety management measures
on the entering plants (sites) for construction by
maintenance, technical transformation and other
outsourced construction units, strengthening
management efforts especially in safety education
and training, special operation supervision,
construction team management, contracting
qualifications and site access, etc., and resolutely
and effectively preventing construction safety
accidents; and

° Strengthening guards on duty. Unidentified persons
are not allowed to enter the plant without permission.

Meanwhile, in order to reduce production safety risks,
each Operating Station has established leading taskforce
for the construction of safety risk management and
control system based on operational practices, which
is headed by the general manager of each Operating
Station, with relevant personnel from the safety
management department and technical department
as team members. The team is mainly responsible for
hazard identification, risk assessment and risk control
planning, as well as the implementation of various risk
control measures. If a potential hazard with higher risk
is identified, the Group will formulate response and
mitigation measures to reduce its negative impact on
the production process. During the Year, the Group
conducted a total of over 68 major safety inspections,
identified over 671 risks of various types, and rectified
all of them. During the Year, there were no incidents
affecting the safety and stability of power supply at the
Operating Stations.
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OPERATION RESPONSIBILITY (Continued)

In addition, with the gradual strengthening of national
requirements for power network and information security
and in order to meet the requirements of power grid
management, the Group has strictly implemented
the primary responsibility and security protection
requirements for network security, and earnestly studied
and implemented the relevant requirements of the
“Cybersecurity Law of the People’s Republic of China”,
“Provisions on Safeguarding the Security of Power
Monitoring Systems” and “The Grid Operation Code”
by fully implementing the network security management
system in combination with operational practices,
carrying out in-depth investigation and management
of network security risks, timely revising and improving
network security emergency plans, organising and
carrying out emergency drills with incident handling
as the core to effectively improve the network security
emergency handling capability, and assigning designated
personnel to be responsible for the daily monitoring
and inspection of the power dispatching data network,
power dispatching automation system and power
plant computer monitoring system. Meanwhile, each
Operating Station has also gradually upgraded the
corresponding dispatching and communication devices
according to the new security requirements, so as
to meet the safe operation requirements for regional
protection information upload and prevent network
security problems.

Due to the business nature, the Group is not involved
in product labeling, product recall, advertising and
customer privacy matters, and therefore has no
relevant policies and measures in place. No customer
complaints were received from the Operating Stations
during the Year.
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OPERATION RESPONSIBILITY (Continued)

SHESMTE &)

SUPPLY CHAIN MANAGEMENT

A harmonious upstream and downstream relationship is
an important condition for the sustainable development
of an enterprise. The Group is not only committed
to continuously improving its own sustainable
development level, but also committed to strengthening
the sustainability of the entire supply chain and
strengthening the Group’s sustainable procurement
capabilities. In terms of supplier categories, the
Group’s suppliers are mainly natural gas suppliers
and equipment suppliers. As the pipeline natural gas
procurement in Zhejiang Province is dominated by
the government, the Group’s natural gas is mainly
provided by its supplier, Zhejiang Zheneng Natural
Gas Pipeline Network Co., Ltd., which ensures the
sustainability of the Group’s natural gas supply chain to
a certain extent. The Group’s equipment procurement
is mainly based on bidding. Due to the unique feature
of the generator set equipment at each Operating
Station, the selection range of related equipment
and service providers is relatively limited. Based on
industry characteristics and operational characteristics,
the Group has formulated a series of supply chain
management systems, including the “Measures
for the Administration of Bidding of Puxing Energy
Power Plant Management Center”, the “Measures
for the Administration of Material Procurement of
Puxing Energy Power Plant Management Center”
and the “Measures for the Administration of Material
Supplier Management of Puxing Energy Power
Plant Management Center”, covering the operation
modes of three procurement methods, being bidding
procurement, centralised procurement and independent
procurement, as well as the management measures
for the whole process from admittance, evaluation to
withdrawal of suppliers, actively incorporated ESG
factors into the evaluation scope, and promoted the
development of procurement with a standardised
system.
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OPERATION RESPONSIBILITY (Continued)

Supplier admittance: For new suppliers, the Group
conducts enterprise qualification review work,
and includes the basic business qualifications, the
advanced level of major production equipment
and testing equipment, production scale, financial
capacity, main product technical indicators, quality
standards, after-sales service of the suppliers
and other ESG factors in the review. Before
bidding, on-site due diligence will be organised
for bulk purchasing groups to evaluate the scale,
production technology and environmental protection
qualifications of suppliers, and suppliers who
have passed the enterprise qualification review
or comprehensive capability assessment will be
included in the “Qualified Supplier List” in due
course.

Supplier assessment and re-evaluation: The Group
implements dynamic management on the “Qualified
Supplier List”, and conducts assessments at an
annual basis. Revision to the “Qualified Supplier
List” may be made according to the assessment
results.

Supplier withdrawal: In addition to the bankruptcy
of suppliers, the Group will refuse to cooperate
with suppliers who are found to have resorted to
fraud, coercion, bid rigging and other illegitimate
means during the process of cooperation with the
Group; suppliers with unsatisfactory assessment
results will also be eliminated.
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OPERATION RESPONSIBILITY (Continued)
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The Group is well aware of the importance of energy
conservation in the whole life cycle. In terms of energy
conservation in operation, it is inseparable from careful
selection in the procurement process. Therefore, in the
procurement of major energy-consuming equipment,
large-brand equipment with better operation efficiency,
better energy-saving performance and longer expected
service life are selected, and the relevant supervision
has been incorporated into the above-mentioned
supply chain management process. In addition, we
also purchase regular maintenance and repair services
from the original manufacturer to ensure the smooth
and safe operation of units, reduce equipment failures,
extend service life, and avoid major repairs caused
by failures and interruptions to the power generation
and heating business. The operation and maintenance
records of each Operating Station relating to the
periodic inspection of equipment will be monitored.

During the Year, the Group had a total of 85 qualified
suppliers. In the review on suppliers that the Group
had cooperated with, the number of suppliers that had
been implemented with ESG-related practices was 56,
accounting for 66%. In the future, the Group plans to
further refine the ESG-related assessment factors in
the supplier admittance and assessment process to
enhance the sustainability of its supply chain.

REER %DiiupL AEBENEEZ M ME
TEIREM S > BE AR RBIREHIBIAE &
IEEEE %%ﬁ'é&ﬁﬁ’]%ﬁ%t HERETN
R EEMERS RREASIREN
AR 1 0 BB R E M A LA By (R 8 58
BIEMAZ o LS > I FITRER BB R R BY T A 4 o8
RIERTS » U RIEEETHBIBNZ 2 BD
REWE EREA T B R EAWEE A
BAREEMY é%/\ﬁi\rﬁﬁﬁ‘“m%ﬁﬁﬁbﬁﬁ
£ XEEMTEHRERBHEELCEE

B
J:I:I:L/\O

ER AEBHAEGRHEERNSR  EESF
HEBNEZT  BHERNTHRESGE HIEM
AU FE S BB 565 > LA 7366% o KRR » 2
SRS EEHEREARFLRETE—D
MIEESGAERATME R > LUR A HEHE A5
Bt

Suppliers of Puxing Energy by Region
ZERERMER FHNMER DG

24%

18%

59%
Y Zhejiang Province
T
> Jiangsu Province
JIERE
Other Areas of China
FREIEfth &5

PUXING ENERGY LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023




CO-BUILDING THE COMMUNITY

The Group is well aware that the rapid development of an
enterprise cannot be achieved without the support and
understanding of the government and the community
where it operates. While actively building and continuously
providing stable energy supply to the country, the Group
is also committed to becoming an excellent corporate
citizen and adheres to the synergy between the enterprise
and the community. It supports community building by
encouraging and organising employees to participate in
volunteer activities, etc.

In order to establish an effective and long-term
mechanism for community co-building, each Operating
Station actively organises employees to participate in
various community activities based on the principle
of “paying attention to community development,
maintaining communication with the community and
actively participating in community activities” and
in accordance with the needs of the community
where it operates. During the Year, each Operating
Station focused on education, agricultural assistance,
environmental protection, healthcare and other
aspects, participated in a total of 9 public welfare
projects (2022: 17, 2021: 14), invested RMB10,418
(2022: RMB11,153.5, 2021: RMB9,877), and 181
employees participated successively in public welfare
activities (2022: 198 employees, 2021: 219 employees),
contributing a total of 229 volunteer hours (2022: 298
volunteer hours, 2021: 235 volunteer hours).

The Group set the second week of November as “week
of sending warmth and care GEXBBEBLE \E) | to
carry out publicity and guidance within the Group,
and allow employees to make heartfelt, sincere and
voluntary contributions. In 2023, 52 employees of Anji
Power Plant and 59 employees of Quzhou Power Plant
made loving donations, raising totaling RMB4,368.
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CO-BUILDING THE COMMUNITY (Continued)
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Volunteer
Contribution Number of service
Power plant aspect Name of project volunteers hours
ER BREE HE%E BIBRBAR EBIRBRY
Anji Power Plant Labour Demand Employee Consolation Visit 2 4
B HLEKX RS T
Setting up Caring Station 2 2
REBDEL
Agricultural Procurement of Cherries for 10 40
Assistance Agricultural Assistance
B= REBEENR
Collective Donations  Week of Sending Warmth 52 0
EREM and Care
FRERELE
Jingxing Power Plant Education Sports Supplies Donation to Changxing 4 8
REHER ¥B County Bluesky Primary Schools
RRERERN2IHE
BER®
Deneng Power Plant Environment Tree Planting Activity in 38 152
EREER BIE Fuxi Street
BEHEEREE
Learning Lei Feng e Public Welfare 12 24

Activities on Collecting Trash
BRE e WUIRATED

Bluesky Power Plant Health Voluntary Blood Donation 2 4
EXER B B EERD
Quzhou Power Plant Collective Donations ~ Week of Sending Warmth 59 0
EMER ERET and Care
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CO-BUILDING THE COMMUNITY (Continued)
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Deneng Power Plant carried out tree planting activities on the Arbor Day in March 2023
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Women’s Day activities on 8 March 2023 of Deneng Power Plant
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Jingxing Power Plant donated sports supplies for migrant primary schools
in December 2022 and conducted a lecture
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OVERVIEW OF KEY PERFORMANCE INDICATORS (KPlIs)
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ENVIRONMENTAL PERFORMANCE

Environmental KPls

IRIGRAB A NI IR

A1.1 Types of emissions and related
emissions data'
HE 1Y 18 58 B 48 B HE AR B B
Nitrogen oxides (NOx) 38,187
K|
Sulphur oxides (SOx) 1,771
meaty
Respirable suspended particulates 1,553
(RSP)
FRA TR T
A1.2 Total greenhouse gas emissions
mERBAHRE
Scope 1 Direct greenhouse gas 150,093
emissions'?
HENEFRERBEH?
Scope 2 Energy indirect greenhouse 4,415
gas emissions'®
#HE2REFRERBERIN
Total greenhouse gas emissions 154,508

RERBE NS
Greenhouse gas intensity (in revenue) 3.01
HRERBEEE (UK mstE)

The waste gas emissions were overall lower due to the lower power
generation of the Group in 2023 as compared to that of 2022.
Scope 1: includes the greenhouse gas emissions generated
from fuel combustion of stationary sources and mobile sources,
and greenhouse gas arising from the use of refrigerants and fire
extinguishing agents. Direct greenhouse gas emissions were
calculated based on Appendix 4 to “China Energy Statistical
Yearbook 2020”, “Greenhouse Gas Protocol”, “IPCC, 2014: Climate
Change 2014: Synthesis Report, Contribution of Working Groups
I, Il'and Ill to the Fifth Assessment Report of the Intergovernmental
Panel on Climate Change”, “Guidance for Compiling Provincial
Greenhouse Gas Emission Inventory” (Trial, May 2011) and “Energy
Statistics Manual” (Department of Energy Statistics, National Bureau
of Statistics, 2010). Emissions during 2023 included emissions
from refrigerant types R-22 used at Deneng Power Plant; emissions
during 2022 included emissions from refrigerant types R-22 used
at Deneng Power Plant; emissions during 2021 included emissions
from refrigerant types R-22 used at Jingxing Power Plant and
Deneng Power Plant.

Scope 2: includes the greenhouse gas emissions generated from
consumption of purchased electricity. The average CO2 emission
factors for national power grids in China used for calculating indirect
greenhouse gas emissions were based on the “Notice on the
Management of Greenhouse Gas Emission Reporting of Enterprises
in the Power Generation Industry between 2023 to 2025” issued by
the Ministry of Ecology and Environment of the People’s Republic of
China.

37,107 37,117 kg
T
2,809 2,809 kg
T
3,924 3,924 kg
T
309,367 226,341 tonne of COze
NBEZFEIRE S
4,625 5,359 tonne of CO:ze
NHE—FERES
313,992 231,700 tonne of COz2e
NE_FERES
417 3.85 tonne of CO2e/
RMB10,000
NBE_EEREE
BT AR

HRAEE _ S _—FHEER_T__FHFFRHE
16> RILEE R R ERE AR

HE  OEEER&RBERIMSIRER R GRS
B SR A BB TSR R EREBERE - HEEAE
REEHE R IR (P B SE R4 5T £ 22020) Mt if4 ~ CR=E
REEIZEEEZR ) (IPCC, 2014 : RiZE1E2014 © 42 &R
H BNEREEEEMEER R ARTEREE —
TR S TFAME=ZTFERS) (RRRER
BeyRAERIsE) &7 2011E58) MRt T1E
FM) EARGHBAETRR > 2010) st EFFF  HRRS
BERBGBERBANR - T - = FOIEEESMAT
FEANKASEEER-228M ; S-S 0EEAES
BRFFE BB S B FEHER-228F 1 ; — B - —FaiEE
BE B RRFTE AV B )L B B 4BR-228F A

BE : BEINBENEENABEREIN N -BEEE
R BEBUR B AR H M B A4 RS IR 1T 56 2% fin 19 (RR
2023 — 2025 F H BT E X RERBH MRS
BEAMIFNEN) P2EBEEFHI SRR
EFstEASe
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OVERVIEW OF KEY PERFORMANCE INDICATORS (KPls) (Continued)
AR IERAEE (8)

Environmental KPlIs 2023 2022

IRIGFAR A RIS IR k- St - =

A1.3 Total hazardous wastes

BEEEEYEE
Total hazardous wastes' 4.0 2.3 2.2 tonne
BEEEEYREE YN
Hazardous waste intensity 0.08 0.03 0.04 kg/RMB10,000
(in revenue) Fr/BrARE

BEEERMEE CUlmstH)

A1.4 Total non-hazardous wastes

BEERYEE
Total non-hazardous wastes 45.6 49.6 59.1 tonne
EBEERRYRE yNL
Non-hazardous waste intensity 0.89 0.66 0.98 kg/RMB1,000

(in revenue) Fr/BrARE

BEERMEE CUmstH)

i Due to the increase in equipment maintenance workload, the i HRRHRE TSGR SRERYHRSEYH
amount of waste mineral oil and waste containing mineral oil has EE4) 2 K& 0
increased.
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OVERVIEW OF KEY PERFORMANCE INDICATORS (KPlIs) (Continued)
455

BS

A

VRN

[38) 52 AR AR 1R

Environmental KPlIs

IRIGFAR A RIS

(

n

=

— T ——

2023

2022

=

= e

A2.1 Total energy consumption
RERAREE
Direct energy 398,489 852,251 612,450 MWh
BEi#FER JK BB
Gasoline 172 155 157 MWh
AH JK BB
Diesel 18 14 19 MWh
S0m PSS
Natural gas yCSW LN 1,528,148 1,117,975 MWh
RAR, JK BB
Acetylene'® 31.57 17.69 7.11  MWh
2R JK BB
Sold electricity (natural gas) (PLEERESIN  (566,920) (372,589) MWh
SNEBT (RAR) JEEL B
Sold steam (heat, natural gas) (CRIR)N  (109,164)  (133,119) MWh
SNEZEIR (BAT) ) RAAR) JK BB
Indirect energy 6,276 6,575 7,617 MWh
BZ IR JKELBF
Purchased electricity 6,276 6,575 7,617  MWh
SNEEE JKEL B
Total energy consumption 404,764 858,826 620,067 MWh
AERAEFES JK BB
Energy intensity (in revenue) 7.88 11.40 10.31  MWh/RMB10,000
REREE (U= E) KEF, BT ARE
Power generation (photovoltaic 1,135 7T 791  MWh
power generation) JKFLEF
BEE CLRESB)
Sold electricity (photovoltaic (113) (116) (100) MWh
power generation) JK LB
SNEE ] GLREE)
% Due to the increase in equipment maintenance workload, the L HRREREIESEA EROHRBE EF-

consumption of acetylene has increased.
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OVERVIEW OF KEY PERFORMANCE INDICATORS (KPls) (Continued)
AR IERAEE (8)

Environmental KPIs 2023 2022 2021

IRIGRARGENISIE B T fF BT —

A2.2 Total water consumption

MiEKE
Total water consumption Crymv s 1,141,000 820,354 m?
MFEKE VA
Water consumption intensity 114 15.2 13.64 m*RMB10,000
(in revenue) MHEKBRARE

EARBE UUaETE)

A2.5 Total packaging materials used
for finished products

N mFTAeRMENEE

Packaging material consumption’® N/A N/A N/A  N/A

BEMEFERE RiEA &R ~ER TBER
e The business operation of the Group does not involve the use of 16 REBEBT NP REEMMAIFER -

packaging materials.

_ Ny




OVERVIEW OF KEY PERFORMANCE INDICATORS (KPls) (Continued)
AR IERAEE (8)

SOCIAL PERFORMANCE TERER

Number of Employees

Employment category

{15 583U

Full-time employee

ERMET

2023

25 —_—

ST AH
2022

Gender Male 204 198 203
%51 S%
Female 62 64 63
pegis
Employee category Senior management 5 5 &
lEE 485 SREEAE
Middle management 30 Sl 30
RREEAS
General staff 231 226 231
—fRBT
Age Aged under 30 98 97 102
Fhe =+m®mUT
Aged 30-40 96 101 102
—+mEN+RE
Aged 41-50 64 54 51
O+—REATK
Aged over 50 8 10 11
A+
Total full-time employees 266 262 266
e TAH
Service subcontractors’ 30 25 30
employees
IRBINEEET
Total employees 296 287 296

BETAHK
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OVERVIEW OF KEY PERFORMANCE INDICATORS (KPlIs) (Continued)
Eﬁ%\n\,\ &?E $EI%IE\ (n\ﬁ)

Number and percentage of newly
hired employees and employee Number and percentage of Number and percentage of
turnover newly hired employees employee turnover

MABREIRXABRLIE MABARRLLE TRRA#R LR

2023 2022 2021 2023 2022 2021
—ECEE B F _E-—F ZEIEF _EF —E-—%F

Gender Male 44 41 42 36
451 Bt (22%) (20%) (21%) (18%)
Female P 5 B 7
pogs (3%) 9 (8%) (8%) (11%)
Age Aged under 30 42 23 28 24
FHe =+EUT (43%) 4 (23%) (29%) (24%)
Aged 30-40 4 19 13 14
=t+®REN % (4%) (20%) (13%) (14%)
Aged 41-50 - 0 5 4
N+—%EH TR (0%) 0 (0%) (9%) (8%)
Aged over 50 - (0] 1 1

A+t (0%) 0 (0%) (10%) (9%)

st Total 46 46 47 43
(17%) (17%) (18%) (16%)

ZERERRAD | —B-=ERE HERELRE




OVERVIEW OF KEY PERFORMANCE INDICATORS (KPls) (Continued)
AR RAEE (&

Occupational safety and health Service Subcontractors’
performance Employees Employees

BEZZBERE 8T RFBIEEHET

2023 2022 2021 2023 2022 2021
—ECEE o5 B —F ZEBIEE T —_E-—8F

Number and percentage of
work-related fatalities

B T RATISE C B A B o

Number and percentage of
work-related injuries

RIZEABKLER

Lost days due to work injury
EATHEEBELAIEEH
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OVERVIEW OF KEY PERFORMANCE INDICATORS (KPIs) (Continued)
Eﬁ%\n &?EF‘TEI%IE\ﬁ’_ (n )

Number and percentage of employees
Employee training trained 7 Training hours (hours) Average training hours (hours) '

BT YR A B R L SRR (hB) FIEANEH (M) ©

2023 2023 2022 2023 2022 2021
Z8Z=F 5T T_—F [ ZRZEF | "B z Z¥ZZF C“E-°F ZEZ-F

Male 204 6,191.0 ,283. ,894. 30.3
3 B
Female 1509.3 ,255. ,223. 243 35.2 19.4
pedi (100%)
Employee Senior management 5 ! . 5 30.4 14.8
category SHREEBAE (100%)
EE%ER Middle management 28.9 171
TREBAR
General staff 37.6 28.3
—RET (100%)
266 . ,539. ,118. X 36.4 25.9
Total 4ast (100%)

Number of
suppliers that
implement
Region of Products or Number of relevant
Operating Station suppliers services provided suppliers practices
Frigfitz HITHERIE HI 8
BEER HEHMRE®E E AR5 HEmHE HEmHE
Jingxing Power Plant, Zhejiang Province, Natural gas, 85 56
Anji Power Plant, Jiangsu Province equipment,
Deneng Power Plant, and other provinces  office supplies,
Bluesky Power Plant, chemical drugs,
Quzhou Power Plant etc.
REEH -REER- 1A RAR R
ERER EXER- LERE WAm E2RERE
EMNER UK B A& 15
L Calculation of the number of employees trained: Number of 7 BN EGER | Bl ABRUR—BHNE
employees trained divided by the number of employees of the same TITHE-
type.
18 gglculation of average hours: The training hours of such type of it THRHENERER | ZEEEREEHERUR
employment divided by the number of employees of the same type. —fERIBT#EB -
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APPENDIX

Py %

CONTENT INDEX TO THE REPORT

Subject Areas
and Aspects

BERNBTERSI

Content in the Guide

FEHRBEEE (531)AT

A Environmental

A BRI
A1 Emissions

Al B

Chapter
=90

General Information on: Environmental
Disclosure (@) the policies; and Protection
— AR IR EE (b) compliance with relevant laws and regulations that have Emissions
a significant impact on the issuer relating to air and Response to
greenhouse gas emissions, discharges into water and land,  Climate Change
and generation of hazardous and non-hazardous waste. IRIBIRE
FRBERARERBHB - RKEI NS - AEREEEE WY
MBELER FEH RREE
(@) BUR; &
(b) BTFHETABEAXENEBEZRRRGOINER -
A1.1 The types of emissions and respective emissions data. Emissions
BE ) T LA S A R HE I B o Response to
Climate Change
BEmA)
& RIE 1L
A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas Response to
emissions (in tonnes) and, where appropriate, intensity (e.g. per Climate Change
unit of production volume, per facility). FEH mEEL
BHix (#EN) RERBE EE2) BERBEINE UM E) &
(WER) ZE MUSESEN -SERMTE) °
A1.3 Total hazardous waste produced (in tonnes) and, where Emissions
appropriate, intensity (e.g. per unit of production volume, per BE
facility).
FREX A EREEYMRE U8 Xk ER) BE WMUSES
B -BIERME) o
Al.4 Total non-hazardous waste produced (in tonnes) and, where Emissions
appropriate, intensity (e.g. per unit of production volume, per BEY
facility).
FREARmEEEYMAE U8 X MER) BE WMUSEES
B -GIERZMH) ©
A1.5 Description of emissions target(s) set and steps taken to achieve  Emissions
them. BEH)
HIPRE] U BN 2 B R R AETE LB RFAEREEI S 5 o
A1.6 Description of how hazardous and non-hazardous wastes are Emissions
handled, and a description of reduction target(s) set and steps BE )

taken to achieve them.
WEREEEENBEBEEYN G L RIEAMPTE] L BREBE KR
AEDSEEEMEIRB T R

PUXING ENERGY LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023




APPENDIX (Continued)

Subject Areas

and Aspects Content in the Guide

FEHFHEEE (E51)AF

A2 Use of resources
A2 EEEH

iy (48)

Chapter
=8 AE]

General Policies on the efficient use of resources, including energy, water  Environmental

Disclosure and other raw materials. Protection

— IR E BERFERER (B1EETR  KREMEME) BB Use of Resources

IRIBIR#E
BRfEA

A2.1 Direct and/or indirect energy consumption by type (e.g. Use of Resources
electricity, gas or oil) in total (kWh in '000s) and intensity (e.g. per & RfEH
unit of production volume, per facility).
RERNEDNEER REIZER (E IR B2 LT
BFEFEE) REE NMUSESEEMN -FERKKTE) °

A2.2 Water consumption in total and intensity (e.g. per unit of Use of Resources
production volume, per facility). BIRfFB
BMIEKERTE IUSESEEMN -SERMHE) o

A2.3 Description of energy use efficiency target(s) set and steps taken  Use of Resources
to achieve them. BREA
M PRs] L AERE AN B R R AEDE LB RIS
B o

A2.4 Description of whether there is any issue in sourcing water that Use of Resources
is fit for purpose, water efficiency target(s) set and steps taken to  EREH
achieve them.
71 SR EVGE A ORI BRI R UK FrE] LA A K= B AR
RAIERE L BEPTIREA L B o

A2.5 Total packaging material used for finished products (in tonnes) Use of Resources

and, if applicable, with reference to per unit produced.
Bk T ABREMNINEE UEETE) k (ER) 84 EB[|
mEe

BERER

A3 Environment and natural resources

A3 IRBERANER

General Policies on minimising the issuer’s significant impact on the Environment and
Disclosure environment and natural resources. Natural Resources
— R R BEZBTABRRERRABEREMERTZERNHBR RIBRRAER
A3.1 Description of the significant impacts of activities on the Environment and

environment and natural resources and the actions taken to
manage them.

MM ER EHHIRERRARERNEARZERBRNEIRA R
FENITH

Natural Resources
RENKAER
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APPENDIX (Continued)
i &% (48)

Subject Areas

and Aspects Content in the Guide

FEHFERE (B51))AF

A4 Climate Change
A4 mIRETL

Chapter
=8 AE]

General Policies on identification and mitigation of significant climate- Response to
Disclosure related issues which have impacted, and those which may Climate Change
—RINEE impact, the issuer. & H Rz 21k
HAREHEARIEEHBTAELEXZENEAREERAS
HAYEER
A4 .1 Description of the significant climate-related issues which have Response to

impacted, and those which may impact, the issuer, and the
actions taken to manage them.
HRERRAEEHBETAEERENEARREERAEE  E
HITE

Climate Change
FEH RIREE

B Social
B #®
Employment and Labour Practices

ERERSTER
B1 Employment

Bl f(E1E

General Information on: Employee Care

Disclosure (a) the policies; and ETRAE

— i (b) compliance with relevant laws and regulations that have a

significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.

ERFNRERE - BERSH TENE R FEERE 2T

b~ RIERUKREMEERENDN :

() BEK; &

(b) BFHBETABEAZENERERKRRANER -

B1.1 Total workforce by gender, employment type (for example, full- or  Employment
part-time), age group and geographical region. System
ﬁgﬂu “EELLE WERSER  FRAEANRMEE SNEE EESE

B1.2 Employee turnover rate by gender, age group and geographical Employment
region. System
MR FiAR @B DN EERAKLLE 1S E
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APPENDIX (Continued)
e &% (48)

Subject Areas

and Aspects Content in the Guide Chapter
FTEHRHEER (551)RF =8 AE]

B2 Health and safety

B2 RELZS

General Information on: Health and Safety
Disclosure (a) the policies; and BEEZ S

— R EE (b) compliance with relevant laws and regulations that have

a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

BERRHEZE2ITHREAMREREEHEB MBI !

() XK &

b) BFHBETABEAZENEREIRRRANEER

B2.1 Number and rate of work-related fatalities occurred in each of the  Health and Safety
past three years including the reporting year. REEZ 2
BE=F (BEEREE) SFRITUHNABKIER.

B2.2 Lost days due to work injury. Health and Safety
RTH/ERIEHH- BREZE

B2.3 Description of occupational health and safety measures adopted, Health and Safety
and how they are implemented and monitored. BEEZ S

HIMFF R R R ERR 2 2 URERARITRERS %

B3 Development and training
B3 #/ERIZ

General Policies on improving employees’ knowledge and skills Development and

Disclosure fordischarging duties at work. Description of training activities.&  Training

— R EE AR A EEEIT LIFBENM M R AEEBUER ; #HiliigilE8 e ERKIE

B3.1 The percentage of employees trained by gender and employee Development and
category (e.g. senior management, middle management). Training
ZERRESER NEREEE -FREERE APNZIEE EEKFI
BaOtbe

B3.2 The average training hours completed per employee by gender Development and
and employee category. Training
ZURRESLERE D BLEETMZIIN TR - ERKIE
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APPENDIX (Continued)

i (48)

Subject Areas
and Aspects

TEHIEEER
B4 Labour standard

B4 ST #A

Content in the Guide
($831)ARE

Chapter
=8 AE]

General Information on: Labour Standard
Disclosure (@) the policies; and 25 T 28]
— R R (b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.
BRAFIEE T aaHss ThY :
() BEK;: &
(o) BTFHETABEAZENHEBEZRRRGINER -
B4.1 Description of measures to review employment practices to avoid  Labour Standard
child and forced labour. % T %8|
AR 5T FR B B B BV HE e AR R E T K5l 55 T o
B4.2 Description of steps taken to eliminate such non-compliant Labour Standard

practices when discovered.

M E R RERB LR HRE BB PRI T B o

& T 28

Operating Practices

ZEEY

B5 Supply chain management

B5 HREHEETE

General Policies on managing environmental and social risks of the Supply Chain

Disclosure supply chain. Management

— AR ER EIERHEEENIRIE R ERARBUER HEERER

B5.1 Number of suppliers by geographical region. Supply Chain
BB DN HEREE - Management

HEERERE

B5.2 Description of practices relating to engaging suppliers, number of ~ Supply Chain
suppliers where the practices are being implemented, and how Management
they are implemented and monitored. HEREIE
HLERERHEENES  mENTEREMNNEEEHE
MERERBHANAITRERSG L

B5.3 Description of practices used to identify environmental and social ~ Supply Chain
risks along the supply chain, and how they are implemented and  Management
monitored. HERESIE
A RE 8 B R SR S IR B VIR it & BB E G %48
RARITRERG -

B5.4 Description of practices used to promote environmentally Supply Chain
preferable products and services when selecting suppliers, and Management
how they are implemented and monitored. HEREIE

H T RIEMEEREES BIRFRERKRRBIEDS > LURERH
HITRERA A
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Subject Areas
and Aspects

APPENDIX (Continued)

Content in the Guide

FTEHRHEER (551)RF
B6 Product responsibility

iy (48)

Chapter
=8 AE]

B6 EgmEF
General Information on: Product
Disclosure (@) the policies; and Responsibility
— R EE (b) compliance with relevant laws and regulations that have EmEE
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress.
ERFREERNRBNEREZE BT - BERMEFEEU
R AR -
(@ R &
(b) BTHZETAREAZENERZEZZEARANER -
B6.1 Percentage of total products sold or shipped subject to recalls N/A
for safety and health reasons. AiE
EENECEXERBHTALLHERBEEARAMAERIKNE DL
B6.2 Number of products and service related complaints received and  Product
how they are dealt with. Responsibility
BEMNERERBNEFRBEUREBE FE- EmaF
B6.3 Description of practices relating to observing and protecting N/A
intellectual property rights. & A
i R e o S RIS R B E B ARV IE B o
B6.4 Description of quality assurance process and recall procedures. Product
HitE 2R TEBERERLBIKER - Responsibility
EmEfE
B6.5 Description of consumer data protection and privacy policies, Product
and how they are implemented and monitored. Responsibility
B HEESRRERMBESR  URBARNTRERAE ERER
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APPENDIX (Continued)
i &% (48)

Subject Areas

and Aspects Content in the Guide Chapter
FTEHREER (551)RB =8 AE]

B7 Anti-corruption

B7 RE5

General Information on: Anti-corruption
Disclosure (@) the policies; and k&S

— R R (b) compliance with relevant laws and regulations that have a

significant impact on the issuer relating to bribery, extortion,
fraud and money laundering.

BRAM LEEREE  $13R ~ BERROR R 8200 ¢

() BEK;: &

(o) BTFHETABEAZENHEBEZRRRGINER -

B7.1 Number of concluded legal cases regarding corrupt practices Anti-corruption
brought against the issuer or its employees during the reporting REE
period and the outcomes of the cases.
RERAANBETANEEERETESEENESHARZHN

HEKFRER-

B7.2 Description of preventive measures and whistle-blowing Anti-corruption
procedures, and how they are implemented and monitored. k&S
B BhE A e R R RIZ T URERERITRER A

B7.3 Description of anti-corruption training provided to directors and Anti-corruption
employees. k&5

HhAEEhE TRHIRESE-

Community

hE

B8 Community investment

B8 #HERE

General Policies on community engagement to understand the needs Co-building the
Disclosure of the communities where the issuer operates and to ensure its Community

— I EE activities take into consideration the communities’ interests. HEEE

BRANUMHESER T REEMTHERENBRAEZE TS E
ZRAEN mAIEER

B8.1 Focus areas of contribution (e.g. education, environmental Co-building the
concerns, labour needs, health, culture, sport). Community
%)Iéﬁkﬁﬁm% (#HB - REEE S LEREBE XL 8 e
E o
B8.2 Resources contributed (e.g. money or time) to the focus area. Co-building the
EEIFEMHEER WSEGRFR) o Community
ez
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READERS’ FEEDBACK

Dear Readers,

Thank you for reading this Report. This is the seventh
ESG Report prepared by Puxing Energy. In order to
continuously enhance and improve the sustainable
development management of the Group, we sincerely
hope to receive opinions or suggestions from you on
this Report. Please help to complete the following form
and return to us by email to info@puxingenergy.com.

1. What is your opinion to this Report?
[] Good L[] Fair [] To be improved

2. Do you think the information and data disclosed in
this Report are clear, accurate and complete?
[ Yes [] Not quite  [] To be improved

3. Do you think this Report reflects the significant
influence of Puxing Energy to the economy,
society and environment?

O] Yes ] Not exactly [J To be improved

4.  How do you think of Puxing Energy’s performance
in safeguarding the interests of stakeholders?
[] Good [ Moderate [ To be improved

5.  Your opinions or suggestions on the sustainable
development management of Puxing Energy:

Please leave your contact information if convenient:
Name:

Occupation:

Company:

E-mail:

Tel:

Contact address:

Postal code:

Thanks for your feedback. We will take thorough
consideration of your opinions and suggestions and
make sure your personal information is handled
properly.

APPENDIX (Continued)
e &% (48)

EEE=yEIlE
SHREE

T R CREBEA RS EREEREERS
E’J%tfﬁESG%ﬁ% ' BT FEIR S M BUER
PN RFEZRER RMEMt A EZEE
RELCHNEERRNEZ BLEHEBITRE
BRI EE Finfo@puxingenergy.como] &
B

Dﬁ% D ﬂy OEFRES
2. BRB/TREERESNEEKER B

B MRS ERIFWM?

O O—m OEFRES

&, /u\Drujé_'lz&%&ir}iﬁyﬁgé‘%%%jz%/g\
HENMRENEATLETERRAOM?

O O—f OEFRS
4. BRASERBEHEERBRSNTAE

IS MA?

O O—/ OEFRS

5. BHEERENREYREENERMN
et

MRHE FETENBBSN
LEEEIN

L S

TFEAL :

EBE AL

HERERR !

RS ubs|

iR -

FKDT,_\E’JIEI EFARELERENERM
BE UAHEZERECHNER-

NE | CBCCFERE HEREARE




HERERRAT

PUXING ENERGY LIMITED

Room 706, 7/F., Albion Plaza, 2-6 Granville Road,
Tsim Sha Tsui, Kowloon, Hong Kong
BBNBEERDIEMERZE 2-655
BEMEARETET06E

WWW.puxing-energy.com
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