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OUR P
MISSION & VISION {E#peafES

S&P Group is passionate to deliver quality coconut food MEeEEHERMEHREHERXAR
products with its natural flavour and nutritional attributes in X -ZEELE HESFSEMNELGH
a convenient form to the world whilst committed to achieve BRm ABRHEEEERR -
superior returns and sharing the success with all involved. EAprE2EFEZERE - FME
We want to be the preferred global supplier of coconut FHR A THN 2 KBER S
food products. HRER -
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HFMIFHE

FIVE-YEAR FINANCIAL SUMMARY

A summary of the results, assets and liabilities of the Group for
the past five years, as extracted from the published consolidated
financial statements for the financial years ended 31 December
2024, 31 December 2023, 31 December 2022, 31 December 2021
and 31 December 2020 below:

TXHIWNAEERBEAFTFNEE  EE
MEEBME  DRBAHE_ZT-_NF+=
A=+—R -Z—ZEZ-_=%+-A=+—82-
—E - FE+ - A=t+—-—HB -ZZT=-—%F
+-_A=+-—HBHEZZE-_ZTF+-_A=+—
BIEMBFENEAMNGE PBRE:

For the year ended 31 December

BET-A=t-HLEE

2024 2023 2022 2021 2020
—E-NE —E-=F —E-— —E-—F —E-EE
RM RM RM RM RM
BERAZSE BARAELT BRALTSE BAAZLE BSRAERF
Results (Audited) EE(BRER)
Revenue U 5 114,497,661 85,217,638 91,623,708 92,657,153 88,675,007
Profit/(Loss) before BR B A& F
taxation (B#) 13,294,344 (2,667,003) (43,130) (5,808,358) (1,766,963)
Income tax (expense)/ Frs® (),
credit i (3,925,836) 868,679 (847,235) 2,403,141 (1,180,243)
Profit/(Loss) for the year ~ E R |/
(B1#8) 9,368,508 (1,798,324) (890,365) (3,405,217) (2,947,206)
Attributable to: IATA TG :
Equity shareholders of ~ AAF KR
the Company 9,367,974 (1,800,969) (888,885) (3,402,980) (3,017,053)
As at 31 December
R+=A=+-8
2024 2023 2022 2021 2020
—E-E —E-=F —ZE-— —E-—F —E-EE
RM RM RM RM RM
BERAZSE BSRALERET BRALTSE BSARAARLE BRAGRF
Assets and liabilites ¥BEREE
(Audited) (BRER)
Total assets EEBE WPSRBERGEEN 163,262,553 173,072,500 170,461,339 165,162,412
Total liabilities BEBE 45,328,843 44,387,056 55,520,280 55,522,699 48,767,228
Net assets EEZE PLECPIN 118,875,497 117,552,220 114,938,640 116,395,184




BOARD OF DIRECTORS

Executive Directors
Mr. Tang Koon Fook (Managing Director)
(retired as Chairman and
redesignated as Managing Director on 29 August 2024)
Mr. Lee Sieng Poon
(retired as Managing Director on 29 August 2024)
Mr. Yap Boon Teong
Ms. Wong Yuen Lee

Independent Non-Executive Directors

Dato’ Mohd lbrahim Bin Mohd Nor (Chairman)
(appointed as Chairman on 29 August 2024)

Mr. Lee King Fui
Mr. Eng Hup Tat

BOARD COMMITTEES

Audit Committee

Mr. Lee King Fui (Chairman)

Dato’ Mohd lbrahim Bin Mohd Nor
Mr. Eng Hup Tat

Remuneration Committee

Mr. Eng Hup Tat (Chairman)
Mr. Tang Koon Fook
Dato’ Mohd Ibrahim Bin Mohd Nor

Nomination Committee

Dato’ Mohd Ibrahim Bin Mohd Nor (Chairman)
(appointed as Chairman on 29 August 2024)

Mr. Tang Koon Fook
(retired as Chairman on 29 August 2024)
Mr. Eng Hup Tat

Sanctions Oversight Committee

(dissolved on 29 August 2024)
Mr. Lee Sieng Poon

(retired on 29 August 2024)
Ms. Wong Yuen Lee

(retired on 29 August 2024)
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CORPORATE INFORMATION (Continued)

HEADQUARTERS AND PRINCIPAL
PLACE OF BUSINESS IN MALAYSIA

No. 27-3 Jalan PJU 5/13, Dataran Sunway
Kota Damansara

47810 Petaling Jaya

Selangor Darul Ehsan

PRINCIPAL PLACE OF BUSINESS IN
HONG KONG

Unit 1513,

15/F Austin Tower

22-26 Austin Avenue

Tsim Sha Tsui, Kowloon
Hong Kong

REGISTERED OFFICE

89 Nexus Way

Camana Bay

Grand Cayman, KY1-9009
Cayman lIslands

LISTING INFORMATION

Place of Listing
Main Board of The Stock Exchange of Hong Kong Limited

Stock Code
1695

Board Lot
5,000 shares

COMPANY'’S WEBSITE

www.spfood.com

COMPANY SECRETARY

Mr. Liu Hoi Keung

Unit 1513,

15/F Austin Tower
22-26 Austin Avenue
Tsim Sha Tsui, Kowloon
Hong Kong

SRATATREEE R

i EIMN

NI EBETITAYDERE

= EEHPJIU 5/13882758 =18
4R : 47810

BERETEERME

BB

JLEESR SR

1] 1 ) B 22-265%
IR FT1548
1513 %

AR ER

89 Nexus Way

Camana Bay

Grand Cayman, KY1-9009
Cayman lIslands

ERESR
Erith B
EBBARFHERAANER

A K5

1695

BFEHEEN
5,000/ % 7
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www.spfood.com
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CORPORATE INFORMATION (Continued)

AUTHORISED REPRESENTATIVES

Mr. Tang Koon Fook

No. 27-3 Jalan PJU 5/13, Dataran Sunway
Kota Damansara

47810 Petaling Jaya

Selangor Darul Ehsan

Malaysia

Mr. Liu Hoi Keung

Unit 1513,

15/F Austin Tower
22-26 Austin Avenue
Tsim Sha Tsui, Kowloon
Hong Kong

PRINCIPAL SHARE REGISTRAR AND
TRANSFER OFFICE IN CAYMAN ISLANDS

Ogier Global (Cayman) Limited
89 Nexus Way

Camana Bay

Grand Cayman, KY1-9009
Cayman lIslands

HONG KONG BRANCH SHARE REGISTRAR
AND TRANSFER OFFICE

Boardroom Share Registrars (HK) Limited
Room 2103B, 21/F

148 Electric Road

North Point, Hong Kong

INDEPENDENT AUDITORS

Forvis Mazars PLT (formerly known as Mazars PLT),
Chartered Accountants

Public Interest Entity Auditor recognised in accordance with
the Accounting and Financial Reporting Council Ordinance
in Hong Kong

Wisma Golden Eagle Realty

11th Floor, South Block, No. 142-A

Jalan Ampang

50450 Kuala Lumpur

Malaysia

REARK

Tang Koon Fook 5t &
BRAE

ERIE M
JITEBETFITAYDEE

Z B EHPJIU 5/13K275R =12
I 4% - 47810

Bt

BB

NERADMHE
ﬂir’uﬂﬂﬂzz 2655
IR F 17151
1513 %

FERERODBFETHAE

Ogier Global (Cayman) Limited
89 Nexus Way

Camana Bay

Grand Cayman, KY1-9009
Cayman lIslands

EERNDBFERTE

EERBSFELARAT
&5 A

E R E14857

21 2103B =

B BN

Forvis Mazars PLT (57 #Mazars PLT) -
FFET 2 5T AD

REB G R EERBDIEH T
RA A B 25 F RS % EAD

Wisma Golden Eagle Realty

11th Floor, South Block, No. 142-A
Jalan Ampang

50450 Kuala Lumpur

Malaysia
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CORPORATE INFORMATION (Continued)

PRINCIPAL BANKERS

CIMB Bank Berhad
Level 13, Menara CIMB
Jalan Stesen Sentral 2
Kuala Lumpur Sentral
50470 Kuala Lumpur
Malaysia

HSBC Bank Malaysia Berhad
Menara 1Q, Lingkaran TRX

Tun Razak Exchange

55188, Kuala Lumpur

Malaysia

Public Bank Berhad

A-1, A-2 and A-3

Sunway Giza Mall

Jalan PJU 5/14, Dataran Sunway

Kota Damansara, 47810 Petaling Jaya

Selangor Darul Ehsan
Malaysia

FEFRET

B ERT

Level 13, Menara CIMB
Jalan Stesen Sentral 2
Kuala Lumpur Sentral
50470 Kuala Lumpur
Malaysia

ERAEEZHRTERAT
Menara 1Q, Lingkaran TRX
Tun Razak Exchange

55188, Kuala Lumpur
Malaysia

BERADTARBIT

A-1, A-2 and A-3

Sunway Giza Mall

Jalan PJU 5/14, Dataran Sunway

Kota Damansara, 47810 Petaling Jaya

Selangor Darul Ehsan
Malaysia
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CORPORATE STRUCTURE

Jurisdiction of Incorporation:

AR REER ¢
S&P International
. Cayman Islands Holding Limited
HEHS MERERRLT

British Virgin Islands
REBELHS

Hong Kong 100%

7

Malaysia SP Coco Limited
BRAED

Singapore

b0

Thailand

=
100% 100% 90.6%

S&P (Hong Kong) S&P Food M. Ace (Thailand)

Holding Limited Pte. Ltd. Co., Ltd.

100% 100% 100% 100%

Shifu Ingredients Edaran Bermutu Radiant Span Rasa Mulia

Sdn. Bhd. Sdn. Bhd. Sdn. Bhd. Sdn. Bhd.

100% 100% 100%

Meridian Ace S & P Industries Stancodex

Sdn. Bhd. Sdn. Bhd. Sdn. Bhd.
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CHAIRMAN’S STATEMENT

Dear Valued Shareholders,

On behalf of the Board of Directors (“Directors” and “Board’,
respectively) of S&P International Holding Limited (“Company”), it
is my privilege to present to you the annual report of the Company
and its subsidiaries (collectively, “Group”) for the financial year
ended 31 December 2024 (“FY2024”).

INDUSTRY OVERVIEW AND BUSINESS
OUTLOOK

During the year under review, the Group has surpassed the
preceding year’'s performance and closes FY2024 with a healthy
financial position.

It has been a remarkable year with immense challenges for the
Group mainly due to demand-pull and supply-push in the global
coconut industry since the last quarter of the year which resulted
to an increase in our cost of production. The Group has managed
the phenomenon cautiously to ensure minimum disruptions to our
operation while remain vigilant in monitoring the rising of coconut
prices.

GROUP BUSINESS DIRECTION

Going forward, we are expecting coconut prices and other
operating cost to rise and business environment will continuously to
remain competitive.

However, the Group stay positive in the growth of coconut industry.
Our Group will remain focused on improving our product quality,
cost effectiveness and strike a balance between driving our
business to enhance our financial performance and taking into
considerations the environmental, social and governance risks and
opportunities in making our decisions as a measure to generate
long term benefits and business sustainability.

A H) AR

AAREERKBLEBFRAR (FAF])
sx((Egx)e((E8)m BT2IR
REILAEMBARA(GHEIAEEDEE "
ENE+ A=+ —RULMBRFE(=%
“HEMBEEDZFH -

TEBERXBRE

REBEFEAR  AEECBEE LFENRA -
WARBHOMEMRTER T - WFEHK
FE-

E-FHARERIAZT M EN—F
TEHRERBFOTXEAFERR—F
HRERBRUBLEEES  EWEENK
AEF -AKEBECEERBEHRR  BRE
BEEREHEZENTE RAERSEG
ERBTERNALY -

SEXB L&

REARK BABEABFrEBRLEMESE
RAKE LT  SRRFECEEHRFHR -

AW REEBEMFITENERRFTLE -
AEBBEBIEINNZEMEERKAR
M WHEHBSEBERAEAMBERR
BERRE HERERRRNIESEZH
MEFE UEABRRENEREKA
FEERAREEE
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CHAIRMAN’S STATEMENT (Continued)

FINANCIAL PERFORMANCE

The Group has achieved approximately RM114.50 million in revenue
for FY2024 representing an approximately 34.36% increase
as compared to the financial year ended 31 December 2023
(“FY2023”) of approximately RM85.22 million which was mainly
due to the increase in sales of coconut powder and coconut milk.
The gross profit margin of the Group is approximately 25.51% as
compared to approximately 20.35% for FY2023.

Further explanation of our Group’s financial performance for
FY2024 is provided in the “Management Discussion and Analysis”
section of this annual report.

NOTE OF APPRECIATION

On behalf of the Board, | would like to thank all our customers,
business associates, governmental bodies, shareholders,
management and staff for their unwavering support in furthering our
journey of attaining business excellence. My sincere appreciation
also goes to my fellow member of the Board for their valuable
contribution. Together, we are looking forward to another fruitful
and exciting year ahead.

Dato’ Mohd Ibrahim Bin Mohd Nor
Chairman and Independent Non-Executive Director

Hong Kong, 28 March 2025

BRI
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PROFILE OF DIRECTORS AND SENIOR MANAGEMENT

MANAGING DIRECTOR AND EXECUTIVE
DIRECTOR

Mr. Tang Koon Fook (“Mr. Tang”), aged 62, was appointed as
our Director on 10 November 2016 and became our Chairman and
Executive Director on 22 March 2017. On 29 August 2024, he has
relinquished his role as Chairman and chairman of the Nomination
Committee and will continue to serve the Board as an executive
director, a member of the Nomination committee and Remuneration
committee of the Company and has been redesignated as
Managing Director of the Company. He is also a director of various
subsidiaries of our Company. He is primarily responsible for the
overall management, strategic planning, sales and marketing,
research and development, the day-to-day business operations and
financial management of our Group.

Mr. Tang has more than 27 years of experience in the food industry.
Mr. Tang joined Carrier (Malaysia) Sdn. Bhd., an air-conditioning
company, as a credit assistant in January 1986 and last served
as a credit officer in January 1990, where he was responsible
for credit control. From November 1991 to January 1995, he was
the accountant and credit controller of Jasa Kita Trading Sdn.
Berhad (a subsidiary of Jasa Kita Berhad), an investment holding
company and was listed on the stock exchange of Kuala Lumpur
(stock code: 8648), where he was responsible for credit control
and account management. From June 1995 to December 1997,
Mr. Tang was the chief executive officer of Angkatan Hebat Sdn.
Bhd., a fleet management service provider in Malaysia, where he
was responsible for the overall management. From January 1998 to
December 2007, Mr. Tang worked in S & P Food Industries (M) Sdn.
Bhd. (“S & P Food Industries”), the business predecessor of our
Group, as the general manager and managing director, where he
was in charge of the food manufacturing operations.

Mr. Tang received a master’'s degree of business administration
(banking and finance) from the University of Hull, England in July
1991. He is the sole director of TYJ Holdings Limited, a substantial
shareholder of the Company.

EXECUTIVE DIRECTORS

Mr. Lee Sieng Poon (“Mr. Lee”), aged 65, was appointed as our
Director on 10 November 2016 and became our Managing Director
and Executive Director on 22 March 2017. On 29 August 2024, he
has relinquished his role as Managing Director and will continue
to serve the Board as an Executive Director. He is a director of
various subsidiaries of our Company and was the chairman of
the Sanctions Oversight Committee (“SOC”) until the SOC was
dissolved on 29 August 2024.

10
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PROFILE OF DIRECTORS AND SENIOR MANAGEMENT

Mr. Lee has over 40 years of experience in the food industry.
From September 1984 to October 1987, Mr. Lee was the financial
executive of S & P Food Industries, where he was responsible for
preparation of the management accounts, planning, sourcing and
liaison with the suppliers. From October 1992 to January 2008, he
was the executive director of S & P Food Industries, where he was
responsible for the sales and marketing and factory operations.

Mr. Lee studied in Sandford Park High School, Ireland until 1978.
He is the sole director of Trinity Holdings Limited, a substantial
shareholder of the Company.

Mr. Yap Boon Teong (“Mr. Yap”), aged 58, was appointed as
our Executive Director on 22 March 2017. Mr. Yap is a director of
S & P Industries Sdn. Bhd. (“S & P Industries”), a key operating
subsidiary of the Company, and also its general manager of the
plant and technical division (“GMPT”). He is primarily responsible
for the implementation of new projects and provides technical
support to factory operations of our Group.

Mr. Yap has over 34 years of experience in the food industry since
1991. From January 1996 to March 1998, Mr. Yap last served as
the production manager of Dan Kaffe (Malaysia) Sdn. Bhd., a coffee
manufacturer, where he was responsible for overall production.
From April 1998 to December 2013, Mr. Yap was the factory
manager and senior research and development manager of S & P
Food Industries and a subsidiary of the Company, Stancodex Sdn.
Bhd., where he was responsible for overseeing the production and
packing, quality assurance, purchasing, warehouse, maintenance
and research and development. From January 2014, he was
promoted to GMPT of S & P Industries.

Mr. Yap received a bachelor of technology (with honours) in the
field of food technology from the Universiti Sains Malaysia in August
1991.

Ms. Wong Yuen Lee (“Ms. Wong”), aged 50, was appointed as
our Executive Director on 22 March 2017. Ms. Wong was a member
of the SOC until it was dissolved on 29 August 2024. Ms. Wong
is a director of S & P Industries, a key operating subsidiary of the
Company. She joined S & P Industries on 1 January 2008 as an
executive secretary and was promoted as the human resources
manager in January 2011. She has been the general operations
manager of S & P Industries since March 2015. She is responsible
for human resources, information technology, logistics and
supervising the compliance department.
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PROFILE OF DIRECTORS AND SENIOR MANAGEMENT

(Continued)

Ms. Wong has over 20 years of experience in the food industry.
Prior to joining our Group, Ms. Wong worked as the retail
operations executive of Zitron Enterprise (M) Sdn. Bhd., a mobile
phone distributor, from November 1999 to July 2004, where she
was responsible for retail operations and customer service. From
December 2004 to December 2007, Ms. Wong was an executive
secretary of S & P Food Industries, responsible for secretarial and
administrative work.

Ms. Wong received a bachelor of arts degree from the Universiti
Putra Malaysia in July 1998.

CHAIRMAN AND INDEPENDENT
NON-EXECUTIVE DIRECTOR

Dato’ Mohd Ibrahim Bin Mohd Nor (“Dato’ Mohd Ibrahim”),
aged 66, was appointed as our independent non-executive director
(“INED”) on 24 May 2022. On 29 August 2024, Dato’ Mohd Ibrahim
has been appointed as our Chairman, chairman of the Nomination
Committee and will remain as a member of each Audit Committee
and Remuneration Committee.

Dato’ Mohd Ibrahim is the chairman of Protasco Development
Sdn Bhd, an integrated engineering solutions provider, since
September 2018 and the chairman of Second Wind Sdn Bhd, a
software solutions provider, since 2008. He is also a director of
Kim Teck Cheong Consolidated Berhad, a consumer packaged
goods company listed on the KLSE, since December 2018 and a
member of the Board of Governors of Infrastructure University of
Kuala Lumpur since 2012. Dato’ Mohd lbrahim was the chairman
of Carzo Group, a fruits and fruit products processing and
distribution company listed on the Leap Market of Kuala Lumpur
Stock Exchange (the “KLSE”) from March 2021 to December
2023. He was a director of Titijaya Land Berhad from 2019 to 2022.
Dato’ Mohd lbrahim was the chairman of Kumpulan Ikram Sdn
Bhd, a wholly owned subsidiary of Protasco Berhad, from August
2017 to August 2018. He was a director of Protasco Berhad, a
company listed on the KLSE, from 2009 to 2012 and from 2014 to
2015, respectively, and has been its deputy chairman during the
period from June to December 2012. Dato’ Mohd Ibrahim was the
chairman of each of Super Enterprise Holdings Berhad and Malay
Mail Sdn Bhd from 2008 to 2012. He was the managing director
of Padiberas Nasional Berhad (BERNAS), a company listed on the
KLSE, during the period from 1996 to 2001 and has been its vice
chairman from 2001 to 2003. Dato’ Mohd lbrahim was a director
of Malaysian Resources Corporation Berhad (MRCB) from 1999 to
2001 and has been the executive vice chairman of Sistem Television
Malaysia Berhad in 2001. From 1983 to 1995, he has held senior
positions in Utama Wardley Berhad, Asian International Merchant
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Bank Berhad, The News Straits Times Press Group and Malakoff
Berhad. He was appointed as a director of Ecobuilt Holdings Bhd,
a construction company listed on the KLSE on 9 December 2024.

Dato’ Mohd Ibrahim obtained a master’s degree in business
administration from the Drake University in the United States of
America (the “USA”) in 1983 and a bachelor of arts degree in
mathematics from the Knox College in the USA in 1981.

INDEPENDENT NON-EXECUTIVE
DIRECTORS

Mr. Lee King Fui (“Mr. KF Lee”), aged 46, was appointed as our
INED on 1 January 2022, Mr. KF Lee is also the chairman of the
Audit Committee.

Since July 2019, Mr. KF Lee is an INED of Wisdomcome Group
Holdings Limited (stock code 8079) which is listed on the GEM of
The Stock Exchange of Hong Kong Limited.

Mr. KF Lee is the founder and managing director of Visionwide
Consultancy Limited, a Hong Kong based company which provides
management, accounting and advisory services. He has more than
21 years of experience in accounting, audit and corporate finance
and advisory services in Malaysia, Hong Kong and Mainland China.

Mr. KF Lee had been the chief financial officer and senior
management of a number of private companies in Hong Kong and
China for the period from August 2011 to December 2017. Prior to
the above-mentioned positions, Mr. KF Lee worked in KPMG Hong
Kong from October 2006 to March 2011 and his last position was
senior manager.
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(Continued)

Mr. KF Lee obtained a Master’s Degree in Accountancy from
The Hong Kong Polytechnic University in October 2012. He was
admitted as an associate member of the Hong Kong Institute
of Certified Public Accountants in January 2012 and became a
fellow member in September 2020. Mr. KF Lee was admitted as a
member of the Association of Chartered Certified Accountants in
September 2003 and became a fellow member in September 2008.
Mr. KF Lee was also admitted as a chartered accountant of the
Malaysian Institute of Accountants (“MIA”) in March 2004.

Mr. Eng Hup Tat (“Mr. Eng”), aged 62, was appointed as our
INED on 29 May 2023. He is also the chairman of the Remuneration
Committee and is a member of both the Audit Committee and
Nomination Committee.

With over 38 years of extensive experience across diverse
industries, Mr. Eng brings a wealth of expertise in regulatory
compliance, financial management, and corporate governance.
His career began in the external auditing industry for 4 years, and
thereafter in the futures industry, where he held key regulatory
roles, including as assistant manager and later being the chief
regulator as manager of the audit, compliance, and surveillance
division at The Kuala Lumpur Commodity Exchange and its
subsidiary, Malaysia Monetary Exchange, from 1990 to 1999. Mr.
Eng subsequently transitioned to the manufacturing sector, joining
Gallant Precision Tools & Engineering Sdn Bhd in 1999. During
his tenure, he held several leadership positions, including general
manager of the finance and accounting department, general
manager of operations and finance, and ultimately finance director,
where he played a pivotal role in driving financial strategy and
operational efficiency.

From 2006 to 2017, Mr. Eng expanded his expertise into the
construction and property development sectors. He served as
financial controller at Golden Plus Holdings Berhad (2006-2013)
and as chief financial officer at Magna Prima Berhad (2014-2017),
where he oversaw financial operations, corporate governance, and
strategic planning.

Since 2017, Mr. Eng has been actively engaged in providing
advisory and consultancy services to small, medium, and listed
companies, offering strategic guidance on business and financial
matters. His deep industry knowledge and leadership experience
make him a valuable asset to the Board and its Committees.

Mr. Eng is a member of MIA and holds a diploma in commerce
(financial accounting) from Tunku Abdul Rahman College, Malaysia.
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CHIEF FINANCIAL OFFICER

Ms. Celine Liew Tong Fung (“Ms. Liew”), aged 60, has been
our Chief Financial Officer since 21 August 2020 and is primarily
responsible for accounting, financial management, taxation and
corporate matters of the Group.

Ms. Liew has more than 20 years of experience in accounting,
financial management, governance and compliance, taxation and
contractual matters. She began her career as a tax assistant in a
Big-4 tax firm in Malaysia in 1989. She has held senior financial
and project management roles within construction, consultancy,
healthcare, manufacturing and shipping industries.

Ms. Liew earned a bachelor’s degree in accountancy (with honours)
from the University of Malaya in September 1989 and LLB from the
University of London in August 2011. She is a member of MIA.

GENERAL MANAGER — MARKETING

Ms. Wong Wee Li (“Ms. WL Wong”), aged 47, has been our
General Manager-Marketing since 1 March 2024 and is primarily
responsible to overseeing all planning, execution, and evaluation of
marketing strategies to ensure align with the group objectives.

Ms. WL Wong has more than 20 years of experience in sales and
marketing. She started her career with Mamee Double-Decker (M)
Sdn Bhd as an export executive in 2002. While most of her career
was spent in food industry, her previous marketing roles covered
different spectrums of marketing including channel marketing,
distributor management, product and brand marketing for both
local and oversea market.

Ms. WL Wong holds a bachelor of arts degree (with honours) in
business administration from Northumbria University in Year 2001.
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ABOUT THE REPORT

This is the Environmental, Social and Governance (“ESG”) Report
(the “Report”) of S&P International Holding Limited (“S&P” or the
“Company”) and its subsidiaries (the “Group” or “We”). The Report
addresses a range of material impacts on the Group, outlining our
sustainability approaches and disclosing our ESG performances
during the period from 1 January 2024 to 31 December 2024
(“2024” or the “Reporting Period”).

Unless otherwise stated, the scope of the Report remains the
same as the ESG report of the period from 1 January 2023 to 31
December 2023 (“2023”), the Report mainly focuses on our core
businesses in the manufacturing and distribution of coconut cream
powder, low fat desiccated coconut, coconut milk and other related
products in Selangor Darul Ehsan, Malaysia, i.e. the headquarters
(the “HQ”) and our plant in Perak, Malaysia (the “Perak Plant”),
which account for the majority of our total revenue under the
Group’s direct operational control during the Reporting Period.

In preparation of the Report, we have adhered to the Environmental,
Social and Governance Reporting Guide (the “ESG Reporting
Guide”) set out in Appendix C2 issued by the Hong Kong
Exchanges and Clearing Limited (the “HKEX”) to disclose our
sustainability issues in material aspects during the Reporting
Period. It is recommended to read the Report in conjunction with
the “Corporate Governance Report” included in this Annual Report,
regarding the corporate governance measures.

We treasure every valuable opinion of our stakeholders. If you
have any opinions about the Report and our sustainability
performances, please do not hesitate to send your feedback to us
at info@spfood.com.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
(Continued)

REPORTING PRINCIPLES WERA

When preparing the Report, we adhered to the following reporting MR EARBENBIEF » RFARH AT R
principles: materiality, quantitative, balance and consistency. Please & /REA|:EEZM - 8k FTEHE— M - 5

refer to the table below for details: BHE2ETR:
Reporting Principles Responses from the Group
& R Al AEBE K E E
Materiality S&P reviews and determines the reporting scope based on the materiality

of its principal activities and discloses issues of material impact in the
Report. At the same time, we identify current material sustainability issues
through stakeholder engagement and materiality assessment, which are
reviewed and confirmed by the Board (the “Board”) of Directors (the
“Directors”) of the Company. Factors like corporate operating strategies
and stakeholders’ concerns are considered in this process. Please refer
to the sections headed “Stakeholder Engagement” and “Materiality
Assessment” for further details.

B2 MERBFEEBNEEULERIETHRESE  WRABREFREY
RERFENZE AN RMNEEFHELERKARRAER(EE])
2((EEE)EHRBERANESMTERBBENNE RN FERRZAE -
TBERTFeZESERE NG XEERBMFTNENRTE - & —
FABER2HAMROHE2EIRIEEUTGHIZE -

Quantitative S&P discloses environmental and social key performance indicators
(the “KPIs”) in a quantitative manner, where practicable and applicable,
accompanied by a narrative explaining its calculation methodology and
applicable assumptions. Historical data is also disclosed for comparison
purposes.

1t HMEeErTEERNBAT UEHTARERFENT & /M EE N
FIERERER]) BUREBEHGFEFEZMERBRROMR - BEFITH
ERBERTOEE  AEELLLE -

Balance S&P discloses its ESG achievements and challenges in a fair and
transparent manner, to all stakeholders in the Report.
1 HMESRAFHBEEHRE HIREAKRLRMAEENLE  EHMBRE

BYARENFMDE -

Consistency The statistical methodologies applied to the Report were substantially
consistent with the previous year. Explanations will be provided regarding
data if there are any changes in the scope of disclosure and calculation
methodologies that may affect the comparisons with previous reports.

— M AMEMRBOSAREZR F—FEERA - - MRERGBERFTERE
HPREMEYMARTERBERENLE e BERERE -
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(Continued)

ABOUT S&P

Being one of the global major brands among the coconut cream
powder industry, we are committed to producing the highest
quality products. We are passionate to deliver quality coconut food
products with their natural flavour and nutritional attributes being
presented in a convenient form to the world whilst being committed
to achieving superior results and sharing the success with all
parties involved.

Core values:

Integrity
M=

Teamwork

ElEe

Striving for
Excellence

EREHM

Loyalty,
Trust and
Respect

FEREE

Dedicated to quality:
° World-class technology for the freshest taste

° Systematic manufacturing processes

° Technological investments

° Uncompromising quality control

In order to fulfil the diverse needs and requirements of our
customers in different market sectors, we offer our customers with
a variety of products under our different brands, namely “Santan”,
Cosip”, “Cocos”, “Kerra” and “Rasa Enak”. Through continuous

innovation and refinement, it assists us to maintain steady and
excellent product quality.
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BMEE:

Living the
Hallmarks of
Great
Leadership

A
BEH

Passion for
our
Customers

AFEEE

mEZEL:
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During the Reporting Period, we are engaged in manufacturing and
distribution of food and beverage products, such as coconut cream
powder, low fat desiccated coconut, coconut milk and coconut
water. We also manufacture other South-east Asian traditional food
ingredients such as rice dumplings (ketupat) and toasted coconut
paste (kerisik). Our footprints cover more than 30 countries, to
provide our products to retail customers, distributors, industrial
customers, trading companies and wholesaler customers all over
the world.

During the manufacturing process of coconut powder, we extracted
natural coconut milk from selected fresh coconuts by spray drying.
This way not only secures the natural taste of coconut cream in
an instant and convenient form, but also provides a versatile and
easy-to-store product for our customers. Therefore, our coconut
cream powder become our best-selling products, and is widely
used as a cooking ingredient in South-east Asian and Middle
Eastern cuisine.

We also maintained high quality of production for coconut
milk process. Coconut milk is first filtrated to remove all
shredded coconut pulp. They are then preserved by the
ultra-high-temperature process whereby the milk is rapidly heated
to a very high temperature and cooled down. This technology can
kill off harmful bacteria while retaining the maximum nutrients and
natural flavour of coconut milk. The processed coconut milk is
then stored at the aseptic tank before packaging to ensure that our
product is hygienic and fresh with long shelf life.
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SUSTAINABILITY APPROACH

Sustainability is an integral part of our growth and development,
meanwhile, it is deeply embedded in our daily operation. During
the Reporting Period, our unwavering commitment to investment
in people together with the coordinated strategy of brand building
has helped maintain our market leader position in the food and
beverage industry and paved the way towards achieving the
long-term success of the Group. We are committed to creating
value and enriching our efforts on the environment and society in
which we operate through the following 5 sustainability values.

AFERE S

AFEERERMERAZR TR RN
M ERMABELES RBEHME
BMBEMRERAT 0L 5 E R
WK BRMAEEEREZRFTEE
i WRAEEREKINETEER - HM
BEBATHAARKERREER  WOHEE
EEIHEMEFAENRERELERA
2P

Environmental Protection
REIRIE

People Orientation

BLABZ

Quality Control

BEEH

SUSTAINABILITY VALUES
AEERRER

Community Investment

HERE

Our sustainable growth and success lie in our commitment and
perseverance in constantly providing quality food and service to our
customers. We pursue to understand and satisfy our customers’
needs through our daily operation.
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SUSTAINABILITY GOVERNANCE

We are committed to continually improving our sustainability
governance practice.

The Board is responsible for the oversight of the Group’s risk
management activities related to the sustainable development
of the Group. The Board holds the overall responsibility for the
Group’s ESG issues and oversees the ESG strategies, direction and
policies. Through its Audit Committee, which is further supported
by Compliance Department and internal audit function, it supervises
the risk management of the entire Group, including the ESG-related
risks.

Material risks, including ESG-related risks, are addressed by
the Board. Identified risks are prioritised and further mitigation
actions will be taken to those issues with higher risks. Compliance
Department is then responsible for monitoring the implementation
of mitigation measures. Through adjusting and defining risks, the
Board is able to formulate a clear vision and key strategies and to
monitor the management to ensure that the proper ESG reporting
measures and systems are in place.

Thus, the Environmental Regulatory Compliance Monitoring
Committee (the “ERCMC”), which is chaired by the executive
director, is set up and responsible for providing further assistance
on establishing environmental-related policy and monitoring work
supported by Environmental Performance Monitoring Committee
(the “EPMC”). The designated personnel are responsible for
collecting and analysing ESG data, monitoring and evaluating the
Group’s ESG performance, keeping track of and reviewing the
progress made against the Group’s ESG-related targets, ensuring
compliance with ESG-related laws and regulations, assisting in
conducting materiality assessment and preparing ESG reports.
EPMC reports to ERCMC at least once every year and enforces the
Group’s sustainability policy and activities.

Monthly meetings are held to plan and monitor the ESG-related
targets set and KPIs. In the monthly meetings, ESG performance
will be submitted to the ERCMC and the ERCMC will review and
discuss the ESG performance to improve the ESG KPIs and ensure
relevant targets are met on time. Where appropriate, external
advisors would be engaged to provide expertise and professional
advice for the ESG management process. The Group’s ESG
performance will be submitted to the Board for their review at least
once every year.
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During the Reporting Period, the Group confirmed that it has
established appropriate and effective management policies and
internal control systems for ESG issues and confirmed that the
disclosed contents of the Report comply with the “comply or
explain” provisions of the ESG Reporting Guide.

STAKEHOLDER ENGAGEMENT

We believe that understanding the views of our stakeholders lays a
solid foundation for the long-term growth and success of the Group.
We develop multiple channels for a broad spectrum of stakeholders
in order to provide them with the opportunity to express their views
on our sustainability performance and future strategies.

To reinforce mutual trust and respect, we are committed to
maintaining enduring communication channels, both formally and
informally, with stakeholders to better shape our business strategies
in order to respond to their needs and expectations, anticipate risks
and strengthen key relationships. Stakeholders’ expectations have
been taken into consideration by utilising diversified engagement
methods as shown below:

RBREHRE AEEBEIACHEERE
SREAMEERYEE BAHMEEMRKE
MAMEZERR  THEIAARESHENR

AEAERE HeREARESESIFRITE
THEEINEE -

KhhE2HE

BARE THRENENEEARAKEZE
HEREBRRAKDETREER - RAR
TREGNFHERHUZERBRERS
EREARMOATFEERRE L ARKE
BEXRER -

RMBREERESE RABHNEFOER
FEBNEARFEXNBRRE  UEH
WHEXRHRE UWneEFERHPE
BitERREEEZME - RMEBEE
ATXMREOZTEEED KD EN
HEMAE E & E

Stakeholders Expectations and Concerns

Communication Channels

#HE HASE ER A 0 BHERE
Employees e QOccupational safety and health e Training, seminar and briefing
e Diversity and anti-discrimination e Employee performance appraisal
e Remuneration and benefits e Staff newsletter and e-malil
e Training and development
EE e BELZRXRER o EI - -HFNERENEG
e ZibRRER e BIT{EXRBENZ
o FHEMRAEF e BIBAKREL
e HIIRER
Customers e Product safety e Customer satisfaction survey
e Complaints handling e  Customer service hotline and email
e  Customer privacy e Company website
S s EmZE s EPWMEBEEHRZE
o KiFEmE s EPBRBEHZNER
s EFPALE o RNElM@uL
Business partners e Business integrity and ethics e Meetings
e Value chain development e Signing of contracts
EBRH e PMEMENER s B
e BEBEER o EIFIAHN
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Stakeholders
B4 E

Expectations and Concerns

Communication Channels

A BT

BERE

Shareholders

Suppliers

HER

Government

B F

Community

At [

Other external stakeholders

H 51 B8 £ 10

Compliant operation

Corporate governance and risk
control

General management

AmEE
& EAR BRI
—BEE

Supplier selection process
Supplier environmental and soci
assessment and management
Business continuity plan
On-time payment
HEBBERF
HEBRBEREGTEHRER
EX ESE

R AR

Compliant operation

Anti-fraud and anti-corruption
Intellectual property (“IP”) rights
BREE

REGFFRRES

N8 E

Community contribution
Fulfilling the responsibility of

environmental protection

& E B
BITRAREME

Business integrity and ethics

B MIEMERE

To understand and respond to stakeholder’s needs more accurately
and timely, we have also maintained a list of interested parties of
the Group and their requirements for internal references.
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Annual general meeting and other

general meetings

Financial reports
Announcements and circulars
BREBFRAGRAMBREARE
MBsmE

NERE K

Procurement process

On-site visits

Supplier audit and assessment
Supplier management meetings
Emails

KR T

BihE &

e =z LAE
HEFEESE

EEil

Compliance officer
Legal advisor
On-site inspections
BREE

AR R
RigwE

Company website

ESG reports
Community activities
Media channels
NGIEERY

RE HgRESWRS
ftEES

HEERE

Company website
Phone calls
Meetings

AT
B

A

==
=24

AT EERE  REHTEMEEER D E N
FEXBRMAFEEAEENGZABERE
FRWIEK  AERFL2E -



S&P International Holding Limited Annual Report 2024
e 351 o == ), -
RIR - HEREARE®@®

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

(Continued)

MATERIALITY ASSESSMENT

The Group identifies and prioritises ESG issues based on their
materiality to the Group and its stakeholders. The management
of the Group first identify a series of material ESG issues by
considering global and local emerging sustainability trends, material
topics identified by industry peers, industrial best practices, and
sustainability reporting frameworks. After shortlisting a list of
material ESG issues, we invite our stakeholders to carry out a
materiality assessment and rate the identified ESG issues by its
impact on stakeholders and the Group’s business. The result of the
materiality assessment is reviewed and validated by the Board.

Employees, customers, business partners, shareholders, suppliers,
government and the community are our key stakeholders. To solicit
feedback from our key stakeholder groups, we conducted an online
survey during the Reporting Period. In accordance with the survey,
we have defined the priority aspects with the largest impact on
our business and stakeholder businesses through the materiality
assessment.

We mapped the results of our materiality assessment onto a matrix
to reflect the relative importance and impact of the issues to our
stakeholders and our business. We strive to review these issues
continuously in order to improve our sustainability performance.
The materiality matrix also serves as an underlying basis for the
structure of the Report.
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High Materiality Matrix
= EEMIERE
12 14
11
g . 16 13
3 15 0
o 17 .
[J] Illlll)v () 9
e
S 3
o i
c @ 5 2 4
S e
E
®© 1
o
E
Low Impact on the Group’s Business High
1K HEAEBEBHZE =
Environmental Employee-related Operating Practices Product and Service Community

Protection and Green

Issues

Responsibility

Contribution

Operation
BREZEEE EEHAERE EEEH EmRBREEE B F R
1. Effluent Discharge 6. Labour Standard 11. Supply Chain 13. Product Quality and ~ 17. Community
5 KRR LT AR Management Safety Investment
HEREER EnEEAR2 HEREE
2. Airand Greenhouse 7. Talents Recruitment 12, Anti-Fraud and Anti- 14, Customer Satisfaction
Gas (“GHG”) AT B corruption REREE
Emissions REFRRES
BERLBAERE
(RERBEHK

3. Waste Management
BENER

4. Resources Utilisation

ARER

5. Response to Climate
Change
FES R E

8. Occupational Health
and Safety
Biiegazs

9. Development and
Training
ERRE

10. Remuneration and

Welfare

B D
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PRODUCT AND SERVICE RESPONSIBILITY

Quality Control

In S&P, we treat high food quality and safety as the backbone of
the customer journey and a fundamental pre-requisite in achieving
customer satisfaction. We are committed to making products which
are authentic, safe to consume, of high quality and satisfy customer
requirements. An in-house chemical and microbiological testing
laboratory has been set up to conduct quality checking on the
incoming material in accordance with different certification systems.
These testing processes are critical in identifying any incoming
materials that do not meet our quality standards. Our production
system is fully automated and centrally monitored, which allows us
to deliver high quality products to our customers consistently.

The Group has been accredited with certifications and standards
related to quality management and food safety. They include Hazard
Analysis and Critical Control Point (“HACCP”), FSSC 22000v5
food safety management, MS 1480:2019 Malaysian Food Safety
Standard and ISO 9001:2015 Quality management. Moreover, our
products have been certified HALAL and KOSHER, allowing us
to sell our products to customers in different ethnic communities.
These certifications provide our customers confidence in our quality
and standard upon consumption. Our liquid production plant
has also been successfully registered with U.S. Food and Drug
Administration pursuant to the Federal Food Drug and Cosmetic
Act.

During the Reporting Period, the Group was not aware of any
material non-compliance with the applicable laws and regulations
including but not limited to the Malaysia’s Food Hygiene Regulations
2009, Food Act 1983 (Act 281) and Food Regulations 1985 that had
a significant impact on the Group.
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Apart from the above-mentioned certifications, the information
relating to the material licences, permits and certificates required
in conducting our business during the Reporting Period include but
are not limited to the following:

° Manufacturing license (Issued by Ministry of International
Trade and Industry of Malaysia);

° Food premises license (Issued by Ministry of Health of
Malaysia);

° Food establishment licence (Issued by Teluk Intan Municipal
Council);

° Permit of scheduled controlled goods (Issued by Ministry of
Domestic Trade, Co-operatives and Consumerism);

° Business licence (Issued by Petaling Jaya Municipal Council &
Batu Pahat Municipal Council); and

° Food establishment licence (Issued by Petaling Jaya Municipal
Council).

Pre-production Phase (Packaging and Raw
Materials)

All incoming raw materials are gone through our quality assessment
before use. Coconuts and white kernels are checked with respect
of their weight, acidity level, physical appearance and odour. For
other raw ingredients, they are checked based on their certificates
or labels prepared by the suppliers to ensure that they match with
the description of goods ordered, physical condition, moisture
content and manufacturing date. For food packaging material,
swab tests and microbiological analysis will be conducted. If any
products are found to be problematic, they would be managed
separately.
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Production Phase (Intermediate Products)

L ERR (PEER)

Mixing of intermediate products

BT EER

Sampling tests are carried out to assess the acidity levels by chemical analysis, in order to
monitor the consistency and quality of our products.

ET LR TRBEREES  UAEEEMNERN —HEREE -

Pasteurisation stage
B+ SRR

The spray dryer operator monitors the pasteurisation temperature regularly.

ERRERREFEEHERD I REERE -

Sieving of semi-finished products

¥ mED

Products are scanned by the metal detector to ensure the powder does not contaminate of any

metal fragments.

ERBBEBRURGH  URERHRTEZEAEBHERETR

Post-production Phase (Finished Products)

For finished products, a final comprehensive test will be conducted
by our Quality Control Department. Random sampling checks
and physico-chemical analysis are carried out on various
aspects, including acidity and moisture levels, density, solubility,
carbohydrate, protein and fat content, and presence of ash. A final
microbiological test is also carried out to examine any presence of
bacteria and pathogens, such as E.coli, coliform, salmonella, yeast
and mould.

A “Goods Return Procedure” is in place to ensure that the goods
returned upon customer request are properly documented and
accounted for. Details are described in the paragraph headed
“Product and Service Responsibility — Customer Satisfaction”.
During the Reporting Period, we are not aware of any cases of
products sold or shipped subject to recalls for safety and health
reasons (2023: Nil).
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Customer Satisfaction

The Group places customer satisfaction as its top priority and
strives to keep up with the evolving needs of its customers.
Besides stringent quality control on products, the Group also
strives to maintain a high-quality standard in its operating practices
to fulfil its corporate social responsibility. The Group continues
to improve the nutritional value and quality of its products and
enhance the customer satisfaction in terms of flavour innovation
and packaging design. “Customer Complaint Policy” and
“Goods Return Procedure” are established to standardise the
procedures of handling customer complaint and ensure that
any returned products are properly documented. Whenever we
receive customer’s complaint, we first carry out verification of the
complaints. Quality testing on the alleged sub-standard product will
be conducted when it is necessary. If our products are found and
proven to be defective, we will follow up on the relevant complaint
with our customer and our factory, including arranging the return
or disposal of goods and keeping records. In addition, we will
continue to address the issues giving rise to the quality issues
or defective packaging until the problem is settled. The Head of
Sales Department is responsible to compile, review and update the
return procedures. During the Reporting Period, the Group received
3 (2028: zero) material cases of product and service-related
complaints.

We have maintained product liability insurance to cover any
liabilities arising from the sale of our products.

Privacy Protection

The trust of our customers forms the foundation of our business
success and brand image. The Group complies with data privacy
laws and regulations and respects customer privacy. We collect
and handle customer’s personal data carefully. Unauthorised
use of customer data is strictly prohibited. Customer data are
only accessible by authorised personnel within the Group on
a need-to-know and need-to-use basis. In order to raise the
employees’ awareness of the importance of privacy protection,
relevant training on managing sensitive customer and company
information is provided. The related practices are reviewed regularly
to ensure their effectiveness.
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IP Rights

We recognise the importance and the value of IP and branding,
and we have taken steps to protect and register our brand name
and logo, which is the oldest brand of our coconut cream powder
in Malaysia. As at 31 December 2024, we had 3 domain names and
46 registered trademarks in 15 jurisdictions, including Malaysia,
China, Hong Kong, Singapore, Saudi Arabia, Brunei, United Arab
Emirates, Vietnam, Thailand, Germany, France, United Kingdom,
Canada, the United States of America and South Korea. During the
Reporting Period, we were not involved in any disputes or litigation
relating to the infringement of IP rights, nor were aware of any such
claim either pending or threatened against us.

Advertising and Promotion

We market our products through a variety of channels and methods
to increase the penetration of our target markets, which include,
among others, using social media platforms and video-sharing
websites, through listings on online trading platforms, paper
media (e.g. magazines and newspaper), side panels of vehicles,
sponsoring and participating in cooking demonstrations by celebrity
chefs, and supermarket gondola displays and promotions (both in
Malaysia and abroad). We also maintain frequent contact with our
customers by frequent visits, which facilitate our obtaining feedback
on our products and gauging customer satisfaction, as well as
improving our business relationship with them. An “Advertising
and Promotion Procedure” is formulated to establish the basis for
processing the activities of advertising and promotion to ensure
that they comply with advertising and labelling related laws and
regulations. Every advertising activity and promotion including trade
offers and free goods would be implemented with prior approval
whereas rejected proposals would be kept in an archive. Such
advertising and promotion must accurately reflect the quality of the
Group’s products and performance of the Group’s services.
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ETHICAL CULTURE

We uphold the corporate culture of “fairness, justice, honesty and
integrity”. Being in line with our “Anti-bribery and corruption Policy”,
we take a zero-tolerance approach with regard to bribery, extortion,
fraud and money laundering. In an aim to cultivate an ethical
corporate culture and practice, all gifts, banquets and customer
rebates are prohibited according to our “No Gift Policy”. If any
misconduct, fraud, unlawful behaviour or suspected commercial
bribery is found, it shall be passed on to judicial authorities for
pursuit of charges.

To enhance the awareness of ethical standards in business
operation, the Group provides trainings relating to anti-corruption
practices and HKEX regulations to directors, existing employees
and new joiners in the form of training sessions every year. During
the Reporting Period, 3.5 hours and 58.5 hours of anti-corruption
training were provided to 7 directors and 117 employees
respectively to uphold the integrity of our operations.

Whistle-blowing channels and policies are set up for our
employees or other stakeholders to report any suspected case
of non-compliance. A whistleblowing team (the “Whistleblowing
Team”) has been set up to assist the Audit Committee on
whistleblowing matters. Stakeholders can report to the
Whistleblowing Team or the Audit Committee directly by mail or
by email. It is the Group’s policy to make every effort treating all
disclosures in a confidential and sensitive manner. Disciplinary
or legal action may be taken against the employee who is proven
to raise false or malicious allegations deliberately. The Audit
Committee will consider if there is any need to review, update or
amend the whistleblowing policy at least once annually.

During the Reporting Period, the Group was not aware of any
material non-compliance with laws and regulations relating to
anti-corruption including the Anti-Corruption Commission Act 2009
that had a significant impact on the Group. We were not aware of
any pending or concluded legal proceedings regarding corruption
brought against the Group or any of our employees.

31

(Continued)

BRI

BARARFRALE #ERZINEEX
- BFERBKRBBERESHR) i
B BR BKFLARERDRTETBREE -
REBBERONEEXERER  BANE
TmBEIEL—ER EFLEREP
B - MBEEMAETR  BFF - TETT
RIXTREEZHE —BRXABEHKE

oo =

BB ©

ARSEBEEPNBEEREEZE A5
ESFUEIRENRARNESE BAE
BERFABEERBEERAESHER
BZETROIE S - RIREBHE - B D
R ABTZEERNTHEBIRETILHNKR
585N EITHE I - UERERES o

BPAEERAMBNERLTRERRS
MR AHBRAEOZERBR - B
ERIEBERNAETERNE]D HEEF
ZECOREERFE - -FHEIELEET
SEBHNAMBRNEXEFZEEER
B -AEENBRRREE B IURE
LREBENTAREMARBEENER - &f
HEREEERLERLEEREENEE 7
EEEROLRROIERTE - BFTEE
EELBF - REZRSOFTERN  EH
HEMBHRBEK -

RBEHE AEEY AN BERHRER
RREFHBEEERMOARM S A K EEX
BAFENBR  BR(CZETNAFRES
ER) BRAAL T AMBEMEH B AEE LK
PEREERIBBEEISHRRKEIRZE
B -



S&P International Holding Limited Annual Report 2024

IRIE - HEREREE®@E

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

(Continued)

OUR PEOPLE

We adhere to the business philosophy of “people-oriented”, and
recognises that employees and communities are fundamental to the
substantial development of the Group.

We are dedicated to providing our employees with a safe working
environment, attractive compensation and benefits, adequate
training and career advancement, where continuous benchmarking
to our current mechanism, so that every employee can grow with
us.

Staff Overview

We are convinced that success depends entirely on the enthusiasm
and excellence of our staff. As of 31 December 2024, the Group
employs a total of 375 (as at 31 December 2023: 337) employees,
all of which working in Malaysia. Detailed classifications of
employees at the end of the corresponding financial years are as
follows:

BY GENDER
IR B

78% 80%
2024 2023
—ENE —EC=HF
Male B Female

£ z

32

EMHIAT

BABHMAABSKTINEHES  RAE
BENMHEBERAEBREERNILIERA -

BMBEOIRREERFELZEZMITHERE
B Wal 0/ M &A@ F - 5E o #95E ol Re B
XER UKBEYERMANBEES - U
BEEUREREANELMAERKE -

BETHE

ERMEEE KNE2BRAEBRMLEBREL
BHEIT HE_ZT-_HWF+_-_A=+—
B AEBAKEBIBE(HBHE-_ZT-=F
+-A=+—H:337R)EE ' 2WHNE
RAD - HEVREFEANEEFEHE
o

BY EMPLOYMENT TYPE

IR ERERE D

57% 69%
2024 2023
—2onmEF —2-=F

B Full-time Part-time/Contract
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BY AGE GROUP
mEFRARE D

BY GEOGRAPHICAL REGION
E IR R I 8] 5

74% 69%
2024 2023 2024 2023
—E-WEF —E-=F —ENEF —EZ=F
Malaysia u Others B 30 or below m 31-40
L ikt HAh, 30mEE A T 31-405%
m41-50 m 50 or above
41-505% S0BREIA £

ROZE_E  BBEBRAREHNR/228% (ZF
= T H)28%) o AR R Bl HY IR K K3E

In 2024, the overall turnover rate? was approximately 28% (2023:
approximately 28%). Detailed turnover rate by category® are as

follows: BT
BY GEOGRAPHICAL
BY GENDER? BY AGE GROUP? REGIONS
% RIBI 53 RERRAEREI D IR [ 15 & 553
0,
41% 35%
27% 29%
- %
2024 2023 2024 2023 2024 2023
—E-ME —EC-=F —E-ME —E-=F —E-ME —E=F
m Male Female 30 or below = 31-40 Malaysia ® Others
E= o8 30B%EIA T 31-40%%, BRFE  Hit
m 41-50 B 50 or above
41-50%%, 50p% 3k A £
Note(s): B 5%
1. The data disclosed as “Others” indicate employees working in Malaysia with 1. BEAEMINBEEREFRE AakA
nationalities from the Philippines, Myanmar and Bangladesh. MEMESRADTTENES ©
2. Calculation method of turnover rate: 2. MRENTE R E:
Number of employees who left during the financial year X 100% MHRFENEREES AR X 100%
Number of employees at the end of the financial year ? VHFEREES AR ?
3. Calculation method of turnover rate by category: 3. BERNE DN RARENTE R &

Number of employees who left in the specific category during
the financial year

B B4 JE P %5 2 2 B 1R B
100% BBAK X

100%

Number of employees in the specific category at the end of the
financial year

MREEREEHMNEERAK

33



S&P International Holding Limited Annual Report 2024

IRIE - HERERIBE®

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

(Continued)

Talents Recruitment

We are dedicated to promoting professional development and
providing a harmonious working environment and development
platform for our employees.

We generally enter into a standard form of employment contract
with our employees, which contain confidentiality clauses and
standard restrictive covenants. We hire our employees through
recruitment channels. During the recruitment process, we take a
variety of factors into account, such as our development plans,
vacancies within the Group, work experience and education
background of the candidates. We assess their personal
knowledge, technical skills and working attitude through written
tests and interviews, thereby recruiting suitable persons.

Upholding the employment principle of “fairness, openness and
equity”, the Group adopts a zero-tolerance approach towards
any form of discrimination. We will not discriminate and will take
affirmative action measures to ensure against discrimination
in employment, recruitment, advertisements for employment,
compensation, termination, upgrading, promotions, and other
conditions of employment against any employee or job applicant on
the basis of race, creed, colour, national origin, or sex.

We attach great importance to employees’ performance
management and incentives. Performance appraisal will be
conducted regularly to evaluate and analyse the employees’
accomplishment of performance targets. Talented staff are
promoted by assessing their performance, experience and ability.
The performance appraisal would also serve as a basis for bonus
and transfer when the abilities of employees are objectively
assessed.
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There are several roles within our Group that have to be filled by
personnel with the requisite skillset, work experience, educational
background or qualification. Examples are shown as follows:

(Continued)

AEENZEBMNEREGLERM T
TERES BRFNEROANTET - 2
BT :

Quality assurance executive/Manager

° Requires a degree, diploma or equivalent qualification in food
technology or food science

Boilerman

° Obtains a boiler certificate issued by the Department of
Occupational Safety and Health (Jabatan Keselamatan dan
Kesihatan pekerja)

R&D staff
o Requires a degree in food technology or food science; and

° At least three years of relevant work experiences

EEREE KB
o BEHERBEMIRRARIEE2L 26
B AEE R

MET
o HBER XL & B E P Jabatan
Keselamatan dan Kesihatan pekerja)%8

HHMEEE

MEET
o EHBEEAEMSERBIEEM: &

. Z=

BB =FHETIF&ER

During the Reporting Period, the Group was not aware of any
material non-compliance with relevant laws and regulations,
including but not limited to Employment Act 1955 (Amendment
2012), Industrial Relations Act 1967 (Amendment 2015),
Employment Regulations 1957, Human Resource Development Act
1992, Minimum Retirement Age Act 2012 and Holiday Act 1951 that
had a significant impact on the Group. Neither were we aware of
any major labour disputes, work stoppages or labour strikes during
the Reporting Period.

Working Hours and Rest Days

Rules and regulations for all employees are standardised in the
“Human Resource Policies and Procedures — Rules and Regulations”.
Working hours and lunch break for employees are specified under the
policy. In addition, all employees shall be entitled to all gazette national
and state public holidays. In cases where employees are required to
work on a public holiday, the employees may be paid overtime pay
accordingly.
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(Continued)

Remuneration and Welfare

Adhering to the principle that corporate growth relies on and
benefits employees, the Group establishes a remuneration
system based on the characteristics of different posts to reflect
the internal fairness and external competitiveness. Remuneration
packages consist of basic salary, incentive bonus scheme which
encourages employees to improve their individual and departmental
performance. In addition to the statutory holidays mentioned above,
employees are also entitled to paid annual leave, marriage leave,
maternity leave and replacement leave in accordance with the laws,
protecting their basic rights.

At the same time, we regularly adjust employees’ remuneration
package according to their performance and skills, as well as
the industry norms, to ensure both external competitiveness and
internal equity.

Discipline and Dismissal

To create a conducive working environment and to build a team
of people with correct professional attitude, a “Code of Conduct
& Discipline Procedure” has been formulated which establishes a
procedure of handling employees’ misconduct. Upon investigation
and if found guilty, warnings will be given to the employee and
domestic inquiry will be conducted followed by disciplinary actions.
The conditions and procedures relating to resignation are clearly
set out in “Human Resource Policies & Procedures — Resignation/
Termination of Service” to ensure that there is voluntary termination
of employment with the Group. The Group reserves the right to
dismiss the employee without notice for any misconduct which in
the opinion of the Group is prejudicial to the interests and image
of the Group, or guilty of any dishonesty or other dishonorable
conduct.
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DEVELOPMENT AND TRAINING

In order to offer better development prospect, the Group has
established a sound employee training and development program
elaborated in the “Training Procedure”, covering induction training
to practical courses of on-the-job training. We also encourage
employees to learn advanced knowledge and participate in
external training courses. We provide complete course support
for employees at each of their career development stage, so as to
facilitate their rapid growth.

For new employees, we organise orientation training and provides
tailor-made relevant courses for them so that they can be more
familiar with and integrate into the corporate culture, adapt and
understand the business operation efficiently.

For existing employees, we provide workshops, internal and
external trainings for them to improve their understanding and
knowledge of work safety issues and hazard identification, risk
assessments and risk control issues.

All directors, including the independent non-executive directors,
should keep abreast of their responsibilities as directors and
our business activities. To facilitate the directors to perform
their responsibilities, they are required to attend the training to
strengthen their management knowledge and skills.
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(Continued)

Breakdown of Employees Trained and Average
Training Hours

In 2024, approximately 100%* (2023: approximately 100%) of the
employees have received trainings. The average training hours®
were approximately 20.3 hours (2023: approximately 18.6 hours).
They are trained with different programmes in various sectors
such as induction training, computer skills, market trends in food
industry, management system training, safety training and product
briefing. The following is a summary of the training performance of
the Group:

Z5lE & K F3153)

R B(BH 4

RZZ-PUF - H100% (T - =F: 8
100%) & BB # X 1F 3l - F1 155 B 54
B3N (ZE-=F: #1186/ ) - {§
BEXZEBHEHTRREEI - oA
BiEdl - EiEEE RBITENMSBE -
EEAGEIN ZTE2EIEREREN - U
TAASENFINRBABE:

2024 2023
—E-ME —E-=F
Percentage Breakdown Average Percentage Breakdown Average
of Trained of Trained Training of Trained of Trained Training
Employees® Employees’ Hours® Employees® Employees’ Hours®
THEERA S  FAEEHA  IHEIRE XIESAAMS XIESHE TSR
(%) (%) (%) (%)
By gender
B RIE S
Male 100 78 19.4 100 80 17.0
B
5
Female 100 22 23.8 100 20 24.9
X
By employee category
REEEAES
Senior Management 100 2 19.9 100 3 20.0
EREEE
Middle-level Management 100 20 31.5 100 19 348
HRERE
General and Technical Staff 100 78 17.5 100 78 14.6
—BREMAE
Note(s): BT
4. Calculation of percentage of employees trained: 4, ZIHBEADLLAE
total number of employees trained during the financial year X 100% MBRFEANXIIES B8 X 100%
total number of employees at the end of the financial year FHFEREEBLH
5. Calculation of average training hours: 5. SRS E
total training hours during the financial year B EE R B R
total number of employees at the end of the financial year BT ERIE BB
6. Calculation of percentage of employees trained by category: 6. REESNZINEEED LMGTE -
number of employees trained in the specific category during the BB B R E 2B RIS
financial year X 100% & 5 /\ X 100%
total number of employees in the specific category at the end of VHRFERFTENEEBEH
the financial year
7. Calculation of breakdown of employees trained by category: 7. RENESHZIEERMOE -
number of employees trained in the specific category during the B B2 N E SR B
financial year X 100% EEB A X 100%

total number of employees trained at the end of the financial
year
8. Calculation of average training hours by category:
total training hours of employees in the specific category during
the financial year

number of employees in the specific category at the end of the
financial year

38

BRFERZIERER

8. REAFIE S TGN ENTE:
FRFE AT BB E B
R 2K

MHRFERETENERAY



MUEBERAT —T-NEFR
IRIE - HERERHEE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

OCCUPATIONAL HEALTH AND SAFETY

The Group takes various measures to create an excellent working
and living environment, so as to safeguard the safety and
occupational health of our employees. During the Reporting Period,
the Group was not aware of any non-compliance with relevant laws
and regulations including but not limited to Occupational Safety
and Health Act that had a significant impact on the Group. In this
regard, achieving aim of setting up this act, which is to secure the
safety, health and welfare of workers in workplace and protect
others against risks to safety or health, are our top priorities. The
“Occupational Safety & Health Policy Statement” serves as a
guideline for the staff of the Group. There were no work-related
fatalities for the past three years (including the Reporting Period).
During the Reporting Period, there was 36 single lost day due to
work-related injuries recorded (2023: Nil).

The Work and Environment Safety Committee has been set up
to discuss and address matters related to environmental and
occupational health and safety issues of our Group. The committee
members include our factory managers and production managers,
and personnel from the Human Resources Department. With
opinions collected from different departments, we believe we
can address our environmental, health and safety issues in a
considerate way.

Our production sites are equipped with fire protection equipment
and tools. Warning signs are placed around the production sites
to warn and remind our staff of safety issues. Regular trainings
regarding occupational safety, hazardous chemicals handling and
fire safety are provided to enhance our employees’ health and
safety awareness. The related practises are reviewed regularly to
ensure its effectiveness.

Annual health examination and medical insurance are provided
to selected group of staff to ensure their physical health. We also
maintain employer’s liability insurance, public liability insurance
against any damages caused to third parties and consequential
loss insurance policies. Besides, we have taken out an insurance
policy against any damage that may be caused by our biomass
boiler.

39

(Continued)

BERERZE

AREERNZBEEEERITNTIERE
ERE O UNRBEENZE2RBEEE -
RBERRE NEERTANEBETMAES
HEZEEREZEMUAEBMERSEATE
MEBER BEETRA(BELZE2RER
EVe it E MMM EEAKAERM
MmZENBE  REIESAIANZ
2 HEEEREMN TREMAEZZZ2K
RERRE AEBEIN(BELZIRERE
BREBE)EAES - RBAE=F(BE®R
EHM) ABETAEIRTER - R #R
SHE AIEEAMIERSEAI6A(Z
To=FE)

BAPKRLTIERRELZE2ZES® A&
mERAEAEERBEANBERERY
PHEFHMNEE ZEEKEBEHM
IR SELERANERIPH
AB - BRBWETRBFANER  HMA
ERMAAIUNEZN T AEERMORE
@%&?i\ﬁ:ﬂ% °

BPWEESHERTHAREBERTA-
BMPELESHEABRREESEG 5
MEEREMNEI IEZ2HE - AT
HIEHEREMELZE2 REEREER
HZE2WE MRS RENRENE
2EH - BT W EEE MR LR
HRR -

BRRHEFERERERBRRRTET
BRABETI UBRE TN S BEE - 1M
TEREERBEIECRERUE =7
ERNEREBL BEBARBAKEME
B o b S - FAPIE BT AW E R E T B
ERNEMERFRBRR -



S&P International Holding Limited Annual Report 2024

IRIE - HERERIBE®

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

(Continued)

LABOUR STANDARDS

We adhere to the human rights framework that creates an
environment where human rights issues can be openly discussed.

Child labour is strictly prohibited during the recruitment process
as defined by the laws and regulations. During the hiring process
standardised in the “Recruitment Procedure”, candidates shall
provide identity documents and valid employment visas to ensure
that they are legally employable. Human Resources Department will
also ensure the identity documents are carefully checked and no
child labour is employed by the Group. In circumstances where any
individual below the legal working age is hired, corrective actions
will be taken immediately to rectify the situation, by terminating the
contract of child labour and reporting to the relevant governmental
authorities.

For forced labour, the rights and responsibilities of employees,
including the standard working hours, are stipulated clearly in the
“Human Resource Policies and Procedures — Rules and Regulations”
for the acknowledgement of employees. If any false presentation
or fraud committed by the employee is found, the Group or its
subsidiaries have the right to terminate the contract of that employee.
To eliminate such practices, the abovementioned procedures are
revised from time to time.

During the Reporting Period, the Group was not aware of any
material non-compliance regarding child and forced labour including
but not limited to Employment (Limitation of Overtime Work)
Regulations 1980 and Children and Young Person (Employment)
Act 1966 that had a significant impact on the Group.
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SUPPLY CHAIN MANAGEMENT

The Group believes that successful collaboration with suppliers and
business partners is critical to our business operation, which leads
us in achieving sustainable development.

We have adopted standardised procurement procedures in order
to improve the efficiency of our operations. The procurement
procedures are as follows:

Conduct
weekly reviews
of inventory
balances and
plan purchases

Issue purchase
requisitions
and obtain
approvals

Conduct
supplier
assessments
HHRER

HEITEZ

accordingly
BEETRE
I A48 R Il E

In order to safeguard the quality of our raw materials, all new
suppliers will be assessed by their manufacturing practices,
capacity, product quality, etc. During the Reporting Period, the
Group has 20 main suppliers which are from Malaysia, China,
Indonesia and Europe (2023: 20). All of them have gone through the
supplier assessment processes.

Obtain price
quotations
from suppliers
e e
BYSHRIE

(Continued)
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Issue
purchase
orders
A PR S
BES

Receive
supplies
BERHE

RRERMENEE  HABEmEHH
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(Continued)

Sustainable Sourcing

The Group is committed to maintaining a sustainable supply
chain management which addresses the key focus of upholding
fundamental human rights, protecting workers and acting within the
laws. The Group has formulated “Sustainable Sourcing Policy” to
list out ethical and environmentally sustainable sourcing practices
of suppliers, so that the Group can assess its suppliers on below
aspects:

° Compliance with laws and regulations;
° Respect for confidentiality;

° Environmental responsibility; and

° Civic and responsible corporate culture.

Examples of sourcing practices used to identify and minimise
environmental and social risks include the followings:

° Forced, bonded or non-voluntary prison labour shall not be
used;

° Suppliers shall not engage in acts of bribery and corruption
and shall not falsify documents and records;

° Demonstrate a commitment to equality of opportunity for
individuals and groups enabling them to live their lives free

from discrimination and oppression;

° Take appropriate measures to ensure the health and safety of
their workforce and the wider public; and

° Dispose production waste in accordance with national and
local laws and regulations.
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Green Procurement

To demonstrate our commitment to promote environmentally
preferable products and services, suppliers are assessed on criteria
including but not limited to:

° Use of energy and other natural resources;
° Whether they have an environmental policy; and
° Whether they have a civic and responsible attitude.

While considering to purchase goods and services, we would seek
and give priority to those produced and delivered under conditions
that do not involve the abuse or exploitation of any persons and
have the least negative impact on the environment where is
possible.

The above supply chain management practices are reviewed
regularly to ensure their effectiveness.

ENVIRONMENTAL

Under the trend of low-carbon and energy-saving development,
S&P recognises its responsibility for the environment and will
ensure compliance with all relevant current and future legislation.
The “Environmental Policy” is devised to demonstrate the Group’s
commitment to achieving its environmental targets and to comply
with relevant laws and regulations. During the Reporting Period, the
Group was not aware of any material non-compliance with relevant
laws and regulations including but not limited to Environmental
Quality (Industrial Effluent) Regulations, Environmental Quality
(Clean Air) Regulations and Environmental Quality Act that had a
significant impact on the Group.

We incorporate the energy conservation and low-carbon concept
into every aspect and continue to optimise use of resources. Facing
the evolution of regulatory requirement and the rising expectation
of stakeholders on environmental issues, we have established a
systematic and quantitative approach to manage our environmental
emissions and resources. The Group has set quantitative
environmental targets to manage its environmental impact, covering
GHG emissions, waste management, energy management, and
water management. The EPMC will review the progress towards
relevant targets and report to the ERCMC and the Board at least
once per year. The Group will actively seek opportunities to reduce
the impacts brought by our operation, including GHG, water and
disposable waste, etc. To improve the effectiveness of resource
utilisation, the Group will opt out ineffective business processes
and enhance current resources usage, including water, energy and
raw materials.
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The following table shows the environmental performance during —I—i'\:z HIREBEZT_NF T =Fk=
the years ended 31 December 2024, 2023 and 2022: LT CFT AT —HILEFEMIRERER
2024 2023 2022 Unit
ke —T_=F — T —F Ef
Air Emission®
BER Bk O
Nitrogen Oxide (NOy) 4.22 3.49 4.86 tonne
=R N
Sulphur Oxide (SOy) 0.92 0.77 1.07 tonne
mailty YN
Particulate Matter (PM) 63.70 52.89 73.77 tonne
fROF TR NI

GHG Emission™

BERBHEHRED
Total GHG Emission 11,012.40 9,282.36 12,339.12 tonne of CO.e
BERBHEMES AE_EHREE
Direct GHG Emission (Scope 1) 8,616.40 7,149.54 9,966.65 tonne of COze
EERERBHYRE (EE1) AE—_EHEE
— GHG Emission (Diesel) 75.39 59.77 76.09 tonne of CO2e
— RERBHMNE () AP _EHEE
— GHG Emission (Biogenic) 8,541.01 7,089.77 9,890.56 tonne of COze
— RERBHENE(EWIR) AP _EHEE
Energy Indirect GHG Emission 2,396.00 2,132.82 2,372.47 tonne of COze
(Scope 2)
BEREEAZEREHRE (FE2) A _ERE =
Total GHG Emission Intensity 1.29 1.53 1.90 tonne of COze/
tonne of
production
unit™

RERBYREERE N = S

B/ AWEE
B

Note(s): B 5 -

9. The calculation method of air emission is based on “How to prepare an ESG 9. BEREERENGTEH AT E B AT MR
Report — Appendix 2: Reporting Guidance on Environmental KPls” issued by MEFBRE HEREARS — K= RE
the HKEX and “EMEP/EEA Air Pollutant Emission Inventory Guidebook” issued % 5 45 Ui 13 BB 3R 45 51) 0 EOM ia BEHMHN
by European Environment Agency. (EMEP/EEAZ= R S A BEMEEREFM) -

10. GHG emission data are presented in terms of carbon dioxide equivalent 10. BERBHMBE DR _SLHRES27 1

and are based on, including but not limited to, the “Sustainability Report BREEEETIERA)SRATERERERA
2023” published by Tenaga Nasional and “How to prepare an ESG Report — AR S _=FAHEEERS)I B R
Appendix 2: Reporting Guidance on Environmental KPIs” issued by the HKEX. MR I EEIRE g REARSE — Misk=:

REMRAEBIERERESD -

11, The production unit amounted to 8,527 tonnes for the Reporting Period (2023: 11,  R&E MM AEE L B82TAM(ZT = =F:
6,057 tonnes; 2022: 6,506 tonnes). The data is also used for calculating other 6,057 AW —ZF — —4 : 6,506 2 M) o :% HIE IR
intensity data. ARAEHEMEE HE -
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(Continued)
2024 2023 2022 Unit
1123 —E-= — T B
Energy™
BE R 2
Total Energy Consumption 27,973.47 23,453.59 31,585.80 MWh
gERERESE JK B B
Direct Energy Consumption
BHEgRIRBERE
— Diesel 307.01 244.05 310.71  MWh
— 5H JK FLBF
— Biomass 23,282.19 19,331.69 26,961.50 MWh
— E=WE JK FLBF
Indirect Energy Consumption
M ae R E
— Purchased Electricity 4,384.27 3,877.85 4,313.59 MWh
—BE Ik BB
Energy Consumption Intensity 3.28 3.87 4.85 MWh/tonne of
production unit
BEREREE B I FL B, E
HEBEN
Water
7K
Total Water Consumption 183,996.00 153,993.00 148,712.00 ms3
KBS AVAD
Total Water Consumption Intensity 21.58 25.42 22.86 m?3/tonne of
production unit
RKEERE A PN
HEEN
Note(s): B 2

12. The unit conversion method of energy consumption data is based on the 12.

“Energy Statistics Manual” issued by the International Energy Agency.
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(Continued)
2024 2023 2022 Unit
1123 —ZE_= —E—— B
Hazardous Waste
BEEEY
SW 40913 1.92 1.95 3.33 tonne
SW 40913 N
Hazardous Waste Intensity 0.23 0.32 0.51  kg/tonne of
production unit
EEEEVEE TR/ AW
EEBM
Non-hazardous Waste'
BmEBEEY
Total Non-hazardous Waste 122.36 177.34 1,024.66 tonne
BEEEVEE NI
Plastic 30.68 23.78 26.82 tonne
8 NI
Paper 1.40 1.32 0.64 tonne
ok NI
Rejected coconut - 18.30 894.57 tonne
e F N
Other general waste 90.28 133.94 102.63 tonne
Hfh—REEY N
Total Non-hazardous Waste Intensity 0.01 0.03 0.16 tonne/tonne of
production unit
BEEEVMRETE NN
EEBA
Note(s): B

13. SW409 is hazardous waste code of disposed containers, bags or equipment 13.
contaminated with chemicals, pesticides, mineral oil or scheduled wastes in
the Environmental Quality (Scheduled Wastes) Regulations 2005.

14. Regarding the non-hazardous waste, the amount disclosed for plastic, paper 14,
and rejected coconut are related to the quantity recycled or reused, while the
other general waste, which is residual ash and office and plant general waste,

are disposed of.
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Emission Management

With the adoption of the aforementioned “Environmental Policy”,
the Group continues to step up efforts for control of air emission,
effluent discharge and waste management, so as to minimise
pollution arisen during operation.

Air and GHG Emission

The Group’s main air and GHG emission is mainly generated from
the operation of biomass boiler, use of diesel forklift and medium
goods vehicle as well as purchased electricity.

The Group have adopted smoke density meter to monitor the
air emission regularly. Moreover, we have entrusted third-party
laboratory to conduct Isokinetic stack sampling and air emission
monitoring regularly to comply with the requirements of
Environmental Quality (Clean Air) Regulations 2014.

To strengthen our monitoring process, we have installed a
Continuous Emission Monitoring (“CEM”) System at our key
emission exhaust. This system helps to monitor multiple gas
species simultaneously and reduce the number of workforces
for monitoring. If there is any abnormal result noted, an ERCMC
meeting will be held immediately to identify and adopt the
rectification measures as soon as practicable.

Apart from monitoring the emission, the Group also carries out
maintenance of the biomass boiler regularly. The maintenance
is carried out by professionals. Regular maintenance allows
the biomass boiler to operate in the optimised condition with
high efficiency. It does not only reduce the energy loss during
combustion but can also minimise the formation of pollutants, ash
and deposits. It ensures proper functioning of the control system so
that the biomass boiler meets the regulatory requirement on the air
emission from industrial sources.

For GHG emission, the Group strives to minimise the GHG
emissions related to its operations. We encourage employees to
use teleconference or email instead of overseas business trips
and consider to source from supplier which operate with minimal
impact to the environment, with the aim of reducing indirect GHG
emission. The Group also recognise the environmental impact
and risk of supply and energy price of over-reliance on fossil fuel,
and thus plan to shift away from fossil fuel and increase the use
of biofuel. Apart from combusting the left coconut shells from our
productions, we work diligently to source high-quality biomass fuel
from suppliers, which has higher energy efficiency and will generate
less pollutant and ash during combustion.
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(Continued)

In 2023, the Group set a target to maintain the total GHG emissions
intensity for 2024 to be not more than the 2023 baseline, and
reduce the total GHG emissions intensity by 3% by financial year
ending 31 December 2027 (“2027”) compared to the 2023 baseline.
During the Reporting Period, the GHG emission intensity of the
Group was decreased by 16% compared to the 2023 baseline,
mainly because of increased production unit for 2024. The Group
has achieved the target to maintain the total GHG emissions
intensity for 2024 to be not more than the 2023 baseline. The Group
will continue to monitor its GHG emissions and implement relevant
measures, reduce its GHG emissions intensity progressively and
aim to achieve the target of maintaining total GHG emissions
intensity for 2025 to be not more than the 2023 baseline and
reduce the intensity by 3% by 2027 compared to the 2023 baseline.

Effluent Discharge

Industrial effluent is the primary waste generated from our
production process at Perak Plant. It is generated from our
Clean-in-place (“CIP”) system, which discharges nitric and caustic
acid, and generated from the process of cleaning our white kernels.
We treat the industrial effluent with our on-site industrial effluent
treatment plant carefully before discharge.

To comply with sewage discharge standard, all effluent is treated
before discharge by passing through oil trap, UASB, trickling tower,
aeration pond and clarifying pond in our onsite sewage treatment
plant.

In accordance with Environmental Quality (Industrial Effluent)
Regulation 2009, no parties shall discharge effluent to water body
beyond the designated condition. In order to perform closely
monitoring on the discharge level, we conduct effluent analysis
twice a month, with the use of analysis parameters including
Chemical Oxygen Demand (“COD”), Biochemical Oxygen Demand
(“BOD”) and pH.
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Waste Management
Hazardous Waste Management

Our hazardous waste is mainly produced during the production
process, including disposed containers, bags or equipment
contaminated with chemicals, pesticides, mineral oil or scheduled
wastes, which its hazardous waste code is SW409 as stated in the
Environmental Quality (Scheduled Wastes) Regulations 2005.

Reducing waste is integral to the Group’s goal to reduce its
environmental footprint. During 2023, the Group set the target to
maintain the total hazardous waste intensity for 2024 to be not
more than the 2023 baseline, and reduce the total hazardous
waste intensity by 3% by 2027 compared to the 2023 baseline. The
hazardous waste is stored in an individual cabin which is separated
from other non-hazardous waste. Safety signs are affixed to the
door leading to a storage room. All hazardous waste is placed
on pallet to avoid contact with the floor. A qualified third party is
responsible for the collection and handling those hazardous waste
regularly. To reduce the disposal of hazardous waste, the Group will
return chemical drum to the supplier for their handling.

During the Reporting Period, the total hazardous waste intensity
of the Group was decreased by 28% compared with 2023, mainly
because the increase in production unit. The Group has set the
target to maintain the total hazardous waste intensity for 2025
to be not more than 2024. The Group will continue to monitor its
hazardous waste and implement relevant measures, reduce its
hazardous waste intensity progressively and aim to achieve the
target of maintaining total hazardous waste intensity for 2025 to be
not more than the 2023 baseline and reduce the intensity by 3% by
2027 compared to the 2023 baseline.
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(Continued)

Non-hazardous Waste Management

Apart from the hazardous waste produced during the production
process, the Group puts emphasis on the management of
non-hazardous waste generation. One of the major raw materials
of the Group’s product is coconut. To reduce the coconut shells
disposed, the Group has adopted the waste-to-energy technology.
The coconut shells are collected and burnt as biofuel to generate
energy. Please refer to the section headed “The Environment and
Natural Resources” for more details.

During the combustion of coconut shells, residual ash is generated
from the biomass boiler. It would be collected together with other
general waste by a third party for disposal and recycling. To
monitor the ash generation, a monitoring system is installed as
requested by the Department of Environment in Malaysia. Also,
the biomass boiler is examined by the Department of Environment
and the Department of Occupational Safety and Health in Malaysia
every year.

Waste Reduction

The following measures have been effectively implemented in our
offices to reduce resources use and waste generation from the
Group’s day-to-day office operations:

° Adopt electronic document filing system;

° Promote the use of electronic communication means for
announcement publishing, event reporting, recommendation
solicitation and feedback with the implementation of in-house

online programme;

° Set up recycling bin in factory and office area to recycle
plastic and paper; and

° Promote the reuse of file folders, envelopes and other
stationery.
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During 2023, the Group set target to maintain the total
non-hazardous waste intensity for 2024 to be not more than
the 2023 baseline, and reduce the total non-hazardous waste
intensity by 3% by 2027 compared to the 2023 baseline. During
the Reporting Period, the total non-hazardous waste intensity of
the Group was decreased by 67% compared with 2023, mainly
because of the decrease in the total amount of non-hazardous
waste generated and increase in production unit. The Group
has achieved the target to maintain the total non-hazardous
waste intensity for 2024 to be not more than 2023. The Group
will continue to monitor its non-hazardous waste and implement
relevant measures, reduce its non-hazardous waste intensity
progressively and aim to achieve the target of maintaining total
non-hazardous waste intensity for 2025 to be not more than the
2023 baseline and reducing the intensity by 3% by 2027 compared
to the 2023 baseline.

Resources Utilisation

In line with the “Environmental Policy”, the Group has strived to
improve the efficient use of resources. By formulating the system
for energy utilisation and implementing measures on resources
conservation and waste reduction, the Group continues to improve
resources efficiency and push forward low-carbon operation.

Energy Conservation

Our sources of energy consumption include use of diesel forklift
and purchased electricity. The following energy-saving measures
were taken to enhance the energy use efficiency:

° Give priority to cooling equipment with lower energy
consumption and highly efficient electronic appliances;

° Use natural light in office as far as possible;
° Advocate the application of energy-saving lamps; and

° Remind employees to turn off all air-conditioners and power
supply during the non-office hours.
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(Continued)

In order to further improve the energy saving, our three energy
saving measures are work in progress. They include the followings:

° Solar panel;
° LED lighting installation; and
o Compressor maintenance.

All of these measures are being closely monitored by Engineering
Department. We believe we will be able to reduce energy
consumption after implementing these energy conservation
measures.

During 2023, the Group set a target to maintain the total energy
consumption intensity for 2024 to be not more than the 2023
baseline. During the Reporting Period, the total energy consumption
intensity of the Group was decreased by 15% compared with 2023,
mainly because of increased production unit. The Group has the
target to maintain the total energy consumption intensity for 2024
to be not more than 2023. The Group will continue to monitor its
energy consumption and implement relevant measures, reduce its
energy consumption intensity progressively and aim to achieve the
target of maintain the total energy consumption for 2025 to be not
more than the 2023 baseline.

Water Conservation

During the Reporting Period, we purchased water from municipal
water supply and faced no difficulties in sourcing water.

The Group recognises the importance to save water resources and
the following measures were taken to promote water conservation

among the Group’s employees:

° Give priority to water-saving equipment and products in the
office area;

° Promote the water saving idea to all staff;
° Place the poster with the reminder of “Conserve water” near
the taps of each water supply system, such as canteen area,

sinks, etc.; and

° Install water-saving taps and sanitary fittings and properly
design the water supply and drainage systems.

After the implementation of the measures, employees’ awareness
on water conservation has been enhanced.
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During 2023, the Group set target to maintain the total water
consumption intensity for 2024 to be not more than the 2023
baseline, and reduce the total water consumption intensity by 3%
by 2027 compared to the 2023 baseline. During the Reporting
Period, the water consumption intensity of the Group was
decreased by 15% compared with 2023 due to the growth in
production unit. The Group has achieved the target to maintain
the total water consumption intensity for 2024 to be not more than
2023. The Group will continue to monitor its water consumption
and implement relevant measures, reduce its water consumption
intensity progressively and aim to achieve the target of maintaining
total water consumption intensity for 2025 to be not more than the
2023 baseline and reduce the intensity by 3% by 2027 compared to
the 2023 baseline.

Packaging of Finished Products

Food packaging plays a vital role in preserving food throughout
the distribution chain. For the packaging of our finished products,
we use different kinds of packaging materials, including PE bag,
woven bag, kraft paper, carton box and aluminium foil. During the
Reporting Period, we have approximately 10 types of packaging
materials purchased from suppliers with good credentials. In order
to ensure they are readily available and maintained at an ideal
level, we keep track on all incoming and outgoing inventories. The
design and material of packaging would be reviewed and changed
upon request pursuant to relevant internal procedures. If a new
or change in packaging is proposed, it should be reviewed by
Purchase, and Sales and Marketing Department to ensure that it
meets the Group’s standard on packaging of product.

The consumption of packaging materials used for finished products
is shown in the table below:
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2024 2023 2022 Unit
—EMF — T = —F-= By
Total packaging material consumption 1,061.54 747.31 827.54 tonne
BEMEERES N
Metal 201.51 141.65 165.14 tonne
Gl N
Paper 797.25 560.40 616.05 tonne
i Nl
Plastic 60.81 45.26 46.35 tonne
2 NI
Others (Woven bag) 1.97 NA NA tonne
Hth (4 45 5%) A A THEBA AW
Total Packaging Materials Consumption 0.12 0.12 0.13 tonne/tonne of
Intensity production
unit
BEMEEERERE 7N PN
HEE
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(Continued)

The Environment and Natural Resources

The Group is committed to minimising the environmental impact
of its operations as one of the principles under the “Environmental
Policy”. While highlighting management of energy conservation
and emission reduction in operation, we strive to minimise waste
and extend the waste life cycle by implementing different waste
reduction measures.

In view of our business nature, the consumption of coconut
shells is the major activity which would have significant impact
on the environment. In order to reduce waste production, we
pay great effort to fully utilise every single coconut. By adopting
the waste-to-energy technology, we use biofuel as our main fuel
instead of fossil fuel since 2013. We collect and burn the coconut
shells and woodchips as bio-fuel for our biomass boiler to produce
heat. With the introduction of biomass boiler and the combustion of
coconut shells, we have reduced fuel costs to a great extent.

We are committed to advocating the green and low carbon concept
to our stakeholders. In addition to strictly requiring employees to
implement the environmental protection measures formulated by
the Group, the Group needs to proactively promote environmental
awareness among its employees to effectively enhance its
environmental protection standards. We have initiated the
awareness program on environmental policies at our HQ and Perak
Plant. We share environmental policies and data analysis review
at the billboard and entrance. Moreover, we implement measures
including but not limited to the following:

° Share knowledge, tips and information on environment
protection through video sharing;

o Share tips on saving the environment to all employees; and

° Encourage employees to bring their own cups and tableware,
and avoid using disposable utensils or plastic containers.
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We encourage our employees to participate in the training regarding
environmental protection held by the Department of Environment in
order to raise their environmental protection awareness. The Group
will also consider participating in more feasible and appropriate
activities to help its employees increase their awareness of the
environment and natural resources.

Externally, we strive to promote the low carbon, green, sustainability
and other environmental protection concepts to the public. We also
encourage the public to reduce waste by adopting recyclable carton
packages. Customer can recycle the package by merely flattening
it and send it to the nearest collection centre. We promote our
recyclable packaging through social media to encourage recycling,
the package of our “Santan” coconut milk is 100% recyclable.

Response to Climate Change

As a part of the community, climate change may have unavoidable
effect to our daily lives. Although our operations do not pose
significant impact to climate change, we are committed to reducing
our influence on the environment and optimising resources more
efficiently. The Group has formulated “Climate Environmental Risk
Assessment” to identify and manage the climate impacts to the
Group and the risks associated:

Physical Risks

The Group is fully aware of the risks brought forth by climate
change, especially increasing likelihood and severity of extreme
weather conditions such as extreme heat, drought, and flooding.
Under such condition, supply of raw materials would be reduced
or even interrupted. As a mitigation, the Group has prepared an
emergency respond procedure in case of suspension of work
due to extreme weather condition. Principally, the Group aims to
ensure smooth business operations even during such conditions
to mitigate the risks and impacts posed to the Group. The Group
strives to practise sustainable procurement to ensure a stable
supply chain and minimise the potential impact of climate change.

Transition Risks

The ongoing development of policies and regulations on climate
change may pose potential risks to the Group. Specifically,
the HKEX is set to implement significant updates to its listing
rules regarding new mandatory requirements in climate-related
disclosures in the next reporting period. Failure to meet climate
change compliance requirements may expose the Group to the
risk of claims and litigation, which may result in a possible loss of
corporate reputation. Besides monitoring our total consumption
level and usage intensity of energy regularly, the Group will conduct
periodic review on new engaging regulatory requirement to avoid
reputation and financial risks due to delayed response.
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In terms of market risk, there is an emerging trend that customers
and investors advocate for addressing climate change. Consumers
would tend to give preference to more environmental-friendly
products and services. Investors may withdraw capital from
companies which fails to implement effective measures to
manage climate risks. It will have a direct impact on the business
development of the Group in a way that it may lose market share
if it fails to meet the everchanging market demand. The Group
will continue to maintain high transparency in our ESG disclosure
and risk management activities to build trust and confidence with
customers and investors.

COMMUNITY INVESTMENT

As a responsible corporate citizen, we actively participate in various
charity and social welfare issues for the sake of caring for the local
communities. Understanding our local communities, foreseeing their
needs and promoting a sustainable future are our ultimate goals.
We have established the Community Investment Policy with an aim
to pursue the sustainable development of our community where
the Group operates its businesses. The Group supports long-term
community investment by encouraging our employees to participate
in volunteering activities. Going beyond corporate philanthropy, we
are dedicated to promoting community participation and creating
shared benefits for the community.

During the Reporting Period, the Group focused on supporting
sports events and has participated in the following corporate social
responsibility campaign in order to give back to society:

Event Sponsorship

We believe in the importance of promoting a healthy lifestyle and
we are thrilled to be part of events that encouraged fithess and
wellness. As a result, we were delighted to have the opportunity to
sponsor “COSIP” coconut water to participants of sports events.
The Group also distributed “SANTAN” coconut cream powder
to the less fortunate families and sponsor smart TV to school to
express our support to the community.
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THE ESG REPORTING GUIDE CONTENT BRXAGRE - £t2RERERE
INDEX OF THE HKEX BE)AR LI
Mandatory Disclosure Requirement Section
BEBEERE B

Governance Structure

L

Reporting Principles

SUSTAINABILITY GOVERNANCE;

ENVIRONMENTAL
ARERRER RE
REPORTING PRINCIPLES

b 5% R Al HERA
Reporting Boundary ABOUT THE REPORT
ME 5% %0 [E] BN A W&
Subject Areas, Aspects, Description Section/
General Disclosures and Declaration
KPls
TEER EE- it B/ BH
- REE RBRERER
A. Environmental
A B§
Aspect Al: Emissions
BEALHERY
General Disclosure Information on: ENVIRONMENTAL
(@  the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact on
the issuer
relating to air and greenhouse gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.
—REE ERERRARERBAN RARLHAOHS AEREEREVNELSN: R
@ HBXR:X
b)) BIHETARERZENEEEZERRA
HER o
KPI A1 The types of emissions and respective emissions data. ENVIRONMENTAL
B B B IR ALY PR E B RORR B R - R
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Subject Areas, Aspects, Description Section/

General Disclosures and Declaration

KPIs

TERER EE- it EG/BH

-RIRE RARENER

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes) ~ ENVIRONMENTAL
and, where appropriate, intensity (e.g. per unit of production volume, per facility).

BRENURRAL2 BEEGERE)RERRZEE)RAEREERECHAE)R(WMER)BE (WIE  RE
EEEN BERBAH) -

KPI A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity (€.g. per ~ ENVIRONMENTAL
unit of production volume, per facility).

BRENURIRALS MELREREDRAE BAE)R(WER)ZE (WABEEEN §EREAE) . BRE

KPI Al.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g.  ENVIRONMENTAL
per unit of production volume, per facility).

BRENURRALL MELBRZREENAS MR R(MER) ZE(WABESEN BEREAE) . BE

KPI A1.5 Description of emissions target(s) set and steps taken to achieve them. ENVIRONMENTAL

— Emission

BRENERALS

KPI A1.6

BREMIEEALG

WA NERRRAEELARHREROTER

Description of how hazardous and non-hazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.

HARBAEREEERNNT L L
FEALER -

Pl UMBERE R RER LB

Aspect A2: Use of Resources

EHA2:EREA

General Disclosure
—R B
KPI A2.1

BB A R A2

KPI A2.2

BB EMIEEA2.2

Policies on the efficient use of resources, including energy, water and other raw
materials.
BUERERBEER  KREMEMEORE

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total
(kWh in "000s) and intensity (e.g. per unit of production volume, per facility).
RENESHERR /ZAEERWE  RlB)BEEUTETRRHE)REE
(MAGESEN  BERBAE) -

Water consumption in total and intensity (e.g. per unit of production volume, per
facility).
RRKEREE(MAGESEEN  BHEREAE) -

Management — Air
and GHG Emission
RE - PRMER
- BEREAREREH
174

ENVIRONMENTAL
— Emission
Management —
Waste Management

RE - HmER
-BENEE

ENVIRONMENTAL —
Resources Utilisation
RRE- ARG
ENVIRONMENTAL

B

ENVIRONMENTAL

RIE
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Subject Areas, Aspects, Description Section/
General Disclosures and Declaration
KPIs
TERER -EE- it EG/BH
-BREERBARENER
KPI A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them. ENVIRONMENTAL
— Resources
Utilisation — Energy
Conservation
BREMIERA23 WA UM REAMNREERAENELARARINSR - B - BARER -
EH# B IR
KPI A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, water ~ ENVIRONMENTAL
efficiency target(s) set and steps taken to achieve them. — Resources
Utilisation — Water
Conservation
BRERIERA24 HRKRERAKELIBEMME  URMIVAAKIZEERAZENELRE BE - ERER -
FRRERE) 2 BR 8K
KPI A2.5 Total packaging material used for finished products (in tonnes) and, if applicable, with ~ PRODUCT AND
reference to per unit produced. SERVICE
RESPONSIBILITY —
Quality Control-Post-
production Phase
(Finished Products)-
Packaging of Finished
Products
BREMIERA2S HAMAREEMRNEE DB ) R(WER BEEENEE - ERRBRBEL -

Aspect A3: The Environment and Natural Resources

BHAS BERXAER
General Disclosure

—REE

KPI A3.1

B B AR IR AS

Policies on minimising the issuer’s significant impacts on the environment and natural
resources.

REBTAHRERRREREREAZEORE

Description of the significant impacts of activities on the environment and natural
resources and the actions taken to manage them.

HERBEPHRARRRERNEAZ ERCRAERARTENTY -

BEMH - £ER
B (Rm) -8
mBE

ENVIRONMENTAL —
The Environment and
Natural Resources
BE—- RBERRARE
iR

ENVIRONMENTAL —
The Environment and
Natural Resources
BE—-RBERRARE
R
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Subject Areas, Aspects, Description Section/

General Disclosures and Declaration

KPIs

TERER EE- it EG/BH

-RIRE RARENER

Aspect A4: Climate Change

EBEAL: REZ{

General Disclosure Policies on identification and mitigation of significant climate-related issues which have ~ ENVIRONMENTAL —
impacted, and those which may impact, the issuer. Response to Climate

Change

—RERE BAREHDERAIEEHRTAELYENEARKEBSENHE
KPI A4 .1 Description of the significant climate-related issues which have impacted, and those

which may impact, the issuer, and the actions taken to manage them.
B B IR 1R A4 HOIEERAReHETAEL Y ENEARGERSE REHTH -

B. Social

B.#&

Employment and Labour Practices
EBRETEHR

Aspect B1: Employment
BHEB1:ERE

General Disclosure Information on:
(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on
the issuer

relating to compensation and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination, and other benefits and
welfare.

—REE ERHMERE REREMF IERE RE TEHE Sl RE|URE
5B R :

@ BRR

b)) BFHETABEAYEORRZEZLAM

HEK -

KPI B1.1 Total workforce by gender, employment type (for example, full-or part-time), age group
and geographical region.

B B MR 1EB1 Ritp BRELZMEBIRE) FRAMNEEAINEELL -

RE- BHRIREL

ENVIRONMENTAL —
Response to Climate

Change
RE- BHRKRENL

OUR PEOPLE

HZPOAT

OUR PEOPLE — Staff
Overview

BZAMAT — BT

BE
=
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Subject Areas, Aspects, Description Section/
General Disclosures and Declaration
KPIs
TERER -EE- it EG/BH
-BREERBARENER
KPI B1.2 Employee turnover rate by gender, age group and geographical region. OUR PEOPLE — Staff
Overview
B EMIEEB2 BiER - FRAFRSEADNEERKLE HAMAL — EIH

Aspect B2: Health and Safety
EBEB2:REHZ2

BE

General Disclosure Information on: OCCUPATIONAL
HEALTH AND
(@) the policies; and SAFETY
(b) compliance with relevant laws and regulations that have a significant impact on
the issuer
relating to providing a safe working environment and protecting employees from
occupational hazards.
—REE ERREZ2IERERREEEBEBELAZN: BERREZZ
@ BER
b)) BIHETAGERZENEBREZERRM
BER
KPI B2.1 Number and rate of work-related fatalities occurred in each of the past three years ~ OCCUPATIONAL
including the reporting year. HEALTH AND
SAFETY
B B R R B2.1 BE-F(BREGFRE)BFRITHNOABRLE - BERREZZ
KPI B2.2 Lost days due to work injury. OCCUPATIONAL
HEALTH AND
SAFETY
MR ENERB2.2 RAIGBXIERE - BEgmazs
KPI B2.3 Description of occupational health and safety measures adopted, and how they are ~ OCCUPATIONAL
implemented and monitored. HEALTH AND
SAFETY
B 5 1EB2.3 WHRPARANBERRER BN UWRBARTRERAE - BEgmEALD
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Subject Areas, Aspects, Description Section/

General Disclosures and Declaration

KPIs

TERER EE- it EG/BH

-BREERARENER

Aspect B3: Development and Training

EEB3: #RKEH

General Disclosure Policies on improving employees’ knowledge and skills for discharging duties at work.  DEVELOPMENT AND

Description of training activities. TRAINING
—REE FRRAEERTIEBRENNEARRENORE - HABIES - BRE REH
KPI B3.1 The percentage of employees trained by gender and employee category (e.g. senior ~ DEVELOPMENT
management, middle management). AND TRAINING

— Breakdown of
Employees Trained
and Average Training
Hours

B B 123 RURIREEEF (MeREEE TRERE)EHINIIEERN L - BRREI - 2
EERTFENEH
BA 4

KPI B3.2 The average training hours completed per employee by gender and employee category.  DEVELOPMENT
AND TRAINING
— Breakdown of
Employees Trained
and Average Training
Hours

B % M5 1R B3.2 RUBIREERAED  BLEEETHRIMTIRE - BRIEI - 2

Aspect B4: Labour Standards

EBHEB4: T EE
General Disclosure

—BEE

Information on:
(@ the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on
the issuer

relating to preventing child and forced labour.
BABLETRRHETMH:

@ HBXR:X
b) BTHBEOTABEAYENABLIEZRA

AR -

& & R FHE
B 48

LABOUR
STANDARDS
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Subject Areas, Aspects, Description Section/
General Disclosures and Declaration
KPIs
TERER -EE- it EG/BH
-RERE RBRENER
KPI B4.1 Description of measures to review employment practices to avoid child and forced ~ LABOUR
labour. STANDARDS
B B s 1RBAd il REEf N EE LB RETRERHST SITER
KPI B4.2 Description of steps taken to eliminate such practices when discovered. LABOUR
STANDARDS
B B MIE1RBA.2 HOEEREABRARAREBEAARRNSR - SITER
Operating Practices
EEED
Aspect B5: Supply Chain Management
EHEBS: fEEER
General Disclosure Policies on managing environmental and social risks of the supply chain. SUPPLY CHAIN
MANAGEMENT
—RERE EEREENRERMGERBE - HEREER
KPI B5.1 Number of suppliers by geographical region. SUPPLY CHAIN
MANAGEMENT
B 5 MR 12BsA BiREADHREFHE - HEREER
KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers where the ~ SUPPLY CHAIN
practices are being implemented, and how they are implemented and monitored. MANAGEMENT
B 5 5 MIE1RB5.2 HEEHEREREENEDN MARTERENNREREE AREARTRE HEREERE
BRREE e
KPI B5.3 Description of practices used to identify environmental and social risks along the ~ SUPPLY CHAIN
supply chain, and how they are implemented and monitored. MANAGEMENT —
Sustainable Sourcing
B 5 5 MIE1RB5.3 HAEBARNERESEARSNRE L SRBNEN  UREBATRERE . HEREER - A
BRE
KPI B5.4 Description of practices used to promote environmentally preferable products and ~ SUPPLY CHAIN
services when selecting suppliers, and how they are implemented and monitored. MANAGEMENT —
Green Procurement
B MIE1RB5.4 WIEREREISRELZARRERRRBNEN  URBBRTRERTE - HERER — £E

R
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Subject Areas, Aspects, Description Section/
General Disclosures and Declaration
KPIs
TERER EE- it EG/BH
-BREERARENER
Aspect B6: Product Responsibility
EEB6: EmER
General Disclosure Information on: PRODUCT
AND SERVICE
(@) the policies; and RESPONSIBILITY
(b) compliance with relevant laws and regulations that have a significant impact on
the issuer
relating to health and safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress.
—REE ERMREERARBENEREAZE BE SHERLBEEARBRA LN EmRBBERL
@ HBXR: X
b)) BIHETARERZENEBEZEZERRM
HER -
KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety and health ~ PRODUCT
reasons. AND SERVICE
RESPONSIBILITY
— Quality Control
— Post-production
Phase (Finished
Products)
B & M5 1886 BEFEEREmBETAR T REREMAMELKNED L - ERRRBEL -
BErt - £ E®
B (BKm)
KPI B6.2 Number of products and service related complaints received and how they are dealt ~ PRODUCT
with. AND SERVICE
RESPONSIBILITY —
Customer Satisfaction
B A M5 1RB6.2 BEARERRRENRFHEARES L - ERRBRBEL -
EFWER
KPI B6.3 Description of practices relating to observing and protecting intellectual property rights. ~ PRODUCT
AND SERVICE
RESPONSIBILITY —
Intellectual Property
Rights
B B MIE1EB6.3 HrRAERRENSERFHNED - ERRBRBEL -
HBERE
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Subject Areas, Aspects, Description Section/
General Disclosures and Declaration
KPIs
TERER -EE- it EG/BH
-BREERBARENER
KPI B6.4 Description of quality assurance process and recall procedures. PRODUCT
AND SERVICE
RESPONSIBILITY —
Quality Control
B e 1RB64 HHEERTARRERBYIRER - EmRBRBEL -
EE2
KPI B6.5 Description of consumer data protection and privacy policies, and how they are ~ PRODUCT
implemented and monitored. AND SERVICE
RESPONSIBILITY —
Privacy Protection
BB NIE1EB6.5 HMEEEERRERABRE  WREBERTRERSE - ERRRBEL -
MhERE
Aspect B7: Anti-corruption
EEB7 RES
General Disclosure Information on: ETHICAL CULTURE
(@) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on
the issuer
relating to bribery, extortion, fraud and money laundering.
—BRE BEBRVIEESE 9% REAREMN: BEX
@ HBXR: X
b)) BIHETARERZENEBEZEEZRRM
HER
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought against the ~ ETHICAL CULTURE
issuer or its employees during the reporting period and the outcomes of the cases.
B e EBT REGHRNEBETAREEERETCELENE THARENHERFALER - BEX
KPI B7.2 Description of preventive measures and whistle-blowing procedures, and how they are ~ ETHICAL CULTURE
implemented and monitored.
B EMERB2 W HERRBRRER  URBBARTREERE - BEX
KPI B7.3 Description of anti-corruption training provided to directors and staff. ETHICAL CULTURE
BB MR 1EBT. HilmEERETRAENRETE BEX
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Subject Areas, Aspects, Description Section/
General Disclosures and Declaration
KPIs

TEEHE EHE- Hat B/ BH
-REE RERENEE

Aspect B8: Community Investment

EEBS: HERE

General Disclosure Policies on community engagement to understand the needs of the communities where ~ COMMUNITY
the issuer operates and to ensure its activities take into consideration the communities’  INVESTMENT
interests.

—REE BRAMB2ERTREENELRIENRRAZKEDEZRUEBNENREK  HBRE

KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs, ~ COMMUNITY
health, culture, sport). INVESTMENT

B & Mg 1588 EIERBRE(NHE BEFE BIFK BR Xt 85 HRERE

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. COMMUNITY

INVESTMENT

B8 G 17882 EEIERMPAER(NEBEHBH) - HREE
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MANAGEMENT DISCUSSION AND ANALYSIS

Business Review

The Company and its subsidiaries (the “Group”) is engaged in
the manufacturing and distribution of coconut based food and
beverage products. These include coconut cream powder (the
“CCP”), low fat desiccated coconut (the “LFDC”), coconut milk and
coconut water manufactured at the Group’s manufacturing facility
located at Bagan Datoh, Perak, Malaysia (the “Perak Plant”). The
Group also manufacture other South-east Asian traditional food
ingredients such as rice dumplings (ketupat) and toasted coconut
paste (kerisik).

Financial Review

For the year ended 31 December 2024 (“FY2024”), the Group
reported a profit after tax of approximately Ringgit Malaysia
(“RM”)9.37 million as compared to a loss after tax of approximately
RM1.80 million for the year ended 31 December 2023 (“FY2023”)
mainly attributed by an increase in revenue and gross profit.

The Group recognised approximately RM114.50 million in revenue
for FY2024, representing an increase of approximately 34.36%,
or RM29.28 million, when compared with that for FY2023 of
approximately RM85.22 million. The increase in revenue was largely
due to the growth in sales of CCP and coconut milk.

The Group’s cost of sales increased by approximately 25.65%, or
RM17.41 million, from approximately RM67.88 million for FY2023
to approximately RM85.29 million for FY2024. The percentage of
increase in cost of sales was lower than the percentage increase
in revenue, as the Group achieved higher efficiency from the
increase in production volume and adoption of various cost control
measures including but not limited to continuously sourcing for
alternative supplies without compromising its quality.

Consequently, the gross profit margin of the Group for FY2024 has
increased to 25.51% as compared to 20.35% for FY2023 and the
gross profit for FY2024 of the Group increased by approximately
68.46%, or RM11.87 million when compared with that for FY2023.

Coconut related products

The Group’s revenue is mainly derived from sales of coconut
related products. Revenue for such products for FY2024 was
approximately RM102.61 million, representing an increase of
approximately RM24.59 million or 31.562% as compared to that for
FY2023 of approximately RM78.02 million. This was mainly due to
an increase of sales in CCP and coconut milk.
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

Other revenue is mainly made up of sales of ketupat and kerisik,
freight charges to customers and sales of miscellaneous items.
In FY2024, other revenue was approximately RM11.89 million,
representing an increase of RM4.69 million from RM7.20 million
posted in FY2023.

Other income

In FY2024, other income comprised mainly gain on foreign
exchange of RM2.02 million, income from subleasing of right-
of-use assets of RM0.20 million and sale of scrap and gain on
disposal of property, plant and equipment of RM0.61 million, was
approximately RM2.83 million, representing an increase of RM1.92
million from RM 0.91 million posted in FY2023.

Selling and distribution expenses

The Group’s selling and distribution expenses of approximately
RM4.97 million for FY2024 was approximately RM2.04 million
higher than those of approximately RM2.93 million for FY2023. The
increase in the selling and distribution expenses was mainly due to
higher marketing and promotional expenses and ocean freight cost
resulted from the increase in revenue.

Administrative expenses

The Group’s administrative expenses for FY2024 were
approximately RM10.45 million, which represented an increase
of approximately RM0.35 million over those of RM10.10 million in
FY2023. Such increase was mainly from employees related cost.

Other expenses

The Group’s other expenses for FY2024 were approximately RM1.95
million, which were mainly made up of foreign exchange translation
losses represented by a decrease of approximately RM3.87 million
over those of approximately RM5.82 million in FY2023. The foreign
exchange translation losses was reduced from approximately
RM4.07 million to approximately RM1.95 million as a result of the
conversion of a term loan in US Dollar (“USD”) to RM in FY2024.
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

Net finance costs

In FY2024, the Group incurred net finance costs of approximately
RM1.38 million as compared to the net finance costs of
approximately RM2.06 million in FY2023. The decrease in net
finance cost of approximately RMO0.68 million was mainly due the
conversion of a higher interest-bearing term loan in USD to a lower
interest-bearing term loan in RM and a reduction in trade finance
borrowings.

Income tax (expense)/credit

The Group’s income tax expense for FY2024 was approximately
RM3.93 million as compared with income tax credit of
approximately RM0.87 million for FY2023. The income tax expense
for FY2024 was mainly due to deferred tax liabilities.

Profit/(Loss) attributable to equity shareholders

The Group recorded a profit attributable to equity shareholders of
approximately RM9.37 million for FY2024 as compared to a loss of
approximately RM1.80 million in FY2023. The increase in profit in
FY2024 was due to factors as discussed above.

Future Prospects and Strategies

Towards the last quarter of FY2024 and until the date of this
annual report, global coconut industry is experiencing a period
of significant challenges due to supply shortages in key coconut
producing countries including Indonesia, Philippines, Vietnam
and Sri Lanka as a result of adverse weather conditions and
high demand from countries such as China, United States of
America and European Union. As a consequence, coconut prices
are surging. The first half of 2025 is expected to be tough with
shortages and price hikes dominating the global coconut market.

As coconut is one of the main ingredients required for the
manufacturing of coconut-based food and beverage products, our
Group will closely monitor the coconut supply and plan ahead in
order to manage customer’s expectations while continue to focus
in enhancing its performance and mitigate the risks associated with
the coconut supply shortages.

Despite of above, the Group is cautiously optimistic on the future
developments of the global account industry.
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

Significant event during and after the financial
year

There is no significant event occurred during and after the financial
year up to the date of this report.

Liquidity, Financial Resources and Capital
Structure

The Group’s financial position was in a net assets position as at
31 December 2024 and is able to meet its obligations when they
become due in its ordinary and usual course of business.

Capital Structure

The Group’s objectives in managing capital are to maintain a strong
capital base and safeguard the Group’s ability to continue as a
going concern, so as to maintain investors, creditors and market
confidence and sustain future development of the business.

There were no changes in the Group’s approach to capital
management during FY2024.

Cash Position

As at 31 December 2024, the Group’s cash and cash equivalents
were approximately RM14.16 million as compared with
approximately RM8.30 million as at 31 December 2023. The
increase of approximately RM5.86 million was mainly due to cash
generated from operating activities of approximately RM14.04
million which was mitigated by the cash used in financing activities
of approximately RM7.42 million and the net effect of foreign
exchange changes of approximately RMO.76 million.

Loans and Borrowings

As at 31 December 2024, the loans and borrowings amounted
to approximately RM22.11 million, representing a decrease of
approximately RM6.65 million as compared to approximately
RM28.76 million as at 31 December 2023, attributable primarily to
repayment of loans and borrowings.

Gearing Ratio

Gearing ratio equals to total liabilities divided by total assets. As at
31 December 2024, the gearing ratio was approximately 0.26 (2023:
0.27).
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

PLEDGE OF ASSETS

As at the end of the reporting period, the carrying amount of assets
(property, plant and equipment and right-of-use assets) pledged to
licensed banks for banking facilities granted to the Group were as
follows:

EEER

RBEMR RAEEERNBRTREM
EATHBRONEEME  BERRHE
DR E A ) REE T -

2024 2023
—ENF =%
RM RM
ERADSE BRAGSE
Freehold and leasehold land KAEERBE T 5,144,345 1,432,016
Factory buildings and other buildings ITHREFEREMEF 39,809,103 20,645,915
Plants and machinery R 55 Tt 2% 20,722,867 31,037,986
65,676,315 53,115,917

CAPITAL EXPENDITURES EARRAX

During FY2024, the Group had incurred capital expenditures
of approximately RM1.74 million as compared to approximately
RMO0.70 million in FY2023. The expenditures related mainly to the
purchase of property, plant and equipment.

SIGNIFICANT INVESTMENTS

The Group did not hold any significant investments as at 31
December 2024 and 31 December 2023.

MATERIAL ACQUISITION AND DISPOSAL
OF SUBSIDIARIES, ASSOCIATES AND
JOINT VENTURES

The Group did not have any material acquisition or disposal of
subsidiaries, associates and joint ventures during FY2024.

FOREIGN EXCHANGE EXPOSURE

The Group undertakes certain transactions denominated in foreign
currencies, mainly in USD, and hence, exposure to exchange
rate fluctuations arises. The Group currently does not have a
foreign currency hedging policy. However, management monitors
foreign exchange exposure closely and performs foreign currency
transactions for the Group’s cashflow needs in keeping the net
exposure to an acceptable level.
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

FINAL DIVIDEND

At the meeting of the Board held on 28 March 2025, the Board has
resolved not to recommend the payment of any dividend to the
Shareholders for FY2024 (2023: Nil).

ANNUAL GENERAL MEETING

The annual general meeting of the Company (the “AGM”) will be
held at 10:00 a.m. on Monday, 26 May 2025 at 27-1, Jalan PJU
5/13, Dataran Sunway, Kota Damansara, 47810 Petaling Jaya,
Selangor Darul Ehsan, Malaysia and the notice of the AGM will be
published and despatched in accordance with the requirements
under the Company’s articles of association and the Listing Rules
in due course.

CLOSURE OF REGISTER OF MEMBERS

For the purpose of determining the Shareholders’ rights to attend
and vote at the forthcoming AGM, the register of members of the
Company will be closed from Tuesday, 20 May 2025 to Monday,
26 May 2025, both days inclusive, during which period no transfer
of Shares will be registered. In order to be eligible for attending
and voting at the forthcoming AGM, non-registered Shareholders
must lodge their duly completed and stamped transfer forms
accompanied by the relevant share certificates with the Company’s
branch share registrar in Hong Kong, Boardroom Share Registrars
(HK) Limited, Room 2103B, 21/F, 148 Electric Road, North Point,
Hong Kong, for registration no later than 4:30 p.m. on Monday, 19
May 2025.

EMPLOYEES AND REMUNERATION
POLICIES

The Group had 375 and 337 employees as at 31 December 2024
and 31 December 2023, respectively. Remuneration is determined
by reference to the prevailing market terms and in accordance with
the performance, qualification and experience of each individual
employee and the Group’s financial results. Periodic in-house
training is provided to the employees to enhance the knowledge of
the workforce. Meanwhile, training programs conducted by qualified
personnel are also attended by our employees to enhance their
skills and working experience.
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

The Company has adopted a share option scheme (the “Share
Option Scheme”) with effect from 11 July 2017 to enable the
Board to grant share options to eligible participants with an
opportunity to have a personal stake in the Company with a
view to achieving the following objectives: (i) motivate the eligible
participants to optimise their performance efficiency for the benefit
of the Group and (ii) attract and retain or otherwise maintain an
ongoing business relationship with the eligible participants whose
contributions are or will be beneficial to the long-term growth of the
Group.

As at 31 December 2024 and the date of this report, there was no
outstanding share option granted under the Share Option Scheme
and no share option lapsed or was granted, exercised or cancelled
during FY2024.

The remuneration committee of the Company has at its meeting
held on 26 March 2025 reviewed the Share Option Scheme.

CONTINGENT LIABILITIES

The Group did not have any material contingent liabilities as at 31
December 2024 and 31 December 2023.

PURCHASE, SALE OR REDEMPTION OF
LISTED SECURITIES

The Company did not redeem any of its Shares listed on the Stock
Exchange nor did the Company or any of its subsidiaries purchase
or sell any of such Shares during FY2024.

EVENTS AFTER REPORTING PERIOD

The Board is not aware of any important event requiring disclosure
that has taken place subsequent to 31 December 2024 and up to
the date of this report.
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CORPORATE GOVERNANCE REPORT

S&P International Holding Limited (the “Company”) is committed
to fulfilling its responsibilities to shareholders (the “Shareholders”)
and protecting as well as enhancing Shareholders’ value through
good corporate governance.

The directors of the Company (the “Directors”) recognise
the importance of incorporating elements of good corporate
governance in the management structures, internal control and risk
management procedures of the Company and its subsidiaries (the
“Group”) so as to achieve effective accountability.

CORPORATE GOVERNANCE PRACTICES

The Company’s ordinary shares (the “Shares”) in issue were listed
on the Main Board of The Stock Exchange of Hong Kong Limited
(the “Stock Exchange”) on 11 July 2017 (the “Listing Date”).

The Company has adopted the Corporate Governance Code (the
“CG Code”) in Appendix C1 of the Rules Governing the Listing of
Securities on the Stock Exchange (the “Listing Rules”) as its own
code of corporate governance and the Company had complied with
all applicable code provisions as set out in the section headed “Part
2 — Principles of good corporate governance, code provisions and
recommended best practices” of the CG Code during the financial
year ended 31 December 2024 (“FY2024”) and up to the date of
this annual report.

SECURITIES TRANSACTIONS BY
DIRECTORS

The Company has adopted the Model Code for Securities
Transactions by Directors of Listed Issuers (the “Model Code”)
as contained in Appendix C3 to the Listing Rules as its own code
of conduct governing the securities transactions by the Directors.
Following a specific enquiry made by the Company on each of the
Directors, all Directors have confirmed that they had complied with
the Model Code during FY2024 and up to the date of this annual
report.
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CORPORATE GOVERNANCE REPORT (Continued)

BOARD OF DIRECTORS

Responsibilities

The board of Directors (the “Board”) is primarily responsible for
overseeing and supervising the management of the business
affairs and the overall performance of the Group. The Board sets
the Group’s values and standards and ensures that the requisite
financial and human resources support is in place for the Group
to achieve its objectives. The functions performed by the Board
include but are not limited to formulating the Group’s business
plans and strategies, deciding all significant financial (including
major capital expenditure) and operational issues, developing,
monitoring and reviewing the Group’s corporate governance
practices and all other functions reserved to the Board under the
Company’s articles of association (the “Articles of Association”).
The Board has established Board committees as described in the
section headed “Board Committees” below and has delegated to
these Board committees various responsibilities as set out in their
respective terms of reference. The responsibilities of these Board
committees include monitoring the Group’s operational and financial
performance, and ensuring that appropriate internal control and
risk management are in place. The Board may from time to time
delegate certain functions to management of the Group if and when
considered appropriate. The management is mainly responsible for
the execution of the business plans, strategies and policies adopted
by the Board and assigned to it from time to time.

The Directors have full access to information of the Group and
management has an obligation to supply the Directors with
adequate information in a timely manner to enable the Directors
to perform their responsibilities. The Directors are entitled to seek
independent professional advice in appropriate circumstances at
the Company’s expense.

Composition

The Company is committed to holding and implementing the
view that the Board should include a balanced composition of
Executive Directors (the “Executive Directors”) and Independent
Non-Executive Directors (the “INEDs”) so that there is a strong
independent element on the Board which can effectively exercise
independent judgment.

As at the date of this annual report, the Board comprises the
following seven Directors, of which the INEDs in aggregate
represent more than one-third of the Board members:

Executive Directors

Mr. Tang Koon Fook (Managing Director)
(retired as Chairman and redesignated as Managing Director
on 29 August 2024)

Mr. Lee Sieng Poon
(retired as Managing Director on 29 August 2024)

Mr. Yap Boon Teong

Ms. Wong Yuen Lee
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CORPORATE GOVERNANCE REPORT (Continued)

INEDs

Dato’ Mohd Ibrahim Bin Mohd Nor (Chairman)
(appointed as Chairman on 29 August 2024)

Mr. Lee King Fui
Mr. Eng Hup Tat

The biographical details of each of the Directors are set out in
the section headed “Profile of Directors and Senior Management”
of this annual report. An updated list of the Directors, including
the Executive Directors and the INEDs, identifying their roles and
functions is also maintained on the respective websites of the Stock
Exchange and the Company.

There was no financial, business, family or other material
relationship among the Directors.

The INEDs have brought in a wide range of business and financial
expertise, experience and independent judgement to the Board.
Through active participation in the Board meetings and serving on
various Board committees, all INEDs will continue to make various
contributions to the Company.

Throughout the FY2024, the Company had three INEDs, which was
in compliance with the requirement of the Listing Rules that the
number of INEDs must represent at least one-third of the Board
members, and that at least one of the INEDs has appropriate
professional qualifications or accounting or related financial
management expertise.

The Company has received an annual confirmation of independence
in writing from each of the INEDs pursuant to Rule 3.13 of the
Listing Rules. Based on such confirmation and not aware of the
occurrence of any event that would impair the independence of the
INEDs, the Company considers that all the INEDs are independent
and have met the independence guidelines as set out in Rule 3.13
of the Listing Rules.

Proper insurance coverage in respect of legal actions against the
Directors’ liability has been arranged by the Company.

76

BYHHTES

Mohd Ibrahim Bin Mohd Nor & & (/&)
(R-ZF-WENA -+ NAEZ TS
*E)

TEEoLE

Eng Hup Tat%t &£

REENEEFBREARANERIEZRDR
EREM I o NAR IR R PR A
RAZSENBPU LFE-DEFTNESR(E
RRTESRBIUNFNTESR)RE - 78
WERBE M

EECRATEMSG BE KERAEMLE
RHE -

BUFATESREFETRMBENED
EHBBEENE R EBILHE - BB
BE2EEEged HAREFLZESH
B 2RBYFRTESSLERLRT
ERZ T EER

ARBIN—ZF_NFEFPRFREE=R2B L
FRTESF TELTRAURTHEILIFAN
TEEMABMAHEEENEARNED
= BELAE-BBUFATESF
AEREEEXERATHARNERUBEERE
XM -

ARABERBMEBLIFATESRELD
RAESRBERENEARARINFE
BIGNERE -EXNREERERET
HMBBEENSESELFNTEZNSE
YHEHNBERT ARARSERE YL
FRTEEFIBBE L ACTALTRANSE313
fGRFTEEV B8 5] o

AR E BLE S A] AL H AR AR AR 1R E

ERR -



MUEBERAT —T-NEFR
o=y -
TEERREE

CORPORATE GOVERNANCE REPORT (Continued)

Directors’ Induction and Continuing
Professional Development

Each of the Directors has received a formal, comprehensive and
tailored induction on the first occasion of his/her appointment to
ensure that he/she has a proper understanding of the Company’s
operations and business and is fully aware of the director’s
responsibilities under statute and common law, the Listing Rules,
legal and other regulatory requirements and the Company’s
business and governance policies.

During FY2024, each of the Directors had attended the training
conducted by a Hong Kong legal advisor on Listing Rules and
disclosure in annual report and the expansion of HKEX paperless
listing regime updates.

In compliance with code provision C.1.4 of the CG Code, the
Company will from time to time fund and arrange suitable training
to all the Directors to partake in the continuous professional
development (the “CPD”) in order to develop and refresh their
knowledge and skills in relation to their duties and responsibilities,
such that their contribution to the Board remains informed and
relevant. All Directors are also encouraged to attend relevant
training courses at the Company’s expense and they have been
requested to provide the Company with their training records.
According to the training records maintained by the Company, the
CPD programmes received by each of the Directors during the
FY2024 is summarised as follows:

EERARAARSESREE

EEEREAERIZERIDEREHIN
EEMSSEMEOMERM  AFERE
REEBARREENEBHBER K2
BREFREZALERE EWARA -
FRMHEMEERERAAENEENULAN
NAEIEBRERBR -

R-ZF-_MFERRFE SEFC2NBE
BARBEEAZEAR EHARRRFRHE
BN FTEREGLC TR RIS
HEEFI o

RETEREATRTRGXFECIAE
ARABTEREBEETRELRHAER
2EFEEXER(FEEXERR]
NERMEFREZABEBRGLBENANH
Eigt HMEMBERTRESTSHEY
DNEFENER - ARANZBE2RES
2MBEBMEIRE ERBAEARRAE
AzBEFORERAARAEHEFZI
ik - REARBRRFOEFICE  &&
ER_E_MEHRFEERNFRERE
HRABHADT

Name of Directors

Type of training

E=ps ISR
Mr. Tang Koon Fook Aand B
Tang Koon Fook %t 4 AKB
Mr. Lee Sieng Poon A and B
Lee Sieng Poon %t & AKB
Mr. Yap Boon Teong A and B
Yap Boon Teong 7t & AKB
Ms. Wong Yuen Lee Aand B
Wong Yuen Lee&Z + AKB
Dato’ Mohd Ibrahim Bin Mohd Nor A and B
Mohd Ibrahim Bin Mohd Nor& & AKB
Mr. Lee King Fui Aand B
FEESLELE AKB
Mr. Eng Hup Tat Aand B
Eng Hup Tat%t & AKB

A: attending training sessions, including but not limited to, seminars/webinars,
briefings, conferences, forums and workshops

B: reading newspapers, journals and updates relating to the economy, general
business, corporate governance and directors’ duties and responsibilities
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CORPORATE GOVERNANCE REPORT (Continued)

Meetings of the Board and the Shareholders
and Directors’ Attendance Records

During FY2024, regular meetings of the Board were scheduled four
times a year at approximately quarterly intervals with notice given
to the Directors at least 14 days in advance. For all other Board
meetings, notice have been given in a reasonable time in advance.
The Directors are allowed to include any matter in the agenda that
is required for discussion and resolution at the meeting. To enable
the Directors to be properly briefed on issues arising at each of the
Board meetings and to make informed decisions, an agenda and
the accompanying Board papers are sent to all Directors at least
three days before the intended date of the Board meeting, or such
other period as agreed. The company secretary of the Company
(the “Company Secretary”) is responsible for preparing and
circulating the abovementioned draft agenda and Board papers. All
Board meetings’ minutes recorded in sufficient detail the matters
considered and decisions reached will be kept by a duly appointed
secretary of the meeting. Draft and final versions of the minutes are
circulated to the Directors for comments and record respectively
within a reasonable time after each meeting and the final version is
open for the Directors’ inspection.

During the FY2024, the Board held four regular meetings at
approximately quarterly intervals on 27 March 2024, 21 May
2024, 29 August 2024 and 28 November 2024 and amongst other
matters, approved the audited consolidated financial statements
of the Group for the year ended 31 December 2023, the unaudited
consolidated financial statements of the Group for the six months
ended 30 June 2024 and approved the redesignation of Chairman
and Directors and change in composition of Nomination Committee.
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The attendance records of each Director at the Board meetings

during FY2024 is as follows:

R-E-_MENBEE SEEMEFE
EHEEEGMT

No. of
Attendance/
Name of Directors No. of Meetings
HERE
EEpnE P
Mr. Tang Koon Fook 4/4
Tang Koon Fook %t 4
Mr. Lee Sieng Poon 4/4
Lee Sieng Poon %t &
Mr. Yap Boon Teong 4/4
Yap Boon Teong 7t 4
Ms. Wong Yuen Lee 3/4
Wong Yuen LeeZz +
Dato’ Mohd Ibrahim Bin Mohd Nor 4/4
Mohd Ibrahim Bin Mohd Nor & &
Mr. Lee King Fui 4/4
FHEBELE
Mr. Eng Hup Tat 4/4

Eng Hup Tat%t &£

During FY2024, the Company held its annual general meeting
(the “AGM”) on 24 May 2024 and the attendance record of each

Director is as follows:

RZE_NFHBRFE ARFAERE
“WFERAZFTHHERTRERFRS (IR
RBEAE]) SEETMHFELHEOT:

No. of
Attendance/
Name of Directors No. of Meetings
HERE EE
EEpnE R E
Mr. Tang Koon Fook 11
Tang Koon Fook %t 4
Mr. Lee Sieng Poon 11
Lee Sieng Poon %t &
Mr. Yap Boon Teong 11
Yap Boon Teong 7t 4
Ms. Wong Yuen Lee 11
Wong Yuen LeeZz +
Dato’ Mohd Ibrahim Bin Mohd Nor i7al
Mohd lbrahim Bin Mohd Nor & &
Mr. Lee King Fui 11
FYEBEaE
Mr. Eng Hup Tat 11

Eng Hup Tat7t &
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The Board held a meeting on 28 March 2025 and, amongst other
matters, considered and approved the audited consolidated
financial statements of the Group for FY2024.

CORPORATE GOVERNANCE POLICIES
AND MECHANISM

The Group recognize that a comprehensive corporate governance
management structure is crucial in helping the Company to
implement its strategies and policies effectively and consistently
throughout the Group, and safeguard the long-term interests of
its shareholders. Accordingly, the Company has established the
following policies and mechanism and has continuously reviewed
them to ensure that the Group meets the requirements of the
applicable laws and regulations:

° Board Diversity Policy

° Mechanisms Ensuring Independent Views Available to the
Board

° Anti-bribery and corruption Policy

° Whistle-blowing Policy

Board Diversity Policy

The Company has adopted a Board Diversity Policy whereby
it recognises and embraces the importance and benefits of a
diversity of Board members. It endeavours to ensure that the Board
has a balance of skills, experience and diversity of perspectives
appropriate to the requirements of the Company’s business. All
Board nominations, appointments and reappointments will continue
to be made on a merit basis with due regard for the benefits of
diversity of the Board members and the nomination policy of the
Company. Selection of candidates will be based on a range of
diversity perspectives, including but not limited to gender, age,
cultural and educational background, ethnicity, professional
experience, skills and knowledge.

The Board will strive to maintain gender diversity when recruiting
and selecting the workforce across the Group’s operation. As at 31
December 2024, the Board members include one female member
which achieved gender diversity in respect of the Board.
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The Nomination Committee will review the Board Diversity Policy
at least annually to ensure that its continued effectiveness, and
where necessary, will make revisions that may be required and
recommend any such revision to the Board for consideration and
approval.

At the meeting held on 26 March 2025, the Nomination Committee
has reviewed the Board Diversity Policy and was satisfied with its
implementation and effectiveness during FY2024.

Workforce Diversity

As at 31 December 2024, the ratio of male and female in the
workforce by gender and age of the Group (including executive
directors and senior management) is 78% and 22% respectively as
set out in the section “our people” of the Environmental, Social and
Governance Report on pages from 32 to 36 of this annual report.
The Company considers that current gender ratio is appropriate
and will thrive to maintain the current balance.

Independent Views of the Board

In compliance with Code B.1.4 of the CG Code, the Company
has established mechanisms to ensure that a strong independent
element on, and independent views and input are available to the
Board (the “Mechanisms”).

The Mechanisms cover adequate time is allocated for discussion of
issues tabled to the Board for deliberation; the minutes of the Board
and Board committee meetings accurately reflect the deliberations
and decisions made, including any dissenting views and if any
Director had abstained from voting or deliberating on a particular
matter and that Board committee meetings are conducted
separately from the Board meeting to enable independent
discussion during the respective meetings particularly the Audit
Committee of which the members comprise all independent
non-executive Directors.

The Board will review the implementation and effectiveness of the
Mechanisms annually. At the meeting held on 28 March 2025, the
Board has reviewed the implementation and effectiveness of the
Mechanisms during FY2024 and considered that the Mechanisms
remain effective.
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Anti-bribery and corruption Policy

To outline the Company’s expectations and requirements on
prevention, detection, reporting and investigation of any suspected
fraud, corruption and other similar irregularities; and to provide
information and guidance on recognizing and dealing with bribery
and corruption. The Company has established its group-wise
anti-bribery and corruption policy that complies with Code D.2.7 of
the CG Code.

Under the anti-bribery and corruption policy, guidance on common
forms of bribery and corruption is listed for compliance of all
individuals working for the Group and any third parties associated
with the Group. Any individual who knows of, or suspects a
violation of the anti-bribery and corruption policy is encouraged to
whistle blow or report the concern through the mechanism set out
under the Group’s whistle-blowing policy.

During FY2024, no case of corruption or non-compliance with any
rules and regulations as regards as anti-bribery and corruption
policy was reported.

The anti-bribery and corruption policy is reviewed and updated
periodically to align with the applicable laws and regulations as well
as the industry’s best practices.

Whistle-blowing Policy

The Group is committed to achieving and maintaining the highest
standards of openness, probity and accountability, the Company
has established a whistle-blowing policy which forms an important
part of its effective risk management and internal control systems.

The whistle-blowing policy is intended to encourage any employee
to disclose information under confidential basis on activity that
is suspected to be malpractice or impropriety as guided by the
reporting channels.

During FY2024, no suspected whistle-blowing activity was reported.

The whistle-blowing policy is reviewed and updated periodically
to align with the applicable laws and regulations as well as the
industry’s best practices.
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CHAIRMAN AND CHIEF EXECUTIVE

During FY2024 and up to the date of this annual report, Dato’ Mohd
Ibrahim Bin Mohd Nor was the Chairman whilst Mr. Tang Koon Fook
was the Managing Director and they will continue to act in such
capacities subsequent to the financial year end date of FY2024.
Therefore, the Company has complied with code provision C.2.1 of
the CG Code, which stipulates that the roles of chairman and chief
executive should be separate and should not be performed by the
same individual.

The Chairman has been responsible to oversee the functioning of
the Board and ensuring effective governance practices and working
closely with the Managing Director to develop and implement
strategic objectives while maintaining the independence necessary
for objective decision making.

The Managing Director has been responsible for the for the overall
management, strategic planning, sales and marketing, research
and development, the day-to-day business operations and financial
management of the Group.

BOARD COMMITTEES

The Board has established certain Board committees, including the
Audit Committee, the Remuneration Committee and the Nomination
Committee, to oversee particular aspects of the Company’s affairs.
All Board committees are provided with sufficient resources to
discharge their duties and upon reasonable request, members of
the Board committees are able to seek independent professional
advice in appropriate circumstances at the Company’s expenses.

Audit Committee

The Audit Committee was established on 8 June 2017 with written
terms of reference in compliance with the code provisions of
the CG Code. Such written terms of reference were revised on
1 January 2019 to conform with the requirements under the CG
Code and the Listing Rules. The written terms of reference of the
Audit Committee are published on the respective websites of the
Stock Exchange and the Company. The existing Audit Committee
comprises all the three INEDs, namely Mr. Lee King Fui who is the
chairman of the Audit Committee, Dato’ Mohd lbrahim Bin Mohd
Nor, the Chairman and Mr. Eng Hup Tat.
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The principal roles and functions of the Audit Committee include
but are not limited to:

° making recommendations to the Board on the appointment,
re-appointment and removal of the external auditors, and
approving their remuneration and terms of engagement,
and handling any questions regarding their resignation or
dismissal;

° reviewing and monitoring the external auditors’ independence
and objectivity and the effectiveness of the audit process in
accordance with applicable standards and discussing with
the external auditors on the nature and scope of the audit and
reporting obligations before the audit commences;

° developing and implementing a policy on engaging external
auditors to supply non-audit services and reporting to the
Board, identifying and making recommendations on any
matters where action or improvement is needed;

° monitoring the integrity of the Company’s financial statements
and accounts as well as annual report and half-year report,
and reviewing significant financial reporting judgments
contained in them;

° reviewing the Company’s financial reporting system, and risk
management and internal control systems;

° discussing the risk management and internal control systems
with management to ensure that management has performed
its duty to have such effective systems;

° considering major investigation findings on risk management
and internal control matters as delegated by the Board or
on its own initiative and management’s response to these
findings;

° where an internal audit function exists, ensuring co-ordination
between the internal and external auditors, ensuring that
the internal audit function is adequately resourced and has
appropriate standing within the Company, and reviewing and
monitoring its effectiveness;
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° reviewing the Group’s financial and accounting policies and
practices;

° reviewing the external auditors’ management letter, any
material queries raised by the auditors to management about
the accounting records, financial accounts or systems of
control and management’s response;

° ensuring that the Board will provide a timely response to the
issues raised in the external auditors’ management letters;
and

° considering other topics as defined by the Board.

During FY2024, two Audit Committee meetings were held on
26 March 2024 and 26 August 2024 respectively; and the Audit
Committee, amongst other matters, considered and approved the
draft audited consolidated financial statements of the Group for
FY2023 and the unaudited consolidated financial statements of the
Group for the six months ended 30 June 2024 for presentation to
the Board for consideration and approval and audit-related matters.

The attendance records of each INED at the Audit Committee
meetings during FY2024 is as follows:

s BMUARBNMBEREFTHRLER:

. *AEGI\EH—*’;%(EW TEREEN(EZ
B LR B K )~ SMNEE X B B & 5t
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LEARERNARKEERGEEMBRERERR
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EBIUFATEERN T _NEHRFE
MEFZEESHRLFELELT:

No. of
Attendance/
Name of Directors No. of Meetings
RE
EEpnA CE V8
Mr. Lee King Fui 2/2
TE) AL
Dato’ Mohd Ibrahim Bin Mohd Nor 2/2
Mohd Ibrahim Bin Mohd Nor & &
Mr. Eng Hup Tat 2/2

Eng Hup Tat%t &£

The Audit Committee held a meeting on 26 March 2025 and,
amongst other matters, considered and approved for presentation
to the Board for consideration and approval the draft audited
consolidated financial statements of the Group for FY2024. The
chairman and the other members of the Audit Committee attended
such meeting.
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Remuneration Committee

The Remuneration Committee was established on 8 June 2017 with
written terms of reference in compliance with the code provisions
of CG Code. Such written terms of reference were revised on
10 March 2023 to conform with the requirements under the CG
Code and the Listing Rules. The written terms of reference of
the Remuneration Committee are published on the respective
websites of the Stock Exchange and the Company. The existing
Remuneration Committee comprises two INEDs, namely Dato’
Mohd lbrahim Bin Mohd Nor, the Chairman and Mr. Eng Hup Tat
and Mr. Tang Koon Fook, an Executive Director and the Managing
Director. Mr. Eng Hup Tat is the chairman of the Remuneration
Committee.

The principal roles and functions of the Remuneration Committee
include but are not limited to:

° making recommendations to the Board on the Company’s
policy and structure for the remuneration of all Directors and
senior management and on the establishment of a formal and
transparent procedure for developing the remuneration policy;

° reviewing and approving the management’s remuneration
proposals by reference to the Board’s corporate goals and
objectives;

o either: (i) to determine, with delegated responsibility, the
remuneration packages of individual Executive Directors and
senior management; or (i) to make recommendations to the
Board on the remuneration packages of individual Executive
Directors and senior management. This should include
benefits in kind, pension rights and compensation payments,
including any compensation payable for loss or termination of
their office or appointment;

o making recommendations to the Board on the remuneration of
the non-executive Directors;

° considering the salaries paid by comparable companies, time

commitment, responsibilities and employment conditions
elsewhere in the Group;
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° reviewing and approving the compensation payable to the
Executive Directors and senior management for any loss
or termination of office or appointment to ensure that it is
consistent with the contractual terms and is otherwise fair and
not excessive;

° reviewing and approving the compensation arrangements
relating to the dismissal or removal of the Directors for
misconduct to ensure that they are consistent with the
contractual terms and are otherwise reasonable and
appropriate;

° ensuring that no Director or any of his associates (as
defined in the Listing Rules) is involved in deciding his own
remuneration; and

° reviewing and/or approving matters relating to share schemes
under Chapter 17 of the Listing Rules.

During FY2024, two Remuneration Committee meetings was
held on 26 March 2024 and 26 August 2024 respectively and the
attendance record of each member of the Remuneration Committee
is as follows:
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RERILFEDEMT

No. of

Attendance/

Name of Directors No. of Meetings

HERE

EENE P

Mr. Eng Hup Tat 2/2

Eng Hup Tat%t &

Mr. Tang Koon Fook 2/2
Tang Koon Fook %t 4

Dato’ Mohd Ibrahim Bin Mohd Nor 2/2

Mohd Ibrahim Bin Mohd Nor £ &

The Remuneration Committee held a meeting on 26 March 2025,
and among other things, (i) reviewed and recommended to the
Board for consideration certain remuneration-related matters of
the Directors and senior management; and (ii) reviewed the share
option scheme of the Company. The chairman and the other
members of the Remuneration attended such meeting.
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Nomination Committee

The Nomination Committee was established on 8 June 2017 with
written terms of reference in compliance with the code provisions
of the CG Code. Such written terms of reference were revised on
1 January 2019 to conform with the requirements under the CG
Code and the Listing Rules. The written terms of reference of the
Nomination Committee are published on the respective websites
of the Stock Exchange and the Company. The existing Nomination
Committee comprises two INEDs, namely Dato’ Mohd lbrahim
Bin Mohd Nor, the Chairman and Mr. Eng Hup Tat, and Mr. Tang
Koon Fook, an Executive Director and the Managing Director. Dato’
Mohd Ibrahim Bin Mohd Nor is the chairman of the Nomination
Committee.

The principal roles and functions of the Nomination Committee
include but are not limited to:

° reviewing the structure, size and composition (including the
skills, knowledge, experience and diversity of perspectives)
of the Board at least annually and making recommendations
on any proposed changes to the Board to complement the
Company'’s corporate strategy;

° identifying individuals suitably qualified to become members
of the Board and selecting or making recommendations
to the Board on the selection of individuals nominated for
directorships;

° assessing the independence of the INEDs;

° making recommendations to the Board on the appointment
or re-appointment of Directors and the succession planning
for the Directors, in particular, the Chairman and the chief
executive; and

° reviewing the Board Diversity Policy and any measurable
objectives for implementing such Board Diversity Policy as
may be adopted by the Board from time to time and to review
the progress on achieving the objectives.
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During FY2024, two Nomination Committee meetings was held
on 26 March 2024 and 26 August 2024 respectively and the
attendance record of each member of the Remuneration Committee
is as follows:

RZZEZNFHBFE  REZZESDHR
—E-NF=A=+ A BER-ZZFT-_MF/\A
ZTHRBREITMASE BREZTESEK
BRMEERENT

No. of

Attendance/

Name of Directors No. of Meetings

HERE

EEpnE EEPSE

Dato’ Mohd Ibrahim Bin Mohd Nor 2/2
Mohd Ibrahim Bin Mohd Nor £ &

Mr. Tang Koon Fook 2/2

Tang Koon Fook %t 4
Mr. Eng Hup Tat 2/2

Eng Hup Tat%t &£

The Nomination Committee held a meeting on 26 March 2025 and
among other things, reviewed the structure, size and composition
of the Board, assessed the independence of the INEDs and
recommended to the Board for consideration the re-appointment
of the retiring Directors at the forthcoming AGM. The chairman and
the other members of the Nomination Committee attended such
meeting.

The Board is satisfied with the implementation and effectiveness of
the Board’s Diversity Policy for the financial year under review.

Sanctions Oversight Committee

The Sanctions Oversight Committee was established on 28
February 2017. The roles and functions of the Sanctions Oversight
Committee was to evaluate, review and approve all the business
transaction documentation from customers or potential customers
from Sanctioned Countries and Sanctioned Persons and
periodically review the Company’s internal control policies and
procedures with respect to sanctions matters.
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During FY2024 and prior to the dissolution of the Sanctions

%:%:Eﬁﬂﬁﬁiﬁ%&%\lﬁﬁ*ﬂiéﬁg

Oversight Committee, one Sanctions Oversight Committee meeting fR AT HIHEEBEZEe R == =
was held on 26 March 2024 and the attendance record of each A+ XH®1T— X &% HIFHE ﬂi 8
member of the Sanctions Oversight Committee is as follow: EEXEMDELHENT
No. of
Attendance/
Name of Sanctions Oversight Committee Member No. of Meetings
HERY &
HBEEEZESREAE RE
Mr. Lee Sieng Poon 11
Lee Sieng Poon %t &
Ms. Wong Yuen Lee 11
Wong Yuen LeeZz +
The Sanctions Oversight Committee was dissolved by the Board ZEZ=&R _7_I7_f|¢/\)5] TN BBREHE
on 29 August 2024 as the purpose of its establishment had been EEBZE& EEKIHENEEE -
satisfied and there were no outstanding matters. Therefore, the role I 7~ 1% #£ & 59& % HeAflHEELZES
of the Sanctions Oversight Committee has reduced significantly and BiTBtE 2 K@ 4 - &l & ﬂ Zag

following the dissolution of the Sanctions Oversight Committee, its
functions will be taken by the Board and that Mr. Lee Sieng Poon
and Ms. Wong Yuen Lee will cease to be the chairman and member
of the Sanctions Oversight Committee respectively.

Corporate Governance Functions

The Audit Committee is responsible for performing the corporate
governance functions as set out in code provision A.2.1 of the CG
Code, which include but are not limited to:

° developing and reviewing the Company’s policies
and practices on corporate governance and making
recommendations to the Board,;

° reviewing and monitoring the training and CPD of the Directors
and senior management;

° reviewing and monitoring the Company’s policies and
practices on compliance with legal and regulatory
requirements;

° developing, reviewing and monitoring the code of conduct
and compliance manual (if any) applicable to employees and

the Directors; and

° reviewing the Company’s compliance with the CG Code and
disclosure in this report.
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NOMINATION POLICY

The Board has delegated its responsibilities and authority for
selection and appointment of the Directors to the Nomination
Committee of the Company. Without prejudice to the authority
and duties of the Nomination Committee as set out in its terms of
reference, the ultimate responsibility for selection and appointment
of the Directors rests with the entire Board.

The Nomination Committee will recommend to the Board for the
selection, appointment and re-appointment of a Director including
an INED in accordance with the following procedures and process:

A. The Nomination Committee

i will, giving due consideration to the current composition
and size of the Board, develop a list of desirable skKills,
perspectives and experience at the outset to focus the
search effort;

ii may consult any source it considers appropriate in
identifying or selecting suitable candidates, such
as referrals from existing Directors, advertising,
recommendations from a third party agency firm and
proposals from the Shareholders with due consideration
given to the criteria which include but are not limited to:

(@) Diversity in the aspects of, amongst others,
gender, age, cultural and educational background,
professional experience, skills, knowledge and
length of service;

(o)  Commitment for responsibilities of the Board in
respect of available time and relevant interest
(details of the Board Diversity Policy is set out on
pages 80 to 81 of this annual report);

(¢) Qualifications, both academic and professional,
including accomplishment and experience in the
relevant industries in which the Group’s business is

involved,

(d) Independence (for INEDs);

(e) Reputation for integrity;

(f)  Potential contributions that the individual can bring
to the Board; and

(9) Plan(s) in place for the orderly succession of the
Board.
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iii may adopt any process it considers appropriate in
evaluating the suitability of the candidates, such as
interviews, background checks, presentations and third
party reference checks;

iv will consider a broad range of candidates who are in and
outside of the Board’s circle of contacts;

% upon considering a candidate’s suitability for the
directorship, will hold a meeting and/or by way of
written resolutions to, if thought fit, approve the
recommendation to the Board for appointment;

Vi will provide the relevant information of the selected
candidate to the Remuneration Committee for
consideration of the remuneration package of such
selected candidate; and

vii  will thereafter make the recommendation to the Board in
relation to the proposed appointment.

Where a Non-Executive Director is considered, the
Remuneration Committee will make the recommendation to
the Board on the policy and structure for the remuneration;

The Board may arrange for the selected candidate to be
interviewed by the members of the Board, who are not
members of the Nomination Committee and the Board will
thereafter deliberate and decide the appointment as the case
may be;

All appointment of Directors will be confirmed by the filing
of the consent to act as Director of the relevant Director
(or any other similar filings requiring the relevant Director
to acknowledge or accept the appointment as Director, as
the case may be) to be filed with the relevant regulatory
authorities, if required; and

Where the Board proposes a resolution to elect or re-elect
a candidate as Director at the following general meeting,
the relevant information of the candidate will be disclosed in
the circular to Shareholders and/or explanatory statement
accompanying the notice of the relevant general meeting in
accordance with the Listing Rules and/or applicable laws and
regulations.
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APPOINTMENT AND RE-ELECTION OF
DIRECTORS

Each of the Executive Directors has entered into a service
agreement with the Company for a term of three years commencing
on the Listing Date, which may be terminated by not less than
three months’ notice served by either party on the other. Such
agreements had been renewed for a further three-year term upon
its expiry.

Mr. Lee King Fui, an INED, has entered into a letter of appointment
with the Company for a period of three years commencing 1
January 2022, which had been renewed for a further three-year
term upon its expiry. Each of Dato’ Mohd Ibrahim Bin Mohd
Nor and Mr. Eng Hup Tat, both INEDs, has entered into a letter
of appointment with the Company for a period of three years
commencing on 24 May 2022 and 29 May 2023 respectively. All of
the letters of appointment may be terminated by not less than three
months’ notice served by either party on the other.

None of the Directors has a service agreement or letter of
appointment with the Company or any of its subsidiaries other than
the agreements/letters of appointment expiring or determinable by
the Company within one year without the payment of compensation
(other than statutory compensation).

Any Director appointed by the Board to fill a casual vacancy shall
hold office until the first general meeting of Shareholders after his
appointment and shall be subject to re-election at such meeting
and any Director appointed by the Board as an addition to the
existing Board shall hold office only until the next following AGM
and shall then be eligible for re-election.

All the Directors, including INEDs, are subject to retirement by
rotation and are eligible for re-election in accordance with the
Articles of Association. At each AGM, one-third of the Directors
for the time being (or, if their number is not a multiple of three, the
number nearest to but not less than one-third) shall retire from
office by rotation provided that every Director shall be subject to
retirement at the AGM at least once every three years. A retiring
Director shall be eligible for re-election and shall continue to act as
a Director throughout the meeting at which he retires. The Directors
to retire by rotation shall include (so far as necessary to ascertain
the number of Directors to retire by rotation) any Director who
wishes to retire and does not offer himself for re-election.
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Any further Directors so to retire shall be those who have been the
longest in office since their last re-election or appointment and so
that as between the persons who became or were last re-elected
Directors on the same day, those to retire shall (unless they
otherwise agree among themselves) be determined by lot.

EMOLUMENTS OF DIRECTORS AND
SENIOR MANAGEMENT

Particulars of the Directors’ emoluments for FY2024 are set out in
Note 11 to the consolidated financial statements of the Group for
FY2024.

Pursuant to code provision E.1.5 of the CG Code, the emoluments
of the members of the senior management (other than the Directors)
whose particulars are contained in the section headed “Profile of
Directors and Senior Management” in this annual report by band is
set out below:

TREMRETNESHEAEE EREER
SR EUARBHFFRARRNES - Rt
RE-—BRRREEEEETNALTZME
MHBRAERREEETAR RFEFZ
B ST EHIREMIFRERIN o

EENSREEESMH

R MR BT EE SO RN
AKB-F-MENREEZEAUBH
HHI R -

REBEEERTATAAEXEELSE &
REBANB(ESHRINFHM(EE R RAR
ENAERIEEZNSRAEREGN]—8R)
;T

Number of
Remuneration band (in HK$) individuals
M 4 B (78 T) A
Nil to 1,000,000 2

Z £1,000,000

INDEPENDENT AUDITORS’
REMUNERATION

For the FY2024, Forvis Mazars PLT was engaged as the Group’s
independent auditors, while JWMG CPA Limited, Corpwerk PAC
and Wimonrat Kumluanlom, CPA were engaged as the independent
auditors for S&P (Hong Kong) Holding Limited, S&P Food Pte. Ltd.
(both wholly-owned indirect subsidiaries of the Company), and M.
Ace Thailand Co. Ltd. (90.57%-owned indirect subsidiary of the
Company), respectively.
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The remuneration paid/payable to all independent auditors and their
affiliates in respect of FY2024 is set out below:

CECNEHBREFEEENENRAEE L
REBE R ED AR HBEI T

Fee paid/

Services payable RM

et ENER

R 7% ERALRSH
Audit services — Auditors’ fee of the ZERT — ARRIZEEE A

Company 318,000

Audit services — Other Auditors fee ZERG — iz S E R 19,276

Non-audit services — Taxation IEZEARTE — BB 28,300

Total st 351,687

DIRECTORS’ RESPONSIBILITY FOR THE
FINANCIAL STATEMENTS

The Directors acknowledge their responsibility for the preparation
of the consolidated financial statements of the Group for FY2024.

The Directors are not aware of any material uncertainties relating
to events or conditions that may cast significant doubt upon the
Company’s ability to continue as a going concern.

In addition, Forvis Mazars PLT have stated in its independent

auditors’ report the responsibilities of the Directors for the
consolidated financial statements of the Group for FY2024.
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RISK MANAGEMENT AND INTERNAL
CONTROL

The Board has the overall responsibility for evaluating and
determining the nature and extent of the risks the Company is
willing to take in achieving the Company’s strategic objectives, and
ensuring that the Company establishes and maintains appropriate
and effective risk management and internal control systems. The
Board oversees management in the design, implementation and
monitoring of the risk management and internal control systems
including those related to the issues as set out in the Environmental,
Social and Governance (the “ESG”) Report on pages 16 to 66
of this annual report that are significant to the operation of the
Company and/or substantially affecting the Shareholders and other
key stakeholders, to ensure compliance with the relevant legal
and regulatory requirements of the ESG Reporting Guide and the
Listing Rules. The Board acknowledges that such risk management
and internal control systems are designed to manage rather than
eliminate the risk of failure to achieve business objectives, and
can only provide reasonable but not absolute assurance against
material management or loss. The Company had reviewed its need
for an internal audit function and engaged an external third-party
professional firm to carry out such function under the leadership
of the Board and the Audit Committee. The audit findings are
monitored to ensure proper implementation, with progress reported
to the Audit Committee and the Board.

The risk management and internal control system of the Company
is reviewed and assessed on an on-going basis by the senior
management and the Audit Committee will receive a confirmation
from the senior management on its effectiveness.

During FY2024, the Board, through the Audit Committee, has
overseen and reviewed the effectiveness of the internal control
system of the Group covering all material controls, including
financial, operational and compliance as well as risk management
on a half-yearly basis. The Board considers that the Group’s
risk management and internal control systems are adequate and
effective.
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DISCLOSURE OF INSIDE INFORMATION

The Group acknowledges its responsibilities under the Securities
and Futures Ordinance, Chapter 571 of the laws of Hong Kong and
the Listing Rules and the overriding principle that inside information
should be announced promptly. The procedures and internal
controls for the handling and dissemination of inside information are
as follows:

o the Group conducts its affairs with close regard to the
disclosure requirement under the Listing Rules as well as the
“Guidelines on Disclosure of Inside Information” published by
the Securities and Futures Commission of Hong Kong in June
2012;

° the Group has implemented and disclosed its policy on fair
disclosure by pursuing broad, non-exclusive distribution of
information to the public through channels such as financial
reporting, public announcements and the Company’s website;

° the Group has strictly prohibited unauthorised use of
confidential or inside information; and

° the Group has established and implemented procedures for
responding to external enquiries about the Group’s affairs, so
that only the Executive Directors, the Company Secretary and
the Chief Financial Officer of the Company are authorised to
communicate with parties outside the Group.

COMPANY SECRETARY

The Company Secretary supports the Board by ensuring that
reliable and relevant flow of information is maintained amongst
members of the Board and that all procedures have been adhered
to in accordance with applicable laws, rules and regulations.

Mr. Liu Hoi Keung (“Mr. Liu”) was nominated by Charterwood
Capital Limited (“Charterwood”) to be the Company Secretary
since 31 December 2023 and Charterwood has been providing
certain corporate secretarial services to the Company pursuant
to an engagement letter entered into between the Company and
Charterwood. The primary person at the Company with whom Mr.
Liu has been contacting in respect of company secretarial matters
is the Chief Financial Officer, Ms. Celine Liew Tong Fung.

Mr. Liu has undertaken no less than 15 hours of relevant CPD
training during FY2024 pursuant to Rule 3.29 of the Listing Rules.
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SHAREHOLDERS’ RIGHTS

Procedures for Putting Forward Proposals at
Shareholders’ Meetings

There are no provisions allowing Shareholders to make proposals
or move resolutions at the AGMs under the memorandum of
association of the Company and the Articles of Association
or the laws of the Cayman lIslands. Shareholders who wish to
make proposals or move a resolution may, however, convene an
extraordinary general meeting (the “EGM”) in accordance with the
“Procedures for Shareholders to Convene an EGM” set out below.

Procedures for Shareholders to Convene an
EGM

According to Article 58 of the Articles of Association, any one or
more Shareholders holding at the date of deposit of the requisition
not less than 10% of the paid-up capital of the Company carrying
the right of voting at general meetings of the Company (the
“Eligible Shareholder(s)”) shall at all times have the right, by
written requisition to require an EGM to be called by the Board
or the Company Secretary for the transaction of any business
specified in such requisition, including making proposals or moving
a resolution at the EGM.

Eligible Shareholder(s) who wishes to convene an EGM for the
purpose of making proposals or moving a resolution at the EGM
must deposit a written requisition (the “Requisition”) signed by the
Eligible Shareholder(s) concerned (the “Requisitionist(s)”) at the
principal place of business of the Company in Hong Kong (presently
at Unit 1513, 15/F Austin Tower, 22-26 Austin Avenue, Tsim Sha
Tsui, Kowloon, Hong Kong) for the attention of the Company
Secretary.

The Requisition must state clearly the name of the Eligible
Shareholder(s) concerned, his/her/their shareholding in the
Company, the reason(s) to convene an EGM and the proposed
agenda.
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Following receipt of the Requisition, the identity and shareholding
of the Eligible Shareholder(s) will be verified with the Company’s
branch share registrar in Hong Kong. If the Requisition is found
to be proper and in order, the Company Secretary will ask the
Board to convene an EGM and/or include the proposal(s) made
or the resolution(s) proposed by the Requisitionist(s) at the EGM
within 2 months after the deposit of the Requisition. On the
contrary, if the Requisition has been verified as not in order,
the Eligible Shareholder(s) concerned will be advised of the
outcome and accordingly, the Board will not call for an EGM nor
include the proposal(s) made or the resolution(s) proposed by the
Requisitionist(s) at the EGM.

If within 21 days of the deposit of the Requisition the Board fails to
proceed to convene such EGM, the Requisitionist(s) himself/herself
(themselves) may do so in the same manner, and all reasonable
expenses incurred by the Requisitionist(s) as a result of the failure
of the Board shall be reimbursed to the Requisitionist(s) by the
Company.

Procedures for Shareholders to Send Enquires
to the Board

Shareholders may send their enquiries and concerns to the Board
by addressing them by post to the principal place of business of
the Company in Hong Kong (presently at Unit 1513, 15/F Austin
Tower, 22-26 Austin Avenue, Tsim Sha Tsui, Kowloon, Hong Kong)
or by email to info@spfood.com, for the attention of the Company
Secretary.

Upon receipt of the enquiries, the Company Secretary will forward
the communications relating to:

1. the matters within the Board’s purview to the Executive
Directors;

2. the matters within a Board committee’s area of responsibility
to the chairman of the appropriate committee; and

3. ordinary business matters, such as suggestions, enquiries

and client complaints to the appropriate management of the
Company.
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CORPORATE GOVERNANCE REPORT (Continued)

COMMUNICATION WITH THE
SHAREHOLDERS

The Company has adopted a Shareholders’ Communication Policy
with the objective of providing the Shareholders with equal and
timely access to information about the Company in order to enable
the Shareholders to exercise their rights in an informed manner and
allow them to engage actively with the Company.

Information will be communicated to the Shareholders through the
Company’s financial reports, circulars, AGMs and EGMs that may
be convened as well as all the published disclosures submitted to
the Stock Exchange.

The Company has maintained a website at http://www.spfood.com
that serves as a communication platform which enables the
Shareholders to access the information of the Company and a
contact page for them to send their enquiries to the Company. In
addition, the AGM provides an opportunity for the communication
between the Board and Shareholders to communicate in which the
Board members are available to answer questions raised by the
Shareholders. Representative of the auditors will also be invited
to attend the AGM to answer Shareholder’s questions about the
preparation and content of the auditors’ report and any matters
in relation to the conduct of the audit. The Company will review
its Shareholders’ Communication Policy regularly to ensure its
continued effectiveness.

The Board has reviewed the Group’s shareholders and
communication activities conducted during FY2024 and is satisfied
with the implementation and effectiveness of the Shareholders’
Communication Policy.

DIVIDEND POLICY

On 29 March 2019, the Board approved and adopted a revised
dividend policy which sets out the following provisions:

The Company intends to retain all available funds and earnings,
if any, to finance the development and expansion of its business.
Any future determination for the declaration or recommendation of
dividends will be made at the absolute discretion of the Board. It is
the policy of the Board, in considering the payment of dividends,
to allow the Shareholders to participate in the Company’s profits
whilst preserving the Company’s liquidity to capture future growth
opportunities.
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CORPORATE GOVERNANCE REPORT (Continued)

In deciding whether to propose a dividend, the Board will take into
account, amongst other matters:

(i)

(if)

(i)

(iv)

(vi)

the strategies, business cycle, operations, earnings, financial
condition, cash requirements and availability as well as capital
expenditure and future development requirements of the
Group;

the possible effects of the Group’s credit-worthiness, the
financial covenants to which the Group is subject and any
restrictions on the payment of dividends that may be imposed
by the Group’s lenders;

the interests of the Shareholders, the dividend receivable/
received by the Company from its subsidiaries and the
taxation consideration;

the general economic and political conditions and other
internal and external factors that may have an impact on the
business and financial performance of the Group;

any restrictions under all applicable laws (including the
Companies Law of the Cayman lIslands), rules, codes and
regulations, the accounting policies and financial reporting
standards that the Group has adopted as well as the Articles
of Association; and

other factors that the Board may consider relevant.

The Dividend Policy will be reviewed from time to time. There is no
assurance that a dividend will be proposed, recommended and/or
declared in any amount or at any time from time to time.

CONSTITUTIONAL DOCUMENTS

There were no changes in the constitutional documents of the
Company during FY2024.

A consolidated version of the M&A is available on the respective
websites of the Stock Exchange and the Company.
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EFERS
REPORT OF THE DIRECTORS

The directors (the “Directors”, each a “Director”) of S&P
International Holding Limited (the “Company”) is pleased to
present to the shareholders of the Company (the “Shareholders”)
their report for the year ended 31 December 2024 (the “Year” or
“FY2024”) and the audited consolidated financial statements of
the Company and its subsidiaries, (the “Group”) for the Year (the
“Financial Statements”).

PRINCIPAL ACTIVITIES

The principal activity of the Company is investment holding. The
principal activities of its major subsidiaries are set out in Note 17 to
the Financial Statements.

BUSINESS REVIEW

Discussion and analysis of the business of the Group for the Year
are set out in the sections headed “Chairman’s Statement” on
pages 8 to 9 and “Management Discussion and Analysis” on pages
67 to 73 of this annual report. The discussion and analysis of the
Group’s performance in the above sections form part of this report.

RESULTS AND DIVIDENDS

The results of the Group for the Year and the Group’s financial
position as at 31 December 2024 are set out in the Financial
Statements on pages 128 to 208 of this annual report.

The board of Directors (the “Board”) has resolved not to
recommend the payment of any final dividend for the Year.

There is no arrangement that a Shareholder has waived or agreed
to waive any dividend.

CLOSURE OF REGISTER OF MEMBERS

For the purpose of determining the Shareholders’ rights to attend
and vote at the annual general meeting of the Company to be held
at 10:00 a.m. on Monday, 26 May 2025 at 27-1, Jalan PJU 5/13,
Dataran Sunway, Kota Damansara, 47810 Petaling Jaya, Selangor
Darul Ehsan, Malaysia (the “2025 AGM”), the register of members
of the Company will be closed from Tuesday, 20 May 2025 to
Monday, 26 May 2025, both days inclusive, during which period no
transfer of shares of the Company (the “Shares”) will be registered.
In order to be eligible for attending and voting at the 2025 AGM,
non-registered Shareholders must lodge all duly completed transfer
forms accompanied by the relevant share certificates with the
Company’s branch share registrar in Hong Kong, Boardroom Share
Registrars (HK) Limited, Room 2103B, 21/F, 148 Electric Road,
North Point, Hong Kong, for registration no later than 4:30 p.m. on
Monday, 19 May 2025.
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REPORT OF THE DIRECTORS (Continued)

FIVE-YEAR FINANCIAL SUMMARY

A summary of the published results and the assets and liabilities
of the Group in the form of a comparative table for the last five
financial years is set out on page 2 of this annual report. The
summary does not form part of the Financial Statements.

ENVIRONMENTAL, SOCIAL AND
GOVERNANCE POLICIES

Climate change could influence the food security and food supply
chain in varying extent. Along the food supply chain, energy, water
and other resources are consumed at every step to transport,
prepare and package. In light of this, the Group has taken initiatives
that facilitate adherence of our operations on the environment
to relevant laws and regulations such as Environmental Quality
(Industrial Effluent) Regulations 2009 in Malaysia. Additionally,
evolving regulatory requirements and escalating stakeholders’
expectations on environmental issues serve as the impetus for
establishing a systematic and quantitative approach to manage the
resources consumed and environmental emissions.

The Group has also dedicated its effort to review and monitor the
Group’s ESG policies and practices to ensure compliance with the
relevant legal and regulatory requirements as described in Appendix
27 to the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Stock Exchange” and the
“Listing Rules”, respectively).

In addition, the Group is also committed to engaging with its key
stakeholders and operating its business in a fair, responsible and
transparent manner.

Details of the Group’s ESG performance for the Year can be found
in the “Environmental, Social and Governance Report” as set out
on pages 16 to 66 of this annual report.

COMPLIANCE WITH LAWS AND
REGULATIONS

The Group has in place compliance and risk management policies
and procedures, and members of the senior management are
delegated with the continuing obligation to monitor adherence
to and compliance with all significant legal and regulatory
requirements by the Group. As far as the Company is aware, the
Group has complied in all material respects with the relevant laws
and regulations that have a significant impact on the business and
operation of the Group during the Year and up to the date of this
annual report.
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REPORT OF THE DIRECTORS (Continued)

PRINCIPAL RISKS AND UNCERTAINTIES

The Directors are aware that the Group’s financial condition, results
of operation, businesses and prospects may be affected by a
number of risks and uncertainties. The key risks and uncertainties
identified by the Group are set out as follows:

(i)

Price fluctuation in and shortage of raw
materials and perishability of coconuts may
materially and adversely affect business
operations

The coconut-related food manufacturing industry depends on
a sufficient supply of major raw materials, namely coconuts
and white kernels, at commercially reasonably prices. If
our suppliers for any particular raw material are unable or
unwilling to meet our requirements, we could suffer shortages
or significant cost increases. In addition, any shortage or
disruption in our supply of coconuts and other raw materials
could affect our performance and our ability to satisfy the
purchase orders of our customers, which may adversely affect
our profitability, results of operations and financial condition.

Coconut is a perishable raw material which may deteriorate
due to delivery delays, or poor handling during transportation
by suppliers or logistic partners. This may result in failures to
operate production of coconut products, thereby damaging
our business and/or reputation. If any raw materials or finished
products are alleged or found to be spoiled, contaminated,
tampered with, incorrectly labelled, unsafe or otherwise
associated with food safety incidents, we could be subject
to product liability claims, adverse publicity and regulatory
investigation, intervention or penalties or product returns,
any of which may result in decreased profitability as well as
damage to our brands and reputation.
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REPORT OF THE DIRECTORS (Continued)

Our industry is subject to changes in
legislative requirements and laws, national
health and safety standards in Malaysia
and the respective jurisdictions, where our
products are sold

The coconut-related food manufacturing industry in Malaysia
is subject to the local food safety laws and regulations.
Please refer to “Regulatory overview” of the prospectus
of the Company dated 29 June 2017 (the “Prospectus”)
for further details of the relevant food safety laws and
regulations. Failure to meet the government requirements or
any instance of contamination could occur in our operations
or those of distributors or suppliers. This could result in fines,
suspension of operations, loss of production permits, and in
more extreme cases, criminal proceedings against our Group
and our management. Moreover, negative publicity could be
generated from false, unfounded or normal liability claims
or limited recalls. Any of those failures or occurrences could
negatively affect our business and financial performance. The
Group is also subject to stringent legislative requirements and
relevant laws in the jurisdictions where our products are being
sold. Any changes in the foreign government’s policies and
measures that are unfavourable to the industry may have an
adverse effect on our production process and also our sales
and profitability.

Risks of foreign currency fluctuations

We conduct all our operations in Malaysia and our functional
currency is Ringgit Malaysia (“RM”). The sales to our
customers abroad are mainly billed and settled in United
States dollars (“USD”), and sales to our customers located
in Malaysia are billed and settled in RM. We source most of
our packaging and raw materials locally, which are paid in
RM, whereas our coconut milk products and some of our
packaging and raw materials are sourced overseas and paid
in USD (or other foreign currencies). There is no assurance
that the exchange rate of RM will remain stable against USD
(or any other foreign currencies) in the future. Any significant
movement of exchange rates of foreign currencies against RM
may significantly affect our financial condition and results of
operations. In addition, the foreign exchange rate fluctuations
mentioned above may result in foreign exchange losses and
hence, may have a material adverse effect on our financial
condition and results of operations.

For other risks and uncertainties faced by the Group, please
refer to the section headed “Risk Factors” in the Prospectus.
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SHARE CAPITAL

There were no movements in the share capital of the Company
during the Year. Details of the Company’s share capital as at 31
December 2024 are set out in Note 22 to the Financial Statements.

RESERVES

Movements in the reserves of the Group during the Year are set out
in the consolidated statement of changes in equity on page 131 of
this annual report and movements in the reserves of the Company
are set out in Note 22 to the Financial Statements.

DISTRIBUTABILITY OF RESERVES

At 31 December 2024, the aggregate amount of reserves available
for distribution to equity shareholders of the Company, as
calculated under the Companies Act of the Cayman Islands, was
approximately RM66.92 million.

MAJOR SUPPLIERS AND CUSTOMERS

The Group’s five largest customers accounted for approximately
48.34% of the total revenue of the Group for the Year whilst the
largest customer accounted for approximately 30.04% of the total
revenue of the Group for the Year.

The Group’s five largest coconut suppliers accounted for
approximately 92.07% of the Group’s total purchases of coconut
and white kernel during the Year whilst the largest coconut supplier
accounted for approximately 56.34% of the total purchases of
coconut and white kernel of the Group for the Year.

At all times during the Year, none of the Directors or any of their
close associates (as defined in the Listing Rules) or any Shareholder
(who, to the best knowledge of the Directors, own more than 5%
of the number of issued Shares) had an interest in any of the five
largest suppliers or the five largest customers of the Group for the
Year.
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DIRECTORS

The Directors who served for FY2024 and up to the date of this
annual report were:

EXECUTIVE DIRECTORS

Mr. Tang Koon Fook (“Mr. Tang”) (Managing Director)
(retired as Chairman and redesignated as Managing Director on
29 August 2024)

Mr. Lee Sieng Poon (“Mr. Lee”)
(retired as Managing Director on 29 August 2024)

Mr. Yap Boon Teong (“Mr. Yap”)

Ms. Wong Yuen Lee (“Ms. Wong”)

Independent Non-executive Directors (the
“INEDs”)

Dato’ Mohd Ibrahim Bin Mohd Nor (“Dato’ Mohd Ibrahim”)
(Chairman) (appointed as Chairman on 29 August 2024)

Mr. Lee King Fui (“Mr. KF Lee”)
Mr. Eng Hup Tat (“Mr. Eng”)

In accordance with article 83(3) of the articles of association of the
Company (the “Articles”), any Director appointed by the Board to
fill a casual vacancy shall hold office until the first general meeting
of Members after his appointment and be subject to re-election at
such meeting.

In accordance with Article 84(1), at each AGM, one-third of the
Directors for the time being (or, if their number is not a multiple of
three, the number nearest to but not less than one-third) shall retire
from office by rotation provided that every Director shall be subject
to retirement at an AGM at least once every three years.

In accordance with Article 84(2), the Directors to retire by rotation
shall include (so far as necessary to ascertain the number of
directors to retire by rotation) any Director who wishes to retire and
not to offer himself for re-election.

Accordingly, Mr. Tang, Mr. Lee and Mr. Eng will retire from office by
rotation as Directors at the 2025 AGM. At the Board meeting held
on 28 March 2025, Mr. Tang, Mr. Lee and Mr. Eng, being eligible,
expressed that they would offer themselves for re-election at the
2025 AGM.
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PROFILE OF THE DIRECTORS AND
SENIOR MANAGEMENT

The profile of the Directors and the senior management of the
Group are set out on pages 10 to 15 of this annual report.

DIRECTORS’ SERVICE AGREEMENTS/
LETTERS OF APPOINTMENT

Each of the executive Directors has entered into a service
agreement with the Company for a term of three years commencing
on the Listing Date, which may be terminated by not less than three
months’ notice in writing served by either party on the other.

Mr. KF Lee, an INED, has entered into a letter of appointment with
the Company for a period of three years commencing 1 January
2022, which has been renewed for a further three-year term upon
its expiry. Each of Dato’ Mohd Ibrahim and Mr. Eng, both INEDs,
has entered into a letter of appointment with the Company for
a period of three years commencing on 24 May 2022 and 29
May 2023 respectively. All of the letters of appointment may be
terminated by not less than three months’ notice served by either
party on the other.

None of the Directors has a service agreement or letter of
appointment with the Company or any of its subsidiaries other than
the agreements/letters of appointment expiring or determinable
by the Company employer within one year without the payment of
compensation (other than statutory compensation).

All Directors, including INEDs are subject to retirement by rotation
and re-election in accordance with the Articles.

DIRECTORS’ MATERIAL INTERESTS IN
CONTRACTS

Details of the related party transactions of the Group during the
Year are set out in Note 32 to the Financial Statements.

Save as disclosed above, no other transactions, arrangements
and contracts of significance in relation to the Group’s business
to which the Company or any of its subsidiaries was a party and
in which a Director or an entity connected with a Director had a
material interest, whether directly or indirectly, subsisted at any time
during the Year or as at the end of the Year.
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CONTROLLING SHAREHOLDER’S
INTEREST

Save as disclosed in this annual report, no contracts of significance
between the Company or any of its subsidiaries and a controlling
shareholder (as defined in the Listing Rules) of the Company or
any of its subsidiaries or any contracts of any significance for the
provision of services to the Company or any of its subsidiaries by
a controlling shareholder of the Company or any of its subsidiaries
subsisted at any time during the Year or as at the end of the Year.

DIRECTORS’ AND CHIEF EXECUTIVE’S
INTERESTS AND SHORT POSITIONS IN
THE SHARES, UNDERLYING SHARES AND
DEBENTURES OF THE COMPANY AND ITS
ASSOCIATED CORPORATIONS

As at 31 December 2024, the interests or short positions of the
Directors and chief executive of the Company in the shares,
underlying shares and debentures of the Company and its
associated corporations (within the meaning of Part XV of the
Securities and Futures Ordinance, Chapter 571 of the Laws of Hong
Kong (the “SFO”)), which were required: (a) to be notified to the
Company and the Stock Exchange pursuant to Divisions 7 and 8 of
Part XV of the SFO (including interests and short positions which
they were taken or deemed to have under such provisions of the
SFO); (b) pursuant to section 352 of the SFO, to be entered in the
register of the Company referred to therein; or (c) to be notified to
the Company and the Stock Exchange pursuant to the Model Code
for Securities Transactions by Directors of Listed Issuers contained
in Appendix C3 to the Listing Rules (the “Model Code”), were as
follows:

() Long position in the Shares

ERBRRNES

BRAFERABEEIN BEARF KA
AMEBAREARAN —BERERCER
R ET 5B S EAE o] I B & B) 2 [ BT 32 9
ERAHD MEAAQXRZERBRRKEE
fa] B BB 2~ &) ) AR X A 3k EAE AT B B A R 4R
HERBOENEZSORANFEERE AT E
B ANFERDRBR

EERFETHRAERAQFR
HEEEBE 2 R0 - HEROR
BEREEFNEERAR

R-ZE-_NME+_A=+—"H BBEIARQ
AEETHRABRALNT K EEBEE(E
ERBBEVENEBSFLBAEGH(#
HEREBEMRG D EXVE) B ARG - HEERMHD
NEREREE: REBEEFRBEIERD
EXVHETRSD H B E ARAA) LR A
MEZIAR (BEEEESFMNPEKRNE
BEXHEEISRRREENERZ RAR)
(D) 1R ¥R 35 5 & HA & 1% Bl 5535214 78 &2 #: /T
AT AR R ELMAERIOAR  5(0)
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ETBELFXFNBEETR(ZEEFHD R
JE A g ARNR A R BT B &= IR B R
T

(i) RR@zHER

Percentage of

Number shareholding

of Shares interest in the

Name of Directors Note Capacity/Nature of interest interested Company

EEERN Pk 2 A &

EEnE M S EEME i 4=| REBD L

Mr. Tang 1 Interest in a controlled corporation 567,000,000 52.5%
Tang & & REEE

Mr. Lee 2 Interest in a controlled corporation 243,000,000 22.5%
Leedt & XL E R

109



EETHE@®
REPORT OF THE DIRECTORS (Continued)

Notes:

(ii)

Mr. Tang, the managing Director and an executive Director, beneficially owned
100% of the issued share capital of TYJ Holding Limited (“TYJ”) and he was
deemed to be interested in 567,000,000 Shares held by TYJ by virtue of the
SFO.

Mr. Lee, an executive Director, beneficially owned 100% of the issued share
capital of Trinity Holding Limited (“Trinity”) and he was deemed to be
interested in 243,000,000 Shares held by Trinity.

The percentages of shareholding interest in the Company shown in the table
above are calculated on the basis of 1,080,000,000 Shares in issue as at 31
December 2024.

Long position in the shares of associated
corporation

CES

(ii)

Tang £ (EFREERNTEREZESR
TYJ Holding Limited ([TYJ]) & 3 B & T AN ©
RIEBFHFRBAEGRD BERE/NTYIR
567,000,000% % {5 A #E w5 ©

Lee 5 £ (30 77 # =) & % # A Trinity Holding
Limited ([Trinity)) 2 S B # TR A - BER B
A Trinity BT #5243,000,000 % i% 9 7 #E B #E 25 ©

ERBETOARTDREBS L DR T NF

+ZA=+—HB#E %171,080,000,000/% & 5
CEEHE -

MBS EERG 25 R

Name of Number and Percentage of
associated Capacity/Nature class of share shareholding
Name of Director corporation of interest interested interest
EEEZHRA
EEnE AH R B = B B EntE HERER REBSDL
Mr. Tang TYJ Beneficial owner 1 ordinary share 100%
Tang %4 EmEBA 1% 38 X
Save as disclosed above, as at 31 December 2024, none B EXFIEBEEIN R _WNFE+_A

of the Directors or chief executive of the Company had any
interests or short positions in the shares, underlying shares
or debentures of the Company or any of its associated
corporations (within the meaning of Part XV of the SFO),
which were required: (a) to be notified to the Company and
the Stock Exchange pursuant to Divisions 7 and 8 of Part XV
of the SFO (including interests and short positions which he/
she was taken or deemed to have under such provisions of
the SFO), (b) pursuant to section 352 of the SFO, to be
entered in the register of the Company referred to therein, or
(c) pursuant to the Model Code to be notified to the Company
and the Stock Exchange.
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SUBSTANTIAL SHAREHOLDERS’
INTERESTS AND SHORT POSITIONS IN
THE SHARES AND UNDERLYING SHARES

As at 31 December 2024, so far as is known to the Directors, the
following persons (other than a Director or the chief executive of
the Company) and entities had interests or short positions in the
Shares and underlying Shares as recorded in the register required
to be kept by the Company under section 336 of the SFO:

EER RN R KA R Dy
BERKRE

WoE-—mEF-A=+—8 HEEAH
A THAL(TREARAESAEE
TIRAB)RE BRI G RAAGBERS P S
1R 48 5 35 T 40 55 15 ) 25 3364 8 RRARAE A
AR E R RS SAR

Percentage of

Number shareholding
of Shares interest in the
Name of Shareholders Note  Capacity/Nature of interest interested Company
BEERDN P4 2452 ]
RREE fiit B4/ EaitE g 4= REBDL
TV 1 Beneficial owner 567,000,000 52.5%
TV EnEAA
Ms. Yeow Geok Tiang 7 Interest of spouse 567,000,000 52.5%
(“Ms. Yeow”)
Yeow Geok Tiang & £ Bic 48 e =
([Yeow Z %))
Trinity 2 Beneficial owner 243,000,000 22.5%
Trinity Em#EBA
Ms. Goh Soo Cheng 2 Interest of spouse 243,000,000 22.5%
(“Ms. Goh”)
Goh Soo Cheng% + Bic 48 1 =
(l[Goh Z %))
Notes: bt -

1. TYJ was beneficially and wholly owned by Mr. Tang, the husband of Ms. Yeow.
By virtue of the SFO, Ms. Yeow was deemed to be interested in the Shares
held and deemed to be held by Mr. Tang.

2. Trinity was beneficially and wholly owned by Mr. Lee, the husband of Ms. Goh.
By virtue of the SFO, Ms. Goh was deemed to be interested in the Shares held
and deemed to be held by Mr. Lee.

3. The percentages of shareholding interest in the Company shown in the table
above are calculated on the basis of 1,080,000,000 Shares in issue as at 31
December 2024.

Save as disclosed above, as at 31 December 2024, so far as
the Directors or chief executive of the Company are aware of, no
other persons (other than a Director or the chief executive of the
Company) or entities had any interests or short positions in the
Shares or underlying Shares, which would fall to be disclosed under
the provisions of Divisions 2 and 3 of Part XV of the SFO, or which
were required, pursuant to section 336 of the SFO, to be recorded
in the register referred to therein.
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EQUITY-LINKED AGREEMENTS

No equity-linked agreements were entered into by the Company
during the Year or subsisted at the end of the Year.

SHARE OPTION SCHEME

On 23 June 2017 (the “Adoption Date”), the Shareholders
approved and conditionally adopted a share option scheme
(the “Share Option Scheme”) to enable the Company to grant
options to eligible participants as incentives and rewards for their
contribution to the Group. The Share Option Scheme became
effective on the Listing Date and no options have been granted
since then. As at 31 December 2024, there were no outstanding
options and no options were exercised or cancelled or lapsed
during the Year.

The following is a summary of the principal terms of the Share
Option Scheme:

1. Purpose:

The Share Option Scheme is a share incentive scheme
prepared in accordance with Chapter 17 of the Listing
Rules and is established to recognise and acknowledge
the contributions that the Eligible Participants (as defined in
paragraph 2 below) had or may have made to the Group. The
Share Option Scheme will provide the Eligible Participants
with an opportunity to have a personal stake in the Company
with the view to achieving the following objectives:

(i) motivate the Eligible Participants to optimise their
performance efficiency for the benefit of the Group; and

(i)  attract and retain or otherwise maintain an on-going
business relationship with the Eligible Participants whose
contributions are or will be beneficial to the long-term
growth of the Group.

2. Participants:

The Board may, at its discretion, offer to grant an option to the
following persons (collectively the “Eligible Participants”) to
subscribe for such number of new Shares as the Board may
determine at an exercise price as the Board may determine in
accordance with the rules of the Share Option Scheme:

(i) any full-time or part-time employees, executives or
officers of the Company or any of its subsidiaries;
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(i) any directors (including INEDs) of the Company or any of
its subsidiaries; and

(i) any advisers, consultants, suppliers, customers,
distributors and such other persons who in the sole
opinion of the Board will contribute or have contributed
to the Company or any of its subsidiaries.

Total number of Shares available for issue:

The maximum number of Shares which may be issued
upon exercise of all outstanding options granted and yet to
be exercised under the Share Option Scheme shall not in
aggregate exceed 108,000,000 Shares, representing 10% of
the total number of issued Shares as at the Listing Date.

No option has been granted under the Share Option Scheme
since the Listing Date and up to 31 December 2024.
Accordingly, the number of Shares available for issue upon
exercise of options that may be granted under the Share
Option Scheme is 108,000,000, representing 10% of the total
number of issued Shares as at the date of this annual report.

Maximum entitlement of each participant:

()  Subject to paragraph (i) below, the total number of
Shares issued and which may fall to be issued upon
exercise of the options granted under the Share Option
Scheme and any other share option schemes of the
Company (including both exercised and outstanding
options) to each Eligible Participant in any 12-month
period up to the date of grant shall not exceed 1% of the
Shares in issue as at the date of grant. Any further grant
of options in excess of this 1% limit shall be subject to:

(@) the issue of a circular by the Company containing
the identity of the Eligible Participant, the numbers
of and terms of the options to be granted (and
the options previously granted to such Eligible
Participant), the information as required under
Rules 17.02(2)(d) and the disclaimer required under
17.02(4) of the Listing Rules; and
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(if)

(b) the approval of the Shareholders in general
meeting and/or other requirements prescribed
under the Listing Rules from time to time with such
Eligible Participant and his/her close associates (as
defined in the Listing Rules) (or his/her associates
if the Eligible Participant is a connected person
(as defined in the Listing Rules)) of the Company
abstaining from voting.

The maximum entitlement of each INED or substantial
shareholder (as defined in the Listing Rules) of the
Company, or any of their respective associates (as
defined in the Listing Rules) in the 12-month period up to
and including such date of grant shall not exceed:

— in aggregate over 0.1% (or such other percentage
as may from time to time provided under the Listing
Rules) of the number of the Shares in issue; and

— an aggregate value in excess of HK$5 million (or
such other sum as may from time to time provided
under the Listing Rules), where the value shall be
based on the official closing price of the Shares on
the date of each grant.

If the Board proposes to grant options to any of the
persons or entities above-mentioned, which will result
in the number of Shares issued and to be issued upon
exercise of options granted and to be granted (including
options exercised, cancelled and outstanding) to such
person or entity in excess of the above limit(s), such
further grant of options shall be subject to the issue
of a circular by the Company and the approval of
Shareholders in general meeting on a poll, at which all
core connected persons (as defined in the Listing Rules)
of the Company shall abstain from voting in favour, and/
or such other requirements as prescribed under the
Listing Rules from time to time.
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Period during which the options must be
exercised to subscribe for Shares:

An option may be exercised in accordance with the terms of
the Share Option Scheme at any time after the date on which
the option is deemed to be granted and accepted and prior to
the expiry of 10 years from that date or such shorter exercise
period as the Board may in its absolute discretion determine
in relation to the grant of such options. No option may be
exercised more than 10 years after it has been granted.

Minimum period for which an option must
be held before it can be exercised:
There is no minimum period for which an option granted must

be held before it can be exercised except otherwise imposed
by the Board.

Amount payable on application or
acceptance of the option and the period
within which payments or calls must or may
be made:

Options granted must be taken up within 21 days of the date
of offer, upon payment of HK$1 per grant.

Basis of determining the exercise price:

The exercise price for the options that may be granted under
the Share Option Scheme shall be determined by the Board in
its absolute discretion, save that such price must be at least
the highest of:

(i)  the official closing price of the Shares as stated in
the Stock Exchange’s daily quotation sheets on the
date of grant, which must be a day on which the
Stock Exchange is open for the business of dealing in
securities;

(i) the average of the official closing prices of the Shares as
stated in the Stock Exchange’s daily quotation sheets for
the five business days immediately preceding the date of

grant; and

(i) the nominal value of a Share.
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9. Remaining life of the Share Option Scheme:

The Share Option Scheme shall be valid and effective for a
period commencing on 11 July 2017 and ending on the tenth
anniversary of the Adoption Date (both days inclusive), subject
to earlier termination by the Company in general meeting or
by the Board.

The Remuneration Committee has at its meeting held on 26
March 2025 reviewed the Share Option Scheme.

DIRECTORS’ RIGHTS TO ACQUIRE
SHARES AND DEBENTURES

At no time during the Year were rights to acquire benefits by means
of the acquisition of Shares in or debentures of the Company
granted to any Director or their respective associates nor was the
Company and any of its subsidiaries a party to any arrangement.

CONNECTED TRANSACTIONS

During the Year, to the best of the Directors’ knowledge, the Group
did not enter into any related party transaction that falls under the
definition of one-off connected transaction or continuing connected
transaction as defined in Chapter 14A of the Listing Rules.

REMUNERATION POLICY AND
DIRECTORS’ EMOLUMENTS

The Group believes that the remuneration package to its employees
is in line with local industries. It offers its employees group
hospitalisation and personal accident insurance. The Group also
offers its employees an incentive bonus scheme which encourages
their individual performance and then to contribute to their
departmental performance as well.

The emoluments of the Directors are reviewed and approved by
the Remuneration Committee, having regard to factors, including
emoluments paid by comparable companies, time commitment, job
duties and responsibilities in respect of the relevant positions. The
Company has adopted the Share Option Scheme, details of which
are set out under the section headed “Share Option Scheme” in
this report above.

Details of the Directors’ emoluments and the five highest paid
individuals in the Group during the Year are set out in Notes 11 and

12 to the Financial Statements.

During the Year, there was no arrangement under which any
Director had waived or agreed to waive any emoluments.
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PURCHASE, SALE OR REDEMPTION OF
LISTED SECURITIES

The Company did not redeem its Shares listed on the Stock
Exchange nor did the Company or any of its subsidiaries purchase
or sell any of such Shares during the Year.

CHARITABLE DONATIONS

During the Year, the Group has not made any charitable donations
in excess of HK$10,000 (2023: HK$11,500).

PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Articles or
the laws of the Cayman lIslands, which would oblige the Company
to offer new Shares on a pro-rata basis to existing Shareholders.

CORPORATE GOVERNANCE

The Directors recognise the importance of incorporating elements
of good corporate governance in the management structures
and internal control procedures of the Company so as to achieve
effective accountability. The Company is committed to the view
that the Board should include a balanced composition of executive
Directors and INEDs so that there is a strong independent
element on the Board which can effectively exercise independent
judgement.

The Company has adopted the code provisions as set out in the
Corporate Governance Code as contained in Appendix C1 to
the Listing Rules (the “CG Code”) as its own code of corporate
governance.

During the Year, the Company had complied with all of the
applicable code provisions of the CG Code. For details, please refer
to the “Corporate Governance Report” which is set out on pages
74 to 101 of this annual report.

The Audit committee, consisting of all three INEDs, namely Mr.
KF Lee (chairman of the Audit Committee), Dato’ Mohd Ibrahim
(Chairman) and Mr. Eng, is responsible for reviewing the Company’s
corporate governance policies and the Company’s compliance with
the CG Code and will make relevant recommendations to the Board
as and when required.
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REPORT OF THE DIRECTORS (Continued)

SECURITIES TRANSACTIONS BY
DIRECTORS

The Company has adopted the Model Code as its code of conduct
governing the Directors’ transactions of listed securities of the
Company. All of the Directors has confirmed, upon a specific
enquiry made by the Company, that he/she had complied with the
Model Code during the FY2024.

INDEPENDENCE OF INEDS

The Company has received from each of its INEDs a written annual
confirmation of independence, and the Company considers that
each of them is independent and has met the independence
guidelines as set out in Rule 3.13 of the Listing Rules.

INTEREST OF DIRECTORS IN A
COMPETING BUSINESS

For the Year and up to the date of this annual report, none of
the Directors or their respective close associates had interests in
businesses which compete or are likely to compete, either directly
or indirectly, with the business of the Group.

DEED OF NON-COMPETITION

Pursuant to a deed of non-competition dated 23 June 2017 and
executed by TYJ and Mr. Tang (the “Deed of Non-competition”),
each of TYJ and Mr. Tang has undertaken to the Company
that it/he will not engage in, and shall procure its/his close
associates (other than members of the Group) not to engage
in, any business which competes or is likely to compete, either
directly or indirectly, with the businesses of the Group. Details of
the Deed of Non-competition have been disclosed in the section
headed “Relationship with Controlling Shareholders — Deed of
Non-competition” of the Prospectus.

The Company has received from TYJ and Mr. Tang an annual
confirmation that it/he has fully complied with its/his obligations
under the Deed of Non-competition. The independent
non-executive Directors have reviewed the confirmation and
not being aware of the occurrence of any event which led to
the non-compliance of the Deed of Non-competition, they were
satisfied that each of TYJ and Mr. Tang had complied with and
enforced the provisions of the Deed of Non-competition during the
Year.
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REPORT OF THE DIRECTORS (Continued)

SUFFICIENCY OF PUBLIC FLOAT

Based on the information publicly available to the Company and
within the knowledge of the Directors, the Directors confirmed that
the Company has maintained a sufficient public float of the issued
Shares (i.e. at least 25% of the issued Shares being held by the
public) as required under the Listing Rules, throughout the Year and
thereafter up to the date of this annual report.

RELATIONSHIP WITH EMPLOYEES,
CUSTOMERS AND SUPPLIERS

The Group recognises that its employees are the valuable assets
for the Group’s continuous development. Thus, it provides medical
insurance coverage to employees who are retained after the
probation period. In order to enhance overall efficiency, employee
loyalty and retention, employees of the Group are required to attend
orientation sessions when they first join the Group and may attend
other training courses held onsite or externally.

The Company has adopted the Share Option Scheme to recognise
and motivate contributions of its employees. Further details
regarding the Share Option Scheme are set out in the paragraphs
headed “Share Option Scheme” above.

The Group provides high quality coconut related products to its
customers from both private sector and public sector to fulfil their
immediate and long-term needs. The Group also communicates
with its customers regularly to maintain close relationship with
them.

During the Year, there was no material or significant dispute
between the Group and its suppliers as the Group has been
maintaining fair and cooperative relationships with them.

RETIREMENT BENEFIT PLAN

As required by the Malaysian law, the Group makes contributions
to the state pension scheme, the Employees Provident Fund
(the “EPF”), a social security institution formed according to
the Employees Provident Fund Act 1991 which provides for the
retirement benefits for all local employees. Both the employer and
employee are required to make contributions into the employee’s
individual account in the EPF at a specified percentage of the
employee’s monthly income. As at the date of this annual report,
the Group is in compliance with this requirement.
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REPORT OF THE DIRECTORS (Continued)

PERMITTED INDEMNITY PROVISIONS

Pursuant to the Articles and subject to the applicable laws and
regulations, every Director, the independent auditor, the Company
Secretary or other officers of the Company shall be indemnified
and secured harmless out of the assets and profits of the Company
from and against all actions, costs, charges, losses, damages
and expenses which they or any of them may sustain or incur by
or by reason of any act done, concurred in or omitted in or about
the execution of their duty, or supposed duty, in their respective
offices.

The Company has taken appropriate insurance coverage in respect
of Directors’ and officers’ liability for the Year.

RELIEF OF TAXATION

The Company is not aware of any relief from taxation available
to the Shareholders by reason of their holding of the Shares. If
the Shareholders are unsure about the taxation implications of
purchasing, holding, disposing of, dealing in or exercising of any
rights in relation to the Shares, they are advised to consult their
professional advisers.

MANAGEMENT CONTRACT

No contract (except for the service contracts of the Executive
Directors) concerning the management or administration of the
whole or any substantial part of the business of the Company was
entered into or existed during the Year.

IMPORTANT EVENT AFTER THE END OF
THE YEAR

The Board is not aware of any important event requiring disclosure
that has taken place subsequent to 31 December 2024 and up to
the date of this annual report.

CHANGES IN INFORMATION OF
DIRECTORS

Pursuant to Rule 13.51B(1) of the Listing Rules, the change of
information of the Directors since the date of the interim report for
the six months ended 30 June 2024 is set out below:

— Dato’ Mohd Ibrahim Bin Mohd Nor was appointed as a
director of Ecobuilt Holdings Bhd, a construction company
listed on the Kuala Lumpur Stock Exchange on 9 December
2024.
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REPORT OF THE DIRECTORS (Continued)

REVIEW OF THE ANNUAL RESULTS

The Audit Committee had reviewed this annual report (including the
Financial Statements) and the annual results announcement of the
Company for the Year and had submitted the same to the Board for
approval. Members of the Audit Committee are of the opinion that
the Financial Statements, the results announcement and this annual
report have been prepared in compliance with the applicable
accounting standards, the Listing Rules and the relevant statutory
provisions and that adequate disclosure has been made.

INDEPENDENT AUDITORS

The Financial Statements have been audited by Forvis Mazars
PLT, the independent auditors of the Company (the “Independent
Auditors”). Forvis Mazars PLT will retire at the forthcoming 2025
AGM and, being eligible, offer themselves for re-appointment.

A resolution will be proposed at the forthcoming 2025 AGM to
re-appoint Forvis Mazars PLT as the Independent Auditors until the
conclusion of the next AGM and to authorise the Board to fix their
remuneration.

On behalf of the Board

Dato’ Mohd Ibrahim Bin Mohd Nor
Chairman and Independent Non-Executive Director

Hong Kong, 28 March 2025
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INDEPENDENT AUDITORS’ REPORT

INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF
S&P INTERNATIONAL HOLDING LIMITED
(Incorporated in the Cayman Islands with limited liability)

OPINION

We have audited the consolidated financial statements of S&P
International Holding Limited (the “Company”) and its subsidiaries
(collectively referred to as the “Group”), which comprise the
consolidated statement of financial position as at 31 December
2024, and the consolidated statement of profit or loss and other
comprehensive income, consolidated statement of changes
in equity and consolidated statement of cash flows for the
financial year then ended, and notes to the consolidated financial
statements, including material accounting policy information, as set
out on pages 128 to 208.

In our opinion, the accompanying consolidated financial statements
give a true and fair view of the consolidated financial position of the
Group as at 31 December 2024, and of its consolidated financial
performance and its consolidated cash flows for the financial year
then ended in accordance with IFRS Accounting Standards and
have been properly prepared in compliance with the disclosure
requirements of the Hong Kong Companies Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with International Standards
on Auditing. Our responsibilities under those standards are further
described in the Auditors’ Responsibilities for the Audit of the
Consolidated Financial Statements section of our report. We
believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

INDEPENDENCE AND OTHER ETHICAL
RESPONSIBILITIES

We are independent of the Group in accordance with the
International Ethics Standards Board for Accountants’ International
Code of Ethics for Professional Accountants (including International
Independence Standards) (“IESBA Code”), and we have fulfilled
our other ethical responsibilities in accordance with the IESBA
Code.
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INDEPENDENT AUDITORS’ REPORT (Continued)

KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional
judgement, were of most significance in our audit of the
consolidated financial statements for the current financial year.
These matters were addressed in the context of our audit of the
consolidated financial statements as a whole, and in forming our
opinion thereon, and we do not provide a separate opinion on these
matters.

Impairment of Property, Plant and Equipment

Refer to Significant Accounting Judgements and Estimates in note
4 and Property, Plant and Equipment in note 15 to the consolidated
financial statements.

The risk:

The Group’s property, plant and equipment as at 31 December
2024 amounted to RM101 million.

The Company’s management reviews at the end of each reporting
period the carrying amounts of property, plant and equipment to
determine whether there is any indication of impairment. If any such
indication exists, the asset’s recoverable amount is estimated. After
considering the utilisation rates of property, plant and equipment,
management had identified indications of impairment in respect of
certain assets, including the liquid production plant. Accordingly,
management had estimated the recoverable amounts of those
assets. Management compared the carrying amounts of the assets
to their respective recoverable amounts to determine whether
recognition of impairment loss is necessary.

The estimation of recoverable amounts (value in use) of those
assets require management to make assumptions in the preparation
of cash flows projection. The assumptions adopted by management
include forecast for revenue, expenses, growth rates, discount
rates, as well as the overall market and economic conditions
relating to the Group’s products. In view of the significance of
property, plant and equipment that are subject to impairment
tests, the level of judgement exercised by management and the
estimation uncertainty, we consider impairment of property, plant
and equipment as a key audit matter.
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INDEPENDENT AUDITORS’ REPORT (Continued)

Our response:

Our audit procedures included, among others, obtained
understanding of the Group’s process in testing impairment of the
property, plant and equipment. We evaluated the methodologies
adopted by management in the estimation of recoverable amounts.
We tested and challenged the key assumptions and data used by
management in the recoverable amounts computation of those
assets. We evaluated the basis and reasonableness of cash flows
projections, including a retrospective review of past cash flows
projections. With the support of our internal specialist, we assessed
the appropriateness of the discount rates used by management in
the computation of the recoverable amounts. We also assessed
sensitivity of key inputs to the impairment testing models, to
evaluate the corresponding effect on the recoverable amounts due
to possible changes in the key assumptions.

INFORMATION OTHER THAN THE
CONSOLIDATED FINANCIAL STATEMENTS
AND AUDITORS’ REPORT THEREON

The directors of the Company are responsible for the other
information. The other information comprises the information
included in the annual report, but does not include the consolidated
financial statements and our auditors’ report thereon.

Qur opinion on the consolidated financial statements does not
cover the other information and we do not express any form of
assurance conclusion thereon.

In connection with our audit of the consolidated financial
statements, our responsibility is to read the other information and,
in doing so, consider whether the other information is materially
inconsistent with the consolidated financial statements or our
knowledge obtained in the audit or otherwise appears to be
materially misstated.

If, based on the work we have performed, we conclude that there is

a material misstatement of this other information, we are required to
report that fact. We have nothing to report in this regard.
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INDEPENDENT AUDITORS’ REPORT (Continued)

RESPONSIBILITIES OF THE DIRECTORS
FOR THE CONSOLIDATED FINANCIAL
STATEMENTS

The directors of the Company are responsible for the preparation
of consolidated financial statements that give a true and fair view
in accordance with IFRS Accounting Standards and the disclosure
requirements of the Hong Kong Companies Ordinance. The
directors of the Company are also responsible for such internal
control as the directors determine is necessary to enable the
preparation of consolidated financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors
of the Company are responsible for assessing the Group’s ability
to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of
accounting unless the directors of the Company either intend to
liquidate the Group or to cease operations, or have no realistic
alternative but to do so.

The directors of the Company, as assisted by the audit committee,
are responsible for overseeing the Group’s financial reporting
process.

AUDITORS’ RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS

Our objectives are to obtain reasonable assurance about whether
the consolidated financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue
an auditors’ report that includes our opinion. This report is made
solely to the members of the Company, as a body, in accordance
with our agreed terms of engagement, and for no other purpose.
We do not assume responsibility towards or accept liability to any
other person for the contents of this report.

Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with International
Standards on Auditing will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of
users taken on the basis of these consolidated financial statements.
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INDEPENDENT AUDITORS’ REPORT (Continued)

As part of an audit in accordance with International Standards
on Auditing, we exercise professional judgement and maintain
professional scepticism throughout the audit. We also:

° Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or
error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations,
or the override of internal control.

° Obtain an understanding of internal control relevant to the
audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the Group’s internal control.

° Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by the directors of the Company.

° Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt
on the Group’s ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to
draw attention in our auditors’ report to the related disclosures
in the consolidated financial statements or, if such disclosures
are inadequate, to modify our opinion. Our conclusions are
based on the audit evidence obtained up to the date of our
auditors’ report. However, future events or conditions may
cause the Group to cease to continue as a going concern.

° Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures,
and whether the consolidated financial statements of the
Group represent the underlying transactions and events in a
manner that achieves fair presentation.

° Plan and perform the group audit to obtain sufficient
appropriate audit evidence regarding the financial information
of the entities or business units within the Group as a basis
for forming an opinion on the group financial statements. We
are responsible for the direction, supervision and review of
the audit work performed for purposes of the group audit. We
remain solely responsible for our audit opinion.
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INDEPENDENT AUDITORS’ REPORT (Continued)

We communicate with the audit committee of the Company
regarding, among other matters, the planned scope and timing of
the audit and significant audit findings, including any significant
deficiencies in internal control that we identify during our audit.

We also provide the audit committee of the Company with a
statement that we have complied with relevant ethical requirements
regarding independence, and to communicate with them all
relationships and other matters that may reasonably be thought to
bear on our independence, and where applicable, actions taken to
eliminate threats or safeguards applied.

From the matters communicated with the audit committee of
the Company, we determine those matters that were of most
significance in the audit of the consolidated financial statements
for the current financial period and are therefore the key audit
matters. We describe these matters in our auditor’s report unless
law or regulation precludes public disclosure about the matter or
when, in extremely rare circumstances, we determine that a matter
should not be communicated in our report because the adverse
consequences of doing so would reasonably be expected to
outweigh the public interest benefits of such communication.

The engagement partner on the audit resulting in this independent
auditors’ report is Lee Soo Eng.

Forvis Mazars PLT

(Formerly known as Mazars PLT)
Chartered Accountants

Kuala Lumpur, Malaysia

28 March 2025
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mEEEkEMEEIRER
CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME

HE-Z-_M&+=- A=+ —H1 B KFEE For the financial year ended 31 December 2024

2024 2023
—ENEF ZEZ=F
Note RM RM

Kiit SBHRBEZRSE HSRARSH

Revenue Y &5 5 114,497,661 85,217,638
Cost of sales 5 & KA Clppl)sp)  (67,879,648)
Gross profit E # 29,207,334 17,337,990
Other income H g A 6 2,829,660 909,577
Selling and distribution expenses HERDHAZ (4,970,964) (2,931,972)
Administrative expenses THAX GLEEERERNY  (10,103,986)
Other expenses H th B 52 (1,947,164) (5,820,770)
Profit /(Loss) from operations mEEA(BR) 14,670,835 (609,161)
Finance income BRI 7 129,869 60,976
Finance costs B 75 B AR 8 (1,506,360) (2,118,818)
Net finance costs B RRAFEE (1,376,491) (2,057,842)
Profit/(Loss) before taxation BEBLAGER(BE) 13,294,344 (2,667,003)
Income tax (expense)/credit Fs# (X)) #He 9 (3,925,836) 868,679
Profit/(Loss) for the year FR®ER (BB 10 9,368,508 (1,798,324)
Other comprehensive (loss)/income SR EM2E (EFE),

for the year, net of tax W25 (H0 B B 18)
Item that may be reclassified HEnpte 5 78S

subsequently to profit or loss: EmoEH
Foreign currency translation differences & 4N E 5 M) SN #0 B = 58

for foreign operations (1,454,179) 3,121,601
Total comprehensive income FRE2ENEHLE

for the year 7,914,329 1,323,277
Profit/(Loss) attributable to: BLTALEERER,

(B#H]) :

Equity shareholders of the Company NN B RE 2 IR R 9,367,974 (1,800,969)
Non-controlling interest JEERER 534 2,645
Profit/(Loss) for the year FRBFN(FE) 9,368,508 (1,798,324)
Total comprehensive income DTATEMAZEKEZE

attributable to: PR
Equity shareholders of the Company AREl = RE 7,913,899 1,320,499
Non-controlling interest FEVE IR #E = 430 2,778
Total comprehensive income FREEWEAR

for the year 7,914,329 1,323,277

Basic and diluted earnings/(loss) per SR EEREAREBER 13
ordinary share (expressed in Sen): F /(& #) (L% R) :

(0.17)

The accompanying notes form an integral part of the financial FEKIMtE D Z S HIERE 2 EKE D -
statements.
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SFEMBINR R
CONSOLIDATED STATEMENT OF FINANCIAL POSITION

ZZZF+=A=+—H 31 December 2024

2024 2023
“ECDNEF —T_=
Note RM RM

Kiit SBHRBEZRSE HSRARSH

ASSETS EE
NON-CURRENT ASSETS IRBEE
Property, plant and equipment Y% BB NR&HE 15 [ GEy A 106,161,102
Right-of-use assets FHEEE 16 4,257,198 4,833,932
Deferred tax assets FEIEFRIBE E 25 372,190 225,834
______________________________________________________________________________________ QUEREIIEEN 111,220,868
CURRENT ASSETS RBEE
Inventories FE 18 28,969,531 23,292,226
Current tax asset BIHATR BB E 1,890,565 1,806,569
Trade and other receivables B 5 & HAth fE Uk k08 19 21,613,738 16,429,874
Pledged time deposits 2R E B F K 20 - 2,208,017
Cash and cash equivalents HekBeSED 21 14,164,790 8,304,999
______________________________________________________________________________________ GLAECAELE 52,041,685
TOTAL ASSETS BEgE bR EEIEEE 163,262,553
EQUITY AND LIABILITIES EERkaE
EQUITY R
Share capital % A% 22 5,941,706 5,941,706
Share premium % 7 % B 22 58,707,916 58,707,916
Reserves i 1 22 62,073,859 54,159,960

Total equity attributable to equity AR ERBRREMESR
shareholders of the Company Hal ) 126,723,481 118,809,582
Non-controlling interest FERER 66,345 65,915

TOTAL EQUITY EmEEm 126,789,826 118,875,497
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FEMBEARTR@E
CONSOLIDATED STATEMENT OF FINANCIAL POSITION (Continued)

ZZEZPF+= A=+ —H 31 December 2024

2024 2023
—E-mE —ZE-=
Note RM RM

Kiit BHRBEZRSE SRARSH

LIABILITIES aE
NON-CURRENT LIABILITIES kRBEE
Loans and borrowings BB 23 15,781,674 315,354
Lease liabilities HEaE 24 15,668 87,729
Deferred tax liabilities RIERTBEE 25 5,194,773 1,249,690
______________________________________________ 20,992,115 [RICEEACS
CURRENT LIABILITIES REBEE
Loans and borrowings B RER 23 6,329,038 28,445,716
Lease liabilities HEAaE 24 102,885 308,979
Trade and other payables B 5 &k H A e A 26 14,260,923 10,601,073
Contract liabilities EHatE 27 3,643,882 3,378,515
____________________________________________________ CURE L) 42,734,283
TOTAL LIABILITIES AEfE 45,328,843 [N INCN
TOTAL EQUITY AND LIABILITIES ExRhaEH8E 172,118,669 163,262,553
TOTAL ASSETS LESS CURRENT EEHAERARBEE
LIABILITIES 147,781,941 120,528,270

Approved and authorised for issue by the Board of Directors on 28 ZEF@WR_ZEZ_RAF=A-+ N \HH#ELK

March 2025. T o
Tang Koon Fook Lee Sieng Poon
Director Director
Tang Koon Fook Lee Sieng Poon
EFE EZE

The accompanying notes form an integral part of the financial BEMI M 5= IZ SIS ER 2 HKE D ©
statements.
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MEEBERAR —ZB-MFEFHK
FeEREER
CONSOLIDATED STATEMENT OF CHANGES IN EQUITY

HE-_Z-_M&+=- A=+ —H1 B KFEE For the financial year ended 31 December 2024

Attributable to equity shareholders of the Company

KRAAERRRES
Non-
Share Share Other  Translation Retained controlling Total
capital premium reserve reserve earnings Total interest equity
Bx  RHEE  HbRE  BERE  REEX & FERER BEE
RM RM RM RM RM RM RM RM

ERAECE BREZSE SARESE SAADCE BRAZSE BAEGSH SABLCE BRAEZSE

At 1 January 2023 R-E-=£-f-A 5,941,706 58,707,916 150,200 2,140,062 50,549,199 117,489,083 63,137 117,562,220
Foreign currency translation BIEBRINERE
differences for foreign operations 2% - - - 3,121,468 - 3,121,468 133 3,121,601
Other comprehensive income ENENZEYNR
for the year - - - 3,121,468 - 3,121,468 133 3,121,601
Loss for the year FRER - - - —  (1,800,969)  (1,800,969) 2645 (1,798,324)
Total comprehensive income ~ ERZARHELE
for the year - - - 3,121,468 (1,800,969) 1,320,499 2,778 1,323,277
At 31 December 2023 RZB=Z%
t-A=t-H 5,941,706 58,707,916 160,200 5,261,530 48,748,230 118,809,682 65915 118,875,497
Foreign currency translation BNEBNNERE
differences for foreign operations ~ Z% - - - (1,454,075 - (1,454,075) (104)  (1,454,179)
Other comprehensive loss FRENZERR
for the year - - — 1,454,075 — (1,454,075 (104 (1,454,179)
Proit for the year EREH - - - — 03TOT4 9367974 534 9,368,508
Total comprehensive income ~ ERZARHELE
for the year - - - (1,454,075) 9,367,974 7,913,899 430 7,914,329
At 31 December 2024 1 §:3
tZA=t-H 5,941,706 58,707,916 150,200 3,807,455 58,116,204 126,723,481 66,345 126,789,826

The accompanying notes form an integral part of the financial FEMIMIE D ZET BRI 2EKITD -
statements.
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FERERER

CONSOLIDATED STATEMENT OF CASH FLOWS

HE-Z-_M&+=- A=+ —H1 B KFEE For the financial year ended 31 December 2024

Note
B i
CASH FLOWS FROM OPERATING K& ETEHFfSEERE
ACTIVITIES
Profit/(Loss) before tax B AR R (EE)
Adjustments for: U TS IEEH 752 -
Depreciation of property, plant and WE - BMEREKEITE
equipment 15
Depreciation of right-of-use assets FRAEEERE 16
Write-down inventories to net WRFEECERFE
realisable value 10
Finance costs B 7 A AR 8
Finance income B 75 U A 7
Net (gain)/loss on unrealised foreign REIFINEZ 8 (Wm)
exchange differences B 18 5 %8 10
Gain on disposal of plant and HEMEREBEN KR
equipment
Impairment loss on property, WE - WERREREESE
plant and equipment 15
Property, plant and equipment VI - B I R% s
written off 15
Operating profit before changes EEESBHANKE
in working capital Y Rl
Change in inventories 7(_*“ )
Change in trade and other receivables & 5 K& H fth & Uk 5k 18 & &
Change in trade and other payables BESREMENREES
Change in contract liabilities EHAEEED
Cash generated from operations EEBREERES
Income tax refund E REFTER
Income tax paid BERATEH
Net cash generated from RETHMEBREFE
operating activities
CASH FLOWS FROM INVESTING REZHBEERE
ACTIVITIES
Acquisition of property, plant and WY - BE K& #E
equipment (i)
Interest received 24 FE
Decrease/(increase) in pledged time ERIFERTFRRLDS
deposits (3 )

Proceeds for disposal of plant and
equipment

8 R B K AR 8 B P S 5ROR

Net cash generated from/(used in)
investing activities

&é/ﬁ@)ﬁﬁ 5/ (FR)BRE

132

2024
—E-ME
RM

BEREZSHE

13,294,344

6,846,885
642,640

642,255
1,506,360
(129,869)

(2,017,759)

(7,198)

20,847,327
(6,319,560)
(4,665,727)

4,125,280
265,367

14,252,687

(211,105)

14,041,582

(2,304,628)
129,869

2,208,017

7,200

(2,667,003)

7,306,866
638,113

2,118,818
(60,976)

4,070,391

1,750,000

19,416

13,175,625
6,981,262
(2,056,830)
1,580,637
1,318,192

20,998,886
425,249
(203,430)

21,220,705

(4,378,352)
60,976

(49,800)

(4,367,176)
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CONSOLIDATED STATEMENT OF CASH FLOWS (Continued)

HEZ_Z-_WWF+=H=+—H 1L B BFE For the financial year ended 31 December 2024

2024 2023
—E-mE —ZE-=
Note RM RM

Kiit BHRBEZRSE SRARSH

CASH FLOWS FROM FINANCING MEETHFARSFE
ACTIVITIES

Capital element of lease liabilities paid BN EBEHNERNLD (i) (344,061) (319,334)
Drawdown from borrowings EEUE R (iii) 51,549,164 40,027,534
Interest and other borrowing costs paid B 15 Fll 8 & H fb {& 2k A 4 (iii) (1,406,514) (1,997,147)
Interest element of lease liabilities paid DA E & &M F 225D (i) (12,985) (23,646)
Repayments of loans and borrowings & 3k & f& 2iE 3 (iii) GrdrabicsBlE (50,632,684)
_Net cash used in financing activities  BEEBMAREFHR ULl (12,945,277)
NET INCREASE IN CASH AND ReRESEEYEMFE
CASH EQUIVALENTS 6,618,833 3,908,252

CASH AND CASH EQUIVALENTS R—A—HHWEBEERESLSE
AT 1 JANUARY B9 8,304,999 4,299,479

EFFECT OF FOREIGN EXCHANGE E X# &%
RATE CHANGES (759,042) 97,268

CASH AND CASH EQUIVALENTS R+-—A=+—HWERER

AT 31 DECEMBER ReEEEY 21 14,164,790 8,304,999
(i) Acquisition of property, plant and equipment (i) WENE BREREE

2024 2023

—EMEF —T=-=F

RM RM

BRAZSE BRAELE

Additions during the year FRRE 1,738,631 702,924

Payment for prior year acquisition B F U A R 560,988 4,252,167

Deposit paid during the year FAZMNWES 169,842 35,576

Deposit paid in prior year BAFEINNEZES (35,576) (51,327)

Amount unpaid included in other payables FH N E Ath FE A BRI ) R S FOE (93,257) (560,988)

2,340,628 4,378,352
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CONSOLIDATED STATEMENT OF CASH FLOWS (Continued)

HE-Z-_M&+=- A=+ —H1 B KFEE For the financial year ended 31 December 2024

(i)  Cash outflows for leases as a lessee (i) EAHABANEERESREH
2024 2023
—E-MEFE —E-=
RM RM
BRAZRSE BREAGDLSE
Included in net cash from operating activities FAKLEETERERS TR
Payment relating to short-term leases EHEFE B R 9,744 9,744
Included in net cash from financing activities FAREETHAERESESE
Interest paid in relation to lease liabilities ENEABEEBTE 12,985 23,646
Payment of lease liabilities HEBBEMK 344,061 319,334
Total cash outflows for leases FREENESREARE 366,790 352,724
(iii) Reconciliation of movement of liabilities to cash flows arising from (i) SEZDEREFBFESRESREBEHER:
financing activities:
Loans and borrowings BERRER
2024 2023
—E-MEF —E-C=F
RM RM
ERAGRSH BREALTLH
At 1 January wn—A—H 28,761,070 38,194,623
Cash flows: Bewme:
Drawdown from borrowings EELE 51,549,164 40,027,534
Repayment of loans and borrowings BERRERER (57,212,811) (50,632,684)
Interest paid [EENE/PSN (1,406,514) (1,997,147)
Non-cash: HFHE:
Interest expense F 2R X 1,493,375 2,095,172
Foreign exchange movement S BEE 2 B (1,073,572) 1,073,572
At 31 December R+=—A=+—H 22,110,712 28,761,070
Lease liabilities HEAE
At 1 January n—A—H 396,708 516,138
Cash flows: BEwE:
Capital element of lease liabilities paid BENHEEENERILS (344,061) (319,334)
Interest paid BT F & (12,985) (23,646)
Non-cash: FHRE:
Interest expense F B X 12,985 23,646
Acquisition of new lease W HEE 65,906 200,862
Termination #E - (958)
At 31 December R+=-—A=+—H 118,553 396,708

The accompanying notes form an integral part of the financial

statements.
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B Hs R B B

NOTES TO THE FINANCIAL STATEMENTS

HEZZ-_WNF+=HA=+—H 1L B BFE For the financial year ended 31 December 2024

GENERAL INFORMATION

S&P International Holding Limited (the “Company”) was
incorporated in the Cayman Islands under the Companies Act,
Cap. 22 (Law 3 of 1961, as consolidated and revised) of the
Cayman Islands as an exempted company with limited liability
on 10 November 2016. The address of its registered office
is 89, Nexus Way, Camana Bay, Grand Cayman, KY1-9009,
Cayman Islands and its principal place of business in Hong
Kong is located at Unit 1513, 15/F., Austin Tower, 22-26 Austin
Avenue, Tsim Sha Tsui, Kowloon, Hong Kong. The principal
place of business in Malaysia is located at 27-3, Jalan PJU
5/13, Dataran Sunway, Kota Damansara, 47810 Petaling Jaya,
Selangor Darul Ehsan, Malaysia.

The Company is an investment holding company. The
Company and its subsidiaries (together, the “Group”) are
principally engaged in manufacturing and distribution of
coconut based food and beverage products such as coconut
cream powder, low fat desiccated coconut, coconut milk,
coconut water and other related products. The Company’s
shares were listed on the Main Board of the Stock Exchange
of Hong Kong Limited (“Stock Exchange”) on 11 July 2017.

BASIS OF PREPARATION

(a) Statement of compliance

These financial statements have been prepared in
accordance with IFRS Accounting Standards issued by
the International Accounting Standards Board (“IASB”).
These financial statements also comply with the
disclosure requirements of the Hong Kong Companies
Ordinance and the applicable disclosure provisions
of the Rules Governing the Listing of Securities on
the Stock Exchange (the “Listing Rules”). Material
accounting policies adopted by the Group are set out in
Note 3.

Application of new or amended standards

In the current year, the Group has applied a number
of amendments that become effective mandatorily for
the financial periods beginning on or after 1 January
2024. The adoption of the amendments does not have
significant impact on the disclosures or on the amounts
reported in these financial statements.
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Bt 3% 3 3R B 5 ¥ )
NOTES TO THE FINANCIAL STATEMENTS (Continued)

HEZZ_WWF+=H=+—H 1t B BFE For the financial year ended 31 December 2024

2. BASIS OF PREPARATION (continued) 2. REEE @
(a) Statement of compliance (continued) () ERBH@
Amended standards issued that are not yet 2 EMEERERHNEE
effective R
The Group has not applied the following new AREBHKRERAATHESHE
amendments that have been issued by the IASB but are AIEEE D B/ME W RERNT
not yet effective: 1B&:

Effective Date

4+ M EH
Amendments to IAS 21 Lack of Exchangeability 1 January 2025
Bl s E R 2R M EET Rz A ] “E-RE—A—H
Amendments to IFRS 9 and IFRS 7 Amendments to the Classification and 1 January 2026
Measurement of Financial Instruments
B PR B 75 3R 5 22 R B0 % ERMIADBERFTEMNEE —ET-_RE—-A—H
B % B 7 4R 5 2 B BT R BB AT
Amendments to IFRS1, IFRS 7, IFRS 9,  Annual Improvements to IFRS Accounting 1 January 2026
IFRS 10, and IAS 7 Standards — Volume 11
BIFR B RS ERIE15E IR B BERMBREENSHER 2 FEHE — N
HREBETS BEMBRERNE  F1158
95 - BIFR Bf 5 3 & 22 B 1055 K B
BermERETROBET
IFRS 18 Presentation and Disclosure in Financial 1 January 2027
Statements
B PR B 75 3R 5 22 I 25185 MBEBREFNEINREE —ET_tF—H—H
IFRS 19 Subsidiaries without Public Accountability: 1 January 2027
Disclosures
B X Bt 75 ¥R 5 242 Rl B 1995% FAHZTRAMBRA: KE “ZT-+F¥—HF—H
Amendments to IFRS 10 and IAS 28 Sale or Contribution of Assets between an Deferred
Investor and its Associate or Joint Venture
B B B 75 3R 5 22 R EB109% & REEHEMENRIEGECELHANEE TH
BIBR & 5242 Rl 285k M B AT HESTE
The adoption of the above new amendments are not B B B B 7% R 2 R ZB185R A -
expected to have significant impact on the financial T8 BB A LA b TS AT A 20 S 4N
statements of the Group when they become effective, TEHAEBNTBEREKENX
except for IFRS 18. Upon the adoption of IFRS 18, EATVE - FPRBEBHBHRS
certain financial statements presentation will be ERE18H %G ETHBHHREE
changed. However, it has no impact on the recognition P ERE - Al EHAEE
and measurement of assets, liabilities, income and BE BE WARBAIHER
expenses of the Group. NitEatEZE -
(b) Basis of measurement (b) FFTEE%#
The financial statements have been prepared on the MBRREELRAZLERR -

historical cost basis.
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

HEZZ-_WNF+=HA=+—H 1L B BFE For the financial year ended 31 December 2024

2. BASIS OF PREPARATION (continued)

(c) Functional and presentation currency

The Company and other investment holding subsidiaries
incorporated in the Cayman Islands, the British Virgin
Islands and Hong Kong have their functional currencies
in Hong Kong Dollar (“HK$”) and other subsidiaries
established in Malaysia, Singapore and Thailand have
their functional currencies in Ringgit Malaysia (“RM”),
Singapore Dollar (“SGD”) and Thai Baht (“THB”)
respectively. As the Group mainly operates in Malaysia,
RM is used as the presentation currency of the
consolidated financial statements.

3. MATERIAL ACCOUNTING POLICIES
(a) Basis of consolidation

(i)

Subsidiaries

Subsidiaries are entities, including structured
entities, controlled by the Company. The financial
statements of subsidiaries are included in the
consolidated financial statements from the date
that control commences until the date that control
ceases. Merger accounting is adopted for common
control combinations (see below) in which all of
the combining entities are ultimately controlled by
the same controlling shareholders both before and
after the business combination and that control is
not transitory.

The Group controls an entity when it is exposed, or
has rights, to variable returns from its involvement
with the entity and has the ability to affect those
returns through its power over the entity. Potential
voting rights are considered when assessing
control only when such rights are substantive. The
Group also considers it has de facto power over an
investee when, despite not having the majority of
voting rights, it has the current ability to direct the
activities of the investee that significantly affect the
investee’s return.

Investments in subsidiaries are measured in the
Company’s separate statement of financial position
at cost less any impairment losses. The cost of
investment includes transaction costs.
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i E U EE 6 )
NOTES TO THE FINANCIAL STATEMENTS (Continued)

HE-Z-WF+=-H=+—H It B BFE For the financial year ended 31 December 2024

3. MATERIAL ACCOUNTING POLICIES

(Continued)

(a) Basis of consolidation (continued)

(ii)

Business combinations

Business combinations arising from transfers
of interests in entities that are under the control
of the shareholders that control the Group are
accounted for as if the acquisition had occurred
at the beginning of the earliest comparative
period presented or, if later, at the date that
common control was established; for this purpose
comparatives are restated. The assets and liabilities
acquired are recognised at the carrying amounts
recognised from the controlling shareholders’
perspective. All differences between the cost of
acquisition (fair value of consideration paid) and
the amounts at which the assets and liabilities are
recorded have been recognised directly in equity
as part of the other reserve.

Business combinations are accounted for using the
acquisition method from the acquisition date, which
is the date on which control is transferred to the
Group.

For new acquisitions, the Group measures the cost
of goodwill at the acquisition date as:

o the fair value of the consideration transferred;
plus

o the recognised amount of any non-controlling
interest in the acquiree; plus

o if the business combination is achieved in
stages, the fair value of the existing equity
interest in the acquiree; less

o the net recognised amount (generally fair
value) of the identifiable assets acquired and
liabilities assumed.
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HEZZ-_WNF+=HA=+—H 1L B BFE For the financial year ended 31 December 2024

3. MATERIAL ACCOUNTING POLICIES

(Continued)

(a) Basis of consolidation (continued)

(ii)

(iii)

(iv)

Business combinations (Continued)

When the excess is negative, a bargain purchase
gain is recognised immediately in profit or loss.

For each business combination, the Group elects
whether it measures the non-controlling interest
in the acquiree either at fair value or at the
proportionate share of the acquiree’s identifiable
net assets at the acquisition date.

Transaction costs, other than those associated
with the issue of debt or equity securities, that
the Group incurs in connection with a business
combination are expensed as incurred.

Non-controlling interest

Non-controlling interest at the end of the reporting
period, being the equity in a subsidiary not
attributable directly or indirectly to the equity
holders of the Company, are presented in the
consolidated statement of financial position and
statement of changes in equity within equity,
separately from equity attributable to the owners of
the Company. Non-controlling interest in the results
of the Group is presented in the consolidated
statement of profit or loss and other comprehensive
income as an allocation of the profit or loss and the
comprehensive income for the year between non-
controlling interest and owners of the Company.

Losses applicable to the non-controlling interest
in a subsidiary are allocated to the non-controlling
interest even if doing so causes the non-controlling
interest to have a deficit balance.

Transactions eliminated on
consolidation

Intra-group balances and transactions, and any
unrealised income and expenses arising from intra-
group transactions, are eliminated in preparing the
consolidated financial statements.
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3. MATERIAL ACCOUNTING POLICIES

(Continued)

(b) Foreign currency

Transactions in foreign currencies are translated to
the respective functional currencies of the entities
comprising the Group at exchange rates at the dates of
the transactions.

Monetary assets and liabilities denominated in foreign
currencies at the end of the reporting period are
retranslated to the functional currency at the exchange
rate at that date.

Non-monetary assets and liabilities denominated in
foreign currencies are not retranslated at the end of
the reporting date, except for those that are measured
at fair value are retranslated to the functional currency
at the exchange rate at the date that the fair value was
determined.

Foreign currency differences arising on retranslation are
recognised in profit or loss.

The results of foreign operations are translated into RM
at the exchange rates which approximate the foreign
exchange rates ruling at the dates of transactions.
Statement of financial position items, including
goodwill arising on consolidations of foreign operations
acquired, are translated into RM at the closing foreign
exchange rates at the end of the reporting period. The
resulting exchange differences are recognised in other
comprehensive income and accumulated separately in
equity in the translation reserve.

However, if the operation is a non-wholly owned
subsidiary, then the relevant proportionate share of the
exchange differences is allocated to the non-controlling
interest.

On disposal of a foreign operation, the cumulative
amount of the exchange differences relating to that
foreign operation is reclassified from equity to profit or
loss when the profit or loss on disposal is recognised.
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

HEZZ-_WNF+=HA=+—H 1L B BFE For the financial year ended 31 December 2024

3. MATERIAL ACCOUNTING POLICIES

(Continued)

(b) Foreign currency (continued)

(c)

In the consolidated financial statements, when
settlement of a monetary item receivable from or payable
to a foreign operation is neither planned nor likely to
occur in the foreseeable future, foreign exchange gains
and losses arising from such a monetary item are
considered to form part of a net investment in a foreign
operation and are recognised in other comprehensive
income, and are presented in the translation reserve
within equity.

Financial instruments
(i) Recognition and initial measurement

A financial asset or a financial liability is recognised
in the statement of financial position when, and
only when, the Group becomes a party to the
contractual provisions of the instrument.

A financial asset (unless it is a trade receivable
without significant financing component) or a
financial liability is initially measured at fair value
plus or minus, for an item not at fair value through
profit or loss, transaction costs that are directly
attributable to its acquisition or issuance. A
trade receivable without a significant financing
component is initially measured at the transaction
price.

(ii) Financial instrument categories and
subsequent measurement

Financial assets

Categories of financial assets are determined
on initial recognition and are not reclassified
subsequent to their initial recognition unless the
Group changes its business model for managing
financial assets in which case all affected financial
assets are reclassified on the first day of the
first reporting period following the change of the
business model.
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3. MATERIAL ACCOUNTING POLICIES

(Continued)

(c) Financial instruments (continued)
(ii) Financial instrument categories and

subsequent measurement (Continued)
Amortised cost

Amortised cost category comprises financial
assets that are held within a business model whose
objective is to hold assets to collect contractual
cash flows and its contractual terms give rise
on specified dates to cash flows that are solely
payments of principal and interest on the principal
amount outstanding. The financial assets are not
designated as fair value through profit or loss.
Subsequent to initial recognition, these financial
assets are measured at amortised cost using the
effective interest method. The amortised cost is
reduced by impairment losses. Interest income,
foreign exchange gains and losses and impairment
are recognised in profit or loss. Any gain or loss on
derecognition is recognised in profit or loss.

Interest income is recognised by applying effective
interest rate to the gross carrying amount except
for credit impaired financial assets where the
effective interest rate is applied to the amortised
cost.

Fair value through profit or loss

All financial assets not measured at amortised cost
as described above are measured at fair value
through profit or loss. This includes derivative
financial assets (except for a derivative that is a
designated and effective hedging instrument).
On initial recognition, the Group may irrevocably
designate a financial asset that otherwise meets
the requirements to be measured at amortised
cost or at fair value through other comprehensive
income as at fair value through profit or loss if
doing so eliminates or significantly reduces an
accounting mismatch that would otherwise arise.
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NOTES TO THE FINANCIAL STATEMENTS (Continued)
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3. MATERIAL ACCOUNTING POLICIES

(Continued)

(c) Financial instruments (continued)

(ii)

(iii)

Financial instrument categories and
subsequent measurement (Continued)

Fair value through profit or loss (Continued)

Financial assets categorised as fair value through
profit or loss are subsequently measured at their
fair value. Net gains or losses, including any
interest or dividend income, are recognised in the
profit or loss.

All financial assets, except for those measured
at fair value through profit or loss are subject to
impairment assessment.

Financial liabilities
Amortised cost

Financial liabilities not categorised as fair value
through profit or loss are subsequently measured
at amortised cost using the effective interest
method.

Interest expense and foreign exchange gains
and losses are recognised in the profit or loss.
Any gains or losses on derecognition are also
recognised in the profit or loss.

Derecognition

A financial asset or part of it is derecognised
when, and only when the contractual rights to
the cash flows from the financial asset expire or
transferred, or control of the asset is not retained
or substantially all of the risks and rewards of
ownership of the financial asset are transferred
to another party. On derecognition of a financial
asset, the difference between the carrying amount
of the financial asset and the sum of consideration
received (including any new asset obtained less
any new liability assumed) is recognised in profit or
loss.
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HE—Z

3. MATERIAL ACCOUNTING POLICIES

(Continued)

(c) Financial instruments (continued)
(iii) Derecognition (Continued)

A financial liability or a part of it is derecognised
when and only when, the obligation specified in
the contract is discharged, cancelled or expires.
A financial liability is also derecognised when
its terms are modified and the cash flows of the
modified liability are substantially different, in
which case, a new financial liability based on
modified terms is recognised at fair value. On
derecognition of a financial liability, the difference
between the carrying amount of the financial
liability extinguished or transferred to another party
and the consideration paid, including any non-
cash assets transferred or liabilities assumed, is
recognised in profit or loss.

(d) Property, plant and equipment

(i)

Recognition and measurement

Freehold land and property under construction
are measured at cost less any accumulated
impairment losses. Other items of property, plant
and equipment are measured at cost less any
accumulated depreciation and any accumulated
impairment losses.

Cost includes expenditures that are directly
attributable to the acquisition of the asset and
any other costs directly attributable to bringing
the asset to working condition for its intended
use, and the costs of dismantling and removing
the items and restoring the site on which they are
located. The cost of self-constructed assets also
includes the cost of materials and direct labour. For
qualifying assets, borrowing costs are capitalised
in accordance with the accounting policy on
borrowing costs.

Purchased software that is integral to the
functionality of the related equipment is capitalised
as part of that equipment.

When significant parts of an item of property,
plant and equipment have different useful lives,
they are accounted for as separate items (major
components) of property, plant and equipment.
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3. MATERIAL ACCOUNTING POLICIES

(Continued)

(d) Property, plant and equipment (continued)

(i)

(ii)

(iii)

Recognition and measurement
(Continued)

The gain or loss on disposal of an item of property,
plant and equipment is determined by comparing
the proceeds from disposal with the carrying
amount of property, plant and equipment and is
recognised in profit or loss.

Subsequent costs

The cost of replacing a component of an item of
property, plant and equipment is recognised in the
carrying amount of the item if it is probable that
the future economic benefits embodied within the
component will flow to the Group or the Company,
and its cost can be measured reliably. The carrying
amount of the replaced component is derecognised
to profit or loss. The costs of the day-to-day
servicing of property, plant and equipment are
recognised in profit or loss as incurred.

Depreciation

Depreciation is based on the cost of an asset
less its residual value. Significant components of
individual assets are assessed, and if a component
has a useful life that is different from the remainder
of that asset, then that component is depreciated
separately.

Depreciation is recognised in profit or loss on a
straight-line basis over the estimated useful lives of
each component of an item of property, plant and
equipment from the date that they are available for
use. Depreciation does not cease when the asset
becomes idle or is retired from active use unless
the asset is fully depreciated.

Freehold land is not depreciated. Property,
plant and equipment under construction are not
depreciated until the assets are ready for their
intended use.

Buildings are depreciated over their useful lives or

over the remaining land lease period, whichever is
shorter.
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3. MATERIAL ACCOUNTING POLICIES

(Continued)

(d) Property, plant and equipment (continued)

3. EXEFHEw®m

(d) % - RERRZE@

(iii) Depreciation (Continued) (iii) & @

The principal annual rates of depreciation are as FEREFENT:

follows:

Factory buildings and other 3% IHEFREAM
buildings BT

Plant and machinery 5%-10% R 5 Mt 2

Motor vehicles 20% B

Furniture, fittings and 10%-20% RE -EKER
equipment Bigis]

Depreciation methods and useful lives are reviewed
at end of the reporting period, and adjusted as
appropriate.

&R RAIE R F BN
S HR T AR AT B A (fi

HE) -

(e) Leases (e) HE
() Definition of a lease i) HEWNER
A contract is, or contains, a lease if the contract WEHESL TERNE &
conveys a right to control the use of an identified BF A B E & B & E B
asset for a period of time in exchange for BRRE &0 E
consideration. To assess whether a contract FHE - BIHEHNRE
conveys the right to control the use of an identified ERTERNEEZER
asset, the Group assesses whether: R AEBgTMY

BREBHREH
BEMNEMR HAH
TMER - BEEE
EFTRzKKREER
TREENE KNI D
- HMHtEEASR
EERNRE BZE
=R

° the contract involves the use of an identified °
asset — this may be specified explicitly or
implicitly, and should be physically distinct or
represent substantially all of the capacity of a
physically distinct asset. If the supplier has a
substantive substitution right, then the asset
is not identified;

EFERENEEER
HH BEEMNEMS
hREGRRIDEE
Mas: &

° the customer has the right to obtain .
substantially all of the economic benefits from
use of the asset throughout the period of use;
and
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3. MATERIAL ACCOUNTING POLICIES

(Continued)

(e) Leases (Continued)
Definition of a lease (Continued)

(i)

(ii)

the customer has the right to direct the use
of the asset. The customer has this right
when it has the decision-making rights that
are most relevant to changing how and for
what purpose the asset is used. In rare cases
where the decision about how and for what
purpose the asset is used is predetermined,
the customer has the right to direct the
use of the asset if either the customer
has the right to operate the asset; or the
customer designed the asset in a way that
predetermines how and for what purpose it
will be used.

At inception or on reassessment of a contract that
contains a lease component, the Group allocates
the consideration in the contract to each lease
and non-lease component on the basis of their
relative stand-alone prices. However, for leases of
properties in which the Group is a lessee, it has
elected not to separate non-lease components and
will instead account for the lease and non-lease
components as a single lease component.

Recognition and initial measurement

@

As a lessee

The Group recognises a right-of-use
asset and a lease liability at the lease
commencement date. The right-of-use asset
is initially measured at cost, which comprises
the initial amount of the lease liability adjusted
for any lease payments made at or before the
commencement date, plus any initial direct
costs incurred and an estimate of costs to
dismantle and remove the underlying asset or
to restore the underlying asset or the site on
which it is located, less any lease incentives
received.
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3. MATERIAL ACCOUNTING POLICIES

(Continued)

(e) Leases (Continued)

(ii) Recognition and initial measurement
(Continued)

@

As a lessee (Continued)

The lease liability is initially measured at the
present value of the lease payments that
are not paid at the commencement date,
discounted using the interest rate implicit
in the lease or, if that rate cannot be readily
determined, the respective Group entities’
incremental borrowing rate. Generally, the
Group entities use their incremental borrowing
rate as the discount rate.

Lease payments included in the measurement
of the lease liability comprise the following:

° fixed payments, including in-substance
fixed payments less any incentives
receivable;

° variable lease payments that depend
on an index or a rate, initially measured
using the index or rate as at the
commencement date;

° amounts expected to be payable under
a residual value guarantee;

° the exercise price under a purchase
option that the Group is reasonably
certain to exercise; and

° penalties for early termination of a lease
unless the Group is reasonably certain
not to terminate early.

The Group excludes variable lease payments
that linked to future performance or usage of
the underlying asset from the lease liability.
Instead, these payments are recognised
in profit or loss in the period in which the
performance or use occurs.
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3. MATERIAL ACCOUNTING POLICIES

(Continued)

(e) Leases (Continued)

(ii) Recognition and initial measurement
(Continued)

@

®)

As a lessee (Continued)

The Group has elected not to recognise
right-of-use assets and lease liabilities for
short-term leases that have a lease term of
12 months or less and leases of low-value
assets. The Group recognises the lease
payments associated with these leases as
an expense on a straight-line basis over the
lease term.

As a lessor

When the Group acts as a lessor, it
determines at lease inception whether each
lease is a finance lease or an operating lease.

To classify each lease, the Group makes
an overall assessment of whether the lease
transfers substantially all of the risks and
rewards incidental to ownership of the
underlying asset. If this is the case, then the
lease is a finance lease; if not, then it is an
operating lease.

If an arrangement contains lease and non-
lease components, the Group applies IFRS 15
to allocate the consideration in the contract
based on the stand-alone selling prices.

When the Group is an intermediate lessor, it
accounts for its interests in the head lease
and the sublease separately. It assesses
the lease classification of a sublease with
reference to the right-of-use asset arising
from the head lease, not with reference to the
underlying asset. If a head lease is a short-
term lease to which the Group applies the
exemption described above, then it classifies
the sublease as an operating lease.
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NOTES TO THE FINANCIAL STATEMENTS (Continued)
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3. MATERIAL ACCOUNTING POLICIES

(Continued)

(e) Leases (Continued)

(iii) Subsequent measurement

(a) As a lessee

The right-of-use asset is subsequently
depreciated using the straight-line method
from the commencement date to the earlier
of the end of the useful life of the right-of-
use asset or the end of the lease term. The
estimated useful lives of right-of-use assets
are determined on the same basis as those
of property, plant and equipment. In addition,
the right-of-use asset is periodically reduced
by impairment losses, if any, and adjusted for
certain remeasurements of the lease liability.

The lease liability is measured at amortised
cost using the effective interest method. It
is remeasured when there is a change in
future lease payments arising from a change
in an index or rate, if there is a revision of
in-substance fixed lease payments, or if
there is a change in the Group’s estimate of
the amount expected to be payable under
a residual value guarantee, or if the Group
changes its assessment of whether it will
exercise a purchase, extension or termination

option.

When the lease liability is remeasured, a
corresponding adjustment is made to the
carrying amount of the right-of-use asset,
or is recorded in profit or loss if the carrying
amount of the right-of-use asset has been

reduced to zero.

(b) As a lessor

The Group recognises lease payments
received under operating leases as income
on a straight-line basis over the lease term as

part of “other income”.
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

HEZZ-_WNF+=HA=+—H 1L B BFE For the financial year ended 31 December 2024

3. MATERIAL ACCOUNTING POLICIES

(Continued)

(f)

(9)

(h)

Inventories

Inventories are measured at the lower of cost and net
realisable value.

The cost of inventories is calculated using the weighted
average and includes expenditure incurred in acquiring
the inventories, production or conversion costs and
other costs incurred in bringing them to their existing
location and condition. In the case of work-in-progress
and finished goods, cost includes an appropriate share
of production overheads based on normal operating
capacity.

Net realisable value is the estimated selling price in the
ordinary course of business, less the estimated costs of
completion and the estimated costs necessary to make
the sale.

Contract assets and contract liabilities

A contract asset is recognised when the Group’s right
to consideration is conditional on something other
than the passage of time. A contract asset is subject
to impairment in accordance to IFRS 9, Financial
Instruments.

A contract liability is stated at cost and represents the
obligation of the Group to transfer goods or services
to a customer to a customer for which consideration
has been received (or the amount is due) from the
customers.

Cash and cash equivalents

Cash and cash equivalents consist of cash on hand,
balances and deposits with banks and highly liquid
investments which have an insignificant risk of changes
in fair value with original maturities of three months or
less, and are used by the Group in the management of
their short term commitments.
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3. MATERIAL ACCOUNTING POLICIES

(Continued)

(i)

Impairment

(i)

Financial assets

The Group recognises loss allowances for expected
credit losses on financial assets measured at
amortised cost. Expected credit losses are a
probability-weighted estimate of credit losses.

The Group measures loss allowances at an amount
equal to lifetime expected credit loss, except for
debt securities that are determined to have low
credit risk at the reporting date, cash and bank
balance and other debt securities for which credit
risk has not increased significantly since initial
recognition, which are measured at 12-month
expected credit loss. Loss allowances for trade
receivables are always measured at an amount
equal to lifetime expected credit loss.

When determining whether the credit risk of a
financial asset has increased significantly since
initial recognition and when estimating expected
credit loss, the Group considers reasonable
and supportable information that is relevant and
available without undue cost or effort. This includes
both quantitative and qualitative information
and analysis, based on the Group’s historical
experience and informed credit assessment and
including forward-looking information, where
available.

Lifetime expected credit losses are the expected
credit losses that result from all possible default
events over the expected life of the asset, while
12-month expected credit losses are the portion
of expected credit losses that result from default
events that are possible within the 12 months
after the reporting date. The maximum period
considered when estimating expected credit losses
is the maximum contractual period over which the
Group is exposed to credit risk.
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

HEZZ-_WNF+=HA=+—H 1L B BFE For the financial year ended 31 December 2024

3. MATERIAL ACCOUNTING POLICIES

(Continued)

(i) Impairment (continued)

(i)

(ii)

Financial assets (Continued)

The Group estimates the expected credit losses
on trade receivables using a provision matrix with
reference to historical credit loss experience.

An impairment loss in respect of financial assets
measured at amortised cost is recognised in profit
or loss and the carrying amount of the asset is
reduced through the use of an allowance account.

At each reporting date, the Group assesses
whether financial assets carried at amortised cost
are credit-impaired. A financial asset is credit
impaired when one or more events that have a
detrimental impact on the estimated future cash
flows of the financial asset have occurred.

The gross carrying amount of a financial asset is
written off (either partially or full) to the extent that
there is no realistic prospect of recovery. This is
generally the case when the Group determines
that the debtor does not have assets or sources of
income that could generate sufficient cash flows
to repay the amounts subject to the write-off.
However, financial assets that are written off could
still be subject to enforcement activities in order to
comply with the Group’s procedures for recovery
amounts due.

Other assets

The carrying amounts of other assets (except for
inventories and deferred tax assets) are reviewed
at the end of each reporting period to determine
whether there is any indication of impairment. If any
such indication exists, then the asset’s recoverable
amount is estimated. For goodwill, the recoverable
amount is estimated each period at the same time.
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3. MATERIAL ACCOUNTING POLICIES

(Continued)

(i)

Impairment (continued)
(ii) Other assets (Continued)

For the purpose of impairment testing, assets are
grouped together into the smallest group of assets
that generates cash inflows from continuing use
that are largely independent of the cash inflows
of other assets or cash-generating units. The
goodwill acquired in a business combination, for
the purpose of impairment testing, is allocated
to a cash-generating unit or a group of cash-
generating units that are expected to benefit from
the synergies of the combination.

The recoverable amount of an asset or cash-
generating unit is the greater of its value in use and
its fair value less costs of disposal. In assessing
value in use, the estimated future cash flows are
discounted to their present value using a pre-
tax discount rate that reflects current market
assessments of the time value of money and the
risks specific to the asset or cash-generating unit.

An impairment loss is recognised if the carrying
amount of an asset or its related cash-generating
unit exceeds its estimated recoverable amount.

Impairment losses are recognised in profit or loss.
Impairment losses recognised in respect of cash-
generating units are allocated first to reduce the
carrying amount of any goodwill allocated to the
cash-generating unit (group of cash-generating
units) and then to reduce the carrying amounts of
the other assets in the cash-generating unit (groups
of cash-generating units) on a pro rata basis.
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

HEZZ-_WNF+=HA=+—H 1L B BFE For the financial year ended 31 December 2024

3. MATERIAL ACCOUNTING POLICIES

(Continued)

(i)

Impairment (continued)

(ii)

Other assets (Continued)

An impairment loss in respect of goodwill is not
reversed. In respect of other assets, impairment
losses recognised in prior periods are assessed at
the end of each reporting period for any indications
that the loss has decreased or no longer exists.
An impairment loss is reversed if there has been
a change in the estimates used to determine the
recoverable amount since the last impairment loss
was recognised. An impairment loss is reversed
only to the extent that the asset’s carrying amount
does not exceed the carrying amount that would
have been determined, net of depreciation or
amortisation, if no impairment loss had been
recognised. Reversals of impairment losses are
credited to profit or loss in the financial year in
which the reversals are recognised.

() Equity instruments

Instruments classified as equity are measured at cost on
initial recognition and are not remeasured subsequently.

(k)

(i)

(ii)

Issue expenses

Costs directly attributable to the issue of
instruments classified as equity are recognised as
a deduction from equity.

Ordinary shares
Ordinary shares are classified as equity.

Employee benefits

(i)

Short term employee benefits

Short-term employee benefit obligations in respect
of salaries, annual bonuses, paid annual leave and
other benefits are measured on an undiscounted
basis and are expensed as the related service is
provided.

A liability is recognised for the amount expected
to be paid if the Group has a present legal or
constructive obligation to pay this amount as a
result of past service provided by the employee
and the obligation can be estimated reliably.
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3. MATERIAL ACCOUNTING POLICIES

(Continued)

(k) Employee benefits (continued)

()

(ii) Contributions to defined contribution
retirement plans

The Group’s contributions to statutory pension
funds, which are defined contribution retirement
plans, are charged to profit or loss in the financial
year to which they relate. Contributions are made
based on a percentage of the employees’ basic
salaries. Prepaid contributions are recognised
as an asset to the extent that a cash refund or
a reduction in future payments is available. The
assets of the pension funds are held separately
from those of the Group in independently
administered funds.

Termination benefits

Termination benefits are recognised at the earlier of
when the Group can no longer withdraw the offer of
those benefits and when it recognises restructuring
costs involving the payment of termination benefits.

(iii)

Provisions and contingent liabilities

Provisions are recognised when the Group has a legal
or constructive obligation arising as a result of a past
event, it is probable that an outflow of economic benefits
will be required to settle the obligation and a reliable
estimate can be made. Where the time value of money is
material, provisions are stated at the present value of the
expenditure expected to settle the obligation.

Where it is not probable that an outflow of economic
benefits will be required, or the amount cannot be
estimated reliably, the obligation is disclosed as a
contingent liability, unless the probability of outflow of
economic benefits is remote. Possible obligations, whose
existence will only be confirmed by the occurrence or
non-occurrence of one or more future events are also
disclosed as contingent liabilities unless the probability
of outflow of economic benefits is remote.
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3. MATERIAL ACCOUNTING POLICIES

(Continued)

(m) Revenue and other income

(i)

(ii)

Revenue

Revenue is measured based on the consideration
specified in a contract with a customer in exchange
for transferring goods or services to a customer,
excluding amounts collected on behalf of third
parties. The Group recognises revenue when (or
as) it transfers control over a product or service to
customer. An asset is transferred when (or as) the
customer obtains control of the asset.

The Group transfers control of a good or service at
a point in time unless one of the following overtime
criteria is met:

(@) the customer simultaneously receives and
consumes the benefits provided as the Group
performs;

(b) the Group’s performance creates or enhances
an asset that the customer controls as the
asset is created or enhanced; or

(c) the Group’s performance does not create an
asset with an alternative use and the Group
has an enforceable right to payment for
performance completed to date.

Rental income from subleasing of right-
of-use assets

Rental income from investment property is
recognised in profit or loss on a straight-line basis
over the term of the lease. Lease incentives granted
are recognised as an integral part of the total rental
income, over the term of the lease. Rental income
from sub-leased property is recognised as other
income.
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3. MATERIAL ACCOUNTING POLICIES

(Continued)

(m) Revenue and other income (Continued)

(n)

(0)

(iii) Interest income

Interest income is recognised as it accrues using
the effective interest method in profit or loss
except for interest income arising from temporary
investment of borrowings taken specifically for the
purpose of obtaining a qualifying asset which is
accounted for in accordance with the accounting
policy on borrowing costs.

Borrowing costs

Borrowing costs that are not directly attributable to the
acquisition, construction or production of a qualifying
asset are recognised in profit or loss using the effective
interest method.

Borrowing costs directly attributable to the acquisition,
construction or production of qualifying assets, which
are assets that necessarily take a substantial period
of time to get ready for their intended use or sale, are
capitalised as part of the cost of those assets.

The capitalisation of borrowing costs as part of the cost
of a qualifying asset commences when expenditure for
the asset is being incurred, borrowing costs are being
incurred and activities that are necessary to prepare
the asset for its intended use or sale are in progress.
Capitalisation of borrowing costs is suspended or
ceases when substantially all the activities necessary to
prepare the qualifying asset for its intended use or sale
are interrupted or completed.

Investment income earned on the temporary investment
of specific borrowings pending their expenditure on
qualifying assets is deducted from the borrowing costs
eligible for capitalisation.

Income tax

Income tax expense comprises current and deferred
tax. Current tax and deferred tax are recognised in profit
or loss except to the extent that it relates to a business
combination or items recognised directly in equity or
other comprehensive income.
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3. MATERIAL ACCOUNTING POLICIES 3. EXSHEm

(Continued)

(o) BB w

(0) Income tax (continued)

Current tax is the expected tax payable or receivable
on the taxable income or loss for the year, using tax
rates enacted or substantively enacted by the end of the
reporting period, and any adjustment to tax payable in
respect of previous financial years.

Deferred tax is recognised using the liability method,
providing for temporary differences between the carrying
amounts of assets and liabilities in these consolidated
statements of financial position and their tax bases.
Deferred tax is not recognised for the initial recognition
of assets or liabilities in a transaction that is not a
business combination and that affects neither accounting
nor taxable profit or loss. Deferred tax is measured
at the tax rates that are expected to be applied to the
temporary differences when they reverse, based on the
laws that have been enacted or substantively enacted by
the end of the reporting period.

The amount of deferred tax recognised is measured
based on the expected manner of realisation or
settlement of the carrying amount of the assets and
liabilities, using tax rates enacted or substantively
enacted at the reporting date. Deferred tax assets and
liabilities are not discounted.

Deferred tax assets and liabilities are offset if there is a
legally enforceable right to offset current tax liabilities
and assets, and they relate to income taxes levied by
the same tax authority on the same taxable entity, or on
different tax entities, but they intend to settle current tax
assets and liabilities on a net basis or their tax assets
and liabilities will be realised simultaneously.

A deferred tax asset is recognised to the extent that it
is probable that future taxable profits will be available
against which the temporary difference can be utilised.
Deferred tax assets are reviewed at the end of each
reporting period and are reduced to the extent that it is
no longer probable that the related tax benefit will be
realised.
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3. MATERIAL ACCOUNTING POLICIES

(Continued)

(p)

(q)

(r)

Earnings per ordinary share

The Group presents basic and diluted earnings per share
data for its ordinary shares (“EPS”).

Basic EPS is calculated by dividing the profit or loss
attributable to ordinary shareholders of the Company
by the weighted average number of ordinary shares
outstanding during the year, adjusted for own shares
held.

Diluted EPS is determined by adjusting the profit or loss
attributable to ordinary shareholders and the weighted
average number of ordinary shares outstanding, adjusted
for own shares held, for the effects of all dilutive potential
ordinary shares, which comprise convertible notes and
share options granted to employees.

Operating segment

An operating segment is a component of the Group
that engages in business activities from which it may
earn revenue and incur expenses, including revenue
and expenses that relate to transactions with any of
the Group’s other components. Operating segments’
results are reviewed regularly by the chief operating
decision maker to make decisions about resources to be
allocated to the segment and to assess its performance,
and for which discrete financial information is available.

Fair value measurements

Fair value of an asset or a liability, except for lease
transactions, is determined as the price that would be
received to sell an asset or paid to transfer a liability in
an orderly transaction between market participants at
the measurement date. The measurement assumes that
the transaction to sell the asset or transfer the liability
takes place either in the principal market or in the
absence of a principal market, in the most advantageous
market.

For non-financial asset, the fair value measurement takes
into account a market participant’s ability to generate
economic benefits by using the asset in its highest and
best use or by selling it to another market participant
that would use the asset in its highest and best use.

160

TN F+ A=+ —H I B EFE For the financial year ended 31 December 2024

3. EXEFHEw®m

() BREBEREF

AEBE2IHEEBBRNERER
FEERNBER(SRERD -

BRERBNTIARNAREER
PR FEAE BB BR AF R ETEI
B BB NI At E - SR
BERANRMDETHE

BEREERNDEEABLR
BRRELEREBERETEINE
BRMBEBFHHBETE YA
FRANRNDETHE NAEE
PMERBEHRERENE AR
ERABBEEBRLRETEENS
Rt o

(q) &&oIR

(r)

R PR AR B ] BB S
ELfRAX(BREREEERE
#9325 A R B Wzt e B s2)
MBEBELTHNERLD - BE2H
MOXERTELLERRERE
HBEMAUNHDMIEERD E R
AP ERBIEHIRE - WA LR
P18 Bl B 75 & # -

AREEFE
EESRENAAEBEEER
SHRINEER/TIH2EERE
ERMEAFRGTLEBEM
WERREBR BRSO ER -
AEREHEEEREERAR
MRXSETEMHET T HFE
TEMHEN  BREXRZERE
ST ©

NARBEAEFSREE £
BEmZ2RERZEERANR
ERBEEEENZNESD K
ERZEELERENBNHKE
REMNEMTSE2EEELRL
BERIZEEVBES ©



MEEBERAR —ZB-MFEFHK

Bt 3% 3 3R B 5 ¥ )

NOTES TO THE FINANCIAL STATEMENTS (Continued)
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3. MATERIAL ACCOUNTING POLICIES

(Continued)

(r) Fair value measurements (Continued)

When measuring the fair value of an asset or a liability,
the Group uses observable market data as far as
possible. Fair value are categorised into different levels
in a fair value hierarchy based on the input used in the
valuation technique as follows:

Level 1: quoted prices (unadjusted) in active
markets for identical assets or liabilities.

Level 2: inputs other than quoted prices included
within Level 1 that are observable for the
asset or liability, either directly or indirectly.

Level 3: unobservable inputs for the asset or liability.

The Group recognises transfers between levels of the
fair value hierarchy as of the date of the event or change
in circumstances that caused the transfers.

SIGNIFICANT ACCOUNTING
JUDGEMENTS AND ESTIMATES

The preparation of the financial statements in conformity
with IFRS Accounting Standards requires management to
make judgements, estimates and assumptions that affect the
application of accounting policies and the reported amounts
of assets, liabilities, income and expenses. Actual results may
differ from these estimates.

Estimates and underlying assumptions are reviewed on
an ongoing basis. Revisions to accounting estimates are
recognised in the period in which the estimates are revised
and in any future periods affected.

There are no significant areas of estimation uncertainty and
critical judgements in applying accounting policies that have
significant effect on the amounts recognised in the financial
statements other than as disclosed below:
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SIGNIFICANT ACCOUNTING
JUDGEMENTS AND ESTIMATES

(Continued)

Impairment of property, plant and
equipment

Annually, the Group carries out a review of impairment
indication on property, plant and equipment. Where there is
indicator of impairment, the Group estimates the recoverable
amount of the property, plant and equipment. The recoverable
amount of the property, plant and equipment is estimated
based on value-in-use calculations and/or fair value less costs
to sell. The value-in-use is determined by discounting the
future cash flows generated from the continuing use of the
property, plant and equipment and the projected cash flows
were prepared based on the financial projections approved
by the Directors. The values assigned to the key assumptions
used in the calculations represent management’s estimate of
the future income and expenditure which involve significant
management’s estimations based on various factors at the
reporting date.

During the previous financial year, impairment test was
conducted due to lower than expected utilisation rate of the
liquid production plant. The recoverable amount of the assets
has been determined on the basis of value in use, where cash
flow projection attributable to the assets was discounted at
10.8% per annum. As recoverable amount was lower than the
carrying amount, impairment losses recognised in respect of
the liquid production plant and related assets amounted to
RM1,750,000.

During the current financial year, management has performed
impairment test on the liquid production plant in view of
impairment indicators identified. The management has made
key assumptions and estimates on the appropriate discount
rate, estimated income and expenses. The discount rate
adopted in the impairment test model of the Group is 10.8%
per annum. Based on the estimated recoverable amount, no
impairment loss is identified.
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REVENUE AND SEGMENT
INFORMATION

The principal activities of the Group are manufacturing and
distribution of coconut cream powder, low fat desiccated
coconut, coconut milk, coconut water and other related
products.

Revenue represented the sales value of coconut cream
powder, low fat desiccated coconut, coconut milk, coconut
water and other related products to customers net of trade
discounts, rebate and returns.

Wz K 7 #BE F

AEENERZXHEREER D HBE
B KRR # Y T R A M AR
BEmM °

WattemEFHEMEYN - KA -
WY MAREMERERMEEE
BEIBRXZHN  BRREEE) -

2024 2023
—E-WE —E-=F
RM RM

BREDSE SRAZSH

Revenue from contracts with customers KB E P & 489025

— Coconut related products — 1 F A B E
— Others — Hitb

102,611,961 78,019,025
11,885,700 7,198,613
114,497,661 85,217,638

The chief operating decision maker of the Group assesses
the performance and allocates the resources of the Group as
a whole, as all of the Group’s activities are considered to be
primarily dependent on the manufacturing and distribution of
coconut cream powder, low fat desiccated coconut, coconut
milk, coconut water and other related products. Therefore,
management considers there is only one operating segment
under the requirements of IFRS 8, Operating Segments. In this
regard, no segment information is presented.
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5. REVENUE AND SEGMENT 5. KRR DEHEE @

INFORMATION (continued)

Geographical information

The following table sets out information on the geographical
locations of the Group’s revenue from external customers. The
geographical location of customers is based on the location at
which the goods are delivered.

it 35 I

TR 105 15 7 45 8 3R 8 1
B E R o B M 5
0 0 0 B 7

2024 2023
—ENEFE B =F
RM RM

BSREDSE SRAZSH

West Indies FEERS
South East Asia R
Middle East FER

North America ik

East Asia S

Other regions Hofth #b [

26,149,631 13,541,678
39,338,107 29,688,362
20,013,103 18,019,125
8,793,501 7,018,809
7,458,312 7,912,433
12,745,007 9,037,331
114,497,661 85,217,638

The Group’s non-current assets are all located in Malaysia
with an aggregate amount of RM105,480,045 (20283:
RM111,220,868).

Major customers

Company A is the customer (including all common control
companies) with revenue equal or more than 10% (2023: 10%)
of the Group’s total revenue:

REEMFERBDEELFMASEKA
25 4258 5105,480,0455 R AR S &
—E =% :111,220,868E K FH L

=)o

FEEFR
ARAAGBER KR EZENKBBAER
BUZE10% (ZE=Z=F  10%)WEE
(BEE2EERIZEHRE]) -

2024 2023
—ENF —E-=4%F
RM RM

BREDRSE SRAZSH

Company A ~aElA

34,400,525 19,405,046
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5. REVENUE AND SEGMENT
INFORMATION (continued)

Nature of goods

The following information reflects the typical transactions of
the Group:

5. KRR DEHEE @

rm it E
DT AR RBAEEZ ARRS:

Timing of recognition

Nature of goods or
services

BB E

or method used to
recognise revenue

WA MR

Significant payment
terms

BERXARN

Variable element in
consideration

JEKERD

Obligation for returns
or refunds

REFRHER

Coconut related products

By ABER

Others — Freight and

Revenue is recognised
at point in time when
the customer obtains
control of goods

BEREFPEBEME
Tl A0 B D B 2R

Revenue for freight and

Credit period of 7 to 120
days from invoice date

EEMBRRAMEN
7£120H

Credit period of 7 to 120

Sales incentive are given  Not applicable
to customers when
specific criteria are met

RETRERERRA TER
REXNHERR

Not applicable Not applicable

shipping charges shipping charges is days from invoice date
recognised over time
Hit - EERERE CEREHENKRE CEHREZAHEN THEA NER
By il 7 2 721208
6. OTHER INCOME 6. Hfbg A
2024 2023
—EME —T=-=
RM RM
EREAZSE BRALSE
Income from subleasing of right-of-use & fi {& F # & & &9 Ug A
assets 202,516 184,000
Net gains on foreign exchange HNEE Z RE U & F R
differences
— Realised — B#H - 73,775
— Unrealised — KRER 2,017,759 —
Gain on disposal of property, HEME - BERZHE W E
plant and equipment 7,198 —
Others HAth 602,187 651,802
2,829,660 909,577
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7. FINANCE INCOME 7. BMBWA
2024 2023
—EC-NE —E-=4F
RM RM
EXRAZESE SRARSEH
Interest income of financial assets RKABERMNEEAE
calculated using the effective interest WK AN EF =8
method at amortised cost EMEEFBRA 60,229 11,176
Interest income from pledged time EHEFE TR KA
deposits 69,640 49,800
129,869 60,976
8. FINANCE COSTS 8. MIERA
2024 2023
—E-WF =
RM RM
BRARSE BRAESEH
Interest expense of financial liabilities WIERARBETAERZED
that are not at fair value through CHMABENFERX
profit or loss 1,493,375 2,095,172
Interest expense on lease liabilities HEEENFERX 12,985 23,646
1,506,360 2,118,818
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INCOME TAX EXPENSE/(CREDIT) 9. FiEHEx% ()
Income tax expense/(credit) in the consolidated @ #HeEmkEMdErEmEEIRAM
statement of profit or loss and other comprehensive BRAES (ER)IE:
income represents:
2024 2023
—EC-NE —E-=4F
RM RM
ERABAESTE BSRAESE
Current tax — Malaysian BEARiE — BRAZMAEH
income tax
Current year KEEZ 41,583 6,201
Under/(Over) provision in BEFEBREIR /(B3
prior years ) 85,526 (14,570)
127,109 (8,369)
Deferred tax IEZEBE
Origination and reversal of EERBEHEREZRE
temporary differences 3,598,885 (662,135)
Under/(Over) provision in BEFEREIR /(B
prior years ) 199,842 (298,175)
__________________________________________________________________________ SECheS  (860,310)
3,925,836 (868,679)

The Group is not subject to any income tax in the
Cayman Islands and the British Virgin Islands.

The Group is not subject to Hong Kong Profits Tax as it
had no assessable income arising in and derived from
Hong Kong for the years ended 31 December 2024 and
20283.

Malaysian income tax has been provided at the statutory
tax rate of 24% (2023: 24%) on the estimated chargeable
income arising in Malaysia.
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9. INCOME TAX EXPENSE/(CREDIT) 9. FIBFHEX (E&)m

(Continued)

(b) Reconciliation between income tax expense/(credit) and (b)
accounting profit/(loss) at an applicable tax rate:

BERAREFENRERMAX
(HEe)B=egstad,  (BiE)H
B ¥ AR

Profit/(Loss) before tax BREL AR R (&)

Taxation at applicable tax rate of 1% i@ B R24% (Z T - =4

24% (2023: 24%) 24%) st E R IA
Effect of non-deductible expenses T —I MR EE
Effect of non-taxable income AR AN ’E
Deferred tax not recognised RERBEIERIE
Recognition of previously MRBTARERNG R EZE
unrecognised temporary
differences
Under/(Over) provision in BEFEREIR /(B
prior years )
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2024 2023
—ENEF —E-=F
RM RM

BREDSE SRAZSH

13,294,344 (2,667,0083)

3,190,642 (640,081)
424,461 98,547
(4,539) (14,532)
29,904 —

132
285,368 (312,745)
3,925,836 (868,679)
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10. PROFIT/(LOSS) FOR THE YEAR 10. FREF,(FE)
Profit/(Loss) before tax is determined after recognising the Br B AT m A, (E518) Th R HE R LA T B8
following expense/(income): (AR ETE :
2024 2023
—E-NmEF —T_=F
RM RM

BREDZSE SRAZSH

Auditors’ remunerations: ZE R % -
— Auditors of the Company — AN E % HAD 318,000 302,400
— Other auditors — H bRz Ehm 19,276 19,436
Material expenses/(income) BEABAX (KA)
Depreciation of property, plant and WM BMERREBEITE
equipment 6,846,885 7,306,866

Net losses/(gains) on foreign exchange SMNE ZZ K18 /(W) /F5 ¢
differences

— Realised — B#R 1,926,872 (73,775)
— Unrealised — KEH (2,017,759) 4,070,391

Personnel expenses (including Directors’ AEE A (BIEE EH ) -
emoluments):

— Wages, salaries and other benefits — I&  #HraekHAMmER 14,014,553 12,908,027
— Contributions to defined — REHNREEIHZK
contribution plans 1,104,007 986,158

Write-down inventories to net WRFEEEERFE

realisable value 642,255 —
Impairment loss on property, M BERZEREEE

plant and equipment 1,750,000
Property, plant and equipment L E WAk e

written off 19,416
Expenses/(Income) arising from HEEEMNBEX (KA)

leases
Depreciation of right-of-use assets FRAEEERE 642,640 638,113
Expenses relating to short-term leases EHFA S MM X 9,744 9,744
Income from subleasing of right-of-use  #E f (& B & E W A

assets (202,516) (184,000)
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11. DIRECTORS’ EMOLUMENTS 1. EEH M

On 29 August 2024, Mr. Tang Koon Fook has relinquished
his role as Chairman of the Board and chairman of the
Nomination Committee and will continue to serve the Board as
an executive director, a member of the Nomination Committee
and Remuneration Committee. He has been redesignated as
managing director of the Company. Mr Lee Sieng Poon has
relinquished his role as managing director and will continue to
serve the Board as an executive director. Dato’ Mohd Ibrahim
Bin Mohd Nor, an independent non-executive director of the
Company has been appointed as Chairman of the Board
and chairman of the Nomination Committee and will remain
as a member of each Audit Committee and Remuneration
Committee. For details, please refer to the Company’s
announcement dated 29 August 2024.

Directors’ emoluments disclosed pursuant to section 383(1)
of the Hong Kong Companies Ordinance and Part 2 of the
Companies (Disclosure of Information about Benefits of
Directors) Regulation are as follow:

RZE-_WMFNA=Z+NAB "  Tang
Koon FoOOkt £ EMEEZEEZG EFE N
REZEEXFEBE  BEBURT
B RIZEERFHNEZEEKE
MEMAEESRY HEATAEAR
RIEF 4L o Lee Sieng Poonst 4
EREESRLCERLE SHEMN
PWITEENINREZTSRS - A2
A)¥8 37 JE H 1T E S Mohd Ibrahim Bin
Mohd Nor2 BB RZEREZEEE
MIREREEEEIRE UREBEETSE
HAZECRTMEESSAZKE -
HEFELHMARR B AT _MEF

NAZTNABZRE -

RECE B R AHEHI1)FE38301) ff k(A
Bl (MEBEENRER) RO FE2E 5
BNEEHFMOT:

Year Ended 31 December 2024
BE-Z-ME+-A=+-BLEFE

Salaries, Contributions
allowances to defined
Directors’ and benefits Discretionary contribution
fees in kind bonuses plans Total
e 2EK REMR
% kA ENA G METAL TEMRR @t
RM RM RM RM RM
ERADSE BRALZSE BRALZSE BRAZSE BREZLHE
Chairman and IEBBUEYT
Independent Non- B

executive Director

Mohd Ibrahim Mohd Ibrahim Bin

Bin Mohd Nor Mohd Nor 56,237
Executive Directors #{TEE
Tang Koon Fook Tang Koon Fook 300,780 12,000 372,532
Lee Sieng Poon Lee Sieng Poon 39,487 1,572 62,148
Yap Boon Teong Yap Boon Teong 255,617 30.528 314,263
Wong Yuen Lee Wong Yuen Lee 207,617 24,768 260,503
Independent Non- BYFHTES

executive Directors
Lee King Fui EX) 49,207 49,207
Eng Hup Tat Eng Hup Tat 35,148 35,148

277,669
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11. DIRECTORS’ EMOLUMENTS (Continued) 1. EEHFM @

Year Ended 31 December 2023
BE-Z_=f+-_A=1+-HLEE

Salaries, Contributions

allowances to defined

Directors’  and benefits  Discretionary contribution
fees in kind bonuses plans Total

e RER REHER
EXNS EMH & BIEEA ATl @t
RM RM RM RM RM

SRELCE BRADSE BRARCE BRADSE BSRARCHE

Chairman and IRRYTES
Executive Director
Tang Koon Fook Tang Koon Fook 21,006 100,943 24,500 5,012 151,461

Executive Directors  #H{TEE

Lee Sieng Poon Lee Sieng Poon 21,006 100,943 10,500 4,453 136,902
Yap Boon Teong Yap Boon Teong 28,008 218,599 55,000 32,808 334,415
Wong Yuen Lee Wong Yuen Lee 28,008 182,599 35,000 26,088 271,695
Independent Non- BUHTES
executive Directors
Lee King Fui 298 49,015 - - - 49,015
Eng Hup Tat Eng Hup Tat 20,705 - - - 20,705
Lim Sey Hock Lim Sey Hock 14,399 — - - 14,399
Mohd Ibrahim Mohd lbrahim Bin
Bin Mohd Nor Mohd Nor 56,016 — — — 56,016
238,163 603,084 125,000 68,361 1,034,608
During the years ended 31 December 2024 and 2023, no BHE_ZT_MER_T_=F+=A
emoluments have been paid to the Directors as inducement —t+—HALEFE AEEVYEMES
upon joining the Group or as compensation for loss of office. AT EMF B - R E AR B &
No Directors waived or had agreed to waive any emoluments. WRESIELABERAEE MEEEN

RAECRERERTMAHH -
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12. INDIVIDUALS WITH HIGHEST 12. BEFMAL
EMOLUMENTS
Of the five individuals with the highest emoluments, three FhE&ZmFTMALH =8 (CZF
(2023: three) are Directors whose emoluments are as ZEFEZRATARES BENEH
disclosed in Note 11. The aggregate of the emoluments in B AN e BIMBA (===
respect of the other two (2023: two) senior management is as F - ME)RREEENTMAERENT
follows:
2024 2023
—E-MEF —E=F
RM RM

BREDSE SRAZSH

Salaries and other benefits e kEAMEF 476,401 455,265
Discretionary bonuses 15 L AL - 40,000
Contributions to defined FEHFET B H K
contribution plans 56,904 59,184
533,305 554,449
The emoluments of the above two (2023: two) senior LR B(CEZ=F - WA &=
management with the highest emoluments are within the MeRERENGTHBNATEHE

following band:

2024 2023

—EME —F_=F

Number of Number of

individuals individuals

A#E A&

Nil to HK$1,000,000 = 21,000,000/ 7T - 2
During the years ended 31 December 2024 and 2023, no B2 _mErN_ZT-_=9+_"A4
emoluments have been paid to these highest paid individuals =+ —HIEFE AEBTERRS
as an inducement to join or upon joining the Group or as FMWATNEMEGI - (EAEMA
compensation for loss of office. R B 3R N AR & E A 22 B 3k 1E

RBERAE -
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HEZZ-_WNF+=HA=+—H 1L B BFE For the financial year ended 31 December 2024

EARNINGS/(LOSS) PER ORDINARY
SHARE

The calculation of basic earnings/(loss) per ordinary share
was based on the profit/(loss) attributable to ordinary
shareholders of RM9,367,974 (2023: (RM1,800,969)) and the
weighted average number of ordinary shares outstanding of
1,080,000,000 (2023: 1,080,000,000) ordinary shares.

13. SREBRER (HR)

ERTBEREARAN(BHE)D
BELERKRKREESSS (5B
9,367, 974F KA LS HF(ZE =4
(1,800,969F K A 2 £ &) R EITESIN
38 A% HN #E S ¥5 201,080,000,0000% (=
T — =4F : 1,080,000,0000% ) & &8 f% 5t
;’g’j °

2024 2023

—E-WF —E-=F

Sen Sen

il il

Basic earnings/(loss) per ordinary share BREREEARREF (EE) 0.17)

The diluted earnings/(loss) per ordinary share is similar to the
basic earnings/(loss) per ordinary share as the Group does
not have any potential dilutive ordinary shares in issuance.

DIVIDEND

The Board has resolved not to recommend the payment of
any final dividend for the current financial year.
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15. PROPERTY, PLANT AND EQUIPMENT 15. Y% - BMERRKE

Factory
buildings Furniture,
Freehold and other Plant and Motor fittings and  Construction
land buildings machinery vehicles ~ equipment  in progress Total
IHEER HE RER
KARELY AftEF HEREE e B3] ERIE @t
RM RM RM RM RM RM RM

ERAZSE BRBLSE BRELSE BREDCE BRAELSE FREESE BRELCHE

2024 ZE_NE

Cost RA

At 1 January w-A—-H 9,880,438 61,103,801 79,426,682 728,217 5,012,033 185,261 156,336,432
Additions NE 74,040 371,757 194,854 221,502 870,478 1,738,631

Disposals e - - (129,544) (3,200) (132,744)
Written-offs e - (643,45) - (74,933) (718,385)
Reclassifications and reversal ENHERER 42,081 10,660 - - (185,261) (132,520)
At 31 December “+-A=1-H 9,880,438 61,219,922 79,171,647 793,527 5,155,402 870,478 157,091,414

Accumulated depreciation and B HEREE

impairment

At 1 January R-A-A 8,672,422 36,330,498 607,668 4,474,742 50,175,330
Depreciation charge for the year ~ A EL 1,842,445 4,717,620 41,158 245,662 6,346,885
Disposals i - - (129,543) (3,199) (132,742)
Written-offs HidH - (576,992) - (71,724) (648,716)
At 31 December RMt-F=+-H 10,514,867 40,471,126 609,283 4,645,481 56,240,757
Carrying amounts REE

At 31 December Rmt-F=+-H 9,880,438 50,705,055 38,700,521 184,244 509,921 870,478 100,850,657
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15. PROPERTY, PLANT AND EQUIPMENT

15. ¥ - MERREBE@®

(Continued)
Factory
buildings Furniture,
Freehold and other Plant and Motor fittings and ~ Construction
land buildings machinery vehicles equipment in progress Total
THETR BE RER
XAFELH Atgr REREE HE HE ERIR @t
RM RM RM RM RM RM RM

SRETLE BRAARRE BREZSE SREISE SRATSE SRAERE BRESLE
2023 ZBIZE
Cost RA&
At 1 January ®—-A—-8 9,880,438 61,035,977 79,186,064 728,217 4,940,111 52,187 155,822,994
Additions RE - 67,824 424,120 - 52,706 168,274 702,924
Written-offs HidH - - (183,502) - (5,984) - (189,486)
Reclassifications ENNE - - - - 25,200 (25,200) -
At 31 December RtZA=+-A 9,880,438 61,103,801 79,426,682 728,217 5,012,033 185,261 156,336,432
Accumulated depreciationand EiffERAEE

impairment
At 1 January ®-A—-H - 6,818,285 29,818,532 687,564 3,964,153 - 41288534
Depreciation charge for the year ~ FRTEXH - 1,854,137 4,931,058 10,104 511,567 - 7,306,866
Impairment loss REES - - 1,745,000 - 5,000 - 1,750,000
Written-offs i - - (164,092) - (5,978) - (170,070)
At 31 December “+=A=z1-H - 8,672,422 36,330,498 697,668 4,474,742 - 50,175,330
Carrying amounts REE
At 31 December ®+-A=1+-H 9,880,438 52,431,379 43,096,184 30,549 537,291 185,261 106,161,102
Impairment loss WEBE

During the previous financial year, impairment test was
conducted due to lower than expected utilisation rate of the
liquid production plant. The recoverable amount of the assets
has been determined on the basis of value in use, where the
cash flow projection attributable to the assets was discounted
at 10.8% per annum. As recoverable amount was lower than
carrying amount, impairment losses recognised in respect of
the liquid production plant and related assets amounted to
RM1,750,000.

During the current financial year, management has performed
impairment test on the liquid production plant in view of
impairment indicators identified. The management has made
key assumptions and estimates on the appropriate discount
rate, estimated income and expenses. The discount rate
adopted in the impairment test model of the Group is 10.8%
per annum. Based on the estimated recoverable amount, no
impairment loss is identified.
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15. PROPERTY, PLANT AND EQUIPMENT

(Continued)

Security

As of the end of the reporting period, the carrying amounts of

15. ¥ - MERREBE@®

i

R|ERR LA KEERORITA

assets pledged to licensed banks for banking facilities granted B (B2 BN T2 MR TIHFBET
to the Group (see Note 23) are as follows: MEERBEBENT:
2024 2023
—E-MEF —E=F
RM RM
BERAESE BRAESE
Freehold and leasehold land KA KWLM 4,947,829 1,227,196
Factory buildings and other buildings IHEFREMETF 38,248,103 19,000,915
Plant and machinery R 5 K ik B8 20,722,867 31,037,986
63,918,799 51,266,097
16. RIGHT-OF-USE ASSETS 16. EAEEE

Land Buildings Others Total
T ity BF H et
RM RM RM RM

SRAGSEH FRAESEH FRALSH SRAZSH

2024 —EomE
At 1 January w—A—H 204,822 4,421,508 207,602 4,833,932
Additions NE - - 65,906 65,906
Depreciation e (8,306) (458,633) (175,701) (642,640)
At 31 December R+=ZA=+—H 196,516 3,962,875 97,807 4,257,198
2023 —=E-=
At 1 January w—A—H 213,125 4,880,145 178,871 5,272,141
Additions RNE — — 200,862 200,862
Depreciation e (8,303) (458,637) (171,173) (638,113)
Termination 1k — — (958) (958)
At 31 December R+-—A=+—H 204,822 4,421,508 207,602 4,833,932
The Group leases a number of warehouses, land and AEEHREZERE T REFT -
premises that run between 1 year and 3 years. BH1FE3F o
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16. RIGHT-OF-USE ASSETS (Continued)

(a)

(b)

(c)

Extension options

Some leases of buildings and premises contain
extension options exercisable by the Group up to one
year before the end of the non-cancellable contract
period. Where practicable, the Group seeks to include
extension options in new leases to provide operational
flexibility. The extension options held are exercisable
only by the Group and not by the lessors. The Group
assesses at lease commencement whether it is
reasonably certain to exercise the extension options.
The Group reassesses whether it is reasonably certain
to exercise the options if there is a significant event or
significant change in circumstances within its control.

Ownership interests in leasehold land
and buildings held for own use

The Group holds several industrial buildings for its
business, where its manufacturing facilities are primarily
located. The Group is the registered owner of these
property interests, including the whole or part of
undivided share in the underlying land. Lump sum
payments were made upfront to acquire these property
interests from their previous registered owners, and there
are no ongoing payments to be made under the terms of
the land lease, other than payments based on rateable
values set by the relevant government authorities. These
payments vary from time to time and are payable to the
relevant government authorities.

Property subjects to operating leases

The Group subleases a portion of its right-of-use assets
for a building under an operating lease. The lease
typically runs for an initial period of three years, with an
option to renew the lease for one year. Lease payments
are agreed at a fixed monthly amount. The lease does
not include any residual value guarantee.
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16. RIGHT-OF-USE ASSETS (Continued)

(c)

(d)

Property subjects to operating leases
(Continued)

The operating lease payment to be received is as
follows:

16. E AEEE @)
(c) BREHEZWE @)

7T U ER B AR S E AT

2024 2023
—ENEF —E-=F
RM RM

SRAZSEH BARAR<SS

Within 1 year 1R
Later than 1 year but not later than & & {E N E A5
5 years

360,000 170,000

360,000 —

720,000 170,000

Security

As of the end of the reporting period, the carrying
amounts of a building and a leasehold land pledged to a
licensed bank for banking facilities granted to the Group
(see Note 23(b)) are RM1,561,000 (2023: RM1,645,000)
and RM196,516 (2023: RM204,820) respectively.
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HE-_Z-_M&+=- A=+ —H1 B KFEE For the financial year ended 31 December 2024

17. R B AR E
RZZE-_NME+_A=+—HKBAR

Details of the subsidiaries as at 31 December 2024 are as

follows: AIREEBEAT :
Place and
date of Issued and
incorporation/ fully paid Proportion of
Name of entity establishment Place of operation share capital ownership interest Principal activities
ERRL/
ERAH HYEERAS TEHY BRARMRRA FEELA TTER
2024 2023
“EIME CZE2CF
Directly held
EERE
SP Coco Limited The British Virgin The British Virgin United States Dollar 100%  Investment holding
Islands Islands (‘USD") 1
11 November 2016
AZBRAEE EERAHS E3AESA) RARR
TR
+-A+-8
Indirectly held
BEEE
S&P (Hong Kong) Holding  Hong Kong Hong Kong HKS$1 100%  Investment holding
Limited 25 November 2017
Bk B 18T REARR
I
t-A-txA
Edaran Bermutu Sdn. Bhd. ~ Malaysia Malaysia RM100 100%  Investment holding
(‘Edaran’) 29 November 2001
SRED SRAE 005REZLE RERK
ZTT-F
t-A-thE
Radiant Span Sdn. Bhd. Malaysia Malaysia RM100 100%  Investment holding
(‘Radiant’) 11 July 1998
SRED SRAE 005REZLE RERK
“AANE
tA+-H
S &P Industries Sdn. Bhd.  Malaysia Malaysia RM5,000,000 100%  Manufacturing and
20 December 2004 distribution of coconut
cream powder, low fat
desiccated coconut,
coconut milk, coconut
water and related products
BRED SRESD 5,000,000 HERDHBEH -
Uik SRBEELE EREHE - B
T-A=tH BAREBER
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17. INVESTMENTS IN SUBSIDIARIES 17. R B AR E @)
(Continued)
Place and
date of Issued and
incorporation/ fully paid Proportion of
Name of entity establishment Place of operation share capital ownership interest Principal activities
EMRY/
ERER Rt RAS B BRARMRRA FEELA IEXE
2024 2023
ZRZQRE  ZFC=
Rasa Mulia Sdn. Bhd. Malaysia Malaysia RM50,000 100%  Trading of coconut cream
(‘Rasa Mulia") 20 October 1999 powder, low fat desiccated
coconut, coconut milk,
ketupat, kerisik and related
products
BRED SRED 50,000 EEMED  EREEE
“-WANE SREDLE B4+ ketupat ~ kerisik 2
TH=tA BBER
Stancodex Sdn. Bhd. Malaysia Malaysia RM2,400,004 100%  Trading of coconut cream
4 March 1998 powder, low fat desiccated
coconut and related
products
BRED SRESR 2,400,004 BERRD EREEHER
“AANE SRBELE HBER
—AmA
Shifu Ingredients Sdn. Bhd.  Malaysia Malaysia RM100,000 100%  Inactive
(“Shifu”) 4 July 1996
SRED SRED 100,000 R3S
“WhRE SRBELE
tAlA
Meridian Ace Sdn. Bhd. Malaysia Malaysia RM100,000 100%  Inactive
13 November 1996
SRED SRED 100,000 R3S
“WhRE SRBEELE
T-At=H
S&P Food Pte. Ltd. Singapore Singapore SGD50,000 100%  Inactive
16 November 2015
it IR 50,00087 M T ERZH
“E-nf
T-At~H
M. Ace (Thailand) Co., Ltd. ~ Thailand Thailand THB625,000 90.57% 90.57%  Inactive
28 June 2011
R R 625,000% i R3S
_I-—F
~AZTNR
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18. INVENTORIES 18. 7 &
2024 2023
—E_WEF —T-=F
RM RM

BREZSE HAAZSH

Packaging and raw materials B8 KRR 9,882,930 10,398,746
Semi-finished goods B on 9,490,282 6,546,499
Finished goods 2K f 9,596,319 6,346,981

28,969,531 23,292,226

The amount of inventories recognised R AR IHNEFERENT
as an expense is as follows:

Carrying amount of inventories sold BEEFEMERMAE 84,648,072 67,879,648
19. TRADE AND OTHER RECEIVABLES 19. EZNR Hth B KIA
2024 2023
—®B-mE . T =F
Note RM RM

Kt BRBEESE HFRARSH

Trade receivables B 5 WA 19(a) 19,656,191 15,322,963
Deposits, prepayments and e ANZER
other receivables E h fE W 5k 18 19(b) 1,957,547 1.106,911

21,613,738 16,429,874

. =5
(@) Trade receivables (@) EZEWFIA
As of the end of the reporting period, the ageing analysis %ﬁ!“éi&%iﬁiﬁ : %K‘ﬁ‘%‘é Spiky)
of trade receivables based on the invoice date is as BESRBFAERRDMAOT
follows:
2024 2023
—ENEF R =F
RM RM

BRAZSE HRAZSE

Within 1 month 1@ AR 7,764,355 7,467,514
1 to 2 months 12 21E A 8,949,703 3,356,939
2 to 3 months 22318 A 1,961,078 1,606,860
Over 3 months 318 A £ 981,055 2,891,650

19,656,191 15,322,963
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19. TRADE AND OTHER RECEIVABLES

(Continued)

(@) Trade receivables (continued)

The following table provides information about the
exposure to credit risk and expected credit losses
(“ECLSs”") for trade receivables as at 31 December 2024
which are grouped together as they are expected to

have similar risk nature.

19. ES K HAth FEW FIE (a)

(a)

B SEWRIE @)
TEHEINEER-_ZE_NF+=
A=+—BESrkxERAE
HEAERURKREEmMAEAESE—
B)EBRNEERRBRKBEHER
BR(EHEABXRDEF -

Gross
carrying Loss

amount allowances Net balance
AR E EiEEBE R EE
RM RM RM
BRARZSE BRALESEHE BRAZESE

2024 —ENEF
Current (not past due) B (R E) 13,717,163 13,717,163
1-30 days past due # Hi1Z=30H 4,588,514 4,588,514
31-60 days past due #m Hi31260H 1,063,176 1,063,176
61-90 days past due # Hi61E90H 1,871 1,871
More than 90 days 90B M 285,467 285,467
19,656,191 19,656,191

2023 —ZT-=
Current (not past due) B (R E) 9,733,261 — 9,733,261
1-30 days past due # HI1Z=30H 2,308,507 — 2,308,507
31-60 days past due # HiI31Z=60H 1,197,182 — 1,197,182
61-90 days past due # Hi61Z=90H 1,412,231 — 1,412,231
More than 90 days 90H A + 676,782 — 676,782
15,322,963 — 15,322,963
(b) Include in prepayments was an amount of RM169,842 (b) AMREEER K EHERL

(2023: RM35,576) represents the advance paid in relation

to acquisition of machinery.
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20. PLEDGED TIME DEPOSITS 20. B EHFER
2024 2023
—R-mF —F-=F
RM RM

BREZSE HAAZSH

Time deposits pledged with BHRTEHBEBTOTEHER
a licensed bank 2,208,017
In the prior financial year, the time deposits were pledged to REBVBREE  THEXREERT
a bank to secure a loan of a subsidiary for a tenure of 5 years —fRT  UMMERA—HNBARER
with effective interest rate at 3.45% per annum. F R K H3.45% & HI5F M B KA
R o
As the loan was settled during the financial year, the time HRE AEEAZIS HBREERNESE T
deposits were withdrawn upon maturity on 7 October 2024. HER —E-_MNFE+AEH Jﬂéﬁ
i3 ?EHX o
21. CASH AND CASH EQUIVALENTS 21. B RIREEEY
2024 2023
—EC-NE —E-=4F
RM RM

BREZSE BSRAZSH

Cash on hand FHER® 96,163 67,441
Bank balances in licensed banks REFRIETHRITES 14,068,627 8,237,558

Cash and cash consolidated equivalents RGFABE L REXRNIRE T L
in the statement of cash flows HEEEY 14,164,790 8,304,999
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22. SHARE CAPITAL AND RESERVES

(@) Share capital

Details of the Company’s share capital for the year are
set out below:

22, BRAK f#fE
(@) BA

ARBFARANFBEHINMAT

2024 2023
TEoNE —EB_=F
No. of No. of
shares HK$ shares HKS$
gl ¢ BT B 1 25 B BT
Authorised: EE:
Ordinary shares of FREEC.O1B TH
HK$0.01 each TR 5,000,000,000 SR DOse b 5,000,000,000 50,000,000
2024 2023
e Sl -3 —T-=F
No. of No. of
shares RM shares RM
BRHOBE BRAZSE BREBE BREGLLE
Ordinary shares, ZER BREITR
issued and fully BE:
paid off:
At 1 January/ W—A—-R/
31 December ey =5 Lol= I 1,080,000,000 Sery e 1,080,000,000 5,941,706
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22. SHARE CAPITAL AND RESERVES

(Continued)

(b) Nature and purposes of reserves

(i)

(ii)

(iii)

Share premium

The share premium represents the difference
between the nominal value of the shares of the
Company and proceeds received from the issuance
of shares of the Company. Under the Cayman
Companies Law, the share premium account of the
Company is distributable to the shareholders of
the Company provided that immediately following
the date on which the dividend is proposed to be
distributed, the Company would be in a position
to pay off its debts as they fall due in the ordinary
course of the business.

Other reserve

Other reserve of the Group represents the
difference between the par value of the Company’s
shares issued and the aggregate amount of paid-
up capital of Edaran, Radiant, Rasa Mulia and Shifu
acquired from the controlling shareholders on 29
December 2016 pursuant to the share swap as if
the current group structure and share swap had
been occurred on 1 January 2016.

Other reserve of the Company represents the
difference between the par value of the Company’s
shares issued and the equity in Edaran, Radiant,
Rasa Mulia and Shifu acquired from the controlling
shareholders on 29 December 2016.

Translation reserve

The reserve comprises all foreign exchange
differences arising from the translation of the
financial statements of foreign operations. The
reserve is dealt with in accordance with the
accounting policies set out in Note 3(b).
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22. SHARE CAPITAL AND RESERVES 22. BRA R f# 4 @)
(Continued)
(c) Movement in the Company’s equity (c) ARTAEREE
The reconciliation between the opening and closing REBFYVRFERTEENES
balances of each component of the Group’s BEaEEHIRNGEEERE
consolidated equity is set out in the consolidated R -AQNARBUEZHERSF
statement of changes in equity. Details of the changes KB B FBFEHINOT -

in the Company’s individual components of equity at the
end of the year are set out below:

Share Share Other  Translation Retained
capital premium reserves reserve earnings Total
& R EE Hitifhfe BERE REEH @zt
RM RM RM RM RM RM

BRATCE BRAECE BRELCE SRAZCE SRAEDSE BRAARSH

At 1 January 2023 RZEZ=%

-A-H 5,941,706 58,707,916 49,144,626 2,361,175 2,423,399 118,578,822

Profit for the year ERET - - - - 3763536 3,763,536
Other comprehensive EREM

income for the year 2EME - - - 3,063,519 - 3,063,519
Total comprehensive FRZE

income for the year Banas - - - 3083519 3763536 6,827,055

At 31 December 2023/ R=-Z==%

1 January 2024 tzA=t-8/
—E-mE
-A-H 5,941,706 58,707,916 49,144,626 5,424,694 6,186,935 125,405,877
Profit for the year ER G F - - - - 2,028,388 2,028,388
Other comprehensive EREM
loss for the year *EER - - - (1,482974) - (1482974
Total comprehensive FR2E
income for the year i Eayt - - - (1,482974) 2,028,388 545,414

At 31 December 2024

5,941,706 58,707,916 49,144,626 3,941,720 8,215,323 125,951,291
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23. LOANS AND BORROWINGS 23. ERRERK

2024 2023
—ENE B =4F
RM RM
BRAEAZRSE BRADRSH

Non-current FEED A8
Term loans — secured EHER — BEE 15,781,674 315,354

Current BN HA

Term loans — secured TFHER — B 2,941,038 18,858,706
Trust receipts FrE B - 4,704,010
Banker acceptance RITHELIESR 3,388,000 2,236,000
Invoice financing BERE — 2,647,000
6,329,038 28,445,716
22,110,712 28,761,070

(@) EX
HEREHP R EEEEERE

(a) Repayment

As of the end of the reporting period, the credit facilities

were repayable as follows: R

2024 2023
—E_WEF —T-=F
RM RM
BRAESE BRAEST
Within 1 year 1F N 6,329,038 28,445,716
After 1 year but within 2 years 1F1B2F N 3,101,697 315,354
After 2 years but within 5 year 2FBEF A 11,036,932 —
After 5 years 5% 1% 1,643,045 —
15,781,674 315,354
22,110,712 28,761,070

. =

(b) Security (b) HEHm

ZEEHERTDAKAERE L
- THWEFREMEF (RN
d15)  BEFEAREERHEE
T (R E16) R AR B R H A
ERFER(R M E32(0) (FEM -

The term loans are secured by freehold land, factory
buildings and other buildings (see Note 15), right-of-use
assets for a building and a leasehold land (see Note 16)
and the corporate guarantees given by the Company
(see Note 32(b)).

—HREARMNEEEREE R
TTUAE B E SR & 1O R 5 Btk ==
B E R (R M E15(ERA
MBEEAREBE) BATEER
EROBETRER -

A specific debentures by a subsidiary incorporating
specific charge over the plant and machinery financed
by a bank (see Note 15) on a term loan which has
been settled during the financial year is in the midst of
registering the satisfaction of charge.
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23. LOANS AND BORROWINGS (continued)

(b) Security (continued)

The trust receipts, banker acceptance and invoice
financing are secured by corporate guarantees given by

the Company (see Note 32(b)).

23. ER R ER @
(b) )

ZElE RITANEZREE
BE TIARDER D EER
(BBt 5E32(b)) fE L 48 o

24. LEASE LIABILITIES 24. HEEE
2024 2023
—E-mEF —E_=F
RM RM
BERAZSE BSRAESH
Within 1 year 1ER 102,885 308,979
After 1 year but within 2 years 1F182F N 11,849 86,098
After 2 years but within 5 years 2F1B5F A 3,819 1,631
15,668 87,729
118,553 396,708
25. DEFERRED TAX 25. IR B IE
Deferred tax (liabilities)/assets are attributable to the following: EERBE(RE) BERBRATH
m|m :

2024 2023

—EC-WF T =
RM RM
BERAZTSE SARAESEH
Property, plant and equipment Y BEREHE (6,655,632) (5,856,338)
Unrealised foreign exchange differences 7 & 38 4N & = %8 1,363,532 1,860,856
Tax loss carry-forwards HuEEELEE 371,506 205,812
Leases HE - (234,384)
Unabsorbed capital allowances AR E AR RFEE 97,327 2,980,176
Others Hh 684 22
(4,822,583) (1,023,856)

Representing: LATF FE 1 -

— Deferred tax assets — RIERBEE 372,190 225,834
— Deferred tax liabilities — REFEEE (5,194,773) (1,249,690)
(4,822,583) (1,023,856)
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25. DEFERRED TAX (continued) 25, IE I Bl IH ()
Movements in temporary differences during the year: FANEREHES:
At Recognised At Recognised At
1 January in profit 31 December in profit 31 December
2023 or loss 2023 or loss 2024
RZZZ=% RZZEZ=% RZZ-m%
—A-A REHERR TZA=T-A° RE&#ER TZB=t-H
RM RM RM RM RM

SREZCE  BREZCE  SREZSE  BRAZCE  BRAELSE

Property, plant and equipment ~ #1% - BE k& (5,488,842) (367,496) (5,856,338) (799,294) (6,655,632)
Unrealised foreign exchange ERNMEZTE
differences 855,370 1,005,486 1,860,856 (497,324) 1,363,532
Tax loss carry-forwards RABELS 208,947 (3,135) 225,812 145,694 371,506
Leases & (240,368) 5,984 (234,384) 234,384 -
Unabsorbed capital allowances ~ RRMEAE T 2,757,377 222,799 2,980,176 (2,882,849) 97,327
Others £ 3,350 (3,328) 22 662 684
(1,884,166) 860,310 (1,023,856) (3,798,727) (4,822,583)
No deferred tax asset is recognised in respect of the following MERATEERRELEHIBEE:
item:
2024 2023
—ENE R =F
RM RM

BRAEZSE HAAZSH

Property, plant and equipment Wz WMEREE 6,148 —
Leases HE (992,210) —
Unutilised tax losses ABAHIEEE 380,623 —
Unabsorded capital allowance R E AR B 865,238 —
Unrealised foreign exchange differences K& IR [E & =% (135,200) —
Unutilised reinvestment allowance APHBRERG 36,257,450 36,268,994

36,382,049 36,268,994

189



S&P International Holding Limited Annual Report 2024

B F SRR RE ()
NOTES TO THE FINANCIAL STATEMENTS (Continued)

HE-Z-_M&+=- A=+ —H1 B KFEE For the financial year ended 31 December 2024

25. DEFERRED TAX (Continued) 25, IE I Bl IH ()
Pursuant to the applicable tax legislation unutilised tax loss BREFEBRANBEBEEN  KRBBRES
will expire as follows: B AT R E W
2024 2023
—E-NmEF —T_=F
RM RM

BREZSE SRAZSH

Expire in 2031 RZEBE=—FfEmm 320,136 —

Expire in 2034 RZEBE=FEm 60,487 —

380,623 —

Pursuant to the applicable tax legislation unutilised RIBFBERAOBREEDN  RSABKE
reinvestment allowance will expire as follows: BB AT R E

2024 2023

—EmF —EZ=F

RM RM

BRAESE BRAESE

Expire in 2026 RZEZRNEFEm 7,945,333 7,945,333

Expire in 2027 RIE-EFEH 28,312,117 28,323,661

36,257,450 36,268,994
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26. TRADE AND OTHER PAYABLES

26. E5 K b B FRIE

2024 2023
—R-mF —F-=F
Note RM RM

i BRBEZESE HFRARSH

Trade payables B 5 BN RIE
Other payables and accruals HiERNRIEREER

26(a) 9,528,304 6,255,199
26(b) 4,732,619 4,345,874

14,260,923 10,601,073

(@) As of the end of the reporting period, the ageing analysis
of trade payables based on the invoice date or goods

(@ BEBREHR EXRBEREHHK
WERH(NER) OB 5 ENK

receipt date, where applicable, is as follows: HERROTWT
2024 2023
ZBEWF —F-=
RM RM

SREZSE HSRAZSH

Within 1 month 1E8 AR
1 to 3 months 12 31E A
3 to 6 months 3Z61E A

9,421,665 5,672,601
105,975 682,598
664 —

9,528,304 6,255,199

(o) Include in other payables was an amount of RM93,257
(2023: RM560,988) owing to supplier in relation to
acquisition of machinery.
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(b) E fth JE A 3% T8 B 9E BL UK BB HL 23
45 R FE R M) 3R IR 93,257 5 K A
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27.

28.

CONTRACT LIABILITIES

27. EHEE

2024

—s-ms
RM

ERAEDSH

Contract liabilities EHEaE
Consideration received in advance AR (E

Other contract related liabilities Ea4HEasE
Sales rebates 4 & B 40

The contract liabilities represent the consideration received in
advance from customers as at the end of the reporting period
are expected to be recognised as revenue within a year.

At the point of sale, a sales rebate and a corresponding
adjustment to revenue are recognised for those sales rebate
expected to be incurred. Management uses historical
experience to estimate the number of sales rebate on a
portfolio level using the expected value method.

FINANCIAL INSTRUMENTS
(a) Categories of financial instruments

2,856,964

786,918

3,643,882

2023

—E =4
RM
ERARSEH

1,654,011

1,724,504

3,378,515

ERNEERERNBREMRBLEATPI
B RE  BHERN —FRERRK

ﬁo

RIFERER  LEHE LN HEEDH
ERHEQMTMRBANBEERE - &
BENBAERLR UBHBEEEGL
ArAEAMEERMEE -

28. €T H

(@ EMIAER

At amortised costs 1% 65 K A 5 BR
2024 2023
—E-mE —ET-=

Note RM RM
K BREAZESE SRALRSH

Financial assets tREE
Trade and other receivables* & 5 & H fth & U 2k 18 * 19 20,186,359 16,057,659
Pledged time deposits BT B F K 20 - 2,208,017
Cash and cash equivalents BR&RREEEY 21 14,164,790 8,304,999
34,351,149 26,570,675

Financial liabilities tWMERE
Loans and borrowings ERRER 23 22,110,712 28,761,070
Trade and other payables* &5 & H b & 7R 18 ** 26 13,889,871 10,285,899
36,000,583 39,046,969

*

excluding prepayments.

ke

excluding sales and service tax payable.
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28. FINANCIAL INSTRUMENTS (continued)

(b) Net losses and gains arising from
financial instruments

28. @ T H @)

(b) EWMITREELENEGERK
=8

Net (losses)/gains on:

2024 2023
—E-WEF —T-=F
RM RM

UTHEEN(BE) WHEFHE: SRADSCE SEAZSH

Financial assets at amortised cost REHEK A EN SR EE

(3,790,782) 366,473
129,869 60,976

(3,660,913) 427,449

— Foreign exchange differences ~ — SMNE = %8
— Finance income — A
Financial liabilities at amortised REERKATEN SR

cost BE
— Foreign exchange differences ~ — #MNE =58
— Finance costs

— WA

3,881,669 (4,363,089)
(1,493,375) (2,095,172)
2,388,294 (6,458,261)
(1,272,619) (6,030,812)

(c) Financial risk management

The Group has exposure to the following risks from its
use of financial instruments:

o Credit risk
o Liquidity risk

° Market risk
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28. FINANCIAL INSTRUMENTS (continued)

(d) Credit risk

Credit risk is the risk of a financial loss if a customer or
counterparty to a financial instrument fails to meet its
contractual obligations. The Group’s exposure to credit
risk arises principally from the individual characteristics
of each customers. There are no significant changes as
compared to prior periods.

Trade receivables

Risk management objectives, policies and
processes for managing the risk

Management has a credit policy in place and the
exposure to credit risk is monitored on an ongoing
basis. Credit evaluations are performed on all customers
requiring credit facilities.

At each reporting date, the Group assesses whether any
of the trade receivables are credit impaired.

The gross carrying amounts of credit impaired trade
receivables are written off (either partially or full)
when there is no realistic prospect of recovery. This
is generally the case when the Group determines that
the debtor does not have assets or sources of income
that could generate sufficient cash flows to repay the
amounts subject to the write-off. Nevertheless, trade
receivables that are written off could still be subject to
enforcement activities.

There are no significant changes as compared to
previous year.

194
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28. @ T H @)
(d) EER

EFEERREEFATRTAHTF
TREBTHANERHEREMB
BRORER AKENEERR
IxXQXgﬁmﬂAﬁ@°ﬁ
BEHRRELBRLEERESD -

BEZRWRE
BEREEAIE HRREE
2% 79 12 /7
EEEEEE@GT R+ A
ERFEERAR- fopHEb‘AFfr
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o
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28. FINANCIAL INSTRUMENTS (continued)
(d) Credit risk (continued)

Trade receivables (Continued)
Exposure to credit risk, credit quality and collateral

As at the end of the reporting period, the maximum
exposure to credit risk arising from trade receivables are
represented by the carrying amounts in the consolidated
statement of financial position.

The Group’s exposure to credit risk is influenced mainly
by the individual characteristics of each customer rather
than the industry or country in which the customers
operate and therefore significant concentrations of
credit risk primarily arise when the Group has significant
exposure to individual customers. As at 31 December
2024 and 2023, 46% and 34% of the total trade
receivables was due from the Group’s major customers
(as defined in note 5) and 66% and 71% of the total trade
receivables was due from the five largest receivables of
the Group respectively.

Concentration of credit risk

The exposure of credit risk for trade receivables as at
the end of the reporting period by geographic region
was:

28. @ T H @)
(d) EER kK

g 5 EWFRE @)
EERE  EEZEXZRKEF
L

FERKR FEEEREAY
RBEEF - REE S EWRZIE
HSAEERRIESSMBHR
S H BE T {E o

AEEAHNEERREIER
BEEFMENSEBMIETFL
EMBUTERERNEE At
BEAEEETRAREIZEANEAE
BRI RFEREAARTE
KERFHE N E_WENRC
E-_=F+-_A=+—"H EH
JiE UK 3% T8 42 58 B9 46% K 34% £ E
WAEEFZEEF(EE RN
5)FIE - T E S E W R IE AR 8
66% K&71% 5 5l B 74N & B 7L K JE
Wezkm -

FEZEFEE

RBERAR - BZEEHENE
ERBRBEEDA

West Indies FENERS
South East Asia EyeaH]
Middle East PR

North America plES

East Asia e

Other regions EoAth 3[R
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2024 2023
—ENEF —E-=%F
RM RM

BREDSE SRAZSH

6,589,161 2,726,790
7,801,011 8,525,951
1,126,851 635,517
2,380,927 2,196,378

44,052 19,622
1,714,189 1,218,705

19,656,191 15,322,963
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28. FINANCIAL INSTRUMENTS (continued)

(d) Credit risk (continued)

Trade receivables (Continued)

Recognition and measurement of impairment
losses

In managing credit risk of trade receivables, the
Company manages its debtors and takes appropriate
actions (including but not limited to legal actions)
to recover long overdue balances. Generally, trade
receivables will pay within 60 days. The Company’s debt
recovery process is as follows:

a) Above 90 days past due after credit term, the
Company will start to initiate a structured debt
recovery process which is monitored by the sales
management team; and

b) Above 120 days past due, the Company will
commence a legal proceeding against the
customer.

The Group uses an allowance matrix to measure
expected credit losses (“ECLs”) of all trade receivables.
Consistent with the debt recovery process, invoices
which are past due 90 days will be considered as credit
impaired.

Loss rates are calculated using a ‘roll rate’ method
based on the probability of a receivable progressing
through successive stages of delinquency to 90 days
past due.

Loss rates are based on actual credit loss experience
over the past two years. The Company also considers
differences between (a) economic conditions during
the period over which the historic data has been
collected, (b) current conditions and (c) the Company’s
view of economic conditions over the expected lives of
the receivables. Nevertheless, the Company believes
that these factors are immaterial for the purpose of
impairment calculation for the year.

The Group assessed that there is no significant loss

allowance recognised in accordance with IFRS 9 as at
31 December 2024 and 31 December 2023.

The Group does not provide any guarantees which
would expose the Group to credit risk.
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28. FINANCIAL INSTRUMENTS (continued)
(d) Credit risk (continued)

Cash and cash equivalents

The cash and cash equivalents are held with banks.
As at the end of the reporting period, the maximum
exposure to credit risk is represented by their carrying
amounts in the consolidated statement of financial
position.

These banks have low credit risks. The Group is of the
view that the loss allowance is not material and hence, it
is not provided for.

Other receivables

Credit risks on other receivables are mainly arising from
deposits paid for office buildings and fixtures rented.
These deposits will be received at the end of each lease
terms. The Group manages the credit risk together with
the leasing arrangement.

As at the end of the reporting period, the maximum
exposure to credit risk is represented by their carrying
amounts in the consolidated statement of financial
position.

As at the end of the reporting period, the Group did not
recognise any allowance for impairment losses.

Inter-company loans and advances

Risk management objectives, policies and
processes for managing the risk

The Company provides unsecured loans and advances
to subsidiaries. The Company monitors the ability of
the subsidiaries to repay the loans and advances on an
individual basis.

Exposure to credit risk, credit quality and collateral

As at the end of the reporting period, the maximum
exposure to credit risk is represented by their carrying
amounts in the Company’s separate statement of
financial position.

Loans and advances provided are not secured

by any collateral or supported by any other credit
enhancements.
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28. FINANCIAL INSTRUMENTS (continued)
(d) Credit risk (continued)

(e)

Inter-company loans and advances
(Continued)

Recognition and measurement of impairment loss

Generally, the Company considers loans and advances
to subsidiaries have low credit risk. The Company
assumes that there is a significant increase in credit
risk when a subsidiary’s financial position deteriorates
significantly. As the Company is able to determine
the timing of payments of the subsidiaries’ loans
and advances when they are payable, the Company
considers the loans and advances to be in default when
the subsidiaries are not able to pay when demanded.
The Company considers a subsidiary’s loan or advance
to be credit impaired when:

° The subsidiary is unlikely to repay its loan or
advance to the Company in full;

° The subsidiary’s loan or advance is overdue for
more than 365 days; or

° The subsidiary is continuously loss making and is
having a deficit shareholders’ fund.

The Company determines the probability of default for
these loans and advances individually using internal
information available.

As at the end of the reporting period, the Company did
not recognise any allowance for impairment losses.

Liquidity risk

Liquidity risk is the risk that the Group will not be able
to meet its financial obligations as they fall due. The
Group’s exposure to liquidity risk arises principally from
its trade and other payables, loans and borrowings and
lease liabilities.

The Group maintains a level of cash and cash
equivalents and adequate banking facilities by the
management to ensure, as far as possible, that it will
have sufficient liquidity to meet its liabilities as and when
they fall due. As at the reporting date, the Group has
unused credit facilities amounted to RM23.11 million
(2023: RM14.30 million).

It is not expected that the cash flows included in the
maturity analysis could occur significantly earlier, or at
significantly different amounts.
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NOTES TO THE FINANCIAL STATEMENTS (Continued)
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28. FINANCIAL INSTRUMENTS (continued) 28. € T A @)

(e) Liquidity risk (continued)
Maturity analysis

The table below summarises the maturity profile of the
Group’s financial liabilities as at the end of reporting

(e) RBE SR @
BH R DA
TEBENBRENRAEE ST
EEONHAER(ERKSESR

period based on undiscounted contractual payments: B
Contractual
Carrying interestrate Contractual Under More than
amount  perannum cash flows 1 year 1-2 years 2-5 years 5 years
REE AHFAE GHBRLRE 1EL R 1228 2E5% SREE
RM % RM RM RM RM RM
ERERLE % BRELSE FRAARLE BREDRE BRAEZRE BRAEDLE
2024 —EC-ME
Loans and borrowings BARER
— Term loans - THEX 18,722,712 4,50-5.60 22,159,461 3,899,571 3,899,571 12,689,009 1,671,310
— Banker acceptance S G 3,388,000 4,25-4.61 3,419,150 3,419,150 - - -
Trade and other payables ~ E 5 & H e ff
HE 13,889,871 13,889,871 13,889,871
36,000,583 30,468,482 21,208,592 3,899,571 12,689,009 1,671,310
Lease liabilities HERE 118,553 - 121,380 105,390 12,140 3,850 -
36,119,136 39,589,862 21,313,982 3,911,711 12,692,859 1,671,310
2023 —EC=F
Loans and borrowings BERRER
— Term loans - EHER 19,174,060 4.52-717 19,567,283 19,241,378 325,905 - -
— Trust receipts — 4704010 424-673 4759035 4,759,035 - - -
— Banker acceptance -RARLEE 2,236,000 447-470 2256274 2,256,274 - - -
— Invoice financing - HERE 2,647,000 6.58-6.74 2,694,642 2,694,642
Trade and other payables ~ Z5 & H A
HE 10,285,899 10,285,899 10,285,899 - - -
39,046,969 39,563,133 39,237,228 325,905 - -
Lease liabilities HERE 396,708 4.52 411,106 321,638 87,830 1,638 -
39,443,677 39,974,239 39,558,866 413,735 1,638 -

(f) Market risk

Market risk is the risk that changes in market prices,
such as interest rates, foreign exchange rates and
commodity prices that will affect the Group’s financial
position or cash flows.
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NOTES TO THE FINANCIAL STATEMENTS (Continued)
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28. FINANCIAL INSTRUMENTS (continued)

(i)

28. €@ T HEum

(f) Market risk (Continued) (f) EEE @
Interest rate risk (i) F == b
The Group’s fixed rate borrowings are exposed AEBMETMNEERE
to a risk of change in fair value due to changes in HEMNZXEHEHRQAAE
interest rates. The Group’s floating rate borrowings BEEHHER - AEBEH
are exposed to a risk of change in cash flows due R B A R S R E H A A X
to changes in interest rates. Short term receivables EFHEYHRESRELHH
and payables are not significantly exposed to B B o 59 HP E UL RN TE K FE
interest rate risk. NRIBILEEEERNF X
E\ B ©
Risk management objectives, policies and B EEAIE  BER
processes for managing the risk B [ B 1 FE S
The Group utilises long and short term borrowings AEERAERNAZRZMH
for funding its capital expenditure and working Ee ke BEcRAEoA
capital purposes. The Group manages its interest R REHER - X&H
rate exposure by maintaining a mix of fixed and BAEFETERNERZ
floating rates borrowings. FIEERESEETEHLRF X
R\ B o
Exposure to interest rate risk ] #] FI| F 7 Bz
The interest rate profile of the Group’s significant RBEARANEBEZES
interest-bearing financial instruments, based on BEEeMmIAMNTEFR(E
carrying amounts as at the end of the reporting REREE) T
period are as follows:
2024 2023
—E_NE —E=F
RM RM
ERAESE BRAESE
Fixed rate instruments BEEMEIER
Trust receipts Bt liE — 4,704,010
Banker acceptance RITERLIESR 3,388,000 2,236,000
Invoice financing BERmE - 2,647,000
Lease liabilities HE&E 118,553 396,708
3,506,553 9,983,718
Floating rate instruments S BRI XT A
Term loans T HE R 18,722,712 19,174,060
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

HEZZ-_WNF+=HA=+—H 1L B BFE For the financial year ended 31 December 2024

28. FINANCIAL INSTRUMENTS (continued)
(f) Market risk (Continued)

(i)

Interest rate risk (Continued)
Interest rate risk sensitivity analysis

Fair value sensitivity analysis for fixed rate
instruments

The Group does not account for its fixed rate
financial liabilities at fair value through profit or
loss. Therefore, a change in interest rates at the
respective reporting dates would not affect profit or
loss.

Cash flow sensitivity analysis for floating rate
instruments

A change of 100 basis points (“bp”) in interest
rates at the end of the reporting period would
have (decreased)/increased post-tax profit by the
amounts shown below. This analysis assumes that
all other variables remain constant.

28. €@ T HEum
(f) HiEEE @
(i) F == @

F 5 /21 55 8 BB A AT
EEFHXTAHALE
18 51 8 B BT

A 5 B3 A SR 1R A 0 (B
EHAEENERAES
BEE- AL &HEAH
SHETDES SE T

FEFIETANE &
R¥wE R M XZFH100
& RCTE R FRHRR
it A # 1Z AT PR & 88 OR
D) e bk DT R E B
BEMEERFLE -

(Decreased)/Increased
post-tax profit

(L 2),/ 8 hn B Bt #& 325 R

100 bp 100 bp
increase decrease
# 1100 & B2 1001E
2 =2E
RM RM
SRAETE BERAZSH
2024 —E_-_ME
Floating rate instruments FERAEITAH
Financial liabilities TRBE (142,000) 142,000
2023 —E-=
Floating rate instruments FEANEITA
Financial liabilities TRBE (146,000) 146,000
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NOTES TO THE FINANCIAL STATEMENTS (Continued)
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28. FINANCIAL INSTRUMENTS (continued)

(f) Market risk (Continued)
(ii) Currency risk
The Group is exposed to foreign currency risk
on sales and purchases that are denominated in
a currency other than the respective functional
currencies of Group entities. The currency giving
rise to this risk is primarily USD.

Exposure to currency risk

The following table details the Group’s exposure
to foreign currency (a currency which is other
than the functional currency of the Group entities)
risk, based on carrying amounts as at the end of
the reporting period. For presentation purpose,
the amounts of the exposure are expressed in
RM, translating using the spot rate at end of the
reporting period.

28. €@ T HEum

(f) mHEE @
(i) E¥E K
7K £ [ 3 LA AN £ [ OB 4
B ) B2 1 M LA S & B M st
EMEEBYHIIERR -
B E R EEEE R
E5T -

] #f & B [
TERHAIAEEER KRS
K & BR (B [ 8 5188 (R
SEERNEEBUID
EB)MER - HREREMN
mME BREB\BLIERS
HIRMBHBEXL BSH
KAZLHEIR e

Denominated in USD

DS

2024 2023
—ENEF — T =

RM RM
BERADRSE BRADSE
Trade and other receivables B 5K E A fE U 3R I8 12,634,564 7,279,883
Cash and cash equivalents RekReEEY 10,356,084 6,200,228
Trade and other payables B 5 & EAth 518 (373,053) (194,450)
Loans and borrowings BERRER - (17,940,583)
Net exposure FR R 22,617,595 (4,654,922)
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NOTES TO THE FINANCIAL STATEMENTS (Continued)
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28. FINANCIAL INSTRUMENTS (continued)
(f) Market risk (Continued)

(i)

(iii)

Currency risk (Continued)
Currency risk sensitivity analysis

A 10% strengthening of RM against USD at the
end of each reporting period would have increased
post-tax profit by the amounts shown below. This
analysis is based on foreign currency exchange
rate variances that the Group considered to be
reasonably possible at the end of each reporting
period. This analysis assumes that all other
variables, in particular interest rates, remained
constant.

28. €@ T HEum

(f) EEE @
(i) &%= bk

B 1 £ 4 /T 55 (48)

ORI B E S TR &
BEBRERADSE K
£ 7T FFH0% « B B 1R %
R4 52 A T BT B0 -
IR RAEER A
S L RN PN
{0 91 W5 5 ¢ Y T 4 L o
e 597 B3 5 B A A B B
(EERFIR) RETE -

usD ETT

A 10% weakening of RM against USD at the end
of each reporting period would have had equal
but opposite effect on USD to the amounts
shown above, on the basis that all other variables
remained constant.

Commodity price risk

Raw materials such as coconuts are major
components of cost of inventories. Exposure to
fluctuations in the commodity prices of such raw
materials is closely monitored by management and
managed through adjusting the selling prices.
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(Decreased)/Increased
post-tax profit for the year
31 December
BE+-A=+—HLEFE®
BR B % 05 R O 2) 35 n

2024 2023
—EME — T =
RM RM

BREDSE SRAZSH

(1 ,718,000) 363,000

ERBEHEMBEERIFTTE
HIBERT REmEHR
BRATSERXT TR
10% e HETLEAHN X
FrreBEEENEZER

MEE -
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

HEZZ_WWF+=H=+—H 1t B BFE For the financial year ended 31 December 2024

29. FAIR VALUE INFORMATION 9. A REBEEER
The table below analyses financial instrument not carried at TEOIMIEB|IEBEAABEIEN SR
fair value. TAH-
Carrying
Level 1 Level 2 Level 3 Total amount
E—ER EZEBR FEZEBHK A &t REE
RM RM RM RM RM

SRATSE FRADLE SRATSE SRADLE HRATS

2024 ZEC-MF

Financial liability tRMAE

Loans and borrowings BERREK —  (21,570,722) (21,570,722) (22,110,712)

2023 “EC-=HF

Financial liability CREE

Loans and borrowings BERRER - —  (23,423,668) (23,423,668) (28,761,070)
The carrying amounts of other financial assets and financial HREMEeREER SR BEN R H
liabilities reasonably approximate their fair values due to the MEFEAN HEEESEMEIAN
relatively short term nature of these financial instruments. n{EE -

30. CAPITAL STRUCTURE 30. EX B

The Group’s objectives in managing capital is to maintain AREHEEBEAHNERREREEDN
a strong capital base and safeguard the Group’s ability to BREBREREAEERFELEER
continue as a going concern, so as to maintain investors, BEE  NERKRESE & %/\&ﬁ?
creditors and market confidence and sustain future Bz A RAR B E TS M R R4 B
development of the business. & e
There were no changes in the Group’s approach to capital RUBFEFERN AEENERAERF
management during the financial year. /21[4EEE AEp o
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

HEZZ-_WNF+=HA=+—H 1L B BFE For the financial year ended 31 December 2024

COMMITMENTS

Capital commitments

Capital commitments outstanding at the end of the reporting
period not provided for in the consolidated financial
statements are as follows:

31. RIE

BREE
R & RN G A BT RE N RE IR
BEOREEERAEDT

2024 2023
—E-mE — =4
RM RM

BREDZSE SRAZSH

Property, plant and equipment ME - BERZHE
Authorised but not contracted for BEEEERETL
Contracted but not provided for EETAEREHEREE

7,105,090 7,105,090
715,509 557,938

RELATED PARTIES TRANSACTIONS

Identify of related parties

For the purposes of the financial statements, parties are
considered to be related to the Group if the Group has the
ability, directly or indirectly, to control or jointly control the
party or exercise significant influence over the party in making
financial and operating decisions, or vice versa, or where the
Group and the party are subject to common control. Related
parties may be individuals or other entities.

Related parties also include key management personnel
defined as those persons having authority and responsibility
for planning, directing and controlling the activities of the
Group either directly or indirectly. The key management
personnel include all the Directors of the Group, and certain
members of senior management of the Group.
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

BE_

32. RELATED PARTIES TRANSACTIONS

(Continued)

Identify of related parties (continued)

(a)

(b)

(c)

Key management personnel remuneration

Remuneration for key management personnel of the
Group, including amounts paid to the Company’s

TN F+ A=+ —H I B EFE For the financial year ended 31 December 2024

NR.BH IR Iwm

B S5 17 ()

(a)

TREEAESHFM
FEBEEERABTHBE
IRFARRNEERETRAF

Directors and certain of the highest paid employees, is MEEMNESE)WT:
as follows:
2024 2023
—E-WF —E=F
RM RM
- i ERAESE
Salaries and other benefits e kEAMREAF 1,719,595 1,548,462
Contributions to defined FE GBI K
contribution plans 145,492 138,321
1,865,087 1,686,783
Corporate guarantee by the Company (b) AT ZEER
The Company entered into corporate guarantees in NN A ghM B AR S&P

favour of the banks, in respect of the banking facilities
of RM38,521,600 (2023: RM54,113,000) granted to a
subsidiary, S & P Industries Sdn. Bhd.

Applicability of the Listing Rules relating
to connected transactions

During the current and previous financial year, the Group
did not enter into any related party transaction that
falls under the definition of connected transaction or
continuing connected transaction as defined in Chapter
14A of the Listing Rules.
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(c)

Industries Sdn. Bhd. % #4817
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

HEZZ-_WNF+=HA=+—H 1L B BFE For the financial year ended 31 December 2024

EVENTS AFTER REPORTING PERIOD

The Group is not aware of any important event requiring
disclosure that has taken place subsequent to 31 December
2024 and up to the date of this report.

IMMEDIATE HOLDING COMPANY AND
ULTIMATE CONTROL PARTY

The Company is a subsidiary of TYJ Holding Limited, which
was incorporated in the British Virgin Islands and regarded by
the Directors as the Company’s immediate holding company
as at 31 December 2024 and 2023. The ultimate controlling
party of the Group is Mr. Tang Koon Fook. None of these
parties produces financial statements available for public use.
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35. COMPANY-LEVEL STATEMENT OF 35. AT B H M AR R &
FINANCIAL POSITION
2024 2023
—ENF —E-=F
RM RM
EXRATSE BRAGRSE
Assets EE
Non-current assets ERBEE
Investment in subsidiaries RIEB AR WIEE 49,144,630 49,144,630
Loan to a subsidiary BT —EWNERTNER 68,922,700 76,183,307
118,067,330 125,327,937
Current assets RBEE
Other receivables E b JE W R TE 157,671 52,192
Amount owing by subsidiaries MTJ% NCIDEN 149,120 43,256
Loan to a subsidiary HT—EHBERATNER 7,723,289 —
Cash and bank balances fﬁ@&ﬁ 174 & 116,930 238,967
8,147,010 334,415
Total assets EEHE 126,214,340 125,662,352
Equity and liability EEREE
Equity =
Share capital f& 7 5,941,706 5,941,706
Share premium 1% 5w E 58,707,916 58,707,916
Reserves 1 1% 61,301,669 60,756,255
125,951,291 125,405,877
Current liability REBEE
Other payables HoAth & T 3R 1E 263,049 256,475
Total equity and liability EEREEHEE PIGPAEREGE 125,662,352
36. AUTHORISATION FOR ISSUE OF 6. RETI BB HK
FINANCIAL STATEMENTS
These financial statements were authorised for issue on 28 EFEeER TS -_RAF=ZA=-F/\H

—ZET-NFE+ = A=+ —HIL B EFE For the financial year ended 31 December 2024

March 2025 by the board of directors.
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