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INTRODUCTION

This report constitutes the ninth Environmental, Social and
Governance (“ESG”) report issued by Century Group International
Holdings Limited (the “Company” or “Century Group”) and its
subsidiaries (collectively, the “Group”).

In view of the global challenges posed by climate change,
resource scarcity, and human rights concerns, the significance
of sustainable development has become increasingly evident.
Society’s expectations for corporations to fulfil their environmental
responsibilities, advance social progress, and uphold sound
governance continue to rise. The Group fully recognises the
importance of ESG management and has embedded relevant
principles within its corporate governance framework and daily
operations, aiming to harmonise economic performance with social
value.

The Board of Directors assumes responsibility for the formulation
and supervision of the Group’s ESG strategy, ensuring the
establishment of robust risk management and internal control
systems. The Board conducts regular reviews of ESG policies,
monitors progress against established targets, and evaluates
overall performance, making recommendations for enhancement
where appropriate, so as to ensure the alignment of ESG initiatives
with the Group’s overarching strategic objectives.

Through continuous engagement with stakeholders, the Group
gains a comprehensive understanding of their key ESG concerns.
The Group prepares an annual ESG report to disclose its
environmental, social, and economic impacts and initiatives,
detailing its ESG management approach, strategic priorities, and
performance highlights, while addressing stakeholder interests.

Unless otherwise stated, this report covers the sustainable
development governance framework, specific initiatives, and
performance outcomes implemented at the Group’s corporate
office and project sites for the financial year ended 31 March
2025. Certain environmental and social key performance indicators
(“KPIs”) may be confined to data from the corporate office. The
Group will persist in enhancing its data collection systems and
gradually broaden the scope of its disclosures going forward.
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OUR BUSINESS

The Group is committed to providing comprehensive and innovative
site formation solutions, primarily operating as a subcontractor in
Hong Kong. This ESG Report focuses principally on the Group’s
ESG performance in Hong Kong.
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COMPREHENSIVE SITE FORMATION SOLUTIONS

TEMBFERBAGTR
TUNNEL ROAD AND

GENERAL EXCAVATION FOUNDATION DRAINAGE ANCILLARY
EARTHWORKS WORKS WORKS WORKS SERVICES
—RETAITE BREZEIRE WEITRE ERRREBIR BERY
Soil and rock excavation, Rock excavation ELS works and Construction of Steel fabrication and
disposal of construction works for associated access roads and installation of steel
and demolition materials, construction of structural works for  drainage systems at  working platform
backfiling and compaction tunnels through construction of pile  construction sites
for forming a new site drill and break and/  caps for commercial
or achieving designed or drill and blast and residential
formation level methods as well building projects

as construction

of associated
temporary tunnel
support structures
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The Group is committed to delivering enduring value to its
shareholders, employees and customers, while making a positive
contribution to the environment and the communities in which
it operates and resides. The Group will continue to conduct its
business responsibly and sustainably by integrating sustainable
development principles into its daily operations.
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3.

ABOUT THIS REPORT

3.1.

3.2.

Reporting Scope and Period

This Report is prepared in accordance with the
Environmental, Social and Governance Reporting Code
(the “ESG Reporting Code”) as set out in Appendix C2 of
the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”)
(the “Listing Rules”). The Report describes the sustainability
efforts made by the Group during the period from 1 April
2024 to 31 March 2025 (the “Reporting Period” or the
“Year”).

Reporting Principle

In preparing this ESG Report, the Group is based on the
following four reporting principles as specified in the ESG
Reporting Code:

Materiality: The ESG Report shall disclose the issues
which have significant impacts caused by the Group
on the economy, environment and society, or the
scope of assessments and decisions of stakeholders
being influenced.

ii. Quantitative: The ESG Report shall disclose the
measurement of the key performance indicators and
ensure the Group’s ESG policies and management
systems are evaluated and explained effectively.

iii. Balance: The ESG Report shall present the impacts
of the business operations of the Group objectively,
to reflect a comprehensive picture of the sustainability
performance of the Group, including both positive
and negative information.

iv. Consistency: The ESG Report shall adopt methods
used in the previous year(s), state the revised
reporting methods and illustrate other relevant factors
that will affect meaningful comparisons.

3.
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3.1.

3.2.
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OUR APPROACH TO SUSTAINABILITY

The Group considers sustainable development to be a fundamental
element of its corporate strategy. It represents not only an essential
commitment to social responsibility but also a crucial means to
securing long-term competitive advantage. We consistently adhere
to the principle of balanced development, integrating environmental
stewardship and social responsibility into our corporate values
alongside the pursuit of economic success, thereby fostering
a sustainable growth model that balances the interests of all
stakeholders.

As the principal governing body for ESG matters, the Board is
responsible for endorsing the Group’s sustainable development
strategy, establishing the ESG governance framework, clearly
delineating roles and responsibilities, and overseeing the effective
implementation of ESG-related policies to ensure the robust
functioning of the ESG management system.

Recognising the significant impact that ESG-related risks and
opportunities may have, the Group has embedded ESG risk
assessment within its overall risk management framework. Our
sustainable development policies cover critical areas such as legal
compliance, operational efficiency, financial considerations, and
stakeholder engagement, supported by established ESG control
measures and enforcement mechanisms. The Group’s Internal
Control Manual details internal control policies and departmental
responsibilities. Employees are required to comply strictly with
these procedures to prevent any misconduct. The manual is
subject to regular review and updating by the Board.

Looking forward, the Group intends to advance its sustainable
development commitments through the following initiatives:

° Continuously enhancing environmental performance to
minimise the ecological footprint of our operations, activities,
and services.

° Systematically identifying materials, processes, products,

and waste with pollution potential, and implementing
pollution prevention and control measures wherever
technically and economically viable.

° Strictly adhering to all relevant environmental legislation,
industry codes of practice, and regulatory requirements.

° Ensuring comprehensive safety measures are in place to
safeguard the health and safety of employees, the public,
and other stakeholders.
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5. STAKEHOLDER ENGAGEMENT 5. EF#p&EzsHE

Stakeholder feedback is integral to the Group’s sustainable HOENREUEENAFELERZH
development. It assists the Group in identifying and balancing risks BEE-RFNENEREHEEXTEA
from multiple perspectives, thereby informing the development EHBEFERE  §ESENERE R
of appropriate policies and corporate objectives. The Group TtEAE-KMERSR BFHMH -2
upholds comprehensive and consistent communication with key EREMR R EDELERE HFE
stakeholders through various channels, including meetings, emails, FOERBEZDBER BRREYEE
announcements, and other engagement activities, ensuring that HH2-

their expectations are duly heard and addressed.

Stakeholders Expectations and Requirements Communication Channels
BHE HERER BEEE
Stock Exchange, - Compliance with laws and regulations - Government inspections
Government and - Compliance with Listing Rules - Emails
Regulatory Authorities - Timely and accurate announcements - Seminars
- Website updates
- Announcements
BEXPT BFREEHE - BPERIER - BFmE
- B<r EmRA - BT
- R ERAE - Hare
- LD
- nE
Employees - Attractive employee remuneration - Regular internal meetings
- Rights and benefits - Training and seminars
- Promote occupational health - Performance appraisal
- Career development and opportunities — Emails
- Improve working environment - Employee handbooks
- Onsite safety trainings and meetings
=] = AR5 I EE B - EEIAE & H
= TR K & R = EIl ke
= e 2R - B RET A
= BEERLES - BT
- WETERE - B8 F
= T 2Bl & &
Shareholders and - Return on investments - Company’s website
Investors - Corporate governance - Shareholders’ meetings
- Compliance with laws and regulations - Financial reports, announcements and
circulars and other publicly available
information
BRERRIBEE - % & [0 3} - YNGIFERT
- hEER - RERE
- BRERER = MW E - D E SR A R H A AR
E#
Suppliers and - Product rights and interest - Frequent communication via e-mails
Subcontractors - Fair and honest procurements or telephone
- Performance appraisals
HEBLSBE = E AN o e 5 - FREFHEMHNEFLTER
- N B B SRR - RIRFTAL
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Stakeholders

Expectations and Requirements

Communication Channels

BHE HERER BEEE
Customers - Achieve win-win cooperation - Meetings
= Quality of products and services - Site visit
- Prompt handling time - Customers service hotline and e-mails
- Safeguard sensitive customer - Audit and performance feedback
information
zF = ERAERR = 23
= EmkREEE - RBER
= AR Y BE IR B ] = BF RIS G KL EFE A
= RIZ % P BURE R = etz KRB
Community - Involvement in community welfare - Donations and sponsorships
- Increase the awareness of - Participation in community activities
environmental production - Press releases and news
- Community development
v - 2Bt = AR A = BELER
= REBREEEH = S [RIEE
= R - FE A

MATERIALITY ASSESSMENT

The Group conducts material ESG issue assessments to identify
potential ESG risks that may impact business operations and
formulates corresponding response measures. The identification
process consists of the following steps:

Step 1: Establishing the List of Issues

The Group refers to standards such as those set by
the Hong Kong Stock Exchange, the Sustainability
Accounting Standards Board (SASB), and the Global
Reporting Initiative (GRI), while incorporating best
practices from leading domestic and international
industries. By aligning with industry trends and our
business characteristics, we systematically identify and
analyze 18 ESG issues of stakeholder concern.

Step 2: Determining Materiality

Through internal interviews, thematic discussions,
and external expert consultations, we conduct an in-
depth assessment of each issue based on two key
dimensions: its significance to our business operations
and its importance to stakeholders. We construct a
materiality assessment matrix to quantify and accurately
determine key issues and their prioritization.
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Step 3: Forming the Assessment Conclusion

Upon review and confirmation of the final assessment
results by the management, the Group has identified
key ESG issues and provided detailed disclosures in
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Importance to Business
HEEMSEN
Materiality Matrix Diagram
BEHE _REER
No. Issues No. Issues
i 5% - Eohi -
1 Product and Service Safety and Quality 10 Social Contribution
EmfREcrEEs Heai
2 Data Security and Customer Privacy Protection 11 Energy Utilization
L 2HEFPEILRE BEIR A A
3 Corporate Governance and Compliance 12 Pollutant Emissions
NEVREFE R VEE 37k A
4 Employee Rights Protection 13 Water Resource Utilization
BT RE=RE KE TR A
(5) Occupational Health and Safety 14 Waste Management
BxERETe REEMERIE
6 Employee Training and Development 15 Ecosystem and Natural Resources
BTEIIEER FRAGEBANEIR
7 Anti-Bribery and Anti-Corruption 16 Use of Raw and Packaging Materials
REXHBEIRRES R K K B R R e A
8 Supply Chain Security 17 Diversity and Equal Opportunities
HEEz s Zrlb R FEHRE
9 Climate Change Response 18 Prohibition of Child Labour and Forced Labour
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COMPLIANCE WITH LAW AND REGULATIONS

The Group recognises the critical importance of regulatory
compliance in ensuring stable and effective business operations.
We maintain strict adherence to all applicable statutory and
regulatory requirements, with particular emphasis on those ESG-
related obligations that may have a material impact on our
operations.

During the Reporting Period, the Group did not identify any serious
breaches of laws or regulations that had a significant effect on our
operations. Furthermore, there were no incidents involving bribery,
extortion, fraud, or money laundering, and no cases of corruption
were reported internally.

PRESERVING OUR ECOSYSTEMS AND
RESOURCES

The Group recognises the critical importance of protecting
ecosystems and valuable natural resources for both the regions
in which we operate and global sustainable development. We are
committed to implementing a range of environmental measures,
including reducing greenhouse gas emissions, improving energy
efficiency, and conserving resources, with the aim of minimising
the environmental impact of our operations. At the same time,
we continuously enhance environmental awareness among our
employees and encourage full participation in environmental
protection initiatives across the organisation.

8.1. Environmental Management

During the Reporting Period, we have strictly complied with
applicable environmental legislation in our operating regions,
including Hong Kong’s Environmental Impact Assessment
Ordinance and Public Health and Municipal Services
Ordinance, with no significant environmental violations
recorded.

We have established an environmental management system
in accordance with the ISO 14001 international standard
to systematically manage key areas such as the use of
explosives, air and noise pollution, waste disposal, as
well as water and energy consumption. Through regular
assessments of project sites and office operations, we
identify and prioritise the control of factors with potentially
significant environmental impacts to minimise such effects.
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As a company that regularly uses explosives (a necessary
procedure for rock blasting operations), the Group has
strengthened its environmental risk control mechanisms and
continuously optimises operational procedures to reduce
ecological impact.

To continuously improve our environmental performance,
the Group has set the following environmental management

objectives:

Receiving fewer than three environmental complaints
per quarter.

ii. Conducting environmental awareness training.

iii. Enhancing the management of project site waste
and recyclable materials.
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8.2. Emissions 8.2. HEW

8.2.1. Dust Emission

The Group places great importance on controlling
dust emissions during construction, implementing
systematic mitigation measures targeting the main
sources of dust. The Group’s dust emissions
primarily arise from three key construction activities:
dust generated from excavation and earthworks,
fumes from steel cutting and welding processes,
and dust from the transportation of construction
materials. These emission sources encompass daily
operational activities including plant operations, soil
stockpiling, excavation works, and material transport.

In response, the Group has adopted the following
dust control measures:

Comprehensive covering of dust-prone areas
such as material-carrying vehicles, stockpiles,
exposed ground surfaces, and cement bags.

ii. Regular water spraying to moisten excavation
sites, unpaved access roads, construction
zones, and drilling areas.

iii. Prompt stabilisation or removal of loose
materials susceptible to wind erosion.
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8.22. Air Emission

The Group recognises the critical importance of
controlling air pollutant emissions and actively
implements management measures. Currently,
mobile vehicles constitute one of the primary
sources of air pollutant emissions. Vehicle operations
generate pollutants including nitrogen oxides (NOXx),
sulphur oxides (SOx) and particulate matter (PM).
Due to the absence of a comprehensive air emissions
monitoring system, the Group is presently unable to
directly measure specific emission volumes. Instead,
emission data are estimated primarily based on
vehicle mileage records. As vehicle mileage data is
unavailable this year, sulphur oxides (SOx) emissions
have been provisionally estimated based on fuel
consumption, while other pollutants could not be
assessed.

822 REERBEM
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Air Emissions 2025 2024 Unit
BREEN —E-FF —E-HE By
Sulphur Oxides (SOx) 0.09 2.01 Kg

ma NI

823 BYMELEREE

8.2.3. Waste Generation and Disposal

The Group primarily operates in Hong Kong and
is deeply concerned about the pressing waste
management challenges faced by local landfills.
Recognising that relying solely on landfill disposal
is not a sustainable solution, we support the
government’s Waste Reduction at Source policy and
adopt appropriate measures where applicable to
alleviate pressure on landfills.

The Group implements waste segregation,
separation, and collection mechanisms at all project
sites. All construction waste is properly transported
to public fill reception facilities or other designated
locations. To minimise waste generation, the Group
is committed to improving material usage efficiency,
avoiding resource wastage, and allocating sufficient
space for storing different types of waste, including
excavated materials. Regular site housekeeping
is conducted, and drip trays are used for the safe
storage of fuels. All inert waste is also transported
to approved landfills in accordance with regulations.
During the Reporting Period, the Group did not
generate any tailings.
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In terms of chemical waste management, the Group
complies with the Waste Disposal (Chemical Waste)
(General) Regulation and is registered as a chemical
waste producer. We appoint licensed chemical
waste collectors responsible for the collection and
transportation of all chemical wastes, including waste
fuels, oils, and lubricants, which are delivered to
licensed waste treatment centres for proper disposal.

Regarding office consumables, the Group actively
promotes paperless operations, encouraging
employees to print double-sided and utilise electronic
documents to reduce paper consumption and
minimise environmental impact. The Group’s paper

EtEEYERETTH K
SEET(EMEE (1L
SEY) (—R)KRHD -
YEBLREEEMELE
FoRMEEFIMCERE
MRER B ERERE
KB EEY BEE
KAEL B R EERE I
G HL X T 5 hR BE W) R T2 R
DETEZERE -

ERAEMSTE SEE
BB EARCH D B
BETEmEINARERETF
S AR A R AROH
RLBEEREFE -AF

usage for the current year is as follows: ESBEMNAEKENT:
Paper Consumption 2025 2024  Unit

A2 —E-HEF —E-ME B

Total paper usage 60.00 60.00 Kg

RaEs DT

Intensity (by Employee) 1.82 0.50  Kg/Employee

BE (REE) NIPL 3

8.3. Use of Resources

8.3.1.

8.3.2.

Natural Resources Management

The Group’s business operations do not involve the
extraction of natural resources. We are committed
to promoting the sustainable use of resources,
safeguarding the harmonious coexistence of the
environment and society, and actively implementing
environmental measures to minimise the impact of
our operations on the ecological environment.

Water Consumption

The Group primarily utilises water resources for dust
suppression and cleaning activities at project sites.
To effectively reduce dust emissions, we apply water
spraying at appropriate times on unpaved traffic areas
and active construction zones, and ensure that all
vehicle wheels leaving the project sites are cleaned of
dust and mud. During excavation works in particular,
site personnel ensure that exposed ground surfaces
remain moist before, during, and after excavation, and
water spraying is also applied to drilling operations
where feasible.

83. EREA

8.3.1.

8.3.2.
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8.3.3.

As water use is mainly for dust control, the
management of wastewater quality is equally
important. We refer to general environmental control
measures and apply them wherever possible.
Current practices include the use of sedimentation
tanks, recycling of treated wastewater, and regular
maintenance of drainage systems. Temporary
drainage management plans are typically developed
and implemented by the main contractors at project
sites.

In office settings, we prioritise daily water
conservation by implementing measures to prevent
tap leaks and raising employee awareness of
water-saving practices to minimise unnecessary
consumption. All our water supply is provided by the
Water Supplies Department, thus there are no issues
related to water availability.
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e 4% pE 72 O BE 7K B E A
EHKRG R HEKE
EdlBAEmaixenn
T8 B 88 I E 3 B

ERAELE HMEIE
HESHRK RIE®
HERK BE TR R R - A 12
FEIMEHKER AR
DA MER AR FAIE
BARREG BB ERE
R itk A 75 A 4K 77 T EY B

o

Water Consumption 2025 2024 Unit

KERE —E-FF —E-E B

Water consumption 13.00 13.00  Cubic metres

KHFEE SR

Intensity (by Employee) 0.39 0.30  Cubic metres /Employee
BE(RES) MHREE
Energy Consumption 8.3.3. BERIH#E

The Group’s energy consumption primarily arises
from fuel used in the transportation of construction
materials and electricity consumption in offices. As
the water and electricity usage at project sites fall
outside the Group’s operational and financial control,
data on site water and electricity consumption cannot
be provided. The Group is committed to actively
implementing energy-saving measures to continuously
reduce energy consumption.

REENRERERIER
B =M RE IR R
REME-HNIAR MR
MKEERTBRAEE
LESMBEGEE K
BEERHUBFEKRESE
B - AEEEEEET
EREfE e B REEER

B
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The energy consumption during the Reporting Period

HEHAEREREB RN

is as follows: ™

Energy 2025 2024  Unit

BEIR —EC-AHEF —E-MmE B

Electricity Consumption 24,387.00 24,079.00 kWh

FEE T E&

Office 13,460.00 13,353.00 kWh

Fi/NES TR

Warehouse 10,927.00 10,726.00  kWh

rE FRE

Gasoline Consumption 4,068.58 10,068.72 L

R 7

Diesel Consumption 2,046.89 115,384.12 L

SR #

Direct Energy Consumption 208.29 4,798.18 GJ

HEFIRER HE

Indirect Energy Consumption 87.79 86.68 GJ

R B R B # HE

Total Energy Consumption 296.08 4,884.86 GJ

RERERE HE

Energy Intensity (by Employee) 8.97 111.59  GJ/Employee

BEREE (KEE) =& EE
8.34. Packaging Material Used 8.34. BEMBEHR

Given the nature of the industry, the Group’s
operations do not involve the use of any finished
packaging materials; therefore, the relevant key
performance indicator is not applicable.
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8.4. Climate Change

8.4.1.

8.4.2.

Governance

In the face of the severe challenges posed by global
climate change, the Group fully recognises its long-
term impacts on the environment and business
operations. Accordingly, we proactively adapt to
these changes. We plan to establish a climate
change governance framework, with the Board of
Directors responsible for approving climate-related
strategies to ensure that climate risks are integrated
into the Group’s overall risk management system.
Management will be accountable for implementing
specific response measures, regularly assessing the
impacts of extreme weather events, policy changes,
and market transitions, and formulating corresponding
action plans.

We actively follow the TCFD framework to enhance
transparency in climate-related disclosures, while
promoting green operations and committing to the
achievement of sustainable development goals.

Strategy

The Group has identified climate-related risks and
opportunities, incorporating them into overall risk
management, strategic planning, and financial
considerations. Climate risks are primarily categorised
into transition risks and physical risks. Transition risks
arise from the global shift towards a low-carbon and
climate-resilient economy, encompassing regulatory,
technological, market, and reputational dimensions.
Physical risks stem from extreme weather events
and rising global average temperatures, including
acute risks such as typhoons and floods, as well as
chronic risks like gradual temperature increases and
sea-level rise. The Group has engaged in thorough
discussions with various business units to analyse the
potential impacts of these climate-related risks and
opportunities.

8.4. RIxL 1t

8.4.1.

8.4.2,

B
M % 2 3R R R L #) B IR
e NREBRZRBED
HHRBREBHORER
Z -/l BRMPERTHE
fEE —Z1L - AT B
YRIRE(CEERE &
EXenEERHRERAH
KBS HER SRR AR AA
SEEERREERR
EEERAEZEARREY
i 0 E IR A R KR
BOR B RIS B RS K
g ARG ERES

_
£

PR R BTCFDIE 2R 12
HERRBEERE RE
EBgE2E MNER
ARERERAR-

R

AR BB E R R AR AR B A
[ B B M 0B - 30 A% H A
BEERERE KBHT
MHBRENEEE R -
RirEBRIEHDRELE
B £ 4 72 [ fix W K 4E - 8
B B R A 2 BR (A MK Ak Ko
RIRBEERLEERREL
MBRE RERFER K
M-mERBEBEEE Y
R AR B B ARE
HRE®RFHRE LT
BRESERR (R A 3t
K Rtg R (40 F R
BEFBFELEA)E-
AEBDEZRBHBAR
AR R R R B A0
BRIESRNTZELETY
D
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Climate Risks

Risk Type
g kil

Potential Risks

BERR

MR/ 7

Our Response

EMHE E

Physical Risks  Acute Risks

38 & B oM [ B

Chronic Risks

12 1% & b

16

Extreme weather conditions
(such as prolonged periods of
abnormally high temperatures and
sustained hurricanes or heavy
rainfall), which are unsuitable for
construction work, may hinder
project progress and result in
financial losses.

BimARE (NBEETRAERRA
RERREZERE) MEREIE
ENRBHBER AIREEEBIER
HEER PR - ER B TSR -

The frequency of extreme heat
events is expected to rise
significantly, potentially reducing
outdoor work efficiency and
increasing heat-related health risks
for employees.

@ =R R RIH IR SR TE A
EIE N B =R IR AT BE 51 B
POMEZE R EK - W] g8 hNBI
BTHA®RSI M ERERR-
With the intensification of global
warming, sea level rise caused
by glacial melt and ocean
thermal expansion poses a long-
term threat to coastal and low-
lying areas. While the immediate
impact of sea level rise on the
Group is limited, it may affect the
infrastructure and transportation
systems of the cities in which we
operate in the long term.

BEZ 2 BREBRINBE - k) g &
F ARSI BN ETE A
HSES B RIEEMEBER KRB
Z-BRABIERLEAEAEERR
HEZBR -EBEREMS IR
22 P 72 49 T A B AR e B AT R I
LTS
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Adjust construction plans in
accordance with weather forecasts,
suspend high-risk operations during
extreme weather, and strengthen
on-site drainage and protective
measures to minimise the impact
on project progress.

BB RRIERAEIE LT E R &
iy X R B PR B 4 = JEL B VB 3 - I N
S8 IR 35 BE K J 7 s Rk e - LAJRUIE
HEEENTE-

Adjust work schedules to avoid
peak heat periods, reducing the risk
of heatstroke among employees;
simultaneously provide adequate
hydration and rest to safeguard
health and maintain productivity.
B T ERS ) & Bk DA B 0 B B
B-RADBEIHZRER: ARREEH®
TRMFERKRAKE REETRE
MEsE TR -

Continue to closely monitor sea
level rise, collaborate with local
authorities to enhance infrastructure
resilience, and ensure operational
continuity in affected areas.

FERIETELANER HE
MWBF & R ERREE T

HMRXTEMREENHENL -



Risk Type
g ki)

Potential Risks

B

Our Response

e e

Transition Risks Policy Risks

E1E R

R 2L B

Market Risks

M5 R

Reputational
Risks

Iy
1j

[\ B

Global and local governments
may strengthen regulatory
requirements on corporate
carbon emissions and sustainable
development, such as mandating
environmental data disclosure or
increasing electricity costs.

T IR R R b T T B hnog i 1 2
BHE R AT EERMNEEE K
R HI W EIRRH BN RS
DN

Customers, investors, and
business partners have
increasingly high expectations for
sustainable development. Failure
to meet market demands may
impact the Company’s business
competitiveness.

BP RAEREERHEAE
BRRMNBALEAZRER BRE
MR MISER AR BEB R
Fhe

Climate issues have garnered
significant public attention. If

a company fails to proactively
address environmental concerns,
its brand image may be affected,
potentially hindering business
growth.

RIFFEIIARELT BEE
REETERELIRE R B ATaE®
EmBs EMPEXRBER-

Closely monitor regulatory
developments, enhance carbon
emission management, and
promote energy-saving initiatives
to comply with regulatory
requirements.

BYBIARRER B IRTTHEE
TE SRR - X HE B BE R BRI I

IAEHEE RN

Actively adopt green solutions
to reduce unnecessary energy
consumption and publicly disclose
environmental protection measures
to enhance market confidence.

BBRRAGERRTE WL T W%
ENRRER Y ARKERRKRE
i ARATISEEE -

Regularly publish ESG reports to
disclose climate-related information,
ensuring transparency; at the same
time, strengthen internal employee
training to enhance awareness

of sustainable development, and
maintain communication with
stakeholders to demonstrate

the Company’s commitment to
environmental responsibility.
EHIBMESGIM E HERIZEE
HREMBAE B 098 A ES
BT BEAIHEERER
WERFHERFER RECEY
BRIBEMHAZ
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Climate Opportunities

Opportunity

Type Potential Opportunities Our Response

BEgR BIEKE EMwE &

Policy Governments and financial institutions  Actively monitor relevant policies to

Opportunities may introduce dedicated funding or enhance competitiveness and reduce

preferential loans to support climate operating costs.
adaptation and mitigation, providing
the Company with financial assistance
to participate in related projects and
reduce costs.

R e 38 Eﬁzﬁ&%%ﬂff%%"[%?ﬁjiﬁ’ﬁﬂiiﬂg BREFEBEE RAREHWEES

MAENEBRENNEEEFR ARF] BRAK-

SLHA@EERR‘ES IR E%1f€ﬁ)z$

Reputation As market environmental awareness Actively promote environmental initiatives to
grows, cultivating an environmentally enhance corporate reputation and secure
friendly corporate image helps the market recognition and support.
Company gain recognition and
support from sustainability-conscious
stakeholders.

kS BEMSRREMARREA CELE BEREDHRRERE RACEMKR FW

BEREVR BORGERAFELE
E}Eﬁ)f'mum Hgﬁii?ﬂ'

MG REEY -

8.4.3. Risk Management 843 EfRERE
TENRKEREEERE
BB R ERREA KRB
B RERR AEEA
HERRREH f’f%iﬁ"
SE 2R IR R kA
WHMEJHE&E.P}“E?’Q?

A robust climate risk management framework
enables us to accurately identify and effectively
address climate risks, providing tangible support for
the Group’s sustainable development. The Group
has incorporated climate risks into its overall risk
assessment and control system, establishing a

comprehensive and efficient management process. BEVEHASBMNERR

We will continue to optimise this framework to remain B-BMBERBRERLZE

agile in responding to evolving climate challenges. F-UEREHRKREN
B SRR PR -

Currently, potential extreme weather conditions B Al BB ERm AR

R SIRFEAERER E S -

and changes in environmental regulations are not

expected to pose a material threat to the Group’s
operations.

TeHrEELEBKE
REE -
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8.4.4. Metrics and Targets

The Group’s operations do not involve large-scale
production activities, resulting in relatively low
greenhouse gas emissions and a minimal impact
on climate change. Although the business’s climate
impact is limited, the Group actively implements
energy-saving measures and resource conservation
initiatives, steadily advancing the transition towards
low-carbon operations.

During the Reporting Period, the Group estimated
greenhouse gas emissions based on vehicle mileage
data and office electricity consumption.

844. BERBEZ

AEBEB TS RARE
EERD BERBIN
EREK HRRE(LTE
EH -BAXBHRBRY
EBFER AEEDERHE
TTERRE R RS - S B 3k
ZHRERBHER BT
HEdE 2 B R AR EE AL -

AEE AEERBERW
THRBERMMAZEAEE
HERAEREHRIBER

GHG Emissions 2025 2024 Unit

BEREHN —EB-hHF ZEZMF B

Scope 1 emissions 75.41 344.09 Tonnes CO,-e
EHENHER AE_EHmES
Scope 2 emissions 9.51 8.91 Tonnes CO,-e
E2HE AE_EHmES
Total greenhouse gas emissions 84.92 353.00 Tonnes CO,-e
RERBHNEE AE_EmES
Intensity (by project) 42.46 176.50 Tonnes CO,-e/Project

@E (3%IER)

8.5. Noise Management

The Group places great importance on the impact of
construction noise on local communities and is committed
to implementing effective measures to manage and minimise
related disturbances. Reducing construction noise has been
prioritised within our environmental management framework,
with the following specific measures implemented:

Strict noise control for high-noise activities, including
excavation, concrete pouring, piling, and roadworks.

Use of low-noise equipment, prioritising silenced
machinery with regular maintenance to ensure
operational efficiency.

Management of working hours, requiring construction
noise permits for works conducted during off-peak
periods, with streamlined processes to minimise the
duration of impact.

These measures aim to minimise disturbances to
neighbouring communities to the greatest extent possible.

8.5.

AW R B E RIAR
BEEE

AEBREERIRREHLE
MEE BMIRRKRARERE
AR A HE%EE - B AR
LPTRBREINARREERER
I B H A T BB B -

HERBREIR  HER/.
RER L REE THBNER
TRERBRERSERE-

i, ERERERE: BERK
REZA B X E R
o DA B (R 1B 1R AR BE ©

i. MIKEER:FEZETR
BREEBREREREH
AR W ANRR R AR
FERBER-

LS ERARERERT
HEBEREEE-
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9. ENGAGING IN STRONGER SOCIAL 9. EEHEBEE

RELATIONSHIPS

The Group is committed to deepening partnerships with various SERIRF AT EZRANBEHEA
sectors of society by adhering to responsible employment F R TEAEEENEERA - REET
principles, safeguarding employee health and workplace safety, BEETEFLZE ERABILREHBE
prioritising the provision of career development opportunities, and ERERE BREETSTHBER &
strictly complying with relevant labour regulations. We actively MERETHEEE AIEEREE"
fulfil our social responsibilities, create positive value, enhance D %15& TE%%%%%ﬂﬁ%i%@"

stakeholder trust, and promote sustainable business development.
9.1. Health and Safety

The Group has always prioritised the health and safety of its
employees, subcontractors, and the general public. Given
the construction industry’s inherent high risks due to the use
of heavy machinery and explosives, managing health and
safety is particularly critical.

The Group strictly complies with all statutory and contractual
obligations related to occupational health and safety. To
effectively manage risks, the Group adopts a systematic
management approach based on the ISO 45001:2018
Occupational Health and Safety Management System,
establishing a comprehensive framework covering policy
formulation, implementation, and continual improvement.
The Group’s policy clearly states that health and safety shall
take precedence over all other business considerations
under any circumstances and must be fully integrated into
all daily operations.

The Group has established a Health and Safety Committee,
which convenes twice annually to maintain and enhance
the safety management system. This system includes the
preparation of health and safety plans, risk assessments,
safety inspections and audits, the development of written
working procedures, and communication mechanisms. The
Committee also reviews incident reports and statistical data,
considering and adopting improvement recommendations.

Dedicated safety committees are also established at all
project sites to oversee the implementation of safety policies
and plans, organisational arrangements, incident statistics,
training, and safety promotion activities. The site safety
teams comprise Safety Managers, Senior Safety Officers,
Safety Officers, Safety Supervisors, First Aiders, and Health
Care personnel, who collectively handle all safety-related
matters.
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Each project is required to formulate a safety plan that
covers the identification, planning, implementation,
monitoring, and review of all site operations. These plans
ensure the protection of all personnel involved in the project
and others who may be affected, while complying with
relevant legislation, industry standards, and contractual
requirements.

Regular risk assessments related to health and safety are
conducted during construction or service phases. Prior
to implementing any corrective or preventive measures
for incidents or non-conformities, a risk assessment must
be completed. The results form the basis for developing
standardised safety procedures, professional training
materials, and detailed inspection checklists, ensuring that
all equipment, personal protective equipment, and training
content comply with safety regulations.

Given the Group’s operational use of explosives, risk
management in this area is also highly prioritised. The
Group strictly adheres to the Dangerous Goods Ordinance
and all relevant legislation and safety regulations related
to explosives use. All necessary certificates, licences, and
permits are obtained from the Mines Division of the Civil
Engineering and Development Department before any
blasting work is carried out on site. The Group also relies on
suppliers and government agencies to ensure that proper
licences for storage and transportation of explosives are in
place.

The Group has established independent process control

procedures covering various high-risk operations, with

specific safety rules and protocols as reference, including:
Fire arrangements

i. Work at heights

i Office cleaning and occupational health and safety

iv. Manual handling

V. Electrical work

Vi Use of portable tools

vii. Handling of hazardous substances
vii. ~ Use of ladders and access routes

SEEBEEFBHELR2E 8
NERE T AERAFHR - R 8
T ERNERSTRE R
R BHEBEN TERERSA
MEFRMAIRT RELHEERAR
MABZRE-
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B ERRET(ERmEND) RE
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Furthermore, the Group promotes health and safety
communications through notice boards prominently
displayed at sites, newsletters, and suggestion boxes. The
communicated content includes:

The Group’s integrated management system policy
statement

ii. Newly published safety procedures

iii. Minutes of the most recent Health and Safety
Committee meetings

iv. Publications from relevant authorities
V. Accident statistics
Vi. Other matters relating to health and safety

Currently, the Group has set two health and safety targets:

To enhance employees’ safety awareness through
internal training

ii. To limit annual accident incidents to no more than
three

During the Reporting Period, the Group recorded zero
reportable work injury incidents (compared to two in
FY2024), reflecting an improvement in overall site safety
performance. Lost days due to work injuries in the current
year (645 days) are attributable to employees who were

o EEIEBRN T R
ENETRR -RALBRMAE #
ERmE@ERRZ2EMNEB
BORERNRTRIE:

. SEGEEEERRBERR

i, - XERHELZEEE8
TR

iv. EHEERLRMIEEER

V. EINEWRRTEIE

vii HitBEEREZE2HEBSE
H

SERBITTMERZREAL2H

®:

. FEBAMEINREAEER

2EH-

i BEBIFHEHNE=R
LAP o

RERAN FEKFSERHART
BER(ZFT_MFERMR)
RREBEETHMZE2RAAMNK
Z-ARFEERIBMmMBRNITIE
B8 (646K) EH A B X BA

injured in previous years and have continued their leave. EERBEE TATE -
Health and Safety 2025 2024 2023  Unit
BEHEZZ —E-RHE ZEIWF —E-= B
Number of work-related fatalities 0 0 0  Employee
T AR A

Rate of work-related fatalities 0 0 0 %

TIT X

Lost days due to work injury 645 645 1,384  Day
EATIEEEAIERH PN
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9.2. Employment

The Group values the protection of employees’ lawful rights
and strictly complies with Hong Kong labour laws, including
the Employment Ordinance and other applicable regulations.
We are committed to providing a fair, transparent, and
inclusive working environment.

Upholding principles of fairness and impartiality, the Group
conducts recruitment based on job performance and
implements an annual performance appraisal system. This
system forms the basis for salary adjustments, promotions,
and bonus distributions, ensuring all employees have equal
opportunities to achieve their career goals. Discrimination
in any form, including on grounds of age, gender, religion,
political background, disability, marital or family status, is
strictly prohibited.

The Group has established an Employee Handbook detailing
standard working hours, leave arrangements, and welfare
provisions. Employee benefits include comprehensive leave
entitlements such as annual leave, sick leave, unpaid leave,
maternity leave, paternity leave, compassionate leave,
and examination leave, all implemented in accordance
with company policy and relevant laws. Medical protection
includes a comprehensive medical scheme and employee
compensation insurance, with clear procedures for medical
expense reimbursement, ensuring employees’ health and
safety are fully safeguarded during work.

9.2. EfE

SEERREEREA AR &
RETEBLE AN 2ECE
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T-BEREIE SEREZR
RERKE2EERTENERH
ERER XRLBHERERR
HERF HEAREE TEHEMR
FERRZ2FHFEDIRE -

HEEERRZERERAR | CS_AFBR HLEREARS

23



The Group’s employment statistics for the Reporting Period ~ AFEE£EHEEERALT :
are as follows:

Total workforce 2025 2024  Unit
EEHE —E-RF —E-MME B
Total number of employees 33 43  Employee
EEEH A
By Gender Male 28 37  Employee
=145l XL A
Female 5 6  Employee
I A
By Employment Type Part Time 0 0  Employee
RIERRR Fe A
Full Time General Employees 25 26 Employee
2RB-—RET A
Full Time Technical Employees 2 7 Employee
PRERWMET A
Full Time Middle Management 4 6  Employee
TRPRERE A
Full Time Senior Management 2 4 Employee
TRERERE A
By Age Group Under 30 1 4 Employee
REMRETR 30BR LA T A
30-40 8 5  Employee
30£407% A
40-50 9 12 Employee
40E5053% A
50-60 8 9  Employee
50E605% A
Over 60 7 183  Employee
607% A = A
By Region Hong Kong 33 43  Employee
i@ B A
China 0 0  Employee
X A
Oversea 0 0 Employee
I A
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During the reporting period, the details of employee turnover

RBEEHN - BERKRLEFE

rates are as follows: UNNE
Turnover Rate’ 2025 2024 Unit
EERKE —E-RHF ZEINFE B
Overall Turnover Rate 102.63 119.76 %
BREEMRAX
By Gender Male 116.92 192.00 %
Z VR EeRid
Female 18.18 66.00 %
M
By Age Group Under 30 200.00 125.00 %
RERHER 305 A T
30-40 46.67 220.00 %
30E405%
40-50 71.43 100.00 %
40FE505%
50-60 200.00 233.00 %
50%605%
Over 60 133.33 200.00 %
60B% A £
By Region Hong Kong 102.63 119.76 %
R (= B
China 0.00 0.00 %
H
Oversea 0.00 0.00 %
I

The Group is mindful of the ongoing employee turnover
patterns and acknowledges the importance of workforce
stability in supporting its strategic objectives. We remain
committed to continuously reviewing and refining our human
resource management strategies to enhance employee
engagement and retention. Through the implementation of
targeted employee well-being and development initiatives,
we aim to foster a more stable and committed workforce
that underpins the Group’s long-term growth.

AEBERIIEMETI RSB
g RBIMKEETIKMORBEY
ERMEEBBEAFENERERE-
BARHERBRRELEANER
BEENR BARFAEIREE
MEBR YHEGEHEZEET
AELERGE URERTK
h XHEEREERAR-

Turnover rate calculation: (number of employees turnover = ((number of employees at the beginning of the year + number of

employees at the end of the year) =+ 2)) x 100%

MAREFEE (ZEREENBRAR - ((ZEHEEFVNEBZERESFRELK) ~2)) x100%
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9.3.

9.4.

Training and Development

The Group places strong emphasis on employee career
development and actively encourages staff to participate
in high-quality training programmes aimed at enhancing
professional skills, keeping abreast of industry trends, and
broadening knowledge. We promote a culture of continuous
learning and support employees in proactively seeking
specialised or external retraining opportunities.

All site personnel are required to undergo occupational
health and safety training provided by contractors, while new
employees must complete site safety induction training. This
covers essential safety knowledge, including construction
methods, blasting operations, rock trimming, excavation,
noise barrier maintenance, and the proper use of personal
protective equipment.

As most training activities are conducted externally or
provided by main contractors, training percentage statistics
are not applicable to the Group.

Labour Standard

The Group strictly complies with the Employment Ordinance
and all other relevant labour laws in Hong Kong. The
employment of child labour and forced labour is strictly
prohibited. To prevent such practices at the source, all newly
hired employees are required to submit valid identification
documents to verify their age, ensuring that no underage
workers are employed. In the event of any violation,
the Group will immediately terminate the employment
relationship and report the incident to the relevant authorities
in a timely manner.

During the Reporting Period, the Group did not identify
any material breaches of laws or regulations relating to the
prevention of child or forced labour.

9.3.

9.4.
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10.

9.5. Community Investment

The Group has always regarded social sustainability as a
vital aspect of its corporate responsibility. It firmly believes
that corporate development should not be limited to the
creation of economic value, but should also contribute to
the overall well-being of society by promoting social equity,
harmony, and progress.

At present, the Group supports and encourages employees
to actively participate in various charitable and community
activities during their spare time, with the aim of enhancing
community welfare.

Looking ahead, the Group will continue to uphold this
commitment by implementing concrete and meaningful
initiatives that fulfil its social responsibilities. In doing so, it
seeks to make a positive contribution to social advancement
and harmony, supporting the pursuit of a better future for all.

DRIVING OPERATIONAL EXCELLENCE

The Group continuously enhances customer satisfaction by
optimising supply chain management, strictly controlling project
quality, and improving the quality of customer service. We uphold a
principle of integrity in our operations and strictly comply with anti-
corruption and corporate ethics standards to promote healthy and
sustainable business development.

10.1.Supply Chain

The Group upholds principles of fairness, transparency,
and responsible procurement, committed to establishing
long-term partnerships with high-quality suppliers
and subcontractors. We place strong emphasis on
their performance in environmental protection, social
responsibility, and business integrity, thereby promoting the
sustainable development of our supply chain.

Our direct clients are primarily main contractors of various
infrastructure, commercial, and residential projects in Hong
Kong, encompassing both public and private sector works.
Depending on the Group’s capabilities, project schedule,
resource allocation, cost efficiency, and project complexity,
certain works may be subcontracted to local subcontractors.

10.
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All suppliers and subcontractors proposed for inclusion on
the Approved Supplier and Subcontractor List must undergo
rigorous evaluation, screening, and monitoring procedures.
Annual performance assessments are conducted, with
particular focus on safety performance. All subcontractors
and suppliers are required to comply with relevant laws and
regulations, contractual obligations, company instructions,
and work guidelines. Failure to meet safety requirements or
fulfil specific responsibilities may result in disciplinary action
or other consequences.

Regarding procurement of safety equipment, the
Group maintains an Approved Supplier List specifying
recommended manufacturers and supply arrangements.
All safety equipment must be ordered according to this
list; procurement of specialised equipment not listed
requires additional review. All safety equipment provided
by subcontractors or suppliers is subject to inspection,
and any items failing to meet standards will be immediately
eliminated.

During the Reporting Period, we collaborated closely with
60 suppliers and subcontractors, all of whom are based in
Hong Kong.

FERMARA S BRHHEER
HENHRERLRSBR BHAR
BEE G HEMEERF
YEFRIREN L EREH
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The Group has established an Integrated Management
System (IMS), which integrates the Quality Management
System (QMS), Environmental Management System (EMS),
and Occupational Health and Safety Management System
(OHSMS). These systems comply with the international
standards ISO 9001:2015, ISO 14001:2015, and ISO
45001:2018 respectively. The Quality Management System
outlines internal quality assurance requirements, covering
execution procedures for various types of site works,
delineation of employee responsibilities, quality inspection
processes, and standards.
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The Group is typically invited to tender through invitation
letters issued by clients. A preliminary assessment of the
tender requirements is conducted prior to the preparation
and submission of tender documents. Upon acceptance of
the tender, a formal agreement detailing the terms is signed
with the client. Depending on the scale and complexity of
the project, a project team comprising key personnel will be
formed.

Project Tender Analysis
Identification and Preparation

Project Acceptance
BEEHAE BEIMRERTE AEEE

AEBBEEBEP B NER
SERE IREH RIERRE
X RS RBEESETIE
o RIBEREEMNE BEPEA
EAGH FTAFAGR - RF
HERBREMEE KIAE
EABMEKWIERBEK-

Project Team Formation
R IE B BB

The Group is typically

A preliminary assessment  Once the tender is

Depending on the scale and

invited through invitation  of the tender requirements accepted, we enter into a complexity of the project, a

letters issued by clients. is conducted before
the preparation and
submission of the tender

formal agreement with the project team comprising key
client detailing the terms.  personnel will be formed.

documents.
AEEREEARPELY ARVIRERBREXHr —BREEEZEZ BMAE KRTEEORERERE
B 88 5 PR o Bl @¥REZESHETY €EREXFPEIERGHN E BEBATEABEX
T HEEEFL ®IE B B X o

All quality assurance for projects is jointly conducted by
the project team and client representatives to ensure
completion, testing, and approval in accordance with client
requirements, with inspections confirming no obvious
defects. Works are carried out by the Group’s direct labour
or appointed subcontractors under strict supervision. Project
managers meet regularly with clients to review progress
and resolve issues. The Group continuously monitors work
progress, project performance, and client feedback, holding
progress meetings to keep clients informed of project status
and key issues.

The Group places great importance on project quality
management and will continue to optimise management
processes to ensure consistent and compliant project
quality.

Given the nature of the Group’s business, no products have
been subject to recalls due to safety, health concerns, or
non-compliance with product responsibility laws.
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10.3.Customer Relations

The Group is committed to enhancing customer satisfaction
and continuously improving service quality. We have
established multiple channels to collect feedback, including
biannual customer satisfaction surveys, with “listening”
and “engagement” as key drivers for service improvement.
Survey data and feedback are used to review operational
performance, understand customer expectations, and
monitor biannual report outcomes.

The Group places great importance on customer
complaints, ensuring prompt response and proper resolution
to continually enhance service standards.

Regarding customer data and privacy protection, all
employees are explicitly required in the Employee Handbook
to maintain confidentiality of company information,
safeguarding customer interests and information security.

10.4.Anti-Corruption and Ethics

The Group maintains a zero-tolerance stance towards
all forms of corruption and fraud. We strictly adhere to
applicable laws and regulations, including the Prevention of
Bribery Ordinance, and are committed to conducting our
business with honesty, integrity, and in accordance with the
highest ethical standards.

An anti-fraud framework has been implemented across the
Group, supported by sound corporate governance, internal
controls, and risk management. This framework is tailored
to the Group’s size, business complexity, and operational
processes, and encompasses prevention, detection, and
response. Comprehensive control procedures and an
effective audit mechanism are also in place. The Board plays
an active role in overseeing fraud risk management, working
closely with management to prevent and investigate fraud
and mitigate associated risks.
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The Group defines fraud as any deceptive conduct intended
to secure financial or personal gain, or to cause loss to
others. This includes, but is not limited to, corruption,
misappropriation of assets, and falsification of records.
All employees are clearly instructed in the Employee
Handbook to report any suspected cases of corruption,
theft, fraud, or embezzlement to their department head
without delay. Management will conduct an investigation
and, where appropriate, report the matter to the police or
the Independent Commission Against Corruption (ICAC). All
reports are treated in strict confidence.

We are committed to fostering a corporate culture based
on integrity and fairness. Regular training and internal
communication are conducted to strengthen employees’
awareness of ethical standards. Going forward, we will
further strengthen anti-corruption and business ethics
training for Board members and all employees, with a
continued focus on enhancing integrity and compliance
standards.

No legal cases relating to corruption were recorded during
the Reporting Period.
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11.

ESG PERFORMANCE TABLE

11. BE - HERERENR

Aspects and KPIs 2025 2024  Unit
EERERERER g 2 —EIm@FE B

Air Emissions

BE R B

Sulphur Oxides (SOx) 0.09 2.01 Kg

wmaty NG

GHG Emissions

BEREHER

Scope 1 emissions 75.41 344.09  Tonnes CO,-e
EHENHE NE_AfmE S
Scope 2 emissions 9.51 8.91  Tonnes CO,-e

B [E28F iR N A biE S
Total greenhouse gas emissions 84.92 353.00 Tonnes CO,-e
BERBHRAEE AE—aftixg s
Intensity (by project) 42.46 176.50  Tonnes CO,-e/Project
sE (HRIEA ) AE—afbixg s
Energy

BEIR

Electricity Consumption 24,387.00 24,079.00 kWh

HEE T FL B

Office 13,460.00 13,353.00 kWh

MAE T ELBF
Warehouse 10,927.00 10,726.00  kWh

B T FLB

Gasoline Consumption 4068.58 10,068.72 L

FURMFEE F+

Diesel Consumption 2046.89 115,384.12 L

SOmEE F+

Direct Energy Consumption 208.29 4,79818 GJ

BHERLRER HE

Indirect Energy Consumption 87.79 86.68 GJ

a4 ge R H 75 HE

Total Energy Consumption 296.08 4,884.86 GJ

BELRHMER HE

Energy Intensity (by Employee) 8.97 111.59  GJ/Employee
geRBE (IRESR) = BE
Water Consumption

KERE A

Water consumption 13.00 18.00  Cubic metres
KHFEE LA A

Intensity (by Employee) 0.39 0.30  Cubic metres/Employee
BE (REE) NHKRRE
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Aspects and KPIs 2025 2024  Unit
EEREEERNES —E-HEF —E-OFE B
Paper Consumption

AEE

Total paper usage 60.00 60.00 Kg
RiEs N
Intensity (by Employee) 1.82 0.50  Kg/Employee
wE (REER) NI 3=
Total workforce

EBE®E

Total number of employees 33 43  Employee
BB #E A

By Gender

gl

Male 28 37  Employee
S A
Female ) 6  Employee
gegcd A

By Employment Type

ZIEFER

Part Time 0 0  Employee
ek A

Full Time General Employees 25 26 Employee
TH—KET A

Full Time Technical Employees 2 7 Employee
TRREMET A

Full Time Middle Management 4 6  Employee
ZHBPRERE A

Full Time Senior Management 2 4 Employee
2HRERERRE A

By Age Group

ZF AR

Under 30 1 4 Employee
305 AR A

30-40 8 5  Employee
30E405% A

40-50 9 12 Employee
40E505% A

50-60 8 9  Employee
50Z605% A

Over 60 7 13  Employee
605% A £ A

By Region

e

Hong Kong 33 43  Employee
E: A

China 0 0  Employee
H A
Oversea 0 0  Employee
EElN A

HREEBEBRZERERAR | S _HEFRE HEREARSE
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Aspects and KPIs 2025 2024  Unit
BEKBERENRIEE —E-RHE —E-mE B

Turnover Rate

EBERAR

Overall Turnover Rate 102.63 119.76 %
BEEEMRAX

By Gender

=I5

Male 116.92 192.00 %
B

Female 18.18 66.00 %
7

By Age Group

R Efe A5

Under 30 200.00 125.00 %
30BR AT

30-40 46.67 220.00 %
30Z405%

40-50 71.43 100.00 %
40ZE505%

50-60 200.00 233.00 %
50Z£605%

Over 60 133.33 200.00 %
6057 A _E

By Region

I

Hong Kong 102.63 119.76 %
BB

China 0.00 0.00 %
FE

Oversea 0.00 0.00 %
ST

Health and Safety

BEEZZ

Number of work-related fatalities 0 0 Employee
ETIT A A

Rate of work-related fatalities 0 0 %
FSRT s S

Lost days due to work injury 645 645 Day
RIBERTIEEE X
Supply Chain

fit pE g8

Total Number of Suppliers and Subcontractors 60 116 Supplier
HEmES BEAR e
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12. HKEX ESG REPORTING CODE CONTENT 12. EARGFBE - HERER

INDEX HEFRRBED
KPIs Disclosure Requirements Sections
BREANER HERE ==

Part B: Mandatory Disclosure Requirements
BX o Al ERE
Governance Structure A statement from the board containing the following elements: Our Approach To
Sustainability
(i) a disclosure of the board’s oversight of ESG issues;

(i) the board’s ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to
the issuer’s businesses); and

(iff) how the board reviews progress made against ESG-
related goals and targets with an explanation of how they
relate to the issuer’s businesses.

MEBEEGHLNENR EPHETIAS: AR

I
op
V]
&

i) BREEFSHRR HERELREFENEE:

(i) EBEFGORE HEREREEHRKE  BENMG
BREIIREEEENRE e NERMEREE (S
BHETAEBORR)MBEE R

(i) EFESWEARRE HERELMEBERRTEE X
fREC M EEITAXBARE-

R EEERERERAR | —B-A5E% HeREA%s 35



KPIs Disclosure Requirements Sections

BRENER HERE i=y-0]

Reporting Principles A description of, or an explanation on, the application of the Reporting Principle
following Reporting Principles in the preparation of the ESG
report:

Materiality: The ESG report should disclose: (i) the process to
identify and the criteria for the selection of material ESG factors;
(i) if a stakeholder engagement is conducted, a description of
significant stakeholders identified, and the process and results
of the issuer’s stakeholder engagement.

Quantitative: Information on the standards, methodologies,
assumptions and/or calculation tools used, and source of
conversion factors used, for the reporting of emissions/energy
consumption (where applicable) should be disclosed.

Consistency: The issuer should disclose in the ESG report any
changes to the methods or KPIs used, or any other relevant
factors affecting a meaningful comparison.
FE R IR A HESREERERRE TSR ERAMEFIAEATIIER BERE
JR A :

E’\'E'%t% HEREARERKE: (RIERRE 18

ERREMBENMEREERRNER: ((NEHTADET
T\i{ s EE%%E‘JE’JE;%@%E’J?% L R EIT AR ES R
E"ji@%ﬂi&n\ﬂ

1t BEERSNE REA (WER) RANEE %
BB/t E T BEVER - AR A 55 A 0 832 B 2 00 FOR
FHE-

—HEBETARERR HeRERBREREELRA AN
BREREENES (WE)NEMEMFEEBERLBNE

RIE = -
Reporting Boundary A narrative explaining the reporting boundaries of the ESG Reporting Scope and
report and describing the process used to identify which entities Period

or operations are included in the ESG report. If there is a change
in the scope, the issuer should explain the difference and reason
for the change.

I ¥R &6 & FERE HERBEARMENERBE MM ENLERE REDEBLER
HEBRARE HELEARENBIE EERBEFAN
BBOTARBEANRZEREEHRE -
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KPIs Disclosure Requirements Sections
BERENER RERE =8
A. Environmental
A. R
Aspect A1: Emissions
B EAT HEHY)
General Disclosure Information on: Emissions
(a) the policies, and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and non-
hazardous waste.
— PRI EE —REE AEEROREREBHN MKRTHEYT - BE  HER
MEEEYNEELESERN:
@ BER
(o) BETHBETABEATENHEBZEERLRIINER-
KPI A1.1 The types of emissions and respective emissions data. Emissions
HEm iR 1R KR B HE B - B
KPI A1.3 Total hazardous waste produced (in tonnes) and, where Emissions
appropriate, intensity (e.g. per unit of production volume, per
facility).
FELEEREDEE (UBAE) R (MER)BE (MABE  #X
BB BERBAH) -
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where Emissions
appropriate, intensity (e.g. per unit of production volume, per
facility).
FESEZSEEDEE (UBAE) R (MER)BE (MABE  #X
BB BERBAH) -
KPI A1.5 Description of emissions target(s) set and steps taken to achieve  No targets have been
them. established at this
stage
HIRPTET LM BERE B IR R RESE L B IR P ERER B 25 58 - ERBMBER
KPI A1.6 Description of how hazardous and non-hazardous wastes are Emissions
handled, and a description of reduction target(s) set and steps
taken to achieve them.
MR EERBEEEYMN L MMRFAETZARERRK BER

REDELEEARRNTE-
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KPls
HRENER

Disclosure Requirements

WERE

Sections
b=3:0]

Aspect A2: Use of Resources

BEHAZ : B A

General Disclosure

—MRIE
KPI A2.1

KPI'A2.2

KPI'A2.3

KPI'A2.4

KPI' A2.5

Policies on the efficient use of resources, including energy, water
and other raw materials.
ERFERER (BIFEER KREMEME) AR -

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ’000s) and intensity (e.g.
per unit of production volume, per facility).
REAESHERE R KEEER(NE - RI0R) EEIRIR —
BREAEEE (UTETERGE) REE (NAGESBA -
BIEXRBAE) -

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

BEKEREE (WABESSEMN BERBETE)
Description of energy use efficiency target(s) set and steps
taken to achieve them.

H PRI LM RER MR B R R AEIEL A RMRRN S
B

Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken
to achieve them.

a3t SRERE A KR ERT B R R R - LA R FTET S B A 7K s B
BRAEINGELBZAEIRN TR

Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.
HREATAREMBNRE (UBEHE) R (WER) TERE
FEBMRE-
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Use of Resource

BIRER

Use of Resource

BIRER

Use of Resource

ERER

No targets have been
established at this
stage

ERRIBRF

No targets have been
established at this
stage

ERRIBERF

Not Applicable

TEMA



KPIs
HEERER

Disclosure Requirements

BEBERE

Sections

-]

Aspect A3: The Environment and Natural Resources
B EAS  IRERXARER

General Disclosure

—RRINE
KPI A3.1

Policies on minimising the issuer’s significant impacts on the
environment and natural resources.
WEBITAHRERRAERERKERNZEMNEUER -

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.
HAEBESHEHRERRARERNEAZEREORNEREEH
FENITH -

Aspect A4. Climate Change

EEA4 - mIRE(E

General Disclosure

— R

KPI A4.1

B. Social
B. 4+ &

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may
impact, the issuer.
BBl Ko fE ;TE%“
HBBUR
Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the
actions taken to manage them.

M E R AR g HETAEEZENEREGRHEBAEE &
FEH TSN -

AREEHBETAEERENEARBKRERSE

Employment and Labour Practices

BREEZEIER

Aspect B1: Employment

[EEBT - EIE

General Disclosure

— MR

Information on:
(@) the policies, and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

AT RRE BRERE ITERY B TE#e %
ToAb ~ ROEAR DA R B 138 R AE F A

@ HBEX

(b) EBTFHEEBETABEAZEZNMEEELBONELR -

HREEERZERERAR | —E-_AFRHR

Environmental
Management

RIBER

Environmental
Management

REER

Climate Change

TR

Climate Change

TR

Employment

(=

HERE
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KPIs Disclosure Requirements Sections

BRENER HERE i=y-0]

KPI B1.1 Total workforce by gender, employment type (for example, full- Employment
or part-time), age group and geographical region.
RMREEED (2B RE)  FREFNRMEE S HNE (EE
BRag-

KPI B1.2 Employee turnover rate by gender, age group and geographical Employment
region.

ZIER - FRARNRMEZSMEERKLE =%

Aspect B2: Health and Safety

BHEBZ  EFHELE

General Disclosure

— R R

KPI B2.1

KPI B2.2

KPI B2.3

Information on:
(@) the policies, and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

FARELZ2TIERREIMREREEREBELEEN:

@ BE: M

(b) B THBETABEAZENHBERNRINER-
Number and rate of work-related fatalities occurred in each of
the past three years including the reporting year.

BE=ZF (BHEERFE)BFRITHOHAZRRIE-

Lost days due to work injury.

AIGERTIEASE-

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

HEIR P ER ANV B SE (R FR B 2 2 1E e - DA R T R BE R 5 K ©
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Health and Safety
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Health and Safety
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Health and Safety
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KPIs
HEERER

Disclosure Requirements

BEBERE

Sections

-]

Aspect B3: Development and Training

EEB3 : #/RRIE

General Disclosure

— R

KPI B3.1

KPI B3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
EHRRAREETIIEBENAH R AEBUR - B IIlE
& o

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
RUFIREEERN (S RERE FREEE)ESNZIIE
BAMDH -

The average training hours completed per employee by gender
and employee category.
BUERREEEMNE S BREETKIIN TR

Aspect B4: Labour Standards

JEEIB4 - 25 T ER)

General Disclosure

— R

KPI B4.1

KPI B4.2

Information on:
(a) the policies, and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing
child and forced labour.

BRAM IEE Tekoahlss Tey:
@ BE: R

() BETFHETABEATENHEBERMRIINER-
Description of measures to review employment practices to
avoid child and forced labour.

H i B EOI MR EABRE T RAHIS T
Description of steps taken to eliminate such practices when
discovered.

RAERREZRBEAKEGBBBRMRRN TR -
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Training and Development

Bl R R

Training and Development

Bk R

Training and Development

Bl kR

Labour Standard

Labour Standard

& T AR
Labour Standard

4 TR
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KPIs Disclosure Requirements Sections

ERENER WERE =8

Operating practices

BEEED

Aspect B5: Supply Chain Management

EBEBS - RIERE I

General Disclosure Policies on managing environmental and social risks of the Supply Chain
supply chain.

—MRIKE ERHERNIRE R ERABECR - HpEsE

KPI B5.1 Number of suppliers by geographical region. Supply Chain
RiEE S MHERHE - e

KPI B5.2 Description of practices relating to engaging suppliers, number Supply Chain
of suppliers where the practices are being implemented, and
how they are implemented and monitored.
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KPI B5.3 Description of practices used to identify environmental Supply Chain
and social risks along the supply chain, and how they are
implemented and monitored.
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KPI B5.4 Description of practices used to promote environmentally Supply Chain
preferable products and services when selecting suppliers, and
how they are implemented and monitored.
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Aspect B6: Product Responsibility
JEHB6 : Eap E 1T
General Disclosure Information on:

(@) the policies, and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating
to products and services provided and methods of

redress.
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(b) B THETABEAZENHEBERNRINER -
KPI B6.1 Percentage of total products sold or shipped subject to recalls
for safety and health reasons.
EENEEXEmEHTAT 2 BEREAMALRKKNADLL
KPI B6.2 Number of products and service related complaints received
and how they are dealt with.
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Quality Assurance

Not Applicable

il
Customer Relations

BEPBE



KPIs Disclosure Requirements Sections
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KPI B6.3 Description of practices relating to observing and protecting Not Applicable

intellectual property rights.
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KPI B6.4 Description of quality assurance process and recall procedures.
HE SR EREREmMBRIERF -
KPI B6.5 Description of consumer data protection and privacy policies,

and how they are implemented and monitored.
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Aspect B7: Anti-corruption
[EEB7 - RE'T
General Disclosure Information on:

(a) the policies, and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.
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() BETHBETABEATENHEBERNRINER-

KPI B7.1 Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the Reporting
Period and the outcomes of the cases.
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KPI B7.2 Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.
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KPI B7.3 Description of anti-corruption training provided to directors and
staff.
HmMEERE TRENREITHE -
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Quality Assurance
EE2RE

Customer Relations

BEPBE

Anti-corruption and ethics

Anti-corruption and ethics

REREER

Anti-corruption and ethics

REmEERE
Anti-corruption and ethics
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Community

HE

Aspect B8: Community Investment
EEBS -t B K&
General Disclosure Policies on community engagement to understand the needs

of the communities where the issuer operates and to ensure its

activities take into consideration the communities’ interests.
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KPI B8.1 Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
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KPI B8.2 Resources contributed (e.g. money or time) to the focus area.
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Part D: Climate-related Disclosures
D7 RIRNEFEHE
Governance (@) the governance body(s) (which can include a board,
committee or equivalent body charged with governance)
or individual(s) responsible for oversight of climate-related

risks and opportunities.

(b) management’s role in the governance processes, controls
and procedures used to monitor, manage and oversee
climate-related risks and opportunities.
BEEERREBARMEEN ERE (FERES
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Climate-related risks and opportunities
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Business model and value chain

¥EAMEERE

Strategy and decision-making

MG TR R

Financial position, financial performance and cash flows

MR UHRALRERE

Climate resilience

RIREE

Strategy
FREE
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Community Investment

HEERE
Community Investment
HEERE

Community Investment
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Climate Change
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Climate Change
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Risk Management (a) the processes and related policies it uses to identify, Climate Change

[\ i 22

Metrics and Targets
EiENER

assess, prioritise and monitor climate-related risks.

(b) the processes the issuer uses to identify, assess,
prioritise and monitor climate related opportunities
(including information about whether and how the issuer
uses climate-related scenario analysis to inform its
identification of climate related opportunities).

(©) the extent to which, and how, the processes for
identifying, assessing, prioritising and monitoring climate-
related risks and opportunities are integrated into and
inform the issuer’s overall risk management process.
@  BOTARRER - FHERREREER A KREE S E RIRE(L
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OREIER RIS
Greenhouse gas emissions
BB
Climate-related transition risks
RR A R 2 L [
Climate-related physical risks
1% A8 B 1 38 2 B
Climate-related opportunities
RIS
Capital deployment
BERER
Internal carbon prices
Bk E (B
Remuneration
#r
Industry-based metrics
THEER
Climate-related targets
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Climate Change
RIEE(
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