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ABOUT THE REPORT

This Environmental, Social and Governance Report (the “Report”)
describes the system set up and performance of Allan International
Holdings Limited (the “"Company”) and its subsidiaries (the
"Group”, "we"” or "us"), listed on the main board of The Stock
Exchange of Hong Kong Limited: (stock code: 0684), for the
financial year from 1 April 2024 to 31 March 2025 (the “Year"). The
Report is also available on the website of The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”) (www.hkexnews.hk)
and the Company's website (www.allan.com.hk).

REPORTING SCOPE

The environment, social and governance ("ESG”) policy and
management measures contained in the Report are applicable
to the Group and all wholly-owned subsidiaries. Unless otherwise
specified, the information set out in the Report covers the
operation of the Group's plant in Lilin Town, Zhongkai Hi-
tech Industrial Development Zone, Huizhou City, Guangdong
Province, China (the “Lilin Plant”). The Lilin Plant represents the
core business of the Group — household electrical appliances
business. Therefore, the content of the Report focuses on the ESG
operational performance of the above-mentioned Lilin Plant and its
related information.

The Report has not yet covered the Group's operations of other
places (such as the operation in Hong Kong office). Looking
ahead, the Group will review the scope of our report regularly and
gradually expand the scope of disclosure based on the principle
of materiality to provide more comprehensive information to
stakeholders.

REPORTING STANDARDS

The Report has been prepared in accordance with the
mandatory and the comply or explain provisions as set out in the
Environmental, Social and Governance Reporting Guide (the “ESG
Reporting Guide”) under Appendix C2 to the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited
(the "HKEx") (the “Listing Rules”). A complete index is appended
to the last chapter hereof for easy reference in accordance with the
Guide.

BARA®E

TIRE - L REARE([ARFE ) EBM T
WEBREBERAB([ARR D RENB QA
(IREB I [HM))  REBBEXIFER
AR ETHERBRORSRE - (BRHR5E0684) KA
—E-NEWNA—RE_E_RAF=ZA=+—
B BFEFERN(AREE]) MBITHIRE -
MHERERTEMNGERERMEREKR - I
ERTHEAREBHEAGRIERAE (B
BT 1) #33 (www.hkexnews.hk) & AN A &) 48 ik

(www.allan.com.hk) e

BEE ¥ =8 =

RBEAME2IRE LB REAESG]) K
RREERBEEARAEENMERERBL
TR - BRIFFBHIHA - NREMIEFIRE
AR B FBE RS I HE S B E %
R % R IEAM R AR5 (R 18 [EMBR S ) /4868
LB - EMBE/SARENZLER-KEESR
X5 At - ABENABTEIRE LB IEM
BEHESGH 2 BRI M HREH AR -

ABEEMAREBEEASEEMEERN 2 EE
(BRUNRBERLAENEE) - RERK - K
SESTHRAREHE  YREEZUNR
- ZEXBEARBERE  AFHERKEE2E
MEF °

wEZEA

ABREDRBEBUARSMAERAR([EE
B @Es EmARR( EmAR]) MERC2
(RE e kEBmEEIDITESGHREHE
51 1) B 51 # 58 ) 1 K S & ST Bt AR B AR B 9 153X
EREH - ABERE-—EMBETBRS - A
BEEL (B BBEARRE -



REPORTING PRINCIPLES

The Report follows the ESG Reporting Guide and applies the
following principles:

Materiality: To identify and assess the material concerns of
our stakeholders, we also conducted materiality assessment
surveys through a number of stakeholder engagement activities
to determine the factors that have a material impact on our
sustainable growth. For more information, please refer to the
section “Materiality Assessment”.

Quantitative: The Report uses quantitative data to present key
performance indicators (“Key Performance Indicators”) at the
environmental and social level. The measurement standards,
methods, assumptions and/or calculation tools for the Key
Performance Indicators in the Report, as well as the sources of
conversion coefficients used have been explained in corresponding
sections.

Balance: The information and cases in the Report are mainly
derived from the statistical reports, relevant documents and
internal communication documents of the Group during the year
2024/25. The Group undertakes that there are no false statements
or misleading representations in the Report, and is responsible
for the truthfulness, accuracy and completeness of the contents
contained herein.

Consistency: The Group uses consistent reporting and calculation
methods, as far as practicable, to facilitate the comparability of
ESG performance between years. If there are any changes that may
affect the comparison with previous reports in the future, the Group
will make explanatory notes to the corresponding section hereof.

FEEDBACK

The Group welcomes all stakeholders to provide feedback on our
ESG approach and performance. Please share your opinions with us
through the following channels.

Address: Flat B, 23rd Floor, Chaiwan Industrial Centre,
20 Lee Chung Street, Chai Wan, Hong Kong

Tel: (852) 2103 7288

Fax: (852) 2214 9357

E-mail: info@allan.com.hk
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ABOUT ALLAN INTERNATIONAL

B8 71 2 1w B R

Our Policy
R 5 &t

Pursuing Excellence Practising “Green” &

to delight “Lean” throughout
Customer the Company
BEREREY ENRERE FER B

Allan International is a Hong Kong-based company with over
60 years of experience in manufacturing high-quality household
electrical appliances. We ARE mainly engaged in design,
manufacturing and trading of household electrical appliances and
providing OEM and ODM services for various household electrical
appliances brands.

The Company is committed to providing customers with the
best quality products and services. Our business scope includes
research and development, product design, electronics and MCU
development, plastic mould manufacturing, plastic injection
moulding and semi-automated assembly lines. By integrating these
different areas of expertise, we are able to ensure that our products
meet the highest standards of quality, reliability and safety. We
understand that our customers rely on us to provide products that
meet their specific needs, and we take this responsibility seriously.
With full control over our vertically integrated business, we are able
to ensure that our products are of the highest quality and meet the
strictest safety standards.

ESG STATEMENT OF THE BOARD

Allan International Holdings Limited (the “Group”) firmly
believes that strong environmental, social, and governance (ESG)
performance is the cornerstone of corporate sustainability. As
the highest governance body for ESG, the Board of Directors
fully engages in and oversees the Group's ESG strategies, target
setting, risk management, and performance evaluation, ensuring
ESG principles are integrated into daily operations and long-term
development plans.

The Board annually reviews and approves the Group's ESG
objectives, budgets, and progress, providing guidance and final
decisions on ESG strategies, core principles, and operational
pillars. Additionally, the Board actively participates in stakeholder
engagement to ensure their concerns are effectively reflected in
the Group’s ESG management.

Persisting Social
Responsibility
for the Community
BITIEER R

Perpetuating
Improvement as
world-class Corporation
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To address complex external challenges, the Group has fully
integrated ESG risks into its enterprise risk management and
internal control systems. The Board regularly reviews ESG-related
risks, including long-term health risks from climate change,
compliance pressures from policy and regulatory changes, and
potential operational impacts from supply chain disruptions. To
mitigate these risks, the Group has implemented several control
measures, such as:

° Environmental: Promoting energy-saving and emission-
reduction initiatives (e.g., optimising air compressors and
injection moulding processes) and expanding greenhouse
gas disclosures to Scope 3 to enhance environmental
transparency;

o Social: Strengthening occupational safety and health training,
improving environmental facilities at operational sites, and
ensuring a fair and diverse workplace through the Employee
Handbook and the Anti-Discrimination Management
Procedures;

° Governance: Organize anti-corruption training,, enhancing
supply chain transparency monitoring, and identifying
stakeholder concerns through materiality assessments.

Furthermore, the Board reviews ESG strategies and targets
every year and makes adjustment based on macroeconomic,
environmental and social trends. In 2024/25, the Group paid
particular attention to the impacts of extreme weather, geopolitical
changes, and labor market dynamics on its operations, planning
to enhance resource efficiency and operational resilience through
technological upgrades and process optimization. The Board
also prioritizes the transparency and accuracy of ESG information,
personally reviewing ESG report content to ensure compliance with
the latest HKEX requirements and to accurately reflect the Group's
performance in environmental protection, social responsibility, and
corporate governance.

TREREEBRAA | BE L8 RERRE 2024/2025

REHERNINEEE - FECHESGERZ
EHACLEEREERABEZRSR -EFE

EHIRRESGHEARR - BEREZ(CERN
EHRERR BRRZEAREHTRNGHE

N ARHREPEHSGLENEETE - $HY
FELRR  SEEERZAEESERE - fl

o IR HEDEHERIIER(WEEBERELE
BIFEL) THREAERBREZD
= RARREHE

o HE:B{EBELEHEERIZI G NEFE
BWHHRERLE WEBKEIFMK
(REBREREFIERIT - ZITOHBS

IRiE

o Ea: BPRREREI - MARHEEER
FERE  WRBEEEFTHERNEEE
ERINER -

o EEETERIESGRIMEERZ » TR
BREBLE RREBLCRESBDETHAE -
2024/25F E - S EFRIBEEGHm AR - H
BoaH A hMisE (LB EBNTE » YatE
FEBRBEMARAREEL  RABREARE
HEBEE EEQNERESGEMMNERE
HERN  HEEMESGHRERND  BRERE
HEBERGANRIETE  TREEEER
BRE HeEAROCEERTENEERR -



ALLAN INTERNATIONAL HOLDINGS LTD. | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024/2025

GOVERNANCE STRUCTURE

SUSTAINABILITY GOVERNANCE STRUCTURE
OF THE GROUP

PES
AEENTRERREERS

ESG Report
The Board Working Group
5 } B HORE
AW ETHENE

Management of

} Each Business
BEBNEEE

Allan International ensures the full implementation and continuous
optimization of its sustainability strategy through a Board-
centric ESG governance framework. The Board-established ESG
Working Group, composed of senior managers from different
departments, is responsible for coordinating the ESG actions
across departments, monitoring performance and identifying
potential risks and opportunities.

J The Board: As the highest decision-making body for ESG, the
Board leads ESG direction, approves ESG strategies, targets,
budgets, and reports, and regularly reviews ESG plans and
their effectiveness.

o ESG Working Group: A dedicated team comprising members
from different departments, responsible for implementing
ESG policies and coordinating cross-departmental efforts
in environmental management, social responsibility, and
corporate governance. The Task Force reports ESG progress
to the Board annually, ensuring alignment between strategy
and execution while addressing stakeholder expectations
and regulatory requirements.

o All-Department Participation: All departments are involved
in ESG execution, ensuring ESG objectives are seamlessly
integrated into daily operations..
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The Group has established a systematic risk management and
internal control system, covering risk identification, control,
monitoring, and continuous improvement to enhance resilience
and transparency. Specific measures include:

o Institutionalized Risk Assessment: All business processes
(e.g., equipment control, environmental management, and
traceability) are subject to risk and opportunity assessments,
with risks graded (high, medium, low) based on severity and
frequency.

° Prevention-Oriented Control Strategies: For fire risks,
measures include work permit approvals for hot work,
fire drills, and electric vehicle charging regulations; for
equipment risks, automation upgrades (e.g., “unmanned
pad printing” and “3D printing fixtures”) are implemented to
reduce human error risks.

o Continuous Improvement and Innovation: Promoting Total
Productive Maintenance (TPM) projects and phasing out
or upgrading outdated equipment, reflecting the Group's
commitment to sustainable operations.

o Clear Departmental Responsibilities: Each risk is assigned
to a responsible department with a clear deadline to ensure
implementation and accountability.

Additionally, the Group has compiled a Risk and Opportunity
Assessment Analysis Table to document identified ESG risks and
corresponding measures, effectively communicating information
to responsible employees. This year, the highest-priority ESG
issues identified are occupational safety, supply chain, and product
responsibility. Detailed response measures are outlined in the
relevant sections of this Report.
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STAKEHOLDER ENGAGEMENT &S H

Allan International Holdings Limited is committed to building THREBREEERARBNIREL L BEHEH
transparent and trust-based relationships with stakeholders, EENENEBAER UREAEDIFERR
viewing this as a core driver for advancing sustainable LB - ZMEBRZTNESH IR - *
development. Through diverse engagement methods, we B THRENIRIE g RER(ESG)ZEEM H
proactively understand their expectations and concerns regarding CHET AEKEENETEFHERREES ¥
environmental, social, and governance (ESG) issues. The Group's FEE WELKREE  EEHE - HED
key stakeholders include directors, customers, employees, REMME - BEEBEHNNOT :

shareholders and investors, regulatory authorities, suppliers, and

local communities. Communication channels are as follows

Major stakeholders Communication Methods
TEFHE BEARX
Shareholders and investors Reporting Group performance through general meetings, performance reports,
RRRIZEE and annual reports
FRRRAG  FEBRERFHROBRRRKREZEERIEEHNHKR
Customers Conducting customer satisfaction surveys
BF ETEFmEBEERS
Handling customer feedback and complaints in accordance with established
procedures
RREFBBRTIEF  BEXFHERMKR
Employees Conducting employee opinion surveys through internal communication
8T procedures

BREARBEREFETEIERAE
Providing training and employee activities

REBTRHEEIRE TS

Suppliers Conducting supplier audits and risk assessments
g EITHEREZ KER TR

Periodically reviewing supplier performance

EHIE R E AR ETRE

Community Regularly organizing volunteer visits, implementing community investment

G projects, making donations and establishing scholarships
EHREMBEIRDEY  FARLEKREER  BERARURESD

Regulators Engaging and communicating with government departments

EE#E B I 1 B P Bt B KO 5B

Participating in public consultations hosted by the government
SEBIFRP O R RAEA



MATERIALITY ASSESSMENT

To ensure the ESG strategy focuses on the most impactful issues,
the Group conducted a materiality assessment in 2024/25 to
identify and prioritize topics related to environmental protection,
employment and labor practices, operational practices, and
community investment.

ASSESSMENT PROCESS
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e |ssue Identification: Based on the HKEX
Environmental, Social and Governance

Reporting Guide and industry trends,
22 potential ESG issues were initially }

g£—% identified.
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o Stakeholder Assessment: Through ESG
questionnaires distributed to various
stakeholders, the impact of each

Step 2 identified issue on business operations
E—% was evaluated.

o BAETME  BBAT RS EET
ESGRI%EE - S5 BH RAMAME
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v

e Confirmation: The ESG Task Force
finalized the materiality assessment

results, reported them to the Board,
Step 4 and incorporated them into ESG target
FEmp setting and resource allocation.

o MR : ESGTE/MAMFERKEEMRT
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e Materiality Analysis: A materiality
assessment matrix was developed to
identify high-priority issues.

Step 3 o EBMSNT  RREBWTHER B
E=% ST HE -

Based on the questionnaire results, a materiality analysis was
conducted to identify key ESG issues. The figure below presents
the Group's materiality matrix.

BPREBERNEHEERETTEZEDT - &
MEBMESGHE - TEIAANEENEZ R
fE o

Relatively material
REE

Impact of Business on the Environment and Society
EBHRERMENNERE

Relatively less material

BRTEER

Materiality Matrix
EEMEE

Importance to Stakeholders

HENENERRE

Highly material

Relatively material
REE
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Regarding the key issues identified in the materiality assessment, TG HEMEERE  AEEERIE
the Group has implemented corresponding measures, which JEfEM  WHERBESEPEHFMABL - —on
are elaborated in detail in subsequent sections. As always, the BT "EBBEERNEIZ T FH -
Group remains committed to establishing diversified, transparent, BEREBNBBERE  AREBEMESGHRE
honest and accurate communication channels, providing a critical REEERE -

foundation for its ESG strategy.

ESG category No.  ESGissue ESG category No.  ESGissue
ESGHE A /¥ ESGEHE ESGHE A /¥ ESGEE
Green 1 Management of air pollutants/greenhouse Responsible 14 Environmental and social risks of the supply
production gas emissions operation chain
RELE ERSRY RERBHHER EREE HERNRE LA ER R
2 Management of wastewater discharge 15 Quality control of production materials
ROKBEHER EEMRNEEEH
3 Waste management 16 Optimisation of responsibility management
EENER of product quality and sales service to

protect customers' health and safety

TEEREERHERKALER  REEP

HRRELE
4 Energy conservation 17 Implementation of product recall mechanism
K18 for delivered household electrical

appliances due to quality issue
HTREREEMERER XX EEREm

HE
5 Water conservation 18 Establishment of a customer complaint
A FAK handling and response mechanism
BURFRFGERESHEH
6 Utilisation efficiency of other resources 19 Protection of customers’ and business
Hih ZREE A partners’ interests
REZP REBAEBHN &
7 Impact of management operation on the 20 Prevention of bribery, extortion, fraud and
environment and natural resources money laundering
EREBHRERANEREN N & BribBREE « IR - BEERERE
8 Enhancement of ability at coping with climate ~ Community 21 Ensuring of incorporation of the needs and
change investment interests of the community into business
RCRIES LIRS HERE activities
BREBEDEBHENFTENNE
Employee care 9 Employment system 22 Investment of resources such as money,
STME EEHE materials or time to promote community

development

BARE  WERKEZER HPHEEER

10 Elimination of discrimination in the workplace
R TES AR

11 Occupational safety and health
BEZ2RERY

12 Training and development

BHIRER

13 Labour standards
B8



A. GREEN PRODUCTION

Environmental targets

BE

Water Conservation

L0

Energy Conservation

(ke Lk,

RPBE

Greenhouse Gas
Emission Reduction
BE SRR

B

Improve Environmental
Monitoring Compliance Rate
REREEAERER

Improve Hazardous
Waste Disposal Rate

1.

BE

FK

k358

ENVIRONMENTAL PROTECTION
OBJECTIVES

Allan International regards environmental protection
as a core pillar of sustainable development, committed
to achieving continuous improvement in environmental
performance through technological innovation,
management optimization, and institutionalized
measures. In 2024/25, the Group established clear
environmental targets based on the ISO 14001
Environmental Management System and ISO 14064
Greenhouse Gas Verification Standards, covering
greenhouse gas emissions reduction, energy efficiency
improvement, and water consumption management,
ensuring compliance with the HKEX ESG Reporting
Guidelines and national environmental regulations.
The following are the main environmental targets for
2024/25, an analysis of the downward trend over the
past three years, and confidence in achieving current
and more ambitious future targets.

Environmental indicators
REEE

compared to 2022/23
BAEEKNAKEL2022/23FR(K10%

TREREEERAA

RIE - B REARE 2024/2025

A FEBEE

1.

Reduce water consumption per unit of output value by 10%

** Annual reduction of 3.5% to achieve the target

** FETE35%  REEKBRE

compared to 2022/23

BN EENMERML2022/23FFRE5%

Reduce electricity cost per unit of output value by 5%

** Annual reduction of 1.7% to achieve the target

*ORETRT%  RIREKRBIEE

more than 5% compared to 2021/22

noise monitoring

BEK - BER - BEBERZIZX100%

EREEEY100% 5 AR

REfBEREX

Control Chemical
Spill Incidents

Maintain zero chemical spill incidents

L2mt R E B A EHEOR

EHlcEmttRELE

Ensure 100% legal disposal of hazardous waste

Reduce carbon dioxide emissions per unit of output value by

B EBE S BERUR 0 2021/225F S TRRS%IA L

Achieve 100% compliance rate for wastewater, waste gas, and

RERENEELTM

TRBEBRERREREEATFER
BREOZLIE - AR BBEEMA
o BBEEERBELERE  BR
RIBEWHIFENRSE - 2024/25F
- £EKIEISO14001IRIBE 2
2 X RISO14064 8 =R B & 12
R TETHEEHERREEZ  BER
EREREE - R EEARAK
BEEE  BMREAEBEBEXHAESG
MEESIRERERZER - U T A
2024/25F EMEERIEBE - i
ZFTRBEON  ARERRE
EMEAEREEZNED °

Achievement of 2024/25
the objective result
ERRR  2024/25EERE
In progress Cumulative
LT reduction of
approximately

0.6%

25 T RA

0.6%

Achieved Cumulative
o ERE reduction of
approximately

10%

R TRY

10%

Achieved Cumulative
o ERE reduction of
approximately

24%

2T TRY

24%

Achieved 100%
oERE monitoring
100%

B

Achieved 100%
BER legal disposal
100%

BERE

Achieved No chemical
BEZ spill incidents
BELER

1"

HRER
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In 2024/25, water consumption intensity decreased
slightly by 0.6% compared to 2022/23, falling short of
the 10% reduction target. After a 3.5% decline in water
consumption intensity in 2023/24, it rebounded by
3.0% in 2024/25, potentially influenced by operational
adjustments, climatic conditions, or fluctuations in
equipment efficiency. The Group continues to promote
water reuse and intelligent monitoring measures,
and strives to optimize water resource management,
which demonstrating its efforts in environmental
sustainability.

In 2024/25, total energy consumption intensity
decreased by 9.6% compared to 2022/23, exceeding
the 5% reduction target. The Group has performed
steadily in improving energy efficiency, demonstrating
a significant downward trend in the past three years
and the effectiveness of energy-saving measures.

In 2024/25, total greenhouse gas emission intensity
decreased by 23.8% compared to 2021/22, far
surpassing the 5% reduction target. Although emission
intensity slightly increased in 2024/25, it still achieved a
significant reduction compared to 2021, demonstrating
the Group'’s long-term progress in greenhouse gas.
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The Group is confident in achieving future
environmental targets, particularly in the continued
progress of greenhouse gas emissions reduction and
energy efficiency. Regarding water management, the
Group believes that through technological innovation,
cross-departmental collaboration, and close
cooperation with stakeholders, performance will also
improve. Allan International will continue to advance
its environmental goals, ensuring greater contributions
to environmental protection and sustainable
development while achieving business growth.

The Group complied with all applicable environmental
laws and regulations, including but not limited to the
Environmental Protection Law of People’s Republic of
China ( (P EAREMBEBIRZREL) ), the Cleaner
Production Promotion Law of the People’s Republic
of China ((PEARKEMBUIBREEREE) ), the
Solid Waste Pollution Prevention and Control Law
of the People’s Republic of China ( {##E AR
B [E 82 BE )5 2R IEFJR)E) ), the Water Pollution
Prevention and Control Law of the People’s Republic of
China ( (REARZMBIKFRPAZE) ) and the Air
Pollution Prevention and Control Law of the People's
Republic of China ( {F#E AR FEMEIKRI5HEME
%) ). There was no violation during the reporting
period.
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EMISSION MANAGEMENT

Allan International is firmly committed to reducing its
operational environmental footprint, comprehensively
managing greenhouse gas (GHG) emissions, air
pollutants, waste, and wastewater through innovative
technologies, stringent policy enforcement, and data-
driven management. In 2024/25, the Group further
strengthened its emissions management, adhering to
ISO 14064-1 and national environmental regulations.
Through technological upgrades and process
optimization, it significantly enhanced environmental
performance while ensuring compliance with the
HKEX ESG Reporting Guidelines. The following is the
data analysis and reduction measures for emissions
management in 2024/25.

Air pollutant management
Allan International effectively reduced air pollutant
emissions through multidimensional strategies,
improving air quality around the Lilin Facility and
mitigating impacts on ecosystems and health. Key
measures for 2024/25 include:

J Reducing Fossil Fuel Dependence: Significantly
reducing the frequency of diesel generator use
and transitioning to cleaner energy alternatives,
substantially lowering nitrogen oxides (NOx)
and respirable suspended particulates (RSP)
emissions.

J Upgrading Emission Control Technologies:
Deploying high-efficiency fume purification and
dust removal equipment in production facilities
to strictly control toxic gas and dust emissions.

o Standardizing Operational Procedures:
Implementing the Wastewater, Waste Gas, and
Noise Management Procedures ( EEK - E&
R BEEIRIEFF) ) and Industrial Waste Gas
Emission Operation Guidelines ( ( THER
PEBUR1EFES|) )to guide employees in using
low-emission equipment and methods, with
regular maintenance and inspections to ensure
compliance with the Air Pollution Prevention and
Control Law ( RS RBTAED ).
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In 2024/25, the Group significantly reduced the use of
diesel generators, successfully lowering emissions of
harmful pollutants such as nitrogen oxides (NOx) and
particulate matter (PM) in exhaust gases. This measure
effectively improved air quality in the surrounding
environment, mitigating potential impacts on human
health and ecosystems. As a result, the Group's exhaust
emissions in 2024/25 saw a substantial decrease
compared to 2023/24, making it the primary driver
of emission reductions for the year. The Group's
gaseous fuel and vehicle exhaust emission data for this
reporting period are as follows:
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Air Pollutant Emissions
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Pollutants BRSEYENE

SRY 2024/25 2023/24
Nitrogen oxides (NOx) kg

REAEPI(NOX) T 324.38 735.02
Sulfur oxides (SOx) kg

HEAL(SOxX) F= 13.66 33.54
Respirable suspended particulates (RSP) kg

A IR A SR ERLF(RSP) T 11.59 24.33

Note: The calculation was based on the Technical Guide for Preparation

of Air Pollutant Emission Inventory for Road Vehicles ( (G
BB E KRS L MRS EfRGIETHER) ) and the Technical
Guide for Preparation of Primary Source Emission Inventory for
Respirable Particulate Matter ( K& B R AFERL ) — R Bk
OB B RFIFATIER) ) issued by the Ministry of Ecology and
Environment of the People’s Republic of China and the EMISSION
FACTORS FOR UNCONTROLLED GASOLINE AND DIESEL
INDUSTRIAL ENGINES issued by the United States Environmental

Protection Agency

Mzt : SHEDERPEARAME ERIRFALH

MR CGEREENE KRS 2P RUS &R
Hl ki) (AR RABRY — K
TREERUS BAR B BT R ) REBE BRI
5 1R # 15 % # 5 ( EMISSION FACTORS
FOR UNCONTROLLED GASOLINE AND
DIESEL INDUSTRIAL ENGINES)
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Greenhouse gas management

The Group adheres to the ISO 14064-1 standard,
establishing a comprehensive greenhouse gas
inventory and reporting system covering Scope 1
(direct emissions), Scope 2 (energy indirect emissions),
and Scope 3 (other indirect emissions). The emission
reduction measures for 2024/25 include:

New Energy Vehicles: Introducing electric
buses to replace fuel-powered vehicles, reducing
Scope 1 emissions.

Energy Structure Optimization: Planning to
commission solar power facilities in 2025 to
reduce reliance on purchased electricity.

Logistics Efficiency Improvement: Reducing
transport-related emissions through route
optimization and intelligent scheduling.

Enhanced Data Transparency: Expanding
Scope 3 emission disclosures to include
upstream and downstream transportation,
employee commuting, and product use phase
emissions.
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In 2024/25, the Group's GHG emission data E2024/25F F » AEEBAEREE
experienced slight changes due to updated emission BERR B B B A T T Bg A g
factors. Scope 2 (indirect energy) emissions were b 8B - (MEER)EMETEH
calculated using the 2021 Guangdong Province R2021FEREE N =G iR
electricity carbon dioxide emission factor (0.4715 B® ¥ (0.4715 kgCO,/kWh) » B
kgCO,/kWh), replacing the 2021 emission reduction 2021 EFEREEEE P E &SR
project’s China regional grid baseline emission EBELZBEMEA 7 (0.4326 kgCO,/
factor (0.4326 kgCO,/kWh). Due to the higher new kWh) - BERFTEEA T8 e @ &EE
emission factor, Scope 2 emission data saw a slight T HEREIE R E o B
increase, contributing to a marginal rise in overall 2R ERBEEERU/NEIE I - B
GHG emissions. Meanwhile, higher upstream and ETFEwEEE N - BEEHE=
downstream transportation activities contributed (HEmREE)BEm EH - REEBKF
to a corresponding rise in Scope 3 (other indirect) BELCERNERERERE UK
emissions. The Group will continue to optimize BEHMEENEE - BELRK K
transportation efficiency and energy management EEEEGREERIREE - 215N
to mitigate the impact of emission growth. Looking REBB AR ERIE - AREH
ahead, the Group will actively pursue decarbonization NN AEENRAERBERENT

strategies, including accelerating the deployment of
solar power facilities. The Group’s GHG emissions for
this reporting period are as follows:

Greenhouse gas emissions

Category of greenhouse gas emission BEREERE
= R B8 B S A 2024/25 2023/24
Total greenhouse gas emissions tonnes of CO,-e
BREREBIENE RS EE 8,017.82 7,265.02
Total greenhouse gas emissions intensity (by tonnes of CO,-e
finished product output value) AP—EHREE BEA
HERERBHNERE (ARKREENE) R¥ 19.19 17.47
Direct emissions (Scope 1) tonnes of CO,-e
B (EBE—) RE—FCREE 568.89 601.61
Energy indirect emissions (Scope 2) tonnes of CO,-e
EEREZER(HE ) RS EE 6,833.39 6,111.80
Other indirect emissions (Scope 3) tonnes of CO,-e
Hin R ZBEm(SE=) NE S REE 615.54 551.61
Notes: &
- The calculation was based on the Specification with guidance at — HE Ty E L 1SO14064-1 48 4 B i %
the 1ISO14064-1 organisation level for quantification and reporting EESEENAERNE (L NBRES N e
of greenhouse gas emissions and removals, the IPCC Guidelines G RIER - IPCCHERE=REESER
for National Greenhouse Gas Inventories (2019 Refinement), (201916 5THR ) « (4= & s =& 3@ B ) GB/
GB/T2589-2020 in the General Principles of Comprehensive T2589-2020 « IPCC & 7 /v 2F £ 37 & -

g A

Energy Consumption Calculation ( 4r& gEFERTEEEAI) ), the QO EERLE N S RET)
IPCC Sixth Assessment Report, the Electricity CO, Emission (0.4715 kgCO./kWh) + (20214 M bR
Factors in Guangdong Province 2021 ( {2021 FEREEH &1L g Eiﬁﬁﬁégiﬁﬁﬁﬁi%NOA:iZé
BRHERE F) ) (0.4715 kgCO,/kWh), the 2021 Emission Reduction kgCO/KWh) - (B S 2 4 o B =
Project China Regional Grid Baseline Emission Factor ( {20214 ﬁﬁgﬁgﬁﬁl%%lﬁ S -
EERHEE R R E RSB HE T) ) 0.4326 kgCO,/kWh), S S '
and the China Products Carbon Footprint Factors Database (2022) X
((PBREmZEmEEREREERESE(2022) );

A
%)
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Scope 1 includes direct emissions such as oil for power
generation, gas for kitchens, oil for vehicles, gas for workshops,
refrigerants for refrigeration equipment, septic tanks, sewage

treatment tanks, etc.

Scope 2 includes indirect energy emissions such as purchased

electricity, heat, steam, etc.

Scope 3 includes indirect emissions, such as indirect greenhouse
gas emissions from the Company’s upstream/downstream
product transportation, employee travel and employee
commuting, indirect greenhouse gas emissions from the use
of the Company’s products and other indirect greenhouse gas
emissions, and indirect greenhouse gas emissions from the use
of products/services used in the production/management of

plantation plants.

Waste management

The Group adheres to the principles of “reduction,
reuse, recycling, and substitution,” improving waste
management efficiency and resource recycling rates
through institutionalized management and employee
engagement. Measures for 2024/25 include:

o Hazardous Waste: Implementing the Hazardous
Substance Supervision Flowchart, refining
classification and labeling, and collaborating with
qualified recyclers to ensure 100% compliant
disposal in accordance with the Law of the
People’s Republic of China on the Prevention
and Control of Environmental Pollution by Solid
Waste. ( (3 ARHENE ERBREZYIRTIS AN
VA )

o Non-Hazardous Waste: Formulating the Solid
Waste Classification and Disposal Guidelines
(CEEBEMDIEEEEXEE) )to promote
categorized recycling and enhancing resource
reuse awareness through employee training.
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In 2024/25, hazardous waste and its intensity
approximately doubled due to increased cleaning
frequency of large-scale purification equipment
as required by the government, leading to higher
amounts of waste activated carbon, sticky chemical
waste, waste office supplies, and waste sludge. The
Group will continue to strengthen waste management
strategies, further promoting source reduction and
resource recycling, and exploring the use of more
environmentally friendly alternative materials and
processes to minimize the potential environmental
impact of operations, fulfilling its commitment to

mEREEERAR | RIE - L8 RERMSE 2024/2025
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sustainable development. The Group's hazardous and
non-hazardous waste generation for this reporting
period is as follows:

Waste generated

Category of waste BEYEEE

REZE Y3 Bl 2024/25 2023/24
Hazardous waste tonnes

BEREEY NI 12.71 6.62

Hazardous waste intensity tonnes/RMB million

(calculated by the value of finished products)  AWE,& & AR

BEEREEYRE (ARRKBEERTE) 0.03 0.02
Hazardous waste tonnes
EEREREY) NI 155.38 204.46

Non-hazardous waste intensity tonnes/RMB million
(calculated by the value of finished products)  AME & &8 AR
BEERYRE (ARKREENE 0.37 0.49
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Wastewater management

The Group ensures minimal environmental impact from
wastewater discharge through advanced technology
and stringent management, complying with the
Integrated Wastewater Discharge Standard ( {;57K#R
BHEBIRZEE) ). Measures for 2024/25 include:

o Production Wastewater: Wastewater from
processes such as mold cleaning and grinding
is treated by advanced systems, achieving 100%
compliant discharge.

o Domestic Sewage: After preliminary treatment,
it is discharged into municipal pipelines for
further processing by government facilities.

o Monitoring and Maintenance: In accordance
with the Wastewater, Waste Gas, and Noise
Management Procedures ( {BE/K  BER - B &
EIEFEFF) )and Sewage Treatment Operation
Regulations ( (5/KEIEIRIEMRIE) ), qualified
third-party institutions are engaged for regular
monitoring to ensure efficient facility operation.

o Emission Compliance: All wastewater
discharges meet national and local standards,
with no instances of non-compliance recorded.

USE OF RESOURCES

Allan International regards efficient resource utilisation
as a cornerstone of sustainable development. It
continues optimising the efficiency of electricity, water,
and packaging material use through technological
innovation, intelligent management, and cross-
departmental collaboration. In 2024/25, the Group,
guided by the Energy and Resource Management
Procedures ( (BE/REIREHERET) ) and ISO 14001
standards, combined with regular oversight by
the energy-saving team and innovative projects,
significantly reduced resource consumption intensity,
ensuring compliance with the HKEX ESG Reporting
Guidelines and national environmental regulations.
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Electricity management

The Group, through systematic oversight by the
energy-saving team and the application of advanced
technologies, continues to enhance energy efficiency
and reduce its environmental footprint. The energy-
saving team holds periodic meetings to review
electricity consumption data, promote energy-saving
projects, and oversee their implementation. Key
measures for 2024/25 include:

] Smart Meter Monitoring: Installation of
independent electricity meters to enable precise
monitoring of electricity usage, ensuring data
transparency.

J Injection Molding Machine Optimization:
Reducing pressure-holding time through mold
optimization, setting reasonable injection cycles,
and minimizing unnecessary idle time; gradually
replacing machine-side ovens with energy-saving
models, with trials showing energy savings of up
to 50%.

J Spark Machine Energy-Saving Retrofit:
Adopting high-efficiency pulse power supplies,
dynamically adjusting pulse width and frequency
to reduce no-load losses; introducing adaptive
machining modes and timed sleep technology to
lower standby energy consumption.

J CNC Energy-Saving Solutions: Implementing
minimum quantity lubrication to reduce cutting
fluid usage, optimizing cutting parameters with
high-speed cutting, and reducing clamping
frequency to improve equipment utilization.

o Office and Lighting Upgrades: Promoting
LED lighting (replacing 150 lamps monthly),
enhancing workshop insulation to reduce heat
loss; optimizing air conditioning settings (26-
28°C in summer, pre-starting 10-15 minutes early,
sealing doors and windows), and exploring fresh
air system applications.
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o Unmanned Pad Printing 2.0: Building on the
successful 2024 project, extending its application
to other products, upgrading robotic arm
precision in 2025, introducing plasma surface
treatment and modular design to reduce energy
consumption in the screen-printing workshop.

o Air Compressor Project: Implementing an
energy-saving project for air compressors,
conducting comprehensive monitoring and
analysis of their operation, usage, and conditions
across production departments to identify
energy-saving opportunities.

J Energy Storage System Exploration: The
energy-saving team is evaluating the feasibility of
energy storage systems to store electricity during
low-rate periods to reduce peak-hour electricity
costs.

o Energy-Saving Awareness: Continuously
promoting energy conservation through the
Allan World ( {E5f@Ktt) ) platform, with active
contributions from energy-saving team members
to enhance employee awareness.

During this reporting period, the Group continued to
optimise its energy management strategy, gradually
phasing out high-emission diesel vehicles to reduce
greenhouse gas emissions and energy consumption.
In 2024/25, the Group further advanced its fleet's
green transition by adding an electric large bus and
introducing a low-fuel-consumption, low-emission
gasoline vehicle compliant with China VI standards
(BI7512%), replacing some outdated diesel vehicles.
Benefiting from these measures, diesel consumption
in 2024/25 significantly decreased, while gasoline
consumption increased due to the introduction of
new vehicles. However, through fleet upgrades and
energy efficiency improvements, the Group's total
direct energy consumption decreased substantially
from 255.89 MWh in 2023/24 to 173.86 MWh in 2024/25,
a reduction of 32%. This reflects the Group's ongoing
progress in energy management and emission
reduction.
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In 2024/25, the Group had a slight rise in total
energy consumption and energy intensity (energy
consumption per unit of turnover). To address this
increase, the Group continues to promote energy
efficiency measures, including optimizing operational
processes and adopting low-energy technologies, to
ensure the sustainability of energy use and mitigate
future energy consumption growth. The Group's total
energy consumption for this reporting period is as
follows:

Category of energy
RRESR

Total energy consumption
BEREE

Intensity of total energy consumption

MWh
JK FL B

MWh/RMB million

TREREBAERAR | B3R - g8 RERRE 2024/2025

(by output value of finished products) KEK,/BEARE
BT E (ARKRBEEE)
Direct energy consumption
EEgEREE
Gasoline consumption MWh
JUBTEE JK LS
Diesel consumption MWh
R KB
LPG consumption MWh
RIE B MRFEE JK L
Butane consumption MWh
TieRE K
Indirect energy consumption
BiERREE
Electricity consumption MWh
BhAE JK L

Note: fEsE -

The energy data of the Year is converted into MWh according to
the calorific value of GB/T2589-2020 in the General Principles of
Comprehensive Energy Consumption Calculation ( (43 & &EFEET

@A );

Direct energy consumption includes gasoline and diesel
consumption, and indirect energy consumption includes

electricity consumption

F£2024/25F 8 - NEBAREIRH
RERERBRE(BEUEXEMNE
FE)EMUE I - BEBRERLT - K
SEFEHEERRBUERITHEE -
BREECESRIERERERRER
M7 - AREAR BEIR(E A RO AT 45 AR M
AR R R BEREIE K - AMEHAN
REBEBFERWT ¢

Energy consumption

RERER

2024/25 2023/24
14,666.73 14,383.58
35.10 34.58
95.03 67.31
77.91 187.58
0.63 0.63

0.29 0.37
14,492.88 14,128.06

REEERBIEIZRBURGEEFRTEBA)
GB/T2589-2020/ VB & A IKFLE -
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Water utilisation management

The Group maximizes water resource efficiency and
reduces reliance on natural water through water
conservation technologies and recycling. Key measures
for 2024/25 include:

] Reclaimed Water Expansion: Utilizing treated
reclaimed water for fire reserves, toilet flushing
and plants watering to reduce the use of fresh
water;

o Pipeline maintenance: The Energy Saving
Team coordinates regular inspections of water
pipelines and promptly repairs leaking faucets
and valves;

o Water-saving technology: Upgrade high-
efficiency water savers to optimize water
efficiency in mold cleaning and grinding
processes;

o Employee participation: The administration and
Human Resources departments promote water-
saving awareness through the Allan World ( {22
fRi) ) platform, with the active involvement
from the energy-saving team to enhance
employee water conservation consciousness.

In 2024/25, water consumption intensity increased
slightly by 3% compared to 2023/24. Despite a slight
rise in water demand due to operational adjustments,
climatic conditions, or fluctuations in equipment usage,
the Group maintained stable water resource efficiency
through ongoing water-saving measures, including
optimizing water use processes and promoting water
recycling. The Group's total water consumption for this
reporting period is as follows:
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Water consumption

KERER

2024/25 2023/24
Water consumption m3
FEKE MK 147,361.00 142,345.00
Intensity of water consumption m*RMB million

(by output value of finished products) NAKRSBBARE
FEKET FKM%WWEEJ 7) 352.61 342.23
NOt?: : ] : : Mir

- The Group's use of water mainly comes from municipal pipelines, _
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and there is no issue in sourcing water



Packaging materials management

The Group aims for sustainable packaging by
prioritizing recyclable and eco-friendly materials to
reduce resource consumption. Key measures for
2024/25 include:

Sustainable Material Procurement:
Collaborating with suppliers to increase the
proportion of recyclable and biodegradable
packaging materials.

Packaging Design Optimization: Streamlining
cutting specifications to reduce unnecessary
material use.

Energy-Saving Team Oversight: Regularly
reviewing packaging material data and
encouraging employees to propose reduction
suggestions, ensuring compliance with the
Energy and Resource Management Procedures

((EREREEIERF) ).

In 2024/25, total packaging material consumption
decreased by 3.7% to 2,748.88 metric tons, reversing
the upward trend in 2023/24 driven by increased
production capacity, demonstrating the effectiveness
of sustainable packaging measures. The Group's total
packaging material consumption for this reporting
period is as follows:

Total consumption of packaging materials

BERMHEE

tonnes
NI
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Packaging materials consumption

BENEEE

2024/25 2023/24

2,748.88 2,855.37
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ALLAN INTERNATIONAL HOLDINGS LTD.

ENVIRONMENT AND NATURAL
RESOURCES

Allan International regards environmental protection
and sustainable development as its core mission,
integrating environmental responsibility into product
design, production processes, and supply chain
management through technological innovation,
systematic management, and collaboration among all
employees.

Significant Environmental Impacts of Business
Activities

The Group's plastic product manufacturing and
processing (including injection molding, screen
printing, laser marking, etc.) involve the following
significant environmental impacts:

J Energy and Greenhouse Gas Emissions: High
energy consumption of production equipment
contributes to Scope 2 (energy indirect)
greenhouse gas emissions.

o Water Resource Consumption: Mold cleaning
and grinding processes generate significant
production wastewater, placing pressure on
water resources.

3 Hazardous Waste: Hazardous waste (e.g., waste
mineral oil) poses potential risks to ecosystems
and human health.

o Air Emissions: Pollutants such as nitrogen oxides
(NOx) and sulfur oxides (SOx) impact air quality.

The Group accurately assesses these impacts through
the Environmental Factor Identification and Evaluation
Form( (ERBAZFZR RFER) ), prioritizing
hazardous substance control, optimization of high-
energy equipment, and wastewater recycling, while
formulating comprehensive emission reduction and
resource management strategies.
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Environmental management measures

The Group has implemented environmental
protection measures across multiple areas, integrating
environmental principles into operational decisions and
daily activities.

Hazardous substance management

o Systematic control: Obtained QC 080000
certification and established a Hazardous
substance process management system (HSPM)
to control hazardous substances throughout the
entire process from raw material procurement to
product production, ensuring compliance with
RoHS, REACH and customer requirements. To
prevent chemical leaks, spill containment barriers
and secondary containment systems are added,
and Material Safety Data Sheets (MSDS) lists are
maintained with proper documentation.

Employee Engagement and Zero Carbon Culture

o Training: In 2024/25, the Group participated in
the “Zero-Carbon Factory Training” (Zfjx TRH
i) organized by the China Quality Certification
Center (CQC) to achieve corporate sustainability
goals and support China’s national strategy of
“carbon peak by 2030 and carbon neutrality by
2060." The training covered key areas, including:

o Carbon Footprint Management:
Systematically explaining carbon
footprint calculation methods and
emission reduction strategies for
products and operational processes,
enhancing employees’ understanding and
management capabilities for greenhouse
gas emissions.

o Zero-Carbon Strategy Implementation:
Guiding enterprises to adopt energy-
saving technologies, use clean energy, and
promote circular resource management
to facilitate low-carbon manufacturing
processes.
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o Environmental voluntary campaigns:
Encouraging employees to participate in
environmental campaigns, such as joining
environmental protection volunteer activities and
promoting energy conservation and emission
reduction measures, enabling employees
to actively contribute to environmental
improvement.

. Paperless Office 3.0: In March 2025, Allan
International officially launched the “Paperless
Office 3.0" digital transformation project to
further reduce paper usage, enhance operational
efficiency, and support the company’s zero-
carbon strategy. Key measures include fully
implementing controlled document digitisation,
converting environmental management, quality
control, and administrative documents into
electronic formats managed and tracked through
an internal platform; and adopting electronic
signatures and cloud storage technologies to
optimise document approval and archiving
processes, improving operational efficiency and
data security.

ISO14001 and Policy Framework

o ISO 14001 Environmental Management
System: The Group has implemented an I1SO
14001-certified environmental management
system, which ensures the fulfilment of
environmental protection requirements and
continuous improvement of environmental
performance. This certification recognises the
Group's outstanding performance in sustainable
development.

CLIMATE CHANGE

As the global climate crisis intensifies, the impact of
climate change on business operations is increasingly
significant. Allan International actively responds
to climate challenges, building a climate risk
management framework with reference to international
standards (e.g., IFRS recommendations) and HKEX
Appendix C2 requirements, progressively identifying
and addressing significant climate-related matters.
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Type of risk and response measures
Long-term risks

Climate change increases the frequency and severity
of natural disasters, including super typhoons,
floods and heatwaves. The Lilin plant, located in
Huizhou, Guangdong Province, is geographically
vulnerable to typhoons and floods, which may lead
to production interruptions, facility damage or supply
chain instability. The Group formulated the following
countermeasures:

o Development of Typhoon, Flood and
Earthquake Emergency Plan ( B - 3K -
WEESTER) ): Including but not limited
to managing flood risks near production and
warehouse facilities, ensuring waterproof
performance and protective measures to
minimize potential disaster risks.

J Establishment of an emergency response
unit: Defining the responsibilities of team
members and formulating procedures for
disaster prevention, response, recovery, and
reconstruction. To enhance employees’ disaster
preparedness awareness, regular training and
knowledge-sharing sessions are provided.

Policy and legal risks

Climate-related regulations are becoming increasingly
stringent, particularly with the updated HKEX
Environmental, Social and Governance Reporting
Guide (Appendix C2) ( (IRIE &8 REAHEFA

(FF8C2) ) taking effect in the 2025/26 financial year,
aligned with the ISSB IFRS S2 framework, covering
climate risk management, mitigation measures, and
scenario analysis. Additionally, tightened mainland
carbon emission quotas and product environmental
standards increase operational costs.

The Group is preparing an implementation plan for
climate-related disclosures, expecting to complete
its first climate risk scenario analysis in 2025, covering
physical risks (e.g., impacts of extreme weather events
on production facilities) and transition risks (e.g., cost
increases due to policy changes). Currently, the Group
is actively collecting relevant data and establishing
internal processes to ensure future disclosures comply
with the requirements of Appendix C2 of the HKEX
Main Board Listing Rules.
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B. EMPLOYEE CARE

1.

EMPLOYMENT SYSTEM

At Allan International, employees are our most valuable
asset. We are committed to creating a fair, open, and
vibrant workplace where every employee feels respected,
supported, and empowered to achieve personal and
professional growth. The following are our core actions in
promoting employee well-being and development:

Fair and diverse workplace culture

Based on the Employee Code of Conduct ( {EL=5FAI) )
and Anti-Discrimination Guidelines ( { RIFR%R]) )
to, we ensure fairness and transparency in recruitment,
compensation, leave, and work arrangements. We actively
promote diversity, eliminating all forms of workplace
discrimination to enable employees to thrive in an inclusive
environment.

Open communication channel

We offer competitive compensation, ensuring compliance
with local minimum wage standards, and provide
comprehensive social insurance and benefits. Through clear
career development pathways and training programs, we
support employees in enhancing their skills and achieving
career goals.

Opportunities for growth

We offer competitive compensation, ensuring compliance
with local minimum wage standards, and provide
comprehensive social insurance and benefits. Through clear
career development pathways and training programs, we
support employees in enhancing their skills and achieving
career goals.

Compliance and responsibility

We strictly adhere to relevant regulations, including the
Labour Law of the People’s Republic of China ( {FZE A K
MBI B)%) ) and the Labour Contract Law of the People’s
Republic of China ( (P ZE AR KXMBEILE)E FE) ), ensuring
compliance in compensation, equal opportunity, and anti-
discrimination policies. Regular internal reviews further
safeguard employee rights, creating a reliable and safe
workplace.

Our vision

We believe that a workplace supporting employee growth
and well-being is the foundation of corporate success.
Allan International will continue to strive to create a fair and
opportunity-filled environment, partnering with employees to
build a sustainable future.
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As of 31 March 2025, the number of employees of the Group HZE2025F3A318 ' ZAEEKRTRER
by category is as follows: ElomEE ABNT :
Total number of employee
(person)
Classification Vi) EERH(AN)
By gender gl o
Male S 542
Female pegi 943
By employment type RERERES
Full time 28 1485
Part time R 0
By age group REBRHERE D
Under 30 30BRA T 103
30 to 40 30E405% 297
41 to 50 41E505% 607
50 and above 50p% sk A _E 478
By geographical region R E &2
China EF' 1485
Note: BisE
- The calculation was based on the Reporting Guide for Social Key — 2 7Y EL AR R BT B4 AL 2 R R 4 WU IZ [E 3R
Performance Indicators issued by the Stock Exchange 22|
As of 31 March 2025, the Group’s monthly average employee EHE2025%3A31H ' AEBEETRER
turnover rates by category are as follows: ZOMEERELZEMT ¢

Monthly average employee
turnover rate (%)

BAYHER
Classification 2 RKREEE (%)
By gender R B & 5
Male =l 2.16%
Female pega 1.80%
By age group REBRERE D
Under 30 30 AT 5.64%
30 to 40 30E407% 0.84%
41 to 50 41E508% 1.05%
50 and above 505% A £ 1.81%
By geographical region RLEE D
China 2] 1.93%

Note: M3t

Monthly average turnover rate of employees in a specific category = the full-year EEEREENE AT nkR= ﬁﬁiﬁ,ﬂﬂ Eﬁgé@gﬁ ,
number of resigned employees in a specific category/(number of employees in a BAZ (BEEHERESN i%}]/\%(+ﬁi§ﬁ bl aq)\qgg‘}\ /
specific category at the beginning of the year+number of employees in a specific 2)x1 00%/1 %) [E])E] J qkh

category) x 100%/12 months : "‘W\
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Health and Safety Target

HEALTH AND SAFETY

Allan International prioritizes employee health and safety,
striving to create a safe, comfortable, and supportive
workplace that promotes physical and mental well-being.
Through innovative and practical initiatives, we ensure
employees are fully protected at work while enhancing their
overall well-being.

Leadership-Driven, Safety First

Our leadership team actively assumes responsibility for
occupational health and safety, leading the development and
implementation of related policies. They ensure sufficient
resources and training, regularly participate in safety reviews
and employee dialogues, and strengthen the safety culture,
laying a solid foundation for a healthy workplace.

Comprehensive safety management framework

We have established a comprehensive safety management
system covering fire safety, area safety, occupational health,
equipment management, and hazardous chemical handling.
Core policies include the Workplace Safety Guidelines ( <%
BEZ 285D ) and Fire Emergency Plan ( B FE &5
£1) ), ensuring the work environment meets stringent safety
standards and protects employees from potential risks.

Proactive risk identification and prevention
We conduct regular risk assessments, thoroughly inspecting

 workplaces for potential hazards, including equipment

maintenance, environmental checks, and safety audits.
Employees receive regular safety awareness training and
actively participate in risk prevention, fostering a safe
workplace environment.

Health and Safety Indicator
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Safety facilities and emergency preparedness

We ensure workplaces are equipped with adequate personal
protective equipment and regularly maintain machinery to
ensure safe operation. Clear safety signs and indicators are
displayed throughout the workplace to keep employees
vigilant. Regular fire drills and emergency evacuation training
enhance the workforce's emergency response capabilities.

Focus on employee well-being

We provide annual health check-ups, health seminars,
and physical activity programs to encourage employees
to maintain good health. For work-related health risks, we
promote proper posture and habits and offer mental health
counseling services to help employees manage stress and
emotional challenges effectively.

Case learning and continuous improvement

We encourage employees to report any safety incidents
or potential risks immediately. Each incident is thoroughly
investigated to analyze causes and develop preventive
measures. We view every report as an opportunity
for improvement, continuously optimizing our safety
management processes.

Compliance and results

Allan International strictly abides by relevant laws and
regulations, including the Production Safety Law of the
People’s Republic of China ( {ZEARKEME L 2 EE
7%) ), the Fire Protection Law of the People’s Republic of
China ( {(PZEARKEFENEE) ), and the Law of the
People’s Republic of China on the Prevention and Control of
Occupational Diseases ( (R ZEARFEMBEBZERLEE) ),
to ensure that all safety measures meet legal requirements.
During the Year, there was no work-related fatal case or
any case of violation related to safety at Lilin Plant, which
demonstrating the results of our commitment to safety.
Through these efforts, we not only ensure the safety and
health of our employees, but also create a supportive and
vibrant working environment for them, and facilitate the
development of both the Company and employees.
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3.

EMPLOYEE TRAINING

Allan International firmly believes that continuous learning
is key to employee growth and corporate success. We are
committed to fostering a learning culture that encourages
exploration and progress, empowering employees to
enhance their skills and achieve career goals through diverse
training methods and innovative tools.

Understanding employee needs

We conduct annual training needs surveys to gain insights
into employees’ learning expectations and align them with
business development requirements. Through data analysis
and employee dialogues, we design targeted training
programs to ensure content aligns closely with employees’
career development needs.

Diverse learning pathways

In accordance with the Human Resources Management
Procedures ( {ANEIREEIEFF) ) and the Employee
Training Plan ( { B TiEFIET &) ), we offer diverse training
formats, including onboarding courses for new employees,
role-specific training, on-the-job skill enhancement,
advanced professional courses, and external collaborative
training. These programs aim to comprehensively enhance
employees’ capabilities, enabling them to deliver greater
value at work.

Digital learning platform

We launched a new online learning center, providing a
convenient and flexible learning experience. The platform
covers a wide range of courses, including leadership, financial
management, innovative thinking, and quality control,
allowing employees to choose content based on personal
interests and career goals. The platform employs a dynamic
update mechanism to ensure resources remain current and
aligned with industry trends.

Knowledge sharing and culture development

We encourage employees to share learning experiences
in internal publications and team meetings, promoting
knowledge exchange and experience transfer. This open
sharing culture not only sparks employees’ enthusiasm for
learning but also strengthens collaboration and innovation
within teams.

Our Commitments

Through flexible training models and innovative learning
platforms, Allan International is dedicated to providing
employees with continuous growth opportunities. We
believe that investing in employee development not
only enhances individual capabilities but also drives the
company'’s long-term success.
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During the reporting period, the percentage of trained
employees and average training hours completed per
employee of the Group by category are as follows:

Classification

By gender &% 585
Male S
Female g
By employee category REEER &S
Chief management BREBAER
Senior management =REBAER
Middle management HREBAE
General employees —RBET

Note:

The calculation was based on the Reporting Guide for Social Key
Performance Indicators issued by the Stock Exchange

LABOUR STANDARDS

Allan International regards labour standards as a core
component of corporate responsibility, going beyond legal
requirements to provide a fair, safe, and respectful workplace
for employees. Through the following actions, we ensure
robust protection of employee rights and promote a healthy
work culture.

Avoiding child labour and forced labour

We are firmly against any form of child labour and forced
labour, and strictly abide by the Labour Law of the People’s
Republic of China ( (hEARHKEMBELEE) ) and the
Employment Ordinance ( {{&f&f&f%1) ) in Hong Kong. The
HR team rigorously verifies the identities of all job applicants
to ensure no underage or illegal labour is employed,
safeguarding employees’ legal rights.

Respect the freedom of choice of employee

We ensure all employees work voluntarily, with no instances
of forced or bonded labour. Labour contracts clearly specify
reasonable notice periods for resignation, protecting
employees’ rights to freely choose their work and fostering
fair labour relations.
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Average training
Percentage of hours completed
trained employees per employee

(%) (hour)
EZJEEESHLE EBRESTHRZIN
(%) SRR (/NEF)

36.50% 25.43
63.50% 27.35

1.89% 12.00
14.14% 16.00
17.17% 24.00
66.80% 30.00
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Balancing working hours and reasonable
compensation

We are committed to providing reasonable working hours,
eliminating involuntary overtime. In manufacturing facilities,
we regularly review attendance records to ensure compliance
with statutory working hour requirements. Any overtime is
subject to employee consent and fairly compensated to
maintain employees’ physical and mental health and work-life
balance.

Transparent labor contracts

Every employee signs a clear labor contract that details
wages, working hours, rest periods, social insurance, and
benefits. These contracts not only protect employee rights
but also ensure the compliance and transparency of our
operations.

Strengthened labour protection mechanism

To prevent the risk of child labour or forced labour, we have
established the Special Protection Procedures for Minor
Workers ( CRANEF LIS REIZT) ) and the Labour Rights
Remediation Plan ( { A EHERMEMETE]) ). In case of any
non-compliance, we promptly address issues in accordance
with the law and implement improvements to prevent
recurrence.

Our Commitments

Allan International strictly adheres to relevant labour
regulations, including the Labour Law of the People’s
Republic of China ( (2= AR LFBILEY %) ), ensuring no
incidents of child or forced labour. This year, we maintained
a zero non-compliance record, demonstrating our firm
commitment to labour standards. Through these measures,
we create a fair, respectful, and safe workplace, enabling
employees and the company to grow together.
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C. RESPONSIBLE OPERATION

1.

SUPPLY CHAIN MANAGEMENT

Allan International is committed to building a responsible,
sustainable, and efficient supply chain to support high-quality
product delivery and achieve environmental and social
responsibility goals. Through robust policies, transparent
processes, and continuous monitoring, we ensure the supply
chain meets high environmental and social standards.

Solid policy framework

We have formulated the Procurement Control Procedures
((KBEEHIFEF) ), the Supplier/Subcontractor
Management Control Procedures ( (&R, /2 /& IR 2
HI#2FF) ) and the Suppliers’ Code of Conduct ( {f#tfETT A
EZERI) ),, explicitly requiring suppliers to meet standards
in environmental protection, labour rights, and compliant
operations. These policies are integrated into tender and
contract terms, covering pollution prevention, occupational
health and safety, and anti-corruption requirements, ensuring
transparent and responsible supply chain operations.

Stringent supplier selection and monitoring

We adopt a fair and transparent tendering process, screening
suppliers through evaluation procedures that assess their
environmental performance, social responsibility, and
business ethics. Regular audits and on-site inspections ensure
suppliers continuously meet standards, with termination
of cooperation for non-compliance to mitigate risks. We
provide professional training to procurement teams to ensure
efficient and consistent process execution..

Environmental and social risk management

We regularly identify environmental and social risks in the
supply chain, including emissions, labour conditions and
compliance, etc. The internal management team conducts
annual on-site audits to ensure supplier adherence to the
code of conduct and develops improvement plans for high-
risk areas, promoting continuous supply chain optimization.
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Promoting green products and services

We have established a green product procurement list,
prioritizing suppliers with 1ISO 14001 certification or those
providing hazardous substance test reports, ensuring
materials comply with RoHS, REACH, and other standards.
We periodically evaluate green product performance and
encourage suppliers to demonstrate corporate social
responsibility in community and environmental aspects,
advancing sustainable development.

Data confidentiality and declaration of interests
We strictly protect supplier and bidder data through
confidentiality agreements, ensuring the security of sensitive
information. Suppliers are required to declare potential
conflicts of interest to prevent improper benefit transfers,
maintaining a fair cooperation environment.

The Outcome and Commitment

Our goal is to receive hazardous substance test reports
from all suppliers in a timely manner. We will continue to
deepen green supply chain management, collaborating with
suppliers to achieve environmentally friendly and socially
responsible goals, creating greater value for customers
and society. As of 31 March 2025, the Group engaged 242
suppliers, with 178 located in Guangdong Province, 24 in
other Chinese provinces, and 40 in other countries or regions.
All suppliers underwent the Group’s evaluation process prior
to procurement, and current suppliers have passed annual
assessments.

The number of suppliers of the Group by region is as follows:

Region &
Guangdong Province BRA

Other provinces in China B H i & 15
Other countries and regions E B S st [
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QUALITY CONTROL

Allan International is committed to providing safe, high-
quality, and environmentally compliant products and
services, ensuring customer satisfaction and protecting
their rights. Through rigorous management systems and
transparent processes, we continuously enhance product
quality while safeguarding customer privacy and intellectual

property

Internationally recognized quality management

We have obtained ISO 9001 Quality Management System
certification, ensuring every stage from product design
to delivery meets international standards. The Production
Control Procedures ( {AEEZEHIFEFF) ) strictly regulate
production processes to ensure stable and reliable product
quality, meeting customer expectations.

Comprehensive quality monitoring

We implement the Monitoring and Measurement Procedures
( (ESBIFVBIZF2F) ), conducting multi-stage inspections
from raw material procurement to finished product delivery,
including sampling tests and third-party inspections, to
ensure products meet safety and quality requirements.
Non-conforming items are isolated and addressed, with
root cause analysis conducted through the Improvement
Management Procedures Procedure ( (#EEIERZF) ) to
prevent recurrence.

Hazardous substances and environmental protection
We follow the [ECQ QC080000 Hazardous Substance
Management System Certification and regularly assess
material risks, to ensure that our products comply with
standards such as RoHS and REACH and protect the
health of environment and customers. The Monitoring and
Measurement Procedure ( {ESBIF1AIZF2F) ) ensures the
effective management of hazardous substances and reduces
the impact on the environment.
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Product traceability and logistics protection

We have established a comprehensive product traceability
mechanism through the Identification and Traceability
Procedure ( {iZ:F AT MF2F) ), ensuring clear records
from raw materials to finished products. This enhances supply
chain transparency and enables rapid product recall or issue
tracking when necessary, safeguarding customer rights

Prompt response to customer feedback

We value customer opinions and address each case through
a robust complaint handling mechanism. Every complaint
is thoroughly investigated, with solutions developed based
on the Customer Feedback Handling Procedures ( {BEE1E
BREFRIE) ), continuously improving product and service
quality to ensure customer satisfaction.

Protecting customer privacy and intellectual property
We strictly adhere to the Customer/External Supplier
Property Management Procedures ( {EBR /MR 77 B
EEIEIEF) ), securely protecting customer-provided
data, designs, and intellectual property. All collaborations
involving sensitive information require confidentiality
agreements, prohibiting unauthorized duplication or
disclosure to ensure customer privacy and commercial
SEECLELs.

Our Commitments

Allan International strictly complies with relevant regulations,
including the Product Quality Law of the People’s Republic
of China China ( {FZEARKMEIEREE)E) ), covering
product safety, advertising, labeling, and privacy protection.
No non-compliance incidents were recorded this year,
and we continue to uphold high standards of product
responsibility, creating sustainable value for customers and
society.
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ANTI-CORRUPTION

Allan International regards integrity as the cornerstone of
corporate operations and strives to ensure that business
activities meet the highest ethical standards through strict
anti-corruption measures and comprehensive training.
We prevent any misconduct and promote sustainable
development through a transparent and fair corporate
culture.

Proper corporate governance

The Board is responsible for formulating and overseeing
corporate governance policies, ensuring compliance with
regulations such as the Anti-unfair Competition Law of the
People’s Republic of China ( {F#E AR ZMBI X T IEE 3
%) ). We are firmly against any form of bribery, fraud,
or corruption, and implement clear policies to ensure
operational transparency and compliance.

Stringent conflict of interest management

We prohibit employees from soliciting or accepting improper
benefits, such as gifts or kickbacks, from business partners.
This requirement is integrated into tender and contract
terms, ensuring fair and impartial business decisions and
maintaining an ethical cooperation environment.

Transparent reporting and investigation mechanism
We have established anonymous reporting channels,
encouraging employees to report suspected corruption
or conflicts of interest. A robust investigation process
ensures prompt and fair handling of each case, with strict
confidentiality measures to protect whistleblowers’ privacy
and safety.

Integrity Commitment from Suppliers and Partners
We require all suppliers and business partners to sign
integrity declarations, committing to comply with anti-
corruption regulations, with regular audits to ensure
adherence. Employees are prohibited from soliciting benefits
from suppliers, ensuring transparent and open transaction
processes.

Comprehensive Anti-Corruption Training

We provide anti-corruption and conflict-of-interest training
to directors and employees every six months, covering
regulatory requirements, risk identification, and ethical
decision-making. This year, 493 employees participated in
training, totaling 1,972 hours, strengthening the Group's
integrity awareness.
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Our Commitment

Allan International strictly complies with anti-corruption
regulations, with no non-compliance incidents recorded this
year. We will continue to enhance systems and promote
training to foster a transparent and ethical corporate culture,
creating long-term value for customers and society.

COMMUNITY INVESTMENT

Allan International recognises its responsibility as a corporate
citizen, committed to creating long-term social value for
Lilin Town, Huizhou City, with our proactive participation
in community activities. We focus on educational support
and care for vulnerable groups, and promote sustainable
development of the community by taking specific initiatives.

Specific community engagement strategy

We have developed the Community Investment, Sponsorship
and Donation Policies ( {#t[@E#%& - BEIRBEEK) ),
focusing on “youth education” and “community well-being,”
collaborating with local organizations to foster community
prosperity. Our goal is to be a socially impactful enterprise,
delivering tangible improvements to residents’ well-being.

Substantial community action

This year, we organized 15 employees to participate in
volunteer activities, contributing a total of 120 hours,
including regular visits to the Lilin Village Elderly Care Home
(EMAT#EZPFT) to provide care and gifts for the elderly.
We also established scholarships at Huizhou Pingling
Primary School (BJNFPE/\&) and Lilin Zhong Xin Central
Primary School (E#H L /NE), with a total donation of
approximately RMB 50,000 to support students in pursuing
their educational dreams and promote youth development.

Dynamic review and optimisation

We regularly evaluate the effectiveness of community
investment projects and adjust strategies based on social
needs and residents’ feedback, to ensure the realistic needs
of the activities. This flexible review mechanism makes our
investments more specific and continues to have a positive
impact on the community.

Our Commitments

Allan International will continue to invest in the community
development of Lilin Town, Huizhou City, creating more
opportunities for young people and disadvantaged groups
through volunteer services, educational support and
donation activities. We are committed to working with the
community to move towards a sustainable future.
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REPORTING GUIDE ISSUED BY THE

STOCK EXCHANGE

The Environment Chapter Indicator
=5 B

Aspect A.1 Emissions A2

FHEA. 2358

Indicator A.1.1 The types of emissions and respective emissions data. A2

EIRAA PE e a MR B BUE -

Indicator A.1.2 Greenhouse gas emissions (in tons) and (if applicable) A2

fE1EA.1.2 intensity (If calculated per unit of output, per facility) of direct

(Scope 1) and energy indirect (Scope 2) emissions.

BEiE(HSE) REREE (BE2)RAZEREBEME (AN

E)R(ER)ZE(MABEEEM - BEKMBTE) o
Indicator A.1.3 Total hazardous waste produced (in tons) and (if applicable) A2
IEIZAN3 intensity (If calculated per unit of output, per facility).

FTEEEEEEMRE (UMTE) R (ER)ZE (2L

SERE - SEREHHE) -

Indicator A.1.4 Total non-hazardous waste produced (in tons) and (if A2
B1EA.1.4 applicable) intensity (If calculated per unit of output, per
facility).

EABREEZEYEAE (UNE)R(WER)ZE (1WA

SESEN - SEREHH) o

Indicator A.1.5 Description of emission goals set and steps taken to achieve A1, A2
EIFA1.5 these goals.

MR BB B B R REDEL B EMERN S

5% o
Indicator A.1.6 Description of how hazardous and non-hazardous wastes A1, A2
1BIEA.1.6 are handled, waste reduction goals set and steps taken to

achieve these goals.
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Aspect A.2
FHA.2

Indicator A.2.1
EIRA.2.1

Indicator A.2.2
FHIZA.2.2

Indicator A.2.3
EIEA.2.3

Indicator A.2.4
EIZA2.4

Indicator A.2.5
JEIEA.2.5

Aspect A.3
JTHEA3

Indicator A.3.1
FEIZA.3.1

Aspect A4
JHEA.4

Indicator A.4.1
TB1EA.4.1

The Environment

IRIE

Use of Resources

BRER

Direct and/or indirect energy (such as electricity, gas or oil)
consumption (in thousand kilowatt-hours) by type in total and
intensity (If calculated per unit of output, per facility).
RENESMNEER SBEER(NE - KRB BREE
(ATFEFERAZE) RBEE(NMABESEN - SHEHRE
sHE) -

Water consumption in total and intensity (If calculated per

unit of output, per facility).
BEKENEE(WMASESEEN  BERBAE) -

Description of energy use efficiency goals set and steps
taken to achieve these goals.

fa i PrRT SZ RO BEJR B2 A R Es B iR R AR E BIIE Lk B R ERER
HZFBE -

Description of whether there is any issues in water sourcing
that is fit for purpose, water use efficiency goals set and steps
taken to achieve these goals.

i 2t SRERE A /KR E AT BRI - JA R PrET LB R K&K
HEARMREDSLARARBNTRE -

Total packaging material used for finished products (in tons)
and (if applicable) with reference to per unit produced.
BRMATAREMERNRE (LUERTE) R(ER) BEE
BAHE -

Environment and Natural Resources

BERARER

Description of business activities' major impacts on the
environment and natural resources and actions taken to
manage related impacts.

Rl X EHHRERRAERNEATZE N IRNER
FRARENTY -

Climate Change
RIRE1E

Description of major climate events which have and may have
an impact on the issuer and how they are dealt with.
MR RS HBETAELERENEARIKEMSE

H - REHTEH -
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Chapter Indicator
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A3

A3

A1, A3

A1, A3

The water source of the Group
was originally municipal water
and there was no difficulty in

obtaining water.

AEEBUKK R ATBAK -

% A BK R #E
A3

A4

There were no incidents which
have a significant impact on
the environment and natural
resources during the period
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Aspect B.1
J7HEB.1

Indicator B.1.1
FE1EB.1.1

Indicator B.1.2
fE1ZB.1.2

Aspect B.2
7 HEB.2

Indicator B.2.1
fE1ZB.2.1

Indicator B.2.2
JE1%B.2.2

Indicator B.2.3
151ZB.2.3

Aspect B.3
J7HB.3

Indicator B.3.1
FE1ZB.3.1

Indicator B.3.2
$51%B.3.2

Aspect B.4
JJEB.4

Indicator B.4.1
1E1EB.4.1

Indicator B.4.2
fE1%2B.4.2

Social
HE
Employment

(=
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Total number of employees by gender, employment type
(full time or part time), age group and geographical region.

RIER - BEEE (2R

DHESEE -

< FEAE R R b 2

Employee turnover rate by gender, age group and

geographical region.

RIS~ FEAR KRS D HEBIRALE -

Health and Safety
REEZE

Number and rate of work-related fatalities in each of the past

three years (including the reporting year).

BE=F (BERERFE) SFRTTHRMOABBLE -

Lost days due to work-related injury.

ATIBEAIERE -

Description of the occupational health and safety measures
adopted, and how they are implemented and monitored.

BT B R R R R 2 2581 - A RARRERTT MBS

JIA °
Development and Training

BRI

The percentage of employees trained by gender and

employee category (such as senior management and middle

management).

BERNREEER (MEREEE  REEE) 0w

XIMEEBADL -

The average training hours completed per employee by

gender and employee category.

BRI R EEBERED - SREE TR IIH TR

Labour Standards
TR

Description of measures to review employment practices to

avoid child and forced labour.

LR 3 RTE B T R S BT R B RS L -

Description of steps taken to eliminate a violation when it is

discovered.

il EBRERBAKERBRIBRAMEINA SR

Chapter Indicator
=4}
B1

B1

B1

B2

There were no work-related
fatalities in the past three years
including the reporting period
BREBEHANBE=ZFKE
AT st

There were a total of 374 lost
days due to work-related injury
during the reporting period
WMEHANEBI7MERTHBE
KTIEEE

B2

B3

B3

B3

B4

B4

There was no violation during
the period
HARBERBER

A
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Aspect B.5
J7HB.5

Indicator B.5.1
F81EB.5.1

Indicator B.5.2
fE12B.5.2

Indicator B.5.3
JE1EB.5.3

Indicator B.5.4
181EB.5.4

Aspect B.6
J7HB.6

Indicator B.6.1
181ZB.6.1

Indicator B.6.2
JE1%B.6.2

Indicator B.6.3
151ZB.6.3

Social

e

Supply Chain Management
HEEER

Number of suppliers by geographical region.

minRE D HHEREE -

Description of practices in relation to engaging suppliers,

number of suppliers where the practices are being

implemented, how they are implemented and monitored.

A ARERKERNED  MERTEREINHER

2B ARMEERTRERTE -

Description of practices for identifying environmental and
social risks in each supply chain process and how they are

implemented and monitored.

A ARENHEREGEARSNRER L ERRNED -

AR ATT RER A ©

Description of practices in relation to promoting the use
of environmentally-friendly products and services when
selecting suppliers and how they are implemented and

monitored.

i EREEEAREES ARRERRRTEHED -

MEAMITRERTX -
Product Responsibility
EmEE

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

LA

EEXCEXERARTRAL2ERFEAMAEDKNE

g ©

Number of products and services related complaints
received and how they are dealt with.

BREBERERMRBORFERB ARBHTE -

Description of practices in relation to observing and
protecting intellectual property rights.
fat R MREANBERBERNED -

| ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024/2025

Chapter Indicator

=4}

C1

Since the operation of the

Lilin Plant only involves the
OEM and ODM of household
electrical appliances products,
advertising matters have no
significant impact on the Group
BREMNRE 2 &8RP RK
FAEREmm AL RIS ERS
KI ALESEEHASHE
REBAZE

C1

C1

C1

C1

C2

There were no products
recalled for safety and health
reasons during the period
HIA R B B F % 2 B2 R IR
EPElEl

There were no complaints
about quality during the period
HAA AR A B o B R REF

Cc2
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B Social Chapter Indicator
HE 4]
Indicator B.6.4 Description of quality assurance process and recall C2
{815B.6.4 procedures.
HilEE8RTBRENEMmOKRER -
Indicator B.6.5 Description of consumer data protection and privacy policies  C2
181Z2B.6.5 and how they are implemented and monitored.
MIUEBEERRERMBEER - AREBRTRESRS
& e
Aspect B.7 Anti-Corruption C3
JIEB.7 k&S
Indicator B.7.1 Number of concluded legal cases regarding corruption There were no legal cases
f81EB.7.1 litigation cases brought against the issuer or its employees regarding corrupt practices
during the reporting period and the outcomes of the cases. during the period

RERPAHBETAKEBERLYICBRENESHRR HRAKRBESHFARN
FEVEE RAFRER o

Indicator B.7.2 Description of preventive measures and whistle-blowing C3
$51%B.7.2 procedures and how they are implemented and monitored.

TP &R R RRER - URBERITRERFE -
Indicator B.7.3 Description of anti-corruption training for director and C3
#E1EB.7.3 employees.

HitmEBERETRENRESFE -
Aspect B.8 Community Investment C4
77 HEB.8 HERE
Indicator B.8.1 Focus areas of contribution (such as education, C4
$51ZB.8.1 environmental issue, labour demands, health, culture and

sports).

EIERERE (MHE RREE SIFKL BFE X
t-85) -
Indicator B.8.2 Resources contributed to the focus area, such as money or ca
#512B.8.2 time.
EEIEBMBAER (WEBRKHE) -
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