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About this Report R A K&

INTRODUCTION

This environmental, social and governance (“ESG") report (the “Report”)
disclosed the ESG performance of Texwinca Holdings Limited (the
“Company” or “Texwinca”) (listed on the Main Board of The Stock
Exchange of Hong Kong Limited, stock code: 321) for the period from
1 April 2024 to 31 March 2025 (the “Reporting Period”). The Report
has been prepared in accordance with the mandatory and the comply
or explain provisions as stipulated in the Environmental, Social and
Governance Reporting Guide (the “ESG Reporting Guide”) as set out in
Appendix C2 to the Rules Governing the Listing of Securities (the “Listing
Rules”) on The Stock Exchange of Hong Kong Limited (the “Hong Kong
Stock Exchange”).

REPORTING SCOPE

The ESG policies and management measures contained in the Report
are applicable to the Company and all its wholly-owned subsidiaries
(collectively “the Group”). Unless otherwise specified, the information
contained in the Report covered the textile and garment manufacturing
and casual apparel retailing operations of the Company in Hong
Kong, Dongguan, Guangzhou, Henan and Vietnam. The reporting
scope of the Group include the Headquarters of Texwinca in Hong
Kong, Dongguan Texwinca Textile & Garment Limited, Creative Textile
Technology Company (Guangdong) Limited, Baleno Kingdom Limited,
Guangzhou Friendship Baleno Co. Ltd., and the newly added Creative
Textile Technology Company (Henan) Limited and Ecotextile (Vietnam)
Limited this year. The above are the core sources of revenue for the
Company and sufficiently represent for the Group'’s textile and garment
manufacturing and casual apparel retailing operations. Therefore, the
content of the Report focused on the operating performance in respect
of ESG and its related information of the above locations.

In the Report, Dongguan Texwinca Plant includes Dongguan Texwinca
Textile & Garment Limited and Creative Textile Technology Company
(Guangdong) Limited and Baleno Group includes Baleno Kingdom
Limited and Guangzhou Friendship Baleno Co. Ltd.
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About this Report @R A&

REPORTING PRINCIPLES
The Report complied with the ESG Reporting Guide and applied the

W RA
SR EESGHR 155! - AL TRA -

following principles:

Materiality To identify and assess the material concerns of our stakeholders, we conducted materiality assessment
BEM surveys through a number of stakeholder engagement activities to determine the factors that have a
material impact on our sustainable growth.
AEAIRTEHEREEALTERENERSE  RMEEBZHEXBRERALNEREY  ETEEMS
FHERE  UEEHAEETRERREEATENRE -

Quantitative To ensure the accuracy of KPI, the Group quantizes and estimates the data according to the relevant
21t national and international standards, so as to make comparison of ESG performance.

ARRERERERNERN  FEBRREIIEBEEHERETRCRMEE - UERLLBRESGRR -

Balance The information and cases in the Report are mainly derived from the statistical reports, relevant
T documents and internal communication documents of the Group during the year 2024/25. The Group
undertakes that there are no false statements or misleading representations in the Report, and is

responsible for the truthfulness, accuracy and completeness of the contents contained herein.

FRENERNROETEREFRAEE=—Z=W, =

ZRFENSTTERE  HEXERAIBEBRMF o A

FEEHEABRENFEEMERCHLREMRML - THRNTEEM - ERUENZELEEE -

Consistency

We follow the “Hong Kong Stock Exchange ESG Reporting Guide” for reporting. If there are any

— B changes that may affect the comparison with previous reports in the future, the Group would make
explanatory notes to the corresponding sections hereof.

HMBREBBHIAESGHREIES| BETER - RREEEMAEFERBTREFLBENEE  AEEER

REREAR MR -

ESG GOVERNANCE STATEMENT OF THE BOARD

The board of directors of the Company (the “Board”) supervises the
relevant aspects of ESG under the current business strategy framework,
and continuously seeks to improve the sustainable development
performance of the Group. In addition to ensure the continuous
compliance with relevant laws and regulations in the areas where
the Company conducts business, the Company also prioritizes the
interests of all stakeholders in its corporate strategy, so as to meet
the expectations of stakeholders on ESG and commit to reducing
operational risks.

The Group regularly collects the ESG information through different
functional departments and working groups, and such information will
be summarized, analyzed and disclosed in the ESG report. The Board
reviews the ESG performance disclosed in the ESG report from time
to time, assesses its consistency and compliance with the Company’s
business strategy and determines the sustainability issues relevant to
the Company and stakeholders. The comprehensive review enables the
Board to make appropriate decisions and adjust relevant strategies if
needed. The Group also invites external experts to provide professional
guidance to enhance the compliance level of the Report.
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About this Report R A K&

ESG GOVERNANCE STATEMENT OF THE BOARD (continued)
The Group has always attached great importance to communication
and interaction with stakeholders, and hopes to assist the Board and
management in evaluating the current ESG performance through
the survey. The survey aims to reflect the gap between stakeholders’
expectations of the Group’s ESG performance and the actual situation,
and to compare it with market standards and expectations. This will
help the Group optimize its future sustainable development policies
and better meet the needs of stakeholders.

During the Reporting Period, the society paid more attention to
the corporate social responsibility. As a responsible enterprise, the
Group has been always striving to manage the environmental and
social performance within the Group and related supply chains.
While pursuing innovation and quality products and services, the
Group also strives to contribute to the sustainable development of
communities. During the year, the Group effectively implemented the
existing environmental and social policies and measures, including
waste reduction measures, energy conservation, carbon reduction,
resource recycling and other strategies, to fulfill our environmental
and social responsibilities. We are dedicated to reducing the negative
impacts of our business operations on the environment by purchasing
environmentally friendly raw materials, producing environmentally
friendly products and promoting the circular economy.

In addition, we actively participate in and promote community
activities, support local charitable organizations and strengthen
community cohesion and well-being. The Group takes contribution
to society as its mission, fulfilling corporate social responsibility
through tangible actions and working to become a key partner in
community development. Meanwhile, we continue to implement a
comprehensive internal training program, including regular courses
such as safety and product knowledge and anti-corruption, to ensure
that employees develop in a safe and healthy working environment.
We are committed to providing employees with diversified learning
and growth opportunities to help them improve their professional skills
and promote their career development, so as to achieve the common
progress of individuals and enterprises. In addition, the Group places
great importance on the core values of integrity, transparency, and
compliance. A robust and comprehensive internal control system has
been established to ensure the legitimacy and ethicality of our business
operations.

During the Reporting Period, the textile business was affected by
geopolitical uncertainties and new trade policies of the United
States that slowed down order growth. Meanwhile, the retail and
distribution business was affected by “northbound consumption”,
reduced spending by travelers and the increasing influence of online
shopping platforms that led the drop in overall gross profit margin of
the Group. Nevertheless, the Group continued to pursue its “China+1"
strategy, leveraging dual production bases in Dongguan and Vietnam
to mitigate regional risks. In addition, the Group swiftly adjusted its
marketing strategy to launch targeted promotional campaigns designed
to appeal to price-sensitive consumers. Despite the above challenges,
the Group continued to take the sustainable development as the core
value, and through internal management and external contributions,
the Group was pledged to improving environmental protection, social
responsibility and business ethics and cooperating with all parties to
build a better future together.

@ TEXWINCA Holdings Limited ESG Report 2025
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About this Report @R A&

ESG GOVERNANCE STRUCTURE

The Group has established a Sustainable Development Committee and
a three-tier governance structure to effectively monitor and implement
various sustainable development initiatives, laying a solid foundation
for the Group’s long-term sustainable development.

ESGEAZE

AEBMAE T UHERRESS  URI=EERE
B UENESEASESETRERREE  AKE
B EETRERREEREERY o

Board of Directors

ESE
|

Sustainability Committee
IRERRZES

Working Group of Sustainability
AFEZERIENAE

Textile and Garment

Apparel Retail

Hong Kong
Office Production Business
TN - 1 A R % = &
Board of Directors B
. assume the overall and ultimate responsibility for the Group'’s . HWAEEFERXENEEFQ - BE - K1
sustainability direction, targets, strategies and performance RERERKREBEL
. approve ESG reports and oversees ESG related matters . FBHESGHE - EEEUHERREBNER
Sustainability Committee ABERRESS
. is chaired by the CEO of the Group, consists of 3 executive o HAREEITHEARETIE  RESE=EH
directors and other senior management from various departments TESEREMKRBAEISFANSREERE
. formulate the Group’s sustainability targets and strategies for the . HIEAEEFERENEENRE  HES
Board'’s approval SEH
. identify, review and manage the important sustainability issues, . HE - BRREENRSERNEBERLER

risks and opportunities that could affect the Group’s business
operations and performance

o monitor and review the Group's sustainability policies, frameworks
and management approach and provide recommendations

o oversee and evaluate progress and performance of the working
group on the implementation of each measure

3 report the effectiveness of relevant measures to the Board
annually

Working Group of Sustainability

J three working groups are set up for the Group’s different business
functions

. implement relevant measures in accordance with the goals set by
the Sustainability Committee

o promote sustainability policies and action plans to each
department

o regularly report to the Sustainability Committee regarding the

working progress

REZAFERREESRE - RBREE

o EENRIAKETFERRIE  ERNE
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About this Report R A K&

THE GROUP’S SUSTAINABILITY MISSION AND VISION
Mission

The Group focuses on providing excellent products and services and
creating real value for customers. We are committed to creating an
inspiring career development platform for employees, promoting the
full realization of personal potential, and ensuring that investors and
other stakeholders share in the steady growth of the business. We
uphold the core values of professionalism, innovation, integrity and
responsibility, continuously improve operational efficiency, explore new
markets and new products, and drive the company forward steadily on
the path of achieving sustainable long-term development.

Vision on Environmental, Social and Governance

The Group is committed to achieving its long-term vision in terms
of environment, society and governance, focusing on reducing
greenhouse gas emissions, improving energy efficiency, promoting
water conservation and waste management, and adopting sustainable
materials to achieve efficient use of resources and minimize
environmental burden. We continuously monitor and evaluate the
progress of our goals through regular communication, meetings and
inspections with each production base, and conduct a comprehensive
review of relevant strategies every year to ensure the effectiveness
and execution of measures. At the same time, we actively promote
cooperation with society and stakeholders to jointly address global
environmental challenges and contribute to the realization of
sustainable development.

ESG COMMITMENTS AND GOALS

Scope(s) Applicable Area(s) ETEHO)

& [ EREE B

FO) S

FEBWELEES RER

Ed

FEFEINEHRSMNERERYE  REFAIEE
EWEE - RMBOIRAETITERBA KRR
RBFE - REBABENZERE  LRRIREEN
HS N E L ZRENERER - RMRAEE - £
o HEEAENROEER  THREABENE
MAFmSETER RBCETERSERDR
FREVERS LIBBAITT o

HERR - HERERTENESR
FEBHRIRERE HERELRSIHERRER
2 BEREDBERBHEM - RAEREANE
EEEUKEBRYERE - URRATHENY  BRE
BENESMAAERREENE/NME - RMIBBESE
EEMNERES SERRE - BEEENNMEE
BREGER - WEFHHEBRETZERE - BRE
HEMBRIERBIT O - B RMBEBEDELEH
MFEERENSE  HEERHUEZRRGHRE - RER
AEEBRELER -

ESGEFHELH 2

Progress

Greenhouse gas emissions The Group Reduce absolute Scope 1 and Scope 2 greenhouse In progress
BEREBHEM AEE gas emissions by 42% by 2030/31 (with 2020/21 as #4979
base year)
203031 F EHEE —FEE - RHD42%WAERBRE
HHEME (202021 FEREESF)
Sustainable energy Dongguan Renewable electricity accounts for 20% of total In progress
AIHHERCIR Texwinca Factory electricity consumption by 2030/31 #ITH
REKETR 203031 FERBEBNLEAEEMN20%
Drainage Dongguan The annual average chemical oxygen demand In progress
HEK Texwinca Factory concentration of sewage in 2030/31 is less than #47H
SEKEIR 35mg/L
20303 1F ES K FEF L BEGERERN3I5mg/L

@ TEXWINCA Holdings Limited ESG Report 2025
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PROFESSIONAL MEMBERSHIP BEESEER
Dongguan Texwinca Factory RERKETIR
Number Country/City Organizations and Associations Position
xR HH HEBRBE By
1 China Guangdong Textile Engineering Society Member
HE] BREHBIEEZSE 28
2 China Guangdong Clean Production Association Member
T BREBFREEHS 28
3 China Guangdong Water Conservation Association Member
HhE BREHFHAKGE 28
4 United States U.S. Cotton Trust Protocol Member
EE] ZERIEE TR 28
Henan Factory AT
Number Country/City Organizations and Associations Position
534 ExRHH R 5 By
1 China Henan Garment Industry Association Executive President
T EERETEGS BE¥ER
Vietnam Factory R T
Country/City Organizations and Associations Position
E9 ] HBREGE By
1 Vietnam U.S. Cotton Trust Protocol Member
#Es ZERIEEEHE 28

/ Us. comon / Us. corron
ThusTPROTOCOL

CERTIFICATE CERTIFICATE

OF MEMBERSHIP OF MEMBERSHIP
Dongguan Texwinca Ecotextile (Vietham)
Textile & Garment Ltd. MUdSAKN Company Limited ceTAbea

2024-08-01 2024-12-01

2025-07-31 2025-11-30
womborsinc: b Ay ey embersine
202210-24 20231212

mAEREARAT —T-nEs - werwans (@



COMMUNICATION WITH STAKEHOLDERS

Close communication with stakeholders is pivotal to the success of
a company. The Group strives to collect stakeholders’ feedbacks
through different communication channels, including its shareholders,
customers, employees, suppliers, contractors and investors, etc. We
protect stakeholders’ interests to determine the direction of the
Group's long-term development and maintain close relationships with
them. The operating data and overall performance of the Group are
summarized in the Company’s interim report and annual report semi-
annually and reported to stakeholders through the Company’s website
(https://www.texwinca.com/en_index.asp).

The following table summarizes our communication channels with
major stakeholders to understand their concerns:

Communication channels

Key stakeholders

TERFNE

2°5 ol v
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HiFREEE

BSHEBYBBINEERNNERE - XEEEHE
BREAMNBBHIANERHERR  BERE &
F-BI  #EfD AP REEZ - KARE
HERRD  UREASENRBARESIBREAR
BRINEER FEEEEERREREERES
HFFRALERDNRANPHRERFR - LWEB D RML
https://www.texwinca.com/en_index.asp [6] & 1 1

EFHESR -

THREBATHEMAEIESNENFTEEBEIRR
B THRIMMNEESEE ¢

Shareholders and investors . Investor’s meetings
RERRIREE REESE
o Annual general meeting
RRBFEARE
° Financial reports, announcements and corporate communication
materials
BrigheE - AERBEBAER
o Company website
DR
o Company enquiry email, facsimile and phone number
NAEASE - EENEFERE
Customers o Company website
BF NGTE
3 Customers’ daily operation/direct communication
EFAREE HEER
3 Customer’s feedbacks and complaints
EFRERRH
o Factory visits
BESB
o Customer assessment
=

@ TEXWINCA Holdings Limited ESG Report 2025



P 2°8 o AV &b

Stakeholder Engagement 3 {3 & 2 8

\

<N

COMMUNICATION WITH STAKEHOLDERS (continued) BiFREREE)
Key stakeholders Communication channels
FTERDE BERE
Employees 3 Training and orientation
(=5 N BB
3 Email and opinion box
BERRERME
3 Regular meetings
EHEE
3 Employees activities
EIES
o Employees engagement conferences
BTEBARE
3 Employees performance evaluation
BT RRFX
. Intranet
AEA
Suppliers o Investigation on Know Your Customer (KYC)
e TRRNEF (KYOHRE
. Selection and appraisal
R
o Procurement process
REBE
o Communication/meetings with suppliers
HMEEER 2%
Government authorities and regulators 3 Document and information submission
BRI F R EEE S BRI ER
Communities o Company's website
HE AR
o Community activities
HESEE

EAEEEARAT —ZoRBE - HEREARE
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STAKEHOLDER ENGAGEMENT AND MATERIALITY
ASSESSMENT

During the Reporting Period, we make different levels of disclosures
in the Report based on the importance of different ESG issues so as to
respond to the stakeholders’ ESG concerns, and disclose the Group’s ESG
development direction. In order to disclose sustainability issues that are
closely related to major stakeholders, the Directors and ESG working
group of the Company first conducted internal evaluation to select issues
related to the Group and identify major stakeholders, and then invited
major stakeholders to participate substantive evaluation and fill out
questionnaires. The questionnaires covered 23 ESG issues in total, and
the respondents conducted evaluation on such issues by scoring 1 to 5
based on the materiality of relevant issues to the business operation
of the Company and the concerns of external stakeholders. Materiality
assessment is to collect qualitative and quantitative opinions, providing
the Group with a reasonable basis for prioritizing the materiality of all
relevant sustainability issues.

2. Collection of
opinions

BEER

1. Identification

E- 4l

FO) S

Bt

K ESHERERMNME

RIEHRN  RARBETEESGRENEEN - RE
BREETRRZENKE - RERSDEHESGRIEHE
B FNER T ANEBMESGERRAM - B TRERE
EFNESEHENTHERRZE  ARANE
ERESG TR/ MASEITABDRTE - PHREAREEN
HNREREAEESNE  BERBFEIERNE
SRBEMTLILERES - BsARKLRE=T=
BRE - HEREREE  SHERBEEZEHAR
NEEBEENERZMRIMNBFDENRT - HA1
E5RETHME c EENTLEEREEMREER
R BREEESENRBZRE ST S EEE

ASERRRENEEM® -
Priorities
BEEERF

Identify ESG issues that are
most relevant and important
to the Group’s business and
stakeholders with reference to
the ESG Reporting Guide of the
Hong Kong Stock Exchange,
policies and management
strategies of the Company,
industry characteristics and
business risks and opportunities.
S ER BB FTESGIES| ~ 2
AR REEER - TE5H
REBHEBEEES - LE
A EEERNSOERA/MN
BAMEEWESGEE -

Conduct a questionnaire survey
and invite stakeholders including
the Board, employees, suppliers
and customers to evaluate the
materiality of each issue from their
own perspective.

ETEERE  BEARESE
BT - #HERMREFEHNERA
BAETERZENEEMREE -

@ TEXWINCA Holdings Limited ESG Report 2025

Screen out material issues
and prepare a materiality
assessment matrix to form
the preliminary assessment
results, so as to determine the
strategic focus of sustainable
development and improve
the governance of sustainable
development.
BREEZEE UENEE
MERTARIERE - 1§ AL RIS
R HMEEUHEREEK
B mEURERREER
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STAKEHOLDER ENGAGEMENT AND MATERIALITY #pE&ESEREEMTGE)
ASSESSMENT (continued)

The results obtained through the above substantive evaluation process %@ FifEEMHIERE - IBERNT ¢
are as follows:

MATERIALITY ASSESSMENT MATRIX
BRI LR

4.35

16
4.15 O 6 12

3.95 O 3 23 (622
15 13

375 C>21 3
1 O 7
. 18 O Q
@ 8 2 14 11
335
_ OZO 4 19

17
2.95 O O 10
2.75 O

BEMERIMNERM

e
v
AR

w

w1

Importance to external stakeholders
EIN:

2.10 2.60 3.10 3.60 4.10 4.60

Importance to internal stakeholders

WEBIF D EJBRNERM

miesmaman —e-ams . werwans @)
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ®4&Z2HEEEEMFTELE)
ASSESSMENT (continued)

Environmental aspect (marked in green) Social aspect (marked in blue) Governance aspect (marked in orange)
REEME(REER) HEEE(ERET) ERERE(REETR)

Based on the results of materiality analysis for stakeholders, the three  RIFIFHEEEMINER - BIPAN=ZAEBZE

most material issues with the highest total scores are as follows: P

D Compliance management N
. Product responsibility o  EmER
. Anti-corruption s RES

@ TEXWINCA Holdings Limited ESG Report 2025
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STAKEHOLDER ENGAGEMENT AND MATERIALITY
ASSESSMENT (continued)

The Group has identified the above three major issues during
this Reporting Period, including compliance operations, product
responsibility and anti-corruption, which reflect the high attention of
stakeholders to ethical practices, customer trust and transparency in
corporate operations. The results of this materiality analysis show that
compared with previous reporting periods, stakeholders’ demands for
business compliance and product quality are continuing to rise, and
anti-corruption is regarded as a key cornerstone for the Group’s long-
term sustainable development.

The Group recognizes that compliance operations are not only the
basic requirements of complying with laws and regulations, but also
an important guarantee for the steady development and sustainable
growth of enterprises. Regarding product responsibility, the Group
attaches great importance to product quality and safety, and is
committed to improving product sustainability to meet customers’
growing environmental protection needs. At the same time, as
an important area of corporate moral governance, the Group has
established a transparent and fair operating environment by improving
internal controls and strengthening employee training to further
consolidate our business reputation.

To address these issues, the Group will continue to evaluate and revise
the focus of its sustainable development strategy, improve the relevant
governance structure, and formulate more comprehensive policies
and guidelines to ensure that the expectations of stakeholders can be
effectively met. At the same time, the Group will continue to maintain
close interaction with stakeholders to understand their latest views and
expectations on the Group’s ESG approach and incorporate them into
the decision-making process to ensure that our sustainable development
strategy can keep pace with the times and promote long-term value
creation.

BHhESEREEMTG @)

FEBERRBEMARET LA=KRERHE - &
FERKE ERBEAURRES  BLEERRT
FOEHNECREEDERER  TFEERENE
MSERE - WABEMSMRRRERY - BEUER
SR O EHERSAMREREENERE
FELA  URRESRATEBERMASEERRN
BERER -

FEETHEE  SRCETEERBTEAEERNE
AER  EROEBRBRESERRNEERRE -
HYEREME FAEESEERERRENZE - I
FHIRBEAERTEHEN  RERF ABRERNRR
BR R RESFALEEERENERRY
FEBEBEBTENTEFMMBE THEI - BYE
B DEMEERE  E-SREXKEE -

REHELEEE  AEEESENAIERT TR
RERER TZHEEELRRE  UHEERZHEMNRK
EMES  UBREABRAEFDENHE - &
B ARESERESDERSZIEE - THEYR
SEESGH ENSEHBUNBE » WHEHEMNARKB
R DR RIEAIR A AR B R S R S B R R
EERMEERS -

EAEEEARAT —ZoRBE - HEREARE



Environmental Aspect BiEEH

The Group deeply recognizes that we can promote comprehensive
and harmonious development between our business and the
environment and community where we operate through strengthening
environmental management. To fulfill our corporate social responsibility,
the Group is committed to integrating the concept of environmental
protection into our daily operations to ensure responsible operations
and effective prevention of pollution, while striving to reduce resource
consumption.

EMISSIONS

RESPONSIBLE CLIMATE
CCONSUMPTION ACTION
AND PRODUCTION

The Group is committed to reducing the environmental impact of its
business operations through a series of concrete actions. We firmly
believe that the sustainable development of enterprises must be
complementary to environmental protection, so we have formulated
and implemented a number of policies, such as the Energy Conservation
Management System and the Environmental Protection Management
System. These policies provide us with clear guidelines to help us
effectively control the emission of waste gas and greenhouse gases in
daily operations, reduce the pollution of water resources and land, and
reduce the generation of harmful and non-hazardous waste. At the
same time, we actively adopt advanced technologies, optimize resource
utilization efficiency, and promote green operation models to further
reduce the environmental burden.

Factory energy saving and environmental protection technology

As the core facility of our textile and garment manufacturing
operations, the thermal power plant in Dongguan plays a key role
in our production and operations. In order to reduce the negative
impact of production on the environment, we adopted energy-
saving and environmentally friendly technologies, aiming to minimize
its environmental impact of the thermal power plant and improve
equipment efficiency. Since 2021, we have launched a program called
the “natural gas decentralized energy project” to change the fuel of
thermal power plants from coal to natural gas. Such change enabled
us to achieve the transformation of fuels in stages, thereby reducing
environmental impact. In addition, we have also introduced a range of
green technologies and procedures, such as “dedusting bag filter”, “wet
flue gas desulphurization and low nitrogen combustion”, and “selective
non-catalytic reduction (“SNCR")" to treat the flue gas emitted from
the thermal power plant, thereby further reducing pollution.

@ TEXWINCA Holdings Limited ESG Report 2025
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EMISSIONS (continued)

Emissions monitoring and standards compliance

In order to ensure compliance with standards, we have set up an online
monitoring system to monitor emissions of major air pollutants on a
real-time basis. Meanwhile, flue gas emitted through the smokestacks
conforms to national and local environmental regulations. Density
per cubic meter of air pollutants such as NOx, SO, and smoke and dust
discharged are 42mg, 21mg and 5mg per cubic meter respectively,
which are lower than standards of 100mg, 50mg and 20mg as required
by Dongguan Ecology and Environment Bureau. And annual discharge
of NOx, SO, and smoke and dust are below 411 tonnes, 205 tonnes and
82 tonnes required by Dongguan Ecology and Environment Bureau,
so as to minimize the impact on the surrounding vicinity. The Group
strictly complies with the relevant laws and regulations of the operating
area where the reporting location is located, including the “Emission
Standards of Air Pollutants for Thermal Power Plants GB13223-2011".
During the Reporting Period, the Group did not have any violations
related to emissions, and all emissions met relevant national standards.

Mobile source emission management

In addition to thermal power plants, the Group believes that mobile
source emissions are the main source of exhaust emissions in its casual
apparel retail business. In order to effectively control related emissions
and reduce energy consumption, we use vehicle models with lower
energy consumption and less gasoline pollution, thereby reducing the
negative impact of vehicle exhaust emissions on the environment. In
addition, we regularly maintain and inspect vehicles to ensure that
exhaust emissions meet standards, improve energy efficiency, reduce
gasoline consumption, and extend the service life of vehicles, achieving
a win-win situation of environmental and economic benefits.
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EMISSIONS (continued)

Flue gas emission

The table below sets out the Group's flue gas emission in the past three
reporting years (including the Reporting Period):

Flue Gas Emission

BER IR

200,000 " e

160,000 ~—~ 7

120,000 ~~~

BERY (&)

BRI
TREIAEBARE = EREFE (REAREF
)RR E

NOx SOx
aafm el

0 2024/25*

Note:

* In order to comprehensively reflect the emission of flue gas of the
Company, the emissions of vehicles have been included in the statistics of
flue gas emission since 2023/24.

Greenhouse gas emission

In this year, the Group continued to work with external consultants
to collect statistics on greenhouse gas (“GHG") emissions of scope 1
(direct emissions) and scope 2 (indirect energy emissions), expanding
to emissions data in scope 3 (other indirect emissions), to ensure the
accuracy and transparency of emissions data and compliance with
international standards. It improves the Group on the professionalism
and credibility of environmental data management, laying a solid
foundation for formulating more effective emission reduction targets.
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EMISSIONS (continued)

Emission reduction results and future goals

According to statistical results, the GHG emissions in scope 1 and scope
2 have significantly decreased compared with the previous year, with
a reduction of 28.7%. This reflects the effective measures taken by the
Group to improve energy efficiency, promote the use of clean energy
and optimize operating models. In addition, the Group has set specific
sustainable development goals and pledged to reduce the absolute
greenhouse gas emissions of scope 1 and scope 2 by 42% in 2030/31
compared with the baseline level in 2020/21. This goal defines the
Group's future direction in addressing climate change and promoting
sustainable development, and demonstrates the Group’s long-term
commitment to environmental protection and global emission reduction
efforts.

The table below sets out the Group’s GHG emissions of scope 1, scope 2

and intensity in the past three reporting years (including the Reporting
Period):

ER(E )

Indicators (unit)

BERY ()

WHERREAREE

BEGIER SHE-NSEE_—MNBEERENEAH
BREMARRLFEFEERTHEETHR  BIBEEE
28.7% c ERM T AEBIEIRALRENE - HHEFR
EREARECEEERNSHHETRINEBEE
o AEECREABNARBERREE  AER
203031 FEAEE—MEE B EREBYEHEM
BE202021FEHEEKF EFDA2% - E—BHEZE
At T AREERREEHRESCNES THERR
FEMARE  ERRT AEEHRERER R
EhMREIEG o

TREJAKERRI=EREFE(BEAREF
E)NHSE - _HHEREE

2024/25 2023/24 2022/23

Total emissions of scope 1 and 2 HE - _—AEHRE
(tonnes CO, equivalent) (A —EtEE 525,659 736,877* 642,023
Intensity of total greenhouse gas HE-MN_HHE
emission of scope 1 and 2 BE
(tonnes of CO, equivalent/employee) (AM=SE{tIREE ETI) 59.48 84.21* 85.95
Scope 1: Direct emission HE—  HEHER
(tonnes of CO; equivalent) (A —EtiEE 401,523 519,285 541,065
Scope 2: Energy indirect emission EiE—  sREEHEN
- Location-based — i B EAET
(tonnes of CO; equivalent) (PSR EE 124,136 217,593* 100,958
Notes: Mt -
* As the Dongguan factory uses its own power plant instead of purchasing — * ARZIMEFAEEERESTIRBEINEEL

electricity from outside, the scope 2 emission and intensity data for 2023/24
has been updated.

- Scope 1 includes emissions from stationary combustion of diesel, raw coal
and fuel gas and emissions from mobile combustion of diesel and unleaded
gasoline, and scope 2 includes indirect energy emissions from purchased
electricity and purchased steam.

- The calculation was based on the Reporting Guidance on Environmental
KPIs issued by the Hong Kong Stock Exchange, 2006 IPCC Guidelines for
National Greenhouse Gas Inventories, IPCC Fifth Assessment Report, the
Sixth Climate Change Assessment Report of IPCC, the 2009 China Energy
Statistical Yearbook ( (2009 E5E;E# 5 E2£) ), Announcement on the
2022 Electricity Carbon Dioxide Emission Factor from the Ministry of
Ecology and Environment, the 2022 Emission Factor of the International
Energy Agency.

- For Hong Kong business, the emission factor of CLP of 0.38 kg/kWh (derived
from CLP’s 2024 annual report) is used as a reference to quantify its
emissions; for mainland China business, the emission factor of the Ministry
of Ecology and Environment’s electricity CO, emission factor of 0.5366
kg/kWh (derived from the announcement of the electricity CO, emission
factor issued by the Ministry of Ecology and Environment on December 26,
2024) is used as a reference to quantify its emissions; for Vietnam business,
the emission factor of the International Energy Agency of 0.628 kg/kWh
(derived from the International Energy Agency’s 2022 emission factor) is
used as a reference to quantify its emissions.
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EMISSIONS (continued)

Statistics of scope 3 emissions

During the Reporting Period, we identified other energy indirect
emissions of scope 3 GHG emissions in related to our business in 15
categories, including purchased goods and services (category 1), capital
goods (category 2), fuel and energy-related activities (category 3),
upstream transportation and distribution (category 4), waste generated
in operations (category 5), business travel (category 6), and employee
commuting (category 7). Other categories were not included because
they were not directly related to our business, or the quantified results
may lack reliability due to the unavailability of original data.

The following table sets out the Group’s GHG emissions of scope 3
during the Reporting Period:

K o
295

BERY (&)

BE =R =R BRI

RIREEIP - FAIE15MEE R PR B RS
HENEE = BEREHN - SEBENERNBRE
(R BAER(ER2) - MERESERMREE
CERI3) « LHERAERCERA) « EERELN
Y CERIS) « EiRCERe) RETEH(ER7) HE
fhESRAES L - EERRBEAAER  ABTH
REMOLEEEEEY  ERRBSE ARG
BHELERTAERT TEY -

TREIAEERARE FENBE=FFHE

Indicator (in tonnes CO; equivalent) BRI —StREEREN) 2024/25
Scope 3: Total other energy indirect emissions SE=  HftpoREEFREHKRE 2,621,868
Category(ies) =5l

1 - purchased goods and services 1— BB E (V7 m F R 7S 2,474,608
2 - capital goods 2-BXRER 9,457
3 - fuel and energy-related activities 3-MRIRREIRAERES 103,326
4 - upstream transportation and distribution 4— BsEm AT x 31,402
5 - waste generated in operations S5—EENEENEY 447
6 - business travel 6 — B HRAT 273
7 - employee commuting 7-EIEY 2,354

Note:

- The calculation was based on the Reporting Guidance on Environmental
KPIs issued by the Hong Kong Stock Exchange, 2006 IPCC Guidelines for
National Greenhouse Gas Inventories, IPCC Fifth Assessment Report, the
Sixth Climate Change Assessment Report of IPCC, the 2009 China Energy
Statistical Yearbook ({20097 El&EIR%t5TF2E) ), GHG Protocol Value Chain
(Scope 3) Accounting and Reporting Standard (2011).

Scope 3 GHG emissions by category
HE=BEREHERER

Others
Hity

Upstream
transportation and
distribution
LB R AR

m Fuel and energy-
related activities

B K BERAE R R B

M Purchased goods
and services

BENEmMIRE

@ TEXWINCA Holdings Limited ESG Report 2025

- HEDERB R IR E R ENIEEREIE
5| s ZEEANFIPCCEZ BZERBEEIER + IPCC
FRKGFHEIRE - IPCCENRRIRELFFIEHE
(2009F EIREF#TFE) (BERBRERFZL¥
EEE (FE = ) B E1ZEN2011) »

Proportion of total emissions

BHERUE L

Scope 1 emissions

E0E — K

/ 12.76%

Scope 2 emissions

EE —HEH
— T 30a9

Scope 3 emissions
HBE=HR
83.30%



2°S sl v

ey &

Environmental Aspect BBiEE M

EMISSIONS (continued)

Coal ash

In order to achieve the goal of reducing waste emissions and improving
the effective use of resources, the Group actively takes measures to
collect, recycle and reuse the coal slag generated by thermal power
plants. After recycling, these coal slags become important raw materials
for manufacturing concrete bricks and wall panels, giving them new
value. This recycling measure not only effectively reduces the amount
of coal slag discarded and reduces the pressure on the environment,
but also further achieves efficient use of resources and reduces the
over-exploitation of natural resources.

The following table sets out the Dongguan’s coal ash collected and
recycled amount in the past three reporting years (including the
Reporting Period):

BERY ()

BE
ATERRBYBENHRREAERERFAGE
2 | AR RS TR SR R A BT
ENEWERA - BLREEBRBENAL  NE
HERR T BABRNESEME  BFEFOE
o BRI ERMES R THRENEER - B
REBBOE S  BE—SBRTERONERAA
WO ERERHBERR

TREJRZWEABRLE=ZAREFE (BEARS
FE)CRELERBANEEHE !

Coal Ash
Y9

100,000 === === === === mmm e

20,000
(Tonnes)  2024/25

(7AMW)

2023/24

Waste management

The Group is dedicated to reducing the total amount of waste and
has established a series of specific targets for reducing hazardous and
non-hazardous waste at the textile and garment production plants in
Dongguan.

In order to achieve these goals, the Group has adopted various
measures, including improving production processes, optimizing waste
classification and management mechanisms, and promoting resource
recycling and reuse. Some internal systems and guidelines have
also been developed by the Group, such as the “Cleaner Production
Management System” and the “Waste Management Measures”,
which clearly stipulated the responsibilities and related guidance
measures of waste management in each department to promote waste
reduction. Meanwhile, we conduct key controls over our waste recycling
partners, provide our environmental protection policy depending on
circumstances, and closely follow up on recycling and treatment results
and demands.

2022/23
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Environmental Aspect BiEEH

EMISSIONS (continued)

Clean production and reduction measures

We have carried out cleaner production management to further reduce
the amount of waste disposal, including screening raw materials at
the beginning, optimizing the production process, and sorting and
reusing the recyclable wastes. Our factory in Henan has also introduced
automatic cutting equipment to optimize the grey cloth processing
process, reduce the edge cutting and sewing processes, significantly
reduce the cloth scrap cutting rate, and effectively save raw materials.

Waste classification and treatment

The Group strictly complies with the laws and regulations of local
governments, classifies wastes into hazardous wastes and non-
hazardous wastes, and adopts relevant treatment measures. We clearly
identify, classify and store hazardous wastes in specific locations and
then transport them to environmentally qualified units recognized
by the government for processing. We further divide non-hazardous
wastes into recyclable wastes and non-recyclable wastes. The Henan
factory has improved the quality of food procurement, reduced scraps,
and had a dedicated person to clean up kitchen waste to reduce waste.
Statistics from the Administration Centre show that employee waste
management has improved significantly. Through hygiene publicity,
awareness of not littering has been strengthened, environmentally
friendly daily necessities have been promoted, and employee
environmental awareness has been improved. The restaurant has
implemented on-demand meal pickup to improve the quality and taste
of meals and reduce food waste.

Waste Recycling

According to the statistics of the Reporting Period, we successfully
collected 10,151 tonnes of recyclable waste and handed them over
to relevant units for recycling and processing to minimize the impact
on the environment. We shall transport the non-recyclable wastes,
including general domestic wastes, to the designated area for treatment
according to the regulations of the local authorities. During the
Reporting Period, we processed a total of 332 tonnes of non-recyclable
waste. In addition, we implemented centralized collection and storage
of waste generated by our canteen and handed in the collected waste
to local neighbourhood committees for disposal, which will not only
help to ensure that the waste is properly disposed of, but also improve
environmental health and promote sustainable development in
communities.

At the offices, we choose to rent printers from the printing company

and return waste toner boxes to the printer company for recycling to
reduce waste generation.
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EMISSIONS (continued)

The table below sets out the Group’s hazardous and non-hazardous
waste produced in the past three reporting years (including the
Reporting Period):

BER Y (&)
TR AEBA ST = BREEE (BEAREE
EVEERESHEYNELS

Names of emissions (unit) Pk &8 (1) 2024/25 2023/24 2022/23
Total hazardous solid waste BEERERYEE

(tonnes) (AME) 76 69 65
Intensity of hazardous solid waste ~ HEEREEEYRE

(tonnes/employee) (AW, BT) 0.0086 0.0079 0.0087
Total non-hazardous solid waste BEERERYESE

(tonnes) (AmWgE) 10,513 11,405 61,182
Intensity of non-hazardous solid BEERERYTE

waste (tonnes/employee) (AW, BT) 1.19 1.53 6.36

USE OF RESOURCES EIREA

CLEAN WATER 12 RESPONSIBLE
AND SANITATION CCONSUMPTION
AND PRODUCTION

QO

u

The Group always adheres to the core concept of cherishing resources,
has formulated and implemented a series of energy-saving measures,
and is committed to improving the effective consumption of resources
and avoiding waste to the greatest extent possible. We continuously
pay attention to the potential impact of business operations on
the ecological environment and biodiversity, and adopt prudent
management methods to ensure that the interference with the
surrounding environment is minimized.

In addition, we continue to innovate in technology applications and
continuously optimize production technology and process flows to
improve resource utilization efficiency and achieve energy conservation
and emission reduction. At the same time, the Group actively advocates
a green and environmentally friendly corporate culture, and through
internal training and publicity, it enhances employees’ environmental
awareness, encourages participation in sustainable development
actions, and makes positive contributions to environmental protection
and social development.
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USE OF RESOURCES (continued)

Textile and garment manufacturing

Energy management system and energy-saving technology application
In order to improve the efficiency of energy utilization and strengthen
energy management, the Group continuously enhances the energy
management system and mechanism to effectively improve the
utilization of resources. For instance, the mass employment of LED
lighting equipment extensively at the office and warehouse in Hong
Kong with the current utilization rate reaching 80%. Besides, our Hong
Kong office uses some power switch devices with time switches or
automatic shutdown functions (for example, upgrading or updating
lighting systems, cooler systems, sensor installations, etc.). The lights
and air-conditioning for such devices can be automatically turned off
during non-office hours (after 6 pm), thereby effectively reducing
unnecessary energy consumption. In addition, we have introduced an
automatic control system in our textile and garment manufacturing
office in Dongguan to save electricity. The system monitors energy usage
and automatically adjusts equipment operation based on needs, thus
minimizing energy waste.

Energy-saving measures for warehouses and offices

To further improve energy efficiency, the Group’s warehouse in
Dongguan controls the room temperature between 20 and 33 degrees
to ensure a balance between energy consumption and environmental
comfort. At the same time, if the indoor temperature of the Dongguan
office is lower than 26 degrees, the cooling function of the air
conditioner will be disabled to avoid unnecessary energy consumption.
In addition, the Dongguan office and stores will regularly clean the
dust screen of the air conditioner to ensure that the air conditioner
can perform at its best, thereby reducing electricity consumption and
extending the life of the equipment. In the shops facing the street,
we add fans when conditions permit, reduce the frequency of air
conditioning use, and reduce the loss of air conditioning cool air,
thereby effectively reducing carbon emissions. In addition, the Group
has also arranged special personnel to supervise employees to turn
off lights and air conditioners in unused areas of the office to further
reduce energy waste. We will continue to achieve the goal of energy
conservation and emission reduction through multi-faceted efforts.
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USE OF RESOURCES (continued)

Textile and garment manufacturing (continued)

Optimization of bleaching, dyeing and setting processes

We encourage to apply new production processes in bleaching and
dyeing processes, so as to reduce the energy consumption in textile
and garment manufacturing. Employing new dyeing machine greatly
improves the first time success rate of our fabric dyeing processes while
reducing the production of any substandard products and the need
for product repairs. Compared with traditional dyeing machines, this
technology saves over 50% of water, 30% of chemicals, and 10% of
dyes. In addition, a new production process is applied in the finalizing
cycles that can process multiple functional additives at the same
time, which can significantly reduce the number of times of product
finalizations, improve product quality and efficiency, and ultimately
reduce energy consumption. In the manufacturing plant in Dongguan,
we have optimized the frequency converter of the equipment, so as to
accurately control the output power of the equipment and reduce the
electricity consumption. Meanwhile, we upgraded the equipment of air
conditioning system to improve its efficiency.

Renewable Raw Materials and Energy Management Certification

The Group always supports the use of renewable raw materials and has
obtained the certification of Global Recycled Standard (“GRS") for our
textile and garment manufacturing business in Dongguan and Vietnam.
In view of this, we provided and promoted a series of fabric products
with renewable ingredients to customers, thus improving the recycling
rate of the overall textile resources. Increasing the recycling rate of
spinning scraps is one of the measures to reduce the demand for cotton.
Since 2017, the Group's textile and garment manufacturing business
in Dongguan has successfully obtained 1ISO50001 energy management
system certification, demonstrating our professional capabilities and
commitment in energy management and resource utilization. We
continue to operate and optimize the energy management system,
and by providing clear guidance, professional technical guidance and
appropriate incentive mechanisms for comprehensively improving
the efficiency of resource consumption. We also adopt innovative
technologies and improve production process to further reduce energy
consumption and resources waste.
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Environmental Aspect BiEEH

USE OF RESOURCES (continued)

Casual apparel retailing

Energy-saving measures for air conditioning and lighting systems

At casual apparel retailing operation, energy is mainly consumed
in air conditioning systems and lighting systems. We attach great
importance to energy management and adopt a series of measures
to improve energy efficiency and reduce electricity consumption.
According to the statistics, our retail stores choose high-quality and
energy efficient air-conditioners of major brands that have advanced
energy-saving technology. Besides, newly opened or renovated stores
have fully adopted high-efficiency and energy-saving LED lights to
reduce electricity consumption. Such lighting solution can not only
provide bright lighting, but also significantly reduce the use of energy.
In order to ensure the best performance of air conditioners and reduce
electricity consumption, we regularly arrange to clean the dust screens
of air conditioners, which can guarantee the normal operation of the
air conditioning system and reduce unnecessary energy waste.

FO) S

BEREM®)
KEBRESEST

ZE R RE B R AT BEHE
ERERESE %ﬁ#y“ﬁ%ﬁﬁi%i#&%%
RENBHERS L - RMPFEEREREE - WHKEL
%ﬂhrmf*“ﬁﬂmﬂﬁwzﬂﬁﬁomﬁﬁ
ﬁﬁ#%m:ﬁﬁm EEFRESmERAERX
THERE SLREBRARE  BELENS
b&m°%% HFRRREENEHEEEASNE
REMLEDREAE AR » UBDENER - BERHAFR
TMERREAZNBIAMR » BREARERERRNE
Ao BRREFARENREEEMRDOEIEE &K
PEZHE R AR EER - SIREIE A LIRE (R
ZRRARERET  BOTLENRERRE o
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Power saving plan and emission reduction target
In addition, for stores opened in Hong Kong, we will formulate

corresponding power saving plans in accordance with the provisions
of the Outdoor Lighting Charter. This will help reduce Hong Kong's
overall greenhouse gas emissions. To further improve energy efficiency,
we have set a target of reducing electricity consumption annually and
implemented a policy of reducing waste at the source. At the same time,
we encourage frontline and back-office staff to pay attention to the
details of daily operations, such as turning off idle electrical appliances
when leaving the office, and giving priority to purchasing energy-saving
and environmentally friendly equipment to reduce energy consumption
and carbon emissions.

@ TEXWINCA Holdings Limited ESG Report 2025
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Environmental Aspect BBiEE M

USE OF RESOURCES (continued)

The table below sets out the Group’s total consumption and intensity
of resources for the past three reporting years (including the Reporting
Period):

BRER ")
TR AEBA ST = BREEE (BEAREE
E)NEIEERNEEERTE :

Energy Category
RORER 2024/25 2023/24 2022/23
Total energy consumption kWh in '000 2,090,183 2,544,431%* 2,418,829
BEERFER FBF R
Intensity of total energy kWh in "000/employee
consumption 236.53 290.79** 323.81
BEEREEEE FEFRE BT
Direct energy consumption kWh in '000 1,831,340 2,161,995 2,240,827
HiZRREE FTETRE
Intensity of direct energy kWh in "000/employee
consumption 207.24 247.09 299.98
HERREERE FEFERE BT
Including:
Hep:
Diesel oil kWh in '000* 3,902 394 469
E:: FEFT R
Gasoline kWh in '000* 1,806 626 217
b FEF R B+
Solar energy kWh in '000 1,705 1,084 237
NI FEF R
Raw coal kWh in '000* 1,810,007 2,116,964 2,227,811
FE FETF R
Natural gas kWh in '000* 13,920 42,927 12,093
KRR FEFRE*
Indirect energy consumption kWh in "000 258,843 382,436** 178,002
BEiERREE FBF R
Intensity of indirect energy kWh in "000/employee
consumption 29.29 43.71** 23.83
HEREREERE FETEE BT
Including:
Hep:
Purchased electricity kWh in ‘000 135,277 382,436** 178,002
SMEE FET A
Intensity of purchased electricity ~ kWh in ‘'000/employee
consumption 15.31 43.71%* 23.83
INEBNRERE FTETRE 8T
Purchased steam kWh in '000 123,567* N/A N/A
SNBER FTETREE
Notes: Hiat -
* Convert the heat value provided by the International Energy Agency into * BB PR G R AR B (R BB R T AT R
kWh in “000. e

*% As the Dongguan factory uses its own power plant instead of purchasing
electricity from outside, the purchased electricity data for 2023/24 has been
updated.

# Only includes Vietnam factory.

* A

EAEEEARAT —ZoRBE - HEREARE
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Environmental Aspect BiEEH

USE OF RESOURCES (continued)

Promoting the development of green energy

The Group is committed to promoting sustainable development and
taking active measures to reduce the impact of operations on the
environment. During the year, the Group purchased green electricity
of 127,800,000 kWh in total and obtained green electricity certificates
(Green Certificates) to support the development of renewable energy
and further reduce its carbon footprint. Meanwhile, we actively use
clean energy generated by renewable energy sources such as solar
energy, continuously improve energy efficiency and promote the green
transformation of the energy structure. In addition, the Group also
integrates green energy into daily operations, reduces dependence
on traditional fossil fuels, and responds to the needs of global energy
transformation with practical actions. These efforts demonstrate the
Group’s continued progress in energy management and environmental
protection.

MANAGEMENT OF WATER RESOURCES

Textile and garment manufacturing

Wastewater discharge control policy

The Group is well aware of the importance of water resource
management in environmental protection, therefore we formulated the
Measures for the Control and Management of Wastewater Discharge
with an aim to effectively manage water resources in the manufacturing
process. In the manufacturing process, we have taken many measures
to treat industrial wastewater and domestic wastewater to reduce the
burden on water resources, including setting up a sewage treatment
center in the factory area for diverting waste water based on different
characteristics, using a sewage diversion and collection system and
adopting the treatment method of diversion and division to discharge
the treated sewage that met the standards.

In order to effectively manage the sewage treatment system of the
plant, we have installed an online monitoring device in the plant
to monitor the treatment process in real-time so as to ensure the
wastewater is treated effectively and meets standards. Through the
monitoring measure, we are able to identify any potential problems
in a timely manner and take appropriate measures to resolve, thereby
ensuring the quality and compliance of wastewater discharge.

@ TEXWINCA Holdings Limited ESG Report 2025
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Environmental Aspect IRIZEEH

MANAGEMENT OF WATER RESOURCES (continued)

Textile and garment manufacturing (continued)

Water-saving technologies and resource reuse

To improve water efficiency, we have adopted energy-saving and
water-saving technologies to achieve our goals and implemented a
series of improvement measures, such as optimizing the dyeing process
and collecting and reusing water resources. At the same time, in order
to effectively reduce the emission of chemical oxygen demand in
wastewater, we have improved the efficiency of ozone generators. In
our textile and garment production offices, all hand washing water is
recycled for toilet flushing. Water-saving technologies in the dyeing
process include reusing water from dyed light-colored fabrics and
recycling cooling water and condensed hot water in the factory dyeing
tanks for recycling.

Water stewardship commitment and compliance

Given the nature of textile and garment manufacturing operation,
we are deeply aware of the preciousness of water resources and
the importance of water resources to the ecosystem. We put water
resources management in the first place and take all preventive
measures to ensure that water resources can be effectively used and
reused. We adhere to relevant national standards and regulations
to ensure that our textile and garment manufacturing operation
can develop sustainably on an environmentally friendly basis. All
wastewater discharged after being treated by the sewage treatment
center complies with all the national, provincial and municipal discharge
standards and relevant laws and regulations, including the Discharge
Standards of Water Pollutants for Dyeing and Finishing of Textile
Industry (GB4287-2012). During the Reporting Period, the Group had no
violations related to wastewater discharge, and all discharges complied
with the relevant national standards.

Casual apparel retailing

Water-saving facilities and awareness-raising

The Group is committed to promoting water conservation and
sustainable development, and has taken a number of effective measures
to reduce water waste. Water-saving valves with significant water-
saving effects have been installed in the Hong Kong office, which can
effectively save water by 55% to 84%. In addition, we have posted
water-saving reminders in the toilets, such as reminding employees and
visitors to remember to turn off the taps after use, to further enhance
water conservation awareness. To ensure the efficient operation of
the water system, the Group regularly checks the pipes to reduce
water waste caused by leakage, and arranges designated employees
to regularly check the water supply system to ensure that there are no
leakage problems in the system. The Group will continue to work hard
to contribute to environmental protection.

KEFREE(#)
R R E S E ()

Bk BRI AR

BTRSAKEER  HARMA T LR ETKRITHE
BER BT —RIBERRE - HIE(LRER
RURWENBRAKER - B - 57 BMEEE
KPLBFEEBNHN - HMREA T REBERNN
g ERMNAHBERTREERLED  AEXFH
KERAEIR AR RIK » R IRE A WEIKRITAIE
FEEEACREZSHBHK » LR BT HERE S
HYRRIR KBS R AUKEITRIRFIA -

KERE R RAHEEH

ERMERRREEEBVENE  RARYFEEIK
ERNZEMUREBRIRERNERY - RMEKE
REEENEENE - WEBTEARERRARKERN
BRERAMEM - RMBFHENEIRENESR

Eif FIRHERRE - TBRSKEERCEEEHRLY
BKEHEER - ERTHHEREERAREEE
B BREMHRRE T ISR B MIR%(GB4287-
2012) ] FEHREMA - NEEEE K ARRIN
ERBER  EHRIFSEBENESEE

KEREKZESE
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Environmental Aspect BiEEH

MANAGEMENT OF WATER RESOURCES (continued) KEREE @)

The following table sets out the Group’s total amount of water THEIIFAEFARL=ARSEE (BELFREE
discharged, the total amount of water treated and the total water E)WHIRUKEE - BIEKBERERAKE .
consumption for the past three reporting years (including the Reporting

Period):
Indicators (unit) B () 2024/25 2023/24 2022/23
Total Treated Water by Sewage EKFRORIBKAEAR (I F3K)
Treatment Centre
(Cubic Metres) 10,058,718* 9,456,373 8,617,919
Total Water Consumption BAKE(ZFK)
(Cubic Metres) 5,798,999** 3,470,976 4,096,089
Total Water Consumption Intensity #fKBRE (I HK, ET)
(Cubic Metres/employee) 656.22 396.68 548.34
Notes: it -
* In previous reporting years, only the total amount of treated water was ~ * BEREFEREFRRZEIRIIEEEE  TIEF
reported for the Dongguan factory. However, this year, the relevant data EEHIE T MR THAIEEEE - U EIE K E
for the Vietnam factory have been added, resulting in a significant increase BEELHABIEL °

in the total amount of treated water.

**  As Henan and Vietnam factories were added to the reporting scope this ** R FEEEREEFIE 7R RUME TR - L E
year, the total water consumption increased significantly. JHKE B AMGLHRIER

@ TEXWINCA Holdings Limited ESG Report 2025
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PACKAGING MATERIALS

The Group has been dedicated to adopting measures to reduce paper
consumption, thereby achieving a paperless environment. All documents
have been stored electronically since 2011, greatly reducing paper usage.
Since 2024, we have introduced an automatic sorting machine system to
realize paperless operation, saving more than 30,000 sheets of A4 paper
per month. In addition, we also adopted other measures such as double-
sided printing, reusing and recycling waste paper, further reducing
paper usage. Meanwhile, we require our suppliers pay attention to
environmental protection and their paper bags and some price tags
have obtained the FSC (Forest Stewardship Council) certification. We
will also give priority to paper certified by PEFC (Programme for the
Endorsement of Forest Certification).

Textile and garment manufacturing

At the textile and garment manufacturing operation, we actively
consult and communicate with our raw material suppliers to reduce
the use of packaging materials from the source. We improve packaging
technology and take reasonable measures, which not only align with
our philosophy of environmental protection and sustainability, but also
reduce business costs. In addition, we also purchase environmentally
friendly bags and recycle them to reduce the consumption of paper
bags.

Casual apparel retailing

At the casual apparel retailing operation, we have a large amount of
packaging waste materials. Therefore, we strive to reduce the use of
plastic and paper shopping bags. We charge plastic bag fees at the
casual apparel retailing stores in Hong Kong and Guangzhou to actively
encourage customers to use fewer plastic bags and more paper bags.
In our casual apparel retail stores in Hong Kong, we strictly adhere to
the environmental levy scheme for plastic shopping bags and actively
encourage customers to reduce the use of plastic bags. We have offered
shopping discounts to customers who bring their own shopping bags.
In addition, our plastic shopping bags and packaging bags are made of
biodegradable plastic to reduce the impact on the environment, such as
bags used for socks. At the same time, we also promote other recycling
measures, such as transporting old cartons from retail stores back to
our warehouse for recycling, and recycling old metal furniture and
computer equipment to reduce resource waste.

The following table sets out the Group’s total consumption of
packaging materials for the past three reporting years (including the
Reporting Period):

BRI

FEE-HIHIRBELAEENEE  UERER
£ - B201 R XHUBFHAFHF MK
BN TRRNER - 520245F 8 - RMSIABES
IREBERS  2HERERCERF SAHE
AMRIRIBIRI L » EOh » RIVEHRENT HftbiEie -
IMEEEITED - R ERFAMBEREY - LE—FH
DRRE - AMERERMSENHERERRER
# - PINRKMNEREIIES TFSC(HRMEER
EE)WRE  HMNTFSELEAEPERC(RMERR
RAEE) RRHAER

HEFREREERH

RBBREREERET - HMEFRHHERERR
BMEE - UERE LR R BNER - RME
BRRBETEMRMSEER  TEFERRTE
BIET > FIRRREFREREBAA o 1o HRIBBA
TRARRILETERAA - URDRROES -

KEREKZESE

RUEIRESZEXEE T RMEHEEARBNBEE
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) BEMBINEERES

Total consumption of packaging materials
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Environmental Aspect BiEEH

ENVIRONMENT AND NATURAL RESOURCES

CLEAN WATER
AND SANITATION

L

We strive to cultivate a culture of environmental consciousness in

both our textile and garment manufacturing and casual apparel retail

operations. We formulate environmental policies and propose solutions

to environmental impacts at each stage of operation. We strengthen

inspection mechanisms to ensure effectiveness of the policies.

The following table provides a more detailed analysis of various

environmental impacts at operational stages and actions taken to

reduce such effects.

Product Design
EmRE

Significant Environmental Impact/Issues

EABERE B4

Raw materials of synthetic polymer fibers are
derived from petroleum by-products.

NEBSMEENFRRBhEER

The production process will consume natural
resources and emit greenhouse gas.

TEBRGERERRER - UHIRERAE -

@ TEXWINCA Holdings Limited ESG Report 2025
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Actions taken
FTERELTE

The casual apparel retail operation has
introduced advanced eco-cotton as a filler
for its quilted jacket, so as to improve the
sustainability of products. The production
process of this renewable raw material has
low energy consumption and greenhouse gas
emissions. Through supply chain management
and marketing, they ensured the quality
and traceability of environmentally friendly
cotton and encouraged consumers to choose
sustainable materials. These measures helped
to reduce the impact on the environment and
promote sustainable development.
REREZEXE S| ARRIBERBBETY - L
REEMNAUEAL SEUBLERENEERR
RERERTAZEREHINERE - BRMHEREE
MHSHERE - MAERRRBNREM &M
I 5% EH B E R R AISEM R - BLREFHHNE
DERBNSE  BEWSERE -
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Environmental Aspect BBiEE M

ENVIRONMENT AND NATURAL RESOURCES (continued)

Procurement

Significant Environmental Impact/Issues

EXRBEE B4

Coal with high in sulphur content will produce
a higher amount of Sulphur dioxide when
combusted.
EMESNERERARERELERZN -Gt
Wio

e

|

RERRXARER#)

Actions taken

FERERAT &

We explicitly prohibited the supply
of high-sulfur coal in contracts and
never accepted coal with sulfur content
higher than 0.6% by weight. This is to
ensure that our energy supply meets
the requirements of environmental
protection. By limiting the sulfur content,
we can reduce the emission of sulfur
oxides produced by coal combustion,
thus reducing the pollution to the air and
ecological environment.
BMHESHNPHERR I SHERME 81
BEYEMESN06%EENER - BE-RAT
BREMNERHEFSRERENER -
BBRHREE  RMTURDERBER
BEENREIMBER MR HERNE
REIRIBISTE o

The thermal power plant has installed
an automatic monitoring system to
monitor and control the composition and
concentration of waste gas in real time.
These monitoring systems can detect
all kinds of pollutants, including sulfur
dioxide, nitrogen oxides and suspended
particles, so as to ensure that the exhaust
emissions meet the requirements of laws
and regulations.
HRERCZLAHEERS - ARAEER
MEHERWRDTRE - BLERRZRE
MR RESRY > B AR - BEL
PRBFHRE - URRERFRTEEE
FERIER o
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Environmental Aspect BiEEH

ENVIRONMENT AND NATURAL RESOURCES (continued)

Procurement
(continued)

RS ()

Significant Environmental Impact/Issues

BEABRERE B

Prohibited materials in the textile and garment
manufacturing operation that have a negative
impact on the environment.
HRBENEMZENHBREAREEEBHE
YR o

@ TEXWINCA Holdings Limited ESG Report 2025

RERRXARER (#)

Actions taken

FRERERAT &

The Group has formulated the Occupational
Hazards Prevention Plan and Scheme, which
strictly prohibits the use of all prohibited
substances listed in national laws that may have
a negative impact on the environment in the
textile and garment manufacturing operation.
We adhere to a zero-tolerance attitude for
the use of prohibited substances. In order to
ensure the compliance of the supply chain,
we expressly prohibit all suppliers from using
materials containing prohibited substances,
and suppliers must sign our Commitment Letter
of Prohibited Substances and undertake to
abide by our requirements and ensure that the
products and materials provided meet relevant
safety standards. We also conduct spot checks
on a regular basis. The purpose of these regular
spot checks is to verify whether the purchased
materials meet the Group’s rules and product
safety requirements. Through these spot
checks, we can ensure that suppliers continue
to comply with the requirements of prohibited
substances and ensure the quality and safety of
products.

AEBEHET (BEFRREHATEIRSR) -
Zat I BRARBE LT 4 A R A A B RS R R AR AR
ARHERRERAAMENERAYE  SLEHY
BEHABRSUEGIF - HMHREAYMENERE
BERDEE - AEREEENSHRME  RMAR
FIFEHEREREEERNENYR - HED
MEFZBRMN [EAYMEAFEE |  RHEETH
MR ELBRARENERNMAFTSHEERZS
B AMTASEHETHE - EEEHMESE
BEARBNDRAREHEAEENTAMERDN
ZEMER  FPELUME - HMEARREESD
HEESTERYENER  TERREMNMENZ
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ENVIRONMENT AND NATURAL RESOURCES (continued)

Cotton Spinning/
Fabric Knitting
LRy - i

e

|

Environmental Aspect BBiEE M

Significant Environmental Impact/Issues

EXRBEE B4

Cotton dust is a common by-product from this

process.

RESLBENEREIER

RERRXARER#)

Actions taken

FERERAT &

In order to control and handle cotton
dust, we have installed efficient filters
in the plants, which can block and
collect excess cotton dust, thus reducing
the impact of cotton dust on the
environment and workplace. These filters
have high particle catching ability, and
can effectively catch and fix cotton dust
particles.

ARTEHNERRE  BEPRETSRMN
BIEEE » BLBIBERREAIME R U SR AW
TREE - fEMH D IREEIRRMN TSNS
2. ELBREREATS NN FIHIEaED
BES A MU IR A E EAREBRLF ©

Keeping proper temperature and
humidity can effectively inhibit the
generation and diffusion of cotton dust.
We ensure the stability of the production
environment and reduce the generation
and scattering of cotton dust through
accurate temperature and humidity
control systems. This helps to improve the
air quality in the workplace and reduce
the health risks caused by employees’
exposure to cotton dust.
RIFEENRENRE 7 BRI 18 E
WEEMES - RMNEBBENEENRE
EHRS  BREERENRBEN - B8
ERERRARR - EFBRRS TSN
TRESE  BRELBEIEBIIRETRN
REREE
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ENVIRONMENT AND NATURAL RESOURCES (continued)

Significant Environmental Impact/Issues

EXRBENE B4

Cotton Spinning/ Use of chemicals.
Fabric Knitting L2 mMER o
R

Fabric Finishing

mRER required in this operation.
BRIEFMENERMTREERE -
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Smoke is often produced from the stenter

RERRXARER (#)

Actions taken

FRERERAT B

In strict compliance with the requirements of
1ISO14001 Environmental Management System,
we comprehensively manage the chemicals
in the workshop area. We have counted and
classified chemicals, implemented strict storage
and handling measures, and established a
monitoring mechanism and a recording system.
These measures together ensure that we can
effectively control and manage the chemicals
in the workplace and protect the environment
and the safety of employees.
HMEHBRISO14001 BEEERFNER
THESMILERETEEER - RMETTE
mEMM S Bit T BENFEENRERER 3
BY T EEREINLERS - SLERLRRRE
MBS BRI IEHINEE TSN ER - RE
BRENMETITNEE -

We have installed advanced air purification
facilities and regularly monitor air quality.
These air purification facilities can capture and
filter fine particles, harmful gases and volatile
organic compounds in the air, thus ensuring
good air quality.

BEMZE T RENZRFLRIENENETEZRE
SR - BEZRFLRIEEAFRNBRBEZRF
AR T - BERBRERMEERLEY  BR
RIFNEREE -
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ENVIRONMENT AND NATURAL RESOURCES (continued)

Water Discharge
IKBERR

Significant Environmental Impact/Issues

BEABRERE B4

Wastewater arising from manufacturing and
daily use.

TERBEEFEEMNEEK

RERRXARER (#)

Actions taken

FERERAT &

Wastewater is collected and channeled to
the special collection tank for treatment.
This collection tank was designed and built
to effectively collect and store wastewater
and avoid environmental pollution caused by
wastewater. In the collection tank, we adopted
the biological contact oxidation treatment
technology. This treatment method uses
specific microorganisms to decompose and
degrade organic matter in wastewater, thus
reducing environmental pollution. This process
usually includes making the wastewater pass
through a biofilm or packing layer and making
microorganisms contact with the wastewater
for biochemical reaction and oxidation
treatment. We conduct testing and monitoring
on a daily basis to ensure that the treatment
effects and water quality meet standards.
These tests include the detection of various
indicators in wastewater, such as suspended
solids, chemical oxygen demand (COD) and
biochemical oxygen demand (BOD). We conduct
tests in strict accordance with relevant national
and local standards to ensure that the quality
of discharged water meets the requirements.
BRI EZE RS LT ETRE - SEKRE
MREBRTNES  RABRLWENREFE
X G HERIFERTR - TSP - HIAER
AT =B EER - BEEE L AR AR
E R TREYI R D R RS FREE K R VA #Y - fEmR
DHBRRHITH - SEREEEEFEKENEBRE
VIESIERE - R YRR KRS - T AR
EREEE - AREEREURIKEFERE
BMBRBERETIAMERE - BLARABES
EEKH R RIERREETRA - MEFERYE - 1k
2T HE(COD)  £LFEE(BOD)E - HIMESK
RERE R A 5 HAEBAREE TR - ARRREEK
BERREREER -
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ENVIRONMENT AND NATURAL RESOURCES (continued)

Product

Transportation
BREY

Product Sales

HEEM

Waste/Machine/
Equipment
Disposal

BEEY MR
RE

Significant Environmental Impact/Issues

BEABRERE B4

The transportation of products from suppliers
to warehouses in Hong Kong via truck
contributes to the casual apparel retail
operation’s greenhouse gas footprint. This
overland transportation process increases the
operation’s environmental impact.
UEBE#KERREERERAZEENRE  SEE
HREREZEXBNEERERIMNEM - &k
BRERBRRIZMNT EEHRENTE -

Plastics bags and packaging involved in
the sales of goods also contribute toward
environmental impact.
HEEMMANZBRR LR  SHIRBENR
SHEHE -

The leakage of waste oil from machinery and
chemical waste from containers and light
tubes may negatively affect the quality of the
surrounding environment.
BRZRNERURBRBNEERENCERE
# JRHEARRENEZEREETE -
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Actions taken

FRERERAT B

We re-evaluated and optimized the replenishment
process. We can more accurately grasp the
replenishment demand of each point of sale
through more accurate demand forecasting
and inventory management, thus reducing
unnecessary replenishment frequency and
quantity. We can maximize the cargo capacity
and transportation efficiency of trucks by
improving the transportation and delivery
methods of goods, such as effective route
planning and organization of goods.
BRMEHERBET T ERTENEL - BBBS
BHERBEINEFEE  RMOEAFERBER
BEHEHNERTR - D> FHENBHER
FNHE - RMEBICEERNERNEXS -
MERNRGRENEWER - ERMEAZKR
EitRSEENREEMERYE -

Casual apparel retailing operation actively
utilizes bio-degradable materials in plastic
bags and packaging. These bio-degradable
bags can be quickly decomposed in the natural
environment as compared with traditional
plastic bags, reducing the pollution to soil and
water sources, and thus reducing the impact on
the environment.

RF AR T E R A MR A LA AT A W) B 2 O WD R R
ENZERBRREHER - HbESNERBLE B8
EFEBNRFRATEBRRBEPAZEDE - B
HEBEAAORADTR - MR HRIRE -

- We strictly follow 1SO14001 Environmental
Management System guidelines for the
proper management, collection and
disposal of waste oil and waste.

RIS EEISO1400 1 RIEEERAHERE
BEEE WEREBRANEYHIES

- We ensure that chemical containers are
handled and disposed by organizations
with corresponding qualifications and
facilities to ensure compliance with
relevant laws and regulations and reduce
potential harm to the environment.
BHRERICETBEXHATHEEENRIE
WEMETEENEE  UEREFSHEEZE
RWHDEHRIBZEERE ©
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Environmental Aspect IRIZEEH

CLIMATE CHANGE

In order to cope with the important operational risk brought by the
climate change and the potential impact on creatures and ecosystems,
the Group has formulated corresponding strategies with an aim to
mitigate the impact of our business on the regional environment and
respond to the potential threats posed by climate change. This report
of the Group provides a detailed description of the potential impact
of climate change on the business and the countermeasures the Group
has taken. In addition, the Vietnam and Henan factories have set up
climate change action teams to focus on monitoring climate change and
participating in related actions.

Impacts and risks of climate change

The extreme weather conditions (such as typhoon and flood) are
potentially significant impacts incurred by climate change, which may
cause the Group to face many problems such as damaging plants and
machines, causing employees unable to work as usual, interrupting
transportation and supply chain and damaging goods, etc. These
situations may not only cause the Group to suffer financial losses and
even force the Group to suspend operation partially, but also threaten
life safety of employees. Therefore, the Group must earnestly respond
to the risks posed by these extreme weather conditions. In addition,
climate change may also bring chronic physical risks, which may bring
long-term impact on the business and corresponding financial risks.
Rising global average temperatures is a typical chronic physical risk,
which may have a certain impact on the Group’s business. For example,
in the casual apparel retailing operation in Hong Kong, due to the
rising global average temperature, consumers and business customers
may gradually choose products and services with less damage(s) to
the climate, thus bringing market risks to the Group. Therefore, the
Group needs to pay close attention to change trends of global climate
and make corresponding adjustments in marketing and supply chain
strategies to respond to possible market changes.

Emergency measures and insurance protection

In order to respond to these risks, the Group has adopted a series of
emergency measures and risk management strategies. Firstly, the Group
has developed clear instructions to guide employees’ work arrangement
and management methods under extreme weather conditions, which
include providing training and resources to enable employees to
respond to extreme weather events such as storms and floods to ensure
their safety and well-being. The Group has conducted an inventory
of greenhouse gas emissions in accordance with 1S014064:2018
standards and has developed more technical transformation measures
to reduce carbon emissions. At the same time, the Group has gradually
transformed to sustainable energy to actively respond to climate change
and global environmental challenges. In addition, the Group has also
purchased corresponding insurance, including property insurance, public
liability insurance and business interruption insurance, to protect the
Company'’s assets and business from damage. These insurance policies
can help the Group mitigate financial risks and provide indemnity and
support for possible damage and losses.
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Environmental Aspect BiEEH

CLIMATE CHANGE (continued)

Clean energy investment and emission reduction targets

In order to reduce the impact on the environment, the Group has set
emission reduction targets and taken corresponding measures, focusing
on investing in clean energy projects, such as coal-to-gas and solar
power generation, to improve energy efficiency, reduce greenhouse gas
emissions, and reduce energy and operating costs. These measures not
only help reduce the Group'’s carbon footprint, but also demonstrate
its commitment to sustainable development. In addition to emission
reduction plans and emergency measures, the Group also pays
close attention to weather changes in operating areas. By regularly
monitoring weather forecasts and related information, the Group is
able to prepare in advance to deal with potential extreme weather
events, including adjusting production plans, optimizing supply chain
management and allocating transportation arrangements to ensure the
stability of business operations.

Regulatory compliance and policy updates

In addition, the Group will also closely follow guidelines and regulations
on climate change issued by local government, regulators and industrial
associations. The Group will regularly review and update internal
policies and measures to ensure compliance with local laws, regulations
and best practices. This compliance practice will be conducive to
reducing legal risks while demonstrating the Group’s commitment to
social responsibility and sustainable development.

Energy conservation and product carbon footprint certification

In order to achieve the goal of more comprehensive emission reduction,
the Group is committed to promoting energy-saving measures including
using energy-saving lighting systems, strengthening regular equipment
maintenance and repair and improving energy efficiency, so as to
further reduce energy consumption and emissions. With these efforts,
the Group is able to lower energy costs in its business operations
while reducing its burden on the environment. The Group actively
promotes the environmental transformation of its main products
and cooperates with the third-party organization TUV Rheinland of
Germany to calculate the carbon footprint of 14 products in three
series in accordance with 1ISO14067. Through this comprehensive carbon
emission data accounting and analysis, the Group successfully obtained
the GREEN MARK green product certification, which is recognized by
the US Department of Agriculture and the World Eco-Mark Alliance.

@ TEXWINCA Holdings Limited ESG Report 2025
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CLIMATE CHANGE (continued)

Employee engagement and sustainable development promotion

In addition to internal measures, the Group also actively promotes
the idea of sustainable development. The Group focuses on the
environmental awareness and participation of its employees and
provides them with relevant trainings and education. The trainings
include practical methods on how to reduce energy consumption,
waste reduction, recycling and reuse in daily work and life. At the same
time, the Group also organizes environmental protection activities and
initiatives to encourage employees to actively participate and jointly
pay attention to and protect the environment. These efforts not only
have a positive impact within the Group, but also promote practices of
sustainable development on a wider range. The Group hopes to set an
example by itself, so as to inspire other enterprises and all sectors of
society to work together to achieve a green, low-carbon and sustainable
future.

Long-term commitment and cooperation

The Group is fully aware of the severity of global climate change
and will continue to monitor the development of climate change
and pay close attention to the guidance and suggestions provided by
government agencies and industry associations. This will help the Group
to more effectively respond to and manage climate change-related risks
while promoting the realization of sustainable development goals. The
Group is committed to taking practical actions to reduce its impact on
the environment and actively contribute to creating a more sustainable
future. In addition, the Group will work closely with stakeholders to
jointly promote the process of global sustainable development.

RiE& b m)
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Environmental Aspect BiEEH

CLIMATE CHANGE (continued)
Environmental certificates and awards obtained by the Group:
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Dongguan Texwinca Textile
& Garment Ltd.

Unifed Socil Credt Code 914413006181 16580D
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1ISO50001:2018 Energy Management System
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Guangdong Province Clean Production Enterprise

Evaluation Certificate
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EMPLOYMENT

GENDER -I REDUCED
EQUALITY INEQUALITIES
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Human resource is an important cornerstone of sustainable
development and maintaining the growth momentum of the business
of the Company. The Group is well aware of the importance of human
resources to corporate development, and has been committed to
ensuring that all employees are treated fairly since its establishment.
The Group respects the personal freedom of employees, establishes
diversified cultures, embraces employees of different races, skin colors,
ages, genders, sexual orientations, ethnicities, disabilities, pregnancy,
beliefs or marital status. We have formulated anti-discrimination
management measures, and we have never interfered with all
employees’ right to comply with the norms or requirements for equality
concerning race, social class, nationality, religion, disability, gender,
sexual orientation, trade union membership and trade union creed. At
the same time, employees have never been discriminated due to the
above compliance, and we protect their personal privacy.

Remuneration and benefits policy

The Group has formulated a series of employment policies and measures
to ensure that employees are treated fairly and reasonably. The Group
has established a remuneration structure policy and reviews it regularly.
In addition, we provide a variety of benefits, including paid annual
leave, maternity leave, marriage and funeral leave, as well as food
allowances, social insurance, housing provident fund and outstanding
employee awards in some operating areas. Employees’ remuneration,
allowances and benefits are determined based on work performance
and experience, and with reference to industry practices.

Resignation management and employee rights

In order to ensure the transparency and standardization of the
resignation process, the Group has established a comprehensive
dismissal policy and formulated the Resignation Management System
and the Reward and Punishment Management System to provide clear
guidance and standards for each operation point. When handling
employment compensation, we strictly follow the requirements of local
labor laws and employment compensation regulations and compensate
in a fair and reasonable manner. In addition, the Group provides
all employees with the Employee Manual for reference to relevant
regulations and policies to ensure that employees fully understand their
rights and responsibilities.
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EMPLOYMENT (continued)

Reward system and salary adjustment

The Group has established an award system and granted different types
of bonuses according to the Company’s performance and employees’
achievement to improve the employees’ motivation, attract and retain
outstanding talents. In addition, the salaries of employees will also be
evaluated and adjusted in a regular manner, and the salary increase
will be determined after taking into account the market condition,
the performance of the Company and the contribution of employees.
The Group ensures that the salaries of employees are in line with or
exceed the minimum wage requirement stipulated by local laws and
regulations, and pay mandatory social insurances and benefits with full
coverage for all employees.

Employee Engagement and Work Quality

The Group organizes employees to hold various sports competitions,
festivals and annual parties from time to time, so as to enhance the
cohesion of employees and inspire their morale. We also attach great
importance to the opinions of employees, and conduct an anonymous
employee opinion survey every year to improve the quality of work
by collecting employees’ opinions. The Group has spared no effort
to improve the quality of employees’ work, and our achievements
and efforts have been recognized by the society. The Group has been
awarded the certificate of “Happy Workshop-Happy Company” issued
by the Promoting Happiness Index Foundation for several consecutive
years.

We comply with all local provisions in accordance with applicable
laws and regulations and update them with reference to relevant
regulations. During the Reporting Period, the Company did not find any
non-compliance with relevant laws and regulations within the scope of
the report.
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EMPLOYMENT (continued) EfE=)
The table below sets out the total number and distribution of TREHIABEHRBIEE2EREEE |—HF28

employees under the section “REPORTING SCOPE” set out on page 2 ~ THE#HRKR D :
during the Reporting Period:

Number of Employees by Gender
RUEBE D EE AR

3,444
(46.1%)

4,411
(50.4%)

4,936
(55.9%)

2024/2025 2023/2024 2022/2023

Female Male
u &

k74 ES

Number of Employees by Employment Type
REBERE S EEAH

2024/2025 2023/2024 2022/2023
8,588 7,104 6,699
(97.2%) (81.2%) (89.7%)
m Full-time Part-time
i FHelk
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EMPLOYMENT (continued)
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Number of Employees by Age Group
RERENE D EEAR

2°8 wull) o AV 0N

2024/2025 2023/2024 2022/2023
6,695 6,103 6,190
(75.8%) (69.8%) (82.9%)
m 30 years old and over Below 30 years old
30m M A E 305 AT
Number of Employees by Region
RiLEE D EEAH
571 652 641
(6.5%) (7.4%) (8.6%)
2024/2025 2023/2024 2022/2023
m Hong Kong Mainland China Vietnam
&7 R E A it Hrg
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EMPLOYMENT (continued) (=46 ))
The Group’s employee turnover rate' by different category is as follows:  FTREFFIAEEREHRIRTEERE D WESR %
A=
Year £E

Category o] 2024/25
By gender BRI D
Male B 43.48%
Female pegid 79.49%
By age group REREARE D
Below 30 years old 30m AT 100%**
30 years old and over 30m R AL 46.00%
By region Rt EE D
Hong Kong &8 81.96%
Mainland China R A it 59.73%
Outside China FRE LS 46.43%

Note: BtaE -

* Values have been adjusted to 100%. ** BEFEFI100% °

7 “Employee turnover rate” = number of turnover employees of such category/ 1 [EIBBEFELE = ZEFIESHBEA S ZE
total number of employees of such category*100%. FIES#2%*100% o

BAEEEAERAT —ToRBE HERTARE @
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HEALTH AND SAFETY

'GOOD HEALTH

AND WELL-BEING

e

The safety of our employees is always our top priority. We have
developed comprehensive occupational health and safety policies to
ensure that our employees can work in a protected environment to

ensure their safety and well-being. The Group is committed to providing
a safe workplace for all employees, such as requiring employees to
participate in fire drills regularly to enhance their awareness of fire
safety.

2°5 ol v

RERZE

3 e

e

BETINZE2RARFEENEEZE - HMNCSHIER
ENBEREZZRER  BRETEAEZRENRE
I REBMMIMZZEEU - FEEBCHRBH
BEIRMUZENTHESEMH  fINBERETEHSM
RIGEE » DUBBH K KR 2HNEM -

Fire drill Shop orientation
HITRES EHENEE
Optimizing the working environment B ITERIE

We are also committed to creating a better working environment for
our employees by improving the air, water quality and lighting systems
to enhance comfort of the workplace. For example, we have added air
purifiers, installed water purifiers, replaced the lighting system with
energy-saving LED lamps, and regularly cleaned the air conditioning
equipment to maintain good air quality. In addition, in retail stores
and factories, the Group implements the “Six Constant Methods”
management and lean production management, requiring employees
to regularly sort, organize, clean, maintain, standardize and educate to
promote the standardization of operating procedures, improve work
efficiency and ensure safe operation.

Environmental and occupational health management

The Group has passed the 1ISO14001 environmental management system
certification and established different management methods to ensure
occupational health and safety. The Group's plant in Dongguan has
established an occupational health supervision and management team,
issued the Occupational Hazard Management Systems and formulated
machine operational guidelines. For the safety of forklift operations,
the Group has formulated forklift safety operation specifications to
avoid mechanical injuries and ensure the normal operations of forklifts.
This not only protects the life safety of employees, but also ensures the
safety of the equipment itself.

@ TEXWINCA Holdings Limited ESG Report 2025
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HEALTH AND SAFETY (continued)

Environmental and occupational health management (continued)

The Group has also formulated the Occupational Hazards Prevention
Plan and Scheme, and issued relevant work guidelines to employees
through records and documents such as the Periodic Inspection Report
of Occupational Hazard Factors, the Record Form for Monitoring
Results of Occupational Hazards and the Record Form of Distribution of
Personal Protective Equipment. In addition, the Group also promulgated
an implementation plan for prevention and control of occupational
hazards, monitored the workplace environment and recorded the
results, and distributed labour protection articles and recorded them
according to the Management System of Labour Protection Supplies.
The Occupational Health Supervision and Management Team and the
6S Requirements Inspection Team are responsible for relevant measures,
inspecting the workplace environment and employees’ working
conditions, informing the inspection results and requiring rectifications.

Standardized management of production safety

The Group has fully implemented standardized management of
production safety in all factories, formulated clear production
safety policies and goals, and established relevant regulations and
management methods through the Production Safety Management
Committee. We have standardized the investment of funds and
resources for production safety to ensure that the support required
for production safety is fully guaranteed. In addition, the Group has
established a production safety assessment system, fully implemented
the production safety responsibility system for all employees, and
strengthened local management. Managers at all levels uphold
the safety management concept of “life and health are priceless,
responsibility and mission are paramount”, and bear direct responsibility
for the safety management of their areas of responsibility. In order
to further enhance safety protection, the Group has promulgated a
series of production safety-related systems and established an accident
emergency rescue leadership group, referring to the “Production Safety
Target Responsibility Letter” and the “Production Safety Target and
Responsibility Assessment Method”. We hold regular production safety
meetings, hold emergency evacuation drills, and continuously improve
emergency response capabilities to ensure that the safety and health of
all employees are maximized.
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HEALTH AND SAFETY (continued)

Occupational health and safety monitoring

In addition, the Group also actively strengthens occupational safety
management, and had formulated a series of occupational hazard
management systems, including accident emergency rescue plan. The
Group carries out on-site occupational hazard assessments, regular
inspections and daily occupational hazard detections, and conducts
routine occupational health examinations for employees holding posts
involved in occupational hazard factors.

The Group has not experienced any work-related fatal accidents in the
past three years (including the Reporting Period). As of 31 March 2025,
a total of 849 days was lost due to work related injuries during the year.
The Group will remind employees to pay extra attention to safety when
operating equipment.

The following table sets out the Group’s record of work-related
accidents during the Reporting Period:

K o
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REHEZZ(E)

BEREEZIEN

o AEEMABENERERSEE  HIE—F5
BERETEHEOE(SHESRERR)  BRE
EBERISITE  SHEIREEHRERERE I
U RBERERENHAES THRTHMERREE
B .

AEBEBEZF (BERREH) ARBEEMET
BN ETER - BE-—E-RE=A=+—8"
ANEFEETFEBSERAFIER T849E IR » &
SEEBREE TERIERBHEIMNIERR -

TREJIAEBREHMAN TEZIINDE -

Lost days due Number
Reporting location Reason for work related injuries to work injury of injury
FIEREE S
HMEE IEENRE TERE ZEAH
Hong Kong office of Texwinca / 0 0
EXEBTBRLE
Dongguan Texwinca Plant Equipment operation 33 3
SEKERE RiERE
Traffic accident 93 2
BRI
Human error 65 5
ABEEER
Others 53 4
Hith
Creative Textile Technology (Henan) Plant Others 119 1
SR RIRIRE Hit
Ecotextile (Vietnam) Plant / 0 0
MR R
Hong Kong office of Baleno Group Human error 4 1
NEREREBHAE ABEEER
Hong Kong Sales of Baleno Group Human error 123 4
NEREREEEE ABEEER
Others 1 1
Hith
Guangzhou Sales of Baleno Group Traffic accident 300 3
HMEREREMNEE Z@EI
Human error 58 2
ABEEER
Others 0 1
Hith
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HEALTH AND SAFETY (continued)

Occupational health and safety monitoring (continued)

In any case, the Group will immediately provide support to the injured,
and launch an investigation to check the root cause of the accident,
and actively take corrective measures to avoid the recurrence of the
accident. During the Reporting Period, the Group did not violate the
relevant occupational health and safety ordinances within the reporting
scope, such as the Occupational Safety and Health Ordinance and the
Factories and Industrial Undertakings Ordinance.

DEVELOPMENT AND TRAINING

4 QUALITY
EDUCATION

|

The Group highly values each experienced and professional employee,
and understands they are important to business growth and future
success. We are committed to upgrading employees’ skills and
knowledge and establishing a sound on-the-job training system, so as to
promote the smooth realization of our business objectives. The training
system includes induction training for new employees, safety knowledge
and skills training, management knowledge and skills training, lean
knowledge and skills training, professional quality and literacy training,
positions professional skills training, professional skills talent cultivation,
internal lecturer cultivation, echelon talent cultivation, etc., so that they
can be familiar with the departments’ businesses and quickly meet the
post requirements.

In addition, the Group supports employees to continue their studies,
and employees can obtain subsidies through application for study
allowance. Meanwhile, we encourage employees to regularly update
their industry knowledge and deepen their understanding of personal
opportunities for further study and development. All employees can be
funded to participate in workshops and seminars after approval.

Training and promotion mechanism for retail business

In order to fully support the professional development of business
department employees, the Group has established a systematic training
and promotion mechanism to ensure that employees must undergo on-
the-job training and pass the assessment before they are eligible for
promotion. In the casual apparel retail business, when new employees
take up their posts, we provide 10 courses and a one-month mentorship
program to help them quickly adapt to job requirements. In addition,
Guangzhou Retail has also established seasonal product training and
sales skills training for business department employees as one of the
important conditions for promotion. When new products are launched
each season, we provide multi-level training such as online courses,
offline workshops and on-site training in stores to help employees do
their work better. In order to further enhance the learning enthusiasm
of employees, we also regularly organize activities such as product
knowledge competitions and service competitions to stimulate
employees’ enthusiasm for participation and learning motivation. The
Group also holds regular training courses for front-line employees at all
levels, which includes professional training in retail business, including
but not limited to the knowledge training of seasonal products, the
basic knowledge of clothing products, the knowledge of clothing retail
industry, the store professional service process, the sales skills, the store
operation process, the store management skills, the store sales target
achievement strategy, etc., assisting employees to follow business needs
and industry development trends.
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DEVELOPMENT AND TRAINING (continued)

Talent cultivation in textile and garment manufacturing

The textile and garment manufacturing business actively promotes
talent cultivation and development, demonstrating its commitment
to employee growth and social responsibility. Through the enterprise
skill level certification platform, the Group has successfully trained
278 senior workers and improved its technical talent reserves. At the
same time, through the construction of an internal lecturer team,
each unit has achieved independent training of professional talents
and strengthened internal knowledge inheritance. The Group also
conducted a talent inventory, output 21 organizational structure talent
maps and 101 employee personal development plans (IDPs), and trained
25 interns to achieve accurate and efficient strategic reserve talent
training. In terms of international talents, the Group has trained more
than 30 talents with an international perspective through exchanges
and cooperation with universities. In addition, to support the Group's
digital transformation, the Group assisted the Digital Office (DTO) in
conducting a series of course training, and trained 92 digital special
forces in the first phase, significantly improving digital capabilities.
These measures not only promote the career development of
employees, but also lay a solid foundation for the long-term sustainable
development of the Group, fully reflecting its commitment to talents
and society under the ESG framework.

The following table sets out the proportion of employees trained by the
Group during the Reporting Period:

K o
2%5

BRRIE @)

MR TREENATIZE
HERRBREEEERBBEEATIZEREREE  RR
HETITRRRESETNE - BBELCERESEHR
EFE  REERIIZBE2I8EERIAL » 1271
AT 44 - B - BBAIEMRARR > SEN
EREEATHEES  BRAIAEER - RE
ERBEBAAREE  BH21PASREBATHBER
101 E TEA BRI E(DP) » W E[IEESRE?
£ BEEESHNBBEEATIEE - EEBEA
THE AEEEBIALERESKREE  HLEE
305 FAEREBIBFNAT « I BXEREEEH
bR > REBBHEEMLHAE(DTO)RHREZRT
BRI HHEERBHMEER  BEEA
Hifbaeh - BRRETERESTIRERRE Th
AEFBRBTHERRETBRELER » THBBESG
HERT YA S B EHRGE o

TREJAEBREMANZIET AHLEH

Textile and
Garment Casual Apparel
Percentage of trained employee? Manufacturing Retailing Year
G FE

FINETELHI(AE)? DR A E REZE 2024/25
Gender Male 93.9% 100%** 97.7%
gzl E:led

Female 95.3% 100%** 100%**

ZH
Employee Category Senior Management 70.4% 76.5% 71.2%
EEER SREERE

Middle-level Management 93.4% 100%** 100%**

PREERE

General Staff 94.8% 100%** 100%**

—RET

Note: Mz -

** Values have been adjusted to 100%.

2 “percentage of trained employees” = the number of trained employees of
such categoryl/total number of employees of such category*100%
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DEVELOPMENT AND TRAINING (continued)
The following table sets out the number of training hours for the
Group'’s employees during the Reporting Period:

ey &

Social Aspect + 2B E

B R REIE)
TREFIAEBREHHNNE TS IIREH

Textile and
Garment Casual Apparel
Manufacturing Retailing Year
954 NG FE
Employee Training RBRAREE RESE 2024/25
Total training hours of employees EIZIIARY 101,529 152,136 253,665
Average training hours per employee: E&E8 T FHZ ISR 13 129 29
By gender RUERE D
Male B 15 99 20
Female fogc 1 138 40
By employee category RETEHES
Senior Management SREERE 25 6 22
Middle-level Management SRR 17 426 77
General Staff —RET 13 116 27
LABOUR STANDARDS TR
Legal compliance and employee rights protection BRAREETEERE

The employment contracts of the Group strictly comply with the
requirements of laws to ensure the rights and obligations of employer
and employees. The Group prohibits forced labour and adopts a
voluntary work system to protect the human rights and dignity of
employees. We provide a practical framework for our employees and
adopt strict measures and policies to prohibit forced labour and protect
the welfare of our employees. By following these principles, the Group
has cultivated a culture of respect, fairness and transparency and set up
the standard of ethical employment. The Group persists in safeguarding
the rights and interests of employees and promises to create a pleasant
and fair working environment for employees.

Prohibition of child labor and forced labor

The Group explicitly prohibits forced labour and employment of child
and emphasizes the importance of prevention in the workplace. We have
formulated a recruitment management system to ensure that candidates
meet the requirement of the legal working age. The recruiters are
clearly aware of the relevant regulations on prohibiting employing child
labour and strictly comply with such regulations. Once any violation of
the above regulations is found, we will immediately arrange to escort
the employee to his/her original residence and require the guardian to
receive him/her, and request the local department to stamp the receipt
for confirmation in accordance with company policy.

The Group strictly complies with the relevant laws and regulations
on preventing child labour or forced labour, such as the Hong Kong
Employment Ordinance and the Labour Contract Law of the People’s
Republic of China, and there was no violation during the Reporting
Period.

3 “Average training hours per employee” = Total training hours of employees
of such categoryl/total number of employees of such category.
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SUPPLY CHAIN MANAGEMENT

The Group attaches great importance to the acts of suppliers, and
requires all suppliers to be fair, honest, keep their promises, and pay
attention to the honest behavior in business. The Group expects all
suppliers to be responsible social enterprises that focus on environment
protection and energy conservation and to continuously develop and
improve in areas such as product and service quality, competitive
prices, logistics, payment arrangement. When encountering product
technical quality or contract problems, the suppliers shall follow up
with a positive and motivated attitude until such problem is resolved.
The Group will send a letter to each supplier yearly to remind them
to cooperate with the integrity requirements of the Group, prohibit
violations and will also implement the system of declaration of
employees’ interests.

Fair and transparent supplier selection and supervision

The Group has established internal codes to regulate the process of
open bidding and quotation, and adopts fair, impartial and open
evaluation criteria when selecting and evaluating suppliers. We also
require suppliers to declare their interests to avoid conflicts of interest
or transfer of interests. In addition, the Group will clearly explain our
principles and expectations to partners and require them to strictly
abide by all relevant laws, international conventions, contract terms
and the Group’s code of conduct. We have also established an effective
supervision mechanism to ensure that both parties act strictly in
accordance with laws and regulations during the cooperation process to
ensure transparency and compliance.

Supplier Code of Conduct

When signing an order contract with a supplier, the Group will stipulate
the supplier code of conduct that the supplier must comply with,
including but not limited to the following requirements:

1. Sign the environmental requirements of relevant parties, and
conduct the corresponding environmental questionnaire survey
on the relevant supplier, and require the supplier to cooperate
with the inspection;

2. Sign the Commitment Letter of Prohibition of Chemical Weaving
with the relevant supplier;

3. Sign the Commitment Letter of Social Responsibility with all
suppliers; and

4. Conduct the Supplier Social Responsibility Questionnaire for all

relevant suppliers, so as to understand the relevant performance
of each supplier in social responsibility.

@ TEXWINCA Holdings Limited ESG Report 2025
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SUPPLY CHAIN MANAGEMENT (continued)

Procurement process and supplier review

The suppliers employed by the Group are mainly manufacturers or
authorized agents of machinery, parts and materials, and try to avoid
using intermediaries. In the procurement process, we adopt a direct
procurement model and compare the cost-effectiveness of similar
suppliers. The responsible employee will enter the relevant information
into the company’s purchase system and submit it to the relevant
management for approval.

To ensure the credibility of the supplier, the Group verifies the role of
the supplier through online surveys or on-site visits. The engineering
and materials department confirms whether the product specifications
meet the standards through technical meetings or product trials
with suppliers. The administration and procurement department
is responsible for bargaining and formulating procurement terms
to ensure that the procurement can meet the needs of the user
department and meet the requirements of the finance department.
The administration and procurement department will sign documents
such as purchase orders and contracts when purchasing materials, and
is responsible for monitoring the execution of the contract, following
up on any problems or pursuing related matters. In addition, the Group
will review the cooperation model with suppliers from time to time
through emails, meetings or telephone calls, aiming to more effectively
control cost-effectiveness, achieve a win-win situation, and promote the
long-term development of cooperative relationships.

Supplier environmental responsibility management

For procurement of all the raw materials and supplies, the Group
must formulate and sign corresponding procurement contracts with
suppliers, and implement unified procurement of materials required by
the departments of the Company according to established procurement
principles. Among alternative suppliers, the Group will give priority to
suppliers that have passed the 1ISO14001 environmental management
system and ISO9001 quality management system certification. In the
beginning of engaging a supplier, the Group will conduct survey
on the supplier and require the supplier to conduct self-evaluation,
and will organize a corresponding on-site inspection to the supplier.
Self-evaluation and inspection projects include environmental
management system, energy management system, environmental
protection and social responsibility.
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SUPPLY CHAIN MANAGEMENT (continued)

Supplier social responsibility management

The Group conducts a questionnaire assessment of its existing suppliers
once a year and maintains a record of assessments at each stage for
reference. According to the Supplier Control Management Procedures,
all suppliers must sign agreements related to environmental and social
responsibility, such as the Environmental Management Agreement,
the Commitment Letter of Prohibited Substances and the Commitment
Letter of Social Responsibility. We require suppliers to strictly adhere
to the contents of the agreements and implement them in accordance
with all provisions of the SA8000 social responsibility standards,
Meanwhile, the suppliers are required to update the corresponding
contents regularly to ensure that they comply with the latest
environmental protection laws and regulations. The Group is committed
to overseeing due diligence on each supplier, and conducts on-site visits
on each supplier from time to time annually to continuously raise the
requirements on environmental protection and social responsibility
for suppliers. For any non-compliant supplier, the Group will firmly
require it to make rectifications. If the supplier fails to comply with such
requirements within the specified time, the Group will terminate the
cooperation with it..

Supply chain risk management

In addition, the Group pays close attention to the public opinion of
the industry on a regular basis. In response to the continuous concern
of the society about the social responsibility of the garment and retail
industries, the Group also strictly monitors our suppliers. When a
supplier that the Group cooperates with is found to be lacking in human
rights and environmental protection, the Group will reduce or stop
cooperation with it in due course. We are committed to eliminating
the environmental and social risks of the supply chain through various
measures to ensure the safety of the supply chain.

Promote environmentally friendly products

Environmental protection is the general name of various actions
taken by human beings to solve real or potential environmental
problems, coordinate the relationship between human beings and the
environment, and ensure the sustainable development of economy
and society. Meanwhile, environmental protection is also an important
aspect of the sustainable development of the Country. Textile
manufacturing operation is closely related to environmental protection
and sustainable development. Therefore, the Group is committed
to promoting environmentally-friendly products, and such products
are expected to use fewer resources in manufacturing, consume less
energy, and minimize environmental pollution, and are more suitable
for recycling, as well as meet the standards for environmentally-friendly
procurement list issued by the Hong Kong Environmental Protection
Department.
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SUPPLY CHAIN MANAGEMENT (continued)

Sustainable procurement

In order to reduce the negative impact on the environment, the
Group not only pays attention to reasonable prices when looking for
and purchasing high-quality products, but also takes into account
sustainable development factors such as human health and the
environment. The relevant departments regularly review and update
the suppliers’ environmentally friendly raw material qualification
certificates every year, such as Oeko-Tex 100 certificate, FSC forest
certification, GRS certification, organic certification, etc., and give
priority to products and suppliers with these certifications when
purchasing to encourage suppliers to develop, promote and use
environmentally friendly and sustainable products. In 2024, the recycled
raw material products we ordered accounted for 18.8% of the total
order volume, an increase of 10.3% from 2023. In the future, we will
continue to promote environmentally friendly products and increase
procurement efforts to actively fulfill our commitment to sustainable
development and environmental protection.

The following table sets out the number of suppliers of the Group by
region during the Reporting Period as follows:

Distribution of Suppliers HEE 2 MitER

Number of suppliers by region Rt BE D WHEEREE

Region Hh

Total By

Number of suppliers implementing #1{TEBIEHI M AtER B
relevant practice HEmRYE

Number of “new” suppliers/service  HiRS I 7 IftRER,
providers for the period i THE !

Number of “new” suppliers/service 3 EF(4 M 87 it ERs
providers being assessed RISE & E

Number of “existing” suppliers/ WM RAE Mt e,
service providers being assessed BRISEEE

Number of suppliers/service WEHMHRRER N IER,
providers being assessed in R e

relation to environmental
performance
Number of suppliers/service

HSIRRA B,

providers obtaining RISEHEE
environmental certificates
Being a supplier of environmental IR YL
materials (such as FSC) (70 : FSCRFAR)
Number of suppliers/service WEHEEELEEEN
providers being assessed in HpER, PR EE

relation to corporate social
responsibility

Number of suppliers/service
providers obtaining certificates in
relation to social responsibility

MEHEEEREREN
s, IREEEE
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PRODUCT RESPONSIBILITY

The Group is very concerned about the quality performance of the
products and services provided, so the Group has formulated a number
of policies to promote the Company to provide better products and
services.

Protection of customers’ data and privacy policy

The Group attaches great importance to protecting the privacy of
customers in the process of collecting, processing and using their
personal data. We strictly comply with relevant data protection laws
and regulations and take appropriate technical measures to prevent
personal data from being used or accessed without authorization.
The Group ensures that customers’ personal data is safely stored and
processed and is only used for the purposes stated when it is collected.
We can also sign a confidentiality agreement upon customer request.
All orders are followed up independently by the brand group, and
different brand groups do not interfere with each other to protect the
privacy of customer data. In addition, the Group expressly prohibits
employees from taking confidential information from within the
factory to ensure that the information is not leaked, further protect the
confidentiality of customers’ daily information, and safeguard the rights
and interests of both parties. In terms of protecting employee privacy,
the Group has formulated relevant privacy policies, provided specific
guidelines for handling employee privacy documents, and strictly
complies with the Hong Kong Government’s “Personal Data (Privacy)
Ordinance” and relevant national laws and regulations to fully protect
the interests of employees.

In Guangzhou Friendship Baleno Co. Ltd., consumers’ data is managed
by Baleno membership system (“CRM"), including basic membership
data, coupons, consumption records and points, etc. Relevant data
information is stored in Baleno Guangzhou IDC computer room to
ensure data safety and integrity. Customers and consumers can freely
choose to enter their own relevant data through Baleno WeChat
official account. In addition, we also control the security of members’
data through the authority distribution of the CRM system. At present,
colleagues of the marketing department and the audit department can
query and analyze relevant member information for marketing and
audit monitoring, and other personnel have no inquiry authority, so as
to bring the greatest privacy protection to customers.
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PRODUCT RESPONSIBILITY (continued)

Fair publicity policy

The Group adheres to the principle of fair publicity, ensuring that the
product information on the publicity website and other promotional
materials of the Group is true and accurate, and never makes any
inaccurate, exaggerated or excessive statements. According to the
appropriate laws and regulations, the Group strictly complies with
the Trade Descriptions Ordinance formulated by the Hong Kong
Government, requires sales personnel to distribute the information
which come from the confirmed product advantages of the Group and
does not involve the negative statements of rival companies or their
products when promoting products, so as to avoid misleading customers
when purchasing. In order to make publicity legal, the Group will
consult relevant government departments to write product labels and
promotional words according to product characteristics, so as to enable
customers to obtain the most accurate information. Products using
GOTS standards will be labeled with the content of organic ingredients.
In addition, products that meet GRS standards will also be labeled with
GRS standards for customer identification.

Quality assurance process and recall procedures

The Group is committed to providing excellent customer service and
has established a sound customer complaint mechanism to achieve
efficient communication, patiently listen to customers’ opinions, and
quickly resolve the problems they face. Upon receiving a complaint,
the Group will immediately feedback the relevant information to the
corresponding department or store manager, and record the customer’s
contact information and specific needs. Whether positive or negative,
we will collect, discuss and analyze opinions to promote the Group's
continuous improvement. Customers can express their opinions through
the company website, customer service hotline, dedicated account
manager or various social media platforms. Depending on the nature
of the complaint, the Group will conduct an internal investigation
and, if necessary, hire an external notary agency to assist in identifying
the cause and source of the problem and quickly resolve the problem.
At the same time, we will also take corresponding production
improvement measures to ensure continuous improvement in service
quality.

During the Reporting Period, the percentage of products had recalled
for safety and health reasons was 0.31%. The product recall of
Guangzhou Retail was caused by product quality issues and delayed
delivery of goods. In response to the above situation, the subsequent
handling measures include recycling the recalled products and returning
them to the manufacturer for processing, so as to ensure that the
problem is properly resolved and reduce the impact on consumers. If
there are products that need to be recalled, the Group will start the
formulated recall procedures, and quickly conduct investigation, recall
the affected products with the customer and conduct a thorough
investigation. The Group will actively communicate with customers
to keep them informed of the investigation. During the Reporting
Period, the Group received a total of 114 complaints, including the
issues related to product quality and service quality, and all complaints
were resolved in a timely manner. The Group pays close attention
to customers’ feedbacks, establishes a customer complaint handling
mechanism, and provides trainings for employees to handle complaints.
We will find out the roots of problems with complaints and propose
follow-up plans to prevent the recurrence of similar problems to ensure
the quality of products and services.
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PRODUCT RESPONSIBILITY (continued)

Quality assurance process and recall procedures (continued)

The Group will mutually confirm with the customer on the receipt
standard for each order to ensure that both parties agree on receipt
standards. The goods will be delivered to customers after 100% finished
product inspection. On the other hand, the plant’s internal testing room
has obtained various international and customer certifications, such
as CNAS IS0O:17025. The Group gain customers’ trust in our capacity of
internal testing through continuously improving the quality of products.
In the event of any problems, the Group will submit the defective batch
to a notary office for testing, and check the manufacturing records
of the corresponding batch. The Group will also promptly recall the
defective batches from customers and discuss with the customers on the
replenishment, so as to reduce the losses of both parties on the premise
of not affecting the cooperative relationships with customers.

/. ' /4

The Group attaches great importance to the spirit of the contract. The
specifications and scope of all products and services are detailed in the
contract to ensure that customers fully understand the content of the
contract, thereby protecting the rights and interests of both parties.
We are committed to providing the highest standard of products
and services throughout the operation process and ensuring strict
compliance with local and international standards. To ensure that
quality is up to standard, each factory of the Group has set clear quality
goals to meet industry and market needs. In every link of production,
we record production parameters in detail to ensure the normal
operation and stability of the process. The Group also obtained MQP
(Mill Qualification Program) certification through the notary agency
ITS and carried out comprehensive quality certification of the factory.
In addition, the Dongguan factory has obtained 1SO9001:2015 quality
management system certification, further enhancing internal quality
control capabilities and ensuring that the quality of products and
services is taken to a higher level.
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PRODUCT RESPONSIBILITY (continued)

Protection of intellectual property rights

The Group has formulated relevant policies for managing product
patents, intellectual property rights and confidentiality. The Company
has established a special patents management system, which clearly
stipulated the patent annual fees, application, retrieval and rewards,
and signed confidentiality agreements with technicians to ensure
the protection of relevant confidential information. The company
trademark of Baleno Kingdom Limited was officially registered
and patented in Hong Kong to prevent the unauthorized use of
company trademark. The Group also stipulates that for all software
applications and patented products used by Company, the Company
must purchase the corresponding right to use, and piracy is not
allowed. Each department has its own dedicated file binder on the
computer server, and sets access restrictions to prevent data leakage.
The design department of Guangzhou Friendship Baleno Co. Ltd. has
an independent workshop to protect the intellectual property rights
to related design products. Protecting intellectual property rights not
only safeguards the core interests of the Group, but also promotes
innovation and competitiveness.

To strengthen intellectual property protection, we have hired a
professional legal team to monitor the market and search for any
unauthorized use of our brand trademarks, providing comprehensive
legal support. In addition, as part of our commitment to protecting the
intellectual property rights of others, the Group has included guarantee
clauses in contracts signed with suppliers to ensure that the intellectual
property rights of the Group and its partners are not infringed, thereby
achieving the common interests and trust between the two parties.

The Group strictly complies with relevant laws and regulations
on product health and safety, advertising, labeling, remedies and
protection of intellectual property rights, including the Trade
Descriptions Ordinance, the Intellectual Property Rights Ordinance and
the Copyright Ordinance formulated by the Hong Kong Government,
and the Advertising Law of the People’s Republic of China and the Law
of the People’s Republic of China on the Protection of Consumer Rights
and Interests, and also complies with relevant laws and regulations
on privacy matters. There was no violation of the above laws and
regulations during the Reporting Period.
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PRODUCT RESPONSIBILITY (continued)

The following certification demonstrates our performance in terms of

products and service quality:

/

COMPLETION OF
VERIFIED MODULE

SUSTAINABLE APFAREL COALITION

Dongguan Texwinca Textile & Garment Ltd

‘The Sustainable Apparel Coalition cert
utiize

ifies that the facility named above.
and grow its sustainability practice.

Higg Index to me:

2024-8-29
Complaton Oate

e D

Higg Index — Sustainable Apparel Coalition Completion
of Verified Module (for Dongguan factory)

Higg Index— Al 4548 3% /R B Ik BA SRR =8 (R IT)
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P GB/T 19001-2016 / ISO 9001:2015
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COMPLETION OF
VERIFIED MODULE

SUSTAINABLE APFAREL COALITION

ECOTEXTILE (VIETNAM) COMPANY LIMITED

I c named above
utilizes the Higg Index to measure and grow its sustainability practice.

2024-2-29 Lﬁ‘kf g

Aina Bare

Completion Dute

Higg Index — Sustainable Apparel Coalition
Completion of Verified Module

(for Vietnam factory)

Higg Index — A 4548 3% /& B K B2
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ECOTEXTILE (VIETNAM)
COMPANY LIMITED
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1S0 9001:2015
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Certificate of Registration
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1SO 9001:2015 Quality
Management System Certificate
(for Dongguan factory)

ISO 9001:2015 BEEBEBREE
(REIR)

intertek — ISO 9001:2015
Quality Management System
Certificate (for Vietnam Factory)
intertek —1SO 9001:2015
EEEERARE(ERIR)

nga - 1SO 9001:2015

Quality Management System
Certificate (for Henan factory)
nga—I1SO 9001:2015
BEEEERARECIFIR)
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PRODUCT RESPONSIBILITY (continued) EmEE@
The following certification demonstrates our performance in terms of THRBFEFABRMARERRBBERENRR | (&
products and service quality: (continued)

4

Certificate

ColorAccreditation Program

Operation

Validity

Application

*®natific

COLORCERTIFIED

‘accurate - according to industrybestpractice.

the Color Accreditatior

Pr|V|Ieged

CONTROLUNIO

Color Certification Program — natific Control Union Certifications B.V. — Organic Content
EBEAEFTE - natific Standard (OCS) (version 3.0)
Global Recycled Standard (GRS) (version 4.0)
Recycling Claim Standard (version 2.0)
EHIHRERE - BRI ESEF%E30
EIREIWAREEA0
B BAIRAE 2.0

/- ' / -

)}

[NNDNANRONRRNRN /77

Control Union Certifications B.V. - 2024 China Printing and Dyeing Industry
Regenagri Content Standard (version 2.2) Excellent Fabrics — Second Prize
EHHERE -BERES2EE2.2 2024FEHEERPTRBEEL - —FR
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ANTI-CORRUPTION

The Group is dedicated to establishing a corporate culture with integrity
and business ethics. We provide clear and definite standards of conduct
for our employees and partners, and explain the norms and guidelines
for dealing with different situations such as gifts, entertainment,
transactions and wealth management to them. The Board will also
regularly review the effectiveness of the internal control system. During
the Reporting Period, the number of corruption lawsuits filed against
the Group and concluded was zero.

Corporate governance policy

The Group strictly abides by the rules and regulations of listing
requirements and corporate governance practices, and is committed to
maintaining the highest ethical standards and corporate governance
principles. We have established a comprehensive corporate governance
mechanism to ensure full compliance with local laws and regulations,
including the Prevention of Bribery Ordinance in Hong Kong and the
Anti-Corruption and Anti-Bribery Law of the Peoples Republic of China.
In order to fulfill its commitment to combating corruption, the Group
has established an internal management system, including preventive
measures, enhanced supervision and an efficient reporting mechanism,
so as to promptly identify and resolve potential corruption issues. In
addition, we have actively taken a number of measures to publicize
and convey detailed anti-corruption policies and handling principles
to employees, suppliers, contractors and business partners, further
promote the culture of integrity within and outside the organization,
and ensure the transparency and compliance of business operations.

The Group is committed to promoting transparency and integrity within
the Company and implements policies to prevent bribery, cultivates a
culture of discipline and facilitate the whistleblowing of any corruption.
The employees are obligated to disclose the possible conflicts of
interest, including the family relationships within the Company, the
relationships between managers and business partners and individual
transactions that may affect their impartiality. The Group also conducts
regular communication and publicity through issuing internal notice
every year to remind employees not to accept any benefits or gifts from
suppliers, and such measures are designed to prevent potential ethical
violations and guarantee the steady and sustainable development of
the whole organization. With the above efforts, the Group is committed
to creating a working environment with integrity, responsibility and
zero tolerance for corruption. The Group reminds employees to strictly
comply with the formulated guidelines and actively advocating a culture
of ethical behavior, adheres to its commitment to responsible corporate
citizens and sets an example for the enterprises in the same industry.
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ANTI-CORRUPTION (continued)

Whistleblowing policy

In order to resolutely crack down corruption and fraud, the Group
has formulated a whistleblowing policy, so that all stakeholders
can report any suspicious or improper behaviors through mailbox,
email and telephone and other channels anonymously. The Group
is committed to actively investigating and dealing with the internal
corruption whistleblowing, and the information of whistleblowers
will be kept confidential to ensure that the whistleblower will not be
retaliated or harassed. The Group takes feasible preventive measures
through employee handbook, notice and reporting mechanism. If the
whistleblowing is true, the Group will provide rewards to employees
who report such behaviors and safeguard the interests of the Company.
Employees can raise relevant issues through rationalization suggestions
or directly reporting to the general manager. They can also choose to
make anonymous whistleblowing via the Company’s website, e-mail
or mail. After receiving the whistleblowing, the relevant team will
promptly deal with the whistleblowing and take stern actions against
any behaviors that violate the principles of the Group and harm the
interests of the Group.

Anti-corruption training

The Group arranges anti-corruption training for directors and
employees every year, aiming to enhance their awareness of the
integrity risks they may face in the course of performing their duties,
thereby strengthening their awareness of anti-corruption and avoiding
violations of the company’s code of conduct and relevant laws and
regulations. During the Reporting Period, the Group specially invited
representatives of the Independent Commission Against Corruption
to hold anti-corruption training seminars for employees, explaining
the scope of work that is prone to corruption risks, legal regulatory
provisions and relevant reporting channels.
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ANTI-CORRUPTION (continued)

Anti-corruption training (continued)

During the Reporting Period, the Dongguan plant also organized
“Prevention of Professional Ethical Risks in the Performance of Duties”
training for managers at or above the managerial level. The training
content includes in-depth analysis of bribery cases and interpretation
and summary of relevant legal provisions. These measures further
strengthen the management and employees’ awareness of prevention
of professional ethical risks, promote the construction of the Group’s
integrity culture, and ensure the compliance and transparency of
business operations.

During the Reporting Period, our directors and employees completed
the training on anti-corruption, which translates to approximately 1,447
hours of related training.

During the Reporting Period, Hong Kong and mainland China did
not report any major non-compliance with bribery, extortion, fraud
and money laundering, which had a material impact on the Group’s
financial statements or overall operations. Meanwhile, during the
Reporting Period, there was no lawsuit against the Company or its
employees about corruption.
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COMMUNITY INVESTMENT

DECENT WORK AND
ECONOMIC GROWTH

o

The Group adheres to the concept of giving back to the community
and actively supports various social affairs to promote community
development. We strongly believe the important role of education
in personal life and social progress, and regard it as a key area of
focus. By offering scholarships, student grants and educational
programs, the Group is committed to creating equal opportunities for
disadvantaged groups and helping them obtain resources and access
to quality education. In addition, the Group actively participates in
various activities to promote social welfare, and works closely with
government agencies, non-profit organizations and local communities
to jointly develop sustainable solutions to various social challenges.
Our goal is to promote the well-being of citizens, promote the overall
progress of society, and achieve the common growth of enterprises and
communities.

In the event of a crisis or disaster, the Group will provide aid and relief
in a timely manner, support the affected regions, and provide aid such
as necessities, infrastructure restoration and community reconstruction.
The Group also encourages the culture of voluntary service and social
engagement, supports employees to devote their time and skills to
various charities and community outreach activities, such as encouraging
employees to participate in the “Earth Hour” lights-out activity
organized by World Wide Fund for Nature and the “Green Low-Carbon
Day” event organized by the Hong Kong Community Chest. Create a
green life for employees and make positive changes for the future.
With the commitment on social responsibilities, the Group focused on
promoting the sustainable development, empowering communities and
creating a society with more inclusive and caring.

The Group’s contribution to the community has also been recognized
by all walks of life. Texwinca Holdings Limited and Baleno Holdings
Limited have been awarded the “Caring Company” for the 10 and 20
consecutive years respectively.

(h
Btk

Certificate of Appreciation
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Social Aspect + EE M

COMMUNITY INVESTMENT (continued)

The following table sets out the Group’s charitable activities and

performance during the Reporting Period:

Business District  Focus Area

FBE e

Hong Kong Poverty Alleviation

) ®E

2°5 ol v

HERE @)
TREIIAEMBEENROESEFHRERMT

Organizer

EHE

Chung Shak Hei (Cheung Chau)
Home for the Aged
EHERRMZER

St. James’ Settlement

EREEHS

Donation Amount/Equivalent
Amount for Donated Supplies

BREEBRENED
EHREE

HK$30,000

7&#£30,0007T

Gift donation equivalent
to HK$4,510

BmIBEEEE4,510T

Mainland China  Environmental Protection Green Low Carbon and Clean RMB10,000
=217 i Production Conference
RIR FERRESREERE AKR%10,0007T
Education Hunan Institute of Technology RMB70,000
BB HMEIREER AR%70,0007T
Local communities RMB70,000
EthitE AE#70,0007T
Charity clothes sale
equivalent to RMB 100,000
HEXYMEEARY100,0007T
Community Development Local communities RMB30,000
HEER BithttE AR%30,0007T
Caring of Elderly Local communities RMB266,567
HERE Eitit® AR%266,5677T
Vietnam Environmental Protection Local communities VND42,900,000
fdea) RIR BithttE #iF/&42,900,0007T
Local communities VND 100,000,000
Bttt E #7/&100,000,0007T
Education Hanoi University of Technology VND30,000,000
BE SIREIARER #7/&30,000,0007T

Cerrjficatc gf Appreciation
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Hong Kong Stock Exchange ESG Reporting Guide Index
ERBRTRER - dE8REGHR SRR

Subject Areas, Aspects,
General Disclosures and KPIs
TZEHE - EBH-
—RIKERBRENEE

A. ENVIRONMENTAL B35

Description

Hi

General Disclosure Information on:

—RIKE

KPI A1.1
BREMIEEAL
KPI A1.3

BIRENIEEALS

KPI A1.4
BRENIEEAL4

KPI A1.5
BRENIEEALS
KPI A1.6

RIRENIEEATLG

General
Disclosure

—fRIRE
KPI A2.1
BREMERALY

KPI A2.2
BREMIEEA22

KPI A2.3
BIRANIREA23
KPI A2.4
BREMIEEA24

KPI A2.5
BRENIEEALS

General
Disclosure

—REE
KPI'A3.1
B ENIERA3

- the policies; and

- compliance with relevant laws and regulations that have a significant impact
on the issuer relating to air emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.

BEBERHEN  BkRLHHHET  AEREZEENNEESN
-B% R
- BFHBTAREATENEEAERAPINES

The types of emissions and respective emissions data.

R RS -

Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g.

per unit of production volume, per facility).
FEAREEENAE UHHE)R(WER)BE (MUBEEEN - BEREHE) ©
Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).
FEEBEEENEE AR R(NER)BE (WUBESEN « §EREHE)
Description of emission target(s) set and steps taken to achieve them.

WA NEREEERAEIEL B EMEINSE -

Description of how hazardous and non-hazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.

BRRBREREEERNNAE  RIEEFRET LARER ERAZNEL B EMRR
itz

Policies on the efficient use of resources, including energy, water and other raw
materials.

ARERER(GIERR - KREMENH)BHE o

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil)
in total (kWh in '000s) and intensity (e.g. per unit of production volume, per
facility).

REAHANERR/BEEGR(E - fgUh) 258 U TETRETE) RBE (1
NBEREN - §EREE) ©

Water consumption in total and intensity (e.g. per unit of production volume, per
facility).

BREKEREE(WNBESEN  BERIEE)

Description of energy use efficiency target(s) set and steps taken to achieve them.

WA Y MR RE AN B B R REEEL B BRI R -

Description of whether there is any issue in sourcing water that is fit for purpose,
water efficiency target(s) set and steps taken to achieve them.

HHSREUE KR LB RAME - AR AANE B BRAEEELR MR
R, o

Total packaging material used for finished products (in tonnes) and, if applicable,
with reference to per unit produced.

R EFABEMANEAR G E) R(NER) BEEENEE -

Policies on minimising the issuer's significant impacts on the environment and
natural resources.

BERTAHRERAREREREATEHHE -

Description of the significant impacts of activities on the environment and natural
resources and the actions taken to manage them.

WREBEBHRARAAERNEAYERCRNERARYENTE -

INDEX SORTED ACCORDING TO HONG KONG STOCK EXCHANGE APPENDIX C2 ESG REPORTING GUIDE
BREBMXAMBRCQRE - HEREEREESIHFNRG

Reference
Section/Explanation

SZBH /KB

Environmental - Emissions

k3 ¢

Environmental - Emissions
RIS —HR

Environmental - Emissions

B -

Environmental - Emissions

At 3 ¢

Environmental - Emissions
B — s
Environmental - Emissions

BE -

Environmental - Use of Resources

RE-GREA

Environmental - Use of Resources

RE-GREA

Environmental - Management of
Water Resources
BiE - kERERE
Environmental - Use of Resources
R -EREA
Environmental - Management of

Water Resources
BE-KERER

Environmental - Packaging
Materials
RE-G%#08
Environmental - Environment
and Natural Resources
BRE-BRERARER
Environmental - Environment
and Natural Resources
BRE-RERARER

miEsmARLn —s-nms . wenweEs (@)
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Hong Kong Stock Exchange ESG Reporting Guide Index

BRBXRE - 4ERERBERESIRS

Subject Areas, Aspects,

General Disclosures and KPls Description
IZEE  EH- "
—RIEERBERENES Hist
B. SOCIAL #&
General Information on:
Disclosure
—RiEE — the policies; and
- compliance with relevant laws and regulations that have a significant impact on
the issuer relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.
BRFHRAGE - BEREA - THRE - BE FERE - 2ot REBURES
FERREAN
“BE R
—EBTHRTARERFENEREERRINES -
KPI B1.1 Total workforce by gender, employment type (for example, full - or part-time), age

BREMESRI

group and geographical region.

BiM5 - BREL(NEZBARE) - FRAGRBEINDHEESLY -

KPIB1.2 Employee turnover rate by gender, age group and geographical region.
BRENIEER1.2 RIMR) FRARNRBEISHESRRLE
General Information on:
Disclosure
—RIEE - the policies; and
- compliance with relevant laws and regulations that have a significant impact
on the issuer relating to providing a safe working environment and protecting
employees from occupational hazards.
ARRUZETHFRERRERERERBFMREN -
-BE R
- BTHBTARBRYENEREERRAINER -
KPI B2.1 Number and rate of work-related fatalities occurred in each of the past three years
BI4EMIE/EB2.1  including the reporting year.
BEZF (BRERFE)SFRITHAMARRILE -
KPI B2.2 Lost days due to work injury.
BRENEER22 RIGBAIERY -
KPI B2.3 Description of occupational health and safety measures adopted, and how they are
BEENIEER2.3  implemented and monitored.

General Disclosure

W RANRRRERE 2581 UREBITRERDE

Policies on improving employees’ knowledge and skills for discharging duties at

—RIEE work. Description of training activities.
AERARERTIRENMBRRENEE  WEIEE -
KPI B3.1 The percentage of employees trained by gender and employee category (e.g.
BREWIEER3.1  senior management, middle management).
BUEFIRESER (WERERE  PRERR ASNINEERL
KPI B3.2 The average training hours completed per employee by gender and employee
BIREMISIER3.2  category.

RURRESERNED - SERETAZINTINEY -

@ TEXWINCA Holdings Limited ESG Report 2025

Reference
Section/Explanation

SEEH /5B

Social - Employment

HE-ERE

Social - Employment

HE-ER

Social - Employment
e -ER
Social - Health and Safety
HE-RERZ2

Social - Health and Safety
HE-RERZ2

Social - Health and Safety
HE-REERRE
Social - Health and Safety
HE-RERZ2

Social - Development and
Training
e -BRRIE
Social - Development and
Training
e -BERIE
Social - Development and
Training

iE-BERIE
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Hong Kong Stock Exchange ESG Reporting Guide Index
ERBRTRER - dE8REGHR SRR

Reference
Section/Explanation

Subject Areas, Aspects,
General Disclosures and KPIs
TZEHE - BH-
—RIKERBRENER faat

Description

SZBH /KB

General Disclosure Information on: Social - Labour Standards
—RiE HE-%TEL

- the policies; and

- compliance with relevant laws and regulations that have a significant impact on
the issuer relating to preventing child and forced labour.

BB LEETRRHSETIH

-BE R

-BYHBTAREAYENERLERAGINES -

KPI B4.1 Description of measures to review employment practices to avoid child and forced Social - Labour Standards
BIENIEERA  labour. e -HITEq
HlR R EAINER A ERETRAHBT
KPI B4.2 Description of steps taken to eliminate such practices when discovered. Social - Labour Standards
BRENEERL BIERRERERNEREBERMRRNSE o e -H TR
General Policies on managing environmental and social risks of the supply chain. Social - Supply Chain
Disclosure ERMHEENRER L ERBECE o Management
—REE e -HEREE
KPI B5.1 Number of suppliers by geographical region. Social - Supply Chain
BESRENIERRS.1 KB HMHEHYA o Management
e -HEEEE
KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers where Social - Supply Chain
BIREMIEER5.2  the practices are being implemented, and how they are implemented and Management
monitored. HE-HERER
BIEREACEENES  aEHTEREANHEREHE  URBBHTRERS
o
KPI B5.3 Description of practices used to identify environmental and social risks along the Social - Supply Chain
BASREMISER5.3  supply chain, and how they are implemented and monitored. Management
HAEERR G RESEARSNRERESRRNES  UREBHTRERRE e -HEEEE
KPI B5.4 Description of practices used to promote environmentally preferable products and Social - Supply Chain
BASEEMISER5.4  services when selecting suppliers, and how they are implemented and monitored. Management

General Disclosure

W REHERREES RRRERRBBNES - AREBMTRERSE -

Information on:

e -HEEEE
Social - Product Responsibility

—REE HE-ERER
- the policies; and
- compliance with relevant laws and regulations that have a significant impact on
the issuer relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress.
REREERNRBNERREZ2 - &Y - RERABESEURBHE AN
“HE R
—EBTHRTARERYENEREERROINES -
KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety and health  Social - Product Responsibility
BIRENIS/EB6.1 reasons. HE-BREM
BERCERERAHTRZ 2 RREEAMARWNEDL -
KPI B6.2 Number of products and service related complaints received and how they are Social - Product Responsibility
BIfRENIEER6.2  dealt with. HE-EnER
EEERERRRBHRFHEAREELE -
KPI B6.3 Description of practices relating to observing and protecting intellectual property Social - Product Responsibility
BIENISER63 rights. HE-ERER

HREAEE R AR AR E A RNEN -

miesmaRLn —s-nms . wenwens @
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Hong Kong Stock Exchange ESG Reporting Guide Index
BEBBIIRE - tERERHEIESIELI

Subject Areas, Aspects,
General Disclosures and KPls

TREE - EH -

—RIRERERENER

Description

Hi

Reference
Section/Explanation

SZEH /B

Aspect

B7: Anti-
corruption
[EMEB7 :
R&ES

KPIB6.4
BN BG4
KPI B6.5

PR EEB6.5

General Disclosure

—REE

KPIB7.1
BREANISEBT

KPI B7.2
BRENIEERT.2

KPI B7.3
B#ENIEEsT.3
General
Disclosure

—RiKE

KPIB8.1
BRAMIESRS.

KPI B8.2
B ENIERBS.2

Description of quality assurance process and recall procedures.

HlEERTRRREMEYER

Description of consumer data protection and privacy policies, and how they are
implemented and monitored.

WEEEENRERALBIE - URABRTRERNE -

Information on:

- the policies; and

- compliance with relevant laws and regulations that have a significant impact on
the issuer relating to bribery, extortion, fraud and money laundering.

AEG LR - B2 - BEFRTREN

-BE R

—BFHBTARERYENEREERROINER -

Number of concluded legal cases regarding corrupt practices brought against the
issuer or its employees during the reporting period and the outcomes of the
cases.

RESHRHRTAREESRENDBEANETHRARMNYE RFDER -

Description of preventive measures and whistle-blowing procedures, and how they
are implemented and monitored.

W SRR BRER - ARBEMTRERLE -

Description of anti-corruption training provided to directors and staff.

HEEESRETRENRESE -

Policies on community engagement to understand the needs of the communities
where the issuer operates and to ensure its activities take into consideration the
communities’ interests.

BBUHBESERT REEMTHESENRREERTDEZRHENENICE

Focus areas of contribution (e.g. education, environmental concerns, labour needs,
health, culture, sport).

EIENER(NHE RESE - 4IFR @R UL BE) -

Resources contributed (e.g. money or time) to the focus area.

EEIHRFDAER(MELHEHE) -

@ TEXWINCA Holdings Limited ESG Report 2025

Social - Product Responsibility
HE-ERER
Social - Product Responsibility
HE-ERER

Social - Anti-corruption

HE-RES

Social - Anti-corruption
HE-RES

Social - Anti-corruption
HE-RES

Social - Anti-corruption
HE-RES
Social - Community Investment

HE-HEBRE

Social - Community Investment

HE-HBRE

Social - Community Investment

HE-HERE
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