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Over the past two decades since the beginning of the year 2000,
the Group has adhered to its core business philosophy of “providing
customers with high-quality products” to continuously promote
innovation in agricultural fertiliser technology, constantly enhance
the core competitiveness of the Group’s potash fertiliser products,
and steadily advance the green and sustainable development.
Nowadays, the Group has developed itself into a large-scale
comprehensive potash fertiliser enterprise integrating procurement,
production and sales. The successful listing of the Company on
the Main Board of The Stock Exchange of Hong Kong Limited (the
‘Stock Exchange") on 21 March 2024 is an important milestone in
the development of the Group and also marks a key step towards
the international market.

We are one of the largest potash fertiliser companies in China,
selling various potash fertiliser products. Our major products include
potassium chloride (“KCI"), potassium sulphate (“SOP”), potassium
nitrate (“NOP”) and compound fertilisers. Our products are essential
nutrition for improving crop quality and yield. We have five key
production facilities in Heilongjiang Province, Jilin Province, Guizhou
Province and Guangdong Province in the PRC (the “PRC"), including
3 KCI granulating lines, 40 SOP production lines and 3 compound
fertiliser production lines. The total estimated production capacity
of KCI, SOP and compound fertiliser products is 390,000 tonnes,
363,000 tonnes and 172,000 tonnes, respectively. In addition, the
Group also provides customised services according to customers’
needs, with different ratios of special compound fertilisers suitable
for tobacco, pepper, fruit, tea, vegetables and other crops.
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EE—REINMIEMLE  BMAKETE  As an enterprise specialising in potash fertilisers, we deeply feel
X BPBBEETBHRHRUAEZRIEBRLZE2A  that we have a heavy responsibility. We will unswervingly uphold the
CAEMES  BMAORKAMR —AMESEEH  concept of taking national food security as our own responsibility
HEEFJJ:% ATREFNAEWZHEMA TR and be committed to becoming a world-leading high-quality potash

R AKEBEEEENELBLERE® fertiliser producer, providing the diversity of food for thousands

CRTREPTFRELZEMEAER - of households, escorting the output quality of the whole planting
industry and bringing safe and reliable food to thousands of
households.
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Corporate Honours

WEHA(ERNT) - ABPAERBMT :

The honours received by the Company during the Reporting Period (as defined below) were as follows:
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Migao Group Holdings Limited — 2024 Top 100
Chemical Fertiliser Companies in China
China Chemical Industry Information Association
and China National Chemical Information Center

KREEEERERAF - PEBKETXHSH
HRRTXISRIEREN
TEEMETEGeRERCTESS

Migao Group Holdings Limited — Vice President
Unit of the potash salt and potash fertilisers
branch of the China National Inorganic Salts

Industry Association
The potash salt and potash fertilisers branch of the
China National Inorganic Salts Industry Association
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Baoging Migao Agricultural Technology
Co., Ltd. — National Enterprise for Integrity
Commitment in Product and Service Quality

China Association for Quality Inspection
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Baoqing Migao Agricultural Technology Co.,
Ltd. — High-tech Enterprise
Heilongjiang Provincial Department of Science
and Technology, Heilongjiang Provincial
Department of Finance, Heilongjiang Provincial
Tax Service of State Taxation Administration
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Sichuan Migao Chemical Fertiliser Co.,
Ltd. — National Enterprise for Integrity
Commitment in Product and Service Quality
China Association for Quality Inspection
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BEABELERETAT —2024FERIEFHE
BEMEMNB =4

Zunyi Daxing Compound Fertiliser Co., Ltd.
— 2024 Best Contribution Award
Sanhe, Bozhou District, Zunyi

EEAEELERECELQE - TRFEREFREMQ

HEMIHITREERR

Zunyi Daxing Compound Fertiliser Co.,
Ltd. — Municipal Contract-abiding and
Trustworthy Enterprise
Zunyi Administration for Industry and
Commerce
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BFRSIEIERDE —2024 F 4 1LHEZ100
$&(NO. 86)
BT EEBAE  FLTEERBE

Guangdong Migao Chemical Co., Ltd. -
2024 Top 100 Manufacturing Enterprises in
Foshan (No. 86)

Foshan Enterprise Federation and Foshan
Entrepreneur Association
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Guangdong Migao Chemical Co., Ltd.
— Outstanding Contribution Award for
Assisting “Billion Projects” in Gaoming
District
Headquarters Office of “Billion Projects” in
Gaoming District, Foshan

ERKXSEIERLAT —2024FERBMBEEL S
SAEEEEENE
LT RERE BN SRR

Guangdong Migao Chemical Co., Ltd. — 2024
Advanced Enterprise in Safety Production
and Management in Hecheng Street
Office of Hecheng Street, Gaoming District,
Foshan

BRKBCIARDT — i #E2024 F E &K
ERtES
BLT = RREIAEMR ERE

Guangdong Migao Chemical Co., Ltd. -
2024 Outstanding Enterprise in Economic
Contribution in Hecheng Street
Office of Hecheng Street, Gaoming District,
Foshan

ALY
JRABIARAS)
2B ARG KRR EL

15 pERERIARRRS)

AR R & 4
WE-RRNAXRBZMBRE R%
PRRRRR A R RS oy

B¥RERE AH KL
Aws

g
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Guangdong Migao Chemical Co., Ltd.
- National Enterprise for Integrity
Commitment in Product and Service Quality
China Association for Quality Inspection
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KE[2HEERMBRBESREAHFLEIERE  BEOEBRTHEERIES HBESGHE
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The Company has been awarded honours such as “National Enterprise for Integrity
Commitment in Product and Service Quality”, firmly proving the implementation of
green development concepts and promotion of ESG development by the Company.
These honours not only reflect that the Company vigorously acts on effective resource
utilisation, energy saving and emission reduction and other environmental outcomes,
but also reflect its strong commitment in environmental protection. Such recognition
helps enhance the industry reputation and influence of the Company, and facilitate the

of the sustainable development of the Company.

continuous improvement in environmental protection, and contributes to the promotioy

KE2HERMRBEEHNEAECEI SRR SHCEEERBESMRBKT L8k
BHSERA]  FEETOEEBTHEEML BREEBEGEFTENREAR - 58— K8
EOREACEETEANEENTZE )  BFE—PHEAPEEMTRNERHE - #H
EEAHERRER DBERBRESX -

The Company has been awarded honours such as “National Enterprise for Integrity
Commitment in Product and Service Quality”, showing high recognition of the
outstanding performance of the Company in product quality and service standard.
These honours also reflect the strong commitment of the Company in performing social
responsibilities and gaining consumers’ trust. Such recognition helps improve the
industry reputation and influence of the Company, further enhance the close connection

towards the path to sustainable development.

between the Company and society, and encourage the Company to step forway

KEhREKETXRSNERIETES@ENEEFEE - AlgREM |[2024F F BE(LAE
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The Company has been awarded honours such as “Fifth Session of Council Committee
of Potassium Industry Sub-council of China Inorganic Salts Industry Association — Vice
President Unit”, “2024 Top 100 Chemical Fertiliser Companies in China”, “Outstanding
Enterprise in Economic Contribution”, “High-tech Enterprise”, “Municipal Contract-
abiding and Trustworthy Enterprise” and “2024 Top 100 Manufacturing Enterprises
in Foshan”, fully reflecting the outstanding performance of the Company in corporate
governance, operational transparency, compliance management and other key aspects.
These honours not only reflect the outstanding economic contributions by the Company
but also exhibit its excellent performance in technology innovation, intellectual property
protection, operation with integrity and contract fulfillment, which helps enhance
market competitiveness and offer strong endorsement of trust for investors and other
stakeholders.
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Reporting Introduction

This report is the second independent Environmental, Social
and Governance (“ESG”) Report published and issued by Migao
Group Holdings Limited (the “Company”, “we” or together with its
subsidiaries, the “Group”).

Reporting Scope

This report discloses the environmental, social and governance
report for the period from 1 April 2024 to 31 March 2025 (the
“Reporting Period”). The report covers the Group’s sustainable
development direction, strategies and performance, outlines
the strategies implemented by the Group and summarises the
performance for the year to illustrate the Group’s sustained efforts
and the long-term value created for stakeholders. This ESG report
covers the entire Group, with key performance indicators disclosed
covering our principal places of operation, including Guangdong
Migao Chemical Co., Ltd. (EEKX={ELIHBR2AR) (“Guangdong
Migao”), Zunyi Daxing Compound Fertiliser Co., Ltd. (33 KE%E
fEBEMREEAT) (“Daxing Migao”), Migao Chemical (Changchun)
Co., Lid. (K&t (EH)BMRAR]) (“Changchun Migao”), Anda
Beidahuang Migao Agricultural Technology Co., Ltd. (ZEILAFAK
SEERHEER AT (“Anda Migao”), Baoging Migao Agricultural
Technology Co., Ltd. (B/&KERERIEARAF]) (“Baoging Migao”),
Migao Agricultural Technology (Tongjiang) Co. Ltd. (K& mZRl
H(RIT)ERAE]) (“Tongjiang Migao”), Sichuan Migao Chemical
Fertiliser Co., Ltd. (I8l K& {ELABB R A A]) (“Sichuan Migao”), Migao
Century Engineering Technology (Chengdu) Co., Ltd. CKk&Etta T
REMRE)BR AR (“Migao Century (Chengdu)”), H.K. Migao
Industry Limited (BB KBEZEABR2AA) (“HK Migao”) and Migao
International (Singapore) Pte. Ltd. (“Singapore Migao”).
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About This Report

Reporting Basis

This report is prepared in accordance with the Environmental, Social
and Governance Reporting Guide (the “ESG Guide”) outlined in
Appendix C2 of the Rules Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited (the “Listing Rules”).

Reporting Principles

Based on the four principles of materiality, quantitative, balance
and consistency, this report determines the presentation method
of the content to ensure that the report is accurate and true. These
principles are described below:

iality

BB RAEEER T GBS RESGERER
MNERER  LEARSTRE -

Identifies important information related to
ESG issues through materiality assessment
of all stakeholders, and discloses them in

ce

REBESGRIBIARF R EHH T A ER
HERNDEAED 2 T HASEEESGERD
25 e

The ESG performance of the Group is
reported in a fair and objective manner, so
as to ensure stakeholders fully understand

the overall landscape of the Group’s ESG t
\practice. j

titative

EEENBERAT  REMNFARE A LREIED
EEER  BREBEESGREMA G -

Where appropriate, provides and discusses
quantitative information with comparative
data to enhance the accessibility of the

this report. y

Group’s ESG performance. y

istency

BREFRIFE - ARERBEEFRERE BN
BESRATDE - BRAFEWESGHIBREE L
BB MR REB ARG -

Unless otherwise specified, this report
adopts consistent disclosure and calculation
methodology as the previous report, so as

to ensure ESG data for the year can be t
\comparable to historical and future data. j
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This report was approved by the Board on 26 June 2025 after being
confirmed by the management.

This report is released in a bilingual (in Traditional Chinese and
English) electronic format. Publication platforms include information
disclosure platforms designated by the Stock Exchange and the
official website of the Company. Should there be any discrepancy
or inconsistency between the Chinese and English versions of this
report, the Traditional Chinese version shall prevail.

The Group earnestly looks forward to the valuable opinions from
stakeholders in order to drive continuous improvement in ESG
performance. If you have any inquiry about the contents of this
report, please feel free to contact us by emailing to ir@migaogroup.
com.
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Sustainable Development System
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Adhering to the sustainable development concepts, we have
incorporated ESG performance into core management remit of
the Company. Leveraging the scientific and professional ESG
governance structure, we continue to optimise ESG management
system and practice efficiency, ensure the long-term sustainable
development of the Company, and facilitate the in-depth integration
of sustainable development concept and corporate development.

F

The Board attaches great importance to sustainable development
management, and has established a multi-level, effective and
practicable ESG management system. By continuously optimising
ESG governance structure, the Board fully plays its leading role in
managing ESG issues of the Group.

Statement of the Board

The Board is fully responsible for overseeing the overall direction
and quality of the ESG strategies, policies and reports to ensure
that the ESG strategies are deeply aligned with the long-term
development objectives of the Group. The Group fully acknowledges
ESG-related risks, especially the potential impacts that may be
caused by climate change. Hence, the Group conducts ESG risk
assessment every year, and dynamically improves ESG policies
based on the feedback from stakeholders.

In order to facilitate the efficient execution of ESG initiatives, the
Group has established the ESG Committee, which consists of two
executive Directors, Mr. Liu Guocai and Mr. Sun Pingfu, and one
senior management member, Mr. Liu Xuebin. Members of the ESG
Committee have extensive industry experience and professional
insights of the ESG field. Under the leadership of the Board, the ESG
Committee will be responsible for reviewing and evaluating various
ESG-related matters to ensure that the Group’'s ESG strategies,
policies and action plans fully reflect the expectations and needs of
stakeholders. Through close co-operation between the Board and
the ESG Committee, the Group continues to promote the effective
implementation of ESG governance and improve ESG performance.
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During the Reporting Period, the Group convened two meetings of
the ESG Committee in June 2024 and December 2024, respectively.
During the meetings, the Group primarily reviewed its ESG policies
and risks, evaluated the effectiveness and progress of ESG
practices, and reviewed its greenhouse gas emission, resource
consumption and implementation of emission reduction plan, so
as to ensure the improvement and optimisation of its sustainable
development works.

The Board firmly believes that systematic ESG management can
not only enhance the resilience of sustainable development, but
also create long-term value for stakeholders. We are committed to
continuously innovating and improving our works in ESG fields, and
make every effort to achieve the long-term sustainable development
missions of the Group.

The Group strives to incorporate ESG principles into every link
of its operations. As such, we have established a three-tier
ESG governance structure with the Board as its core, forming a
closed-loop mechanism of “strategic decision-making — coordination
and management — execution and implementation” to ensure
effective collaboration and accurate implementation of ESG issues.
This structure reflects our strong commitment in sustainable
development, as well as our value orientation of active fulfillment of
social responsibilities.

As the highest decision-making and review body for ESG matters,
the Board is fully responsible for formulating and approving the
Group’s ESG management policies, strategic plans and future
objectives, so as to ensure ESG concepts are incorporated into
all business segments and management links of the Group.
The responsibilities of the Board include not only the review of
annual ESG work plan, but also the risk assessment, opportunity
identification and prioritisation of major ESG issues. In addition,
the Board is responsible for the review and approval of the
public disclosure of the annual ESG report in order to ensure the
accuracy and transparency of the report, thereby delivering the
Group's efforts and achievements in sustainable development to
stakeholders. As the core of the whole ESG governance structure,
the Board strives to optimise an ESG monitoring system focusing
on global issues such as climate change, and is responsible for
the establishment of an ESG risk management and internal control
system, especially for enhancing the control over climate-related
risks, so as to ensure the Group is equipped with strong systematic
safeguards and adaptability in facing global challenges.
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AEESRER
Sustainable Development Management

The ESG Committee, a special committee established by the
Company, focuses on the management and supervision of ESG
matters. Its core responsibilities include identification and analysis
of ESG-related risks and opportunities, as well as formulating
specific work objectives and implementing specific measures. The
committee is also responsible for coordinating the communication
with stakeholders and conducting materiality assessments and
analyses of issues, so as to determine the priority and materiality
of ESG issues. In addition, the ESG Committee is responsible for
tracking and reviewing ESG performance and progress against
targets on an ongoing basis to ensure that various ESG matters
are properly managed and effectively implemented. The committee
reports relevant situation and progress to the Board on a regular
basis and provides data in supporting the decision-making by the
Board, thereby ensuring smooth implementation and continuous
optimisation of the ESG strategies of the Group.

The supporting executive layer comprises cross-departmental
teams, including the Human Resources Department, the
Administration Department, the Finance Department and the Safety
and Environmental Protection Department, and is responsible
for executing ESG management. These departments are mainly
responsible for collecting, organising and reporting ESG-related
internal policies, system documents and performance indicators,
and reporting progress regularly. By implementing a series of
specific actions and measures, the executive level actively facilitates
the implementation of ESG management to ensure effective
transmission of ESG strategies from planning level to operational
level, thus forming an implementation framework of “multi-level
interaction and coordinated promotion”.
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ERREE

Sustainable Development Management

EREEESCGEBHZSRRNEZHKIE EFFEE 2 EAEETRESEEMNESGEBNER

o HIEMBHESGERFE - BEREIRARKAEE

o FHMEEARESGEMREES

o  BERZFEESGHE

o ZEBARMHBETME

As the highest decision-making and review body for ESG matters of the Group, the Board

is responsible for supervising and guiding the Group’s ESG strategies and practices

comprehensively:

° Formulating and approving ESG management policies, strategic plans and future
objectives, etc.

e  Assessing major ESG risks and opportunities

e  Reviewing annual ESG reports T
° Participating in material issue assessments

ESGZE®
ESG Committee

EREMBEEENEBAFESGERNKE  ESGEETEEMNESTIME - WIRESGHBUR
BB REE

o HBRIESGE MK B

e  HIEIERZEMEHE

o ZEVHEREBXNMEEETEON

o TFHmEFERMRE

As an organisation specifically responsible for overseeing and managing the ESG matters
of the Company, the ESG Committee reports directly to the Board to ensure the effective
implementation of ESG policies:

° Identifying ESG risks and opportunities

° Formulating work objectives and measures

° Participating in and conducting materiality assessments and analyses b
° Providing reports to the Board on a regular basis

XEHITE

Supporting
executive level

MEANNEIRER - TTHER ~ BAFER - RERAFEZEAFT - AGEESGHIT I B E SIHF VL -

o WEM EHESGHBES

o EEESGEMEMmIBEER

e [RIBESGER IIEMBITRE

Covering the Human Resources Department, the Administration Department, the Finance
Department and the Safety and Environmental Protection Department, it is responsible for
ESG implementation and supervision support:

° Collecting and reporting ESG-related information

° Implementing ESG strategies and monitoring the implementation process t
e  Ensuring effective implementation of ESG management




ESGHEEE

B M ERESGHBRBR MBS RNEER
& TEBFMARESGRREEMEMITE  AEH
HESGRRERZE S MALEEEKREIEE
R o BMEHEIRAESGRE « e EBEE
MOBERBDOAUFEDN  BRERE
BREBAENERRET -

ESGE#

EXZEKESGERREMABREIEREL
BATHEFTTAYESGEARETENR
Ao BA - EFECHEMAMAEREESGHE
5 BERE H@RERNZLRE /%
B R R AR -

AEFEREREE
Sustainable Development Management

ESG risk management

We attach great importance to potential impacts of ESG-related
risks and opportunities, vigorously conduct works on ESG risk
management, and have been proactively integrating ESG risk
management into risk management system of the Group. We
will continue to improve our ESG performance, and enhance
the resilience of our operations in the complicated business
environment, thereby realising improvement in both risk control and
value creation.

ESG objectives

The Board incorporates ESG objectives into its strategy management
procedures, and reviews and discusses ESG objectives at Board
meetings on a regular basis. At present, the Board has reviewed
and approved the formulation of ESG objectives, covering core
aspects of environmental, social and governance, thus providing
clear guidance for sustainable development of the Group.
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AEFEEREE

Sustainable Development Management

M=MEER S HE
Stakeholder Engagement

AEEREERMNEHBINES - RARBH
NemTHMETHE  FEREEFR RE
BEMEERENVERNRE - Bt - WFETL
TR - ZEREMEEENERES - B
RESMEEETNER R amfifTe
ESGHEENKR - BUBRMEIHBIERS
BESG T ETEBCE MB TR E R - LAND
BENAHEERES

BABRFREEAHSEEQREE  BAIR
E+&TIREENT - BE AR T
RERBBIMEE  BRBBOREEER
% YRFATSEERREAFEEREAE
MERKRABEER -

Gk gzl aba)

SEFN
Stakeholders

F

The Group attaches great importance to opinions of stakeholders,
and acknowledges that thorough understanding of the expectations,
interests and information needs of different parties is crucial for
realising long-term value creation. As such, we have established
regular, diversified and targeted communication channels. By
listening to opinions of different stakeholders, we review their
concerned ESG issues and performance. These opinions and
concerns are important basis for the Group to continuously optimise
and improve its ESG work, thereby strengthening its capability in
achieving sustainable development.

We strive to actively deliver our corporate value to the market. Through
‘online + offline” modes, we conduct various communication and
exchange activities with stakeholders to ensure in-depth and effective
communication. At the same time, we also deliver the Company’s
performance and value proposition in sustainable development to the
market.

Methods of engagement

PR F B A0 AR

Internal emails and publications

EERSE R

Conferences and briefings

BT =
Employees Training

BTEH

Staff activities

R

Corporate websites

(b EE Mk

Corporate websites
®F BFHMI - FEABEAES

Customers

2
@i'ﬁz

Conferences

Email, fax and contact phone numbers

R

Corporate websites

BREFKE

Annual general meeting

REEMBRR

Fil RS

Investors and shareholders Annual reports and interim reports

HERRAE

Press releases and announcements
BEFHMH  FEMEEASE
Email, fax and contact phone numbers




M= EES

Stakeholders

BB MR S ER
Suppliers and business
partners

AEFEREREE
Sustainable Development Management

C VN

Methods of engagement

T Muh

Corporate websites

BFEM  FEMBEAES

Email, fax and contact phone numbers
B3

Conferences

i E 5

Site visits

BUF MBS EHE
Government and regulatory
agencies

M

Corporate websites

MEREASE

Press releases and announcements

BFEMG FENMBEAERE

Email, fax and contact phone numbers

AR REERBETSRRSE

Cooperation with government and regulatory agencies in conducting compliance
inspection

TEERNAR
Social groups and the
public

1Ak

Corporate websites

FERERAE

Press releases and announcements
BT - FEEMEEAER

Email, fax and contact phone numbers

Hee
Media

mERhE

Press conferences

ARG

Media interviews

MmERLRAE

Press releases and announcements
(=E b

Corporate websites

TE B

Regular communications

HEREE

Public sentiment feedback
BT - FEMBBAES

Email, fax and contact phone numbers
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AFEREEE

Sustainable Development Management

e B B R

I\
Materiality Assessment of Issues /

ENFZAAAINZESREEMISEEEF  As stakeholder concerns are constantly evolving in response to
RIS MBEEH > AEBECBEBTEMF  market dynamics and environmental changes, the Group has
ST 2EEE - ZAEMHTER TEZER  systematically completed the materiality assessment through a
BTE- E—fIAERREEFRARRFIZEIEE  comprehensive stakeholder engagement process. This assessment
FEHAREFCK - WL E5TEHZAMSEE  process aims to understand the expectations and needs of
SKEVETERRE - AEEDHEALE B TMNS  stakeholders and to develop tailored business strategies in line

BB

BEEMERERT
Material issue identification

with market needs. The Group has adopted and implemented the
following four-step materiality assessment process:

e

Contents

RAEEBEN  BXRER  BATSER  HERERTEHERET @ - FRRAE
MBI EE  EBES BT ANESGHEBEBE -

Considering five aspects of business modes, policy directions, capital market
requirements, disclosure standards and industry benchmarks, as well as
feedback from stakeholders, the Group formulates a list of ESG issues from multi-
dimensional perspectives.

MiEAER S 2R

Stakeholder engagement

BBRMESRAS  REBBREZEIN  BBEANIINBROMNZEATHSREETEEN
ARITRERER - ZRRNES T HEBEESGHREAN BT ER EEERRE -

Through questionnaires and established engagement channels, the Group invites
internal and external core stakeholders to rate and comment on the materiality of
each issue, and systematically collects major concerns and prioritised feedback
on the Group's ESG issues from different parties.

EEMEEDN

Material issue analysis

ERMRBETEARER  NEBERTHCEBRRNOZERE | R[N R
B mlEgEHESGHEEBETEI O MREEWHT - EAAIR(EER M ZEERE -
BRRERZ OB AR -

Based on the results of stakeholder survey, the Group conducts quantitative
analysis and materiality prioritisation on ESG issues from the aspects of “impacts
on corporate development” and “level of concern by stakeholders”, thus forming a
visualized materiality matrix and confirming priorities of core issues.

FRRE

Review and validation

B H A ERESGHBETRMIERS - URERARFERE  dgREQBEF
BV BR 2SR MBS B RUR IR BB M R TR o

The Group conducts systematic validation on identified material ESG issues, and
determines their relevance and correspondence to the disclosure requirements
and key performance indicators under the Environmental, Social and Governance
Reporting Code.




EREHA - AEEZTYBEREBS 172
A RFISHEE TR ED - EXER
BHETTENERERAR - KBZHEST - &
MEERMAENRSI13TEIENE171E
LA 2EBENBE AN EBESGERMNZLE
EEAE -

AEFEREREE
Sustainable Development Management

During the Reporting Period, the Group closely monitored policy
trends, industry dynamics and major concerns of stakeholders,
and re-reviewed and adjusted material issues. Upon multi-aspect
analysis, we increased the number of material issues from 13
to 17 to more comprehensively and accurately cover core ESG
management issues of the Group.

2023/2024 B FEE M HE 2024/2025 M FEEM EE
Material issues for FY2023/2024 Material issues for FY2024/2025
BIRENKY HIRENK
Resources conservation’ Resources conservation
IR R
Climate change Climate change
/ BREIE
B Energy management
ETemeniE] IR RRER BERRARER
Environment and natural resources Environment and natural resources
BRI E TR PR E IR
Emissions management Emissions management
Vs RIREE
Environmental management
EmEE EmEE
Product responsibility Product responsibility
2R 2 BTRERELZS
Health and safety’ Employee health and safety
EEHE

Employment system 8 Thezs a7
W R Employee rights and benefits
Labour standards
& ERR Zan-—=1-7
e Social contribution Social contribution
Social 5 s
s E i R a3
Product R&D and innovation
EER 2 HBILRE
/ Information security and privacy
protection
R BT &R L
Development and training Employee development and training
HEEGIRIE Rt & EREE HEEEE Rt eRRERE
Supply chain environmental and Supply chain management and
social risk management social risk management
v NAPAIE
Corporate governance
R B BRES
Governance Compliance Compliance operation
k&S FEERERE)S

Anti-corruption

Business ethics and anti-corruption

1 AFE - REGEZENERE  AEERAETRENDREE

During the year, in order to improve the accuracy of the issues, the Group adjusted the classification dimension of the

issues.
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AFEREEE

Sustainable Development Management

RERBEINORBUNZEMNE - RARR
THHEMNREBENERESGEERAER
% ZABERETRE  HERARER=

BOHE  BRZERETRASTNERERZ
& ANEEER  RAEETZETENA
FERRZE  NEEKRERRNAFEER
A WHEARESGHRETETTEHRNMA -

AEBREBEKRENREE RE17HESGHEE
BT TEEGYEF  EYcEAREEEH
B SHAREEZHE 3EA MEZH
o RIBZBFAMER - 182023/2024 8 F
WEH EREM - M ERAREEEE
“ERENEB AR ERERET
e EmRPEEERBIE AR EE B
B OEEEEsRhEEEERE L AR E
ETHE RMEFSHBEIYELHEENE
= EUBREECENRIER  mEE
B RARMTUER  AEEFEREMRE
T ERRREREELZS  RARBER
& WREEENBEERR  EEGYRDE
BEEHRADIRIBIS R - HEREEE  AE
BE2ERHENBREREMTeBE  FERME
REEAMME Y CERTESR Bt gz
£ WHBDESRES  BHFEERE -

To ensure scientific and comprehensive issue identification, we
compiled the survey on material ESG issues for stakeholders. The
survey covered three major aspects of environmental, social and
governance, and widely collected opinions and recommendations
from different parties. Based on the survey results, we identified
several key sustainability issues to guide the future sustainable
development direction of the Group, and highlighted them in this
ESG report.

Based on the feedback collected, the Group prioritised 17 ESG
issues, among which 6 highly material issues, 8 moderately material
issues and 3 generally material issues. Based on the issue survey
results, as compared to the reporting period in FY2023/2024, three
issues, namely product responsibility, emissions management and
business ethics, became more important. In particular, product
responsibility and emissions management changed from moderately
material issues to highly material issues, while business ethics
changed from a less material issue to a highly material issue,
reflecting the increasing level of concern by stakeholders on
these issues. These issues are closely related to the long-term
development, brand reputation and compliance of the Company.
The Group places greater emphasis on product responsibility,
which can be beneficial to consumer protection, brand credibility
enhancement and legal and reputation risk mitigation. Greater
emphasis on emissions management can reduce environmental
pollution and promote green production, thus accumulating long-
term environmental benefits and public reputation of the Company.
Greater emphasis on business ethics can be beneficial to
establishing a good corporate image, enhancing social credibility
and promoting corporate compliance operation, thus facilitating
sustainable development.



YRR S NWEEM
Importance to Stakeholders

AEFEREREE
Sustainable Development Management

202420258 R BEBIRIR - HEREAEEMIER
Environmental, Social and Governance Materiality
Matrix of the Group for FY2024/2025

RS ERERNERM
Importance to Business of the Group

58

% o i® ® ©h
Environmental Social Governance
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AEFEEREE
Sustainable Development Management

B
Priority
B AmEE
Governance Compliance operation
e BTEERZS
Social Employee health and safety
B8 NAATE
EEEBRE Governance Corporate governance
Highly material issues e ELEL
Social Product responsibility
R B E R
Environmental Emissions management
R EEBERERES
Governance Business ethics and anti-corruption
RIE RERRAER
Environmental Environment and natural resources
R RIEE1L
Environmental Climate change
Fan - 8 T #E s Btz A
Social Employee rights and benefits
RIR BEIRE R
Environmental Energy management
odera SRR R 7 S R Al
oderately material Issues Social Product R&D and innovation
g R HELIRE
5 Information security and privacy
Social .
protection
RIE RIEER

Environmental

Environmental management

HEEERE Mg R R ERE

e
ﬁ'.z' Supply chain management and social
Social .
risk management
e e ERE
Social Social contribution
—REEZE RIE BIRETH)
Generally material issues Environmental Resources conservation
e BT ERERE
Social Employee development and training




BAREAHBEERELEREERNESD -
BABOIRNBENSNREERE - HOEZY
BRENPE HIReLE  BRLEMGE
R RENMBERE

IRIER
Environmental

We believe that sustainable development is the cornerstone for
the long-term development of the Company. We strive to minimise
the impacts of our operations on the environment, promote green
production, and achieve harmonious symbiosis of economic benefits
and environmental protection.

REEE \

Key issues

o  EREH

Resources conservation

o  BURER
Energy management

o HIRMER

K Emissions management

o RERRARR
Environment and natural resources

e RIFER
Environmental management

. mESR

Climate change y
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RIER
Environmental

RIEEHE

Environmental Management

KEEBBERINGEERER - #HRRE
SARERMAGEELEERMRED - HME
BEF(PEARRMBBIBREEL) (PEA
REMBINCE) (REAREE KRG
BE)BERERKEEAT - i RS
mERGEREER - fIE T ERIEERER
BF)(REREEERTE) (RREEHE)
RORFREERGIEER) SHACERR
& FETEANREEEEREE THE
BE - RMTERARRERE N  REER
FARARRE - E A5 R MBER - REEREIRE
BHEEANBAANBE L EN AT FEERS
2o

REFEEERRERETH  BERWERZX
R E-PIREERRRETE  ZuEe
REEEKY  2ERESAFBIREEE
K EETITHRIRFEREEEZE S (AU
TEEIRZ®]) RZENETEATIKRSE
B ZHMPAEAER  BESRSHARFR
HEBTHEMBEES -

b
The Group always strives to achieve green and low-carbon
development, and deeply incorporates environmental protection
concepts into corporate operation and production. We strictly abide
by laws and regulations such as the Environmental Protection Law
of the PRC (R ZEARKMBEIRZ(RERL)), the Water Law of the
PRC ((F#EARHKMENE)), the Law of the PRC on Prevention
and Control of Atmospheric Pollution ((F#E AREMEART
FHA5%)) and relevant rules. We have formulated the refined
management standards for hazardous chemicals and environmental
protection management, including the Hazardous Chemical
Management Procedures (v 2mEIRIEF)), the Regulations
on Environmental Protection Management (GRIEREEEET)),
the Environmental Protection Management System ((IRIRE 2 I
[£)) and the Compilation of Environmental Protection Management
System ((GREREEIEFIEELR)), so as to continuously optimise
internal environmental management system and structure. On such
basis, we continue to strengthen our environmental management
capability, improve resource utilisation efficiency, reduce pollution
emissions, protect natural environment, and strive to create a
harmonious symbiosis between humans and environment for
sustainable development.

In order to diligently implement national guidelines, policies,
laws and regulations on environmental protection, we have
further enhanced the works on environmental protection of the
Group, established comprehensive environmental management
system, and fully improved the independent environmental
management capabilities of the Company. Factories of the Group
have established the Environmental Protection and Management
Committee (the “Environmental Committee”), which comprises
factory heads and responsible officer from different departments,
and is responsible for organising and coordinating matters in
relation to environmental management.



B
Environmental

RZEEEERE BREZGABAR

Management structure of the Environmental Composition of the Environmental Committee

Committee

FE REECSES

Director General manager

BlEE TBOER - £EFK - #HEDE  MHBR - TIRIAHE

Deputy director Administrative head officer, production director, sales
director, financial director and safety and environmental
protection director

%8 He &M LIERK

Member Directors and head officers of remaining departments

THRPEAE MAEREIRELIRE  TEABREBRATIRFREELZE

Subordinate office EHATIME
Office is established under the safety and environmental
protection department of the factory, and is primarily
responsible for daily operations of the Environmental
Committee

BREZEEWTERE

Major duties of the Environmental Committee

REEHBTRRRRRENTE  BX  EZEERNEEERFARREEENZTAEZ LR -
Diligently implements national guidelines, policies, laws and regulations on environmental protection, as
well as various requirements of the Group on environmental management.

EEHEFTNER D RARBREN T AR EESRE - ERAEHITREEBR -
Formulates and reviews the rules and regulations on environmental protection and pollution reduction of
the Company, and supervises the execution and implementation of such measures.

ABRHELRRERENSRAYBIRE - 518 -

Prepares environmental protection and pollution reduction proposals and plans of the Company.

BYRE2ARNRERETENAGRE  BLASKE -
Establishes effective environmental protection and management organisational structure, and improves
staffing.
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Environmental

BREENTERS

Major duties of the Environmental Committee

BURPRAREMEHANECELTH  TERREREZZHE  BECERER  TEHEREREHIE -

Establishes comprehensive accountability system and position responsibility system for environmental
protection, optimises environmental protection assessment system, reviews assessment results, and
approves incentive plans on a regular basis.

EERE R RFIRBREN TR YRR BT S SETHERRREMERSE - WHEEEE -
Prepares environmental protection and pollution reduction technology measures and plans, reasonably allocates
funds for environmental protection technology measures, and facilitates the implementation of such plans.

HABREYEMGEARTEESRENEBEERSR - HRSERSHEHEEB RN -
Formulates and implements comprehensive environmental emergency plans and relevant special plans to
ensure effective implementation of various emergency measures.

HUEERFENBERRRSAEREE - SICEIEBNAR - WASEE -
Formulates rectification measures and plans on potential major environmental pollution accidents in production, and
arranges for the implementation thereof.

EERARENAS S MEETE - SIESEIEAEEE - IEREEHNEREE -
Conducts accident inspection, analysis and handling, and formulates specific preventive measures in
order to prevent recurrence of similar accidents.

EHEBTRRZERS - TEERBAENRIIE -
Arranges regular special inspections on environmental protection, and supervises rectification of potential
hazards.

EREZSTFTHRESCRABEBNXENTEER  XERTERERMNESGEESEREFSER -
Each Environmental Committee regularly reports to the supporting execution level of the ESG governance
structure, which then summarizes and reports to the ESG Committee and the Board.
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MEHA - H5RAFEFISO 14001 REE
BRARFFEZ  UTHEZBERERED
BE o ZRBEHEHRMKBEEERERESZ
ENERER - HIRBEERBETRAMER
B EAIFESE  BREMRSKREEED
ASEARRRE - E MERR T RMERE

During the Reporting Period, a total of five companies obtained
ISO 14001 environmental management system certification,
and were regularly audited by relevant auditing organisations.
Such certification proves that we have systematically planned,
implemented and continuously improved our environmental
management procedures in accordance with existing environmental
REFHTEES  BLUZELEBLEAT  protection standards and laws, so as to ensure that the full lifecycle
WARRBENEY  YIETE T AHKIEHN  of our products or services complies with environmental protection
oo regulations. This reflects not only our active engagement in
environmental protection but also our response to public concerns
on ecological environment with standardised management, thus
diligently protecting interests of public environment.
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Sichuan Migao Chemical
Fertiliser Co., Ltd. —
Environmental Management
System Certification

Zunyi Daxing Compound
Fertiliser Co., Ltd. —
Environmental Management
System Certification

Guangdong Migao Chemical
Co., Ltd. — Environmental
Management System
Certification

R
e
Bk kK FER E:&!k#&ﬁ!ﬁ"ﬁ

rEvrsasEEIL

“esnmnin gt
GB/T 24001-2016/150 14001
aitnann

ErL T e L T
AR AT

ZEILKRRASEERTARA

REBERBAREES

Anda Beidahuang Migao Agricultural
Technology Co., Ltd. — Environmental
Management System Certification

¥

RETRR. SR, N
it RO RIS

=0
5/

ET_

BREMBZARAF

iﬁﬁ%ﬁ‘&%%%é?ﬁ%

Baoging Migao Agricultural
Technology Co., Ltd. — Environmental
Management System Certification
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RIBRE
Environmental

SREX

Performance Highlights

BEHRA - AEEEREARITENRRAT

The Group’s performance in respect of environmental compliance during the Reporting Period is as follows:

e BRETEIRMAERBEN KERAYMER AEREZEEVEBRSHMERER  REREMEREN
The Group strictly complied with laws and regulations in relation to exhaust gas and greenhouse gas
emissions, wastewater discharge, and management of hazardous and non-hazardous wastes, and there

was no violation.

o AREAFRHRENBABRENTENEANER

There was no major incident that could affect the environment and natural resources.

o RUEMEMERFMEBNSIFBAIFAXE -
The Group did not receive any notices of environmental fines or legal proceedings.

HEREE SRIEITE RS FERR - BB - B
EMHRFEEERRY - EERBRBATR
MERRRE NIRRT FEEROZ OIS -
ERNTEACEIBYE  BR[ S ] &g
[ AREXSEEERTR  AEEUER
REMGEZEEREBREREXREE R
ETBERERMOTRENEEREAR - K
o BMABHBEEEERRRESR  BREES
KRR B R EM -

With the increasing demand in potash fertiliser industry, as well as
the fluctuation in energy consumption, waste disposal and other
indicators, the pressure on resources and environment arising
from expansion in production scale becomes the major challenge
for sustainable development. In view of the industry trend towards
green transformation, the national “dual-carbon” strategic direction
and the enterprise demand in high-quality development, the Group
has formulated quantitative environmental goals with stricter
standards as compare to national and local standards, aiming to
build up a mode of synergistic growth in environmental benefits and
economic benefits. Looking forward, we will continue to monitor key
environmental indicators to ensure steady implementation of green
and low-carbon development goals.



B
Environmental

REEE

Environmental Goals

HERY) 100% & R HERL

Emissions 100% compliance emission
RR=ZEHER - gEREREE KEREREE BEEVEETERERBH NS
R

In the next three financial years, intensity of energy consumption, water
consumption, waste generation and greenhouse gas emission will remain stable

FER, AL MHERURE <200mg/m?

Exhaust gas Concentration of nitrogen oxide emission <200mg/m?3
AL WBERURE <100mg/m3
Concentration of sulfur oxide emission <100mg/m?3
FERLY) B ORI <80mg/m?
Concentration of particulate matter emission <80mg/m?3

ZYIN SBIZYRE <50mg/L
Waste water Concentration of suspended solids <50mg/L

{EBFEERE<100mg/L
Concentration of chemical oxygen demand (COD) <100mg/L

BEEEY 100% & F R 12

Hazardous wastes 100% compliance treatment
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RIER
Environmental

ERER

Use of Resources

F

EAFEERRAERABNERT - A&H
BBETREERES - BEREEMAR
Zol o BERER - 7K - BRMHFREEE
BT RN 2ERE AR BREE2)
I ZEANERERER HERRLXHE
HEREMRE A RO AT AR BR 1K o

AEBEEEET(REARAMBEHLEIR
FEICHEARAMBBREEREE) (T
EIREEIEMR) FARER - BRTEANMNE
B HIE BT AT ST - HEERE(CA
BEHREELEERIE -

RRABER  RMBBEREEENL KN
HBNBERAEBER - B EMIRE S5 R TRE
BREEBREY - MEeERENEFSIEER
o UERKELSROREY  BITASEL
EES -

BERRMERA  RMBEUPERERERRR
BBTFHREE M REAEE  BERE
EIRRES - REERMBBERAL - R -
BMBEBHFARMER  BRARERSES
MAEE £E—FPRESERBRAMAEX - FE
BRERE 2T UHESEERERBEENE
i o

Amid the global consensus on sustainable development, the
Group proactively implements green development concept, and
incorporate resource management into the core of its strategies.
Focusing on key aspects such as energy, water and packaging
materials, as driven by innovative technologies and scientific
management, the Group has established all-rounded, multi-level
resource management system, and continued to explore the
sustainable path for harmonious coexistence of enterprises and
ecosystem.

The Group has strictly complied with laws and regulations including
the Law of the PRC on Energy Conservation ((FFZE AR KB4
REJR%E)), the Law of the PRC on Promotion of Clean Production ({#
E NRHEMENSZEE®RER)) and the Administrative Measures on
Industrial Energy Conservation ( TEEFEEEIRH#EE)), and facilitated
the implementation of optimised resources allocation and green
production mode by dual improvement of internal management

system and technological innovation.

Energy structure transformation: Through energy structure
optimisation, we greatly promote energy structure transformation,
use clean energy such as biofuels during production, and replace
traditional fossil fuel with green energy, thus practically reducing
carbon footprint in operations and implementing the concept of
sustainable production.

Energy efficiency enhancement: We have established a dynamic
energy management system, and flexibly adjust management
strategies through regular recording and analysis of energy
consumption data, so as to maximise energy utilisation efficiency.
At the same time, we integrate technological resources of different
departments, and jointly conduct comprehensive resource utilisation
projects, so as to further improve resource recycling rate, reduce
energy consumption and facilitate the achievement of green and
low-carbon development goals in all aspects.



HPERBITAEERES  ZHEILEE(s
IREER - HEHA - JFUBE—RIBALE
B - BRERI T RRMARE - BERER
HFEE E MR RE IR OB R 2 2 [/ L K0 F& (K
AEBEBRIFERRNDIRTAREFRE -

FEERE  BRAYLEERBRENTT2HEE
bt BHIHMERTERCEERRK - TER
ERETORNEHERME R - BB YR
DT RENTEEER  FEREERIKNRIR
FoEMER T REPANEELHERER
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23.51% ° FAF - XEHHBEHEFRKTHE
SEREFERBURBRRIEARIESHE
ENRAVE AUWFEENXRATERER
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EERNELERD  ROABEAZREERS -
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RIER
Environmental

We actively implement green development concept, and
optimise energy consumption through various measures.
During the Reporting Period, we significantly enhanced energy
utilisation efficiency through a series of lean management
measures, with direct energy consumption intensity and indirect
energy consumption intensity greatly reduced as compared to
corresponding period of last year, thus solidifying the foundation for
achieving environmental goals for sustainable development of the
Group.

In respect of production, we conducted comprehensive
optimisation on production procedures. Some of our factories
adopted centralised production mode, which not only significantly
shortened the distance and frequency of material transportation,
but also effectively reduced the idle time of equipment. Hence,
our production efficiency improved significantly, and diesel
consumption intensity and electricity consumption intensity during
the Reporting Period decreased by 17.29% and 23.51% year on
year, respectively. At the same time, as affected by the combined
effects of decline in heating demand in workshops, suspension
of operation of production lines for maintenance and equipment
upgrade for environmental protection, the consumption (tonnes) and
total consumption intensity of natural gas during the financial year
decreased by 23.083% and 39.15% year on year, respectively. In
order to fill the capacity gap arising from suspension of operation
of production lines for maintenance, we dynamically adjusted
production layout and transferred part of the SOP production to
Baoging Factory, which mainly consumed liquefied petroleum gas.
Hence, the consumption of liquefied petroleum gas increased
during the Reporting Period, resulting in corresponding increase in
total consumption intensity of liquefied petroleum gas.

Through the above mentioned series of precise energy control
measures, we significantly enhanced energy utilisation efficiency
and minimised energy waste, thus providing strong support to
the sustainable development of the Company, and facilitating our
development towards a green, efficient and sustainable future.
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RIEE
Environmental

WERA - AEEMRERFEAENT ¢ The Group’s energy consumption during the Reporting Period is as

follows:

BEHBEE (TRE/
#HiEE (1)) HRRRE - UTRRHE BARBT TUE)

HRER Total consumption (tonnes) Energy consumption - Total consumption intensity

Energy category calculated in kWh (kWh/revenue per RMB1,000)

2024/2025 2023/2024 2024/2025 2023/2024 2024/2025 2023/2024

S il

Diesel Litres 143,472.36 129,828.98  1,411,834.56  1,389,591.18 4.16 5.03
i #

Gasoline Litres 36,699.31 30,401.76 328,214.20 294,634.58 0.97 1.07
AAR TRk

Natural gas m? 9,065,832.20  11,778,778.37  98,108,680.44 131,182,080.42 288.99 474.96
B g

Coal Tonnes 288.32 277.00  2,211,782.72  1,919,333.00 6.52 6.95
RICERE I

Liquefied petroleum gas Tonnes 2,403.77 1,704.47  33,529,559.89  23,363,956.12 98.77 84.59
IR ]

Biofuels Tonnes 1,934.94 159145  8,058,153.10  6,504,172.94 23.74 23.55
& THE

Electricity kWh 19,185,385.00  20,405,995.85  19,185,385.00  20,405,995.85 56.51 73.88
2 RREBEREEHERNEZ2RBUREEETEBAINGB/T 2589-2020) R THE Mz B/ A R F A REIELRE BB R HIE) o

Energy consumption is calculated with reference to the General Rules for Calculation of the Comprehensive Energy
Consumption ((#r& BEFERHEEEA)) (GB/T 2589-2020) and the Statistical System on Energy and Resources Consumption by
Public Institutions of Ministry of Industry and Information Technology  TEMZ E/LHBEFH A LEE LR E R EEHRAHIE)).



B
Environmental

BHEEEE
BHFEE (FEEBAR®TTHZ)
RERHAER Total consumption Total consumption intensity
Energy consumption (kWh/revenue per RMB1,000)
2024/2025 2023/2024 2024/2025 2023/2024
HELREREES TR
Direct energy consumption?® kWh 143,648,224.92 164,653,768.23 423.14 596.15
R ERE 2 TR
Indirect energy consumption*  kWh 19,185,385.00 20,405,995.85 56.51 73.88

HERRERESHTh - 500 - XRAR B RICEHER - SR ERBENESE  sTEFE2RGA R ERBAINGB/T
2589-2020) R TEFESL MRS R HMEELRERE B HIRE) o

Direct energy consumption is converted based on the consumption of diesel, gasoline, natural gas, coal, liquefied petroleum
gas and biofuels. The calculation is made with reference to the General Rules for Calculation of the Comprehensive Energy
Consumption ((4r& BEREEHEER)) (GB/T 2589-2020) and the Statistical System on Energy and Resources Consumption by
Public Institutions of Ministry of Industry and Information Technology ( TZ Mz BB EFHRALKBERE R EERTHIE)).
MR ERERENERENESD -

Indirect energy consumption is converted based on the consumption of electricity.
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RIER
Environmental

IKEREE R

Use of Water Resources

EA—RBEINLE  RNEBBKEREE As a responsible enterprise, the Group treats water resource management
MAT B EZRREBANESAHAKED * IAES  as an important component of its sustainable development strategy. Centring
bt~ B ERAER  2EEHAKERFA  on systematic and lean management, the Group comprehensively improves

MEE - R IBREIKEIDE o

KRERFT R E
Water resource assessment and
planning

KERF AR =R

Water utilisation efficiency

Rie#EEEE
Facility maintenance and
management

HikE A R A
Water conservation education
and awareness raising

water utilisation efficiency, and develops itself into a water conservation
enterprise.

SEFARZ2RIBKER L - BEINEERIKERT K - ERFTHER -
HEBEKRRE BERAA - BKEENEBKERE  RANEREE
RKERNEEREEHES A -

The Group conducts whole-process water resource assessment to
precisely identify water demand in production. Based on the assessment
results, the Group has formulated whole-chain management plan covering
water conservation at source, use of resources and wastewater treatment,
realising rational allocation and effective utilisation of water resources
through scientific planning.

RERREKBMERETEZBL - BOIRRIDRERBERMAEX - BELE
REPEVKEIREFE  BBEIAS RS MEL - FKAAEERBSREATTR - &
BEEREEBCRDIHAKERE - BERKERMABENRLGIERT -

The Group continues to explore water-saving technology reform and
upgrade, and strives to improve recycling rate of water resources and
reduce water consumption in production. Through the introduction of
effective cooling system, water-saving production equipment and other
hardware upgrades, coupled with production process optimisation, the
Group reduced unnecessary use of water, thus realising systematic
improvement in water utilisation efficiency.

B ERKREEERS  AEEXEEEE - HOKESR  EESREER
TR B E - BB R MBBERIEBELREE  KRBRER
DKERHBIERE -

The Group has established a comprehensive water facility maintenance
system. A professional maintenance team has been formed to regularly
inspect and dynamically maintain taps, pipelines and other water facilities.
Through regular inspection, the Group can timely discover and resolve
water leakage, so as to minimise potential water waste.

BEKHREMABETHIIRR - BATHARFIEE  MHREZED &
EiKIESRACE L - ERAEEAESHENEFHE  AKESHERRSE -
REMBIRTEH  EAEREKFES|E  RESIHHAK-

The Group incorporates water conservation into its employee training
system. By conducting special themed training sessions, quizzes
and other activities on a regular basis, the Group incorporates water
conservation concepts into its corporate culture. The Group has set up
conspicuous reminders at key locations such as restrooms and water
consumption spots in office and production workshops, thus creating a
regular visual guide to remind employees to save water.




BA=EEGEKERER - FER—RIBEHALE
EREREKBER - BB AKERKEM
R MR AKREREERER - F R
BHRBIE - IRHEFBAKEKR - EMRRSKE
REOERMNBE - ARERRERKEZTEM
H E—BRFFREE19% °

B B HKK B AREAHOKREE - #RE
FAKENERERLZ 2 - ERBERITKE
REENRREME - MEHRA - AREHKE
REREMT

AFEXE ()

Total water consumption (tonnes)

2024/2025

274,566.06

B
Environmental

We attach great importance to water resources management,
and adopt a series of detailed measures to achieve our water-
saving goals. Through the introduction of advanced water-saving
technologies and facilities, we enhance the maintenance and
management of water facilities, review various data regularly and
precisely adjust water consumption strategies, thereby improving
the recycling rate of water resources. During the Reporting Period,
the intensity of total water consumption was reduced by 19%
compared to the prior financial year.

Our tap water is sourced from qualified suppliers to ensure
the compliance and safety of tap water source, and fulfil our
environmental protection responsibilities on water resources
management at source. The Group’s water consumption during the
Reporting Period is as follows:

BEKETE (M, SARETTRE)
Intensity of total water consumption (tonnes/

revenue per RMB1,000)

2023/2024 2024/2025 2023/2024

277,233.70 0.81 1.00

ftEmER

n

RUEBEREEREEZEEPEMLE - AN
EPRR - NAERFEER - HAKNET2E
MERERERER - RBMIERREEZER
Lo ERREMER(ERICERBE) MM
BZ2RMER) X RERMEBSPFIEREL
2ER - REREERBEERBLRYE -
HEFCEREREBEERRLE - FAAR
BABBRIZR(DB L 2RMER) R R
- Z2ERERIEER -

Chemical Management

In order to diligently safeguard the entire lifecycle of hazardous
chemicals and effectively prevent environmental incidents such
as leakage and fire, we have formulated comprehensive chemical
management procedures. As the core of management at source,
the Procurement Department formulates and updates the List of
Hazardous Chemicals and the Material Safety Technical Data Sheet
on a regular basis, and timely delivers safety information to relevant
departments. Warehouse keepers strictly implement the daily
inspection system, and dynamically monitor and record chemicals
in stock. Users must use hazardous chemicals safely and strictly in
accordance with the regulated operations outlined in the Material
Safety Technical Data Sheet.
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Environmental

EEEREEN SRRV TEERE I
7 E/H - RENZRIFEREED - BR(ER
mA—FRRTREREENERRERFHF
B ARERBINMABETERE  AERE
RIFEBR - Y REBEREBIENRE - A
o BRI BERRE - BESEERE
BOELEREATEN - HYLTAERILE
i RAEBEERIREEHL2RE £
Rk HREEREUNERELDEHE
BIRERIZ - BEERABSRAR2FUK
L BEHRE BN REET  LRMIRE R
RER - RETEBY  BEWESRMEIALR
RERBRBR  —BERERNARBE
RERF - W  ZREMAEAABTRR
T BRCEREEBRRTARRLERE -

BRLRRGHEEER  SETNMEEFRER
tERZ2MHR  YEREE TRERFEREE
RRERZE  FERTCEREAREERZ R
KSR -

In terms of management procedures, the Group has established
a whole chain management mechanism covering procurement,
storage, use and inspection. Hazardous chemicals are collectively
stored in special warehouses or storage cabinets that are in
compliance with national standards and managed by trained
professionals. Good ventilation should be kept in warehouses,
which shall be equipped with lightning protection equipment and
fire-fighting facilities. Meanwhile, the Group strictly implements
the classified storage principle, and strictly prohibits storing
incompatible chemicals together. In respect of hazardous
chemical for analysis, the Group stores them in special cabinets
and standardises the posting of safety tags. Safety signs and
operational procedures are posted in prominent places in tank
area of sulphuric acid and hydrochloric acid for production.
Warehouse managers conduct all-rounded inspection on a daily
basis, focusing on checking the operation of fire-fighting facilities,
chemicals status, potential leakage, integrity of labels, compliance
waste stacking, as well as temperature, humidity and ventilation. In
case of an abnormal condition, emergency procedures are initiated
immediately. In addition, the Safety and Environmental Protection
Department conducts monthly specialised inspection to ensure
chemical management is strictly in compliance with environment
safety standards.

Through the above mentioned systematic management measures,
the Group not only strengthens its defence line for hazardous
chemical safety, but also duly protect the occupational health of
employees and ecological environment, thus realising improvement
in both efficiency and safety level of chemical use.



AEEEBETREHRIES - B HERS
BEFLEREREIRE - HAROIRBEBEL
BEEBUMRAREIE B BEHRE
B E - R RTTE R A [ @ Yt a R AR
M RAE W R E mIRENE SR F KA R
RAREMFEERBEMEZMNESL -

BRERBEBEN  LRBLZERNAD - 8@
MERIELERS - BCRBRE - GRER
BELTERSARBTRNERRE - KEEZE
YTREREERERIFNOEMERRE &
ARAESES  URBRBERMNBOREMN
B RSB SBEMHERENAEER
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RIEE
Environmental

The Group actively pursues green development and incorporates
sustainable thinking throughout the entire production and packaging
processes. We are committed to reducing the environmental impact
of packaging by optimising packaging structures and adopting
environmentally friendly processes, while improving the recyclability
and biodegradability of packaging. Our goal is to meet product
protection and transportation requirements while minimising
resource consumption and waste generation.

Packaging planning and material selection: We control resource
utilisation at the source by formulating production plans scientifically
and optimising procurement processes to effectively avoid resource
waste caused by overproduction and blind purchasing. The
Group has established health, safety and environmentally friendly
packaging material selection standards, giving priority to non-toxic,
biodegradable or recyclable environmentally friendly materials
to reduce the negative impact of packaging materials on the
environment from the raw material stage.

Use and recycling of packaging materials: To achieve precise
control over the entire life cycle of packaging materials, we have
established a systematic management system. During the use
phase, we have formulated the regulations on the use of packaging
materials covering the entire process from procurement to
warehousing and assembly, clearly defining operational standards
and responsibilities for each phase. We design differentiated
packaging solutions tailored to the characteristics of different
products to avoid over-packaging. For example, based on product
dimensions, weight, and transportation requirements, we precisely
match packaging material specifications to reduce material
redundancy and waste. In terms of recycling management, we
have established standardised recycling processes and dedicated
collection points for packaging waste. We sort and collect items
such as cardboard boxes and woven bags to ensure the compliant
disposal and recycling of waste packaging materials.
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Environmental

BRE—RIARURE  AKEHPEREER
FUEHAE - RIR(CIEREEE - TMERTAER A
SARBEERBETF N XBIRROTRSEE
ERHEAEHNEREAR - SREERERY
RENAE  BARKIRRFVBENE - &
IR BEEEYE LENKIERSE - R
EEEIENARET  RAZAERDBEY
HAE UBNREREREERERHBETH
BIRHFE ©

BEHA  AEENBEMEDERENT ¢

Through a series of systematic initiatives, the Group is accelerating
the transition of product packaging towards low-carbon and circular
models. This not only enhances our own sustainable development
competitiveness, but also commits us to providing replicable
practical examples for the industry’s green transformation. To
reduce the environmental impact of traditional packaging, we are
actively exploring new packaging materials to effectively reduce
packaging waste pollution to soil and water bodies. While ensuring
packaging functionality, we strive to minimise the use of packaging
materials and reduce various forms of consumption during
packaging production and transportation.

The Group’s packaging materials consumption during the Reporting
Period is as follows:

(W, BAR¥BEETKZ)
Consumption intensity (tonnes/
revenue per RMB1,000,000)

HFEE (M)

Consumption (tonnes)

b o
Plastics 108.9 0.321
B

Adhesive tapes 0.1 0.0003
BB

Polyester threads 5.8 0.017
Woven bags® 1,045.2 3.079

5  AEE - BFMEGEKEERESRA A NETENL LY E—FERBETER - 2023/2024 T FHHBZEFEER1,860.41 ©

The method for calculating the consumption of woven bags for the year was optimised and the data for the previous year
was restated. The consumption of woven bags for the FY2023/2024 was 1,860.4 tonnes.
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JE A1 #HE A Use of raw materials

BRI ERROER £ - AEEKRKEA  In pursuit of sustainable development, the Group has always

RELCRERMEIER - RAPREFE - Wikm  been committed to optimising the use of raw materials, reducing

BRFAME - HPBBEWR— RIEIFERE  environmental impact, and improving resource utilisation efficiency.

MIMERRE  BEERATEMBOAFEMM  Through the implementation of a series of innovative measures

FAMNE - FL THREMNEAFE - A" and improvement strategies, we have significantly enhanced the

HERHAZERETE TERENER - sustainability and efficiency of the use of raw materials, minimised
negative environmental impacts, and laid a solid foundation for the
Company’s long-term development.

Cb’ﬁfi#ﬁiﬁi o ETREMEMERE  HEESRENRMARIETRACHNE - Hﬁ%%ﬁﬁﬁﬂh

BEEE RARMENEE B2 REREBEN ORERERARMAEEHBERNEEBREN

Full-process EmE - BREERENSHEET -

assessment We conduct comprehensive raw material assessments, perform detailed

and precise calculations of raw material requirements for each stage of production, and

control comprehensively evaluate the types, quality, and supply stability of available
raw materials. This enables us to avoid production losses and product defects
caused by raw material quality issues at the source, ensuring efficient and stable
production processes.

H AT ERE) B T BBRSIABBCERRSBERZEERM R BRERE  EREEBENBHRLE

8EH B BRRERMEDRE - HEBERMAMENEZEN -

Technology- By introducing an automated control system to precisely regulate raw material

driven and ratios and reaction conditions, we achieve refined management of the production

process process, effectively reducing raw material waste and significantly improving

innovation resource utilisation efficiency.

EER B EE MEGRSATNM  HEEBRTHES  BR  BRZEFTDRABENA - #hizn

BEEE BEENKDIERRMBSEBMEHENRRALE  ERBEEYNIEERE ] AL

Recycling RBGE - XEEFEIMOEER -

and value We implement comprehensive resource utilisation by recycling and reusing waste

regeneration residue, exhaust gas, and waste liquid generated during the production process.
Valuable components are extracted from these materials and reused as raw
materials or auxiliary materials in production, thereby “transforming waste into

valuable resources”. This approach not only reduces environmental pollution but b
also creates additional economic value. /
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Environmental

FEA

Green Office

KEEEEBEITHEHRAES - 228 The Group actively practices green office concepts and fully
BEREERSR A - BB RIBIFREMESM  responds to the call for energy conservation and emission

B 5|E

2ERETHIRREMBAZIHE T reduction. Through a series of innovative measures and systematic

e —EARET management, the Group guides all employees to incorporate

environmental awareness into every detail of their daily work.

/

TAEAC 2 \

Paperless office

FEELCERGTEaYE TRATRATEESERGELRFTEREXRNESY  ERPADRIEEM
b ERAESERERENRE - KIBRIERRE -

Continuously optimises the functionality of various system platforms, integrates different
platforms to enable information to be pushed and received between systems as needed, and
achieves paperless office processes, thus improving information transmission efficiency and
significantly reducing paper waste.

REEEIT N RBRBRTE - FAOPRFAEEERE - b
Sets double-sided printing as the default setting to reduce office paper consumption.

N

ETREE I \

Energy-efficient office

THRABRBAREBRETLE  THYEK THRSRELETRERE  BERERIRENEAF a0
WA B FREEYHESE ©

Regularly conducts maintenance work on office equipment, regularly inspects and maintains
equipment such as computers and printers, effectively extends the service life of equipment,
and reduces the generation of electronic waste.

BILRFEETER  BREEANRBECWLARBEBRER B EBENKIEMRAE - L E2RE THE TIIRFREE R
FIEHFMVEREHRE -

Optimises equipment operation management by configuring the system to automatically put
office equipment into sleep mode when idle, and requires employees to turn off all non-essential
electrical equipment when leaving work.

FRERMAREEESE - flanE AEE B SR ERRARE  TREESHERFEHRARR
Implements energy-saving upgrades for office equipment, such as replacing traditional lighting
fixtures with LED lighting and installing motion sensors to control lighting duration.

2 - BIERBERIRRIZEE  BEEINHREEH -
Posts energy-saving reminders at air conditioning and lighting control switches to cultivate
energy conservation awareness among employees.

ERBHRERE - BAEASHUEERNESS @ WEREKE - SRS - 2HRAERT AR -
In the equipment procurement phase, prioritises the selection of appliances with high
energy efficiency labels, such as energy-saving refrigerators and energy-saving lights, to
comprehensively improve energy utilisation efficiency. t




EYRIRE

Addressing Climate Change

MR - BEEBHRAREMIAR  2RER
BETINE - EERIREC DR RE IR -
oK 5 B TR T B SRR B 7 SR A L i LY
& FRRRERMEE B LG TE I
1 E FE S SRR B L RO TT B SR o

RERPMESGEERE EX28FER
RARERI R R RIEAE RS - HERIR
ERIREROBEREK - NEBEESGZEE

B R S8 - S E R IxE 1 ERE
78 BEREEARTENEIRER YL EHR
EXEQER ENTEZEEESREYHE
e - BAREIRER S BOE M - ZRERBRE
fE - TERICRRBIMITHORMREZE R -

RIRE(L S| BNRHm AR - BRERIRRR
EEHE  HEREERBIEEEERAE
OREFE - Kim & BE G R R R
BRI BT T - RN A RGIES 1
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RIER
Environmental

T/
In recent years, with the frequent occurrence of extreme weather
events, global climate risks have continued to intensify, and
addressing climate change has become a global consensus. The
Group actively addresses the risks and impacts of climate change,

conducts climate risk and opportunity identification and assessment
work, and develops action strategies to address climate change.

Through our ESG management framework, the Board reviews
climate-related issues, risks, and opportunities annually, and
oversees strategic decisions to mitigate climate risks. The Group’s
ESG Committee is responsible for identifying climate risks and
opportunities, developing climate change-related actions, monitoring
the progress of related work in real time, and reporting regularly to
the Board. The supporting executive level fully implements various
addressing measures to ensure the efficient implementation of
climate strategies. The three-tier structure operates in a coordinated
manner to form a closed-loop management system from decision-
making to execution.

Climate change-induced extreme weather events, resource
shortages, and environmental degradation have profound impacts
on the global economic landscape and business operations.
The Group actively identifies and assesses climate-related risks
and opportunities, and develops targeted addressing measures
based on the results to better address climate-related risks and
opportunities.
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VDR R B

Physical risks

24 R

Specific description

S B
Immediate risks

EmmAR (NER - R - BEF)PE  ELMr T LR
Places of operation may need to be temporarily closed due to extreme
weather conditions (such as heavy rain, typhoons, blizzards, etc.)
ERimRE T BEBRNEEESE  IRESEEERETETMBERT
FE2EL - TALEEMRZIEE

In extreme weather conditions, when faced with government emergency
orders, factories must take account of the possibility of employee injury or
death and shut down operations immediately, disrupting production and
delivery schedules

BAKE S EMENEHATREE IR  RERERREEREENM S
BR - RIS EEEREFEE L PE

Natural disasters, accidents, or other unexpected events may cause direct
financial losses to factories, manufacturing facilities, and equipment, while
also causing production line stoppages and operational disruptions

Bim ARSI FHNRZBE S (WERDE - #HIE - MBHE) AT EHEEY R
Traffic restrictions caused by extreme weather (such as highway, railway,
and waterway closures) may disrupt supply chain logistics

18 1% 3 b
Chronic risks

R RREBRENREERIGM  EIR2RABAS BEIIERETR - &
BRI AN

High temperatures can lead to higher equipment failure rates, heightened
employee safety risks, lower overall work efficiency, and increased
equipment replacement and maintenance costs




BRI ERE

Transition risks

ig-‘_ =

RIER
Environmental

24 R

Specific description

R AR R M
Policy and legal risks

RIREHBE  BHCXSRTETEKNESENR - EHINE LK AREREHER
Stricter environmental regulations will impose higher compliance
management requirements on enterprises, increasing operating costs and
the risk of non-compliance

1l = B
Technical risks

BEEEREZCRMANER KeSBRERBREMNMAERRA EEFIR
Tt RS A5 - FERREK

With the development of low-carbon green technologies, the Group needs
to gradually increase its research and development in clean technologies
to improve energy efficiency and reduce pollution, thereby complying with
environmental protection requirements

5 Bk
Market risks

HEE YR REEMT KL - RS EFARAEESIN AR R R FEERBE K

A surge in consumer demand for sustainable products is driving
companies to upgrade their production technology to reduce energy
consumption and emissions

RIEECAIEHBREAEERTE (M2  HEHTE)  AIESEEER Rk
BRE) - BEHEREML

Climate change may impact agricultural production (e.g., droughts, floods,
etc.), potentially leading to fluctuations in demand for fertilisers and
threatening sales stability

BERAR

Reputational risks

ENHZEET BREIRRERARKRE(CHTENRER - SRE TR aE5] 3
EEE#  BERBERNTSRED

Stakeholders are increasingly concerned about the Company’s
performance in addressing climate change. Failure to address climate
change adequately may trigger a crisis of trust, damaging brand image
and market credibility
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s
Opportunities

24 R

Specific description

BMAIMES  SERMERSHESRMART - ERURT - ERERNAES
R - TR E R BN L) R TR IR

Driver for technology innovation: Green technology transformation
will drive technological innovation, energy efficiency improvement,
resource recycling, and pollution reduction, forming a virtuous cycle of
technological iteration and cost optimisation

EUNEREL BBEHABAR BREELRFAZTERE  WREYRRE
BERE - IRFTLIESE A REE

Operational efficiency optimisation: Through measures such as
transport structure adjustment and lightweight packaging design, energy
consumption in the logistics sector can be reduced with improved supply
chain sustainability

mEEERA  BRETREBREDRLEEEENEEITR @ 188N HM
77 R R % BB

Enhancing brand value: An active implementation of climate strategies
helps shape a responsible corporate image, strengthening stakeholder
recognition and loyalty

HAEEZEESE BEBREREENELERERENMHE  AIRERRAES
BXA

Cost control advantages: The lower unit prices and stable supply of
clean energy can reduce long-term operational costs




ig-‘_ =

RIER
Environmental

Addressing Measures

YIE BRI

Physical risk prevention and control:

e MEIKAMEFEEMRE  ABRARNEEES  EURENXSHENESEEE - Y g ALENE
SRR
Reinforces infrastructure such as factories and warehouses to enhance their resilience against extreme
weather; establishes comprehensive disaster warning and emergency response plans, and strengthens
emergency measures and drills for natural disasters

o  KIERREBIDREARMRE - RO EH T EER
Dynamically adjusts logistics plans based on meteorological data to reduce the risk of transportation
disruptions

s SARFHABTIREMBRE (MMEAME - HAEFN) - BB EELSREE
Provides heatstroke prevention measures for employees during high-temperature seasons (e.g., cooling
supplies and subsidies), and strictly implements work injury insurance systems

EREREY

Addressing transition risks:

o  RHEEMEREE ReUBERRERGLL

Continuously optimises the energy structure and increases the proportion of the use of renewable energy
o IMEBAFEEIRIKRE - RAMEIEE

Increases green and low-carbon investments and enhances carbon management capabilities
o TEMREEMIAME BB RE L

Actively adapts to and predicts relevant policy changes

HBIBEEE

Opportunity seizing measures:

o TEHNERENRBEIBETER  BOOREBLETESHERE  RAEKFARE - WEAERE & & R e AR Y
REERNTE  HBERE et SRUCFREROTEEER -
In the development and improvement of new agricultural fertilisers, we are committed to optimising soil
nutrient structure, enhancing fertiliser utilisation efficiency, and reducing the environmental impact of
fertilisers during production and application. This will drive the research, development, and application of
low-carbon, green, and high-efficiency potassium fertiliser products.

BEAE  BRABEBEEEIRIEZ(LAHREE  Looking ahead, we will continue to monitor the risks and
I EEME - WE AN BB TEE(LEIESEEF  opportunities presented by climate change and strive to reduce
BHEBRFBAME B ELBIEFRHNME  carbon emissions in our operations by continuously optimising
HERL o AN - BRI g B es i s E B Y& our management strategies and improving resource efficiency. In
IREEAESE K FREWEFHE&KIES{L  addition, we will closely monitor the potential impact of our business

MEETE  BRETESRIEEILLHEE - activities on the climate and strive to mitigate their negative effects
B 2 EER DA B AZERK o on climate change, actively fulfilling our responsibility to address

climate change and contributing to the achievement of global
carbon neutrality goals.
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BFRYER

F

Emissions Management

FEEUIZERREEH I RER  BEDE
MERE+ERNB+ BEEE ] = — 5
BYEERE  BRET(REARKMBER
BREER) (PEARAMBARISRIAE)
(PEARAMBIAOSRIEE) (REARK
B E RS RRRENAZE) (EREYE
BEEWE) SHEERER  WERERNE
B AREARBIRMER - RAEEHES
REENA  HEEBRRTELMNEE - &
R BAETOWREE  RRREEERD L
TREBAEE - 2HTUNERRMERB RS R
Tto MEHIA - AEBERBLERBBERE
REHRBNERERELSATENEN -

BPBEETRRTKEERRE - BRERH
Mo 2HUBRBKERSRAMEER UK
FciEhe T K ERRIRE

s DEEEHE HELE (R BT
ENASRELRTKERER(CERE

a) HEEFK: EREBERIER B
BERBRIEREERCOD - AAF
R RERERTER

The Group adheres to the principle of “zero major environmental
incidents” as its bottom line, establishing an integrated emissions
management system comprising ‘compliance with regulations,
recycling, and intelligent monitoring”. We strictly comply with
relevant laws and regulations, including the Environmental
Protection Law of the PRC (1 ZE A R EFBIIRIZIRE X)), the Law of
the PRC on Prevention and Control of Atmospheric Pollution (%%
ARFMBE A FSR4%)), the Law of the PRC on Prevention and
Control of Water Pollution (#ZE A RKEMEIKFREEE)), the Law
of the PRC on Prevention and Control of Pollution by Solid Waste
(A AR LA E BERE Y5 250875 )), and the Hazardous Waste
Transfer Management Measures ((fEREEVERZEIRIE)), while
implementing internal systems to standardise the management of
emissions. We actively promote comprehensive resource utilisation,
recycling and treating waste residue, exhaust gas, and waste
liquid generated during the production process to extract valuable
components and reuse them for production. This approach achieves
a comprehensive improvement in raw material utilisation rates.
During the Reporting Period, the Group did not incur any violations
of relevant laws and regulations or incidents that had a significant
impact on the environment or natural resources.

We strictly comply with all waste water management regulations to
ensure compliance with discharge standards. We have established
a comprehensive waste water management and pollution prevention
system to protect the water ecosystem through systematic
measures.

° Classification and treatment mechanism: Differentiated
management is implemented for waste water generated
in different scenarios such as production, testing, and
construction:

a) Production waste water: After preliminary treatment in
an oil separator, pollutants such as COD and ammonia-
nitrogen are removed through dedicated treatment
facilities to ensure compliance with discharge standards.



b) {LEBEER : KATMRES TEE
BESEEWE  EZEBEATR

B4

c) MIEK :IRMEBMEDBIEITR
B BRREEEE - RS R

B RKE

d) AJEEK : ERmeEEmSE
AT AT — 57K R 5t

BEORBBRER - HITBE 50
B SNBSS RARK(SHEGE -
) MAEESKERRE  BRERH
M RSRBENE  PMERMER
IKERBRANA - RO KRAE

FESPIRER - EKE)SR —RTER
HIZEFIR R AREYERRARER
PKISR - BARREARRTIRRTING

ERREE  AEX2EKHFRORZER
EMEEEERE  BRESTKENRR
RNERSEENERE  FMEEE=S
BARBETRSRGES T B LR
Bl e BIES AR BIERIE R - mE RS
DEHERSAY - ZEFIEA LWE
BRE WRBLIRAEEENKAR
BRICATNE BRORBALEER
EHEH -

iﬁ Vadard

RIER
Environmental

b) Waste liquid from chemical testing: Toxic and hazardous
substances are treated using neutralisation reactions
and other processes to meet standards before being
discharged into the municipal sewer system.

c) Construction waste water: Pre-treatment is carried out
according to the nature of the impurities, including
sedimentation and oil removal, to prevent sand and
chemicals from polluting the water.

d) Domestic waste water: After oil and grease are intercepted
by grease traps, the waste water is discharged into the
city’s unified waste water treatment system.

Waste water segregation and recycling management: We
implement a waste water segregation system to divert first-flush
polluted rainwater (including ground dust and oil contamination)
into the production waste water pipeline network for treatment,
preventing direct discharge. At the same time, we utilise
technologies such as pre-sedimentation and neutralisation
to achieve water resource recycling, thereby reducing the
consumption of fresh water.

Emergency prevention and control system: We have
established a two-tier prevention and control system for
water pollution to effectively respond to heavy rainfall, flood
discharge, and accident drainage scenarios, ensuring that
pollution does not spread during emergencies.

Full-process supervision: We have installed the flow and
quality monitoring equipment at major waste water discharge
outlets to achieve real-time monitoring and management of
waste water discharge throughout the entire process. We
regularly commission third-party testing agencies to conduct
on-site sampling analysis and independent testing. We have
formulated waste water discharge control indicators, and the
Quality Inspection Centre regularly monitors pollutants. All
departments report treatment data on a monthly basis, and
the Safety and Environmental Protection Department and the
Production Department conduct joint inspections to strengthen
enforcement. Violations are included in the economic
responsibility assessment.
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PErR = (W)

EEK BERL Discharges (tonnes)
Waste water discharge

2024/2025 2023/2024
FRZM(SS)
Suspended solids (SS) 0.09 0.15
2T 42 (COD)
Chemical oxygen demand (COD) 0.28 0.35
SR (NHa-N)
Ammonia-nitrogen (NHsz-N) 0.02 0.04

BERERE

BB BT R EERBORRER » #IE
(BEREEMRE) BIAEH - ZHENER
SRR R - HERERERIEN

o AEZHEMGREE  RASERR - KA
KERKRERS  BEEH AL -
REMRBRY ST - RAIHEER
BAEERERESRN AR RHE
FRAERRBER - RE - REPMAOERE -
EREABERENOER - SHEYRE
B R TIRED - RENEEE M - ZEIME
XEREE  ARUBHIMERE  HEE
REE  ZEASHSEHREREE
REETTHE  BUEMARERTRKET
2 BREMNMEERFREAREES
TEZERA - BREEERRTZRIBER

=
2=-°

Exhaust Gas Management

We strictly comply with all applicable laws and regulations
on exhaust gas emission, have established the Exhaust Gas
Management Regulations (EEREIEH T )), and have implemented a
comprehensive, multi-dimensional exhaust gas treatment system to
ensure that exhaust gas emissions meet all applicable standards:

° Production chain-wide pollution control: We employ
advanced desulphurisation, denitrification, and dust removal
systems to precisely control emissions of sulphur dioxide,
nitrogen oxides, and particulate matter. We promote the use
of renewable energy to replace traditional fossil fuels, thereby
reducing carbon emissions at source. At the same time, we
standardise emission outlet management to ensure compliance
with standards for unorganised exhaust gas emissions.
For material storage, transportation, and construction
processes, measures such as fencing with spray systems
and enclosed operations are implemented to effectively
prevent dust dispersion. For exhaust gas treatment, Anda
Migao has upgraded the high-altitude exhaust gas treatment
system, optimising the two-stage environmental absorption
tower process. The original four exhaust stacks have been
consolidated into a single emission point, effectively reducing
pollutant emissions in the exhaust gas.



RBAESEBR REHBEEER
HXE - BOTFEHCES S - KEh
TTEEEENENTN - EEMEBER
B BURPRERRBERE  RER
BIRSA -

ENRESER  THRABERANRER
B8 BMERFBRTAEBEE - SEH
EREBRSAESER  BEARSE
BR - BEZHPIBAETRELRE
K EZHS - RERIEIEIEZE R -

BERERFAAR BELES N E
WREG  HEERREELNHNEETT
2EOR BEXRERESRBENR
BALE BREZEWERLCMNA - &
—BETMEEMBRERMEOERE - 8271
EEME  TEBIHEL  BRAI®H
ER VEHRDGERREBEER R
TTREMBR R HREBEAR -

B
Environmental

Low-carbon transportation: We promote low-carbon
commuting methods such as public transportation and cycling
through incentive mechanisms, and prioritise trains for long-
distance travel. We have established low-emission vehicle
procurement standards in the vehicle procurement process to
reduce mobile source pollution.

Monitoring and emergency management: We regularly
test exhaust gas and air quality to ensure that emissions
comply with relevant standards. The Group has formulated
emergency response plans for sudden exhaust gas pollution,
covering scenarios such as leaks. Through daily inspections
and assessment mechanisms involving multiple departments,
the Group ensures that governance measures are effectively
implemented.

Upgrading resource recycling: Through the installation of
an efficient dust collection system, dust generated during the
production process is recovered and professionally treated
before being reused as raw materials in production, thereby
realising the waste resource recycling. This measure not only
effectively reduces raw material consumption and improves
production efficiency, but also promotes the development of a
green circular economy through the practice of “reduction and
reuse”, providing a model for low-carbon transformation in the
industry.

PEri & (W)

EER HERR Emissions (tonnes)
Exhaust gas emissions

2024/2025 2023/2024
AEL(NO,)
Nitrogen oxide (NO) 36.55 43.28
et (SOy)
Sulfur oxide (SOx) 7.63 8.37
FERY)(PM)
Particulate matter (PM) 10.35 10.49
EE RIS Y (VOCs)
Volatile organic compounds (VOCs) 0.04 0.03
Z(NH3)
Ammonia (NHz) 0.36 0.45
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EERYERE Waste Management

KSEEREBET(PEARKFREELEEY  The Group strictly complies with the relevant laws, regulations, and
SERBRIBAE) (BEERRKRILERISAIRE  standards, including the Law of the PRC on Prevention and Control
Proaiti) (—M T EEBEWIETFREES’S  of Pollution by Solid Waste (FEARKLMEEEEEY)SRIRER
FAEHIZAE) (EREEMIT RS RIEHIIZHE) S JAR)), the Measures for the Prevention and Control of Pollution
EEERAIZED K SIEWHIT(EEREEY) by Hazardous Chemical Waste (EEELRILE RIS LARE AN
EBRE)EEEZEYRATETE  #RFE %)), the Standards for Pollution Control at Storage and Disposal
BEEZWI00% T A MEE » HEEEZFEFE  Sites for General Industrial Solid Waste ((— T2 EEENTT
YE BRI A o B EISSLEHIZEA)), and the Standards for Pollution Control at
Hazardous Waste Storage Sites (/B EEWET17I5 RIEHIIZA)). We
have established and implemented the Solid Waste Management
Regulations (EEEEYEIZM T )) to ensure the proper management
of waste and 100% safe and compliant disposal of hazardous waste,
and to promote the efficient recycling of non-hazardous waste.

e TP Industrial solid waste :
—MRIXEBEEYIHTRLBR—HE 28 BERBCRAEEREREKSESL
R
General industrial solid waste is collected and sorted by the Safety and
Environmental Protection Department, and then recycled or disposed of in
accordance with standardised procedures

o EZEII Construction waste :
BSEITEN E IR 25k - 1§ T E AR EN FEXTIRTFESETHEIPOE - BIRE
EREFERREE
The Group strictly adheres to government management requirements by transporting
construction waste generated during construction to designated sites for landfill
or backfilling, ensuring that the disposal processes comply with environmental
protection standards

BREBERYWER

Non-hazardous

waste
management

e 4EREZEY Domestic waste :
HREENIRNEHEZEY  EERARRNOBESRN  BOHRENTE

For domestic waste and food waste, the Group adopts environmentally friendlyb/

disposal methods to minimise environmental impact




B
Environmental

o  [EB:FFIE Risk prevention and control :
SIEEREMSARERSER  BFZLRAR RS HFIBAESIER - RIERERE
SRR TR e B R E Y
The Group has developed an emergency response plan for hazardous waste
pollution. It conducts at least one multi-departmental joint emergency drill
annually, and enhances its capability to respond quickly and effectively to sudden
environmental incidents

e  1F{#%RE Storage standards :
BRETFRNCERBETHMERNEZE  HHEEAEASTHRRASGEREI - BIR
EERYER BIERENSRE
Hazardous The Group stores hazardous waste in designated hazardous waste warehouses
waste and affixes corresponding labels. It conducts regular standardised management
management training for relevant personnel to ensure that the operational procedures comply
with standards

e EEFR Closed-loop disposal management :
ByUERERMERGRKR  HACHESL T ERSROGE  BRZBRETEN
FEREALZTARBEENE =T EERBETERLERE  BRARELE
The Group has established a hazardous waste management ledger to document
information on all stages including generation, storage, and transfer, ensuring full
traceability throughout the process. Hazardous waste is entrusted to qualified third-

party professional institutions for harmless treatment to ensure compliance ay
safety
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FHRERE
PR = (W) (W, BAR%ETETKE)
RE Y HER Emissions (tonnes) Emissions intensity (tonnes/
Waste emissions revenue per RMB100,000)
2024/2025 2023/2024 2024/2025 2023/2024
BEEEY
Non-hazardous waste 190.92 247.07 0.056 0.089
BEEEY
Hazardous waste 3.06 3.52 0.001 0.001

PR ERE

AEGEREBZR 20605 ik P B EIZ - &
EEEREEMASHKELER  BRAIH
BRESD - 2 UREFHE - B EE] =
U —BE - RS R RER o

AEEE2HEEREZEBRR K RIRELK
R WHEEQE R IREK IR BB HHR
& WHEE=-DEEEESIE  BERBIENE
ENEREPE - BHIEEZRCRIEEE RN
ELKiE -

EERBLERT  AEEBREERARY
B  AERE  sERBERSRORE - 8
BEERZEL  HESUEMEERIMER - &
AREERBREREZ TR - HBEEK
FRERTT - E—RIEHMERTNMEEL TSR
BigeHns)  ENARHREEERMNZL
)l

Carbon Emissions Management

In order to actively respond to the national strategic goal of
achieving carbon neutrality by 2060, the Group has incorporated
carbon management into its entire operational system. Through a
three-pronged approach of “accurate data control, core emission
reduction, and transparent disclosure”, the Group is systematically
promoting low-carbon transformation.

The Group fully implements national and local climate change
policies, tracking and collecting carbon emissions data across
all production and operational processes. We collaborate with
third-party authoritative institutions to ensure the accuracy and
traceability of data, providing quantitative basis for developing
differentiated carbon reduction strategies.

In our low-carbon transition practices, the Group has integrated
carbon management into core processes such as raw material
procurement, production manufacturing, and energy consumption.
Through measures including production process optimisation,
promoting the adoption of efficient and energy-saving technologies,
and prioritising the use of clean energy, we are driving continuous
improvement in carbon management standards. These innovative
practices not only redefine the Group’'s green competitiveness but
also serve as a core driver for high-quality development.



FRBABFAEERIE  REEHEZE
GHG Protocol * { TEHAMITEDLERERE
Bz E R EREBEER (F17)) SEEEE
MEANER  BYRSEERERERS -
EFEESGHREF HUEREEHIN (SE
—) REEER(BE D) WZELER  HEB
REEABREN KB RER RITERITRE -
FRAZECHEEBEREQNT  BRATLRE
{EBRTEFE ©

BEREIEK

Greenhouse gas emissions

BERRERBHR(HBE)

B
Environmental

In terms of environmental governance transparency, the Group
aligns with international standards such as the GHG Protocol and
the Guidelines for Calculation Methods and Reporting of Greenhouse
Gas Emissions from Enterprises in Other Industries (Trial) (T%
Hnf T ZERERBYMRE T ZRERERERM(F1T))), as well as
domestic guidelines, to establish a standardised greenhouse gas
disclosure mechanism. In its annual ESG report, the Group clearly
presents the calculation results of direct emissions (Scope 1) and
indirect emissions (Scope 2). The calculation process complies with
relevant domestic and international standards and industry technical
specifications, using standardised data collection criteria, boundary
definitions, and scientific measurement methods.

EHEZE (M_EitHEE SA
R¥ T xtlhz)
Emissions intensity (tonnes
of carbon dioxide equivalent/
revenue per RMB1,000)

HHE(H-SthESE
Emissions (tonnes of carbon
dioxide equivalent)

2024/2025° 2023/2024 2024/2025 2023/2024

Direct greenhouse gas emissions (Scope 1) 27,830.05 30,349.02 0.082 0.110
HEREREHENR (SBE2)

Indirect greenhouse gas emissions (Scope

2) 10,294.88 11,637.01 0.030 0.042
wErE (fE1 %2)

Total emissions (Scope 1 and 2) 38,124.93 41,986.03 0.112 0.152

6 ORERBHM(HE ) XERAUH KR RAR K RICARAER  REREHR (BE ) TZREMNMMNEENER - &
P ARRMAEREHRAH2E(IEAMITECEATRBHIZE T ERRERERE (B17)) IMNBENHNRERBENER
B2 EHEFERRTHEMH O (R EM2022F 8 1) QLA FHRE) R BABERE F0.5366tCO/MWh ©
Greenhouse gas emissions (Scope 1) primarily resulted from the use of gasoline, diesel, natural gas, coal, and liquefied

petroleum gas; greenhouse gas emissions (Scope 2) primarily resulted from the use of purchased electricity. The greenhouse

gas emission factors for fossil fuels are referenced from the Guidelines for Calculation Methods and Reporting of Greenhouse
Gas Emissions from Enterprises in Other Industries (Trial) ( TEEMITEM 8 = REIIZE HAEREIER (517))), while
the greenhouse gas emission factors for purchased electricity were referenced from the Announcement on the Release of
CO: Emission Factor for Electricity in 2022 (BFRE4H 2022 T H = A b Bl EA TR A %)) issued by the Ministry of Ecology
and Environment of the PRC, with the grid emission factor set at 0.5366 tCO2/MWh.
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il

H Noise Management

BPBEBERCIECERARRERIYNIZ  We strictly adhere to relevant laws, regulations, and standards

EY(RERTIFARRRBYHUELE) (BIR  such as the Emission Standard for Industrial Enterprises Noise at

BESEE)EXEEAENIZE . HIFWLEM Boundary ( TELEMARERZIHIIZAE)) the Emission Standard

CREBRREIRMRTE)  BREREEH —EHE  of Environment Noise for Boundary of Construction Site ({276 T

FRET — 1T RFE — BARE | 2RBEREERE  ISRREBEIHNZAE)), and the Environmental Quality Standard for

R MRBESLHAAHER - Noise (BIRHEEEIZ#)). We have established and implemented
the Environmental Noise Management Regulations ((RIZIRBEIRH
7E)) to create a comprehensive noise control system encompassing
“source control, transmission prevention, behavioural standards,
and monitoring and assurance”, ensuring compliant and efficient
noise pollution prevention and control.

e BILEE: ERBHEREEHNAN G RESEE  BEREEIN  TEEREETEERESE
RIELIES
Construction management: Except for emergency repairs and rescue operations, no
construction work that generates noise pollution shall be carried out at night in noise-
R 29 /R 9R 422 45 sensitive areas
Noise Source o REBEAR  HEERBEMTEHNML  ELOARBBEAEMETHKRE  BLERA
Control R  (RIREHETBE R - ICREBRERERE
Equipment upgrades: Regular assessments shall be conducted on obsolete
equipment, with priority given to phasing out models that exceed noise standards
and have low energy efficiency, and gradually replacing them with low-noise, low-
vibration energy-efficient equipment to reduce noise intensity at the source

o RBPXMEEE : HEEBRANSRERE (R  BEKS) NERSE - HEE: BB
TEHESRNLSRARITIESES TEIEME
Noise reduction facility configuration: We install soundproof enclosures and silencers
on high-noise equipment (such as fans, compressors, etc.) in production workshops;
{25 9% 2% 7% BEL T provide employees with qualified personal protective equipment, and instruct them
Interception of on proper use
JCTECEUROIEETNN o REGETHE - EERBNER (FP) - HRBSAFARBUAEESRA  TMFEERF
R & RRET AN a R
Equipment operation and maintenance: Noise pollution prevention facilities in
workshops (departments) that generate noise must be in normal operation; noise
pollution prevention facilities must not be removed or shut down without authorisation

o MMAINRIBHRNTERERNE(IECERFRITREBIMTE) 23K
Industrial noise emitted to the environment outside the factory boundary shall comply
with the requirements of the Emission Standard for Industrial Enterprises Noise at
Boundary (( T (b3 M T IRIERBHHUITE))
o EMAINREMTHEMARE R E (RER TS FRIBREBMTE) 23K
I B2 BL R BRAT AT Noise emitted from construction activities outside the factory boundary shall comply
Noise Monitoring with the Emission Standard of Environment Noise for Boundary of Construction Site
and Standards (G2 T 5 FIRR R AP UZRE))
Implementation e REEENHARE (MNHRRE)  HEANEBBFEE109E  REABHEE (18
RIGHE)  HEETNEBRIELEISHE
Frequent factory boundary noise at night (such as exhaust noise) shall not exceed
the standard value by more than 10 decibels at its peak. Occasional noise at night
(such as short horn blasts) shall not exceed the standard value by more than 15
decibels at its peak




KEEERE  CEABEERNZOENE
BIBTIHE - BHHRR - HRAEINEE
AR - RPIAARESBRE - UWEFPHL
BB UHEREERMS - TEBEER -
HEHABNERER  BERLHEARGETEE
EREREET ©

HEs
Social

The Group believes that the core of the corporate sustainable
development lies in building a value community based on “employee
growth, win-win partnership, and community coexistence”. We take
a people-oriented approach as our foundation, focus on customer
needs, and use social responsibility as a link to create an ecosystem
of mutual trust and mutual aid, symbiosis and common prosperity,
thereby realising a dual improvement in economic benefits and
social value.

/

Key issues

e EmEf
Product responsibility

s RFEERZHERILRE

o EmbAEEAIT
Product R&D and innovation

o BIRmEREF
Employee rights and benefits

Information security and privacy protection Employee development and training

e EBIRRHEZH
Employee health and safety

o BIHERENE

o HEETELMERMRER
Supply chain management and social risk
management

. HEEM N
Social contribution /
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HeEs
Social

BLABZR
People Oriented

F

AKBEERFAABRNER  BORITER
¥ B AR TERE - BEERRE -
BEER RETE2=ZAEE  BBALE
N BRAXES THHRKE -

AeEEERRET(PEARKNBELSEHZE)
(PEARAMBEHEREIE) (hEARKLM
B EREE) (FEARKNBELEEHE RE)
FRRERNER  BIEAEE TCANER
ERERENA)MCRITFM) - YEEREA
EREE  FRES  TESH - RARE
M BMBENEHLRE  UFEDREE TH
AR - MEHRAN > BAMIARBLEERERE
BARBRERERNEN -

AEEEEREERFHE  BRHBERDE
RHBEREREREAFEATEE - RIE
CANERESIRF) MCELF M) FAEBHI
B SENHRBRERREEEREZE
HAARPIHREBRLRRERZE S, - THH
BEREE  BEERANEEREENE 28
TRREMR (L B R AT BE VIR RC -
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The Group adheres to a people-oriented approach and is committed
to creating a fair, diverse, and innovative work environment.
It stimulates talent vitality through rights protection, career
development, and health and safety, and achieves mutual growth
between the enterprise and its employees.

The Group strictly abides by the Labour Law of the PRC (FZEAR
HABE L E%)), the Social Insurance Law of the PRC (i EARHK
MBI REE)), the Employment Promotion Law of the PRC ((/
7= AR AMBE L ZE/23#5X)), the Labour Contract Law of the PRC
EARKEMBLEERIE)) and other laws and regulations. It has
formulated and implemented the Human Resources Management
Control Procedures ( ANEREEZFIFZE)) and the Employee
Handbook. Regulations governing internal recruitment and
dismissal, remuneration and promotion, working hours, holidays,
and other benefits and welfare within the Group are established to
fully protect the legitimate rights and interests of employees. During
the Reporting Period, there were no cases of non-compliance with
national employment-related laws and regulations.

The Group actively promotes fair employment and insists on
ensuring fair employment and talent value through a standardised
and transparent recruitment process. The Group’s recruitment
process strictly follows a hierarchical review mechanism in
accordance with internal systems such as the Human Resources
Control Procedures (ANEREHIEF)) and the Employee
Handbook. The hiring department proposes the needs and conducts
professional interviews, the Administration Department reviews the
qualifications, and the management conducts a comprehensive
assessment to select the best candidates. The entire process
ensures that job requirements and talent capabilities are precisely
matched.

During the recruitment process, we oppose discrimination arising
from race, gender, age, religion, disability or other social and
personal factors, and offer all candidates equal employment rights.
At the same time, we proactively explain key information such
as working conditions, working hours, and salary standards to
applicants during the interview process to protect the rights and
interests of workers, and respect their right to choose whether to
sign an employment contract according to their own wishes.
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o  EMPUBHEMFRKIWES(AEBRERGFR)  FHERKFTLEBANAREE - B2
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° Each department submits its staffing requirements and fills out the Employee
Recruitment Application Form (ABHBEHBFEEK)). The relevant department
proceeds with the recruitment process after the application form is approved by the

human resources supervisor, the general manager, and the Company headquarterstf

EBEXR

Recruitment needs

in sequence.

e WEFEMBEIRBEH - BUREERRNRECBEIRER ;

o MIMEFERSEEEABETZHEE TG

o IEREANZERNFE N  HBEAMEROER o

° Every step, from phone screening to on-site interviews, strictly adheres to the
standardised recruitment procedures of the Company.

° Department heads and senior management conduct a multi-dimensional
competency assessment.

° We focus on the competence and potential of candidates and eliminate any form of T
discrimination.

e WHREABRENTIEES BEHIREDSE BESRES  FHENS  UBRS
HEE THABNENERIRENATEN

e FABBILHAHEREABMEEER(EIXNANER)  FIraAERET
PIRTEZ B TRe B EAB TIER) - MATEEMAAKIB AR INEE FFEWFE - 0
BRI E N E18H 4% TBER -

e We have a thorough review of candidates’ backgrounds, including their criminal
records, career background information and identification documents, to ensure
that all new recruits have the necessary qualifications and a high degree of
reliability.

° The department heads fill out the Employee Probationary Evaluation Form & T&
FFEER)) after the end of the probationary period of a new employee to evaluate
whether the employee has passed the probationary period. If the department
evaluates that the employee is competent for the job, the Administration Department
and the general manager will approve the employee’s permanent appointment and
salary adjustment. The employee who fails the probationary period evaluation will
be dismissed.

EARE

Interview

BMEREERSHMBEET - £(ETF  We attach importance to stability and harmony within the Group.
fi)rReRmER E T RIEE N ELIT A KXIEE  Various types of disciplinary violations and the corresponding
GRS BMNWBETEYAFEFHIE penalties are clearly set out in the Employee Handbook with
IRIE o WAMLATBP9IEH — EREEZ — 19 the aim of creating a fair and orderly work environment for our
EE|NEZRE  BMRBEEREALKRIEY  employees. We follow a review process of “departmental submission
FEFARBEEFES - YW ELE2EEL ~ management review — union supervision” to ensure that every
G BEEERRGSEATAKSE - ®MEE  major disciplinary violation is dealt with in compliance with legal
BITREREK  KHEEEEZETE®WE standards and procedural justice. For serious violations such as
Bg - RS EARMN TN EEESERES  breaching safety production red lines or business ethics bottom
o lines, we terminate the employment contract after the management
review and union discussion and approval by strictly adhering to
democratic decision-making, so as to protect the overall interests of
the team.
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We strictly abide by all applicable national and regional labour laws
and regulations. We support and protect internationally recognised
human rights in the operations of the Group and strictly prohibit the
use of child labour and forced labour. Our hiring practices clearly
state that we will only hire legal workers who are of legal working
age. The age and identity documents of all candidates are verified
to ensure that they are legally eligible for employment.

In addition, we also encourage our employees and stakeholders to
anonymously report any situation involving child or forced labour to
us, and we will investigate the report and take appropriate action.
During the Reporting Period, we were not aware of any serious
violations of laws and regulations related to child labour and forced
labour.

The Group continuously improves its employment management
system and establishes a sound employee remuneration and
benefit system to provide employees with competitive remuneration
packages. We value employee contributions. Employee
remuneration is performance-based, enabling employees to
effectively increase their income through their hard work and
enhance their sense of fulfilment and achievement. Based on
market changes, business performance, and work performance,
we regularly review, adjust, and optimise employee remuneration
levels to ensure that the remuneration of the Group is externally
competitive and internally fair. We adhere to the principle that
remuneration aligns with responsibility. Remuneration is based on
position, and remuneration is adjusted accordingly when employees
change positions. The remuneration of the senior management is
directly approved and implemented by the Group to ensure that it is
commensurate with the Company’s objectives and responsibilities.
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The Group regards employee performance management as a
key driver for enhancing organisational efficiency and achieving
sustainable development, and continuously improves its
employee performance incentive mechanism. Each department
develops its customised performance assessment scheme
based on strategic objectives. Employees who achieve their job
performance assessment targets are eligible for corresponding
performance bonuses. When job changes occur, the Human
Resources Department collaborates with business departments to
initiate adaptive adjustments to performance schemes to ensure
that incentive measures align with job value. In addition, the
chief financial officer and the management regularly review the
performance evaluation and bonus distribution of each department
to ensure the fairness and transparency. We believe that by closely
aligning individual performance of employees with the Group’s
overall objectives, we can incentivise employees’ motivation and
creativity, thereby promoting the common development of the
Company and its employees.

The Group continuously optimises its internal welfare system. In
addition to statutory benefits, it also provides other benefits such
as marriage leave, maternity leave, meal subsidies, and employee
dormitories. At the same time, all employees of the Group are
entitled to apply for leave in accordance with the law, and we
have clear policies regarding working hours, rest days and holiday
arrangements in the Employee Handbook, thereby ensuring the
work-life balance of employees. We hope to further enhance
employees’ sense of belonging and work satisfaction through a
clear welfare system and our respect and support for the personal
life needs of employees.

In addition, we care about the physical and mental health of
our employees and regularly organise them to participate in
occupational health checkups. Employees in production positions
have a checkup once a year, while general employees have a
checkup once every two years. For employees in positions exposed
to occupational hazards, the Safety and Environmental Protection
Department will strictly organise pre-employment, on-the-job, and
off-the-job checkups to comprehensively protect the occupational
health of employees.

The Group embraces a culture of diversity and inclusion, focusing
on attracting professionals from different backgrounds and
opposing any form of discrimination. By upholding the principles
of equal opportunity and diversity, we encourage mutual respect,
cooperation and equal treatment among employees, and are
committed to creating an inclusive and diverse working environment,
thus ensuring that all employees are able to develop and realise
their potential and value in a fair and equitable environment.
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The Group focuses on talent echelon construction, and identifies
and nurtures talents with growth potential through fair performance
assessment and promotion decisions. We have established
a scientific and reasonable employee promotion mechanism.
Outstanding employees are recommended by the direct supervisors
in various departments to the management. The employees who are
eligible for promotion are ultimately determined through assessing
employees’ past performance assessment results, work capabilities,
and development potential, as well as the needs arising from the
business changes of the Company. We are also committed to
providing equal career advancement opportunities for all employees,
and ensure no discrimination or bias based on personal status. At
the same time, the Human Resources Department tracks personnel
changes in positions on a monthly basis. It identifies talent gaps in
a timely manner through continuous monitoring and management
of personnel dynamics, and helps build a reserve talent pool, and
maximises the effectiveness of existing talent resources.

By creating a fair, just and transparent promotion mechanism, we
promote that each employee can obtain corresponding career
development opportunities based on his or her actual performance
and contribution, thereby enhancing his or her career satisfaction
and the overall performance of the Company.

The Group attaches great importance to the opinions and
suggestions of its employees. It continuously implements
employee communication and grievance channels, and listens to
its employees. We have set up suggestion boxes as an employee
communication and grievance channel, and launched a reward
programme to encourage employees to make constructive
suggestions on work processes, technological innovation or
management methods. Employees who have any opinions or
suggestions can reflect them to their immediate supervisors or
the Administration Department. In addition, we have established
a process for responding to and handling employees’ opinions
to ensure that employees’ opinions and suggestions are properly
handled and responded, and effectively enhance communication
and interaction between employees and the senior management
of the Group. For details of the handling of employees’ opinions,
please the sub-section “Governance-Business Ethics” of this report.
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To build a more harmonious and inclusive work environment, the
Group regularly organises diverse team-building activities for
employees, such as themed outings and knowledge competitions,
to promote mutual understanding and trust among employees and
enhance team cohesion. At the same time, these team-building
activities help inspire a positive mindset among employees and
alleviate work-related stress. We believe that a team brimming with
positive energy can inject powerful momentum into the Group’s
development. Moving forward, we will continue to deepen our talent
development and employee care initiatives, enabling every member
of the Group to achieve personal value and corporate goals in a
spirit of mutual growth and harmony.

Employee Team Building Activity

2024F7H20H  WERSAMT —SETERIRETFE  £Z4HTF - BV INWETERZES - 5HE%E
PO N MR AESERE S - BHRNDBEAERT MEABEMESHZIRE - ETMEG2HE  RIZARAR -
On 20 July 2024, Anda Migao organised an employee team-building activity with the theme “Work
Happily, Enjoy Life, and Shine Brightly (IREETE, #=4)E, 4EHUIER)" to enhance team cohesion and
improve cooperation skills. The event included talent shows, lucky draws, and interactive games, with
enthusiastic participation from employees and a lively atmosphere on site.
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Case Safety Knowledge Competition

REFEILRZEHMBEIHIERSN - 20245F8H248 @ BIEKSEEREHTHERLZMBBTE  FHAN
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ZERE  RAALREXEEREAFE I -

To enhance employees’ safety awareness and teamwork skills, Baoging Migao organised a safety
knowledge competition as part of its team-building activities on 24 August 2024. The competition was
conducted in a group quiz format, with questions centring on safety knowledge within the Company.
Cash prizes were offered to motivate employee participation. This competition effectively improved
employees’ safety literacy and injected new momentum into the Company’s safety culture development.

AREEIEETITNRRFTR BEREEZR
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£ BETHEBEIERTERE -

The Group attaches great emphasis on the development needs
of its employees and has established a comprehensive training
system covering the entire career cycle. Through diverse learning
environments and resource investment, we empower employees to
upgrade their capabilities, driving the deep integration of personal
growth and organisational development. Our employee development
programme includes pre-employment training, professional
training, internal and external learning activities, and other aspects,
covering topics such as product quality, environmental protection,
occupational health and safety.

° Pre-employment Training: All new employees must undergo
pre-employment training and safety, environmental protection,
and job-specific technical operation training as required to
quickly understand the Group’s strategic culture, develop work
habits, and adapt to the work environment.
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° Professional Training: The Group regularly organises
professional training for different positions and continuously
upgrades the professional learning resource system to
effectively meet the professional course learning needs of the
Group’s employees, ensuring that their knowledge and skills
remain up-to-date.

o Internal Learning Activities: The Group fully leverages internal
instructor resources to conduct internal learning activities
through training programmes, workshops, and seminars,
fostering a culture of knowledge sharing and continuous
learning among all employees.

° External Learning Activities: The Group provides educational
assistance to employees to encourage participation in
additional professional and career development training, and
supports employees in attending industry conferences and
other forms of external learning and exchange activities.

The Group actively invests resources to help employees achieve
their full potential, establishing a reimbursement mechanism to
cover all expenses related to employees participating in external
professional training, further education courses, or professional
certification programmes. We believe that the Group’s strong
support and investment in employee development are key
practices in fulfilling our employer responsibilities and strategic
pillars for creating long-term value for stakeholders. Through talent
development, we can achieve a positive cycle of human capital
value and sustainable development, strengthen the Company’s core
competitiveness in industry transformation, and inject sustainable
development momentum into organisational resilience.

We place emphasis on the exemplary and leading role of the
management in talent development strategies. During the Reporting
Period, we invested significant training resources in the senior
management of the Group, significantly increasing their training
participation rate and average training duration. The average
training duration for the senior management increased by 28.7%
year on year. At the same time, we focused on improving regional
talent development mechanisms and added disclosure of data
on the training participation rate and average training duration
for the Senior management of our subsidiaries. In addition, to
strengthen the production management team, we increased the
average training hours for factory managers to 21.6 hours during
the Reporting Period. We believe that upgrading the training system
not only strengthens the professional skills of core positions, but
also provides talent support for the achievement of the Company’s
strategic goals. We hope that by broadening the coverage
and depth of training, we will activate the internal motivation of
all employees to upgrade their capabilities, and promote the
synchronised growth of employees and the high-quality development
of the Company.
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#HZE202543A31H ' AEEET#/T@A  The details of personal development and training undertaken by the
EREEIIMNFEOT Group’s employees as of 31 March 2025 are set out below:

2024/2025 2023/2024
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%
Percentage of trained staff’

56.5

48.5

St

(o)
Male &

145

69.8

68.7

Gender £t

%
Female

30.2

31.3

SESE

Senior
management of the
Group

%

2.1

0.5

MEATSE

Senior

management of our
Bapsan subsidiaries

%

0.8

Position type
ImasA

%
Factory managers

3.3

1.4

—RET

(o)
General staffs &

74.8

69.6

TA

O,
Workers &

19.0

28.5

7 XIEIBESHOHEARR
The formula for calculating the percentage of trained staff is:
R EEREZEINE TAK
Number of staffs who completed training during the Reporting Period
HERSHRETAARK
Total number of staffs by the end of the Reporting Period

x100%
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2023/2024

AN:E
The average number of training hours completed I 10.8 10.1
hours
by staffs®
1 AN
ﬁﬁi h!u; 10.7 9.0
el
Gender
1 N
£s M 11.0 12.4
Female hours
SERE
Senior AN
' M 26.6 0.9
management of the hours
Group
MEAREE
i AN:E
Senior N 14.0 o
management of our hours
B A e subsidiaries
Position type
IHMas N3
AL b 21.6 7.2
Factory managers hours
—MET AN
B I 9.9 9.0
General staffs hours
IA AN
1.7 17.3
Workers hours
ETITAZINEFHREHFELARA
The formula for calculating the average number of training hours completed by staffs is:
FEE SRR B Tr e BRI B 2455 0 42 R 21
Total number of training hours completed by staffs in specific types during the Reporting Period %100%
(o]

BERESPREERIZIE TRAR

Number of trained staffs in specific types by the end of the Reporting Period
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The Group attaches great importance on the health and safety of
its employees and strictly adheres to relevant laws and regulations
including the Production Safety Law of the PRC (FZEARHK
MBEZ2EEL)), the Law on the Prevention and Treatment of
Occupational Diseases of the PRC ((FZE AR EMBIE KA
%)), the Fire Protection Law of the PRC ((FF#E A R HEMEHEITE)Y),
and the Social Insurance Law of the PRC (FF#EARKFMEL S RE
7£)). The Group has established a series of occupational health and
safety systems and guidelines, clearly defining the responsibilities
of safety management personnel at all levels. These measures aim
to actively prevent and eliminate safety hazards in the production
process, providing an institutional framework for the Group to
mitigate occupational disease risks and manage fire safety and
production safety. At the same time, the Group has set specific
occupational health and safety objectives, including “zero major or
above-level workplace safety accidents” and “100% coverage of
safety training for new employees”.

We continuously improve the occupational health and safety
performance of the Group through regular risk assessments,
hazard identification and rectification, and proactive safety culture
initiatives. During the Reporting Period, the number of workdays
lost due to work-related injuries decreased significantly compared
to the previous two years, indicating that the Group has achieved
tangible results in the construction of its occupational health and
safety system. This fully demonstrated the Group’s firm commitment
to deeply integrating employee well-being into its sustainable
development strategy. We will continue to deepen the strategic
synergy between health and safety governance and the core
business operations to build a more resilient occupational safety
and health ecosystem.
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The number of work-related injuries/working days lost during the
Reporting Period is distributed as follows:
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EITIHERTH

Work-related injuries and fatalities

of employees 2024/2025 2023/2024 2022/2023
ETTHMAH A 0 0 0
Number of work-related fatalities person

ATt = Ak 0 0 0
Rate of work-related fatalities percentage

HIZEAE A / 2 5
Number of work-related injuries person

EITEmiskITIER 2K TR

Number of working days lost due to 209 286 390

work-related injuries

working days
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Guangdong Migao

BERERZ2HENES

Occupational health and safety systems and guidelines

(R A B EEIRRR)

Risk and Opportunity Measures Management Procedures ({2 A #3815 i
E12RH))

(EREBERREN)

Compliance Obligation Management Procedures (& REEEIRZN))
GRS REBEREL 2 EEHIER)

Environmental and Occupational Health and Safety Impact Control
Procedures of Stakeholders (B F IRIEB ER R L2 FEZHIREN))
(BERRZEITEHIER)

Occupational Health and Safety Operation Control Procedures (B %62 FE %
2IEITERIFER))

(BRERBERARERER)

Target and Achievement Programme Management Procedures { B2 X B
FREERER))

CrEbp R B R B @ b AT A B IR AR )

Hazard Source |dentification and Risk Assessment Management Procedures
(e B R 2% 8k B [ B ST B B2 AR )

CH =22 EBEN)

Fire Safety Management Procedures (CHFZ 2 EIEFZ))
CREHEBERER2IFAEHIER)

Environmental and Occupational Health and Safety Non-conformity Control
Procedures ((RFHBEBEFELR 2 NFAIEHIER))
(zRAREEERBHE)

Safety Risks and Hidden Hazards Investigation and Management System
(=2 EMREEHEIRIEHE))

(RzRABRHATAEERRTE)

Regulations on the Management of Safety Risk Analysis and Commitment
(=2 R A MAEEIRRTE D)

RERE
Changchun Migao

CREEEERGE)

Occupational Health Management System (BZEFHEEEHE))
(RR2EEBERHE)

Production Safety Management System (Z &4 EEEFE))
(CEW(BH)®E  AEREEER)

Accident (Incident) Reporting, Investigation and Handling Procedures (=
H(EH)®RE - AEREREFER))

(&2 R b FI A GE B IR AR TE )

Regulations on the Management of Safety Risk Analysis and Commitment
(%2 E R A A EGEE IR E D)

(RxEBEEFEREHE)

Safety Risks and Hidden Hazards Investigation and Management System
(=2 EMREEHEIRIEHE))




Ik &
Sichuan Migao
B8 3= M2 =
HEBE/RNE
Baoging Migao
RECRE
Daxing Migao
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BERERZEHEMNES

Occupational health and safety systems and guidelines

(REHEEERFIE)

Production Safety Management System (Z &4 EEEHE))
(REHEERERE)

Operating Procedures for Production Safety (&2 £ ERIERIE))

(B ERBMREREREE)

Management System for Labour Protection Supplies and Health Products
(SRR mANRERERHE))

(EERUEERHIE)

Emergency Rescue Management System (&2 B E IR HIE))

(CRZE B A AR EIRRE)

Regulations on the Management of Safety Risk Analysis and Commitment
(&2 ER A MAGEEIRRTE D)

(RxEBEEFEREHE)

Safety Risks and Hidden Hazards Investigation and Management System
(=2 EMREEHEIRIEHE))

REKS
Anda Migao

CBREBEBEBATE)

Regulations on Occupational Health Management (B ZEFEEEETE))
(RxREBEEFEREHE)

Safety Risks and Hidden Hazards Investigation and Management System
(=2 EREEHERIEHE))

(& 2R i #I N AGE B IR AR TE )

Regulations on the Management of Safety Risk Analysis and Commitment
(2R i A AR E R RE))

(BN & A am EHUHIE D

Labour Protection Supplies Distribution System ({4 8 & F & % iU 2 )
CEMZ 2 EIRRED

Regulations on Fire Safety Management (GHFFZ &2 B IR E))
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The Group strictly implements the Production Safety Law of the
PRC (FZEARKEMBEIZ2LEEL)), the Emergency Response Law
of the PRC (HEARKMBEZREFHELIE)) and other laws and
regulations related to work safety, and is committed to building a
high-standard production safety management system, formulating
the Production Safety Management System (ZZ24EEIRHIE)),
strengthening production safety management, and clearly defining
the responsibilities for production safety of the leaders at all levels
and the relevant functional departments and personnel, so as to
firmly establish the bottom line of risk prevention and control at a
systemic level. The Group has set up a production safety committee,
with the primary person responsible for production safety or the
chief executive as its core, which adheres to the basic principle of
“safety first, prevention-oriented and comprehensive management
(Z2%—, AL, 24581)" to promote the implementation
of safety and health-related management methods. At the same
time, the Group’s safety work implements the responsibility system
of administrative heads at all levels, ensuring that “whoever is
in charge is responsible”. The heads of each department are
fully responsible for production safety within their respective
departments.

We strive to create a safe, healthy work environment. We have
established a regular inspection system, and strictly implemented
various safety checks such as comprehensive safety check, daily
safety check, seasonal safety check, professional safety check and
holiday safety check, so as to supervise implementation of different
safety production rules and systems, eliminate potential hazards,
and prevent the occurrence of casualty accidents and occupational
diseases. At the same time, we require our employees to promptly
report different potential safety hazards, and jointly safeguard the
line of defence through full participation and joint efforts. In case of
occurrence of accident, we seriously handle such matters based on
the principle of “Four Imperative Elements”.



HEE
Social

o EMRAREFITHE

o EMEMEARZIEZENE

education.

o EMEFERUERAEE TS -

Keep imperative until the causes of the accident have been thoroughly investigated.

Keep imperative until those responsible for the accident have been held accountable.

o FHEEATABENIAIZIHETHE

Keep imperative until those responsible for the accident and crowds have received proper

‘\\

Keep imperative until rectification measures for the accident have been fully implemented. t

WA - HERQFERFISO 45001 B2
BLeEERARBRE T rHESHER
BRENED - ARBERCEBEEBESER
EOBEERERBHITER - ZXEH75 - TG
MEERTIESHEE  BREIBERRLS
EF2EMAS o IWARBNEE MEZFE

CSEEHERRERANENEEREE  FH
ERERTYHEITAmREEEMNETEAE —
LARIE - BB E2EREERDEL Y
LZEEEIRBHRY B - D EN TS
Hrlml 8 IEEE#EREL &8 - 2ET
TEHEET - HEeHAENARBEERES -

During the Reporting Period, a total of five companies obtained
ISO 45001 occupational health and safety management system
certification, and they were regularly audited by relevant auditing
organisations. Such certification requires enterprise to establish
whole-process occupational health risk control system, and
systematically identify, evaluate and control potential hazards
in workplace, so as to secure occupation health and safety of
employees throughout the lifecycle. Such certification not only
shows that the Group achieves international standards in terms
of occupational health management, but also directly reflects our
firm commitment on safeguarding life and health of employees.
The Group responds to the huge expectations from the society on
safe working environment by implementing scientific, standardised
safety management practices, and facilitates the transformation from
‘result-orientated operations” towards “operations with prioritisation
to employee health and interest”, reflecting the sustainable
development concept of symbiosis of enterprise, employees and
society.
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TR T A AR R NGRS TR A AR R IGEE R
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sk #: [aprerys .
6B/ 450012020/ 150 45001:2018 GB/T 45001-2020/150 45001:2018
winans e
RIS, MR, KOS I P TN TED T T
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BE RS REMBRBERAA — ZEILKRASEERTERAR —
BERFLE2ERBEARIERE BERFELZ2EEBARIRE
Baoqging Migao Agricultural Anda Beidahuang Migao Agricultural
Technology Co., Ltd. — Occupational Technology Co., Ltd. — Occupational
Health and Safety Management Health and Safety Management
System Certification System Certification

S

=
et

TR AR R A F AR RN OQAC ®
e, s N 7
WIHBA
e, one e
RLHPLRRE S . LKA LA AR D
@B/T 45001-2020/1S0 45001:2018 a—tsannn, sumenee
| Sir e e
‘ ALREER SRR 40N e

I GBIT 45001-2020/ 150 45001:2018.
|| KBRS RV BB R aanm
| R MR A RS ToER. SRLETIER (AA0). LA, SATTROAH. TL ALLUE

eam mruane

o @®E-

FRABIELARAT ~ AR AT AR E AR - B
FEERRERREEE ERFER TRRARAEE

Guangdong Migao Chemical Zunyi Daxing Compound
Co., Ltd. — Occupational Health Fertiliser Co., Ltd. —
and Safety Management System

Certification

Occupational Health and
Safety Management System
Certification

IR LR R A A — B
BELrEREARERE
Sichuan Migao Chemical

Fertiliser Co., Ltd. —
Occupational Health and
Safety Management System
Certification
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HEs
Social

The Group has designated the Safety and Environmental Protection
Department as the supervisory and management department for
hazard identification and prevention, with the general manager of
the Company overseeing the comprehensive coordination of hazard
identification, remediation and prevention initiatives. To mitigate
potential safety incidents, the Group implements a three-tier safety
inspection system at team, workshop and corporate levels to
conduct thorough hazard identification and remediation initiatives
across all its operations. The hazard identification process primarily
incorporates routine inspections, specialised safety checks,
seasonal examinations and pre/post-holiday verifications. For the
issues identified in safety checks, the Group has established a
hazard management ledger to enable the Group to conduct dynamic
monitoring and closed-loop management of hidden hazards, ensure
that safety hazards are rectified in a timely and effective manner,
and improve the overall safety management efficiency.

The Group employs a hierarchical hazard management mechanism,
which classifies hidden hazards into two levels, i.e., workshop level
and corporate-level, based on their severity:

. Workshop-level hazards: refer to hazards with lower hazard
level and relatively simple remediation requirements that can
be addressed immediately upon identification.

° Corporate-level hazards: refer to hazards with higher hazard
level and relatively difficult remediation requirements that
require partial or complete production suspension, extended
remediation periods, or those beyond workshop-level resolution
capabilities due to external constraints.

In addition, the Group adheres to the “hierarchical management with
no upward delegation” principle for hazard management, and clearly
delineates responsibility boundaries at each level: potential hazards
resolvable at team level shall not be escalated to workshop level,
while those addressable at workshop level shall not be reported
to corporate level. This multi-tiered and hierarchical management
mechanism ensures immediate response and remediation of
identified hazards, thereby enhancing the precision and timeliness
of hazard management and strengthening our production safety
safeguards.
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The Group regards fire safety as a fundamental pillar for
safeguarding employees’ health and ensuring its operational
stability, and has formulated the Fire Safety Management System
(CHIFZ2EE$)E)), which adopts a “prevention-first, integrated
prevention-response” approach to build a fire safety management
system featuring full-staff participation, full-process coverage and
full-scenario prevention and control. We implement a fire safety
accountability system under the principle of “centralised leadership
with decentralised responsibilities”. The general managers of
our factories serve as the primary responsible persons for fire
safety, while workshop and department heads act as the direct
responsible persons for their respective areas. Through signed
responsibility agreements and performance evaluation mechanisms,
both management and employees are motivated to fulfil their
fire safety obligations. The Safety and Environmental Protection
Department, as the dedicated management department, oversees
fire safety planning, training and hazard rectification to establish
a responsibility network that vertically penetrates to frontline
operations and horizontally spans all departments.

At the same time, the Group adopts regular fire risk classification
and control measures. Daily fire patrols, monthly specialised
inspections and pre-holiday targeted checks cover key aspects
including functionality of firefighting equipment, safety of electrical
circuit and compliance of hazardous operations. A strict hot work
permit system is enforced to enhance fire and electrical safety
management, and unauthorised wiring and improper charging
practices are prohibited. For key fire-prone areas such as natural
gas installations and hot air furnaces, we implement enclosed
management, explosion-proof technology upgrades and lightning/
static electricity protection testing to achieve risk control at source.

For emergency management, the Group prepares Emergency
Plans for Production Safety Accidents K £EZEEHWEZTER)) at
least every three years. This plan covers the preventive measures,
emergency handling and reporting procedures for emergency
incidents, and includes important information such as emergency
contact channels, personnel directories and evacuation route maps.
We also implement a three-tier response mechanism based on the
severity level of emergency incidents, and maintains both a standing
emergency rescue team and provisional on-site rescue teams,
comprising employees under 45 years old from various departments
who meet physical fitness requirements, ensuring 24/7 readiness.



BN RERETEZESHMNESLEHH -
RITRBEEMHEYEES  ZREFMKBERE
£ BFELRAR-ARGEESRMRIFER
R OERN ST ABRERSERRER - R E
B KREHEEREZ TN RMEBETHES
RIERERENAEE - REHR - RAIEA
BFRR23GESORM - VBRI B HRE
=B RERYE -

KEEEEREZENRERELEEIER  WE
HARFHES2SL2EN - BERABET
TR EHEESEE N - R bRk Bl R Hi ok

o  HETIHI

BRMABE T HATKIIA - BEM
REZRZ2HEFI UFERBEE
BARRIERAANR - TAHARE TV
BRI HLRTEEARERE
R MABEIREIEERE
100% -

o EHEI

REBRBINLE2ER RS FHE
BEHNR2HREE  SFEHER
BTETHERREHE I £EX
SEHREEME SRR RALEE
ENERE BREIEBETEPE

ARBL2ESR -

o FEEHEZZEBE

EHBBEFR - TEERBHREN TR
ZE2EEEKFARBREI - KRES
BEEABFREAENNLZ2HERE - #
PR HMBEE -

HEs
Social

Besides, in order to ensure that employees are familiarised with the
latest emergency safety knowledge and enhance their response
capabilities to emergency incidents, the Safety and Environmental
Protection Department organises a comprehensive emergency
drill or a special drill at least once a year based on the emergency
plan, which may employ diverse formats including on-site practical
drills, functional simulation drills and table-top drills, to reinforce
employees’ familiarity with emergency rescue procedures.
During the Reporting Period, we conducted 23 emergency drills,
effectively improving our team’s coordinated response efficiency to
emergencies.

The Group has established a multi-level health and safety training
system. During the Reporting Period, a total of 52 safety training
sessions were conducted to enhance employees’ safety awareness
and emergency response capabilities, as well as to strengthen risk
identification and control.

o Training for New Employees

Every new employee must complete a three-tier safety
education and training programme at the team, workshop and
Company levels, and must pass an assessment before formal
onboarding. The initial safety training for all new employees is
organised and documented by the Safety and Environmental
Protection Department, with a 100% coverage rate of safety
training for new employees.

o Regular Training

To reinforce the safety awareness among employees, the
Safety and Environmental Protection Department organises
regular safety education and training sessions every year, and
conducts specialised safety education sessions for production
line employees on a quarterly basis. In addition, the Production
Department holds regular pre-production morning meetings to
emphasise the importance of production safety to ensure that
employees remain vigilant in their daily operations.

o Leadership and Safety Team Training

Third-party professional agencies are regularly invited to
provide specialised training for our leadership and safety
management team. Certified managers are required to assume
internal safety education responsibilities to facilitate the
dissemination of knowledge about safety.
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The Group organises regular chemical accident emergency
rescue training and practical drills to ensure employees are
proficient in handling acute occupational poisoning and other
emergency scenarios.

o HB R 21FI e  Fire Safety Training
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Fire safety is integrated into the three-tier safety education
system. Regular fire safety training and emergency drills are
conducted to ensure that all employees acquire fundamental
knowledge about fire safety, including safe operations, fire
alarm procedures, fire extinguisher usage and evacuation
protocols in case of fire.

ERER Employment Performance

HE2025F3A31H » "EBIEHF428% 28 As of 31 March 2025, the Group had a total of 428 full-time
employees, the distribution of which is as follows:
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k<l AE L5l
Category Number Percentage
SEE
Senior management of 7 1.63%
the Group
MBAESE
Senior management of 5) 1.17%

RRARBAENTME TAR

our subsidiaries

Number of employees by position type IHEEA 8 1 879
Factory managers e
—RET
2 77.57%
General staffs = o7
TA
7 17.76%
Workers 6 6%
ﬁfe 283 66.12%
RMRIZIDHE T A
Number of employees by gender i
145 33.88%
Female
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Rl 5 4]
Category Percentage
30T
44 10.28%
Aged below 30 0.28%
iO-eSdQ J:?o@; . 135 31.54%
RSB T AR 9
Number of employees by age -
¢0S9IEE 140 32.71%
Aged 40-49
50/Em A o
Aged 50 or above 109 25.47%
B i
s e 14 3.27%
ZHEE D E T B A e
iR E D 8 T A . EPIj([& . e S
Number of employees by region Mainland China
%ﬁbﬂéﬁi 5 1.17%
Singapore
MAE) A F] B 2= &
LHEREEX y y 100%
Coverage of labour contract
o G (0 B BB B Tk
HERBREESX Vs / 100%

Coverage of social insurance
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REBRRAEI DN E TAH
Number of employees by position type

1.17%
1.63%
17.76% \

" EEEE " HEATSE
Senior management  Senior management
of the Group of our subsidiaries

m THAEEA = —fRET
Factory managers General staffs
IA
Workers

REREIDHETAH

Number of employees by age

10.28%

25.47% \

! 32.71%

= 30BRAT ® 30-395%
Aged below 30 Aged 30-39
B 40-49%% 505% 3 A
Aged 40-49 Aged 50 or above

77.57%

RUERIEI D E T AR
Number of employees by gender

66.12%

m B Loy
Male Female

ZwEE D ETAK

Number of employees by region

1.17% 3.27%

95.56%
31.54%

" HE m AR CREiwIIE
Hong Kong Mainland China  Singapore
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B REBEME TRALABA46 A+ During the Reporting Period, the Group recorded a staff turnover of
MAKEIE10.75% + DT 46 employees, representing an employee turnover rate® of 10.75%,

the distribution of which is as follows:

K (%)
Category Turnover rate (%)
B8 |y
;/ije 13.8
ZMRIEI DR X
Turnover rate by gender
9 ot
4.8
Female
SERE 0
Senior management of the Group
MEAREE
Senior management of our 0
subsidiaries
) A\” E\;;Htjgl NN = 274 o
'ﬁﬁfﬁir rattjaﬂb/;/lbriition type THRARA 12.5
Factory managers
—MRET
General staffs 8.4
TA
Workers 224
30@EmAT
Aged below 30 20.5
30-39 /% 119
. . Aged 30-39 ’
IR B D RAE ¢
T
urnover rate by age 40-49 55, -
Aged 40-49 ‘
S50EBEIA 110
Aged 50 or above ‘
il 7.1
Hong Kong
Iz @ E DR X AR B K 10.8
Turnover rate by region Mainland China ’
ﬁ.mj& 20.0
Singapore
9 [EBMRKLLEFEHE : Calculation of employee turnover rate:
PR B % 48 BB B O /B B A 2K Number of employees in this category who resigned during the Reporting Period <1009

WEMRZERNERBAR
Total number of employees in this category at the end of the Reporting Period
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Product Responsibility
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The Group is committed to responsible production, and strictly
adheres to the production safety standards for its products from
procurement of raw materials to delivery of finished products.
Besides, through advanced production technologies and a
comprehensive quality management system, we ensure compliance
in both products and services while delivering high-quality products,
which has earned us market trust and contributes to the sustainable
development of the industry.

The Group upholds a dual commitment to innovation and quality,
with technological innovation serving as a key impetus for high-
quality development. We firmly believe that continuous technological
advancement enables us to enhance our products, meet market
and customer demands, and promote sustainable agriculture. To
strengthen its R&D project management and enhance its core
competitiveness, the Group has formulated the Research and
Development Management System (#FZHZEEEHIE)) which
applies to the management of all product R&D projects (from
feasibility studies to product launch) to standardise, systematise
and institutionalise its product R&D management.
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Since establishing its R&D Centre in 2016, the Group has
implemented a technology-driven innovation strategy aligned with
national agricultural priorities and Guizhou’s characteristic industries
while adhering to the principles of “Innovation, Green Development
and Excellence”. We have established an agrochemical technical
service expert workstation staffed by industry specialists, founded
the Guizhou Tea-Specific Fertiliser Research Centre in collaboration
with the tea research institute of the province, set up an industry-
university-research collaboration base with Guizhou University,
conducted special studies in collaboration with the tobacco
research institute of the province, the technology centre of Zunyi
Tobacco Company and the provincial/municipal soil and fertiliser
stations, and established a research centre for specialty fertilisers
and microbial research, positioning the Group as a production base
for specialty fertilisers (pepper, tea and tobacco) and a platform
for commercialising research achievements. With technological
innovation guided by R&D and application of cutting-edge
processes, products and formulas, the Group has transitioned from
products adopting traditional technologies to products adopting
core technologies, and diversified from tobacco-focused fertilisers
into broader agricultural solutions. We have undertaken a total of 9
provincial/municipal R&D projects, and have been awarded honours
such as “National Top 100 Agrochemical Service Enterprises”,
“National High-tech Enterprise” and “Guizhou Technologically
Advanced Enterprise”, underscoring core competitiveness driven by
technological innovation in ESG practices.

The R&D Centre assumes full responsibility for product R&D,
encompassing new product research, technology management
and the strategic oversight of technological development. The R&D
Centre monitors the development trends of product technologies
to ensure that R&D projects proceed as planned while maintaining
strict control on R&D costs to achieve efficient allocation and
utilisation of resources. Through sustained R&D investment,
the R&D Centre is committed to developing new products,
technologies, processes and materials with market competitiveness
to provide strong support for our high-quality development. In
terms of technology introduction and innovation, the R&D Centre
proactively integrates cutting-edge technological advancements,
and transforms them into our proprietary achievements through
thorough assimilation and re-innovation, which not only elevates our
technical capabilities but also cultivates our leading products and
core technologies with proprietary intellectual property rights, laying
a robust technical foundation for our long-term development.
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Em KEEYEREENEED

Product: Specialty Growth-Promoting Microbial Inoculant for Economic Crops

RIBHEE
Environmental

EYHEERCRRE  EnSRIARE  ZHTARRSVREE  BBLEYREN
REMEIER  AHEESREFEIHRBM7-10K 0 BB REF AR - BIEREK
HAE  KBESEAR -

Biocontrol as an Alternative to Chemical Pesticides: This product contains functional
microbial strains such as Brevibacillus brevis and Paenibacillus polymyxa, which
postpone the onset of tobacco root-stem diseases by 7 to 10 days through bio-
stimulation and disease suppression. This reduces the frequency of using chemical
pesticides, and thus mitigates the risks of soil and water contamination.

EYFRIEYRERY ZERBREMEEETEERR  PREEENMBREEHT
PrEREAEN EREMEHRICEABEREAME | EXERAE KR  SHEEREHRAE
BATEZREE - sIAMEYRICED FREBERM - T RLEE T2 R EEREE
HEZEEREEBRER -

Low-Carbon Bio-Upgraded Production Process: This product is an outcome of our
major special project “Development of Composite Fermentation Microbial Inoculants
for Tobacco Bio-Organic Fertilisers” in collaboration with Zunyi Tobacco Company
and the Tobacco Research Institute of Chinese Academy of Agricultural Sciences.
Addressing inefficiencies in traditional organic fertiliser composting, microbial
enhancement and molecular membrane coverage technologies are introduced to
upgrade the production process while reducing carbon emissions, which is in line
with green agricultural policies.

HEEE

Social

RARFEENZ  MBRRAERRBETE - 82 E B E KA koK R ER
A EEERRE (ERERAAFTENEN  KAAREER) - BEREME  LHE
GNRPER - BHERERBEWE -

Enhancing Farmer Productivity: This product strengthens root systems and seedlings
while controlling diseases, thereby reducing seedling replacement costs in the
seedling stage and pesticide inputs in the field stage for tobacco farmers. Its simple
application (direct mixing in seedling pools in the seedling stage and diluted root
irrigation in the field stage) lowers operational barriers, particularly suitable for
smallholder farmers, helping tobacco farmers to stabilise their income.

RERERZ D £VIARBME2REER PN EEEYHFEREEERE  #
PEXEANLZE BEARAR  WmEBEEEHERREERNTRK -

Ensuring Agricultural Product Safety: The biocontrol model minimises pesticide
residues, helping tobacco meet green production standards and advancing the
industry chain toward safer and healthier practices that align with consumer demand
for low-risk agricultural products.
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Product: Specialty Growth-Promoting Microbial Inoculant for Economic Crops

REBEE
Governance

ERCEEASHIE - $177GB20287-2006( R EME B ERIZ%E - WEEHEM - MR X
FHRETERERRE  BREGZEBR £EBRPHBEILERRAEAKER -
SEEREER ORE1%A L) BRSRIERE  RRUREFERINEREEE -
Standardised Production & Compliance: In compliance with the GB20287-2006
Microbial Inoculant (fE#EH)) national standard, this product undergoes
strict testing for microbial activity and impurity rates to ensure product safety and
environmental protection. The production process explicitly prohibits operations such
as mixing with fungicides or high-concentration fertilisers (>1%), which reflects our
responsible management and control of agricultural production safety.

BITBAEREFPHE  TEMSATFMATEIRS ek FRAAERIESEE - UE
ELESIEPHEFPHZHA  #EEARETESHNIRFXEERR - BARERMER
BRI o

Technical Transparency & Farmer Education: The ingredients, functions, usage and
precautions are clearly stated in the product description to help farmers use the
product scientifically with standardised guidelines, thereby avoiding environmental
or production risks caused by improper operation, and improving the standardisation
of agricultural technology application.

Em: RFEEEEEREE

Product: Floating Seedling Growth Substrate

RIBHEE
Environmental

AIREFRMEBEREE  LER  BRE  EVEBRARKTERK  HREWBEAR
REBEERY (AR NEREFNA  BMAREFRORRSE  BRIEEERED - &
BIRE — EREEm | VTEIRE R -

Circular Economy with Sustainable Raw Materials: The major raw materials are peat,
perlite and bio-fermented rice husks, among which the bio-fermented rice husks
come from repurposed agricultural waste (rice husks) for the purpose of resource
utilisation, which reduces the air pollution caused by husk burning and achieves the
circular chain of “agricultural waste-substrate raw materials-ecological products”.

BERERRET : #IHERBMRERREFINERKBHE  RAFRIEERZEFEE
BREAEEIEE  BAREREIERERIL LEREZEENZLLNTHR - BRE
BEIREM - 2024/202581 F - FAVR)F B E AL E RETHHE 23,0000 - HEBRAEARK
1,800B LA L - BHFBBERSHEMAR - BLEERE  HHAER[EM - AK i
T I AR BRI E A B A EREVAHE -

Peat-Alternative Formula: In response to peat procurement constraints arising
from the national policies on wetland conservation, we have initiated the “Tobacco
Floating Seedling Substrate Formula Optimisation” project. By expanding the
ratio of using imported peat as an alternative and conducting scientific research
on composite substrate formulas, we have ensured substrate stability. For the FY
2024/2025, cumulative sales of the new floating seedling substrate exceeded 23,000
tonnes, generating sales revenue of over RMB18 million. Leveraging advanced
technological innovations, we optimised seedling cultivation conditions, contributing
to land and water conservation, stronger seedling development and reduced
pollution, as well as decreased reliance on non-renewable resources.
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Em: RFEEEEERE

Product: Floating Seedling Growth Substrate

HEHE
Social

ZEMBRERERZD  ERIER Bl - K SRVNRXZEVNEFEEEEA
BETE| EnIRBEZTARELE  RASEEDEE X (BHER1-28 - @BEEL
EEITHRRETEZGRE)  REBRMNLEEDRTEMRE L REZENRARE
Multi-Crop Adaptability & Food Security: As a high-quality artificial soil for floating
seedling of crops such as tobacco, pepper, corn, sorghum and vegetables, this
product supports diversified agricultural production and improves germination rates
of various crops (1 to 2 seeds are sown in each hole, and the standardised seed
covering process is used to ensure reasonable seed coverage, thereby ensuring
a stable supply of food and economic crops, and enhancing the risk resistance of
agriculture.

EREERRAKREL : REMEN[FARIFER] ReTAERE @ #XER
OHETFIKCEMES) FBER  [—BRFFEE] [ BEsER R EnR | EST2HE
FAFAER - WEEEMMNMERES B THARRE -

Collaborative Innovation Achievements in Seedling Equipment: The co-developed
“New Floating Seedling Tray” significantly enhances seedling quality. Related
research findings were published in a core journal Crops magazine, while two utility
model patents (“A Floating Seedling Tray” and “A Ventilation-Enhanced Floating
Seedling Tray”) were granted. These innovations have been successfully tested and
demonstrated across tobacco seedling nurseries in nine prefecture-level regions of
the province.

REHE
Governance

ITEZES|BRESER  $i1TYC/T310-2024EEZZ B HEL ) ITHIZE - IRHE
B(ER  PRES) B miell (FLEE - FKERFRR)BL2REEERBR - BRE
mEEEBRTE  FAEEEERZIEMEET K -

Industry-Standard Leadership & Quality Control: In compliance with the YC/T310-
2024 Tobacco Floating Seedling Substrate (fEEZF B EESE)) industry standard,
this product undergoes a comprehensive quality control system spanning from
screening of raw materials (including peat and perlite) to testing of finished products
(indicators such as porosity and water retention capacity), which ensures consistent
product performance and meets the requirements of tobacco seedling cultivation
and diverse crop planting applications.

HEREAEE  RERBEGEUSERD  EVEBRARETHREFREMEECES
15 ERFBRFEMEERERRERS - BEHERRIBENEE  BRHUBIAENHAE
HFRBEE -

Responsible Supply Chain Management: Our procurement of raw materials follows
sustainable principles through collaboration with designated agricultural waste
processors for bio-fermented rice husk sourcing and peat procurement that complies
with forestry resource conservation regulations to prevent ecological damage
and demonstrate our commitment to standardised supply chain governance and
environmental responsibility.




Em

Product

RITH

Environmental benefits

REEDERREDERE
Specialty Growth-Promoting Microbial
Inoculant for Economic Crops

WMAMCBREGR - 778D R E
Reduces the usage of chemical
pesticide and enhances the efficiency
of nutrient absorption

HEE
Social

EREHEREE
Floating Seedling Growth Substrate

REBZEWRERFA - BORESRHK
PN

Recycles agricultural waste and
minimises air pollution from burning

HEEE

Social values

BERPERA  RERERZD
Lowers production costs for farmers
and ensures agricultural product safety

SR EE GEEC6EIEY) - HE =
>95%

Supports multiple crop types (6 crop
types) and achieves >95% germination
rate

RIBE R

Governance practices

#17GB20287-2006 I KIZE - BRIEHRE
#EHR

Complies with the GB20287-2006
national standard with regulated and
transparent operations

HITYC/T310-20241T %154 » i€ HE
100% & #

Complies with the YC/T310-2024
industry standard with 100% supply
chain compliance

$HE KA
Sales & economic
performance

2024/2025 84 FIHEL3ME - IRAK AR
4487T

For FY2024/2025, achieved sales of 53
tonnes, with revenue of approximately
RMB440,000

2024/2025 1 FIHEE2.3EME + HE W
AEAREEA1,8008 T £

For FY2024/2025, achieved sales of
more than 23,000 tonnes, with sales
revenue of more than RMB18 million
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MR R{CER B ERAIR
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SRR E R B ERERE

AEERYZREFRE(LCHTEER
# o EMBFEEMEE - R EFIR
RMZEARE  NRBEEESER
B RABEKERESEERXEE
R ERASRER  BHBREERF
W - SEAEROGEZER -

Deepening the Industry-University-Research-Application
Collaborative Innovation System

The Group will focus on Guizhou's characteristic cash crops
such as pepper, tea and tobacco while leveraging the R&D
platform jointly established with Guizhou Tobacco Science
Academy, Tea Research Institute of Guizhou Academy of
Agricultural Sciences, Zunyi Pepper Germplasm Research
Institute, College of Tobacco Science of Guizhou University
and Zunyi Tobacco Company to pool research resources and
identify projects with market potential. By segmenting the
specialty fertiliser market, we will focus on process innovation
and formula optimisation to develop quality patented products
with technical barriers and market competitiveness. We will
also enhance the functions of our platform for commercialising
research achievements to facilitate deep integration of
technological innovation and industrial needs.

Advancing the Establishment of a Microbial R&D Platform

In partnership with the University of Science and Technology
of China, Zunyi Tobacco Company and College of Tobacco
Science of Guizhou University and other parties, the Group is
actively pursuing a municipal-level Microbial Research Centre
as a specialised R&D platform. We will primarily focus on
developing composite microbial strains for tobacco bio-organic
fertilisers and reinforce fundamental research and application
innovation while centring on functional microbial community
screening, process optimisation and application enhancement
of microbial agents, in order to build a bio-fermentation
technology system with proprietary intellectual property rights,
and thus provide technical support for the intelligent production
of organic fertilisers.

Strengthening Standardised and Specialised Research
Management

The Group has established an end-to-end standardised
research management mechanism. We will organise
specialised training sessions on R&D cost allocation and
research project management in collaboration with the science
and technology authorities and tax departments in Zunyi on
a regular basis, so as to enhance the compliance awareness
and professional capabilities of our team members and
ensure efficient utilisation of R&D investments and systematic
advancement of research projects, thereby strengthening the
institutional foundation for our innovation-driven development.
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HEs
Social

4) Implementing Talent-Driven Strategy

Aiming at enhancing its independent innovation capabilities,
the Group is stepping up its efforts to build a research talent
pool. With a combination of internal cultivation and external
recruitment, we plan to develop and certify one employee with
senior title, two to three employees with mid-level titles and
over six employees with junior titles in the coming two to four
years, thereby expanding our specialised technical workforce.
By strengthening our talent incentive mechanism and elevating
our technological sophistication, we will establish an R&D
system anchored by our core technical teams on a systematic
basis, which will provide intellectual support for creating
distinctive and differentiated products.

5) Strategic Vision, Responsibilities and Mission

Guided by the principle that “science and technology constitute
the primary productive force”, the Group adheres to its
development pathway of “deriving technologies from research,
developing products from technologies, and capturing markets
through products”, while continuously strengthening its position
as a specialised and sophisticated enterprise that produces
new and unique products. By converging innovation elements
including talent, technology and projects, we will facilitate our
development towards specialisation, refinement, differentiation
and novelty, and aim at becoming both a technological
forerunner and standard-setter in the compound fertiliser
industry. This innovation-driven approach will empower the
green and high-quality development of agriculture, and will
contribute to rural revitalisation and industrial upgrading.

The Group places paramount importance on product quality. We
strictly comply with all applicable regulations and provisions relating
to product responsibility, such as the Product Quality Law of the
PRC (FFEARKEFBEERMEE)) and the Patent Law of the PRC
(P FEARAMBERSE)) to continuously enhance our internal
product management and quality control systems and implement
comprehensive quality supervision processes and safety assurance
measures. During the Reporting Period, we had no products that
had to be recalled for safety and health reasons, and received one
complaint about our products and services with a 100% complaint
resolution rate.
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BB ARPIRESEENERMRE
BABHANNEEEEEE  RABHTH
WHEEBBELNERLE  REZFR=E -

HEREHK  H5XRAFBEEEFISO 90018
%%E&%&%;ﬁa’é I E HARE X AR BRI AE B
BE - ZRFRBETRMAEEPL ERME
71 AEREREFESERSENERR

9

We are committed to providing customers with high-quality products
and services. By implementing effective quality control practices,
we strive to continuously improve our business operations and
product quality, and enhance customer satisfaction. As of the end
of the Reporting Period, we had a total of five companies with ISO
9001 Quality Management System Certification, which are regularly
audited by relevant auditing organisations. This certification
demonstrates our ability to meet customer requirements and
continue to provide products and services that meet regulatory

standards.
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Baoqging Migao Agricultural
Technology Co., Ltd. — Quality
Management System Certification

Anda B
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eidahuang Migao Agricultural

Technology Co., Ltd. — Quality
Management System Certification
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Guangdong Migao
Chemical Co., Ltd. — Quality
Management System
Certification
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EEEERARERS
Zunyi Daxing Compound
Fertiliser Co., Ltd. — Quality
Management System
Certification

IR SILIEER AR —

EEERBRARERE
Sichuan Migao Chemical
Fertiliser Co., Ltd. — Quality

Management System
Certification
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AEBFBRFESAEEE BT MBERIE  The Group insists on deriving value from quality. We have formulated

BIRZFE) I E AR S0 AK A iR BR AR E

it the Finished Product Inspection and Control Procedures (K&t

BANAEESE  BREQDEEMREMMAISE  BIEGIIET)) to standardise the inspection criteria, processes and
Mo BIBEE M MATETRIENEERIE - responsibility allocation for finished products at the institutional

MEEPHBRLEELEEE -

WEIRED

Inspection stage

Inspection on incoming materials

level, thereby ensuring the stability and reliability of product quality.
By implementing stringent quality control measures before products
leave the factory, the Group meets customer needs and safeguards
reputation.

WERREF

Inspection procedure

HEMBMEMOERRESEEERRENERIE - AERIRNITRHENE
BRI ARBRE  BRENSEERE -

The stringent inspection of raw materials and auxiliary materials is
a critical step in managing product quality. The Quality Assurance
Department conducts systematic inspection procedures and issues
inspection reports to ensure compliance with quality standards.

Inspection on processes

ERFEEY  AERREHETSELEERNORSES  ERFMEEFH/N
R AEREMETEEMERN - BB REFMEFER - FEINBOAER -
IMRBABEFHRERATAERE  HERNEEZDHERE  HIMEFE
R FIRIEEEE -

During the daily production process, the supervisor of the Production
Department conducts regular inspections on various production indicators,
while the Quality Assurance Department is responsible for the daily
sampling and testing of products on the production line every two hours.
If any abnormality is found, the frequency of testing will be increased. If
an indicator is found to be non-compliant during the testing process, the
corresponding production activities will be suspended until the problem is
solved.

BALE

Inspection on finished products

BHAMEEEBRREABBER  BEBRIDETRMIE - BT EKER
RAITEMBRIETRE  MNEACRERE - AT EERLRNEE
SREE - AT RE  KRERIRERE  BROWNEFTHBNRE REE
MEERBAE  UMEBEMEEDRHBREREBR -

After each batch of finished products is packaged by our packaging
personnel in warehouses, the Quality Assurance Department conducts
sampling for finished products. Our quality assurance inspectors test the
products in accordance with relevant national or industry standards and
promptly issue quality inspection reports, which contain the lot number
and various test indicators. Upon inspection, the inspection reports are
reviewed by the head of the quality control team. Our quality assurance
inspectors will then promptly notify relevant production personnel and
provide the inspection results to our warehouse and the Production
Department for record-keeping.
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The management mechanism for non-compliant products is as
follows:

Internal disposal: For finished products that fail inspection, our
quality assurance inspectors will issue a Non-Compliant Product
Disposal Form and coordinate with relevant departments to
discuss corrective and preventive measures. The responsible
department will then implement the necessary rectifications under
the supervision and verification of the quality inspection director
to prevent non-compliant products from entering the market.
For example, unqualified agricultural potassium sulphate will
be reworked internally; if the hydrochloric acid product fails the
inspection, the Production Department will be notified to make
adjustments to ensure that the product is qualified before shipment.

Inventory and response to the market: We maintain timely
recording and reporting of non-conforming inventory due to storage
or transportation issues. Upon review and action by the corporate
headquarters, a reworked product must be re-tested in the
production workshop to ensure it can pass the testing before moving
on to the next process. If any substandard products are found on
the market, we will immediately initiate a quality risk assessment
process to determine whether a product recall is required. If a
recall is required, we will follow the established recall operation
procedures to ensure that all recall activities are recorded in detalil
and comply with relevant regulatory requirements.
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The Group has always placed customer service and experience
at the core of its corporate development, firmly believing that
exceptional customer experience is the key to winning the market
and achieving sustainable growth. We understand that every
customer is a partner on our journey of growth, and their needs
and expectations are the driving force behind our continuous
progress. Therefore, the Group is committed to delivering value and
experiences that exceed expectations through comprehensive, high-
quality services.

We place great importance on customer feedback as a vital driving
force for our continuous corporate improvement and refinement. We
encourage customers to provide feedback, submit complaints, or
report issues related to product-related technical challenges, quality
concerns, or service process suggestions through the Group’s
“Whistleblowing/Complaints Policy.” Upon receiving feedback, we
will immediately initiate an investigation and endeavour to assist
customers in resolving issues effectively. Throughout the entire
process, we will maintain open communication with our clients,
providing timely updates on the progress of the investigation and
possible solutions. We understand that client satisfaction is a key
objective of our work, and we will strive to ensure that issues are
properly resolved, as a way to demonstrate to the customers our
sincerity and sense of responsibility.

The Group strictly complies with the relevant laws and regulations
such as the Data Security Law of the PRC (R EARLFNEEHEL
23%)) and the Cybersecurity Law of the PRC (AR EFE 4L
Z%)%)). We have established the Information System Management
System (EZERXHKEEHE)) and the Information Confidentiality
Management System ({8 BEREEIEHIE)) to build a comprehensive
information security and privacy protection system, which clearly
defines the management standards for each stage of information
processing.

The Group has also formulated the installation, management, and
backup control processes for information systems in its Information
System Management System (({EEZRZMAEEHIE)), setting out
specific requirements for password security, user access rights
management, and office equipment operation.
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BEIREBEE

Employee confidentiality responsibility

HEREWENEAABRNRESE TR
AEE - BIRBEREARE  AXAE
SITRBRBRRERNRERRBE AR K
K AETNEREREINRR G EERAF
B o O FEERNETIFERBER
REVRE B ARE I RERERLELE
WARER c EEREME T (N - )
B AR LM EZEERF E2HCUHED -

FE Bkl R#E

Information technology protection

SERMBEIHEEERET RANH RS
FERIRG AR -+ PAD LR AR 354 1O 375 ) A B
RIS o B RINBRIM S - HWAREINEDE
BRERRRIFAIRE W - WREBIEL R -

In addition, the Group has developed a Disaster Recovery Plan and
conducts regular disaster tests, as well as regularly reviewing and
updating the plan. The Disaster Recovery Plan includes, but is not
limited to, disaster alerts and triggering conditions, establishment
of a leadership team, and a disaster handling protocol to ensure
that the normal operation of the information system can be resumed
swiftly and efficiently in the event of an unforeseen incident, and
hence ensuring the continuity of the Company’s business.

The protection of business secrets and personal information is
the basic responsibility of employees. Employees must sign a
confidentiality agreement to familiarise themselves with and comply
with the specific provisions of the Code of Conduct regarding the
Company’s secrets, which explicitly prohibits the unauthorised
disclosure or removal any of the Company’s information. In
addition, non-production line employees must sign more stringent
confidentiality agreements explicitly prohibiting the unauthorised
disclosure or removal of the Company’s information. Important data
on the office equipment of key position employees (such as R&D
and finance) must be backed up.

The Group has equipped all workstations with the latest anti-
virus software and firewalls to prevent unauthorised access and
data leakage. When external technical support is required, a
confidentiality agreement must be signed with the external IT
company to ensure data security.

BBELEA RN MBBHNITEE - &
MBI REREEEEN LR - EmnMRHH
AN UARRERPMEB RN AMZE
B UREAFHELERRESAREME £
FAFEERNBFREMER -

Through these comprehensive strategies and stringent execution
supervision, we are committed to ensuring the security of the
Group’s operations, the reliability of our products and services, as
well as the protection of the privacy and intellectual property rights
of our customers and the Group, in order to win the public’s trust
with a secure and reliable operational foundation, and to build a
strong defence of digital security for sustainable development.
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Sustalnable Supply Chain

AKeEESEERRHEHNEEBHEEE
BORBE—EEEARNEREBLERRS -
RECHERAT AN RERENLEA
B BB HERMEER R EETER
MES @ HEBMOSHRIE - BERT Uk
HEREERE - WEREHABBOE R
L

MBIz ERHERERR - REERR
REMMARTEHRA - B EFBBRIGRK
Bt - AERERBATERABRENHER
BUAEBHBR - EHERRIERE - B
SETHERES  BARHEEP IS HBRER
BETHBRASEBNIEN - AE - RAHEBHE
EEETEREEMERZ  —BEHIERT
5 B AVREVE I EREW - BREE BRI
RN °i%%%%ﬂiﬁiﬁ%ﬂ%?iﬁﬁbﬁkﬁﬁfu5***'ﬁ
W'ﬁﬁﬂﬁfﬁﬁﬁ%MTﬁ%%E

AREHRDERBNEENTIRTZE

AREBEDHECRBNEREESE) (HER
AFfhE IR IR ) Rt T R E A ) (Oh
MEEBEEEEN) O I REERRBEE
BREA)SEAMEERK  RBEHEREAN
B EEROBACER -

HEE
Social

F

The Group places great importance on its partnership with suppliers
and is committed to building a cooperative and mutually beneficial
supply chain ecosystem. To strengthen supply chain sustainability
and reduce environmental and social risks, we conduct rigorous
reviews of our suppliers and partners, assessing their compliance,
ethical conduct, and social responsibility performance, and require
them to provide relevant compliance documents and certifications.

We are committed to comprehensive risk management in our
supply chain and uphold the principle of using environmentally
friendly products and services, and prioritising suppliers who
actively implement environmental measures, hold environmental
certifications, or comply with environmental standards when
establishing partnerships with them. During the supplier selection
stage, we conduct rigorous reviews to ensure that there is no child
labour or forced labour in the supply chain. In addition, we conduct
regular monitoring and auditing of qualified suppliers. If any non-
compliance is identified, we will take immediate action to require
rectification and, in serious cases, terminate the partnership. By
implementing these policies and oversight measures, we strive to
achieve sustainable development in our supply chain and minimise
negative impacts on the environment and society.

The Group has established internal management policies, including
the Procurement and Expense Management System (HEEFMZEH
EIRHIE)), the Supplier Evaluation Management System ({{/&
R EEIEH|E)), the External Supplier Evaluation Management
Procedures (4N ET(EEIRIER)), the Management Procedures
for External Provision of Processes ((/MEBIR{LBREERIER)) and
the Management Procedures for External Provision of Products and
Services (HMNBIREERMRBEEIEX)) to standardise and refine
management during the Supplier Pre-admission and Evaluation
Stages.
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HEE
Social

e HEBAEARR: AfEBEBEMR
A BMEREERAEHNEZESA
EmEmERER  BREABEZEE
g REEBEBEMHRERS - HMS
TREINER A(REEEREREK)
HCHEFABTFER) - Wi aBPIEP
F-EHRIRMITHAGEESEN - &
MEBARREMEZHHHERATE

REL -

o MHEBFERER : AREHHEFNF
EXRARRTE  EBRERLE X8
H - RN RRARR 2NN ARIRETT
HATD REERIBIREED
B TREEBEIN SRaBHER - H
o HRHEBRBERNRESRAER &
ERSHFELSRAR  LERSHFER
2RB - 2EEVERSEOMHER
RETEBENHNERE « REM -

WEMA - ARETRE 10X T EMHER

MR TIE - HEBYBERIRRASEHER
B RRET G ER o

TEHEBYE (RBERD)

Number of major suppliers (by region)

e Supplier Pre-admission Stage: The Group strictly selects
suppliers through sample testing, on-site inspections and
basic data audits to ensure they have the necessary legal
qualifications, a good reputation and stable supply capabilities.
We record the information we have in the Supplier Basic
Information Form ((fEEMBELRERK)) or the Supplier
Investigation and Evaluation Form ((ftEREHEER)) for
the review and approval by the department director, quality
inspection director and the marketing vice president. The
Procurement Department of each subsidiary is required to
conduct background checks on suppliers.

o Supplier Evaluation Stage: The Group conducts an annual
performance evaluation of suppliers, focusing on four key
areas: product quality, delivery timeliness, coordination and
environmental and safety compliance. Only suppliers with
scores above the predetermined threshold will be retained
as qualified suppliers. Suppliers that have experienced major
environmental pollution incidents, pollution issues or safety
hazards at production sites, or contain harmful substances will
be subject to severe score deductions as a deterrent.

During the Reporting Period, the Group completed the approval
procedures for 110 major suppliers, all of which were selected
and appointed in strict accordance with the Group’'s supplier
management procedures.

FR [ A A
Mainland China 106
I @ 4

Overseas regions
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Somal Responsibility

AKeEER2ELENHEETXEREENRL
EBEEEANEEERID - ZFR - RAKR
BF(PEARAMBOREXRBEE) (hE
ARFMBEZE L) SRMERER £
ﬁ%iizi@&ﬁ’ﬂlﬂﬂ? BEMMEEEERA
EERLENZERES  UERCRBERETS
B{EMEREBE

BPEGR2ESBHREE - BEHERMT
BASEYETNAIERHER - BBEEI(L
BB HMART REZE  BEMAELR
R EREEEHELBEERFBTRRERZS -
RitEAEEE R -

fERmBEED  HMBBREBEERMNES -
THRHEMNBEERAZEER - RREHRK - &
EEAFEReBEINARK1,787,2887L ©
Heh BEBEERRATFEEEI1008TH
RiTER ﬁ/F/I%ﬂE%@ATEJ,\ 508 7T
Eg%&ﬂ“mﬂi CUEBITEHBITOEAR
BT o

?EEEIEH’S
FRLO PR

KEUT (KH) ARLAF:
BHRAAMERABUTEAEAR
HIRIRIRART 300, 000.00 7, RATEREH
» BB
TERLHIH!

M+FE2ER

L) BRANEE 7

The Group considers participation in social welfare undertakings as
an integral part of its core value system. Over the years, we have
strictly complied with the relevant laws and regulations such as the
Law of the PRC on Donations for Public Welfare (FZEARFLFEH
N EEIBEX)), and the Charity Law of the PRC ((FF#E A RHEFIEH
2&E)%)). While advancing our business operations, we have firmly
integrated social responsibility into every aspect of our operations to
achieve positive synergy between corporate development and social
value.

We actively participate in various community activities and have
established close partnerships with local residents and community
organisations. Through regular communication channels, we listen to
their needs and suggestions, incorporating them into our business
decisions to ensure that our operations closely align with community
development needs and create tangible benefits for the community.

In the field of charitable donations, we contribute resources and
funds to support local education and public welfare projects.
During the Reporting Period, the Group’s total donations amounted
to RMB1,787,288, among which, RMB1,000,000 was donated
to the Tibet Autonomous Region Red Cross (FafE BARAL+F
&) for earthquake relief efforts, and RMB500,000 was donated
to the Cangjiang Education Foundation (ETHEE £ ) for the
construction of teaching facilities, demonstrating our commitment to
corporate citizenship through concrete actions.

RS ATty
?EEIE#

FHERBUTIHRAF:

BHRATOERARNHTEAERAR
HRBEHRART 500,000.00 7T, RA1IERA
EXEMBOEE, RUBHHBERAARGD
TERAMHEH!

?EEiE#
SR

PIKE L RARAS

BRHFARNEOARABUDEARAR
HRIBHART 200, 000.00 5T, RAIERE
BERENBLEE, ROBHHAREBRL
TFEAMHTH!
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HEE
Social

HE2RSHUMNTEEEY
Sponsoring the Baoqing county-wide marathon event

2024557180 F EFBAEMBR T 2RFTUNED - BERKSEE
ERIARE  MEBERT ARK208T - ARER  BRREN
SEME - WREMMERETEBRSELERNE A - TRA
BITHEEEE—PRATOEEEMNTENRERE -

On 18 May 2024, Baoging County organised a county-
wide marathon event. Baoging Migao actively responded to
the government’s call, providing the event with sponsorship
amounting to RMB200,000 for event preparation, prize
procurement, and promotional activities. The sponsorship
enabled Baoging Migao to deepen its interaction and connection
with the community, and also enhanced the Company's local
influence and reputation through the fulfilment of its social
responsibilities.

BERIRERESKREED
Sponsoring the Zunyi Wujiangzhai Super Golden Grand Prix

RECRSEEETHEEM  N2024F5 A BAHERS TEEARRESARERTES R  EDEHER
ARMBIET - ZBESEPNHFTBE UL EXRE  BRIXF2REFESED  HDBE L AnFEELRE
RELENBRERE  BIOCEELS L ARGENETEE
Daxing Migao actively fulfilled its social responsibilities
by providing financial support for the Zunyi
Wujiangzhai Super Long Run Golden Grand Prix B BUAKSIE

on 18 May 2024 amounting to RMB30,000. This 2024@)4%,1%&;@*%%

initiative aimed to support the development of local
sports and cultural undertakings, and promote the % % ﬁ- i%h é ﬂ
coordinated development of sports public welfare and

the community health ecosystem through supporting e ;
the nationwide fitness events and activities, thereby

fulfilling the Company’s responsibilities in the realm of
social public welfare.

-

EE2XRK  KeEBEBHERIFOELEMA  Looking ahead, the Group will continue to uphold its spirit of giving

wHfEM o BRBETOELE ST - MALES back to society, actively fulfil its corporate social responsibilities,

B BRR HBRFESEEHEREA B  increase resource investment in areas such as education,

HEAFBEHKRD ASEBEUERITEHAE  environmental protection and community development, and

WHEAEEZMEL RTINS EEME  optimise the layout of its social welfare projects. By implementing

B HFIZE - concrete actions, the Group aims to elevate the well-being of
local communities while achieving mutual prosperity for both the
Company and the community.




KEEERERFERKEED  BRETE
EREMERER - 2EBICHT  HERE
2EHE  BMRZEARBETAEEENX - BBR
fEAE B REFT M AITHS]  HBEXE
BRPABEER -

E/I:I%'c

Governance

The Group persistently adheres to the concept of compliant
operation, strictly complies with the laws and regulations of the
places in which it operates, and comprehensively strengthens
its financial, tax and operational management to ensure that its
businesses comply with the regulatory requirements. Through
a sound governance system and a highly-efficient execution
mechanism, we seek to achieve the long-term sustainable

/

development.

Key issues

e AREE
Compliance Operation

e RRALRE
Corporate Governance

o WEERERER
Business Ethics and Anti-Corruption

NERHE

F

Corporate Governance

RIFNARDEERKSEEERFREERNE
E BABETENEERIRRR  URERR
ROBBEMBERAE - BRIVTERBEENE
& BRUBELNE BZMEREDEFEES
b B REE RMERNKE - BRZ T
LR AMBEENRE - BRARDAEAT
HIE2E[FERE - LFXELHRE] -

KeEEBERET(PEARLMEQRE)
(BEBBERIMBS EMBBNEERE &
RAREMECHRRT  UEBITESHER
e RMEEEREEAREE  BREEW
BE =B MEERLE - REWERMANE
KB WRMEMNBERE - Bl - ?sz?ﬁ*”*
TERZBEREEREREN100%H 8 EF

Good corporate governance is the cornerstone of the Group’s long-
term development. We have established a comprehensive corporate
governance system to ensure the efficiency and transparency
of decision-making. We focus on long-term value creation and
sustainable governance. We actively promote board diversity by
selecting members with different backgrounds and expertise to
ensure diversified perspectives and balanced decision-making. For
details of corporate governance, please refer to “Annual Report —
Corporate Governance Report”.

The Group strictly abides by the laws, regulations and regulatory
documents such as the Company Law of the PRC and the Rules
Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited, and fulfils its information disclosure obligations
in good faith. We attach great importance to the disclosure of
information in compliance with the regulations to ensure the
truthfulness and completeness of information, and eliminate
false entries, misleading statements and material omissions, thus
enhancing the transparency of the enterprise. To this end, we have
set a target of 100% disclosure of information on material matters.

v
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BIRERE

Business Ethics

F

BHAPERE S RAERHFNEEEREREE
B ETRZRE  RIERESD  REEBE
VERMBERER - KB T LERF - Ei&
NP EEMERRE - HAIBRET(REA
RAMBREEE) (PEARKMBERRE)
(PEARAMBRTNEEHFE)ESEE
AR - BIELEMCBR - BB - BEEE
BBR)SHE  BRE2BETHTAEET
RER] - ERRERBERETEABAERE
B EAREHRE - RFPRBERTMERD
RBBRERMERERERTR  TEIAEH
AEBFAEEE TNESITRIVERENS

-
EX

TENREREBRFRRELERIEAEMNR
o RBEEFARRN  EEMBERER
HECEBIFRE) - BT T E2NEHR
2 BREEW - RENMGIEBBAES - X
HEERMERMENEHRF - ARENEZZ
BEUHREREM  BERBHENT
BERRFLEZERE - BEERRAAREN
REER  BERPAEERERBNIERL T RN
BT BRBRMNEEETBETET
R BEECEBENEAENARN

BREABAO R ABEER R H A
BRE - RIVGE14ETIIER NRERYE R
o s MBERE DK RRLERITHE -
BERRE  RPBEEBEASR - ZREE
YWHEETRE - IERAAETRTOREE
$ETH o AEE T HIRERBAM D EER -
SEE R RERRET A DAL R
BASHIEBRTRERY  BEBERBFA
ARSI ATE -

We attach importance to the construction and management of
business ethics of ourselves and our business partners, comply with
integrity standards, strengthen the monitoring and whistleblowing
management of anti-corruption and anti-commercial bribery, resist
unfair competition, and create a fair business environment. We
strictly comply with various laws and regulations such as the Anti-
Money Laundering Law of the PRC, the Company Law of the PRC
and the Anti-unfair Competition Law of the PRC. We have formulated
and implemented regulations such as the Corruption, Bribery, Fraud,
and Money Laundering Policy (/&R - BREE - SEME R EERIER)), and
required all employees to comply with the Group’s code of conduct
and ethical norms, and the relevant national and industry laws and
regulations. During the Reporting Period, we were not aware of any
significant violations of anti-corruption related laws and regulations,
nor did we close any legal cases relating to corrupt practices by the
Group or its employees.

A sound whistleblowing and complaint policy is the key to
good corporate governance. Adhering to the principles of
publicity, integrity and accountability, the Group has formulated
the Whistleblowing and Complaint Policy and established a
comprehensive whistleblowing process, including the receipt,
retention and handling of complaints concerning internal control,
anti-fraud and non-compliance with rules and regulations. The
Audit Committee of the Group has overall responsibility for the
policy and is responsible for overseeing the implementation of the
policy, reviewing complaints and implementing recommendations.
The management ensures that all employees, as well as suppliers
and customers, can whistleblow or complaint without the threat of
retaliation, and encourages all stakeholders to expose misconduct
and maintain the transparency and compliance of the business
operations.

A whistleblower can initiate a report through oral communication
or by filling out a standard form. We will acknowledge receipt of
the report within 14 working days and inform the whistleblower that
the report has been received and an investigation is about to be
conducted. Upon completion of the investigation, we will provide
the results in writing. If the whistleblowers are not satisfied with
the results, they may apply to the Personnel Administration Centre
again for re-assessment. The Group fully protects the legitimate
rights of whistleblowers and encourages all stakeholders to report
misconduct. The Group undertakes to keep the identity of any
whistleblower strictly confidential and to avoid any infringement of
any whistleblower’s legitimate rights and interests.



Governance

BRARNRESZEECENENEENEEZ We are fully aware that anti-corruption is an important part of
IRET o it BPEGST S EBESERETH  safeguarding corporate integrity and reputation. Therefore, we

EHRRE  SRERESMMYE517TAMNRHE ©  organise training courses for the Group's directors and employees,
IeREEMBER TS BRETHEFE  aiming to raise their understanding of corruption, strengthen
SPARBAR A BRER AN REEER - their sense of ethics and professional conduct, and ensure their

understanding of and compliance with relevant laws, regulations
and corporate policies.

SREXN

Performance Highlights:

2024/202581F - BAHERREMIEH - B - FEEREBRBREII4R - BEABG4A -
In FY2024/2025, we conducted 4 training sessions on anti-corruption, anti-bribery, anti-fraud and anti-money
laundering with an attendance of 64 people.

Pr/gBR - BRER - S RO BB E
Training on anti-corruption, anti-bribery, anti-fraud and anti-money laundering policy

MEEN  AEENBEEENMRESEIIZ  The statistics on the business ethics and anti-corruption training of

BT the Group during the Reporting Period are as follows:
EEE AR EEFI R 6 aNi
Training for directors Person Times Training hours for directors Hours
B TEFI 69 NN B I 73 INEE

Training for employees Person Times Training hours for employees Hours
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HBEENERARE

Intellectual Property Rights and Trademark Protection

KeEEBERRET(PEARKNEEHRE)
(REARKMBEENZ) (FEARKMEZE
EREE) T RRER - BIEL Em(HIRE IR
HE) EENBEETR BREEMADN
MBERE  BEARMNERER - RFIREE
BB EE IR RE - RS IAEGRARR
BRRERE

FIERREEXEEE  EURBDHREEH
B AfTHREEEREEHRIM - EF8 RRE
FEB  BMREETFENRGENEEL - B
BRERE D THIRERE  EREERERS
L EHNERER -

AMEREEARRRE  XBHMAEATEHE
RATVREIEREM - TRHEAREAERE
FRBRER  ERRERSREEN BT
FOEEE - BB RERR - REZMRESR
HEAE

EREBEARER  BRAERRERGE
HEEXRALA  HAEESZHASRERBE -
HNEBWAT R T IRARAESR » BEES
FAMREREER - BRESERN
MEERAREIE

The Group strictly complies with the laws and regulations such as
the Trademark Law of the PRC, the Patent Law of the PRC, and the
Copyright Law of the PRC, and has formulated and implemented
the Trademark Management System, which is designed to prevent
infringement, ensure the respect for others’ intellectual property
rights, and avoid related legal risks. We attach great importance
to the protection of intellectual property rights and trademarks and
have implemented various measures to ensure the protection of our
trademark rights.

System Development and Professional Management: The Group
has established a standardised trademark management system. The
Administration Department is responsible for coordinating trademark
registration, use, and protection to ensure a systematic and
professional management. A management system covering the full
life cycle of trademarks is formed through the well-defined division
of responsibilities and operation procedures.

Registration Management and Risk Aversion: The business
departments plan early for trademark registration based on the
market layout, while the Administration Department commissions a
trademark agency to conduct searches and assessments, focusing
on verifying the legality, uniqueness, and similarity of trademarks
to avoid infringement risks and ensure an efficient progress of the
registration process.

Monitoring of Use and Compliance Control: The Group strictly
regulates the scope of use and expression of trademarks. It
internally monitors the use of trademarks by various departments
in compliance with regulations, externally monitors the use of
trademarks by licensees in accordance with contractual agreements,
and prohibits unauthorised alteration of the trademarks or the use
beyond the scope of the trademarks, so as to ensure the consistent
and regulatory use of the trademarks.



RREMNEISERE  THEUTEHE B
BREE  BREEMSFRETARFERIUAR
FE BBEZHE KFRRFREHEERD
RERE - BHIRETR -

mEREREEREA  BEREERRETISHE
B HEERRRAEEESEE  BRRAR
BIVEERERE  UmBEENBEEET
BFE IR -

SEBAIFIERE+IMER+EREE+R
R+ B EE NI BCERER B2
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Governance

Infringement Monitoring and Proactive Defence: The Group
proactively monitors market dynamics, takes timely legal actions
against trademark counterfeiting, malicious trademark registration
and other infringements, and defends trademark exclusivity through
objection applications, complaints and reports, thereby curbing
infringement.

Brand Value Enhancement and Value Creation: By virtue of brand
building and market promotion, the Group continuously enhances
its trademark awareness and reputation, maintaining and further
increasing the value of its trademarks, an intangible asset, thus
empowering the Company’s market competitiveness through brand
influence.

The Group has established a comprehensive trademark protection
system through a multi-dimensional management model comprising
“institutionalised safeguard, pre-registration approval, supervised
use, infringement protection, and brand value enhancement”, which
provides a solid foundation for the long-term development of our
brand and ensures the stable operation of the Company.
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TEHE  BH —REERBEERER =]

Subject Areas, Aspects, General Disclosures and KPIs Section

FTEHBARE

Subject Area A. Environmental

BEAT : HBY

Aspect A1: Emissions

Al — M E PR ER
General Disclosure Emissions

Management

BRBERMBERBHN - MRS  BENEBEZTEEYNELSH

Information on:

(a) B &
(a) the policies; and

(b) BFHBETABEARENREERLARNNER -
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to air and greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.

Al.1 B RE SR M AR R B - R E B
The types of emissions and respective emissions data. Emissions
Management
o N . ‘ . N \
A12 B (BE1) RepRMEE (EE2) A=REBHRE (UM E) R (EA) B5E (A HRywER
I BESEN - BERETE) - Emissions
;ﬁ Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in  Management
RE tonnes) and, where appropriate, intensity (e.g. per unit of production volume, per
ol facility).
ES
@
B A1.3 FEAREEEYES (UEAE) R (NER) BE (MASESEN - BIERMT HFHRYWER
9 ) o Emissions
% Total hazardous waste produced (in tonnes) and, where appropriate, intensity Management
T (e.g. per unit of production volume, per facility).
5
=
@
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C
£
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m
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Subject Areas, Aspects, General Disclosures and KPlIs Section

FEHEARE

Subject Area A. Environmental

Al.4 FEEEEEEWEE (UEE) X (WER)BEE (NMUBEEEN - AR HRYER
&) o Emissions
Total non-hazardous waste produced (in tonnes) and, where appropriate, Management
intensity (e.g. per unit of production volume, per facility).

A1.5 A PTET L BE S B IR R AEDE L B EATERIV P8R - RIEER
Description of emission target(s) set and steps taken to achieve them. Environmental

Management

A1.6 Bl R IE A ERESEREYN AL REAMTZARERRRAEIGELE FAMER RRER
EXHY 2B o Environmental
Description of how hazardous and non-hazardous wastes are handled, and a Management
description of reduction target(s) set and steps taken to achieve them.

BEA2 : ERER

Aspect A2: Use of Resources

A2 — MR R BIREM
General Disclosure Use of Resources
BRUEABIR (BREEER - KREMRMEL) BB -

Policies on the efficient use of resources, including energy, water and other raw
materials.

A2.1 BEABSMEER SMEER (NS - f508) 2FE (UTETRRNE) KT #RER
E(WMASESEN BERETE) - Use of Energy
Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in
total (kWh in '000s) and intensity (e.g. per unit of production volume, per facility).

A2.2 BRKEREE (MAGESEN - BEXMAE) - KEJRE A
Water consumption in total and intensity (e.g. per unit of production volume, per Use of Water
facility). Resources

A2.3 A PTAT BRI NE B IR R AERE & B IEFEREE 5 RIEER
Description of energy use efficiency target(s) set and steps taken to achieve Environmental
them. Management
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TEHE  BH —REBRBEEEREES =]
Subject Areas, Aspects, General Disclosures and KPlIs Section
FEHEARE

Subject Area A. Environmental

A2.4 IR SKEGE AR ERI G EREE - ARPAEIIAKR G B ERAEDELBER KEREA
IR 2P ER o Use of Water
Description of whether there is any issue in sourcing water that is fit for purpose, Resources
water efficiency target(s) set and steps taken to achieve them.

A2.5 X mAAEEMHNAE (AEAE) & (NER) BEEERGE - BEYR
Total packaging material used for finished products (in tonnes) and, if Packaging
applicable, with reference to per unit produced. Materials

BHEA3 : BRERRRER

Aspect A3: The Environment and Natural Resources

A3 — AR FE RFER
General Disclosure Environmental

Management
MIEBEITAERBERARAERERERAZEHBUR - &R

Policies on minimising the issuer’s significant impacts on the environment and
natural resources.

Use of Resources

A3.1 M EHHIRERANERNEAZEREENEBRFRTZENTY -
Description of the significant impacts of activities on the environment and natural
resources and the actions taken to manage them.

RIEEE
Environmental
Management
EiREA

Use of Resources

[EEAS : RIZ#{L
Aspect A4: Climate Change

A4 —REE

General Disclosure

BRIREHE KR EEHETAEEZENEARGHEBEENER
Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer.

FEETRIRE L
Addressing
Climate Change

A4 BB ERAESHETAEEZENEARBGHEBER - REHTE -
Description of the significant climate-related issues which have impacted, and
those which may impact, the issuer, and the actions taken to manage them.

FEST R AR B L
Addressing
Climate Change
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Subject Areas, Aspects, General Disclosures and KPlIs Section

TEHEB.HE
Subject Area B. Social

EBREREIER

Employment and Labour Practices

BEB1 : &
Aspect B1: Employment

B1 — MBI E B T i Btz Al
General Disclosure Employee Rights
and Benefits
ERFH kR BEREA  TERH - RE - FERS  Zolb RERUARHE
b8 AR A

Information on:

B - K&

the policies; and

0

BTHETABEARZENBREERRRONER -
compliance with relevant laws and regulations that have a significant
impact on the issuer

Tz

« %1% G202 / ¥202

relating to compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.

B1.1 RiER - EEER (NE2BEERR)  FRARNRE S NES AR - BIBEN
Total workforce by gender, employment type (for example, full- or part-time), age Employment
group and geographical region. Performance

B1.2 RIER - FleARRI KRS D E R BIRARLLE - RIBEX
Employee turnover rate by gender, age group and geographical region. Employment

Performance

1HOd3H FONVYNHIAOD ANV TVIOOS “TVINIANOHIANT S HEHKENER

105



it %
Appendix

TRHE - BH —REBERBREREE 1]

Subject Areas, Aspects, General Disclosures and KPlIs Section

FTEHEB.LY
Subject Area B. Social

BEB2: #EHEZE
Aspect B2: Health and Safety

B2 — MR BEREELE
General Disclosure Occupational

Health and Safety
EERBLZE2THERBEIRERSBEBELREN

Information on:

(a) B &

(a) the policies; and

(b) BPHEITABERZENEEEERMAOINER -
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to providing a safe working environment and protecting employees from
occupational hazards.

B2.1 BEZF (BEERFE) FFRTTHRAAB KX - BEEREL S
Number and rate of work-related fatalities occurred in each of the past three Occupational
years including the reporting year. Health and Safety

B2.2 AIEGEATEBH - BEEFERL S
Lost days due to work injury. Occupational

N

Health and Safety

[CIINA

B2.3 R FTER BRI L 2181 - A RMERHIT RERTE - BEEEETS
Description of occupational health and safety measures adopted, and how they Occupational
are implemented and monitored. Health and Safety
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TRHE - BH  —REBERBRERER B

Subject Areas, Aspects, General Disclosures and KPlIs Section

FTEHEB.LY
Subject Area B. Social

BREREIER

Employment and Labour Practices

[EEB3 : #ERIEI
Aspect B3: Development and Training

B3 — MR B TEJIHEER
General Disclosure Employee
Training and
BERAEERITIEREMAE R EEMECR o #5315 - Development

Policies on improving employees’ knowledge and skills for discharging duties at
work. Description of training activities.

B3.1 ZHRIRESERN (MERERE  HREEE) IASNZIEERSL - B TiEIMER
The percentage of employees trained by gender and employee category (e.g. Employee

senior management, middle management). Training and o
Development §
s
B3.2 RMRIREEEMNE D  BREE KNI TFIEREE - B TiH3IHEER o
The average training hours completed per employee by gender and employee Employee ji,i
category. Training and N

Development

1HOd3H FONVYNHIAOD ANV TVIOOS “TVINIANOHIANT S HEHKENER

107



N

[=1ENY

A3LINIT SONIATOH dNOHD OVDIN (27 ¥ B X B2

108

it %
Appendix

TRHE - BH —REBERBREREE

Subject Areas, Aspects, General Disclosures and KPlIs

FTEHEB.LY
Subject Area B. Social

1]

Section

[EEB4 : & T2AI
Aspect B4: Labour Standards

B4 —REE
General Disclosure

BRAMIEE Tokeahlss TH ¢

Information on:

(a) B &

(a) the policies; and
(b) BPHEITABERZENEEEERMAOINER -
(b) compliance with relevant laws and regulations that have a significant

impact on the issuer

relating to preventing child and forced labour.

-

8 T #E s B rE A
Employee Rights
and Benefits

B4.1 AR ET BB BIAFE e L B e E T Ko Hl45 T -
Description of measures to review employment practices to avoid child and
forced labour.

B Tz R A
Employee Rights
and Benefits

B4.2 R IRERERRERBRIB A RRA T -
Description of steps taken to eliminate such practices when discovered.

8 TR A
Employee Rights
and Benefits
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Subject Areas, Aspects, General Disclosures and KPlIs

FTEHEB.HEY
Subject Area B. Social

B 5%

Appendix

B

Section

SEES

Operating Practices

[EEB5 : fEEER
Aspect B5: Supply Chain Management

B5 —MRRER Al RS
General Disclosure Sustainable
Supply Chain
EIRHEENRR I ERBBUER
Policies on managing environmental and social risks of the supply chain.
B5.1 R mE DR EEEE o CIESE179/3
Number of suppliers by geographical region. Sustainable
Supply Chain
B5.2 RAERERAHERNED  mERNTAERENNHEERRE AREBRITRER AIHEHER
Tk o Sustainable
Description of practices relating to engaging suppliers, number of suppliers Supply Chain

where the practices are being implemented, and how they are implemented and
monitored.

B5.3 i AR RR HERE ERAAIRE LS RBRMED - URBRATRESRTA -

QESE V9t

Description of practices used to identify environmental and social risks along the  Sustainable
supply chain, and how they are implemented and monitored. Supply Chain
B5.4 HAEREREAREEZRRRERKRBEDN - URBBERTRERSE AR
Description of practices used to promote environmentally preferable products Sustainable
and services when selecting suppliers, and how they are implemented and Supply Chain

monitored.
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TRHE - BH —REBERBREREE

Subject Areas, Aspects, General Disclosures and KPlIs

FTEHEB.4Y
Subject Area B. Social

1]

Section

[EHEB6 : EmEE
Aspect B6: Product Responsibility

B6 — MR EmEEHETE
General Disclosure Product Quality
and Safety
BREFFREERMMRBHEERERLZ D  BE  ERERLBEEARBRIT AR
Information on:
(a) B &
(a) the policies; and
(b) BPHETABBERZENEEEERMAOIRER -
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to health and safety, advertising, labelling and privacy matters relating
to products and services provided and methods of redress.

B6.1 EENDEXERRHPER 2 RERIEAMAERKNE DL EnBElTE
Percentage of total products sold or shipped subject to recalls for safety and Product Quality
health reasons. and Safety

B6.2 BN Em M RIS IR B B AR EE % - EmEEHETE
Number of products and service-related complaints received and how they are Product Quality
dealt with. and Safety

B6.3 i B AR R RIE AN E RS B RVIED - N EE R N AR AR
Description of practices relating to observing and protecting intellectual property #
rights. Intellectual

Property Rights
and Trademark

Protection
B6.4 S ST RE REMBIKIET EnBEEHETE
Description of quality assurance process and recall procedures. Product Quality
and Safety
B6.5 FHIUE B & ERRIE RALBBR - AREBERITRERTE o BERZTHENMR
Description of consumer data protection and privacy policies, and how they are [&
implemented and monitored. Information

Security and
Privacy Protection




TRHE - BH  —REBERBRERER

Subject Areas, Aspects, General Disclosures and KPlIs

FTEHEB.HEY
Subject Area B. Social

it &%
Appendix

B

Section

EBEB7 : RES
Aspect B7: Anti-corruption

B7 — =

General Disclosure

BRI LR - R - BEFRAREN

Information on:

(a) B &

(a) the policies; and
(b) BPHEITABBERZENEEEERMAOINER -
(b) compliance with relevant laws and regulations that have a significant

impact on the issuer

relating to bribery, extortion, fraud and money laundering.

[BEIEL
Business Ethics

B7.1 RERIAAEETASEEEREVYEFENESHARENEE RFABR -
Number of concluded legal cases regarding corrupt practices brought against
the issuer or its employees during the reporting period and the outcomes of the
cases.

FEER
Business Ethics

B7.2 HMp SR RRZF  ARBBERITRERFE
Description of preventive measures and whistle-blowing procedures, and how
they are implemented and monitored.

[BEIEES
Business Ethics

B7.3 HmERERE TRENREFHE -
Description of anti-corruption training provided to directors and staff.

[BE3CES
Business Ethics
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TRHE - BH —REBERBREREE

Subject Areas, Aspects, General Disclosures and KPlIs

FTEHEB.4Y
Subject Area B. Social

1]

Section

HE
Community

[BEBS : HERE
Aspect B8: Community Investment

B8 —R R
General Disclosure

BANMELERTHEEMEHEFTENBREER S E BHLERN DB
Policies on community engagement to understand the needs of the communities
where the issuer operates and to ensure its activities take into consideration the
communities’ interests.

HeEME
Social
Responsibility

B8.1 BTERBE (NHE  RBEEHE BIFK @K b BE) -
Focus areas of contribution (e.g. education, environmental concerns, labour
needs, health, culture, sport).

HEEE
Social
Responsibility

B8.2 EEIBEMBAER (M EXER)

Resources contributed (e.g. money or time) to the focus area.

HeRME
Social
Responsibility
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