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Veeko International Holdings Limited (the “Company”) published the
ninth Environmental, Social and Governance Report (the “Report™).
The Report embodies the fulfilment of the commitment of the Group by
continuing to disclose on the policies, measures and performances of the
Company and its subsidiaries (collectively referred to as the “Group”) in
environmental, social and governance (or “ESG”) aspects, while enabling
various stakeholders to understand the progress and development
direction of the Group with regard to ESG issues. This report is prepared
in both Chinese and English, and complies with the relevant provisions
of the Environmental, Social and Governance Reporting Guide (the
“Guide”) set out in Appendix C2 to the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”), and has been uploaded to the websites of Hong Kong
Exchanges and Clearing Limited (www.hkexnews.hk) and the Company
(www.irasia.com/listco/hk/veeko/index.htm).

This Report presents the management approaches and performance of
the Company in both environmental and social aspects. Data and/or
information disclosed in this report is derived from internal statistics

and analysis.

Reporting Scope

The Report covers the Group’s retail stores, relevant offices and
warehouses of the cosmetics and the fashion business in Hong Kong
and Macau, as well as the garment production plants located in
Shantou (hereinafter referred to as the “Operation Points”, and each an
“Operation Point”), and the reporting scope is the same as that of last
financial year. A complete index is enclosed in the last chapter for the
reader’s easy reference to the Guide when reading the Report.

Reporting Period

The information disclosed in this Report covers the business conditions
of the Group from 1st April, 2024 to 31st March, 2025 (the “Year”),
which remains consistent with the same financial year covered by the
annual report of the Group for the year ended 31st March, 2025.

Confirmation and Approval

All information cited in this Report is sourced from internal documents
and statistics of the Group. The Report has been confirmed and
approved by the board of directors (the “Board”) of the Company in
July 2025.
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Reporting Principles

This Report follows the four reporting principles as stipulated in the
Environmental, Social and Governance Reporting Guide:

Materiality: This Report covers important and relevant information
in respect of material ESG issues that have major impacts on investors
and other stakeholders, and such information has been determined

through materiality assessment and approved by the Board.

Quantitative: Key performance indicators (“KPIs”) have been
established, and are measurable and applicable to make valid
comparisons under appropriate conditions to assist users in meaningful
interpretation of figures and enable them to perform fair assessment of

the Group’s environmental, social and governance performance.

Balance: The Group covered the entire scope of its ESG performance
in the Report to avoid giving biased information.

Consistency: Unless otherwise specified, the consistent statistical
methodologies and presentation were used in this Report for KPIs to

prepare and present the ESG data.

Opinion and Feedback

The opinions of stakeholders can help the Group to establish more
detailed and robust ESG strategies. If you have any questions or
suggestions regarding the content or format of the Report, please
contact the Group via the following channels:

Address: 10th Floor, Wyler Centre Phase II, 192-200 Tai Lin Pai Road,
Kwai Chung, New Territories, Hong Kong

Email: contact@veeko.com.hk

Tel.: 852-2887 0888

Fax: 852-23109017
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Statement of the Board of Directors

The Group is a retailer which sells cosmetics products and ladies
fashion through our retail network consisting of 105 points of sale
in Hong Kong and Macau, to provide quality and value for money
cosmetics products and fashion apparel and accessories to a wide range
of consumers at cosmetics stores, namely Colourmix and MORIMOR,

and ladies fashion stores, namely Veeko and Wanko, respectively.

The Board recognises the importance of sustainability for the
Group’s long-term development and highly regards the sustainability
performance of its operations to address challenges posed by
climate change. The Group has established a ESG working group
(the “ESG Working Group”), which is responsible for coordinating
and supervising the work of sustainable development of each
business department relating to sustainable development, including
formulating and reviewing ESG policies, and monitoring relevant
policies, measures and performance constantly. The Board makes final
decisions and assumes full responsibility for sustainable development
management policies and strategies, risk management and reporting.

Risks and Opportunities in Sustainability

Global climate change has been an increasingly serious threat and
recently becoming the most concerned core issue of the governments
around the globe. In order to align with the local and national climate
action plans, the proper management of risks and opportunities related
to sustainability is extremely important. The Group has set up a risk
management taskforce (the "Risk Management Taskforce"), which
is responsible for reviewing the risk register, formulating remedial
measures, monitoring the risks faced by the Group on an on-going
basis and reporting the progress of ESG assessment to the Board and
the chairman regularly. At the same time, the Board is responsible for
leading the work of risk management and evaluate the effectiveness of
risk management, so as to minimize the risk brought by climate change
at utmost.

The Group also proactively seizes the opportunities arising from
sustainability development to ensure that risks are timely transformed
into opportunities. We are committed to integrate sustainability
into our risk management system and corporate strategies. Looking
forward, we will continue to strive for ensuring long-term sustainable

development of our business.



ESG Governance ®iE

HBAKENTHERR

RIRFTESGRI - ANEEE Hitnat AR #5830 BRAEARITEL
Mo BEEGEREBESGTEMNHITER - WHEAREER
REVESGEREE -

HoN - EEBERASBRAEEE YR OIREINBER
B RE  LUXIFESGEIZMNER - ARAEE B E— TR
RINTERFEE ORI CERABNELEE  FEIR
HESGIRIEKFE o

ESGERER

ERBAEELCASBERNES T  CENAAURESEE
RIEIEBIMESGEMRE K ABENEARE - XAEEZSR
ML TEE > TREBEEESENESGE AR UZERY
RIRB L RNBETE -

H2016/2017F E 18 - AL EFEAHRZE T BEHPIMESGIIE/N
4 ATRMPINERABMEN - BE RS EEIM
WAEERRIIE  WIRESGEARABFLE H - BF
A)T%#%EE;%‘ESGHEﬁ%ﬁﬁ%ﬂﬁﬁw{ EBHEEHEHE
FESGEE SRS - TENELEAKEE -

HERERGE

Promote the Sustainability Development of the Group

In order to enhance the ESG performance, the Group regularly reviews
the relevant plans and follows up implementation effectiveness. The
Board has closely monitored the implementation of ESG-related tasks
as well as formulated the ESG plans for the development of the Group
in the future.

In addition, the Group has placed emphasis on talents attraction,
retention, nurturing and development for the sake of underpinning
the fulfillment of the ESG goals. In the future, the Group will further
review and tune up the environmental goals, including setting out more
explicit quantitative goals, with an aim to elevate the ESG management

level.

ESG Governance Structure

In face of the increasingly intensified global climate change, the
risk management of ESG in relation to climate change became a key
governance issue in the corporate world. The Group has been well
aware of these challenges and proactively established a comprehensive
ESG governance structure for appropriately response to the potential
impacts brought by climate change.

Since year 2016/2017, the Group has set up a cross-departmental ESG
Working Group with members from the management of different
departments. The ESG Working Group is responsible for coordinating
all business departments on the sustainability-related works so as to
ensure the integration of the sustainability elements into our day-
to-day operations. The Board has closely monitored and supervised
the implementation of ESG-related tasks for ensuring that the Group
has drawn up a pragmatic ESG development plan and continuously
enhanced corporate governance.
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Supervising and reviewing the governance and
operation performance of the Group
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Anchoring strategic ESG management approaches,
policies and measures

ESGI{E/MEREE
ESG Working Group Level

TE B AT AR SR B HIESGHE R
Regularly reviewing the ESG performance of the
Group
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Evaluating the ESG risks that are material to the
Group
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Ongoing monitoring the policies and measures of
the issues of sustainability

ESG Risk Management

The Group has established a comprehensive and effective risk
management and internal control system to identify and mitigate
business risks. The Board of the Company is entirely responsible for
supervising risk management, and the audit committee assists the
Board to evaluate relevant risk management. In addition, the Company
has set up the Risk Management Taskforce, which is responsible
for reviewing the risk register, formulating risk mitigating measures
and monitoring the risks involved in the Group on an on-going basis
for assessment and further action. The Risk Management Taskforce
meets at least twice a year and report to the Board through the audit
committee.

During the Year, the Risk Management Taskforce has held two
meetings and the Board has also reviewed the priority risks assessment
of the Group’s cosmetics and fashion business during the Year.
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The Group has reviewed the top ten priority risks for the Year and the
ESG-related ones include:

BARER
Priority risks
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Corresponding sections in this Report
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Whether we can attract, develop and retain talents
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Employment and Labour Standards
fREkZE

Health and Safety

Whether product and service quality meets standard
EmEfza2ms
Comprehensiveness of product types
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Effectiveness of monitoring inventory status

Degree of perfection of the store management mechanism R R
Development and Training
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Supply Chain Management
EmER
Product Responsibility
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Compliance risk factors
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Compliance Management
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Risk Management
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Employment and Labour Standards
fREkZE

Health and Safety
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Anti-corruption
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R1sk reporting
and supervision
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By further optimising our risk management system, the Group has
effectively monitored ESG-related risks. We have also put all the
identified priority risks into the risk management checklist of the
Group and developed corresponding measures for those risks.

The Group will continue to review corporate governance practices on a
regular basis, identify emerging potential risks on a timely manner and
work out effective solutions. Such move will not only strengthen the
governance effectiveness of the Group and fulfill the increasingly strict
regulatory requirements, but also actively meet the expectations of our
shareholders and investors.

Looking forward, we will further optimise our risk management
processes to ensure that the ESG key elements are completely
integrated throughout the risk management system of the Group.
Meanwhile, we will closely monitor the latest trends of related issues
and continuously enhance the risk response measures to ensure the

long-term sustainable development of the Group.
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The Group is fully aware that stakeholder engagement is crucial to
improving ESG performance. As such, we engage in closer dialogue
with all stakeholders on a regular basis to understand their needs and
concerns in-depth and adjust our sustainability strategies accordingly.
Through materiality assessment, we have identified the key areas of
concerns of different stakeholders and ranked them according to the
level of impact on the success of the Group’s business development in
order to effectively respond to the demands of every stakeholder.

Materiality Assessment

The Group had conducted a materiality assessment, so as to identify
key sustainability issues by importance to our stakeholders and the
Group’s impacts on the environment and society.

2 Bl Identification
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The Group has reviewed the sus
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ity issues in prior years and identified 16

sustainability issues in relation to its operations.

2 B2 Engagement
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Through collecting feedbacks
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from stakeholders, we encourage stakeholders to exp

opinions in respect of the identified sustainability issues during the process and
review the materiality of each issue to the Group.

218 % BEF Prioritization
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After completing the stakeholder engagement process, there are 6 sus
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inability issues

considered to be important in the Year.
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EEMERE Materiality Matrix

EEZHEEEREZMNFOERER T AREYERNERHE The materiality matrix demonstrates the priorities of different issues

BB ERT - LERHENSEN(YH) R AL ES affecting the success of the Group’s businesses to our stakeholders. It

REMHENTZERE(XEHBHARER - is ranked according to the level of importance to stakeholders (y-axis)
and the degree of impacts of the Group to the environment and society
(x-axis).

BEEMFME

Materiality Assessment

HEFmENEEM
Level of importance to stakeholders

REBUHBE RN EBIEE
Degree of impacts of the Group to the environment and society

BE AgkBEoREsRE Aspects of ESG Issues:
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ESG Issues
NERRETER e ;
mRE m EEES HERE
=l . Employment and i . )
Environmental i Operating Practices Community Investment
Category Labour Practices

11 EERS TR
Employment and Labour Standards

14 k&R
Anti-corruption
9 BEREERaLE
EEHE Occupational Health and Safety
Material Issues 13 ERRREEEEE
Product and Service Quality Management
8 B HENEFEERHE

Establishment of a comprehensive employment management system

10 bl [E 922

Training and Development
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Other Issues

12 HERER
Supply Chain Management

16 SRR ER

Supporting Community Development
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REFBRNBREGEENABMERERER - AEH The Group is committed to ensuring that its business operations
ERZAIA THBEZE RS : comply with the requirements of local laws and regulations. The Group
has identified the following relevant laws and regulations:

=) YA BB EERR A
Aspect Laws and regulations relevant to the Group
BE
Hong Kong
. (ERFRE SR
the Air Pollution Control Ordinance

Mainland China
. (EE AR HEMBUIRIRREER)
the Environmental Protection Law of the People’s Republic of China

RIS
Environmental . (REARKAMBENRZE)
the Water Law of the People’s Republic of China
. (PEARKMBERRFTRYQE)
the Air Pollution Prevention and Control Law of the People’s Republic of
China
. (REAR KB E B EYSRRRT AX)
the Law of the People’s Republic of China on the Prevention and Control of
Environmental Pollution Caused by Solid Waste
HE
Hong Kong
. CEIR IR
the Employment Ordinance
JEFT
Macau
. (BBRRE)
the Labour Relations Law
EERSTEL

B A
Mainland China
J (FPEARKAFMBLEERE)
the Labour Contract Law of the People’s Republic of China

Employment and Labour Standards

0 (FhEE AR KT L EE)
the Labour Law of the People’s Republic of China

J (PEARKMBESIERETIRE)
Provisions on the Prohibition of Using Child Labour of the People’s Republic
of China
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Aspect Laws and regulations relevant to the Group
&
Hong Kong

fRREZ 2
Health and Safety

. CRELR 2 MERED)
the Occupational Safety and Health Ordinance

Macau

c (EZESHT  MERSMRBESM 2 BERTRERE)
the General Regulation of Working Safety and Hygiene of Office, Service and
Commercial Establishment

P E A
Mainland China
c (PFEARKNBER2EEZE)
the Work Safety Law of the People’s Republic of China

EmAE
Product Responsibility

%
Hong Kong
. K G PR &A1

the Trade Descriptions Ordinance

. CHERZZHH)
the Consumer Goods Safety Ordinance

. (EmEEED)
the Sale of Goods Ordinance

. CERZE RS EED)D
Pharmacy and Poisons Ordinance

. (R B 2211 )
Chinese Medicine Ordinance

AN
Macau
. (FEEs)

the Commercial Code

B
Mainland China
. (REARKMBRZEBAD
the General Principles of the Civil Law of the People’s Republic of China

c (REARKEMBEERESE)
the Product Quality Law of The People’s Republic of China

. (PEARKAMBEDEE B RREE)
the Laws on the Protection of Rights and Interests of Consumers of the People’s
Republic of China

13
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Pl
Macau

k&S
Anti-corruption

B i

Em HAESEEBLEERSS

Aspect Laws and regulations relevant to the Group
iy
Hong Kong

. B LR R 55

the Prevention of Bribery Ordinance

. (Giilb7 i
the Criminal Code

. CFERy B 1L AL AR PI R RRA )

the Law for Prevention and Suppression of Bribery in the Private Sector

Mainland China
0 (FREARATBME)
the Criminal Law of the People’s Republic of China
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The Group did not violate any relevant laws and regulations during
the Year. To ensure compliance, we continue to review and improve
our internal management system and strengthen regulatory measures
to ensure that daily operations comply with statutory requirements.
At the same time, the Group regularly provides compliance training
for employees to enhance their compliance awareness, and arranges
anti-corruption and anti-bribery training courses for directors and
employees to further strengthen the Group’s overall compliance

culture.



17 Y

Operation Management &

AEERAREEEREREEAEENZOREN o HM
BRATENHEREERER BBNERETREALRE
EHRESHES  AERERLXEZERBRE - HEEL

BEMEE YR BB EFNHENRE -

HEEEE
ALEERAHEBRTRALBEOAERE - HitR

o

B HEEEENRENEMEERAEENEERMEZ —

AEEMC(HERER EmdETRRESBEEERA) S
RE—FINERRERIZRE  BREBRTAASE
EEke e RESEHE  BA  MME TEME
R-RTHEREMHBEHEETALEEELNRER
- ASEeTHHHERETIALERERE - & H]
EENEZAERE(CAEBRENLEHE  HMINETL
BEERRHERNRE  EEBUEEHERNER - &
SEBFRFERERIFABEERE  MRHEEENX

5 o

SO0 REETRFTZ T (RIREICERE)  ERBBESRZ
BRAEE WAL HERHRENZE - R AEE
R A E RS B ERAERMRE RS
M ERFEBERRERENABRARSE - NERERTA
RIRER -

IR B 2SR DA B9t o A FE 7 4 B 25 B EGE B (Deed of
Undertaking) * Wk EREERER - UFEBHEGRTSEM
BEVESLEYE (BEERALERBFETALOSEATES
REANHRENCENE) KEMHABEENYEHLI(
2YE - DAEREDETE o tboh - REMR A HFEE R AR
#il - FRIRANE R L R IR ER FI R R, ©

EEE

Providing premium quality products and services to customers is the
core principle of the Group. We ensure product safety and service
quality through a comprehensive supply chain management system,
strict product responsibility standards and a sound anti-corruption
mechanism, continuously optimize operational efficiency and meet the

expectations of customers and stakeholders.

Supply Chain Management

The Group values longstanding and close working relationships
with suppliers. At the same time, supply chain management and
improvement of product quality is one of the Group’s key strategies.

The “Supply Chain Management, Product Liability and Anti-
Corruption Policy Statement” of the Group mentions a series of
monitoring processes and assessment criteria for the strict selection
of suppliers that best meet the requirements of the Group, the
processes of which include screening, hiring, evaluation, management
and supervision. To ensure the stable supply of raw materials and
compliance with quality requirements and safety standards, the
Group will conduct regular evaluation of suppliers and monitor their
performances. Should there be any significant change in a supplier’s
quality or any serious safety issue, we may suspend the deliveries
from the supplier immediately or even cancel its status as our supplier.
The Group insists on setting up good communication channels with
suppliers to provide appropriate supports.

In addition, the Group also formulated the “Climate Change Policy”
which has considered environmental factors in the procurement
processes, so as to reduce the impact of the supply chain on the
environment. At the same time, the Group’s garment production plants
require suppliers to provide apparel raw materials and accessories with
qualified inspection reports that comply with national environmental
protection requirements to ensure that the products meet environmental

protection requirements.

The Group requires newly-joined cosmetic suppliers to sign a Deed
of Undertaking and provide product information that the products do
not contain any harmful substances or chemicals (including any such
chemicals regulated under the Rotterdam Convention or Stockholm
Convention) or any substances or chemicals harmful to humans for
internal evaluation purposes. Besides, the Group has a supply chain
complaint mechanism in place to handle and respond to complaints and

comments on suppliers.

15
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The Group believes that the increasingly severe climate impacts will
increase the supply chain risk in the future. In order to minimize
the risks brought by the supply chains, the Group actively plans
to establish risk assessment processes to strengthen supply chain
management, identify environmental and social risks and formulate
corresponding policies and measures, so as to enhance their value and

position in the industry.

#E B
HEREE Number/
Number of Suppliers Percentage (%)
R EBHNHER 176
Suppliers in Hong Kong
2 FA P B P b ) B 46
Suppliers in Mainland China
SR TR (N BIEEE KPR M) B R 61
Suppliers in Asia (excluding Hong Kong and Mainland China)
27 E A 3 82 10 1 FE 7 18
Suppliers in other regions
(EYASECE 301
Total number of suppliers
AT e P A B0 o 1 76.1%
Proportion of suppliers subject to supplier screening practices

EmEE
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VER o WO B2017F R PN FRARERSERT
BABERZTRMRN [NAEREEARSS] 5HEMSE
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Product Responsibility

The Group is committed to providing customer with quality products
and satisfactory shopping experience. The Group launches various
product responsibility measures in accordance with the “Supply
Chain Management, Product Responsibility and Anti-Corruption
Policy Statement”, to ensure products sold meet quality and safety
requirements.

The Group have joined the Anti-Scam Consumer Protection Charter
initiated jointly by Hong Kong Monetary Authority and the Hong Kong
Association of Banks, aiming at increasing public awareness about
safeguarding credit card and personal information. Since 2017, our
subsidiary has proactively participated into the “Intellectual Property
Manager Scheme” launched by the Hong Kong Intellectual Property
Department which aims at enhancing management of intellectual
property and improving our awareness and executive capacity on
intellectual property protection.



REEBHIA  ASECHTEEREEAERENEEY
EVEHRMEMELRF T RAOBELE  UEHERE
TEFMNKROEE  UWRDBBESHEBRBENTE -
ERbARERTE - B2018F 8 AEEBEEKREAR
MEEMNEERELFASAMEHNENNEY KSR
Efm o ERED M 3052 EER E R BB R R LA
DER O SHOKRFE N R EEIEFERRRYEE
REEFE  SEFLRBEBERETESFERRE -
AEESEMTERRFERENE  WHEENETD -
BN BRAIFEERNEE -
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For fashion business, the Group regularly assesses the potential
impacts that may be caused by the operations of our garment
production plants on biodiversity and ecosystems, and implements
measures to protect soil and water so as to reduce the impact of their
daily operations on the surrounding environment. For cosmetics
business, the Group has requested the manufacturers of its own-
brand products to stop using cleansing and exfoliating products with
microplastic grains since 2018. As the microplastic particles in some
facial cleansing and scrub products are difficult to decompose and may
have a negative impact on the marine ecology and food chain after
entering the ocean through the drainage system, the Group has taken
relevant measures to protect the marine ecological environment. The
Group pays high attention to the ecological environmental protection
issues and will continue to take actions, so as to commit to achieving
the target of sustainable development.

HERETEBENER
Measures in relation to product responsibilities

EmRFHEFEERZ 2

Health and safety of products and services

. 7 dm O i BT B2 22 2 4 B O 1R 5K

Provisions relating to health and safety of the products

. EmE R R AR

Product after-sales service commitments

EEWE

Quality inspection

. EnEEREEALRELIENFEEREERTERIE
Product quality inspection system and quality assurance process in garment
production plants

. WERE 8 BB ER AR

Internal quality control standard or process

o ERRERF
Product inspection procedures in warehouses

EE MR
Advertising and labelling

=

B

. BEERN RESABTNIRE

Standard for advertising media and advertisement content

. EZLHERERT(BEERBEEURTMNESAN)  METRERT - £6#
C RIERER

Provide balanced, accurate, honest and fair information to customers in
various marketing channels (including product label and any advertisement)

ﬁt
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Measures in relation to product responsibilities

HERETERENER

BRLE

Customer privacy

RIEEAER M ES AERE

Safeguard the transparency of personal data collection methods

EEHRHENERERSNBER TREBAER
Collection of personal data with the knowledge and consent of the data
provider

RIE MR - B IE RS RERBIMFE - B8 - Mk - BXEREAER
Adopt data security measures to prevent unauthorised or accidental access,
transfer, erasure, loss or use of personal data

A1 37 BRI P ML B Y R 48 5

Establishment of internal guidelines on the handling of trade secrets

B P 1A B 3P e ) A ol

Customer complaint handling and response mechanism

Intellectual property

BEERRIRFE
Customer’s opinions and complaint . .
flan . P . BATEESETESREERE  WEESERIELRTREE
: Conduct customer satisfaction surveys at certain retail stores, and review and
follow up on the results of these surveys
. TEfb A Gh 5 86 & B R A0 A BR 40 356 22 AR AR A Y iR
Include intellectual property-related clauses in cosmetics distribution
. contracts
G EE

FREVRE MBEE N - #RfRAln HRILRENER R T Em
Adopt intellectual property rights protection measures and prevent using or
distributing copies or counterfeits violating copyright

—(EENERHERMNESEZTHEEE KEEHR S The Group attaches great importance to each and every one of
5}5#2*;5%@%}”&7%5’]%% HEEBMHEE AR its customers and is committed to protecting their interests by

FREMSOER REZS#R - NAFE
Fe8RAMEME A NIRBRERESHR

HF

» REE U continuously enhancing the quality of products and services and

properly managing the supply chain to provide customers with
satisfactory products. During the Year, the Group received 68
complaints relating to product quality and service attitude, etc.



S

Operation Management =

A

= EEE

R A BR&E
Complaint Category Number of Cases
RREEZE 0
Health and safety

EQER 32
Product quality

o8 4 34 ’
Advertising or sales description

EmRE 0
Product label

AR5 15K 5
Service terms

HEFE 0
Sales practices

BEFEHKILE 0
Customer information and privacy

FEEE 0
Intellectual property

FRAREE 27
Service attitude

e 1
Payment issue

#st 68
Total

REBYRERBIRFAREOABLIES] - TFAGEEREE
BREREeFELARDE REEARNEEN - TFRS
HEeEERARBMARR - AEERETPREARTE
AEB+HDERT—MHER  pERFERELRERK
Pl B R BRSSO DAUBUR B IR RREL B B AR O
BB BBEREBET BEELREARETRRE
REHERBRER  UREEFPEaTRENEPHEERIE
RERBEERE

1% i

The Group has an established set of internal guidelines for handling
complaints and promise to respond promptly after receiving relevant
cases. According to the severity of cases, the customer service
department will reflect to the relevant department and offer solutions
to customers proactively. The Group lays great emphasis on every case
and will follow-up the complaint cases and make improvement, such
as arranging regular trainings, so as to reduce the chance of occurrence
of similar incidents in the future. We encourage customers to provide
feedbacks and opinions through different channels like stores, emails
and service hotlines, and regard protecting customer’s interests and
improving customer’s consumption experience as the most prioritized

consideration.
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RABEERR

HEZERNEE  FNETNHEERADERERNR
THEEZEAR LBY  HEEERB Y LIEENKM
TAREN AEFEENACESINEE - BRTHE
AREFPHUIBREANAEER G LHERHENTZENMAR
B BPRTERRTEEMRN  BERGEEAANNE
FEREFEAE  OIMRHEEE R BNFRES - K
SEBZNRBEHERNEREANEEAN SRR - NHE
REFEBFE LOBETMEELEBAKEE 7 R
RHPHBE B BANTISEL -

RES

AEBRTAFAGRRTERE L0B - HMIHEE
25 B BR  FFRRAREBEARDNTRRMEK -
BEITEEMMNEEREN - WERETHRBER IR -

Enhancing Customers’ Experience

With the changes of time, the consumption patterns of certain
customers have changed from traditional offline consumption to
online shopping and the time spent on online shopping platforms by
consumers has been increasing, thus the role of e-commerce becomes
increasingly important. In order to expand our customer base and
enhance the Group’s influence and visibility in the online sales sector,
in addition to physical retail stores, we cooperate with well-known
e-commerce platforms proactively, such as Tmall Global, JD.com
and Douyin Shop. The Group devotes to providing accurate product
information and high-quality after-sales services, so as to ensure the
satisfaction level of customers on online shopping platforms as well
as to assist the Group to address future consumption habits and market

changes better.

Anti-corruption

The Group upholds the spirit of integrity and prioritising business
ethics. Strictly abiding by relevant laws and regulations, the Group
adopts a zero-tolerance policy for all forms of corruption, bribery,
extortion, fraud and money laundering, and handle any conflicts of
interest seriously.

HRESABNER

Measures in relation to anti-corruption

. E(REF M R MARRESHBNER  2FEEET

Corruption-related provisions have been incorporated into the “Employees Handbook” for the compliance by the employees

RA (R BB IMIME) RARFHEH] - [y fR IR 0 8 S B 5 AR O R afF a8
An “Whistleblowing Policy for Employees” and complaint mechanism is in place to timely handle and respond to
complaints and suggestions relating to corruption

HlETER AL ERNAEZF
Establish the investigation procedure for cases of suspected corruption

AREC R E S BRI R B N R BUE R

Garment production plants conduct anti-corruption training

MELEEBERIRES TN - BEHARESHENZEEBR
Form an anti-corruption working team for its garment production plants to coordinate the implementation of anti-corruption

measures




AEEDEIRRBK  BEEUUUREARAAAEE
RN IGER - APEENEMBEEOTETR
MEEMBMARZEEMS - EFEH2013F8 ARD N
BEREX HEAAAES BEAE SREEBAEN
—{0iARE BIRHIES] - OB ST E AR AR IR IR 5
BRI REBEEEEE AEESETHEEMENRE
FHER  WAEENEBRMRESIEI - A IEESTT
B -

REERLELBIAEEAEERELEE S RESTA
BRI o
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The Group has established a Whistleblowing Policy for the employees
to reflect misconducts in relation to financial reporting, internal control
or other matters to the Group in a confidential manner. For the handling
and dissemination of inside information, a Disclosure Policy has been
adopted by the Board since August 2013, which provides a guideline to
the directors, officers, senior management and all relevant employees
of the Company, so as to handle confidential information and/or
monitor information disclosure in compliance with applicable laws
and regulations. The Group will regularly review and update its Anti-
corruption Policy and provide anti-corruption trainings for directors
and employees, so as to prevent the occurrence of corrupt behaviour.

During the Year, there was no litigation involving corrupt conduct of
the Group or its employees.

21
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AEEREEINERMEEBRINEMESR - Bt - 3M
BB —FIBRMER RABETINEE 2% 1R
HLZ2HTERE - AMBELBEIRIIWERNE
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REKEBER  AEEEHEC(RBRS TERBERZH)
AR EFBBEMERE AR E TRERE - Z2M
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MEMMBNE - AP EREREEFHEEINBENE
MEiER - MR SEAAITH AR - BEAT RS
TTEREK -

EEN 2 T XA

AEHERETENREFHIESREEENED - MBS
RABEEERHEATAE MERMERENTIERR
TIRE—RRACHMETERRERXE - AEEEHEIKER
FH)RCAETRERGE)  HEMEERE  BERE
T IERE  BRE FERE  Zal RER - HEfM
FRERBNEEHE - FT AR BREREE - HPHES
NESHETSBEMRNERER  UHERAEFENT
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The Group strongly believes that contributions of employees is crucial
to our business success. Thus, we demonstrate our care and tolerance
for our employees through various policies and measures and provide
a safe working environment, in order to let employees feel valued and
respected. At the same time, great career development opportunities
and ways to learn new skills are provided, so as to build a healthy and

efficient team.

In order to achieve this objective, the Group has formulated the
“Employment and Labour Practice Policy Statement” and related
employment policies and measures, which commits to providing
health, safety and development opportunities to our staff, as well
as providing guidelines in relation to labour standards. We are
committed to complying with relevant laws and regulations, including
recruitment, occupational health and safety as well as employees’
rights and benefits. Remuneration of employees and implementation
of benefit policies will be monitored regularly, so as to formulate
appropriate and feasible plans to retain talents and improve the

working efficiency of our staff.

Employment and Labour Standards

The Group firmly believes that a comprehensive employment system is
the cornerstone of stable operation. We are committed to providing all
employees with a work environment which is fair and equal, free from
discrimination and harassment, as well as promoting an employment
culture of equality and diversity. The Group has established policies
and measures in the areas of compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination and other benefits and welfare, which
are set out in the “Employee Handbook” and “Human Resources
Administration Management System”. We hope every employee can
fully utilize their talents and potentials and have a better work-life

balance, so as to enhance the overall competitiveness of the Group.

Besides, the Group has also set up a confidential opinion and complaint
mechanism to handle and respond to employment-related suggestions
and complaints.
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AT R LA EENAFEEBITHIERREE

The following are some of the employment measures implemented by

the Group during the Year:

EfRgE

Employment aspect

BERBREAR

Contents of policies and measures

B~ BT R

Recruitment, promotion and dismissal

FEEITIRER - A S ERNH OB TS REES
Adopt uniform selection criteria during recruitment and use neutral wordings
when publishing recruitment advertisement

ESRENEN BRIV REARBETEES ZEEHE - ARG HBELEE
NS

Respect the rights of the employees, establish the employer-employee
relationship and define the employment terms in relation to termination and
dismissal of employment through entering into employment contracts

- TERE - REIRER]
Compensation, working hours, rest
periods and welfare

KRBT SN BREEHEENRANGE
Attendance management and holidays policy are set out in the “Employee
Handbook”

REBBAARNESRHBERR LR L ZNESREKRERR
Provide medical insurance for employees who have passed the probation period
and travel insurance for employees traveling on business trips

EREMEIREN  RESRUESEEZN PHIRS
Benefits for full-time in-store employees: Cross-harbour travel allowance,
attendance bonus

RBEFE TR - REAEE

Benefits for part-time in-store employees: Service Excellent Awards

ETBYITNESR

Staff purchase discount privilege

FERE I ERRESR
Equal opportunity, diversity and
anti-discrimination

B TEFZGHIE - REEEST AR B BEZRLBESHESRFE
FERFB  PREBR

Establish a performance appraisal system to ensure that employees are treated
equally in relation to promotion, redesignation, training, career development
and dismissal and not discriminated against

FERATBAAEEHEE TSRS  REBRMEEEBOME - TREEBNR
BpHE S|

Through internal communications, promote messages related to equal
opportunities, anti-discrimination and harassment to employees and provide
relevant internal guidance

TNEBREFZER - BEMRALENTZBERD
Review assessment criteria from time to time in order to ensure adopted criteria
is not discriminatory

AT A
Labour Standards

BREAREN REEERREFRABNSOIAXT  REEFRNSD B
REMET 8 ER(EFRAEGEER XAZVSET  FEMBTEER  HHES
TRRHBT

Inspect identity documents related to the age of an applicant, verify the age and
identity before the hiring of any employee to avoid the hiring of child labour,
forced labour, guaranteed (including guarantees for loans) or indentured labour,
involuntary prison labour, human trafficked labour or slave labour
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FNEZE e T 2REEERRN ARRY 2BESERS
MEIEANB 2 H B MR UARREZHMFTE - X
RMESGRHEE I FMEEREERIIERM
EBERREMEFFAHIR] %55 BB RS - BARMEE
MEFYHBABALT2ERTEEBAFTH  mEME2R
BARRFRRETIHED RBERMEE

ARFEHRMCEFTEXNEZTICERE)  BERRIHENE
FEZTNTE - ARARBALBEEZTEHNEFTS R
BRE UREESEENZ TR AERERRHEFE
BROERIE  RNBRARFEERSNEAKE  REEE
SHNRSERERZ T  YKERZEST @ - A
TRAMR - Fik - XERBEES  FEER - K-
HBAR R R ITEER

The principal functions of the Remuneration Committee include
reviewing and making recommendations to the Board on the
Company’s policy and structure of all directors and senior management
remuneration as well as their remuneration packages. Besides, the
Remuneration Committee is also responsible for establishing formal
and transparent procedures for developing such remuneration policy
and structure to ensure that no director or any of his/her associates will
participate in deciding his/her own remuneration, which remuneration
will be determined by reference to the performance of the individual
and the Company as well as market practice and conditions.

The Company has adopted the Board Diversity Policy which sets
out the approach to achieve diversity of the Board. The Company
recognises and embraces the benefits of having a diverse Board and
sees diversity at the Board level as an essential element in maintaining
the Company’s competitive advantage. When reviewing and assessing
the Board composition, the Nomination Committee is committed to
diversity at each level and will consider a number of aspects, including
but not limited to gender, age, cultural and educational background,
professional qualifications, skills, knowledge and regional and industry
experience.
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Number of employees

As of 31st March, 2025, the Group had a total of 853 employees at the
Operation Points located in Hong Kong, Macau and Shantou. Details of
the number of employees are set out below.

255l
Category

BB KRR AR ast
Hong Kong and Macau Shantou Total

ZERERR
By employment type

g

Full-time

385 272 657

Eid

Part-time

179 17 196

A5
By gender

B
Male

38 74 112

pogid

Female

526 215 741

RERRAE R
By age group

30BRPA T
Aged below 30

48 3 51

31-50%%
Aged 31-50

340 151 491

50580 I
Aged above 50

176 135 311

80101
By region

B8R
Hong Kong and Macau

564 564

FEIAH
Mainland China

289 289

BETAY

Total workforce

564 289 853

25
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RABIAH BEREM R et
Number of turnover employees Hong Kong and Macau Shantou Total
gl 2R R 2R R 2R R
By gender Full-time | Part-time | Full-time | Part-time | Full-time | Part-time
St 5 2 7 0 12 2
Male (9.5%) (1.6%)
g3 209 221 7 0 216 221
Female (18.3%) (18.8%)
BRERAR 2R £ 2R R 2R £
By age group Full-time | Part-time | Full-time | Part-time | Full-time | Part-time
30BRA T 33 56 0 0 32 56
Aged below 30 (23.6%) (40.0%)
31-505% 136 131 6 0 142 131
Aged 31-50 (18.6%) (17.1%)
505% A | 45 36 8 0 53 36
Aged above 50 (13.3%) (9.0%)
B E 2R £ 2R £ 2R R
By region Full-time | Part-time | Full-time | Part-time | Full-time | Part-time
AEREM 214 223 214 223
Hong Kong and Macau (21.4%) (22.3%)
R 14 0 14 0
Mainland China (4.6%) (0.0%)
MERETABRK L= 437 14 228 223
Number of turnover employees and turnover rate! (17.5%) (17.1%)

! FELMNEEMRKRE T R=AFFEHME TIRKAB/A ! Turnover rate of employees of specified type = number of turnover

EHRI 8 TRAZRERRRABAR employee of specified type/total number of employee of specified

type + total number of turnover employee of specified type
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BERZE

Health and Safety

AEBBREREENLZZHBREGAEKLEXNNE The Group recognizes that safeguarding the safety and health of
Ho AERANEERELZE2NEE  A£BEHE—F employees is essential for the success of its business operations. To

PIBRER N tahte » WA B B(RERREALTE2EERE) ensure effective management of occupational safety and health, the
BOAREBEZZ2EGENIIERE - Itih KEERE Group has formulated a series of policies and measures, and committed
ARG R UEARERZ2HNER - WEHAF B to creating a safe and excellent working environment for employees

FERT#tE It - MREBEETELREKT -

under the “Occupational Health and Safety Management System”. The
Group has established a risk assessment process to identify health and
safety risks and regularly update respective precaution measures to
ensure its business operations comply with safety standards.

Measures in relation to health and safety

HEEEREZ2ERNEE

BxEmEzeER/ 4
Occupational health and safety
management team

RELERERERRELZE2THE N ZREHENBERZELZEHE - Bk
EREREREZERN  BRUBRT

A health and safety working group has been set up in the garment production
plants to coordinate and monitor the implementation of relevant measures
in accordance with the established occupational health and safety system to
ensure effective implementation

REERMREMIES

Safe operation procedures and guidelines

RAIVEBESHER A AERERERENEENRIEFEFSBEL AL
Compile occupational safety guidance notes in relation to site housekeeping,
fire prevention, safe use of electricity, and procedures for correct manual

handling operation

RESFIHRHEEREER 2
Provide health and safety guidelines in the “Employee Handbook™

RBRELEHFOEERHTAE RROBEANERE
Provide suitable and adequate protective equipment for individual employee
working in the garment production plants

HIEEEMUINITIERE  BREZEE
Develop a working system for employees working at production positions to

ensure safe production

EEETRE2RE  HEERBETHREER
Conduct regular safety inspections and take corrective measures against
potential hazards
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REERREZERNER

Measures in relation to health and safety

. AREMMABBERAE T A EREHBELZ2RARERELER

Provide occupational safety instructions and health and hygiene information to

employees through bulletin boards and internal communications

. RIREEERE #O R B L A0 A7 8 B R e B AT A

B8 - HE REY
== Provide occupational hygiene training for employees working in the garment

Publicity, education and trainin . .
g s production plants before and during employment

RiEBIRH RSB &R EE S RE

Provide guidelines and training to employees in relation to proper use of

protective equipment

28
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RAER  ASEERBERERLENERTRALEE
Kz*z

There were no major changes in the Group’s management practice in
relation to occupational health and safety during the Year.

REREZE 8RR

Health and safety Hong Kong and Macau Shantou Total

ME Bt

FH 2025 2024
Year

2023 2025 2024 2023 2025 2024 2023

EITHAH = _

Number of work-related fatalities

TTiet = = -
Percentage of work-related

fatalities

RIEEATERR 7 2

Lost days due to work injury

34 = - - 7 2 34

RERNK  AEBEHEEEE TRERREZBREHE
WAL - BILERER  BRETLE -

9=k

FEBEGFEERETIZEAAZRR  RHIBEEATHRESE
ITHEEN  MARERHUEFABBILRETERR
8 - BR T RFA M ARE E\}m HEREIIRES - NEH
TRERFIBET EEMRETRBELNAFI - 8271
BEMFEZKF LB IR BERNBELF - AR
REBHHEF T ©

AEBEEER 2 MBENIEEIRE - TRESEE
B(ER) - AEERTEEIRIHRBKES  BRESR
RERETIBYITMES - ARSIESZ AL < o - K&
%Eﬁl?ﬁ%%iﬁéﬁiﬂtﬁﬁ)ﬁﬁﬁ$E’JHE%§E%&IVE%
Mo AEBTTENERETEFI - HHOBTHETT
ERBFZ - ﬂﬁéﬁﬂﬁféﬁﬁ$E’\Jﬁﬁﬁ%'§%%ﬂlf’ﬁ%ﬁ§& ®

Looking forward, the Group will continue to monitor the effectiveness
of the policies and measures that improve occupational health and
safety of employees, and strengthen risk management to ensure the
safety of our staff members.

Development and Training

The Group attaches great importance to the personal development of
employees and is committed to developing competent workforce and
enhancing employees’ productivity, and providing professional on-
the-job training to our employees is vital to us. In addition to induction
training offered to all newcomers, the Group has regularly provided a
variety of internal training for the need of each department in order to
elevate the level of professionalism of our employees and encourage
them to catalyze innovation with their expertise, heightening the
Group’s competitiveness.

The Group encourages its employees to attend relevant external
training courses and also provides tuition fee subsidy (if applicable).
The Group has provided its in-store employees with service incentives,
cross-harbour travel allowance and staff purchase discount privilege
to attract and retain more talents. In addition, the Group conducts
performance appraisals and evaluates the service quality and
performance of its in-store employees. Also, the Group has conducted
field coaching from time to time, conducted performance appraisal
for certain employees and evaluated the service quality and work
performance of its in-store employees.
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RAFE - BM5I R EEER (BREAREZEIIREBERAA

SEEEER)IF I L H K T F IR g

The percentage of employees trained and average training hours per
gender and employee category (inclusive of employees who did not
receive training or have left the Group) during the Year are as follows:

IR R

Training and development

st
Total

AN

Number of employees trained

gzl
By gender

5
Male

28

1t

Female

284

BER
By rank

BREEANE
Senior management

ERAE
Management

—MRET
General staff

307

EFIBABREDLL

Total number and percentage of employees trained

312
(36.6%)

P55 R B

Average training hours

&R
By gender

S
Male

2.5

It

Female

BRBR
By rank

SREEAE
Senior management

N
Management

—RET
General staff

SRR B

Total training hours

4,902

BEET PTHEIIRE

Average training hours per employee

5.7
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Community Investment

The Group has been committed to fulfilling its corporate responsibility
to contribute to the communities in which we operate and to create
value for society and the environment. We encouraged our staff
members to participate in volunteer services and charity activities with
an aim to make positive impacts on the community where we operate
in. During the Year, the Group held two clothing donation events to
donate employees' clothes to the Salvation Army to help disadvantaged
groups in society. The Group has established its “Policy Statement
for Community Investment” which is our commitment to become a
responsible enterprise by giving back to our society, playing our role in
sustainability of the community.

In the future, we will regularly review and update its community
investment policy in order to contribute positive impacts to the
development of society.
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AEERSDERINEEEHRBUREENEECVE L
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The Group is fully aware of the potential impacts which may be caused
by our operation to the environment, in particular the pollution that
may occur during our production procedures. In order to cope with
and mitigate the risks brought by climate change more effectively,
the Group has formulated the “Environmental Protection Policy
Statement”, including the commitments and approaches of the Group
in respect of emission, use of resources, environmental protection
and natural resources. We regularly review and explore the measures
about using green energy and increasing resource efficiency, thereby
achieving the objectives of reducing carbon emissions, reducing the
emission of air pollutants and waste reduction. We will also continue
to assess the climate risks in our business operations and develop

mitigating measures.

Responding to Climate Change

Extreme weather events will become increasingly frequent in the
coming ten years, and climate change will become one of the key
elements affecting business operations. The “Hong Kong Climate
Action Plan 2050 and the “3060” dual-carbon goals of the Chinese
government both suggest that it is crucial for enterprises to strengthen
their responses to climate change and support the transformation
into low-carbon economy in the coming few years. The Group will
regularly review the formulated Climate Change Policy so as to
improve the resilience to climate risks, simultaneously and reduce
carbon emissions.

EREREREEETENIES

Guidelines in relation to climate risk management

(CRIREBERERD
“Climate Change Policy”

ARER B F R

® RT3V E HA

HHEARRIEARB AR - ERRE RIS
The Group promises to reduce carbon emission in the future proactively, the relevant

measures of which include:

R B - BT AR EREEEER

Set and regularly review carbon reduction targets to reduce greenhouse gas emissions
0 ZMAFEHY - ReEEEBR RN

Leverage innovative technologies to improve energy efficiency in operating business

 WRIKR D EE BT BHRAEIR

while reducing the use of natural resources in production
0 SERARBERR - R EERERELNIREY
Support the adoption of renewable energy to reduce the carbon footprint in production
0 T BRRECEBRERNER  ERIRE
Comply with all laws, regulations and standards related to climate change issues
c B E(BEEE -
BRBEDR

Maintain communication with stakeholders (including employees, suppliers, etc.) to

HREAZ)REER - SBMMERTEEPHORR W

encourage them to save energy and reduce carbon emissions in their daily operations
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REBEHNEIRREREBEN - oL b EREHERIKEL
BEE N o HPIE B CRIREIEEED - IARERARIRA AT £
BRRRMENAAEEENR  TESRRRECHED
RAERRT B - ZBRREL Rk 8ERLE
B R RIRE R E R s - RIS RIRE LA 1E
JR 7 0 22 7 AR e B0 SRS RORL AR R B © b AN - ST AT BE
HENBLEHRRFTRNZBERNE  LEHFER
I TRmAREEENE) - ABREREREE (R
B

The Group is committed to reducing greenhouse gas emissions and
improve its climate resilience. We have formulated the “Climate
Change Policy”, so as to ensure the sustainable development strategies
in the future can meet the requirements of the Group and align with
the latest development of global climate change issues. The policy put
forward a series of measures, which include: committing to manage
the risks and opportunities brought about by climate change, enhancing
resilience to climate change and establishing corresponding strategies
to reduce carbon footprint. Besides, for those natural disasters caused
by potential extreme weather, our factories has “Contingency Plan for
Extreme Weather” in place to minimize the risks brought by climate

change.
AEBRESCBRAE
Summary of the Climate Change Policy of the Group

R 0 ERBEETUAREE(CERMREETRE » Ui ERKLAHEERNRE -
Mitigation Take climate change as a key factor into account during the procurement process, and

facilitate the procurement of low-carbon and sustainable products.
B J EEEVRNRIEEBRR - WERSREEEARRAASEENERERER -
Adaptation Closely monitor emergent climate-related risks and integrate climate-related risks into

the risk management system of the Group as and when appropriate.
R 0 MESGHR&E P RER M H S - Bt IEE -
Disclosure Disclose our approaches, measures and progress in the ESG Report.
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REEDETRERRFTM - WHEEA AT ED The Group has carried out climate risk assessment and identified
YRR physical risks that may have immediate impacts:
[ B ¥R
Risk Response
ERRER FE KK NEERFTHEBEM - FIaEE | REMNEHS RS MTH R A RERE (10385 ERMEEH

Physical risks
HEHTEE

plant facilities/shops/offices and

REEREREEE/ BFEREE

Weather-related events such as storm,

flood and fire, may damage production

warehouses and impact daily operations

| EEORPIEHE 2R HRE)
Street-front shops will take protective measures against wind
and flooding as far as possible (e.g. certain shops in low-lying

areas in Macau have installed flood gates)

FEEREBRTREECHELENTE  BHEERA
B AEE R - X E AR EETTE o

BE

FEERNAFERBZEBLZEERDRANRBEERR
EMEETRERENES?  PEARKMBEBHKERM
REZESRMNER URAEREBZEBISERE

BETHRGGEE  BREEEEEREHENRE  WHERL
B e

The Group will continue to explore the impacts of climate change on its
operations, including physical risks and transition risks, and formulate

relevant response actions.

Emissions

During the Year, the Group continued to appoint an independent
professional consultancy firm to conduct carbon assessment,
monitor and measure greenhouse gas emissions and disclose carbon
footprint based on guidelines issued by the Environmental Protection
Department and the Electrical and Mechanical Services Department
of Hong Kong?, the guidelines issued by the National Development
and Reform Commission of the People’s Republic of China?®, and

international standards such as the GHG Protocol*.

2 (BBREY(BE  ETHAHAR)NWEEREBHK
N eRE MR EES])

3 (TEEMITECERERBHRRETEEREER

(377
C CRERBEEEF  CERERRERE)

2 Guidelines to Account for and Report on Greenhouse Gas
Emissions and Removals for Buildings (Commercial, Residential
or Institutional Purposes) in Hong Kong

3 Guidelines for Calculation Methods and Reporting of Greenhouse
Gas Emissions from Industrial and Other Industrial Enterprises
(Trial)

4 The GHG Protocol: A Corporate Accounting and Reporting
Standard
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BERBHEK
Greenhouse gas emissions
&= B E
Scope (P =S{LRER)
Emissions (tonne of CO, equivalent)
S
(ZEEH -
HEBRAE
kREE) BEHE
Hong Kong JEE (M =g b
(retail stores, JRPY (EERE) EE)
relevant offices (ZE/EH) Shantou | Total emissions
and Macau (production (tonne of CO,
warehouses) (retail stores) plants) equivalent)
#E ERRAEREBYN 76.12 0 2.45 78.57
Scope 1: Direct greenhouse gas emissions
HE?2 - ERERREREBYHC 1,154.44 202.52 702.65 2,059.61
Scope 2: Indirect energy-based greenhouse gas
emissions®
HE3 - AfhfEEREREEERC 33.38 1.59 17.35 52.33
Scope 3: Other indirect greenhouse gas emissions®
BEREHREE 1,468.05 723.66 2,190.51
Greenhouse gas emissions in total
BERERE 3.05 1.20 TER
Intensity of greenhouse gas emissions AR ES N k=¥ 7 Not
BEBILEXR EE applicable
tonne of CO, equivalent/ FHE®
million HK$ turnover tonne
of CO,
equivalent/
thousand
product units

5 RRBRERERE  AFEAEREBHNEHECE ’

BERBAKKSKEFERNES o

© B E 3 PR R E P IS IRTT

RAKEA - SKEER 6

BERREEETRMEENENR - AFE - B - AP
R M g3 — M EOR EREH RS SRR —
B RAREZMERE - R/KER - 5KEE AR

MHFRBSEFEBNHRET -

To reflect actual emission, greenhouse gas emissions data for the
Year includes electricity consumed for treating water and sewage.

Scope 3 emission assessment covers emissions from, among others,
corporate travels for business, water usage, sewage treatment
and paper waste disposal in Hong Kong. The report on Scope 3
— other indirect greenhouse gas emissions in Hong Kong, Macau
and Mainland China for the Year remained consistent. The
carbon emissions from waste paper disposal, water usage, sewage
treatment were calculated with reference to the factors of emissions
in Hong Kong.
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AEERERBHNGEIERGHER(BEREEEERE
PERR) Z SNBRERE R - (E AR ERABHENM94% - AEE
FERBEAEEE TRNE S BUEAFEE R E R EHFNK
EFEETEAT% BRERBEEHME - BBFTRPIRESE
EAENAERETERLFE LH13% MBESTHE
RELARAEREREREFE TEI12% -

BRERSEYEBEREBIRIN - GRIBREBEER) N
EJ?‘(A%Z’XE@EK:'P%EEﬁS’:&ﬂE%m%#@ _LM/-\AA EE
EERNEREE

. BOEAMEER - WhAESRIUREREY R K

4R 3 A B

. ZFE R T B YR m U

. ERARFRNBRER  BAESKFHNAEETNE

. EHRREAEEERER  ZEREEE(LER

. ERENELEREIKE - ASITRBERER - B
RIFHBIR

ERAEENREAERHER  ARENMERELEE
B EERIBECERERPEBES ) BIFT SRR © st -
MERKEEMERERRERE (A TRAEES
EBRTHELEERRER  EHERMERERK
R AR RORARFES] - AL EERFREREDN
EREMER - LS EEARRMNEEBRER LR
PHBRENFE - WIHESERMINRFRERE -

Greenhouse gas emissions for the Year derive mainly from the use of
externally purchased electricity within Scope 2 (Indirect energy-based
greenhouse gas emissions), representing 94% of total greenhouse gas
emissions. The Group has made utmost efforts in emission reduction,
resulting in a decrease of approximately 7% in greenhouse gas
emissions for the Year as compared with last year. For greenhouse gas
intensity, the greenhouse gas intensity of our Hong Kong and Macau
operations (in turnover) increased by 13% as compared with the last
year, while the greenhouse gas intensity per 1,000 units of products
produced in our plants decreased by 12% as compared with the last
year.

In addition to air pollutants and greenhouse gas emissions, commitment
is also made in the “Environmental Protection Policy Statement” that
the Group will properly handle hazardous and non-hazardous wastes.
Measures that are implemented in some Operation Points include:

. Avoiding the use of disposable products and providing

guidance to employees on waste reduction and recycling

. Provision of recycling bins for waste separation and recycling

. Commissioning recyclers to collect recycled materials on a

regular basis

. Using environmental-friendly cleaning products to reduce
harmful substances in sewage

. Controlling and recording the use of hazardous chemicals and

proper disposal of waste chemicals

. Monitoring of waste generation and recycling, and sewage
discharge to avoid excessive discharge

Being a responsible fashion manufacturer and distributor, two garment
production plants of the Group have formulated measures to reduce
emissions pursuant to the “Energy Saving and Emission Reduction
Responsibility Statement”. In addition, environmental protection working
groups have been set up in the two garment production plants, which are
mainly responsible for coordinating and implementing environmental
protection measures in the production process, regularly reviewed and
updated its environmental protection policies, In addition, we have a
complaints mechanism in place to respond to comments and suggestions
relating to environmental protection. These measures are designed to
ensure that our production processes minimise our environmental impacts

and we will continue to improve our environmental protection measures.
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BIREH Use of Resources
AREBHNELEBERFEAER  KERERFEER - NF The Group uses resources such as energy, water and paper in its
B AKBETIENRRERSEERMBERNIIBE operation process. During the Year, the Group’s major energy
N AREFEERTHMER - REFRFREFEES consumption was purchased electricity consumed in its operations and
4,850.94K F R - R REREHREFIEE  HFRE M petrol and diesel consumed by vehicles. The total energy consumption
AL BREIRERER94% ° for the Year was 4,850.94 MWh, similar to that for the previous year,
of which electricity consumption accounted for 94% of the total energy
consumption.
BERHMER
Energy consumption
bl 2025F 20245 B
Category Year 2025 Year 2024 Unit
HiZfR
Direct energy
i 46.79 43.19 KL
Petrol MWh
B 256.30 285.83 KL
Diesel MWh
BEaER
Indirect energy
B 4,547.85 4,691.26 KL
Electricity MWh
BERAEER 4,850.94 5,020.28 KL
Total energy consumption MWh
BEREE(FRBREM - LEEBENE) 7.33 6.34 KR BEBTEESR
Intensity of energy consumption (Hong Kong and MWh/million HK$ turnover
Macau, in turnover)
REREECIREERE  UEEEH) 2.19 2.29 FREFHER
Intensity of energy consumption (Shantou MWh/thousand products

production plants, in production volume)
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FERERAE » AEENAFERHFEK4,2823275K -
BERRPINFEKREEL FFE E17% - RBEERE
KERWAR  AEESELEHTEHREBKLABKE
Bt - REFREBIRAKBER o

In terms of water resources, the Group consumed a total of 14,282 m?
of water during the Year, whereas the intensity of water consumption in
Hong Kong and Macau was 17% higher than that of the previous year.
In order to avoid the risk of wasting water resources, the Group will
regularly inspect the water intake and water use facilities at the operating
points to identify water leakage in a timely manner.

Eig 20255 2024F B

Index Year 2025 Year 2024 Unit

BFEKE 14,282 15,285 SLAAK

Water consumption in total m3
FREE(BBRRM - UEREHE 31.80 27.17 SFHRSFEEREE
Intensity of water consumption (Hong Kong and m?3/thousand sq. ft. area
Macau, in area)

FRBEOUREERE - MESHE) 14.98 17.62 SRS T E S
Intensity of water consumption (Shantou production m?3/thousand products
plants, in production volume)

AEE B SEN I IRBRENR S L EF AR SRR
KRR EIES] - FE BB IES #EERRAL - 1
oh - REEREB 2 LRRTEEREAFEEESET
PERIT(ER)BERAAMEL N [BAENHEFRE]
ARBBESEHE - BHEEASEERIERNER @ =18
FAEWIE - MBS HBEAERNER - BRELER
B BRUBAORNEABNINTHERRER - LEH2E
ARHEERNERE -

The Group has developed its internal guidelines on environmental
protection and has been planning to set out a set of guidelines on
waste reduction and recycling for its employees with an aim to
promote environmental awareness among staff members via internal
communication. In addition, the Group’s cosmetics retail stores in
Hong Kong continued to participate in the “Merchant Payment Without
Paper Receipt Programme” launched by Bank of China (Hong Kong)
Limited during the Year, jointly practicing green consumption. This
programme aims to reduce the consumption of natural resources by
minimising the use of paper and promoting digital receipts. Through
these initiatives, we strive to promote environmental awareness both
internally and externally, and actively participate in sustainable
practices.
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BER VI HE L Waste Emissions

NEBLBEYRAEANE TN R BEEEREY  WEE All domestic wastes produced from the Group’s Operation Points are
EBEERZEY  BEBRZEVRXAMBBEMBEIEE - AF non-hazardous waste, with no hazardous waste generated. The non-
B BBHHAAETI461 AMEZEEY  TEREAE hazardous wastes are collected by the relevant municipal authorities
MAEENRBIERE - B BENAERERESEXRMARY - for disposal. During the Year, a total of 14.61 tonnes of non-hazardous

wastes were generated at the Operation Points, which mainly are
domestic waste and production waste, including clothing-related

materials like paper patterns, segments, trimmings, cloth scraps and

threads.
B 20255 20245 B
Index Year 2025 Year 2024 Unit
mEEEMES 14.61 17.22 NI
Total non-hazardous waste tonne
mEREREYEE 0.02 0.03 NME /T 14 EE
Non-hazardous waste intensity tonne/thousand products

RREARK - KB R BE Y EE A I 5 K PR E R Looking ahead, the Group is committed to reducing waste generation

DHEBRATNIRHEERNEEY  §EEREBNAMED and minimising the waste sent from its operations to landfills, with the
W RRR = BRENTTE o aim of promoting reuse and recycle and exploring ways to improve

recycling rate.
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El EEREAEBRNIER
Category Measures in relation to use of resources
Computer

FHERRE - AREEEREEN  ESRERBSFHRARESFEERN
Change computer settings. Computer will enter an energy saving mode such as
the standby or sleep mode if left unused for a long period of time
FEF BRI SR R (R T7 B B i PR RN B
Turn off monitor displays of computers during lunch time or when leaving the
work place

ﬁg/ﬁ‘ ¥ A pE == g YA=::1 = =)

E FEIE NS R R R M N SF L E A ) AR 23
nergy

Switch off computers and non-essential servers during non-office hours

HERTRESENRE
Tune the brightness of monitor displays properly

=

AREEREBULZER  RIFARBEERFEMMONERNE - YERARBZER)
B (fIaERERLR) - LR RERSBRE

A separate air conditioning system is installed in server room to keep air
circulating around the server-related equipment and monitor the temperature in
the server room (e.g. use a thermostat) to avoid turning the temperature down
too low

E
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5l
Category

HEREAERANIER

Measures in relation to use of resources

BER

Energy

H

Air-conditioning

RIEM AR ERER LD EARE

Turn off some of the air conditioners during non-office hours

EREEAAERRARBZER  TMERERD : AR SZ=NEAIEEZEH
Turn on the air conditioning only when the meeting room is occupied and no
prior turning on is allowed; turning off the air conditioning when leaving the
meeting room

EEERENZFRERE HRER24-26E
Set the air conditioning temperature in the production plants to 24-26 degrees
Celsius

REEBEFRARSKAZHRHER @ B85 RAR
In the production plants, fans are used in conjunction with air conditioners to
enhance the cooling effect

REERERTEEHFNER  BROBLEERTEERENRN
Lower the venetian blinds or draw the curtains in the production plants to
reduce direct sunlight shining into the plants

EMEARERRREARE  WERREZRRS  BRIBEE
Clean the dust filters and fan coil units regularly and maintaining the air
conditioning system regularly to ensure efficient operation
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5l
Category

EEREAEBRNIER

Measures in relation to use of resources

BER
Energy

Lighting

ZH B RERM RN RAZRS
Install energy-efficient lighting systems

ZHREHFOESBAMERARE
Make arrangement for the last employee who leaves the office to turn off all
lighting devices

FEREMAIAL L [EKBEIR [RBE AELR R

Place “Conserve Energy” labels next to light switches as a reminder

ZoEE - BRESERIRE RS

Establish zoning for the flexibility in the control of individual lighting systems

ERXRHRSEEBFENEANMTE - B RA
Turn off some of the lights when there is sufficient daylight to illuminate the
interior of the production plants

BAEHYRRICRAEE  WRDEHBE
Use light colors for office walls and ceilings to reduce the need for lighting

F7K
Water

EHIREKE RoKEESR - MMBERBIRMFRIBER - BLBRR#E
Inspect water pipes and faucets regularly and arrange for timely repairs if water
leakages are found

ERAEEREERKE  ROREMAKOES
Monitor production and daily water consumption to reduce water waste

RIRERFFIEA MK - FEKBERZERM T2 HERKONETR
A reminder is posted next to the water faucets to remind our staff to conserve
water
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5l REREAERNEE
Category Measures in relation to use of resources
. HAESER AR

Use thinner paper

. SRR EEEIR - WS EIMTRR BB HETENER

Preset printers and photocopiers to double-sided printing mode

. ERAMRAREN—H - FEH  JIEIRBRRERERSE

Use the clean side of paper for drafting, printing and print-out of incoming fax

i S . BEREREHMERR - XA RER
Paper Recycle envelopes and folders for internal mail and correspondence

- RARTEARETAMEARIELE
Adopt electronic communications and electronic filing for daily working
communication

. HEEADHERNATRNEFHE  HPREHE
Promote electronic consumption without printing physical payment receipts to
encourage green consumption

RIBER Environmental Compliance

AEE2HEEBTAEAERNREEZDN BN - RAFE The Group has been fully in compliance with all applicable laws and
A ANEBFAWEIEAEEBIRE o regulations in environmental protection. During the Year, the Group

did not receive any report on non-compliance.



44

Looking Forward &2 kR

REAEHRARE(CZENZHER  QEFHENHE
NEEMBHER - AEEFAGETHIRRREERKFE
8% T7 BRI AE - BRI E A REERIEER -
B EAR BN ER RERRE - R ERES R NR
THEEME - BABRRERERRSANZEREREK -

ATHEROBENAEEFTSERRERZERS XA
FEERRE  WIRANFERRESR - 0 M TEHAR
EEEM B ER - B E EH = contact@veeko.com.hk °

In order to keep pace with the latest developments of the global climate
change issue and response to stakeholders’” expectations and regulatory
requirements, the Group is committed to regularly reviewing the level
of reporting disclosure, and will continue to work closely with all
parties to develop measures in a timely manner, to effectively manage
climate risks. We will strictly comply with international and national
standards, while actively promoting innovation to improve production
efficiency and strive to minimise the impact of energy consumption

and environmental pollution.

The Group welcomes feedbacks from all parties, which are
conducive for formulating its future business development plans and
sustainability strategies, with an aim to enhance the performance
on sustainable development. Should you have any questions or
suggestions regarding the Report, please feel free to contact us through
e-mail at contact@veeko.com.hk.
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REARER

5 R BE K

Environmental KPIs

Pollutant Emissions

T 2025 2024 gﬁ
Year Unit
REALHNO 400.09 sist |
Nitrogen oxides (NOx) kg
.

E)lu%'ﬂﬁ%(sqx) 0.54 0.60 T
Sulphur oxides (SOx) kg
BEIT T

,M/%?M?(PMS) 39.56 40.72 T
Particulate matter (PMs) kg

Greenhouse Gas Emissions’?

Greenhouse gas emissions in total

Tt 2025 2024 B

Year Unit

HEL : EREEREN] N &L E 2

) E?i./ RESHEL o 78.57 86.09 AR ERE = ‘
Scope 1: Direct greenhouse gas emissions Tonne of CO, equivalent
#ED2 : HERER B AW — AL E 8

Ll F'Eﬁ?i/' RESHEL o 2,059.61 2.210.73 NE—EREE .
Scope 2: Indirect greenhouse gas emissions Tonne of CO, equivalent
HE3 : HbfEEREREBHEMW 52.33 50.92 AR ES

Scope 3: Other indirect greenhouse gas emissions ’ ' Tonne of CO, equivalent
RERBEHREE NS LIRS &
REREHNEE 2,190.50 2.356.74 N k=R g

Tonne of CO, equivalent

RERBRE -BERRPIUAZEEHE
Intensity of greenhouse gas emissions — Hong Kong and
Macau (in turnover)

R —SULiRE 8 BBBETEER
3.05 2.70 Tonne of CO, equivalent/
million HK$ turnover

BRERBEE DJWBELEERE(ANEESFTHE)

Intensity of greenhouse gas emissions — Shantou

production plants (in production volume)

RWE S LiRE & FHER
1.20 1.36 Tonne of CO, equivalent/

thousand products

g BEI—EXRERBYN  BRASERBRERE
ERREREHEEN - BE2—RMERAEREHN - &£
EAREIMNEE BN PER - BEZ—E )R =RE
HER BEREHEREIENES - BUTEDPIEIER
ISR R ) R A T 2= IR A 2 BEIR

8 ELHNBER2E(RAHERBELCEBRETREHER
HEFAMBERRE(HT)) URSERBEZEEN
1SO14064-1 KB EREBREFTE °

7 Scope 1 — direct GHG emissions included GHG emissions from
the Group’s equipment and systems in operation. Scope 2 —
indirect GHG emissions included emissions resulting from the
Group’s consumption of purchased electricity. Scope 3 — other
GHG emissions included emissions from waste paper disposed at
landfills, electricity used by government departments for water and
sewage treatment and business travels by air.

3 The quantitative process was based on the Guidelines for
Accounting and Reporting Greenhouse Gas Emissions — China
Public Building Operation Units (Enterprises) (Trial) and with
reference to international standards such as ISO14064-1 and the
Greenhouse Gas Protocol.

45



KPIs Summary BBENIEE—B

RIBEMIEZ(E) Environmental KPIs (Continued)
EEREEEEYELE Hazardous and Non-hazardous Waste Produced
i 2025 2024 e
Year Unit
MELEEREDES _ ~ N
Total hazardous waste produced Tonne

BEBEDEE IBRLERRE (LNEESFHE

Intensity of hazardous waste produced — Shantou - -

DM FHER

. . . Tonne/thousand products
production plants (in production volume)

|mE Fihess N!]
TEEREREDEE 14.61 17.22 A
Total non-hazardous waste produced Tonne
BEEEEYNEE WHEEERE(UNEESTE) N

N o
Intensity of non-hazardous waste produced — Shantou 0.02 0.03 AW R

Tonne/thousand products

production plants (in production volume)

gERiEE Energy Consumption

F@ 2025 204 | *E
Year Unit

SEAIQ\‘”"%\ = Mk F E;f;
ETXEWEQL R . 303.09 2902 JKEL B
Total direct energy consumption MWh
=3 JK B B
U 46.79 43.19 JEILES
Petrol MWh
JIoN Ik R Hj;
i 256.30 28583 | EF
Diesel MWh

ﬁAbtl\%/%\ = NS H:\t
Fﬁﬁhzﬁbl/ﬁ. A= . 4,547.85 4.691.26 JEFL B
Total indirect energy consumption MWh
== NS E:\t
= 4,547.85 460126 | F5
Electricity MWh
A\b\‘/\/%%‘\ = = JKF E:\t
ERERE , 4,850.94 502028 | 5
Total energy consumption MWh
REREE - BB RIS ERTE) R
e o K, TEETEER
Intensity of energy consumption — Hong Kong and Macau 7.33 6.34 .

. MWh/million HK$ turnover
(in turnover)
BEREE IBREERE (AEESFHE
A - . KEES THER
Intensity of energy consumption — Shantou production 2.19 2.29
; : MWh/thousand products

plants (in production volume)
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RBENER(E)

Environmental KPIs (Continued)

F¥KE Water Consumption
i 2025 2024 _
Year Unit
K E K
I _ 14,282 15085 |7
Total water consumption 2
FKREE -BB R (EEE
AV Syl &
Intensity of water consumption — Hong Kong and Macau 31.80 27.17 IR/ T RER
. m?3/thousand sq.ft. area
(in area)
FAREELWBEERE(NEESFH)
) - T . STk TS

Intensity of water consumption — Shantou production 14.98 17.62

: . m?/thousand products
plants (in production volume)

SEMEHEE Packaging Materials Consumption

w6 2025 2024 | *E
Year Unit
A FE R %@5 /\u;i\
DEMREE _ 42.03 47.24 A
Total packaging materials Tonne
/5] AL o3| \/_;E EXiva = — &S NEal LXM "“E"E :%: e s
amﬁf#ﬁ’]t EELMEE .E%&&Fﬂ( =S CE AR E S T
Packaging materials per unit produced — Hong Kong and 0.03 0.04 .

. Tonne/million HK$ turnover
Macau (in turnover)
BEMHNSEESMIEE —IIBEEER NEESGE
\Lﬁﬁﬂﬂ’]t E.iLMEi . il EME(AEEEE) A TFHES
Packaging materials per unit produced — Shantou 0.04 0.05

. . . Tonne/thousand products
production plants (in production volume)
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KPIs Summary BARENIEE—B

HEENEER Social KPIs
EITAH Number of Employees
20255 20245
Year 2025 Year 2024
BAH BAH
AR Total AR Total
Number Number
Number Number
=l . 657 682
REEER Full-time
By employment type :
i . 196 184
Part-time
ol 112 118
RIEFIBIS iz
By gender y
£81s3 741 748
Female
305% AT
51 853 53 866
Aged below 30
o A ESPaN _
At RIE D 31-507% 491 499
By age group Aged 31-50
LS 311 314
Aged above 50
e 564 556
b E 25 Hong Kong and Macau
By region B
i . 289 310
Mainland China
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HEBEMIEZ(E) Social KPIs (Continued)

FABE I ABKLLEZR Number and Rate of Newly-Joined Employees’
20255 20244
Year 2025 Year 2024
HMABET MABET MABET HABET
AH R ®E BABRLE AR = AR
Number and Rate | Total Number and | Number and Rate | Total Number and
of Rate of of Rate of
Newly-Joined Newly-Joined Newly-Joined Newly-Joined
Employees Employees Employees Employees
St
12 10.7% 21 17.8%
RIERIBIS Male
By gender f
S22 455 61.4% 391 52.3%
Female
BRA
b 99 | 194.1% 93 | 175.5%
Aged below 30
iral &A,i.‘ | % yaN _ e
A 31307 276 | 562% | 467 | 547% | 231 | 463% | 412 | 47.6%
By age group Aged 31-50
B
0L 92 | 296% 88 | 28.0%
Aged above 50
Ll 47 | 79.3% 393 | 70.7%
wHE IS Hong Kong and Macau
By region #
EP@_W e . 20 6.9% 19 6.1%
Mainland China
2 MABBE T X = ARETABIFRETIAR o Rate of newly-joined employees = number of newly-joined

employees/number of employees as at the end of the Year
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Social KPIs (Continued)

Number of Turnover Employees and Turnover Rate'

20255 20245
Year 2025 Year 2024
PHRAET RERAET ERRAET RERAET
AEREE=E AE R =R A8 R = AE R E
Number of Number of Number of Number of
Full-time Part-time Full-time Part-time
Turnover Turnover Turnover Turnover

Employees and
Turnover Rate

Employees and
Turnover Rate

Employees and
Turnover Rate

Employees and
Turnover Rate

ke 12 9.5% 2 1.6% 28 19.0% 1 0.7%
45185 Male
By gender £
216 18.3% 221 16.8 % 207 17.5% 225 19.1%
Female
AT 33 23.6% 56 40.0 % 48 30.2% 58 36.5%
Aged below 30
B4R BB -507%
L e 142 18.6 % 131 17.1% 133 17.6% 122 16.2%
By age group Aged 31-50
Mg Is 53 13.3% 36 9.0% 54 13.0% 46 11.1%
Aged above 50
B NORFT
Hong Kong and 214 21.4% 223 22.3% 202 20.6% 221 22.6%
i [ B 5 N
By region
2] (A 1
EPW e . 14 4.6 % 0 0.0% 33 9.5% 5 1.4%
Mainland China

e FrEMRIEBMA B T R4 E MR8 Tk AB/F 0

SRR B TRABHERRIRABAR

Turnover rate of employees of specified type = number of turnover
employee of specified type/total number of employee of specified

type + total number of turnover employee of specified type
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HEENEE(E) Social KPIs (Continued)
ZIETAHK LR Number and Rate of Trained Employees"
20254 202445
Year 2025 Year 2024
ABRBESE BABRBOL ABREBES BABREBES
Number and Total Number and Number and Total Number and
Percentage Percentage Percentage Percentage
. o 28 | 250% 30| 254%
EURIEI S Elig
By gender |
L ft 284 | 38.3% 343 | 45.9%
Female
= g =
BRERAR 2| 1000% | 312 | 36.6% 3 74% | 373 | 43.1%
Senior management
REERE S EEANE
By rank Management s R0 . 4
—RET
General staff 307 38.0% 367 44.4%

Average Training Hours of Trained Employees!?

Z 38 T K135 5|65

20255 20245
Year 2025 Year 2024
ar e | mmame | L TE | amamw
e 1S3 3% 51 B 0
Average L Average Lt
rag Training rag Training
Training Hours Training Hours
Hours Hours
St
S 2.4
RIS Male
By gender !
A B 17.0 10.2
Female
= A g
AR 30.0 4,902 223 3.558
Senior management
RGBS BEAEB
By rank Management 20 e
—RET
General staff L8 =
BRE T FIEIIRE
. 5.7 4.1
Average training hours per employee
1 ZHETHE=-AEER2MEINHE T EEER i Rate of trained employees = number of trained employees of
BT AH specified type/number of employees of specified type
12 T8 T8 = fER AR 8 T 123 Aasy 2 Average training hours of trained employees = total number of
FERERI B T8 training hours of employees of specified type/total number of

employees of specified type
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HEERERE) Social KPIs (Continued)
HEEmHE Number of Suppliers
20255 20245
Year 2025 Year 2024

il 176 148
Hong Kong and Macau
g Wﬂg . 46 55
Mainland China
MR

N i (TBEEE  RFIRFPBEAM) 61 51

et Asia (excluding Hong Kong, Macau and Mainland China)

By region
H= &
N 18 18
Other regions
@
o 301 272
Total

1T PR P B i [I:8 [

$ﬂ1ﬂ,\ﬁ’§ﬁ§$i§t§i1ﬁlé‘3tﬂﬂ . . . - 76.1% 69.1%
Proportion of suppliers subject to supplier screening practices

IRIS - it

o

REAIEE Environmental, Social and Governance Report 2025




Content Index to the ESG Reporting Guide
(RE - £ SRERMEES]) Wﬁ?%l

TEHE AES B
Subject areas Content Page
A BRE
A. Environmental
Al B
A1 Emissions
—fRI R BRBRRERBIN - FKRTHHEES  BERETBEREMNELSH
General Information on:
Disclosure
() B M
the policies; and
12-14,
(b) FTHBETAGERZENEREZRROINER 32-43
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to air and greenhouse gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.
Al.l PERIE SR S AR R B - 35
The types of emissions and respective emissions data.
Al.2 HEEED RaREE (BE2) A ERBAHFRER(ER)ERE -
Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions and, where 35
appropriate, intensity.
Al3 FEEREEEYEE(RB)R(NER)TE - 39
Total hazardous waste produced (in tonnes), and where appropriate, intensity.
Al4 FEEREEEYEE(RB)R(MER)TE - 39
Total non-hazardous waste produced (in tonnes), and where appropriate, intensity.
AlS RRFTET SZEVHEIE B IR R RE RIS L B IR IR A 258 - 36
Description of emissions target(s) set and steps taken to achieve them.
Al.6 ft R IE A = MR R R Y A R P RT SZ VR RE B iR R R E RS & B IR FTERERE) 58 -
Description of how hazardous and non-hazardous wastes are handled, and a description of 36, 39

reduction target(s) set and steps taken to achieve them.
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Content Index to the ESG Reporting Guide

(RIR

HERERREE) Wﬁ?%l

may impact, the issuer, and the actions taken to manage them.

TEEHRE AR L]

Subject areas Content Page

A2 BREA

A2 Use of Resources

—RIE BERERER(BIELR - KREMRME)BBR 3738

General Disclosure | Policies on the efficient use of resources, including energy, water and other raw materials.

A2.1 RERNESWEER SHEEREEEREE - 37
Direct and/or indirect energy consumption by type in total and intensity.

A22 BFEKEREE ° 38
Water consumption in total and intensity.

A2.3 HURFTET L REIRE A s B IR R R E RS L B IRFTERRE 28K - 18, 40-43
Description of energy use efficiency target(s) set and steps taken to achieve them. ’

A2.4 SR EGE A KR BRI AR - ARPART S8k REs B IR R E RIS B R PR A 25K -
Description of whether there is any issue in sourcing water that is fit for purpose, water 38
efficiency target(s) set and steps taken to achieve them.

A2.5 R MABEEMMNAER(NER)FEEEMIGE -
Total packaging material used for finished products and, if applicable, with reference to per 47
unit produced.

A3 BIERRRER

A3 The Environment and Natural Resources

— AR R MEBETABRERARARERERERZEHBR

General Disclosure | Policies on minimising the issuer’s significant impact on the environment and natural 32-34
resources.

A3.1 R EBEDHREIRAERNEAZENERNEEFRTENTE -
Description of the significant impacts of activities on the environment and natural resources 32-34
and the actions taken to manage them.

Ad TIRE{

A4 Climate Change

—RIRE BRI REH BRI R BT AEEYENEARIKIBBEEEAEE -

General Disclosure | Policies on identification and mitigation of significant climate-related issues which have 32-33
impacted, and those which may impact, the issuer.

A4l RRDERAREEHRTAEETLENEAREEREE - REHTH -
Description of the significant climate-related issues which have impacted, and those which 32-33




Content Index to the ESG Reporting Guide

(RIE

HtErE

REEES]) Wﬁ%%l

TEHE AR L]
Subject areas Content Page
B. #&
B. Social
Bl {E{#&
B1 Employment
—fRI R ERAFM LR  BRERERN  TERER  BRY - FERE  Zit  RERULREGFERER
General H
Disclosure Information on:
(a) BE R
the policies; and
12-14,
T Y "y S 22-24
(b) BFHBETABERZENEREERROINER
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to compensation and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and other benefits and welfare.
B1.1 IR BRRE (R BERE)  FRAR KRS DMNEBER -
Total workforce by gender, employment type (for example, full- or part-time), age group and 25
geographical region.
B1.2 IR FhERNRBEESMESRKLE - 2%
Employee turnover rate by gender, age group and geographical region.
B2 REHEZE
B2 Health and Safety
—ARIEE FRREZE2TERELRREREBEBEEEEN
General Information on:
Disclosure
(a) BE &
the policies; and
AR 12-14, 27
(b) EFHBETARERVENEBEEZRROINER
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to providing a safe working environment and protecting employees from
occupational hazards.
B2.1 BEIF(BRERFE)SFRITHOABRRLE -
Number and rate of work-related fatalities occurred in each of the past three years including 29

the reporting year.
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(RIR

HERERREE) Wﬁ?%l

Description of steps taken to eliminate such practices when discovered.

TEEHRE AR L]
Subject areas Content Page
B2.2 TISEATEAY - .
Lost days due to work injury.
B2.3 FR PR B R R R R e 2 - ARMBBMTRER X -
Description of occupational health and safety measures adopted, and how they are 27
implemented and monitored.
B3 #ERIEI
B3 Development and Training
—RIRE BRRTHEERIT TERBE N MB R RAENBE - g IEe
General Disclosure | Policies on improving employees’ knowledge and skills for discharging duties at work. 29
Description of training activities.
B3.1 RURIREEEN(NERERRE ARERE)EASNXIEEESL
The percentage of employees trained by gender and employee category (e.g. senior 30
management, middle management).
B3.2 RIERINEERFNED - BRESTHIIEFIERE 30
The average training hours completed per employee by gender and employee category.
B4 BT %H|
B4 Labour Standards
— AR R BRAIEE T 858514 Ta
General Disclosure | Information on:
(a) B &
the policies; and
12-14, 23
(b) BTHETABEATENERER LRI ER
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to preventing child and forced labour.
B4.1 it S AR E IR R E T REHIST - 23
Description of measures to review employment practices to avoid child and forced labour.
B4.2 IR RIBNERE R B RIS AT SREE 25 23
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(RIE

HtErE

AT ERES) Wﬁffiél

TEHE AR L]
Subject areas Content Page
B5 HFEEE R
B5 Supply Chain Management
—ARI R ERHEENRIE R ERBER 15-16
General Disclosure | Policies on managing environmental and social risks of the supply chain.
B5.1 iR S WHERRAE 16
Number of suppliers by geographical region.
B5.2 G EEREERNED - MERTEEBHNHERRE - URBERTRERTE -
Description of practices relating to engaging suppliers, number of suppliers where the 15-16
practices are being implemented, and how they are implemented and monitored.
B5.3 s AR RS ERS AR E R GRRAEN - ARABREAITRERSE -
Description of practices used to identify environmental and social risks along the supply 15-16
chain, and how they are implemented and monitored.
B5.4 A REHERRE RS ARRERMRENED - URBERTRERITE
Description of practices used to promote environmentally preferable products and services 15-17
when selecting suppliers, and how they are implemented and monitored.
B6 EmEME
B6 Product Responsibility
—ARH R FRMREERMRBHREREZS - BS REMLEBEEUARERIER
General Information on:
Disclosure
(a) B &
the policies; and
12-14,
(b) BITHETAREATENEBERZLROINER 16-20
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to health and safety, advertising, labelling and privacy matters relating to products
and services provided and methods of redress.
B6.1 EEXDERERAYTHR2 BT HHARKNES L - "
Percentage of total products sold or shipped subject to recalls for safety and health reasons.
B6.2 RN E m M RGHIRFBE AN B T % - 18-19
Number of products and service related complaints received and how they are dealt with.
B6.3 fie it B T S RIS AR ERE A ARV BB 16. 18

Description of practices relating to observing and protecting intellectual property rights.
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TEEHRE AR L]
Subject areas Content Page
B6.4 i E BT RE REMBBIER - 17
Description of quality assurance process and recall procedures.
B6.5 il OH B & ERHRE MALBEER - ARBBERITRERITE
Description of consumer data protection and privacy policies, and how they are implemented 18
and monitored.
B7 RES
B7 Anti-corruption
—RIRE BRADTLFRER - BV - HGGEROEBEER ¢
General Information on:
Disclosure
(a) BE R
the policies; and
12-14,
T 20-21
(b) BFHBETABERYENRRERERROINER
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to bribery, extortion, fraud and money laundering.
B7.1 REBRFANHETASEEBERB W E BENESFARMHEE MFRER
Number of concluded legal cases regarding corrupt practices brought against the issuer or its 21
employees during the reporting period and the outcomes of the cases.
B7.2 P E R R BRI T - A SARRAIT REER A o
Description of preventive measures and whistle-blowing procedures, and how they are 21
implemented and monitored.
B7.3 HLAEERE TRENRATH - .
Description of anti-corruption training provided to directors and staff.
B8 HERE
B8 Community
— AR ER ERAUMRLERTREEMEHRFTENERELEKTDHGERLRIZHEE -
General Policies on community engagement to understand the needs of the communities where the 31
Disclosure issuer operates and to ensure its activities take into consideration the communities’ interests.
B8.1 EIERER(IHE  REEE BTIHK  @ZF Xt B5F) -
Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, 31
culture, sport).
B8.2 EEISHBAHAER (N ENRMHE) - 31

Resources contributed (e.g. money or time) to the focus area.
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