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BIE  -ERELIRE

INTRODUCTION

ACESO Life Science Group Limited (the “Company”) and its subsidiaries
(collectively the “Group”) are principally engaged in (i) securities investment; (ii)
provision of securities brokerage and financial services; (iii) asset management;
(iv) rental and trading of construction machinery; (v) provision of repair and
maintenance and transportation services; (vi) property development; (vii) property
leasing and (viii) money lending.

The Environmental, Social and Governance Report (the “ESG Report”) illustrates
the Group’s performance and initiatives implemented regarding environmental,
social and governance issues and relevant key performance indicators (the
“KPIs”) for the year ended 31 March 2025 (the “Reporting Year’). The ESG
Report, which was prepared based on the information available and to the
best knowledge of the Company, demonstrates our efforts on sustainability
development in both the environmental and social aspects.

The ESG Report primarily focuses on the Group’s key business activities carried
out in Hong Kong, which include,

1) the segments of construction machinery business;
2)  financial services business; and
3)  Property leasing business in the United Kingdom,

which represent the Group’s major source of revenue and income. After the
comprehensive completion of data collection system and the deepening of the
Group’s Environment, Social and Governance (the “ESG”) work, the Group has
identified certain ESG issues relevant to the Group, which have been assessed
by considering their materiality and importance to the Group’s principal activities
and stakeholders as well as the Group. The identified ESG issues and KPIs have
been disclosed in the ESG Report.

While striving for performance, the Group pursues business sustainability by
being a responsible corporate citizen and is committed to maintaining high
standards of business practices in relation to environmental protection, social
responsibility and corporate governance.

For details in corporate governance, please refer to the corporate governance
report on pages 35 to 52 of the Company’s 2024/25 Annual Report.

This report is available in an electronic version which can be viewed on the

website of the Company (www.acesogrouphk.com) and on the website of HKEx
(http://nkexnews.hk).
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BOARD STATEMENT

The Board of Directors (the “Board”) is committed to adhering to carry out its
operations in a sustainable manner with the aim of preserving the environment
and creating value to the community and stakeholders. Based on this principle,
the Board has incorporated the ESG issues into the Group’s business strategy.
Internal policies and practices cover areas, including but not limited to,
environmental, human resources, service quality and occupational health
and safety, and anti-corruption. These policies are formulated to meet the
expectations of our stakeholders and regulatory environment. They are regularly
reviewed and updated on an ongoing basis to adapt to changes in market
development and regulatory requirements.

ESG GOVERNANCE

The Board is ultimately responsible for the effectiveness and impacts of the ESG
issues. The Board periodically identifies ESG related risks and opportunities and
customises relevant ESG related strategies and objectives. Power and authority
have been delegated to the business operation teams and other supporting
departments to formulate and execute the ESG plan in their respective areas in
order to achieve the strategies and objectives set by the Board. The Board also
requires the business operation teams to provide updates on ESG related laws
and regulations, the process and difficulties during implementation.

The Board regularly evaluates the ESG related risks and opportunities,
performance, the effectiveness of the policies and procedures through regular
meetings with business operation teams and constructs the appropriate
enhancement features to improve the overall ESG performance.

OBJECTIVE OF THE REPORT

This ESG Report summarises the ESG approaches, strategies, performances and
responses towards the concerns and expectations of the Group’s stakeholders.

2024/25 B 5% - e REIRRE

EEeEH

Exg((EEE ) ZIRRANUAFENT
AARER  AHARERE N BEEER D
EFRIEEBE ENLEBERA 2582 8ESG6
BEBMALRRENEBERE ABBEREE
RREZERE  BRETRRERE  ANE
BRBER BEREREREULRER -
ELUREEEERRFNEMEETRENHE -
REYTSHRMEE 2 RNB R\ A
FABR & iU Pl s RISEEF -

B e R EAESG)EE

ExepiRE e KLER (TESG)) & & 2K
MMTEBBEREEME -BEF ST HAHIESG
HEAE R A8 - 8 5 RLFTESGHR B Bt 22 B
132 o ARE B R 152 & B B K H A IR A6
FIBL I 5 00 5 B #00 LRT A1 B AEESGHR 21 - 1
MEREEFEMRUNKBELER -EFE
N SRS 75 2 & [ o e (RESGHE B VA 2 0A 47
BiEE MR RHTEA
E=gfRXKEEERRRG SR EN
FPHESGAE BE EL B AU B - A R AR 7
MEX  WEEEENSCEREIARTT
ESGAE K °

REMED

ZRESGH#R & AMESGTT 1 - HEE - 4R BUA KBl fE
FNEHASENEIRHAE -

EREHNEEMERAT 3



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRiE - -HESRERRE

REPORTING SCOPE AND STANDARDS

The ESG Report has been prepared in accordance with the requirements set out in
the Environmental, Social and Governance Reporting Guide (the “ESG guide”)
under Appendix C2 to the Rules Governing the Listing of Securities on the Stock
Exchange (the “Listing Rules”). It mainly covers the social and environmental
aspects of the ESG guide during the Reporting Year.

In the preparation of the ESG Report, the Group strictly adhered to the principles
of materiality, quantitative and consistency on the relevant measures and
performances during the Reporting Year.

Reporting principles
Materiality

Stakeholder engagement and materiality assessments were conducted to identify
the material ESG issues that are most relevant to our business operations and
stakeholders.

Quantitative

KPIs disclosed in a measurable manner with sufficient description and
explanation on those changes.

Consistency

Information presented in this Report are prepared using consistent methodologies
throughout the Reporting Year.

COMMUNICATION WITH STAKEHOLDERS

The Group understands that the solid support of its stakeholders is crucial
for the Group’s long-term development. To improve communications with
stakeholders, the Company has taken great efforts to establish effective
communication channels. The Company has published the ESG report on its
website for the convenience of all stakeholders. Meanwhile, the Company has
also communicated with stakeholders regarding its vision and initiatives on
the environmental, social and governance aspect through channels such as
meetings, e-mails and service hotlines.

The Group understands the customers’ expectations on product responsibility,
and the government’s supervision on construction machinery emissions and
financial services. Therefore, through understanding employees’ concerns on
occupational health and safety, training and development, and communicating
with suppliers to understand their concerns with the Group’s supply chain
management policy, the Group has adopted a series of policies and measures in
response to the demands of all parties.

4 Aceso Life Science Group Limited

BEREERFE
ESGHR & Jy M BB X P s %5 L AR B ([ LW
MA ) M ERC2H0IR % - i @ RE R ME RS

(TESGHEBI ) FTEM R EMRE - HEXBRE
WEFEAESGHESI MG KIREER -

REESCHRER  AEEBREBEREFENR
MHEEE AR ERYE - LR —BUIERA -
BERR

ERN
MRFBNEZ2EREEHFEARIEES
SIS ES L) %ﬁﬁ*EﬁﬁE MEBEX
B & KESGEERE °

314

FAREARESEATHEN T ARE LR
DARBEZEEL -

—Hi

ABEME2INNERIERBERSFENR
ERO—BETARER -

B hERE

$§l/%%@%M§§§%%K%EWE
BERTHEE - RMRERNEEE  £2
ﬂ+%&é@zﬁﬂm%L¥% AR RE

MU BEMRE HEREAREUNESRE
MERE - BIEFEN  ARAFXEBETE B
B RIGBARERE  BIFHEIREARAN
RIE g RERFTEMNES LB -

AEBERAERTEARARREMBEENHEN
KBRS B2 BB R IA K& &R
BREE - Bt BETHREEBYBERER
EURBIEROBIES TEBEHEE
EARARGMEIAEENHEREEER
R AEBERE— RO BR R AR E X
JTEERK o

Environmental, Social and Governance Report 2024/25



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRiE - -dHESRERRE

COMMUNICATION WITH STAKEHOLDERS

(CONTINUED)

Stakeholders and engagement methods

Stakeholders
BiRE

Interests and concerns
FIRRMESR

®

i ERE (R

FiEREELTX

Engagement channels
BHRE

Shareholders and Investors
BREKREE

Customers

eI

Employees
(=]

Suppliers
HIER

Government
BT

Return on investment and dividends

"E RS

° Corporate strategy and governance
j ﬁ Hii & B /l:l

° Rrsk mrtrgatron and management

B 4R e B B

° Legal and high-quality products/services

BERBEER RS

° Information transparency
BEA

° Business ethics and integrity
R EERRIET

° Compensation and benefits
7 B Ko 4@ |

° Occupational health and safety
BEZ2REE

° Career development opportunities
BEERME

° Corporate culture and well-being
b R AEF

° Long-term partnership
REEH AR

o Ethical business practices
BEEEEN

° Supplier assessment criteria
HEE LR E

° Laws and regulation compliance
BPARERER

2024/25 R 153

At

° Annual General Megting
BREBAFRE

° Interim and annual reports, corporate websites
FHARFERE - A RAHL

° Announcements, notices of meetings, circulars

A BHBE B

° Group websites, product specification, annual
reports and announcements
SRR ERRA FERERA
=

o Email and customer service hotline
B R E ARG

° Meetings

e
= AR

° In-house training programmes
MBI BT &

° Performance reviews and appraisals
A8 [E] BE & BT A%

° Promote career development and enhance
competence at all levels
REQARSBABEERIIRSHF
7

o Procurement processes
KEEBERE
° Audits and assessments

Bt R

° Review latest laws and regularly inspection
BERMEAEREHETRE

EREREE FHEGHBEMERAT 5
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COMMUNICATION WITH STAKEHOLDERS
(CONTINUED)

Stakeholders and engagement methods (Continued)

The business of the Group affects different stakeholders, who in turn have
different expectations on the Group. The Group will continuously maintain
effective communication with stakeholders, collect opinions of stakeholders
through different forms more extensively, and make substantive analysis more
comprehensively. At the same time, the Group will enhance the reporting
principles of materiality, quantification, balance and consistency, in order to
define the content of the ESG Report and presentation of the information that is
more in line with the expectations of stakeholders.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE

A Environmental
A1  Emission

The financial services and property leasing business segments
of the Group did not involve significant discharge of solid waste
or sewage, and the type of wastes generated by the Group was
mainly non-hazardous domestic garbage. However, the business
operations would incur indirect greenhouse gas emission
from consumption of electricity while the occasional use of
transportation would discharge exhaust gas from fuel combustion.
The Group has formulated relevant policies to mitigate the adverse
impact to the environment, mcludlng the use of lead-free petrol by
vehicles for reducing air pollution.

Mitigation against air pollution

For the business segment regarding rental and sales of construction
machinery, although the Group does not directly use the
construction machinery, it is still striving to align with government
policies and to adopt a series of measures to support end users
attain better emission performance. The Group procured machinery
in compliance with the Environmental Protection Department’s
regulations pertinent to the emission of non-road mobile machinery,
in particular the Air Pollution Control (Non-road Mobile Machinery)
(Emission) Regulation (Chapter 311Z of the Laws of Hong Kong),
and also continued to phase out older machines. Most of the
machines have met the requirements of the EU Stage IlIA or the
Japan’s Ministry of the Environment. When technically feasible
and accepted by the market, the Group prioritized the introduction
of construction machinery with better emission performance. At
the same time, the Group also regularly maintained those rented
construction machineries to ensure their excellent operational and
emission performance. Furthermore, for those non-road vehicles
newly approved for use in Hong Kong, the Group has accessed the
updates from the Environmental Protection Department, and has
closely followed up on this latest statutory requirement. The Group
has also been adhering with the policies of the Environmental
Protection Department to phase out pre-Euro IV diesel vehicles for
continued improvement of emission performance.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

A  Environmental (Continued)

Al

Emission (Continued)
Mitigation against air pollution (Continued)

During the Reporting Year, the main direct air emission by the
Group was air pollutants generated from fuel consumption by
transportation tools. The approximate emission volumes are listed
as follows:

BERE HERELRRGE)

A

B (&)

Al

BER (48)
L EFTR ()
FA-AEBETENEEREZRIEN

BB T ARBMBBELNZESR
AR BB ERBAT

Annual Emission Volume (kilogram)

Air Pollutant ZRSEM FEHERE (AR

2024/25 2023/24
Nitrogen Oxides (NOx) RELP(NOX) 488.5 654.9
Sulphur Oxides (SOx) W &1L ¥9(S0x) 1.3 1.8
Particulate Matters (PM) FERL Y0 (PM) 64.6 59.4

Control of greenhouse gases (GHG) emission

Apart from the abovementioned air pollutants directly released
to the environment, the Group was aware of the sources of GHG
incurred from electricity consumption by facilities and emission
from fuel consumption.

The table below identifies the total GHG emission from the
Group during the year and the associated emission intensity was
calculated by dividing the total number of employees in the Group:

i R BT IAE

BT DB B R 5
st - AKE T BRI IE A E NN
RERbEECAZAN -

TRETNEFAAEB IR E
REEE  HEASREENTES
ERBHNAERNAEERE AL
N &

2024/25 2023/24
The calculation scope includes the consumption ESEERERER
of petrol and diesel by mobile sources, the B R R SR R
consumption of diesel and liquefied petroleum ERE S H kR
gas by stationary sources, electricity power AHEREE - ENHE
consumption, and acetylene combustion (in tCO,e) ¥ ~ LA & Z KR UAGE (WA
—Eting =) 382.6 4565
Include B
Scope 1 Direct emission (in tCO,e) HE-—EEFRWE_F
{LIRE £) 235.2 315.6
Scope 2 Indirect energy emission (in tCO,g) #[E — aLR A HE AR (HE
—SibiE =) 147.4 140.9
Average greenhouse gas emissions per person FHBAEERNRER
(in kgCO,g) Note 2 BERE (AT Z&
{bix&E £) [7E2 2.8 2.8
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EREDNEEEMERAT T



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRiR  HERER/RRE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

A Environmental (Continued)

A1 Emission (Continued)

Control of greenhouse gases (GHG) emission (Continued)

Note 2: The greenhouse gas emissions intensity was calculated
by dividing the Group’s total greenhouse gas emission
by the Group’s average number of employees during the

year.

Control of solid wastes

Under normal operation, no hazardous waste was generated in
the Group’s Hong Kong and China office. The waste generated
from these areas were mainly domestic garbage which were non-

hazardous in nature.

For managing waste oil generated from maintenance of machinery,
the Group has registered with the Environmental Protection
Department as a chemical waste producer, and has complied
with relevant requirements and guidelines, and entrusted
licensed chemical waste collectors to handle waste oils in an
environmentally friendly manner for mitigation of environmental

impact.

Also, the Group has set up collection facilities for classification
of various wastes for subsequent recycling arrangement. This
approach in turn supported reduction of waste discharge to the

environment.

BE HERELIRRGE)

A

BIR

Al

(%)
BER (48)
SRR PEAEH (A)

fii R EREBHEREENEITA
ERAEEREREBHREE
BRAFAREENEEFHA
2o

EIREEY 12 )

EEREET AEEFERTE
MERVEELEZTEREY - G4
WEMELENBEYM T ER LGN
T aEHE EREER -

5T BRI S S B A M B
AEBEERRBEREZTECT RIS
BEMELE  WEBBERKRIE
5l REFEEEMWEENR
R T R IE B - R IRIREY

B/ 488
FE -

BESN - REE R R A WERE
EREVETOER UERKETT
BRBE - Z—HH ERMHUEA
SIER A FRIBHEREY

2024/25 2023/24
Hazardous waste produced (in tonne) Mete3 B EREEYBE(WE) 0.4 0.4
Average hazardous waste emissions per person ~ F¥EF AEALNE EZREZY)

(kg/person) Noe 4 BERE (DT A ) 3.07 2.76
Non-hazardous waste produced (in tonne) mEREZEYRE (HE) 0.7 0.7
Average non-hazardous waste emissions per FHBAEENEERZEY

person (kg/person) Metes HmE (R A 5.15 464

Note 3: Hazardous wastes were generated from the rental and
sales of construction machinery in Hong Kong. No
hazardous waste was generated in the Group’s offices

covered by this report.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

A  Environmental (Continued)

A1 Emission (Continued)

BERE HERELRRGE)

A BIRGR)

A1 BER (48)

Control of solid wastes (Continued)

Note 4: The intensity was calculated by dividing the total amount
of hazardous waste generated by the average number of
employees of the Group during the year.

Note 5:  The intensity was calculated by dividing the total amount
of non-hazardous waste generated by the average number
of employees of the Group during the year.

Reduction target

To contribute to the global efforts of emissions reduction, the
Group formulated a series of environmental targets aimed at
reducing its operational impact on the environment. The Group
took into consideration the industry’s best practices and analysed
its previous quantitative environmental data disclosed in past ESG
reports to develop a set of appropriate environmental targets.

Issue Target
=EH B#

EIRgREY 25 (&)

Mid: mENFELEERCEL
A EREREYNRERIAF
AAREE BB FIG AR -

Mis: BmENFELEESKCEL
HEZEYNRERINFE
MAREE R RE TN -

R IR

RELBIBRILE—2 N K&
BRI —RINNREBF  §ER
PHEBHRENTE - AEER
HE—RIBEENRRBRE =
BETENREME  LoMEB
ARR HEREARETHEN
RIREBUE -

GHG Emissions

By 2025/26, GHG emissions (Scope 1 & 2) intensity (by CO,/employee)

to be reduced by 2%, compared to a 2021/22 baseline.

BEREBAETNE

BED1/2284 B F [E B0 ELXEAR bt - B2025/265F - R = R AB A BE

WE (SBE - kD) BE (U _SRBEHE) D

2% °

Waste By 2025/26, waste produced intensity (by per employee) to be reduced by
2%, compared to a 2021/22 baseline.

BR21/228F B F E Y A AR LY, - B2025/26%F - BERMMBER

B (A B2EEE)BD2% -

Control of wastewater discharge

From the Group’s office operation, the main discharge was
domestic sewage. There was no industry effluent and relevant
discharge was processed in accordance with local regulations by
the qualified agency.

During the reporting period, the Group did not identify any legal
non-compliance or complaints regarding emissions and other
environmental issues.

2024/25 BRIR - B RERIME
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

A Environmental (Continued)

A2 Use of Resources

BE HERELIRRGE)

A BIR(R)

A2 RiEER

10

Aceso Life Science Group Limited

The Group is aware of its responsibilities and commitments to the
environmental sustainable development of its on-going operations.
The Group supports the concept of “Green Environment” and
complies with the requirements of the Hong Kong Special
Administrative Region (“HKSAR”) law and specific guides in
the industry. The Group is committed to the social responsibility
of protecting the environment as a responsible corporation. The
Group has implemented policies and taken measures to ensure that
the business operations are energy, water and resources saving.

The Group had not been subject to any reported violations
in relation to its emissions and waste discharges or other
environmental issues during the Reporting Period. The Group did
not identify any material non-compliance with environmental laws
and regulations during the Reporting Period.

The Group consumed mainly three types of resources, namely
electricity, fuels for transportation, and water. According to the
characteristics of the industries involved, the Group has formulated
relevant environmental policies to achieve rational use and
utilization of resources.

The Group’s construction machinery sector prioritized the
introduction of construction machinery with better fuel consumption
efficiency, and the use of electrical products with Grade 1 energy
label or equivalent. Moreover, the Group promoted the use of office
appliances with Grade 1 energy efficiency labels.

Environmental, Social and Governance Report 2024/25
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE

PERFORMANCE (CONTINUED)

A

Environmental (Continued)

A2

Use of Resources (Continued)

For office operation, the Group endeavoured to adopt natural
ventilation and reduce the use of air conditioning for reducing
consumption of electricity. Also, employees were requested to set
their computers to energy-saving mode or sleeping mode when
idle. For other unused office equipment and appliances when they
were not in use, employees were reminded to switch them off.

During the Reporting Year, total consumption of key resources by

all operating sites of the Group is listed as follows:

BERE HERELRRGE)

A BIRGR)

A2

RiRER (M)

EMAEEESTE AEEZNK
FRERBRE - B ERZEE - AR
LPREWIN BREESHEN
BMRENRE AL EERN - HH
A AREMNERS RAFEA
- RPITTIREE R B A -

FAAEERBEEHHNEE
BRFEBBESHIIWNT

Intensity of consumption Mote'

Type of Resources Annual consumption (per person)

qRER FERBE B Eh
2024/25 2023/24 2024/25 2023/24

Electricity (kWh) 233,955 223,558 1,708 1,471

W (TR &)

Diesel (litre) 67,842 91,528 495 602

S (71)

Petrol (litre) 14,429 21,180 105 139

i (71)

Ship fuel (litre) - 11,000 - 72

f A PR (71)

Water (cubic meter) 529 576 4 4

7K (3273 K)

Note 1:The intensity of consumption was calculated by dividing the
total amount of particular resource consumption with the
average number of employees of the Group during the Reporting

Year.
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A

12

Environmental (Continued)

A2

Aceso Life Science Group Limited

Use of Resources (Gontinued)
Energy conservation measures

The Group aims to reduce energy consumption by 2% within 3
years and has adopted several measures and practices to achieve
it. Within the Group’s Hong Kong and China offices, energy-
saving LED lights have been adopted in the office and shop areas;
also, air-conditioning has been set at an appropriate temperature
to reduce unnecessary energy consumption. Moreover, it was the
Group’s procurement policy to buy office appliances with high
energy efficiency, e.g. through energy label selection. In addition to
facility controls, green messages or slogans were disseminated in
obvious locations within office area to remind employees on energy
conservation.

Water conservation measures

The Group aims to reduce water consumption by 2% in 3 years,
and has adopted various water-saving plans. Amongst the Group’s
operations, water was mainly consumed in the office areas.
To avoid unnecessary water wastage, the Group often advised
employees to report timely any faulty water devices. Also, green
messages or slogans were posted in obvious locations within office
area to remind employees on saving water.

Material conservation measures

Amongst office operation of various business segments, the Group
encouraged employees to reuse single-sided printed paper for
printing on the other side, thereby enhancing paper utilization.
In addition, for certain processes, the Group adopted electronic
systems to avoid unnecessary printout with the aim to minimize use
of papers.

Hong Kong offices of the Group have set up recycling containers to
collect waste papers, aluminium cans and plastic wastes which were
then conveyed to appropriate parties for recycling arrangements.
Furthermore, disposed electronic devices such as computers
were also collected by relevant building management offices and
conveyed to qualified agencies for subsequent recycling. This
approach enhanced effectiveness in use of resources in the long
term.

In the business segments of financial services, rental and sales
of construction machinery and property leasing, no packaging
materials were required in the product and service delivery.

A

A2

Environmental, Social and Governance Report 2024/25

5 (#])

BiRfER ()
EERIBE TR b

A& B B IZEEIE AR D2%8E TR B
P WEHEE THEBEBENE
HE—HBER - EXAEEFTERFTEH
WMEEN - PRTE KL R E R
FILEDERERE » EHRABBREEEEH
}Ef J//\/BZ >N ‘ztﬁljﬁb/ \/éﬁ% °
AN REBHREBRRESBBIE
BRRZ® BESERMBRAE
BEE B TRGBIERIIN EPRAE
WM@@M EEL B E A HIE
B IREBEREESHNER -

B9k e

AEE B ZEIFE R 2% K BERE ©
WE R SEEHL BKER - £
EEMEED  PRERHAKNE
Z@RiF - BATRETNVEMNFEK
AEBKEEZEE RFREEM
TEBEBEMAKES - i &
MATNBERNY BRMGZ B ERNK
T—r =] TE@E{EE\ /Eﬂﬁ%@ﬁﬁ 7k ©

BRI 5 e

EREBERBEDPORITEED
AEE G EEE BE M EmITE
MEBEETITE KMRSARD
AT REBERRE &N
SERBETES @R THEMN
ITED - DAGR E)&Q?&%ﬁﬂﬁﬁﬁﬁ

$E@E’]E/%#)J#$JEE““@H&”
BRURERE AR - IRTEAEBBEEY - A
&kaiéﬁuzﬁiﬁwﬁz gEAh -
ZEMETRE WEKDHEIER
AREEBRBRERRBHE BRI
BETOK - REME  EEEE
RETERNERER -

HRERARF - BEMWEE & E
EURMERE XD AL Em
RGN HMIFEBEMEL -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BIR - ERER/BRE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

BERE HERELRRGE)

A

Environmental (Continued)

A3

Environment and Natural Resources

Amongst the Group’s operations, there is no substantial discharge
of waste water. The key environmental impacts were mainly related
to consumption of fuel, electricity and water as well as emission of
gases. For mitigation of the associated adverse impacts, the Group
was striving to enhance the utilization in the use of resources,
through strengthening electronic operation and file management,
and raising environmental awareness of employees.

In addition, the Group implemented various measures to reduce
greenhouse gas emission. Within the finance services segment,
the Group was aware of the international capital market trend on
promoting transition to green economy. This enhanced the market
awareness of green finance and the associated green financial
products. In addition to actions taken by governments worldwide
to encourage the development of green finance, China has set
investment funds in a 14th Five-Year Plan and the Hong Kong
Government would strengthen the promotion of its advantages in
the capital market as well as highlight the conditions for developing
green financial products. This background provided an excellent
platform for the Company to explore further business opportunities.

For the business segment for construction machinery, the Group
closely adhered to the latest requirements from the regulatory
authorities. It regularly arranged for employees to attend public
sessions held by the Environmental Protection Department and
to closely follow changes in the relevant regulations and policies
through timely updates of the Group’s environmental management
policies. Examples include the adherence to the requirements for
controlling exhaust emissions from non-road mobile machinery
and non-road vehicles, as well as the elimination of pre-Euro IV
stage diesel vehicles. These measurements guaranteed that all
customers achieved optimal emission levels, thereby minimizing
adverse environmental impact on air quality.

For the other office operations within the Group, we endeavoured
to prioritize products and services from local suppliers to reduce
GHG emissions associated with overseas procurement. Similarly,
to minimize GHG emissions from transportation, video or phone
conference or other electronic communication tools would be
utilized, whenever appropriate, to avoid in-person meeting by
traveling.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

A  Environmental (Continued)

A4  Climate Change

Due to the extreme climate changes caused by global warming,
combating climate change has become an important issue with
global concern. Moreover, energy conservation and reduction
of greenhouse gas emissions have become top priorities for

enterprises.

The risks posed by climate change include extreme weather events,
such as severe typhoons, heavy rains and flooding, which can
especially impact the Group’s construction machinery segment,
where employees work outdoors. We have established a typhoon
emergency command group and formulated a typhoon and flood
prevention emergency plan for strong typhoons and rainstorms, in
order to ensure the safety of our employees. Risk assessment and
emergency rescue preparations were made in the event of extreme
weather. The Group has formulated emergency preparation,
response control procedures and other systems to conduct regular
emergency drills every year, in order to establish a complete
emergency plan system against severe threats from climate change.
In the future, the Group will make great efforts to promote the
utilisation of new energy and build solar power plants in its plants
to reduce electricity consumption and carbon emissions.

B Social

B1 Employment

The Group strictly abided by the local regulations of the regions
where the Group operated for developing its employment policies.
Staff handbooks or equivalent have been provided for access by

employees on the relevant policies.

The Group is committed to achieving equality at all levels of
employment and providing employees with the most appropriate
remuneration and benefits. The Group emphasises equal
opportunities for all employees in respect of hiring, salaries,
training and development, promotion and other aspects of
employment. Also, it is committed to providing a work environment
free from any form of discrimination due to difference in ethnicity,

gender, religion, age, disability or sexual orientation.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

B  Social (Continued)

B1 Employment (Continued)

Regarding working hours, the engagement of the Group’s
employees would be controlled not exceeding the limit stipulated
by applicable laws and regulations, and they would be entitled to

statutory holidays and leaves.

Recruitment and promotion

The Group has formulated its recruitment procedures and practices.
Whenever there were recruitment needs, the Group would determine
the job requirements specific to the relevant functions and ranks.
Recruitment was simply based on job requirements and would
not be affected by other attributes, to prevent any occurrence of

discrimination.

As an employer committed to equal opportunity, the Group
embraced a wide diversity of employment culture in terms of
gender, age, skill set, educational, background, industry experience
and other qualifications. The Group provided clear promotion
criteria for employees and conducted performance appraisal on
regular basis for identifying the appropriate talents with adequate

promotion opportunities.

Compensation and benefits

The Group’s employees were entitled to salaries in compliance with
applicable laws and regulations related to minimum wage, overtime
compensation and other mandatory benefits. Moreover, the salaries
were paid in a timely manner as per applicable regulations.

The Group provided employees with remuneration packages
structured with reference to market practices and individual
employee’s experience, skills and performance. Such remuneration
packages were reviewed annually, and the Group sets a clear salary
table to identify the salary ranges for each rank of employees.
Promotion opportunities and salary adjustments were benchmarked

against performance of individual employee.

BERE HERELRRGE)

B Wt® ()
B1 {Ef&(i®)

EIERESE  AEBEENE
PSR B T R B AR ADE R
PREMREE Y AMMEEZERE

FE R R B AR o
HEEME T

AEEGIE T ERERFMERE
SEAREFRER  ~A5KBE/ETE
ERBREMBANAE TERER-
BEARSRETIEESET T8
XAEMBENTE AR LEER

BB -

ERXFHFEHENEE  A5HE
BRERNZEXL BETRIME

Bl Fik BB CHEER

TR

KEMEMERES AKELSESR
RUAARN ST &R X FEETT
RIFHE - AR S EA S W

RFNETHE o
Fr N8

AR B B AR E B AR R ADA
REARETLE  MUEMEMEM
58 B MERR A o HES - PR TE IR

2. 4 R 0 e ) T B A

AEERESRKNTFMEE 2

Z 5 1E §IF0E B & 8 7

B X

EMKRR - ELEFMETBEFES
— R - T 2N 5= 1B I E B B A 5 B AR
BR HESERAEENT S
o BT & M & 58 B DA ME B

BERELEE -

2024/25 BF - HERERBRE FEHEGNREEERAH

15



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRiR  HERER/RRE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

B  Social (Continued)
B1 Employment (Continued)

Compensation and benefits (Continued)

In addition to legal benefits such as annual leave and maternity
leave, the Group’s employees in Hong Kong were also entitled
to fringe benefits including five-day work week, marriage
leave, compassionate leave, flexible leave arrangement, travel
insurance, medical and dental insurance schemes. In the event
of any unfortunate work injury, the Group would provide fair and
reasonable compensation for employees and their families. The
Group has also adopted a share option scheme and a share award
scheme, of which the participants included directors, senior

management and other employees of the Group.

In compliance with the applicable employment laws and
regulations, the Group’s employees in China were entitled to
national statutory social insurances, including retirement insurance,
medical insurance, work-related injury insurance, maternity
insurance and unemployment insurance. In addition, employees
were entitled to statutory holidays such as paid annual leave and

maternity leave.

Apart from the legal benefits, the Group would organise social
welfare activities during traditional festivals and on special
occasions, with the aim to cultivate a positive working atmosphere

and to build a cohesive team.

During the Reporting Year, the Group did not identify any
legal violation or complaints regarding discrimination or other

employment issues.
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BRI HERER/RERE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

B  Social (Continued)
B1 Employment (Continued)
Compensation and benefits (Continued)
As at 31 March 2025, the total number of employees amongst the

business locations was 123. All were full-time employees and the
population was further classified in the diagrams below:

BERE HERELRRGE)

B W& (#)
B1 {& W (i)
#rBNFuE R (&)
R20254F3A31R - XHFHEE A

BRIBA - fMFE2BESR - H
DR TEE—FTDBER

Total number of employees at the end of the Reporting Year by gender

HERZBEHENESHNERER
Male s 95
Female pegs 28

Total number of employees at the end of the Reporting Year by employment type

MEXZRERAEISHEREH

Full time 2 123
Contract A4 ~
Total number of employees at the end of the Reporting Year by age group

HEREREFRANISHERER

18-24 1
25-34 25-345% 9
35-44 35-4455% 22
45-54 45-5455% 39
b5-64 55-6475% 34
65 or above 65m% 2 A £ 18

Total number of employees at the end of the Reporting Year by geographical region

HERERHEHNSHERERN

Hong Kong BB 108
Mainland China A A i 15
Employee turnover rate by gender

BRENBSHERRERILE

Male EEis 46.1%
Female 4 35.1%
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B  Social (Continued)
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B1 Employment (Continued) B1 {B{#(#&)
Compensation and benefits (Continued) F BN 18 7 (&)
We implement the resignation process strictly in accordance with BPERIZEBREISONREEE
the labour contract and the applicable laws and regulations. During BEERITHEBRET FAR K
the Reporting Year, the turnover rate of the Group’s employees was SEEENBEREA
as follows
Employee turnover rate by age group BRERANBISMERRKLLE
18-24 18-247%% 0%
25-34 25-345% 21.1%
35-44 35-445%, 31.1%
45-54 45-54%%, 28.0%
55-64 55-645% 39.0%
65+ 657% A 30.8%
Employee turnover rate by geographical region RMEBISHEE KK
Hong Kong BB 35.0%
Mainland China A B A b 0%
B2 Health and Safety B2 REHZZ
The Group was committed to the provision of a safe and rEEERERAEERELERER

Aceso Life Science Group Limited

healthy working environment for employees. This included the
establishment of a comfortable workplace with adequate lighting
and good air quality, as well as pest control at regular intervals. The
Group has implemented policies for prohibition of any hazardous
activities including smoking and liquor in the workplace. Whenever
necessary, we may engage third-party organization to review
occupational health and safety performance within the Group’s
operations.

Environmental, Social and Governance Report 2024/25
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B  Social (Continued)

BERE HERELRRGE)

B it® (&)

B2

Health and Safety (Continued) B2 REHZZ2 ()

For emergency preparedness, the fire escape routes were posted in BT ESER  NERERET
the Group’s offices and employees were arranged to participate in RUEAEBNRAZTNZHES
fire drills organized by the office building’s property management MR REYEERRNRIMAZKD
company. All these practices raised employee awareness on the HIEE - GLERBERTRRS
way of evacuation in the event of fire. The Group abided by the BEAEZREAKXKHEASTANE
relevant regulations for assurance of fire safety, and installed BoARBEETHNERENZS
essential fire equipment such as fire hydrants, fire extinguishers, WIRTE  REREMR  HABIEY
etc. Also, the Group has developed clear guidelines to ensure safe EHUE RS o AN AEEES
work arrangements in the event of typhoons and rainstorm weather TS - AR LR
warnings. Moreover, the Group’s offices were equipped with first- BEEERAREERNLE TR
aid kits so that employees could be subject to immediate treatments e ltoh REBONPRAEZERE
for minor personal injuries. TERME NERBEMAIANES

BMEAZEREE -

For employees engaged in the rental and sales business of HRUEEEEMMEAENHEERE
construction machinery, the Group provided them with appropriate WEE  AEBRHEGAMMEEDN
personnel protective equipment, such as safety helmets, dust BAGERE  &x2E - PHED
masks, eye protectors, safety harnesses, and other protective S EAR 2T MEMPE
equipment, etc., to ensure their occupational safety. For preventive HEE UEREMOBELZE -

measures, the Group provided safety training to employees before RTIEFDEHERE  AEBEIRE
their assignment to a new workplace, which helped them familiarise B BB TIESFT 2Bl + 48 T b1
themselves with their working environment so that they could Z2EI - EBPRMMIRBEITE
be alert to safety matters during operation of machinery. Also, IRIE - BEMPIEERIRERES
we arranged monthly safety trainings and seminars to enhance BEME L2 EIRRFES - Lo -

the safety awareness of the Group’s employees and to help them BMLHEg AR 21BN E -

identify high-risk areas. NEEAEEEENTZEZER I

LA e SN AP oA

During the Reporting Year, the Group did not identify any violation EAREHE  NEETEBEIRE
of occupational health and safety regulations in the regions of 38 IR S FE 48 &t [ B R B i R
business operation. In the same period, there were no work-related Mz 2 EPIR R 2R - fE R — A3 -

fatalities and the number of work days lost due to work-related WHEBRFETEE@ENETER -

injuries was identified as follows: ATISmELANITEEEEENT :

Number of work-related fatalities HTEFBRNIT AR 0
Lost days due to work injury ETEmig kR E 0
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

B  Social (Continued)

B3 Development and Training

The Group believes that employees can grow with the Group by
realising their own values on the basis of their personal interests

and expertise.

Generally, the Group provided in-service training for new
employees, including on-board orientation, the Group’s main
business and organisational structure, corporate culture, etc. Also,
the Group was committed to providing on-the-job education and
training, especially those related to products and/or services being
delivered, which equipped them with the required job knowledge
and necessary skills to exercise their duties. Senior management
officers of the Group, including our Directors and company
secretary, were required to fulfill the continuous professional
development programme under relevant professional rules and
the Group subsidised them to attend the external professional

development activities.

The Group has identified various training opportunities to support
different needs of various positions and departments, such as for

the following aspects of various operations:

For rental and sales business of construction machinery, the
Group would arrange technical training courses to the employees
responsible for operating complex construction machinery, and
would also require them to possess relevant qualifications before
assignment. Where appropriate, the Group would organize with
the manufacturers to provide employees with the latest skills and
knowledge of the construction machinery that were being leased or

sold.

In addition to the provision of the applicable soft skill trainings
such as customer service, sales techniques, financial services
business team of the Group would provide employees with the
compliance training on securities and futures trading. This ensured
they were familiar with the relevant requirements of the regulatory

authorities and the knowledge for internal control.

(@) Human resources

(b)  Finance

(c)  Procurement and contract drafting

(d)  Customer communication and relationship management
(e)  Inventory management
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it & (#%)

B3

20 Aceso Life Science Group Limited  Environmental, Social and Governance Report 2024/25

R R

AEBRE BB EREA R
MERBERACWEER BZAKE
—RERC R °

—RmE  AEBERFEERHEA
BB ERELHEN  NEE
TEXHMEBRE  ©EXIE
5o AN REEAGER M ERH
BMEN - LERPLEER R,
S RGHEENFI - ARMBPIES
TYRFTR B AIB AN L BERE - X
AEESHREREAE  BREER
REME AR RBEXRAZ
HEBNFEERRE ~REE
B P2 BN E R B RIEE

AREERRZ RIS A%
ERRABCINBPANTARE &
WS T 5

@ ANBR

(b) BT

€ HERAREE

) BFEBRMBEARERE
€ EGFERE

HUEERMOBEMHEER -
AEEERERMBIRELAR
RIFEMEERMNESR  XED
Ik TYERT ZSK M I E AR E A% o
EHEEBRAT  AREKRELER
BEERRRE  RUGESHERNLE
FERE &2 R ERM A R
BER NG ©

T IR EUE AR EIE - R
B - HEKRITIN  AEBH
B ARG B th e B IR LB S5 A AR
EXZzEREI - EEMPIES
AR EE M IE BV AR 2 kA A B 1R
i) RH 8L o



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRiE - -dHESRERRE
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Social (Continued)

B3

Development and Training (Continued)

Apart from the abovementioned operational trainings, the Group
also provided training related to safe operation and fire safety,
which aligned with the Group’s commitment of upholding
workplace safety. Furthermore, the Group was aware of the
importance of integrity to the continued success of the business;
consequently, anti-corruption training or equivalent was provided
to employees for raising their awareness on this aspect.

In response to identifying appropriate training needs, regular
performance appraisals would be arranged for employees. The
information collected from the appraisal would provide the grounds
for development of appropriate training programmes to relevant
employees.

For supporting business expansion of the Group, training would be
given to the employees who had potential for promotion to a higher
position. Relevant training would equip the staff with the required
skills and knowledge to enhance their capabilities for meeting the
requirements of the promoted positions.

RIR

HERELGERR(E)

it & (4)
B3 RRREEHIE)

Bf 7 L R AEIE SN - ANERE IR
HEZ 2 EELEN Z 2B B
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ELTTEHHE’JEEEEFHHE o feRF A
W B - K1 K IR A I E AR
FAREENSEEINR -

RTXEASENEHRER K
ARLeF ETHE N EBETEI
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Number of Training Hours completed during the year per

Proportion of Employees trained during the year employee
FAZHEER LG FERE6LE R 5 A 1 5l 65 8
61.0% 3.2 hours/3.2/)NiF
Percentage of employees trained, and annual average training hours completed per employee
Annual Annual
percentage of average
employees  training hours
trained per  completed per
year employee
BEEREE
FEZINER FE5E kY
Bak 5% Bl o5
By gender =R
Male Bk 71.90% 39
Female Z 17.5% 0.1
By employee category ZEB BRI
Senior management SREIEE 30.3% 17
Middle management R EIRE 33.3% 1.8
Supervisor FE 63.2% 4.6
General staff —%ET 66.0% 3.2
2024/25 BB HERERBE EHREGVNBREERARAT 21
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B  Social (Continued)
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B4

Aceso Life Science Group Limited

Labour Standards

The Group prioritises the basic rights and interests of its
employees, and we strictly comply with all applicable local laws
and regulations against child labour and forced labour.

Prohibition of child labour

During recruitment process, identification documents of applicants
were strictly reviewed by the Group to verify that the submitted
information was true and accurate for preventing employment of
applicants under the legal working age.

Prohibition of forced labour

The policies of the Group prohibited all forms of forced labour,
including: deposit upon recruitment, withholding of identity
documents or wages, involuntary overtime work, bonded and
prison labour. All employees may resign upon reasonable notice.

During this reporting period, the Group did not identify any case of
child labour employment or legal violation of regulations related to
forced labour.

For ensuring quality products and services to the customers, the
Group has established comprehensive system for evaluation and
selection of suppliers. Moreover, the Group aimed to generate a
positive impact of sustainability into its supply chain, and may
consider suppliers’ performance in fulfilling social responsibilities
and commitment to environmental protection whenever appropriate.

For managing key suppliers in rental and sales business of
construction machinery, the Group conducted strict background
investigation and evaluated their performance in the aspects of
corporate social responsibility. Moreover, during the selection
of new suppliers, the Group would evaluate the background
information and the reputation of potential suppliers as well as the
quality of products and/or services they provided. The Group works
with 59 suppliers in which 55 are located in Hong Kong, 2 are
located in Japan, 1is located in Korea, and 1 is located in Italy.
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B  Social (Continued)

B5 Supply Chain Management

Amongst the provision of financial services, suppliers were those
external professional agencies including law firms, fund sales,
report publishers/printers. Before engagement and contracting
with these agencies, the Group would evaluate their professional
qualification/certification, project experience, and other legal
compliance requirements.

During selection of suppliers for construction machinery business,

suppliers were generally evaluated on the following aspects before

procurement by the Group:

(@) Technical capability

(b)  Quality of the supplied products and service

(c)  Past performance records of supplier

(d)  Certification attained for the supplied products or other
qualification attributes (e.g. ISO 9001, ISO 14001, AQAP
2120, SA 8000, etc.)

(e)  Brand reputation of the supplier in the market

() Compatibility of pricing with the Group’s budget

Apart from the abovementioned criteria pertinent to construction

machinery business, the Group would uphold the criteria of

corporate social responsibility in supplier selection, the following

criteria would also be covered whenever appropriate:

(@)  Environmental-friendly attributes of the supplied products

(b)  Status of supplier's compliance with relevant regulations (e.g.

environmental, child labour, wage payment issue)

(c) Integrity of suppliers (e.g. any bribery or other misconduct
behaviour exposed to the Group)
(d)  Confidentiality arrangement by the suppliers

For the existing suppliers, annual evaluation would also be
proceeded to assure the continued suitability to the Group.
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B  Social (Continued)
B6 Product Responsibility
The Group adhered to
for the relevant quality, legality and safety aspects.

Proauct compliance

With reference to the codes and guidelines issued by the Securities
and Futures Commission, the team responsible for financial
services of the Group adhered to Securities and Futures Ordinance
and other relevant regulations by formulation and implementation
of the corresponding policies, procedures and control measures
in accordance with the relevant requirements and standards for
financial products, securities and futures trading, etc. Whenever
required, license or equivalent would be provided for the relevant
financial products or services. Third-party agencies would be
engaged to verify the compliance and integrity of relevant financial

product issues.

All products distributed through rental and sales business of
construction machinery were subject to a series of inspection
and verification procedures before they were dispatched, this
assured the products in compliance with the requirements of the
Air Pollution Control (Non-road Mobile Machinery) (Emission)

Regulation.

The Group has established a complaint handling process for
responding all kinds of complaints in a timely manner. No customer
complaint was identified in the construction machinery rental and
sales business during its reporting period. Also, amongst the
products being sold and delivered, there was no incident of recall
because of product’s health and safety reason in construction
machinery rental and sales business during their reporting periods.

The Group is committed to not procuring any pirated software and
hardware, respecting the intellectual property of the other parties

and complying with relevant regulations.

the relevant regulations and national
standards for management of the product requirements, including
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Social (Continued)

B6

Product Responsibility (Continued)
After-sales service

With the aim of enhancing customer satisfaction, for rental and
sales business of construction machinery, the Group provided
after-sales technical support, regular inspection, as well as
repair and maintenance services for those products distributed.
Manufacturers of those machineries generally provided a 12-month
warranty for new machinery, and were responsible for all liabilities
and expenses in the event of any defect or malfunction with
regard to design, manufacturing or materials during the 12-month
warranty period.

Product promotion

For nomenclature of products in financial services, the Group
would review and eliminate any inappropriate names to avoid
misleading customers and investors. Also, the sales documentation
contained clear product information that enabled customers &
investors to make informed decision.

To avoid of misleading customers, all promotional content of the
Group must go through the corresponding information disclosure
procedures before release to external parties. The procedure
included prior review to ensure all information released to the
public was true and accurate.

The Group clearly indicated to all sales personnel that they should
provide accurate and genuine information to customers during
sales activities, reflecting the Group’s reputation and its emphasis
on the long-term partnership with customers.

Employee awareness on product information

For guaranteeing service quality and avoiding misleading
customers, the Group provided regular training to sales personnel
and other personnel interfacing with customers. The training
provided clear product knowledge to personnel and assured
them to possess the skills of communicating product information
accurately to the customers. For particular product or service,
sales personnel or other client-interfacing employees may be even
required to obtain the relevant qualification.
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Aceso Life Science Group Limited

Protection of customer privacy

The Group places great importance to protection of customer
data and managed personal data of customers in accordance with
the requirements of the Personal Data (Privacy) Ordinance. The
collected customer data would not be used for promotion or other
purpose without prior consent from customers.

Information collected from investors of the Group’s financial
products was maintained in accordance with the requirements
stipulated by the regulatory authorities and industry self-discipline
organizations. Practices and controls were in place to safeguard the
privacy of customers’ personal information.

The Group regularly reviewed the security of the data storage
system, and managed confidentiality of data through a firewall
and other online methods for preventing personal data leakage.
For information on printed copies, they were securely stored
by a physical facility and under restricted access by authorized
personnel.

The Group ensured that its employees were aware of confidentiality
and privacy requirements. Whenever strict confidentiality was
necessary, employees and suppliers were required to sign
confidentiality agreement when they engaged and signed contracts
with the Group respectively.

During the Reporting Year, no customer complaints were received,
and no products were recalled for safety or health reasons.

Environmental, Social and Governance Report 2024/25
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B  Social (Continued)

B7  Anti-corruption

The Group strictly abided by the regulations pertinent to anti-
corruption, anti-bribery, prevention of extortion and fraud, and anti-

money laundering, etc.

With reference to the “Guideline on Anti-Money Laundering and
Counter-Terrorist Financing” issued by the Securities and Futures
Commission, the business team of financial service segment
eliminated any illegal activities such as money laundering through
formulating and implementing corresponding policies, procedures
and control measures in accordance with the relevant provisions
and standards for combating money laundering and terrorist
financing, including “Anti-Money Laundering and Counter-Terrorist
Financing Ordinance”, “The United Nations (Anti-Terrorism
Measures) Ordinance”, and “The United Nations Sanctions
Ordinance”, etc. The Group combatted money laundering by
establishing of effective reporting mechanisms and due diligence
assessments of various risks associated with country, customer,

product and/or service.

Policies for Business Ethics

The Group placed significant emphasis on maintaining the
principles of business integrity to protection of the Group’s
interests and demonstration of legal compliance. We strictly
prohibited all our employees to ask for or receive commission,
rebate, gratuity, loan, gift or other benefits from any person,
company or organization that had business dealings with the
Group, without the approval of the Board and in compliance with
the relevant laws and regulations. Relevant business ethics policies
have been communicated to the Group’s business partners for clear

communication.

Declaration for Conflict of Interest

Employees were prohibited from directly or indirectly engaging
in any activities or transactions with customers, suppliers or
other third parties who were in conflict with work commitments
and interests of the Group. Relevant employees were required to
declare any conflict of interests in advance. Policies were in place
to identily possible scenarios encountering conflict of interest and
to implement a channel for employee declaration. Breach of those

policies were subject to disciplinary actions.
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B  Social (Continued)
B7  Anti-corruption (Continued)

Code of Conduct for employees

The Group has established a code of conduct for employees
including Directors, to abide by relevant business ethics. The code
explicitly prohibited employees to receive or request from any
business partner for commissions, rebates, gratuities, loans, gifts
or other forms of improper benefits. Employees were requested to
sign an agreement of integrity or equivalent to discipline their work
behaviour. Policies were in place for governing employees’ receipt
of gifts and other improper benefits which may give rise to bribery

or other illegal acts.

Through regular training, information of the abovementioned
agreement and other topics of anti-corruption would be regularly
reminded to employees for raising their awareness on corrupt,

fraudulent, and other forms of misconduct behaviour.

Auditing and Whistleblowing mechanism

An audit committee has been established for overseeing internal
audits, which provided information for the regular review of the
Group’s performance in corporate governance and for identifying
risks of bribery/corruption or other aspects of misconduct amongst

various operational stages.

Apart from internal audits, the Group has engaged a third-party
independent accountant to proceed financial audit. This provided
a stringent measure for assuring the accuracy and integrity of

financial accounts.

For enhancing the effectiveness of supervision, the Group has also
set up reporting channels for employees to report suspect or actual
cases which related to corruption, misconduct behaviour or other

illegal acts.

During the year, the Group did not identify any legal violation
related to corruption. Also, there were no concluded legal cases
regarding corrupt practices brought against the Group or our

employees during the year.
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PERFORMANCE (CONTINUED)

Social (Continued)

B8

Community Contribution

The Group concerns the expectations and opinions from its
community, and is committed to supporting them through
continued liaison with community groups to understand their
needs. The Group has been striving to contribute through various
channels, such as partnering with relevant charitable groups,
sponsorship and volunteering support, with the aim of supporting
the vulnerable groups and give back to society.

The Group has formed a volunteer team to support various
community charity activities, donating and distributing free gifts
to people in need. In the Reporting Year, the total number of
volunteering hours amounted to approximately 21 hours.

We were dedicated to the sustainable development of the
communities amongst which the Group was running business. The
efforts of the Group towards the community contribution have been
recognized by relevant stakeholders, including “The Hong Kong
Council of Social Service”.
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INDEX TO “THE ESG REPORTING GUIDE” OF “THE [EERSXZHABRLATF CGRE -
STOCK EXCHANGE OF HONG KONG LIMITED” tERELEEESDZES]
ESG Reporting Guide Section of This Report
BRR @ RELEERES] THEED
Subject Area A Environment A
FEHEA RIR
Aspect A1 Emissions A1
JEEA B
KPIA1.1 Types of emissions and respective emissions data A1
FEIZEAL HEn g 8 I AE A BE R BUR
KPIA1.2 Greenhouse gas emissions in total and intensity A1
FEIEAL2 RERBEFNERTE
KPIA1.3 Total hazardous waste produced and intensity A1
FE1EA13 MEXBEEREMEERER
KPIA1.4 Total non-hazardous waste produced and intensity A1
EIEA4 MELBREREVEERER
KPIA1.5 Description of measures to mitigate emissions and results achieved A1
FE1ZA1S U E BE R 2 15 i SR PSR
KPIA1.6 Description of how hazardous and non-hazardous wastes are handled, reduction A1
initiatives and results achieved
151EA16 HAEEEERBEEEEMN L  RIEE S EREERATEK
S
Aspect A.2 Use of Resources A2
MA2 BIRE A
KPIA.2.1 Direct and/or indirect energy consumption by type in total and intensity A2
FE1RA2.1 REAESMEER LHEEREEERTE
KPIA2.2 Water consumption in total and intensity A2
$51RA2.2 REKEREER
KPIA.2.3 Description of energy use efficiency initiatives and results achieved A2
$51RA2.3 e RE R AR EI RMEKR
KPIA.2.4 Description of whether there is any issue in sourcing water that is fit for purpose, A2
water efficiency initiatives and results achieved
$51EA24 M SKBGER KR L] B ERBE - KRB RKKEET 8 RFT
SRR
KPIA.2.5 Total packaging material used for finished products and with reference to per unit ~ The Group is principally engaged
produced in business

activities not involving
use of any packaging materials,
and thus this indicator is not

applicable
1E1BA25 SRmABEMHNRE RGEEELLE AEEFEREN
HEIEE IRz
BEMEOER -
B IR R T E A
Aspect A.3 Environment and Natural Resources A3
[E A3 RIBRRAER
KPIA.3.1 Description of the significant impacts of activities on the environment and natural A3
resources and the actions taken to manage them
FE1RA3.1 BB EHHRBERRAERNEATZERE RN EREAETY
EmM1TE

30 Aceso Life Science Group Limited  Environmental, Social and Governance Report 2024/25



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BRI HERER/RERE

ESG Reporting Guide Section of This Report
BR HERELHEES] T|REED
Aspect A4 Climate Change A4
A4 RixE1
KPIA.4.1 Description of the significant climate-related issues which have impacted, and those A4
which may impact, the issuer, and the actions taken to manage them
FEIEA 4 R ENA T ERTANEARGAEBARE  UKAER
BB MR TTE
Subject Area B Social B
FEEHIE8 e
Aspect B.1 Employment B1
[EB.1 =
KPIB.1.1 Total workforce by gender, employment type, age group and geographical region B1
FE1EB.11 RIER - EERE - FRRAERI RMES D HE BB E
KPIB.1.2 Employee turnover rate by gender, age group and geographical region B1
$51EB.1.2 RIER - FRABRIRMEE SNEBRALE
Aspect B.2 Health and Safety B2
[EB.2 fEEREZ 2
KPIB.2.1 Number and rate of work-related fatalities B2
F51EB.2.1 EITEAERMIE T A A K=
KPIB.2.2 Number of lost days due to work injury B2
$51EB.2.2 EIBEARITERR
KPIB.2.3 Description of occupational health and safety measures adopted, B2
how they are implemented and monitored
$51%B.2.3 LT ER M B R R L 21006 - A RMBBERIT RERFTE
Aspect B.3 Development and Training B3
fEEB.3 R RIEI
KPIB.3.1 The percentage of employees trained by gender and employee category B3
$51EB.3.1 REMNREERANESNZIEEBT DL
KPIB.3.2 The average training hours completed per employee by gender and employee category B3
$E51%B.3.2 RERNREEERNE D  BEEETHIINE TR
Aspect B.4 Labour Standards B4
JE B4 2 T 2R
KPIB.4.1 Description of measures to review employment practices to avoid child and forced B4
labour
$51EB A1 Bt i s IS E M e B e LA R ZE T o |85 T
KPIB.4.2 Description of steps taken to eliminate such practices when discovered B4
$E1¥B.4.2 07 B 3R 8 AR B L B R B BB SR ERER B 2 B
Aspect B.5 Supply Chain Management B5
JEEB.5 fresE g e
KPIB.5.1 Number of suppliers by geographical region B5
5 1EB.5.1 iR & S HHER A
KPIB.5.2 Description of practices relating to engaging suppliers, number of suppliers where the B5
practices are being implemented, how they are implemented and monitored
#51%B.5.2 A EEERHEERNED  mERNTEEBENNHEREE -
AREBBEHNBITRERT A
KPIB.5.3 Description of practices used to identify environmental and social risks along the B5
supply chain, and how they are implemented and monitored
#51%8B.5.3 M BB HEREERGHIRE RS RAREN - LAKAE

FAETT R EER TR
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ESG Reporting Guide Section of This Report
BR e RELHWEES] THEED
KPIB.5.4 Description of practices used to promote environmentally preferable products and B5
services when selecting suppliers, and how they are implemented and monitored
JE1EB54 i EREREEREES ARRERRRENED -
URBERITRERTE
Aspect B.6 Product Responsibility B6
[EEB.6 EmAafE
KPI B.6.1 Percentage of total products sold or shipped subject to recalls for safety and health B6
reasons (not applicable to the Group’s
financial service business in
which product recall
is not applicable for
safety and health reason)
$5158B.6.1 EEXRCEXEmAEP AR EERIERMEAR KL (TERAREERE
Ebaisd TRURIE TS
REBTERLTHE
fi R 22 ey 1M 78 B e 2E m)
KPIB.6.2 Number of complaints received about products and services and the handling method B6
$51%B.6.2 BEREERERRBREORFEE AREBEH X
KPIB.6.3 Description of practices relating to observing and protecting intellectual property B6
rights
$51%B.6.3 et BR A R SRR B E G V1B I
KPI B.6.4 Description of quality assurance process and recall procedures B6
$515B.6.4 B SR TEREREMBKIEF
KPIB.6.5 Description of consumer data protection and privacy policies, how they are B6
implemented and monitored
$51%B.6.5 HUE B E ERHMRE RABER - LEREERTRERG X
Aspect B.7 Anti-corruption B7
[EHEB.7 R&EF
KPIB.7.1 Number of concluded legal cases regarding corrupt practices brought against the B7
issuer or its employees during the reporting period and the outcomes of the cases
HE1EB.7.1 RERAAHZEITASEEEREYEEENE S FLARMHNH
NGNS
KPIB.7.2 Description of preventive measures and whistle-blowing procedures, how they are B7
implemented and monitored
$E51EB.7.2 Bl EE e R BT URBEERITRERF A
KPIB.7.3 Description of anti-corruption training provided to directors and staff B7
$E51EB.7.3 HmEERE TRENRESHEI
Aspect B.8 Community Investment B8
B8 ftEEE
KPI B.8.1 Focus areas of contribution B8
$51%B.8.1 HEIERER
KPIB.8.2 Resources contributed to the focus area B8
#515$B.8.2 EEIHEBFEAEIR
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