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MESSAGE FROM THE BOARD

On behalf of Baijin Life Science Holdings Limited and its subsidiaries, we are
pleased to present our tenth annual Environmental, Social and Governance
Report.

The past year marked a significant milestone in our Group's evolution, as we
successfully expanded into the life sciences sector while continuing to excel in
our traditional fine jewellery business. Throughout this transformation, we have
remained deeply committed to integrating ESG principles across all aspects of
our operations.

We recognise the importance of minimising our environmental footprint.
Our life science and jewellery operations are conducted with policies focused
on efficient resource use, waste reduction, and compliance with all relevant
environmental laws and regulations. We actively monitor emissions, energy
and water consumption, and waste management, setting targets to improve
our environmental performance.

On the social front, we have maintained our unwavering commitment to
employee welfare and community engagement. Our investments in training
and development have empowered our workforce, supporting their career
growth and contribution to the Group's success.

Baijin Life Science maintains stringent policies to manage environmental
and social risks across our supply chain. We engage suppliers proactively to
promote sustainable practices and ensure responsible sourcing, particularly for
our high-end jewellery materials and biomedical products.

Product quality, safety, and consumer privacy are integral to our operations. We
adhere to rigorous quality assurance processes and comply with all relevant
laws regarding product safety, advertising, and data protection.

Looking ahead, we are committed to building on this foundation of responsible
business practices. Our priorities for the coming year include expanding our
ethical sourcing programs, and further embedding ESG considerations into
our research and development processes. We recognise that sustainability is a
journey of continuous improvement, and we remain open to dialogue with all
stakeholders as we work towards our shared goals.

On behalf of the Board, | thank all our employees, partners, and stakeholders
for their continued support and dedication.

By order of the Board
Cheung Sze Ming
Director
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ABOUT BAIJIN LIFE SCIENCE

Baijin Life Science Holdings Limited (the “Company”) and its subsidiaries
(collectively referred to as the “Group” or “We") operate as a diversified

conglomerate with a strong foundation in the jewellery industry and

expanding interests in strategic investment services. The Group’s core business

operations encompass the following segments:

purchasing, processing, designing, production, and wholesale
distribution of jewellery products (the “Jewellery segment”),

operation of the strategic investment segment (the “Strategic
investment segment’),

provision of skincare solutions through self-transformed skincare brand
and mid-to-high end functional skincare products (the “Skincare
business segment”) ;

provision of scientific and pharmaceutical research and development
services (the “Research and development services segment”), and

provision of branding, marketing and consulting services (the “Brand
marketing and consulting services segment”).

The Group was listed on the Main Board of The Stock Exchange of Hong Kong
Limited on 17 October 2014 (stock code: 1466), positioning itself for sustainable
growth and diversification across these sectors.
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ABOUT THE REPORT
Reporting Scope and Period

This Environmental, Social and Governance ("ESG") Report (the “Report”)
primarily provides an overview of the Group's ESG performance from 1 April
2024 to 31 March 2025 (the “Reporting Period").

This report complies with the provisions of the ESG Reporting Guide as set out
in Appendix C2 to the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited.

Unless otherwise specified, the information presented in this ESG Report covers
the operations of our Jewellery and Skincare business segments in Hong Kong
and Mainland China, as well as our Strategic Investment, Brand marketing and
consulting services segment in Hong Kong. There have been no changes to
the reporting scope compared to our ninth ESG report published in 2024.

The data and information contained in this report have been sourced from the
Group's official documents, statistics, and management information systems.
This report has been reviewed and approved by the Company’s Board of
Directors to ensure the accuracy and completeness of the disclosures.
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Reporting Principle

This ESG report has been prepared in adherence to the core reporting
principles outlined in the ESG Reporting Guide:

\EVEREI A We identify and prioritise the key ESG issues that are most
relevant and impactful to our business and stakeholders.
This ensures our reporting focuses on the areas of greatest
significance.

Consistency

We maintain consistency in our ESG reporting approach and
disclosures by following the ESG Reporting Guide to allow
for meaningful comparisons and to reflect the continuity of
our sustainability journey.

OITETLEL ] We calculate and disclose key performance indicators
("KPIs") quantitatively where applicable, enabling objective

assessment and tracking of our progress over time.

Balance Our report provides a well-rounded and unbiased account
of our sustainability initiatives, covering governance, talent
management, environmental stewardship, and community

engagement, among other areas.

Report Access and feedback

This Report is available in both Chinese and English versions, which can be
accessed on the company website (https://baijinlifescience.com) and the
Hong Kong Stock Exchange (“SEHK") website (https://www.hkexnews.hk). In
the event of any discrepancy between the two language versions, the English
version shall prevail.

We highly value the feedback and insights from our stakeholders. If you have
any comments, questions, or suggestions regarding the content, structure, or
presentation of this report, please do not hesitate to reach out to us through
the following channels:

Tel: (852) 36112188
Fax: (852) 3594 6110
Email: ir@baijinlifescience.com

Postal Address: Office B, 9/F Pico Tower, 66 Gloucester Road, Wanchai,

Hong Kong
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SUSTAINABILITY GOVERNANCE

At Baijin Life Science, we maintain a comprehensive sustainability governance
framework to guide our ESG efforts. The Board of Directors (the “Board”) retains
ultimate oversight responsibility for the Group’s ESG strategy, performance,
and reporting. The Board actively identifies, evaluates, and prioritises material
ESG risks and opportunities to ensure that appropriate risk management and
internal control systems are embedded throughout the Group’s operations.

Our Sustainability Committee, comprising senior executives, is tasked with
developing and reviewing ESG policies, overseeing the implementation of
initiatives, and identifying emerging trends to advise the Board. We continue
to engage TANDEM (HK) CPA Limited as an independent ESG consultant to
support the Group's ESG reporting and provide related advisory services.

For further details on our risk management framework and the significant risks
identified, please refer to the Risk Management and Internal Control section in
the Corporate Governance Report of our 2025 Annual Report.

STAKEHOLDERS ENGAGEMENT

Stakeholders’ engagement is essential to understanding and addressing the
ESG issues that matter most to our business and society. We maintain regular,
transparent dialogue with our key stakeholder groups through multiple formal
and informal channels. In 2025, we enhanced our engagement processes to
better identify emerging sustainability concerns and expectations, ensuring
our ESG strategy remains responsive to stakeholder needs while supporting
long-term business resilience.
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Stakeholder
BHE

Major Communication Channels

FEBRBEE

Focused Concerns

BEXNEE

Shareholders and Investors

BRI E
QOO0 00

[E?qugﬁ

Annual general meeting and

other shareholder meetings
BREBFRERAMBREARS
Interim reports, annual reports, and
announcements

THImE FERERASE
Meeting with investors and analysts
B EEMD TR S E

Company website

Economic Performance
BRI

Business

ES

Corporate Governance Practices
TEREREER

Anti-corruption
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Customers Emails Customer Service

zP B P R%
Customer service hotline Product Assurance and Quality
B R EAR EmRERmE
On-site communications Data Protection and Cybersecurity
BRi5ER FERERBRLZE
International Certification Business Ethics
B R R RE 3L
Company website
NGk

Suppliers and Business Partners
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Business meetings, supplier conferences, -

phone calls, and interviews
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#

Review and assessment
FE MG

Tendering process
BIRBEE

Email, circulars, and manual
BEL - P M
Company website

NGBS
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Product Assurance and Quality
EmRERmE

Green Procurement
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Transparency and Traceability of
Raw Materials
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Stakeholder
B#E

Major Communication Channels

FEBRBEE

Focused Concerns
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Public and communities
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Community services
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Charity and social investment
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Company website
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Community involvement
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Social responsibilities
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Information disclosure
EEHKE

Reports
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Inspections
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Company Website
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Compliance with Laws and Regulations
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Information disclosures
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Peer/Industry associations
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Industry conferences
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Site visit
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MATERIALITY ASSESSMENT

At Baijin Life Science, we have further deepened our approach to engaging
stakeholders, the Board and management to identify and prioritise ESG topics
that are most significant to our business and stakeholders, integrating material
topics into our ESG strategy, risk management, and reporting.

The following table summarises the material ESG issues identified, the
prioritised environmental and social issues will be highlighted in the Report.

T 4 3 A

ERsEWHE  RIE—PREERNDE
E=gEEEAENT N ARAIALEE
BEEHSBRMAXRBEFNER/EENIIRE
HERERFEE iﬂ%i?ﬁ%%m}\ﬁﬁm
RE - HEREARE  RREEREET -

TRBACHANERRE L@ RERZE
B BREUBSNREMEEZESELRR
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Materiality
Material Issues EEZRE BEEM
Environment RIE
Carbon emissions & energy management TRBEN K gE IR E 12 Most important
Waste Management B IR xEZ

Sustainable supply chain management and green
procurement

Material sourcing and efficiency

Sustainable packaging and eco-design

AREREREERFECRE

PR R R
o SRR

Important

B2

Social
Product quality and safety
Occupational health and safety

o
EnEERZE
BERERERS

Most important
REE

Employee development and training

EEFIIMER

More important

Employee engagement, diversity, inclusion, and equality EE2HE - Zat  BARFS

Community development flm R Important
Social welfare and charity voluntary service HERNREERBRE 52
Consumer health education and transparency HEERRHUEHERHE

Governance A

Compliance with laws and regulations BPIEEES Most important
Anti-corruption RES xEZ

Corporate governance practices

TtHEEREE

More important

Customer privacy and information security EEFBILEERZE BAEE
Protection of Intellectual Property Rights TRAEFNBERE S
Creativity in jewellery design RERTEIE oot
o
Product innovation and efficacy 72 mm Bl 3T B T 2 ES‘E
=

Responsible marketing and advertising

BEEMTMISHERERES
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ENVIRONMENTAL ASPECTS
EMISSION

The Group is committed to integrating sustainable practices throughout
its operations, with a strong focus on minimising emissions, resource
consumption, and environmental footprint.

The Group has established and implemented the following key policies to drive
resource efficiency and waste reduction:

Green Purchasing Policy: Prioritises the procurement of energy-efficient
equipment and environmentally responsible technologies.

3Rs Policy (Reduce, Reuse, Recycle): Encourages a paperless working
environment and the diversion of waste from landfills, with an emphasis
on recycling and minimisation of resource use.

Green Operation Policy: Sets standards for optimising energy and water
consumption, managing waste, and regulating the environmental
performance of all Group facilities, including those related to our skincare
solutions and jewellery manufacturing.

The Group strictly adheres to all applicable environmental laws and regulations,
including the Environmental Protection Law of the People’s Republic of
China and the Waste Disposal Ordinance in Hong Kong. We closely monitor
legislative developments to ensure ongoing compliance and best practice
adoption.

During the reporting period, the Group did not incur any material non-
compliance incidents related to air and greenhouse gas emissions, water or
land discharges, or the generation of hazardous and non-hazardous waste.
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Greenhouse Gas Emissions T2 SRS B

The Group's emissions management policy is designed to minimise AEEMHEREEREEEBRBEFZERS
environmental impact and support the transition to a low-carbon economy. 1K » I X # AE AR & B A E A - KEB K
The Group’s GHG emissions are categorised as follows: BEREHEMS BATER :

Type of emission Unit 2025 2024
BERR R B 2025 £ 2024 4F
Scope 1 (Direct Emission) Tonnes COse 6.34 6.12
#E (AR “R bR EE

Scope 2 (Energy Indirect Emission) Tonnes COse 370.36 63.91
#[E 2 (pelREEFE R WS bixEg =

Total Tonnes COse 376.70 70.03
5 —EliREE

Intensity Tonnes CO,e/Revenue of HKS million 2,78 1.30
B —atiREE AEBTRA

During the reporting period, Scope 1 emissions accounted for approximately
1.7% of the Group's total GHG emissions, while Scope 2 emissions accounted
for approximately 98.3% of the total. The increase in energy indirect emissions
(Scope 2) is primarily attributable to the expansion of our skincare solutions
business segment, the growth of our research and development services, and
the establishment of new offices and laboratories in Mainland China to support
brand marketing and consulting services.

To minimise environmental impacts, the Group has implemented a range of
measures, including:

Optimising logistics and route planning to reduce fuel consumption for
vehicle fleets;

Upgrading to energy-efficient lighting systems across all facilities;

Installing motion sensors and timers to automate lighting and climate
controls; and

Encouraging the use of video conferencing and virtual meeting
platforms to reduce air travel.

HEHRN BHEIHFREGHAEBEER
BB ENI7%  mEE 28 mEBME LY
983%  BERE R E (BE)EMEEH
B 8 BRI F REE D BHIESR - R
R EREPERN R FHEEMNER
EUATHRIEEERBRRE -

AEERLHRENFE AEBEEEHE—

RYEE - B

BACWRTBSRE - DU L BB e
e |

FTB RIS TTH R R ETREIRBA R AR

LR BHE[RSEMGRR - AR BIES
RREAMRR : &

SEERRAEREMEREHFE A
BB RTT
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Air Emissions

The Group's primary source of exhaust air emissions arises from the use of

3% SRR T

$EII£E’JJ§ﬁ}3FE&X§ﬁ%%¥WﬂPE’J

vehicle fuels within its Jewellery operations. During the reporting period, the ~ BBERMAEHE A c EB R - REB M EREE
Group's air emissions data were as follows: MEELT -

Type of Emissions Unit 2025 2024
295 &7 FFidl B 2025 £ 2024 F
Sulphur Oxides (SO,) kg 0.04 0.03
meayw NI

Nitrogen Oxides (NO,) kg 1.93 0.37
gl et N

Particulate Matter (PM) kg 0.14 0.03
R NIY

The Group recorded increases across all three key emission categories in 2025 A& B R 2025 F £ = K E B HE BRI 5

compared to the previous year. These changes are primarily attributable to
operational adjustments and increased transportation activities resulting from
expanded operations and the scaling up of laboratory and production activities
during the year

Building upon this operational expansion, the Group will continue to
implement effective strategies and innovative technologies to further enhance
its environmental performance. These initiatives include ongoing route

ﬁ“‘ iE REFEMLE -ARAZ(LTE
$$f%ﬁiﬁ$§?&ﬁ&a%ﬁi,\ifc

/EEJJ% R B T B AE R FIL AN o
AR ERR  AREBFEHETERE

B Ko BBl - A — B RITIRIBER - A
REEREFERLRR THEZESH -

optimisation, regular vehicle maintenance, and the exploration of alternative ~ JANRFERITTRYIBE N THRREB B RAERAER -
energy sources for transportation where feasible.
Waste Management Ji% ) A B
Unit 2025 2024
B 2025 F 2024 F
The total amount of waste generated Tonnes 0.15 0.11
BRYELEE I8
Intensity Tonnes/Revenue of HKS million 0.001 0.002
mE W, B & B TEA

The Group continues to comply with the Restriction of Hazardous Substances
Directive 2002/95/EC (RoHS) in its operations. Consistent with the previous
reporting period, the Group did not generate any hazardous waste during
the year ended 31 March 2025, due to the nature of our business activities
and strict adherence to RoHS and other relevant regulations. The primary
waste stream remains non-hazardous waste, mainly from office operations,
laboratories, and production facilities, which includes paper, cardboard, and
general waste from administrative, research, and manufacturing activities.

$%E%@i@%§qﬂ%i§%#ﬁ$%%ﬂﬂ%ﬂ
5% 2002/95/EC(ROHS) ° B2 | —3f 2 Hf — %
EﬁﬁéﬁffﬁE@%f%’\ﬁ?{&)ﬁ*%h#RoHS&ﬁ@
HEER  HE2025F3A31BIEFER
AEBVWEEEENESEEY T EEE
MRBEARIEEEEEY  TERAPREE

E-BREREERGE 2F/ITH HREK
SUSTEBRELEMNMR  KIRE—REEY -
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To minimise environmental impact and promote circular economy principles,
the Group has implemented waste management strategies including waste
segregation, centralised waste processing, digitalisation and paperless
Initiatives and a comprehensive recycling program. The Group is committed
to setting and reviewing waste reduction targets annually and will continue
to explore new technologies and best practices to further minimise its
environmental footprint.

USE OF RESOURCES

%fﬁfl\zﬂ&f“ﬂ%/aI[TE@MJ@&%&%EJ?E'J

AEECERZABRRYERKE BERE
RO EFEE - %(%ft&éﬂi%&{t%aﬁm

AR 2w e G 8 - N AT FHIE

FagatmRE B R - 30 15 8 IR R R Rk
EER - AE— T RBIRR R -

P

Type of energy Unit 2025 2024
RER A B 2025 F 20245
Direct Energy Consumption (Petrol) MWh 23.11 22.29
BHiERAEE OTh) JK LB

Energy Indirect Consumption (Purchased Electricity) MWh 611.62 111.51
BZEREE GNBEN) KELBS

Total Energy Consumption MWh 634.73 133.80
BERERE JK LB

Intensity MWh/Revenue of HKS million 4.68 249
7E KR, BEBTHA

The Group is committed to the responsible and efficient use of resources
across all business segments, including life science and high-end jewellery.
Our resource management policies are designed to minimise environmental
impact, support sustainable growth, and comply with all applicable
environmental laws and regulations in Hong Kong and mainland China.

During the reporting period, the Group continued to expand its R&D and
production capabilities, particularly in the biomedical and skincare sectors.
This expansion has resulted in increased resource consumption. Nevertheless,
we remain focused on improving resource efficiency and reducing our
environmental footprint through targeted initiatives and continuous
monitoring.

AEBENRERBEBRE (BREWHE
EamhBEEL BERERNAEES A
Ao RZMNERE Iiﬂlﬁﬁaftﬂ—j(ﬁﬁfﬁﬂ
REVE IFBAUKEER UEKERE

FEEPEAMAEE ﬁﬁﬁﬁi&f%/ifi/ﬂﬁf’
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Electricity GE

RIREE R m R PR AEEDERM
ERAE HEMMIBEZETEEMET R

PN}

office, production and R&D operations. HIENBEFH e ©

To enhance energy efficiency and minimise consumption, the Group has
instituted a comprehensive array of energy-saving measures across all our

&2

R&D Laboratories
MBRERE

19

Production site

LEESH

X

&7

Office
WA=

Upgrade all lab lighting to LED
systems, focusing on task lighting
where high visibility is required.
BAEERERBARA/LEDE
BOEHREFEARESNT
fEIREA L o

Implement smart lighting controls
that adjust brightness based on
natural light levels and occupancy
sensors.

B e RAAES  RIBE AR
IKFRIEAERSFEARRE -
Use programmable thermostats to
optimise temperature settings during
unoccupied hours.
ERAAREERSRELERERA
BRERE °

Invest in energy-efficient laboratory
equipment that meets high-
performance energy standards.
RENTT & @ RIZ LN ER
RRERERE -

Utilise power management features
on equipment to reduce energy
consumption during idle periods.
MAREBENEREEDER D=
FEAE R BE#E -

All production site lighting has
been upgraded to energy-efficient
LED systems, resulting in significant
reductions in electricity use.

1% PR A EE IR 19 A R BA R AT T+ AR
REMBELED R4t - e AR R
AEE -

Motion sensors have been installed
in corridors, restrooms, and other
communal areas to automatically
optimise lighting based on occupancy,
preventing unnecessary energy
consumption.

FEER AFRMEMR KRR
RRBERER  REBEEREBER
BEHEMLRE Be B EREE
TROBFE

Ongoing campaigns educate
production staff on energy-saving
best practices, encouraging habits
such as switching off lights and
equipment when not in use.
HERRLD MEEABER
Eipe X EME KB RFBENE
NMERRBEFAEEMNRESEIE -

The entire office lighting infrastructure
has been retrofitted with high-
efficiency LED technology, delivering
substantial energy savings.

15 PR /= RLED B 1l 24 5 2 B 4
ERIRRABEREHE - BiE RERIR ©
Motion sensors have been strategically
placed in meeting rooms, hallways,
and stairwells to minimise unnecessary
electricity use by controlling lighting
automatically.

REZRE EBREBHERKME
TERBIEREE  NBEBBEBE
HERA BTILENAEERE
&K -

The employee engagement campaign
continues to educate office staff on
simple yet impactful energy-saving
practices, including turning off
electronics and appliances when not
in use.
ET2HTHHBHERRE
TEREREG B A M e se e
BRETMEAKBHAEFER
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Launch specialised training programs
to educate lab personnel about
energy-saving practices, such as
proper equipment usage and routine
shutdown protocols.
BBEMNFIIGFGE mER=E
AE%TE%%EE&W%E’
I ANIERE(E AR e B AR AR 1%
Post energy-saving reminders near
major equipment and common areas
to reinforce good habits.

EEEZRE A LR R AL
ERREHR R - AMNSR R PRI BB -
Establish a regular maintenance
schedule for all lab equipment to
ensure optimal performance and
energy efficiency.
RBERERBECEHEE
E‘I’%J ! J//(ﬁﬁ1%ﬂi :t|"$ﬁb Hb/ﬁ}(ﬂg—( °
Explore options for solar panels or
other renewable energy sources
to power lab operations, reducing
reliance on grid electricity.

KRR BAR S E A A B A&
RRMIEE AEREEERME
B RO HEEE AR -
Analyse usage patterns and identify
high-energy-consuming processes for
improvement.

DM EARAILHR SR RIZ
AETTHUEE -

Encourage cross-departmental
initiatives to share best practices for
energy efficiency and sustainability
across labs.
BB E EEREZRE
DERRUERAIFELNRE
HEE o

Provide incentives for teams that
develop energy-saving innovations in
their research processes.
REMEBIZP R EEH LA
B X LR AR o

A rigorous preventive maintenance
program for manufacturing
equipment ensures optimal energy
performance and operational
efficiency.
HEERBERBRBOTED L
EEH 8 LR EA BRI RE
R o

Energy-saving slogans and reminders
are prominently displayed throughout
production areas to reinforce the
importance of electricity conservation.
EEERBEMCERGEEFE
RIREEREG  BAHOAENE
2o

The Group prioritises purchasing
energy-efficient laptops, displays,
printers, and other office equipment
with top-tier energy efficiency ratings.
REBEEEEBERBAGARRE
RIZEOFTFIREMN B
TENHE B Eo A 9% A R 4

All computers, copiers, and printers
are configured to default energy-
saving modes to reduce standby
power consumption.

R ETE B - R ENHE RAT ENHE 3R
m%ﬁ&%%*ﬁ'uﬁ9%%
FEE -

Office air-conditioning is maintained
at an optimal temperature of 25.5°C,
balancing occupant comfort with
energy efficiency.

R AEZERBERFE2S C
R ERE - R P EEMAL
R 2 RS T e

Office lighting is automatically
switched off after 6:30 PM, with
manual override capabilities for
employees working late.
MAERARGENE L300
BB ME IR MU I5
A FBRREBRARG
Energy-saving slogans and reminders
are prominently displayed
throughout the office premises to
sustain employee awareness and
engagement.
EBERA=BELSE RIERE
SHRNMEE A@EFEITEAM
2 o

15



16

Baijin Life Science Holdings Limited A& £ ®m R 2R ER A A

Environmental, Social and Governance Report 2025

2025883 ﬁ*@&f@{“#ﬁﬁb

Water

The Group recognises water as a critical and finite resource. The Group
is committed to responsible and efficient water management across all
operations, in line with our sustainability strategy and compliance with all
relevant local and national regulations. Our water management policy aims to
minimise consumption, improve efficiency, and promote water conservation
awareness among employees and stakeholders.

During the reporting period, the Group has implemented and maintained a
range of targeted measures to drive water conservation:

Continued to display clear water-saving signage and reminders in high-
traffic areas to encourage water-conscious behaviours.

Systematic replacement of inefficient water fixtures and equipment with
advanced water-conserving alternatives across all facilities.

Comprehensive monitoring and analytics to track water consumption,
identify optimisation opportunities, and measure conservation
effectiveness.

Ongoing training programmes to reinforce water-saving practices
among staff.

During the Reporting Period, there were no issues in sourcing water; all water
was sourced from reliable municipal supplies, with regular quality monitoring,
and the water consumption of the Group is as follows:

K
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Unit 2025 2024
B 2025 20245
Total Water Consumption m? 1,374 740
BREKE N
Intensity m?/Revenue of HKS million 10.14 13.79
g SR/ BEATBA
The Group recorded increases in total water consumption compared to the AEBAFEKEELEZFIEN  TEL2HRRK

previous year, which is primarily attributable to the expansion of our skincare
solutions business segment, the growth of our research and development
services, and the establishment of new offices and laboratories in Mainland
China to support brand marketing and consulting services.

Building on this progress, the Group remains committed to further reducing
water consumption and enhancing water management. By continuously
enhancing its water management approach, the Group aims to minimise its
environmental footprint, contribute to the preservation of water resources, and
set new benchmarks for sustainability within its industry.

MIEFTEER R RER DI - BRI ER
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Paper

The Group remains committed to reducing paper consumption and its
associated environmental impact. Building on the successful “Paperless Office”
initiatives implemented in prior years, the Group has taken further measures to
optimise paper usage across all operations:

Accelerated the digitalisation of workflows and document management
practices, minimising the need for physical printing across the Group.

Mandated double-sided printing and document scaling for all internal
materials, ensuring efficient utilisation of each sheet of paper.

Established a comprehensive paper reuse program, enabling the
repurposing of single-sided printed documents for internal use.

Systematically replaced outdated printing equipment that could not
support double-sided and scaled printing with new energy-efficient
models capable of these functionalities.

These multi-faceted initiatives have successfully lowered the Group's overall
paper consumption, thereby indirectly reducing associated greenhouse gas
emissions. The Group continues to explore additional opportunities to enhance
paper management efficiency and sustainability.

Packaging Materials

The Group remains committed to adopting sustainable solutions for packaging
materials, prioritising human health, ecological preservation, and circularity.
The core packaging materials continued to be environmentally friendly
options, with a primary focus on paper-based products.

During the reporting period, the Group’s packaging material consumption is as
follows:

RE B AR DR E R E N MERR
BRE HEFRNERIERNQIEED
AL AEERMELETRIE—FH
it BIERRERER
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eV ER AR EER -
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R M AFE M o
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REBEEER N EM BRI A FER R
TR - BREZEANBRE £ERBERER
Mo ZOBEMBEEEZRREER 2
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Unit 2025 2024
B 2025 £ 2024 F
Total Consumption of Packing Materials Tonnes 3.36 0.02
KV @EEs M4
Intensny Tonnes/Revenue of HKS billion 24.79 037
wnE e, +{EA T A
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The total packaging material consumption increased primarily due to the
Group's evolving business scale and the increased scale of product distribution.
Despite the increase in total consumption, the Group continues to focus on
optimising packaging design and material selection to minimise environmental
impact. Efforts include using recyclable and biodegradable materials, ongoing
research into innovative sustainable packaging solutions, and collaboration with
suppliers to further improve the environmental performance of its operations.
The Group remains dedicated to advancing sustainability in packaging as part
of its broader commitment to responsible business practices.

THE ENVIRONMENT AND NATURAL RESOURCES

Baijin Life Science remains unwavering in its compliance with all applicable
environmental laws and regulations in both Hong Kong and mainland China.
The Group recognises its responsibility to minimise the environmental impact
of its business. Our environmental management system is regularly reviewed
and updated to ensure alignment with evolving regulatory requirements and
industry best practices.

A comprehensive environmental risk assessment process is in place, enabling
us to systematically identify, evaluate, and proactively address potential
environmental risks. This process covers all significant aspects of our
operations, including resource consumption, emissions, waste generation, and
the sourcing of raw materials. During the year, no material non-compliance
incidents relating to environmental laws or regulations were recorded,
reflecting the effectiveness of our management systems and our culture of
continuous improvement.

In pursuit of greater resource efficiency, the Group made further advancements
in its “paperless office” initiative and the implementation of the 3R (Reduce,
Reuse, Recycle) policy. These efforts have yielded tangible results, including
a further reduction in paper consumption and increased rates of reuse and
recycling of materials across both skincare and jewellery operations. The
Group also continued to optimise packaging design, prioritising recyclable
and biodegradable materials, and minimising packaging volume and weight
wherever possible.

Collaboration with suppliers and business partners remains a key pillar of our
sustainability strategy. We actively seek out and prioritise environmentally
friendly equipment, raw materials, and production processes. Our procurement
policies favour suppliers with strong environmental credentials, and we require
key partners to adhere to our environmental standards. By working closely with
stakeholders throughout our value chain, we have been able to enhance the
overall environmental performance of our operations.
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Looking ahead, the Group is committed to setting new targets for further
reductions in resource consumption and waste generation, expanding the
scope of digitalisation and the 3R policy, and deepening supplier engagement
to further enhance sustainability throughout the value chain. We will continue
to regularly review and update our environmental risk assessments to address
emerging risks and opportunities, ensuring that our business remains aligned
with the principles of environmental sustainability.

CLIMATE-RELATED DISCLOSURE

Recognising the urgent global challenge posed by climate change, Baijin Life
Science has adopted a proactive and multifaceted approach to address this
critical issue across all business segments. We are committed to managing our
carbon footprint, building climate resilience, and contributing to a sustainable
future.

Governance

The Board of Directors maintains overall responsibility for climate-related issues,
ensuring that climate risks and opportunities are integrated into our corporate
strategy and risk management framework. The Board is supported by our
Sustainability Committee, which monitors regulatory developments, oversees
the implementation of climate initiatives, and reviews progress against
climate-related goals. Regular updates on climate-related risks, opportunities,
and performance metrics are provided to the Board to ensure that climate
considerations remain a priority in our decision-making processes.

The Group does not currently link executive or senior management
remuneration to climate-related performance metrics. The Board and
Remuneration Committee will continue to review best practices and may
consider such linkage in the future as our climate strategy evolves.

Strategy

Baijin Life Science operates across skincare solutions, research and development
services, and jewellery. Our value chain includes raw material sourcing, product
development, manufacturing, distribution, and retail. Climate-related risks
and opportunities are assessed at each stage. We have strengthened supplier
engagement, improved resource efficiency in production, and optimised
logistics to reduce emissions and enhance resilience, ensuring our business
model remains adaptable and sustainable.
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In the jewellery segment, climate change may disrupt the supply and quality
of natural materials such as pearls and precious metals, as changing ocean
conditions, extreme weather events, and resource scarcity can affect sourcing
and production. Additionally, climate-related events may cause transportation
delays, impact energy supply for processing and manufacturing, and increase
the risk of supply chain interruptions. These disruptions can lead to increased
procurement and production costs, affect inventory levels, and challenge the
traceability and responsible sourcing of raw materials.

In the skincare segment, climate change may disrupt the supply and quality of
plant-based raw materials, affect energy supply for production, and challenge
cold-chain logistics for temperature-sensitive ingredients. In research services,
climate-related disruptions can impact the supply of reagents and equipment,
increase R&D costs, and pose risks to data security and project delivery.

To enhance our climate resilience, the Group has developed a climate strategy
that addresses both mitigation and adaptation to climate change. We have
implemented a range of measures to reduce our carbon footprint, including
optimising logistics and transportation networks to lower fuel consumption,
upgrading to energy-efficient lighting systems, and installing motion sensors
and timers to automate lighting and climate controls across our facilities. The
Group also encourages the use of video conferencing and virtual meeting
platforms to minimise business travel and associated emissions. We also
established comprehensive emergency and contingency plans to safeguard
employee safety and ensure business continuity during extreme weather
events and other climate-related disruptions.

Our enterprise risk management process, guided by the recommendations of
the Task Force on Climate-related Financial Disclosures (TCFD), enables us to
systematically identify, assess, and manage climate-related risks. In 2025, the
Group conducted climate scenario analysis using internationally recognised
frameworks. For physical risks, we adopted the Intergovernmental Panel
on Climate Change (IPCC) Shared Socioeconomic Pathways SSP1-2.6 and
SSP5-8.5, which represent a range of global warming outcomes from strong
climate action to high-emissions scenarios. For transition risks, we referenced
the International Energy Agency (IEA) Stated Policies Scenario (STEPS) and
Announced Pledges Scenario (APS), reflecting the impacts of current and
announced government policies on the global transition to a low-carbon
economy.

To further strengthen our climate strategy, the Group is undertaking
quantitative modelling of the financial impacts of identified risks and
opportunities. Due to the complexity of data collection and evolving
methodologies, this work is ongoing, and we are not yet able to disclose the
results. We remain committed to completing this analysis and will provide an
update on our progress in our next ESG report.
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Key Climate-Related Risks and Opportunities

The Group has conducted a comprehensive climate scenario analysis to
identify key climate-related risks and opportunities, assess their potential
implications, and formulate appropriate responses. The following table

summarises these findings:

LS

T3 S S R T B e o 78

AEECETEERRIBRON - LABRIEE

RRAEEERR RS FEEBERE
WHEBEERE TR - TERBAZF DA

Risks & opportunities
E S REE

Implications

E/
2.

Group’s Response

AEMEHG R

Physical Risks
Y132 [ B

Acute Risk
SR

Increased frequency and severity of

floods, heatwaves)
15 R R B (B /&, ~ K SE -
HOR) B EE M EE

extreme weather events (e.g., typhoons,

Potential disruption to supply chains,
damage to assets, operational
downtime, and risks to employee safety
AReEELtERE BEXE  ZE8
EHRLEERERS

Developed and implemented
comprehensive emergency response
and contingency plans; enhanced
supply chain resilience; invested in
infrastructure adaptation and employee
safety training
BRIEREREEESKEETE
R EEE N REREBRRER
EEZR 2

Chronic Risk
18 0 E ks

Long-term changes, such as rising
temperatures and water scarcity
REIES - flARA T RKER
Mok

Increased operational costs, raw
material scarcity, and potential
regulatory restrictions on resource use
BERAR LR - RV BB B E
RA A B 7B 7E BB PR

Optimised resource efficiency;
diversified sourcing strategies;
implemented water-saving initiatives;
ongoing monitoring of climate trends
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Risks & opportunities

Implications

Group’s Response

07958 3] e AEEEEHSR
Transition Risks
BE R

Regulatory Risk
BE B m bR

Stricter emissions regulations, carbon
pricing, and mandatory climate
disclosures

Increased compliance costs and
capital expenditure for low-carbon
technologies

Proactively upgraded energy systems;
strengthened emissions monitoring
and reporting; engaged with regulators

RSB HERUR B - BRE B R g EHKA AR RAR R 0T & AR 2 to anticipate policy changes
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Market Risk

™ i Bk

Shifts in consumer preferences towards
sustainable products

HEESHEARBERER

Potential loss of market share if products
do not meet evolving expectations

fied 75 7 fm B TR & 00 HA 2B A
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Accelerated development of eco-
friendly skincare and responsibly
sourced jewellery; enhanced
sustainability marketing and stakeholder
engagement
MRFAZERREEREEERED
RE MR A AL H N ERF O E
B

Reputational Risk
FERE

Stakeholder scrutiny on climate action

BOBEHRBETENES

Risk of reputational damage impacting
brand value and investor confidence
EEXERR FEREREERK
BEEFED

Increased transparency in climate
disclosures; strengthened ESG
governance; active stakeholder
communication and collaboration
RIRREIEIERE  NARIRE
HEhER: BREFNDEER
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Risks & opportunities

Implications

Group’s Response

[ B B2 # 5B b2 rEBEHATR
Opportunities
BB

Product Innovation

EmAlH

Access to new markets and customer
segments demanding sustainable
products
ERERAHEERNTTSERE
Fo i

Expanded sustainable product lines;
incorporated circular economy
principles in product design
BRAIFEEDRS  BRREER
Bl A EE fn R R

Supply Chain Resilience
HpEsEE h

Enhanced ability to manage risks and
maintain continuity

058 & TR R B B A 5 SE A I AR 1 Y

FJZ,

Engaged suppliers on climate risks;
diversified sourcing; and promoted
supplier sustainability initiatives
PR R R ERBR  ZTt
R REEREEARELEZ

Stakeholder Engagement
BRENEEE

Improved reputation, investor relations,
and access to green financing
RAHEE REEHRIERGZE
MENRE

Strengthened ESG reporting;
participated in climate initiatives;
fostered partnerships with industry and
community stakeholders
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Risk Management

The Group employs a structured process to identify, assess, and manage
climate-related risks and opportunities, integrating these considerations into
our enterprise risk management system. This process covers both physical risks
(such as extreme weather events) and transition risks (including regulatory
changes and market shifts), as well as emerging opportunities from the
transition to a low-carbon economy.

At the segment level:

Jewellery: Utilises supplier risk assessments and scenario analysis to
evaluate the impact of climate-related physical risks. Regular supply
chain mapping and monitoring of environmental and regulatory
developments are performed to identify vulnerabilities and ensure
supplier compliance with sustainability standards. Stress testing assesses
the financial and operational impacts of potential supply disruptions,
while opportunities for sourcing diversification and sustainable materials
are evaluated to enhance segment resilience.

Strategic Investment: Utilises ESG rating tools to screen investments and
conducts stress tests to simulate the impact of carbon taxes and policy
changes on returns.

Skincare Solutions: Applies scenario analysis to quantify supply chain
disruption probabilities and financial impacts, uses lifecycle assessment
(LCA) to analyse product carbon footprints and identify high-emission
stages, and monitors consumer demand for sustainable products
through market research.

R&D Services: Employs geographic information systems (GIS) to assess
facility climate vulnerability, benchmarks against the Science-Based
Targets initiative (SBTi) and industry roadmaps to guide R&D priorities,
and maintains a data management platform to ensure climate data
traceability and transparency.

Brand Marketing & Consulting: Conducts public sentiment monitoring
and ESG communication audits to ensure alignment between
messaging and action, and develops climate emergency plans, including
backup site selection and digital marketing alternatives.
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Climate-related risks and opportunities are identified and assessed through
regular risk reviews, scenario analysis (using IPCC and IEA frameworks),
and ongoing monitoring of regulatory and market developments. Risks
are prioritised based on their potential impact on operations, financial
performance, and stakeholder interests. Significant risks are escalated to the
Sustainability Committee and the Board for oversight and decision-making.

Mitigation and adaptation measures, including contingency plans, business
continuity initiatives, and operational upgrades, are implemented as described
in the Strategy section. Our risk management processes are regularly reviewed
and updated to incorporate new and emerging climate-related risks and
opportunities. This integrated approach ensures that climate considerations
are embedded in our overall risk management framework, supporting business
agility and long-term sustainability.

Metrics and Targets

The Group employs a set of quantitative metrics and targets to monitor and
manage climate-related performance, including the annual measurement
and disclosure of Scope 1 and Scope 2 greenhouse gas, with a commitment
to expand reporting to relevant Scope 3 categories. Our target is to reduce
energy intensity by 5% by FY2027 (using FY2025 as the baseline), supported
by ongoing investments in energy-saving technologies and operational
improvements. We also monitor fuel consumption in our logistics fleet, aiming
for year-on-year reductions through route optimisation and the adoption of
more efficient vehicles. Progress towards these targets is reviewed annually by
the ESG Committee and reported to the Board. The Group also monitors fuel
consumption in its logistics fleet and evaluates the effectiveness of emergency
and contingency plans through regular drills and reviews.

The Group does not currently apply an internal carbon price in its decision-
making processes. We are monitoring regulatory developments and market
practices and will consider adopting an internal carbon price in the future as
part of our climate strategy.
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SOCIAL ASPECT A€ g i
EMPLOYMENT 1 155

At Baijin Life Science, our employees are the cornerstone of our success. Weare  fEAEEBRE > HANEEZSRFIXINHN

committed to fostering a fair, inclusive, and supportive workplace, ensuring the 24 « B ANEE—ERAF - 8 R &HE

rights, welfare, and well-being of every team member. EYHNIERE BRS—UEBEKERN
REF) - BHRFRALB BMREE -

We strictly comply with all applicable employment laws and requlations in R {F B & B ~F & 78 M P B A 3t B B i F 69 18

Hong Kong and Mainland China, including but not limited to: BEARRER  BEATRR :
Employment Ordinance (Cap. 57 of the Laws of Hong Kong); . BIEGD (BB EMFESTE)
Employees’ Compensation Ordinance (Cap. 282 of the Laws of Hong - EEMEGEL (BB EME282F)
Kong);

Mandatory Provident Fund Schemes Ordinance (Cap. 485 of the Laws of ~ « & M AR & E MR DI (BB A5 485
Hong Kong); =)

Minimum Wage Ordinance (Cap. 608 of the Laws of Hong Kong); . SR T E GG (BB EFE608E) ;

Sex Discrimination Ordinance (Cap. 480 of the Laws of Hong Kong); . MRS ARG (BB LB E 480E) ¢
Disability Discrimination Ordinance (Cap. 487 of the Laws of Hong Kong); - IR IF NG (BB ADIFE 487 F)

The Labour Law of the People’s Republic of China; . REEAREMBELEE

The Labour Contract Law of the People’s Republic of China; and . FEARENMBELSEERE &

The Social Insurance Law of the People’s Republic of China. . P AR MBS REE

Our staff handbook outlines clear policies on compensation, recruitment, IR E T FMEBEH M A BHM - B -
promotion, dismissal, working hours, rest periods, equal opportunity, diversity, & 7+~ f# 18 - TIERRE - (KRB - FE5 K
anti-discrimination, and employee benefits. g Fulk REREKRE TRFABE -

During the reporting period, the Group was not involved in any material non- R ¥R&E 8K AEBT EZEETHEEER
compliance incidents with employment laws and regulations. EREEKERNEMHF -
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As of March 31, 2025, the Group’s workforce consisted of 75 employees (2024: 1202563 8310 AEBE TEH A75A
89), with operations in both Hong Kong and Mainland China. Of this total, 70~ (2024%F : 89 A) » ¥ B N EFAMABE A
employees are hired on a full-time basis. The demographics of the Group's E & 708 B8 T AZB 8 T - KR 202593 A

workforce as of 31 March 2025 are summarised below:

3R AEEETHABMEUT

Unit 2025
By 2025
By gender
R RIS 5
Male Person 39
S A
Female Person 36
peqca A
By age group
RERARE D
Below 30 Person 22
305 AT A
31-50 Person 40
31-50 5% A
Above 50 Person 13
505 A | A
By region
R EE 5
Hong Kong Person 17
BB A
Mainland China Person 58
R B AT 4 A

We are dedicated to continuously improving our human resources practices, MBI TE R ERTIOANEREE 15
proactively engaging with employees to understand their evolving needs,and 1R &b 8 T - THFESTEHEtH

promoting a positive and inclusive work environment.

=k WRREE A TR -
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Recruitment and Promotion

Baijin Life Science is committed to attracting and retaining high-calibre talent
through a transparent and merit-based recruitment process. We actively
promote job opportunities and select candidates based on relevant experience,
qualifications, and expertise, ensuring equal opportunity and diversity.

All new hires receive employment contracts fully compliant with applicable
labour laws. Probation periods are set at three months for Hong Kong staff and
six months for Mainland China staff. Employee compensation is determined
by qualifications, role, seniority, and market benchmarks, supporting fair and
competitive packages. Our structured performance management and internal
promotion processes empower employees to develop their careers and
contribute to the Group's long-term success.

We continuously enhance our talent acquisition and development strategies
to build a skilled, engaged, and diverse workforce that drives innovation and
growth.

Remuneration and Benefits

We offer our employees remuneration that is aligned with industry benchmarks
and commensurate with their roles, responsibilities, and performance. Our
compensation structure is designed to be fair, transparent, and market-
responsive, ensuring that our people are rewarded fairly for their contributions.

In addition to base salaries, we offer a range of benefits to support the well-
being and work-life balance of our employees. This includes comprehensive
medical insurance coverage to safeguard the health and wellness of our
people. To support their retirement planning, we make mandatory provident
fund (MPF) contributions in Hong Kong in accordance with the Mandatory
Provident Fund Schemes Ordinance (Cap.485 of the Laws of Hong Kong) and
the Employees’ Compensation Ordinance (Cap.282 of the Laws of Hong Kong)
and participate in the social insurance system (L —% ) in Mainland China,
which includes pensions, medical, unemployment, maternity, and occupational
injury coverage.

To support long-term alignment and engagement, eligible employees may
participate in our share option scheme. Flexible work arrangements are
available to promote work-life balance and accommodate personal needs.

We aim to foster a supportive and rewarding work environment that enables
our people to thrive both professionally and personally.
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fiet e

We uphold a fair and responsible approach to employee dismissal, in strict  ANEBETFAFREBETMNRANEES TH
compliance with all relevant labour laws and regulations. Dismissal decisions {ES=H & WERIK BT ATA HERE % I&@Ebﬁ
are based on objective criteria such as serious misconduct or sustained ~ #& ° ﬁﬂgﬁmgﬁé%gﬁ’f? B EANET
underperformance, following a thorough internal review and an opportunity A& R\ TIEZ > WL B2 EH W%B%
for the employee to respond. All decisions are communicated transparently, %27 &4 F EI@?@%%E’\J%@ o FTA R
ensuring respect for employee rights and the maintenance of a professional ;Ei’-] NBERAAEE BREEEIT#H

workplace.

During the Reporting Period, the turnover rate is as follows:

WHEEFREEN TIERE

REHE - ETHBERMT

Turnover rate’ Unit 2025
BER R B 2025 F
By gender

t e EB)

Male Percentage 32
S Aot

Female Percentage 63
M Bok

By age group

BERARHS

Below 30 Percentage 62
303 A T At

30-50 Percentage 46
30-50 5% AL

Above 50 Percentage 29
505 A | B

By region

& ith & &l 5

Hong Kong Percentage 38
B Btk

Mainland China Percentage 50
FR B AT 3 Aot
Note: B EE -
1. The staff turover rate is calculated by dividing the total number of staff turover throughout 1. BIRBXREEARSHANE THBASBRIA

the Reporting Period by the total number of staff at the end of the period, which may exceed MARBTHHE  ZLLELGHEIB100% °

100%.
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Equal Opportunities and Diversity

We are committed to fostering an inclusive and diverse workplace where all
employees are treated with dignity, respect, and fairness, regardless of age,
gender, race, religion, marital status, or other personal characteristics. We
maintain robust equal opportunity and anti-discrimination policies covering
recruitment, compensation, and career advancement, ensuring that every
individual has access to equal opportunities based on merit.

We have zero tolerance for discrimination, harassment, or unequal treatment.
In compliance with the Law of the People’s Republic of China on the Protection
of Women'’s Rights and Interests, we guarantee equal promotion and career
advancement opportunities for female employees and safeguard the rights of
pregnant, postpartum, and breastfeeding employees. Employment contracts
are not terminated without cause during these critical life stages.

By promoting diversity, equity, and inclusion, we aim to create a culture of
belonging and empowerment. We encourage open dialogue, collaboration,
and mutual respect, enabling every employee to contribute their unique
perspectives and talents to the Group's success.

Working Hours and Rest Periods

The Group upholds the highest standards of labour practices to ensure
employee well-being. Working hours and rest periods are managed in strict
compliance with all applicable local labour laws, including the Provisions of the
State Council on Employees' Working Hours (B8 75 B B8 73 Bk T T ERF R A9
#17F ), we have established comprehensive policies governing working hours
and rest periods. Employees who work overtime are duly compensated, either
through additional pay or time off, as per our established policies.

In addition to statutory paid annual leave and public holidays, employees
are entitled to a range of leave benefits such as marriage, maternity, and
compassionate leave, supporting work-life balance and personal well-being.

Communication with Employees

We believe that open and effective communication is vital to our success.
All new employees participate in a comprehensive orientation program to
facilitate their integration into the Group. Regular quarterly meetings between
management and staff provide a platform for direct feedback and dialogue.
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We have established a robust mechanism for employees to submit feedback
and complaints confidentially and systematically. This ensures that employee
concerns are addressed promptly and fairly, and supports the continuous
improvement of our workplace policies and practices.

By maintaining transparent and responsive communication channels, we foster

a collaborative and empowered workforce dedicated to the Group's long-term
SUCCess.

OCCUPATIONAL HEALTH AND SAFETY

The Group places the highest priority on the health and safety of our workforce.
We are committed to providing a safe and healthy working environment
and strictly comply with all relevant occupational health and safety laws and

regulations, including:

Occupational Safety and Health Ordinance (Cap. 509 of the laws of Hong
Kong);

Fire Services Ordinance (Cap. 95 of the laws of Hong Kong).

Law of the People’s Republic of China on the Prevention and Control of
Occupational Diseases; and

Fire Control Law of the People’s Republic of Ching;
To further reinforce our commitment to occupational health and safety,
we have implemented a comprehensive suite of policies and procedures,
including:

Emergency Management Procedure;

Chemical Products Management Program;

Hazardous Energy Control Policy;

Health and Safety Management Policy; and

Expectant Mothers and Pregnant Employees Risk Assessment Program.
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Our comprehensive health and safety management system includes policies
and procedures such as emergency management, chemical products
management, hazardous energy control, and risk assessment for expectant
mothers and pregnant employees. These measures enable us to proactively
identify and mitigate workplace hazards, safeguard critical equipment, and
protect the well-being of all employees, especially those in high-risk roles or
sensitive life stages.

All employees receive regular health and safety training, including chemical
handling, emergency response, and workplace hazard awareness. Safety drills
and on-the-job training reinforce our safety culture and ensure that protocols
are well understood and followed.

We maintain open channels for employee engagement on safety matters,
including quarterly management-employee meetings and a robust feedback
mechanism to address concerns and support continuous improvement. During
the reporting period, the Group recorded zero work-related fatalities and zero
lost days due to work-related injuries (2024: zero fatalities, zero lost days). There
were no material non-compliance incidents with occupational health and
safety laws or regulations.

We remain dedicated to cultivating a strong culture of safety, engagement,
and continuous improvement, ensuring the health and well-being of our
employees remains at the core of our operations.

DEVELOPMENT AND TRAINING

Baijin Life Science Holdings Limited is dedicated to nurturing talent and
supporting the continuous professional growth of our employees. In 2025, we
further enhanced our training and development programs to align with the
evolving needs of our workforce and the strategic objectives of the Group.

We provide a comprehensive training curriculum that caters to the evolving
needs of our employees and the strategic goals of the Group. Our structured
training curriculum includes a thorough induction program for all new
employees. This program introduces new hires to our corporate culture,
organisational structure, and occupational health and safety protocols,
ensuring seamless integration into our dynamic work environment.

For existing staff, we continue to implement our “Training Guideline (the PRC)”
and offer regular, role-specific training tailored to the evolving needs of our
workforce and the Group's strategic objectives. Employees are encouraged to
enhance their skills, stay abreast of industry trends, and acquire the knowledge
required to excel in their positions. Compliance with our codes and policies is
mandatory, and all employees must pass required examinations following their
training to demonstrate proficiency and understanding.
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Targeted training is provided for different teams and leadership groups:

202585 - # o AR Ay

BARTRERREEERRMAE S EE

Target Team Head of each department Quality Control Team

B EBEE BWMHEE B B X

Leadership Factory Management Representative Quality Management Team

REAER B E AR o B B 1 [ B

Training Corporate Management Fundamental Job Duties

contents Concepts BE

BFIRE EEEBEERHER 1S09001:2008 Basic Knowledge
Job Positions and Duties ISO9001 : 2008 Z& fif 1 35
BRI MBS & Quality Awareness

1SO9001:2008 Operation and Control
ISO9001 : 2008 & & K 4%
Quality Awareness

mE &

Factory Quality Standards and Targets
BEmERENB R

Continuous Improvement of Corporate
Mindset

SENEPEBERRN

Safety Management Knowledge
ZREENH

BSCI Behaviour Codes

BSCI1T & <T Rl

mE B R

Calculation and Examination of Basic
Knowledge

FT SR B ) B AR

Form Report

REWRE

Factory Quality Standards and Targets
B B5 on EARSER B 1R

Continuous Improvement of Concepts
RENERD

Safety Management knowledge regarding
Quality Control

B B o B R I ) % 2 B IR A
BSCI Behaviour Codes

BSCITT &< Al
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These structured training initiatives are regularly reviewed and updated to
address changing regulatory requirements and business needs. By investing
in comprehensive development and training, we empower our employees to
achieve professional growth and contribute to the Group’s long-term success.

During the Reporting Period, the training data is as follows:

AR EIIE Bl e EmA REH - IR
HBIEMZEMERBREEBRER - BBR
AZHEMERERZ)  BZMPHHETERE
ERR URAAEENRBEKINEL TR

HEMA - FIBIEDT

Unit 2025
By 2025
Percentage of staff trained
ZIEERS
By gender
g e aE-fe)
Male Percentage 82
B AL
Female Percentage 78
g Aok
By employee category
RESERE S
General Staff Percentage 76
—MRET AL
Middle Management Percentage 81
RRERE AL
Senior Management Percentage 85
ERERE Bak
Average training hour per employee
BEEETVIFIRE
By gender
BUER& D
Male Hour 13.15
Sk N:=
Female Hour 10.78
gk N
By employee category
RESER &S
General Staff Hour 9.85
—RETL N
Middle Management Hour 12.81
hRERE aNs
Senior Management Hour 14.27
SRERE AN
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LABOUR STANDARDS

We maintain strict compliance with all relevant labour laws and regulations,
including but not limited to the Employment Ordinance (Cap. 57 of the Laws
of Hong Kong) and the Labour Law of the People’s Republic of China. Our
employment contracts and employee records are meticulously managed to
ensure transparency and verification by the appropriate statutory authorities.

We have established comprehensive policies and procedures to prevent child
and forced labour. Our “Prohibition of Forced Labour Policy” explicitly prohibits
any form of forced, bonded, or coerced labour, while our “Child Labour Rescue
Procedure” ensures the effective abolition of child labour within our operations.
All job candidates are required to provide valid identification to verify their
age, and we strictly enforce a minimum hiring age of 18 years. In the unlikely
event of a mistaken hiring of a minor, we will immediately suspend their
employment, notify their guardians, and arrange for their safe return home.

We extend our commitment to ethical labour practices throughout our supply
chain, engaging with suppliers and business partners to uphold the same high
standards. Regular reviews and open dialogue help us cultivate a responsible
and sustainable value chain that respects the fundamental rights of all workers.

During the reporting period, the Group was not aware of any non-compliance
with employment or labour regulations. In the event of a confirmed violation,
we have clear internal procedures to address the issue, which may include
contract termination or reporting to relevant authorities, depending on the
severity and nature of the case.
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SUPPLY CHAIN MANAGEMENT

The Group is committed to responsible supply chain management and
sustainable industry development. In 2025, we collaborated with a total of 151
suppliers, with most being located in Mainland China and Hong Kong. The
supplier distribution is as follows:

34 g o A P

AEERIREBETNHERSERERD
AT EERE - R2025%F B4 HLeE 151 Rt
ERAE ZEREBEZZEMARPEANL K
B HEEADMHUAT

No. of suppliers
Region & HEBHE
Mainland China AR A 108
Hong Kong aBE 18
USA EgE 11
Other regions H bl 14

Our supplier selection and management processes are guided by stringent
internal policies and guidelines. We assess each supplier on product quality,
labour standards, environmental and quality management systems, and ethical
business conduct to ensure alignment with our core values and sustainability
objectives. As part of our Green Purchasing Policy, we prioritise suppliers who
offer environmentally preferable products and services.

During the Reporting Period, the Group was not aware of any significant
environmental and social risks for our management decision on supply chain
management.

To maintain high standards, we actively engage with suppliers through regular
reviews, dialogue, and collaboration, ensuring they uphold our expectations for
ethical, social, and environmental performance. We will continue to strengthen
our supply chain management practices to support sustainable growth and
responsible value creation.
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PRODUCT RESPONSIBILITY

Delivering high-quality, safe, and reliable products and services is a core
commitment of Baijin Life Science Holdings Limited across all business
segments. In 2025, we maintained full compliance with all applicable laws
and regulations, including the Product Quality Law of the People’s Republic of
China and the Hong Kong Personal Data (Privacy) Ordinance, as well as sector-
specific standards for each business line.

We have established comprehensive internal policies and guidelines to uphold
the highest standards of product quality and safety. These requirements are
communicated to all employees and suppliers, reinforcing our commitment
to quality assurance throughout our value chain. During the reporting period,
the Group was not aware of any material non-compliance with laws and
regulations relating to product health and safety, advertising, labelling, or
privacy.

Quality Assurance

The Group remains steadfast in its commitment to delivering exceptional
quality products to its customers. In 2025, we continued to invest in advanced
machinery and equipment to support the consistent delivery of high-quality
and reliable research and development services. Leveraging our extensive
expertise in biomedical and drug development, particularly in cell and
molecular biology, we apply advanced technologies throughout our R&D
processes. For our skincare solutions, we formulate products using bioactive
ingredients and state-of-the-art research developed in our laboratories,
ensuring that every offering meets rigorous standards for safety, efficacy, and
innovation.
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Skincare Products Quality Assurance

The Group further enhanced its comprehensive quality assurance system in
2025 to ensure the highest standards of product safety and quality throughout
the entire production process. Key requirements for skincare products have
been strengthened as follows:

Product Development:

All raw materials must adhere to regulatory standards and be verified for
safety and efficacy.

Formulations must be rigorously tested to ensure stability, compatibility,
and effectiveness.

Packaging must be appropriate for the product type, ensuring protection
from contamination and degradation.

Product Testing:

Comprehensive safety evaluations are conducted to identify and
mitigate potential risks during product usage.

Products undergo stability tests to confirm they maintain their properties
throughout their shelf life.

Clinical or consumer testing is performed to verify that products deliver
the claimed benefits.

Production:

Clearly defined technical specifications must guide the manufacturing
process.

Implement robust quality control measures at every stage, from raw
material sourcing to finished product packaging.

The production environment must comply with strict hygiene and safety
standards to prevent contamination.
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Sales and Distribution:

Consumer feedback is actively gathered and analysed to address
concerns and enhance future products.

Transparent return and exchange policies are provided to ensure
customer satisfaction.

Market trends and feedback are regularly assessed to adapt and improve
product offerings.

Continuous Improvement Initiatives:
The Group conducts regular quality assurance meetings with stakeholders to

refine quality management practices, instil consumer confidence, and reinforce
our commitment to excellence in skincare products.
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Jewellery Quality Assurance

The Group remains committed to delivering the highest quality products to its
customers. The Group has maintained its SO 9001:2008 quality management
system accreditation to produce jewellery, and further strengthened our
quality assurance system and “Quality Assurance Manual” to ensure product
safety and quality throughout the entire production process. Key requirements
for pearls and crystals have been reinforced as follows:

@ Pearls

Seawater and freshwater pearls must present smooth surfaces with
minimal polishing.

Pearls with artificial coatings, damages, thin or peeled surfaces, dark
spots, obvious gaps or holes, misaligned holes, or glue remnants are

strictly prohibited.

The actual pearl size can be up to 0.5 mm larger than the specified size
in the purchase order, but any error beyond this range is not allowed.

@ Crystal

Cutting must not exceed the allowed error range.

Cutting must be symmetrical, evenly proportioned, and showcase
optimal colour and brilliance.

For multi-stone designs, stones must have perfectly matched
characteristics in terms of external form, cutting type, size, height, and/
or length.

If colour variation is anticipated during production, suppliers may
provide a set of stones to demonstrate the range of colour variations.

Size Requirements:

The size of the cutting stone must never be smaller than the size
indicated in the purchase order.

Customers retain the full right to adjust the size of the stones as per
their specific requirements.
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The Group has further strengthened its quality testing procedures, with all
products undergoing comprehensive quality checks at the initial sampling
stage, during various processing stages, and before final transportation. The
product quality information is meticulously recorded to ensure adherence to
the Group's stringent internal standards and customer satisfaction.

During the Reporting Period, the Group did not receive any customer
complaints or record any product recalls for safety or health reasons,
demonstrating its unwavering commitment to quality excellence. The
Group remains dedicated to upholding the highest quality standards and
continuously improving its quality assurance systems to exceed customer
expectations.

Privacy Protection

Protecting the privacy of our customers, employees, information, and external
collaborators is important to the Group. We maintain strict compliance with the
Hong Kong Personal Data (Privacy) Ordinance (Cap. 486) and other applicable
data protection laws, ensuring that all personal data is handled responsibly
and securely. Our Group has established comprehensive confidentiality
and privacy protection policies, which are communicated to all employees
through the staff handbook and regular training. These policies strictly prohibit
the unauthorised disclosure of client or employee information and set out
disciplinary actions, including termination, for any violations. Access to sensitive
information is limited to employees whose roles require it, with internal
controls in place to monitor and safeguard data throughout our operations.

Intellectual Property Rights

Our contracts clearly define ownership and usage of intellectual property,
expressly prohibiting the sharing of product designs or proprietary data
with third parties or the use of such designs for other clients. Our legal and
compliance teams closely monitor regulatory developments and conduct
regular reviews and audits to ensure ongoing adherence to intellectual
property laws and internal policies.
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ANTI-CORRUPTION

Maintaining the highest standards of integrity and ethical conduct across all
business operations is fundamental to the Group’s continued success and
growth. We strictly complied with all applicable anti-corruption laws and
regulations, including but not limited to

The Prevention of Bribery Ordinance (Cap. 201 of the Laws of Hong
Kong); and

Anti-Money Laundering Law of the People’s Republic of China.

The Group has developed and implemented a comprehensive “Code of
Conduct” that governs the ethical behaviour of all employees and explicitly
prohibits all forms of corrupt practices, including bribery, kickbacks, and
fraud. Employees are required to perform their duties with integrity and in full
compliance with Group policies. To reinforce our zero-tolerance approach,
regular anti-corruption training is provided to directors and staff, promoting
awareness and understanding of ethical standards and legal requirements.

Whistle-Blowing Policy

The Group operates a comprehensive whistle-blowing system that enables
employees and stakeholders to report suspected misconduct, malpractice,
or irregularities in confidence. All reports are promptly and thoroughly
investigated by designated personnel, with strict measures in place to protect
whistleblowers. Where there is sufficient evidence of potential corruption,
cases are escalated to the relevant authorities.

Our commitment to integrity extends to our suppliers, contractors, and
business partners, who are expected to adhere to the same high ethical
standards. The Group actively engages with stakeholders to ensure alignment
and compliance with our anti-corruption policies.

During the reporting period, the Group was not aware of any non-compliance
with laws and regulations relating to corruption, bribery, extortion, fraud, and
money laundering that have a significant impact on the Group.
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COMMUNITY INVESTMENT

The Group is dedicated to the principle of “Taking from society, giving back to
society” and upholds a strong sense of corporate social responsibility across all
operations.

The Group has established a Corporate Social Responsibility System, structured
in alignment with the SA8000 Standard, to systematically identify and address
social responsibility risks that may impact our reputation and stakeholder
trust. This system covers key areas such as labour standards, employment
practices, and health and safety, and is subject to regular internal review and
enhancement to ensure ongoing compliance with evolving best practices.

We place great importance on building long-term, positive relationships with
our diverse stakeholders. Through active engagement, we seek to understand
their needs and expectations, enabling us to tailor our community investment
initiatives for greater social impact.

By making social responsibility a core component of our business, Baijin
Life Science Holdings Limited aims to set new benchmarks for responsible
corporate citizenship within our industry and beyond.

B E

AEBERFMHELS FH.:%&AJE’JEE,_\'
VEBEBRXBLETERSENLELS
ER -

AEECHE-—ECELEEEHE K&

SAB000 TR YEETTZR 18 - DA R & /b Hb 3k Bl I
HAREEERMEELENEEENLEER

ERR - ZHIERES TIRE - EFEIE A
KigFae 2 EBHAE - WiEHETARN
ELTHEEL WERKETATHZERNR

EFEE -

BMREEREZTRNERLENS LR
BRER - WEBBRES THEFRERE
feMmEASFHUEBHELRIKTEE - AE
AitETE -

BEEDHMBEEREARARMLERTHA
Bz BOREATREDEE EREHY
VEREEEEARNMRE -

43



Baijin Life Science Holdings Limited A& £ ®m R 2R ER A A

Environmental, Social and Governance Report 2025
2025545 ~ Ao AR ECE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE (323 - ¥ &7 R 6 5 453]) 23|
REPORTING GUIDE CONTENT INDEX

Subject areas Description Relevant Section/Disclosure Page no.
FEHE i HEES HE HE¥
A. Environmental
ARIR
Aspect A1: Emissions
A1 R
General Disclosure Information on: Emission 10
(@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and non-
hazardous waste.
—MRIXER EHERKAEREER  MAKRIHAEES - BF HERY
MNEERZEVNELSTHN
@ XK
(b) BFHETABEATERN
HEBERERROINER -
KPI'A1.1 The types of emissions and respective emissions data. Emission — Air Emissions 12
BABEAE BIEIR AL HERU TR R AR B R - HER) — RERBER
KPI'A1.2 [Repealed 1 January 2025]
RS AEIR A1.2 (/20254 1 A1 BEERR]
KPI'A1.3 Total hazardous waste produced and, where appropriate,  Not applicable 12

intensity (e.g. per unit of production volume, per facility). Given its business nature,
the Group does not directly
generate any hazardous waste.

RS AE UIRIR A3 MEAEZRERYRAEN WER)ZE (WASE TEA

BEN - BERBIH) BHRAEEZEBKILE - B
TEEEETAEEREY -
KPI A14 Total non-hazardous waste produced and, where Emission — Waste 12,13
appropriate, intensity (e.g. per unit of production volume,  Management
per facility).

MREREEAY FELREERVEER WER) TE WASE M- BERDEE
BB - SERIEHE) -

KPI A1.5 Description of emissions target(s) set and steps taken to  Emission — Air Emissions, 11,12
achieve them. Greenhouse Gas Emissions

FAREBIERALS BTV BEME R R R AEIE LB RAER MY — BERER  AER
B8R - BEHERL

KPIA1.6 Description of how hazardous and non-hazardous wastes ~ Emission — Waste 12,13

are handled, and a description of reduction target(s) set Management
and steps taken to achieve them.
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Subject areas Description Relevant Section/Disclosure Page no.

TEHE it MHEES RE H¥

Aspect A2: Use of Resources

A2ERER

General Disclosure Policies on the efficient use of resources, including energy,  Use of Resources 13
water and other raw materials.

—RIE BREAER (BIERR KREMRME) K- BRES

KPI'A2.1 Direct and/or indirect energy consumption by type (e.g.  Use of Resources 13
electricity, gas or oil) in total and intensity (e.g. per unit of
production volume, per facility).

RSB R IR AT REARSSHEER S HEERRR ﬁ%(ﬁﬂ% - BREM
RIOH) RBE (MASEEEN - BERETE

KPI' A2.2 Water consumption in total and intensity (e.g. per unit of ~ Use Of Resources — Water 16
production volume, per facility).

RABE IR A22 HEKERTE (WMASGEESEN - 8BREAE) - BRER —K

KPI'A2.3 Descr|pt|on of energy use efficiency target(s) set and steps  Use Of Resources — Electricity, 14,15, 17
taken to achieve them. Paper

BB E IR R A23 AT LR REARR AR REINELERE BERER -0  #K
FTEREREY 22 8% ©

KPI A2.4 Description of whether there is any issue in sourcing water ~ Use Of Resources — Water 16
that is fit for purpose, water efficiency target(s) set and
steps taken to achieve them.

BB A IR IR A24 FISKEGER KR ERIBERBEE - ARAEIZ ) BIRER — K
kM B ERBEDEL B ZMERIMAN TR

KPI'A2.5 Total packaging material used for finished products and, if ~ Use Of Resources — Packaging 17,18
applicable, with reference to per unit produced. Materials

BB E AR A25 HXDAAEREMHANEER (MER) BLEEEN BERER —BEMH
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Subject areas Description Relevant Section/Disclosure Page no.

TEHE it MHEES RE H¥

Aspect A3: The Environment and Natural Resources

A3ERIER RAREIR

General Disclosure Policies on minimising the issuer’s significant impact on ~ The Environment and Natural 18,19
the environment and natural resources. Resources

—MRIXER BEETAHRERRABERERERTZENEER - RELKRRER

KPI'A3.1 Description of the significant impacts of activities on the ~ The Environment and Natural 18,19
environment and natural resources and the actions taken  Resources
to manage them.

BSR4 BUIRIR A3 MR EHHRRERRABERNEATERER REERRAER

MERERTENTTE -

Aspect A4: Climate Change

AR IRB 1L

[Repealed 1 January 2025]

(R 202551 A1 BREER]

KPI A4.1 [Repealed 1 January 2025]
BB A8 WUE IR A4 [7A20255F 1 A1 BER]
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Subject areas Description Relevant Section/Disclosure  Page no.
TEHE it MHEES RE H¥
B. Social
B.4E
Employment and Labour Practices
EREREIER
Aspect B1: Employment
B1{E{#
General Disclosure Information on: Employment 26
(@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and
welfare.
—RIE ERAFMEGEE BEREA LESS-REA- ERE
FERE - Zt - RIBRAREMEFE MR
@ HBX: K
b) BFHBETABERTEN
MEERRABINER -
KPIB1.1 Total workforce by gender, employment type, age group ~ Employment — Recruitment 27,28
and geographical region. and Promotion
RS E R E 1R B BIER  ERER  FhRANRESDNESER - ERE —BREER
KPIB1.2 Employee turnover rate by gender, age group and Employment — Dismissal 29

RS AR IEIZE B2

geographical region.
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Subject areas Description Relevant Section/Disclosure Page no.
FEHE it HEES HE H¥
Aspect B2: Health and Safety
B2 Z 2
General Disclosure Information on: Occupational Health and Safety 31,32
(@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
—RRIWE FAREZE2TERERREESBEBEMECEN  BEERE
@ XK
(b)) BEBTFTHBEITABEAZEN
MEERRADINER -
KPI B2.1 Number and rate of work-related fatalities occurred in ~ Occupational Health and Safety 32
each of the past three years including the reporting year.
BA B2 48 IR AR B2.1 BE=ZF (BRERFE)BFRAITHOAZE KLY BEERETSE
KPIB2.2 Lost days due to work injury. Occupational Health and Safety 32
RS AE IR 1R B2.2 EIBERIERE - BEREREZS
KPIB2.3 Description of occupational health and safety measures  Occupational Health and Safety 31,32
adopted, and how they are implemented and monitored.
RS RHE1RB23 T PTERA R B E RRE  2FE0E - A RABRETT  BERE R A
MEERTF . o
Aspect B3: Development and Training
B3 & R F I
General Disclosure Policy on improving employees’ knowledge and skills  Development And Training 32-34
for discharging duties at work. Description of training
activities.
— AR FARTEERITIEBRENMBELRENEER - FHEREI
A E RS
KPI B3.1 The percentage of employees trained by gender and  Development And Training 34
employee category.
BA S48 IR 1R B3 RUFIRESEMNEONXIEET S ° R N
KPI B3.2 The average training hours completed per employee by  Development And Training 34

852 45 B 1Z B3.2

gender and employee category.
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Subject areas Description Relevant Section/Disclosure  Page no.
FEHE fut HEES HE H¥
Aspect B4: Labour Standards
B4 %5 T %A
General Disclosure Information on: Labour Standards 35
(@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to preventing child and forced labour.
—MRIXER BRAM LE T REHSTH : & TR
@ BEE: K
() BFHETABEATEN
MHEBERERRBINER -
KPI B4.1 Description of measures to review employment practices  Labour Standards 35
to avoid child and forced labour.
BB E e 1R B4 R B ERNEEAREET REHST - S TAER
KPIB4.2 Description of steps taken to eliminate such practices Labour Standards 35
when discovered.
RS 4E IR 1R B4.2 RMAEZEREBRIEA BRGSO LR - S TAER|
Aspect B5: Supply Chain Management
B5 it ESEE R
General Disclosure Policies on managing environmental and social risks of the  Supply Chain Management 36
supply chain.
— AR ERHEBENRE R g RBREEK HEEER
KPI B5.1 Number of suppliers by geographical region. Supply Chain Management 36
B 52 48 RUIE 1R BS.1 BB D HEREE - HregEEs
KPI B5.2 Description of practices relating to engaging suppliers,  Supply Chain Management 36
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.
RS2 4E WIS 1R B5.2 M ERERHERNED  MERTERENN HEREERE
HERHEE  UREBRTRERTE -
KPIB5.3 Description of practices used to identify environmental  Supply Chain Management 36
and social risks along the supply chain, and how they are
implemented and monitored.
RASEAE MR 1RB53 Ml BB HEEESERSORERL AR HERER
BRI ARBARITRERTE -
KPI B5.4 Description of practices used to promote environmentally  Supply Chain Management 36

PR AR IR IE 1R BS 4

preferable products and services when selecting suppliers,
and how they are implemented and monitored.
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Subject areas Description Relevant Section/Disclosure Page no.
FEHE it MHEES RE H¥
Aspect B6: Product Responsibility
B EmEE
General Disclosure Information on: Product Responsibility 37
(@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
and methods of redress.
—RRIE FRAMRHERNRBNEERELZS  BE B8 EmAE
RIBEE AR AR :
@ BX:k
b) BFHBETABERTZEN
HEDER MR PIHEH o
KPI B6.1 Percentage of total products sold or shipped subject to  Product Responsibility — 41
recalls for safety and health reasons. Quality Assurance
B 5248 IR 1R B6.1 EENCELERBEHTRLREEFREAMADN EmiEE— nBERE
WHB DL
KPI B6.2 Number of products and service-related complaints  Product Responsibility — 41
received and how they are dealt with. Quiality Assurance
RASE 48 R 1R B6.2 BREBRERNMRBHORFEE AREBETTX - EmEA — RERE
KPI B6.3 Description of practices relating to observing and  Product Responsibility — 41
protecting intellectual property rights. Intellectual Property Rights
RS 4E WIE 1R B6.3 fe it R LRI BEERBNED - EmEf—NBER
KPI B6.4 Description of quality assurance process and recall  Product Responsibility — 41
procedures. Quality Assurance
BB IR 1R B64 il E B0 E B2 MEmEWIR P EmEA — RERE
KPI B6.5 Description of consumer data protection and privacy  Product Responsibility — 41
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policies, and how they are implemented and monitored.
HOE B E ERRE RFLBBER - ARBBERTR
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Privacy Protection
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Subject areas Description Relevant Section/Disclosure  Page no.
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Aspect B7: Anti-corruption
B7RES
General Disclosure Information on: Anti-Corruption 42
(@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to bribery, extortion, fraud, and money laundering.
—MRIXER BRAPT ILERER - BR - B ROEREN ¢ R&ES
@ BEE: K
() BFHETABEATEN
MHEBERERRBINER -
KPI B7.1 Number of concluded legal cases regarding corrupt  Anti-Corruption 42
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RA B2 48 IR 1R BT J‘Wii&ﬁﬁW%ﬁé”‘/\&ﬁﬁé%ﬁﬁagﬁmﬁ% R&S
FARMEEB RFABR -
KPIB7.2 Description of preventive measures and whistle-blowing  Anti-Corruption — Whistle- 42
procedures, and how they are implemented and  Blowing Policy
monitored.
RS R 1R BT .2 Fi Py S i R B EAR T - URARRERITRER L RE)T —BHRBE
KPIB7.3 Description of anti-corruption training provided to  Anti-Corruption 42
directors and staff.
RS AE WIE 1R BT 3 HmESE RS TIRENREIGTHE - R&ER
Aspect B8: Community Investment
B8 ERE
General Disclosure Policies on community engagement to understand the ~ Community Investment 43
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.
—MRIKER FRANHR2ERTHRELEMELRFTENBRE HERE
FBEE -
KPI B8.1 Focus areas of contribution (e.g. education, environmental ~ Community Investment 43
concerns, labour needs, health, culture, sport).
B 248 IR 1R BS.1 EIERERE (WHE BREFE HIFTRK - HERRE
Xt 85) -
KPI B8.2 Resources contributed (e.g. money or time) to the focus ~ Community Investment 43

PR AR AR IE 15 B8.2

area.
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