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INTRODUCTION

Allegro Culture Limited (the “Company”, together with its
subsidiaries, the “"Group”) is principally engaged in the provision
of advertising agency services through paper media and digital
media (“Recruit Magazine”, “Recruit”), as well as the provision of
Medical and Health services, and E-commerce services in PRC. This
Environmental, Social and Governance Report (the “ESG Report”)
summarises the Group’s environmental, social and governance ("ESG")
initiatives, plans and performances and demonstrates its commitment
to sustainable development.

REPORTING SCOPE

The ESG Report covers the Group’s major business activities in the
advertising segment in Hong Kong (Recruit magazine). Information
and ESG key performance indicator (“KPI"”) data of the advertising
segment under the Group’s direct operational control are gathered
and reported in this ESG Report. As the Company relocated to a new
office last year, the data for 2024 will encompass a full year's usage.

REPORTING PERIOD

This Report describes the ESG activities, challenges and measures
taken by the Group during the year ended 31 December 2024 (the
“Reporting Period”, “Year”, “2024").

REPORTING FRAMEWORK

This Report has been prepared in accordance with the ESG Reporting
Guide as set out in Appendix C2 to the Rules Governing the Listing
of Securities on Main Board of The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”).
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REPORTING PRINCIPLES

During the preparation of this ESG Report, the Group has applied the
Reporting principles stipulated in the ESG Reporting Guide as follows:

o “Materiality” — A materiality assessment was conducted to
identify material issues during the Reporting Period, thereby
adopting the confirmed material issues as the focus for the
preparation of this ESG Report. The materiality of issues was
reviewed and confirmed by the Board.

o “Quantitative” — Supplementary notes are added along with

guantitative data disclosed in this ESG Report to explain any

standards, methodologies, and source of conversion factors

used during the calculation of environmental KPI.

o “Balance” — This Report aims to provide a holistic and fair view
of the sustainability performance of the Group and has not
omitted any information related to material ESG topics.

o “Consistency” — The approach adopted for the preparation

of this ESG Report was substantially consistent with the

previous year, and explanations were provided regarding
data with changes in the scope of disclosure and calculation
methodologies.

FORWARD-LOOKING STATEMENT

This ESG Report contains forward-looking statements which are
based on the current expectations, estimations, projections, beliefs,
and assumptions of the Group about the businesses and the markets
in which it operates. These forward-looking statements are not
guarantees of future performance and are subject to market risks,
uncertainties, and factors beyond the control of the Group. Therefore,
actual outcomes may differ from the assumptions made and
statements contained in this ESG Report.

APPROVAL AND CONFIRMATION

The information included in the Report was sourced from the official
documents and statistical data of the Group. The Report has been
reviewed and approved by the Board.
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CONTACT US

The Group welcomes stakeholders to provide their opinions and
suggestions. You can provide valuable advice in respect of the ESG
Report on the Group’s performances in sustainable development by
writing to Room 1506, 15/F, Wing On Centre, No. 111 Connaught
Road Central, Hong Kong.

BOARD STATEMENT AND ESG GOVERNANCE

The board of directors (the “Board”) is pleased to present the ESG
Report that summarises the ESG initiatives, plans, and performances
of the Group and demonstrates its commitment to sustainable
development. The Group sincerely commits towards the long-term
sustainable growth goal and strives to be a responsible corporation.
The Board is also responsible for ensuring the effectiveness of the
Group’s risk management and internal controls. The Group has
developed a core ESG governance framework to ensure the alignment
of ESG governance with our strategic growth while advocating the
integration of ESG into our business operations. The structure of our
corporate social responsibility is divided into two main components,
namely the Board and an ESG working group.

The Board

The Board plays a crucial role in overseeing all Environmental, Social,
and Governance ("ESG”) matters within the Group. It bears the
ultimate responsibility for monitoring the Group’s ESG performance,
including the development and implementation of our ESG
management approach, strategy, and policies. To ensure effective
management of our ESG performance and identify any potential
risks, the Board regularly conducts materiality assessments. These
assessments carried out in collaboration with the ESG Working Group,
help evaluate and prioritise the most significant ESG-related issues
based on stakeholder input and feedback.
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The ESG Working Group

The ESG Working Group (“Working Group”) was formed by core
members from different departments and operational teams with
approval by the Board, assisting the Board with risk assessment
and efficient implementation of policies. Duties of the Working
Group include ESG data collection and data analysis for ESG
report preparation. The ESG working group is also responsible for
monitoring and evaluating the ESG performance to ensure regulations
in corresponding countries are fully complied with. Regular meetings
are carried out to assess the effectiveness of the current policies for
ongoing improvement in ESG aspects. The Working Group discussed
essential ESG topics in a timely manner and integrated ESG concerns
into strategy development for risk management and opportunity
optimisation. Through analysis and discussion, the Working Group
sets out different ESG goals as part of the sustainable development
process, turning the identified threats into opportunities through
policy formulation and implementation. The working group is
responsible for reporting to the Board periodically, to assist in assessing
and identifying the Group’s ESG risks and opportunities, evaluate the
implementation and effectiveness of internal control mechanisms, and
review the progress of the set goals and targets.
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STAKEHOLDER ENGAGEMENT

The Group places great importance on engaging with and receiving
feedback from stakeholders regarding our sustainable development
efforts. We actively seek to enhance communication channels and
encourage stakeholders to provide their valuable input and express
their expectations regarding the Group’s strategy. We believe that
fostering this open dialogue is essential in ensuring our actions align
with stakeholder needs and aspirations.

Stakeholders Channels

&

The Stock Exchange e The Stock Exchange website
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Expectations

HAE

e Compliance with Listing Rules and
other relevant Ordinances

e Written or electronic correspondence o ST TR AR EMARRE A

o EEXEFEM

Government and e Routine reports e Compliance with local laws and
regulatory authorities o flIFTERE regulations
BN REE#E e Written or electronic correspondence o ETEMIEERENR

. EERTTEN

e Visits and government inspections

o BEIRHMEE

e Stability in business operations

o RBEREM

e Support for local economic growth
o XHEMLEER

Shareholders and investors e General meetings and other
BRERRIREE shareholder meetings

e BRAENHMKRRAE

e Annual and interim reports

o FHNPHFE

e Announcements and circulars

o REINIEK

e Company website

L I/N S FEs

e Sustainable profitability
o HERETIRE

e Shareholder return

o RFR[EIH

e Corporate governance
o EEAR

e Business compliance

o XBAER

Employees e Training, seminars and briefing
=] o Bl HEE RERE

e Employee suggestion boxes

e EEBRM

e Emails

o EIf

e Regular general meetings

. EHeEEH

e Internal memos

M AR

e Remuneration, compensation and
benefits

o FrBM - EFNREA

e Fair and competitive employment

o RFREHFNNEREBE

e Safe working environment

o LTERTIFIRE

e Career development

o BXRER
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Stakeholders
BE

Customers

'5F

Suppliers
HER

Media and the public
HERLAR

Community
#HE
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Channels

e Customer service hotline and email
o EPRBEGEKRER

e Site visits

o EMIRR

Expectations

Rapid response and customer
satisfaction

AR O E K T FimEE
High-quality services

= m B BR%

Labour protection and work safety
BITREMIIEZS

e Site visits

o BHIE

e Engagement and cooperation

o ZHENAE

e Business meetings and discussion

o AEHEZEL®

Fair and open procurement
NS DSUNGEEST
Sustainable relationship

A ERR

e ESG report

o WE - HEREARE

e Newsletter on the company website
o NRIAEUL BB

e Reports and announcement

s WEHERRE

Transparency of ESG issues and
financial disclosure

RE - HERERAFEARTBRE
HBERE

Legal compliance

ERER

Corporate governance

TEER

e Community activities

o HERIEH

e Employee voluntary activities
o EEEREH

e Community welfare subsidies
o tERBHNIMHEL

e Charitable donations

o RKERM

Active participation in worthy causes
mEsRER

Z 2|\
Community development
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MATERIALITY ASSESSMENT EEMFMGE

Material issues in this report refer to what may have a significant AFREFNEANETIEA LU AN EENEF L ESE
impact on the Group’s business operations or have an actual impact REAFESEEHNEEERTENEE - AN
on stakeholders. Since there were no significant changes in the S#EWEE AL - At - EEHTHERES
reporting scope, the Materiality Assessment graph will reference last ~ZEFWER - URE—BUE LA LI -

year's results to maintain consistency and comparability.

o

\

The following matrix is a summary of the Group’s material ESG issues: A B AKREBMEBEARE H@REASTENH

o5 -
=2

Materiality Matrix of the Group

AEENERMIER
A
Protection of IP Data Prilacy
HBEEIRE o BN
Prevention of Child
and Forced Labour Anti-Corruption

ﬁ)ﬁﬂ:;l&?i%\ 1% T R&5F
Occupational Health and Safety Human Rights
MR 2

Indoor Air Quality
Climate Change ENERER

RIRE(L
. Air & GHG Customer Satisfaction
Green Supply Chain Emissions USRI,
Management ﬁgM&,m*ﬁga /. MR
FefeREn

Employment  Responsible Content
(= BEERNA

IMPACT ON STAKEHOLDERS
HEHENTE

Development and Training

'\ B R
Waste Disposal
BEYRE @

Water Consumption
Energy FEKE

Consumption
BEIRERE

\j

IMPACT ON BUSINESS
HEBMZE

The Group confirmed that it has established appropriate and effective ~ ANEEERED ARE HEMEAEEHTES
management policies and internal control systems for ESG issues MBI E IR M A EREHEFIE - WHERATIHE
and confirmed that the disclosed contents have complied with the ~HIABKFAIEIIHRE °

requirements of the Guide.
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ENVIRONMENTAL

As a socially responsible corporate entity, the Group is fully committed
to actively contributing to the pursuit of ambitious decarbonisation
goals. We achieve this by implementing internal policies that
seamlessly integrate sustainability principles, aiming to significantly
reduce carbon emissions across our operations.

While the Group’s office-based business nature limits its
environmental impact, we remain dedicated to continuously
improving our policies. We proactively incorporate new measures to
mitigate potential direct and indirect negative environmental effects
stemming from our operations. Throughout the Reporting Period, the
Group had no knowledge of any substantial non-compliance with
environmental-related laws and regulations concerning exhaust gas
and greenhouse gas (“GHG") emissions, water and land discharge,
as well as the generation of hazardous and non-hazardous waste
that would significantly impact the Group. We adhere to relevant
regulations, including but not limited to the Waste Disposal
Ordinance, the Air Pollution Control Ordinance, and the Water
Pollution Control Ordinance of Hong Kong.

Emissions

Air Emissions

The business activities covered by the Company mainly involve office
operations. Previously, the Group’s exhaust gas emissions included
nitrogen oxides (“NOy"”), sulphur oxides (“SO,"”), and particulate
matter (“PM"), primarily generated from automobile exhaust.
However, as of the Reporting Period, the oil consumption of vehicles
is not covered by the Group, and therefore, there are no air emissions
data recorded.
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GHG Emissions

The Group’s greenhouse gas (GHG) emissions primarily originate
from the energy indirect GHG emissions (Scope 2) associated with
purchased electricity. To effectively manage and reduce these
emissions, the Group has implemented policies focused on promoting
energy efficiency, as outlined in the “Use of Resources”

below.

During the Reporting Period, the Group’s GHG emissions performance

was as below.

section

CHERERBE

BEREIEN
AEEMEEREBORERB)HNEBZRAINEE
HREMEEREE R EREBHEN(EBE2) - RAX
EE MR ZERR - ARECEE N X[ EIRE
A | —ERAT 0 A SR S BE TR R R E R o

KSR - AEERRERESMIRAT -

Indicators’ Unit 2024 2023
EBE By —EBoNEF —E-=F
Direct GHG emissions (Scope 1) tCOse N/A N/A
BEEAZERBHR(EE) W=tk E 2 TEA TiEA
Energy Indirect GHG emissions (Scope 2) tCO,e 4.97° 0.05
EREE R E RS YR (EE2) W—ftiRE=E

Total GHG emissions (Scope 1 & 2) tCO,e 4.97 0.05
BEREREE (FEE1R2) WS i E =

Intensity? tCOZe/emponee 0.12 0.006
mE? “EEmEE BB

Notes: PiE -

1. GHG emissions data is presented in terms of carbon dioxide equivalent 1. BEREERBEDNE-_S/tREEEY - W2

\1%15Tﬁﬁﬁﬁﬁqﬁﬁﬁﬁﬁﬁﬁ&ﬁﬁTFf?‘
E&Iﬁﬁéﬁﬁﬁﬂ’]ﬂ ERERESTE
EETHREERE] - 55“%%%9’]&[1174%1%5&
% g NERWmE MR T RIBERERUE
RERIES| ] BEENREBERA TFIE*EI’JF*
ZO_FARABRRRE IRPEERERA
HEHPE_E_=FAREERRE -

and are based on, including but not limited to, “The Greenhouse Gas
Protocol: A Corporate Accounting and Reporting Standards” issued
by the World Resources Institute and the World Business Council
for Sustainable Development, “How to prepare an ESG Report —
Appendix 2: Reporting Guidance on Environmental KPIs” issued by
the Stock Exchange, the 2023 Sustainability Report” published by HK
Electric Investments Limited and the “CLP 2023 Sustainability Report”
published by CLP Holdings Ltd.

2. As at 31 December 2024, the total number of full-time employees in 2. RZZB-_MFE+=_A=+—8 - $’$@§Ei§ﬁ
the Reporting Scope of the Group was 41 (as at 31 December 2023: ANEBEELHEANEZ(R_E=_=F+=A
39). This data is also used for calculating other intensity data. =+—H :39%) - ZBBRITARSEEMTE

BiE -

fyfllfli/Eﬁ‘&fm’i?ﬁﬁﬁl;(?lﬂiﬁbﬂmmﬁ’\
NARZE_=FREZHPAE - B8 T1
BAMNAESE  M-T-_NFEIRMKRT2FHH

==
B g °

3. 2024 GHG emissions (Scope 2) increase was due to the Company’'s 3.
relocation to a new office in 2023, with only one month’s electricity
consumption recorded, while 2024 reflects a full year’s usage.

“ToMERE HEREARE AEXLERAT 9
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Additionally, as part of our environmental commitment, the Group
has set a target to decrease GHG emission intensity over the next
three years, relative to FY2022. We anticipate achieving this target
through ongoing evaluation and refinement of the GHG reduction
measures.

Waste Management
Hazardous Waste Management

As our Group's business nature is engaged in the provision of
advertising agency services, it does not produce hazardous waste
during our operation. Nevertheless, the Group has established
guidelines which detail the steps in governing the management
and disposal of hazardous waste. In case of any hazardous waste
produced, the Group will engage qualified waste collectors to handle
the waste to comply with the relevant environmental regulations and
rules.

Non-hazardous Waste Management

The Group has assigned a printing company for the printing service
of the “Recruit magazine”, the use of paper for the magazine is not
included in this ESG report. The major source of non-hazardous waste
is office paper. Due to the easing of the pandemic, work from home
has decreased, and new offices are opened, leading to an increase in
paper usage.

AN - ERTPIRBAREN —& D - AREERTE
ARR=ZFAWBREREHRTER T~ —FHK
FEMBLAAFENB R - HMAREEBREN G
RN ERERERIFERERILBRE

B ERE
BREYER

RARARENEHEE SUEFREEERNERS -
WELEREPISEELREY - BB - K
SEEHTIES - BEPFlEEREERREYN
TR FELEMEREY  AEE/RESER

BRI ERIEREY) - LA HBRIRRER MR
Hl

HEBEYEE

AEBEE R —REFI A B A Recruiti s | 1R HLEN
RIBRTS - NERIE - @ REAME LT EREZMS
RAREER - BERYNEIZRBLMAZHA -
BRREER  BERRLANENRD - OB AE
RROR - L AR SR O BB AN -

Category of Wastes Unit 2024 2023
EE¥D % Rl By —EBoME —Eo=fF
Total non-hazardous waste

BEREMEE

— Office paper Tonnes 0.98 0.49
—WAEAMR 145

Intensity Tonnes/employee 0.02 0.05
mE me, &8
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The Group is committed to waste reduction efforts by actively
promoting paperless operations and fostering an environmentally
conscious workplace culture among employees. To achieve this,
different green initiatives have been introduced, including encouraging
the use of double-sided printing, utilising recycled paper (including
shredded paper), maximising the use of digital copies to maximising
printing, and implementing paper recycling through designated bins
for used single-sided office paper. These measures aim to extend the
product life cycle of paper and reduce waste production. The Group
maintains its efforts in continuously monitoring the efficiency of its
waste management system to further enhance its environmental
performance.

During the Reporting Year, the Group has set a three-year goal for
reduction in non-hazardous waste with FY2022 as the base year for
comparison.

Discharges into Water and Land

Due to the Group’s office-based business nature, the discharges into
water and land were insignificant.

Use of Resources

The Group strongly advocates and supports the efficient utilisation of
resources, while proactively assessing the environmental ramifications
through real-time monitoring of its business operations. By adhering
to the principles of the 4Rs — reduce, reuse, recycle, and replace — the
Group strives to cultivate a green office and operational environment,
aiming to minimise its ecological footprint. Employees are encouraged
to embrace the relevant environmental management principles and
conscientiously decrease their consumption of electricity, paper, and
water.

RiE dHE8RERKRSE

AEBBAIRE Y  BRERERCEE I
EETHRBERARFREMNITIESHAXE - B
it AEEEL T TARARREE - SREEEER
LmITEH - ERAER(BRER)  FEERES
BIARLAORAENRY - PAKE B E 4 A8 B R B R
BEEMARR - ZFREE EERERNERED
BE - WRAOBERYHES - AEBREBS NS
EREBRYERRGOUE  E—FRAERR
=B -

RHBEFE  AEEERE=FRIEZEYHE
R YN —F - —FHRFERLEERES -

1K R 1+ # B9 BT

HRAEREUMAEEERTNEBIEE - kK
THEHBESEWTEKX -

BERER

AEBARNRELFHARMNBER - B FEBE
REEEEEE - R AEREERNTE -
AEBERFARRY KD - B - BRI
HOIREEZEMRANEERE  URERDEE
BIRENTE - RPBEEREEERRIREER
8 BRERABERES  FRRK -

“TOERE @ RERRE AEXMEERAF

11



12

Environmental, Social and Governance Report

R -#HEBRERKRS

Energy Management

The Group proactively embraces the principles of energy conservation
and emission reduction, ensuring that all employees adhere to the
implemented measures. This includes the procurement of energy-
efficient products and services, as well as assuming collective
responsibility for the Group’s overall energy efficiency. These efforts
have resulted in heightened awareness among employees regarding
energy conservation and the reduction of greenhouse gas ("GHG")
emissions. Here is an overview of the Group’s energy consumption

RERERE

AR EHESEHELATNHFRA - RIRFEEDNY
SRR © U OERRE AR R - U
RYAEERELRAEARERET - 235
R T EAYHERASAERBCRSRBDH

B EH o AT RAKERERBRRBNHME

performance:

Types of Energy Unit 2024 2023
BERE R By —E-mE =K
Direct energy consumption — Petrol kWh - -
BB — U TR

Indirect energy consumption — Electricity kWh 7,534.80* 68
B RER—E N TR

Total energy consumption kWh 7,534.80 68
gEREEAS TR

Intensity kWh/employee 183.78 7.56
=E TRE &S

Note: B EE

4. The increase in electricity for 2024 is due to the company’s relocation 4. ZECMEEREEINTIBERARANR_E

to a new office in 2023, with only one month of consumption
recorded for that year, while 2024 reflects a full year’s usage.

The Group has established proactive measures such as adopting
natural lighting design in the workplace to minimise consumption
of light energy, switching off idle appliances and replacing old
equipment with ones that are equipped with higher energy efficiency.

FRBEEMMER  ERgE—EANAEE M
“TONFAIRREFHNAEE -

AEED RIS - PO TIESARA AR
ORI AR B D KAHE - FIRARE TR RN
BT SRR AT ERM -
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Water Consumption

Water consumption within the Group is primarily attributed to
office usage. However, specific water consumption data is not
available as it is covered within the tenancy fee. To promote water
conservation among employees, the Group actively displays banners
throughout the office, emphasising on the importance of preserving
water resources. Additionally, regular inspections of water taps are
conducted to identify and report any leakages promptly. These water-
saving measures have contributed to an increased awareness of water
conservation among employees. During the Reporting Period, the
Group has not encountered any issues in sourcing fit-for-purpose
water due to the nature of its business and operating region. Despite
our relatively insignificant water consumption, the Group has set a
target to reduce water intensity over the next three years, compared
to FY2022. We anticipate achieving this target through continuous
evaluation and refinement of the water-saving measures.

Use of Packaging Materials

No packaging materials have been used within the Reporting Period
due to the Group's business nature. The use of packaging material is
immaterial to the Group.

The Environment and Natural Resources

Impact on the Environment and Natural Resources

While the Group’s core business has a minimal environmental
impact and reliance on natural resources, we remain steadfast in
our commitment to upholding strong corporate social responsibility.
Recognising our responsibility to minimise any potential negative
environmental impacts, the Group proactively assesses the
environmental risks associated with its operations. We consistently
implement preventive measures to mitigate these risks and to ensure
strict adherence to relevant laws and regulations.
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Climate Change

The public’'s awareness regarding climate change continues
to increase, being one of the most frequently discussed topics
internationally. The latest Intergovernmental Panel on Climate Change
(IPCC) Sixth Assessment Report further warns of the severity and
urgency of the climate crisis. The Group understands the importance
of identifying and mitigating major climate-related issues, pays close
attention to the potential impact of climate change on the Group’s
business and operations, and is committed to managing potential
climate-related risks that may affect the Group’s business activities.
The Group has incorporated climate change-related risks into
enterprise risk management so as to identify and mitigate potential
risks.

Physical Risks

The increased frequency and severity of extreme weather events,
such as typhoons, storms, torrential rain, extreme cold or extreme
heat, will bring immediate and long-term physical risks to the
Group's business. Extreme weather events can threaten the personal
safety of our employees, as well as damage the Group’s properties
and facilities, resulting in direct financial losses. Although we have
not identified significant immediate climate risks at our Group's
campuses and offices, we are aware of the need to strengthen our
protection against future extreme climate risks and emergencies.
To minimise potential risks and hazards, the Group has put in place
countermeasures, including flexible working arrangements and
precautionary measures under severe or extreme weather conditions.
We will explore contingency plans to further avoid damage to our
facilities due to extreme weather events to improve business stability.
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Transitional Risks

To follow the footprint of a global trend on carbon neutrality,
the Group expects the evolution of the regulatory, technological
and market landscape due to climate change, including the
tightening of national policies and listing rules and the emergence
of environmentally related taxes. Stricter environmental laws and
regulations may expose enterprises to higher risks of claims and
lawsuits, which might incur additional compliance costs. In response
to the political and legal risks as well as the reputational risks, the
Group constantly monitors any changes in laws or regulations
and global trends on climate change to avoid cost increments,
noncompliance fines or reputational risks due to delayed response. In
addition, the Group has been taking comprehensive environmental
protection measures, including GHG reduction measures, and has
set targets to gradually reduce the Group’s energy consumption and
GHG emissions in the future.

SOCIAL

The Group highly values the contributions of its employees as
crucial assets for future business success. In recognition of these
contributions, the Human Resources Department has developed
comprehensive employment policies aimed at safeguarding
employees’ rights and interests. This includes implementing a
performance evaluation appraisal system and ensuring equitable
career development opportunities. The Staff Handbook serves as
a reliable guide for recruitment, remuneration, compensation,
working hours, rest periods, diversity, and equal opportunities,
among other aspects. The Group consistently reviews these policies
and employment practices to continuously enhance its employment
standards and remain competitive within the industry.

During the Reporting Period, the Group was not aware of any material
non-compliance with employment-related laws and regulations
having a significant impact on the Group, including but not limited
to the Employment Ordinance, the Sex Discrimination Ordinance, and
the Employees’ Compensation Ordinance of Hong Kong.
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As of 31 December 2024, the Group's employee size breakdown was

HE_Z-_MF+_A=+—H xEENEEA

as below: FEAEOT ¢

2024 2023
Indicators BE —E-E —EB-=F
Total number of employees EE®BE 4 39
By Gender Qe k-l
Male CELid 13 14
Female 7 28 25
By Age Group RERED
18-35 182 355% 4 3
36-55 36E555% 24 21
56 or above 567x 3k LA _E 13 15
By Geographical Region BB B E S
Hong Kong ' 41 37
By Employment Type RERERE S
Full-time g 31 29
Part-time FeH 10 10
During the Reporting Year, the Group recorded a turnover rate of R¥IEFE B8 MR EL2490% - EE

approximately 24.90%. Employee turnover rates are presented below:

A

2024 2023
Indicators gE —E-NE —EC-=F
By Gender b Qe k-l
Male CELid 54% 57%
Female 7t 1% 24%
By Age Group RERESD
18-35 182 355% 75% 100%
36-55 36E555% 21% 43%
56 or above 567Kk LA 15% 13%
By Geographical Region BB B E S
Hong Kong B 24% 33%
China HhE 0% 100%
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Recruitment, Promotion, and Remuneration

The employment process of the Group is a robust, transparent,
and fair talent selection procedure based on candidates’ expertise
and experience regardless of race, creed, national origin, ancestry,
sex, marital status, disability, religious or political affiliation, age or
sexual orientation. The Group provides attractive remuneration and
prosperous career development to retain talents. The remuneration
scheme and promotion system are based on employees’ qualifications
and performance. Periodic assessment of employees’ performance is
carried out to evaluate salaries, bonuses and promotion opportunities
based on employees’ contribution and effort. There is provision of
leave entitlements for different circumstances including but not
limited to maternity leave, paternity leave, marriage leaves, study
leave, compassionate leave, and compensation leave to ensure
employees could enjoy work-life balance.

Working Hours and Rest Periods

The Group has established policies to determine employees’ working
hours and rest periods in accordance with local employment
regulations. The Group implemented a flexible working hours
arrangement to prioritise the well-being of employees while ensuring
their continued contributions to the Group's business.

Compensation and Dismissal

All employees are covered under the Employees’ Compensation
Ordinance of Hong Kong upon joining the Group, employees who
sustain work injury would receive stated compensation listed in the
insurance plan of the Group.

Unreasonable dismissal under any circumstances is strictly prohibited,
dismissal would be based on reasonable and lawful grounds
supported by the internal policies of the Group.

Benefits and Welfares

The Group provides appealing benefits and welfare programmes
aimed at retaining talented individuals and cultivating employee
loyalty. These additional employee benefits include but are not limited
to medical insurance, annual medical check-ups, meal allowances,
travel allowances, and education allowances. During the Reporting
Period, the Group organised various company events such as the
annual dinner and regular gatherings, fostering strong employer-
employee relationships and enhancing employees’ sense of belonging.
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Health and Safety

Occupational Health and Safety

The Group prioritises the well-being and safety of its employees as a
fundamental commitment. Occupational health and safety (“OHS")
measures have been incorporated into the Staff Handbook, serving
as a comprehensive guide for staff members. The Group implements
appropriate health and safety measures tailored to its office-based
business operations. Precautionary guidelines, including working
arrangement protocols during typhoons and rainstorms, are in place
to prevent safety issues arising from confusion. Employees receive
occupational health and safety training, covering topics such as
operating fire extinguishers and familiarising themselves with their
locations. The Group ensures that fire-fighting equipment is easily
accessible throughout the premises and that first aid boxes are
strategically placed. In compliance with the Occupational Safety and
Health Ordinance and other relevant regulations, regular inspections
of safety equipment are conducted, and the OHS policy is periodically
reviewed to ensure up-to-date content.

During the Reporting Period, the Group was not aware of any material
non-compliance with health and safety related laws and regulations
that would have a significant impact on the Group including but not
limited to the Occupational Safety and Health Ordinance.

The Group has achieved zero work-related fatalities for three
consecutive years from FY2022 to FY2024 and no lost working days
due to work injury within the Reporting Period.
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Indicators Units 2024 2023 2022
BE By —E-MEF —T_=F —EF
Work-related fatalities Cases 0 0 0
EIT RE
Lost day due to work injury Days 0 0 0
EIEELATIERE HE
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Development and Training

Employees are actively encouraged to engage in both internal and
external training opportunities to enhance their knowledge and adapt
to the ever-evolving media industry landscape. Refresher training
programs are also available to allow staff to review and reinforce their
existing knowledge. To support career development, the Group offers
a comprehensive programme where employees can apply for 50%
to 70% reimbursement of course fees, depending on the relevance
of the course to their roles. Permanent employees who enroll in job-
related courses are eligible for study leave. As mentioned in the
“Recruitment, Promotion, and Remuneration” section, the Group
regularly assesses employees’ performance for promotion. Directed
training initiatives are provided to employees who have demonstrated
a satisfactory level of performance, allowing them to gain advanced
knowledge and skills.

During the Reporting Period, the Group has provided a total of
approximately 41 hours of training. The breakdown of the average
training data is as follows:
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Percentage of Average

employees training

trained (%) hours (hours)

ZIER F 33|

Indicators EBE B2 (%) 53N

Gender 4351

Male S 100 1

Female 7t 100 1
Employee Category EE &5

Directors 52 8 1

General Staff —METL 33 1
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Labour Standards

T AR

Prevention of Child and Forced Labour PrltE T REHET

The Group has zero tolerance and strictly prohibits the use of child ~ANEEMHNEERFEHETRRES THERNZERZ
labour and forced labour in our operations. Below measures that have — B&JE » WERFRZE IFHFBTT A - BERERA N HEHELAR
been taken to avoid these illegal employment practices. RREIEERETR -

Prevention of child labour
BFIEET

Prohibition of forced

During the recruitment process, the Human Resources Department will verify the
applicant’s identity documents and ensure that they have reached the minimum age for
employment.

EREBAEY  ANERMBERERBEN S MNERAN - BERELEISIERZFIE -

The Group specifies overtime compensation provisions in the Employee Handbook. The

labour Group carefully monitors the employee working time and working schedule to ensure
HiILEHIET they work voluntarily and freely.
AREBECE TFM)T PR MAAHERT - REBEBRMEE S TH TIERRE R TIER
&k UERESETEEE/HRIE-
In case of any illegal labour practice discovered, the Group will cease ~ —BEIREMEBEAILITA - AEEB A= LE

their employment immediately. An investigation will be carried out  F ° BE&SIEITHAB W MABRI S PIFRE =M -
subsequently and the case will be reported to the relevant authorities.

During the Reporting Period, the Group was not aware of any RBREHMH @ AEBEW T NBETMNEEERET
material non-compliance with child and forced labour-related laws 3%l 45 T #8RE 892 Bl K2 48 51 i 5 2 AR S B i A &=
and regulations, that would have a significant impact on the Group ~ A ZHER © BIFENREAERIEH (EHEH
including but not limited to the Employment Ordinance (Chapter $57% ) RIER RERBI(FEEFIFES7TRE) »

57 of the Laws of Hong Kong) and the Employment of Children

Regulations (Chapter 57B of the Laws of Hong Kong).
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Supply Chain Management

To incorporate environmental, social, and governance (ESG) concerns
into the Group's supply chain management, a systematic system has
been established for the selection and evaluation of suppliers. This
ensures service quality and contributions to environmental protection.
The Group follows a well-regulated, fair, and transparent tendering
procedure to select suppliers who meet the Group’s requirements. For
larger procurement needs, a tendering process is implemented and
closely monitored. The supplier selection process considers factors
beyond just cost, with due diligence being a crucial aspect examined
by the Group. The procurement team thoroughly reviews supplier
backgrounds, including industry history, recognised memberships,
reputation, qualifications, management practices, financial health
status, and ESG contributions. Only qualified suppliers are included in
the Group's supplier list. Regular performance reviews are conducted
by the procurement team to ensure compliance with service
standards, contract conditions, and quality provisions. The Group aims
to maintain long-term relationships with high-quality local suppliers
to ensure product quality and customer satisfaction. To ensure the
effectiveness of the evaluation system, suppliers that fail to meet
the assessment criteria are replaced with new suppliers. During the
Reporting Period, the Group engaged 4 major suppliers, all of which
were geographically located in Hong Kong.

Green Procurement

The Group places priority on suppliers who actively engage in
ESG practices. Procurement efforts are directed towards sourcing
environmental-friendly products and services to reduce carbon
emissions. Preference is given to local suppliers over international
ones to minimise cross-country logistics services and to decrease air
and greenhouse gas emissions. The procurement team conducts
regular reviews to ensure that selected suppliers adhere to regulations
pertaining to environmental and social standards, including health,
safety, and the prevention of forced and child labour. As part of the
Group’s evaluation strategy, visiting suppliers’ operating premises
is conducted to identify any potential ESG risks and enable prompt
action.
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Product Responsibility

Responsible Content

The Group puts extensive quality assurance processes in place to
ensure product governance and compliance with relevant local laws
and regulations. During 2024, the Group was not aware of any non-
compliance with laws and regulations concerning health and safety,
advertising, labelling, and privacy matters relating to products and
services, as well as services that would have a significant impact
on the Group, including but not limited to the Trade Descriptions
Ordinance. The Group did not receive any product or service recall
cases during the Reporting Period.

Customer Satisfaction

Customer satisfaction is important to our sustainable business success.
Apart from product quality, the Group is concerned about post-sale
customer satisfaction. Customer service policy has been set out as
a guideline for feedback handling procedure. Customers can reach
customer service through a hotline or email to ensure complaints
are handled promptly, while employees are trained with professional
knowledge regarding customer complaint handling. Regular
meetings are organised to discuss, and review received complaints
by management to prevent re-occurrence and to achieve optimum
business performance.

Protection of IP Rights

In the advertising industry, safeguarding intellectual property (IP)
rights is of utmost importance to the Group. To ensure adequate
protection, the Group has established specific procedures related to
IP protection. Measures are implemented to protect trademarks and
copyrights, including obtaining consent from the copyright holder
before incorporating any related materials into the Group’s products
or platforms. The Group strictly procures genuine copyrighted
products such as computer software and firewalls. The Group takes
any infringement of IP rights seriously and is prepared to take legal
action against any identified violations.
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Data Privacy Protection

As an advertising media company, the Group places great importance
on privacy protection. To ensure transparency and accountability,
the Group has developed a comprehensive Privacy Policy, which is
easily accessible on the official website and is also included in the
Staff Handbook. This policy encompasses various aspects relating
to the handling and disclosure of confidential information. Strict
measures are in place to prevent unauthorised access to the Group's
information system. The Group maintains stringent monitoring
protocols to prevent any unauthorised disclosure of confidential
information, whether through direct or indirect means, to external
parties. Regular monitoring activities are conducted to ensure the
ongoing protection of data privacy.

Anti-corruption

Anti-corruption Policy

Both the Group and its business partners are committed to upholding
the highest ethical standards. Parties involved in business interaction
shall prohibit every form of corruption, extortion, bribery, fraud,
money laundering and embezzlement. The Group has formulated a
whistleblowing policy and advocates the standards of fair transaction,
advertising and competition, putting in place a confidentiality
mechanism to protect the identity of suppliers and whistleblowers.

During the Reporting Period, the Group was not aware of any
breaches of relevant laws and regulations relating to bribery,
extortion, fraud, and money laundering. The Group also confirmed
that no concluded legal cases regarding corrupt practices were
brought against the Group and the employees.

Anti-corruption Training

During the Reporting Period, the Group collaborated with ICAC to
enhance anti-corruption awareness among directors and staff. ICAC
conducted an in-person training session at our office, ensuring direct
engagement and interaction with attendees. For those unable to
join the in-person training, a comprehensive webinar was provided,
guaranteeing accessibility for all. Through these combined efforts,
our directors and staff collectively received a total of 41 hours of anti-
corruption training, reinforcing our commitment to ethical practices
and compliance.
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Community Investment

Community Participation

The Group is dedicated to supporting the public through social
participation and donations. In line with our corporate social
responsibility, we have developed guidelines to encourage our staff
to actively participate in community engagement efforts. Additionally,
we have plans to further give back to society by actively participating
in various community programmes. These initiatives aim to benefit
society while fostering a positive corporate culture. We strongly
encourage our staff to contribute to society by engaging in voluntary
work to assist those in need.
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