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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

B -ERELRERE

1 COMPANY BUSINESS REVIEW

Prosper One International Holdings Company Limited, together with
its subsidiaries (collectively referred to as the “Group” or “we”), is
principally engaged in (i) the wholesale of watches and provision of
watch repairing services to its customers in Hong Kong (“Wholesale”);
(i) acting as agent in the sales and trading of fertiliser raw materials,
fertilisers and other related products across both Hong Kong and
Mainland China (“Trading”); and (i) the manufacture and sales of
compound fertilisers in Mainland China (“Manufacture”).

2 ABOUT THIS REPORT

2.1 Reporting Year and Reporting Scope

The Group recognises that its responsibilities extend beyond
delivering quality products and services to also include
contributing to the development of a sustainable society. In
line with our ongoing commitment to promoting sustainable
development, the Group is pleased to present this Environmental,
Social and Governance (‘ESG”) Report (the “Report”). This
Report outlines the ESG-related initiatives and performance of all
the Group’s business operations during the financial year from 1
May 2024 to 30 April 2025 (the “Reporting Year”).
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2.2 Reporting Framework and Principle

This Report has been prepared in accordance with Appendix C2
— Environmental, Social and Governance Reporting Code (‘ESG
Code”) issued by The Stock Exchange of Hong Kong Limited.
In compiling this Report, the Group has followed the principles
of materiality, quantitative, balance, and consistency to present
the relevant measures and performance for the Reporting Year.
To facilitate ease of reference, a content index is provided at the
end of this Report, enabling readers to locate specific topics in
alignment with the ESG Code. Information related to corporate
governance is disclosed separately in the annual report, in
accordance with the requirements set out in Appendix C1 of
the Main Board Listing Rules. To enhance the quality of ESG
reporting, the Group has engaged an external consultant, Allied
Environmental Consultants Limited, to review and ensure that the
content of this Report aligns with the standards stipulated under
the Listing Rules.

The Report has been prepared in alignment with the four
reporting principles outlined in the ESG Code, which are as
follows:

° Materiality: The Board of Directors (the “Board”) identifies
and evaluates ESG issues that hold significant importance
to investors and other stakeholders. These material ESG
topics have been prioritised and disclosed within the
Report accordingly.

. Quantitative: The Group documents and discloses key
performance indicators (“KPIs”) in quantitative terms
where appropriate, to facilitate effective assessment and
validation of its ESG policies and management systems.

° Balance: The Report aims to present an objective and
impartial overview of the Group’s ESG performance. The
Board ensures that there are no selective disclosures,
omissions, or misleading formats that may inappropriately
influence a decision or judgment by the Report reader.

° Consistency: The Group applies consistent methodologies
in reporting ESG data to enable meaningful year-on-year
comparisons, except where otherwise stated.
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2.3 Contact Details 23 BiEE R

/. Prosper One International Holdings Company Limited

Should you have any comments or suggestions concerning this
Report, you are encouraged to contact the Group using the
contact information provided below:

Email: info@prosperoneintl.com

Telephone: (852) 3611 0358

Address: Room 4801, 48/F, Hopewell Centre
No.183 Queen’s Road East
Wanchai, Hong Kong

3 ESG GOVERNANCE

3.1 ESG Governance Structure

The Board is responsible for ensuring the effectiveness of the
Group’s risk management and internal control systems, as well
as for establishing and overseeing the Group’s ESG management
approach and strategic direction. The Board regularly reviews
the Group’s overall ESG performance in relation to KPIs, as
well as ESG-related targets and goals. To facilitate a structured
approach to managing ESG matters, the Group has appointed
designated personnel from various departments to form a
dedicated working group. This working group is tasked with
gathering relevant ESG data, reporting to the Board on a regular
basis, assessing and identifying ESG-related risks, and evaluating
the effectiveness of the Group’s internal control mechanisms.
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3.2 Stakeholder Engagement

The Group firmly believes that the support and engagement of
key stakeholders are essential to achieving long-term success.

These key stakeholders include employees, customers,

suppliers, shareholders and other stakeholders. Throughout the
Reporting Year, the Group maintained positive and constructive
relationships with its stakeholders, with no material or significant
disputes arising between the Group and any of its key

stakeholder groups.

Key Stakeholders

Employees

Customers

Suppliers
Shareholders and
other stakeholders

Communication Channel

e Email

e  The Group’s whistleblowing
channels

e Suggestion boxes

e Email

e Direct communication

e  Telephone

e  Contracts

e  Announcements

e Annual and interim reports

e Annual general meeting

e Circulars

e The Group’s corporate website
e  Extraordinary general meeting
e Notices
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3.3 Materiality Assessment

The Group has engaged an external consultant to carry out a
materiality assessment in order to identify and prioritise ESG
topics relevant to our operations. By benchmarking against
ESG frameworks and analysing material issues identified by
peer companies, we were able to assess the materiality of each
topic effectively. This allows the Group to allocate resources
appropriately and enhance the overall efficiency of our ESG
initiatives. In this Report, we have disclosed the following topics
to provide stakeholders with a comprehensive understanding of
our ESG performance. The topics are presented below in order

of priority:

Environmental Social

e Energy saving e  Product and service quality

e  Greenhouse gas e Workplace health and safety
emissions reduction

e Environmental e Employment and labour
sustainability practice

e  (Climate change e Supply chain management

4 OPERATING PRACTICES

The Group upholds its core value of being “customer-oriented” and is
committed to maintaining and enhancing the quality of its products and
services in order to meet and surpass customer expectations. As such,
the Group places strong emphasis on every aspect of its business
operations, ranging from supplier management to after-sales service, to
ensure a consistent and high standard of customer satisfaction.
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Supply Chain Management 41 HEHEER
Effective supply chain management practices enable the Group ERHNBEEEEENSASE
to maintain control over product and service quality from the e REE EIEH EE R RRB
source. The Group has set high standards for its suppliers to B2 AEEHHHRERHTESE
ensure the consistent quality of their products. A comprehensive EPREEMEE —BUE - A%
evaluation process has been established to assess both EHlEE2EEZREUNGEE
potential and existing suppliers. This evaluation covers factors EREEHER - FHHERE
such as product quality, pricing, and performance in corporate EnEe ERREGEHSREAR
social responsibility areas, including occupational health and B eEBERERARERES
environmental protection. This approach helps the Group ZoWBEPRAEEEEESGH
mitigate ESG-related risks. 8 2 f o
In addition to ensuring quality, the Group recognises the FriERE R AEERF DT H
importance of diversity in supply chain management as a means JEEEREP  ZHEMEHREESR
to reduce operational risks. To promote diversity, the Group PHEZEEZ - AlREZT(L &
actively participates in local exhibitions, engaging with potential SEBRBLHEEMRE BT H
suppliers and exchanging insights on current market trends. JEREEE - W ERMISBE RN
Moreover, employees based in Shandong take part in various R IWRETEZMNBEE
activities organised by fertiliser associations to stay informed BingHEEnsEEs - U7 #HE
about the latest industry developments. This allows the Group to FHTEEREBR BASEESN
select suitable suppliers based on up-to-date market knowledge. BESTIMESAHEEGEOMHR
FER -
Geographical region Number of suppliers
it & HEEEA
Hong Kong 0
7
China 64
A E
Others' 3
Hb
Product Responsibility and Customer 42 EmEEREFR%

Services

Product Responsibility

The Group places significant emphasis on quality control as
a fundamental aspect of its operations. A dedicated quality
management team has been established to oversee internal
inspection and testing procedures. This team is responsible for
ensuring adherence to standardised operating procedures and
implementing robust product management practices to uphold
consistent product quality and safety standards.

The suppliers are based in Germany, Singapore and Australia.
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Customer Services

In addition to sourcing high-quality products, the Group
consistently places a strong emphasis on maintaining a high
standard of service quality. To ensure customer satisfaction, the
Group continuously enhances its customer service by providing
regular training to employees. Staff are also required to adhere to
the guidelines outlined in the Staff Handbook, which emphasises
proper service etiquette and effective communication with
customers.

The Group values customer feedback as a key driver for
continuous improvement in service quality. As part of this
commitment, a communication channel has been established
to encourage customers to share their opinions and provide
feedback on products or services. In the event of a complaint,
the Group conducts a thorough investigation, reviews the
case, and implements appropriate corrective measures where
necessary. During the Reporting Year, the Group did not receive
any complaints related to product quality or customer service.

Customers’ Data Protection

Beyond delivering quality products and services, the Group is
committed to safeguarding customer privacy. Employees are
required to manage personal and confidential information in
accordance with the procedures outlined in the Staff Handbook.
The unauthorised use or disclosure of customers’ personal data
without prior consent is strictly prohibited.

To strengthen data security, the Group has implemented a
range of protective measures, including periodic updates to
its electronic systems. During the Reporting Year, the Group
remained in full compliance with all applicable laws and
regulations concerning customer privacy, including the Personal
Data (Privacy) Ordinance (Cap. 486) of Hong Kong and the
Personal Information Protection Law (PIPL) of the People’s
Republic of China.
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Ethical Operations

With the commitment to ethical operations, the Group adheres
to the principle of integrity and has zero tolerance towards
discrimination, harassment, corruption or other unethical
behaviours. In order to eradicate illegal activities such as
bribery, extortion, fraud, and money laundering, the Group has
established a code of conduct in its Staff Handbook. This code
strictly prohibits employees from giving or receiving any unlawful
advantages and mandates strict adherence to applicable
laws and regulations to prevent actual or perceived conflicts
of interest. In addition, the Group has established an anti-
corruption policy to clearly define expectations and requirements
for preventing, detecting, reporting, and investigating unethical
behaviors. We are dedicated to fostering a transparent and
ethical work environment, and we encourage all stakeholders to
report any suspected misconduct through our whistleblowing
channels. Designated employees are responsible for investigating
allegations of corruption and bribery. Following thorough
investigation and case review, findings will be reported to the
Audit Committee. Any infractions or crimes committed by
employees are promptly reported to relevant authorities, and
the Group shall consider taking disciplinary and legal actions as
necessary.

During the Reporting Year, the Group was not aware of any
discrimination or corruption-related non-compliance case
with relevant laws and regulations such as the Discrimination
Ordinance and Prevention of Bribery Ordinance.

5 EMPLOYMENT PRACTICES

The Group firmly believes that a well-trained and balanced workforce
is essential to the long-term success of the business and to achieving
sustainable development, as employees are the driving force behind
our operations. Recognising the critical role of our employees, we are
dedicated to providing strong protections for their rights and well-being,
offering ongoing training and development opportunities, and fostering
a safe, inclusive, and supportive working environment.
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5.1 Employment Policy 51 EEEE

10 Prosper One International Holdings Company Limited

To foster a harmonious workplace and a diverse workforce, the
Group is committed to promoting a fair, inclusive, and impartial
corporate culture. We adopt equitable recruitment and promotion
policies, ensuring that all employees and job candidates are
given equal opportunities and assessed solely based on their
qualifications, experience, and capabilities regardless of gender,
age, race, or family status.

Beyond fairness, the Group places strong emphasis on upholding
human rights in all employment practices. Child labour and
forced labour are strictly prohibited. Practical safeguards have
been put in place, including the requirement for candidates to
submit valid documentation to the human resources department
to verify their eligibility during recruitment. In the event of any
discovery of child or forced labour, the Group will take immediate
action by terminating the employment contract, assisting the
affected child in resuming education, and referring the case to
social workers for further support. During the Reporting Year,
the Group recorded no incidents or legal cases related to the
employment of child or forced labour.

To retain talent and ensure workforce stability, the Group offers
competitive remuneration packages along with a wide range of
employee benefits. A performance-based reward scheme has
been established to recognise and incentivise employees for their
contributions. Staff with outstanding performance are eligible to
receive bonuses as part of this scheme. Additionally, the Group
provides marriage leave, maternity leave, and paternity leave to
support employees in maintaining a healthy work-life balance.

Effective internal communication is also key to smooth business
operations. The Group encourages open dialogue by allowing
employees to raise concerns or lodge complaints via their direct
supervisors and managers, the human resources department, the
general manager, or the chief executive officer. Suggestion boxes
are also available for anonymous feedback. All submissions are
handled with strict confidentiality to ensure employees feel safe
and respected when sharing their views.
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The demographic breakdowns of employees by gender, age,
location, employment type and employee category are illustrated
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Total
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The employee turnover rate by gender, age, location and
employee category is illustrated below:

BRI Fik R KIESERE
DHEERAELT

Categories Unit Employee Turnover Rate?
Wl B BER KR
2024/25
Total % 10.08
st
By gender Male % 11.54
ZRIE 5 S
Female % 0.00
7
By age 18-30 % 19.05
RFERE S
31-50 % 3.03
>50 % 18.75
By location China % 11.01
1% 25 b 5
Hong Kong % 0.00
s
By employee category Senior Management % 19.05
REERBE D aRERE
Management % 0.00
BE
General Staff % 10.26

—MET

Turnover is defined as employees who leave the company voluntarily or due to
retirement, dismissal or other reasons. The turnover rate is calculated based on
the following formula:

Employee turnover rate = L/E x 100%,

Where:

L = Number of employees who left during the Reporting Year

E = (Number of employees at the beginning of the Reporting Year + Number of
employees at the end of the Reporting Year)/2.
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5.2 Employee Training and Development

Recognising the importance of employees’ professional
capabilities, the Group is committed to continuously promoting
and supporting their pursuit of ongoing education and skill
development. To ensure employees are well-equipped with the
knowledge required for their roles, particularly in sales, the Group
provides tailored training sessions. These sessions are designed
to strengthen core business competencies in areas such as
communication, customer service, and workplace discipline.

Moreover, the training programmes incorporate modules
that enhance employees’ understanding of relevant laws and
regulations, reinforcing a culture of compliance and informed
decision-making. By investing in comprehensive training
initiatives, the Group not only enhances individual performance
but also nurtures a versatile and resilient workforce capable of
meeting evolving business needs.

E-BEERERART —E-oWNE/ -—AEBE HeREA®RE 13
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The employee training rate by gender and employee category is

BRI MIEBERE DO EEBE

illustrated below: =L
Categories Unit Employee Training Rate
]| B EEEI=R
2024/25
Percentage of employees trained® % 91.23
ZilEEEH S
Average training hours per employee’ Hours 10.95
17 B 4 45 3B B
By gender™® Male % 90.38
mMRIE 5o ° 51
Hours 11.51
/INBF
Female % 9.62
gegid
Hours 7.50
N
By employee category Senior Management % 15.38
ZEEHRE D aBRERRE
Hours 9.60
N
Management % 17.31
18
Hours 10.80
/INBE
General Staff % 67.31
—mRETL
Hours 11.35
N

Percentage of employees trained = number of employees trained/total number of
employees x 100%

Average training hours per employee = total number training hours/total number
of employees

The proportion of the category among trained employees = number of
employees trained of the category/number of employees trained x 100%

The average training hours of the category = total number of training hours of the
category/total number of employees of the category

14 Prosper One International Holdings Company Limited
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5.3 Workplace Health and Safety

We place the welfare of our workforce at the forefront and regard
their health and safety as a top priority throughout the Group’s
operations. As set out in the Human Resources Policy, our
primary goal is to minimise risks to employee health and safety
and shield them from occupational hazards.

To safeguard employee well-being, every office undergoes
regular sanitisation and is stocked with appropriate disinfection
and hygiene supplies. Recognising the indispensable contribution
of our staff to the organisation, we are dedicated to maintaining
a secure working environment. Consequently, we carry out
routine inspections of offices and facilities to identify and control
occupational risks while enhancing employees’ awareness of
health and safety issues. In addition, all personnel must comply
with the safety procedures and regulations detailed in the Staff
Handbook. As a result of these preventive and management
measures, the Group did not record any work-related injuries or
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BREMZ 2 HEEAREER - I RE
e XBERSE -
RREREMNEE MERAES

EHETES URFEEENES
REEAm KMAHREIHA
ﬁﬁﬁxﬂﬁﬁmﬁﬁ'ﬂﬁﬁﬁ
NRMEE (AL 2 ITIERE
gt ﬁﬁmﬂﬁﬁﬁﬁm%“*
Hie o UBRIREEBERR A
HiEaEENBERLZE2MEEH -
oh 2REEBMNBEBT(ELF
fWWﬂWMIﬁfﬁﬁf&ﬁ
cBMmNELTER R E BB

fatalities during the Reporting Year. E’\ BREFERNEEBERGSEMA
THERIFTEH-
2024/25 2023/24 2022/23
Health and Safety Total number of work-related fatalities (No. of people)’ 0 0 0
BREEZS AIRTBH (A
Work-related injury (Cases) 0 0 0
AI%ECR)
Lost days due to work-related injury (Days) 0 0 0

AIREMBRORE(R)

No work-related fatalities have been recorded in the three previous reporting
years.

—EERZERBRQA

T _WNE/ —“_RAFRE  HE
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ADVOCATE GREEN OPERATIONS

In line with its commitment to fostering a sustainable society, the
Group endeavours to embed sustainability principles into its business
decision-making processes and operational activities. Beyond ensuring
full compliance with environmental protection laws and regulations, the
Group actively incorporates green practices into its everyday operations
to minimise environmental impact.

6.1 Energy Consumption and Greenhouse Gas
(GHG) Emissions

Climate change presents significant threats to the environment,
communities, and the economy. As a responsible corporate
citizen, the Group is committed to addressing climate change
by actively reducing GHG emissions. In pursuit of this goal, the
Group has implemented a range of green initiatives, including
replacing low-efficiency electrical appliances within manufacturing
facilities.

Moreover, the Group continuously monitors energy consumption
data to identify opportunities for improvement. Beyond managing
energy use, efforts are also made to reduce water consumption
and minimise waste generated in daily operations. The Group has
established clear targets for energy conservation and emission
reduction as part of its broader sustainability objectives. These
targets include maintaining or lowering energy consumption
across manufacturing sites and offices, alongside ongoing energy

EgegE

IHEPITHELSRRNAR  ~&
EHAOSAIHEERFRABAEBRER
iR @/E@JZCP“B?@*%E?EE%
REERERI AEBIREEHEAGRRF
HHEAA B BELE - AR D IRIBEX
VB o

6 &

IHEREBER®

6.1 B2 Jf
BE B
FIREBLHBE HERCHEAS
BARB - EAEELIHNOEA
E'$Elﬁﬂ%ﬁﬁ%ﬁm9m

FEU EHARSL . B

ﬁlﬁt BE REBEEE— RI4E&
BEE BIEARERBHIRER
TR -

AN 55 [ R 4B BRI AR R OB R EUE
u%%ﬁumuﬁﬁm%goﬁa

PEERBRESN - AEBE IS R D

HEZLERTNAKERED A%
ERSEIRVE R 3= 0k 0E- ke A= = (=
AEBUBERREREN B
ELEBEEREEFIRLEES
TR AEMEERERE  WIHER

management practices to eliminate unnecessary usage across all MEREREIREN  LWARATBEERER
entities. EBRAVERRERGEA -
Overview of Air Emissions® BE R Bk R ® 2024/25 2023/24
Nitrogen Oxides, NOx (kg) RELY  NOx(F7=) 63.30 27.77
Sulphur Oxides, SOx (kg) HmEY  SOx(F3=) 0.23 0.16
Particulate Matter, PM (kg) BN  PM (T %) 5.95 2.54

In 2023/24, data collection covers only part of the year. The calculations for
2024/25 include the entire year, resulting in significant year-on-year growth.

¢ 72023/24F € BUBWSRIERE — FH—
BoRE - MRN202425F M HERARES
FHE AR FHELERBELR -
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RIE - LB RERRE
Overview of Energy Consumption® RE R H FEABLR 2024/25 2023/24
Fuel Consumption (‘000 kWh) MEEREE LRE) 2,424.63 1,139.62
Electricity Consumption (000 kWh)® HEE KRR’ 2,414.26 578.35
Steam Consumption (tonnes)™ e e (mE)" 4,921.00 2,162.00
Total Energy Consumption ('000 kWh) BERBEREE (JUi ) 4,838.89 1,717.97
Total Energy Consumption Intensity in BREEE BEMREREE
Gross Floor Area (GFA) (000 kWh/m?)" BE KR E%/ F AR 0.48 0.39
Overview of GHG Emissions® ? BEREERERY" 2024/25 2023/24
Scope 1:Direct GHG Emissions HET: ERAEREBHERE
(Tonnes of CO, equivalent tCO.e)) (&b E £) 818.47 381.52
Scope 2:Indirect GHG Emissions (tCO.e) & E2: MZEEEREHENZ
(E—&tiEg =) 1,496.91 393.67
Total GHG Emissions (tCO,e) BERBANE
(W& %m&;%) 2,315.38 77519
Total GHG Emissions Intensity in GFA BRELARABTENEETRE
(tCO.e/m?)" mm@gw@ Ailbirg =
FHK)" 0.23 017

The electricity consumption of the Shandong office and Hong Kong warehouse
and office are not covered due to the lack of individual electricity meters or data
given by the lessor.

The steam consumption is expressed in weight due to the limitation in the
availability of relevant data for unit conversion. The Group plans to enhance the
data collection and strive for improved disclosure in the future.

The GFA used for intensity calculations covers only the sites with available
environmental data.

Emission and conversion factors are derived from several sources: Reporting
Guidance on Environmental KPls Appendix 2 by The Stock Exchange of Hong
Kong Limited, GHG Protocol Tool for Energy Consumption in Mainland China by
Greenhouse Gas Protocol, 2023 National Grid Carbon Emission Factor by the
Ministry of Ecology and Environment of the People’s Republic of China, and the
Sustainability Report of CLP Holdings Limited based on the most recent relevant
year. The Global Warming Potential (GWP) used in the Report is sourced from
the Intergovernmental Panel on Climate Change (IPCC) Sixth Assessment Report
(ARB) over a 100-year time horizon.

The GFA used for intensity calculations covers only the sites with available
environmental data.

—EERZERBRQA

TE-WE/_RAFERE - HE

ARURERAEREEREERATTER
HBUES SEEREMIREENESE  HiF
ETBREEREEER -

(5] FE FB DA 3 17 B8 i % ¥R 6 AE R BUHR 2 R I -
ﬁﬁﬁ%ui%ﬁﬂ? c REE G ERAHE

AR ERENEEEEE
BURR T ENL -

BEEAARER

BBk BREFRALERR: EEBER
ZMARRAACGREMRBERIEZRERESD
Ms— BERBRERR(GEREAES L

BERBHEMGTELAER) REARHS
B A B3R IR BFC2023F 2 BB N ik B i A
F) o A R BB R A A E A E A R @
YN BRORERFERE AREAE
FAE) 2 BRER AL E 77 (GWP) ZROR 7 BURT 8 SR 1R 2
£ EFIZE B & (PCO) & 7N IR AT i 3 5 (ARG) * A
100 4 £ Iy ] 86 B A L o

AR ERENEEEAE
BN ERBEM -
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Resource Management

To prevent waste and maximise resource efficiency, the Group
embraces the “4R” principle (Reuse, Reduce, Recycle, and
Replace) and has implemented the following measures to
effectively minimise waste generation:

° Sending used printing toner cartridges to designated
suppliers for reuse

° Using recycled paper for printing and encouraging double-
sided printing to reduce paper consumption

° Recycling all recyclable packaging materials whenever
practicable

° Replacing plastic bags by providing alternatives such as
paper bags or non-woven bags

Climate Change

The Group recognises that climate change poses potential risks
and disruptions to its business operations. Given the significant
impact that climate change may have, the Group has disclosed
climate-related information following the recommendations of the
Task Force on Climate-Related Financial Disclosures (TCFD).

Governance

The Board holds overall responsibility for overseeing climate-
related matters affecting the Group’s operations. To ensure the
Group remains responsive and adaptable in addressing climate
change, the Board convenes regular meetings to thoroughly
assess and review the Group’s performance in climate risk
management, as well as to develop and implement relevant
policies and measures.

6.2

6.3

ERERE
RERRENBEARERSE
ERME AEBEET[4R]R A
(ER- B BREER) X
BB TEEAE R D EY
EL:

e HKERABWITHERXER
EREEALETER

e FRABEMRKRETHIOR
R BEmTE  LAR D AR
HRE

e HEHMTHBERT BWMAA
] [ 4y B R

. RHEESTARRIBZER
2 RBRS

RizE 1t

AEBERBINREEMCHEER
BEBKREERR N TE - ZERR
RECFREENERATE K&
BCERRERABEYBEEENRE
T 1 /) 48 (TCFD) #Y 32 5 4% 7 R 1% 4R
AR -

s 3

B /A
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@EFE%TWIJ*WKEE%M%L
REFEERD EFeTHEH
TR TEHAEERIAEELER
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Strategy
The Group has identified two categories of climate risks including
physical and transition risks:

° Physical risk refers to the direct impacts of climate
change. Increased frequency of floods and hurricanes may
expose the Group’s manufacturing facilities and offices to
power outages or equipment failures, resulting in higher
operational costs. Additionally, disruptions to the Group’s
supply chain could reduce supply capacity, potentially
causing reputational damage and direct financial losses.
Consequently, the Group is committed to proactively
addressing these risks and prioritising the environmental
impact of its business activities.

. Transition risk arises from the shift towards a lower-
carbon economy. This transition may necessitate changes
across policy, legal frameworks, technology, reputation
management, and market dynamics to effectively mitigate
and adapt to climate change impacts. Given the nature of
the Group’s operations, it may face increasingly stringent
regulatory requirements as climate-related policies evolve.
Furthermore, expanded emissions reporting obligations
could lead to elevated operational and compliance costs.
To maintain competitiveness in this evolving landscape,
the Group will prioritise the implementation of effective
strategies to manage and adapt to transition risks.

Risk Management

The Group is dedicated to the identification, assessment, and
management of climate-related risks. Its approach includes
recognising both climate risks and opportunities, incorporating
climate factors into the decision-making process, and executing
strategies for mitigation and adaptation. Through this proactive
risk management framework, the Group aims to enhance its
resilience and promote sustainable growth.

E-BEERERART —E-WNE/ -—AEBE gHekEA®/E 19
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Metrics and Targets

The Group is committed to reducing its GHG emissions.
Accordingly, our objective is to maintain current energy
consumption intensity levels and achieve long-term reductions
in energy use where feasible. To effectively track progress, the
Group has disclosed Scope 1 and Scope 2 GHG emissions
and plans to gradually include Scope 3 emissions data in future
disclosures. Additionally, the Group will establish relevant targets
to manage climate-related risks and opportunities.

By thoroughly understanding the potential climate-related risks
associated with our business, we are able to proactively evaluate
both risks and opportunities. This enables the Group to capitalise
on climate-related opportunities and strengthen its capacity to
respond effectively over the long term. The Group recognises that
mitigating the adverse impacts of climate change and facilitating
the transition to a low-carbon future is a shared responsibility.
Consequently, the Group is dedicated to addressing climate
change through continuous review and monitoring of climate-
related initiatives, including emissions reduction targets and
adaptation strategies. These measures are optimised based on
their effectiveness, with appropriate and timely actions taken in
alignment with the Group’s operational conditions and climate-
related financial considerations.

7 COMMUNITY CONTRIBUTION

The Group recognises its role in contributing positively to society and
actively promotes employee involvement in various community initiatives
such as volunteering, charitable donations, and fundraising events.
By fostering a culture of social responsibility, the Group encourages
meaningful participation that supports the broader community’s well-
being.
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LOOKING FORWARD

The Group is dedicated to embedding sustainability principles across
every facet of its business operations and services, reflecting our
commitment to achieving long-term sustainability goals.

Amidst the competitive environments of both the fertiliser and watch
industries, we recognise the profound influence of climate change
on evolving market demands. This understanding spans all areas of
our business, underscoring the importance of delivering sustainable
solutions that not only satisfy market requirements but also minimise
environmental impact.

Through the ongoing dedication of our management team and
employees, we remain confident in our ability to navigate future
challenges and build a prosperous and sustainable future. By
integrating sustainability into all aspects of our operations, we aim to
meet market needs while safeguarding the long-term health of our
planet.

B -EERZEERABRAQA
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B HBR

N

e A=

ESG CONTENT INDEX

9 ESGAB RS

Aspect KPI Description Statement/Section Page No.
=] BRERER ot B EH BE¥
SUBJECT AREA T E#ilE

(A) ENVIRONMENT (A) IR1%

A1: EMISSIONS A1 : B4

A1l General disclosure  Information on: 6 Advocate Green Operations 16

— BB (@) the policies; and 6 BEHEEE
(b) compliance
BHEEH
(@) B &

() &#

Al.1 The types of emissions and respective 6.1 Energy Consumption and Greenhouse 16
emissions data. Gas (GHG) Emissions
e TR 2R S AR BE BE I BUR - 6.1 BEIRERE OB ERBHEN

Al1.2 Direct (Scope 1) and energy indirect (Scope 6.1 Energy Consumption and Greenhouse 17
2) greenhouse gas emissions (in tonnes) and, Gas (GHG) Emissions
where appropriate, intensity (e.g. per unit of 6.1 BEJRJE#E KR = T EE HE IR
production volume, per facility)

B (BE)MREZ (BE2) AERE
e (ABEEE) - RREEA) (1’
NEBESEMN BHERBTH) -

A1.3 Total hazardous waste produced (in tonnes) Hazardous waste is not material to the N/A
and, where appropriate, intensity (e.g. per unit  Group’s operations, therefore was not !
of production volume, per facility). recorded.

FREXAESEEYRE UEFE)REE AEELEELNEEEEMALTE
(MER)(WMABESEM BERMT K- @R TUEHK-
")

Al.4 Total non-hazardous waste produced (in Non-hazardous waste is not material to N/A
tonnes) and, where appropriate, intensity the Group’s operations, therefore was not !
(e.g. per unit of production volume, per recorded.
facility). AEFBLEEFENETEEYL AE
FEAERESEEYES (AN E) KBE K BARTULDE-

(mER)(WABESEM  BERME
")

Al1.5 Description of emission target(s) set and steps 6.1 Energy Consumption and Greenhouse 16
taken to achieve them. Gas (GHG) Emissions
BRI VAN EEERAEIELE 61 8 RERRERBHMN
BRI 8] o

Al.6 Description of how hazardous and non- 6.2 Resource Management 18

22 Prosper One International Holdings Company Limited

hazardous wastes are handled, and a
description of reduction target(s) set and
steps taken to achieve them.
HIEREEEREREZEDMN T % kit
MAAFTZEREE R R BERGELRERM
PREREY P o

62 BRERE
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Aspect KPI Description Statement/Section Page No.
EBmE BRENIER Hut B EH HE
A2: USE OF RESOURCES A2: & R{EH
A2 General disclosure Policies 6 Advocate Green Operations 16
— M E B 6 BEEEELE
A2.1 Direct and/or indirect energy consumption 6.1 Energy Consumption and Greenhouse 17
by type (e.g. electricity, gas or oil) in total Gas (GHG) Emissions
(kWh in ’000s) and intensity (e.g. per unit of 6.1 828 H #E KR = R 2 BE ik
production volume, per facility).
REAE SN EE R LEERER(N
BRI ARECAKERTE) R#&
E(WLAEEESEM  BHERETEH) -
A2.2 Water consumption in total and intensity (e.g.  Water data were not available across all N/A
per unit of production volume, per facility). of the Group’s offices and Hong Kong T iE A
RIEKERBE(MAESESEEN - T8 warehouse as they were operated in
RIEETE) © leased premises with the supply of water
controlled by building management
and there is no sub-metering for
individual occupant. Additionally, the
water consumption data of the Group’s
Manufacture business was not available
due to lack of records. The Group plans
to enhance data collection and improve
disclosure in the future.
HREAEBEMERLEUREERSE
HEMEEREMEE EHfKBREE
BEFES - AARPEB U KE A
b K BB A BUHR o kAN REERE S
4 19 7K B R B B B = R0 8% if MK 1R
o 755 B G B 50 R 2R N 98 BB I &
KT EEMIE -
A2.3 Description of energy use efficiency target(s) 6.1 Energy Consumption and Greenhouse 16
set and steps taken to achieve them. Gas (GHG) Emissions
BT LM RER Y BEERAES 6.1 BBREREIAERIEHEN
ELAEAERIE LR -
A2.4 Description of whether there is any issue in Water consumption of the Group’s N/A
sourcing water that is fit for purpose, water properties is mainly supported by T iE A

efficiency target(s) set and steps taken to
achieve them.

it SR EBGE A KR R BEAEE AR
FREISZH) AR B R R AEREL AR

P BRER A 27 B

B -EERZEERABRAQA

governmental or municipal water utility
providers. During the Reporting Year, the
Group did not encounter any significant
issue in water sourcing, and it complied
with all related laws and regulations.

AN E Y ¥ B KEZE B BT T B
FORBBRME RBREFE AEEHE
KERKEHEI EBHERME
BEEFHRBEHRBEERER -

T_NE/ —_HAFRE kT
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Aspect KPI Description Statement/Section Page No.
EBmE BRENIER Hut B EH HE
A2.5 Total packaging material used for finished The packaging material data was not N/A
products (in tonnes) and, if applicable, with available due to the lack of records. The T iE A
reference to per unit produced. Group plans to enhance data collection
X MFTABREMENBE (LUBEETE) & and improve disclosure in the future.
(MER) BEEBEMNEE - BEMBHEEBEERZ SHEMEERE

{8 o 7% o T 5 ) 20 5 3R I 38 B
REEANHE -
A3: THE ENVIRONMENT AND NATURAL RESOURCES A3 BERBARER

A3 General disclosure Policies 6 Advocate Green Operations 16
— M E B 6 BEEEELE
A3.1 Description of the significant impacts of 6 Advocate Green Operations 16
activities on the environment and natural 6 EBHZEEE
resources and the actions taken to manage
them.
B EBEHERBRRAELERNERY
ZRERDNEBEHAZENTH -
A4: CLIMATE CHANGE A4 : R {&# 1L
A4 General disclosure Policies 6.3 Climate Change 18
— R B 6.3 |iE &1t
A4.1 Description of the significant climate-related 6.3 Climate Change 18

issues which have impacted, and those which 6.3 R & &1L
may impact, the issuer, and the actions taken
to manage them.
BB ERAIEEHBETAEETYENE
ARIKEBEET  RELHTE-

(B) SOCIAL (B) # &

B1: EMPLOYMENT B1: {Ef§

B1 General disclosure  Information on: 5 Employment Practices 9

— R E (a) the policies; and 5 EEER

(b) compliance
EBEH
(@) BX: &k
L) &8

B1.1 Total workforce by gender, employment type 5.1 Employment Policy 11
(for example, full- or part-time), age group and 5.1 1 & B &
geographical region.
ZHR - EEER (2B R F8
BRI REE SRS B -

B1.2 Employee turnover rate by gender, age group 5.1 Employment Policy 12
and geographical region. 51 EEBUR
RIER - FERARN RME S 5 E BT K
b o
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Aspect KPI Description Statement/Section Page No.
EBm BRENER ot BHEH ¥

B2: HEALTH AND SAFETY B2: @FRHEZ2

B2 General disclosure Information on: 5.3 Workplace Health and Safety 15
— R E (a) the policies; and 53 TiEGFidRE% 2
(b) compliance
EBEH
(@ BX: &k
L) &8
B2.1 Number and rate of work-related fatalities 5.3 Workplace Health and Safety 15
occurred in each of the past three years 53 TiEGFidREi 2

including the reporting year.

BE=F(BRERFRE)BFAITCTHRD

N 95343

B2.2 Lost days due to work injury. 5.3 Workplace Health and Safety 15
ETEEBAIEBSH- 53 TEGMERERZ S

B2.3 Description of occupational health and 5.3 Workplace Health and Safety 15
safety measures adopted, how they are 53 TiEGFidREi 2

implemented and monitored.
TR B R R R LT 2 UK
HERITRERETE-

B3: DEVELOPMENT AND TRAINING B3 : % & E23& 3

B3 General disclosure Policies 5.2 Employee Training and Development 13
— M E B 5.2 [E B1E3)I &R
B3.1 The percentage of employees trained by 5.2 Employee Training and Development 14

gender and employee category (e.g. senior 52 R BIFFIEHER
management, middle management).
EMHRREEHN(NaREREE P&
EREEINZIEEADLL

B3.2 The average training hours completed per 5.2 Employee Training and Development 14
employee by gender and employee category. 5.2 18 & 5 5| €2 %% &
RERREEEMNE D BREEETKE
Bl RS2l e

B4: LABOUR STANDARDS B4 : 5 T # A
B4 General disclosure Information on: 5.1 Employment Policy 10

— R E (a) the policies; and 51 EEBUR
(b) compliance
EBEH
(@ BX: &k
L) &8

B4.1 Description of measures to review 5.1 Employment Policy 10
employment practices to avoid child and 51 EEBUR
forced labour.
AR 5T R L
B4 T o

B4.2 Description of steps taken to eliminate such 5.1 Employment Policy 10
practices when discovered. 51 EEBUR
B ERRERBAKEREBBERME
) 28R

EPIEHE AR R E T KR

E-ERERARAR 0 —ToNF/-RERE HBERERES 25
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Aspect KPI Description Statement/Section Page No.
EBm BRENER ot BHEH ¥

B5: SUPPLY CHAIN MANAGEMENT B5 : fit fEfE & 12

B5 General disclosure Policies 4.1 Supply Chain Management 7
— M E B 41 fHEEER

B5.1 Number of suppliers by geographical region. 4.1 Supply Chain Management 7
RihRE S HEREE - 41 fHEEER

B5.2 Description of practices relating to engaging 4.1 Supply Chain Management 7
suppliers, number of suppliers where the 4.1 HEEE R

practices are being implemented, how they
are implemented and monitored.

Bt EEERMERNED MENTE
BB HEREE  ARBEERTRE

BITE -
B5.3 Description of practices used to identify 4.1 Supply Chain Management 7
environmental and social risks along the 41 HEGEE R

supply chain, and how they are implemented
and monitored.

GBI HEEETERDNIRER
e REBEED - ARBERITRERS

b
B5.4 Description of practices used to promote 4.1 Supply Chain Management 7
environmentally preferable products and 41 HEGEE R

services when selecting suppliers, and how

they are implemented and monitored.

R EREHREASREZBERER K

R EI B ARMEBERITRERT X -
B6: PRODUCT RESPONSIBILITY B6: EmEE

B6 General disclosure  Information on: 4.2 Product Responsibility and Customer 7

— R E (a) the policies; and Services
(o) compliance A2 EGEARBEFRY
BRAER
(@) B*: &k
L) &8

B6.1 Percentage of total products sold or shipped  There was no material non-compliance N/A
subject to recalls for safety and health regarding product responsibility during the T iE A
reasons. Reporting Year.
EEAEDEXERAHTRALLHEHERE RBEFENLEZEPREMET
BmERKE A DL - MEREREMN -

B6.2 Number of products and service-related 4.2 Product Responsibility and Customer 8
complaints received and how they are dealt Services
with. 42 EmBEEREFRS
BEEBRREMRBREHNRFHE ARES
TE .

B6.3 Description of practices relating to observing  Intellectual property right is not material to N/A
and protecting intellectual property rights. the Group’s operations, therefore was not T iE A

g ERRENBEZEBBAOED > recorded.
MBEESAGEZERNS FTEX
MR T LARSEE ©
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Aspect KPI Description Statement/Section Page No.
EBmE BRENIER Hut B EH HE
B6.4 Description of quality assurance process and 4.2 Product Responsibility and Customer 7
recall procedures. Services
HEERTREREREWEFRF A2 EMBEREREF RS
B6.5 Description of consumer data protection and 4.2 Product Responsibility and Customer 8
privacy policies, how they are implemented Services
and monitored. A2 EGEAREFRY
OEEE ERHRIE RILBEER - AR
BT RERTE -
B7: ANTI-CORRUPTION B7: X E’T
B7 General disclosure  Information on: 4.2 Product Responsibility and Customer 9
— R (a) the policies; and Services
(o) compliance A2 EGEAREFRY
EBEH
(@) B*: &k
L) &8
B7.1 Number of concluded legal cases regarding 4.2 Product Responsibility and Customer 9
corrupt practices brought against the issuer or Services
its employees during the reporting period and 4.2 E RS EREF RS
the outcomes of the cases.
REHRBALHETASIEEERETESE
HEOESHARENEE RFDRER-
B7.2 Description of preventive measures and 4.2 Product Responsibility and Customer 9
whistle-blowing procedures, how they are Services
implemented and monitored. A2 EGEAREFRY
By E i B RIET - A RAEENT
NMEERTE -
B7.3 Description of anti-corruption training provided The Group did not organize any anti- N/A
to directors and staff. corruption training in the Reporting Year. T iE A
HiimEEREIRHENRETE AEERBEFELRBHREMNRE
FEEA e
B8: COMMUNITY INVESTMENT B8 : #HE&RE
B8 General disclosure Policies 7 Community Contribution 20
— M E B 7 HEER
B8.1 Focus areas of contribution (e.g. education, 7 Community Contribution 20
environmental concerns, labour needs, health, 7  *t& & &k
culture, sport).
HIgREE(WHE REFHEH HIFH
kR Xk BEF) -
B8.2 Resources contributed (e.g. money or time)to 7 Community Contribution 20

o=

the focus area. 7

SRR B R AR (NS B RY) -
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