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FINANCIAL HIGHLIGHTS
 

2025 2024
HK$’000 HK$’000

Revenue 105,835 81,212
Loss for the year 30,516 25,650
Net (liabilities) assets (29,706) 1,039
Bank balances and cash 3,302 5,848
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Great Wall Terroir Holdings Limited (the “Company”, and together with its subsidiaries, the “Group”) currently has a portfolio 
of business interests in the telecommunication and related services, information technology and property investment sectors 
in Singapore, Hong Kong and the People’s Republic of China (the “PRC”) and is actively pursuing other opportunities that 
are complementary to its existing operations or have high growth potential, with ability to generate healthy cashflows and 
capabilities to maximise the Group’s long-term value. The Company is listed on the Main Board of The Stock Exchange of Hong 
Kong Limited (the “Stock Exchange”) (stock code: 524).
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CHAIRMAN’S STATEMENT
 

Dear shareholders,

On behalf of the board (the “Board”) of directors (the “Director(s)”) of the Company, I am pleased to present the annual 
results of the Group in this annual report for the year ended 31 December 2025 (the “Year”).

2025 was the year of artificial intelligence (“AI”) industry boom along with outperforming in the global financial markets 
especially for AI-related equity around the world. Although AI is a powerful ally driven by unprecedented efficiency and scientific 
breakthroughs, it brings job displacement to ethical risks which present equally significant challenges. The global economy was 
at a precarious moment along with policy uncertainty, high tariffs, strained global supply chains and fluctuation on market price 
of the commodities as well as crypto currencies. The military conflicts in Russia-Ukraine and the Middle East region still continue 
to pose a threat on the volatile price of natural resources and general safety in the surrounding areas. The speech of Sanae 
Takaichi, Japan’s New Prime Minister also triggered geopolitical tensions in Eastern Asia. The recovery of global economy in the 
midst of the above headwind remains unpredictable.

Emerging industries like AI and robotics are rapidly rising in the PRC, technology giants invested heavily to build infrastructure 
networks which are capable of handling AI and future data demands. Telecommunication service is an essential part of channels 
to make connection between human and AI with integration of high-speed networks to capture enterprise value. Due to the 
fact that traditional telecommunication service market saturated, the strategic battleground in the current atmosphere has 
expanded to enterprise solutions including digital transformation. The Group has commenced to operate new information 
technology business in respect of software development and enhancement services for enterprise customer in the PRC during 
the Year. The Group is confident that this new business can bring a stable growth of revenue with bright future in the coming 
years.

Looking ahead, the Group’s development strategy remains to refine and rationalise its existing businesses through enhancing 
quality of services and improving operational efficiencies and profitability, while at the same time cautiously exploring new 
business opportunities to either complement the existing business segments or to generate stable revenue stream in order 
to achieve sustainability and long-term profitability. With the leadership of the management team, the Group will continue 
its pursuit in a variety of revenue generating opportunities to diversify its business and remain committed to enforcing strict 
financial discipline in controlling its expenditure and adopting prudent capital management in investing in new businesses in 
order to generate better returns for shareholders of the Company (the “Shareholder(s)”).

On behalf of the Board, I would like to express our appreciation to all the fellow Directors, employees and business partners for 
their great support, hard work, dedication and commitment to the Group.

Cheung Siu Fai
Chairman of the Board

26 March 2026
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BUSINESS REVIEW
 

OVERVIEW
During the year 2025, the global economy showed signs of a moderate slowdown with tenuous resilience and subdued growth. 
The United States (the “US”) introduced higher tariffs in early 2025 with immediate impact to the global financial markets, 
the subsequent deals and resets between the US and major economies have tempered some extremes. The Group’s business 
performance improved under the volatile business environment described above.

In Singapore, the Ministry of Trade and Industry of Singapore (the “MTI”) announced GDP growth of 5.0%, easing from 5.3% 
growth in 2024. Growth in particular sectors, such as AI-related electronics in the information and communications sector, was 
driven by robust demand for data hosting services and internet search engine activities in Singapore. The telecommunication 
service market in Singapore continues to experience competitive landscape which favours market players with heavy 
infrastructure, market dominance or superior technological advancements. Against this backdrop, revenue from Singapore for 
the Year decreased by approximately 9.5% to approximately HK$48.4 million, from approximately HK$53.5 million for the 
preceding year.

In the PRC, the National Bureau of Statistics of China reported GDP growth of 5.0% in 2025 under a challenging domestic 
and external environment. The modern services such as information transmission, software and IT services as well as high-
technology manufacturing sectors remained the primary driver of growth by rising demand of technology-enabled services. 
Chinese technology giants like Alibaba, Tencent and Baidu continued developing and upgrading their existing software to 
support the open-weight language models around the world. IT business segment of the Group is benefited from the above 
circumstances in the PRC. Revenue from the PRC for the Year significantly increased by approximately 21.3% to approximately 
HK$29.6 million, from approximately HK$24.4 million for the preceding year.

In Hong Kong, the GDP of Hong Kong in 2025 as announced by the Census and Statistics Department registered a growth 
of 3.5% in 2025 up from 2.6% in 2024. The key growth sector like the financial sector was supported by strong southbound 
capital inflows from the PRC as well as inflow of global funds and robust initial public offering activities led by Hong Kong-
Mainland dual listings in new-economy sectors. Overall investment expenditure grew at a faster pace alongside a more 
entrenched economic expansion. Dominance in the telecommunication market in Hong Kong shifted to China Mobile Hong 
Kong which acquired Hong Kong Broadband Network during the year 2025. The merger between dominant players inspired the 
Group’s telecom business strategy to focus on the wholesale segment, resulting in better-than-expected performance. Revenue 
from Hong Kong for the Year has significantly increased by approximately 742.4% to approximately HK$27.8 million, from 
approximately HK$3.3 million for the preceding year.

The Group’s overall revenue for the Year increased by approximately 30.3% to approximately HK$105.8 million, from 
approximately HK$81.2 million for the preceding year. As further explained in the section “Financial Review” below, the loss 
attributable to owners of the Company for the Year increased by approximately 18.7% to approximately HK$30.5 million, from 
approximately HK$25.7 million for the preceding year.
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BUSINESS REVIEW

 

TELECOM BUSINESS
Revenue recorded from the telecom business, which comprised the telecommunication and related information technology 
businesses in Singapore, Hong Kong and the PRC (the “Telecom Business”), amounted to approximately HK$80.7 million 
for the Year, representing an increase of approximately 2.3% compared to approximately HK$78.9 million for the preceding 
year, which is mainly attributable to the increase in revenue from the wholesale telecommunication service segment in Hong 
Kong. The retail telecommunication service segment in Singapore and Hong Kong continued to be under keen competition 
from local incumbents as well as other conferencing and communication services during the Year. The Group during the Year 
has instead focused on business development with other telecom carriers in the regions, leading to a growth in wholesale 
telecommunication service segment in Hong Kong and Singapore combined.

IT BUSINESS
Revenue recorded from the information technology business, comprised the IT services and e-Commerce business (the “IT 
Business”) in Hong Kong and the PRC, amounted to approximately HK$23.8 million for the Year, representing an increase of 
approximately HK$22.8 million compared to approximately HK$1.0 million for the preceding year. The significant increase is 
mainly attributable to the new software development business from IT services in the PRC since the first quarter of 2025.

The adoption of software application system is essential for corporations to reduce operation cost and manage data efficiency 
and effectiveness. The reliance of manual tasks in corporations is increasingly replaced by software and AI in order to reduce 
errors and minimise human intervention in routine workflows. The AI integration into existing software, such as customer 
service hotline based on voice recognition to detect user identity and conversation content to provide appropriate solutions, 
can potentially offer sustainable cost-saving for corporations. The Group is expanding its capacity for provision of software 
development and enhancement services, including but not limited to AI integration and application, innovation of software 
application platforms and other advanced technology software on data analysis and enhancement of productivity, workflow 
automation and data processing based on big data, machine learning and cloud computing in the PRC during the Year. The 
Group started recording revenue of approximately HK$23.2 million from the IT services in the PRC during the Year.

INVESTMENT PROPERTIES
Rental income from a property acquired by the Group in September 2021 (the “Property”) was approximately HK$1.3 million 
for both the Year and the preceding year. The Property, located at Units Nos. 4 and 6 on 11th Floor of Block A, Sea View 
Estate, No. 2 Watson Road, Hong Kong, is an industrial property with a gross floor area of approximately 5,430 square feet. It 
is held under a medium-term lease and is unencumbered. The Property is held for investment purpose and has been leased on 
operating leases.

The fair value of the Property, which was determined by the Directors with reference to recent transaction prices of similar 
properties in the market and the valuation report prepared by an independent qualified professional valuer, amounted to 
approximately HK$32.3 million as at 31 December 2025, as compared with the fair value of the Property of approximately 
HK$44.4 million as at 31 December 2024.

The Property is expected to generate stable income in the future and the Group may also benefit from any long-term capital 
appreciation of the Property.
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BUSINESS REVIEW

 

PROSPECTS
The global economy is expected to be remarkably resilient adapting to the shifting landscape and with momentum varying 
across different countries and sectors. The US Supreme Court in February 2026 limit the authority of the US President to 
impose tariffs on import goods, which brought a positive impact to the major economies and the US consumers. According 
to the International Monetary Fund (the “IMF”), the latest projection of global GDP growth in 2026 is 3.3%. Global growth 
is forecasted to be mostly driven by countries in Asia and North America with the support of population growth, workforce 
expansion and rising consumption.

In Singapore, the MTI projected the GDP growth for 2026 to be between 2.0% and 4.0% based on the improvement of GDP 
growth among major economies and Singapore’s key trading partners. In the PRC, the IMF forecasted moderate GDP growth in 
the PRC of 4.5% in 2026 as the weak domestic demand and trade barriers pose downside risks. In Hong Kong, a major bank 
in Hong Kong expected the GDP growth of around 3.0% in 2026, having regard to cautious household spending, cross-border 
consumption patterns and global uncertainty factors.

Under these economic conditions, the Group will remain vigilant and disciplined in its business decisions and adopt prudent 
strategies in its efforts to improve the Group’s operating performance and enhance shareholder value. This will be achieved 
through instituting targeted measures to enhance operational efficiency, and aligning its cost structure and capital investments 
with our projected business growth.

The Group is in the course of reviewing its resource allocation across different business segments in the Telecom Business so 
as to better adapt to the competitive landscape in the retail segment and among the incumbents without significant capital 
requirements, by way of deploying available resources more efficiently and leveraging on our longstanding networks and 
relationships in order to maintain and develop sustainable revenue streams.

Regarding the IT Business, the Group believes that the re-evaluation on the existing IT Business segment is necessary and 
persistent to address shifts in the future’s business environment. The Group will continue to deploy resources to research and 
development on the potential business opportunities in consideration of technology innovation. Leveraging on its experience in 
the provision of IT solutions services, software customisation and development of its e-Commerce platform (the “Platform”), 
the Group will from time to time review customer feedback and potential return on its capital and human resources investments 
in its IT Business, and make adjustments in its strategy and development plans with reference to the market conditions and 
our market position, while actively looking for new business opportunities to enhance its business diversification and deliver 
improved returns for the Shareholders.
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FINANCIAL REVIEW
 

REVENUE AND RESULTS
Revenue of the Group for the Year increased by approximately 30.3% to approximately HK$105.8 million, from approximately 
HK$81.2 million for the preceding year. Revenue from the Telecom Business for the Year increased by approximately 2.3% 
to approximately HK$80.7 million, from approximately HK$78.9 million for the preceding year. The increase in revenue from 
the Telecom Business was mainly due to a significant increase in revenue from wholesale voice telecommunication business 
in Hong Kong during the Year, partially offset by the drop of the revenue for the Telecom Business in Singapore and the PRC. 
Revenue from the IT Business for the Year increased by approximately HK$22.8 million to approximately HK$23.8 million, from 
approximately HK$1.0 million for the preceding year, mainly due to an increase in revenue from the provision of software 
development and enhancement services in the PRC during the Year. The rental income from the Property for both the Year and 
the preceding year remained unchanged at approximately HK$1.3 million.

The gross profit of the Group for the Year increased by approximately 9.6% to approximately HK$5.7 million, from 
approximately HK$5.2 million for the preceding year. The overall gross profit margin of the Group for the Year decreased to 
approximately 5.4% from approximately 6.4% for the preceding year. The increase in gross profit of the Group was mainly due 
to the increase in revenue from Telecom Business in Hong Kong and IT Business in the PRC while the decrease in gross profit 
margin of the Group was mainly due to the change in pricing strategy during the Year.

Other income, gains and losses of the Group for the Year recorded a net loss of approximately HK$10.2 million for the Year as 
compared with a net loss of approximately HK$5.3 million for the preceding year. The increase was mainly due to the combined 
effect of (i) the increase in fair value loss on investment properties of approximately HK$6.7 million for the Year; and (ii) the 
increase in the recognition of other income of approximately HK$1.7 million in respect of write-back of provision of staff costs 
and professional fees during the Year.

Selling and distribution expenses of the Group for the Year decreased to approximately HK$0.1 million, from approximately 
HK$0.6 million for the preceding year. The decrease was mainly due to a decrease in sales staff costs in the Telecom Business 
and cost control on marketing expenses.

Operation and administrative expenses of the Group for the Year decreased significantly to approximately HK$21.8 million, 
from approximately HK$24.1 million for the preceding year. The decrease was mainly due to the decrease in contractor’s service 
fee and consultancy fee for various areas during the Year including (i) development and maintenance of the Platform, and 
(ii) professional advice on evaluation of potential investment and business development opportunities during the Year, in an 
aggregate amount of approximately HK$1.4 million which was due to cost control measures taken during the Year.

Finance costs of the Group for the Year increased by approximately HK$1.9 million to approximately HK$3.8 million, from 
approximately HK$1.9 million for the preceding year. The increase was mainly due to the increase in the average loan balance 
from a Director during the Year.

As a result of the foregoing, the loss attributable to owners of the Company for the Year increased by approximately 18.7% to 
approximately HK$30.5 million, from approximately HK$25.7 million for the preceding year.
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FINANCIAL REVIEW

 

CAPITAL STRUCTURE, LIQUIDITY AND FINANCING
As at 31 December 2025, the net liabilities of the Group amounted to approximately HK$29.7 million, compared to net assets 
of approximately HK$1.0 million as at 31 December 2024. The change from net assets as at 31 December 2024 to net liabilities 
as at 31 December 2025 was mainly due to the Group’s operating loss for the Year.

As at 31 December 2025, the bank balances and cash (excluding pledged bank deposits) of the Group amounted to 
approximately HK$3.3 million (31 December 2024: approximately HK$5.8 million). The decrease was mainly due to the net 
effect of (i) net cash used in operating activities of approximately HK$15.8 million and (ii) a cash inflow from the loan from a 
Director of HK$21.2 million.

As at 31 December 2025, the pledged bank deposits of the Group amounted to approximately HK$0.2 million (31 December 
2024: approximately HK$0.2 million). Bank guarantees of approximately HK$0.2 million as at 31 December 2025 (31 December 
2024: approximately HK$0.2 million) were issued to suppliers for operational requirements.

As at 31 December 2025, the loans from two former Directors amounted to approximately HK$5.7 million (31 December 2024: 
approximately HK$5.7 million) and the loans from a Director amounted to HK$44.8 million (31 December 2024: HK$23.6 
million). The loans from two former Directors are unsecured, unguaranteed and interest-free. The loans from a Director are 
unsecured, unguaranteed and interest bearing at 9.8% per annum. As at 31 December 2025, the bank loan amounted to 
approximately HK$7.6 million (31 December 2024: approximately HK$8.7 million).

As at 31 December 2025, the Group’s gearing ratio was not available as the Group recorded capital deficiency position 
(31 December 2024: measured on the basis of loans from former Directors, loans from a Director and bank loan as a percentage 
of net assets was approximately 3,655.6%).

As at 31 December 2025, the lease liabilities of the Group amounted to approximately HK$4.5 million (31 December 2024: 
approximately HK$6.0 million). The decrease was mainly due to the recognition of lease liabilities for the Year in relation to the 
lease of an additional property of approximately HK$2.6 million offset by the repayment of lease liabilities of approximately 
HK$3.3 million for the Year and recognition of gain on early termination of lease arrangement of approximately HK$0.8 million 
for the Year.

FOREIGN EXCHANGE EXPOSURE
The Group has certain assets, liabilities, and transactions which are denominated in Singapore dollars and Renminbi. The Group 
continues to closely monitor the exchange rates of both Singapore dollar and Renminbi and will, when appropriate, take 
appropriate action to mitigate such exchange risks. As at 31 December 2025, no related currency hedges had been undertaken 
by the Group.

CAPITAL COMMITMENTS
As at 31 December 2025, the Group had no material capital commitments (31 December 2024: nil).

CONTINGENT LIABILITIES
As at 31 December 2025, the Group had no material contingent liabilities (31 December 2024: nil).

MATERIAL ACQUISITIONS AND DISPOSAL
There were no material acquisitions or disposals of subsidiaries, associates and joint ventures during the Year.
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DIRECTORS’ BIOGRAPHICAL DETAILS
 

EXECUTIVE DIRECTORS
Mr. CHEUNG Siu Fai (“Mr. Cheung”), aged 55, was appointed as an executive Director on 20 February 2020 and the 
chairman (the “Chairman”) and acting chief executive officer (the “Acting Chief Executive Officer”) of the Company on 
2 March 2021. He holds a Master Degree in Business Administration from The Chinese University of Hong Kong and a Bachelor 
Degree in Electronic Engineering from The Hong Kong Polytechnic University. Mr. Cheung founded Hammer Capital Group 
Limited and is a director of Hammer Capital Asset Management Limited. Prior to founding Hammer Capital Group Limited, he 
was the Head of Asia Pacific of the Strategic Equity Solutions of Merrill Lynch (Asia Pacific) Limited (“Merrill Lynch”). Prior to 
his position at Merrill Lynch, he was the Head of Asia Pacific of the Strategic Equity Solutions and the Managing Director of the 
Structured Products of Asia of Citigroup Global Markets Asia Limited. He has also held key positions in various major investment 
banks in Asia Pacific like Calyon Corporate & Investment Bank (presently known as Crédit Agricole Corporate & Investment 
Bank) and JPMorgan Chase & Co. Mr. Cheung has been an executive director of Shunten International (Holdings) Limited, a 
company listed on the Stock Exchange (stock code: 932) (“Shunten”), since 24 January 2022 and has also been appointed as 
the chairman of Shunten since 24 October 2022. Mr. Cheung is the sole director and sole shareholder of Beta Dynamic Limited 
(“Beta Dynamic”), the holding company of the Company as at the date of this annual report.

Mr. HUI Chun Wai Henry (“Mr. Hui”), aged 49, was appointed as an executive Director on 2 March 2021. He holds a 
Bachelor Degree in Business Administration (Financial Accounting) from The Hong Kong University of Science and Technology. 
Mr. Hui is a director of certain subsidiaries of the Group. Mr. Hui was an employee of Hammer Capital Asset Management 
Limited until his resignation on 30 June 2021. Prior to joining Hammer Capital Asset Management Limited, he was a Managing 
Director and the Regional Head of Structured Investments & Derivatives, Asia in BNP Paribas Wealth Management Hong Kong 
(“BNP”). Prior to his position at BNP, he was the Head of Equities Advisory & Sales Trading Hong Kong at Bank of Singapore 
Hong Kong Branch. He worked in UBS AG Wealth Management Hong Kong Branch and China Exchanges Services Company 
Limited before. He has also held positions in various major investment banks in Asia Pacific like Citigroup Global Markets Asia 
Limited and Calyon Corporate & Investment Bank (presently known as Crédit Agricole Corporate & Investment Bank).
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DIRECTORS’ BIOGRAPHICAL DETAILS

 

INDEPENDENT NON-EXECUTIVE DIRECTORS
Mr. FONG Wai Ho (“Mr. Fong”), aged 45, was appointed as an independent non-executive Director on 20 February 
2020. Mr. Fong has over 21 years of experience in auditing and business advisory services. He is the founder and has 
been a practitioner of UBC & Co., Certified Public Accountants since March 2013 and a practising director of UBC & Co., 
Certified Public Accountants Limited since October 2021. Mr. Fong was the practicing director of Andes Glacier CPA Limited 
from March 2017 to March 2020. Mr. Fong holds a bachelor’s degree in business administration (honours) in accountancy 
and management information systems awarded by City University of Hong Kong. Mr. Fong is a practicing Certified Public 
Accountant in Hong Kong, a member of the Association of Chartered Certified Accountants as well as a fellow of the Hong 
Kong Institute of Certified Public Accountants. He is a member of the Chartered Professional Accountants of British Columbia 
and the Chartered Professional Accountants of Canada, respectively. He has been an independent non-executive director of 
Perennial Energy Holdings Limited (stock code: 2798), the shares of which are listed on the Main Board of the Stock Exchange, 
since 14 November 2018. Mr. Fong was also an independent non-executive director of Global Corn Group Limited (formerly 
known as Global Sweeteners Holdings Limited, stock code: 3889) between 31 December 2018 and 18 January 2024 and an 
independent non-executive director of Skyfame Realty (Holdings) Limited (stock code: 59) (“Skyfame”) between 28 April 2025 
and 26 August 2025.

Mr. CHOW Hiu Tung (“Mr. Chow”), aged 54, was appointed as an independent non-executive Director on 12 March 2021. 
He has over 28 years of experience in accounting and internal control. Mr. Chow has been an independent non-executive 
director of Kasen International Holdings Limited, the shares of which are listed on the Main Board of the Stock Exchange (stock 
code: 496), since December 2023 and an independent non-executive director of China Datang Corporation Renewable Power 
Co., Limited, the shares of which are listed on the Main Board of the Stock Exchange (stock code: 1798), since November 2025. 
He has been an independent non-executive director of Reach Energy Berhad (“REB”), a company listed on the Main Market 
of Bursa Malaysia Securities Berhad (stock code: 5256), since March 2023, and REB was delisted with effect from April 2025. 
He had been an independent non-executive director of Majestic Dragon AeroTech Holdings Limited (formerly known as State 
Energy Group International Assets Holdings Limited), a company listed on the Stock Exchange (stock code: 918) from October 
2018 to December 2021, an independent non-executive director of Future Bright Mining Holdings Limited, a company listed on 
the Stock Exchange (stock code: 2212), from December 2014 to September 2018, and an independent non-executive director 
of National United Resources Holdings Limited (formerly known as China Outdoor Media Group Limited), a company listed 
on the Stock Exchange (stock code: 254), from October 2013 to March 2015. Mr. Chow obtained his bachelor’s degree in 
business administration in finance from The Hong Kong University of Science and Technology in November 1995 and obtained 
his master’s degree in international business in December 2001 from The University of Sydney, Australia. Mr. Chow has been a 
member of the Hong Kong Institute of Certified Public Accountants (formerly known as the Hong Kong Society of Accountants) 
since January 1999. Mr. Chow has also been a member of the Association of Chartered Certified Accountants since April 2000 
and was admitted as its fellow member in April 2005.

Ms. DONG Jianmei (“Ms. Dong”), aged 52, was appointed as an independent non-executive Director on 21 November 2024. 
She has approximately 29 years of experience in the field of natural resources economics and business management. Since 
1996 and until now, Ms. Dong has been working as a researcher at the Chinese Academy of Natural Resources Economics（中
國自然資源經濟研究院） (formerly known as Chinese Academy of Land & Resource Economics（中國國土資源經濟研究院）） 
and is mainly responsible for researching on the reform and development of the national geological exploration industry and 
management of geological data. In August 2018, she has received a Certificate of Senior Qualification issued by the Chinese 
Academy of Land & Resource Economics. Ms. Dong obtained a Bachelor of Economics and a Master of Economics from Renmin 
University of China（中國人民大學） in June 2004 and June 2011 respectively. Ms. Dong has also obtained a Certificate of 
Accounting Professional in the PRC in December 1999. She has been an independent non-executive director of Shunten, a 
company listed on the Stock Exchange (stock code: 932), since 1 July 2022.



GREAT WALL TERROIR HOLDINGS LIMITED  ANNUAL REPORT 202512

CORPORATE GOVERNANCE REPORT
 

INTRODUCTION
The Board is committed to maintaining high standards of corporate governance in performing their obligations to act in 
the best interests of Shareholders and enhance long-term shareholder value. Except for the non-compliances and deviations 
described below, the Directors are not aware of any information which would reasonably indicate that the Company is not, or 
was not at any time during the Year, acting in compliance with the code provisions (the “Code Provision(s)”) of the Corporate 
Governance Code (the “Corporate Governance Code”) set out in Appendix C1 to the Rules Governing the Listing of 
Securities on the Stock Exchange (the “Listing Rules”).

Under Code Provision C.2.1 of the Corporate Governance Code, the roles of chairman and chief executive should be separate 
and should not be performed by the same individual. No chief executive officer was appointed by the Company upon the 
resignation of Ms. Li Bing on 9 November 2020. With effect from 2 March 2021, Mr. Cheung has become the Chairman and 
also assumed the role of Acting Chief Executive Officer until a suitable candidate is identified. The Board believes that vesting 
the roles of the Chairman and the Acting Chief Executive Officer in Mr. Cheung will provide the Company with strong and 
consistent leadership and promote effective and efficient formulation and implementation of business decisions and strategies. 
The Board considers that such structure is in the best interests of the Company and its Shareholders at this stage. The Board 
however will keep reviewing the current structure of the Group’s management from time to time and should a candidate with 
suitable knowledge, skill and experience be identified, the Company will make such nomination as appropriate to ensure that 
the roles of the Chairman and the chief executive officer of the Company are performed by two separate individuals.

Pursuant to Code Provision F.1.3 of the Corporate Governance Code, the chairman of the board should attend the annual 
general meeting. Mr. Cheung, the Chairman, was unable to attend the annual general meeting of the Company held on 5 June 
2025 (the “2025 AGM”) due to other business engagements. Despite his absence, Mr. Cheung had reviewed all the documents 
of the 2025 AGM provided by the company secretary of the Company (the “Company Secretary”) before the meeting, and 
all records and minutes of the 2025 AGM have been circulated to Mr. Cheung after the meeting for information. Mr. Fong, an 
independent non-executive Director, who took the chair of the 2025 AGM, together with other members of the Board who 
attended the 2025 AGM were of sufficient calibre and knowledge for answering questions at the 2025 AGM.

COMPLIANCE WITH THE MODEL CODE FOR SECURITIES TRANSACTIONS
The Company has adopted the Model Code for Securities Transactions by Directors of Listed Issuers (the “Model Code”) set 
out in Appendix C3 to the Listing Rules as its own code of conduct regarding securities transactions by the Directors. Having 
made specific enquiry of all Directors, the Company confirms that the Directors have complied with the required standard set 
out in the Model Code during the Year.



GREAT WALL TERROIR HOLDINGS LIMITED  ANNUAL REPORT 2025 13

CORPORATE GOVERNANCE REPORT

 

BOARD OF DIRECTORS
BOARD COMPOSITION
As at the date of this annual report, the Board comprises two executive Directors, namely Mr. Cheung Siu Fai (the Chairman 
and the Acting Chief Executive Officer) and Mr. Hui Chun Wai Henry, and three independent non-executive Directors, namely 
Mr. Fong Wai Ho, Mr. Chow Hiu Tung and Ms. Dong Jianmei. Biographical details of the Directors as of the date of this annual 
report are set out in the section headed “Directors’ Biographical Details” on pages 10 to 11 of this annual report.

There is no relationship (including financial, business, family or other material/relevant relationships) among the Directors.

Ms. Dong was appointed as an independent non-executive Director with effect from 21 November 2024. In compliance with 
Rule 3.09D of the Listing Rules, she has obtained the legal advice referred to in Rule 3.09D of the Listing Rules from the 
Company’s external legal advisor on 21 November 2024. Ms. Dong has confirmed that she understood her obligations as a 
director of a listed issuer under the Listing Rules.

Executive Directors
Each of the executive Directors has entered into a service contract with the Company with no fixed term, terminable by the 
Company or the relevant executive Director by giving notice of one month. They are subject to the retirement and re-election 
requirements of the bye-laws of the Company (the “Bye-law(s)”).

Independent Non-executive Directors
Each of the independent non-executive Directors has entered into an appointment letter with the Company with no fixed term, 
terminable by the Company or the relevant independent non-executive Director by giving notice of one month. They are subject 
to the retirement and re-election requirements of the Bye-laws.

In accordance with the Bye-laws, not less than one-third of the Directors for the time being (or if their number is not three or 
a multiple of three, then the number nearest to, but not less than, one-third) will retire from office by rotation, provided that 
every Director shall be subject to retirement by rotation at least once every three years. Any Director appointed to fill a casual 
vacancy on the Board or as an addition to the existing Board shall hold office only until the following annual general meeting of 
the Company and shall then be eligible for re-election at that meeting.

BOARD DIVERSITY POLICY
The Board has adopted a board diversity policy (the “Board Diversity Policy”) in 2013 (revised by the Board on 25 November 
2021, 24 March 2022 and 25 November 2025) to set out the approach to achieve diversity for the Board. Pursuant to the Board 
Diversity Policy, the Company recognises the benefits of a Board that possesses a balance of skills, expertise, experience and 
diversity of perspectives appropriate to the requirements of the businesses of the Group. Board appointments will continue to 
be on a merit basis, and candidates will be considered against objective criteria, having due regard to the benefits of diversity on 
the Board.

The nomination committee (the “Nomination Committee”) of the Company has set measurable objectives for implementing 
the Board Diversity Policy. Selection of candidates will be based on a range of diversity perspectives, including but not limited to 
the Company’s needs, gender, age, ethnicity, cultural and educational background, professional experience, qualification, skills, 
knowledge, length of service, and the amount of time and effort that the candidate will devote to discharge his/her duties and 
responsibilities and, in the case of independent non-executive Director(s), the independence requirements set out in the Listing 
Rules. The ultimate decision will be based on merits and contributions that the selected candidates will bring to the Board. The 
Board would ensure that appropriate balance of gender diversity is achieved with reference to stakeholders’ expectation and 
international and local recommended best practices, with the ultimate goal of bringing the Board to gender parity. The Board 
will also ensure that the Board and the Nomination Committee include at least one director of a different gender.
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The Nomination Committee continues to be responsible for reviewing the structure, size and composition (including the skills, 
knowledge and experience) of the Board at least annually and making recommendations on any proposed changes to the Board 
to complement the Company’s corporate strategy and will report annually, in the Corporate Governance Report, on the Board’s 
composition under diversified perspectives. In addition, the Nomination Committee will be responsible for ensuring that the 
Board Diversity Policy is implemented in an effective and practical manner. The Nomination Committee will review the Board 
Diversity Policy on an annual basis to assess its effectiveness. The Nomination Committee will discuss and agree on measurable 
objectives for achieving diversity of the Board, and where necessary, make any revisions that may be required and recommend 
any such revisions to the Board for consideration and approval. The Nomination Committee was of the view that an appropriate 
balance of diversity perspectives of the Board is maintained. The Board has disclosed a summary of the Board Diversity Policy 
including any measurable objectives that it has set for implementing the Board Diversity Policy above.

As at 31 December 2025, the Board comprised 5 Directors, one of which is female. The Board is currently of the opinion that it 
generally meets the diversity requirements under the Listing Rules. Yet, the Board will continue to take opportunities to increase 
the proportion of female members over time as and when suitable candidates are identified while the ultimate decision will be 
based on merits and contributions which the selected candidate(s) will bring to the Board. The Company will also ensure that 
there is gender diversity when recruiting staff at middle to senior level and provide suitable on-job training to them, so that we 
will have a group of female senior management and potential successors to the Board in near future.

WORKFORCE DIVERSITY
As at 31 December 2025, the Group had a total workforce of 25 employees, of which approximately 60.0% (15) are males, and 
approximately 40.0% (10) are females.

While we believe our future employee recruitment should predominantly be merit-based and do not consider it appropriate to 
set any target gender ratio for our workforce, we recognise and embrace the benefits of having a diverse workforce, and will 
continue to enhance the diversity of our workforce, subject to availability of suitable candidates.

The Board has adopted a workforce diversity policy (the “Workforce Diversity Policy”) on 25 November 2025 to set out the 
approach to achieve diversity for the workforce. Pursuant to the Workforce Diversity Policy, the Company values the diversity of 
its employees and is committed to create a working environment that is fair and flexible, promotes personal and professional 
growth, and benefits from the capabilities of its diverse workforce. The Workforce Diversity Policy outlines our approach and 
commitment to inclusion and diversity in the workforce (including senior management, if any).

The Company is committed to fostering an inclusive, diverse, and supportive workplace where all employees, regardless of 
gender, age, family status, race, ethnicity, religion, sexual orientation, gender identity, disability or other characteristics protected 
by applicable laws, are valued, respected, and treated fairly with equal access to opportunities. All employment-related decisions 
should be made based on merit, free from any form of bias or discrimination. Qualifications, experience, skills, potential and 
performance are the primary factors considered by the Company in employment, compensation, development and promotion.

The Company does not tolerate any form of bias, discrimination, harassment and violence in the workplace and in any 
work-related circumstances. A whistleblowing policy which allows all employees to report issues concerning discrimination, 
harassment, victimisation or vilification has been put in place.

With regard to gender diversity, the Company is also committed to fostering gender empowerment, gender equality and 
gender diversity across its workforce, and providing equal opportunities in relation to recruitment, training and development, 
compensation, and career and promotion opportunities. Considering the nature of the Company’s business and the markets 
in which it operates, the Company commits to upholding diversity of gender, background, skills and experience across our 
workforce, wherever feasible, maintaining an appropriate level of staff in different gender and ensuring adequate representation 
of different gender at different level of workforce.
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BOARD MEETINGS
The Board meets regularly and on those occasions when Board decisions are required for major issues. All Directors are provided 
with adequate and timely information prior to Board meetings to ensure that the Directors can make informed decisions when 
fulfilling their responsibilities. All meeting minutes and written resolutions of the Board and its committees are kept by the 
Company Secretary, and such records are available for inspection at any reasonable time on reasonable notice by any Director.

During the Year, the Board held 5 meetings. The attendance of each Director at Board meetings and general meetings of the 
Company held during the Year is set out below.

Attendance/number of
meetings held during
the Director’s tenure

Name of Director Board meeting# General meeting

Cheung Siu Fai 2/5 0/1

Hui Chun Wai Henry 5/5 1/1

Fong Wai Ho 5/5 1/1

Chow Hiu Tung 5/5 1/1

Dong Jianmei 5/5 1/1

# Including physical meetings and meetings held by telephone conference

On those occasions where it was not practical to convene physical meetings, in lieu thereof, written resolutions of the Board 
together with full copies of related documents were circulated to all Directors for consideration and approval. During the Year, 
all such written resolutions were approved by all Directors.

BOARD AND MANAGEMENT
The Board is primarily responsible for establishing the overall strategies of the Group, setting objectives and business 
development plans, assuming responsibility for corporate governance and monitoring operational and financial performance of 
the Group.
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INDUCTION AND CONTINUOUS PROFESSIONAL DEVELOPMENT OF DIRECTORS
Newly appointed Directors are provided with induction training immediately after appointment to ensure that they have 
appropriate understanding of the business and operations of the Group and that they are fully aware of their responsibilities 
and obligations under the Listing Rules including the Corporate Governance Code, and other applicable regulatory 
requirements.

In accordance with Rule 3.09F of the Listing Rules with regards to continuous professional development, Directors should 
participate in appropriate continuous professional development to develop and refresh their knowledge and skills to ensure 
that their contribution to the Board remains informed and relevant. The Directors are also encouraged to participate in external 
trainings at the Company’s expense. All Directors are required to provide the Company annually with their training records. 
According to the training records maintained by the Company, the trainings received by each of the Directors during the Year 
are summarised as below.

Name of Director

Regulatory updates or
corporate governance

related materials

Cheung Siu Fai ✓

Hui Chun Wai Henry ✓

Fong Wai Ho ✓

Chow Hiu Tung ✓

Dong Jianmei ✓

CHAIRMAN AND CHIEF EXECUTIVE
During the Year, Mr. Cheung was the Chairman. The Chairman was responsible for providing leadership to the Board and 
monitoring board effectiveness and shareholder communications. His role as the Acting Chief Executive Officer was responsible 
for the overall management of the Group.

INDEPENDENT NON-EXECUTIVE DIRECTORS
The independent non-executive Directors are highly skilled professionals with a broad range of expertise and experience in the 
fields of accounting, finance and business. Their skills and expertise can ensure that strong independent views and judgment 
are brought in the Board’s deliberations and that such views and judgment carry weight in the Board’s decision-making 
process. Their presence and participation also enable the Board to maintain high standards of compliance in financial and other 
mandatory reporting requirements, and provide adequate checks and balances to safeguard the interests of the Company and 
the Shareholders.
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BOARD COMMITTEES
The Board has established three regular committees, comprising audit committee (the “Audit Committee”) of the Company, 
remuneration committee (the “Remuneration Committee”) of the Company and the Nomination Committee, and has 
delegated various responsibilities to those committees. The committees perform their distinct roles in accordance with their 
respective terms of reference which are available on the websites of the Stock Exchange (www.hkex.com.hk) and the Company 
(www.gwt.hk).

All committees are provided with sufficient resources to discharge their duties and, upon reasonable request, are able to seek 
independent professional advice in appropriate circumstances at the Company’s expense.

AUDIT COMMITTEE
The Audit Committee was established on 29 September 1999 and comprised all independent non-executive Directors during 
the Year. As at the date of this annual report, the Audit Committee comprised three independent non-executive Directors, 
namely Mr. Fong Wai Ho, Mr. Chow Hiu Tung and Ms. Dong Jianmei. Mr. Fong, who has the appropriate financial-related 
professional qualification and experience, is the chairman of the Audit Committee.

The principal role of the Audit Committee is to review the effectiveness of the financial reporting practices, the quality and 
integrity of the financial reports, the internal control and risk management systems and the audit functions of the Company; 
and to review the nature and scope of the external audit and internal audit of the Company, the results of their examinations 
as well as their evaluations on the internal control and risk management systems. The Audit Committee is also responsible for 
nominating external auditors and approving their audit fees and is granted the authority to investigate any activities within 
its terms of reference. There is no disagreement between the Directors and the Audit Committee regarding the selection and 
appointment of the external auditor of the Company.

During the Year, the Audit Committee held 3 meetings to review the Group’s annual results for the year ended 31 December 
2024 and the interim results for the six months ended 30 June 2025 with the presence of the external auditor of the Company 
before their submission to the Board; to assess any changes in accounting policies and practices, qualification and experience 
of accounting staff, major judgmental areas and compliance with applicable legal and accounting requirements and standards; 
to review the effectiveness of the internal control and risk management systems; and to make recommendations to the Board 
regarding the re-appointment of the external auditor of the Company and approve their audit fees.

The attendance of each member of the Audit Committee at the committee meetings held during the Year is set out below.

Attendance/number of

Name of Director

Audit Committee
meetings# held during

the Director’s tenure

Fong Wai Ho 3/3

Chow Hiu Tung 3/3

Dong Jianmei 3/3

# Including physical meetings and meetings held by telephone conference
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REMUNERATION COMMITTEE
The Remuneration Committee was established on 18 December 2001 and comprised all independent non-executive Directors 
during the Year. As at the date of this annual report, the Remuneration Committee comprised three independent non-executive 
Directors, namely Mr. Fong Wai Ho, Mr. Chow Hiu Tung and Ms. Dong Jianmei. Mr. Fong is the chairman of the Remuneration 
Committee.

The Remuneration Committee is responsible for determining a mechanism for setting the Group’s remuneration structure 
with reference to fair and objective standards, determining and reviewing the remuneration of Directors, including executive 
Directors and non-executive Directors, reviewing matters relating to share schemes under Chapter 17 of the Listing Rules, and 
addressing and dealing with such other matters relating to remuneration as directed by the Board from time to time.

During the Year, the Remuneration Committee held 1 meeting to make recommendation to the Board on approval of 
remuneration budget of the Board for the Year.

The attendance of each member of the Remuneration Committee at the committee meetings held during the Year is set out 
below.

Attendance/number of

Name of Director

Remuneration Committee
meetings# held during

the Director’s tenure

Fong Wai Ho 1/1

Chow Hiu Tung 1/1

Dong Jianmei 1/1

# Including physical meetings and meetings held by telephone conference



GREAT WALL TERROIR HOLDINGS LIMITED  ANNUAL REPORT 2025 19

CORPORATE GOVERNANCE REPORT

 

NOMINATION COMMITTEE
The Nomination Committee was established on 9 December 2011 and comprised a majority of independent non-executive 
Directors during the Year. As at the date of this annual report, the Nomination Committee comprised three independent non-
executive Directors, namely Mr. Fong Wai Ho, Mr. Chow Hiu Tung and Ms. Dong Jianmei, and one executive Director, namely 
Mr. Cheung Siu Fai. Mr. Cheung, the Chairman, is also the chairman of the Nomination Committee.

The Nomination Committee is responsible for identifying, recruiting and evaluating new nominees to the Board; reviewing the 
structure, size and composition of the Board, including the skills, knowledge and experience of Directors and the time devoted 
by Directors in fulfilling their responsibilities; assessing the independence of independent non-executive Directors; together 
with addressing and dealing with such other matters relating to nominations as directed by the Board from time to time. The 
Nomination Committee also leads the process and makes recommendations for appointments to the Board.

During the Year, the Nomination Committee held 2 meetings to make recommendation to the Board on the review of the 
structure, size and composition of the Board; the assessment of the independence of independent non-executive Directors; the 
retirement by rotation and re-election of Directors; the assessment of the time commitment and contribution of each Director; 
the review and adoption of certain policies of the Company and the review of revised terms of reference of the Nomination 
Committee. Information relating to the policy on Board diversity is set out in the section headed “Board Diversity Policy” on 
pages 13 to 14 of this annual report.

The attendance of each member of the Nomination Committee at the committee meetings held during the Year is set out 
below.

Attendance/number of

Name of Director

Nomination Committee
meetings# held during

the Director’s tenure

Cheung Siu Fai 0/2

Fong Wai Ho 2/2

Chow Hiu Tung 2/2

Dong Jianmei 2/2

# Including physical meetings and meetings held by telephone conference
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NOMINATION POLICY
On 25 November 2021, the Company adopted the nomination policy (the “Nomination Policy”) (revised by the Board on 25 
November 2025). The Nomination Policy aims at setting out the process for the nomination of a candidate for the Company’s 
directorship, the process and criteria to be adopted by the Nomination Committee in selecting and recommending a candidate 
for directorship in the Company as well as the subsequent procedures for considering and (if thought fit) approving the 
nomination by the Board and (as appropriate) the Shareholders, in order to facilitate the constitution of the Board with a 
balance of skills, knowledge, ability, experience and diversity of perspectives that is appropriate to the requirements of the 
Company’s business operations and environment as well as the industry in which the Company operates. The Nomination Policy 
supplements the terms of reference of the Nomination Committee.

The Nomination Committee shall conduct the following processes (coupled with the following criteria) with a view to assessing 
and evaluating whether such candidate is suitably qualified to be appointed as a Director before making recommendations to 
the Board:

1. to assess such candidate’s qualifications, professional and educational background, skills, knowledge, ability, experience 
and expertise and also potential time commitment and attention to perform director’s duties, with reference to the 
corresponding professional knowledge and industry experience which may be relevant to the Company and also the 
potential contributions that such candidate could bring to the Board;

2. in addition and without prejudice to paragraph 1 above, to assess such candidate’s personal ethics, character, integrity 
and reputation which would be important to the overall business culture of the Company;

3. with reference to the Board Diversity Policy (as adopted and amended by the Board from time to time), to take into 
account the then current structure, size and composition of the Board and the Company’s corporate strategy, with due 
regard to the benefits of the appropriate diversity of perspectives within the Board as well as a strong independent 
element on the Board. The Board will also ensure that the Board and the Nomination Committee include at least one 
Director of a different gender;

4. to consider Board succession planning considerations and the long-term needs of the Company;

5. in case of a candidate for an independent non-executive Director, to assess: (i) the independence of such candidate 
with reference to, among other things, the independence criteria as set out in Rule 3.13 of the Listing Rules; and (ii) 
the requirements relating to independent non-executive directors set out in Code Provision B.3.4 of Appendix C1 to the 
Listing Rules; and

6. to consider any other factors and matters as the Nomination Committee may consider appropriate.

As to the re-appointment of a Director, the Nomination Committee will, mutatis mutandis, apply the above processes (coupled 
with the above criteria) and (in the case of an independent non-executive Director) assess whether such Director has remained 
independent in the context of the Listing Rules and should be re-elected at the next general meeting of the Company.

The entire Board is ultimately responsible for the selection and appointment or recommendation (as the case may be) of 
candidates for the Company’s directorship, and accordingly, shall consider the recommendations from the Nomination 
Committee and make a decision.
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In view of the foregoing, the nomination procedures to select and recommend candidates for the Company’s directorship could 
be summarised as follows:

1. The chairman of the Nomination Committee will, upon receipt of a nomination from the nominating Director or the 
Company Secretary (as the case may be), convene a meeting of the Nomination Committee to consider the same in 
accordance with its terms of reference.

2. For filling a casual vacancy to the Board, the Nomination Committee will conduct the relevant selection process (coupled 
with the relevant selection criteria) against the nominated candidate and make recommendations to the Board for 
consideration, and the Board will then make a decision as to whether the nominated candidate shall be eligible to be 
appointed as a Director.

3. For proposing a candidate to stand for election as the Director at a general meeting of the Company:

(a) the Nomination Committee will make nominations to the Board for consideration, and the Board will then make 
recommendations to the Shareholders for consideration; and

(b) in accordance with Rule 13.70 of the Listing Rules, the Company shall issue an announcement or supplementary 
circular setting out the information required by the Listing Rules not less than 10 business days prior to the date 
of the general meeting. For more details, as mentioned above, please see the procedures for a Shareholder 
to propose a person for election as a Director (as amended from time to time) which are accessible on the 
Company’s website.

4. For re-appointing a Director:

(a) the Nomination Committee will conduct the relevant selection process (coupled with the relevant selection 
criteria) against the Director proposed to be re-appointed and make recommendations to the Board for 
consideration, and the Board will then make a decision as to whether the Director shall be eligible to be re-
appointed as a Director; and

(b) if an independent non-executive Director has served the Board for a period of nine years since the date of his/her 
appointment, he/she shall not be proposed to be re-appointed or re-elected at the Company’s annual general 
meeting. After this nine-year term, the independent non-executive Director must undergo a three-year “cooling-
off period” before he/she can be re-appointed to the Board. During this cooling-off period, he/she cannot serve 
as an independent non-executive Director or director for the Company or its associates.
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CORPORATE GOVERNANCE FUNCTION
The Board is responsible for performing corporate governance duties including to (a) develop and review the Company’s 
policies and practices on corporate governance; (b) review and monitor the training and continuous professional development 
of Directors and senior management; (c) review and monitor the Company’s policies and practices on compliance with legal 
and regulatory requirements; (d) develop, review and monitor the code of conduct applicable to employees and Directors; and 
(e) review the Company’s compliance with the Corporate Governance Code and disclosure in the corporate governance report 
under Appendix C1 to the Listing Rules.

The corporate governance policy is formulated with an emphasis on the Board’s quality, effective internal control, stringent 
disclosure practices and transparency and accountability to all Shareholders. The Board strives to comply with the Code 
Provisions and reviews its corporate governance policy regularly in order to maintain high standards of business ethics and 
corporate governance, and to ensure the full compliance of our operations with applicable laws and regulations.

The Board is of the view that the following mechanisms adopted by the Company are effective in ensuring that independent 
views and inputs are available to the Board:

• The Board is represented by sufficient number of non-executive Directors which meets the requirement of the Listing 
Rules.

• In assessing suitability of the Director candidates, the Board will consider their profiles, including their character, 
experience, qualifications and time commitment; the Board will also consider to the Board’s overall composition and skill 
matrix as well as the Company’s diversity policy.

• The Board will review each Director’s time commitment to the Company’s business annually.

• The Board will assess non-executive Directors’ independence upon appointment and annually.

• Directors are required to abstain from voting in matters in which he/she has material interest.

• The Audit Committee, the Nomination Committee and the Remuneration Committee are authorised by the Board to 
obtain outside legal or other independent professional advice as necessary to assist the respective committee.

The quality of deliberations at meetings of the Board are reviewed during the annual evaluation of the Board’s performance.

SENIOR MANAGEMENT’S REMUNERATION
The Directors considered that they are the only senior management of the Group. Details of the remuneration of each Director 
for the Year are set out in note 11 to the consolidated financial statements.
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AUDITOR’S REMUNERATION
The remuneration paid or payable to the Company’s auditor, Confucius International CPA Limited, for services rendered in 
respect of the Year and the preceding year is as follows:

2025 2024
HK$’000 HK$’000

Audit services 800 910
Non-audit services

Other services (Note 1) 110 110

Total 910 1,020

Note 1: During the Year, other services mainly represented the services provided by the Company’s auditor in relation to the interim report for 
the six months ended 30 June 2025. During the year ended 31 December 2024, other services mainly represented the services provided 
by the Company’s auditor in relation to the interim report for the six months ended 30 June 2024.

In considering the re-appointment of the external auditor, the Audit Committee has taken into consideration their relationship 
with the Company and their independence. Based on the results of the review and after taking into account the opinion of the 
management of the Group, the Audit Committee recommended the Board to re-appoint Confucius International CPA Limited 
as the external auditor of the Company for the ensuing year, subject to approval by the Shareholders at the forthcoming annual 
general meeting. In addition, the Audit Committee is of the view that the auditor’s independence is not affected by the non-
audit services rendered.

DIRECTORS’ RESPONSIBILITY FOR THE CONSOLIDATED FINANCIAL STATEMENTS
The Directors acknowledge their responsibility for the preparation of the consolidated financial statements of the Group that 
shall give a true and fair view in accordance with the statutory requirements and applicable accounting standards.

The statement by the auditors of the Company about their reporting responsibilities is set out in the section headed 
“Independent Auditor’s Report” on pages 68 to 71 of this annual report.

COMPANY SECRETARY
Mr. Li Chi Pong (“Mr. Li”), the Company Secretary, is an employee of the Company and has day-to-day knowledge of the 
Company’s affairs. The role of the Company Secretary is to ensure that the Directors have access to all necessary information 
and that all Board procedures are followed. He also advises the Board of corporate governance matters and facilitates induction 
and professional development of the Directors. Mr. Li has confirmed that he has taken no less than 15 hours of relevant 
professional training during the Year.
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SHAREHOLDERS’ RIGHTS
CONVENING A SPECIAL GENERAL MEETING BY SHAREHOLDERS
Pursuant to Bye-law 58 of the Bye-laws, Shareholders holding at the date of deposit of the requisition not less than one-tenth 
of the paid up capital of the Company carrying the right of voting at general meetings of the Company shall at all times have 
the right, by written requisition to the Board or the Company Secretary, to require a special general meeting to be called by the 
Board for the transaction of any business or resolution specified in such requisition.

The requisition must state the purposes of the meeting, and must be signed by the requisitionists, deposited at the Company’s 
principal place of business in Hong Kong, Room 1903, 19/F., Lee Garden Three, 1 Sunning Road, Causeway Bay, Hong Kong, 
and marked for the attention of the Board or the Company Secretary, and may consist of several documents in like form each 
signed by one or more requisitionists.

The requisition will be verified by the Company’s branch share registrar and transfer office in Hong Kong and upon its 
confirmation that the written requisition is proper and in order, the Board shall convene and hold such a special general meeting 
within 2 months after the deposit of such requisition. If within 21 days from the date of such deposit the Board fails to proceed 
to convene such meeting, the requisitionists, or any of them representing more than one half of the total voting rights of all 
of them, may themselves do so in accordance with Section 74 of the Companies Act 1981 of Bermuda, but any meeting so 
convened shall not be held after the expiration of three months from the said date.

SENDING ENQUIRIES TO THE BOARD
Shareholders and other stakeholders of the Company may send their enquiries and concerns in writing to the Board by 
addressing them to the Board or the Company Secretary at the Company’s principal place of business in Hong Kong, Room 
1903, 19/F., Lee Garden Three, 1 Sunning Road, Causeway Bay, Hong Kong, and the Company Secretary shall forward such 
written enquiries and concerns received to the Board for further handling.

PUTTING FORWARD PROPOSALS AT SHAREHOLDERS’ MEETINGS
Pursuant to Sections 79 and 80 of the Companies Act 1981 of Bermuda, it shall be the duty of the Company, on the requisition 
in writing of such number Note 1 of Shareholders, at the expense of the requisitionists unless the Company otherwise resolves:

(a) to give to Shareholders entitled to receive notice of the next annual general meeting notice of any resolution which may 
properly be moved and is intended to be moved at that meeting; and

(b) to circulate to Shareholders entitled to receive notice of any general meeting any statement of not more than one 
thousand words with respect to the matter referred to in any proposed resolution or the business to be dealt with at 
that meeting.
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The Company will not give notice of any such resolution or to circulate any such statement unless:

(a) a copy of the requisition signed by the requisitionists, or two or more copies which between them contain the signatures 
of all the requisitionists, is deposited at the Company’s principal place of business in Hong Kong, Room 1903, 19/F., Lee 
Garden Three, 1 Sunning Road, Causeway Bay, Hong Kong, and marked for the attention of the Board or the Company 
Secretary, (i) in the case of a requisition requiring notice of a resolution, not less than six weeks Note 2 before the meeting; 
and (ii) in the case of any other requisition, not less than one week before the meeting; and

(b) there is deposited or tendered with the requisition a sum reasonably sufficient to meet the Company’s expenses in giving 
effect thereto.

The requisition will be verified by the Company’s branch share registrar and transfer office in Hong Kong.

Note 1 The number of Shareholders necessary for a requisition shall be either (a) any number of Shareholders representing not less than one-
twentieth of the total voting rights of all the Shareholders having at the date of the requisition a right to vote at the meeting to which 
the requisition relates or (b) not less than one hundred Shareholders.

Note 2 If, after a copy of the requisition requiring notice of a resolution has been deposited at the principal place of business in Hong Kong, an 
annual general meeting is called for a date six weeks or less after the copy has been deposited, the copy though not deposited within 
the time required shall be deemed to have been properly deposited for the purposes thereof.

COMMUNICATION WITH SHAREHOLDERS AND INVESTOR RELATIONS
The Company has formulated and adopted the shareholders communication policy (the “Shareholders Communication 
Policy”) on 24 March 2022, setting out the framework that the Company has put in place to maintain and promote effective 
communication and ongoing dialogue with the Shareholders so as to enable them to engage actively with the Company 
through different means of communications and exercise their rights in the capacity as the Shareholders in an informed 
manner. To this end, the Company strives to ensure that the Shareholders have ready and timely access to all publicly available 
information relating to the Company. The Board has disclosed a summary of the Shareholders Communication Policy as below.

The Board communicates with the Shareholders and potential investors through various channels. The Board members meet 
and communicate with the Shareholders at annual general meetings and other general meetings where Shareholders can obtain 
better understanding of the business and operating performance of the Group. Corporate communications (such as interim 
and annual reports, notices, circulars and announcements) are sent to Shareholders in a timely manner and are available on the 
websites of the Company and the Stock Exchange.

The Shareholders may at any time send enquiries and requests for publicly available information and provide comments and 
suggestions to the Company. Such enquiries, requests, comments and suggestions can be sent by email to investor@gwt.hk or 
to the Company Secretary by mail to the Company’s address as shown in the “Contact Us” section of the Company’s website.

For enquiries about their shareholdings in the Company, the Shareholders can direct the same to the Company’s branch share 
registrar and transfer office in Hong Kong, Tricor Investor Services Limited, at 17/F., Far East Finance Centre, 16 Harcourt Road, 
Hong Kong or by email to is-enquiries@vistra.com, who has been appointed by the Company to handle the Shareholders’ share 
registration and related matters.

During the Year, an annual general meeting of the Company was held on 5 June 2025.

The Board has reviewed the implementation and effectiveness of the Shareholders Communication Policy. Having considered the 
multiple channels of communication and engagement in place, it is satisfied that the Shareholders Communication Policy was 
effective during the Year.
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CONSTITUTIONAL DOCUMENTS
There was no change in the constitutional documents of the Company during the Year.

ANTI-CORRUPTION AND WHISTLE-BLOWING PROCEDURES
The Group maintains and effectively implements a comprehensive system of internal control and stringent policies for anti-
corruption, and is committed to preventing and monitoring any malpractices or unethical practice.

The Group is in compliance with all applicable anti-bribery and corruption laws including the Prevention of Bribery Ordinance 
(Chapter 201 of the Laws of Hong Kong) in Hong Kong as well as all the relevant anti-corruption laws in Singapore and the 
PRC. The Group has also applied the Corporate Governance Code as the basis in formulating the internal rules and regulations 
for integrity discipline and clean administration. The Group will adhere to its corporate ethics and uphold its reputation to 
prevent corruption.

To prevent corruptive practices and raise employees’ awareness regarding such matter, standards relating to anti-bribery and 
anti-corruption are set out in the anti-corruption and bribery policy of the Group (the “Anti-corruption and Bribery Policy”).

Employees, who are found breaching the Group’s code and policies will be investigated and may be subject to warning, 
suspension, termination of contract, dismissal and disciplinary discharge.

In addition, a whistleblowing policy has been established to provide employees with guidance and channels for the reporting 
of fraud, corruption, bribery, criminal offences, conflict of interest, harassment, workplace bullying and other non-compliances 
with the laws, regulations and internal controls or other forms of misconducts without fear of adverse consequences.

The policy provides a set of transparent and confidential procedures for dealing with the concerns raised by each employee and 
is fully supported by management and approved by the Board.

Suspected non-compliance issues may be reported to the chairman of the Audit Committee, the assistant to chairman of the 
Company, head of department or immediate supervisor who is also required to notify any concerns to the Audit Committee on 
a timely basis. According to this policy, the identities of employees who reported in good faith will be kept confidentially and 
protected by the Group without any form of retaliation, harassment or victimisation.

Anti-corruption training material had been circulated among all Directors and employees of the Group during the Year in 
accordance with the applicable laws of the relevant jurisdictions to enhance their knowledge and awareness on such issue.
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RISK MANAGEMENT AND INTERNAL CONTROLS
The Board has overall responsibility for maintaining the Group’s internal control systems and risk management and reviewing 
their effectiveness. The internal control systems of the Group are designed to provide reasonable but not absolute assurance 
against material misstatements or losses, to manage rather than eliminate the risks of system failures, and to assist in the 
achievement of the Group’s goals. The systems are also structured to safeguard the Group’s assets, to ensure the maintenance 
of proper accounting records, adequacy of resources, qualifications and experience of staff for the Company’s accounting and 
financial reporting functions and compliance with applicable laws, rules and regulations, as well as risk management functions. 
The Company has also appointed an independent internal control consultant (the “IC Consultant”) to review the effectiveness 
of risk management and internal control system of the Group for the Year. Main features of the risk management and internal 
control systems are described in the sections below:

RISK MANAGEMENT SYSTEM
The Group adopts a risk management system which manages the risk associated with its business and operations. The system 
comprises the following phases:

• Identification: Identify ownership of risks, business objectives and risks that could affect the achievement of objectives.

• Evaluation: Analyse the likelihood and impact of risks and evaluate the risk portfolio accordingly.

• Management: Consider the risk responses, ensure effective communication to the Board and on-going monitor the 
residual risks.

During the Year, the Board has conducted a review of the effectiveness of the risk management system of the Group. Based 
on the risk assessments conducted for the Year, other than non-compliance with the Listing Rules disclosed in the above 
“Introduction” sub-section of this corporate governance report, no significant risk was identified.

INTERNAL CONTROL SYSTEM
The Company has in place an internal control system which enables the Group to achieve objectives regarding effectiveness and 
efficiency of operations, reliability of financial reporting and compliance with applicable laws and regulations. The main features 
and components of the internal control system are shown as follows:

• Control Environment: A set of standards, processes and structures that provide the basis for carrying out internal control 
across the Group.

• Risk Assessment: A dynamic and iterative process for identifying and analysing risks to achieve the Group’s objectives, 
forming a basis for determining how risks should be managed.

• Control Activities: Action established by policies and procedures to help ensure that management directives to mitigate 
risks to the achievement of objectives are carried out.

• Information and Communications: Internal and external communications to provide the Group with the information 
needed to carry out day-to-day controls.

• Monitoring: Ongoing and separate evaluations to ascertain whether each component of internal control is present and 
functioning.
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In order to enhance the Group’s system of handling inside information, and to ensure the truthfulness, accuracy, completeness 
and timeliness of its public disclosures, the Group also adopts and implements an inside information policy and procedures. 
Certain reasonable measures have been taken from time to time to ensure that proper safeguards exist to prevent a breach of a 
disclosure requirement in relation to the Group, which include:

• The access to information is restricted to a limited number of employees on a need-to-know basis. Employees who are 
in possession of inside information are fully conversant with their obligations to preserve confidentiality.

• Confidentiality agreements are in place when the Group enters into significant negotiations.

• The executive Directors are designated persons who speak on behalf of the Company when communicating with 
external parties such as the media, analysts or investors.

During the Year, the Board has conducted a review of the effectiveness of the internal control system of the Group. Based on 
the internal control reviews conducted for the Year, other than non-compliance with the Listing Rules disclosed in the above 
“Introduction” sub-section of this corporate governance report, no significant control deficiency was identified.

INTERNAL AUDIT
During the Year, given the current size and level of operations of the Group, the Group did not have an internal audit function 
but had appointed the IC Consultant to review the risk management and internal control systems by conducting interviews, 
walkthroughs and sample tests of operating effectiveness. The IC Consultant has submitted the internal control review and risk 
assessments reports of the Group to the Audit Committee and the Board in March 2026. The review report with examination 
results and relevant improvement recommendations were duly reported to the Audit Committee and the Board for them to 
assess the effectiveness of the internal control and risk management systems of the Group.

The Board considers that it is a continuous process for the Group to review and improve its risk management and internal 
control systems in order to ensure that they can adapt and respond to the dynamic and ever-changing business environment 
and regulatory framework. A review of the effectiveness of the Group’s risk management and internal control systems is 
conducted annually by the Audit Committee, the results of which will be reported to the Board. Several areas have been 
considered during the reviews, including but not limited to (i) the changes in the nature and extent of significant risks since 
the last annual review and the Group’s ability to respond to changes in its business and the external environment; (ii) the scope 
and quality of management’s ongoing monitoring of risks and of the internal control systems; (iii) the extent and frequency 
of communication of monitoring results to the Board for the purposes of assessing the adequacy and the effectiveness of the 
Company’s risk management and internal control systems; (iv) any significant control failings or weaknesses identified and the 
extent to which they have resulted in unforeseen outcomes or contingencies that have had, could have had, or may in the 
future have, a material impact on the Company’s financial performance or condition, and relevant remedial actions to rectify 
the failings or weaknesses; (v) the effectiveness of the Company’s processes for financial reporting and Listing Rule compliance; 
and (vi) the adequacy of resources (internal and external) for designing, implementing and monitoring the risk management and 
internal control systems. As part of an on-going process for identifying, evaluating and managing material risks faced by the 
Group, the Company conducts regular reviews of material business processes and procedures in the Group’s operations. Having 
conducted such reviews for the Year, the Board considers that the Group’s risk management and internal control systems are 
reasonably implemented and effective and adequate, and the Company has complied with the Code Provisions relating to the 
risk management and internal control. Nevertheless, the Group will continue the process of reviewing the effectiveness of the 
risk management and internal control systems, focusing on specific business processes.

On behalf of the Board

Cheung Siu Fai
Chairman and Executive Director

Hong Kong, 26 March 2026
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SCOPE AND REPORTING YEAR
The Company and its key operating subsidiaries are pleased to highlight its Environmental, Social, and Governance (the “ESG”) 
performance in this ESG report, with disclosure reference made to the ESG Reporting Code (the “ESG Code”) as set out in 
Appendix C2 to the Listing Rules.

The Group has appointed a third-party consulting company to prepare this ESG report to ensure its objectivity. This ESG report 
aims to provide our key stakeholders with a disclosure and overview of the Group’s sustainability management approach, 
strategy, measures and performance. Unless otherwise specified, the reporting scope of the ESG report covers the key business 
operations (the“Key Operations”) in Hong Kong, Singapore and the PRC during the Year. The Group defines the scope of this 
ESG report based on its discreet analysis of its business operations during the Year. The Group’s awareness on greenhouse gas 
(“GHG”) emissions and climate change is ever increasing, we focus on improving our data collection system and expanding our 
disclosure scope. The Group considers that these five Key Operations are relatively significant from environmental and social 
perspectives.

The Key Operations included in this ESG report:

• The Company, which carries out mainly administrative and investment holding activities in Hong Kong;

• ZONE Telecom Pte Ltd (“ZONE Telecom”), which is a telecommunication service provider licensed by the Infocomm 
Media Development Authority of Singapore. ZONE Telecom offers broadband connectivity, and a comprehensive suite of 
voice and data services and solutions to business organisations and residential customers;

• ZONE Limited, which is a telecommunication service provider licensed by the Communications Authority of Hong Kong. 
ZONE Limited specialises in offering telecom and information technology related services and solutions;

• Shenzhen Haikuo Tianxia Technology Co., Ltd* （深圳海闊天下科技有限公司） (“Shenzhen Haikuo”), which is 
a technology equipment service provider in the PRC. Shenzhen Haikuo specialises in provision of GPS Services and 
software development services in the PRC; and

• Great Wall Belt & Road International Limited which provides IT services and e-Commerce business in Hong Kong.

The information in this ESG report was gathered and organised through various channels, including but not limited to internal 
control policies of the Group, the factual evidence of the implementation of the ESG strategies, the key performance indicators 
(the “KPI(s)”) listed according to the ESG Code, and the annual performance quantitative data of the Group in respect of its 
business operations and ESG management.

*　for identification purpose only

BOARD STATEMENT ON ESG GOVERNANCE
The Board believes that comprehensive corporate governance and well developed operation practices are the foundation of the 
Group’s sustainable and long-term development. To ensure that appropriate and effective ESG policies are in place, the Board 
plays a leading role and takes full responsibility for the oversight of ESG matters including evaluating and determining material 
ESG-related issues and risks.

THE COMPANY’S MISSION AND VISION ON SUSTAINABILITY COMMITMENT
The Group is committed to achieving high standards of ESG performance and meeting all applicable legal requirements in 
the markets where it operates. The Board aims to put ESG and climate-related considerations into business decision making 
process and regularly reviews the progress against ESG-related targets. Effective implementation of ESG policies relies on 
the collaboration of different departments of the Group. The Board intends to communicate with the management on an 
ongoing basis in order to review, evaluate, prioritise and manage material ESG-related issues and risks that may have impact 
on the Group’s operation, so as to ensure that the current policies meet all applicable legal requirements, business needs and 
stakeholders’ expectations.
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ESG MANAGEMENT APPROACH
The Group’s ESG approach is to ensure that the Group continues to create long-term value for its stakeholders by retaining the 
economic and social advantages of its operations. It also takes the necessary steps to protect and support the communities with 
multiple values.

The Group strives to address the potential risks and opportunities brought by sustainability issues by encouraging cross 
departmental collaboration. The approach to tackle problems from multiple points of view is expected to provide more 
comprehensive solutions to problems that the society is facing today.

The Group understands that environmental conservation and community engagement are more than a moral imperative, they 
also make good business sense. By upholding its commitment to corporate social responsibility, the Group strives to forge itself 
into an environmental friendly enterprise that cares about its employees’ development and protects their rights and interests.

The Board acknowledges its responsibility for ensuring the integrity of this ESG report and to the best of its knowledge, that 
this ESG report addresses all material issues and fairly presents the ESG performance of the Group and its impact. The Board 
confirms that it has reviewed and approved this ESG report.

CERTIFICATION
Over the years, the Group has made considerable endeavours in reducing waste in the course of its operations. The Company 
has been recognised and awarded the “Wastewi$e Certificate – Excellence Level” (the “Excellence Level Certificate”) by the 
Hong Kong Green Organisation Certification (the “HKGOC”) for the 11th consecutive year. The scheme, established by, among 
others, the Environmental Protection Department and Environmental Campaign Committee, encourages Hong Kong businesses 
and organisations in adopting structured measures to reduce the amount of waste generated within their establishments or 
generated through the services and products they provide. Having acquired and renewed the Excellence Level Certificate, it 
means that the Company has:

• successfully implemented all applicable mandatory measures as required by the HKGOC with the relevant achievements 
reported; and

• successfully implemented at least 80% of applicable non-mandatory measures as required by the HKGOC.

The Group will continue to explore and participate in other schemes and programmes to achieve sustainability.

REPORTING PRINCIPLES
The Group has prepared this ESG report in accordance with the following reporting principles stated in the ESG Code:

– Materiality: The Group communicates with our major stakeholder groups to identify and assess ESG-related issues that 
matter most from stakeholders’ perspectives.

– Quantitative: Quantitative information/KPIs presented in this ESG report are accompanied by narrative, explanation and 
comparisons wherever applicable.

– Balance: This ESG report aims to disclose data in an objective way in order to provide stakeholders with a balanced 
overview of the Group’s overall ESG performance.

– Consistency: Unless otherwise stated, the Group adopts consistent methodologies and retrieves social and 
environmental KPIs from the Group’s internal record system. The scope of reporting and KPIs are consistent with those 
of the previous ESG reports to allow meaningful comparisons over time.
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STAKEHOLDERS’ FEEDBACK
The Group welcomes stakeholders’ feedback on its ESG approach and performance. Stakeholders are welcomed to provide their 
suggestions or share their views with the Group through any channel below to help the Group improve its ESG performance:

Email: investor@gwt.hk
Website: http://www.gwt.hk/contact/contact.htm
Address: Room 1903, 19/F, Lee Garden Three, 1 Sunning Road, Causeway Bay, Hong Kong.
Phone: +852 2522 3800
Fax: +852 2111 2665

The following sections provide more information about the Group’s practices in the areas of the environment, employees’ 
engagement and development, good operating practices and contribution to the community.

STAKEHOLDERS’ ENGAGEMENT
In order to define the current and future sustainability strategies, it is important to understand stakeholders’ expectations on the 
development and success of the Group and assess the potential impact of the future business activities.

The Group will continue to establish effective communication with the major stakeholders in various ways in order to deal 
with their concerns and provide feedback in a timely manner. It is believed that it is necessary to consider the needs of 
all stakeholders, which is conductive to maintaining a long-term courteous relationship with Shareholders and investors, 
employees, customers and public bodies. The areas of concern considered by the stakeholders are listed below:

Major Stakeholder Major Communication Channels Major Concerns

Shareholders and Investors • Press Release, Corporate Announcements  
and Circulars

• Annual and Interim Reports
• General Meetings
• Investor Mailbox

• Business Development Plan
• Financial and Business Stability
• Information Disclosure and 

Transparency
• Profitability

Employees • Trainings and Team Bonding Activities
• Business Meetings and Briefings
• Performance Appraisals

• Career Development and Training 
Opportunities

• Compensation and Benefits
• Healthy & Safe Working Environment
• Personal Data Protection and Security

Public Community • Community Interactions
• Marketing

• Corporate Social Responsibilities
• Community Investment and Charitable 

Activities

Government and Supervisory 
Institutions

• Compliance Reports
• Major Meetings and Policy Consultations
• Information Disclosures
• Examinations and Inspections

• Compliance Operation
• Corporate Governance
• Environmental Protection

Environment • ESG Report • Energy Saving and Emission Reduction
• Mitigation Measures

Customers • Business Communication
• Customer Feedback

• Information Security
• Products and Services Quality

During the Year, through various communication channels, the Group has learnt the concerns from the major stakeholders, 
including climate resilience, environmental and energy saving measures, compliance operation, information disclosure, privacy 
protection and community involvement.
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A. ENVIRONMENTAL
The Group has established a set of environmental protection measures to ensure the sustainable development and 
operation of the Group. In order to pursue the sustainable development of the environment and community, the Group 
is becoming more and more cautious in controlling its emissions and resources consumption and strictly abides by the 
relevant environmental laws and regulations of different countries in where the Group has daily operations.

This section primarily discloses the Group’s policies, practices, and quantitative data on emissions, use of resources, 
environment and natural resources during the Year.

A1. EMISSIONS
The Group is committed to reducing its energy consumption, GHG emissions, water consumption and waste 
footprint by high efficiency and green development concept. The awareness of environment protection is 
integrated in the strategies and the operational procedures of the Group.

During the Year, the Group did not have any cases of material non-compliance relating to air and GHG 
emissions, discharge into water and land, and generation of hazardous and non-hazardous waste as required by 
the applicable laws and regulations. The Group also did not receive any complaints in relation to environment 
protection.

Types of Emissions
Due to the nature of the Group’s businesses, no significant air emission, discharge into water or land were 
reported in relation to its operations in Hong Kong, Singapore and the PRC during the Year. No substantial 
hazardous waste was produced by the Group in Hong Kong, Singapore and the PRC during the Year.

The Group sets a target to maintain the emissions at a minimum level for the coming years. The Group actively 
uses conference call system platforms and email discussions to replace unnecessary business travels for reduced 
emissions.

Hazardous Waste and Non-hazardous Waste Generated
Due to our business nature, we did not generate any hazardous waste and non-hazardous waste in 2025. The 
Group sets a target to maintain the hazardous waste and non-hazardous waste generated at a minimum level 
for the coming years.

Measures to Mitigate Emissions
The Group has offered tips and guidelines for efficient use of energy, which can be found in the “Waste 
Handling and Reduction Initiatives” section of this ESG report. The major source of the Group’s air emissions 
is from electricity consumption. The Group has adopted the measures as stated in the “Energy Use Efficiency 
Initiatives” section of this ESG report to reduce the electricity consumption.

Waste Handling and Reduction Initiatives
Though the Group did not generate a significant amount of waste due to its business nature, waste reduction 
and responsible waste disposal are a priority of the Group’s management approach. Since 2015, the Group has 
been awarded the Excellence Level Certificate for its continuous commitment in establishing waste reduction 
measures and goals.
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In addition, the Group has adopted a number of waste reduction measures to protect the environment:

• To encourage the use of both sides of papers when printing and photocopying;

• To encourage the use of electronic documents instead of paper printing;

• To engage a third-party confidential document destruction service provider for recycling of destructed 
documents;

• To place recycled boxes for the collection of used papers in the office area; and

• To encourage reuse of envelopes for the internal post with new labels.

The Group distributes office memo through email to promote the adoption of green initiatives to all staff on a 
regular basis.

Through the above mitigation measures, the Group believes that they will change the behaviour on the use of 
resources in its workplaces and help to achieve the goal of waste reduction in the coming years.

The Group will continue to explore opportunities to participate in other schemes and programmes to contribute 
more in achieving sustainability.

A2. USE OF RESOURCES
The Group strives to use resources effectively and minimise the discharge of wastes. In the ordinary course of 
business, the Group has implemented various energy saving and emission reduction measures. Apart from the 
waste reduction actions mentioned above, the other relevant examples are as follows:

Reduce:
• Less printout for client communications and corporate materials;

• Procurement of office supplies across departments to avoid unnecessary purchases and disposals;

• To encourage employees to switch off the lights, air-conditioning and computer monitor after office 
hours or when they are not in use;

Reuse:
• Reuse of office equipment;

Recycle:
• Recycling of used paper, plastic bottles and metal cans;

• Take part in festival recycling activities (e.g. red-pocket, candy and biscuit boxes recycling during the 
Lunar New Year and mooncake boxes recycling during the Mid-autumn Festival);

• Waste stream segregation; and

• Staff training and behavioural change.
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The Group is aware that resources shall be preserved. It has established guidelines on the efficient use of energy 
and water for daily operational purposes.

Energy Consumption
In 2025, the Group consumed an equivalent of 20,166 kWh energy (2024: 30,329 kWh energy), with an 
intensity of 57.98 kWh/m2 (2024: 45.35 kWh/m2), or 790.82 kWh/employee (2024: 1,166.50 kWh/employee). 
The year-on-year decrease in energy consumption was mainly attributable to lower electricity usage, following a 
reduction in leased office in Hong Kong.

Energy consumption was mainly composed of electricity in the office and warehouse. The Group also promotes 
energy-saving measures in office and warehouse area.

Water Consumption
Water consumption within the offices in Hong Kong, Singapore and the PRC was managed by the property 
management office, so the information was not readily available. If there are any information available to the 
Group, they would keep the information for the future use in the ESG report.

Energy Use Efficiency Initiatives
In order to achieve higher energy efficiency, the Group implemented the following key measures during the 
Year:

• Promoting the consciousness of saving electricity. The Group consciously develops good habits of power 
consumption among its employees and timely discourages the behaviour of wasting electricity. “Save 
Energy” stickers are affixed near the switches as a reminder;

• Using lighting reasonably. When there are fewer people in offices, employees are encouraged to turn on 
the lights as little as possible or only turn on the overhead lights. The last person leaving the office will 
be responsible to switch off the lights; and

• Turning off or putting in energy-saving mode of electrical appliances including computers, printers and 
other equipment which are not in use to avoid unnecessary power consumption.

As the emission from energy consumption is mainly in relation to the electricity used for daily operations of our 
offices, the Group strives to reduce electricity consumption by the above measures and sets a target for the year 
2026 that the energy consumption will remain at a similar level as in 2025.

Water Use Efficiency Initiatives
Although an insignificant amount of water is consumed in the ordinary course of the Group’s business, the 
Group understands the importance of conserving water and advocates within the workplace several water 
saving practices.

During the Year, the Group did not have any issues in sourcing water that is fit for purpose.

Packaging Material
The Group used packaging materials for the e-Commerce business during the Year. Total packaging materials 
used were approximately 17.61 kg (2024: 70.60 kg), with an intensity of 0.05 kg/m2 (2024: 0.11 kg/m2), or 0.69 
kg/employee (2024: 2.72 kg/employee). Such decrease was mainly due to the decrease of units of products sold 
for the e-Commerce business during the Year as compared with 2024.

The Group uses suitable size of packaging materials to avoid oversized packaging and minimise the impact to 
the environment.
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A3. THE ENVIRONMENT AND NATURAL RESOURCES
Significant Impact of Activities on the Environment
Due to the nature of the Group’s businesses, no significant environmental issue was noted in the business 
activities during the Year. However, the Group is well aware that its daily operational activities still generate 
emissions and consumes resources. The Group is working on various sustainable development activities to 
ensure that the resources are used effectively in the ordinary course of business.

To minimise its impact on the environment, the Group is committed to carrying out environmental protection 
measures. The Group will pay attention to relevant laws and regulations and continue reviewing its policies and 
practices to eliminate any risks involved.

There will be more concerns from local government and international community over carbon emissions, the 
Group will act in accordance with the ESG provisions as set out and revised by the Stock Exchange from time 
to time. The Group will continue to report environmental KPIs and information as well as social information in 
accordance with the provisions.

The Group is not aware of any material non-compliance matters relating to use of resources and the Group had 
in all material aspects complied with all relevant environment rules and regulations in Hong Kong, Singapore and 
the PRC during the Year.

A4. CLIMATE CHANGE
Governance
The Board has the ultimate responsibility for the oversight of climate-related matters. The management team 
reports to the Board at least once a year on sustainability matters, covering climate-related issues, climate-related 
risks and opportunities, the integration of climate considerations into strategy, major transaction decisions and 
risk management processes, as well as progress on climate target implementation.

The management team of the Group is responsible for assessing and managing climate-related risks and 
opportunities, the design and implementation of climate-related measures, as well as reviewing climate-related 
policies. These enable climate considerations to be incorporated into our daily operations. Both the Board and 
the management team have sufficient knowledge of climate-related issues and the impacts of such issues on the 
Company’s business and operations.

To ensure the Board keeps up with the latest trends of climate-related risks and opportunities, members of the 
Board received training materials on climate-related issues. To support the Board’s ongoing oversight of ESG 
and climate matters, we will continue to identify relevant training opportunities, including updates on evolving 
regulatory requirements, reporting standards and industry practices.

Strategy
To address the evolving implications of climate change, we continue to advance our approach to climate-related 
risk and opportunity management by embedding climate considerations into our overarching sustainability risk 
governance. This approach enables the systematic identification and management of climate-related physical 
and transition risks, as well as the evaluation of climate-related opportunities across the Group’s operations and 
value chain.

During the Year, the Group enhanced its climate strategy planning by assessing both financial and non-financial 
implications of climate change across key business dimensions, including operational activities, supply chain 
resilience and market dynamics. The insights generated have strengthened the Group’s strategic preparedness 
and adaptive capacity in a changing climate. The table below summarises the key climate-related risks and 
opportunities identified, together with their potential impacts on the Group’s business and the corresponding 
mitigation and response measures. The Group primarily funds the implementation of its climate-related 
initiatives through internal operational budgets. As the identified response actions are not capital-intensive in 
nature, no dedicated external financing arrangements are currently required. The Group will continue to assess 
funding needs as its climate strategy evolves.
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Climate-related 
Risk/Opportunity Time Horizon

Description and 
Potential Impacts

Response Actions and 
Transition Plans

Physical Risks

Acute 
extreme weather 

(typhoons, heavy 
rain, floods)

Short to  
medium term

• Disruption to operations and 
customer service delivery

• Service interruptions due to 
reliance on third-party service 
providers

• Increased service recovery and 
contingency costs

• Potential increase in insurance 
premium

• Maintain business continuity and 
disaster recovery arrangements  
for key operations

• Coordinate with key third-party 
service providers on service 
continuity

• Review insurance coverage and 
contingency arrangements

Chronic 
rising temperatures, 

more frequent heat 
extremes

Long term • Increased cooling demand for 
office premises

• Higher energy consumption and 
operating costs

• Potential impact on performance 
of outsourced network and data 
services

• Monitor energy consumption and 
operational performance

• Consider climate resilience in 
vendor and system renewal 
decisions

Transition Risks

Policy and Legal 
tighter regulations

Short to  
medium term

• Increased climate-related 
disclosure requirements

• Potential increase in compliance 
costs

• Track developments in climate-
related regulations and reporting 
requirements in key operating 
jurisdictions

• Strengthen internal compliance, 
data collection, and ESG 
disclosure capabilities

Market 
customers and 

partners expect 
greener suppliers

Medium term • Increasing expectations for 
reliable and sustainable digital 
services

• Potential impact on customer 
retention and competitiveness

• Monitor customer and market 
expectations

• Enhance communication with 
clients on service reliability and 
practices

Opportunities

Resource Efficiency Short to  
medium term

• Reducing energy consumption 
in our operating locations, lower 
operating costs

• Regular monitor of electricity 
consumption and implement a  
set of energy saving measures

Note:

• Short term: 2030
• Medium term: 2040
• Long term: 2050
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Risk Management
The Board has collective responsibility for overseeing climate-related risks and opportunities, which are fully 
integrated into the Group’s ESG risk and opportunity management framework for the identification, assessment, 
management and reporting of risks and opportunities across multiple domains. With the support from third-
party consulting company, the Group conducts regular sustainability risk and opportunity assessments with a 
specific focus on climate-related risks and opportunities. These assessments systematically identify, evaluate and 
manage climate-related risks based on their potential impact and likelihood of occurrence, enabling risks to be 
prioritised in a structured manner.

The Group will continue to optimise its climate risk management mechanism, improve its data collection system 
and enhance its internal capabilities to continuously enhance the accuracy and soundness of climate-related 
disclosures.

Risk Management 
Process Measures

Identify risks The Group has initially identified climate-related physical risks and transition 
risks through internal and external factors related to operations. This includes 
considerations of business scope, geographic location, and industry context.

Risk assessment At this stage, the Group mainly adopts a qualitative assessment method to analyse 
the identified climate-related risks, focusing on their likelihood of occurrence and 
potential impact on the Group’s operations, finances and reputation. We are still in 
the process of considering the feasibility of climate scenario analysis to assist in the 
identification and assessment of physical risks and transition risks.

Risk management  
and response 

The management team and relevant departments are responsible for implementing 
mitigation measures and operational controls to address the identified climate-related 
risks. These measures may include operational adjustments, efficiency improvements, 
compliance monitoring, and communication and coordination with suppliers 
or stakeholders where appropriate. Climate-related factors are gradually being 
integrated into operational planning and decision-making processes.

Reporting and 
governance 
integration 

The management team regularly reports to the Board on climate-related risks and 
mitigation progress as part of its ESG work. This enables the Board to oversee the 
effectiveness of the Group’s climate-related risk management approach and consider 
climate-related matters in strategic decision-making.

Based on the assessment outcomes, appropriate mitigation and response measures are formulated and 
integrated into business planning to enhance the Group’s resilience to climate-related risks and support informed 
decision-making.
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Metrics and Targets
Our Scope 2 GHG emissions primarily arise from purchased electricity used in our operations. During the Year, 
12.09 tonnes (2024: 21.50 tonnes) of Scope 2 GHG emission were emitted by the Group.

During the Year, we further strengthened our Scope 3 inventory by aligning our assessment with the 15 
categories defined under the GHG Protocol Corporate Value Chain (Scope 3) Standard, enhancing the 
completeness and transparency of our value chain emissions disclosure. We will continue to refine our data 
collection methodologies, expand category coverage where material, and improve data accuracy in the years 
ahead to support more comprehensive carbon management across our value chain.

GHG Emissions (Notes 1, 2, 3) Unit 2025 Emissions 2024 Emissions

Scope 2 – Energy indirect emissions tCO2e 12.09 21.50

Scope 3 – Other indirect emissions (Note 4) tCO2e 73.01 N/A

Category 1: Purchased Goods and Services tCO2e 20.49 N/A

Category 3: Fuel– and Energy-Related Activities Not 
Included in Scope 1 or Scope 2

tCO2e 4.11 N/A

Category 6: Business Travel tCO2e 2.82 N/A

Category 7: Employee Commuting tCO2e 7.19 N/A

Category 13: Downstream Leased Assets tCO2e 38.40 N/A

Total GHG emissions (Scope 2, 3) tCO2e 85.10 N/A

GHG emissions (Scope 2) intensity tCO2e/employee 0.47 0.80

GHG emissions (Scope 2, 3) intensity tCO2e/employee 3.34 N/A

Note 1: In accordance with The Greenhouse Gas Protocol – A Corporate Accounting and Reporting Standard (Revised Edition) 
published by the World Business Council for Sustainable Development and World Resources Institute, Scope 1 direct 
emissions are resulted from operations that are owned or controlled by the Group, Scope 2 energy indirect emissions 
are resulted from the generation of purchased or acquired electricity, heating, cooling, and steam consumed within the 
Group, while Scope 3 other indirect emissions are resulted from the Group’s value chain.

Note 2: Emission factors were made reference to Appendix C2 to the Listing Rules and its referred documentation as set out by 
the Stock Exchange, unless stated otherwise.

Note 3: No direct emission in Scope 1 due to the nature of the Group’s businesses.

Note 4: The Scope 3 emissions include available data arising from Category 1: Purchased Goods and Services, Category 3: 
Fuel– and Energy-Related Activities Not Included in Scope 1 or Scope 2, Category 6: Business Travel, Category 7: 
Employee Commuting, and Category 13: Downstream Leased Assets. Scope 3 data for 2024 and 2025 are not directly 
comparable due to the expansion of Scope 3 categories.

In support of China’s Dual Carbon goals, including the newly articulated interim target to reduce GHG emissions 
by 7-10% from peak levels by 2035, the Group has established a structured decarbonisation pathway to align 
with national climate ambition. The Group aims to reduce its Scope 2 GHG emissions intensity for 10% by 2030 
from the base year of 2025.
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B. SOCIAL
B1. EMPLOYMENT

The Group has always considered talents as its most valuable resource and asset. The Group respects and 
protects the statutory rights and interests of employees, provides a fair career development platform, cares 
about its employees’ physical and mental health, and joins hands with employees to realise sustainable 
development.

The Group has developed sound employment policies covering the requirements and standards of recruitment to 
ensure the efficient management of human resources.

The Group is committed to implementing the remuneration distribution principles based on performance, 
efficiency and fairness. On top of labour basic salary, the Group may pay performance bonuses in accordance 
with employees’ performance and the Group’s business performance. In order to maintain a competitive 
remuneration package, the Group carries out evaluation and adjustment on remuneration every year with 
reference to the average salary, business performance and the industry practice of the relevant place of 
operation, so as to attract and retain talents.

During the Year, the Group complied with all relevant laws and regulations in relation to compensation 
and dismissal, recruitment and promotion, working hours, rest periods, equal opportunity, diversity, anti– 
discrimination, and other benefits and welfare. The Group is not aware of any material non-compliance matters 
or any violation of employment and labour-related regulations during the Year.

Employee Engagement
The Group has outlined the general procedures and practices of the Group related to employment, 
compensation and benefits in its employee handbook. In order to ensure diversity and equality, the selection 
process is non-discriminatory and is solely based on the employee’s performance, experience and skills.

The Group adopts bilateral communications policy. Employees have several channels to express their concerns 
and communicate with management as outlined as follows:

• Emails – the Group conveys general information, for instances, new hires, activities, policies and 
procedures updates to all employees;

• Meetings – the Group holds meetings, where the management representatives and employees can 
together share their views on the Group’s policies and business operations;

• Instant messaging tools – the Group sets up chatrooms in the widely used mobile communication 
platforms, such as WhatsApp and WeChat, to facilitate and encourage communications; and

• Other bonding activities – the Group encourages casual gatherings, for example, holding celebratory 
parties at Christmas, where employees are encouraged to establish closer ties.
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Remuneration and Benefits
The Group offers a wide range of incentives to the employees, including competitive salaries and proper 
insurance coverage. The Group may also distribute bonuses to employees based on their contribution to the 
Group’s performance throughout the Year. These incentives and benefits are benchmarked against industry 
peers, ensuring that the Group continues to be a destination for quality talents.

Additionally, the Group aims to offer additional benefits to its employees including, but not limited to, medical 
and dental allowances, annual body check allowance, paid paternity and maternity leave, as well as training and 
education subsidies. Some other benefits that are provided, including:

• Shortened working hours on certain days of festivals, such as the Chinese Winter Solstice Festival, Mid– 
autumn Festival, New Year Eve and Chinese New Year Eve;

• Marriage leave; and

• Compassionate leave.

Recruitment, Promotion and Dismissal
The Group has developed a fair recruitment and promotion policy that prohibits infringement to equal 
employment opportunity or unfair treatment. As such, the Group strictly enforces an anti-discrimination policy 
and has zero tolerance for harassment in any form. All decisions in relation to recruitment, promotion, and 
dismissal shall be concluded based on the candidates’/employees’ experience, ability, capacity, background, and 
irrespective of their race, gender, religious belief, social origin or identity, age, physical condition and marital 
status, etc.

The Group conducts objective and comprehensive assessment to evaluate employees’ working ability and 
performance, and provide basis for employees’ promotion, transfer of position or salary increment. The Group 
is committed to providing competitive salary and other benefits in order to retain and motivate the talents. The 
remuneration scheme is reviewed annually with reference to the market practices as well as experience and 
performance of the staff. The working hours, leaves and other statutory requirements such as social insurance 
are all in compliance with the applicable laws and regulations.

The Group also welcomes employees to discuss their targets and expectations in job advancement and career 
development with the management if they have any ideas or difficulties regarding their job.

There were no non-compliance cases in relation to employment laws and regulations during the Year.

Rest Days and Holidays
The Group provides employees according to the employee category with various paid leaves and holidays 
including statutory holidays, maternity or paternity leaves, study and examination leaves, marriage leaves and 
annual leaves.

Total Workforce
As of 31 December 2025, the Group had 25 employees (2024: 26 employees), 100% (2024: 100%) of which 
worked full-time.
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Total workforce by employee category
(Number of employees)

A–Senior Management B–Other Staff
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Turnover
During the Year, 3 employees (2024: 8 employees) left the Group, contributing to a turnover rate of 11.8% 
(2024: 29.6%).

Summary of employee data

Number of 
employees 
resigned in 

Year 2025 Turnover rates

By gender Male 2 13.3%
Female 1 9.5%

By age Aged 18-25 1 200.0%
Aged 26-35 0 0.0%
Aged 36-45 2 26.7%
Aged 46-55 0 0.0%
Aged 56 or above 0 0.0%

By geographical region Hong Kong 0 0.0%
the PRC 3 85.7%
Singapore 0 0.0%

Note 1: Turnover rate: number of employees in the specified category resigned during the Year/average number of employees 
in the specified category during the Year x 100%

B2. EMPLOYEE HEALTH AND SAFETY
Health and safety in the workplace is part of the duty of care for employees. The Group has complied with 
all laws and regulations relating to providing a safe working environment and protecting employees from 
occupational hazards, and strives to eliminate any risks associated with the operations. As a responsible 
employer, the Group is committed to reducing accidents, illness and risks in the workplace, promoting the health 
of its employees, so as to reduce the absence rate and employee turnover rate. The Group focuses on major 
areas to minimise occupational hazards and health and safety risks:

• Smoking is strictly prohibited in the office area;

• Employees should carefully check the electric switches, door and window locks, etc. before going off 
duty to eliminate the hidden dangers;

• No one is allowed to repair electrical appliances or other office equipment without proper training;

• Employees who continue to act in an unsafe manner will face disciplinary actions; and

• Employees must strive to improve the sanitary environment in the workplace and comply with health 
care and sanitation measures.

During the past three years, the Group did not receive any report of non-compliance cases regarding employee 
health and safety and did not record any work-related fatalities nor any lost days due to work injuries.
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The Group shows its genuine care for its employees. To prevent the spread of influenza and other diseases that 
could be prone to spread among staff in office from time to time, the Group has taken precautionary measures 
to protect the health of employees:

• Face masks, hand sanitisers and alcohol pads are provided to all employees and available at workplace 
areas;

• Infrared thermometer is available at workplace to monitor the body temperature of employees and 
visitors if necessary;

• Sanitation and space disinfection are frequently carried out to maintain the hygiene of workplace; and

• Staff members are encouraged to use on-line meetings instead of face-to-face meetings.

During the Year, no substantial safety hazards are involved within the workplace.

As a general practice, the Group ensures that the first aid kits and medicines are available and placed in offices 
for any emergencies.

The Group:

• Cleans carpets and water dispensers regularly; and

• Reviews its health and safety policies and practices regularly.

B3. DEVELOPMENT AND TRAINING
The Group strives to foster a positive working environment where all individuals are supported and given the 
opportunity to develop to their fullest potential. The Group believes that having a team of talents cultivated by 
themselves is a key for an enterprise to develop sustainably.

In order to achieve that, the Group offers opportunities for employees to develop their knowledge and skills in 
personal and professional trainings, through:

• Peer learning and on-the-job coaching;

• Reimbursing employees the fee of external training courses to enhance their competencies in performing 
their jobs; and

• Providing paid sabbatical leaves, such as for attending examinations or acquiring professional 
qualifications, which are relevant to the industries or job positions.

The Group continually reviews training and education needs of employees, assists employees to plan their career 
development, and encourages employees to participate in professional lectures, seminars and training courses to 
enhance their ability and knowledge.

Percentage of Employees Trained and Average Training Hours Completed
The Group has actively encouraged professional staff to participate in continuous professional development to 
maintain and improve their work skills and knowledge. The staff received a total of 152.8 training hours during 
the Year, and details of training hours (categorised by gender and employee categories) are shown below:
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Occupational training data 2025

Percentage of employees trained by gender Male 46.7%
Female 19.0%

Percentage of employees trained by employee category Senior management 100.0%
Other staff 19.5%

Training hours of employees by gender Male 121.3
Female 31.5

Training hours of employees by employee category Senior management 60.5
Other staff 92.3

Average training hours of employees by gender Male 8.1
Female 3.0

Average training hours of employees by employee categorySenior management 12.1
Other staff 4.5

B4. LABOUR STANDARDS
Labour Practice and Employment
The Group highly values and protects our employees’ human rights and benefits. It has strictly complied with 
all legal regulations and has implemented a series of internal policies laid down by our human resources 
department. In line with the employment laws in Hong Kong, Singapore and the PRC, all employees of the 
Group in Hong Kong are covered by the Employment Ordinance (Chapter 57 of the Laws of Hong Kong), 
Mandatory Provident Fund Schemes Ordinance (Chapter 485 of the Laws of Hong Kong) and Minimum 
Wage Ordinance (Chapter 608 of the Laws of Hong Kong); all the employees in Singapore are covered by the 
Employment Act (Chapter 91 of the Singapore Statutes) and Central Provident Fund Act (Chapter 36 of the 
Singapore Statutes); and all the employees in the PRC are covered by the Labour Law, Labour Contract Law, 
Employment Promotion Law and Labour Dispute Mediation and the Arbitration Law of the PRC.

Remuneration less than the minimum wage are prohibited according to the relevant local and national laws and 
regulations.

Measures Taken to Avoid Child and Forced Labour
The Group strictly abides by the relevant employment and labour laws and regulations and has never employed 
any child labour or forced labour. The Group ensures that its employees enjoy their fundamental rights related to 
labour. The Group monitors the recruitment process frequently to prevent the occurrence of illegal conduct.

The Group did not discover any material non-compliance matters of labour rights and labour-related laws and 
regulations during the Year.

B5. SUPPLY CHAIN MANAGEMENT
Supplier Identification, Evaluation and Selection
The supply chain of the Group comprises mainly of equipment and service providers for the telecommunications 
business and vendors for office equipment.

The selection criteria of suppliers should be objective and quantifiable, so as to ensure that the process of 
supplier selection is fair and equitable. The factors to be considered in the supplier selection include price, 
quality, delivery reliability, anti-corruption, after-sales service, etc. In the supplier selection process, the Group 
implement thorough practices on all new suppliers by conducting background checks and performing 
inspections (if applicable) to ensure that all goods and services meet the Group’s stringent specifications and 
standards. Suppliers engaged will be evaluated periodically or at the end of their contracts on pricing, quality, 
efficiency, reliability and punctuality. Only those suppliers who meet the relevant requirements are qualified 
to continue doing business with the Group. These processes help to identify the most suitable supplier and 
maximise the economic benefits of the Group.
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During the Year, the number of suppliers is listed as below:

Number of suppliers by region 2025

Singapore 31
Hong Kong 13
PRC 7
Thailand 2
Germany 1
New Zealand 1
US 1

56

Supplier Monitoring
The Group adheres to good communication, effective cooperation and joint development with suppliers when 
engaging its suppliers. By maintaining close and frequent communications, the Group is able to strengthen its 
cooperation and trust with suppliers, so as to enhance the Group’s capability to request environmentally friendly 
products from suppliers.

The Group incorporates ESG factors into procurement management, and conducts assessments through 
online search engine of suppliers’ environmental and social responsibility performance so as to identify any 
environmental and social risk. The Group’s practice is to prioritise green products where practicable and consider 
suppliers’ environmental and social impacts when procuring from them. The Group is not aware that any of 
these suppliers will constitute significant environmental and social risks to its businesses. The Group strives to 
provide quality services to its customers and has complied with the relevant laws and regulations.

During the procurement process, the Group considers environmental factors in product design, procurement, 
production, packaging, logistics, sales, service, recycling and reuse. In specific practices, the Group prioritises 
goods and services with relatively low environmental and social impacts, taking into account the energy 
conservation, emission-reduction management in logistics, warehousing and waste recycling to reduce the 
environmental impacts of the entire procurement process.

The Group pays attention to the environmental awareness of its suppliers and prefers to engage suppliers who 
endeavour to reduce carbon emissions from their operations.

B6. PRODUCT/SERVICE RESPONSIBILITY
The Group aims to provide high value-added telecommunication services with the highest degree of integrity to 
clients at competitive rates.

Intellectual Property
No significant issue related to intellectual property rights was noted for the Year. However, the Group is aware 
that relevant steps should be taken to follow all relevant regulations in order to protect intellectual properties 
which belong to itself or any other third parties. The Group follows the legitimate intellectual property 
application procedures in Hong Kong for its new logo and trademark. All of the software and information used 
in our daily business operations are with legal licenses and we only procure genuine products.
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Quality Assurance
To improve and maintain the quality of products and services provided, the Group pays attention to all 
complaints received via established communication channels, and reviews customers’ opinions and comments 
regarding the products sold. Based on such feedbacks, the Group carries out investigations, writes reports and 
takes corrective measures to ensure that the quality of its products are top-notch.

During the Year, there were no products recalled for safety and health reasons. Recall procedures are considered 
not material to the Group due to its nature of products and services provided. The Group did not violate or 
breach any laws and regulations relating to product responsibility.

Data Protection
Protecting data privacy of customers is one of the Group’s priorities. In order to protect personal information and 
prevent information leakage, the Group has implemented a number of measures in regard of data privacy.

At the operational level, data-protection software is installed on employees’ computers. The software requires 
employees to renew their login passwords after certain intervals, and carries out regular updates on its own. The 
computer system is kept secured from cyber-attacks by installation of firewall.

At the corporate level, the Group is also committed to safeguarding data protection. Unauthorised access to 
customer information is prohibited by restricting access to the database, which is controlled by granting rights 
only after careful examination and assigning them to designated management staff.

Regarding paper documents, the Group adopts control to ensure secured access. Shredding facilities are 
available for the destruction of confidential paper documents.

During the Year, the Group has complied with Personal Data (Privacy) Ordinance of Hong Kong (Chapter 486 of 
the Laws of Hong Kong) and the relevant laws and regulations of different countries. The Group was not aware 
of any circumstances of customers’ personal data being stolen, altered, damaged or leaked out during the Year.

Handling of Complaints
The Group has established policies and procedures for handling complaints including reviewing all customer 
complaints, collecting evidence and providing feedback and suggestions on general complaints.

During the Year, there were a total of 207 complaints, all have been handled and resolved respectively. Upon 
receiving the complaints, the Group will investigate in a timely manner and take corrective measures accordingly. 
Further actions to improve our operating procedures and services will be taken if necessary.

B7. ANTI-CORRUPTION
The Group maintains and effectively implements a comprehensive system of internal control and stringent 
policies for anti-corruption, and is committed to preventing and monitoring any malpractices or unethical 
practice.

The Group is in compliance with all applicable anti-bribery and corruption laws including the Prevention of 
Bribery Ordinance (Chapter 201 of the Laws of Hong Kong) in Hong Kong as well as all the relevant anti- 
corruption laws in Singapore and the PRC. The Group has also applied the Corporate Governance Code as the 
basis in formulating the internal rules and regulations for integrity discipline and clean administration. The Group 
will adhere to its corporate ethics and uphold its reputation to prevent corruption.
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Preventive Measures and Whistle-blowing Procedures
To prevent corruptive practices and raise employees’ awareness regarding such matter, the expectations and 
appropriate procedures of engaging third parties, and standards relating to anti-bribery and anti-corruption are 
set out in the Anti-corruption and Bribery Policy.

The Anti-corruption and Bribery Policy covers definitions and requirements concerned with various topics, 
including but not limited to those related to:

• Avoidance of conflict of interest and standards of integrity;

• No attempt to circumvent any anti-corruption and bribery provisions; and

• Restrictions on the offer, solicitation or acceptance of advantages.

Employees, who are found breaching the Group’s code and policies will be investigated and may be subject to 
warning, suspension, termination of contract, dismissal and disciplinary discharge.

In addition, a whistleblowing policy has been established to provide employees with guidance and channels for 
the reporting of fraud, corruption, bribery, criminal offences, conflict of interest and other non-compliances with 
the laws, regulations and internal controls or other forms of misconducts without fear of adverse consequences.

The policy provides a set of transparent and confidential procedures for dealing with the concerns raised by each 
employee and is fully supported by management and approved by the Board.

Suspected non-compliance issues may be reported to the head of department who is also required to notify any 
concerns to the Audit Committee on a timely basis. According to this policy, the identities of employees who 
reported in good faith will be kept confidentially and protected by the Group without any form of retaliation, 
harassment or victimisation.

During the Year, there were no violations of laws and regulations related to bribery, extortion, fraud and money 
laundering. The Group was not involved in any corruption litigation.

Anti-corruption training material had been circulated among all Directors and employees of the Group during 
the Year in accordance with the applicable laws of the relevant jurisdictions to enhance their knowledge and 
awareness on such issue.

B8. COMMUNITY INVESTMENT
The Group believes that running a successful business is about achieving economic viability and fulfilling social 
responsibility. Therefore, it strives to nurture a culture of care and mutual support amongst its employees and 
encourages them to participate in volunteer work. In 2025, the Company organised a coastal cleanup activity 
at a public beach for the participation of Hong Kong staff to encourage protection of marine environment. 
In particular, the Group focuses on addressing the environmental concerns by encouraging its employees to 
participate in recycling activities. In 2025, the Company organised recycling activities (mooncake boxes, red 
pockets, candy and biscuit boxes etc.) for its employees to contribute to sustainable community development 
while enjoying the festivals. The Group will continue to review its policies and explore potential areas of 
contribution for community investment, sponsorship and donation activities.
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HKEX ESG REPORTING CODE INDEX

General Disclosure Requirements Section/Remarks

A. Environmental

Aspect A1: Emissions

General Disclosure 
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the 

issuer
relating to air emissions, discharges into water and land, and generation of hazardous and 
non-hazardous waste.

A1. Emissions

KPI A1.1 The types of emissions and respective emissions data. Not applicable due to the 
business nature.

KPI A1.2 Repealed 1 January 2025 Not applicable

KPI A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, 
intensity (e.g. per unit of production volume, per facility).

Not applicable due to the 
business nature.

KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where 
appropriate, intensity (e.g. per unit of production volume, per facility).

KPI A1.5 Description of emissions target(s) set and steps taken to achieve them.

KPI A1.6 Description of how hazardous and non-hazardous wastes are handled, 
and a description of reduction target(s) set and steps taken to achieve 
them.

A1. Emissions

Aspect A2: Use of Resources

General Disclosure
Policies on the efficient use of resources, including energy, water and other raw materials.

A2: Use of Resources

KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas 
or oil) in total (kWh in ’000s) and intensity (e.g. per unit of production 
volume, per facility).

KPI A2.2 Water consumption in total and intensity (e.g. per unit of production 
volume, per facility).

Data of water consumption 
was excluded as sub-meter 
for individual occupant 
was not provided by 
the respective building 
management.

KPI A2.3 Description of energy use efficiency target(s) set and steps taken to 
achieve them.

A2: Use of Resources

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for 
purpose, water efficiency target(s) set and steps taken to achieve them.

KPI A2.5 Total packaging material used for finished products, and if applicable, 
with reference to per unit produced.

Aspect A3: The Environment and Natural Resources

General Disclosure
Policies on minimising the issuer’s significant impact on the environment and natural 
resources.

A3: The Environment and 
Natural Resources

KPI A3.1 Description of the significant impacts of activities on the environment 
and natural resources and the actions taken to manage them.
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B. Social

Employment and Labour Practices 

Aspect B1: Employment

General Disclosure 
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the 

issuer
relating to compensation and dismissal, recruitment and promotion, working hours, rest 
periods, equal opportunity, diversity, anti-discrimination, and other benefits and welfare.

B1: Employment

KPI B1.1 Total workforce by gender, employment type (for example, full- or part-
time), age group and geographical region.

KPI B1.2 Employee turnover rate by gender, age group and geographical region.

Aspect B2: Health and Safety

General Disclosure
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the 

issuer
relating to providing a safe working environment and protecting employees from 
occupational hazards.

B2: Employee Health and 
Safety

KPI B2.1 Number and rate of work-related fatalities occurred in each of the past 
three years including the reporting year.

KPI B2.2 Lost days due to work injury.

KPI B2.3 Description of occupational health and safety measures adopted, how 
they are implemented and monitored.

Aspect B3: Development and Training

General Disclosure
Policies on improving employees’ knowledge and skills for discharging duties at work. 
Description of training activities.

B3: Development and 
Training

KPI B3.1 The percentage of employees trained by gender and employee category 
(e.g. senior management, middle management).

KPI B3.2 The average training hours completed per employee by gender and 
employee category.

Aspect B4: Labour Standards

General Disclosure
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the 

issuer
relating to preventing child and forced labour.

B4: Labour Standards

KPI B4.1 Description of measures to review employment practices to avoid child 
and forced labour.

KPI B4.2 Description of steps taken to eliminate such practices when discovered.
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Operating Practices 

Aspect B5: Supply Chain Management

General Disclosure
Policies on managing environmental and social risks of the supply chain.

B5: Supply Chain 
Management

KPI B5.1 Number of suppliers by geographical region.

KPI B5.2 Description of practices relating to engaging suppliers, number of 
suppliers where the practices are being implemented, how they are 
implemented and monitored.

KPI B5.3 Description of practices used to identify environmental and social risks 
along the supply chain, and how they are implemented and monitored.

KPI B5.4 Description of practices used to promote environmentally preferable 
products and services when selecting suppliers, and how they are 
implemented and monitored.

Aspect B6: Product Responsibility

General Disclosure
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the 

issuer
relating to health and safety, advertising, labelling and privacy matters relating to products 
and services provided and methods of redress.

B6: Product/Service 
Responsibility

KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety 
and health reasons.

Not applicable due to the 
business nature.

KPI B6.2 Number of products and service related complaints received and how 
they are dealt with.

B6: Product/Service  
Responsibility

KPI B6.3 Description of practices relating to observing and protecting intellectual 
property rights.

KPI B6.4 Description of quality assurance process and recall procedures. Not applicable due to the 
business nature.

KPI B6.5 Description of consumer data protection and privacy policies, how they 
are implemented and monitored.

B6: Product/Service  
Responsibility

Aspect B7: Anti-corruption

General Disclosure
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the 

issuer
relating to bribery, extortion, fraud and money laundering.

B7: Anti-corruption

KPI B7.1 Number of concluded legal cases regarding corrupt practices brought 
against the issuer or its employees during the reporting period and the 
outcomes of the cases.

KPI B7.2 Description of preventive measures and whistle-blowing procedures, 
how they are implemented and monitored.

KPI B7.3 Description of anti-corruption training provided to directors and staff.



GREAT WALL TERROIR HOLDINGS LIMITED  ANNUAL REPORT 2025 51

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

 

General Disclosure Requirements Section/Remarks

Aspect B8: Community Investment

General Disclosure
Policies on community engagement to understand the needs of the communities where 
the issuer operates and to ensure its activities take into consideration the communities’ 
interests.

B8: Community Investment

KPI B8.1 Focus areas of contribution.

KPI B8.2 Resources contributed to the focus area.

Climate Disclosures Requirements Section/Remarks

(I) Governance

Paragraph 19

An issuer shall disclose information about:
(a) the governance body(s) (which can include a board, committee or 

equivalent body charged with governance) or individual(s) responsible for 
oversight of climate-related risks and opportunities. Specifically, the issuer 
shall identify that body(s) or individual(s) and disclose information about:
(i) how the body(s) or individual(s) determines whether appropriate 

skills and competencies are available or will be developed to 
oversee strategies designed to respond to climate-related risks and 
opportunities;

(ii) how and how often the body(s) or individual(s) is informed about 
climate-related risks and opportunities;

(iii) how the body(s) or individual(s) takes into account climate-related 
risks and opportunities when overseeing the issuer’s strategy, 
its decisions on major transactions, and its risk management 
processes and related policies, including whether the body(s) or 
individual(s) has considered trade-offs associated with those risks 
and opportunities;

A4. Climate Change – 
Governance

(iv) how the body(s) or individual(s) oversees the setting of, and 
monitors progress towards, targets related to climate-related 
risks and opportunities (see paragraphs 37 to 40), including 
whether and how related performance metrics are included in 
remuneration policies (see paragraph 35); and

The Group has not yet 
established a mechanism 
linking senior management 
remuneration to climate-
related metrics, as there 
is no direct and material 
impact on our current 
operational focus, or 
financial decision-making 
processes. We will explore 
the feasibility of enhancing 
our remuneration policies.

(b) management’s role in the governance processes, controls and procedures 
used to monitor, manage and oversee climate-related risks and 
opportunities, including information about:
(i) whether the role is delegated to a specific management level 

position or management-level committee and how oversight is 
exercised over that position or committee; and

(ii) whether management uses controls and procedures to support the 
oversight of climate-related risks and opportunities and, if so, how 
these controls and procedures are integrated with other internal 
functions.

A4. Climate Change – 
Governance
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(II) Strategy

Climate-related risks and opportunities

Paragraph 20

An issuer shall disclose information to enable an understanding of climate-related 
risks and opportunities that could reasonably be expected to affect the issuer’s 
cash flows, its access to finance or cost of capital over the short, medium or long 
term. Specifically, the issuer shall:
(a) describe climate-related risks and opportunities that could reasonably be 

expected to affect the issuer’s cash flows, its access to finance or cost of 
capital over the short, medium or long term;

(b) explain, for each climate-related risk the issuer has identified, whether the 
issuer considers the risk to be a climate-related physical risk or climate-
related transition risk;

(c) specify, for each climate-related risk and opportunity the issuer has 
identified, over which time horizons – short, medium or long term – the 
effects of each climate-related risk and opportunity could reasonably be 
expected to occur; and

(d) explain how the issuer defines ‘short term’, ‘medium term’ and ‘long 
term’ and how these definitions are linked to the planning horizons used 
by the issuer for strategic decision-making.

A4. Climate Change – 
Strategy

Business model and value chain

Paragraph 21

An issuer shall disclose information that enables an understanding of the current 
and anticipated effects of climate-related risks and opportunities on the issuer’s 
business model and value chain. Specifically, the issuer shall disclose:
(a) a description of the current and anticipated effects of climate-related risks 

and opportunities on the issuer’s business model and value chain; and

A4. Climate Change – 
Strategy

(b) a description of where in the issuer’s business model and value chain 
climate-related risks and opportunities are concentrated (for example, 
geographical areas, facilities and types of assets).

Given that data availability 
and quantitative 
methodologies are still 
in a stage of continuous 
development and evolution, 
the Group will conduct 
ongoing monitoring and, to 
the extent feasible, disclose 
where climate-related 
risks and opportunities are 
concentrated in its business 
model and value chain.
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Strategy and decision-making

Paragraph 22

An issuer shall disclose information that enables an understanding of the effects 
of climate-related risks and opportunities on its strategy and decision-making. 
Specifically, the issuer shall disclose:
(a) information about how the issuer has responded to, and plans to 

respond to, climate-related risks and opportunities in its strategy and 
decision-making, including how the issuer plans to achieve any climate-
related targets it has set and any targets it is required to meet by law or 
regulation. Specifically, the issuer shall disclose information about:
(i) current and anticipated changes to the issuer’s business model, 

including its resource allocation, to address climate-related risks 
and opportunities;

(ii) current and anticipated adaptation and mitigation efforts (whether 
direct or indirect);

(iii) any climate-related transition plan the issuer has (including 
information about key assumptions used in developing its 
transition plan, and dependencies on which the issuer’s transition 
plan relies), or an appropriate negative statement where the issuer 
does not have a climate-related transition plan; and

(iv) how the issuer plans to achieve any climate-related targets 
(including any greenhouse gas emissions targets (if any)), 
described in accordance with paragraphs 37 to 40; and

(b) information about how the issuer is resourcing, and plans to resource, the 
activities disclosed in accordance with paragraph 22(a).

A4. Climate Change – 
Strategy

The Group does not have 
a climate transition plan, 
and we are assessing our 
environmental performance 
to inform the setting of 
future environmental 
targets.

Paragraph 23

An issuer shall disclose information about the progress of plans disclosed in 
previous reporting periods in accordance with paragraph 22(a).

Not applicable as the 
information was not 
disclosed in previous 
reporting periods.

Financial position, financial performance and cash flows

Current financial effect

Paragraph 24

An issuer shall disclose qualitative and quantitative information about:
(a) how climate-related risks and opportunities have affected its financial 

position, financial performance and cash flows for the reporting period; 
and

(b) the climate-related risks and opportunities identified in paragraph 24(a) 
for which there is a significant risk of a material adjustment within the 
next annual reporting period to the carrying amounts of assets and 
liabilities reported in the related financial statements.

A4. Climate Change – 
Strategy

Due to the Group’s 
limitation on current level 
of data availability and 
readiness, the significant 
risk of material adjustment 
is not accounted for. We 
will continue to enhance 
our data capabilities to 
refine and improve in the 
future.

Anticipated financial effect

Paragraph 25

The issuer shall provide qualitative and quantitative disclosures about:
(a) how the issuer expects its financial position to change over the short, 

medium and long term, given its strategy to manage climate-related risks 
and opportunities, taking into consideration:
(i) its investment and disposal plans; and
(ii) its planned sources of funding to implement its strategy; and

(b) how the issuer expects its financial performance and cash flows to change 
over the short, medium and long term, given its strategy to manage 
climate-related risks and opportunities.
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Climate resilience

Paragraph 26

An issuer shall disclose information that enables an understanding of the 
resilience of the issuer’s strategy and business model to climate-related changes, 
developments and uncertainties, taking into consideration the issuer’s identified 
climate-related risks and opportunities. An issuer shall use climate-related scenario 
analysis to assess its climate resilience using an approach that is commensurate 
with an issuer’s circumstances. In providing quantitative information, the issuer 
may disclose a single amount or a range. Specifically, the issuer shall disclose:
(a) the issuer’s assessment of its climate resilience as at the reporting date, 

which shall enable an understanding of:
(i) the implications, if any, of the issuer’s assessment for its strategy 

and business model, including how the issuer would need to 
respond to the effects identified in the climate-related scenario 
analysis;

(ii) the significant areas of uncertainty considered in the issuer’s 
assessment of its climate resilience; and

(iii) the issuer’s capacity to adjust, or adapt its strategy and business 
model to climate change over the short, medium or long term;

(b) how and when the climate-related scenario analysis was carried out, 
including:
(i) information about the inputs used, including: (1) which climate-

related scenarios the issuer used for the analysis and the sources 
of such scenarios; (2) whether the analysis included a diverse 
range of climate-related scenarios; (3) whether the climate-related 
scenarios used for the analysis are associated with climate-related 
transition risks or climate-related physical risks; (4) whether the 
issuer used, among its scenarios, a climate-related scenario aligned 
with the latest international agreement on climate change; (5) 
why the issuer decided that its chosen climate-related scenarios 
are relevant to assessing its resilience to climate-related changes, 
developments or uncertainties; (6) time horizons the issuer used 
in the analysis; and (7) what scope of operations the issuer used 
in the analysis (for example, the operation, locations and business 
units used in the analysis);

(ii) the key assumptions the issuer made in the analysis; and
(iii) the reporting period in which the climate-related scenario analysis 

was carried out.

Given that reasonable and 
supportable information 
for conducting climate 
scenario analysis is not 
currently available without 
undue cost or effort, the 
Group has not undertaken 
such analysis at this stage. 
We will continue to assess 
feasibility and explore the 
implementation of climate 
scenario analysis in the 
future.

(III) Risk Management

Paragraph 27

An issuer shall disclose information about:
(a) the processes and related policies it uses to identify, assess, prioritise and 

monitor climate-related risks, including information about: 
(i) the inputs and parameters the issuer uses (for example, 

information about data sources and the scope of operations 
covered in the processes);

A4. Climate Change – Risk 
Management

(ii) whether and how the issuer uses climate-related scenario analysis 
to inform its identification of climate related risks;

Refer to paragraph 26.
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(iii) how the issuer assesses the nature, likelihood and magnitude 
of the effects of those risks (for example, whether the issuer 
considers qualitative factors, quantitative thresholds or other 
criteria);

(iv) whether and how the issuer prioritises climate-related risks relative 
to other types of risks;

(v) how the issuer monitors climate-related risks; and

A4. Climate Change – Risk 
Management

(vi) whether and how the issuer has changed the processes it uses 
compared with the previous reporting period

As this is the Group’s first 
year of climate-related 
disclosure, there are no 
prior plans available for 
comparison or to illustrate 
changes in processes.

(b) the processes the issuer uses to identify, assess, prioritise and monitor 
climate-related opportunities (including information about whether 
and how the issuer uses climate-related scenario analysis to inform its 
identification of climate-related opportunities); and

(c) the extent to which, and how, the processes for identifying, assessing, 
prioritising and monitoring climate-related risks and opportunities are 
integrated into and inform the issuer’s overall risk management process.

A4. Climate Change – Risk 
Management

(IV) Metrics and Targets

Greenhouse gas emissions

Paragraph 28

An issuer shall disclose its absolute gross greenhouse gas emissions generated 
during the reporting period, expressed as metric tons of CO2 equivalent, classified 
as:
(a) Scope 1 greenhouse gas emissions;
(b) Scope 2 greenhouse gas emissions; and
(c) Scope 3 greenhouse gas emissions.

A4. Climate Change – 
Metrics and Targets

Paragraph 29

An issuer shall:
(a) measure its greenhouse gas emissions in accordance with the Greenhouse 

Gas Protocol: A Corporate Accounting and Reporting Standard (2004) 
unless required by a jurisdictional authority or another exchange on which 
the issuer is listed to use a different method for measuring greenhouse gas 
emissions;

(b) disclose the approach it uses to measure its greenhouse gas emissions 
including:
(i) the measurement approach, inputs and assumptions the issuer 

uses to measure its greenhouse gas emissions;
(ii) the reason why the issuer has chosen the measurement approach, 

inputs and assumptions it uses to measure its greenhouse gas 
emissions; and

(iii) any changes the issuer made to the measurement approach, 
inputs and assumptions during the reporting period and the 
reasons for those changes;

A4. Climate Change – 
Metrics and Targets
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(c) for Scope 2 greenhouse gas emissions disclosed in accordance with 
paragraph 28(b), disclose its location-based Scope 2 greenhouse gas 
emissions, and provide information about any contractual instruments 
that is necessary to enable an understanding of the issuer’s Scope 2 
greenhouse gas emissions; and

A4. Climate Change – 
Metrics and Targets

During the Year, the  
Group has not utilised 
other contractual 
instruments to adjust its 
Scope 2 emissions.

(d) for Scope 3 greenhouse gas emissions disclosed in accordance with 
paragraph 28(c), disclose the categories included within the issuer’s 
measure of Scope 3 greenhouse gas emissions, in accordance with 
the Scope 3 categories described in the Greenhouse Gas Protocol 
Corporate Value Chain (Scope 3) Accounting and Reporting Standard 
(2011).

A4. Climate Change – 
Metrics and Targets

Climate-related transition risks
Paragraph 30
An issuer shall disclose the amount and percentage of assets or business activities 
vulnerable to climate-related transition risks.

Reasonable and 
supportable information 
cannot be collected 
without undue cost or 
effort, we will commence a 
comprehensive assessment 
to identify and quantify 
assets and business 
activities vulnerable to 
climate-related risks and 
opportunities, to facilitate 
future disclosure in 
alignment with regulatory 
requirements.

Climate-related physical risks
Paragraph 31
An issuer shall disclose the amount and percentage of assets or business activities 
vulnerable to climate-related physical risks.
Climate-related opportunities
Paragraph 32
An issuer shall disclose the amount and percentage of assets or business activities 
aligned with climate-related opportunities.
Capital deployment
Paragraph 33
An issuer shall disclose the amount of capital expenditure, financing or investment 
deployed towards climate-related risks and opportunities.
Internal carbon prices
Paragraph 34
An issuer shall disclose:
(a) an explanation of whether and how the issuer is applying a carbon price in 

decision-making (for example, investment decisions, transfer pricing, and 
scenario analysis); and

(b) the price of each metric tonne of greenhouse gas emissions the issuer uses 
to assess the costs of its greenhouse gas emissions;

or an appropriate negative statement that the issuer does not apply a carbon price 
in decision-making.

Internal carbon pricing is 
currently not part of our 
decision-making as we have 
only recently established 
our quantitative GHG 
target during the Year. 
We will explore the use of 
internal carbon pricing in 
the future.

Remuneration

Paragraph 35

An issuer shall disclose whether and how climate-related considerations are 
factored into remuneration policy, or an appropriate negative statement. This may 
form part of the disclosure under paragraph 19(a)(iv).

The Group has not yet 
established a mechanism 
linking senior management 
remuneration to climate-
related metrics, as there 
is no direct and material 
impact on our current 
operational focus, or 
financial decision-making 
processes. We will explore 
the feasibility of enhancing 
our remuneration policies.
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Industry-based metrics

Paragraph 36

An issuer is encouraged to disclose industry-based metrics that are associated 
with one or more particular business models, activities or other common features 
that characterise participation in an industry. In determining the industry-based 
metrics that the issuer discloses, an issuer is encouraged to refer to and consider 
the applicability of the industry-based metrics associated with disclosure topics 
described in the IFRS S2 Industry-based Guidance on implementing Climate-
related Disclosures and other industry-based disclosure requirements prescribed 
under other international ESG reporting frameworks.

The Group is currently 
reviewing the applicability 
of these metrics and will 
enhance the disclosure in 
future reporting periods as 
appropriate.

Climate-related targets

Paragraph 37

An issuer shall disclose (a) the qualitative and quantitative climate-related targets 
the issuer has set to monitor progress towards achieving its strategic goals; and 
(b) any targets the issuer is required to meet by law or regulation, including any 
greenhouse gas emissions targets. For each target, the issuer shall disclose:
(a) the metric used to set the target;
(b) the objective of the target (for example, mitigation, adaptation or 

conformance with science-based initiatives);
(c) the part of the issuer to which the target applies (for example, whether 

the target applies to the issuer in its entirety or only a part of the issuer, 
such as a specific business unit or geographic region);

(d) the period over which the target applies;
(e) the base period from which progress is measured;
(f) milestones or interim targets (if any);
(g) if the target is quantitative, whether the target is an absolute target or an 

intensity target; and
(h) how the latest international agreement on climate change, including 

jurisdictional commitments that arise from that agreement, has informed 
the target.

A4. Climate Change – 
Metrics and Targets

Due to current limited 
resources, the Group 
has not yet provided 
full disclosure regarding 
the setting of interim 
milestones or a more 
comprehensive analysis of 
financial impacts at this 
stage. These elements will 
be progressively refined and 
improved when data and 
management mechanisms 
become mature in the 
future.

Paragraph 38

An issuer shall disclose information about its approach to setting and reviewing 
each target, and how it monitors progress against each target, including:
(a) whether the target and the methodology for setting the target has been 

validated by a third party;
(b) the issuer’s processes for reviewing the target;
(c) the metrics used to monitor progress towards reaching the target; and
(d) any revisions to the target and an explanation for those revisions.

A4. Climate Change – 
Metrics and Targets

The Group’s climate target 
has not been subject to 
third-party validation to 
date.
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Paragraph 39

An issuer shall disclose information about its performance against each climate-
related target and an analysis of trends or changes in the issuer’s performance.

The Group established 
climate-related target 
during the Year and will 
disclose information about 
its performance in the 
future.

Paragraph 40

For each greenhouse gas emissions target disclosed in accordance with 
paragraphs 37 to 39, an issuer shall disclose:
(a) which greenhouse gases are covered by the target;
(b) whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are 

covered by the target;
(c) whether the target is a gross greenhouse gas emissions target or a net 

greenhouse gas emissions target. If the issuer discloses a net greenhouse 
gas emissions target, the issuer is also required to separately disclose its 
associated gross greenhouse gas emissions target;

A4. Climate Change – 
Metrics and Targets

(d) whether the target was derived using a sectoral decarbonisation 
approach; and

At present, the target is 
not derived using a sectoral 
decarbonisation approach.

(e) the issuer’s planned use of carbon credits to offset greenhouse gas 
emissions to achieve any net greenhouse gas emissions target. In 
explaining its planned use of carbon credits, the issuer shall disclose:
(i) the extent to which, and how, achieving any net greenhouse gas 

emissions target relies on the use of carbon credits;
(ii) which third-party scheme(s) will verify or certify the carbon credits;
(iii) the type of carbon credit, including whether the underlying offset 

will be nature-based or based on technological carbon removals, 
and whether the underlying offset is achieved through carbon 
reduction or removal; and

(iv) any other factors necessary to enable an understanding of the 
credibility and integrity of the carbon credits the issuer plans to 
use (for example, assumptions regarding the permanence of the 
carbon offset).

During the Year, the Group 
did not utilise carbon 
credits to offset its carbon 
emissions. We will explore 
the feasibility of purchasing 
carbon credits to offset 
GHG emissions in our 
operations.

Applicability of cross-industry metrics and industry-based metrics

Paragraph 41

In preparing disclosures to meet the requirements in paragraphs 21 to 26 and 
37 to 38, an issuer shall refer to and consider the applicability of cross-industry 
metrics (see paragraphs 28 to 35) and (ii) industry-based metrics (see paragraph 
36).

The Group is currently 
reviewing the applicability 
of these metrics and will 
enhance the disclosure in 
future reporting periods as 
appropriate.
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The Board is pleased to present this annual report together with the audited consolidated financial statements of the Group for 
the Year.

PRINCIPAL ACTIVITIES
The Company is an investment holding company. The principal activities of the Company’s subsidiaries are the provision of 
telecommunication and related services, information technology and property investment business. A list of the Company’s 
principal subsidiaries as of 31 December 2025 and their particulars are set out in note 17 to the consolidated financial 
statements.

BUSINESS REVIEW
The business review of the Company for the Year is set out in the sections headed “Financial Highlights”, “Chairman’s 
Statement”, “Business Review”, “Financial Review”, “Corporate Governance Report” and “Environmental, Social and 
Governance Report” on page 3, page 4, pages 5 to 7, pages 8 to 9, pages 12 to 28 and pages 29 to 58 respectively of this 
annual report. An analysis of the Group’s performance for the Year by segment is set out in note 6 to the consolidated financial 
statements.

FINANCIAL SUMMARY
A summary of the published results and of the assets and liabilities of the Group for the last five financial years is set out on 
page 139 of this annual report.

MAJOR CUSTOMERS AND SUPPLIERS
For the Year, the aggregate revenue attributable to the five largest customers of the Group accounted for approximately 81.2% 
of the Group’s total revenue, with the largest customer accounting for approximately 21.9% of the Group’s total revenue.

For the Year, the aggregate purchases attributable to the five largest suppliers of the Group accounted for approximately 73.0% 
of the Group’s total purchases, with the largest supplier accounting for approximately 22.0% of the Group’s total purchases.

During the Year, none of the Directors or any of their close associates or any Shareholder (which to the knowledge of the 
Directors own more than 5% of the Company’s total issued share capital) had any interests in any of the Group’s five largest 
customers or suppliers mentioned above.

PROPERTY, PLANT AND EQUIPMENT
Details of movements of the property, plant and equipment of the Group during the Year are set out in note 13 to the 
consolidated financial statements.

INVESTMENT PROPERTIES
Details of the investment properties held by the Group during the Year are set out in note 15 to the consolidated financial 
statements.

BANK LOAN
Details of bank loan of the Group as at 31 December 2025 are set out in note 26 to the consolidated financial statements.

RESULTS
The Group’s results for the Year are set out in the consolidated statement of profit or loss on page 72 of this annual report.



GREAT WALL TERROIR HOLDINGS LIMITED  ANNUAL REPORT 202560

DIRECTORS’ REPORT

 

DIVIDEND AND DIVIDEND POLICY
The Board does not recommend the payment of a final dividend for the Year (2024: nil).

The Company has a dividend policy which sets out the principles and guidelines in relation to the declaration, payment and 
distribution of the Company’s net profits as dividends to its Shareholders. Pursuant to the Company’s dividend policy, in deciding 
whether to propose a dividend and in determining the dividend amount, the Board shall consider the following factors: (a) the 
Group’s actual and expected financial results, (b) the Group’s working capital requirements, capital expenditure requirements 
and future expansion plans, (c) the Group’s liquidity position, (d) contractual restrictions on payment of dividends by the Group 
to its Shareholders, (e) the general economic conditions and other external factors that may have an impact on the future 
business and financial performance of the Group, and (f) any other factors that the Board may consider relevant. The payment 
of the dividend by the Company is also subject to any restrictions under the Bye-laws, the Companies Act 1981 of Bermuda and 
other applicable laws and regulations. The Board shall review the dividend policy as appropriate from time to time.

RESERVES
Details of the movements in the reserves of the Company and the Group during the Year are set out in note 34(A) to the 
consolidated financial statements and the consolidated statement of changes in equity on page 76 of this annual report 
respectively.

As at 31 December 2025 and 2024, there were no reserves available for distribution to Shareholders.

SHARE CAPITAL
Details of movements in share capital of the Company are set out in note 29 to the consolidated financial statements.

EQUITY-LINKED AGREEMENTS
Save for the share option scheme (the “Share Option Scheme”) of the Company disclosed in the section headed “Share 
Option Scheme” below, no equity-linked agreement was entered into by the Company during the Year or subsisted as at 31 
December 2025.

PURCHASE, SALE OR REDEMPTION OF THE COMPANY’S LISTED SECURITIES
During the Year, neither the Company nor any of its subsidiaries purchased, sold or redeemed any of the Company’s listed 
securities.

TAX RELIEF
The Company is not aware of any relief from taxation available to Shareholders by reason of their holdings in the shares of the 
Company.

PRE-EMPTIVE RIGHTS
There are no provisions for pre-emptive rights under the Bye-laws or the laws of Bermuda which would oblige the Company to 
offer new shares on a pro rata basis to its existing Shareholders.
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SHARE OPTION SCHEME
The Share Option Scheme is valid and effective for a period of 10 years until 27 June 2028. The scheme mandate limit of the 
Share Option Scheme has been refreshed upon the Shareholders’ approval at the annual general meeting of the Company 
held on 31 May 2022, which allowed the Company to grant up to 157,542,000 share options pursuant to the Share Option 
Scheme, details of which were disclosed in the Company’s circular dated 27 April 2022 and announcement dated 31 May 
2022. Upon the share consolidation becoming effective on 9 June 2023, where every ten (10) issued and unissued then existing 
shares of the Company were consolidated into one (1) consolidated share, the maximum number of share options which can 
be granted under the Share Option Scheme amounts to 15,754,200, representing 8% of the issued shares of the Company as 
at the date of this annual report. A summary of the principal terms of the Share Option Scheme is set out in the circular of the 
Company dated 28 May 2018 and in note 30 to the consolidated financial statements.

No share option had been granted or agreed to be granted under the Share Option Scheme during the Year and no share 
options were outstanding as at 31 December 2025. No options were ever granted under the Share Option Scheme.

At the beginning and the end of the Year, the total number of share options that can be granted under the Share Option 
Scheme was 15,754,200, which represented 8% of the issued share capital of the Company at such dates.

DIRECTORS
The Directors who were in office during the Year and up to the date of this annual report are:

EXECUTIVE DIRECTORS
Cheung Siu Fai (Chairman and Acting Chief Executive Officer)
Hui Chun Wai Henry

INDEPENDENT NON-EXECUTIVE DIRECTORS
Fong Wai Ho
Chow Hiu Tung
Dong Jianmei

Biographical details of the Directors as of the date of this annual report are set out in the section headed “Directors’ 
Biographical Details” on pages 10 to 11 of this annual report.

Ms. Dong was appointed as an independent non-executive Director with effect from 21 November 2024. In compliance with 
Rule 3.09D of the Listing Rules, she has obtained the legal advice referred to in Rule 3.09D of the Listing Rules from the 
Company’s external legal advisor on 21 November 2024. Ms. Dong has confirmed that she understood her obligations as a 
director of a listed issuer under the Listing Rules.

The Company has received from each of the independent non-executive Directors an annual confirmation of his/her 
independence pursuant to Rule 3.13 of the Listing Rules, and the Company has assessed their independence and considers all 
the independent non-executive Directors to be independent.
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CHANGES IN INFORMATION OF THE DIRECTORS
Pursuant to Rule 13.51B(1) of the Listing Rules, the changes in information of the Directors are set out below:

(a) Mr. Fong, an independent non-executive Director, has been appointed as an independent non-executive director of 
Skyfame, a company listed on the Stock Exchange (stock code: 59), since 28 April 2025, and has resigned as the 
independent non-executive director of Skyfame with effect from 26 August 2025;

(b) Mr. Chow, an independent non-executive Director, was an independent non-executive director of REB, a company listed 
on the Main Market of Bursa Malaysia Securities Berhad (stock code: 5256). REB was delisted with effect from 24 April 
2025; and

(c) Mr. Chow has been appointed as an independent non-executive director of China Datang Corporation Renewable 
Power Co., Limited, a company listed on the Stock Exchange (stock code: 1798), since 14 November 2025.

Save as disclosed above, there is no other information required to be disclosed pursuant to Rule 13.51B(1) of the Listing Rules.

DIRECTORS’ SERVICE CONTRACTS
Details of the Directors’ remuneration are set out in note 11 to the consolidated financial statements.

None of the Directors proposed for re-election at the forthcoming annual general meeting has a service contract with the 
Company or any of its subsidiaries which is not determinable by the Group within one year without payment of compensation 
(other than statutory compensation).

DIRECTORS’ AND CHIEF EXECUTIVES’ INTERESTS AND SHORT POSITIONS IN 
SHARES, UNDERLYING SHARES AND DEBENTURES
As at 31 December 2025, the interests and short positions of the Directors and the chief executives of the Company in the 
shares, underlying shares and debentures of the Company and its associated corporations (within the meaning of Part XV of the 
Securities and Futures Ordinance, the “SFO”) as required to be notified to the Company and the Stock Exchange pursuant to 
Divisions 7 and 8 of Part XV of the SFO, or as recorded in the register required to be kept under section 352 of the SFO, or as 
otherwise notified to the Company and the Stock Exchange pursuant to the Model Code were as follows:

INTERESTS IN SHARES, UNDERLYING SHARES AND DEBENTURES OF THE COMPANY

Name of Director Capacity

Number of 
Shares# 

interested

Approximate 
percentage of 
shareholding

Cheung Siu Fai Interest of a controlled corporation 135,589,342
(Note 1)

68.85%
(Note 2)

Beneficial owner 900,000 0.46%

# “Shares” means ordinary shares of HK$0.10 each in the share capital of the Company.
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Notes:

1. The 135,589,342 Shares are beneficially owned by Beta Dynamic which is wholly and beneficially owned by Mr. Cheung. Mr. Cheung 
is also the sole director of Beta Dynamic. Besides, the 135,589,342 Shares were also subject to stock borrowing arrangements between 
Beta Dynamic (as lender) and Hammer Capital Ventures Limited (“Hammer Capital”, which is also wholly and beneficially owned by 
Mr. Cheung) (as borrower) pursuant to a securities borrowing and lending agreement dated 29 September 2022. On 28 June 2023, 
Beta Dynamic has lent 70,000,000 Shares to Hammer Capital. On 18 July 2023, Beta Dynamic has further lent 65,589,342 Shares, in 
aggregate of 135,589,342 Shares, to Hammer Capital.

2. The percentage of shareholding was calculated based on 196,927,500 Shares, being the total issued share capital of the Company as at 
31 December 2025.

All interests disclosed above represent long positions in the shares of the Company and there were no underlying shares or 
debentures of the Company held by the Directors or the chief executives of the Company as at 31 December 2025.

INTERESTS IN SHARES, UNDERLYING SHARES AND DEBENTURES OF ASSOCIATED CORPORATIONS

Name of Director Name of associated corporation Capacity

Number of shares 
held by Director 

and the percentage 
of interests in 

the share capital 
of the associated 

corporation

Cheung Siu Fai Beta Dynamic (Note 3) Beneficial owner 130,000 shares, 
100%

Note:

3. Beta Dynamic, which holds more than 50% of the total issued share capital of the Company, is the holding company of the Company 
and thus an associated corporation of the Company under the SFO.

All interests disclosed above represent long positions.

Save as disclosed above, as at 31 December 2025, none of the Directors or the chief executives of the Company had any 
interests or short positions in the shares, underlying shares and debentures of the Company or any of its associated corporations 
(within the meaning of Part XV of the SFO) as required to be notified to the Company and the Stock Exchange pursuant to 
Divisions 7 and 8 of Part XV of the SFO, or as recorded in the register required to be kept under section 352 of the SFO or as 
otherwise notified to the Company and the Stock Exchange pursuant to the Model Code.

ARRANGEMENTS TO ENABLE DIRECTORS TO ACQUIRE SHARES OR DEBENTURES
Neither the Company nor any of its subsidiaries was a party to any arrangements to enable Directors to acquire benefits by 
means of the acquisition of shares in, or debentures of, the Company or any other body corporate at any time during or at the 
end of the Year.



GREAT WALL TERROIR HOLDINGS LIMITED  ANNUAL REPORT 202564

DIRECTORS’ REPORT

 

SUBSTANTIAL SHAREHOLDERS’ INTERESTS AND SHORT POSITIONS IN SHARES AND 
UNDERLYING SHARES
As at 31 December 2025, the interests and short positions of the persons, other than the Directors or the chief executives of the 
Company, in the shares and underlying shares of the Company as required to be disclosed to the Company under provisions of 
Divisions 2 and 3 of Part XV of the SFO, or as recorded in the register required to be kept under section 336 of the SFO were as 
follows:

Name of Shareholder Capacity

Number of 
Shares# 

interested

Approximate 
percentage of 
shareholding

Beta Dynamic Beneficial owner 135,589,342 
(Note 1 above)

68.85% 
(Note 2 above)

# “Shares” means ordinary shares of HK$0.10 each in the share capital of the Company.

All interests disclosed above represent long positions in the shares of the Company.

Save as disclosed above, as at 31 December 2025, no other person, other than the Directors or the chief executives of the 
Company, had any interests or short positions in the shares and underlying shares of the Company as required to be disclosed to 
the Company under the provisions of Divisions 2 and 3 of Part XV of the SFO, or as recorded in the register required to be kept 
under section 336 of the SFO or as otherwise notified to the Company.

EMPLOYEE AND REMUNERATION POLICIES
As at 31 December 2025, the Group had 25 (2024: 26) employees, including Directors, in Hong Kong, Singapore and the PRC 
and its total staff costs for the Year were approximately HK$13.6 million (2024: approximately HK$13.6 million).

The Group’s remuneration policies are formulated on the basis of the performance and experience of individual employees and 
are in line with local market practices where the Group operates. In addition to salary and bonus payments, the Group also 
offers other fringe benefits, including provident fund and medical benefits, to employees. The Share Option Scheme as set out 
in the above section headed “Share Option Scheme” was adopted by the Company on 28 June 2018 to provide incentive to 
Directors and employees of the Group. Directors’ remuneration is decided by the Remuneration Committee, with regard to 
the Company’s operating results, individual performance and comparable market statistics. The Group also provides relevant 
trainings to its employees in accordance with the skill requirements of different positions.

RETIREMENT BENEFIT SCHEMES
Details of the Group’s retirement benefit schemes are set out in note 3 to the consolidated financial statements.

PERMITTED INDEMNITY PROVISION
Pursuant to the Bye-laws, each Director or other officer of the Company shall be indemnified and secured harmless out of the 
assets and profits of the Company from and against all actions, costs, charges, losses, damages and expenses which he or she 
shall or may incur or sustain in or about the execution and discharge of his or her duties or in relation thereto. The Company 
has maintained appropriate directors and officers liability insurance that provides such indemnities to all Directors and other 
officers of the Company.

MANAGEMENT CONTRACT
No contracts, other than employment contracts, concerning the management and administration of the whole or any 
substantial part of the business of the Company were entered into or subsisted during the Year.
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DIRECTORS’ INTERESTS IN TRANSACTIONS, ARRANGEMENTS OR CONTRACTS
Save as disclosed below, no transaction, arrangement or contract that is significant in relation to the Group’s business to which 
the Company or any of its subsidiaries was a party and in which a Director or a connected entity of a Director had, directly or 
indirectly, a material interest subsisted at any time during or at the end of the Year.

LOANS FROM A DIRECTOR
On 20 February 2024, the Company and Mr. Cheung entered into a loan agreement pursuant to which Mr. Cheung agreed to 
provide an unsecured loan in the principal amount of up to HK$16,500,000 to the Company with interest accruing at the rate 
of 9.8% per annum. The principal and interest accrued under the loan are repayable on demand. The Company had drawn 
HK$15,600,000 of the loan facility and had not made any repayment during the Year. The outstanding amount in relation to 
the loan was HK$15,600,000 as at 31 December 2025.

On 23 September 2024, the Company and Mr. Cheung entered into another loan agreement pursuant to which Mr. Cheung 
agreed to provide an unsecured loan in the principal amount of up to HK$11,000,000 to the Company with interest accruing 
at the rate of 9.8% per annum. The principal and interest accrued under the loan are repayable on demand. The Company had 
drawn the loan facility in full and had not made any repayment during the Year. The outstanding amount in relation to the loan 
was HK$11,000,000 as at 31 December 2025.

On 20 March 2025, the Company and Mr. Cheung entered into a loan agreement pursuant to which Mr. Cheung agreed to 
provide an unsecured loan in the principal amount of up to HK$9,900,000 to the Company with interest accruing at the rate 
of 9.8% per annum. The principal and interest accrued under the loan are repayable on demand. The Company had drawn 
the loan facility in full and had not made any repayment during the Year. The outstanding amount in relation to the loan was 
HK$9,900,000 as at 31 December 2025.

On 25 September 2025, the Company and Mr. Cheung entered into another loan agreement pursuant to which Mr. Cheung 
agreed to provide an unsecured loan in the principal amount of up to HK$12,700,000 to the Company with interest accruing 
at the rate of 9.8% per annum. The principal and interest accrued under the loan are repayable on demand. The Company had 
drawn HK$8,300,000 of the loan facility and had not made any repayment during the Year. The outstanding amount in relation 
to the loan was HK$8,300,000 as at 31 December 2025.

Mr. Cheung was an executive Director at the time when he signed the relevant loan agreements. Therefore, the above loan 
agreements constituted connected transactions of the Company under Chapter 14A of the Listing Rules. Since the above loans 
are conducted on normal commercial terms or better and are not secured by any assets of the Group, pursuant to Rule 14A.90 
of the Listing Rules, these loans are fully exempt from the announcement and shareholders’ approval requirements under 
Chapter 14A of the Listing Rules.

LOANS FROM FORMER DIRECTORS
On 30 August 2019, the Company and two former Directors, namely Mr. Zhao Ruiyong and Mr. Cheung Ka Heng Frankie, had 
entered into two loan agreements (which were subsequently amended by certain supplemental agreements). The loans under 
these loan agreements are interest-free and the Company is not required to provide any security or guarantee in respect of the 
loans. There is no movement on balance of approximately HK$2,378,000 and HK$3,332,000 under these loan agreements with 
Mr. Zhao Ruiyong and Mr. Cheung Ka Heng Frankie, respectively since the year ended 31 December 2020.

The above loans from the said former Directors constituted connected transactions of the Company under Chapter 14A of the 
Listing Rules when the relevant loan agreements were entered into. Since the above loans are conducted on normal commercial 
terms or better and are not secured by any assets of the Group, pursuant to Rule 14A.90 of the Listing Rules, these loans were 
fully exempt from the announcement and shareholders’ approval requirements under Chapter 14A of the Listing Rules.
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The repayments of the said loans have been set aside pending the resolution of matters between the Group and those former 
Directors.

Since Mr. Zhao Ruiyong and Mr. Cheung Ka Heng Frankie were removed as Directors on 31 May 2021, they ceased to be 
connected persons of the Company on 1 June 2022 (12 months after they had ceased to be Directors). Accordingly, the loans 
from Mr. Zhao Ruiyong and Mr. Cheung Ka Heng Frankie as abovementioned have ceased to be connected transactions for the 
Company from 1 June 2022 (one year after Mr. Zhao Ruiyong and Mr. Cheung Ka Heng Frankie had ceased to be connected 
persons). Thus these loans were no longer considered as connected transactions under Chapter 14A of the Listing Rules for the 
Year.

Details of the above loans from a Director and former Directors are also disclosed in note 25(c) and 25(d) to the consolidated 
financial statements.

RELATED PARTY TRANSACTIONS
The related party transactions entered into by the Company and subsisting during the Year are set out in note 33 to the 
consolidated financial statements. Other than the transactions referred to in note 25(c) and 33(C) to the consolidated financial 
statements, the related party transactions do not fall under the definition of “connected transaction” or “continuing connected 
transaction” under Chapter 14A of the Listing Rules.

The Company has complied with the disclosure requirements in accordance with Chapter 14A of the Listing Rules during the 
Year.

RELATIONSHIP WITH CUSTOMERS
Maintaining and consolidating its relationship with customers is crucial to increasing the profits of the Company. When entering 
into business relationship with customers, the Group has adopted various methods to collect and report their needs and 
expectations and taken proactive and corresponding measures for improvement. The results of such measures were reviewed 
and feedbacks were provided to the customers. The main duties include recording verbal feedbacks, opinions, suggestions, 
complaints or praises of customers when communicating with the customers.

RELATIONSHIP WITH SUPPLIERS
On one hand, we maintain a good relationship with suppliers with a focus on services and addressing issues through 
cooperation and negotiation as well as sharing cost to create a long-term win-win situation.

On the other hand, we maintain moderate “competition” with suppliers. As counterparties to transactions, we have had 
multiple negotiations regarding transaction prices due to the parties both being insistent on matters related to their principles. 
We have established a management mechanism system for suppliers to reduce procurement costs.

KEY RELATIONSHIPS WITH STAKEHOLDERS
The Group recognises that employees, customers, business associates and the local community are key stakeholders of the 
Group’s success. The Group has put effort to achieve corporate sustainability through engaging employees, providing quality 
services to customers and collaborating with business associates (including suppliers and contractors) to deliver sustainable 
products and services and support the local community.

For more detailed information, please refer to the “Environmental, Social and Governance Report” on pages 29 to 58 of this 
annual report.

SUFFICIENCY OF PUBLIC FLOAT
Based on the information that is publicly available to the Company and within the knowledge of the Directors as at the date of 
this annual report, at least 25% of the Company’s total issued share capital is held by the public as required under the Listing 
Rules.
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EVENTS AFTER THE REPORTING PERIOD
The Directors are not aware of any significant subsequent events of the Group requiring disclosure after the reporting period 
and up to the date of this annual report.

AUDITOR
The financial statements for the Year have been audited by Confucius International CPA Limited, which will retire and, being 
eligible, offer themselves for re-appointment at the forthcoming annual general meeting of the Company.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE PERFORMANCE
The Group is committed to achieving high standards of ESG performance and meeting all applicable legal requirements in 
the markets where we operate. This is an important foundation for the Group to engage with our stakeholders and grow 
our business responsibly and sustainably. In addition, the Group attaches great importance to the employee development, 
environmental protection and supplier management.

Over the years, the Group has made considerable endeavours in reducing waste in the course of its operations. Since 2015, 
the Company has participated in the “Wastewi$e Certificate” of the HKGOC, which is a recognition scheme established 
by, among others, the Environmental Protection Department and Environmental Campaign Committee to encourage Hong 
Kong businesses and organisations in adopting structured measures to reduce the amount of waste generated within their 
establishments or generated through the services and products they provide.

More information about the Group’s ESG performance is set out in the section headed “Environmental, Social and Governance 
Report” on pages 29 to 58 of this annual report.

COMPLIANCE WITH LAWS AND REGULATIONS
The Group is subject to various laws and regulations including the Companies Law of Bermuda, with respect to Hong Kong, the 
Companies Ordinance (Cap. 622) and Business Registration Ordinance (Cap. 310), Telecommunications Ordinance (Cap. 106), 
Telecommunications (Registration of SIM Cards) Regulation (Cap. 106AI), Personal Data (Privacy) Ordinance (Cap. 486) and 
Employment Ordinance (Cap. 57), and, with respect to Singapore, Telecommunications Act (Cap. 323), Info-communications 
Media Development Authority Act 2016, Personal Data Protection Act 2012, Companies Act (Cap. 50) and Employment Act 
(Cap. 91). In addition, as the Group engages business in the PRC, compliance procedures are in place to ensure adherence to 
applicable laws, rules and regulations, and with respect to all the above jurisdictions, the Listing Rules. All these laws, rules and 
regulations have significant impact on the Group’s business operation in Hong Kong, Singapore and the PRC during the Year. 
Through the implementation of internal controls and approval procedures, the Group has complied in all material respects with 
relevant laws and regulations that have significant impact on the operations of the Group for the Year.

On behalf of the Board

Cheung Siu Fai
Chairman and Executive Director

Hong Kong, 26 March 2026
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香港灣仔莊士敦道���號大有大廈��樓����-��室
Rooms ����-��,��th Floor, Tai Yau Building, 
��� Johnston Road, Wanchai, Hong Kong
電話 Tel: (���) ���� ����
傳真 Fax: (���) ���� ����

TO THE MEMBERS OF GREAT WALL TERROIR HOLDINGS LIMITED
長城天下控股有限公司
(Incorporated in Bermuda with limited liability)

OPINION
We have audited the consolidated financial statements of Great Wall Terroir Holdings Limited (the “Company”) and its 
subsidiaries (collectively referred to as the “Group”) set out on pages 72 to 138, which comprise the consolidated statement 
of financial position as at 31 December 2025, and the consolidated statement of profit or loss, the consolidated statement of 
profit or loss and other comprehensive income, consolidated statement of changes in equity and consolidated statement of 
cash flows for the year then ended, and notes to the consolidated financial statements, including material accounting policy 
information and other explanatory information.

In our opinion, the consolidated financial statements give a true and fair view of the consolidated financial position of the 
Group as at 31 December 2025, and of its consolidated financial performance and its consolidated cash flows for the year 
then ended in accordance with HKFRS Accounting Standards issued by the Hong Kong Institute of Certified Public Accountants 
(“HKICPA”) and have been properly prepared in compliance with the disclosure requirements of the Hong Kong Companies 
Ordinance.

BASIS FOR OPINION
We conducted our audit in accordance with Hong Kong Standards on Auditing (“HKSAs”) issued by the HKICPA. Our 
responsibilities under those standards are further described in the Auditor’s Responsibilities for the Audit of the Consolidated 
Financial Statements section of our report. We are independent of the Group in accordance with the HKICPA’s Code of Ethics 
for Professional Accountants (the “Code”), as applicable to audits of consolidated financial statements of public interest 
entities. We have fulfilled our other ethical responsibilities in accordance with the Code. We believe that the audit evidence we 
have obtained is sufficient and appropriate to provide a basis for our opinion.

MATERIAL UNCERTAINTY RELATED TO GOING CONCERN
We draw attention to note 3 to the consolidated financial statements which indicated that the Group incurred a net loss 
attributable to owners of the Company of approximately HK$30,516,000 for the year ended 31 December 2025, and as at 
the same date, the Group had net current liabilities and net liabilities of approximately HK$63,571,000 and HK$29,706,000 
respectively. These conditions, along with other matters as set forth in note 3 to the consolidated financial statements, indicate 
the existence of a material uncertainty that may cast significant doubt on the Group’s ability to continue as a going concern. 
Our audit opinion is not modified in respect of this matter.
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KEY AUDIT MATTERS
Key audit matters are those matters that, in our professional judgment, were of most significance in our audit of the 
consolidated financial statements of the current period. These matters were addressed in the context of our audit of the 
consolidated financial statements as a whole, and in forming our opinion thereon, and we do not provide a separate opinion on 
these matters. In addition to the matter described in “MATERIAL UNCERTAINTY RELATED TO GOING CONCERN” section of our 
report, we have determined the matter described below to be the key audit matter to be communicated in our report.

Key audit matter How our audit addressed the key audit matter

Valuation of investment properties

Refer to note 15 to the consolidated financial statements.

The Group had investment properties held by a subsidiary 
of HK$32,300,000 as at 31 December 2025 (2024: 
HK$44,400,000) for which a loss arising on change in fair value 
was recognised and presented as “Fair value loss on investment 
properties” in the consolidated statement of profit or loss and 
other comprehensive income. The fair value was determined 
by management with reference to the valuations performed 
by independent professional property valuer (the “Valuer”) 
engaged by the Group.

The valuations of investment properties involved significant 
judgements and estimates including:

– the determination of valuation techniques;

– assumptions of market conditions; and

– the selection of different inputs in the models.

We found the key assumptions used in management’s 
valuations of investment properties were supported by the 
available evidence.

Our audit procedures in relation to the valuations of the 
investment properties included, but not limited to, the 
following:

– e v a l u a t i n g  t h e  c o m p e t e n c e ,  c a p a b i l i t i e s , 
independence and objectivity of the Valuer;

– obtaining and reviewing the valuation reports 
prepared by the Valuer;

– discussing the valuation with management and the 
Valuer and challenging the key estimates adopted and 
inputs used in the valuation;

– evaluating the valuation methodologies used and 
the appropriateness of the key assumptions and 
parameters based on our knowledge of other 
property valuations for similar types of properties; and

– checking the accuracy and relevance of the input data 
used in the valuation on a sample basis.

OTHER INFORMATION
The directors of the Company are responsible for the other information. The other information comprises the information 
included in the annual report, but does not include the consolidated financial statements and our auditor’s report thereon.

Our opinion on the consolidated financial statements does not cover the other information and we do not express any form of 
assurance conclusion thereon.

In connection with our audit of the consolidated financial statements, our responsibility is to read the other information and, 
in doing so, consider whether the other information is materially inconsistent with the consolidated financial statements or our 
knowledge obtained in the audit or otherwise appears to be materially misstated. If, based on the work we have performed, we 
conclude that there is a material misstatement of this other information, we are required to report that fact. We have nothing to 
report in this regard.
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RESPONSIBILITIES OF DIRECTORS AND THOSE CHARGED WITH GOVERNANCE FOR 
THE FINANCIAL STATEMENTS
The directors of the Company are responsible for the preparation of the consolidated financial statements that give a true and 
fair view in accordance with HKFRS Accounting Standards issued by the HKICPA and the disclosure requirements of Hong Kong 
Companies Ordinance, and for such internal control as the directors of the Company determine is necessary to enable the 
preparation of consolidated financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors of the Company are responsible for assessing the Group’s ability 
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of 
accounting unless the directors of the Company either intend to liquidate the Group or to cease operations, or have no realistic 
alternative but to do so.

Those charged with governance are responsible for overseeing the Group’s financial reporting process.

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF THE CONSOLIDATED FINANCIAL 
STATEMENTS
Our objectives are to obtain reasonable assurance about whether the consolidated financial statements as a whole are free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion solely to 
you, as a body, in accordance with Section 90 of the Bermuda Companies Act, and for no other purpose. We do not assume 
responsibility towards or accept liability to any other person for the contents of this report. Reasonable assurance is a high 
level of assurance, but is not a guarantee that an audit conducted in accordance with HKSAs will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in 
the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these 
consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise professional judgment and maintain professional skepticism 
throughout the audit. We also:

• Identify and assess the risks of material misstatement of the consolidated financial statements, whether due to fraud 
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence, that is sufficient 
and appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control.

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Group’s 
internal control.

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related 
disclosures made by the directors of the Company.
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INDEPENDENT AUDITOR’S REPORT

 

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF THE CONSOLIDATED FINANCIAL 
STATEMENTS (continued)
• Conclude on the appropriateness of the directors’ use of the going concern basis of accounting and, based on the audit 

evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant doubt 
on the Group’s ability to continue as a going concern. If we conclude that a material uncertainty exists, we are required 
to draw attention in our auditor’s report to the related disclosures in the consolidated financial statements or, if such 
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the 
date of our auditor’s report. However, future events or conditions may cause the Group to cease to continue as a going 
concern.

• Evaluate the overall presentation, structure and content of the consolidated financial statements, including the 
disclosures, and whether the consolidated financial statements represent the underlying transactions and events in a 
manner that achieves fair presentation.

• Plan and perform the group audit to obtain sufficient appropriate audit evidence regarding the financial information 
of the entities or business units within the group as a basis for forming an opinion on the consolidated financial 
statements. We are responsible for the direction, supervision and performance of the group audit. We remain solely 
responsible for our audit opinion.

We communicate with those charged with governance regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

We also provide those charged with governance with a statement that we have complied with relevant ethical requirements 
regarding independence, and communicate with them all relationships and other matters that may reasonably be thought to 
bear on our independence, and where applicable, action taken to eliminate threats or safeguards applied.

From the matters communicated with those charged with governance, we determine those matters that are of most 
significance in the audit of the consolidated financial statements of the current period and are therefore the key audit matters. 
We describe these matters in our auditor’s report unless law or regulation precludes public disclosure about the matter or when, 
in extremely rare circumstances, we determine that a matter should not be communicated in our report because the adverse 
consequences of doing so would reasonably be expected to outweigh the public interest benefits of such communication.

Confucius International CPA Limited
Certified Public Accountants
YIP YUEN NGA
Practising Certificate Number: P05908
Hong Kong
26 March 2026
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS
For the year ended 31 December 2025

2025 2024
Notes HK$’000 HK$’000

Revenue 5
– Contracts with customers 104,491 79,868
– Leases 1,344 1,344

Total revenue 105,835 81,212
Cost of sales (100,097) (76,043)

Gross profit 5,738 5,169

Other income, gains and losses 7 (10,180) (5,340)
Selling and distribution expenses (124) (620)
Operation and administrative expenses (21,803) (24,083)
(Loss allowance) reversal of loss allowance, net on

– Trade receivables 38(C) (155) 454
– Other receivables 38(C) 1 (36)

Write-off of trade receivables (17) (22)
Gain on derecognition of a designated fair value through  

other comprehensive income (“FVTOCI”) – 889
Finance costs 8(a) (3,779) (1,865)

Loss before taxation 8 (30,319) (25,454)

Income tax expense 9 (197) (196)

Loss for the year attributable to owners of the Company (30,516) (25,650)

HK cents HK cents

Loss per share 12
Basic and diluted (15.5) (13.0)
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS 
AND OTHER COMPREHENSIVE INCOME

For the year ended 31 December 2025

2025 2024
HK$’000 HK$’000

Loss for the year (30,516) (25,650)

Other comprehensive (expense) income for the year
Item that will not be subsequently reclassified to profit or loss:
Designated FVTOCI

– net movement in investment revaluation reserve (147) (908)

Item that is or may be subsequently reclassified to profit or loss:
Exchange differences on translation of foreign subsidiaries (82) 13

Other comprehensive expense for the year (229) (895)

Total comprehensive expense for the year attributable to  
owners of the Company (30,745) (26,545)
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION
At 31 December 2025

2025 2024
Notes HK$’000 HK$’000

Non-current assets
Property, plant and equipment 13 189 276
Right-of-use assets 14 – –
Investment properties 15 32,300 44,400
Interest in an associate 16 – –
Designated FVTOCI 18 1,681 1,868
Other receivables 20 909 792

35,079 47,336

Current assets
Inventories 19 415 833
Trade and other receivables 20 18,436 12,592
Contract costs 21 59 305
Financial assets at fair value through profit or loss (“FVTPL”) 22 10 10
Pledged bank deposits 23 169 158
Bank balances and cash 24 3,302 5,848

22,391 19,746

Current liabilities
Trade and other payables 25 74,838 50,785
Tax payables – 1
Borrowing 26 7,649 8,672
Lease liabilities 27 3,475 3,237

85,962 62,695

Net current liabilities (63,571) (42,949)

Total assets less current liabilities (28,492) 4,387

Non-current liabilities
Other payables 25 – 395
Lease liabilities 27 1,010 2,749
Deferred tax liabilities 28 204 204

1,214 3,348

Net (liabilities) assets (29,706) 1,039
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

At 31 December 2025

Capital and reserves
Share capital 29 19,693 19,693
Reserves (49,399) (18,654)

(Capital deficiency) total equity (29,706) 1,039

The consolidated financial statements on pages 72 to 138 were approved and authorised for issue by the board of directors of 
the Company on 26 March 2026 and are signed on its behalf by:

Mr. Cheung Siu Fai Mr. Hui Chun Wai Henry
DIRECTOR DIRECTOR

2025 2024
Note HK$’000 HK$’000
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
For the year ended 31 December 2025

Attributable to owners of the Company

Reserves

Share
capital

Share
premium

Exchange
reserve

Investment
revaluation

reserve
(Non-recycling)

Capital
redemption

reserve
Capital
reserve

Contributed
surplus

Accumulated
losses

Total
reserves

(Capital
deficiency)

total
equity

HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000
(Note 35(A)) (Note 35(B)) (Note 35(C)) (Note 35(D)) (Note 35(E)) Note 35(F))

At 1 January 2024 19,693 360,630 780 (5,913) 25 (64) 83,489 (431,056) 7,891 27,584

Loss for the year – – – – – – – (25,650) (25,650) (25,650)

Other comprehensive (expense) income for  
the year

Item that will not be subsequently reclassified  
to profit or loss:
Fair value loss of designated FVTOCI – – – (908) – – – – (908) (908)

Item that is or may be subsequently reclassified  
to profit or loss:
Exchange differences on translation of  

foreign subsidiaries – – 13 – – – – – 13 13

Total other comprehensive (expense) income  
for the year – – 13 (908) – – – – (895) (895)

Total comprehensive (expense) income for the year – – 13 (908) – – – (25,650) (26,545) (26,545)

Release of investment revaluation reserve upon 
derecognition of designated FVTOCI – – – (122) – – – 122 – –

At 31 December 2024 and 1 January 2025 19,693 360,630 793 (6,943) 25 (64) 83,489 (456,584) (18,654) 1,039

Loss for the year – – – – – – – (30,516) (30,516) (30,516)

Other comprehensive expense for the year
Item that will not be subsequently reclassified  

to profit or loss:
Fair value loss of designated FVTOCI – – – (147) – – – – (147) (147)

Item that is or may be subsequently reclassified  
to profit or loss:
Exchange differences on translation of  

foreign subsidiaries – – (82) – – – – – (82) (82)

Total other comprehensive expense for the year – – (82) (147) – – – – (229) (229)

Total comprehensive expense for the year – – (82) (147) – – – (30,516) (30,745) (30,745)

Release of investment revaluation reserve  
upon disposal of designated FVTOCI – – – 1,048 – – – (1,048) – –

At 31 December 2025 19,693 360,630 711 (6,042) 25 (64) 83,489 (488,148) (49,399) (29,706)
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CONSOLIDATED STATEMENT OF CASH FLOWS
For the year ended 31 December 2025

2025 2024
Notes HK$’000 HK$’000

Operating activities
Loss before taxation (30,319) (25,454)

Adjustments for:
Interest income from bank 7 (3) (8)
Other interest income (45) (63)
Finance costs 8(a) 3,779 1,865
Loss allowances (reversal of loss allowances) on trade and  

other receivables, net 154 (418)
Fair value loss on investment properties 15 12,100 5,400
Depreciation of
– property, plant and equipment 13 88 93
– right-of-use assets 14 861 1,147
Impairment losses on right-of-use assets 14 1,721 1,148
Write-off of trade and other receivables 17 22
Write-back of other payables 7 (2,755) (1,068)
Gain on disposal of property, plant and equipment 7 (1) (2)
Gain on derecognition of a designated FVTOCI – (889)
Gain on early termination of lease arrangement 7 (794) –
Net foreign exchange (gains) losses 7 (5) 12

Operating cash flows before movements in working capital (15,202) (18,215)
Decrease in inventories 418 446
(Increase) decrease in trade and other receivables (5,468) 414
Decrease (increase) in contract costs 254 (10)
Increase in trade and other payables 4,391 651

Cash used in operations (15,607) (16,714)
Interest received 3 8
Income tax paid (198) (251)

Net cash used in operating activities (15,802) (16,957)
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CONSOLIDATED STATEMENT OF CASH FLOWS

For the year ended 31 December 2025

2025 2024
Notes HK$’000 HK$’000

Investing activities
Purchase of property, plant and equipment 13 – (295)
Proceeds from disposal of property, plant and equipment 1 9
Proceeds from disposal of designated FVTOCI 40 –
Placement of pledged deposits, net (2) (3)

Net cash generated from (used in) investing activities 39 (289)

Financing activities 36
Loans from a director raised 21,200 23,600
Repayment of bank loan (1,023) (328)
Repayment of lease liabilities (3,274) (4,506)
Interest paid (3,753) (1,690)

Net cash generated from financing activities 13,150 17,076

Net decrease in cash and cash equivalents (2,613) (170)
Cash and cash equivalents at 1 January 5,848 6,121
Effect on exchange rate changes on cash and cash equivalents 67 (103)

Cash and cash equivalents at 31 December,  
represented by bank balances and cash 24 3,302 5,848
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 December 2025

1. GENERAL INFORMATION
Great Wall Terroir Holdings Limited (the “Company”) is incorporated in Bermuda as an exempted company with limited 
liability and its ordinary shares are listed on The Stock Exchange of Hong Kong Limited (the “Stock Exchange”). The 
address of the registered office is Clarendon House, 2 Church Street, Hamilton HM11, Bermuda and the addresses of 
its principal place of business is Room 1903, 19/F., Lee Garden Three, 1 Sunning Road, Causeway Bay, Hong Kong. 
Its immediate and ultimate holding company is Beta Dynamic Limited which is incorporated in British Virgin Islands. 
Its ultimate controlling shareholder is Mr. Cheung Siu Fai, who is also the chairman and an executive director of the 
Company. 

The principal activity of the Company is investment holding. Details of the principal subsidiaries of the Company and 
their principal activities are disclosed in note 17 to the consolidated financial statements.

The consolidated financial statements are presented in Hong Kong dollars (“HK$”), which is also the functional currency 
of the Company. In addition, the functional currencies of certain group entities that operate outside Hong Kong are 
determined based on the currency of the primary economic environment in which the group entities operate.

2. APPLICATION OF NEW AND AMENDMENTS TO HKFRS ACCOUNTING 
STANDARDS
AMENDMENTS TO AN HKFRS ACCOUNTING STANDARDS THAT ARE MANDATORILY EFFECTIVE 
FOR THE CURRENT YEAR
In the current year, the Company and its subsidiaries (the “Group”) has applied the following amendments to HKFRS 
Accounting Standards as issued by the Hong Kong Institute of Certified Public Accountants (“HKICPA”) for the first 
time, which are mandatorily effective for the annual period beginning on or after 1 January 2025 for the preparation of 
the consolidated financial statements:

Amendments to Hong Kong Accounting 
Standard (“HKAS”) 21

Lack of Exchangeability

The application of the amendments to an HKFRS Accounting Standards in the current year has had no material impact 
on the Group’s financial positions and performance for the current and prior years and/or on the disclosures set out in 
these consolidated financial statements.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

For the year ended 31 December 2025

2. APPLICATION OF NEW AND AMENDMENTS TO HKFRS ACCOUNTING 
STANDARDS (continued)
NEW AND AMENDMENTS TO HKFRS ACCOUNTING STANDARDS IN ISSUE BUT NOT YET 
EFFECTIVE
The Group has not early applied the following new and amendments to HKFRS Accounting Standards that have been 
issued but are not yet effective:

Amendments to Hong Kong Financial 
Reporting Standard (“HKFRS”) 7  
and HKFRS 9

Amendment to the Classification and Measurement of Financial 
Instruments1

Amendments to HKFRS 7  
and HKFRS 9

Contracts Referencing Nature-dependent Electricity1

Amendments to HKAS 28 
and HKFRS 10

Sale or Contribution of Assets between an Investor and its Associate or 
Joint Venture3

Amendments to HKFRS  
Accounting Standards

Annual Improvements to HKFRS Accounting Standards – Volume 111

HKFRS 18 Presentation and Disclosure in Financial Statements2

1 Effective for annual periods beginning on or after 1 January 2026.
2 Effective for annual periods beginning on or after 1 January 2027.
3 Effective for annual periods beginning on or after a date to be determined.

Except for the new and amendments to HKFRS Accounting Standards mentioned below, the directors of the Company 
anticipate that the application of all other new and amendments to HKFRS Accounting Standards will have no material 
impact on the consolidated financial statements in the foreseeable future.

HKFRS 18 Presentation and Disclosure in Financial Statements
HKFRS 18 Presentation and Disclosure in Financial Statements (“HKFRS 18”), which sets out requirements on 
presentation and disclosures in financial statements, will replace HKAS 1 Presentation of Financial Statements 
(“HKAS 1”). This new HKFRS Accounting Standard, while carrying forward many of the requirements in HKAS 1, 
introduces new requirements to present specified categories and defined subtotals in the statement of profit or loss; 
provide disclosures on management-defined performance measures in the notes to the financial statements and improve 
aggregation and disaggregation of information to be disclosed in the financial statements. In addition, some HKAS 1 
paragraphs have been moved to HKAS 8 Accounting Policies, Changes in Accounting Estimates and Errors (the title of 
which will be changed to Basis of Preparation of Financial Statements upon effective of HKFRS 18) and HKFRS 7. Minor 
amendments to HKAS 7 Statement of Cash Flows and HKAS 33 Earnings per Share are also made.

HKFRS 18, and amendments to other standards, will be effective for annual periods beginning on or after 1 January 
2027, with early application permitted. HKFRS 18 requires retrospective application with specific transition provisions. 
The application of the new standard is not expected to have significant impact on the financial performance and 
positions of the Group in terms of recognition and measurement. However, it is expected to affect the structure and 
presentation of the consolidated statement of profit or loss.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

For the year ended 31 December 2025

3. BASIS OF PREPARATION OF CONSOLIDATED FINANCIAL STATEMENTS AND 
MATERIAL ACCOUNTING POLICIES INFORMATION
BASIS OF PREPARATION OF CONSOLIDATED FINANCIAL STATEMENTS
The consolidated financial statements have been prepared in accordance with HKFRS Accounting Standards as issued 
by the HKICPA. In addition, the consolidated financial statements include applicable disclosures required by the Rules 
Governing the Listing of Securities on the Stock Exchange (the “Listing Rules”) and by the Hong Kong Companies 
Ordinance.

The consolidated financial statements have been prepared on the historical cost basis except for investment properties 
and financial instruments that are measured at fair values at the end of each reporting period, as explained in the 
accounting policies set out below.

Historical cost is generally based on the fair value of the consideration given in exchange for goods and services.

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction 
between market participants at the measurement date, regardless of whether that price is directly observable or 
estimated using another valuation technique. In estimating the fair value of an asset or a liability, the Group takes into 
account the characteristics of the asset or liability if market participants would take those characteristics into account 
when pricing the asset or liability at the measurement date. Fair value for measurement and/or disclosure purposes in 
these consolidated financial statements is determined on such a basis, except for share-based payment transactions that 
are within the scope of HKFRS 2 Share-based Payment, leasing transactions that are accounted for in accordance with 
HKFRS 16 Leases (“HKFRS 16”), and measurements that have some similarities to fair value but are not fair value, such 
as net realisable value in HKAS 2 Inventories or value in use in HKAS 36 Impairment of Assets (“HKAS 36”).

A fair value measurement of a non-financial asset takes into account a market participant’s ability to generate economic 
benefits by using the asset in its highest and best use or by selling it to another market participant that would use the 
asset in its highest and best use.

For financial instruments and investment properties which are transferred at fair value and a valuation technique that 
unobservable inputs to be used to measure fair value in subsequent periods, the valuation technique is calibrated so that 
the results of the valuation technique equal the transaction price.

In addition, for financial reporting purposes, fair value measurements are categorised into Level 1, 2 or 3 based on the 
degree to which the inputs to the fair value measurements are observable and the significance of the inputs to the fair 
value measurement in its entirety, which are described as follows:

• Level 1 inputs are quoted prices (unadjusted) in active markets for identical assets or liabilities that the entity can 
access at the measurement date;

• Level 2 inputs are inputs, other than quoted prices included within Level 1, that are observable for the asset or 
liability, either directly or indirectly; and

• Level 3 inputs are unobservable inputs for the asset or liability.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

For the year ended 31 December 2025

3. BASIS OF PREPARATION OF CONSOLIDATED FINANCIAL STATEMENTS AND 
MATERIAL ACCOUNTING POLICIES INFORMATION (continued)
GOING CONCERN
The Group incurred a net loss attributable to owners of the Company of approximately HK$30,516,000 for the 
year ended 31 December 2025, and as at the same date, the Group had net current liabilities and net liabilities of 
approximately HK$63,571,000 and HK$29,706,000 respectively.

The above conditions indicate the existence of material uncertainty which may cast significant doubt about the Group’s 
ability to continue as a going concern.

The consolidated financial statements have been prepared on the assumptions that the Group will continue to operate 
as a going concern notwithstanding the conditions prevailing as at 31 December 2025 and subsequently thereto up to 
the date when the consolidated financial statements are authorised for issue. In order to mitigate the liquidity pressure, 
to improve its financial position, and to sustain the Group as a going concern, certain plans and measures have been 
and will be taken by the Group which include, but are not limited to, the following:

(a) A shareholder of the Company have granted a loan facility to the Group and undertaken to provide adequate 
funds to enable the Group to meet its liabilities and to pay financial obligations to third parties as and when 
they fall due so that the Group can continue as a going concern and carry on its business without significant 
curtailment of operations for the twelve months from the date of this report;

(b) The directors of the Company will strengthen and implement measures aiming at improving the working capital 
and cash flows of the Group, including closely monitoring the general administrative expenses and operating 
cost; and

(c) The Group will seek to obtain additional new financial support including but not limited to borrowing loans, 
issuing additional equity or debt securities.

The directors of the Company have carried out a detailed review of the Group’s cash flow projections prepared by 
management. The cash flow projections cover a period of not less than twelve months from the date of this report. On 
the basis of the successful implementation of the plans and measures described above in the foreseeable future, after 
assessing the Group’s current and forecasted cash positions, the directors of the Company are of the opinion that the 
Group will have adequate funds to finance its operations and to meet its liabilities as and when they fall due for at least 
twelve months from the date of this report. Accordingly, the directors of the Company consider that it is appropriate to 
prepare the consolidated financial statements on a going concern basis.

Should the Group fail to achieve the above-mentioned plans and measures, it might not be able to continue in business 
as a going concern, and adjustments would have to be made to write down the carrying amounts of the Group’s assets 
to their recoverable amounts, to provide for any further liabilities and to reclassify non-current assets and non-current 
liabilities as current assets and current liabilities respectively. The effects of these adjustments have not been reflected in 
these consolidated financial statements.

MATERIAL ACCOUNTING POLICY INFORMATION
Basis of consolidation
The consolidated financial statements incorporate the financial statements of the Company and entities controlled by 
the Company and its subsidiaries. Control is achieved when the Company:

• has power over the investee;

• is exposed, or has rights, to variable returns from its involvement with the investee; and

• has the ability to use its power to affect its returns.

The Group reassesses whether or not it controls an investee if facts and circumstances indicate that there are changes to 
one or more of the three elements of control listed above.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

For the year ended 31 December 2025

3. BASIS OF PREPARATION OF CONSOLIDATED FINANCIAL STATEMENTS AND 
MATERIAL ACCOUNTING POLICIES INFORMATION (continued)
MATERIAL ACCOUNTING POLICY INFORMATION (continued)
Basis of consolidation (continued)
When the Group has less than a majority of the voting rights of an investee, it still has power over the investee when 
the voting rights are sufficient to give it the practical ability to direct the relevant activities of the investee unilaterally. 
The Group considers all relevant facts and circumstances in assessing whether or not the Group’s voting rights in an 
investee are sufficient to give it power, including:

• the size of the Group’s holding of voting rights relative to the size and dispersion of holdings of other vote 
holders;

• potential voting rights held by the Group, other vote holders or other parties;

• rights arising from other contractual arrangements; and

• any additional facts and circumstances that indicate that the Group has, or does not have, the current ability to 
direct the relevant activities at the time that decisions need to be made, including voting patterns at previous 
shareholders’ meetings.

Consolidation of a subsidiary begins when the Group obtains control over the subsidiary and ceases when the Group 
loses control of the subsidiary. Specifically, income and expenses of a subsidiary acquired or disposed of during the year 
are included in the consolidated statement of profit or loss and other comprehensive income from the date the Group 
gains control until the date when the Group ceases to control the subsidiary.

When necessary, adjustments are made to the financial statements of subsidiaries to bring their accounting policies into 
line with the Group’s accounting policies.

All intragroup assets and liabilities, equity, income, expenses and cash flows relating to transactions between members 
of the Group are eliminated in full on consolidation.

Revenue from contracts with customers
The Group recognises revenue when (or as) a performance obligation is satisfied, that is when “control” of the goods or 
services underlying the particular performance obligation is transferred to the customers.

A performance obligation represents a good or service (or a bundle of goods or services) that is distinct or a series of 
distinct goods or services that are substantially the same.

Control is transferred over time and revenue is recognised over time by reference to the progress towards complete 
satisfaction of the relevant performance obligation if one of the following criteria is met:

• the customer simultaneously receives and consumes the benefits provided by the Group’s performance as the 
Group performs;

• the Group’s performance creates and enhances an asset that the customer controls as the Group performs; or

• the Group’s performance does not create an asset with an alternative use to the Group and the Group has an 
enforceable right to payment for performance completed to date.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

For the year ended 31 December 2025

3. BASIS OF PREPARATION OF CONSOLIDATED FINANCIAL STATEMENTS AND 
MATERIAL ACCOUNTING POLICIES INFORMATION (continued)
MATERIAL ACCOUNTING POLICY INFORMATION (continued)
Revenue from contracts with customers (continued)
Otherwise, revenue is recognised at a point in time when the customer obtains control of the distinct good or service.

A contract asset represents the Group’s right to consideration in exchange for goods or services that the Group has 
transferred to a customer that is not yet unconditional. It is assessed for impairment in accordance with HKFRS 9 
Financial Instruments (“HKFRS 9”). In contrast, a receivable represents the Group’s unconditional right to consideration, 
that is only the passage of time is required before payment of that consideration is due.

A contract liability represents the Group’s obligation to transfer goods or services to a customer for which the Group has 
received consideration (or an amount of consideration is due) from the customer.

A contract asset and a contract liability relating to the same contract are accounted for and presented on a net basis.

Contracts with multiple performance obligations
For contracts that contain more than one performance obligations, the Group allocates the transaction price to each 
performance obligation on a relative stand-alone selling price basis.

The stand-alone selling price of the distinct good or service underlying each performance obligation is determined at 
contract inception. It represents the price at which the Group would sell a promised good or service separately to a 
customer. If a stand-alone selling price is not directly observable, the Group estimates it using appropriate techniques 
such that the transaction price ultimately allocated to any performance obligation reflects the amount of consideration 
to which the Group expects to be entitled in exchange for transferring the promised goods or services to the customer.

Contract costs
Costs to fulfil a contract
The Group incurs costs to fulfil a contract in its service contracts. The Group first assesses whether these costs qualify for 
recognition as an asset in terms of other relevant standards, failing which it recognises an asset for these costs only if 
they meet all of the following criteria:

• the costs relate directly to a contract or to an anticipated contract that the Group can specifically identify;

• the costs generate or enhance resources of the Group that will be used in satisfying (or in continuing to satisfy) 
performance obligations in the future; and

• the costs are expected to be recovered.

The asset so recognised is subsequently amortised to profit or loss on a systematic basis that is consistent with the 
transfer to the customer of the goods or services to which the assets relate. The asset is subject to impairment review.

Leases
The Group assesses whether a contract is or contains a lease based on the definition under HKFRS 16 at inception of 
the contract. Such contract will not be reassessed unless the terms and conditions of the contract are subsequently 
changed.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

For the year ended 31 December 2025

3. BASIS OF PREPARATION OF CONSOLIDATED FINANCIAL STATEMENTS AND 
MATERIAL ACCOUNTING POLICIES INFORMATION (continued)
MATERIAL ACCOUNTING POLICY INFORMATION (continued)
Leases (continued)
The Group as a lessee
Short-term leases and leases of low-value assets
The Group applies the short-term lease recognition exemption to leases of office premises that have a lease term of 
12 months or less from the commencement date and do not contain a purchase option. It also applies the recognition 
exemption for lease of low-value assets. Lease payments on short-term leases and leases of low-value assets are 
recognised as expense on a straight-line basis or unless another systematic basis is more representative of the time 
pattern in which economic benefits from the leased assets are consumed.

Right-of-use assets
The cost of right-of-use assets includes:

• the amount of the initial measurement of the lease liabilities;

• any lease payments made at or before the commencement date, less any lease incentives received;

• any initial direct costs incurred by the Group; and

• an estimate of costs to be incurred by the Group in dismantling and removing the underlying assets, restoring 
the site on which it is located or restoring the underlying asset to the condition required by the terms and 
conditions of the lease.

Right-of-use assets are measured at cost, less any accumulated depreciation and impairment losses, and adjusted for any 
remeasurement of lease liabilities.

Right-of-use assets in which the Group is reasonably certain to obtain ownership of the underlying leased assets at the 
end of the lease term are depreciated from commencement date to the end of the useful life. Otherwise, right-of-use 
assets are depreciated on a straight-line basis over the shorter of its estimated useful life and the lease term.

The Group presents right-of-use assets as a separate line item on the consolidated statement of financial position.

Refundable rental deposits
Refundable rental deposits paid are accounted under HKFRS 9 and initially measured at fair value. Adjustments to fair 
value at initial recognition are considered as additional lease payments and included in the cost of right-of-use assets.

Lease liabilities
At the commencement date of a lease, the Group recognises and measures the lease liability at the present value of 
lease payments that are unpaid at that date. In calculating the present value of lease payments, the Group uses the 
incremental borrowing rate at the lease commencement date if the interest rate implicit in the lease is not readily 
determinable.
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Leases (continued)
The Group as a lessee (continued)
Lease liabilities (continued)
The lease payments include:

• fixed payments (including in-substance fixed payments) less any lease incentives receivable;

• variable lease payments that depend on an index or a rate, initially measured using the index or rate as at the 
commencement date;

• amounts expected to be payable by the Group under residual value guarantees;

• the exercise price of a purchase option if the Group is reasonably certain to exercise the option; and

• payments of penalties for terminating a lease, if the lease term reflects the Group exercising an option to 
terminate the lease.

After the commencement date, lease liabilities are adjusted by interest accretion and lease payments.

The Group remeasures lease liabilities (and makes a corresponding adjustment to the related right-of-use assets) 
whenever:

• the lease term has changed or there is a change in the assessment of exercise of a purchase option, in which 
case the related lease liability is remeasured by discounting the revised lease payments using a revised discount 
rate at the date of reassessment.

• the lease payments change due to changes in market rental rates following a market rent review/expected 
payment under a guaranteed residual value, in which cases the related lease liability is remeasured by 
discounting the revised lease payments using the initial discount rate.

• a lease contract is modified and the lease modification is not accounted for as a separate lease.

The Group presents lease liabilities as a separate line item on the consolidated statement of financial position.

The Group as a lessor
Classification and measurement of leases
Leases for which the Group is a lessor are classified as finance or operating leases. Whenever the terms of the lease 
transfer substantially all the risks and rewards incidental to ownership of an underlying asset to the lessee, the contract 
is classified as a finance lease. All other leases are classified as operating leases.

Rental income from operating leases is recognised in profit or loss on a straight-line basis over the term of the relevant 
lease. Initial direct costs incurred in negotiating and arranging an operating lease are added to the carrying amount of 
the leased asset, and such costs are recognised as an expense on a straight-line basis over the lease term except for 
investment properties measured under fair value model.

Rental income which are derived from the Group’s ordinary course of business are presented as revenue.

Refundable rental deposits
Refundable rental deposits received are accounted for under HKFRS 9 and initially measured at fair value. Adjustments 
to fair value at initial recognition are considered as additional lease payments from lessees.
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Segment reporting
Operating segments are reported in a manner consistent with the internal reporting provided to the chief operating 
decision maker. The chief operating decision maker is the person or group that allocates resources to and assesses the 
performance of the operating segments of an entity. The Group has determined the Company’s board of directors as its 
chief operating decision maker.

Foreign currencies
In preparing the financial statements of each individual group entity, transactions in currencies other than the entity’s 
functional currency (foreign currencies) are recognised at the rates of exchange prevailing on the dates of the 
transactions. At the end of the reporting period, monetary items denominated in foreign currencies are retranslated at 
the rates prevailing at that date. Non-monetary items carried at fair value that are denominated in foreign currencies 
are retranslated at the rates prevailing on the date when the fair value was determined. Non-monetary items that are 
measured in terms of historical cost in a foreign currency are not retranslated.

Exchange differences on the settlement of monetary items, and on the retranslation of monetary items, are recognised 
in profit or loss in the period in which they arise, except for exchange differences on monetary items receivable 
from or payable to a foreign operation for which settlement is neither planned nor likely to occur in the foreseeable 
future (therefore forming part of the net investment in the foreign operation), which are recognised initially in other 
comprehensive income and reclassified from equity to profit or loss on the disposal or partial disposal of the Group’s 
interests in the foreign operation.

For the purposes of presenting the consolidated financial statements, the assets and liabilities of the Group’s foreign 
operations are translated into the presentation currency of the Group, that is Hong Kong dollars, using exchange rates 
prevailing at the end of each reporting period. Income and expense items are translated at the average exchange 
rates for the period, unless exchange rates fluctuate significantly during that period, in which case the exchange rates 
at the dates of the transactions are used. Exchange differences arising, if any, are recognised in other comprehensive 
income and accumulated in equity under the heading of exchange reserve (attributed to non-controlling interests as 
appropriate).

Borrowing cost
All borrowing costs are recognised in profit or loss in the period in which they are incurred.

Retirement benefit costs
The Group other than overseas subsidiaries (including the People’s Republic of China (the “PRC”)) operates a defined 
contribution Mandatory Provident Fund retirement benefit scheme (the “MPF Scheme”) under the Mandatory 
Provident Fund Schemes Ordinance, for those employees who are eligible to participate in the MPF Scheme. 
Contributions are made based on a percentage of the employees’ basic salaries and are charged to profit or loss as they 
become payable in accordance with the rules of the MPF Scheme. The assets of the MPF Scheme are held separately 
from those of the Group in an independently administered fund. The Group’s employer contributions vest fully with the 
employees when contributed into the MPF Scheme, in accordance with the rules of the MPF Scheme.

For Long Service Payment (“LSP”) obligation for the Group’s employees in Hong Kong, the Group accounts for the 
employer Mandatory Provident Fund (“MPF”) contributions expected to be offset as a deemed employee contribution 
towards the LSP obligation in terms of HKAS 19.93(a) and it is measure on a net basis. The estimated amount of 
future benefit is determined after deducting the negative service cost arising from the accrued benefits derived from 
the Group’s MPF contributions that have been vested with employees, which are deemed to be contributions from the 
relevant employees.
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Retirement benefit costs (continued)
The employees of the Group’s subsidiaries which operate in the PRC are required to participate in a central pension 
scheme operated by the local municipal government. These subsidiaries are required to contribute a certain percentage 
of their payroll costs to the central pension scheme. The contributions are charged to profit or loss as they become 
payable in accordance with the rules of the central pension scheme.

The Group’s subsidiary which operates in Singapore are required to contribute to the Central Provident Fund (“CPF”) a 
defined contribution plan regulated and managed by the Government of Singapore, which applies to the majority of the 
employees. The contributions to CPF are charged to profit or loss in the period to which the contribution relates.

At the end of the reporting period, the Group had no significant forfeited voluntary contributions which arose as a result 
of employees leaving the MPF schemes and which are available to reduce the contributions payable by the Group in 
future years.

Taxation
Income tax expense represents the sum of current and deferred income tax expense.

The tax currently payable is based on taxable profit for the year. Taxable profit differs from loss before taxation because 
of income or expense that are taxable or deductible in other years and items that are never taxable or deductible. The 
Group’s liability for current tax is calculated using tax rates that have been enacted or substantively enacted by the end 
of the reporting period.

Deferred tax is recognised on temporary differences between the carrying amounts of assets and liabilities in the 
consolidated financial statements and the corresponding tax bases used in the computation of taxable profit. Deferred 
tax liabilities are generally recognised for all taxable temporary differences. Deferred tax assets are generally recognised 
for all deductible temporary differences to the extent that it is probable that taxable profits will be available against 
which deductible temporary differences can be utilised. Such deferred tax assets and liabilities are not recognised if the 
temporary differences arise from goodwill or from the initial recognition (other than in a business combination) of other 
assets and liabilities in a transaction that affects neither the taxable profit nor the accounting profit and at the time 
of the transaction does not give rise to equal taxable and deductible temporary differences. In addition, deferred tax 
liabilities are not recognised if the temporary differences arise from the initial recognition of goodwill.

Deferred tax liabilities are recognised for taxable temporary differences associated with investments in subsidiaries and 
associates, and interests in joint ventures, except where the Group is able to control the reversal of the temporary 
differences and it is probable that the temporary differences will not reverse in the foreseeable future. Deferred tax 
assets arising from deductible temporary differences associated with such investments and interests are only recognised 
to the extent that it is probable that there will be sufficient taxable profits against which to utilise the benefits of the 
temporary differences and they are expected to reverse in the foreseeable future.

The carrying amount of deferred tax assets is reviewed at the end of the reporting period and reduced to the extent that 
it is no longer probable that sufficient taxable profits will be available to allow all or part of the asset to be recovered.

Deferred tax assets and liabilities are measured at the tax rates that are expected to apply in the period in which the 
liability is settled or the asset is realised, based on tax rate (and tax laws) that have been enacted or substantively 
enacted by the end of the reporting period.
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Taxation (continued)
The measurement of deferred tax liabilities and assets reflects the tax consequences that would follow from the manner 
in which the Group expects, at the end of the reporting period, to recover or settle the carrying amount of its assets and 
liabilities.

For the purposes of measuring deferred tax for investment properties that are measured using the fair value model, 
the carrying amounts of such properties are presumed to be recovered entirely through sale, unless the presumption is 
rebutted. The presumption is rebutted when the investment property is depreciable and is held within a business model 
whose objective is to consume substantially all of the economic benefits embodied in the investment property over time, 
rather than through sale, which is always presumed to be recovered entirely through sale.

Current and deferred tax are recognised in profit or loss, except when they relate to items that are recognised in 
other comprehensive income or directly in equity, in which case, the current and deferred tax are also recognised in 
other comprehensive income or directly in equity respectively. Where current tax or deferred tax arises from the initial 
accounting for a business combination, the tax effect is included in the accounting for the business combination.

Share-based payments
Equity-settled share-based payments transactions
Share options granted to employees
Equity-settled share-based payments to employees and others providing similar services are measured at the fair value of 
the equity instruments at the grant date.

The fair value of the equity-settled share-based payments determined at the grant date without taking into 
consideration all non-market vesting conditions is expensed on a straight-line basis over the vesting period, based on 
the Group’s estimate of equity instruments that will eventually vest, with a corresponding increase in equity (sharebased 
payments reserve). At the end of each reporting period, the Group revises its estimate of the number of equity 
instruments expected to vest based on assessment of all relevant non-market vesting conditions. The impact of the 
revision of the original estimates, if any, is recognised in profit or loss such that the cumulative expense reflects the 
revised estimate, with a corresponding adjustment to the share-based payments reserve.

When share options are exercised, the amount previously recognised in share-based payments reserve will be transferred 
to capital redemption reserve. When the share options are forfeited after the vesting date or are still not exercised at the 
expiry date, the amount previously recognised in share-based payments reserve will continue to be held in share-based 
payments reserve/will be transferred to accumulated losses.
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Property, plant and equipment
Property, plant and equipment including leasehold improvements, equipment and office equipment, furniture and 
fittings are held for use in the production or supply of goods or services, or for administrative purposes and stated in 
the consolidated statement of financial position at cost less subsequent accumulated depreciation and subsequent 
accumulated impairment losses, if any.

Depreciation is recognised so as to write off the cost of items of property, plant and equipment less their residual 
value over their estimated useful lives using the straight-line method. The estimated useful lives, residual values and 
depreciation method are reviewed at the end of each reporting period, with the effect of any changes in estimates 
accounted for on a prospective basis.

An item of property, plant and equipment is derecognised upon disposal or when no future economic benefits are 
expected to arise from the continued use of the asset. Any gain or loss arising on the disposal or retirement of an item 
of property, plant and equipment is determined as the difference between the sales proceeds and the carrying amount 
of the asset and is recognised in profit or loss.

Investment properties
Investment properties are properties held to earn rentals and/or for capital appreciation.

Investment properties are initially measured at cost, including any directly attributable expenditure. Subsequent to initial 
recognition, investment properties are measured at fair value. Gains or losses arising from changes in the fair value of 
investment properties are included in profit or loss for the period in which they arise.

An investment property is derecognised upon disposal or when the investment property is permanently withdrawn from 
use and no future economic benefits are expected from its disposal.

Impairment on tangible assets
At the end of the reporting period, the Group reviews the carrying amounts of its tangible assets with finite useful lives 
to determine whether there is any indication that those assets have suffered an impairment loss. If any such indication 
exists, the recoverable amount of the relevant asset is estimated in order to determine the extent of the impairment loss 
(if any).

Where the asset does not generate cash flows that are independent from other assets, the Group estimates the 
recoverable amount of the cash-generating unit to which the assets belongs. When a reasonable and consistent basis of 
allocation can be identified, corporate assets are also allocated to individual cash-generating units, or otherwise they are 
allocated to the smallest group of cash-generating units for which a reasonable and consistent allocation basis can be 
identified.

Recoverable amount is the higher of fair value less costs of disposal and value in use. In assessing value in use, the 
estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects current 
market assessments of the time value of money and the risks specific to the asset (or a cash-generating unit) for which 
the estimates of future cash flows have not been adjusted.
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Impairment on tangible assets (continued)
If the recoverable amount of an asset (or a cash-generating unit) is estimated to be less than its carrying amount, 
the carrying amount of the asset (or a cash-generating unit) is reduced to its recoverable amount. In allocating the 
impairment loss, the impairment loss is allocated first to reduce the carrying amount of any goodwill (if applicable) and 
then to the other assets on a pro-rata basis based on the carrying amount of each asset in the unit. The carrying amount 
of an asset is not reduced below the highest of its fair value less costs of disposal (if measurable), its value in use (if 
determinable) and zero. The amount of the impairment loss that would otherwise have been allocated to the asset is 
allocated pro rata to the other assets of the unit. An impairment loss is recognised immediately in profit or loss.

Where an impairment loss subsequently reverses, the carrying amount of the asset (or cash-generating unit) is increased 
to the revised estimate of its recoverable amount, but so that the increased carrying amount does not exceed the 
carrying amount that would have been determined had no impairment loss been recognised for the asset (or a cash-
generating unit) in prior years. A reversal of an impairment loss is recognised immediately in profit or loss to the extent 
that it eliminates the impairment loss which has been recognised for the asset in prior years. Any increase in excess of 
this amount is treated as a revaluation increase.

Investment in associates
An associate is an entity over which the Group has significant influence. Significant influence is the power to participate 
in the financial and operation policy decisions of the investee but is not control over those policies.

The results and assets and liabilities of associates are incorporated in these consolidated financial statements using the 
equity method of accounting. The financial statements of associates used for equity accounting purposes are prepared 
using uniform accounting policies as those of the Group for like transactions and events in similar circumstances. 
Under the equity method, an investment in an associate is initially recognised in the consolidated statement of financial 
position at cost and adjusted thereafter to recognise the Group’s share of the profit or loss and other comprehensive 
income of the associate. When the Group’s share of losses of an associate exceeds the Group’s interest in that associate 
(which includes any long-term interests that, in substance, form part of the Group’s net investment in the associate), the 
Group discontinues recognising its share of further losses. Additional losses are provided for, and a liability is recognised 
only to the extent that the Group has incurred legal or constructive obligations or made payments on behalf of the 
associate.

An investment in an associate is accounted for using the equity method from the date on which the investee becomes 
an associate. On acquisition of the investment in an associate, any excess of the cost of the investment over the Group’s 
share of the net fair value of the identifiable assets and liabilities of the investee is recognised as goodwill, which is 
included within the carrying amount of the investment. Any excess of the Group’s share of the net fair value of the 
identifiable assets and liabilities over the cost of the investment, after reassessment, is recognised immediately in profit 
or loss in the period in which the investment is acquired.

The Group assesses whether there is an objective evidence that the interest in an associate may be impaired. When any 
objective evidence exists, the entire carrying amount of the investment (including goodwill) is tested for impairment in 
accordance with HKAS 36 as a single asset by comparing its recoverable amount (higher of value in use and fair value 
less costs of disposal) with its carrying amount. Any impairment loss recognised is not allocated to any assets, including 
goodwill, that forms part of the carrying amount of the investment. Any reversal of that impairment loss is recognised in 
accordance with HKAS 36 to the extent that the recoverable amount of the investment subsequently increases.
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Investment in associates (continued)
When the Group ceases to have significant influence over an associate, it is accounted for as a disposal of the entire 
interest in the investee with a resulting gain or loss being recognised in profit or loss. When the Group retains an 
interest in the former associate and the retained interest is a financial asset within the scope of HKFRS 9, the Group 
measures the retained interest at fair value at that date and the fair value is regarded as its fair value on initial 
recognition. The difference between the carrying amount of the associate and the fair value of any retained interest and 
any proceeds from disposing the relevant interest in the associate is included in the determination of the gain or loss on 
disposal of the associate. In addition, the Group accounts for all amounts previously recognised in other comprehensive 
income in relation to that associate on the same basis as would be required if that associate had directly disposed of 
the related assets or liabilities. Therefore, if a gain or loss previously recognised in other comprehensive income by that 
associate would be reclassified to profit or loss on the disposal of the related assets or liabilities, the Group reclassifies 
the gain or loss from equity to profit or loss (as a reclassification adjustment) upon disposal/partial disposal of the 
relevant associate.

Financial instruments
Financial assets and financial liabilities are recognised when a group entity becomes a party to the contractual provisions 
of the instruments.

Financial assets and financial liabilities are initially measured at fair value except for trade receivables arising from 
contracts with customers which are initially measured in accordance with HKFRS 15 Revenue from Contracts with 
Customers (“HKFRS 15”). Transaction costs that are directly attributable to the acquisition or issue of financial assets 
and financial liabilities (other than financial assets and financial liabilities at fair value through profit or loss (“FVTPL”)) 
are added to or deducted from the fair value of the financial assets or financial liabilities, as appropriate, on initial 
recognition. Transaction costs directly attributable to the acquisition of financial assets or financial liabilities at FVTPL are 
recognised immediately in profit or loss.

The effective interest method is a method of calculating the amortised cost of a financial asset or financial liability and 
of allocating interest income and interest expense over the relevant period. The effective interest rate is the rate that 
exactly discounts estimated future cash receipts and payments (including all fees and points paid or received that form 
an integral part of the effective interest rate, transaction costs and other premiums or discounts) through the expected 
life of the financial asset or financial liability, or, where appropriate, a shorter period, to the net carrying amount on 
initial recognition.

Financial assets
All regular way purchases or sales of financial assets are recognised and derecognised on a trade date basis. Regular 
way purchases or sales are purchases or sales of financial assets that require delivery of assets within the time frame 
established generally by regulation or convention in the market place concerned.

All recognised financial assets are measured subsequently in their entirety at either amortised cost or fair value, 
depending on the classification of the financial assets.

Classification and subsequent measurement of financial assets
Financial assets that meet the following conditions are subsequently measured at amortised cost:

• the financial asset is held within a business model whose objective is to collect contractual cash flows; and

• the contractual terms give rise on specified dates to cash flows that are solely payments of principal and interest 
on the principal amount outstanding.
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Financial assets (continued)
Classification and subsequent measurement of financial assets (continued)
Financial assets that meet the following conditions are subsequently measured at fair value through other 
comprehensive income (“FVTOCI”):

• the financial asset is held within a business model whose objective is achieved by both collecting contractual 
cash flows and selling of financial assets; and

• the contractual terms give rise on specified dates to cash flows that are solely payments of principal and interest 
on the principal amount outstanding.

All other financial assets are subsequently measured at FVTPL.

(i) Amortised cost and interest income
Interest income is recognised using the effective interest method for financial assets measured subsequently at 
amortised cost and debt instruments subsequently measured at FVTOCI. For financial instruments other than 
purchased or originated credit-impaired financial assets, interest income is calculated by applying the effective 
interest rate to the gross carrying amount of a financial asset, except for financial assets that have subsequently 
become credit-impaired (see below). For financial assets that have subsequently become credit-impaired, interest 
income is recognised by applying the effective interest rate to the amortised cost of the financial asset from 
the next reporting period. If the credit risk on the credit-impaired financial instrument improves so that the 
financial asset is no longer credit-impaired, interest income is recognised by applying the effective interest rate 
to the gross carrying amount of the financial asset from the beginning of the reporting period following the 
determination that the asset is no longer credit impaired.

(ii) Equity instruments designated as at FVTOCI
Investments in equity instruments at FVTOCI are initially measured at fair value plus transaction costs. 
Subsequently, they are measured at fair value with gains and losses arising from changes in fair value recognised 
in other comprehensive income and accumulated in the investment revaluation reserve; and are not subject to 
impairment assessment. The cumulative gain or loss will not be reclassified to profit or loss on the disposal of the 
equity investments, and will be transferred to accumulated losses.

Dividends from these investments in equity instruments are recognised in profit or loss when the Group’s right 
to receive the dividends is established, unless the dividends clearly represent a recovery of part of the cost of the 
investment. Dividends are included in the “Other income, gains and losses” line item in profit or loss.

(iii) Financial assets at FVTPL
Financial assets that do not meet the criteria for being measured at amortised cost or FVTOCI or designated as 
FVTOCI are measured at FVTPL.

Financial assets at FVTPL are measured at fair value at the end of each reporting period, with any fair value gains 
or losses recognised in profit or loss. The net gain or loss recognised in profit or loss excludes any dividend or 
interest earned on the financial asset and is included in the “Other income, gains and losses” line item.

Impairment of financial assets subject to impairment assessment under HKFRS 9
The Group performs impairment assessment under expected credit loss (“ECL”) model on financial assets (including 
trade and other receivables, pledged bank deposits and bank balances and cash) which are subject to impairment 
assessment under HKFRS 9. The amount of ECL is updated at each reporting date to reflect changes in credit risk since 
initial recognition.
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Financial instruments (continued)
Financial assets (continued)
Impairment of financial assets subject to impairment assessment under HKFRS 9 (continued)
Lifetime ECL represents the ECL that will result from all possible default events over the expected life of the relevant 
instrument. In contrast, 12-month ECL (“12m ECL”) represents the portion of lifetime ECL that is expected to result 
from default events that are possible within 12 months after the reporting date. Assessments are done based on 
the Group’s historical credit loss experience, adjusted for factors that are specific to the debtors, general economic 
conditions and an assessment of past events and current conditions at the reporting date as well as the forecast for 
future economic conditions.

The Group always recognises lifetime ECL for trade receivables. The ECL on trade receivables are assessed individually for 
debtors with significant balances and/or collectively with internal credit ratings.

For all other instruments, the Group measures the loss allowance equal to 12m ECL, unless when there has been 
a significant increase in credit risk since initial recognition, in which case the Group recognises lifetime ECL. The 
assessment of whether lifetime ECL should be recognised is based on significant increase in the likelihood or risk of a 
default occurring since initial recognition.

(i) Significant increase in credit risk
In assessing whether the credit risk has increased significantly since initial recognition, the Group compares 
the risk of a default occurring on the financial instrument as at the reporting date with the risk of a default 
occurring on the financial instrument as at the date of initial recognition. In making this assessment, the Group 
considers both quantitative and qualitative information that is reasonable and supportable, including historical 
experience and forward-looking information that is available without undue cost or effort. Forward-looking 
information considered includes the future prospects of the industries in which the Group’s debtors operate, as 
well as consideration of various external sources of actual and forecast economic information that relate to the 
Group’s core operations.

In particular, the following information is taken into account when assessing whether credit risk has increased 
significantly:

• an actual or expected significant deterioration in the financial instrument’s external (if available) or 
internal credit rating;

• significant deterioration in external market indicators of credit risk, for example, a significant increase in 
the credit spread, the credit default swap prices for the debtor;

• existing or forecast adverse changes in business, financial or economic conditions that are expected to 
cause a significant decrease in the debtor’s ability to meet its debt obligations;

• an actual or expected significant deterioration in the operating results of the debtor; and

• an actual or expected significant adverse change in the regulatory, economic, or technological 
environment of the debtor that results in a significant decrease in the debtor’s ability to meet its debt 
obligations.
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Impairment of financial assets subject to impairment assessment under HKFRS 9 (continued)
(i) Significant increase in credit risk (continued)

Irrespective of the outcome of the above assessment, the Group presumes that the credit risk has increased 
significantly since initial recognition when contractual payments are more than 30 days past due, unless the 
Group has reasonable and supportable information that demonstrates otherwise.

The Group regularly monitors the effectiveness of the criteria used to identify whether there has been a 
significant increase in credit risk and revises them as appropriate to ensure that the criteria are capable of 
identifying significant increase in credit risk before the amount becomes past due.

(ii) Definition of default
For internal credit risk management, the Group considers an event of default occurs when information 
developed internally or obtained from external sources indicates that the debtor is unlikely to pay its creditors, 
including the Group, in full (without taking into account any collaterals held by the Group).

Irrespective of the above, the Group considers that default has occurred when a financial asset is more than 90 
days past due unless the Group has reasonable and supportable information to demonstrate that a more lagging 
default criterion is more appropriate.

(iii) Credit-impaired financial assets
A financial asset is credit-impaired when one or more events of default that have a detrimental impact on 
the estimated future cash flows of that financial asset have occurred. Evidence that a financial asset is credit-
impaired includes observable data about the following events:

a) significant financial difficulty of the issuer or the borrower;

b) a breach of contract, such as a default or past due event;

c) the lender(s) of the borrower, for economic or contractual reasons relating to the borrower’s financial 
difficulty, having granted to the borrower a concession(s) that the lender(s) would not otherwise 
consider;

d) it is becoming probable that the borrower will enter bankruptcy or other financial reorganisation; or

e) the disappearance of an active market for that financial asset because of financial difficulties.

(iv) Write-off policy
The Group writes off a financial asset when there is information indicating that the counterparty is in severe 
financial difficulty and there is no realistic prospect of recovery, for example, when the counterparty has been 
placed under liquidation or has entered into bankruptcy proceedings, or in the case of trade receivables, when 
the amounts are over 2 years past due, whichever occurs sooner. Financial assets write-off may still be subject 
to enforcement activities under the Group’s recovery procedures, taking into account legal advice where 
appropriate. A write-off constitutes a derecognition event. Any subsequent recoveries are recognised in profit or 
loss.
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3. BASIS OF PREPARATION OF CONSOLIDATED FINANCIAL STATEMENTS AND 
MATERIAL ACCOUNTING POLICIES INFORMATION (continued)
MATERIAL ACCOUNTING POLICY INFORMATION (continued)
Financial instruments (continued)
Financial assets (continued)
Impairment of financial assets subject to impairment assessment under HKFRS 9 (continued)
(v) Measurement and recognition of ECL

The measurement of ECL is a function of the probability of default, loss given default that is the magnitude 
of the loss if there is a default, and the exposure at default. The assessment of the probability of default and 
loss given default is based on historical data and forward-looking information. Estimation of ECL reflects an 
unbiased and probability-weighted amount that is determined with the respective risks of default occurring as 
the weights. The Group uses a practical expedient in the estimation of ECL on trade receivables using a provision 
matrix taking into consideration historical credit loss experience, adjusted for factors that are specific to the 
debtors, general economic conditions and forward-looking information, including time value of money where 
appropriate, that is available without undue cost or effort.

Generally, the ECL is estimated as the difference between all contractual cash flows that are due to the Group in 
accordance with the contract and the cash flows that the Group expects to receive, discounted at the effective 
interest rate determined at initial recognition.

Foreign exchange gains and losses
The carrying amount of financial assets that are denominated in a foreign currency is determined in that foreign 
currency and translated at the spot rate at the end of each reporting period. Specifically:

• For financial assets measured at amortised cost that are not part of a designated hedging relationship, exchange 
differences are recognised in profit or loss in the ‘Other income, gains and losses’ line item (note 7) as part of 
the net foreign exchange gains/(losses);

• For financial assets measured at FVTPL that are not part of a designated hedging relationship, exchange 
differences are recognised in profit or loss in of net unrealised loss on financial assets at FVTPL; and

• For equity instruments measured at FVTOCI, exchange differences are recognised in other comprehensive 
income in the investment revaluation reserve.

Derecognition of financial assets
The Group derecognises a financial asset only when the contractual rights to the cash flows from the asset expire, or 
when it transfers the financial asset and substantially all the risks and rewards of ownership of the asset to another 
entity. If the Group neither transfers nor retains substantially all the risks and rewards of ownership and continues to 
control the transferred asset, the Group continues to recognise the asset to the extent of its continuing involvement and 
recognises an associated liability. If the Group retains substantially all the risks and rewards of ownership of a transferred 
financial asset, the Group continues to recognise the financial asset and also recognises a collateralised borrowing for 
the proceeds received.

On derecognition of a financial asset measured at amortised cost, the difference between the asset’s carrying amount 
and the sum of the consideration received and receivable is recognised in profit or loss.

On derecognition of an investment in equity instrument which the Group has elected on initial recognition to measure 
at FVTOCI, the cumulative gain or loss previously accumulated in the investment revaluation reserve is not reclassified to 
profit or loss, but is transferred to accumulated losses.
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3. BASIS OF PREPARATION OF CONSOLIDATED FINANCIAL STATEMENTS AND 
MATERIAL ACCOUNTING POLICIES INFORMATION (continued)
MATERIAL ACCOUNTING POLICY INFORMATION (continued)
Financial instruments (continued)
Financial liabilities and equity instrument
Classification as debt or equity
Debt and equity instruments issued by a group entity are classified as either financial liabilities or as equity in accordance 
with the substance of the contractual arrangements and the definitions of a financial liability and an equity instrument.

Equity instruments
An equity instrument is any contract that evidences a residual interest in the assets of an entity after deducting all of its 
liabilities. Equity instruments issued by a group entity are recognised at the proceeds received, net of direct issue costs.

Perpetual instruments, which include no contractual obligation for the Group to deliver cash or other financial assets or 
the Group has the sole discretion to defer payment of distribution and redemption of principal amount indefinitely are 
classified as equity instruments.

Repurchase of the Company’s own equity instruments is recognised and deducted directly in equity. No gain or loss is 
recognised in profit or loss on the purchase, sale, issue or cancellation of the Company’s own equity instruments.

Financial liabilities
All financial liabilities are subsequently measured at amortised cost using the effective interest method.

Financial liabilities at amortised cost
Financial liabilities including trade and other payables, borrowing and lease liabilities are subsequently measured at 
amortised cost, using the effective interest rate method.

Foreign exchange gains and losses
For financial liabilities that are denominated in a foreign currency and are measured at amortised cost at the end of each 
reporting period, the foreign exchange gains and losses are determined based on the amortised cost of the instruments. 
These foreign exchange gains and losses are recognised in the ‘Other income, gains and losses’ line item in profit or loss 
(note 7) as part of net foreign exchange gains/(losses) for financial liabilities that are not part of a designated hedging 
relationship.

Derecognition of financial liabilities
The Group derecognises financial liabilities when, and only when, the Group’s obligations are discharged, cancelled or 
have expired. The difference between the carrying amount of the financial liability derecognised and the consideration 
paid and payable is recognised in profit or loss.

Cash and cash equivalents
Cash and cash equivalents presented on the consolidated statement of financial position include:

(a) cash, which comprises of cash on hand and demand deposits, excluding bank balances that are subject to 
regulatory restrictions that result in such balances no longer meeting the definition of cash; and

(b) cash equivalents, which comprises of short-term (generally with original maturity of three months or less), 
highly liquid investments that are readily convertible to a known amount of cash and which are subject to an 
insignificant risk of changes in value. Cash equivalents are held for the purpose of meeting short-term cash 
commitments rather than for investment or other purposes.
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3. BASIS OF PREPARATION OF CONSOLIDATED FINANCIAL STATEMENTS AND 
MATERIAL ACCOUNTING POLICIES INFORMATION (continued)
MATERIAL ACCOUNTING POLICY INFORMATION (continued)
Cash and cash equivalents (continued)
For the purposes of the consolidated statement of cash flows, cash and cash equivalents consist of cash and cash 
equivalents as defined above, net of outstanding bank overdrafts which are repayable on demand and form an integral 
part of the Group’s cash management. Such overdrafts are presented as short-term borrowings in the consolidated 
statement of financial position.

Bank balances for which use by the Group is subject to third party contractual restrictions are included as part of 
cash unless the restrictions result in a bank balance no longer meeting the definition of cash. Contractual restrictions 
affecting use of bank balances are disclosed in note 23 to the consolidated financial statements. If the contractual 
restrictions to use the cash extend beyond 12 months after the end of the reporting period, the related amounts are 
classified as non-current in the consolidated statement of financial position.

Inventories
Inventories are stated at the lower of cost and net realisable value. Cost of inventories are determined on first-in, 
first-out method. Net realisable value represents the estimated selling price for inventories less all estimated costs of 
completion and costs necessary to make the sale. Costs necessary to make the sale include incremental costs directly 
attributable to the sale and non-incremental costs which the Group must incur to make the sale.

Related parties
(a) A person, or a close member of that person’s family, is related to the Group if that person:

(i) has control or joint control over the Group;

(ii) has significant influence over the Group; or

(iii) is a member of the key management personnel of the Group or of a parent of the Group.

(b) An entity is related to the Group if any of the following conditions applies:

(i) the entity and the Group are members of the same group (which means that each parent, subsidiary and 
fellow subsidiary is related to the others).

(ii) one entity is an associate or joint venture of the other entity (or an associate or joint venture of a 
member of a group of which the other entity is a member).

(iii) both entities are joint ventures of the same third party.

(iv) one entity is a joint venture of a third entity and the other entity is an associate of the third entity.

(v) the entity is a post-employment benefit plan for the benefit of employees of either the Group or an 
entity related to the Group. If the Group is itself such a plan, the sponsoring employers are also related 
to the Group.

(vi) the entity is controlled or jointly controlled by a person identified in (a).

(vii) a person identified in (a)(i) has significant influence over the entity or is a member of the key 
management personnel of the entity (or of a parent of the entity).

(viii) the entity, or any member of a group of which it is a part, provides key management personal services to 
the Group or to the Group’s parent.
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3. BASIS OF PREPARATION OF CONSOLIDATED FINANCIAL STATEMENTS AND 
MATERIAL ACCOUNTING POLICIES INFORMATION (continued)
MATERIAL ACCOUNTING POLICY INFORMATION (continued)
Related parties (continued)
Close members of the family of a person are those family members who may be expected to influence, or be influenced 
by, that person in their dealings with the entity.

Contingent assets/liabilities
Contingent assets
Contingent assets arise from unplanned or other unexpected events that give rise to the possibility of an inflow of 
economic benefits to the Group and they are not recognised in the consolidated financial statements. The Group 
assesses continually the development of contingent assets. If it has become virtually certain that an inflow of economic 
benefits will arise, the Group recognises the asset and the related income in the consolidated financial statements in the 
reporting period in which the change occurs.

Contingent liabilities
A contingent liability is a present obligation arising from past events but is not recognised because it is not probable 
that an outflow of resources embodying economic benefits will be required to settle the obligation or the amount of the 
obligation cannot be measured with sufficient reliability.

Where the Group is jointly and severally liable for an obligation, the part of the obligation that is expected to be met by 
other parties is treated as a contingent liability and it is not recognised in the consolidated financial statements.

The Group assesses continually to determine whether an outflow of resources embodying economic benefits has 
become probable. If it becomes probable that an outflow of future economic benefits will be required for an item 
previously dealt with as a contingent liability, a provision is recognised in the consolidated financial statements in the 
reporting period in which the change in probability occurs, except in the extremely rare circumstances where no reliable 
estimate can be made.

4. CRITICAL ACCOUNTING JUDGEMENT AND KEY SOURCES OF ESTIMATION 
UNCERTAINTY
In the application of the Group’s material accounting policies, which are described in note 3 to the consolidated 
financial statements, the directors of the Company are required to make judgements, estimates and assumptions 
about the carrying amounts of assets and liabilities that are not readily apparent from other sources. The estimates and 
underlying assumptions are based on historical experience and other factors that are considered to be relevant. Actual 
results may differ from these estimates.

The estimates and underlying assumptions are reviewed on an on-going basis. Revisions to accounting estimates are 
recognised in the period in which the estimate is revised if the revision affects only that period, or in the period of the 
revision and future periods if the revision affects both current and future periods.

CRITICAL JUDGEMENT IN APPLYING ACCOUNTING POLICIES
The following is the critical judgement, apart from those involving estimations (see below), that the directors of the 
Company have made in the process of applying the Group’s accounting policies and that have the most significant 
effect on the amounts recognised in the consolidated financial statements.
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4. CRITICAL ACCOUNTING JUDGEMENT AND KEY SOURCES OF ESTIMATION 
UNCERTAINTY (continued)
CRITICAL JUDGEMENT IN APPLYING ACCOUNTING POLICIES (continued)
Going concern consideration
The directors of the Company have prepared the consolidated financial statements on the assumption that the Group 
will be able to operate as a going concern in the foreseeable future, which is a critical judgement that has the most 
significant effect on the amounts recognised in the consolidated financial statements. The assessment of the going 
concern assumption involves making a judgment by the directors, about the future outcome of events or conditions 
which are inherently uncertain. The directors of the Company consider that, after taking into account of all major events 
or conditions, which may give rise to business risks, that individually or collectively may cast significant doubt upon the 
going concern assumption as set out in note 3 to the consolidated financial statements, the Group has the capability to 
continue as a going concern.

KEY SOURCES OF ESTIMATION UNCERTAINTY
The following are the key assumptions concerning the future, and other key sources of estimation uncertainty at the 
end of the reporting period, that may have a significant risk of causing a material adjustment to the carrying amounts of 
assets and liabilities within the next financial year.

Loss allowance of ECL
The Group’s management estimates the loss allowance on trade and other receivables by using various inputs and 
assumptions including risk of a default and expected loss rate. The estimation involves high degree of uncertainty which 
is based on the Group’s historical information, existing market conditions as well as forward-looking estimates at the 
end of each reporting period. Where the expectation is different from the original estimate, such difference will impact 
the carrying amount of trade and other receivables. Details of the key assumption and inputs used in estimating ECL are 
set out in note 38 to the consolidated financial statements.

Impairment of non-financial assets
The Group assesses whether there are any indicators of impairment for property, plant and equipment and right-of-use 
assets at the end of each reporting period in accordance with the accounting policies as disclosed above. In determining 
whether these assets are impaired or the event previously causing the impairment no longer exists, the directors have 
to assess whether an event has occurred that may affect the assets value or such event affecting the assets value has 
not been in existence. If any such indication exists, the recoverable amounts of these assets would be determined by 
reference to value in use and fair value less costs of disposal. In determining the recoverable amounts of these assets, 
expected cash flows to be generated by the assets are discounted to their present value, which involves significant levels 
of estimates relating to sales volume, selling prices and other operating costs. When a decline in an asset’s recoverable 
amount has occurred, the carrying amount is reduced to its estimated recoverable amount.

Impairment of investments
The Group assesses annually if investments in subsidiaries/an associate have suffered any impairment in accordance with 
HKAS 36 and follows the guidance of HKFRS 9 in determining whether amounts due from these entities are impaired. 
Details of the approach are stated in the respective accounting policies. The assessment requires an estimation of 
future cash flows, including expected dividends, from the assets and the selection of appropriate discount rates. Future 
changes in financial performance and position of these entities would affect the estimation of impairment loss and 
cause the adjustments of their carrying amounts.

Discount rates for calculating lease liabilities as lessee
The Group uses the lessee’s incremental borrowing rates to discount future lease payments since interest rates implicit in 
the leases are not readily determinable. In determining the discounts rates for its leases, the Group refers to a rate that 
is readily observable as the starting point and then applies judgement and adjusts such observable rate to determine the 
incremental borrowing rate.



GREAT WALL TERROIR HOLDINGS LIMITED  ANNUAL REPORT 2025 101

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

For the year ended 31 December 2025

4. CRITICAL ACCOUNTING JUDGEMENT AND KEY SOURCES OF ESTIMATION 
UNCERTAINTY (continued)
KEY SOURCES OF ESTIMATION UNCERTAINTY (continued)
Depreciation
The Group depreciates the property, plant and equipment and right-of-use assets with a finite useful life over their 
estimated useful life and after taking into account of their estimated residual values, using the straight-line method. 
The estimated useful life reflects the directors’ estimate of the periods that the Group intends to derive future economic 
benefits from the use of the Group’s property, plant and equipment and right-of-use assets with a finite useful life. 
The residual values reflect the directors’ estimated amount that the Group would currently obtain from the disposal of 
the assets, after deducting the estimated costs of disposal, if the assets were already of the age and in the condition 
expected at the end of their useful lives.

Income taxes
The Group is subject to income taxes in a number of jurisdictions. Significant judgement is required in determining the 
provision for income taxes in various jurisdictions. There are many transactions and calculations for which the ultimate 
tax determination is uncertain. The Group recognises liabilities for anticipated tax audit issues based on estimates of 
whether additional taxes will be due. Where the final tax outcome of these matters is different from the amounts that 
were initially recorded, such differences will impact the current and deferred income tax assets and liabilities in the 
period in which such determination is made.

Deferred tax
Deferred tax assets are recognised for all unused tax losses to the extent that it is probable that taxable profit will be 
available against which the losses can be utilised. Significant management judgement is required to determine the 
amount of deferred tax assets that can be recognised, based upon the likely timing and level of future taxable profits 
together with future tax planning strategies.

For the purposes of measuring deferred tax arising from investment properties that are measured using the fair value 
model, the directors of the Company have reviewed and concluded that the Group’s investment properties are not 
held under a business model whose objective is to consume substantially all of the economic benefits embodied in the 
investment properties over time. Therefore, in determining the deferred taxation on investment properties, the directors 
of the Company have determined that the presumption that the carrying amounts of investment properties measured 
using the fair value model are recovered entirely through sale is not rebutted. The Group has not recognised any 
deferred tax on changes in fair value of investment properties as the Group is not subject to any income taxes on the 
fair value changes of the investment properties on disposal.

Fair values of investment properties
Investment properties are stated at fair value based on the valuation performed by an independent professional valuer. 
The determination of the fair value involves certain assumptions of market conditions which are set out in note 15 to 
the consolidated financial statements.

In relying on the valuation report, the directors of the Company have exercised their judgement and are satisfied that 
the method of valuation is reflective of the current market conditions. Changes to these assumptions, including the 
potential risk of market violation, policy, geopolitical and social changes or other unexpected incidents as a result of 
ongoing uncertain macroeconomic environment, would result in changes in the fair values of the Group’s investment 
properties and the corresponding adjustments to the amount of gain or loss reported in the consolidated statement of 
profit or loss and other comprehensive income.

The directors of the Company have performed internal assessment on the risks of ongoing uncertain macroeconomic 
environment through performing sensitivity analysis in relation to the Group’s investment properties.

As at 31 December 2025, the fair value of the Group’s investment properties is HK$32,300,000 (2024: 
HK$44,400,000).
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5. REVENUE

2025 2024
HK$’000 HK$’000

Revenue from contracts with customers
Income from telecommunication services 80,678 78,871
Income from information technology business (“IT business”) 23,813 997

104,491 79,868
Revenue from leases
Lease payments that are fixed under operating lease 1,344 1,344

105,835 81,212

The revenue from contracts with customers within HKFRS 15 is disaggregated as follows:

Telecommunication
services IT business Total

2025 2024 2025 2024 2025 2024
HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

Timing of revenue recognition:
– at a point in time 75,596 72,690 421 466 76,017 73,156
– over time 5,082 6,181 23,392 531 28,474 6,712

80,678 78,871 23,813 997 104,491 79,868

All the Group’s contracts with customers with unsatisfied performance obligations have expected duration of one year 
or less.

6. SEGMENT INFORMATION
The Group’s management, who are the chief operating decision makers, determine the operating segments for 
the purposes of resource allocation and performance assessment. The business segments of the Group comprise 
telecommunication services, IT business and property investment.

Segment results represent the results before taxation earned by each segment without allocation of central operating 
and administrative expenses. All assets are allocated to reportable segments other than unallocated assets which are 
mainly designated FVTOCI and financial assets at FVTPL. All liabilities are allocated to reportable segments other than 
corporate liabilities.
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6. SEGMENT INFORMATION (continued)
Analyses of the Group’s segmental information by business and geographical segments during the years ended 31 
December 2025 and 2024 are set out below.

(A) BY BUSINESS SEGMENTS
Segment results

Telecommunication
services IT business

Property
investment Total

2025 2024 2025 2024 2025 2024 2025 2024
HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

Revenue
External sales 80,678 78,871 23,813 997 1,344 1,344 105,835 81,212

Results
Segment results (2,982) (1,487) (741) (4,122) (10,774) (4,070) (14,497) (9,679)

Unallocated other 
operating income 
and expenses (15,822) (15,775)

Loss before taxation (30,319) (25,454)

Segment assets and liabilities

Telecommunication
services IT business

Property
investment Total

2025 2024 2025 2024 2025 2024 2025 2024
HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

Assets
Segment assets 14,070 14,275 6,699 2,036 32,396 44,796 53,165 61,107

Unallocated assets 4,305 5,975

Consolidated total 
assets 57,470 67,082

Liabilities
Segment liabilities (14,885) (14,168) (5,056) (5,039) (600) (600) (20,541) (19,807)

 
Unallocated liabilities (66,635) (46,236)

Consolidated total 
liabilities (87,176) (66,043)
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6. SEGMENT INFORMATION (continued)
(A) BY BUSINESS SEGMENTS (continued)

Other segment information

Telecommunication

services IT business

Property

investment Unallocated Total

2025 2024 2025 2024 2025 2024 2025 2024 2025 2024

HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

Addition to property, plant and equipment – – – 16 – – – 279 – 295

Interest income from bank 2 4 1 1 – 2 – 1 3 8

Depreciation – – (18) (14) (9) (9) (922) (1,217) (949) (1,240)

Reversal of (loss) allowances on

– Trade receivables (40) 458 (115) (4) – – – – (155) 454

– Other receivables 1 (1) – – – – – (35) 1 (36)

Impairment losses on right-of-use assets – – – – – – (1,721) (1,148) (1,721) (1,148)

Write-off of trade receivables (17) (22) – – – – – – (17) (22)

Fair value loss on investment properties – – – – (12,100) (5,400) – – (12,100) (5,400)

Gain (loss) on disposal of property, plant and equipment 1 6 – – – – – (4) 1 2

Lease expenses on short-term lease (160) (259) (1) – – – (360) (360) (521) (619)

(B) BY GEOGRAPHICAL INFORMATION
The Group’s operations are principally located in Hong Kong, Singapore and the PRC. The following table 
provides an analysis of the Group’s revenue from external customers by geographical region in which the 
operations are located:

Telecommunication
services IT business

Property
investment Total

2025 2024 2025 2024 2025 2024 2025 2024
HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

Geographical region:
– Hong Kong 25,945 958 592 997 1,344 1,344 27,881 3,299
– Singapore 48,372 53,506 – – – – 48,372 53,506
– PRC 6,361 24,407 23,221 – – – 29,582 24,407

80,678 78,871 23,813 997 1,344 1,344 105,835 81,212
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6. SEGMENT INFORMATION (continued)
(B) BY GEOGRAPHICAL INFORMATION (continued)

The following is an analysis of the carrying amounts of non-current assets (excluding financial instruments) by 
geographical area in which the assets are located:

2025 2024
HK$’000 HK$’000

Hong Kong 33,398 45,459
PRC – 9

33,398 45,468

(C) INFORMATION ABOUT MAJOR CUSTOMERS
Revenue from external customers contributing 10% or more to the total revenue of the Group is as follows.

2025 2024
HK$’000 HK$’000

Customer A1 23,221 –
Customer B2 21,798 23,740
Customer C2 21,793 23,738
Customer D2 12,562 –
Customer E2 N/A* 24,406

1 Revenue from IT business segment.
2 Revenue from telecommunication services segment.
* The corresponding revenue did not contribute over 10% of the total revenue of the Group.

7. OTHER INCOME, GAINS AND LOSSES

2025 2024
HK$’000 HK$’000

Fair value loss on investment properties (12,100) (5,400)
Government subsidy 31 73
Gain on disposal of property, plant and equipment 1 2
Gain on early termination of lease arrangement 794 –
Impairment losses on right-of-use assets (1,721) (1,148)
Interest income from bank 3 8
Net foreign exchange gains (losses) 5 (12)
Sundry income 52 69
Write-back of other payables 2,755 1,068

(10,180) (5,340)
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8. LOSS BEFORE TAXATION
Loss before taxation has been arrived at after charging (crediting) the following:

2025 2024
HK$’000 HK$’000

(a) Finance costs

Interest expenses on lease liabilities 292 441
Interest expenses on loans from a director 3,244 1,107
Interest expenses on borrowing 243 317

3,779 1,865

(b) Other items

Employee salaries and other benefits (including directors’ emoluments) 12,611 12,770
Retirement benefit scheme contributions 942 840

Total staff costs 13,553 13,610

Gross rental income from investment properties (1,344) (1,344)
Less: direct operating expenses incurred for investment properties  

that generated rental income 5 3

(1,339) (1,341)

Auditor’s remuneration:
– audit services 800 910
– other services 110 110

Cost of services (included in cost of sales) 99,666 75,598
Cost of inventories sold (included in cost of sales) 431 445
Depreciation of:

– property, plant and equipment 88 93
– right-of-use assets 861 1,147

Lease expenses on short-term leases 521 619
Net foreign exchange (gains) losses (5) 12
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9. TAXATION

2025 2024
HK$’000 HK$’000

Current tax:
Hong Kong Profits Tax  

Current year (197) (196)

Hong Kong Profits Tax is calculated at 16.5% on the estimated assessable profit for the years ended 31 December 2025 
and 2024.

The Company’s wholly-owned subsidiary in Singapore is subject to Corporate Income Tax at a rate of 17% (2024: 17%).

The Company’s wholly-owned subsidiary in the PRC is subject to PRC Enterprise Income Tax rate of 25% (2024: 25%).

The tax charge for the years ended 31 December 2025 and 2024 can be reconciled to the loss before taxation per the 
consolidated statement of profit or loss and other comprehensive income as follows:

2025 2024
HK$’000 HK$’000

Loss before taxation (30,319) (25,454)

Notional tax on loss before taxation, calculated at the rates applicable in the 
jurisdictions concerned (5,027) (4,242)

Tax effect of expenses not deductible for tax purpose 5,254 3,925
Tax effect of income not taxable for tax purpose (1,182) (1,058)
Over-provision in respect of last year (2) (3)
Tax effect of tax losses not recognised as deferred tax asset 1,148 1,603
Tax effect of unrecognised temporary differences 6 (29)

Income tax expense for the year 197 196

At the end of the reporting period, the Group has unused tax losses of approximately HK$276,561,000 (2024: 
HK$268,749,000) available for offset against future profits. No deferred tax asset has been recognised in respect of 
the unused tax losses due to the unpredictability of future profit streams. Included in unused tax losses is an amount 
of approximately HK$2,021,000 (2024: HK$1,609,000) that will expire in one to five years. Other losses may be carried 
forward indefinitely.

Neither the tax losses nor the deductible temporary differences expire under current tax legislation. Deferred tax assets 
have not been recognised in respect of these items because it is not probable that future taxable profits will be available 
against which the Group can utilise the benefits therefrom.
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10. DIVIDENDS
The board of directors of the Company does not recommend the payment of a dividend for the years ended 31 
December 2025 and 2024.

11. DIRECTORS’ AND SENIOR EXECUTIVES’ REMUNERATION
(A) INFORMATION ABOUT THE BENEFITS OF DIRECTORS

(i) Directors’ remuneration
The aggregate amounts of remuneration received and receivable by the Company’s directors disclosed 
pursuant to the Listing Rules and the disclosure requirements of the HKCO are as follows:

For the year ended 31 December 2025

Salaries, Retirement
bonus benefit

Director and other scheme
fees emoluments contributions Total

HK$’000 HK$’000 HK$’000 HK$’000

Executive directors
Mr. Cheung Siu Fai – 240 12 252
Mr. Hui Chun Wai Henry – 240 12 252

Independent  
non-executive directors

Mr. Fong Wai Ho 120 – – 120
Mr. Chow Hiu Tung 120 – – 120
Ms. Dong Jianmei (Note (a)) 120 – – 120     

Total remuneration 360 480 24 864     

For the year ended 31 December 2024

Salaries, Retirement
bonus benefit

Director and other scheme
fees emoluments contributions Total

HK$’000 HK$’000 HK$’000 HK$’000

Executive directors
Mr. Cheung Siu Fai – 240 12 252
Mr. Hui Chun Wai Henry – 240 12 252

Independent  
non-executive directors

Mr. Fong Wai Ho 120 – – 120
Mr. Chow Hiu Tung 120 – – 120
Mr. Cheung Sze Ming (Note (a)) 107 – – 107
Ms. Dong Jianmei (Note (a)) 13 – – 13     

Total remuneration 360 480 24 864     
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11. DIRECTORS’ AND SENIOR EXECUTIVES’ REMUNERATION (continued)
(A) INFORMATION ABOUT THE BENEFITS OF DIRECTORS (continued)

(i) Directors’ remuneration (continued)
Notes:

(a) Mr. Cheung Sze Ming resigned and Ms. Dong Jianmei was appointed as independent non-executive director 
on 21 November 2024.

There was no arrangement under which a director or the chief executive waived or agreed to waive any 
remuneration during the years ended 31 December 2025 and 2024. In addition, no emoluments were 
paid by the Group to any of the directors as an inducement to join, or upon joining the Group or as a 
compensation for loss of office for the years ended 31 December 2025 and 2024.

(ii) Loans, quasi-loans and other dealings in favour of directors
There are no loans, quasi-loans or other dealings in favour of the directors of the Company, body 
corporate controlled by such directors or entities connected with such directors that were entered into or 
subsisted during the years ended 31 December 2025 and 2024.

(iii) Directors’ material interests in transactions, arrangements or contracts
After consideration, the directors are of the opinion that no transactions, arrangements and contracts 
of significance in relation to the Company’s business to which the Company was a party and in which a 
director of the Company had a material interest whether directly or indirectly, subsisted at the end of the 
year or at any time during the years ended 31 December 2025 and 2024.

(B) INDIVIDUALS WITH HIGHEST EMOLUMENTS
Of the five individuals with the highest emoluments, there was no director and the aggregate of the 
emoluments in respect of the five highest paid individuals, who are not directors, are as follows:

2025 2024
HK$’000 HK$’000

Salaries, bonus and other emoluments 5,966 5,863
Retirement benefit scheme contributions 315 151

6,281 6,014
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11. DIRECTORS’ AND SENIOR EXECUTIVES’ REMUNERATION (continued)
(B) INDIVIDUALS WITH HIGHEST EMOLUMENTS (continued)

The emoluments of the five individuals with the highest emoluments are within the following bands:

2025 2024
No. of No. of

individuals individuals

Below HK$1,000,000 3 3
HK$1,500,001 to HK$2,000,000 2 2

5 5

During the years ended 31 December 2025 and 2024, no remuneration was paid by the Group to any of the 
five highest paid individuals as an inducement to join or upon joining the Group, or as compensation for loss 
of office. There were no arrangements under which any of the five highest paid individuals waived or agreed to 
waive any remuneration during the years ended 31 December 2025 and 2024.

12. LOSS PER SHARE
The calculation of the loss per share for the year ended 31 December 2025 is based on the loss attributable to owners 
of the Company of approximately HK$30,516,000 (2024: approximately HK$25,650,000) and the number of ordinary 
shares of approximately 196,928,000 in issue during the years ended 31 December 2025 and 2024.

The Group has no dilutive potential ordinary shares in issue during the current and prior year and, therefore, the diluted 
loss per share is the same as basic loss per share for the both years presented.
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13. PROPERTY, PLANT AND EQUIPMENT

Leasehold
improvements Equipment

Office
equipment,

furniture and
fittings Total

HK$’000 HK$’000 HK$’000 HK$’000

Cost
At 1 January 2024 48 6,829 20,439 27,316
Additions – – 295 295
Disposal – – (102) (102)
Exchange adjustments – (242) (722) (964)

At 31 December 2024 and 1 January 2025 48 6,587 19,910 26,545
Disposal – – (163) (163)
Exchange adjustments – 392 1,162 1,554

At 31 December 2025 48 6,979 20,909 27,936

Depreciation and impairment
At 1 January 2024 22 6,829 20,384 27,235
Depreciation 9 – 84 93
Disposal – – (95) (95)
Exchange adjustments – (242) (722) (964)

At 31 December 2024 and 1 January 2025 31 6,587 19,651 26,269
Depreciation 9 – 79 88
Disposal – – (163) (163)
Exchange adjustments – 392 1,161 1,553

At 31 December 2025 40 6,979 20,728 27,747

Carrying amount
At 31 December 2025 8 – 181 189

At 31 December 2024 17 – 259 276

The above items of property, plant and equipment, after taking into account the residual values, are depreciated on a 
straight-line basis at the following rates per annum:

Leasehold improvements Over the remaining lease terms
Equipment 20% - 33%
Office equipment, furniture and fittings 20% - 33%
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14. RIGHT-OF-USE ASSETS

Premises
HK$’000

At 31 December 2025
Carrying amount –

At 31 December 2024
Carrying amount –

For the year ended 31 December 2025
Depreciation charge 861
Impairment loss recognised in profit or loss 1,721

For the year ended 31 December 2024
Depreciation charge 1,147
Impairment loss recognised in profit or loss 1,148

2025 2024
HK$’000 HK$’000

Expenses relating short-term leases 521 619

Total cash outflow for leases 4,087 5,566

Additions to right-of-use assets 2,582 2,295

The Group leases various premises for its daily operations with lease terms ranging from two to four years. There are no 
extension and termination options on the lease for the years ended 31 December 2025 and 2024. The interest expenses 
on lease liabilities are set out in note 8(a) to the consolidated financial statements.

As at 31 December 2025, the management performed impairment assessment on right-of-use assets of the cash-
generating unit in accordance with HKAS 36. The management estimated the recoverable amount of those cash-
generating units of which these right-of-use assets have been allocated are lower than their carrying amount, 
impairment loss of approximately HK$1,721,000 (2024: approximately HK$1,148,000) was recognised for the year 
ended 31 December 2025.

RESTRICTION OR COVENANTS
In addition, lease liabilities of approximately HK$4,485,000 (2024: approximately HK$5,986,000) are recognised with 
related right-of-use assets, net of accumulated depreciation and accumulated impairment losses of nil (2024: nil) as at 
31 December 2025. The lease arrangements do not impose any covenants other than the security interests in the leased 
assets that are held by the lessor. Leased assets may not be used as security for borrowing purposes.
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15. INVESTMENT PROPERTIES
The Group leases out warehouses under operating leases with rental receivable monthly. The lease typically run for an 
initial period of 5 years, with unilateral rights to extend the lease beyond initial period held by lessee only.

The Group is not exposed to foreign currency risk as a result of the lease arrangements, as all leases are denominated in 
the respective functional currencies of group entity. The lease contracts do not contain residual value guarantee and/or 
lessee’s option to purchase the property at the end of lease term.

2025 2024
HK$’000 HK$’000

Fair value
Balance at beginning of the year 44,400 49,800
Net decrease in fair value recognised in profit or loss (12,100) (5,400)

Balance at end of the year 32,300 44,400

The fair value of the Group’s investment properties as at 31 December 2025 and 2024 have been arrived at on the basis 
of a valuation carried out on that date by Messrs. Ravia Global Appraisal Advisory Limited, an independent qualified 
professional valuer not connected to the Group.

In determining the fair value of the relevant properties, the management of the Company have determined the 
appropriate valuation techniques and inputs for fair value measurements.

The Group engages third party qualified valuer to perform the valuation. The management of the Company works 
closely with the qualified external valuer to establish the appropriate valuation techniques and inputs to the model.

In estimating the fair value of the property, the highest and best use of the property is its current use. The fair values of 
certain investment properties have been adjusted to exclude prepaid or accrued operating lease income to avoid double 
counting.

Valuation
technique

Significant
unobservable input(s)

Relationship of
unobservable 
inputs to fair value

Industrial units located  
in Hong Kong

Direct comparison Market unit rate,  
taking into account  
the recent transaction  
prices for similar  
properties adjusted for  
the nature, location and  
condition of the property, which 
ranged from HK$5,868 to 
HK$8,867 (2024: HK$9,237 to 
HK$11,555) per square-foot.

A significant increase  
in the market unit rate 
used would result in a 
significant increase in  
fair value, and vice versa.

The fair value measurement is categorised into Level 3 of the fair value hierarchy and there were no transfers into or out 
of Level 3 during the years ended 31 December 2025 and 2024.
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16. INTEREST IN AN ASSOCIATE

2025 2024
HK$’000 HK$’000

Share of net assets – –

Details of an associate at the end of the reporting period are as follows:

Name of associate

Principal
place of
business/
incorporation

Particular of
issued share capital/

registered capital

Proportion of
value of registered
and paid-up capital
indirectly held by

the Company Principal activities

2025 2024

AsiaCloud (HK) Limited  
(“AsiaCloud”)

Hong Kong HK$100,000 20% 20% Provision of 
telecommunication 
services

UNRECOGNISED SHARE OF LOSSES OF ASSOCIATE
The Group’s share of losses of AsiaCloud exceeds its investment cost. As at 31 December 2025 and 2024, share of 
net liabilities of AsiaCloud was limited to zero. The unrecognised share of profits of AsiaCloud for the current year 
and cumulatively unrecognised share of losses up to the end of the reporting period amounted to nil (2024: nil) and 
approximately HK$1,607,000 (2024: approximately HK$1,607,000) respectively. AsiaCloud was dissolved by striking off 
on 13 February 2026.

17. SUBSIDIARIES
Details of the major subsidiaries directly and indirectly held by the Company at the end of year are set out below:

Name of subsidiary

Place of
incorporation/
operation

Particulars of issued share 
capital /registered capital

Effective ownership interest
held by the Company Principal activities

Directly Indirectly

2025 2024 2025 2024

Great Wall Belt & Road  
International Limited

Hong Kong HK$1,000 100% 100% – – Provision of IT services and 
e-Commerce business

Palico Development Limited Hong Kong HK$10 100% 100% – – Property investment

Shenzhen Haikuo Tianxia  
Technology Co., Ltd.*  
（深圳海闊天下科技有限公司 
(Notes (i), (ii))

The PRC Renminbi 3,500,000 – – 100% 100% Provision of 
telecommunication 
services and IT services

ZONE Limited Hong Kong HK$2 – – 100% 100% Provision of 
telecommunication 
services

ZONE Telecom Pte Ltd (Note (i)) Singapore Singapore dollar 100,000 – – 100% 100% Provision of 
telecommunication 
services
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17. SUBSIDIARIES (continued)
Notes:

(i) Statutory audited financial statements are not audited by Confucius International CPA Limited.

(ii) Established in the PRC as wholly foreign owned enterprises under the PRC law.

*　For identification purpose only.

The above summary includes those subsidiaries which, in the opinion of the Company’s directors, principally affect 
the results or form a substantial portion of the net assets of the Group. The classes of shares held are ordinary shares 
unless otherwise stated. To give details of other subsidiaries would, in the opinion of the directors, result in particulars 
of excessive length. None of the subsidiaries had any debt securities in issue at any time during the years ended 31 
December 2025 and 2024.

18. DESIGNATED FVTOCI

2025 2024
Notes HK$’000 HK$’000

Designated FVTOCI
Listed equity investment, at fair value (a) – 187
Unlisted equity securities, at fair value (b) 1,681 1,681

1,681 1,868

Notes:

(a) The above listed equity investment represents ordinary shares of an entity listed on the Nasdaq Stock Market. This investment 
is not held for trading, instead, it is held for long-term strategic purposes. The directors of the Company have elected to 
designate this equity investment as at FVTOCI as they believe that recognising short-term fluctuation in these investment’s fair 
value in profit or loss would not be consistent with the Group’s strategy of holding this investment for long-terms purposes and 
realising their performance potential in the long run.

(b) The above unlisted equity securities represent private entities incorporated in the British Virgin Islands and Hong Kong, which 
are engaged in the development of battery-powered electric vehicles in Italy, the PRC and Hong Kong. The directors of the 
Company have elected to designate these equity securities as at FVTOCI as these securities are held for long-term strategic 
purposes.

The details of fair value measurement are disclosed in note 39 to the consolidated financial statements.

19. INVENTORIES

2025 2024
HK$’000 HK$’000

Other consumables 415 833
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20. TRADE AND OTHER RECEIVABLES

2025 2024
Note HK$’000 HK$’000

Trade receivables
Trade receivables from contracts with customers 17,865 11,323
Loss allowances on trade receivables (886) (719)

16,979 10,604

Other receivables
Deposits 1,316 1,761
Prepayments 782 735
Other debtors (a) 4,734 4,647
Deferred lease receivables 72 168

6,904 7,311
Loss allowances on other receivables (4,538) (4,531)

2,366 2,780

Total trade and other receivables 19,345 13,384

Analysed for reporting purpose as:
Current assets 18,436 12,592
Non-current assets 909 792

19,345 13,384

Note:

(a) Included in other debtors as at 31 December 2025 was a receivable of approximately HK$4,304,000 (2024: approximately 
HK$4,304,000) due from a third party which was arising from the proceeds from the disposal of financial assets at FVTPL in 
2017. Full loss allowance has been provided in previous years.

Information about the Group’s exposure to credit risks and loss allowance on trade and other receivables is included in 
note 38 to the consolidated financial statements.
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21. CONTRACT COSTS

2025 2024
HK$’000 HK$’000

Costs to fulfil contracts 59 305

Contract costs capitalised relate to the service costs paid to service provider. Contract costs are recognised as part of 
cost of services in the consolidated statement of profit or loss and other comprehensive income in the period in which 
revenue from the related services is recognised. The amount of capitalised costs recognised in profit or loss during the 
year ended 31 December 2025 was approximately HK$751,000 (2024: approximately HK$1,098,000). There was no 
impairment in relation to the opening balance of capitalised costs or the costs capitalised during the years ended 31 
December 2025 and 2024.

22. FINANCIAL ASSETS AT FVTPL

2025 2024
HK$’000 HK$’000

Held for trading
Equity investments listed in Hong Kong 10 10

The details of fair value measurement are disclosed in note 39 to the consolidated financial statements.

23. PLEDGED BANK DEPOSITS
As at 31 December 2025, the Group had pledged bank deposits amounting to approximately HK$169,000 (2024: 
approximately HK$158,000). At the end of the reporting period, bank guarantees of approximately HK$162,000 (2024: 
approximately HK$153,000) were issued to suppliers for operational requirements. The directors do not consider it 
is probable that a claim will be made against the Group under these guarantees. The amounts utilised by the Group 
at the end of the reporting period under these guarantees were approximately HK$162,000 (2024: approximately 
HK$153,000), representing the outstanding amounts payable to these suppliers.

24. BANK BALANCES AND CASH

2025 2024
HK$’000 HK$’000

Cash at bank and in hand 3,302 5,848

Cash at bank earns interest at floating rates based on daily bank deposit rates.
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25. TRADE AND OTHER PAYABLES

2025 2024
Notes HK$’000 HK$’000

Trade payables (a) 7,171 9,474

Other payables
Accrued charges and other creditors 16,222 11,163
Contract liabilities (b) 440 738
Deposit received 495 495
Loans from a director (c) 44,800 23,600
Loans from former directors (d) 5,710 5,710

67,667 41,706

Total trade and other payables 74,838 51,180

Analysed for reporting purpose as:
Current liabilities 74,838 50,785
Non-current liabilities – 395

74,838 51,180

Notes:

(a) Ageing analysis of trade payables by transaction date is summarised as follows:

2025 2024
HK$’000 HK$’000

Less than 1 month 2,736 2,969
1 to 3 months 2,732 4,201
More than 3 months but less than 12 months 275 322
More than 12 months 1,428 1,982

7,171 9,474

(b) As at 1 January 2024, contract liabilities amounted to approximately HK$1,071,000. Contract liabilities include short-term 
advances received to deliver telecommunication and IT business services. Approximately HK$738,000 (2024: approximately  
HK$1,071,000) of the revenue recognised in the current year related to carried-forward contract liabilities.

(c) As at 31 December 2025, the Group has outstanding loans from a director Mr. Cheung Siu Fai (“Mr. Cheung”) of 
HK$44,800,000 (2024: HK$23,600,000) of which loans are unsecured, unguaranteed, interest bearing at the rate of 9.8% per 
annum and repayable on demand.

(d) As at 31 December 2025 and 2024, the Group has outstanding loans from former directors Mr. Zhao Ruiyong of approximately 
HK$2,378,000 and Mr. Cheung Ka Heng Frankie of approximately HK$3,332,000, both of which loans are unsecured, 
unguaranteed, interest-free and repayable on demand.
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26. BORROWING

2025 2024
HK$’000 HK$’000

Unsecured bank loan 7,649 8,672

The carrying amounts of the above bank loan that contain a repayment on 
demand clause (shown under current liabilities) are repayable as follows*:

Within one year 1,060 1,021
Within a period of more than one year but not exceeding two years 1,090 1,053
Within a period of more than two years but not exceeding five years 3,454 3,353
Within a period of more than five years 2,045 3,245

7,649 8,672

* The amounts due are based on scheduled repayment dates set out in the bank loan agreement.

The unsecured bank loan is guaranteed by HKMC Insurance Limited under Small and Medium Enterprises Financing 
Guarantee Scheme and personal guarantee given by Mr. Cheung, a director of the Company with interest bearing at the 
rate ranging from 2.75% to 3.00% (2024: 3.00% to 3.63%) per annum and repayable in 2032.

27. LEASE LIABILITIES

2025 2024
HK$’000 HK$’000

Lease liabilities payable:
Within one year 3,475 3,237
Within a period of more than one year but not exceeding two years 1,010 2,184
Within a period of more than two years but not exceeding five years – 565

4,485 5,986

Less: Amounts due for settlement within 12 months shown under  
current liabilities (3,475) (3,237)

Amounts due for settlement after 12 months shown under  
non-current liabilities 1,010 2,749

Lease liabilities as at 31 December 2025 are carried at the incremental borrowing rate ranging from 5.25% to 5.63% 
(2024: from 5.63% to 5.88%) per annum.
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28. DEFERRED TAX LIABILITIES

Accelerated
tax depreciation

on investment
properties

HK$’000

At 1 January 2024, 31 December 2024, 1 January 2025 and 31 December 2025 204

29. SHARE CAPITAL

Number of
shares Amount

HK$’000

Ordinary shares of HK$0.1 (2024: HK$0.1) each

Authorised:
Balance as at 1 January 2024, 31 December 2024,  

1 January 2025 and 31 December 2025 1,200,000,000 120,000

Issued and fully paid:
Balance as at 1 January 2024, 31 December 2024,  

1 January 2025 and 31 December 2025 196,927,500 19,693

30. SHARE OPTIONS
On 28 June 2018, the Company adopted a new share option scheme (the “New Share Option Scheme”), which 
superseded the share option scheme adopted on 20 May 2015 (the “Old Share Option Scheme”). Under the New 
Share Option Scheme, the directors of the Company may at their decision grant share options to (i) any director, 
employee, consultants, adviser, substantial shareholder and business partner of any company in the Group and/or (ii) any 
company wholly-owned by one or more persons belonging to any of the above class of participants. No share options 
have been granted by the Company under the New Share Option Scheme and the Old Share Option Scheme since 
adoption.

No share options were granted/forfeited/exercised during the years ended 31 December 2025 and 2024 and there were 
no share options outstanding/exercisable at the end of the reporting period.

SUMMARY OF PRINCIPAL TERMS
A summary of the principal terms of the New Share Option Scheme and procedures is as follows:

(i) Purpose
The New Share Option Scheme is designed to recognise, motivate and provide incentives to those who make 
contributions to the Group. The purpose of the New Share Option Scheme is to attract and retain the best 
available personnel, to provide additional incentive to employees (full-time and part-time), directors, consultants, 
advisers, or business partners of the Group and to promote the success of the business of the Group.
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30. SHARE OPTIONS (continued)
SUMMARY OF PRINCIPAL TERMS (continued)
(ii) Maximum number of shares

The total number of shares in respect of which share options may be granted (together with share options 
exercised and then outstanding) under the New Share Option Scheme shall not in aggregate exceed 10% of 
the shares in issue as at the date of approval of the New Share Option Scheme unless shareholder approval has 
been obtained. The 10% limit may be refreshed at any time by obtaining approval of the shareholders in general 
meeting provided that the total number of shares that may be issued under New Share Option Scheme and 
any other share option schemes of the Company must not exceed 10% of the shares in issue as at the date of 
approval of the refreshed limited. As at 31 December 2025 and 2024, there were no outstanding share options 
under the share option scheme adopted by the Company.

The maximum number of shares issued and which may fall to be issued upon the exercise of the share options 
granted under the New Share Option Scheme (including both exercised and outstanding share options) to each 
eligible participant shall not exceed 1% of the shares in issue for the time being in any 12 months period up to 
and including the date of grant.

As at 31 December 2025, the total number of shares available for issue under the New Share Option Scheme 
was 15,754,200 shares (2024: 15,754,200 shares), which represented 8% (2024: 8%) of the Company’s issued 
share capital as at the end of the reporting period.

(iii) Exercise period and payment on acceptance of share options
A share option may be exercised in accordance with the terms of the New Share Option Scheme at any time 
during a period to be determined and notified by the directors to each grantee, subject to a maximum period of 
10 years from the date of grant. There is no minimum period for which an option must be held before it can be 
exercised.

A share option shall be deemed to have been granted and accepted and to have taken effect when the 
duplicate letter comprising acceptance of the offer of the grant of a share option duly signed by the grantee 
together with a remittance in favour of the Company of HK$1.00 in consideration of the grant thereof is 
received by the Company on a business day not later than 14 days from the offer date.

(iv) Basis of determining the subscription price
Subject to the terms of the New Share Option Scheme and the provisions of the Listing Rules, the subscription 
price in respect of any share option shall be at least the highest of (i) the closing price of the shares as stated in 
the Stock Exchange’s daily quotations sheets on the date of grant; (ii) the average closing price of the shares as 
stated in the Stock Exchange’s daily quotations sheets over the 5 business days immediately preceding the date 
of grant; and (iii) the nominal value of a share.

(v) Remaining life of the scheme
The New Share Option Scheme is valid and effective, at the discretion of the board of directors, subject to a 
maximum period of 10 years from the date of its adoption and will expire at the close of business on 27 June 
2028.
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31. OPERATING LEASING ARRANGEMENT
THE GROUP AS LESSOR
Investment properties held by the Group for rental purpose have committed leases with a lease term of 5 years.

Undiscounted lease payments receivable on lease are as follows:

2025 2024
HK$’000 HK$’000

Within one year 1,080 1,440
In the second year – 1,080

1,080 2,520

32. PLEDGED OF ASSETS
Except for pledged bank deposits, the Group had no significant pledge of assets as at 31 December 2025 and 2024.

33. RELATED PARTY TRANSACTIONS
(A) In addition to the transactions detailed elsewhere in the consolidated financial statements, during the years 

ended 31 December 2025 and 2024, the Group had the following transactions with a related party:

2025 2024
HK$’000 HK$’000

Nature of transactions
Interest expenses on loans from a director 3,244 1,107

(B) Details of the balance with a related party at 31 December 2025 and 2024 are set out in note 25(c) to the 
consolidated financial statements.

(C) Remuneration for key management personnel (including directors) of the Group:

2025 2024
HK$’000 HK$’000

Salaries, bonus, allowances and  
other short-term benefits 3,060 3,059

Contribution to defined contribution plans 60 60

3,120 3,119



GREAT WALL TERROIR HOLDINGS LIMITED  ANNUAL REPORT 2025 123

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

For the year ended 31 December 2025

34. STATEMENT OF FINANCIAL POSITION OF THE COMPANY
Pursuant to the disclosure requirements of the HKCO, the statement of financial position of the Company and the 
movements in its reserves are set out below:

2025 2024
Notes HK$’000 HK$’000

Non-current assets
Interests in subsidiaries 86,597 88,293

Current assets
Other receivables 363 364
Bank balances and cash 923 2,494

1,286 2,858

Current liabilities
Other payables and accruals 48,453 29,743
Due to subsidiaries 156,242 156,263
Loans from former directors 5,710 5,710

210,405 191,716

Net current liabilities (209,119) (188,858)

Net liabilities (122,522) (100,565)

Capital and reserves
Share capital 29 19,693 19,693
Reserves 34(A) (142,215) (120,258)

Capital deficiency (122,522) (100,565)

The statement of financial position was approved and authorised for issue by the board of directors of the Company on 
26 March 2026 and is signed on its behalf by:

Mr. Cheung Siu Fai Mr. Hui Chun Wai Henry
DIRECTOR DIRECTOR
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34. STATEMENT OF FINANCIAL POSITION OF THE COMPANY (continued)
(A) MOVEMENTS OF THE RESERVES

Share
Premium

Capital
redemption

reserve
Contributed

surplus
Accumulated

losses Total
HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

(Note 35(A)) (Note 35(D)) (Note 35(F))

As at 1 January 2024 360,630 25 83,489 (541,088) (96,944)

Loss and total comprehensive expense for the year – – – (23,314) (23,314)

As at 31 December 2024 and 1 January 2025 360,630 25 83,489 (564,402) (120,258)

Loss and total comprehensive expense for the year – – – (21,957) (21,957)

As at 31 December 2025 360,630 25 83,489 (586,359) (142,215)

35. RESERVES
(A) SHARE PREMIUM

The application of share premium is governed by the Companies Act 1981 of Bermuda (as amended).

(B) EXCHANGE RESERVE
The exchange reserve comprises foreign exchange differences arising from the translation of the financial 
statements of foreign operations.

(C) INVESTMENT REVALUATION RESERVE (NON-CYCLING)
Investment revaluation reserve comprises the accumulated gains and losses arising from the fair value change of 
designated FVTOCI and is dealt with in accordance with the accounting policies adopted.

(D) CAPITAL REDEMPTION RESERVE
Capital redemption reserve has been set up and is dealt with on repurchases and cancellations of the Company’s 
own shares. The application of the capital redemption reserve is governed by Section 42A of the Companies Act 
1981 of Bermuda (as amended).

(E) CAPITAL RESERVE
Capital reserve represents the difference between the fair value of consideration paid or received and the change 
in the carrying value of non-controlling interests of a subsidiary in circumstances where changes in the Group’s 
ownership interests in the subsidiary do not result in a loss of control.
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35. RESERVES (continued)
(F) CONTRIBUTED SURPLUS

Contributed surplus represents the amounts transferred from the share premium account as a result of a capital 
reorganisation undertaken by the Company in November 2002. Under the Companies Act 1981 of Bermuda 
(as amended), contributed surplus is distributable to shareholders, subject to the condition that the Company 
cannot declare or pay a dividend, or make a distribution out of contributed surplus, if there are reasonable 
grounds for believing that:

(i) the Company is, or would after the payment be, unable to pay its liabilities as they become due; or

(ii) the realisable value of the Company’s assets would thereby be less than the aggregate of its liabilities 
and its issued share capital and share premium account.

As at 31 December 2025 and 2024, there were no reserves available for distribution to the owners of the 
Company.

36. RECONCILIATION OF LIABILITIES ARISING FROM FINANCING ACTIVITIES
Details of the changes in the Group’s liabilities from financing activities are as follows:

Loans from
Loans from Interest Bank former Lease

a director payables loan directors liabilities Total
HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

As at 31 December 2025

At the beginning of the reporting period 23,600 175 8,672 5,710 5,986 44,143
Interest expenses – 3,244 243 – 292 3,779
New lease entered – – – – 2,560 2,560
Termination of lease arrangement – – – – (787) (787)

Net cash inflows (outflows):
Loans from a director raised 21,200 – – – – 21,200
Repayment of bank loan – – (1,023) – – (1,023)
Repayment of lease liabilities – – – – (3,274) (3,274)
Interest paid – (3,218) (243) – (292) (3,753)

At the end of the reporting period 44,800 201 7,649 5,710 4,485 62,845
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36. RECONCILIATION OF LIABILITIES ARISING FROM FINANCING ACTIVITIES 
(continued)

Loans from
Loans from Interest Bank former Lease

a director payables loan directors liabilities Total
HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

As at 31 December 2024

At the beginning of the reporting 
period – – 9,000 5,710 8,219 22,929

Interest expenses – 1,107 317 – 441 1,865
New lease entered – – – – 2,273 2,273

Net cash inflows (outflows):
Loans from a director raised 23,600 – – – – 23,600
Repayment of bank loan – – (328) – – (328)
Repayment of lease liabilities – – – – (4,506) (4,506)
Interest paid – (932) (317) – (441) (1,690)

At the end of the reporting period 23,600 175 8,672 5,710 5,986 44,143

37. CAPITAL MANAGEMENT
The objectives of the Group’s capital management are to safeguard its ability to continue as a going concern and to 
provide returns for shareholders. The Group manages its capital structure to maintain a balance between liquidity, 
investment and borrowings, and makes adjustments, including payment of dividends to shareholders or issues new 
shares in the light of changes in the economic environment. No changes were made in the Group’s objectives, policies or 
processes in managing capital during the years ended 31 December 2025 and 2024.
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38. FINANCIAL RISK MANAGEMENT OBJECTIVE AND POLICIES
The Group’s major financial instruments include designated FVTOCI, financial assets at FVTPL, trade and other 
receivables, pledged bank deposits, bank balances and cash, trade and other payables, borrowing and lease liabilities. 
Details of the financial instruments are disclosed in respective notes. The risks associated with these financial instruments 
include market risk (including equity price risk and foreign currency risk), credit risk and liquidity risk. The policies on 
how to mitigate these risks are set out below. The management of the Group manages and monitors these exposures to 
ensure appropriate measures are implemented in a timely and effective manner.

As at 31 December 2025

Financial
assets at

amortised cost

Financial
assets at

FVTPL
Designated

FVTOCI Total
HK$’000 HK$’000 HK$’000 HK$’000

Assets as per consolidated  
statement of financial position

Designated FVTOCI – – 1,681 1,681
Financial assets at FVTPL – 10 – 10
Trade and other receivables 18,563 – – 18,563
Pledged bank deposits 169 – – 169
Bank balances and cash 3,302 – – 3,302

22,034 10 1,681 23,725

Financial
liabilities at

amortised
cost

HK$’000

Liabilities as per consolidated statement of financial position
Trade and other payables 74,398
Borrowing 7,649
Lease liabilities 4,485

86,532
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38. FINANCIAL RISK MANAGEMENT OBJECTIVE AND POLICIES (continued)
As at 31 December 2024

Financial
assets at

amortised cost

Financial
assets at

FVTPL
Designated

FVTOCI Total
HK$’000 HK$’000 HK$’000 HK$’000

Assets as per consolidated  
statement of financial position

Designated FVTOCI – – 1,868 1,868
Financial assets at FVTPL – 10 – 10
Trade and other receivables 12,649 – – 12,649
Pledged bank deposits 158 – – 158
Bank balances and cash 5,848 – – 5,848

18,655 10 1,868 20,533

Financial
liabilities at
amortised

cost
HK$’000

Liabilities as per consolidated statement of financial position
Trade and other payables 50,442
Borrowing 8,672
Lease liabilities 5,986

65,100

(A) EQUITY PRICE RISK
The Group is exposed to price risks arising from equity investments held under financial assets at FVTPL 
amounted to approximately HK$10,000 (2024: approximately HK$10,000), which are held for trading purposes.

The Group is also exposed to price risk arising from designated FVTOCI amounted to HK$1,681,000 (2024: 
approximately HK$1,868,000), which are held for strategic rather than trading purposes.

The sensitivity analysis has been determined based on the exposure to equity price risk of equity investments 
under financial assets at FVTPL. At the end of the reporting period, if the equity price had been 15% (2024: 
15%) higher or lower while all other variables were held constant, the Group’s net loss would decrease or 
increase by approximately HK$2,000 (2024: approximately HK$2,000) due to change in the fair value of 
financial assets at FVTPL.
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38. FINANCIAL RISK MANAGEMENT OBJECTIVE AND POLICIES (continued)
(A) EQUITY PRICE RISK (continued)

The sensitivity analysis has also been determined based on the exposure to equity price risk of equity investments 
under designated FVTOCI. At the end of the reporting period, if the equity price to the valuation model had 
been 10% (2024: 10%) higher or lower while all other variables were held constant, the Group’s net loss would 
have been unaffected since these equity investments are classified as designated FVTOCI. Investment revaluation 
reserve would increase or decrease by approximately HK$168,000 (2024: approximately HK$187,000) as a result 
of changes in fair value of designated FVTOCI.

The sensitivity analysis has been determined assuming that the reasonably possible changes in the stock market 
index or other relevant risk variables had occurred at the end of the reporting period and had been applied 
to the exposure to equity price risk in existence at that date. It is also assumed that the fair values of the 
Group’s investments would change in accordance with the historical correlation with the relevant stock market 
index or the relevant risk variables, and that all other variables remain constant. The stated changes represent 
management’s assessment of reasonably possible changes in the relevant stock market index or the relevant risk 
variables over the period until the next annual end of the reporting period. The analysis is performed on the 
same basis for the year ended 31 December 2024.

(B) FOREIGN CURRENCY RISK
The Group is not exposed to significant foreign currency risk as most of its monetary assets and monetary 
liabilities are denominated in the functional currency of the individual group entity. The management is of the 
opinion that the Group’s exposure to foreign currency risk is minimal. Accordingly, no foreign exchange risk 
sensitivity analysis is presented. The significant balance carried in the exchange reserve account is occasioned 
by the translation of the financial statements of the Group’s subsidiaries into the presentation currency of the 
consolidated financial statements of the Group at each reporting date.

(C) CREDIT RISK
The carrying amount of financial assets recognised on the consolidated statement of financial position, which is 
net of impairment losses, represents the Group’s exposure to credit risk without taking into account the value of 
any collateral held or other credit enhancements.

Trade receivables
Management of the Group has a credit limit policy in place and exposures to credit risks are monitored on an 
ongoing basis. In order to minimise credit risk, management of the Group has established credit limits, credit 
approvals and other monitoring procedures to ensure appropriate actions are taken to recover overdue debts.

The Group’s credit terms on sales mainly ranged from 30 to 90 days. Included in trade and other receivables are 
trade receivables (net of loss allowances) with the following ageing analysis by transaction date:

2025 2024
HK$’000 HK$’000

Less than 1 month 13,659 6,060
1 to 3 months 2,625 4,216
More than 3 months but less than 12 months 469 128
More than 12 months 226 200

16,979 10,604



GREAT WALL TERROIR HOLDINGS LIMITED  ANNUAL REPORT 2025130

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

For the year ended 31 December 2025

38. FINANCIAL RISK MANAGEMENT OBJECTIVE AND POLICIES (continued)
(C) CREDIT RISK (continued)

Trade receivables (continued)
At the end of the reporting period, the Group had a concentration risk as 64% (2024: 61%) and 97% 
(2024: 93%) of the total trade receivables were made up by the Group’s largest customer and the five largest 
customers’ outstanding balances respectively.

The Group’s customer base consists of a wide range of clients and the trade receivables are categorised 
by common risk characteristics that are representative of the customers’ abilities to pay all amounts due in 
accordance with the contractual terms. The Group applies a simplified approach in calculating ECL for trade 
receivables and recognises a loss allowances based on lifetime ECL at each reporting date and has established a 
provision matrix that is based on its historical credit loss experience, adjusted for forward-looking factors specific 
to the debtors and the economic environment. The expected loss rate used in the provision matrix is calculated 
for each category based on actual credit loss experience and adjusted for current and forward-looking factors 
to reflect differences between economic conditions during the period over which the historical data has been 
collected, current conditions and the Group’s estimate on future economic conditions over the expected lives of 
the receivables. There was no change in the estimation techniques or significant assumptions made during the 
years ended 31 December 2025 and 2024.

The information about the exposure to credit risk and ECL for trade receivables using a provision matrix is 
summarised below.

Telecommunication services IT business

Expected

loss

rate

Gross

carrying

amount

Loss

allowances

Credit-

impaired

Net

carrying

amount

Expected

loss

rate

Gross

carrying

amount

Loss

allowances

Credit-

impaired

Net

carrying

amount

% HK$’000 HK$’000 HK$’000 % HK$’000 HK$’000 HK$’000

As at 31 December 2025

Not past due 0.1 11,168 (7) No 11,161 0.5 5,032 (26) No 5,006

Less than 3 months past due 0.2 137 – No 137 – – – N/A –

More than 3 months but less than 12 months past due 21.9 155 (34) No 121 22.2 421 (93) No 328

More than 12 months past due 76.2 952 (726) Yes 226 – – – N/A –

12,412 (767) 11,645 5,453 (119) 5,334

As at 31 December 2024

Not past due 0.3 10,114 (26) No 10,088 – – – N/A –

Less than 3 months past due 0.1 234 – No 234 – – – N/A –

More than 3 months but less than 12 months past due 21.9 85 (19) No 66 21.9 20 (4) No 16

More than 12 months past due 77.0 870 (670) Yes 200 – – – N/A –

11,303 (715) 10,588 20 (4) 16

The Group does not hold any collateral over trade receivables as at 31 December 2025 and 2024.
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38. FINANCIAL RISK MANAGEMENT OBJECTIVE AND POLICIES (continued)
(C) CREDIT RISK (continued)

Trade receivables (continued)
At the end of the reporting period, the Group recognised loss allowances of approximately HK$886,000 (2024: 
approximately HK$719,000) on the trade receivables. The movement in the loss allowances for trade receivables 
during the years ended 31 December 2025 and 2024 is summarised below.

2025 2024
HK$’000 HK$’000

At the beginning of the reporting period 719 1,254
Increase (decrease) in allowance 155 (454)
Amount written off as uncollectible (27) (36)
Exchange adjustments 39 (45)

At the end of the reporting period 886 719

Other receivables
Management has credit risk policies in place for the deposits, deferred lease receivables and other debtors 
and the exposure to the credit risk is monitored on an ongoing basis. Also, the Group has other monitoring 
procedures to ensure that follow-up action is promptly taken to recover overdue debts.

In estimating the ECL and in determining whether there is a significant increase in credit risk since initial 
recognition and whether the financial asset is credit-impaired, the Group has taken into account the historical 
actual credit loss experience for the debtors and the financial position of the counterparties by reference to, 
among others, their management or audited accounts and available press information, adjusted for forward-
looking factors that are specific to the debtors and general economic conditions of the industry in which the 
counterparties operate, in estimating the probability of default of these financial assets, as well as the loss upon 
default in each case. There was no change in the estimation techniques or significant assumptions made during 
the years ended 31 December 2025 and 2024.

The Group has established the other receivables credit risk classification system and performs credit risk 
management based on other receivable classifications in one of two categories of internal credit rating. 
The information about the ECL for the other receivables as at 31 December 2025 and 2024 is summarised 
below. After considering the above factors, reversal of loss allowances of approximately HK$1,000 (2024: 
loss allowances of approximately HK$36,000) were recognised during the year ended 31 December 2025. 
As at 31 December 2025, loss allowances amounted to approximately HK$4,538,000 (2024: approximately 
HK$4,531,000).
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38. FINANCIAL RISK MANAGEMENT OBJECTIVE AND POLICIES (continued)
(C) CREDIT RISK (continued)

Other receivables (continued)
At 31 December 2025

Gross
carrying
amount ECL

Loss
allowances

Net
carrying
amount

Internal credit rating HK$’000 HK$’000 HK$’000

Performing (Note (i)) 1,726 12-month (142) 1,584
Underperforming (Note (ii)) – Lifetime – –
Not performing (credit impaired) (Note (iii)) 4,396 Lifetime (4,396) –

6,122 (4,538) 1,584

At 31 December 2024

Gross
carrying
amount ECL

Loss
allowances

Net
carrying
amount

Internal credit rating HK$’000 HK$’000 HK$’000

Performing (Note (i)) 2,180 12-month (135) 2,045
Underperforming (Note (ii)) – Lifetime – –
Not performing (credit impaired) (Note (iii)) 4,396 Lifetime (4,396) –

6,576 (4,531) 2,045

Notes:

(i) Performing (normal credit quality) refers to the other receivables that have not had a significant increase in credit risk 
and ECL in the next 12 months will be recognised.

(ii) Underperforming (significant increase in credit risk) refers to the other receivables that have had a significant increase 
in credit risk and for which the lifetime ECL will be recognised.

(iii) Not performing (credit impaired) refers to the other receivables that have had past due or it become probable that a 
debtor will enter into bankruptcy, for which the lifetime ECL will be recognised.
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38. FINANCIAL RISK MANAGEMENT OBJECTIVE AND POLICIES (continued)
(C) CREDIT RISK (continued)

Other receivables (continued)
The movement in the loss allowances for the balances during the years ended 31 December 2025 and 2024 is 
summarised below.

2025 2024
HK$’000 HK$’000

At the beginning of the reporting period 4,531 4,500
(Decrease) increase in allowance (1) 36
Exchange adjustments 8 (5)

At the end of the reporting period 4,538 4,531

Cash at banks
The credit risk on cash at banks balances is limited because majority of the counterparties are financial 
institutions with high credit-rating assigned by international credit-rating agencies and state-owned banks with 
good reputation. No loss allowances were recognised for the years ended 31 December 2025 and 2024.
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38. FINANCIAL RISK MANAGEMENT OBJECTIVE AND POLICIES (continued)
(D) LIQUIDITY RISK

Individual operating units within the Group are responsible for their own cash management. To minimise 
liquidity risks, management of the Group regularly reviews the current and expected liquidity requirements of 
operating units to ensure that they maintain sufficient reserves of cash to meet operational needs so that the 
Group does not breach borrowing limits or covenants on any of its borrowing facilities to meet their liquidity 
requirements in the short and longer terms.

The maturity profile of the financial liabilities at the end of the reporting period based on contractual 
undiscounted payments is summarised below.

Effective
interest

rate

On demand
or less than

1 month
1 to 3

months
3 to 12
months

More than
1 year

Total
contractual

undiscounted
cash flow

Total
carrying

value
% HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

As at 31 December 
2025

Trade and other 
payables – 74,003 – 395 – 74,398 74,398

Borrowing 2.75 to 3.00 7,649 – – – 7,649 7,649
Lease liabilities 5.25 to 5.63 301 602 2,711 1,016 4,630 4,485
Bank guarantee 

commitments – 162 – – – 162 –

82,115 602 3,106 1,016 86,839 86,532

As at 31 December 
2024

Trade and other 
payables – 50,047 – – 395 50,442 50,442

Borrowing 3.00 to 3.63 8,672 – – – 8,672 8,672
Lease liabilities 5.63 to 5.88 289 578 2,603 2,838 6,308 5,986
Bank guarantee 

commitments – 153 – – – 153 –

59,161 578 2,603 3,233 65,575 65,100

Borrowing with a repayment on demand clause are included in the “On demand or less than 1 month” time 
band in the above maturity analysis. As at 31 December 2025, the aggregate carrying amount of the bank loan 
is approximately HK$7,649,000 (2024: HK$8,672,000). The directors of the Company do not believe that it 
is probable that the bank will exercise its discretionary rights to demand immediate repayment. The directors 
of the Company believe that such borrowing of the Group will be repaid after the end of reporting period in 
accordance with the scheduled repayment dates set out in the bank loan agreement.
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38. FINANCIAL RISK MANAGEMENT OBJECTIVE AND POLICIES (continued)
(D) LIQUIDITY RISK (continued)

For the purpose of managing liquidity risk, the directors of the Company review the expected cash flow 
information of the Group’s bank loan based on the scheduled repayment dates set out in the bank loan 
agreement as set out in the table below:

Total
contractual Total

Less than 1 to 2 2 to 5 More than undiscounted carrying
1 year years years 5 years cash flow value

HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

As at 31 December 2025
Borrowing 1,257 1,257 3,771 2,095 8,380 7,649

As at 31 December 2024
Borrowing 1,268 1,268 3,802 3,380 9,718 8,672

39. FAIR VALUE MEASUREMENTS
The following presents the Group’s financial instruments measured at fair value at the end of the reporting period 
across the three levels of the fair value hierarchy as defined in HKFRS 13 Fair Value Measurement, with the fair value 
measurement categorised in its entirety based on the lowest level input that is significant to the entire measurement. 
The levels of inputs are defined as follows:

• Level 1 (highest level): quoted prices (unadjusted) in active markets for identical assets or liabilities that the 
Group can access at the measurement date;

• Level 2: inputs other than quoted prices included within Level 1 that are observable for the asset or liability, 
either directly or indirectly; and

• Level 3 (lowest level): unobservable inputs for the asset or liability.



GREAT WALL TERROIR HOLDINGS LIMITED  ANNUAL REPORT 2025136

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

For the year ended 31 December 2025

39. FAIR VALUE MEASUREMENTS (continued)
(A) ASSETS MEASURED AT FAIR VALUE

Level 1 Level 2 Level 3 Total
HK$’000 HK$’000 HK$’000 HK$’000

As at 31 December 2025

Designated FVTOCI
Unlisted equity securities – – 1,681 1,681

Financial assets at FVTPL
Equity investments listed in Hong Kong 10 – – 10

10 – 1,681 1,691

Level 1 Level 2 Level 3 Total
HK$’000 HK$’000 HK$’000 HK$’000

As at 31 December 2024

Designated FVTOCI
Equity investment listed outside  

Hong Kong 187 – – 187
Unlisted equity securities – – 1,681 1,681

187 – 1,681 1,868

Financial assets at FVTPL
Equity investments listed in Hong Kong 10 – – 10

197 – 1,681 1,878
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39. FAIR VALUE MEASUREMENTS (continued)
(A) ASSETS MEASURED AT FAIR VALUE (continued)

During the years ended 31 December 2025 and 2024, there were no transfers between Level 1 and Level 2 fair 
value measurements, and no transfer into and out of Level 3 fair value measurements.

Description

Fair value at
31 December

2025

Fair value at
31 December

2024
Fair value
hierarchy

Valuation
techniques

HK$’000 HK$’000

Assets
Financial assets at FVTPL
– Equity investments listed in Hong Kong 10 10 Level 1 Quoted bid 

prices in an 
active market

Designated FVTOCI
– Equity investment listed outside Hong Kong – 187 Level 1 Quoted bid 

prices in an 
active market

– Unlisted equity securities 1,681 1,681 Level 3 Adjusted net 
asset values 

as reported by 
management 

of investee 
companies

(B) RECONCILIATION OF LEVEL 3 FAIR VALUE MEASUREMENT

Designated
FVTOCI

HK$’000

At 1 January 2024 1,887

Derecognition (Note) (199)
Total losses:
– in other comprehensive expense (7)

At 31 December 2024, 1 January 2025 and 31 December 2025 1,681

Note:

An unlisted equity security in a company incorporated in British Virgin Islands owned by the Group (the “Old Shares”) 
is merged with a company incorporated under the laws of Delaware which is listed on the Nasdaq Stock Market (the 
“Surviving Company”) during the year. Upon the completion of the merger, the Old Shares was cancelled and automatically 
converted into the ordinary shares of the Surviving Company (the “New Shares”). The Group derecognised the Old Shares 
and recognised the New Shares resulting in a gain on derecognition of a designated FVTOCI of approximately HK$889,000 
recognised in the profit or loss during the year ended 31 December 2024.
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39. FAIR VALUE MEASUREMENTS (continued)
(C) FINANCIAL ASSETS AND LIABILITIES CARRIED AT AMORTISED COST

The carrying amount of the financial assets and liabilities of the Group that are carried at amortised cost are not 
materially different from their fair value as at 31 December 2025 and 2024.

40. COMMITMENTS AND CONTINGENCIES
CAPITAL COMMITMENTS
The Group had no significant capital commitments at the end of the reporting period (2024: nil).

41. EVENTS AFTER THE REPORTING PERIOD
No significant event affecting the Company that has occurred since the end of the year ended 31 December 2025.
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SUMMARY OF RESULTS, ASSETS AND LIABILITIES OF THE GROUP
 

Results of the Group for the five years ended 31 December

2025 2024 2023 2022 2021
HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

Revenue 105,835 81,212 89,075 90,537 103,513

Loss before taxation (30,319) (25,454) (35,060) (19,989) (21,916)

Income tax expenses (197) (196) (193) (182) (57)

Loss for the year (30,516) (25,650) (35,253) (20,171) (21,973)

HK cents HK cents HK cents HK cents HK cents
(Restated) (Restated)

Loss per share
Basic and diluted (15.5) (13.0) (17.9) (14.4) (17.7)

Assets and liabilities of the Group as at 31 December

2025 2024 2023 2022 2021
HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

Non-current assets 35,079 47,336 52,540 53,798 55,564

Current assets 22,391 19,746 21,074 33,809 39,871

Total assets 57,470 67,082 73,614 87,607 95,435

Non-current liabilities 1,214 3,348 5,416 2,043 590

Current liabilities 85,962 62,695 40,614 22,697 28,297

Total liabilities 87,176 66,043 46,030 24,740 28,887

Net (liabilities) assets (29,706) 1,039 27,584 62,867 66,548
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SHAREHOLDER INFORMATION
 

SHAREHOLDER ENQUIRIES
Any enquiries relating to your shareholding, for example transfer of shares, change of name or address, or lost share certificates, 
should be sent to:

Principal Share Registrar and Transfer Office in Bermuda: Branch Share Registrar and Transfer Office in Hong Kong:
Appleby Global Corporate Services (Bermuda) Limited Tricor Investor Services Limited
Canon’s Court, 22 Victoria Street 17/F., Far East Finance Centre
PO Box HM 1179 16 Harcourt Road
Hamilton HM EX Hong Kong
Bermuda

INVESTOR RELATIONS
Enquiries may be directed to:

Investor Relations
Great Wall Terroir Holdings Limited (the “Company”)
Room 1903, 19/F.
Lee Garden Three Telephone: +852 2522 3800
1 Sunning Road Facsimile: +852 2111 2665
Causeway Bay Email: investor@gwt.hk
Hong Kong

CORPORATE COMMUNICATIONS
On 30 January 2024 and 9 February 2024, the Company sent a letter to its registered shareholders (the “Registered 
Shareholder(s)”) and non-registered shareholders (the “Non-registered Shareholder(s)”) (collectively the “Shareholder(s)”) 
respectively regarding new arrangements to disseminate the future corporate communications of the Company (the 
“Corporate Communications”) to its Shareholders electronically and only send Corporate Communications in printed form to 
the Shareholders upon request. The Company made the Corporate Communications available on its website (www.gwt.hk) and 
the website of The Stock Exchange of Hong Kong Limited (www.hkexnews.hk).

A notice of publication of the website version of Corporate Communications, in both English and Chinese, is being delivered to 
each Shareholder by email or by post (for Registered Shareholders, only if the Company does not possess the functional email 
address of the Shareholder) on the publication date of the Corporate Communications.

In support of electronic communication by email, the Company recommends its Registered Shareholders to provide the 
Company with their email address at any time in future by reasonable notice in writing to the Company’s branch share 
registrar and transfer office in Hong Kong at 17/F, Far East Finance Centre, 16 Harcourt Road, Hong Kong or by email to 
524-ecom@vistra.com. For Non-registered Shareholders, they are recommended to provide their functional email addresses to 
the banks, brokers, custodians, nominee(s) or HKSCC Nominees Limited through which their shares in the Company are held.

It is the responsibility of the Shareholders to provide email address or postal address (as the case may be) that is functional. If 
the Company does not possess the email address of a Shareholder or the email address provided is not functional, the Company 
will act according to the above arrangements.

For those Shareholders who wish to receive a printed version of all future Corporate Communications or, if for any reason, have 
difficulty in gaining access to the Company’s website, the Company will, upon receipt of request in writing by the Shareholder 
to the Company’s branch share registrar and transfer office in Hong Kong at 17/F, Far East Finance Centre, 16 Harcourt Road, 
Hong Kong or by email to 524-ecom@vistra.com, send future Corporate Communications and/or the relevant Corporate 
Communications (as the case may be) to such Shareholders in printed form free of charge.

Details of the arrangements (i) for dissemination of Corporate Communications and (ii) for requesting printed copy of Corporate 
Communications are published under the section “Investors’ Information – Dissemination of Corporate Communications” 
in the Company’s website (www.gwt.hk). For any queries in relation to the above arrangements, please call the Company’s 
branch share registrar and transfer office in Hong Kong, Tricor Investor Services Limited, at (852) 2980 1333 during business 
hours from 9:00 a.m. to 6:00 p.m. from Monday to Friday, excluding Hong Kong public holidays, or by sending an email to 
524-ecom@vistra.com.
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長城天下控股有限公司
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(Incorporated in Bermuda with limited liability)

Annual Report
2025

A
nnual R

eport 2025
G

reat W
all T

erroir H
oldings L

im
itedRoom 1903, 19/F., 

Lee Garden Three, 
1 Sunning Road, 
Causeway Bay, 
Hong Kong 

Tel.: +852 2522 3800 
Fax: +852 2111 2665 
Web: www.gwt.hk


	COVER
	CONTENTS
	CORPORATE INFORMATION
	FINANCIAL HIGHLIGHTS
	CHAIRMAN’S STATEMENT
	BUSINESS REVIEW
	FINANCIAL REVIEW
	DIRECTORS’ BIOGRAPHICAL DETAILS
	CORPORATE GOVERNANCE REPORT
	ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
	DIRECTORS’ REPORT
	INDEPENDENT AUDITOR’S REPORT
	CONSOLIDATED STATEMENT OF PROFIT OR LOSS
	CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME
	CONSOLIDATED STATEMENT OF FINANCIAL POSITION
	CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
	CONSOLIDATED STATEMENT OF CASH FLOWS
	NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
	SUMMARY OF RESULTS, ASSETS AND LIABILITIES OF THE GROUP
	SHAREHOLDER INFORMATION
	BACK COVER



