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2 Rainmed Medical Limited

COMPANY PROFILE
 

Summary
Founded in 2014, we are committed to becoming a global leading vascular interventional surgical robotics company, 
with our current focus on the design, development and commercialization of coronary angiography-derived fractional 
flow reserve system (“caFFR System”) and coronary angiography-derived index of microvascular resistance system 
(“caIMR System”). Our Core Products, caFFR System and caIMR System, are innovative medical devices used to 
evaluate the severity of myocardial ischemia arising from coronary artery stenosis and microvascular dysfunction, 
which are the underlying causes of CAD. They are designed to eliminate the usage of pressure wires, significantly 
reduce the risk of technical errors and operation time, and improve physiological assessment. These two systems are 
currently utilized singularly for precision diagnosis of CAD. As FFR measures the macrocirculation of arteries which 
account for 5% of all arteries and IMR measures the micro-circulation of arteries which account for 95% of all arteries, 
therefore, using a combination of IMR and FFR can provide a comprehensive evaluation on the coronary circulation 
status of CAD patients. These two systems are expected to form the center and crucial modules for our future 
vascular interventional surgical robots.

Our caFFR System has obtained both certificates of CE Mark in Europe and NMPA approval in China. It was also 
successfully registered in the Commonwealth of Australia (“Australia”) and was approved by the Therapeutic Goods 
Administration (the “TGA”) in 2022. With the high accuracy rate of over 95% and convenient operation process that 
takes less than five minutes, our caFFR System has become a leading domestic FFR measurement product and is 
currently competing closely with an international leading medical device company for the national leader position in 
the FFR measurement market in China. We plan to expand the indication of our caFFR System from the current scope 
(covering patients with stable angina pectoris, unstable angina pectoris and post-acute phase of myocardial infarction) 
to further cover patients experiencing acute STEMI, acute NSTEMI and HFpEF. In addition, our caIMR system was 
approved by the NMPA in April 2023, which is the only less-invasive IMR measurement product having completed 
a confirmatory clinical trial globally and became the first less-invasive IMR system approved for commercialization 
globally. In December 2022, our caFFR System and caIMR System were included into the Chinese Expert Consensus 

on Computation of Coronary Physiological Assessment Technology（《中國計算冠狀動脈生理學檢測技術專家共識》） 
(the “Expert Consensus”). The Expert Consensus will fill the gap of the lack of guidance and norm in the clinical 
application of physiological indicators calculation in the intervention of coronary heart disease in China, and will provide 
a basis for its standardized application and expansion of the scope of application. Based on our caFFR System and 
caIMR System, combined with other related products of the Group, we aim to launch our vascular interventional 
surgical robot, a one-stop hybrid procedure, that can be carried out for diagnostic and therapeutic purposes by 
connecting and integrating all our clinical applications, to automate the whole process of PCI.

In March 2023, the Group acquired 68.32% of the equity interest in Tianjin Yuehekang Biotechnology Co., Ltd.*（天
津悅和康生物技術有限公司） (“Tianjin Yuehekang”), which became an indirect subsidiary of the Company. Tianjin 
Yuehekang’s principal business is in the field of biochemical in vitro diagnostic reagents, and it is a diversified high-
tech enterprise engaging in the research and development, production and marketing of in vitro diagnostic products. 
It has currently obtained 85 registration certificates and corresponding production licences for biochemical diagnostic 
reagent products Category II, covering major diagnostic categories such as liver function, kidney function, blood 
lipid and myocardial function. It has a wide product range, especially innovative precision diagnostic products for 
cardiovascular IVD such as “coagulation” and “peptide” that are under development will help the precision diagnostic 
products of the Group expand from “covering all procedures of the surgery” to “check-up upon hospitalization” and 
“bedside check-up”, further improving the Group’s product layout.

Our Vision
We will adhere to the purpose of “Targeted Medical Services for People’s Health”, relying on the experience in medical 
image algorithm, fluid dynamics analysis, high-performance mechanical design, high-end intervention consumables 
research and development capabilities to launch interventional surgical robots, and gradually build unmanned operating 
room. It aims to enhance the clinical value of products and create a new situation for the development of precision 
medicine in the interventional field.



3ANNUAL REPORT 2025

CORPORATE INFORMATION
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Corporate Information  (Continued)

Registered Office
Floor 4, Willow House 

Cricket Square

Grand Cayman KY1-9010

Cayman Islands

Headquarters and Principal Place
of Business in China
Room NW-05-502, 

Northwest District, Nanopolis Suzhou

No. 99 Jinji Lake Avenue

Suzhou Industrial Park

Suzhou, Jiangsu Province, the PRC 

Principal Place of Business
in Hong Kong
Room 19–108, 19/F, Cityplaza Three 

14 Taikoo Wan Road

Taikoo, Hong Kong

Principal Share Registrar and 
Transfer Office
Campbells Corporate Services Limited

Floor 4, Willow House

Cricket Square

Grand Cayman KY1-9010

Cayman Islands

Hong Kong Share Registrar
Tricor Investor Services Limited

17/F, Far East Finance Centre

16 Harcourt Road, Hong Kong

Principal Bankers
China Merchants Bank Co., Ltd.

(Suzhou Dushuhu Branch)

China CITIC Bank Corporation

(Suzhou Branch)

Company Website
www.rainmed.com

Stock Code
2297

Listing Date
July 8, 2022



5ANNUAL REPORT 2025

FINANCIAL HIGHLIGHTS
 

The following table sets out a comparison of key financial data for the years ended December 31, 2025 and 2024:

Year Ended December 31,

2025 2024 Change Change

RMB’000 RMB’000 RMB’000

(Except 

percentage)

(Except 

percentage)

Revenue 19,176 39,824 (20,648) (51.8%)

Gross profit 9,039 23,867 (14,828) (62.1%)

Gross profit margin 47.1% 59.9%

Loss attributable to Shareholders of the Company (77,083) (113,496) 36,413 (32.1%)

Adjusted non-HKFRS loss attributable to Shareholders  

of the CompanyNote (78,084) (112,617) 34,533 (30.7%)

RMB RMB RMB

Loss per share

— Basic and diluted (0.06) (0.10) (0.04) (40.0%)

Adjusted non-HKFRS loss per share

— Basic and diluted (0.06) (0.10) (0.04) (40.0%)

Note: For the year ended December 31, 2025, the Group incurred loss of RMB77.1 million attributable to Shareholders of the Company. Share-based 
payment expenses are non-cash expenses arising from share awards and Pre-IPO Share Option Scheme granted to certain management 
personnel and employees, which are commonly not included in similar non-HKFRS measures adopted by other companies in our industry. After 
eliminating potential impacts of certain non-cash or other expenses that do not affect our ongoing operating performance, including share-based 
payment expenses, the Group’s adjusted non-HKFRS loss attributable to equity holders of the Company was RMB78.1 million.
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Financial Highlights  (Continued)

Year Ended December 31,

2025 2024 Change Change

RMB’000 RMB’000 RMB’000

(Except 

percentage)

(Except 

percentage)

Financial position

Non-current assets 338,379 225,148 113,231 50.3%

Cash and cash equivalents 14,405 54,607 (40,202) (73.6%)

Bank deposits with the maturity over three months – 11,088 (11,088) (100.0%)

Total assets 545,500 463,060 82,440 17.8%

Non-current liabilities 4,279 4,810 (531) (11.0%)

Current liabilities 183,235 48,338 134,897 279.1%

Total liabilities 187,514 53,148 134,366 252.8%

Total equity/(deficit) 357,986 409,912 (51,926) (12.7%)
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MANAGEMENT DISCUSSION AND ANALYSIS
 

I. Business Review
Founded in 2014, we are committed to becoming a global leading vascular interventional surgical robotics company, 

with our current focus on the design, development and commercialization of caFFR System, caIMR System and 

IVD. Our Core Products, caFFR System and caIMR System, are innovative medical devices used to evaluate the 

severity of myocardial ischemia arising from coronary artery stenosis and microvascular dysfunction, which are the 

underlying causes of CAD. They are designed to eliminate the usage of pressure wires, significantly reduce the risk of 

technical errors and operation time, and improve physiological assessment. These two systems are currently utilized 

singularly for precision diagnosis of CAD. As FFR measures the macro-circulation of arteries which account for 5% 

of all arteries and IMR measures the micro-circulation of arteries which account for 95% of all arteries, therefore, 

using a combination of IMR and FFR can provide a comprehensive evaluation on the coronary circulation status of 

CAD patients. In addition, our two systems were included into the Expert Consensus on Computation of Coronary 

Physiological Assessment Technology in China（《中國計算冠狀動脈生理學檢測技術專家共識》）in December 2022. The 

Expert Consensus fills the gap of the lack of guidance and norm in the clinical application of physiological indicators 

calculation in the intervention of coronary heart disease in China, and provides a basis for its standardized application 

and expansion of the scope of application. These two systems are also expected to form the core and crucial modules 

for our future vascular interventional surgical robots.

Our caFFR System has obtained both certificates of CE Mark in Europe and approvals from the NMPA and several 

other countries. With the high accuracy rate of over 95% and convenient operation process that takes less than 

five minutes, our caFFR System has become a leading domestic FFR measurement product. We plan to expand the 

indication of our caFFR System from the current scope (covering patients with stable angina pectoris, unstable angina 

pectoris and post-acute phase of myocardial infarction) to further cover patients experiencing acute STEMI, acute 

NSTEMI and HFpEF. In addition, our caIMR System has obtained NMPA approval in April 2023, which is the only 

minimally invasive IMR measurement product having completed a confirmatory clinical trial globally and becomes the 

first minimally invasive IMR system approved for commercialization globally. Building on our caFFR System and caIMR 

System, and combining with the Group’s other relevant products, we plan to launch our vascular interventional robot 

that can be used for diagnostic and therapeutic purposes by connecting and integrating all our clinical applications to 

automate the whole process of PCI.

In March 2023, the Group acquired 68.32% equity interests of Tianjin Yuehekang Biotechnology Co., Ltd.* （天
津悅和康生物技術有限公司） (“Tianjin Yuehekang”), which became an indirect subsidiary of the Company. Its 

principal business is in the field of biochemical in vitro diagnostic reagents. Tianjin Yuehekang is a diversified high-

tech enterprise engaging in the research and development, production and marketing of in vitro diagnostic products. 

It currently has obtained 85 Class II registration certificates for biochemical diagnostic reagent products and 

corresponding production licenses, covering major diagnostic categories such as liver function, kidney function, blood 

lipids, and cardiac muscle, and has a wide coverage of products, in particular a series of innovative precision diagnostic 

products for cardiovascular IVD such as “coagulation” and “peptide” that are in development. The precision diagnostic 

products of the Group will expand from “covering all procedures of the surgery” to “check-up upon hospitalization” 

and “bedside check-up”, further improving the Group’s product portfolio.
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Management Discussion and Analysis  (Continued)

Commercialization
In 2025, amidst the volatile market conditions, we kept on expanding the market channels of our caFFR System, 

caIMR System and IVD in the industry. Our revenue witnessed a year-on-year decrease of approximately 51.8% from 

RMB39.8 million for the year ended December 31, 2024 to RMB19.2 million for the year ended December 31, 2025, 

substantially all of which were generated from the sales of our caFFR System and caIMR System.

We have a proven track record in commercializing our Core Product, caFFR System, with a comprehensive 

commercialization network in China. We actively engage with KOLs – such as Dr. Ge Junbo and Dr. Huo Yong – 

and medical associations as part of our academic promotion and marketing strategy. As of December 31, 2025, 

our efficient and highly experienced sales team have established an extensive distribution network comprising 223 

domestic distributors who are authorized by us to cover over 431 hospitals across 21 provinces, four autonomous 

regions and four municipal cities in China. With our effective and extensive sales and marketing activities, as of 

December 31, 2025, our caFFR System had been sold to and installed in over 780 hospitals and had been performed 

at over 1,490 hospitals in China, and we had completed the procurement approval procedure with over 750 hospitals 

in China. We have also obtained the patient self-pay prices ranging from RMB10,200 to RMB12,000 for our proprietary 

consumable of caFFR System in 33 provinces and regions, among which 24 provinces and regions (such as Shanghai, 

Guangdong, Chongqing, Henan, etc.) included our proprietary consumable of caFFR System into the medical 

insurance reimbursement list. Currently, we are fully promoting the implementation of including our proprietary 

consumable of caIMR System into the medical insurance reimbursement list.

Research and Development
Our R&D team develops innovative products focusing on the field of interventional precision diagnosis and treatment. 

We have a dedicated in-house R&D team primarily based in Suzhou, Jiangsu province, China, which is led by Mr. Liu 

Guangzhi, our chief technology officer, who has over 10 years of experience in medical device development and over 

19 years of experience in software and algorithm development as well as profound management experience.

Our four R&D platforms include the medical imaging algorithm and application R&D platform, the fluid dynamics 

simulating calculation platform, the high-performance device R&D platform and the interventional consumables R&D 

platform. These platforms adhere to in-house development and innovation, capture market demand and actively 

explore various clinical applications for our products so as to timely upgrade our products and product candidates 

catering to the market demands. Our platform technologies complement each other and create a synergistic effect for 

our R&D efforts.

As of December 31, 2025, we had (i) 211 approved patents, including 184 approved in China, 7 approved in the U.S., 

4 approved in Europe and 16 approved in Japan; (ii) 67 patents pending applications, including 66 in China and 1 

overseas; (iii) 1 PCT patent applications still within the designated period; (iv) 346 registered trademarks; and (v) 15 

registered software copyrights.
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Management Discussion and Analysis  (Continued)

Manufacturing
Our commercialization efforts are well supported by our growing manufacturing capability. As of December 31, 

2025, we had three manufacturing sites, two of which were located in Suzhou, Jiangsu province, China, and one 

was located in Tianjin, China, with a production base area of approximately 7,962 sq.m. Our manufacturing facilities 

are in compliance with the GMP for medical devices in China. They are expected to be able to produce 11,375 units 

of consoles as well as 1,130,765 units of pressure transducers (disposable consumables) and over 80 types of IVD 

products each year. The console and the disposable pressure transducer can be used for assembling our caFFR 

System and caIMR System. In addition, we acquired approximately 20,000 sq.m. of land in Suzhou, Jiangsu Province, 

China in May 2023 for the construction of our own manufacturing and R&D bases, which will integrate our existing 

manufacturing facilities and R&D facilities, enhance the overall strength of our Group and provide a convenient site for 

our future manufacturing pipelines.

Product and Pipeline

Products and Product Candidates(2) Indication Type
Stage Upcoming 

Milestone
Expected 

Commercial LaunchPreclinical Clinical Registration Approval
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Digital 
Functional 
Diagnostic 

Module

caFFR System 
(comprising the 

FlashAngio caFFR  
System and the 

FlashPressure caFFR 
pressure transducer)

Coronary Artery 
Disease

III N/A Launched

III China In progress 2026

IIa N/A Launched

II N/A Launched

II Discontinued –

caIMR System 
(comprising the 

FlashAngio caIMR  
System and the 

FlashPressure caIMR 
pressure transducer)

Coronary Artery 
Disease

III N/A Launched

III Initiation of clinical trials 2029

IIa Europe (2) N/A Launched

II N/A Launched

II Discontinued –

Automated 
Interventional 

Module

Intelligent 
Angiographic Injection 

System
Vascular Disease III Discontinued –

Flash Robot Vascular 
Intervention Navigation 

Operation System

Coronary Artery 
Disease III Discontinued –

Peripheral Vascular 
Disease III Discontinued –

Neurovascular 
Disease III Discontinued –

Flash RDN System Hypertension III Discontinued –

 Core Product
 This device is exempted from clinical trial requirements in accordance with the Catalogue of Medical Devices Exempted from Clinical Evaluation（《免
於臨床評價醫療器械目錄》）promulgated by the NMPA.

 China                                             NMPA Approval

 China Post Registration clinical trial for
indication expansion(1)

 Europe CE Mark: exempted from
clinical trial requirement

United
States

 China                                             NMPA Approval

 China Post Registration clinical trial for 
indication expansion(3)

South Korea Korea’s National Institute of Medical 
Device Safety Information Approval

United
States

NMPA Approval:
Exempted from clinical 

trial requirement

 Europe (2) CE Mark: exempted from 
clinical trial requirement 

South Korea Korea’s National Institute of Medical 
Device Safety Information Approval
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Management Discussion and Analysis  (Continued)

Notes:

(1) Indication expansion of caFFR System includes acute STEMI, acute NSTEMI and HFpEF.

(2) We have global commercial rights for all of our products and product candidates.

(3) Indication expansion caIMR System includes STEMI immediately after successful revascularization of targeted vessels.

caFFR System
Our caFFR System is a minimally invasive physiological assessment of coronary artery ischemia severity based 
on CAG images, and it is indicated for monitoring real-time aortic pressure in all stages of the cardiac cycle and 
assessing various physiological parameters for patients with stable angina pectoris, unstable angina pectoris and acute 
myocardial infarction (at least seven days after myocardial infarction). Our caFFR System is a Class III medical device 
under the classification criteria of the NMPA.

We commenced the confirmatory clinical trial for our caFFR System in March 2018 and completed such trial in May 
2019. We obtained the CE Mark in the European Union in September 2019 and started to commercialize our caFFR 
System in overseas markets (such as the Czech Republic, France and Austria) in October 2019. In addition, we received 
the registration certificate of Class III medical device from the NMPA in December 2019 and began to commercialize 
our caFFR System in China in January 2020. Our R&D in relation to our caFFR System has been a continuing 
effort. We initiated a post-registration clinical trial in China in August 2020 to expand the indication of our caFFR 
System from its current scope to further cover patients experiencing acute STEMI, acute NSTEMI and HFpEF. We 
obtained Australian TGA certification in 2022, secured approval from Brazilian National Health Surveillance Agency for 
commercialization of our caFFR system in January 2024, and received approval from Korea Institute of Medical Device 
Safety Information Approval for commercialization of our caFFR system in June 2024.

caIMR System
We have completed our caIMR System and obtained NMPA approval. Our caIMR System is a Class III medical device 
under the classification criteria of the NMPA, and such system is the only minimally invasive IMR measurement 
product having completed a confirmatory clinical trial globally and becomes the first minimally invasive IMR system 
approved for commercialization globally. In May 2022, Dr. Ge Junbo, the president of the Cardiovascular Society of the 
Chinese Medical Doctor Association and the chief of the Department of Cardiology in the Zhongshan Hospital of Fudan 
University, published the confirmatory clinical research results of our caIMR System at the European Association 
of Percutaneous Cardiovascular Interventions, the world’s top academic conference for cardiovascular intervention. 
Compared with wire-based IMR, the diagnostic performance of our caIMR System indicated a diagnostic accuracy of 
93.8%, sensitivity of 95.1%, and specificity of 93.1%. We obtained NMPA, ANVISA and Korea’s National Institute of 
Medical Device Safety Information approvals for commercialization of our caIMR System in April 2023, January 2024 
and June 2024, respectively.
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Management Discussion and Analysis  (Continued)

Flash Robot Vascular Intervention Navigation Operation System
The Flash Robot Vascular Intervention Navigation Operation System is our proprietary robot-assisted platform designed 
for navigation and operation. We plan to provide a “one-stop hybrid procedure” that can be carried out for diagnostic 
and therapeutic purposes at the same time in the future. Robotic-assisted operation enables precise measurement 
of anatomy and device positioning with the added benefit of radiation protection for physicians. Consisting of a 
robotic arm and a control unit (including a console and a surgical image navigation system), our Flash Robot Vascular 
Intervention Navigation Operation System allows physicians to precisely guide a catheter through the patient’s blood 
vessels and further perform the operation. As of December 31, 2025, the Flash Robot Vascular Intervention Navigation 
Operation System was at its research suspension stage. In February 2022, our Flash Robot Vascular Intervention 
Navigation Operation System entered into the animal study stage and successfully passed the first animal sample trial.

IVD Products
Our IVD product business is in the field of biochemical in vitro diagnostic reagents. We currently have obtained 85 

Class II registration certificates for biochemical diagnostic reagent products and corresponding production licenses, 

covering major diagnostic categories such as liver function, kidney function, blood lipids, and cardiac muscle, and has 

a wide coverage of products. Currently, a series of innovative precision diagnostic products for cardiovascular IVD such 

as “coagulation” and “peptide” are in development, further improving the Group’s product portfolio.

WE CANNOT GUARANTEE THE FUTURE PROSPECTS OF OUR CORE PRODUCTS, caFFR SYSTEM AND caIMR 

SYSTEM, AND WE MAY NOT BE ABLE TO SUCCESSFULLY DEVELOP AND/OR MARKET OUR OTHER PRODUCTS 

OR ANY OTHER PRODUCT CANDIDATES.

Outlook and Prospect
In the past year, the compliance of medical devices became stricter, and the market was full of uncertainties. We have 

made more arduous efforts than before. The revenue was not as expected and we were making adjustments based 

on market conditions. Looking ahead to 2026, despite the challenging industry situation, we still need to strengthen 

the Company’s competitive advantages in the fields of FFR and IMR, increase the coverage and market strengths of 

IVD products, actively expand to overseas markets, enhance penetration rate in the market of mainland China, adjust 

marketing strategy and structure, and strive to achieve healthy growth and high-quality development throughout 2026.
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Management Discussion and Analysis  (Continued)

II. Financial Review

Revenue
Substantially all of our revenue was generated from the sales of our caFFR System and caIMR System since their 

commercialization. We sold substantially all of our products through our distributors for the years ended December 

31, 2025 and 2024. Our contracts with distributors include a component of installing our devices and training services 

in addition to delivering products. We recognize revenue for sales of products upon delivery and recognize revenue 

for installation and training services after we have completed the relevant services. The following table sets forth a 

breakdown of our revenue by nature for the years indicated:

Year ended December 31,

2025 2024

RMB’000 RMB’000

Sales of products

– Sales of FlashAngio caFFR System 170 146

– Sales of FlashPressure caFFR pressure transducer 13,204 30,041

– Sales of FlashAngio caIMR System 626 2,821

– Reagents and others 4,384 6,140

Installation and training services 792 676

Total 19,176 39,824

During the year ended December 31, 2025, the Group recorded a decline in revenue as compared to previous 

years. The decrease was primarily attributable to: (i) we undertook adjustments to our internal sales operations and 

organisational structure with a view to enhancing long-term operational efficiency and aligning its resources with 

evolving market conditions; (ii) the cooperation model with certain sales agents in response to changing market 

dynamics and regulatory requirement; and (iii) the implementation of certain regulatory measures resulted in pricing 

pressure and prolonged sales cycles in certain regions, which had an impact on the Group’s sales performance.

Gross Profit and Gross Profit Margin
Our gross profit decreased by approximately 62.41% from RMB23.9 million for the year ended December 31, 2024 

to RMB9.0 million for the year ended December 31, 2025, primarily due to the decreased sales of our FlashPressure 

caFFR pressure transducer, FlashAngio caFFR System, and FlashAngio caIMR System. Our gross profit margin 

decreased from 60.1% for the year ended December 31, 2024 to 46.9% for the same period in 2025, primarily due to 

the fact that the unit production costs remain high despite a decline in sales volume.
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Management Discussion and Analysis  (Continued)

Research and Development Expenses
During the Reporting Period, our R&D expenses primarily consisted of (i) employee benefit expenses, including 

salaries, bonus and fringe benefits for R&D team; (ii) raw material costs for our R&D activities; (iii) professional service 

expenses, mainly representing expenses incurred in relation to (a) our intellectual property rights, such as patent 

application fees and patent maintenance fees, and (b) our product registration applications; (iv) clinical trial and testing 

expenses, including (a) payments to CROs, hospitals, SMOs and other service providers in connection with our R&D 

activities, and (b) our testing expenses for our products; (v) share-based payment expenses in relation to the Pre-IPO 

Share Option Scheme granted to certain members of our R&D team; and (vi) depreciation and amortization charges. 

The following table sets forth a breakdown of our R&D expenses for the years indicated:

Year ended December 31,

2025 2024

RMB’000 RMB’000

Employee benefit expenses 8,582 17,734

Raw material costs 1,744 6,525

Professional service expenses 342 1,673

Clinical trial and testing expenses 985 5,012

Depreciation and amortization charges 1,530 3,284

Other expenses 586 1,216

Total 13,769 35,444

Our R&D expenses decreased from RMB35.4 million for the year ended December 31, 2024 to RMB14 million for 

the year ended December 31, 2025, representing a year-on-year decrease of approximately 61.1%. Such decrease 

was primarily due to (i) a decrease of RMB9.2 million in employee benefit expenses resulting from the Company’s 

suspension or consolidation of certain R&D projects and the downsizing of its R&D team; and (ii) a decrease of 

RMB8.8 million in related expenses, as no new R&D projects meeting the criteria for capitalization were initiated 

during the period, and clinical trial expenses and material costs decreased accordingly due to project progress.
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Management Discussion and Analysis  (Continued)

Selling Expenses
During the Reporting Period, our selling expenses primarily consisted of (i) employee benefit expenses, including 

salaries, bonus and fringe benefits for sales and marketing team; (ii) marketing development expenses, primarily 

including expenses in connection with our sales and marketing activities, such as conference costs, travel expenses, 

expenses incurred for exhibitions and expenses paid to third-party research institutes for conducting market 

researches; (iii) share-based payment expenses in relation to share awards and the Pre-IPO Share Option Scheme 

granted to certain members of our sales team; and (iv) depreciation and amortization charges. The following table sets 

forth a breakdown of our selling expenses for the years indicated:

Year ended December 31,

2025 2024

RMB’000 RMB’000

Employee benefit expenses 19,479 33,989

Marketing development expenses 8,318 14,010

Depreciation and amortization charges 334 2,079

Other expenses 75 769

Total 28,206 50,847

Our selling expenses decreased from RMB50.8 million for the year ended December 31, 2024 to RMB28.2 million for 

the year ended December 31, 2025, representing a decrease of approximately 44.5% as compared to the same period 

in 2024. Such decrease was primarily due to (i) a decrease of RMB14.5 million in employee benefit expenses mainly as 

a result of the control of cost and expenses; and (ii) a decrease of RMB5.7 million in marketing development expenses 

as a result of shrinking of sales and marketing activities.
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Management Discussion and Analysis  (Continued)

General and Administrative Expenses
During the Reporting Period, our general and administrative expenses primarily consisted of (i) employee benefit 

expenses, including salaries, bonus and fringe benefits for administrative team; (ii) listing expenses; (iii) depreciation 

and amortization charges; (iv) share-based payment expenses in relation to share awards granted to certain members 

of our general management team; and (v) professional service expenses, which were primarily associated with 

corporate legal services. The following table sets forth a breakdown of our general and administrative expenses for the 

years indicated:

Year ended December 31,

2025 2024

RMB’000 RMB’000

Employee benefit expenses 19,645 25,222

Depreciation and amortization charges 12,483 8,783

Professional service expenses 2,806 2,267

Other expensesNote 7,977 10,721

Total 42,911 46,993

Note: Mainly included office expenses, entertainment expenses, travel expenses and property management fees.

Our general and administrative expenses decreased from RMB47.0 million for the year ended December 31, 2024 to 

RMB42.9 million for the year ended December 31, 2025, representing a year-on-year decrease of approximately 8.7%. 

Such decrease was primarily due to a decrease of RMB5.6 million in employee benefit expenses mainly in relation to a 

decrease in salaries and our administrative employee headcount.

Other Income
Our other income decreased from RMB9.4 million for the year ended December 31, 2024 to RMB1.1 million for the 

year ended December 31, 2025, primarily due to a decrease in government grants related to costs.

Income Tax Credit
Our income tax credit decreased from RMB0.2 million (expense) for the year ended December 31, 2024 to RMB0.1 

million (credit) for the year ended December 31, 2025, primarily due to the amortization of deferred income tax for the 

current period amounting to RMB0.1 million.
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Loss for the Year
For the reasons described above, we recorded a loss of RMB79.4 million for the year ended December 31, 2025, 

compared with a loss of RMB115.5 million for the year ended December 31, 2024.

Liquidity and Financial Resources
Our primary uses of cash were to fund the development of our product candidates, our clinical trials, our payment for 

the purchase of plant and equipment, administrative expenses, selling expenses and other recurring expenses.

For the year ended December 31, 2025, our net cash used in operating activities was RMB78.1 million, primarily 

because we incurred significant R&D expenses, administrative expenses and selling expenses during the Reporting 

Period. Our operating cash flow will continue to be affected by our operating expenses such as R&D expenses. 

During the Reporting Period, we mainly relied on capital contribution from Shareholders and equity financing as the 

main source of liquidity. Our management closely monitors the utilization of cash and cash balances and strives to 

maintain healthy liquidity for our business. Going forward, we believe that our liquidity requirements will be satisfied 

with the net proceeds from our cash and cash equivalents on hand and cash generated from our operations. In view 

of the revenue decline and ongoing business adjustments, we will continue to closely monitor our liquidity position 

and capital requirements. While we currently expect that our existing financial resources will be sufficient to meet its 

present operational needs in the near term, we may consider conducting fundraising activities at an appropriate time, 

subject to market conditions and business development needs.

For the year ended December 31, 2025, our net cash generated from investing activities was RMB7.7 million, primarily 

attributable to withdrawal of short-term bank deposits of RMB25 million, which was partially offset by short-term bank 

deposits of RMB14.3 million and purchase of property, plant and equipment of RMB3.4 million.

For the year ended December 31, 2025, our net cash generated from financing activities was RMB30.3 million, 

primarily attributable to the proceeds from share capital increase and bank and other borrowings of RMB32.5 million 

and RMB38.6 million, respectively, which was partially offset by repayments of bank borrowings and lease payment of 

RMB37.5 million and RMB2.7 million, respectively.

As at December 31, 2025, our cash and cash equivalents amounted to RMB14.4 million, representing a decrease of 

RMB40.2 million from RMB54.6 million as at December 31, 2024. Our net current assets decreased from RMB189.6 

million as at December 31, 2024 to RMB23.9 million as at December 31, 2025, primarily attributable to the decrease 

in bank deposits with the maturity of over three months.

Indebtedness
As at December 31, 2025, we had an outstanding balance of borrowings of RMB23.7 million. We had unutilized bank 

facilities of RMB21.7 million.

Our lease liabilities decreased from RMB3 million as at December 31, 2024 to RMB1.1 million as at December 31, 

2025, primarily attributable to lease payments.
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Capital Commitments
As at December 31, 2025, we had capital commitments contracted but not provided for of RMB56.4 million in relation 

to the purchase of construction and furnishing services and equipment for the Group’s production plants.

Charges on Assets
As at December 31, 2025, the Group’s bank borrowings were secured by the Group’s equity interest in one subsidiary 

of RMB26 million.

Contingent Liabilities
As at December 31, 2025, we did not have any material contingent liabilities (as at December 31, 2024: nil).

Significant Investments, Material Acquisitions and Disposals
During the Reporting Period, we did not hold any significant investments nor conduct any material acquisitions or 

disposals of subsidiaries, associates or joint ventures.

Foreign Exchange Exposure
We are exposed to foreign currency risk primarily arising from cash at banks denominated in USD. We currently do 

not have a foreign currency hedging policy. However, our management monitors foreign exchange exposure and will 

consider appropriate hedging measures in the future should the need arise.

Key Financial Ratios
The following table sets forth the key financial ratios as at the dates indicated:

As at December 31,

2025 2024

Quick ratio(1) 1.1 4.7

Gearing ratio(2) Not meaningful Not meaningful

Notes:

(1) Quick ratio is calculated by dividing current assets less inventories as of a given date by current liabilities as at such date.

(2) Gearing ratio is calculated using interest-bearing bank and other borrowings less cash and cash equivalents divided by total equity and multiplied 
by 100%. Gearing ratio is not meaningful as our interest-bearing bank and other borrowings less cash and cash equivalents were negative.



18 Rainmed Medical Limited

Management Discussion and Analysis  (Continued)

Future Plans for Material Investments or Capital Assets
The Group will continue to expand into the China and global markets in order to tap its internal potential and maximize 

Shareholders’ interests. The Group will continue to drive product development within its product pipeline. The Group 

will continue to grow and develop through self-development, mergers and/or acquisitions. We will use various 

financing channels to support capital expenditures, including but not limited to internal funds and bank loans. Currently, 

the Group’s bank credit line is sufficient. As of the date of this annual report, the Group does not have any plan for 

material investments.

Human Resources
As at December 31, 2025, the Group employed 210 full-time employees, all of whom were stationed in China. 

During the Reporting Period, the Group’s total employee benefit expenses (including (i) wages, salaries and bonuses; 

(ii) social security costs; (iii) employee benefits; and (iv) equity-settled share awards) amounted to approximately 

RMB51.1 million. We recruit our employees based on a number of factors, including their work experience, 

educational background and the requirements of the relevant vacancies. We invest in continuing education and training 

programmes for our management staff and other employees to continuously improve their skills and knowledge. We 

provide regular feedback to our employees, as well as internal and external training in various areas such as product 

knowledge, project development and team building. We also assess the performance of our employees to determine 

their salaries, promotion opportunities and career development. In accordance with the relevant PRC labour laws, we 

enter into individual employment contracts with our employees covering matters such as tenure, wages, bonuses, 

employee benefits, workplace safety, confidentiality obligations, non-competition and grounds for termination. In 

addition, we are required under PRC law to make contributions to statutory employee benefit plans (including pension 

plans, medical insurance, work-related injury insurance, unemployment insurance, maternity insurance and housing 

funds) at certain percentages of the salaries (including bonuses and allowances) of our employees, up to a maximum 

amount specified by the local government. The adoption of the Pre-IPO Share Option Scheme of 707,628 Shares (or 

35,381,400 Shares as adjusted after the capitalization issue) as further described in the Prospectus was approved at 

the Board meeting of the Company held on December 10, 2021. The purpose of the Pre-IPO Share Option Scheme is 

to attract, motivate and retain skilled and experienced personnel to strive for the future development and expansion 

of the Group. The Pre-IPO Share Option Scheme also helps the Company to modernize its remuneration practices 

and improve the balance of interests among Shareholders, operation and execution management by aligning their 

interests.

Financial Resources
On May 26, 2025, the Company announced that the Company (as the issuer) entered into a subscription agreement 

with Apsara Technology Limited (as the subscriber) (the “Subscriber”) pursuant to which the Company has 

conditionally agreed to allot and issue, and the Subscriber has agreed to subscribe for (the “2025 Subscription”), 

233,559,800 shares at a subscription price of HK$0.163 per share. On June 20, 2025, the Company completed the 

allotment and issue of 233,559,800 shares under the 2025 Subscription and received total net proceeds from the 

Subscription (after deducting all related expenses) of HK$37.47 million, and intended to apply the net proceeds in 

the manner disclosed in the section titled “Reasons for the Subscription and Use of Proceeds” in the Company’s 

announcement dated May 26, 2025 (the “Subscription Announcement”).
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Use of Proceeds

Use of Proceeds from the Listing
On July 8, 2022, the Shares of the Company were listed on the Main Board of the Stock Exchange. The net proceeds 

from the Global Offering (including the partial exercise of the Over-allotment Option), after deducting the underwriting 

fees and commissions and expenses in connection with the Global Offering of the Company, amounted to 

approximately HK$78.6 million. Up to December 31, 2024, the Group has utilized all the net proceeds from the Listing 

of HK$78.6 million in accordance with the purposes stated in the prospectus of the Company dated June 27, 2022.

Use of Proceeds from the 2025 Subscription
The Company has utilized the net proceeds from the 2025 Subscription as follows:

Description

Proposed use 

of proceeds as 

disclosed in the 

Subscription 

Announcement

Percentage of 

net proceeds

Approximate 

amount of 

proceeds 

utilized as of 

December 31, 

2025

Approximate 

amount of 

proceeds 

unutilized as of 

December 31, 

2025

(HK$ million) (%) (HK$ million) (HK$ million)

R&D of existing and new products  

and candidate products 7.49 20.00 7.49 0

Business development and marketing 

of existing and new products and 

candidate products 22.48 60.00 22.48 0

General working capital of the Group 7.49 20.00 7.49 0

Total 37.46 100.00 37.46 0

Note:

(1) The expected timeline for the use of the remaining proceeds has been prepared based on the Group’s best estimates and is subject to change 
due to future developments and events beyond the Group’s control.

As of December 31, 2025, the Group had utilized all of the net proceeds from the 2025 Subscription.
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DIRECTORS AND SENIOR MANAGEMENT
 

Directors

Executive Directors
Mr. Huo Yunfei （霍雲飛）, aged 48, is our chairman of the Board. He was appointed as our Director on April 9, 2021 

and was re-designated as the chairman of the Board, executive Director and chief executive officer of our Group on 

December 10, 2021. He resigned as our chief executive officer on July 15, 2025. He is responsible for supervising 

and providing overall management business, and strategy of our Group. Mr. Huo founded Suzhou Runxin Medical 

Instrument Co., Ltd.（蘇州潤心醫療器械有限公司）(“Suzhou Runxin”) in August 2014, and he has more than seven 

years of experience in the medical device industry.

Mr. Huo serves as director of several subsidiaries of our Group. Since March 2021, he has been serving as a director 

of Rianmed BVI Limited and Hong Kong Rainmed Medical Limited and he is responsible to shareholders’ meeting 

and presiding over the relevant affairs of the Board. In addition, he has been serving as an executive director and 

a director of Beijing Runxin Medical Technology Co., Ltd.（北京潤心醫療科技有限公司）(“Beijing Runxin”) and 

Rainmed Medical Inc. since August 2020 and November 2019, respectively, and he is responsible for the company’s 

overall management. He has also been serving as a chairman and chief executive officer of Suzhou Rainmed Medical 

Technology Co., Ltd.（蘇州潤邁德醫療科技有限公司）(“Suzhou Rainmed”) since September 2020, and he is 

responsible for the company’s overall management. Mr. Huo also served as a chairman of the board and a general 

manager of Suzhou Runxin from August 2014 to August 2020, and he was responsible to the shareholders’ meeting 

and presiding over the relevant affairs of the Board.

Prior to joining our Group, Mr. Huo worked at Aspire Information Technology (Beijing) Co., Ltd.（卓望信息技術（北京）
有限公司）(“Aspire Beijing”) from December 2008 to December 2013, a subsidiary of China Mobile Limited, a listed 

company on the main board of the Stock Exchange (stock code: 0941.HK) and principally engaged in IT, ICT platform 

and application development services. He was also a chief engineer of Aspire Technologies (Shenzhen) Ltd.（卓望數碼
技術（深圳）有限公司）, a subsidiary of China Mobile Limited as well and principally engaged in software development 

supporting communications and the Internet, and he was responsible for internet marketing platform project from 

August 2005 to November 2008. Moreover, he worked at Siemens Ltd., China（西門子（中國）有限公司）from October 

2004 to September 2005, a branch of Siemens AG (a listed company on the Frankfurt Stock Exchange (stock code: 

SIE)) and principally creates technology with purpose and focuses on digital innovations, combining the global R&D 

systems and extensive network of innovation centers with local business needs.

Mr. Huo obtained his bachelor’s degree in information science from Beijing Institute of Technology（北京理工大學）in 

the PRC in July 2000. He further obtained his master’s degree in advanced computer science from the University of 

Manchester in the United Kingdom in December 2003.
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Mr. Zhu Zeke (朱則柯), aged 39, is our executive Director and joint chief executive officer. He was appointed as our 

executive Director and joint chief executive officer on July 15, 2025. He obtained his bachelor degree of art major 

in English from Beijing International Studies University（北京第二外國語學院）in July 2010 in the PRC. He further 

obtained the Level 3 certificate of the China Accreditation Test For Translators and Interpreters (CATTI).

Prior to his joining in the Group, He served as the chairman of the board for Beijing Ambrey Technology Co., Ltd. （北
京安布瑞科技有限公司）, a company primarily engaged in technology promotion and health services, since March 

2019 where he was primarily responsible for strategic development and other business areas. Since March 2020, he 

became the executive partner of Beijing Cabest Enterprise Management Center (Limited Partnership)（北京卡貝斯特
企業管理中心（有限合夥））and was primarily responsible for overseeing the investment of the entity. He also served as 

senior management role for other companies previously.

Ms. Duan Jing (段靜), aged 42, is our executive Director and human resources director. She was appointed as 

our executive Director and and human resources director on July 15, 2025. She joined the Group in April 2020 as 

an human resource (HR) manager and was further promoted as the director for HR department. She obtained her 

bachelor’s degree in law from Jianghan University（江漢大學）in June 2006 in the PRC and further pursued master’s 

degree in applied psychology (with a focus on human resources) in South China Normal University（華南師範大學）in 

2008 in the PRC.

Prior to her joining in the Group, she worked in Suzhou Mediston Medical Technology Co., Ltd.（蘇州麥迪斯頓醫療
科技股份有限公司）, a company listed on the Shanghai Stock Exchange (stock code: 603990) and primarily engaged 

in clinical information systems and digital operating rooms since July 2016, where she served as the manager of the 

HR department, a senior HR business partner, and the head of organizational development, responsible for various 

HR matters within the group. From 2012 to 2015, she was the HR supervisor for the South China branch of ASC Fine 

Wines (Shanghai) Co., Ltd. (ASC精品酒業（上海）有限公司）(the wine importer for Suntory Group in the PRC), and was 

primarily responsible for overseeing HR operations and key projects in South China and the Hong Kong-Macau region. 

From 2007 to 2012, she served as the HR supervisor at Crocs (Shenzhen) Co., Ltd.（卡駱馳鞋業（深圳）有限公司）
(NASDAQ Stock Code: CROX) and was primarily responsible for daily HR operations and HR projects in the Asia-Pacific 

region.
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Non-executive Directors
Dr. Huo Yunlong（霍雲龍）, aged 50, is a non-executive Director of the Company. He was appointed as our non-

executive Director on August 26, 2024, and is responsible for providing investment strategy and governance guidance 

to the Group. Dr. Huo has profound experience in research and development of mechanical engineering.

Prior to joining our Group, he served as research assistant professor in Indiana University–Purdue University 

Indianapolis from July 2006 to December 2012. From December 2012 to March 2019, he served as Tenure-track 

associate professor（特聘研究員）for Peking University（北京大學）. Since September 2019, he has been appointed as 

associate professor of Shanghai Jiao Tong University（上海交通大學）. Since August 2023, Dr. Huo has been served 

as a technology consultant for Hong Kong Rainmed Medical Limited（香港潤邁德醫療有限公司）, a subsidiary of the 

Company.

Dr. Huo obtained a bachelor degree in fluid machinery and engineering from Tsinghua University（清華大學）in 

the PRC in July 1999. He further received master degree and doctoral degree in mechanical engineering from 

National University of Singapore and Washington State University in the United States in June 2004 and July 2005, 

respectively. Dr. Huo also served his postdoctoral fellow in University of California, Irvine, from August 2005 to June 

2006 in the United States.

Dr. Huo is brother of Mr. Huo Yunfei（霍雲飛）, the chairman of the Board  and executive Director of the Company.

Mr. Wang Lin（王霖）, aged 41, is our non-executive Director. He was appointed as our Director on November 23, 2021 

and was re-designated as our non-executive Director on December 10, 2021. He is responsible for providing guidance 

on investment strategy and governance to our Group.

Prior to joining our Group, Mr. Wang has been working at Ping An Capital Co., Ltd.（平安資本有限責任公司）since 

March 2019, where his current position is SVP of trust private equity division. He served as a senior deputy director 

of investment of Ping An Caifu Licai Management Co. Ltd. Shanghai branch（平安財富理財管理有限公司上海分公
司）from August 2013 to February 2019, an investment management company. He also served as a senior investment 

manager of Shanghai Fosun Pharmaceutical (Group) Co., Ltd.（上海復星醫藥（集團）股份有限公司）(stock code: 

600196.SH) (stock code: 02196.HK) from August 2011 to August 2013, a leading innovation-driven international 

healthcare group. Prior to that, Mr. Wang started his career at Deloitte Touche Tohmatsu Certified Public Accountants 

LLP（德勤華永會計師事務所（特殊普通合夥））in July 2007.

Mr. Wang obtained his bachelor’s degree in economics and master’s degree in business administration from Shanghai 

Jiao Tong University（上海交通大學）in the PRC in July 2007 and March 2014, respectively. He has been a certified 

internal auditor approved by the Institute of Internal Auditors since November 2009. In addition, he has successfully

met the prescribed requirements for certification as established by the Information Systems Audit and Control 

Association and has been awarded the professional designation of Certified Internal Information Systems Auditor

since December 2010.
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Mr. Heng Lei（衡磊）, aged 39, is our non-executive Director. He was appointed as our Director on November 23, 2021 

and was re-designated as our non-executive Director on December 10, 2021. He is responsible for providing guidance 

on investment strategy and governance to our Group.

Mr. Heng has been a director of investment of Shenzhen Cowin Asset Management Co., Ltd.（深圳同創偉業資產管
理股份有限公司）(stock code: 832793.NEEQ), a professional private equity investment company, since January 2022 

and an Associate Director of Investment from July 2017 to January 2022. Prior to joining our Group, he served as an 

analyst of SIP Oriza PE Fund Management Co., Ltd.（蘇州工業園區元禾重元股權投資基金管理有限公司）from April 

2015 to June 2017, a subsidiary of Suzhou Oriza Holdings Co., Ltd.（蘇州元禾控股股份有限公司）, an investment 

holding enterprise with a fund scale of more than RMB100 billion. He also worked as an investment manager of 

SanPower Group Co., Ltd（三胞集團有限公司）from June 2014 to March 2015, a multi-national conglomerate whose 

core business engagements are within the technology and modern service industries. Moreover, he served as an 

investment manager of SND Ventures Group Co., Ltd.（蘇州高新創業投資集團有限公司）from May 2012 to June 2014, 

an equity investment company.

Mr. Heng obtained his bachelor’s degree in biology science and master’s degree in immunology from Soochow 

University（蘇州大學）in the PRC in June 2009 and June 2012, respectively.

Independent Non-executive Directors
Mr. Liu Shuen Kong（廖船江）, aged 53, is our independent non-executive Director. He was appointed as an 

independent non-executive Director on December 10, 2021 with effect from the Listing Date and is responsible 

for supervising and providing independent judgment to our Board. Mr. Liu has more than 20 years of experience in 

accounting, auditing and management.

Prior to joining our Group, Mr. Liu has been served as an independent non-executive director of Yunnan Water 

Investment Co., Limited（雲南水務投資股份有限公司）(a company listed on the Main Board of the Stock Exchange 

(stock code: 6839.HK)) since June 2018 and an executive director of Lim Hoi Group Limited（鐮海集團有限公司）
since August 2022. He has been a managing director of Futec International Holdings Limited（富德國際控股有限公
司）since May 2017, a company engaged in professional financial services. He was the chief financial officer, company 

secretary and executive director of Shenzhen Yestock Automobile Service Co., Ltd.（深圳市贏時通汽車服務有限公司）
from January 2014 to March 2017, a car rental company. He was also the chief financial officer of Leoch International 

Technology Limited （理士國際技術有限公司）(stock code: 0842.HK) , a company listed in the main board of the Stock 

Exchange and primarily engaged in R&D and sales of batteries, and he was responsible for financing, investment and 

corporate management from September 2010 to November 2013. In addition, Mr. Liu has worked at KPMG Advisory 

(China) Limited（畢馬威企業諮詢（中國）有限公司）for 14 years from December 1996 to September 2010 where his last 

position was senior manager.

Mr. Liu obtained his bachelor’s degree in accountancy and master’s degree in accountancy from Royal Melbourne 

Institute of Technology (RMIT) University in Australia in November 1997 and September 2003, respectively. He 

subsequently obtained another master’s degree in business administration from Deakin University in Australia in 

October 2004. He has been a certified public accountant in Australia since May 2000 and a member of Hong Kong

Society of Accountants since July 2000.
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Mr. Chen Xuefeng（陳雪峰）, aged 46, is our independent non-executive Director. He was appointed as an 

independent non-executive Director on August 15, 2023, and is responsible for supervising and providing independent

judgment to our Board. Mr. Chen has profound experience in financing and investment.

Prior to joining the Group, Mr. Chen served as an associate of Guangdong Jundao Law Firm*（廣東君道律師事務
所）from April 2007 to October 2010 and as a partner of Guangdong Ruiting Law Firm*（廣東瑞霆律師事務所）from 

October 2010 to April 2012, thus he gained extensive experience in capital market. From April 2012 to April 2015, 

he served as a vice president of Shenzhen Jinxin Industrial Group Co., Ltd*（深圳市金信實業集團有限公司）. Since 

September 2015, he has been a managing director and person in charge of the investment and financing management 

department of Shenzhen Tiantu Capital Management Center (Limited Partnership)*（深圳天圖資本管理中心（有限
合夥））, where he is responsible for fund management and project post-investment management. Since September 

2023, he has been serving as an independent non-executive director of Yunji Inc. (NASDAQ: YJ).

Mr. Chen obtained a Bachelor of Laws degree from the Southwest University of Political Science and Law（西南政法
大學）in the PRC in July 2004. He further received the legal professional qualification certificate in the PRC in February 

2007. Mr. Chen has been certified as a certified public accountant and a certified tax agent in the PRC since December 

2015 and June 2011, respectively.

Mr. Zhao Hui（趙暉）, aged 47, is our independent non-executive Director. He was appointed as an independent non-

executive Director on July 15, 2025.

From August 2002 to February 2009, Mr. Zhao worked at the PricewaterhouseCoopers Zhongtian (Special General 

Partnership), Guangzhou Branch（普華永道中天會計師事務所（特殊普通合夥）廣州分所）, served as an audit associate 

and later becoming a deputy manager. From February 2009 to July 2012, he served as the chief financial officer at 

Guangzhou Tuoo Consulting Co., Ltd. （廣州拓歐諮詢有限公司）. From July 2012 to December 2014, Mr. Zhao was a 

chief financial officer at Guangzhou Huiqin Investment Consulting Co., Ltd. （廣州匯勤投資諮詢有限公司）.He served 

as a Senior Manager at the PricewaterhouseCoopers Zhongtian (Special General Partnership), Guangzhou Branch（普
華永道中天會計師事務所 （特殊普通合夥）廣州分所）, from January 2015 to September 2020. From October 2020 to 

September 2021, he served as the chief financial officer at Dexin Service Group Co., Ltd. （德信服務集團有限公司）, 
which is a company listed on the Hong Kong Stock Exchange (stock code: 2215.HK), where he managed the group’s 

financial operations and helped advance its strategic business goals. Since October 2021, Mr. Zhao has been a partner 

at Guangzhou Huiqin Investment Consulting Co., Ltd. （廣州匯勤投資諮詢有限公司）, focusing on investment and 

financing projects. Since November 2024, he has also been serving as a non-executive director at Xinji Shaxi Group 

Co., Ltd. （信基沙溪集團股份有限公司）, which is a company listed on the Hong Kong Stock Exchange (stock code: 

3603.HK), a company specializing in the operation of a hotel supplies marketplace.

Mr. Zhao obtained a bachelor’s degree in science in June 2001 and a bachelor’s degree in administration from Sun Yat-

sen University（中山大學） in June 2002 in the PRC. In May 2011, Mr. Zhao obtained the qualification of Intermediate 

Accountant（中級會計師） from the Guangdong Provincial Department of Human Resources and Social Security（廣東
省人力資源和社會保障廳）. In November 2013, he obtained the qualification of International Certified Internal Auditor

（國際註冊內部審計師）, certified by the International Internal Auditors Association and awarded by the China Internal 

Audit Association（中國內部審計協會）. In April 2014, he obtained the qualification of Certified Public Accountant（註冊
會計師） from the Chinese Institute of Certified Public Accountants（中國註冊會計師協會）.



25ANNUAL REPORT 2025

Directors and Senior Management  (Continued)

Senior Management
Mr. Huo Yunfei（霍雲飛）, details of which are set out in the paragraph headed “Executive Directors” in this section.

Mr. Zhu Zeke（朱則柯）, details of which are set out in the paragraph headed “Executive Directors” in this section.

Mr. Lyu Yonghui（呂永輝）, aged 50, is our joint chief executive officer. He was appointed as the executive Director 

and joint executive officer on December 10, 2021 (resigned as executive Director on July 15, 2025 due to internal 

management adjustment). He is responsible for overseeing the sales and marketing of our Group. Since January 2021, 

he has been serving as a chief executive officer of Beijing Runxin and a co-chief executive officer of Suzhou Rainmed, 

and he is responsible for the marketing related works. Mr. Lyu has more than 20 years of experience in the medical 

equipment industry.

Prior to joining our Group, Mr. Lyu worked at Lepu Medical Technology (Beijing) Co., Ltd.（樂普（北京）醫療器械股份有
限公司）from July 2001 to December 2020, a company primarily engaged in R&D and production of medical devices 

and drugs, and he was responsible for the sales of cardiovascular devices where his last position was deputy general 

manager. In addition, he was the process engineer of Luoyang Ship Material Research Institute（中國船舶重工集團公
司第七二五研究所）(“LSMRI”) from July 1996 to July 2001, an institution engaged in the research, development and 

application of shipbuilding materials.

Mr. Lyu obtained an undergraduate diploma in industrial engineering from Zhengzhou University（鄭州大學）in the PRC 

in December 2003. He also obtained his master’s degree in senior management business administration from Renmin 

University of China（中國人民大學）in the PRC in January 2011. In addition, he received his senior engineer qualification 

in December 2008 issued by LSMRI. Mr. Lyu was approved by the China Association of Medical Equipment（中國
醫學裝備協會）as the meeting member of the first standing committee of the cardiovascular equipment technology 

committee of the China Association of Medical Equipment（中國醫學裝備協會心血管裝備技術專業委員會）in 

September 2018, and was elected as a member of the seventh council of China Association of Medical Equipment 

in April 2022. He has served as the vice president of the medical device branch of the China Pharmaceutical Capital 

Association since March 2025.
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Mr. Liu Guangzhi（劉廣志）, aged 46, is our chief technology officer. He was appointed as the chief technology officer 

on December 10, 2021. He is responsible for supervising the R&D projects and laboratories. Since August 2020, he 

has been a manager of Beijing Runxin. He has also served as the chief technology officer of Suzhou Rainmed since 

September 2020, a subsidiary of our Company, and as a deputy general manager of Suzhou Runxin from August 2014

to August 2020, and was responsible for R&D and clinical medicine.

Prior to joining our Group, Mr. Liu worked for four technology companies from April 2005 to February 2014, including, 

as the manager of business department at Beijing Tonglian Tiandi Technology Co., Ltd.（北京通聯天地科技有限公司）
from February 2012 to February 2014, a company engaged in internet operations, where his primary responsibilities 

were business management and product research and development; as the R&D manager at Beijing Lanlong 

Tianyou Technology Co., Ltd.（北京藍龍天游科技有限公司）from September 2010 to January 2012, a company 

engaged in internet operations, where his primary responsibilities were business management and software product 

development; at Shenzhou Aomei Network Co., Ltd.（神州奧美網絡有限公司）from February 2007 to April 2008, a 

company engaged in games operations; and at Beijing Jinqiguang Electric Power Technology Co., Ltd.（北京金啟光電
力技術有限公司）from April 2005 to May 2006, a company engaged in power system information management.

Mr. Liu obtained his college degree in power supply and consumption technology from Shandong Institute of 

Engineering（山東工程學院）(subsequently merged with Zibo College（淄博學院）as Shandong University of Technology

（山東理工大學））in the PRC in July 2001. He also passed the National Computer Rank Examination with grade 3B in 

April 2001.

Mr. Wu Xingyun（吳星雲）, aged 49, is our vice president. He was appointed as the vice president on December 10,

2021. He is responsible for supervising supply chain department, quality department, production department and 

engineering department. Since March 2021, he has been served as a vice president of Suzhou Rainmed, and has 

been responsible for the overall management of supply chain department, quality department, production department 

and engineering department. He also served as the deputy general manager of Suzhou Runxin from August 2014 

to February 2021 and was responsible for the overall management of supply chain department, quality department, 

production department and engineering department.
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Prior to joining our Group, he worked at Alibaba Health Information Technology (Beijing) Limited（阿里健康信息技術（北
京）有限公司）, a company engaged in software development, from November 2012 to February 2013. Mr. Wu also 
worked at Zhimei Jiahua Advertising (Beijing) Co., Ltd.（至美嘉華廣告（北京）有限公司）from January 2012 to October 
2012, a company engaged in advertisement. He served as the manager engineer of Aspire Beijing from February 2009 
to January 2012, a subsidiary of China Mobile Limited（中國移動有限公司）(0941.HK) and primarily engaged in IT, ICT 
platform and application development services. In addition, he worked at Beijing Saihe Weiye Information Technology 
Co., Ltd.（北京賽和偉業信息技術有限公司）, a company primarily engaged in software development, from April 2006 
to November 2008. He served as the product manager of Beijing Linkhead Technologies Co., Ltd.（北京林克海德 科
技有限公司）, a company engaged in system integration and software development, from May 2003 to March 2006. 
Moreover, he worked at Ruanxun (Beijing) Information Technologies Co., Ltd.（軟訊（北京）信息技術有限公司）, a 
company engaged in internet development, from December 2001 to April 2003. He also worked at Utstarcom Telecom 
Co., Ltd. Hangzhou R&D branch（華友斯達康通訊有限公司杭州研發分公司）, a company engaged in communications, 
from September 1999 to July 2000.

Mr. Wu obtained his bachelor’s degree in electronic instrument and measurement technology from Jimei University（集
美大學）in the PRC in July 1999.

Changes in Information of the Directors
Save as disclosed in the section headed “Directors and Senior Management” in this annual report , as of the date of 
this annual report, the Directors confirmed that no change in information was required to be disclosed pursuant to 
Rule 13.51B(1) of the Listing Rules.
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The Board of Directors is pleased to present its report together with the audited consolidated financial statements of
the Group for the Reporting Period.

PRINCIPAL ACTIVITIES
The Company was incorporated in the Cayman Islands as an exempted limited company on April 9, 2021 in 
accordance with the Companies Act (As Revised) of the Cayman Islands. The Shares were listed on the Main Board of 
The Stock Exchange of Hong Kong Limited on July 8, 2022 (stock code: 2297).

The Group is principally engaged in the research, development, manufacturing and commercialization of coronary 
angiography-derived fractional flow reserve system and coronary angiography-derived index of microvascular 
resistance system. During the Reporting Period and up to the date of this annual report, there has been no major 
change in the nature of the Group’s principal business activities.

PERFORMANCE REVIEW
A review of the Group’s business during the Reporting Period, which includes a discussion of the principal risks and 
uncertainties faced by the Group, an analysis of the Group’s performance using key financial performance indicators, 
details of important events affecting the Group during the Reporting Period, and an indication of likely future 
developments in the Group’s business, are set out in the sections headed “Chairman’s Statement”, “Management 
Discussion and Analysis” and “Corporate Governance Report” in this annual report.

The Group’s financial risk management objectives and policies are set out in note 3 to the consolidated financial 
statements. Such review and discussion form part of this Directors’ Report.

FINAL DIVIDEND
Details of the consolidated loss of the Group for the year ended December 31, 2025 and the Group’s financial position 
as of December 31, 2025 are set out in the consolidated financial statements and their accompanying notes on pages 
73 to 152.

During the year ended December 31, 2025, no dividend was paid or declared by the Company or other members of 
the Group. No Shareholder has waived or agreed to waive any dividends.

FINANCIAL SUMMARY
The Company’s Shares were listed on the Stock Exchange on July 8, 2022. A summary of the published results and of 
the assets, liabilities and equity of the Group for the last five financial years, as extracted from the published audited 
financial information and financial statements, is set out on page 153 of this annual report. This summary does not 
form part of the audited consolidated financial statements.
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PRINCIPAL RISKS AND UNCERTAINTIES
The following list is a summary of certain principal risks and uncertainties facing the Group, some of which are beyond 
its control.

Risks relating to our financial position and need for additional capital
• We have incurred significant operating losses since our inception, and may continue to incur operating losses for 

the foreseeable future, and the losses may increase as we expand our development of our products and product 

candidates, seek regulatory approvals for our product candidates, and commercialize our products.

• We had net cash outflows from our operating activities in the past and may need to obtain additional financing to 

fund our operations. Raising additional capital may cause dilution to our Shareholders, restrict our operations or 

require us to relinquish rights to our technologies or product candidates.

Risks relating to the development of our product candidates
• Our future growth depends substantially on the successful development of our product candidates to 

commercialization.

• If clinical trials of our product candidates fail to demonstrate safety and efficacy to the satisfaction of 

regulatory authorities or do not otherwise produce positive results in a timely manner or at all, we may incur 

additional costs or experience delays in completing, or ultimately be unable to complete development and 

commercialization of our product candidates.

• We may not be able to develop new products that are competitive in the market, or in a timely manner or at all.

• If we encounter difficulties or delays in enrolling patients in our clinical trials, our clinical development activities 

could be delayed or otherwise adversely affected.

Risks relating to the commercialization of our products
• If physicians and hospitals are not receptive to our products or product candidates, our results of operations may 

be negatively affected.

• Failure to achieve broad market acceptance could have a material adverse impact on our business and results of 

operations.

• Even if we are able to commercialize any product candidates, the pricing of such products may be subject to 

downward changes which may have a material adverse effect on our business and results of operations.
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Risks relating to our operations
• Our future success depends on our ability to retain key executives and to attract, hire, retain and motivate other 

qualified and highly skilled personnel.

• If we fail to maintain effective internal controls, we may not be able to accurately report our financial results or 

prevent fraud, and our business, financial condition, results of operation and reputation could be materially and 

adversely affected.

• If we or our CROs or SMOs fail to comply with environmental, health and safety laws and regulations, we could 

become subject to fines or penalties or incur costs that could have a material adverse effect on the success of 

our business.

• If our employees or distributors engage in bribery or corrupt practices or other improper conduct, we may be 

subject to liability and our reputation and business could be harmed.

• If we or our business partners fail to protect patient data and privacy, our reputation will be damaged and we 

might be subject to fines or other regulatory punishments.

• Our failure to obtain or renew certain approvals, licenses, permits and certificates required for our business may 

materially and adversely affect our business, financial condition and results of operations.

Risks relating to manufacture and supply of our products
• We mainly rely on our production facilities in Suzhou for the manufacturing of our products and product 

candidates, and any disruptions to the operation of our production facilities could materially adversely affect our 

business, financial condition and results of operations.

• If we fail to establish our commercial manufacturing capacity after we launch our future approved product 

candidates in the market, or if our manufacturing capacity fails to meet the market demand, our business 

prospects could be materially and adversely affected.

• An increase in the market price of our raw materials and components may adversely affect our financial position.

• We may be exposed to potential product liability claims, and our insurance coverage may be inadequate to 

protect us from all the liabilities we may incur.

• Failure to manage our inventory effectively would materially and adversely affect our financial condition and 

results of operations.
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Risks relating to our Intellectual property rights
• Third parties may initiate legal proceedings alleging that we have infringed, misappropriated or otherwise 

violated their intellectual property rights, and the outcome of such legal proceedings would be uncertain. 

Such proceedings could be costly and time consuming to defend, and could prevent us from developing or 

commercializing our product candidates, or delay the development or commercialization process.

• Failure to adequately protect our intellectual property rights may adversely affect our reputation and disrupt our 

business.

• If we are unable to protect the confidentiality of our trade secrets, our business and competitive position would 

be harmed. We may be subject to claims that our employees have wrongfully used or disclosed alleged trade 

secrets of their former employers.

Risks relating to extensive government regulations
• The regulatory approval processes are lengthy, expensive and inherently unpredictable. If we are not able to 

obtain, or experience delays in obtaining, required regulatory approvals, we will not be able to commercialize our 

product candidates, and our ability to generate revenue will be materially impaired.

• Changes in regulatory requirements may adversely affect our business.

• Undesirable adverse events related to our products and product candidates could subject us to regulatory 

disciplines and other liabilities.

Risks relating to doing business in China
• The medical device industry in China is highly regulated and such regulations are subject to changes, which may 

adversely affect our business.

• Our operations are subject to and may be affected by changes in PRC tax laws and regulations.

However, the above is not an exhaustive list. Investors are advised to make their own judgment or consult their own

investment advisors before making any investment in the Shares.

ENVIRONMENTAL POLICIES AND PERFORMANCE
The Group is highly aware of the importance of environment protection and has not noted any material 

non-compliance with all relevant laws and regulations in relation to its business including environmental protection, 

health and safety, workplace conditions, employment and the environment.

The Group has established detailed internal rules regarding environmental protection and adopted effective 

measures to achieve efficient use of resources, waste reduction and energy saving. For further details of the Group’s 

environmental policies and performance, please refer to the section headed “Environmental, Social and Governance 

Report 2025” of this annual report, which has been prepared in accordance with Rule 13.91 and the Environmental, 

Social and Governance Reporting Guide contained in Appendix C2 to the Listing Rules.
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RELATIONSHIPS WITH KEY STAKEHOLDERS
The Group actively communicates with stakeholders such as customers, employees, investors and shareholders, 

governments and regulatory agencies, suppliers and partners, and attaches great importance to the suggestions and 

feedback of stakeholders, which the Group regards as an important basis for improving operational management and 

sustainable development standards. In order to fully listen to the voices of stakeholders, the Group has established 

a variety of communication channels to ensure open and transparent information and efficient communication 

processes.

We are fully aware that communication with stakeholders is an important and continuous process. In the future, we 

will continue to improve the communication mechanism, actively respond to the demands of stakeholders, optimize 

the management and operation standards of the Company, and enhance the sustainable development performance of 

the Group.

Details of the Company’s key relationships with its employees, customers, suppliers and others that have a significant 

impact on the Company are set out on page 168 in the section headed “Environmental, Social and Governance Report 

2025” of this annual report.

DIRECTORS
During the Reporting Period and up to the date of this annual report, the Directors are as follows:

Executive Directors:
Mr. Huo Yunfei (Chairman)
Mr. Zhu Zeke (Joint Chief Executive Officer) (appointed on July 15, 2025)
Ms. Duan Jing (appointed on July 15, 2025)
Mr. Lyu Yonghui (resigned on July 15, 2025)
Ms. Gu Yang (Vice President) (resigned on July 15, 2025)

Non-executive Directors:
Mr. Wang Lin

Mr. Heng Lei

Dr. Huo Yunlong

Independent non-executive Directors:
Mr. Liu Shuen Kong

Mr. Chen Xuefeng

Mr. Zhao Hui (appointed on July 15, 2025)
Mr. Li Ho Man (resigned on June 13, 2025)

Pursuant to Article 16.2 of the articles of association of the Company (the “Articles of Association”), the Board shall 

have power from time to time and at any time to appoint any person as a Director either to fill a casual vacancy or as 

an addition to the Board. Any Director so appointed shall hold office only until the first annual general meeting of the 

Company after his appointment and shall then be eligible for re-election at that meeting. Accordingly, the term of office 

of Mr. Zhu Zeke, Ms. Duan Jing and Mr. Zhao Hui shall expire at the conclusion of the annual general meeting of the 

Company (“2025 AGM”) to be held on June 29, 2026 and, being eligible, offer themselves for re-election as Directors.
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Pursuant to Article 16.18 of the Articles of Association, at every annual general meeting of the Company, one-third of 
the Directors for the time being (or, if their number is not three or a multiple of three, then the number nearest to, 
but not less than, one-third) shall retire from office by rotation, provided that every Director (including those appointed 
for a specific term) shall be subject to retirement by rotation at least once every three years. Any Director appointed 
pursuant to Article 16.2 or Article 16.3 of the Articles of Association shall not be taken into account in determining the 
number of Directors and which Directors are to retire by rotation. A retiring Director shall retain office until the close 
of the meeting at which he retires and shall be eligible for re-election thereat. The Company at any annual general 
meeting at which any Directors retire may fill the vacated office by electing a like number of persons to be Directors. 
Accordingly, Mr. Huo Yunfei and Mr. Chen Xuefeng will retire by rotation at the 2025 AGM and, being eligible, offer 
themselves for re-election as Directors.

Details of the Directors to be re-elected at the 2025 AGM are set out in the circular to Shareholders dated April 28, 
2026.

DIRECTORS AND SENIOR MANAGEMENT
Biographical details of the Directors and senior management of the Company are set out on pages 20 to 27 of this 
annual report.

CONFIRMATION OF INDEPENDENCE OF INDEPENDENT NON-EXECUTIVE 
DIRECTORS
The Company has received an annual confirmation of independence issued by each independent non-executive 
Director in accordance with Rule 3.13 of the Listing Rules. The Company considers that all independent non-executive 
Directors are independent.

DIRECTORS’ SERVICE CONTRACTS AND APPOINTMENT LETTERS
Each of the executive Directors and non-executive Directors has entered into a service contract with the Company 
under which the initial term of his/her service contract shall be three years commencing from the date of his/her 
appointment until terminated in accordance with the terms and conditions of the service contract or by either party 
giving to the other not less than one month’s prior notice, and will be automatically renewed for another three years.

Mr. Liu Shuen Kong had entered into an appointment letter with the Company for an initial term of three years from 
July 8, 2022 (being the Listing Date) until terminated in accordance with the terms and conditions of the appointment 
letter or by either party giving to the other not less than one month’s prior notice in writing, and will be automatically 
renewed for another three years.

Mr. Chen Xuefeng has entered into an appointment letter with the Company for an initial term commencing from 
August 15, 2023 ending on the next AGM of the Company, until terminated in accordance with the terms and 
conditions of the appointment letter or by either party giving to the other not less than one month’s prior notice in 
writing, and will be automatically renewed for another three years.

Mr. Zhao Hui has entered into an appointment letter with the Company for a term commencing from July 15, 2025 
ending on the next AGM of the Company, until terminated in accordance with the terms and conditions of the 
appointment letter or by either party giving to the other not less than one month’s prior notice in writing.

Pursuant to the Articles of Association and the applicable Listing Rules, such appointments are subject to the 
provisions on retirement of Directors by rotation.

Save as disclosed above, none of the Directors has entered into a service contract with the Group which is not 
determinable within one year without payment of compensation (other than statutory compensation).
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REMUNERATION OF DIRECTORS AND SENIOR MANAGEMENT
Pursuant to Rule 3.25 of the Listing Rules and the Corporate Governance Code, the Company has established the 
Remuneration Committee to formulate remuneration policies. The remuneration is determined and recommended 
based on the responsibilities, qualification, position and seniority of each Director and member of senior management. 
As for the independent non-executive Directors, their remuneration is determined by the Board based on the 
recommendation from the Remuneration Committee with reference to factors including the salaries paid by 
comparable companies, time commitment and responsibilities. The Directors receive compensation in the form of 
salaries, bonuses, allowances, pension scheme contributions and equity-settled share option expenses.

Details of the remuneration of the Directors, senior management and the five highest paid individuals are set out in 
note 8 to the consolidated financial statements and the section headed “Corporate Governance Report” of this annual 
report.

None of the Directors waived or agreed to waive any remuneration. There were no emoluments paid by the Group to 
any of the Directors or the five highest paid individuals during the Reporting Period as an inducement to join, or upon 
joining the Group, or as compensation for loss of office.

Save as disclosed above, no other payments have been made or are payable by the Group to or on behalf of any of the 
Directors for the year ended December 31, 2025.

PERMITTED INDEMNITY PROVISION AND DIRECTORS’ AND OFFICERS’ LIABILITY 
INSURANCE
A permitted indemnity provision (as defined in the Companies Ordinance (Chapter 622 of the Laws of Hong Kong)) 
in relation to the directors’ and officer’s liability insurance is currently in force and was in force during the Reporting 
Period. The Company has arranged appropriate directors’ liability insurance coverage for the directors of the Group 
during the Reporting Period and up to the date of this annual report.

DIRECTORS’ INTERESTS IN TRANSACTIONS, ARRANGEMENTS OR CONTRACTS 
OF SIGNIFICANCE
During the year ended December 31, 2025 and up to the date of this annual report, no Director or entity connected 
with a Director had a material interest, either directly or indirectly, in any transaction, arrangement or contract of 
significance to the business of the Group to which the Company or any of its subsidiaries was a party.

MANAGEMENT CONTRACTS
Save for the service contracts and letters of appointment of the Directors, no contracts concerning the management 
and administration of the whole or any substantial part of the business of the Company were entered into or existed 
during the Reporting Period and up to the date of this annual report.

DIRECTORS’ RIGHTS TO ACQUIRE SHARES OR DEBENTURES
Other than the Pre-IPO Share Option Scheme, at no time during the Reporting Period was the Company or any of its 
subsidiaries a party to any arrangement that would enable any Director to acquire benefits by means of acquisition of 
shares in, or debentures of, the Company or any other body corporate.

During the Reporting Period, the Company did not grant any rights to acquire benefits by means of the acquisition of 
shares in, or debentures of, the Company to any Directors or their respective spouses or children under the age of 18,
and none of them had exercised such rights.
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INTERESTS AND SHORT POSITIONS OF THE DIRECTORS AND CHIEF EXECUTIVE 
IN SHARES, UNDERLYING SHARES AND DEBENTURES
As at December 31, 2025, the interests and short positions of the Directors and chief executive of the Company in 

the Shares, underlying shares and debentures of the Company and its associated corporations (within the meaning of 

Part XV of the SFO), which were required to be notified to the Company and the Stock Exchange pursuant to Divisions 

7 and 8 of Part XV of the SFO (including interests and short positions which they were taken or deemed to have 

under such provisions of the SFO), or which were required, pursuant to section 352 of the SFO, to be recorded in 

the register of the Company referred to therein, or which were required to be notified to the Company and the Stock 

Exchange pursuant to the Model Code, were as follows:

Name of 
Director Capacity/nature of interest

Number of 
Shares/

underlying shares

Approximate
percentage of

shareholding in 
the Company(10)

Long position/
short position/

lending pool
(%)

Mr. Huo Yunfei Founder of a discretionary trust(1) 214,749,000 15.32 Long position
Beneficial owner(2) 2,996,400 0.21 Long position
Beneficial owner 1,783,000 0.13 Long position

Dr. Huo Yunlong Founder of a discretionary trust(3) 159,934,000 11.41 Long position
Beneficial owner(4) 808,000 0.06 Long position

Mr. Zhu Zeke Interest in controlled corporations(5) 233,559,800 16.67 Long position
Ms. Duan Jing Beneficial owner(6) 280,000 0.02 Long position
Mr. Lyu Yonghui(7) Interest in controlled corporations(8) 18,709,000 1.34 Long position

Beneficial owner(9) 1,350,000 0.10 Long position

Notes:

(1) Mr. Huo Yunfei is the settlor and beneficiary of the Opera Rose Trust (a discretionary trust established by Mr. Huo on August 12, 2021), for which 
The Core Trust Company Limited acts as the trustee, which holds the entire interest in Dawning Sky Limited, which in turn holds 99.9% interest 
in Opera Rose Limited. As such, Mr. Huo is deemed to be interested in the Shares held by Opera Rose Limited under the SFO.

(2) These Shares represent Mr. Huo Yunfei’s entitlement to receive up to 2,996,400 Shares pursuant to the exercise of options granted to him under 
the Pre-IPO Share Option Scheme, subject to the terms and conditions of these options.

(3) Vermilion Bird Limited is owned as to 99.9% and 0.1% by Glowing Fame Limited and Dr. Huo Yunlong (through Hyljrkcyn888 Limited) 
respectively. The sole shareholder of Glowing Fame Limited is TCT (BVI) Limited and TCT (BVI) Limited is wholly-owned by Core Trust, which is 
the trustee of Vermilion Bird Trust,  which is a discretionary trust established on 12 August 2021 by Dr. Huo Yunlong as the settlor and beneficiary. 
Accordingly, each of Vermilion Bird Limited, Glowing Fame Limited, TCT (BVI) Limited, Core Trust and Dr. Huo Yunlong is deemed to be interested 
in the Shares held by Vermilion Bird Limited under the SFO.

(4) These shares include Dr. Huo Yunlong’s entitlement to receive up to 2,996,400 Shares pursuant to the exercise of options granted to him under 
the Pre-IPO Share Option Scheme, subject to the terms and conditions of these options.

(5) Mr. Zhu Zeke is the substantial shareholder of Apsara Technology Limited. As such, he is deemed to be interested in the shares held by Apsara 
Technology Limited under the SFO.

(6) These shares represent Ms. Duan Jing’s entitlement to receive up to 280,000 Shares pursuant to the exercise of options granted to her under 
the Pre-IPO Share Option Scheme which have not yet been exercised, subject to the terms and conditions of these options.

(7) Mr. Lyu Yonghui resigned as a director on July 15, 2025, and is currently a joint chief executive officer of the Company.
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(8) Mr. Lyu Yonghui is the sole shareholder of Mingze. Limited. As such, he is deemed to be interested in the Shares held by Mingze. Limited under 
the SFO.

(9) These Shares represent Mr. Lyu Yonghui’s entitlement to receive up to 1,350,000 Shares pursuant to the exercise of options granted to him 
under the Pre-IPO Share Option Scheme, subject to the terms and conditions of these options.

(10) The percentage of shareholding is calculated based on the total number of 1,401,358,800 Shares in issue as at December 31, 2025.

Save as disclosed above, as at December 31, 2025, none of the Directors and chief executive of the Company had any 

interests and short positions of in the Shares, underlying shares and debentures of the Company and its associated 

corporations (within the meaning of Part XV of the SFO), which were required to be notified to the Company and the 

Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO (including interests and short positions which they 

were taken or deemed to have under such provisions of the SFO), or which were required, pursuant to section 352 of 

the SFO, to be recorded in the register referred to therein, or which were required to be notified to the Company and 

the Stock Exchange pursuant to the Model Code.

DIRECTORS’ INTEREST IN COMPETING BUSINESS
During the year ended December 31, 2025 and up to the date of this annual report, none of the Directors or their 

associates had any interest in any business that competes or may compete, directly or indirectly, with the business of 

the Group.

CONTINUING DISCLOSURE OBLIGATIONS PURSUANT OT THE LISTING RULES
Save as disclosed in this annual report, the Company does not have any other disclosure obligations under Rules 

13.20, 13.21 and 13.22 of the Listing Rules.

NON-COMPETITION ARRANGEMENTS
As at December 31, 2025 or at any time during the Reporting Period, there were no non-competition agreements or 

arrangements provided by any substantial shareholders of the Company.

CONNECTED TRANSACTIONS
Details of the related party transactions of the Group during the Reporting Period are set out in note 37 to the 

consolidated financial statements set out in this annual report. Save as disclosed in this annual report, none of these 

related party transactions constituted a connected transaction or continuing connected transaction as defined in the 

Listing Rules, and the Company has complied with the disclosure requirements under Chapter 14A of the Listing 

Rules where applicable.

During the year ended December 31, 2025, the Group did not enter into any connected transactions or continuing

connected transactions that are required to be disclosed in this annual report in accordance with the Listing Rules.
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INTERESTS AND SHORT POSITIONS OF SUBSTANTIAL SHAREHOLDERS IN 
SHARES AND UNDERLYING SHARES
As at December 31, 2025, so far as the Directors are aware, the following persons (other than the Directors and chief 

executive of the Company) had interests or short positions in the Shares or underlying shares of the Company which 

would fall to be disclosed to the Company pursuant to Divisions 2 and 3 of Part XV of the SFO or as recorded in the 

register required to be kept by the Company pursuant to section 336 of the SFO:

Name of Shareholder
Capacity/nature of 
interest

Number of 
Shares

Approximate
percentage of

shareholding in
the Company(5)

Long position/
short position/

interest in a
lending pool

(%)

Opera Rose Limited(1) Beneficial owner 214,749,000 15.32 Long position

Dawning Sky Limited(1) Nominee for another 
person

214,749,000 15.32 Long position

Vermilion Bird Limited(2) Beneficial owner 159,934,000 11.41 Long position

Glowing Fame Limited(2) Nominee for another 
person

159,934,000 11.41 Long position

TCT (BVI) Limited Interest in controlled 
corporations(1)

214,749,000 15.32 Long position

Interest in controlled 
corporations(2)

159,934,000 11.41 Long position

The Core Trust Company Limited  
(”Core Trust”)

Trustee(1) 214,749,000 15.32 Long position
Trustee(2) 159,934,000 11.41 Long position

Guangzhou Ping An Consumer  
Equity Investment Partnership  
(Limited Partnership)  
（廣州市平安消費股權投資合夥企業 
（有限合夥））(“Ping An Investment”)(3)

Beneficial owner 72,000,000 5.14 Long position

Ping An Insurance (Group)  
Company of China, Ltd.  
（中國平安保險（集團）股份有限公司）
(“Ping An Group”)(3)

Interest in controlled 
corporations

120,000,000 8.56 Long position
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Name of Shareholder
Capacity/nature of 
interest

Number of 
Shares

Approximate
percentage of

shareholding in
the Company(5)

Long position/
short position/

interest in a
lending pool

(%)

Ping An Capital Co., Ltd.  
（平安資本有限責任公司） 
(“Ping An Capital”)(3)

Interest in controlled 
corporations

120,000,000 8.56 Long position

Shenzhen Pingan Yuanxin Investment 
Development Holdings Co., Ltd.  
（深圳市平安遠欣投資發展控股 
有限公司）(“Ping An Yuanxin”)(3)

Interest in controlled 
corporations

120,000,000 8.56 Long position

Shenzhen Ping An Financial Technology 
Consulting Co., Ltd.  
（深圳平安金融科技諮詢有限公司） 
(“Ping An Financial Technology”)(3)

Interest in controlled 
corporations

120,000,000 8.56 Long position

Apsara Technology Limited(4) Beneficial owner 233,559,800 16.67 Long position

Notes:

(1) Opera Rose Limited is owned as to 99.9% by Dawning Sky Limited and 0.1% by Mr. Huo Yunfei (through Rainmed01 Limited), respectively. 
The sole shareholder of Dawning Sky Limited is TCT (BVI) Limited which in turn is wholly-owned by Core Trust, being the trustee of the Opera 
Rose Trust, a discretionary trust established by Mr. Huo as the settlor and beneficiary on August 12, 2021. As such, each of Opera Rose Limited, 
Dawning Sky Limited, TCT (BVI) Limited, Core Trust and Mr. Huo is deemed to be interested in the Shares held by Opera Rose Limited under the 
SFO.

(2) Vermilion Bird Limited is owned as to 99.9% by Glowing Fame Limited and 0.1% by Dr. Huo Yunlong (through Hyljrkcyn888 Limited), 
respectively. The sole shareholder of Glowing Fame Limited is TCT (BVI) Limited which in turn is wholly-owned by Core Trust, being the trustee of 
the Vermilion Bird Trust, a discretionary trust established by Dr. Huo Yunlong as the settlor and beneficiary on August 12, 2021. As such, each of 
Vermilion Bird Limited, Glowing Fame Limited, TCT (BVI) Limited, Core Trust and Dr. Huo Yunlong is deemed to be interested in the Shares held 
by Vermilion Bird Limited under the SFO.

(3) Ping An Group (02318.HK and 601318.SH) indirectly holds 100% interest in (i) Ping An Properties Investment Co., Ltd.（深圳市平安置業投資有限
公司）(“Ping An Properties”), which is the general partner of Ping An Investment; and (ii) Ping An Capital, which is the general partner of Jiaxing 
Pinghui Lihai Equity Investment Partnership (Limited Partnership)（嘉興平匯利海股權投資合夥企業（有限合夥））(formerly known as Shenzhen 
Haihui Quanli Investment Consulting Partnership (Limited Partnership)（深圳市海匯全利投資諮詢合夥企業（有限合夥））(“Pinghui Lihai”). Ping 
An Capital is also the limited partner of Ping An Investment with approximately 99.0% partnership interest. It is wholly-owned by Ping An Yuanxin 
which in turn is a wholly-owned subsidiary of Ping An Financial Technology. Ping An Properties is also indirectly wholly-owned by Ping An Financial 
Technology, a wholly-owned subsidiary of Ping An Group. As such, each of Ping An Group, Ping An Financial Technology, Ping An Yuanxin and Ping 
An Capital is deemed to be interested in the 72,000,000 Shares held by Ping An Investment and the 48,000,000 Shares held by Pinghui Lihai 
under the SFO.

(4) Apsara Technology Limited is held as to 100% by Mr. Zhu Zeke. As such, Mr. Zhu Zeke is deemed to be interested in the shares held by Apsara 
Technology Limited. 

(5) The percentage of shareholding is calculated based on the total number of 1,401,358,800 Shares in issue as of December 31, 2025.
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Save as disclosed above, as at December 31, 2025, so far as the Directors are aware, no person (other than the 

Directors and chief executive of the Company) had any interests and short positions in the Shares or underlying shares 

of the Company which would fall to be disclosed to the Company under the provisions of Divisions 2 and 3 of Part XV

of the SFO or as recorded in the register required to be kept by the Company pursuant to section 336 of the SFO.

PRE-IPO SHARE OPTION SCHEME
On December 10, 2021, the Company adopted the Pre-IPO Share Option Scheme to attract, retain and motivate 

employees of the Group. On December 10, 2021, options to subscribe for an aggregate of 707,628 Shares (35,381,400 

Shares as adjusted after the capitalization issue as detailed in the Prospectus) (representing approximately 2.52% of 

the existing issued share capital of the Company) had been granted by the Group, with an exercise price of HK$3.90 

per Share (as adjusted after the capitalization issue). No further options were granted under the Pre-IPO Share Option 

Scheme following such date, and no further options will be granted under the Pre-IPO Share Option Scheme following 

the Listing. Since the Pre-IPO Share Option Scheme does not involve the grant of any option by our Company to 

subscribe for the Shares after the Listing, it is not subject to the provisions of Chapter 17 of the Listing Rules.

1. Summary of Principal Terms
The following is a summary of the principal terms of the Pre-IPO Share Option Scheme adopted by the Company 

on December 10, 2021.

(a) Purpose

The purpose of the Pre-IPO Share Option Scheme is to enable our Company to grant options to eligible 

participants as incentives, attraction, motivation or rewards for their contribution or potential contribution to 

our Group.

(b) Who May Join

Participants under the Pre-IPO Share Option Scheme may include directors, employees, advisers and 

consultants of the Group who, in the sole opinion of the Board, have contributed or will contribute to the 

Group, and for the avoidance of doubt, includes any trusts serving for any of such persons.

(c) Maximum number of Shares

The maximum number of Shares in respect of which options may be granted is 707,628 Shares (or 

35,381,400 Shares as adjusted after the Capitalization Issue), which shall be adjusted in the event of any 

alternation in the capital structure of our Company.

(d) Duration

No option shall be offered after the Listing Date, although the provisions of the Pre-IPO Share Option 

Scheme will in all other respects remain in full force and effect to the extent necessary to give effect to 

the exercise of any options granted under the Pre-IPO Share Option Scheme prior to the Listing Date or 

otherwise as may be required in accordance with the provisions of the Pre-IPO Share Option Scheme and 

options granted prior thereto but not yet exercised shall continue to be valid and exercisable in accordance 

with the Pre-IPO Share Option Scheme and their terms of grant.
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(e) Administration

The Pre-IPO Share Option Scheme shall be subject to the administration of the Board and the decision of 

the Board shall be final and binding on all parties. The Board shall have the sole and absolute right to (i) 

interpret and construe the provisions of the Pre-IPO Share Option Scheme, (ii) approve the persons who 

will be granted the options and the terms and conditions on which the options are granted, (iii) make such 

appropriate and equitable adjustments to the terms of the options granted as it deems necessary, (iv) 

appoint one or more independent third party professionals and contractors to assist in the administration of 

Pre-IPO Share Option Scheme and delegate such powers and/or functions relating to the administration of 

the Pre-IPO Share Option Scheme as the Board deems appropriate, and (v) make such other decisions or 

determinations as it shall deem appropriate in the administration of the Pre-IPO Share Option Scheme.

(f) Options

The Board and/or any person duly authorized by the Board shall be entitled to (but shall not be bound) 

approve the offer to grant an option to any eligible participant as the Board may in its absolute discretion 

select on such terms and conditions as it may think fit.

An option shall be deemed to have been granted and accepted by the grantee and to have taken effect 

when a copy of the offer document has been duly signed by the grantee, together with a remittance or 

payment in cash to our Company of RMB1 or its HK$ equivalent by way of consideration for the grant, is

received by our Company on or before the relevant acceptance date.

A grantee may subscribe for the Shares on the exercise of an option at the exercise price approved by the 

Board in its absolute discretion with reference to factors which may include business performance and 

value of our Company and individual performance of the relevant grantee, and in any case, shall not be less

than the par value of the Shares.

An option shall be exercised in whole or in part and, other than where it is exercised to the full extent 

outstanding, shall be exercised in integral multiples of such number of Shares as shall represent one board 

lot for dealing in Shares on the Stock Exchange for the time being, by the grantee by giving notice in writing 

to the Company stating that the option is thereby exercised and specifying the number of Shares in respect 

of which it is exercised. Such notice shall be accompanied by a remittance for the full amount of the 

aggregate exercise price for the Shares in respect of which the notice is given. Within thirty (30) days after 

receipt of the notice and the remittance, the Company shall allot and issue the relevant number of Shares 

to the grantee credited as fully paid and issue to the grantee certificates in respect of the Shares

so allotted.

An option is personal to the grantee and is not assignable and no grantee is permitted in any way to sell, 

transfer, charge, mortgage, encumber or create any interest (legal or beneficial) in favour of any third party 

over or in relation to any option (with the exception that the grantee may transfer the options to a trust 

in which he is a beneficiary thereof or the grantee may nominate a nominee in whose name the Shares 

issued pursuant to the Pre-IPO Share Option Scheme may be registered). Any breach of the foregoing shall 

entitle our Company to cancel any outstanding options or any part thereof granted to such grantee without

compensation.
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In terms of rights on death or termination of employment:

(i) If the grantee ceases to be an eligible participant of the Pre-IPO Share Option Scheme as a result of 

death, ill-health, injury or disability, provided that the grantee’s relationship with the Group had not 

been otherwise terminated by the occurrence of events which would have caused his option(s) to 

lapse (as defined in the Pre-IPO Share Option Scheme), the grantee or his personal representatives is 

entitled within twelve months from the date of cessation of to exercise his option in full (to the extent 

not already exercised);

(ii) If the grantee ceases to be an eligible participant of the Pre-IPO Share Option Scheme for any reason 

other than those referred to in paragraph (a) above or as a result of termination of his relationship 

with the Group referred to in paragraph (g)(iv) below, the grantee may exercise his option up to 

his entitlement at the date of cessation of being an eligible participant (to the extent not already 

exercised) within sixty (60) days following the date of such cessation.

(g) Lapse of Options

An option shall lapse automatically and not be exercisable (to the extent not already exercised) on the 

earliest of, among others:

(i) the expiry of the period during which an option may be exercised, which is to be determined and 

notified by the Board to each grantee and shall not exceed a period of ten years from the date of 

grant;

(ii) the date on which the compromise or arrangement of the Company becomes effective;

(iii) the date of commencement of the winding up of the Company (as determined in accordance with the 

Companies Act (As Revised) of the Cayman Islands);

(iv) the date on which the Grantee ceases to be an eligible participant by termination of his relationship 

with the Group on any one or more of the grounds as set out in the Pre-IPO Share Option Scheme, 

such as breach of fiduciary duty, unfair competition with the Group, material breach of any agreement 

with the Group, violation of applicable labour or employment laws, any ground as determined by 

the Board that would warrant the termination of his employment at common law or pursuant to any 

applicable laws or under his service contract with the Group; or

(v) the date on which the Board shall exercise the Company’s right to cancel the option at any time in 

accordance with the terms of the Pre-IPO Share Option Scheme.
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(h) Capital Restructuring

In the event of any alteration in the capital structure of the Company (whether by way of capitalization 

issue, rights issue, open offer, sub-division, consolidation of shares, or reduction of capital of the 

Company), such corresponding alterations (if any) shall be made (except on an issue of securities of 

the Company as consideration in a transaction which shall not be regarded as a circumstance requiring 

alteration or adjustment) in:

(i) the maximum number of Shares subject to the Pre-IPO Share Option Scheme;

(ii) the number or nominal amount of Shares subject to any outstanding options; and/or

(iii) the exercise price,

as the auditors or the approved independent financial adviser shall, at the request of the Company or any 

grantee, certify in writing either generally or as regards any particular grantee, to be in their opinion fair 

and reasonable, provided that any such alterations shall be made on the basis that a grantee shall have 

substantially the same proportion of the equity capital of the Company as that to which he was entitled 

to subscribe had he exercised all the options held by him immediately before such adjustments and the 

aggregate exercise price payable by a grantee on the full exercise of any option shall remain as nearly as 

possible the same as (and shall not be materially greater than) it was before such event and that no such 

alterations shall be made if the effect of such alterations would be to enable an Ordinary Share to be issued 

at less than its nominal value. The capacity of the auditors or the approved independent financial adviser, as 

the case may be, is that of experts and not arbitrators and their certificate shall, in the absence of manifest 

error, be final and conclusive and binding on the Company and the grantees.

(i) Alternation of the Pre-IPO Share Option Scheme

The Board may, at any time, alter in any respect the terms and conditions of and the regulations for the 

administration and operation of the Pre-IPO Share Option Scheme, provided that such alteration does not 

adversely affect the terms of issue of any option granted or agreed to be granted prior to such alteration 

or to reduce the proportion of the equity capital to which any person was entitled pursuant to such option 

prior to such alteration except (i) with the written consent of the grantees holding in aggregate options 

which if exercised in full on the date immediately preceding that on which such consent is obtained would 

entitle them to the issue of three-fourths in nominal value of all Shares which would fall to be issued upon 

the exercise of all options outstanding on that date; or (ii) by special resolution passed at a meeting of the 

grantees.
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2. Outstanding Share Options
Details of the outstanding share options granted under the Pre-IPO Share Option Scheme are set out below:

Name/category 
of grantee

Positions at 
the Group

Date of 
grant

Vesting 
Period

Number 
of Shares 

underlying the 
outstanding 

options as at 
January 1, 2025

Number of Shares underlying the options

Number 
of Shares 

underlying the 
outstanding 

options as at 
December 31, 

2025
Exercise price 

(HK$ per share) Exercise period

Granted 
during 

the year

Exercised 
during 

the year

Cancelled 
during 

the year

Lapsed 
during 

the year

Mr. Huo Yunfei Chairman of 
the Board 
and executive 
Director

December 10, 
2021

Please refer to 
the Note (1) 
below

2,996,400 – – – – 2,995,400 HK$3.90 From December 10, 2021 
to December 10, 2031

Ms. Duan Jing Executive 
Director 
and human 
resources 
director

December 10, 
2021

Please refer to 
the Note (1) 
below

280,000 – – – – 280,000 HK$3.90 From December 10, 2021 
to December 10, 2031

Mr. Lyu Yonghui 
(resigned as 
executive Director 
on July 15, 2025)

Joint chief 
executive 
officer

December 10, 
2021

Please refer to 
the Note (1) 
below

1,350,000 – – – – 1,350,000 HK$3.90 From December 10, 2021 
to December 10, 2031

Mr. Zhang Liang Joint company 
secretary

December 10, 
2021

Please refer to 
the Note (1) 
below

1,800,000 – – – – 1,800,000 HK$3.90 From December 10, 2021 
to December 10, 2031

Ms. Cheng Nina(Note 2) International 
marketing 
manager

December 10, 
2021

Please refer to 
the Note (1) 
below

100,000 – – – – 100,000 HK$3.90 From December 10, 2021 
to December 10, 2031

Mr. Liu Guangzhi Chief 
technology 
officer

December 10, 
2021

Please refer to 
the Note (1) 
below

2,850,000 – – – – 2,850,000 HK$3.90 From December 10, 2021 
to December 10, 2031

Mr. Wu Xingyun Vice president December 10, 
2021

Please refer to 
the Note (1) 
below

1,320,000 – – – – 1,320,000 HK$3.90 From December 10, 2021 
to December 10, 2031

Mr. Liu Kangjian Vice president 
and the 
secretary of 
the Board

December 10, 
2021

Please refer to 
the Note (1) 
below

1,450,000 – – – – 1,450,000 HK$3.90 From December 10, 2021 
to December 10, 2031

44 other share 
options holders 
who are our 
employees  
(other than  
Directors, chief 
executives,  
substantial 
shareholders of  
the Company or 
associates of the 
aforementioned 
persons)(Note 3)

Various 
positions  
at the Group

December 10, 
2021

Please refer to 
the Note (1) 
below

10,670,000 – – 3,104,500 168,000 7,397,500 HK$3.90 From December 10, 2021 
to December 10, 2031
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Notes:

(1) 30% of the share options granted under the Pre-IPO Share Option Scheme will vest on the date commencing from the expiry of the 12 months 
after the Listing. 30% of the share options granted under the Pre-IPO Share Option Scheme will vest on the date commencing from the expiry 
of the 24 months after the Listing. 40% of the share options granted under the Pre-IPO Share Option Scheme will vest on the date commencing 
from the expiry of the 36 months after the Listing.

(2) Ms. Cheng Nina is a sister-in-law of Dr. Huo Yunlong.

(3) 23 out of the 67 employees left the Group during the year ended December 31, 2025 and the shares options previously granted to them were 
cancelled accordingly.

During the Reporting Period, save as disclosed above, no share options were granted, exercised, canceled or lapsed.

Details of the fair value of the share options at the date of grant and the accounting standard and policy adopted are

set out in note 27 to the consolidated financial statements.

CONTROLLING SHAREHOLDERS’ INTERESTS IN CONTRACTS OF SIGNIFICANCE
The Company did not have any controlling shareholders (as defined under the Listing Rules) as at December 31, 2025 

and the date of this annual report.

CONCLUSIONS OF THE COMPANY’S INDEPENDENT AUDITOR
SHINEWING (HK) CPA Limited has been appointed as the auditor of the Company for the year ended December 31, 

2025. SHINEWING (HK) CPA Limited has audited the accompanying financial statements which were prepared in 

accordance with the Hong Kong Financial Reporting Standards.

SHINEWING (HK) CPA Limited shall retire and, being eligible, offers itself for re-appointment at the forthcoming annual 

general meeting. A resolution on the re-appointment of SHINEWING (HK) CPA Limited as the auditor of the

Company will be proposed at the forthcoming annual general meeting.

PROPERTY, PLANT AND EQUIPMENT
Details of changes in the property, plant and equipment of the Company and the Group during the year ended 

December 31, 2025 are set out in note 14 to the consolidated financial statements.

BANK AND OTHER BORROWINGS
Details of the bank and other borrowings of the Company and the Group as at December 31, 2025 are set out in note 

29 to the consolidated financial statements.

SHARE CAPITAL
Details of changes in the share capital of the Company for the year ended December 31, 2025 are set out in note 25 

to the consolidated financial statements.
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RESERVES
Details of changes in the reserves of the Company and the Group during the year ended December 31, 2025 are set 
out in the consolidated statement of changes in equity on page 76 of this annual report.

DISTRIBUTABLE RESERVE
As at December 31, 2025, the distributable reserve of the Company was approximately RMB350.5 million (2024: 
RMB418.1 million).

USE OF PROCEEDS
On July 8, 2022, the Shares of the Company were listed on the Main Board of the Stock Exchange. The net proceeds 
from the Global Offering (including the partial exercise of the Over-allotment Option), after deducting the underwriting 
fees and commissions and expenses in connection with the Global Offering of the Company, amounted to 
approximately HK$78.6 million. Up to December 31, 2024, the Group has utilized all the net proceeds from the Listing 
of HK$78.6 million in accordance with the purposes stated in the prospectus of the Company dated June 27, 2022.

PUBLIC FLOAT
Based on public information available to the Company and to the best knowledge of the Directors, since the Reporting 
Period and up to the date of this annual report, at least 25% of the total issued Shares (i.e. the minimum public 
shareholding percentage stipulated by the Stock Exchange and the Listing Rules) is held by the public.

PURCHASE, REDEMPTION, OR SALE OF LISTED SECURITIES
During the Reporting Period, none of the Company or its subsidiaries purchased, disposed of or redeemed any listed 
securities of the Company (including sale of treasury shares).

PRE-EMPTIVE RIGHTS
There is no provision for pre-emptive rights under the Articles of Association and the laws of the Cayman Islands 
which would oblige the Company to offer new shares on a pro-rata basis to its existing Shareholders.

TAX RELIEF AND EXEMPTION
During the Reporting Period and as at the date of this annual report, the Directors are not aware of any tax relief or 
exemption available to the Shareholders by reason of their holding of the securities of the Company.

MAJOR CUSTOMERS AND SUPPLIERS
Major Customers
For the year ended December 31, 2025, the transaction amount with the Group’s top five customers accounted for 
43.75% of the Group’s total revenue (2024: 49.8%), while the transaction amount with the Group’s single largest 
customer accounted for 19.67% of the Group’s total revenue (2024: 22.1%).

Major Suppliers
For the year ended December 31, 2025, the transaction amount with the Group’s top five suppliers accounted for 
95.56% of the Group’s total purchases for the year ended December 31, 2025 (2024: 82.2%), while the transaction 
amount with the Group’s single largest supplier accounted for 59.72% of the Group’s total purchases (2024: 24.5%).

During the year ended December 31, 2025, none of the Directors, any of their close associates or any Shareholder 
(which to the knowledge of the Directors owns more than 5% of the number of the issued Shares (excluding treasury 
Shares)) was interested in the top five customers or suppliers of the Group.
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COMPLIANCE WITH THE RELEVANT LAWS AND REGULATIONS
The Group has compliance policies and procedures in place to ensure adherence to applicable laws, rules and 

regulations, in particular, those that have a significant impact on it, including the requirements under the Companies 

Ordinance, the Listing Rules, the SFO and the Corporate Governance Code for, among other things, the disclosure 

of information and corporate governance. The Group would seek professional legal advice from its legal advisers to 

ensure that transactions and business to be performed by the Group are in compliance with the applicable laws and 

regulations. During the Reporting Period, the Group was not aware of any material non-compliance with any relevant 

laws and regulations that had a significant impact on it.

MATERIAL LEGAL PROCEEDINGS
During the year ended December 31, 2025, the Company was not involved in any material legal proceeding or 

arbitration. To the best knowledge of the Directors, there is no material legal proceeding or claim which is pending or 

threatened against the Company.

RELATIONSHIPS WITH THE GROUP’S EMPLOYEES
The Group believes that employees are important and valuable assets. The remuneration of the employees of the 

Group consists of salaries, bonuses, share-based incentive plans, pension scheme contributions and other welfare 

payments. In accordance with applicable laws in China and other relevant jurisdictions, we have made contribution to 

social security insurance funds and housing funds for the employees of the Group.

The Group will provide trainings for employees to enhance their knowledge in corporate values and culture and to 

implement them thoroughly. Meanwhile, the Group encourages employees to continue their education by subsidizing 

recognized development courses. The Group also aims to provide competitive and attractive compensation packages 

to retain its employees. Management reviews annually the compensation packages offered to the employees of the 

Group. Meanwhile, for the purpose of providing incentives and rewards to eligible participants who have contributed to 

the success of the Group’s operations, the Company has adopted the Pre-IPO Share Option Scheme, details of

which are set out in the paragraph headed “Pre-IPO Share Option Scheme” in this section.

CHARITABLE DONATIONS
During the year ended December 31, 2025, the Group’s charitable donations and other donations totalled RMB0.

EVENTS AFTER THE REPORTING PERIOD
Details of significant events occurring after the Reporting Period are set out in the section headed “Management 

Discussion and Analysis” in this annual report.

CORPORATE GOVERNANCE CODE
The Company is committed to maintaining high level of corporate governance practices. Information about the 

corporate governance practices adopted by the Company are set out in the Corporate Governance Report on pages 48 

to 66 in this annual report.
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EQUITY-LINKED AGREEMENT
Save as disclosed in the paragraph headed “Pre-IPO Share Option Scheme” in this section, no equity-linked agreement 

was entered into by the Company at any time during or subsisted at the end of the year ended December 31, 2025.

AUDIT COMMITTEE
As at the date of this annual report, the Audit Committee comprises three independent non-executive Directors, 

being Mr. Liu Shuen Kong, Mr. Chen Xuefeng and Mr. Zhao Hui. Mr. Liu Shuen Kong serves as the chairman of the 

Audit Committee and has the appropriate qualifications as required under Rules 3.10(2) and 3.21 of the Listing Rules. 

The Audit Committee has reviewed the audited consolidated financial statements for the year ended December 

31, 2025 with the senior management of the Company. The Audit Committee considers that the annual results are 

in compliance with the applicable accounting standards, laws and regulations, and that the Company has made 

appropriate disclosures in this regard. The Audit Committee has also discussed matters with respect to the accounting 

policies and practices adopted by the Company and internal control with the senior management of the Company.

INDEPENDENT AUDITOR
The consolidated financial statements of the Company for the year ended December 31, 2025 have been audited by 

SHINEWING (HK) CPA Limited who will retire and, being eligible, offer itself for re-appointment at the forthcoming 

annual general meeting. Having been approved by the Board upon the Audit Committee’s recommendation, a 

resolution on the re-appointment of SHINEWING (HK) CPA Limited as the independent external auditor for 2026 will 

be put to the forthcoming annual general meeting for Shareholders’ approval.

PricewaterhouseCoopers resigned as the auditor of the Company on November 13, 2023. The Company appointed 

SHINEWING (HK) CPA Limited as the new auditor of the Company at the extraordinary general meeting held on 

December 18, 2023 to fill the vacancy following the resignation of PricewaterhouseCoopers.

By order of the Board

Huo Yunfei

Chairman and Executive Director

Hong Kong, March 31, 2026
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The Board is pleased to present the Corporate Governance Report of the Company for the year ended December 31, 

2025.

CORPORATE GOVERNANCE PRACTICES
The Group is committed to maintaining high standards of corporate governance to safeguard the interests of the 

Shareholders and to enhance corporate value and accountability. The Company has adopted the CG Code as set out in 

Appendix C1 to the Listing Rules.

For the year ended December 31, 2025, the Company complied with all code provisions of the CG Code except for the 

deviation as disclosed below.

Pursuant to code provision C.2.1 of the CG Code, the roles of chairman and chief executive officer should be separate 

and should not be performed by the same individual. From January 1, 2025 to July 15, 2025, Mr. Huo Yunfei serves as 

the chairman of the Board and the chief executive officer of the Group (“CEO”). He is responsible for overall strategic 

planning and decision-making, execution, operation and management of the Company. Although this constitutes a 

deviation from code provision C.2.1 of the CG Code, the Board considers that vesting the roles of both chairman 

of the Board and CEO in Mr. Huo Yunfei has the benefit of ensuring consistent leadership and more effective and 

efficient overall strategic planning of the Group. The balance of power and authority is ensured by the operation of the 

Board, which comprises experienced and diverse individuals. During the Reporting Period, saved as disclosed below, 

the Board comprises three executive Directors, three non-executive Directors and three independent non-executive 

Directors. Therefore, the Board possesses an independent element in its composition.

Since Mr. Huo Yunfei no longer served as the chief executive officer of the Company with effect from July 15, 2025, 

the Company has fully complied with code provision C.2.1 of part 2 of the CG Code as set out in Appendix C1 to the 

Listing Rules.

The Company will continue to review and monitor its corporate governance practices to ensure compliance with the 

CG Code.
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NON-COMPLIANCE WITH RULES 3.10(1), 3.10A, 3.21, 3.25 AND 3.27A OF THE 
LISTING RULES
Following the resignation of Mr. Li Ho Man as an independent non-executive Director, the chairman of the 

Remuneration Committee and a member of each of the Audit Committee and the Nomination Committee with effect 

from June 13, 2025, the Board comprises eight Directors including only two independent non-executive Directors. 

Accordingly, the Company is not in compliance with (i) Rules 3.10(1) and 3.10A of the Listing Rules which require 

that the Board must include at least three independent non-executive Directors and the number of independent non-

executive Directors must represent at least one-third of the Board; (ii) Rule 3.21 of the Listing Rules which requires 

that the Audit Committee must comprise a minimum of three members; (iii) Rule 3.25 of the Listing Rules which 

requires that the Remuneration Committee must be chaired by an independent non-executive Director and comprising 

a majority of independent non-executive Directors; and (iv) Rule 3.27A of the Listing Rules which requires that the 

Nomination Committee must comprise a majority of independent non-executive Directors.

Following the appointment of Mr. Zhao Hui as an independent non-executive Director and the change in composition 

of the Board committees with effect from July 15, 2025, the Company has re-complied with requirements of Rules 

3.10(1), 3.10A, 3.21, 3.25 and 3.27A of the Listing Rules. For details, please refer to the announcement of the 

Company dated July 15, 2025.

MODEL CODE FOR SECURITIES TRANSACTIONS
The Company has adopted the Model Code as its code of conduct regarding dealings in the securities of the Company 

by the Directors and the Group’s employees who, because of their office or employment, are likely to possess inside 

information in relation to the Group or the Company’s securities. Specific enquiries have been made of all Directors 

and all Directors have confirmed that they have complied with the standards set out in the Model Code for the year 

ended December 31, 2025.

No incident of non-compliance of the Model Code by the employees was noted by the Company for the year ended 

December 31, 2025.

PURPOSE, VALUE, AND STRATEGY
“Targeted Medical Services for People’s Health” is our mission. We are committed to becoming a global leading 

vascular interventional surgical robotics company and a worldwide respectable company.
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BOARD OF DIRECTORS
The Company is headed by an effective Board which oversees the Group’s businesses, strategic decisions and 

performance and takes decisions objectively in the best interests of the Company.

The Board should regularly review the contribution required from a Director to perform his responsibilities to the 

Company, and whether the Director is spending sufficient time performing them.

RESPONSIBILITIES
The Board is responsible for the overall leadership of the Group, oversees the Group’s strategic decisions and monitors 

business and performance. The Board has delegated the authority and responsibility for day-to-day management and 

operation of the Group to the senior management of the Group. To oversee particular aspects of the Company’s affairs, 

the Board has established three Board committees, including the Audit Committee, the Remuneration Committee 

and the Nomination Committee (collectively, the “Board Committees”). The Board has delegated to the Board 

Committees responsibilities as set out in their respective terms of reference.

All Directors shall ensure that they carry out their duties in good faith, in compliance with applicable laws and 

regulations, and in the interests of the Company and the Shareholders at all times. The Company has arranged 

appropriate insurance coverage in respect of liability arising from legal action against the Directors, and will conduct an 

annual review on such insurance coverage.

COMPOSITION OF THE BOARD
As of the date of this annual report, the Board comprises three executive Directors, three non-executive Directors and 

three independent non-executive Directors as set out below:

Executive Directors:
Mr. Huo Yunfei (Chairman)
Mr. Zhu Zeke (Joint Chief Executive Officer) 
Ms. Duan Jing

Non-executive Directors:
Mr. Wang Lin

Mr. Heng Lei

Dr. Huo Yunlong

Independent non-executive Directors:
Mr. Liu Shuen Kong

Mr. Chen Xuefeng

Mr. Zhao Hui
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The biographies of the Directors are set out in the section headed “Directors and Senior Management” of this annual 

report and the relationships between the Directors (if any) are disclosed in the respective Director’s biography.

Save for the relationships between the Directors set forth in the respective Director’s biography in the section headed 
“Directors and Senior Management” of this annual report, the Directors do not have any financial, business, family or 

other material/relevant relationships with one another.

For the year ended December 31, 2025, saved as disclosed in this annual report, the Board met the requirements of 

Rules 3.10(1) and 3.10(2) of the Listing Rules relating to the appointment of at least three independent non-executive 

Directors with at least one possessing appropriate professional qualifications or accounting or related financial 

management expertise.

For the year ended December 31, 2025, saved as disclosed in this annual report, the Company has also complied with 

Rule 3.10A of the Listing Rules relating to the appointment of independent non-executive Directors representing at 

least one-third of the Board.

Mr. Zhu Zeke was appointed as an executive Director during the Reporting Period and has obtained the legal advice as 

required by Rule 3.09D of the Listing Rules on July 15, 2025 and confirmed that he understood his responsibilities as a 

director.

Ms. Duan Jing was appointed as an executive Director during the Reporting Period and has obtained the legal advice 

as required by Rule 3.09D of the Listing Rules on July 15, 2025 and confirmed that she understood her responsibilities 

as a director.

Mr. Zhao Hui was appointed as an independent non-executive Director during the Reporting Period and has obtained 

the legal advice as required by Rule 3.09D of the Listing Rules on July 15, 2025 and confirmed that he understood his 

responsibilities as a director.

All Directors, including independent non-executive Directors, have brought a wide spectrum of valuable business 

experience, knowledge and expertise to the Board for its efficient and effective functioning. Independent non-

executive Directors are invited to serve on the Audit Committee, the Remuneration Committee and the Nomination 

Committee.

With regard to the Corporate Governance Code provision requiring directors to disclose the number and nature of 

offices held in public companies or organizations and other significant commitments, as well as their identities and 

the times involved in the issuer, the Directors have agreed to disclose their commitments to the Company in a timely 

manner.
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APPOINTMENT AND RE-ELECTION OF DIRECTORS
The terms of appointment for Directors are disclosed in the paragraph headed “Directors’ Service Contracts and 
Appointment Letters” in the section headed “Directors’ Report” in this report.

Pursuant to Article 16.2 of the Articles of Association, the Board shall have power from time to time and at any time to 
appoint any person as a Director either to fill a casual vacancy or as an addition to the Board. Any Director so appointed 
shall hold office only until the first annual general meeting of the Company after his appointment and shall then be 
eligible for re-election at that meeting.

Pursuant to Article 16.18 of the Articles of Association, at every annual general meeting of the Company, one-third of 
the Directors for the time being, or, if their number is not three or a multiple of three, then the number nearest to, but 
not less than, one-third, shall retire from office by rotation, provided that every Director (including those appointed for 
a specific term) shall be subject to retirement by rotation at least once every three years. A retiring Director shall retain 
office until the close of the meeting at which he retires and shall be eligible for re-election thereat. The Company at any 
annual general meeting at which any Directors retire may fill the vacated office by electing a like number of persons to 
be Directors.

MECHANISMS TO ENSURE INDEPENDENT VIEWS AND INPUT
The Company has received a written annual confirmation from each of the independent non-executive Directors in 
respect of his independence in accordance with the independence guidelines set out in Rule 3.13 of the Listing Rules. 
The Company considers that all independent non-executive Directors are independent.

In order to ensure that independent views and input of the independent non-executive Directors are made available to 
the Board, the Nomination Committee and the Board are committed to assess the Directors’ independence annually 
with regard to all relevant factors related to the independent non-executive Directors including the following:

• required character, integrity, expertise, experience and stability to fulfill their roles;

• time commitment and attention to the Company’s affairs;

• firm commitment to their independent roles and to the Board;

• declaration of conflict of interest in their roles as independent non-executive Directors;

• no involvement in the daily management of the Company nor in any relationship or circumstances which would 
affect the exercise of their independent judgement; and

• the Chairman meets with the Independent non-executive Directors regularly without the presence of the 
Executive Directors.

All Directors are entitled to seek advice from the independent professional advisors at the Company’s expenses.

During the Reporting Period, the Company has reviewed the implementation and effectiveness of these mechanisms 
and believes that they are effective and appropriate.
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BOARD DIVERSITY AND GENDER DIVERSITY IN WORKFORCE
The Company has adopted a board diversity policy (the “Board Diversity Policy”) to enhance the effectiveness of the 

Board and to maintain a high standard of corporate governance. Pursuant to the Board Diversity Policy, in reviewing 

and assessing suitable candidates to serve as a Director, the Nomination Committee will consider a range of diversity 

perspectives with reference to the Company’s business model and specific needs, including but not limited to gender, 

age, language, cultural and educational background, professional qualifications, skills, knowledge, industry and regional 

experience and/or length of service.

The Directors have a balanced mixed of knowledge and skills, including but not limited to overall business 

management, finance and accounting, research and development, and investment. They obtained degrees in various 

majors including engineering, biology science, economics, law, accounting, etc. Furthermore, the Board has a relatively 

wide range of ages, ranging from 39 years old to 53 years old and consists of eight male members and one female 

member. The Board is of the view that the Board satisfies the Board Diversity Policy.

The Nomination Committee is responsible for reviewing the diversity of the Board, reviewing the Board Diversity Policy 

from time to time, developing and reviewing measurable objectives for implementing the Board Diversity Policy, and 

monitoring the progress in achieving these measurable objectives in order to ensure that the policy remains effective. 

The Company will (i) disclose the biographies of each Director; and (ii) report on the implementation of the Board 

Diversity Policy (including whether we have achieved board diversity) in its annual corporate governance report. In 

particular, the Group will take opportunities to increase the proportion of female members of the Board when selecting 

and recommending suitable candidates for Board appointments to help enhance gender diversity in accordance with 

stakeholder expectations and recommended best practices. The Group also intends to promote gender diversity when 

recruiting staff at the mid to senior level so that the Company will have a pipeline of female senior management and 

potential successors to the Board. The Company believes that such merit-based selection process with reference to 

our diversity policy and the nature of our business will be in the best interests of the Group and the Shareholders as a 

whole.

We had achieved at least one female Director and 42.86% of female employees of the Group and considers that 

the current gender diversity is satisfactory. We target to maintain at least one female Director and increase the 

ratio of female senior management for the coming financial year. The gender ratio in the workforce (including senior 

management) for the Reporting Period is 57.14% to 42.86%. The total gender diversity of the Group is balanced and 

the Group will continue to maintain gender diversity in workforce. Further details of gender ratios and initiatives taken 

are set out in the section “Environmental, Social and Governance Report 2025” of this annual report.

During the Reporting Period, the Board, through the Nomination Committee, has reviewed the implementation and 

effectiveness of the Board Diversity Policy and confirmed that the Board has the appropriate skill set and experience to 

implement the Company’s strategies.

DIRECTORS’ CONTINUING PROFESSIONAL DEVELOPMENT
Pursuant to the Listing Rules, all Directors should participate in continuous professional development to develop and 

refresh their knowledge and skills. This is to ensure that their contribution to the Board remains informed and relevant.



54 Rainmed Medical Limited

Corporate Governance Report  (Continued)

Pursuant to code provision C.1.1 of the Corporate Governance Code, each newly appointed Director is provided with 

necessary induction and information to ensure that he/she has a proper understanding of the Company’s operations 

and businesses as well as his/her responsibilities under relevant statutes, laws, rules and regulations. The Company 

also arranges regular seminars to provide the Directors with updates on the latest development and changes of the 

Listing Rules and other relevant legal and regulatory requirements from time to time. The Directors are also provided 

with regular updates on the Company’s performance, position and prospects to enable the Board as a whole and each 

Director to discharge their duties.

The Company encourages continuous professional development training for all the Directors to develop and refresh 

their knowledge and skills. The joint company secretaries of the Company update and provide the Directors with 

written training materials in relation to their roles, functions and duties from time to time.

Mr. Zhu Zeke and Ms. Duan Jing are newly appointed directors as defined in Rule 3.09H of the Listing Rules and will 

complete the continuing professional development training as required by the Listing Rules within 18 months of their 

appointment. Relevant details will be disclosed in the next annual report.

According to the information provided by the Directors, the trainings received by the Directors during the year ended 

December 31, 2025 are summarized as follows:

Name of Director

Nature of 

continuing 

professional 

development 

courses

Executive Directors
Mr. Huo Yunfei A, B, C and D

Mr. Zhu Zeke (appointed on July 15, 2025) A, B, C and D

Ms. Duan Jing (appointed on July 15, 2025) A, B, C and D

Mr. Lyu Yonghui (resigned on July 15, 2025) A, B, C and D

Ms. Gu Yang (resigned on July 15, 2025) A, B, C and D

Non-executive Directors
Dr. Huo Yunlong A, B, C and D

Mr. Wang Lin A, B, C and D

Mr. Heng Lei A, B, C and D

Independent Non-executive Directors
Mr. Liu Shuen Kong A, B, C and D

Mr. Chen Xuefeng A, B, C and D

Mr. Zhao Hui (appointed on July 15, 2025) A, B, C and D

Mr. Li Ho Man (resigned on June 13, 2025) A, B, C and D
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Notes:

A: attending seminars and/or conferences and/or forums and/or briefings

B: speaking at seminars and/or conferences and/or forums

C: attending training provided by lawyers and training relating to the business of the Company

D: reading materials relating to different types of topics, including corporate governance, directors’ duties, the Listing Rules and other relevant laws

CHAIRMAN AND CHIEF EXECUTIVE OFFICER
Pursuant to code provision C.2.1 of Part 2 of the CG Code, the roles of chairman of the Board and chief executive 

officer should be separate and should not be performed by the same individual. The chairman of the Board is currently 

Mr. Huo Yunfei, and the joint chief executive officers are Mr. Zhu Zeke and Mr. Lyu Yonghui, with these two positions 

clearly distinguished by their respective functions. The chairman of the Board is responsible for providing strategic 

advice and guidance on the development of the Group, while the chief executive officer is responsible for the day-to-

day operations of the Group.

BOARD MEETINGS
The Company will adopt the practice of holding Board meetings regularly, at least four times a year, and at 

approximately quarterly intervals. Notices of not less than fourteen days will be given for all regular Board meetings to 

provide all Directors with an opportunity to attend and include matters in the agenda for a regular meeting.

For other Board meetings and Board Committees’ meetings, reasonable notice is generally given by the Company. The 

meeting notice will include the agenda and accompanying Board papers and will be despatched at least three days 

before the Board meetings or Board Committees’ meetings to ensure that the Directors have sufficient time to review 

the papers and be adequately prepared for the meetings. If Directors or committee members are unable to attend a 

meeting, they will be advised of the matters to be discussed and given an opportunity to make their views known to 

the Chairman prior to the meeting. Minutes of meetings shall be kept by the joint company secretaries with copies 

circulated to all Directors for information and records.

Minutes of the Board meetings and Board Committees’ meetings are recorded in sufficient detail on the matters 

considered by the Board and the Board Committees and the decisions reached, including any concerns raised by the 

Directors. Draft and final minutes of each Board meeting and Board Committee’s meeting are sent to the Directors for 

comments and records, respectively within a reasonable time after the date on which the meeting is held. The minutes 

of the Board meetings are open for inspection by all Directors.
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For the year ended December 31, 2025, the attendance of each Director at Board meetings, Board Committee 

meetings and general meetings is set out in the table below:

For the year ended December 31, 2025

Number of attendance at meetings/number of 

meetings eligible for attendance

Directors Board

Audit 

Committee

Remuneration 

Committee

Nomination 

Committee

General 

meetings

Executive Directors
Mr. Huo Yunfei 5/5 N/A N/A 2/2 1/1

Mr. Zhu Zeke (appointed on July 15, 2025) 2/2 N/A N/A N/A N/A

Ms. Duan Jing  

(appointed on July 15, 2025) 2/2 N/A N/A N/A N/A

Mr. Lyu Yonghui  

(resigned on July 15, 2025) 2/2 N/A N/A N/A 1/1

Ms. Gu Yang (resigned on July 15, 2025) 2/2 N/A 1/1 N/A 1/1

Non-executive Directors
Mr. Wang Lin 5/5 N/A N/A N/A 1/1

Mr. Heng Lei 5/5 N/A N/A N/A 1/1

Dr. Huo Yunlong 5/5 N/A N/A N/A 1/1

Independent non-executive Directors
Mr. Liu Shuen Kong 5/5 2/2 2/2 2/2 1/1

Mr. Chen Xuefeng 5/5 2/2 1/1 N/A 1/1

Mr. Zhao Hui (appointed on July 15, 2025) 2/2 1/1 N/A N/A N/A

Mr. Li Ho Man  

(resigned on June 13, 2025) 2/2 1/1 1/1 1/1 N/A
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MODEL CODE FOR SECURITIES TRANSACTIONS
The Company has adopted the Model Code as its own code of conduct regarding securities transactions by the 

Directors. Having made specific enquiries of the Directors, all Directors confirmed that they have complied with the 

standards set out in the Model Code for the year ended December 31, 2025.

DELEGATION BY THE BOARD
The Board reserves the right to make decisions on all major matters of the Company, including approval and 

monitoring of all policy matters, overall strategies and budgets, internal control and risk management systems, 

material transactions (in particular those that may involve conflict of interests), financial data, appointment of Directors 

and other significant financial and operational matters. Directors could have recourse to seek independent professional 

advice in performing their duties at the Company’s expense. Directors are encouraged to access and to consult with 

the Company’s senior management independently.

The daily management, administration and operation of the Group are delegated to the senior management. The 

delegated functions and responsibilities are periodically reviewed by the Board. Approval has to be obtained from the 

Board prior to any significant transactions entered into by the management.

CORPORATE GOVERNANCE FUNCTIONS
The Board confirmed that corporate governance is a collective responsibility of the Directors. For the year ended 

December 31, 2025, the corporate governance functions that the Board has performed through the Audit Committee 

include:

(a) developing and reviewing the Company’s corporate governance policies and practices and make 

recommendations to the Board;

(b) reviewing and monitoring the training and continuous professional development of the Directors and senior 

management of the Company;

(c) reviewing and monitoring the Company’s policies and practices for compliance with legal and regulatory 

requirements; developing, reviewing and monitoring the code of conduct and compliance manual, if any, 

applicable to employees and the Directors of the Company; and

(d) reviewing the Company’s compliance with the Corporate Governance Code and disclosures in the Corporate 

Governance Report of the Company.



58 Rainmed Medical Limited

Corporate Governance Report  (Continued)

BOARD COMMITTEES
Audit Committee
The Company has established the Audit Committee (effective from the Listing Date) with written terms of reference 

in accordance with Rule 3.21 of the Listing Rules and paragraph D.3 of Part 2 of the Corporate Governance Code. The 

written terms of reference of the Audit Committee are available on the respective websites of the Stock Exchange 

and the Company. As of the date of this annual report, the Audit Committee comprises three members, being Mr. Liu 

Shuen Kong, Mr. Chen Xuefeng and Mr. Zhao Hui, all of whom are independent non-executive Directors. The chairman 

of the Audit Committee is Mr. Liu Shuen Kong, who has the appropriate professional qualifications as required under 

Rules 3.10(2) and 3.21 of the Listing Rules.

The main duties of the Audit Committee are as follows:

1. primarily responsible for advising the Board on the appointment, re-appointment and removal of the external 

auditor, approving the remuneration and terms of engagement of the external auditor, and dealing with the 

resignation or removal of the auditor;

2. reviewing financial statements and reports, and considering any significant or unusual matters raised by the 

qualified accountants, compliance officer or auditor of the Company before submitting them to the Board; and

3. reviewing the Company’s financial control, risk management and internal control systems, and related 

procedures, including the adequacy of the Company’s resources, staff qualifications and experience in 

accounting and financial reporting functions, as well as the adequacy of training courses and related budgets 

received by employees.

For the year ended December 31, 2025, the Audit Committee held 2 Audit Committee’s meetings to discuss and 

consider, among others, the following:

• reviewing the annual results for the year ended December 31, 2024 of the Company and its subsidiaries, as well 

as the audit report prepared by the auditor relating to accounting issues and major issues found in the course of 

audit;

• reviewing the interim results of the Company and its subsidiaries for the six months ended June 30, 2025; and

• reviewing the financial reporting system, compliance procedures, internal controls (including the adequacy of 

resources, qualifications, training programs and budgets of the Company’s accounting and financial reporting 

department employees), risk management systems and procedures, re-appointment of external auditor, and the 

effectiveness of the internal audit function. The Board has not deviated from any recommendations made by the 

Audit Committee regarding the selection, appointment, retirement or removal of the external auditor.



59ANNUAL REPORT 2025

Corporate Governance Report  (Continued)

Nomination Committee
The Company has established the Nomination Committee (effective from the Listing Date) with written terms of 

reference in accordance with Rule 3.27A of the Listing Rules and paragraph B.3 of Part 2 of the Corporate Governance 

Code. The written terms of reference of the Nomination Committee are available on the respective websites of the 

Stock Exchange and the Company. As of the date of this annual report, the Nomination Committee comprises three 

members, including an independent non-executive Director, Mr. Zhao Hui (chairman), an executive Director, Ms. Duan 

Jing and an independent non-executive Director, Mr. Liu Shuen Kong.

The main duties of the Nomination Committee of the Company are as follows:

1. reviewing the structure, size and composition (including the skills, knowledge and experience) of the Board 

at least annually and making recommendations on any proposed changes to the Board to complement the 

Company’s corporate strategy;

2. making recommendations to the Board on the appointment or re-appointment of Directors and succession 

planning for Directors, in particular the Chairman and the chief executive;

3. identifying individuals who are suitably qualified to become Directors and selecting or making recommendations 

to the Board on the selection of individuals nominated for directorships;

4. assessing the independence of independent non-executive Directors;

5. reviewing annually the Board Diversity Policy that the Board may adopt from time to time and any measurable 

targets for implementing such policies, and reviewing progress towards those targets; and

6. before the Board makes an appointment, evaluating the balance of skills, knowledge and experience of 

the Board, and preparing a description of the responsibilities and competency requirements of a specific 

appointment based on the evaluation results.

The Nomination Committee assesses the candidate or incumbent on criteria such as integrity, experience, skill and 

ability to commit time and effort to carry out the duties and responsibilities. The recommendations of the Nomination 

Committee will then be put to the Board for decision.

For the year ended December 31, 2025, the Company held 2 Nomination Committee’s meetings to discuss and 

consider, among others, the following:

• reviewing the structure, size and composition of the Board;

• confirming the independence of independent non-executive Directors;
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• considering the qualification of the retiring Directors standing for election at the annual general meeting; and

• recommending the appointment of new Directors.

Remuneration Committee
The Company has established the Remuneration Committee (effective from the Listing Date) with written terms of 

reference in accordance with Rule 3.25 of the Listing Rules and paragraph E.1 of Part 2 of the Corporate Governance 

Code. The written terms of reference of the Remuneration Committee are available on the respective websites of the 

Stock Exchange and the Company. As at the date of this annual report, the Remuneration Committee comprises three 

members, including two independent non-executive Directors, Mr. Chen Xuefeng (chairman) and Mr. Liu Shuen Kong, 

and an executive Director, Ms. Duan Jing.

The main duties of the Remuneration Committee are as follows:

1. making recommendations to the Board on the Company’s policy and structure for the remuneration of all 

Directors’ and senior management and on the establishment of a formal and transparent procedure for 

developing remuneration policy;

2. reviewing and approving management’s remuneration proposals with reference to the Board’s corporate goals 

and objectives;

3. being responsible for either: (i) determining with delegated responsibility, the remuneration packages of 

individual executive Directors and senior management; or (ii) making recommendations to the Board on the 

remuneration packages of individual executive Directors and senior management, including benefits in kind, 

pension rights and compensation payments, including any compensation payable for loss or termination of their 

office or appointment;

4. making recommendations to the Board on the remuneration of non-executive Directors;

5. considering salaries paid by comparable companies, time commitment and responsibilities, and employment 

conditions elsewhere in the Group;

6. reviewing and approving the compensation payable to executive Directors and senior management for any 

loss or termination of office or appointment in order to ensure that such compensation is consistent with the 

contractual terms and is otherwise fair and not excessive;

7. reviewing and approving compensation arrangements relating to dismissal or removal of Directors for 

misconduct in order to ensure they are consistent with contractual terms and are otherwise reasonable and 

appropriate;

8. ensuring that no Director or any of his/her associates (within the meaning of the Listing Rules) is involved in 

deciding his/her own remuneration;
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9. reviewing and/or approving matters relating to share schemes as described in Chapter 17 of the Listing Rules;

10. reviewing the Group’s policy on expense reimbursements for the Directors and senior management; and

11. advising shareholders of the Company on how to vote in respect of any service contracts of Directors that 
require shareholders’ approval in accordance with the Listing Rules, and as to whether the terms are fair and 
reasonable, and whether such contracts are in the interests of the Company and its shareholders as a whole.

For the year ended December 31, 2025, the Company held 2 Remuneration Committee’s meetings to discuss and 
consider, among others, the following:

• reviewing and make recommendations to the Board on the remuneration policy;

• reviewing and make recommendations to the Board on the remuneration packages of the Directors and senior 
management;

• reviewing Pre-IPO Share Option Scheme and its implementation; and

• reviewing the remuneration packages of the new Directors.

For the year ended December 31, 2025, the Company has not granted any share options or share awards and 
therefore there are no material matters that require the Remuneration Committee to consider and express its opinion 
in accordance with the requirements of Chapter 17 of the Listing Rules.

For the year ended December 31, 2025, the remuneration of members of senior management falls within the 
following bands:

Remuneration band (HKD) Number of individuals

1,000,001-10,000,000 5

0-1,000,000 2

Total 7

RESPONSIBILITIES OF DIRECTORS FOR THE FINANCIAL STATEMENTS
The Directors acknowledge their responsibility for preparing the financial statements of the Company for the year 
ended December 31, 2025 which give a true and fair view of the affairs of the Company and the Group and of the 
Group’s results and cash flows.

The management has provided to the Board such explanation and information as are necessary to enable the Board to 
carry out an informed assessment of the Company’s financial statements, which are put to the Board for approval. The 
Company has provided all members of the Board with updates on the Company’s performance and prospects from 
time to time.
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The Directors are not aware of any material uncertainties relating to events or conditions that may cast significant 

doubt upon the Company’s ability to continue as a going concern.

The statement of the auditor about their reporting responsibilities on the consolidated financial statements of the 

Company is set out in the Independent Auditor’s Report in this annual report.

DIVIDEND POLICY
The Company has never declared or paid regular cash dividends on its ordinary shares. The Company currently expects 

to retain all future earnings for use in the operation and expansion of the business and does not anticipate paying cash 

dividends in the foreseeable future. Any declaration and payment as well as the amount of dividends will be subject to 

our constitutional documents and the Companies Act (As Revised) of the Cayman Islands.

RISK MANAGEMENT AND INTERNAL CONTROL
The Board understands that the Board shall be responsible for maintaining adequate internal control systems to 

safeguard the Shareholders’ investment and the Company’s assets, and reviewing the effectiveness of the systems 

annually. The Board has reviewed its risk management and internal control systems for the Reporting Period, and 

considers such systems effective and adequate.

The Group’s qualified management personnel play an important role in monitoring the internal governance of 

the Company. The primary duties of the internal qualified management personnel are to regulate and review the 

Company’s financial position and internal control matters, and to conduct regular and comprehensive review on 

all branches and subsidiaries of the Company. We also engaged an internal control consultant to perform certain 

procedures in connection with the assessment of our internal controls in preparation for the listing. Upon completion 

of such procedures, the internal control consultant provided us with a number of assessment results and the relevant 

recommendations, which we have adopted in full. Currently we have a series of internal control policies, procedures 

and programs designed to achieve effective and efficient operations, reliable financial reporting and compliance with 

applicable laws and regulations, including but not limited to the following:

• The Board receives regular updates from the management team and reviews the Group’s business plan, financial 

results, and investment strategies to ensure that business risks are identified and managed;

• The management team supervises the Group’s business performance on an on-going basis via regular meetings 

with the respective departments and project teams to identify potential risks and develop strategies to address 

such risks;

• We have adopted various policies to ensure compliance with the Listing Rules, including but not limited to 

aspects related to corporate governance, connected transactions, notifiable transactions, inside information 

and securities transactions by the Directors. The Company also works with external legal, accounting, tax, and 

other professional consultants in various jurisdictions to ensure that it is in compliance with relevant laws and 

regulation;
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• We have put in place an internal audit charter that clearly states the objectives, organization, functions, 

responsibilities and work scope of our internal audit functions. We have arranged qualified management 

personnel to be responsible for internal auditing and conducting independent review of operational activities, and 

to report to the senior management; and

• Our code of conduct explicitly communicates to each employee our values, acceptable criteria for decision-

making and our ground rules for behavior. We also put in place anti-money laundering policies and a working 

group that is responsible for monitoring and supervising the implementation of the policies as well as the code 

of conduct.

The Board and the Audit Committee listen to the reports made by the management with regard to risk management 

and internal control on an annual basis, and jointly review the effectiveness of the relevant systems and whether there 

are any monitoring failures or any significant weaknesses in procedures. If any material defects in internal control are 

found, the management and the Board must respond proactively and resolve the issues as appropriately as possible, 

while reviewing existing systems and procedures to identify improvements and take corrective action.

The risk management and internal control systems seek to manage rather than eliminate the risk of failure to achieve 

business objectives, and to provide reasonable, though not absolute, assurance that adequate governance and 

controls are in place to address business risks or financial loss.

The Company understands its obligations under the SFO and the Listing Rules, and has set up procedures and internal 

control measures for processing and disclosing inside information. It will make public disclosure of inside information 

as soon as reasonably practicable and strictly comply with the Guidelines on Disclosure of Inside Information issued by 

the Hong Kong Securities and Futures Commission when dealing with matters involving inside information, and strictly 

prohibit the unauthorized use of confidential or inside information.

The Board has reviewed the risk management and internal control systems of the Group for the year ended December 

31, 2025, covering financial, operational, compliance procedural and risk management functions, and considers them 

to be efficient and adequate. Based on its review, the Board also believes that the Company’s accounting, internal 

audit, financial reporting functions and environmental, social and governance (ESG) performance and reporting have 

adequate resources, personnel qualifications and experience, training programs and budgets.

ANTI-CORRUPTION
Acting ethically is critical to running a sustainable business. We strictly comply with the Criminal Law of the PRC, the 

Interim Provisions on the Prohibition of Commercial Bribery, and other applicable anti-corruption and bribery laws and 

regulations. We have elaborated our expectations for ethical behavior through internal policies, including our anti-fraud 

policy, which applies to employees at all levels. We conduct multiple anti-fraud training sessions for all employees at 

all levels, including new employees and senior management, to ensure that everyone understands the policy and is 

responsible for complying with it.
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We have developed a robust management and oversight structure for ethical business conduct. The Board is 

responsible for supervising and directing the anti-fraud office in establishing an ethical culture throughout the Group. 

We have established an internal control system to prevent fraud. Management is responsible for maintaining the 

internal control system, establishing reporting lines, implementing controls and taking corrective action to reduce the 

risk of fraud in the Group. Every employee must comply with national laws and regulations as well as internal policies. 

Employees are encouraged to report suspected misconduct through the appropriate channels.

We also attach importance to the ethical risk management of our suppliers. To ensure the integrity of our procurement, 

we sign the Anti-Commercial Bribery Agreement with our suppliers. If employees and external stakeholders have 

concerns about potential violations, we encourage them to speak up through the following channels:

Telephone: (86) 0512-62622215-875; (86) 0512-62622215-805 (general manager office)

Email: complaint@rainmed.com

Mailing address: Room NW-05-502, Northwest District, Nanopolis Suzhou, No. 99 Jinji Lake Avenue, Suzhou 

Industrial Park, Suzhou, Jiangsu Province, the PRC, 215000

Complaint mailbox: A complaint box is located at the reception desk of the Company

If, after investigation, the anti-fraud office confirms violations, we report them to the Board. Corrective action will be 

taken, including verbal or written warnings or, in serious cases, termination. Any discrimination or retaliation against a 

whistleblower will not be tolerated, and the whistleblower will be protected if he/she assists in the investigation.

We will take corrective measures to improve the internal control of the affected business units. Employees who are 

found to have committed fraud will be disciplined in accordance with our internal regulations, and those who have 

violated the law will be referred to the judicial authorities for further action. During the Reporting Period, we were not 

involved in any violations related to corruption, bribery, extortion, fraud, or money laundering.

AUDITOR’S REMUNERATION
The approximate remuneration for audit and non-audit services provided for the Company by the auditors during the 

year ended December 31, 2025 is set out below:

Fees paid/payable

Type of services RMB’000

Audit services 1,071

Non-audit services 245

Total 1,316
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JOINT COMPANY SECRETARIES
Mr. Zhang Liang (“Mr. Zhang”), is a joint company secretary of the Company and is responsible for advising the Board 

on corporate governance matters and ensuring compliance with the Board’s policies and procedures and applicable 

laws, rules and regulations.

In order to maintain good corporate governance and ensure compliance with the Listing Rules and applicable Hong 

Kong laws, the Company has also engaged Ms. Chu Cheuk Ting (“Ms. Chu”), a manager of TMF Hong Kong Limited 

(a company secretarial service provider), as another joint company secretary of the Company to assist Mr. Zhang in 

performing his duties as company secretary of the Company. Ms. Chu’s primary contact person in the Company is Mr. 

Zhang.

During the year ended December 31, 2025, Mr. Zhang and Ms. Chu completed not less than 15 hours of relevant 

professional trainings in compliance with Rule 3.29 of the Listing Rules.

COMMUNICATIONS WITH SHAREHOLDERS AND INVESTOR RELATIONS
The Company believes that effective communication with Shareholders is essential to improving investor relations and 

understanding of the Group’s business, performance and strategies. The Company also believes that timely and non-

selective disclosure of information about the Company is important for Shareholders and investors to make informed 

investment decisions.

The annual general meeting of the Company provides an opportunity for Shareholders to communicate directly with 

the Directors. The chairman of the Board and the chairmen of the Board Committees will attend the annual general 

meeting to answer Shareholders’ questions. The auditor of the Company will also attend the annual general meeting 

to answer questions about the conduct of the audit, the preparation and contents of the auditor’s report, accounting 

policies and auditor’s independence.

SHAREHOLDERS’ COMMUNICATION POLICY
In order to promote effective communication, the Company has adopted a shareholders’ communication policy that 

aims at establishing a two-way relationship and communications between the Company and the Shareholders and 

maintains a website (www.rainmed.com), where up-to-date information on the Company’s business operations, 

developments, financial data, corporate governance practices and other information is available for public access.

During the Reporting Period, the Board has reviewed the effectiveness of the Company’s shareholders’ communication 

policy. The Company believes that the Company’s shareholder communication policy has facilitated adequate 

communications with Shareholders and considers the policy to be effective and appropriate.

SHAREHOLDERS’ RIGHTS
To safeguard the Shareholders’ interests and rights, a separate resolution will be proposed for each issue at general 

meetings, including the election of individual Directors.

All resolutions put forward at general meetings will be voted on by poll pursuant to the Listing Rules and the poll results 

will be posted on the websites of the Company and the Stock Exchange in a timely manner after each general meeting.
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CONVENING AN EXTRAORDINARY GENERAL MEETING AND PUTTING FORWARD 
PROPOSALS
Pursuant to the Articles of Association, Shareholders may put forward proposals for consideration at general meetings 

of the Company. Any one or more Shareholder(s) of the Company holding at the date of deposit of the requisition 

not less than one-tenth of the paid up capital of the Company carrying the right of voting at general meetings of the 

Company shall at all times have the right, by written requisition deposited at the principal office of the Company in 

Hong Kong or, in the event the Company ceases to have such a principal office, the registered office of the Company, 

to require an extraordinary general meeting to be convened by the Company for the transaction of any business 

specified in such requisition; and such meeting shall be held within 21 days after the deposit of such requisition. If 

within 21 days of such deposit the Board fails to proceed to convene such meeting to be held within a further 21 days, 

the requisitionist(s) himself/herself/themselves or any of them representing more than one-half of the total voting 

rights of all of them may do so in the same manner, provided that any meeting so convened shall not be held after 

the expiration of three months from the date of deposit of the requisition, and all reasonable expenses incurred by 

the requisitionist(s) as a result of the failure of the Board to convene such general meeting shall be reimbursed to the 

requisitionist(s) by the Company.

With regard to proposing a person for election as a Director, the procedures are available on the website of the 

Company.

ENQUIRIES TO THE BOARD
Shareholders who intend to put forward their enquiries about the Company to the Board may send their enquiries to 

the office of the Board of the Company at its headquarters and/or through email at IR@rainmed.com.

CHANGES TO CONSTITUTIONAL DOCUMENTS
The Company adopted the fourth amended and restated memorandum and articles of association on June 28, 2024, 

which became effective on June 28, 2024. For the year ended December 31, 2025, the aforementioned memorandum 

and articles of association remained unchanged.
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To the Shareholders of Rainmed Medical Limited

(Incorporated in the Cayman Islands with limited liability)

Opinion
We have audited the consolidated financial statements of Rainmed Medical Limited (the “Company”) and its 

subsidiaries (hereinafter collectively referred to as the “Group”) set out on pages 73 to 152, which comprise the 

consolidated statement of financial position as at 31 December 2025, and the consolidated statement of profit or 

loss, consolidated statement of profit or loss and other comprehensive income, consolidated statement of changes 

in equity and consolidated statement of cash flows for the year then ended, and notes to the consolidated financial 

statements, including material accounting policy information.

In our opinion, the consolidated financial statements give a true and fair view of the consolidated financial position 

of the Group as at 31 December 2025, and of its consolidated financial performance and its consolidated cash flows 

for the year then ended in accordance with HKFRS Accounting Standards as issued by the Hong Kong Institute 

of Certified Public Accountants (“HKICPA”) and have been properly prepared in compliance with the disclosure 

requirements of the Hong Kong Companies Ordinance.

Basis for Opinion
We conducted our audit in accordance with Hong Kong Standards on Auditing (“HKSAs”) issued by the HKICPA. 

Our responsibilities under those standards are further described in the Auditor’s Responsibilities for the Audit of the 

consolidated financial statements section of our report. We are independent of the Group in accordance with the 

HKICPA’s Code of Ethics for Professional Accountants (the “Code”), as applicable to audits of consolidated financial 

statements of public interest entities. We have also fulfilled our other ethical responsibilities in accordance with the 

Code. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 

opinion.
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Key Audit Matters
Key audit matters are those matters that, in our professional judgment, were of most significance in our audit of the 
consolidated financial statements of the current period. These matters were addressed in the context of our audit 
of the consolidated financial statements as a whole, and in forming our opinion thereon, and we do not provide a 
separate opinion on these matters.

Impairment assessment of goodwill and property plant and equipment
Refer to notes 16 and 14 to the consolidated financial statements and the material accounting policies on pages 85, 87 
and 88.

The key audit matter How the matter was addressed in our audit

We identified the impairment assessment of goodwill 
and property, plant and equipment as a key audit 
matter because of the impairment assessment involves 
significant judgements and assumptions made by the 
management of the Group underlying the determination 
of the recoverable amount of these assets.

As at 31 December 2025, the Group had goodwill of 
RMB6,813,000 (before the current year impairment). 
Goodwill is subject to an annual impairment assessment 
and as explained in note 16 to the consolidated financial 
statements, goodwill is allocated to the cash-generating 
unit of Tianjin Yuehejang Biotechnology Co., Ltd. (“Tianjin 
Yuehejang”), for the purpose of impairment assessment. 
The impairment loss of RMB6,813,000 has been 
recognised in the consolidated statement of profit or 
loss.

For the purpose of impairment assessment, goodwill 
was allocated to the cash-generating unit of Tianjin 
Yuehejang. Management assessed impairment of 
goodwill with the assistance of an independent external 
valuer (the “External Valuer”) and determined the 
recoverable amount based on a value-in-use (“VIU”) 
calculation using cash flow projections based on financial 
budgets approved by management. The key assumptions 
considered primarily include (i) compound annual 
growth rate of revenue, (ii) earnings before interest, tax, 
depreciation and amortisation (“EBITDA”) margin, (iii) 
average trade receivables turnover days, (iv) long-term 
growth rate, and (v) pre-tax discount rate.

For the goodwill of Tianjin Yuehejang CGU, we have 
understood, evaluated and tested the internal control 
over the impairment assessment of goodwill and 
assessing the inherent risk of material misstatement by 
considering the degree of estimation uncertainty and 
level of other inherent risk factors, such as complexity, 
subjectivity, changes and susceptibility to management 
bias or fraud;

We have evaluated the competency, capabilities and 
objectivity of the external valuer;

We have evaluated the appropriateness of the 
methodology and the reasonableness of key assumptions 
adopted with the involvement of our internal valuation 
experts;

We have challenged and assessed the reasonableness 
of the key assumptions adopted by management as 
below: (i) evaluated the historical estimation accuracy of 
the cash flow forecast by, for example, comparing the 
forecast used in the prior year to the actual performance 
of the business in the current year; (ii) evaluated the 
reasonableness of the key assumptions used in the cash 
flow forecast, including compound annual growth rate of 
revenue, EBITDA margin and average trade receivables 
turnover days during the forecast period, compared them 
with historical financial data and approved budgets; 
(iii) for the long-term growth rate, we assessed it with 
reference to the long-term expected inflation rate based 
on our independent research; (iv) assessed the pre-
tax discount rate with reference to comparable listed 
companies based on our industry knowledge and 
independent research done by us;
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Key Audit Matters (Continued)
Impairment assessment of goodwill and property plant and equipment (Continued)

The key audit matter How the matter was addressed in our audit

We focused on auditing the impairment of goodwill 

because the estimation of recoverable amount is subject 

to high degree of estimation uncertainty. The inherent 

risk in relation to the impairment assessment of goodwill 

is considered significant due to the complexity of 

the impairment models and subjectivity of significant 

assumptions used.

As disclosed in note 14 to the consolidated financial 

statements, the Group’s property, plant and equipment 

amounted to RMB275,824,000 as at 31 December 2025. 

Management of the Group performed an impairment 

assessment on the construction in progress (“CIP”), 

leasehold improvements, right-of-use assets and 

intangible assets, which were determined to form cash-

generating units of the Company’s subsidiaries.

We identified the impairment assessment of the 

property, plant and equipment as a key audit matter 

because of the impairment assessment involves 

signif icant judgements and assumptions by the 

management of the Group underlying the determination 

of the recoverable amounts of the property, plant and 

equipment. 

The management of the Group engaged an External 

Valuer to assist in determining the fair value less costs 

of disposal of the CIP. Such determination was based 

on recent market transactions of comparable properties. 

For the remaining property, plant and equipment that 

indicated possible impairment, management assessed 

their recoverable amounts using the value-in-use 

approach. Based on the results of these assessments, 

management concluded that no impairment loss on 

property, plant and equipment to be recognised for the 

year.

We have evaluated the reasonableness of the sensitivity 

analysis performed by management on the key 

assumptions to understand the impact of the reasonable 

changes in assumptions on the recoverable amount;

We have assessed the adequacy of the disclosures 

related to impairment assessment of goodwill; and

We have obtained and reviewed the valuation report 

prepared by the independent professional valuer engaged 

by the Group.

For the property, plant and equipment, we discussed 

with the  external valuer and challenging the key 

estimates and assumptions adopted in the valuations, 

including comparable market transactions, and to assess 

the competence, objectivity and capabilities of the 

external valuer;

We have assessed the valuation methodology adopted by 

the external valuer and comparing the key estimates and 

assumptions adopted in the valuation; and

We checked on a sampling basis on the input data to 

supporting evidences, such as the market comparable 

used and assessing the relevance of these comparable.
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Information Other than the Consolidated Financial Statements and Auditor’s 
Report Thereon
The directors of the Company are responsible for the other information. The other information comprises all of the 

information included in the annual report, but does not include the consolidated financial statements and our auditor’s 

report thereon.

Our opinion on the consolidated financial statements does not cover the other information and we do not express any 

form of assurance conclusion thereon.

In connection with our audit of the consolidated financial statements, our responsibility is to read the other information 

and, in doing so, consider whether the other information is materially inconsistent with the consolidated financial 

statements or our knowledge obtained in the audit or otherwise appears to be materially misstated. If, based on the 

work we have performed, we conclude that there is a material misstatement of this other information, we are required 

to report that fact. We have nothing to report in this regard.

Responsibilities of Directors of the Company and the Audit Committee for the 
Consolidated Financial Statements
The directors of the Company are responsible for the preparation of the consolidated financial statements that give 

a true and fair view in accordance with HKFRS Accounting Standards issued by the HKICPA and the disclosure 

requirements of the Hong Kong Companies Ordinance, and for such internal control as the directors of the Company 

determine is necessary to enable the preparation of consolidated financial statements that are free from material 

misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors of the Company are responsible for assessing the 

Group’s ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using the 

going concern basis of accounting unless the directors of the Company either intend to liquidate the Group or to cease 

operations, or have no realistic alternative but to do so.

Audit Committee are responsible for overseeing the Group’s financial reporting process.
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Auditor’s Responsibilities for the Audit of the Consolidated Financial Statements
Our objectives are to obtain reasonable assurance about whether the consolidated financial statements as a whole 

are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our 

opinion, solely to you, as a body, in accordance with section 405 of the Hong Kong Companies Ordinance and our 

agreed terms of engagement, and for no other purpose. We do not assume responsibility towards or accept liability 

to any other person for the contents of this report. Reasonable assurance is a high level of assurance, but is not a 

guarantee that an audit conducted in accordance with HKSAs will always detect a material misstatement when it 

exists. Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they 

could reasonably be expected to influence the economic decisions of users taken on the basis of these consolidated 

financial statements.

As part of an audit in accordance with HKSAs, we exercise professional judgment and maintain professional 

skepticism throughout the audit. We also:

• Identify and assess the risks of material misstatement of the consolidated financial statements, whether due to 

fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is 

sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement 

resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional 

omissions, misrepresentations, or the override of internal control.

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are 

appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the 

Group’s internal control.

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and 

related disclosures made by the directors of the Company.

• Conclude on the appropriateness of the Company’s directors’ use of the going concern basis of accounting and, 

based on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that 

may cast significant doubt on the Group’s ability to continue as a going concern. If we conclude that a material 

uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures in the 

consolidated financial statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions 

are based on the audit evidence obtained up to the date of our auditor’s report. However, future events or 

conditions may cause the Group to cease to continue as a going concern.

• Evaluate the overall presentation, structure and content of the consolidated financial statements, including the 

disclosures, and whether the consolidated financial statements represent the underlying transactions and events 

in a manner that achieves fair presentation.
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Auditor’s Responsibilities for the Audit of the Consolidated Financial Statements 
(Continued)

• Plan and perform the group audit to obtain sufficient appropriate audit evidence regarding the financial 

information of the entities or business units within the Group as a basis for forming an opinion on the Group 

financial statements. We are responsible for the direction, supervision and review of the audit work performed 

for purpose of the group audit. We remain solely responsible for our audit opinion.

We communicate with audit committee regarding, among other matters, the planned scope and timing of the audit 

and significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

We also provide audit committee with a statement that we have complied with relevant ethical requirements regarding 

independence, and to communicate with them all relationships and other matters that may reasonably be thought to 

bear on our independence, and where applicable, actions taken to eliminate threats or safeguards applied.

From the matters communicated with audit committee, we determine those matters that were of most significance 

in the audit of the consolidated financial statements of the current period and are therefore the key audit matters. 

We describe these matters in our auditor’s report unless law or regulation precludes public disclosure about the 

matter or when, in extremely rare circumstances, we determine that a matter should not be communicated in our 

report because the adverse consequences of doing so would reasonably be expected to outweigh the public interest 

benefits of such communication.

The engagement partner on the audit resulting in this independent auditor’s report is Kwan Chi Fung.

SHINEWING (HK) CPA Limited

Certified Public Accountants
Kwan Chi Fung

Practising Certificate Number: P06614

Hong Kong

31 March 2026



73ANNUAL REPORT 2025

 
CONSOLIDATED STATEMENT OF PROFIT OR LOSS

For the year ended 31 December 2025

 

Notes 2025 2024

RMB’000 RMB’000

Revenue 5 19,176 39,824

Cost of sales 6 (10,137) (15,957)

Gross profit 9,039 23,867

Research and development expenses 6 (13,769) (35,444)

Selling expenses 6 (28,206) (50,847)

General and administrative expenses 6 (42,911) (46,993)

Impairment losses of financial assets 3.1 (276) (78)

Impairment losses of goodwill 16 (6,813) (5,778)

Impairment losses of property, plant and equipment 14 – (12,981)

Other income 9 1,126 9,439

Other gains – net 10 2,588 520

Operating loss (79,222) (118,295)

Finance income 500 3,931

Finance costs (720) (936)

Finance (costs)/income – net 11 (220) 2,995

Loss before income tax (79,442) (115,300)

Income tax credit/(expense) 12 37 (242)

Loss for the year (79,405) (115,542)

Loss for the year attributable to:

Shareholders of the Company (77,083) (113,496)

Non-controlling interests (2,322) (2,046)

(79,405) (115,542)

Loss per share for the year and attributable to the 

shareholders of the Company:

– Basic and diluted loss per share (RMB) 13 (0.06) (0.10)

The above consolidated statement of profit or loss should be read in conjunction with the accompanying notes.
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Note 2025 2024

RMB’000 RMB’000

Loss for the year (79,405) (115,542)

Other comprehensive (expense)/income:

Items that will not be reclassified to profit or loss
Exchange differences arising from translation of the Company (10,600) 8,978

Items that may be reclassified subsequently to profit or loss
Exchange differences arising from translation of subsidiaries  

of the Company 6,567 (4,415)

Other comprehensive (expense)/income for the year,  

net of tax 26 (4,033) 4,563

Total comprehensive expense for the year (83,438) (110,979)

Total comprehensive expense attributable to:

Shareholders of the Company (81,116) (108,933)

Non-controlling interests (2,322) (2,046)

(83,438) (110,979)

The above consolidated statement of profit or loss and other comprehensive income should be read in conjunction 
with the accompanying notes.
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

As at 31 December 2025

 

Notes 2025 2024

RMB’000 RMB’000

ASSETS

Non-current assets

Property, plant and equipment 14 275,824 142,308 

Intangible assets 15 32,035 43,184 

Goodwill 16 – 6,813 

Right-of-use assets 17 5,854 7,857 

Deferred income tax assets 18 24,630 24,630 

Other receivables 20 36 356 

338,379 225,148

Current assets

Inventories 19 11,354 11,048 

Trade and other receivables 20 40,181 18,486 

Prepayments 21 2,305 2,830 

Financial assets at fair value through profit or loss (“FVTPL”) 22 138,876 139,853 

Bank deposits with the maturity over three months 23 – 11,088 

Cash and cash equivalents 23 14,405 54,607 

207,121 237,912

Total assets 545,500 463,060

EQUITY

Share capital and premium 25 2,819,442 2,786,929 

Other reserves 26 63,915 68,949 

Accumulated losses (2,525,966) (2,448,883)

Equity attributable to the shareholders of the Company 357,391 406,995

Non-controlling interests 36 595 2,917

Total equity 357,986 409,912
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Notes 2025 2024

RMB’000 RMB’000

LIABILITIES

Non-current liabilities

Borrowings 29 4,000 3,893 

Deferred income tax liabilities 18 195 232 

Lease liabilities 30 84 685 

4,279 4,810

Current liabilities

Borrowings 29 19,693 18,685 

Trade and other payables 31 152,924 20,947 

Contract liabilities 5 9,572 6,357 

Current income tax liabilities 4 33 

Lease liabilities 30 1,042 2,316 

183,235 48,338

Total liabilities 187,514 53,148

Total equity and liabilities 545,500 463,060

Net current assets 23,886 189,574

The above consolidated statement of financial position should be read in conjunction with the accompanying notes.

The consolidated financial statements and the accompanying notes on pages 73 to 152 were approved by the Board of 
Directors on 31 March 2026 and were signed on its behalf.

  

Huo Yunfei Lyu Yonghui

Chief Executive Officer Joint Chief Executive Officer
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY

For the year ended 31 December 2025

 

Attributable to owners of the Company

Notes

Share 
capital and 

premium
Other 

reserves
Accumulated 

losses Subtotal

Non-
controlling 

interests Total

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
(Note 25) (Note 26)

Balance at 1 January 2025 2,786,929 68,949 (2,448,883) 406,995 2,917 409,912
Loss for the year – – (77,083) (77,083) (2,322) (79,405)
Other comprehensive expense 26 – (4,033) – (4,033) – (4,033)

Total comprehensive expense – (4,033) (77,083) (81,116) (2,322) (83,438)

Transactions with shareholders  
and investors

Issue of shares upon  
share subscriptions 25 32,513 – – 32,513 – 32,513

Reversal of share-based  
compensation expenses 27(b) – (1,001) – (1,001) – (1,001)

Total transactions with shareholders 
and investors 32,513 (1,001) – 31,512 – 31,512

Balance at 31 December 2025 2,819,442 63,915 (2,525,966) 357,391 595 357,986

Attributable to owners of the Company

Notes

Share 
capital and 

premium
Other 

reserves
Accumulated 

losses Subtotal

Non-
controlling 

interests Total

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
(Note 25) (Note 26)

Balance at 1 January 2024 2,786,929 63,507 (2,335,387) 515,049 4,963 520,012
Loss for the year – – (113,496) (113,496) (2,046) (115,542)
Other comprehensive income 26 – 4,563 – 4,563 – 4,563

Total comprehensive income/
(expense) – 4,563 (113,496) (108,933) (2,046) (110,979)

Transactions with shareholders  
and investors

Recognition of share-based 
compensation expenses 27(b) – 879 – 879 – 879 

Total transactions with shareholders 
and investors – 879 – 879 – 879 

Balance at 31 December 2024 2,786,929 68,949 (2,448,883) 406,995 2,917 409,912

The above consolidated statement of changes in equity should be read in conjunction with the accompanying notes.
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CONSOLIDATED STATEMENT OF CASH FLOWS
For the year ended 31 December 2025

 

2025 2024

RMB’000 RMB’000

CASH FLOWS FROM OPERATING ACTIVITIES

Loss for the year (79,405) (115,542)

Adjustments for:

Income tax (credit)/expense (37) 242

Depreciation of property, plant and equipment 6,755 9,753

Amortisation of intangible assets 11,149 8,360

Depreciation of right-of-use assets 2,541 4,422

Impairment losses of financial assets 276 78

Impairment losses of goodwill 6,813 5,778

Impairment losses of property, plant and equipment – 12,981

Interest expenses on borrowings and lease liabilities 720 936

Interest income (500) (3,931)

Fair value gain on financial assets at FVTPL (2,480) (1,254)

Losses on disposal of property, plant and equipment 268 5

(Reversal)/recognition of share-based compensation 

expenses (1,001) 879

Operating cash flows before movements in working capital (54,901) (77,293)

Increase in inventories (306) (1,262)

Increase in trade and other receivables (21,646) (6,117)

Decrease in prepayments 525 10,967

Decrease in trade and other payables (5,156) (14,919)

Increase in contract liabilities 3,215 2,373

(78,269) (86,251)

PRC enterprise income tax paid (29) (259)

Interest received 188 2,204

NET CASH USED IN OPERATING ACTIVITIES (78,110) (84,306)
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 Consolidated Statement of Cash Flows (Continued)
For the year ended 31 December 2025

 

CASH FLOWS FROM INVESTING ACTIVITIES

Withdrawal of short-term bank deposits 24,963 93,736

Interest received from short-term bank deposits 307 1,422

Proceeds from disposal of property and equipment 32(a) 145 101

Purchase of intangible assets – (9,598)

Placement of short-term bank deposits (14,300) (35,151)

Purchase of property, plant and equipment (3,377) (44,198)

NET CASH FROM INVESTING ACTIVITIES 7,738 6,312

CASH FLOWS FROM FINANCING ACTIVITIES

Proceeds from bank and other borrowings 32(b) 38,600 20,800

Interests paid for bank and other borrowings 32(b) (630) (766)

Proceed from share subscriptions 32,513 –

Payments of lease liabilities 32(b) (2,677) (5,518)

Repayments of bank and other borrowings 32(b) (37,485) (13,793)

NET CASH FROM FINANCING ACTIVITIES 30,321 723

NET DECREASE IN CASH AND CASH EQUIVALENTS (40,051) (77,271)

Cash and cash equivalents at the beginning of the year 54,607 134,085

Exchange differences on cash and cash equivalents (151) (2,207)

CASH AND CASH EQUIVALENTS AT THE END OF THE YEAR 23 14,405 54,607

The above consolidated statement of cash flows should be read in conjunction with the accompanying notes.

Notes 2025 2024

RMB’000 RMB’000
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
For the year ended 31 December 2025

 

1. General information and basis of presentation
Rainmed Medical Limited (the “Company”) was incorporated in the Cayman Islands on 9 April 2021 as a 

company with limited liability under the Companies Law, Cap. 22 of the Cayman Islands. The address of its 

registered office is Campbells Corporate Services Limited, Floor 4, Willow House, Cricket Square, Grand Cayman 

KY1-9010, Cayman Islands. The address of its principal place of business is Room 19-108, 19/F, Cityplaza Three, 

14 Taikoo Wan Road, Taikoo, Hong Kong.

The Company is an investment holding company. The Company and its subsidiaries (together, the “Group”) 

are primarily engaged in research and development (“R&D”), manufacturing and commercialisation of medical 

instrument related to coronary angiography-derived fractional flow reserve (“caFFR”) system and coronary 

angiography-derived index of microvascular resistance (“caIMR”) system (the “Listing Business”) in the People’s 

Republic of China (the “PRC”), Europe and other regions.

The Company’s shares have been listed on the main board of the Stock Exchange of Hong Kong Limited since 8 

July 2022 (the “Listing Date”).

These consolidated financial statements are presented in Renminbi (“RMB”), unless otherwise stated.

2. Material accounting policy information
The material accounting policies applied in the preparation of the consolidated financial statements are set out 

below. These policies have been consistently applied to all the years presented, unless otherwise stated.

2.1 Basis of preparation
The consolidated financial statements of the Group has been prepared in accordance with the HKFRS 

Accounting Standards issued by the Hong Kong Institute of Certified Public Accountants (“HKICPA”). 

In addition, the consolidated financial statements include applicable disclosures required by the Rules 

Governing the Listing of Securities on The Stock Exchange of Hong Kong Limited and by the Hong Kong 

Companies Ordinance.

The consolidated financial statements have been prepared under the historical cost convention, as modified 

by the revaluation of financial assets and financial liabilities at FVTPL.

The preparation of consolidated financial statements in conformity with HKFRS Accounting Standards 

requires the use of certain critical accounting estimates. It also requires management to exercise its 

judgement in the process of applying the Group’s accounting policies. The areas involving a higher degree 

of judgement or complexity, or areas where assumptions and estimates are significant to the consolidated 

financial statements are disclosed in Note 4.
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 Notes to the Consolidated Financial Statements (Continued)
For the year ended 31 December 2025

 

2. Material accounting policy information (Continued)
2.1 Basis of preparation (Continued)

As at 31 December 2025, the Group had a total cash and cash equivalents of approximately 

RMB14,405,000. The directors are of the opinion that the Group has sufficient cash and cash from the 

redemption of financial assets at FVTPL for its daily operation for the next twelve months. Accordingly, the 

directors of the Company consider that it is appropriate to prepare the consolidated financial statements on 

a going concern basis.

(a) Amendments to HKFRS Accounting Standards that are mandatorily effective for the current 

year

In the current year, the Group has applied, for the first time, the following amendments to HKFRS 

Accounting Standards issued by the HKICPA which are effective for the Group’s financial year 

beginning on 1 January 2025:

• Amendments to HKAS 21, Lack of Exchangeability

The application of the amendments to HKAS 21 in the current year has had no material effect on the 

Group’s financial performance and positions for the current and prior years and/or on the disclosures 

set out in these consolidated financial statements.

(b) New and amendments to HKFRS Accounting Standards issued but not yet effective

The following new and amendments to HKFRS Accounting Standards relevant to the Group have 

been issued but are not effective for the annual reporting period beginning on 1 January 2025 and 

have not been early adopted by the Group:

Effective for annual 

periods beginning 

on or after

Amendments to HKFRS 9  

and HKFRS 7

Amendments to the Classification and 

Measurement of Financial Instruments

1 January 2026

Amendments to HKFRS 9  

and HKFRS 7

Contracts Referencing Nature Dependent 

Electricity

1 January 2026

Amendments to HKFRS 

Accounting Standards

Annual Improvements to HKFRS Accounting 

Standards – Volume 11

1 January 2026

Amendments to HKAS 21 Translation to a Hyperinflationary Presentation 

Currency

1 January 2027

Amendments to HKFRS 10  

and HKAS 28

Sale or Contribution of Assets between an 

Investor and its Associate or Joint Venture

To be determined

HKFRS 18 Presentation and Disclosure in Financial 

Statements

1 January 2027
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 Notes to the Consolidated Financial Statements (Continued)
For the year ended 31 December 2025

 

2. Material accounting policy information (Continued)
2.1 Basis of preparation (Continued)

(b) New and amendments to HKFRS Accounting Standards issued but not yet effective 

(Continued)

The directors of the Company anticipate that, except as described below, the application of the new 

and amendments to HKFRS Accounting Standards will have no material impact on the results and the 

financial position of the Group in the foreseeable future.

HKFRS 18 – Presentation and Disclosure in Financial Statements

HKFRS 18 sets out requirements on presentation and disclosures in financial statements and will 

replace HKAS 1 Presentation of Financial Statements. HKFRS 18 introduces new requirements 

to present specified categories and defined subtotals in the statement of profit or loss; provide 

disclosures on management-defined performance measures in the notes to the financial statements 

and improve aggregation and disaggregation of information to be disclosed in the financial 

statements. Minor amendments to HKAS 7 “Statement of Cash Flows” and HKAS 33 “Earnings per 

Share” are also made. 

HKFRS 18, and the consequential amendments to other HKFRS Accounting Standards, will be 

effective for annual periods beginning on or after 1 January 2027, with early application permitted. 

The application of the HKFRS 18 is not expected to have material impact on the financial position 

of the Group. The directors are in the process of making an assessment of the impact of HKFRS 

18, but is not yet in a position to state whether the adoption would have a material impact on the 

presentation and disclosures of consolidated financial statements of the Group.
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 Notes to the Consolidated Financial Statements (Continued)
For the year ended 31 December 2025

 

2. Material accounting policy information (Continued)
2.2 Basis of consolidation

The consolidated financial statements incorporate the financial statements of the Company and entities 

controlled by the Company and its subsidiaries. Control is achieved where the Group has: (i) the power over 

the investee; (ii) exposure, or rights, to variable returns from its involvement with the investee; and (iii) the 

ability to use its power over the investee to affect the amount of the Group’s returns.

The Group reassesses whether or not it controls an investee if facts and circumstances indicate that there 

are changes to one or more of the three elements of control listed above.

Consolidation of a subsidiary begins when the Group obtains control over the subsidiary and cease when 

the Group loses control of the subsidiary.

Income and expenses of subsidiaries are included in the consolidated statement of profit or loss and other 

comprehensive income from the date the Group gains control until the date when the Group ceases to 

control the subsidiary.

Profit or loss and each component of other comprehensive income of subsidiaries are attributed to the 

owners of the Company and to the non-controlling interests. Total comprehensive income of subsidiaries is 

attributed to the owners of the Company and to the non-controlling interests even if this results in the non-

controlling interests having a deficit balance.

When necessary, adjustments are made to the financial statements of subsidiaries to bring their 

accounting policies in line with the Group’s accounting policies.

All intra-group assets and liabilities, equity, income, expenses and cash flows relating to transactions 

between entities of the Group are eliminated in full on consolidation.

Non-controlling interests in subsidiaries are presented separately from the Group’s equity therein, which 

represent present ownership interests entitling their holders to a proportionate share of net assets of the 

relevant subsidiaries upon liquidation.
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 Notes to the Consolidated Financial Statements (Continued)
For the year ended 31 December 2025

 

2. Material accounting policy information (Continued)
2.2 Basis of consolidation (Continued)

Business combinations

Acquisition of businesses are accounted for using the acquisition method. The consideration transferred in 

a business combination is measured at fair value, which is calculated as the sum of the acquisition-date fair 

values of the assets transferred by the Group, liabilities incurred by the Group to the former owners of the 

acquiree and the equity interests issued by the Group in exchange for control of the acquiree. Acquisition-

related costs incurred to effect a business combination are recognised in profit or loss as incurred.

At the acquisition date, the identifiable assets acquired and the liabilities assumed are recognised at their 

fair value, except that:

• deferred tax assets or liabilities, and assets or liabilities related to the acquiree’s employee benefit 

arrangements are recognised and measured in accordance with HKAS 12 Income Taxes and HKAS 19 

Employee Benefits , respectively.

• liabilities or equity instruments related to share-based payment arrangement of the acquiree or the 

replacement of the acquiree’s share-based payment transactions with the share-based payment 

transactions of the Group are measured in accordance with HKFRS 2 Share-based Payment at the 

acquisition date (see the accounting policy below);

• assets (or disposal groups) that are classified as held for sale in accordance with HKFRS 5 Non-
current Assets Held for Sale and Discontinued Operations are measured in accordance with that 

standard; and

• lease liabilities are recognised and measured at the present value of the remaining lease payments as 

if the acquired lease was a new lease at the acquisition date, except for leases for which (a) the lease 

term ends within 12 months of the acquisition date; or (b) the underlying asset is of low value. Right-

of-use assets are recognised and measured at an amount equal to the lease liabilities, adjusted to 

reflect favourable or unfavourable terms of the lease when compared with market terms.

Goodwill is measured as the excess of the sum of the consideration transferred, the amount of any non-

controlling interests in the acquiree, and the fair value of the Group’s previously held equity interest in 

the acquiree (if any) over the net of the acquisition-date amounts of the identifiable assets acquired and 

the liabilities assumed. If, after re-assessment, the net of the acquisition-date amounts of the identifiable 

assets acquired and liabilities assumed exceeds the aggregate of the consideration transferred, the amount 

of any non-controlling interests in the acquiree and the fair value of the acquirer’s previously held interest in 

the acquiree (if any), the excess is recognised immediately in profit or loss as a bargain purchase gain.
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 Notes to the Consolidated Financial Statements (Continued)
For the year ended 31 December 2025

 

2. Material accounting policy information (Continued)
2.2 Basis of consolidation (Continued)

Business combinations (Continued)

Non-controlling interests are measured at acquisition-date fair value except for non-controlling interests that 

are present ownership interests and entitle their holders to a proportionate share of the entity’s net assets 

in the event of liquidation are initially measured either at fair value or at the present ownership instruments’ 

proportionate share in the recognised amounts of the acquiree’s identifiable net assets on a transaction-by-

transaction basis.

When the consideration transferred by the Group in a business combination includes a contingent 

consideration arrangement, the contingent consideration is measured at its acquisition-date fair value and 

included as part of the consideration transferred in a business combination. Changes in the fair value of 

the contingent consideration that qualify as measurement period adjustments are adjusted retrospectively. 

Measurement period adjustments are adjustments that arise from additional information obtained during 

the “measurement period” (which cannot exceed one year from the acquisition date) about facts and 

circumstances that existed at the acquisition date.

The subsequent accounting for the contingent consideration that do not qualify as measurement period 

adjustments depends on how the contingent consideration is classified. Contingent consideration that 

is classified as equity is not remeasured at subsequent reporting dates and its subsequent settlement 

is accounted for within equity. Contingent consideration that is classified as an asset or a liability is 

remeasured to fair value at each reporting date, and changes in fair value are recognised in profit or loss.

Goodwill

Goodwill arising from a business combination is carried at cost less accumulated impairment losses, if any.

For the purposes of impairment testing, goodwill is allocated to each of the Group’s cash-generating units 

(or groups of cash-generating units) that is expected to benefit from the synergies of the combination.

A cash-generating unit (or groups of cash-generating units) to which goodwill has been allocated is tested 

for impairment annually or more frequently when there is indication that the unit may be impaired. For 

goodwill arising on an acquisition in a reporting period, the cash-generating unit (or groups of cash-

generating units) to which goodwill has been allocated is tested for impairment before the end of that 

reporting period. If the recoverable amount of the cash-generating unit is less than its carrying amount, the 

impairment loss is allocated first to reduce the carrying amount of any goodwill allocated to the unit and 

then to the other assets of the unit on a pro rata basis based on the carrying amount of each asset in the 

unit (or groups of cash-generating units). Any impairment loss for goodwill is recognised directly in profit or 

loss. An impairment loss recognised for goodwill is not reversed in subsequent periods.
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 Notes to the Consolidated Financial Statements (Continued)
For the year ended 31 December 2025

 

2. Material accounting policy information (Continued)
2.3 Separate financial statements

Investments in subsidiaries are accounted for at cost less impairment. Cost includes direct attributable 

costs of investment. The results of subsidiaries are accounted for by the Company on the basis of dividend 

received and receivable.

Impairment testing of the investments in subsidiaries is required upon receiving a dividend from these 

investments if the dividend exceeds the total comprehensive income of the subsidiary in the period the 

dividend is declared or if the carrying amount of the investment in the separate financial statements 

exceeds the carrying amount in the consolidated financial statements of the investee’s net assets including 

goodwill.

2.4 Segment reporting
Operating segments are reported in a manner consistent with the internal reporting provided to the chief 

operating decision-maker (“CODM”). The CODM, who is responsible for allocating resources and assessing 

performance of the operating segments, has been identified as the executive directors that makes strategic 

decisions.

2.5 Foreign currency translation
(a) Functional and presentation currency

Items included in the financial statements of each of the Group entities are measured using 

the currency of the primary economic environment in which the entity operates (the “functional 

currency”). The consolidated financial statements are presented in RMB, which is the Group’s 

presentation currency. The Company’s functional currency is Hong Kong Dollar (“HKD”).

(b) Transactions and balances

Foreign currency transactions are translated into the functional currency using the exchange rates 

prevailing at the dates of the transactions or valuation where items are remeasured. Foreign exchange 

gains and losses resulting from the settlement of such transactions, and from the translation of 

monetary assets and liabilities denominated in foreign currencies at year end exchange rate are 

generally recognised in the consolidated statement of profit or loss and other comprehensive income 

in the period in which they arise.

Foreign exchange gains and losses that relate to borrowings are presented in the consolidated 

statement of profit or loss and other comprehensive income, within finance costs – net. All other 

foreign exchange gains and losses are presented in the consolidated statement of profit or loss and 

other comprehensive income on a net basis within other gains – net.
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 Notes to the Consolidated Financial Statements (Continued)
For the year ended 31 December 2025

 

2. Material accounting policy information (Continued)
2.5 Foreign currency translation (Continued)

(b) Transactions and balances (Continued)

Non-monetary items that are measured at fair value in a foreign currency are translated using the 

exchange rates at the date when the fair value was determined. Translation differences on assets and 

liabilities carried at fair value are reported as part of the fair value gain or loss. For example, translation 

differences on non-monetary assets and liabilities such as equities held at fair value through profit or 

loss are recognised in profit or loss as part of the fair value gain or loss, and translation differences 

on non-monetary assets such as equities classified as fair value through other comprehensive income 

are recognised in other comprehensive income.

(c) Group companies

The results and financial position of foreign operations (none of which has the currency of a 

hyperinflationary economy) that have a functional currency different from the presentation currency 

are translated into the presentation currency as follows:

(i) Assets and liabilities for each statement of financial position presented are translated at the 

closing exchange rate at the date of that statement of financial position;

(ii) Income and expenses for each statement of profit or loss and other comprehensive income are 

translated at average exchange rates of that period; and

(iii) All resulting exchange differences are recognised in other comprehensive income.

On consolidation, exchange differences arising from the translation of any net investment in 

foreign entities, and of borrowings and other financial instruments designated as hedges of such 

investments, are recognised in other comprehensive income. When a foreign operation is sold or any 

borrowings forming part of the net investment are repaid, the associated exchange differences are 

reclassified to profit or loss, as part of the gain or loss on sale.

2.6 Property, plant and equipment
Property, plant and equipment are stated at historical cost less accumulated depreciation and accumulated 

impairment losses. Historical cost includes expenditure that is directly attributable to the acquisition of the 

items. Borrowing costs incurred during the construction period are capitalised.

Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as 

appropriate, only when it is probable that future economic benefits associated with the item will flow to 

the Group and the cost of the item can be measured reliably. The carrying amount of the replaced part is 

derecognised. All other repairs and maintenance are charged to the consolidated statement of profit or loss 

and other comprehensive income during the period in which they are incurred.
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 Notes to the Consolidated Financial Statements (Continued)
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2. Material accounting policy information (Continued)
2.6 Property, plant and equipment (Continued)

Construction in progress represents unfinished construction and equipment under construction or pending 

installation and is stated at cost less impairment losses. Cost comprises direct costs of construction 

including borrowing costs attributable to the construction during the period of construction. No provision for 

depreciation is made on construction in progress until such time as the relevant assets are completed and 

ready for intended use.

Depreciation of property, plant and equipment is calculated using the straight-line method to allocate their 

costs, net of their residual values, over their estimated useful lives, as follows:

Equipment and instruments 3 years
Office equipment and furniture 5 years
Vehicles 4-5 years
Leasehold improvements 2-4 years

The assets’ residual values, useful lives and depreciation methods are reviewed, and adjusted if 

appropriate, at the end of each reporting period.

An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s carrying 

amount is greater than its estimated recoverable amount.

Gains and losses on disposals are determined by comparing the proceeds with the carrying amount and 

included the consolidated statement of in profit or loss and other comprehensive income.

2.7 Intangible assets
(a) Software

Acquired computer software is recognised at historical cost and subsequently carried at cost less 

accumulated amortisation and accumulated impairment losses. The Group amortised on a straight-line 

basis over their estimated useful lives of 3 years.

(b) Research and development expenditures

The Group incurs significant costs and efforts on research and development activities. Research 

expenditures are charged to the profit or loss as an expense in the period which the expenditure is 

incurred. Development costs are recognised as assets if they can be directly attributable to a newly 

developed medical instruments and all the following can be demonstrated:

(i) the technical feasibility of completing the development project so that it will be available for use 

or sale;

(ii) the intention to complete the development project and use or sell the intangible asset;

(iii) the ability to use or sell the intangible assets;



89ANNUAL REPORT 2025

 Notes to the Consolidated Financial Statements (Continued)
For the year ended 31 December 2025

 

2. Material accounting policy information (Continued)
2.7 Intangible assets (Continued)

(b) Research and development expenditures (Continued)

(iv) the manner in which the development project will generate probable future economic benefits 

for the Group;

(v) the availability of adequate technical, financial and other resources to complete the development 

project and to use or sell the intangible asset; and

(vi) The expenditure attributable to the asset during its development can be reliably measured.

The cost of an internally generated intangible asset is the sum of the expenditure incurred from the 

date the asset meets the recognition criteria above to the date when it is available for use. The costs 

capitalised in connection with the intangible asset include costs of materials and services used or 

consumed, employee costs incurred in the creation of the asset and an appropriate portion of relevant 

overheads.

Capitalised development costs are amortised using the straight-line method over the life of the 

related intangible asset. Amortisation shall begin when the asset is available for use.

Development expenditures not satisfying the above criteria are recognised in the profit or loss as 

incurred.

(c) Customer relationship

Customer relationship acquired in a business combination is recognised at fair value at the acquisition 

date (which is regarded as their cost). The customer relationship has a finite useful life and is 

subsequently carried at cost less accumulated amortisation and impairment losses. Amortisation is 

calculated using the straight-line method over the expected life of 10 years.

(d) Technology

Technology acquired in a business combination is recognised at fair value at the acquisition date 

(which is regarded as their cost). The technology has a finite useful life and is subsequently carried 

at cost less accumulated amortisation and impairment losses. Amortisation is calculated using the 

straight-line method over the expected life of 7 years.

The amortisation period and amortisation method of intangible assets are reviewed at each reporting 

period. The effects of any revision are recognised as profit or loss when the changes arise.
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2. Material accounting policy information (Continued)
2.8 Impairment of non-financial assets (other than impairment of goodwill set out in 

accounting policy of goodwill above)
Assets that are subject to amortisation or depreciation are reviewed for impairment whenever events 

or changes in circumstances indicate that the carrying amount may not be recoverable. An impairment 

loss is recognised for the amount by which the asset’s carrying amount exceeds its recoverable amount. 

The recoverable amount is the higher of an asset’s fair value less costs to sell and value-in-use. For the 

purposes of assessing impairment, assets are grouped at the lowest levels for which there are separately 

identifiable cash inflows which are largely independent of the cash inflows from other assets or group of 

assets (cash-generating units). Non-financial assets that suffered an impairment are reviewed for possible 

reversal of the impairment at each reporting date.

2.9 Financial assets
(a) Classification

The Group classifies its financial assets in the following measurement categories:

(i) Those to be measured subsequently at fair value (either through other comprehensive income 

(“OCI”), or through profit or loss), and

(ii) Those to be measured at amortised cost.

The classification depends on the Group’s business model for managing the financial assets and the 

contractual terms of the cash flows.

For assets measured at fair value, gains and losses will either be recorded in profit or loss or in OCI. 

For investments in debt instruments, this will depend on the business model in which the investment 

is held and cash flow characteristics. For investments in equity instruments that are not held for 

trading, this will depend on whether the Group has made an irrevocable election at the time of initial 

recognition to present subsequent changes in fair value in OCI.

The Group reclassifies debt investments when and only when its business model for managing those 

assets changes.

(b) Recognition and derecognition

Regular way purchases and sales of financial assets are recognised on trade date, being the date on 

which the Group commits to purchase or sell the asset. Financial assets are derecognised when the 

rights to receive cash flows from the financial assets have expired or have been transferred and the 

Group has transferred substantially all the risks and rewards of ownership.
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2. Material accounting policy information (Continued)
2.9 Financial assets (Continued)

(c) Measurement

At initial recognition, the Group measures a financial asset at its fair value plus, in the case of a 

financial asset not at FVTPL, transaction costs that are directly attributable to the acquisition of the 

financial asset. Transaction costs of financial assets carried at FVTPL are expensed in profit or loss.

Financial assets with embedded derivatives are considered in their entirety when determining 

whether their cash flows are solely payment of principal and interest.

Debt instruments
Subsequent measurement of debt instruments depends on the Group’s business model for managing 

the asset and the cash flow characteristics of the asset. There are three measurement categories into 

which the Group classifies its debt instruments:

Amortised cost: Assets that are held for collection of contractual cash flows, where those cash flows 

represent solely payments of principal and interest, are measured at amortised cost. Interest income 

from these financial assets is included in financial income using the effective interest method. Any 

gain or loss arising on derecognition is recognised directly in profit or loss and presented in other 

gains, net together with foreign exchange gains and losses. Impairment losses are presented as a 

separate line item in the statement of profit or loss.

FVOCI: Assets that are held for collection of contractual cash flows and for selling the financial 

assets, where the assets cash flows represent solely payments of principal and interest, are 

measured at FVOCI. Movements in the carrying amount are taken through OCI, except for the 

recognition of impairment gains or losses, interest income and foreign exchange gains and losses 

which are recognised in profit or loss. When the financial asset is derecognised, the cumulative gain 

or loss previously recognised in OCI is reclassified from equity to profit or loss and recognised in 
“Other gains – net”. Interest income from these financial assets is included in finance income using 

the effective interest method. Foreign exchange gains and losses and impairment expenses are 

presented in “Other gains – net”, and impairment expenses are presented as separate line item in the 

consolidated statement of profit or loss and other comprehensive income.

FVTPL: Assets that do not meet the criteria for amortised cost or FVOCI are measured at FVTPL. A 

gain or loss on a debt investment that is subsequently measured at FVTPL is recognised in profit 

or loss and presented net in the consolidated statement of profit or loss and other comprehensive 

income within other gains – net, net in the period in which it arises.
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2. Material accounting policy information (Continued)
2.9 Financial assets (Continued)

(c) Measurement (Continued)

Equity instruments
The Group subsequently measures all equity investments at fair value. Where the Group’s 

management has elected to present fair value gains and losses on equity investments in OCI, 

there is no subsequent reclassification of fair value gains and losses to profit or loss following the 

derecognition of the investment. Dividends from such investments continue to be recognised in profit 

or loss as other income when the Group’s right to receive payments is established.

Changes in the fair value of financial assets at FVTPL are recognised in “Other gains – net” in profit 

or loss as applicable. Impairment losses (and reversal of impairment losses) on equity investments 

measured at FVOCI are not reported separately from other changes in fair value.

(d) Impairment of financial assets

The Group assesses on a forward-looking basis the expected credit losses associated with its debt 

instruments carried at amortised cost. The impairment methodology applied depends on whether 

there has been a significant increase in credit risk.

Expected credit losses are a probability-weighted estimate of credit losses (i.e., the present value of 

all cash shortfalls) over the expected life of the financial assets.

For trade and bills receivables, the Group applies the simplified approach permitted by HKFRS 9, 

which requires expected lifetime losses to be recognised from initial recognition of the assets.

For trade receivables, the expected credit losses are determined based on the Group’s historical 

observed default rates and market credit loss rate over the expected life of the trade receivables with 

similar credit risk characteristics and is adjusted for forward-looking estimates. At every reporting 

date, the Group’s historical observed default rates and market credit loss rate are updated and 

changes in the forward-looking estimates are analysed.

Impairment on other receivables are measured as either 12-month expected credit loss or lifetime 

expected credit loss, depending on whether there has been a significant increase in credit risk since 

initial recognition. If a significant increase in credit risk of a receivable has occurred since initial 

recognition, then impairment is measured as lifetime expected credit loss.

2.10 Offsetting financial instruments
Financial assets and liabilities are offset and the net amount reported in the consolidated statements of 

financial position when there is a legally enforceable right to offset the recognised amounts and there is 

an intention to settle on a net basis or realise the asset and settle the liability simultaneously. The legally 

enforceable right must not be contingent on future events and must be enforceable in the normal course of 

business and in the event of default, insolvency or bankruptcy of the company or the counterparty.
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2. Material accounting policy information (Continued)
2.11 Inventories

Inventories are stated at the lower of cost and net realisable value. Costs are assigned to individual items 

of inventory on the basis of weighted average costs. Costs of purchased inventory are determined after 

deducting discounts. Net realisable value is the estimated selling price in the ordinary course of business 

less the estimated costs of completion and the estimated costs necessary to make the sale.

2.12 Trade receivables, bills receivables and other receivables
Trade receivables and bills receivables are recognised initially at the amount of consideration that is 

unconditional, unless they contain significant financing components, in which case they are recognised at 

fair value. If collection of trade receivables, bills receivables and other receivables is expected in one year or 

less (or in the normal operating cycle of the business if longer), they are classified as current assets. If not, 

they are presented as non-current assets.

The Group holds bills receivables with the objective to collect the contractual cash flows and therefore 

measures them subsequently at amortised cost using the effective interest method.

Trade and other receivables are initially recognised at fair value and subsequently measured at amortised 

cost using the effective interest method, less provision for impairment.

2.13 Cash and cash equivalents
Cash and cash equivalents includes cash on hand, deposits held at call with banks and other short-term, 

highly liquid investments with original maturities of three months or less that are readily convertible to 

known amounts of cash and which are subject to an insignificant risk of changes in value.

2.14 Share capital
Ordinary shares are classified as equity.

Incremental costs directly attributable to the issue of equity instruments are shown in equity as a 

deduction, net of tax, from the proceeds.

2.15 Accruals and other payables
Accruals and other payables mainly represent the obligations to pay for services that have been acquired 

in the ordinary course of business. Accruals and other payables are presented as current liabilities unless 

payment is not due within one year or less after the reporting period.

Accruals and other payables are recognised initially at their fair value and subsequently measured at 

amortised cost using the effective interest method.
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2. Material accounting policy information (Continued)
2.16 Borrowings

Borrowings are initially recognised at fair value, net of transaction costs incurred. Borrowings are 

subsequently carried at amortised cost. Any difference between the proceeds (net of transaction costs) and 

the redemption amount is recognised in consolidated statement of profit or loss and other comprehensive 

income over the period of the borrowings using the effective interest method.

Borrowings are classified as current liabilities, unless, at the end of the reporting period, the Group has a 

right to defer settlement of the liability for at least twelve months after the reporting period.

Covenants that the Group is required to comply with, on or before the end of the reporting period, are 

considered in classifying loan arrangements with covenants as current or non-current. Covenants that the 

Group is required to comply with after the reporting period do not affect the classification at the reporting 

date.

General and specific borrowing costs that are directly attributable to the acquisition, construction or 

production of a qualifying asset are capitalised during the period of time that is required to complete and 

prepare the asset for its intended use. Qualifying assets are assets that necessarily take a substantial 

period of time to get ready for their intended use or sale. Other borrowing costs are expensed in the period 

in which they are incurred.

2.17 Current and deferred income tax
The income tax expense or credit for the year is the tax payable on the current period’s taxable income 

based on the applicable income tax rate for each jurisdiction, adjusted by changes in deferred tax assets 

and liabilities attributable to temporary differences and to unused tax losses.

(a) Current income tax

The current income tax charge is calculated on the basis of the tax laws enacted or substantively 

enacted by the end of the reporting period in the countries where the Company and its subsidiaries 

operate and generate taxable income. Management periodically evaluates positions taken in tax 

returns with respect to situations in which applicable tax regulation is subject to interpretation. It 

establishes provisions where appropriate on the basis of amounts expected to be paid to the tax 

authorities.
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2. Material accounting policy information (Continued)
2.17 Current and deferred income tax (Continued)

(b) Deferred income tax

Deferred income tax is provided in full, using the liability method, on temporary differences arising 

between the tax bases of assets and liabilities and their carrying amounts in the consolidated 

financial statements. However, deferred tax liabilities are not recognised if they arise from the 

initial recognition of goodwill. Deferred income tax is also not accounted for if it arises from initial 

recognition of an asset or liability in a transaction other than a business combination, that at the time 

of the transaction, affects neither accounting nor taxable profit or loss and does not give rise to equal 

taxable and deductible temporary differences. Deferred income tax is determined using tax rates 

(and laws) that have been enacted or substantially enacted by the end of the reporting period and are 

expected to apply when the related deferred income tax asset is realised or the deferred income tax 

liability is settled.

Deferred tax assets are recognised only if it is probable that future taxable amounts will be available 

to utilise those temporary differences and losses.

Deferred tax liabilities and assets are not recognised for temporary differences between the carrying 

amount and tax bases of investments in foreign operations where the Company is able to control 

the timing of the reversal of the temporary differences and it is probable that the differences will not 

reverse in the foreseeable future.

Deferred tax assets and liabilities are offset when there is a legally enforceable right to offset current 

tax assets and liabilities and when the deferred tax balances relate to the same taxation authority. 

Current tax assets and tax liabilities are offset where the entity has a legally enforceable right 

to offset and intends either to settle on a net basis, or to realise the asset and settle the liability 

simultaneously.

Current and deferred tax is recognised in profit or loss, except to the extent that it relates to 

items recognised in other comprehensive income or directly in equity. In this case, the tax is also 

recognised in other comprehensive income or directly in equity, respectively.
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2.18 Employee benefit expenses

(a) Short-term obligations

Liabilities for wages and salaries, including non-monetary benefits and accumulating sick leave 

that are expected to be settled wholly within 12 months after the end of the period in which the 

employees render the related service are recognised in respect of employees’ services up to the 

end of the reporting period, and they are measured at the amounts expected to be paid when the 

liabilities are settled. The liabilities are presented as current employee benefit obligations in the 

consolidated statements of financial position.

(b) Pension obligations

Full-time employees in the PRC are covered by various government-sponsored defined contribution 

pension plans under which the employees are entitled to a monthly pension based on certain 

formulas. The relevant government agencies are responsible for the pension liability to these retired 

employees. The Group contributes on a monthly basis to these pension plans. Under these plans, 

the Group has no further payment obligation for post-retirement benefits beyond the contributions 

made. Contributions to these plans are expensed as incurred and contributions paid to the defined-

contribution pension plans for an employee are not available to reduce the Group’s future obligations 

to such defined-contribution pension plans even if the employee leaves.

(c) Housing funds, medical insurance and other social insurances

Employees in the PRC are entitled to participate in various government-supervised housing funds, 

medical insurance and other employee social insurance plans. The Group contributes on a monthly 

basis to these funds based on certain percentages of the salaries of the employees, subject to certain 

ceiling. The Group’s liability in respect of these funds is limited to the contributions payable.

(d) Bonus plan

The expected cost of bonus is recognised as a liability when the Group has a present legal or 

constructive obligation for payment of bonus as a result of services rendered by employees and a 

reliable estimate of the obligation can be made. Liabilities for bonus plans are expected to be settled 

within 12 months and are measured at the amounts expected to be paid when they are settled.

(e) Employee leave entitlement

Employee entitlement to annual leave are recognised when they have accrued to employees. A 

provision is made for the estimated liability for annual leave as a result of services rendered by 

employees up to the end of the reporting period. Employee entitlement to sick leave and maternity 

leave is not recognised until the time of leave.
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2. Material accounting policy information (Continued)
2.18 Employee benefit expenses (Continued)

(f) Termination benefits

Termination benefits are payable when employment is terminated by the Group before the normal 

retirement date, or when an employee accepts voluntary redundancy in exchange for these benefits. 

The Group recognises termination benefits at the earlier of the following dates: (a) when the Group 

can no longer withdraw the offer of those benefits; and (b) when the entity recognises costs for a 

restructuring that is within the scope of HKAS 37 and involves the payment of termination benefits.

2.19 Share-based compensation benefits of the Group
(a) Equity-settled share-based compensation benefits

Share-based compensation benefits are provided to employees. The fair value of equity-settled share-

based compensation for the services received from employees was measured at the grant date 

of the equity instruments (including shares or share options). It was recognised as share-based 

compensation expenses in the profit or loss and as share-based compensation reserve respectively. 

The total amount to be expensed is determined by reference to the fair value of the shares granted 

as at grant date, including any market performance conditions, excluding the impacts of any service 

and non-market performance vesting conditions as well as including any non-vesting conditions, when 

applicable.

At the end of each reporting period, the Group revises its estimates of the number of share 

options that are expected to vest based on the non-marketing performance and service conditions, 

irrespective of whether those non-vesting conditions are satisfied. It recognises the impact of 

the revision to original estimates, if any, in the consolidated statement of profit or loss and other 

comprehensive income, with a corresponding adjustment to equity.

(b) Share-based payment transactions among group entities

The grant by the Company of options over its equity instruments to the employees of subsidiaries 

undertakings in the Group is treated as a capital contribution. The fair value of employee services 

received, measured by reference to the grant date fair value, is recognised over the vesting period 

as an increase to investment in subsidiaries undertakings, with a corresponding credit to equity in 

separate financial statements of the Company.
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2.20 Government grants

Grants from the government are recognised at their fair value where there is a reasonable assurance that 

the grant will be received and the Group will comply with all attached conditions.

Government grants relating to income are deferred and recognised in the profit or loss, separately as “other 

income”, over the period necessary to match them with the costs that they are intended to compensate.

Government grants relating to the purchase of property, plant and equipment or right-of-use assets are 

included in non-current liabilities as deferred income and are credited to profit or loss on a straight-line 

basis over the expected lives of the related assets.

2.21 Provisions
Provisions are recognised when the Group has a present legal or constructive obligation as a result of past 

events, it is probable that an outflow of resources will be required to settle the obligation and the amount 

can be reliably estimated. Provisions are not recognised for future operating losses.

Where there are a number of similar obligations, the likelihood that an outflow will be required in 

settlement is determined by considering the class of obligations as a whole. A provision is recognised even 

if the likelihood of an outflow with respect to any one item included in the same class of obligations may be 

small.

Provisions are measured at the present value of management’s best estimate of the expenditure required 

to settle the present obligation at the end of the reporting period. The discount rate used to determine the 

present value is a pre-tax rate that reflects current market assessments of the time value of money and 

the risks specific to the liability. The increase in the provision due to the passage of time is recognised as 

interest expense.

The Group provides for warranties in relation to the sale of certain products and the provision of services 

for general repairs of defects occurring during the warranty period. Provisions for these assurance-type 

warranties granted by the Group are recognised based on sales volume and past experience of the level of 

repairs and returns, discounted to their present values as appropriate.



99ANNUAL REPORT 2025

 Notes to the Consolidated Financial Statements (Continued)
For the year ended 31 December 2025

 

2. Material accounting policy information (Continued)
2.22 Revenue recognition

Revenue is recognised when, or as, obligations under the terms of a contract are satisfied, which occurs 

when control of the promised products or services is transferred to customers. Revenue is measured as 

the amount of consideration the Group expects to receive in exchange for transferring products or services 

to a customer (“transaction price”).

A performance obligation represents a good and service (or a bundle of goods or services) that is distinct or 

a series of distinct goods or services that are substantially the same.

Depending on the terms of the contract and the laws applicable, control of the goods and services may be 

transferred over time or at a point in time.

A contract asset represents the Group’s right to consideration in exchange for goods or services that 

the Group has transferred to a customer that is not yet unconditional. It is assessed for impairment in 

accordance with using the same approach as for trade receivables. In contrast, a receivable represents the 

Group’s unconditional right to consideration, i.e. only the passage of time is required before payment of 

that consideration is due. There is normally no significant cost to obtain contract.

A contract liability represents the Group’s obligation to transfer goods or services to a customer for which 

the Group has received consideration (or an amount of consideration is due) from the customer.

The following is a description of the accounting policy for the principal revenue streams of the Group.

(a) Sale of products

Revenue from the sale of products is recognised at a point in time when control of the products has 

transferred, being when the products are delivered to the customer, the customer has full discretion 

over the channel and price to sell the products, and there is no unfulfilled obligation that could 

affect the customer’s acceptance of the products. Delivery occurs when the products have been 

delivered to the specific location where the risks of obsolescence and loss have been transferred to 

the customers, and either the customers have accepted the products in accordance with the sales 

contract, or the Group has objective evidence that all criteria for acceptance have been satisfied. 

Costs related to sales of goods are included in cost of sales. Revenue is recognised after netting off 

the estimated sales return (if any).
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2. Material accounting policy information (Continued)
2.22 Revenue recognition (Continued)

(b) Installation and training services

The Group provides installation and training services that are bundled together with the sale of 

products to customers.

Contracts for bundled sales of products and installation and training services are comprised of two 

performance obligations because the promises to transfer the products and provide installation and 

training services are capable of being distinct and separately identifiable. Accordingly, the transaction 

price is allocated based on the relative stand-alone selling prices of the products and installation and 

training services. If the stand-alone selling prices are not directly observable, they are estimated 

based on expected cost plus a margin approach.

Revenue from installation and training services is recognised over time, using input method 

to measure progress towards complete satisfaction of the service, because the customer 

simultaneously receives and consumes the benefits provided by the Group. The input method 

recognises revenue on the basis of labour time spent on the services. Given that an installation 

and training service order is generally completed within a short period of time, the revenue from 

the provision of the installation and training services is recognised when the services have been 

rendered.

2.23 Leases
The Group leases various offices and warehouses. Rental contracts for offices and warehouses are typically 

made for fixed period from 1 year to 4 years. Lease terms are negotiated on an individual basis and contain 

a wide range of different terms and conditions. The lease agreements do not impose any covenants.

Leases are recognised as a right-of-use asset and a corresponding liability at the date at which the leased 

asset is available for use by the Group. Lease payments are allocated between the principal and finance 

cost. The finance cost is charged to profit or loss over the lease period so as to produce a constant periodic 

rate of interest on the remaining balance of the liability for each period. The right-of-use asset is depreciated 

over the shorter of the asset’s useful life and the lease term on a straight-line basis.
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2.23 Leases (Continued)

Assets and liabilities arising from a lease are initially measured on a present value basis. Lease liabilities 

include the net present value of the following lease payments:

• fixed payments (including in-substance fixed payments), less any lease incentives receivable

• variable lease payment that are based on an index or a rate, initially measured using the index or rate 

as at the commencement date

• amounts expected to be payable by the Group under residual value guarantees

• the exercise price of a purchase option if the Group is reasonably certain to exercise that option

• lease payments to be made under an extension option if the Group is reasonably certain to exercise 

the option, and

• payments of penalties for terminating the lease, if the lease term reflects the Group exercising that 

option.

Right-of-use assets are measured at cost comprising the following:

• the amount of the initial measurement of lease liability

• any lease payments made at or before the commencement date, less any lease incentives received

• any initial direct costs, and

• restoration costs.

The Group accounts for a lease modification as a separate lease if:

• the modification increases the scope of the lease by adding the right to use one or more underlying 

assets; and

• the consideration for the lease increases by an amount commensurate with the stand-alone price 

for the increase in scope and any appropriate adjustments to that stand-alone price to reflect the 

circumstances of the particular contract
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2.23 Leases (Continued)

For a lease modification that is not accounted for a separate lease, the Group remeasures the lease liability 

based on the lease term of the modified lease by discounting the revised lease payments using a revised 

discount rate at the effective date of the modification.

Payments associated with short-term leases and leases of low-value assets are recognised on a straight-

line basis as an expense in profit or loss. Short-term leases are leases with a lease term of 12 months or 

less.

2.24 Interest income
Interest income is recognised on a time-proportion basis taking into account of the principal outstanding 

and the effective interest rate over the period to maturity, when it is determined that such income will 

accrue to the Group.

2.25 Dividend distribution
Dividend distribution to the Company’s shareholders is recognised as a liability in the Group’s and the 

Company’s financial statements in the period in which the dividends are approved by the Company’s 

directors or shareholders, where applicable.

2.26 Loss per share
(a) Basic loss per share

Basic loss per share is calculated by dividing:

• The loss attributable to shareholders of the Company, excluding any costs of servicing equity 

other than ordinary shares;

• By the weighted average number of ordinary shares outstanding during the financial year, 

adjusted for bonus elements in ordinary shares issued during the year and excluding treasury 

shares.

(b) Diluted loss per share

Diluted loss per share adjusts the figures used in the determination of basic loss per share to take 

into account:

• The after-income tax effect of interest and other financing costs associated with dilutive 

potential ordinary shares, and

• The weighted average number of additional ordinary shares that would have been outstanding 

assuming the conversion of all dilutive potential ordinary shares.
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3. Financial risk management
3.1 Financial risk factors

The Group’s activities expose it to a variety of financial risks: market risk (including foreign exchange risk, 

price risk and cash flow and fair value interest rate risk), credit risk and liquidity risk. The Group’s overall 

risk management programme focuses on the unpredictability of financial markets and seeks to minimise 

potential adverse effects on the Group’s financial position and financial performance.

(a) Market risk

(i) Foreign exchange risk
Foreign exchange risk arises when future commercial transactions or recognised assets and 

liabilities are denominated in a currency that is not the Group entities’ functional currency.

Certain bank balances and cash and financial assets at FVTPL are denominated in foreign 

currencies of respective group entities which are exposed to foreign currency risk. Foreign 

exchange risk arises from future commercial transactions and recognised assets and liabilities 

denominated in a currency that is not the functional currency of the relevant group entity. The 

Group has entities operating in HKD, United States Dollar (“USD”) and RMB, and the Group will 

constantly review the economic situation and its foreign exchange risk profile, and will consider 

appropriate hedging measures in the future, as may be necessary.

Most foreign exchange transactions were denominated in USD for the Group companies that 

have functional currency in HKD and RMB. The sensitivity analysis includes only outstanding 

foreign currency denominated monetary items and adjusts their translation at the end of the 

reporting period for a 1% (2024: 1%) change in foreign currency rates. The sensitivity analysis 

includes bank balances, bank deposits with the maturity over three months and financial 

assets at FVTPL where the denomination of these balances is in USD other than the functional 

currency of the Group entities.

If the USD strengthened/weakened by 1% against the RMB with all other variables held 

constant, net loss for the year ended 31 December 2025 would have been approximately 

RMB1,348,000 lower/higher (2024: RMB1,614,000 lower/higher). The Group did not hedge 

against any fluctuation in foreign currency. The Group timely monitors foreign exchange risk and 

will take measure to minimise foreign exchange risk.

(ii) Cash flow and fair value interest rate risk
The Group’s interest rate risk mainly arises from bank borrowings and other borrowings. Bank 

borrowings and other borrowings were issued at variable rates expose the Group to cash flow 

interest rate risk.

As at 31 December 2025, certain outstanding bank borrowings and other borrowings were 

issued at variable rates.
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3. Financial risk management (Continued)
3.1 Financial risk factors (Continued)

(a) Market risk (Continued)

(ii) Cash flow and fair value interest rate risk (Continued)
For the year ended 31 December 2025, if the interest rate on bank borrowings increased/

decreased by 0.5% with all other variables held constant, the Group’s post-tax loss for the years 

would have been approximately RMB110,000 (2024: RMB65,000) higher/lower.

During the years ended 31 December 2025 and 2024, the Group did not enter into any interest 

rate swap to hedge its exposure to cash flow and fair value interest rate risk.

(b) Credit risk

The carrying amounts of cash and cash equivalents, bank deposits, trade receivables and other 

receivables included in the financial statements represent the Group’s maximum exposure to credit 

risk in relation to its financial assets. The objective of the Group’s measures to manage credit risk is to 

control potential exposure to recoverability problem.

(i) Cash and cash equivalents and bank deposits
To manage this risk, cash and cash equivalents and bank deposits are mainly placed or invested 

with state-owned or reputable financial institutions in the PRC and reputable international 

financial institutions outside of the PRC. While cash and cash equivalents and banks deposits 

were also subject to the impairment requirement of HKFRS 9, the identified impairment loss 

was immaterial as the Group does not expect any losses from non-performance by these banks 

as they have no default history in the past.

(ii) Trade receivables
The Group measures the loss allowance for trade receivables at an amount equal to lifetime 

ECL. The expected credit losses on trade receivables are estimated using a provision matrix 

by reference to past default experience of the debtor and an analysis of the debtor’s current 

financial position, adjusted for factors that are specific to the debtors, general economic 

conditions of the industry in which the debtors operate and an assessment of both the current 

as well as the forecast direction of conditions at the reporting date.

There has been no change in the estimation techniques or significant assumptions made during 

the current year.
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3. Financial risk management (Continued)
3.1 Financial risk factors (Continued)

(b) Credit risk (Continued)

(ii) Trade receivables (Continued)
As the Group’s historical credit loss experience does not indicate significantly different loss 

patterns for different customer segments, the loss allowance based on past due status is not 

further distinguished between the Group’s different customer bases. The Group recognised 

lifetime ECL for trade receivables based on the ageing of customers collectively that are not 

individually significant as follows:

Current

Up to 3 

months

3 to 6 

months

6 to 12 

months

Above 12 

months Total

At 31 December 2025

Expected loss rate – 2.85% 2.85% 10.19% 15.23% 5.97%

Gross carrying amount 320 281 281 206 302 1,390

Loss allowance – 8 8 21 46 83

At 31 December 2024

Expected loss rate – 3.28% 2.92% 9.98% 14.95% 8.14%

Gross carrying amount 359 183 411 611 709 2,273

Loss allowance – 6 12 61 106 185

Movements on the Group’s allowance for impairment of trade receivables are as follows:

Allowance of 

impairment of 

trade receivables

RMB’000

At 1 January 2025 185

Impairment losses recognised on trade receivables 242

Amounts written off during the year (344)

Year ended 31 December 2025 83

At 1 January 2024 402

Impairment losses recognised on trade receivables 75

Amounts written off during the year (292)

Year ended 31 December 2024 185
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3. Financial risk management (Continued)
3.1 Financial risk factors (Continued)

(b) Credit risk (Continued)

(ii) Trade receivables (Continued)
Included in the Group’s trade receivables balance as at 31 December 2025, RMB661,000 (2024: 

RMB1,218,000) representing 51% (2024: 58%) of the total trade receivables, is due from one 

single customer. There are no other customers who represent more than 5% of the total trade 

receivable balance as at 31 December 2025.

(iii) Other receivables
For other receivables, the Group made periodic collective assessment as well as individual 

assessment on the recoverability based on past experience and forward-looking information and 

other factors.

The Group’s other receivables (excluding value-added tax recoverable) were mainly refundable 

deposits and short-term loans to employees. For other receivables, the Group assessed the 

credit quality of the counterparties by taking into account their financial position, credit history 

and other factors. Management also makes periodic collective assessments as well as individual 

assessment on the recoverability of these receivables and follows up the disputes or amounts 

overdue, if any. The management assessed the loss allowance for other receivables on collective 

assessments were recognised and the expected loss for others on an individual basis was 

immaterial.

The loss allowance as at 31 December 2025 and 2024 was determined as follows for other 

receivables (excluding the deposit for the facility):

As at 31 December

2025 2024

RMB’000 RMB’000

Gross carrying amount 20,979 16,789

Expected loss rate 0.33% 0.21%

Total loss allowance 69 35
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3. Financial risk management (Continued)
3.1 Financial risk factors (Continued)

(b) Credit risk (Continued)

(iii) Other receivables (Continued)
Movements on the Group’s allowance for impairment of other receivables are as follows:

Allowance of 

impairment of 

other receivables

RMB’000

At 1 January 2025 35

Provision for loss allowance 34

Year ended 31 December 2025 69

At 1 January 2024 32

Provision for loss allowance 3

Year ended 31 December 2024 35

Other receivables are written off when there is no reasonable expectation of recovery. 

Subsequent recoveries of amounts previously written off are credited to profit or loss. No 

written-off was made during the year ended 31 December 2025 (2024: nil).

(c) Liquidity risk

The Group aims to maintain sufficient cash and cash equivalents. Due to the dynamic nature of the 

underlying businesses, the policy of the Group is to regularly monitor the Group’s liquidity risk and to 

maintain adequate cash and cash equivalents to meet the Group’s liquidity requirements.
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3. Financial risk management (Continued)
3.1 Financial risk factors (Continued)

(c) Liquidity risk (Continued)

The table below analyses the Group’s non-derivative financial liabilities that will be settled into 

relevant maturity grouping based on the remaining period at each of the reporting period to the 

contractual maturity date. The amounts disclosed in the table are the contractual undiscounted cash 

flows.

On demand 

or less than

1 year

Between

1 and 

2 years

Between

2 and 

5 years

Total 

undiscounted 

cash flows

Carrying

amount

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

As at 31 December 2025

Trade and other  

payables (excluding 

other tax payables) 147,752 – – 147,752 147,752

Borrowings (including 

interest payables) 19,840 4,284 – 24,124 23,693

167,538 4,284 – 171,538 171,445

Lease liabilities (including 

interest payables) 1,057 85 – 1,142 1,126

As at 31 December 2024

Trade and other  

payables (excluding 

other tax payables) 16,211 – – 16,211 16,211 

Borrowings (including 

interest payables) 19,131 4,097 – 23,228 22,578

35,342 4,097 – 39,439 38,789

Lease liabilities (including 

interest payables) 2,420 691 – 3,111 3,001
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3. Financial risk management (Continued)
3.2 Capital management

The Group’s objectives when managing capital are to safeguard the Group’s ability to continue as a going 

concern in order to provide returns for shareholders and benefits for other stakeholders and to maintain an 

optimal capital structure to reduce the cost of capital. The Group’s overall strategy remains unchanged from 

prior year.

The Group monitors capital by regularly reviewing the capital structure. The Group may adjust the amount 

of dividends paid to shareholders, provide returns for shareholders, issue new shares or sell assets to 

reduce debt.

The Group monitors capital on the basis of the debt-to-adjusted capital ratio. This ratio is calculated as net 

debt divided by adjusted capital. Net debt is calculated as total borrowings and lease liabilities less cash 

and cash equivalents. Adjusted capital comprises all components of equity as shown in the consolidated 

statements of financial position and preferred shares on an as-if-converted basis. As at 31 December 2025, 

the Group has a net debt outstanding (2024: no net debt outstanding).

3.3 Fair value estimation
The carrying amounts of the Group’s financial instruments not measured at fair value (including cash and 

cash equivalents, bank deposits, trade and other receivables (excluding prepayments), borrowings and 

trade and other payables) approximate their fair values.

(a) Fair value hierarchy

The Group applies HKFRS 13 for financial instruments that are measured in the consolidated 

statements of financial position at fair value, which requires disclosure of fair value measurements by 

levels of the following fair value measurement hierarchy:

Level 1: Fair value measurements are those derived from quoted (unadjusted) market prices in 

active markets for identical assets or liabilities.

Level 2: Fair value measurements are those derived from inputs other than quoted prices included 

within Level 1 that are observable for the asset or liability, either directly (i.e. as prices) or 

indirectly (i.e. derived from prices).

Level 3: Fair value measurements are those derived from valuation techniques that include inputs 

for the asset or liability that are not based on observable market data (unobservable 

inputs).
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3. Financial risk management (Continued)
3.3 Fair value estimation (Continued)

(a) Fair value hierarchy (Continued)

The following table presents the Group’s assets and liabilities that were measured at fair value at 31 

December 2025 and 2024:

As at 31 December

2025 2024

Level 3 Level 3

RMB’000 RMB’000

Assets

– Financial assets at FVTPL (Note 22) 138,876 139,853

There were no transfers between levels 1, 2 and 3 during the years ended 31 December 2025 and 

2024. The Group has no financial instruments in level 1 and level 2.

(b) Valuation techniques used to determine fair values

Specific valuation techniques used to value financial instruments include:

– Quoted market prices or dealer quotes for similar instruments;

– Discounted cash flow model and unobservable inputs mainly including assumptions of expected 

future cash flows and discount rate; and

– A combination of observable and unobservable inputs, including risk-free rate, expected 

volatility, discount rate for lack of marketability, market multiples, etc.

(c) Fair value measurements using significant unobservable inputs (level 3)

During the years ended 31 December 2025 and 2024, the Group’s financial assets at FVTPL (Note 22) 

represented certain non-capital protected wealth management products denominated in USD which 

primarily invested in bonds and bank deposits. As these instruments were not traded in active market, 

their fair values were determined based on the expected rate of return on the Group’s investment. 

Credit risk was not considered to be a significant input factor in fair value measurements of financial 

assets at FVTPL.

The changes in level 3 instruments for the years ended 31 December 2025 and 2024 are presented in 

Note 22.
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3. Financial risk management (Continued)
3.3 Fair value estimation (Continued)

(d) Valuation inputs and relationships to fair value
The quantitative information about the significant unobservable inputs used in level 3 fair value 
measurements (see (b) above for the valuation techniques adopted) and the valuation processes of 
financial instruments in level 3 for the years ended 31 December 2025 and 2024 are presented in 
Note 22.

4. Critical accounting estimates and judgements
Estimates and judgements are continually evaluated and are based on historical experience and other factors, 
including expectations of future events that might have a financial impact on the entity and that are believed to 
be reasonable under the circumstances.

The Group makes estimates and assumptions concerning the future. The resulting accounting estimates will, by 
definition, seldom equal the related actual results. The estimates and assumptions that have a significant risk of 
causing a material adjustment to the carrying amounts of assets and liabilities within the next financial year are 
addressed below.

(a) Estimation of goodwill impairment
Goodwill is tested annually for impairment or more frequently if events or changes in circumstances 
indicate that the carrying amount may not be recoverable. Determining whether goodwill is impaired 
requires an estimation of the recoverable amount of cash-generating units to which goodwill has been 
allocated, which is the higher of the value-in-use (“VIU”) or fair value less costs of disposal. The VIU 
calculation requires the Group to estimate the future cash flows expected to arise from the cash-generating 
units and a suitable discount rate in order to calculate the present value. Where the actual future cash flows 
are less than expected, or change in facts and circumstances which results in downward revision of future 
cash or upward revision of discount rate, a material impairment loss or further impairment loss may arise.

(b) Research and development expenses
Development costs incurred on the Group’s medical instrument pipelines are capitalised only when the 
Group can demonstrate the technical feasibility of completing the intangible asset so that it will be available 
for use or sale, the Group’s intention to complete and the Group’s ability to use or sell the asset, how 
the asset will generate future economic benefits, the availability of resources to complete the pipeline 
and the ability to measure reliably the expenditure during the development. Development costs which do 
not meet these criteria are expensed when incurred. Determining the amounts to be capitalised requires 
management to make assumptions regarding the expected future cash generation of the assets, discount 
rates to be applied and the expected period of benefits.
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4. Critical accounting estimates and judgements (Continued)
(c) Expected credit losses on receivables

The Group makes allowances on receivables based on assumptions about risk of default and expected loss 
rates. The Group used judgement in making these assumptions and selecting the inputs to the impairment 
calculation, based on the Group’s past history, existing market conditions as well as forward looking 
estimates at the end of each reporting period. Where the expectation is different from the original estimate, 
such difference will impact the carrying amount of trade and other receivables and loss allowance provision 
in the periods in which such estimate has been changed. For details of key assumptions and inputs used, 
please refer to Note 3.1 above.

(d) Deferred income tax
Deferred tax assets relating to certain temporary differences and tax losses are recognised when 
management considers it is probable that future taxable profit will be available against which the temporary 
differences or tax losses can be utilised. Where the expectation is different from the original estimates, 
such difference will impact the recognition of deferred tax assets and income tax in the period in which 
such estimates are changed.

(e) Share-based compensation expenses
(i) Share award

As mentioned in Note 27, 10% equity of Suzhou Runxin Medical Instrument Co., Ltd (“Suzhou 
Runxin”) were awarded to selected grantees of the Group at nominal consideration for their past 
contributions made to the Group. As there was no future service conditions attached to the award, 
the share-based awards were vested immediately. The directors used the discounted cash flow 
method to determine the Group’s valuation and equity allocation model to determine the total fair 
value of these shares awarded. Significant judgments on key assumptions, such as discount rate, risk-
free interest rate, volatility and dividend yield are required to be made by the directors.

(ii) Pre-IPO share option scheme

As mentioned in Note 27, the Group has granted share options to its selected employees. The 
Company has used the Binomial option-pricing model to determine the total fair value of the options 
granted, which is to be expensed over the vesting period. Significant estimate on assumptions, 
such as the underlying equity valued, risk-free interest rate, expected volatility and dividend yield, is 
required to be made by the Company in applying the Binomial option-pricing model.

(f) Estimation of impairment of non-current assets (other than goodwill)
The Group assesses whether there are any indicators of impairment for all non-current assets at the 
end of each reporting period. An impairment exists when the carrying amount of an asset or a cash-
generating unit exceeds its recoverable amount, which is the higher of its fair value less costs of disposal 
and its value-in-use. The calculation of the fair value less costs of disposal is based on an estimate of the 
price that would be received to sell and asset in an orderly transaction between market participants at 
the measurement date. When value-in-use calculations are undertaken, management must estimate the 
expected future cash flows from the asset or cash-generating unit and choose a suitable discount rate in 
order to calculate the present value of those cash flows.
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5. Segment and revenue information
(a) Description of segments and principal activities

The Group is engaged in the R&D, manufacturing, and commercialisation of medical instrument related to 
caFFR system and caIMR system. For management purposes, the Group is not organised into business 
units based on their products and only has one reportable operating segment. Management monitors the 
operating results of the Group’s operating segment as a whole for the purpose of making decisions about 
resource allocation and performance assessment.

(b) The amount of each category of revenue is as follows:

Year ended 31 December
2025 2024

RMB’000 RMB’000

Timing of revenue recognition
At a point in time:

– Sales of products 18,384 39,148
Over time:

– Installation and training services 792 676

19,176 39,824

(c) The following table presents the analysis of contract liabilities related to the above-
mentioned revenues.

As at 31 December
2025 2024

RMB’000 RMB’000

Contract liabilities:
Consideration for sales of goods 7,464 4,262 
Consideration for installation and training services 2,108 2,095 

9,572 6,357

As at 1 January 2024, contract liabilities amounted to approximately RMB3,984,000.

Contract liabilities of the Group mainly arise from the advance payments made by customers while the 
underlying products or services are yet to be delivered or provided.

The Group receives most of the contract values as deposits from customers when they sign the sale 
and purchase agreements for sales of medical equipment. The deposits and advance payment schemes 
result in contract liabilities being recognised until the customers obtain control of products or receive the 
installation and training services.

The significant changes in contract liabilities in 2025 were mainly due to the continuous increase in the 
Group’s customer base during the year.
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5. Segment and revenue information (Continued)
(d) Revenue recognised in relation to contract liabilities

The following table shows how much of the revenue recognised in the current reporting period relates to 

carried-forward contract liabilities.

Year ended 31 December

2025 2024

RMB’000 RMB’000

Revenue recognised that was included in the balance of  

contract liabilities at the beginning of the year:

– Sales of goods 2,962 1,783

– Installation and training services 55 605

3,017 2,388

(e) Geographical information
Revenue from customers by geographic location as determined by destination of delivery is as follows:

Year ended 31 December

2025 2024

RMB’000 RMB’000

China 18,070 38,991

Others 1,106 833

19,176 39,824

As at 31 December 2025 and 2024, all of the non-current assets of the Group were located in the PRC.

(f) Information about major customers
The major customers which contributed more than 10% of the total revenue of the Group for the years 

ended 31 December 2025 and 2024 are listed as below:

Year ended 31 December

2025 2024

Customer A –* 22.15%

Customer B –* 13.71%

Customer C 19.67% –*

Total 19.67% 35.86%

* The corresponding revenue did not contribute over 10% of the total revenue of the Group.
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5. Segment and revenue information (Continued)
(g) Unsatisfied performance obligations

The Group does not disclose information about remaining performance obligations as their original 

expected duration is less than one year as permitted under the practical expedient in accordance with 

HKFRS 15.

6. Expenses by nature
Expenses included in cost of sales, research and development expenses, selling expenses and general and 

administrative expenses were analysed as follow:

Year ended 31 December

2025 2024

RMB’000 RMB’000

Employee benefit expenses (Note 7) 51,099 89,517 

Less: amount included in capitalised development costs in  

intangible assets – (7,044)

Professional services 3,621 5,939

Depreciation and amortisation charges 20,619 23,111

Less: amount included in capitalised development costs in  

intangible assets and property, plant and equipment (174) (576)

Raw material costs 4,567 10,197 

Changes in inventories of finished goods and work in progress (818) (658)

Travelling expenses 4,442 6,272 

Promotion and hospitality expenses 3,548 7,784 

Short-term lease expenses 735 2,048 

Clinical trials and testing expenses 1,525 5,863 

Utilities 611 1,063 

Auditors’ remuneration 1,316 1,358 

– Audit services 1,071 1,105

– Non-audit services 245 253

Tax surcharges 754 867

Other expenses 3,178 3,500

95,023 149,241
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7. Employee benefit expenses (including directors’ and senior management’s 
emoluments)

Year ended 31 December

2025 2024

RMB’000 RMB’000

Salaries, wages and bonuses 41,734 69,286

Contributions to pension plans (Note (a)) 4,057 7,389

Housing fund, medical insurance and other social insurance 5,640 8,776

(Reversal)/recognition of share-based compensation expenses  

(Note 27) (1,001) 879

Other welfare for employees 669 3,187

51,099 89,517

Note:

(a) The employees of the Group in the PRC are members of a state-managed pension scheme operated by the PRC Government. The Group 
is required to contribute a specified percentage of payroll costs as determined by local government authority to the pension obligations to 
fund the benefits. The only obligation of the Group with respect to the retirement benefits scheme is to make the specified contribution 
under the scheme.
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8. Directors’ and chief executive’s emoluments
(a) Directors’ and chief executive’s emoluments

The remuneration paid or payable to the directors of the Company and the chief executive during the years 

ended 31 December 2025 and 2024 were as follows.

Fees Salaries

Discretionary 

bonuses 

(Note (i))

Employer’s 

housing fund 

and social 

security costs

Share-based 

compensation 

expenses Total

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

Year ended  

31 December 2025

Executive directors

Mr. Huo Yunfei – 925 – 162 183 1,270

Ms. Gu Yang (Note (iii)) – 163 – 78 64 305

Mr. Lyu Yonghui  

(Note (iii)) – 1,341 – 241 83 1,665

Ms. Duan Jing (Note (iii)) – 434 – 98 16 548

Mr. Zhu Zeke (Note (iii)) – – – – – –

Non-executive directors

Mr. Wang Lin (Note (ii)) – – – – – –

Mr. Heng Lei (Note (ii)) – – – – – –

Dr. Huo Yunlong  

(Note (ii) and (iii)) – – – – – –

Independent non-executive 

directors

Mr. Liu Shuen Kong 254 – – – – 254

Mr. Chen XueFeng 254 – – – – 254

Mr. Li Ho Man (Note (iii)) 116 – – – – 116

Mr. Zhao Hui (Note (iii)) 117 – – – – 117

Total 741 2,863 – 579 346 4,529
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8. Directors’ and chief executive’s emoluments (Continued)
(a) Directors’ and chief executive’s emoluments (Continued)

Fees Salaries

Discretionary 

bonuses 

(Note (i))

Employer’s 

housing fund 

and social 

security costs

Share-based 

compensation 

expenses Total

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

Year ended  

31 December 2024

Executive directors

Mr. Huo Yunfei – 1,255 –  160 545 1,960 

Ms. Gu Yang (Note (iii)) – 877 –  128 191  1,196 

Mr. Lyu Yonghui  

(Note (iii)) – 1,583 –  237 245  2,065

Mr. Zhang Liang  

(Note (iii)) – 1,583 –  205 327  2,115 

Non-executive directors

Mr. Wang Lin (Note (ii)) – – – – – –

Mr. Heng Lei (Note (ii)) – – – – – –

Dr. Huo Yunlong  

(Notes (ii) and (iii)) – – – – – –

Independent non-executive 

directors

Mr. Liu Shuen Kong 262 – – – – 262

Mr. Li Ho Man (Note (iii)) 262 – – – – 262

Mr. Chen XueFeng 262 – – – – 262

Total 786 5,298 – 730 1,308 8,122

Notes:

(i) Discretionary bonuses are determined with reference to the performance of the relevant directors and chief executive and the 
Group performance.

(ii) During the years ended 31 December 2025 and 2024 the non-executive directors, Mr. Wang Lin, Mr. Heng Lei and Dr. Huo 
Yunlong, waived all their remunerations in the capacity of non-executive directors.

(iii) Ms. Gu Yang and Mr. Lyu Yonghui resigned as the executive director of the Company on 15 July 2025. Mr. Zhu Zeke and Ms. Duan 
Jing were appointed as a non-executive director of the Company on 15 July 2025. Mr. Li Ho Man resigned as the independent non-
executive directors of the Company on 15 June 2025. Mr. Zhao Hui was appointed as an independent non-executive directors of 
the Company on 15 July 2025. Mr. Zhang Liang resigned as the executive director of the Company on 26 August 2024. Dr. Huo 
Yunlong was appointed as a non-executive director of the Company on 26 August 2024.
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8. Directors’ and chief executive’s emoluments (Continued)
(b) Directors’ retirement and termination benefits

None of the directors received or will receive any retirement benefits during the years ended 31 December 

2025 and 2024.

No payment was made to any former employers of the directors for making available the services of them 

as a director of the Company during the years ended 31 December 2025 and 2024.

No compensation was made for termination of service of directors or as an inducement to join or upon 

joining the Group during the years ended 31 December 2025 and 2024.

(c) Consideration provided to third parties for making available directors’ services
During the years ended 31 December 2025 and 2024, the Company did not pay consideration to any third 

parties for making available Directors’ services.

(d) Information about loans, quasi-loans and other dealings in favour of directors, bodies 
corporate controlled by or entities connected with directors
There were no loans, quasi-loans and other dealings in favour of directors, controlled bodies corporate by 

and connected entities with such directors during the years ended 31 December 2025 and 2024.

(e) Directors’ material interests in transactions, arrangements or contracts
No significant transactions, arrangements and contracts in relation to the Group’s business to which the 

Company was a party and in which a director of the Company had a material interest, whether directly or 

indirectly, subsisted at the end of the years or at any time during the years ended 31 December 2025 and 

2024.

(f) Five highest paid individuals
The five individuals whose emoluments were the highest in the Group include 2 directors (2024: 3 

directors) for the year ended 31 December 2025. Their emoluments are reflected in the analysis presented 

above. The emoluments payable to the remaining 3 (2024: 2) individuals during the year ended 31 

December 2025 are as follows:

Year ended 31 December 

2025 2024

RMB’000 RMB’000

Basic salaries, housing allowances, share options, other 

allowances and benefits in kind 3,830 3,295

Contribution to pension scheme 218 143

4,048 3,438
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8. Directors’ and chief executive’s emoluments (Continued)
(f) Five highest paid individuals (Continued)

The emoluments fell within the following bands:

Year ended 31 December

2025 2024

Emoluments bands

HKD1,000,001 to HKD1,500,000 2 –

HKD1,500,001 to HKD2,000,000 1 2

3 2

9. Other income

Year ended 31 December

2025 2024

RMB’000 RMB’000

Government grants 1,126 9,439

During the current year, the Group recognised government grants of RMB1,126,000 (2024: RMB9,439,000) in 

respect of support for research and development in the technology and medical field. There are no unfulfilled 

conditions and other contingencies attached to the receipts of these subsidies.
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10. Other gains – net

Year ended 31 December 

2025 2024

RMB’000 RMB’000

Net foreign exchange gains/(losses) 239 (657)

Losses on disposals of property, plant and equipment (268) (5)

Fair value change in financial assets at FVTPL (Note 22) 2,480 1,254

Others 137 (72)

2,588 520

11. Finance (costs)/income – net

Year ended 31 December 

2025 2024

RMB’000 RMB’000

Finance income

– Interest income on bank deposits 500 3,931

Finance costs

– Interest expenses on borrowings (630) (766)

– Interest expenses on lease liabilities (90) (170)

(720) (936)

Finance (costs)/income – net (220) 2,995
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12. Income tax (credit)/expense

Year ended 31 December
2025 2024

RMB’000 RMB’000

Current income tax – 279
Deferred income tax (37) (37)

(37) 242

The Group’s principal applicable taxes and tax rates are as follows:

(a) Cayman Islands and BVI
The Company is incorporated in the Cayman Islands as an exempted company and is not liable for taxation 
in the Cayman Islands. The Group’s subsidiary incorporated in the BVI is also an exempted company and is 
not liable for taxation in the BVI.

(b) Hong Kong
Subsidiary incorporated in Hong Kong is subject to Hong Kong profits tax at a rate of 16.5%. No provision 
for Hong Kong profits tax has been made as the Group did not have estimated assessable profit in Hong 
Kong during the years ended 31 December 2025 and 2024.

(c) Mainland China
Pursuant to the Enterprise Income Tax Law of the PRC (the “EIT Law”) and the Implementation Rules of 
the EIT Law, the EIT is unified at 25% for all types of entities, effective from 1 January 2008. No provision 
for PRC EIT has been made for the year ended 31 December 2025 (2024: RMB279,000) as the Group has 
no assessable profits arising in the PRC.

Suzhou Rainmed Medical Technology Company Limited (“Suzhou Rainmed”), the Group’s major operating 
subsidiary in the PRC, has obtained the approvals to become a new and high-technology enterprise 
in December 2024 and December 2021, which is effective for three years commencing on 1 January 
2024 and 1 January 2021. Suzhou Rainmed are entitled to a preferential income tax rate of 15% on the 
estimated assessable profits for the years ended 31 December 2025 and 2024.

According to the PRC income tax law and its relevant regulations issued in 2023, entities that qualified as 
small and low profit enterprises with assessable profits not over RMB3,000,000 are effectively taxable 
at 5% (i.e. 20% corporate income tax rate on the 25% of the assessable profits) for the years ended 
31 December 2025 and 2024. Other group entities, which are not qualified as small-scale enterprises, 
operating in Mainland China are taxed at 25%. During the year ended 31 December 2025, four (2024: four) 
of the PRC subsidiaries of the Group qualified as small and low profit enterprises and are entitled to the 
preferential income tax rate of 5%.

According to the relevant laws and regulations promulgated by the State Administration of Taxation of 
the PRC that has been effective from 2021 onwards, enterprises engaging in research and development 
activities are entitled to claim 200% of their eligible research and development expenses so incurred as tax 
deductible expenses when determining their assessable profits for that year (“Super Deduction”).
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12. Income tax (credit)/expense (Continued)
(d) The tax on the Group’s loss before income tax differs from the theoretical amount that 

would arise using the statutory tax rate applicable to loss of the consolidated entities as 
follows:

Year ended 31 December

2025 2024

RMB’000 RMB’000

Loss before income tax (79,442) (115,300)

Tax calculated at tax rates of 15% (11,916) (17,295)

Tax effect of:

Effect of different tax rate 2,504 2,607

Expenses not deductible for tax purposes 221 438

Income not taxable for tax purposes (670) (188)

Additional deduction of research and development and  

other expenses (2,767) (3,870)

Tax loss or temporary differences not recognised as deferred 

income tax assets 12,591 18,550

Income tax (credit)/expense (37) 242

(e) Deferred income tax assets not recognised:
The Group has not recognised any deferred income tax assets in respect of the following items:

Year ended 31 December

2025 2024

RMB’000 RMB’000

Accumulated deductible losses 471,379 396,612
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12. Income tax (credit)/expense (Continued)
(f) Deductible losses that are not recognised as deferred income tax assets will be expired as 

follows:

As at 31 December

2025 2024

RMB’000 RMB’000

2025 1,771 1,771

2026 8,577 8,577

2027 21,991 21,991

2028 60,663 55,750

2029 46,301 46,301

2030 20,992 –

2032 32,626 36,280

2033 81,242 110,235

2034 71,011 71,778

2035 75,445 –

No expiry date 50,760 43,929

471,379 396,612

The tax losses will normally expire within 5 years. Pursuant to the relevant regulations on extending the 

expired years of tax losses of High-Tech Enterprises and Small and Medium-sized Technological Enterprises 

issued in July 2018, which retrospectively effects from 1 January 2018, the expiration year of the unused 

tax losses was extended from 5 years to 10 years.
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13. Loss per share
(a) Basic loss per share

The calculation of basic loss per share for the year ended 31 December 2025 is based on the loss 

attributable to equity shareholders of the Company of RMB77,083,000 (2024: RMB113,496,000) and the 

weighted average of 1,291,938,000 ordinary shares (2024: 1,167,799,000 ordinary shares) in issue during 

the year, calculated as follows:

As at 31 December

2025 2024

RMB’000 RMB’000

Loss attributable to shareholders of the Company (RMB’000) (77,083) (113,496)

Weighted average number of ordinary shares for the purpose  

of calculating basic loss per share (thousand) 1,291,938 1,167,799

Basic loss per share (in RMB/share) (0.06) (0.10)

(b) Diluted loss per share
The Group has potential dilutive shares throughout the years ended 31 December 2025 and 2024 related to 

the Pre-IPO share option scheme (Note 27). For the years ended 31 December 2025 and 2024 respectively, 

the potential ordinary shares were not included in the calculation of diluted loss per share as their inclusion 

would be anti-dilutive. Accordingly, diluted loss per share for the years ended 31 December 2025 and 2024 

are the same as basic loss per share.
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14. Property, plant and equipment

Equipment 
and 

instruments

Office 
equipment 

and 
furniture Vehicles

Leasehold 
improvements

Construction 
in progress Total

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

Year ended 31 December 2025
Opening net book amount 623 9,632 29 7,718 124,306 142,308
Additions 100 – – – 140,584 140,684
Disposals (8) (405) – – – (413)
Depreciation charge (353) (2,850) (23) (3,529) – (6,755)

Closing net book amount 362 6,377 6 4,189 264,890 275,824

At 31 December 2025
Cost 3,560 15,462 129 38,447 277,871 335,469
Accumulated depreciation (3,198) (9,085) (123) (34,258) – (46,664)
Impairment losses – – – – (12,981) (12,981)

Net book amount 362 6,377 6 4,189 264,890 275,824

Year ended 31 December 2024
Opening net book amount 1,498 12,151 54 13,858 81,556 109,117
Additions 4 579 – – 55,843 56,426 
Disposals (58) (48) – – – (106)
Transfers – – – 112 (112) –
Depreciation charge (821) (3,050) (25) (6,252) – (10,148)
Impairment losses – – – – (12,981) (12,981)

Closing net book amount 623 9,632 29 7,718 124,306 142,308 

At 31 December 2024
Cost 3,557 16,749 130 38,447 137,287 196,170 
Accumulated depreciation (2,934) (7,117) (101) (30,729) – (40,881)
Impairment losses – – – – (12,981) (12,981)

Net book amount 623 9,632 29 7,718 124,306 142,308
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14. Property, plant and equipment (Continued)
Depreciation charges on property, plant and equipment of the Group is analysed as follows:

As at 31 December
2025 2024

RMB’000 RMB’000

Cost of sales 3,563 3,655 
Research and development expenses 1,219 2,537 
Selling expenses 134 750 
General and administrative expenses 1,839 2,811 
Capitalised development costs in intangible assets – 395 

6,755 10,148

Impairment assessment
During the year ended 31 December 2025, as the economic performance of a construction in progress and 
land (included in right-of-use assets), office equipment and furniture, equipment and instruments and leasehold 
improvements were worse than expected which expect to incur significant adverse effect in the future, the 
Group carried out a review of the recoverable amount of that construction in progress and land (included in right-
of-use assets), office equipment and furniture, equipment and instruments and leasehold improvements. These 
assets are used in the Group’s reportable segment. The review led to the recognition of an impairment loss of 
RMB12,891,000, which had been recognised in profit or loss in 2024. No further impairment recognised during 
the year ended 31 December 2025.

The Group used direct comparison to estimate the fair value less costs of disposal of the construction in 
progress and land (included in right-of-use assets), which was based on the recent market prices of assets 
with similar nature, location and conditions. The fair value measurement was categorised into Level 3 fair value 
hierarchy. The fair value less costs of disposal was higher than the VIU and hence the recoverable amount of 
the relevant assets had been determined on the basis of the fair value less costs of disposal. The construction 
in progress and land (included in right-of-use assets) was impaired to its recoverable amount based on fair value 
less costs of disposal, which was their carrying value at year end.

The equipment and instruments, office equipment and furniture, vehicles and leasehold improvements were 
impaired to their recoverable amount based on value-in-use, which is their carrying value at year end. The 
discount rate used in measuring value in use was 17%. No impairment recognised during the year as the 
recoverable amounts higher than the carrying amount of the property, plant and equipment.
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15. Intangible assets

Software

Capitalised 

development 

costs

Customer 

relationship Technology Total

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

Year ended 31 December 2025

Opening net book amount 427 38,107 2,475 2,175 43,184

Amortisation charge (314) (10,121) (300) (414) (11,149)

Closing net book amount 113 27,986 2,175 1,761 32,035

At 31 December 2025

Cost 1,804 48,430 3,000 2,900 56,134

Accumulated amortisation (1,691) (20,444) (825) (1,139) (24,099)

Net book amount 113 27,986 2,175 1,761 32,035

Year ended 31 December 2024

Opening net book amount 1,005 35,182 2,775 2,589 41,551

Additions-internal development – 10,000 – – 10,000 

Amortisation charge (578) (7,075) (300) (414) (8,367)

Closing net book amount 427 38,107 2,475 2,175 43,184

At 31 December 2024

Cost 1,804 48,430 3,000 2,900 56,134 

Accumulated amortisation (1,377) (10,323) (525) (725) (12,951)

Net book amount 427 38,107 2,475 2,175 43,184 

During the year ended 31 December 2025, no development costs (2024: RMB10,000,000) have been capitalised 

and research and development expenses approximately amounted to RMB13,769,000 (2024: RMB30,217,000) 

are expensed when incurred.
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15. Intangible assets (Continued)
Amortisation charges on intangible assets of the Group is analysed as follows:

Year ended 31 December

2025 2024

RMB’000 RMB’000

Research and development expenses 49 345 

General and administrative expenses 10,259 4,574 

Cost of sales 841 3,441 

Capitalised development costs in intangible assets – 7 

11,149 8,367

16. Goodwill
On 23 March 2023, the Group completed the acquisition of 68.32% of the registered capital of Tianjin 

Yuehekang Biotechnology Co., Ltd (“Tianjin Yuehekang”) for total consideration of RMB25,960,000. Total 

identifiable net assets attributable to the Group of the entity acquired as at the respective acquisition date 

amounting to RMB19,568,000, including identified customer relationship and technology of RMB3,000,000 and 

RMB2,900,000 respectively recognised by the Group.

Impairment tests for goodwill
Management performed an impairment assessment on the goodwill as at 31 December 2025 and 2024. The 

recoverable amount of the business operated by the acquired subsidiary has been assessed by an independent 

valuer or the management and determined based on a VIU calculation. The VIU used discounted cash flow was 

calculated based on five-year period financial projections approved by management.

The recoverable amount has been determined based on a VIU calculation. That calculation uses cash flow 

projections based on financial budgets approved by management covering a five-year period, and discount rate 

of 17% (2024: 17%). The cash flows beyond the five-year period are extrapolated using a steady 2% (2024: 

2%) growth rate. This growth rate is based on the relevant industry growth forecasts and does not exceed the 

average long-term growth rate for the relevant industry. Other key assumptions for the VIU calculations relate 

to the estimation of cash inflows which include budgeted sales and gross margin, such estimation is based on 

the unit’s past performance and management’s expectations for the market development, which are subject to 

higher degree of estimation uncertainties.

During the year ended 31 December 2025, the Group recognised an impairment loss of RMB6,813,000 (2024: 

RMB5,778,000) in relation to goodwill arising on acquisition of Tianjin Yuehekang Biotechnology Co., Ltd by 

reference to the estimated recoverable amount of the business. The Goodwill was impaired to its recoverable 

amount based on its VIU, which is their carrying value at year end. As the result, the goodwill is fully impaired 

during the year ended 31 December 2025.
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17. Right-of-use assets
(a) Amounts recognised in the consolidated statements of financial position

Year ended 31 December

2025 2024

RMB’000 RMB’000

Cost 28,597 27,885

Accumulated depreciation (22,743) (20,028)

Net book amount 5,854 7,857

Opening net book amount 7,857 8,534

Additions 712 3,919

Depreciation charge (Note (d)) (2,715) (4,596)

Closing net book amount 5,854 7,857

(b) The consolidated statement of profit or loss and other comprehensive income and the 
consolidated statements of cash flows contain the following amounts relating to leases:

Year ended 31 December

2025 2024

RMB’000 RMB’000

Interest expenses 90 170 

Expenses relating to short-term leases 735 1,964 

The cash outflow for leases as operating activities 735 1,964 

The cash outflow for leases as financing activities 2,677 5,518

(c) The Group’s leasing activities and how these are accounted for:
The Group leases various offices and warehouses. Rental contracts are typically made for fixed periods of 1 

year to 4 years.

Lease terms are negotiated on an individual basis and contain a wide range of different terms and 

conditions. The lease agreements do not impose any covenants other than the security interests in the 

leased assets that are held by the lessor. Leased assets may not be used as security for borrowing 

purposes.
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17. Right-of-use assets (Continued)
(d) Depreciation on right-of-use assets of the Group is analysed as follows:

Year ended 31 December

2025 2024

RMB’000 RMB’000

General and administrative expenses 386 1,397 

Selling expenses 200 1,329 

Cost of sales 1,693 1,295 

Research and development expenses 262 401 

Capitalised to construction in progress 174 174 

2,715 4,596

18. Deferred income tax assets and liabilities
(a) The analysis of deferred income tax assets is as follows:

As at 31 December 

2025 2024

RMB’000 RMB’000

Deferred income tax assets

– to be recovered within 12 months 2,516 5,942

– to be recovered after more than 12 months 22,114 18,688

24,630 24,630

Year ended 31 December

2025 2024

RMB’000 RMB’000

Deferred income tax liabilities

– to be recovered within 12 months 37 37

– to be recovered after more than 12 months 158 195

195 232
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18. Deferred income tax assets and liabilities (Continued)
(b) The net movements on the deferred income tax were as follows:

Year ended 31 December

2025 2024

RMB’000 RMB’000

Deferred income tax assets

Net book amount at beginning and end of the year 24,630 24,630

Year ended 31 December

2025 2024

RMB’000 RMB’000

Deferred income tax liabilities

At beginning of the year (232) (269)

Credited to profit or loss 37 37

Deferred income tax liabilities net book amount (195) (232)
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18. Deferred income tax assets and liabilities (Continued)
(c) The movements in deferred income tax during the years ended 31 December 2025 and 

2024 are as follows:

Provisions Tax losses Accruals Others

Deferred 

income 

tax assets 

total

Fair value 

adjustments 

arising from 

acquisition

Deferred 

income tax 

liabilities 

total

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

At 1 January 2025 17 23,372 760 481 24,630 (232) (232)

Credited to profit or loss – – – – – 37 37

At 31 December 2025 17 23,372 760 481 24,630 (195) (195)

Provisions Tax losses Accruals Others

Deferred 

income 

tax assets 

total

Fair value 

adjustments 

arising from 

acquisition

Deferred 

income tax 

liabilities 

total

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

At 1 January 2024 17 23,372 760 481 24,630 (269) (269)

Credited to profit or loss – – – – – 37 37

At 31 December 2024 17 23,372 760 481 24,630 (232) (232)

19. Inventories

As at 31 December 

2025 2024

RMB’000 RMB’000

Raw materials 6,371 5,599

Work in progress 2,686 1,348

Finished goods 2,297 4,101

11,354 11,048
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19. Inventories (Continued)
Cost of inventories included in cost of sales, research and development expenses, selling expenses and general, 

administrative expenses and capitalised development costs during the years ended 31 December 2025 and 2024 

were as follows:

Year ended 31 December 

2025 2024

RMB’000 RMB’000

Cost of sales 9,383 12,479

Research and development expenses 166 797

Selling expenses 1,354 3,436

General and administrative expenses 29 58

Capitalised development costs in intangible assets – 682

10,932 17,452

20. Trade and other receivables

As at 31 December

2025 2024

RMB’000 RMB’000

Trade receivables (a) 1,307 2,088 

Other receivables (b) 38,910 16,754 

Less: non-current portion (36) (356)

Trade and other receivables – current portion 40,181 18,486

The carrying amounts of trade and other receivables were denominated in RMB.
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20. Trade and other receivables (Continued)
(a) Trade receivables

As at 31 December

2025 2024

RMB’000 RMB’000

Trade receivables 1,390 2,273

Less: provision for impairment (83) (185)

Trade receivables – net 1,307 2,088

As at 1 January 2024, trade receivables from contracts with customers amounted to RMB3,691,000.

As at 31 December 2025, the gross amount of trade receivable arising from contracts with customers 

amounted to RMB1,390,000 (2024: RMB2,273,000).

The credit period for trade receivables was generally 60 to 180 days from the date of billing during the year. 

The ageing analysis of trade receivables based on invoice dates was as follows:

As at 31 December

2025 2024

RMB’000 RMB’000

Within 30 days 320 359 

31 days to 90 days 281 183 

91 days to 180 days 281 411 

181 days to 365 days 206 611 

Over 365 days 302 709 

1,390 2,273

As at 31 December 2025, included in the Group’s trade receivables balance were debtors with aggregate 

carrying amount of RMB508,000 (2024: RMB1,320,000) which were past due more than 180 days as 

at the reporting date. Out of the past due balances, RMB789,000 (2024: RMB1,731,000) has been past 

due 90 days or more and is not considered as in default. With reference to the historical records, past 

experience and also available reasonable and supportive forward-looking information to those customers, 

the management of the Group does not consider these receivables as credit impaired as these customers 

have a good business relationship with the Group and recurring overdue records of these customers with 

satisfactory settlement history
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20. Trade and other receivables (Continued)
(b) Other receivables

As at 31 December

2025 2024

RMB’000 RMB’000

Deposits (note) 19,307 2,049

Value-added tax recoverable 14,025 12,730

Others 5,647 2,010

38,979 16,789

Less: provision for impairment (69) (35)

Other receivables – net 38,910 16,754

Less: non-current portion (36) (356)

38,874 16,398

Note: As at 31 December 2025, the Group held a deposit of RMB18,000,000 with an independent third party as security for a facility of 
up to RMB251,497,000 to fund the construction costs of construction in progress. The facility remained undrawn at the reporting 
date. The deposit can be withdrawn by the Group on demand with prior written notice.

The maximum exposure to credit risk at the reporting date is the carrying value of each class of receivables 

mentioned above. The carrying amounts of the Group’s other receivables approximate their fair values.

21. Prepayments

As at 31 December

2025 2024

RMB’000 RMB’000

Prepayments 

Prepayments for purchase of services 658 1,213

Prepayments for purchase of raw materials 1,582 1,505 

Others 65 112 

2,305 2,830
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22. Financial assets at FVTPL

Year ended 31 December

2025 2024

RMB’000 RMB’000

As at beginning of year 139,853 135,647

Change in fair value (Note 10) 2,480 1,254

Currency translation differences (3,457) 2,952

As at end of year 138,876 139,853

The Group managed and evaluated the performance of investments on a fair value basis, in accordance with the 

Group’s risk management and investment strategy and hence are designated as financial assets at FVTPL as at 

31 December 2025.

The following table summarises the quantitative information about the significant unobservable inputs used in 

fair value measurements of financial assets at FVTPL:

Description Unobservable inputs Inputs data

Relationship of unobservable 

inputs to fair value

Investment in wealth 

management products

Expected rate of return 1.60% The higher the expected rate of 

return, the higher the fair value

If the expected rate of return of the fair values of financial assets at FVTPL held by the Group had increased/

decreased 10%, the loss for the year ended 31 December 2025 would have been approximately RMB218,000 

lower/higher (2024: RMB220,000 lower/higher).



138 Rainmed Medical Limited

 Notes to the Consolidated Financial Statements (Continued)
For the year ended 31 December 2025

 

23. Cash and bank balance

As at 31 December 

2025 2024

RMB’000 RMB’000

Cash at bank

– RMB 7,887 31,578 

– USD 1,943 20,440 

– EUR 29 126 

– HKD 4,546 2,463 

14,405 54,607

Bank deposits with the maturity over three months

– USD – 11,088

14,405 65,695

Analysed as:

Cash and cash equivalents 14,405 54,607

Bank deposits with maturity date between  

three months to one year – 11,088

14,405 65,695

The Group’s cash and cash equivalents carry interest at market rates which range from 0.0001% to 0.05% 

(2024: 0.0001% to 0.10%) per annum. The bank deposits with maturity dates between three months to one year 

carry interest at market rates which range from 3.20% to 4.83% (2024: 4.65%) per annum.
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24. Financial instruments by category

As at 31 December
2025 2024

RMB’000 RMB’000

Assets
Financial assets at amortised costs:

– Trade receivables (Note 20) 1,307 2,088
– Other receivables (Note 20) (excluding value-added  

tax recoverable) 24,954 4,024
– Cash and bank balance (Note 23) 14,405 65,695

Financial assets at fair value:
– Financial assets at FVTPL (Note 22) 138,876 139,853

Total 179,542 211,660

Liabilities
Financial liabilities at amortised costs:

– Trade and other payables (excluding other tax payables)  
(Note 31) 147,752 16,211

– Borrowings (Note 29) 23,693 22,578

Total 171,445 38,789

25. Share capital and premium
On 9 April 2021, the Company was incorporated in the Cayman Islands as a company with limited liability with 

authorised share capital comprised of 3,800,000,000 shares at par value of HKD0.0001 per share.

Number of 
ordinary 

shares Share capital
Share 

premium Total
HKD’000 RMB’000 RMB’000 RMB’000

As at 1 January 2024 and 
31 December 2024 1,167,799,000 116 100 2,786,829 2,786,929

Issue of shares upon share 
subscriptions (Note) 233,559,800 24 21 32,492 32,513

As 31 December 2025 1,401,358,800 140 121 2,819,321 2,819,442

Note:

On 26 May 2025, The Company announced that the Company as issuer and Apsara Technology Limited as the subscriber (the “Subscriber”) 
entered into a subscription agreement, under which the Company agreed to allot and issue and the Subscriber agreed to subscribe for (the 
“2025 Subscription”) 233,559,800 Shares at the subscription price of HK$0.163 per subscription share under general mandate. On 20 June 2025, 
the Company completed the allotment and issue of 233,559,800 Shares under the 2025 Subscription, and received total net proceeds (after 
deduction of all relevant expenses) from the Subscription of HK$35.52 million and intends to apply the net proceeds in the manner as disclosed 
in the section headed “Reasons for the Subscription and Use of Proceeds” in the announcement of the Company dated 26 May 2025.
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26. Other reserves

Share-based 

compensation 

reserve (i)

Foreign 

currency 

translation 

reserve (ii)

Merger 

reserves Total

RMB’000 RMB’000 RMB’000 RMB’000

At 1 January 2025 88,930 (23,850) 3,869 68,949

Reversal of share-based compensation  

(Note 27) (1,001) – – (1,001)

Currency translation differences – (4,033) – (4,033)

At 31 December 2025 87,929 (27,883) 3,869 63,915

At 1 January 2024 88,051 (28,413) 3,869 63,507

Share-based compensation  

expenses (Note 27) 879 – – 879

Currency translation differences – 4,563 – 4,563

At 31 December 2024 88,930 (23,850) 3,869 68,949

(i) Share-based compensation reserve arises from share-based compensation granted to employees of the 

Group.

(ii) Foreign currency translation reserve represents the difference arising from the translation of financial 

statements of companies within the Group that have a functional currency different from the presentation 

currency of RMB for the financial statements of the Company and the Group.

27. Share-based compensation
(a) Share award

On 6 January 2021, the shareholders of the Group agreed to award 10% equity interest of Suzhou Runxin, 

which is the main operating entity of the Group before the Reorganisation, to Suzhou Huiying Enterprise 

Management Partnership (Limited Partnership) (“Suzhou Huiying”), a limited partnership established 

by certain directors and employees of the Group (the “Share Award”), at a nominal consideration of 

approximately RMB933,000 for past contributions made to the Group by selected grantees. These equity 

interest were converted into 1,767,840 ordinary shares of the Company during the Reorganisation. As there 

were no future service conditions attached to the Share Award, these share-based awards were vested 

immediately.
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27. Share-based compensation (Continued)
(a) Share award (Continued)

The excess of the fair value of the above equity interest on the grant date over the cash consideration 

paid by the selected grantees is accounted for as share-based compensation expenses (included 

in the employee benefit expenses) in the Group’s consolidated statement of profit or loss and 

other comprehensive income. Accordingly, share-based compensation expenses of approximately 

RMB66,445,000 were recognised during the year ended 31 December 2021.

The valuation of the equity interests of the Group for the share-based awards was undertaken by an 

independent qualified professional valuer, which adopted discounted cash flow method in determining the 

Group’s valuation and equity allocation model in determining the fair value of the ordinary shares.

The fair value of the shares granted and the significant input to the model at grant date were summarised 

as below:

Fair value of the shares granted (RMB) 67,378,000

Number of shares granted 1,767,840

Grant date 6 January 2021

Vesting date 6 January 2021

Discount rate 22.00%

Risk-free interest rate 2.98%

Volatility 45.36%

Expected dividend yield 0.00%

(b) Pre-IPO share option scheme
On 10 December 2021, the board of directors adopted a Pre-IPO share option scheme (“the Pre-IPO Share 

Option Scheme”) to attract, retain and motivate employees of the Group. Under the Share Option Scheme, 

a number of 707,628 share options of ordinary shares of the Company, have been granted to the Group’s 

employees, with an exercise price of HKD194.97 (equivalent to USD25.00) per share.

Under the Pre-IPO Share Option Scheme, the options are to be vested based on service condition. The 

service condition is designed to acquire service from employees for a specified period. The vesting period 

of the share options granted is three years after the Listing and the vesting schedule is 30% after twelve 

months after the Listing, 30% after 24 months after the Listing, and 40% after 36 months after the Listing, 

respectively.

The reversal of share-based compensation expenses for the Pre-IPO Share Option Scheme recognised 

during the year ended 31 December 2025 was approximately RMB1,001,000 (2024: recognition of share-

based compensation expenses of RMB879,000).
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27. Share-based compensation (Continued)
(b) Pre-IPO share option scheme (Continued)

The valuation of the share options of the Company for the Pre-IPO Share Option Scheme was undertaken 

by an independent qualified professional valuer, which adopted the Binomial option-pricing model in 

determining the Group’s valuation and equity allocation model in determining the fair value of the share 

options.

The significant input to the model at grant date were summarised as below:

Number of shares under the option granted 707,628

Grant date 10 December 2021

Fair value of the ordinary shares on the date of option grant (USD) 18.39

Risk-free interest rate 1.48%

Volatility 44.38%

Expected dividend yield 0.00%

Movements of the number of share options outstanding and their related weighted average exercise prices 

are as follows:

Year ended 31 December

2025 2024

Average 

exercise price

Number of 

shares under 

the option

Average 

exercise price

Number of 

shares under 

the option

As at beginning of year HKD3.90 25,386,400 HKD3.90 28,993,900

Forfeited HKD3.90 (3,272,500) HKD3.90 (3,607,500)

As at end of year HKD3.90 22,113,900 HKD3.90 25,386,400

No options expired or exercised during the periods covered by the above tables.
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27. Share-based compensation (Continued)
(b) Pre-IPO share option scheme (Continued)

Number of shares under the option outstanding at the end of the year have the following vesting date and 
exercise prices:

Year ended 31 December 

2025 2024

Grant Date

Vesting 

date Exercise period

Exercise 

price 

Number of 

shares under 

the option

Exercise 
price 

Number of 
shares under 

the option

10 December 2021 8 July 2023 8 July 2023 –  
10 December 
2031

HKD3.90 4,343,405 HKD3.90 7,615,905

10 December 2021 8 July 2024 8 July 2024 – 
10 December 
2031

HKD3.90 7,615,905 HKD3.90 7,615,905

10 December 2021 8 July 2025 8 July 2025 –  
10 December 
2031

HKD3.90 10,154,590 HKD3.90 10,154,590

22,113,900 25,386,400

28. Dividend
No dividend has been paid or declared by the Company during the years ended 31 December 2025 and 2024.

29. Borrowings

As at 31 December 

2025 2024
RMB’000 RMB’000

Bank borrowings (Note (c)) 3,893 21,578
Other borrowings (Note (e)) 19,800 1,000
Less: Borrowings due within one year (19,693) (18,685)

Borrowings – long term 4,000 3,893

Note:

(a) The weighted average effective interest rates as at 31 December 2025 was 3.15% (2024: 3.13%).

(b) The fair values of borrowings are not materially different from their carrying amounts as the borrowings are of a short-term nature

(c) As at 31 December 2025, the bank borrowings were secured by the Group’s equity interest in one subsidiary of RMB25,960,000 (2024: 
RMB25,960,000).

(d) As at 31 December 2025, the Group had unutilised bank facility of RMB21,678,000 (2024: RMB230,100,000).
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29. Borrowings (Continued)
Note: (Continued)

(e) As at 31 December 2025, the other borrowing from a former shareholder of a subsidiary of the Group of approximately RMB2,000,000 
(2024: RMB1,000,000) is unsecured, non-interest bearing and repayable in December 2027.

As at 31 December 2025, the other borrowings from the Executive Director of aggregate amount of RMB3,600,000 (2024: nil) were 
unsecured, interest bearing at 3% per annum and repayable within two months, an amount of RMB1,000,000 (2024: nil)  was unsecured, 
interest bearing at 3.5% and repayable in December 2027.

As at 31 December 2025, the other borrowing from the former Executive Director and Joint Chief Executive Officer of RMB3,000,000 
(2024: nil)  was unsecured, interest bearing at 3% per annum and repayable within two months, an amount of RMB1,000,000 (2024: nil)  
was unsecured, interest bearing at 3.5% per annum and repayable in December 2027.

As at 31 December 2025, the other borrowings from independent third parties of aggregate amount of RMB9,200,000 (2024: nil)  were 
unsecured, interest bearing at the range from 3% to 3.5% per annum and repayable in January 2026, July 2026, August 2026 and 
September 2026.

(f) Carrying amount repayable:

As at 31 December 
2025 2024

RMB’000 RMB’000 

Within one year 19,693 18,685
After one year but within two years 4,000 3,893

23,693 22,578

(g) Loan covenants

As at 31 December 2025, the Group’s borrowings are not subject to the fulfilment of covenants.

30. Lease liabilities

As at 31 December 
2025 2024

RMB’000 RMB’000 

Lease liabilities
– Current 1,042 2,316
– Non-current 84 685

Total lease liabilities 1,126 3,001

As at 31 December 2025 and 2024, the Group’s lease liabilities were repayable as follows:

As at 31 December
2025 2024

RMB’000 RMB’000 

Within 1 year 1,042 2,316
Between 1 and 2 years 84 685

1,126 3,001

The weighted average incremental borrowing rate applied to lease liabilities was 3.79% in 2025 (2024: 4.2%).
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31. Trade and other payables

As at 31 December

2025 2024

RMB’000 RMB’000

Trade payables 1,658 559 

Staff salaries and welfare payables 4,914 5,675 

Other tax payables 5,172 4,736 

Payables for contractor and service supplier (note) 137,364 6,837 

Other accrued expenses 3,816 3,140 

152,924 20,947

Note: The amounts due to contractors and service providers represent construction costs incurred for construction in progress and are 
repayable on demand.

The ageing analysis of trade payables based on invoice dates was as follows:

As at 31 December

2025 2024

RMB’000 RMB’000

Within 1 year 1,658 559 

The Group’s trade and other payables are denominated in the following currencies:

As at 31 December

2025 2024

RMB’000 RMB’000

– RMB 150,884 19,442

– HKD 2,040 1,505

152,924 20,947
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32. Cash flow information
(a) In the consolidated statements of cash flows, proceeds from disposal of property, plant 

and equipment comprise:

Year ended 31 December 

2025 2024

RMB’000 RMB’000

Net book value (Note 14) 413 106

Losses on disposal of property, plant and equipment (Note 10) (268) (5)

Proceeds from the disposal 145 101

(b) Changes in liabilities from financing activities:

Borrowings

Lease 

liabilities

Interest 

payable 

included in 

other payable Total

RMB’000 RMB’000 RMB’000 RMB’000

At 1 January 2025 22,578 3,001 – 25,579

Cash flows 1,115 (2,677) (630) (2,192)

Other non-cash movements

– Accrued interest expense – 90 630 720

– Addition of right-of-use assets – 712 – 712

At 31 December 2025 23,693 1,126 – 24,819

Borrowings

Lease 

liabilities

Interest 

payable 

included in 

other payable Total

RMB’000 RMB’000 RMB’000 RMB’000

At 1 January 2024 15,571 4,430 – 20,001

Cash flows 7,007 (5,518) (766) 723

Other non-cash movements

– Accrued interest expense – 170 766 936

– Addition of right-of-use assets – 3,919 – 3,919

At 31 December 2024 22,578 3,001 – 25,579
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33. Commitments
Capital expenditures contracted for at 31 December 2025 and 2024, but not yet incurred are as follows:

2025 2024

RMB’000 RMB’000

Property, plant and equipment 56,360 302,106

34. Related party transactions
Parties are considered to be related if one party has the ability, directly or indirectly, to control the other party or 

exercise significant influence over the other party in making financial and operation decisions. Parties are also 

considered to be related if they are subject to common control. Members of key management and their close 

family member of the Group are also considered as related parties.

(a) Name and relationship with related parties

Name of related parties Nature of relationship

Mr. He Zhibo A former shareholder of a subsidiary of the Group

Mr. Huo Yunfei Executive Director

Mr. Lyu Yonghui Executive Director and Joint Chief Executive Officer

(b) Transactions with related parties
(i) Loans interest expenses

2025 2024

RMB’000 RMB’000

Mr. Huo Yunfei 9 –

Mr. Lyu Yonghui 2 –

11 –
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34. Related party transactions (Continued)
(c) Balances with related parties

(i) Loans from related parties

2025 2024

RMB’000 RMB’000

Non-trade

Mr. Huo Yunfei 4,600 –

Mr. Lyu Yonghui 4,000 –

Mr. He Zhibo 2,000 1,000

10,600 1,000

(d) Key management compensation
Key management includes chairman, directors and senior management of the Group.

The compensation paid or payable to the key management during the years ended 31 December 2025 and 

2024, excluding those paid to the executive and non-executive directors which has been disclosed in Note 

8, was shown as below.

2025 2024

RMB’000 RMB’000

Salaries, wages and bonuses 3,295 2,893

Contributions to pension plans 218 186

Housing fund, medical insurance and other social insurance 219 157

Share-based compensation expenses 365 879

4,097 4,115
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35. Subsidiaries
Particulars of subsidiaries of the Group at 31 December 2025 and 2024 are set out below.

Place of Principal 
incorporation activities Registered/ Ownership interest held 
and kind of and place of Issued by the Group

Name of entity legal entity operation share capital 2025 2024
% %

Directly owned
Rainmed BVI Limited BVI, limited 

liability company
Investment 
holding, BVI

USD50,000 100% 100%

Indirectly owned
Hong Kong Rainmed 

Medical Limited
Hong Kong, 
limited liability 
company

Investment 
holding,  
Hong Kong

HKD500,000,000 100% 100%

Hong Kong Rainmed 
Management 
Limited

Hong Kong, 
limited liability 
company

Investment 
holding,  
Hong Kong

HKD10,000 100% 100%

Suzhou Rainmed  
Robot Limited

PRC, limited 
liability company

Manufacturing, 
Mainland China

USD6,000,000 100% 100%

Suzhou RainMed 
Intelligent 
Technology 
Development Ltd.

PRC, limited 
liability company

R&D, 
Mainland China

USD250,000 100% 100%

Suzhou Rainmed PRC, limited 
liability company

R&D, 
manufacturing, 
and marketing 
of medical 
instrument, 
Mainland China

HKD299,227,697 100% 100%

Beijing Runxin 
Medical Technology 
Company Limited

PRC, limited 
liability company

Marketing 
of medical 
instrument, 
Mainland China

RMB1,000,000 100% 100%

Tianjin Yuehekang PRC, limited 
liability company

R&D, 
manufacturing, 
and marketing 
of Biological 
reagents, 
Mainland China

RMB31,214,000 68.32% 68.32%

Tianjin Daochen PRC, limited 
liability company

Marketing 
of Biological 
reagents, 
Mainland China

RMB3,000,000 68.32% 68.32%
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35. Subsidiaries (Continued)
Note:

(a) Cash and cash equivalents of approximately RMB8,013,000 (2024: RMB46,971,000) are held in China and are subject to local exchange 
control regulations. These regulations provide for restrictions on exporting capital from those countries, other than through normal 
dividends.

36. Non-controlling interests

Share of 

net assets of 

subsidiaries

RMB’000

At 1 January 2025 2,917

Share of loss for the year (2,322)

At 31 December 2025 595

At 1 January 2024 4,963

Share of loss for the year (2,046)

At 31 December 2024 2,917
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37. Statement of financial position and reserve movement of the company

2025 2024

RMB’000 RMB’000

ASSETS

Non-current assets

Investment in subsidiaries 221,454 288,909

Current assets

Prepayments 102 107

Financial assets at fair value through profit or loss 138,876 139,853

Cash and cash equivalents 4,308 3,934

143,286 143,894

Total assets 364,740 432,803

EQUITY

Share capital 121 100

Other reserves 350,479 418,996

Total equity 350,600 419,096

LIABILITIES

Current liabilities

Other payables 2,326 1,812

Amounts due to subsidiaries (note (a)) 11,814 11,895

14,140 13,707

Total liabilities 14,140 13,707

Total equity and liabilities 364,740 432,803

Note (a): Amounts due to subsidiaries are non-trade nature, unsecured, interest-free and repayable within 1 year or on demand.
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37. Statement of financial position and reserve movement of the company 
(Continued)

Share 
premium

Share-based 
compensation 

reserve 

Foreign 
currency 

translation 
reserve 

Merger 
reserves

Accumulated 
losses Total

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

At 1 January 2025 2,786,829 22,485 10,123 (419,462) (1,980,979) 418,996
Loss for the year – – – – (82,401) (82,401)
Issue of shares upon share 

subscriptions (note 25) 32,492 – – – 32,492
Share-based compensation  

expense – 1,423 – – – 1,423
Currency translation differences – – (20,031) – – (20,031)

At 31 December 2025 2,819,321 23,908 (9,908) (419,462) (2,063,380) 350,479

At 1 January 2024 2,786,829 21,606 (7,079) (419,462) (1,576,838) 805,056
Loss for the year – – – – (404,141) (404,141)
Share-based compensation  

expense – 879 – – – 879
Currency translation differences – – 17,202 – – 17,202

At 31 December 2024 2,786,829 22,485 10,123 (419,462) (1,980,979) 418,996

38. Major non-cash transactions
During the year ended 31 December 2025, the Group entered into new arrangements in respect of office 

properties. Right-of-use assets and lease liabilities of approximately RMB712,000 (2024: RMB3,919,000) and 

RMB712,000 (2024: RMB3,919,000) respectively were recognised at the commencement of the lease.
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A summary of the results and of the assets and liabilities of the Group for the last four financial years is set out below:

For the year ended December 31,

2025 2024 2023 2022 2021

(RMB’000) (RMB’000) (RMB’000) (RMB’000) (RMB’000)

Operating Results

Revenue 19,176 39,824 73,219 83,604 81,199

Gross profit 9,039 23,867 48,553 69,824 69,032

Operating loss (79,222) (118,295) (128,184) (143,254) (142,778)

Loss before income tax (79,442) (115,300) (117,088) (1,351,413) (638,689)

Loss for the year and attributable to  

shareholders of the Company (77,083) (113,496) (115,830) (1,345,963) (633,645)

Total comprehensive loss for the year and 

attributable to shareholders of the Company (81,116) (108,933) (111,063) (1,394,212) (618,576)

Adjusted non-HKFRS loss attributable to 

shareholders of the Company (78,084) (112,617) (108,300) (100,900) (51,700)

As at December 31,

2025 2024 2023 2022 2021

(RMB’000) (RMB’000) (RMB’000) (RMB’000) (RMB’000)

Financial Position

Non-current assets 338,379 225,148 204,093 86,897 64,547

Current assets 207,121 237,912 369,215 603,433 575,645

Total assets 545,500 463,060 573,308 690,330 640,192

Non-current liabilities 4,279 4,810 12,314 3,575 1,370,609

Current liabilities 183,235 48,338 40,982 68,119 44,067

Total liabilities 187,514 53,148 53,296 71,694 1,414,676

Total equity/(deficit) 357,986 409,912 520,012 618,636 (774,484)
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In this annual report, the following expressions shall have the meanings set out below, unless the context otherwise 

requires:

“AGM” the 2025 annual general meeting of the Company to be held on Monday, 
June 29, 2026

“Articles of Association” the fourth amended and restated memorandum and articles of association 
of our Company adopted on June 28, 2024

“Audit Committee” the audit committee of the Board

“Board of Directors” or “Board” the board of Directors

“BVI” the British Virgin Islands

“CAD” coronary artery diseases, a condition where the major blood vessels 
supplying the heart are narrowed to reduce blood flow that can cause chest 
pain and shortness of breath

“caFFR” coronary angiography-derived fractional flow reserve, a novel less-invasive 
index to determine the FFR in patients with stable or unstable angina

“CAG” coronary angiography, a percutaneous procedure that uses contrast dye and 
X-ray images to detect coronary artery diseases

“caIMR” coronary angiography-derived index of microvascular resistance, which 
is proposed for physiological assessment of microvascular diseases in 
coronary circulation

“CE Mark” a certification mark that indicates conformity with health, safety, and 
environmental protection standards for products sold within the European 
Economic Area

“CG Code” or  
“Corporate Governance Code”

the Corporate Governance Code as set out in Appendix C1 to the Listing 
Rules

“China” or “PRC” the People’s Republic of China, which for the purpose of this annual report 
and for geographical reference only, excludes the Hong Kong Special 
Administrative Region of the People’s Republic of China, the Macau Special 
Administrative Region of the People’s Republic of China and Taiwan
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“close associate(s)” has the meaning ascribed thereto under the Listing Rules

“Companies Ordinance” the Companies Ordinance (Chapter 622 of the Laws of Hong Kong), as 
amended, supplemented or otherwise modified from time to time

“Company”, “our Company” or 
“Rainmed Medical”

Rainmed Medical Limited（潤邁德醫療有限公司）, an exempted company 
with limited liability incorporated in the Cayman Islands on April 9, 2021

“confirmatory clinical trial” a controlled clinical trial of a medical device product designed to 
demonstrate statistically significant clinical efficacy and safety of such 
product as used in human patients (in conjunction with the performance of a 
therapeutic procedure), for regulatory approval of such product

“Core Product” has the meaning ascribed thereto in Chapter 18A of the Listing Rules, 
which, for purposes of this report, refers to each of our caFFR System and 
caIMR System

“CRO” contract research organization, a company that provides support to the 
pharmaceutical, biotechnology, and medical device industries in the form of 
research services outsourced on a contractual basis

“Director(s)” the director(s) of the Company

“FFR” fractional flow reserve, a technique used in coronary catheterization to 
measure pressure differences across a coronary artery stenosis at maximal 
hyperemia to determine the likelihood that the stenosis impedes oxygen 
delivery to the heart muscle and diagnose myocardial ischemia

“Global Offering” has the meaning as ascribed to it under the Prospectus

“GMP” good manufacturing practice, the quality assurance that ensures that 
medical products are consistently produced and controlled to the quality 
standards appropriate to their intended use and as required by the product 
specification

“Group”, “our Group”, “we”,  
“us”, “our” or  
“Rainmed Medical Group”

our Company and its subsidiaries from time to time or, where the context so 
requires, in respect of the period prior to our Company became the holding 
company of its present subsidiaries, as if such subsidiaries were subsidiaries 
of our Company at the relevant time
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“HFpEF” heart failure with preserved ejection fraction, a condition which occurs when 
the lower left chamber (left ventricle) is not able to fill properly with blood 
during the diastolic (filling) phase and the amount of blood pumped out to 
the body is less than normal

“HKFRS” Hong Kong Financial Reporting Standards issued by the Hong Kong Institute 
of Certified Public Accountants

“Hong Kong dollars”, “HKD” or 
“HK$”

Hong Kong dollars, the lawful currency of Hong Kong

“Hong Kong” the Hong Kong Special Administrative Region of the PRC

“IMR” index of microcirculatory resistance, the quantitative assessment of the 

minimum microcirculatory resistance in a target coronary arteriolar territory

“IVD” in vitro diagnosis

“KOL(s)” key opinion leader(s), renowned physicians who are able to influence their 

peers’ medical practice

“Listing Date” July 8, 2022, on which the Shares were listed and dealings in the Shares 

were first permitted to commence on the Stock Exchange

“Listing Rules” the Rules Governing the Listing of Securities on the Stock Exchange (as 

amended, supplemented or otherwise modified from time to time)

“Listing” the listing of the Shares on the Main Board of the Stock Exchange

“Main Board” the stock exchange (excluding the option market) operated by the Stock 

Exchange which is independent from and operated in parallel with the GEM 

of the Stock Exchange

“Model Code” the Model Code for Securities Transactions by Directors of Listed Issuers as 

set out in Appendix C3 to the Listing Rules
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“NMPA” National Medical Products Administration of the PRC （國家藥品監督管理
局）, the successor to the China Food and Drug Administration（國家食品藥
品監督管理總局）

“Nomination Committee” the nomination committee of the Board

“NSTEMI” non-ST segment elevation myocardial infarction, a heart attack that occurs 

without ST segment elevation on the electrocardiogram

“Over-allotment Option” has the meaning as ascribed to it under the Prospectus

“PCI” percutaneous coronary intervention, a percutaneous procedure to open a 

narrowed or blocked coronary artery and restore arterial blood flow to heart 

tissue that does not involve open-chest surgery

“PCT” the Patent Cooperation Treaty

“Preferred Shares” has the meaning as ascribed to it under the Prospectus

“Pre-IPO Share Option Scheme” the share option scheme adopted by our Company on December 10, 2021

“Prospectus” the prospectus of the Company dated June 27, 2022, in relation to the Global 
Offering

“R&D” research and development

“Remuneration Committee” the remuneration committee of the Board

“Reporting Period” the year ended December 31, 2025

“RMB” Renminbi, the lawful currency of the PRC

“SFO” the Securities and Futures Ordinance (Chapter 571 of the Laws of Hong 
Kong), as amended, supplemented or otherwise modified from time to time

“Share(s)” ordinary share(s) with nominal value of HK$0.0001 each in the share capital 

of the Company

“Shareholder(s)” holder(s) of the Share(s)
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“SMO” site management organization, an organization that provides clinical trial 

related services to medical device companies

“sq.m.” square meter, a unit of area

“STEMI” ST segment elevation myocardial infarction, which occurs due to occlusion 

of one or more coronary arteries, causing transmural myocardial ischemia

“Stock Exchange” The Stock Exchange of Hong Kong Limited

“subsidiary(ies)” has the meaning ascribed thereto under the Listing Rules

“substantial shareholder(s)” has the meaning ascribed to it under the Listing Rules

“Suzhou Rainmed” Suzhou Rainmed Medical Technology Co., Ltd. （蘇州潤邁德醫療科技有限
公司）, a limited liability company incorporated under the laws of PRC on 

December 5, 2016, being a wholly-owned subsidiary of our Company

“United States” or “U.S.” the United States of America, its territories and possessions, any State of 

the United States, and the District of Columbia

“USD” United States dollars, the lawful currency of the United States

“%” per cent

Note: The English translation of Chinese names of entities included in this annual report is prepared for identification purpose only.
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I. ABOUT THE REPORT
1. Introduction to the Report

This environmental, social and governance (“ESG”) report is the first ESG report issued by Rainmed 

Medical Limited (the “Company” or “Rainmed”), which comprehensively explains Rainmed’s practice 

performance in environmental, social and governance areas in 2025.

2. Reporting Scope and Boundary
Unless otherwise stated, the Report covers the Company and its wholly-owned subsidiaries. The policies 

and data provided in the Report have the same scope as the organizational scope included in the 

Company’s annual financial report for the same period.

The Report covers the period from January 1, 2025 to December 31, 2025 (the “Year” or the “Reporting 

Period”). As indicated, certain related information may extend beyond the Reporting Period.

3. Report Preparation Standards
The Report has been prepared in strict compliance with the Environmental, Social and Governance 

Reporting Guide (the “ESG Guide”) set out in Appendix C2 to the Rules Governing the Listing of Securities 

on the Main Board of The Stock Exchange of Hong Kong Limited (the “Stock Exchange”).
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4. Reporting Principles
The Report is based on the principles of materiality, quantitative, balance and consistency set out in 

the ESG Guide, and takes these principles above into account in the preparation process to ensure that 

the Report provides clear, quantifiable and comparable information on the ESG issues of concern to 

stakeholders.

Reporting principles Definitions Responses from the Company

Materiality The issues covered in the Report 

should reflect the significant 

impacts of the Company on 

the economy, environment and 

society, or the extent to which they 

influence stakeholders’ judgments 

and decisions.

Through continuous communication 

with stakeholders, combined with the 

Company’s strategic development and 

business operations, existing material 

ESG issues have been identified and the 

Company’s ESG risks and management 

measures have been disclosed.

Quantitative The Report should disclose key 

performance indicators in a 

measurable way.

The Company disclosed its environmental 

and social performance key indicators 

quantitatively and provided textual 

explanations for quantitative information.

Balance The Report should reflect the 

Company’s overall ESG performance 

in an unbiased manner.

The Company has detailed the ESG issues 

that have a material impact on its business, 

including the results it has achieved and 

the challenges it faces.

Consistency The Company should use consistent 

information disclosure principles for 

the Report.

The Company will ensure that the scope 

of disclosure and reporting methods in the 

Report for the Year are generally consistent 

with those in subsequent years, so that 

stakeholders can compare the Company’s 

performance.
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5. Sources of Information and Data in the Report
In the event of any discrepancy between the financial data disclosed in the Report and that in the annual 

financial reports, the annual financial reports shall prevail. Other data are derived from the Company’s 

internal statistics. The monetary amounts involved in the Report are measured in Renminbi, unless 

otherwise indicated. The Company undertakes that the Report does not contain any false or misleading 

statements and guarantees the truthfulness, accuracy and completeness of its contents.

6. Publication Method of the Report
The Report is available to readers in both Chinese and English and is published in electronic form. You can 

access the electronic version on the Company’s official website (www.rainmed.com) and on the Stock 

Exchange’s website (www.hkexnews.hk). If you have any questions or comments on the Report and its 

contents, please contact the Company using the information below.

Address: Room NW-05-502, Northwest District, Nanopolis Suzhou, No. 99 Jinji Lake Avenue, Suzhou 

Industrial Park, Suzhou, Jiangsu Province, the PRC

Telephone: 0512-62622215

Email: market@rainmed.com
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II. ABOUT THE COMPANY
1. Mission and Values

Provide precision medical care to serve the health of all people

2. Annual Key ESG Performance

R&D expenses 
RMB

13.77million

Total 
patents applied 

279 

Product responsibility

Research
projects 

6

Environmental and social responsibility

Total purchases of 
anhydrous ethanol and 
75% alcohol decreased by 

63%
Number of  
work related casualties 

0

Percentage of  
female executives 

14.29%
Employee 
training rate 

100%
Average length of  
employee training 

8.36hours
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3. Honours and Recognition
As a down-to-earth and innovative enterprise, the Company strives to continuously create value for 

customers and society through technology upgrades and service improvements, and has received awards 

and recognition from government agencies, industry organizations, and media platforms.

Corporate awards/honours received 

in 2025

Issuing institution Date of issue

2025 “Open Competition” Winning Unit 

for AI Medical Device Innovation Mission

Ministry of Industry and Information 

Technology (MIIT) and the National 

Medical Products Administration 

(NMPA)

December 2025

Jiangsu Province 2025 Provincial-Level 

“Specialised, Refined, Differentiated and 

Innovative” (SRDI) Small and Medium-

sized Enterprise (Re-evaluation Passed)

 Jiangsu Provincial Department of 

Industry and Information Technology

December 2025
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III. SUSTAINABLE DEVELOPMENT MANAGEMENT
Rainmed integrates the concept of sustainable development into its daily operations and management decisions, 

establishes a sound sustainable development management system, monitors and manages the potential impacts 

of its business development and daily operations on society and the environment in a timely manner, so as to 

achieve its long-term and stable development. In order to strengthen the identification and management of ESG 

risks, the Company has established a top-down framework for sustainable development and defined the relevant 

roles and responsibilities at all levels. Meanwhile, the Company actively listens to and responds to stakeholders’ 

demands and expectations for its sustainable development, actively fulfills its corporate social and environmental 

responsibilities, and pursues the balanced development of environmental, social, and economic benefits.

1. Statement of the Board of Directors
As the most senior body responsible for the management and public disclosure of the Company’s ESG 

matters, Rainmed’s Board of Directors takes full responsibility for Rainmed’s ESG management policy, ESG 

strategy, ESG target setting, target progress review and ESG performance. The Directors are informed of 

and discuss the annual progress of ESG work through Board meetings and other channels, review and 

approve the Company’s sustainable development goals, monitor and review the Company’s ESG matter’s 

policies, management, performance and progress toward goals, and review and approve public information 

disclosure of the Company’s performance on ESG matters.

2. Sustainable Development Framework
Based on its development needs and ESG management status, Rainmed has established a top-down 

three-tier ESG governance framework as a governance support for sustainable development, integrating 

ESG strategy into its daily business activities. As the ultimate governance body, the Board of Directors 

oversees and manages ESG matters with the support of senior management. The ESG working group, 

which includes representatives from various functional departments, is responsible for the implementation 

of specific ESG work and ensures that the Board of Directors and senior management of the Company are 

aware of the implementation of ESG risk management, the ESG objectives, the ESG work plan and other 

related matters through regular reporting.
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ESG working group formed by 
representatives of the relevant ESG 
departments under the leadership of the 
general manager office, is responsible 
for promoting the specific work of ESG 
management, arranging persons in 
charge to collect statistics on relevant 
performance indicators and data on a 
regular basis, and reporting and providing 
feedback to the management on a 
regular basis.

Board of  
Directors

Responsible for assessing the Company’s ESG-
related risks, ensuring that the Company establishes 
appropriate and effective risk management and 
internal control systems for risk assessment, and 
reviewing and formally approving the annual ESG 
report.

Senior management

ESG working group

Three-level ESG governance structure

Composed of executives, who is 
responsible for taking the lead in 
leading the ESG working group to 
formulate relevant strategies, objectives 
and management guidelines for the 
ESG, allocating resources to ensure 
the effective operation of the risk 
management of the ESG, assisting the 
Board of Directors in overseeing the 
implementation of the ESG, and report 
to the Board of Directors on a regular 
basis.
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3. Stakeholder Engagement
Rainmed attaches great importance to communication with stakeholders and actively establishes a 

diversified communication mechanism. Through communication methods such as online and offline 

meetings, interviews, opinion surveys and site visits, it fully listens to and actively responds to feedback 

from stakeholders. The Company regards the concerns and expectations of stakeholdsers as an important 

reference for promoting its sustainable development, and continuously optimizes its ESG management 

decisions. Meanwhile, it responds to the concerns of stakeholders through the Report and works with 

stakeholders to jointly promote its high-quality sustainable development.

Stakeholders Issues of concern Communication methods

Government and 

regulatory bodies

Compliant operation 

Anti-corruption

Product safety and quality

Institution visits 

Official correspondence 

Policy implementation 

Information disclosure

Shareholders  

and investors

Corporate governance 

Technologies and innovations 

Intellectual property rights

Information disclosure 

Shareholders’ meetings 

Visitor reception 

Roadshows

Customers Product safety and quality 

Protection of the rights and 

interests of customers 

Responsible marketing 

Information security

Customer research 

Satisfaction surveys 

Complaint channels

Employees Employees’ rights and interests

Compensation and benefits 

Talent development 

Occupational health and safety

Employee satisfaction surveys

Employee training 

Internal announcements and emails

Care for employees

Suppliers and partners Business ethics 

Product safety and quality 

Sustainable supply chain

Supplier evaluation 

Supplier communication and training

Public Inclusive medical care 

Community contribution

Volunteer activities 

Public service
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4. Materiality Assessment
During the Year, Rainmed engaged in continuous and effective communication with stakeholders to 

understand and identify ESG issues of concern to each stakeholder. In accordance with the requirements 

of the Stock Exchange’s ESG Guide and based on the two dimensions of “materiality to Rainmed” and 
“materiality to stakeholders”, Rainmed identified and ranked the material ESG issues that have a significant 

impact on the Company and its stakeholders. The results of the materiality analysis will be used as a 

reference for reporting information disclosure and subsequent ESG-related work.

1.
Identification  

of issues

Identify ESG issues 

relevant to the 

Company based 

on its business 

development, with 

reference to the 

ESG management 

priorities for the 

industry and in 

conjunction with 

the ESG Guide 

issued by the Stock 

Exchange.

2.
Survey  

of issues

Use interviews and 

satisfaction surveys 

to understand 

the focus of key 

internal and external 

stakeholders on 

ESG issues in the 

Company.

3.
Prioritization  

of issues

Conduct analysis 

based on survey 

results, create 

a materiality 

assessment matrix 

and prioritize ESG 

issues.

4.
Validation and 

assessment

The results of 

the materiality 

assessment are 

discussed by 

management and 

reported to the 

Board of Directors, 

which ultimately 

determines the 

materiality of each 

ESG issue.

Steps for materiality assessment
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The results of materiality issue assessment for the Year are as follows:

01

0203

04

0506

0708

09
10

1112

13

14
15

1617

1819

20
2122

High

Low HighMateriality to business

M
at

er
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lit
y 

to
 s

ta
ke

ho
ld

er
s

High materiality

Medium materiality

Low materiality

  Operation category   Employment category

  Environment category   Community category
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Operation

1 Product safety and quality

2 Product innovation and R&D

3 Compliant operation

4 Protection of intellectual property rights

6 Customer service management

7 Information security and privacy protection

8 Responsible marketing

12 Business ethics and anti-corruption

13 Sustainable development of supply chain

Employment

5 Staff development and training

10 Staff health and safety

11 Employee rights and benefits

17 Employment compliance

18 Diversity and equal opportunity

Environment

9 Emissions management

15 Greenhouse gas emissions

16 Respond to climate change

20 Use of energy

21 Use of water resources

22 Packaging materials and management

Community
14 Inclusive care/accessibility

19 Social welfare
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IV. PRODUCT RESPONSIBILITY: INNOVATION-DRIVEN, QUALITY SERVICE
As an independent innovative company in the PRC, Rainmed adheres to the corporate mission of “Targeted 

Medical Services for People’s Health”, conducts in-depth research and innovation based on clinical needs, and 

collaborates with industry partners to promote the development of vascular disease diagnosis and treatment. 

In addition, the Company has established a strict comprehensive quality management system, focuses on 

improving the quality of customer service, implements responsible marketing, and is committed to providing 

customers with quality products and services.

1. Product R&D and Innovation
Rainmed insists on independent, clinical-based R&D to build a strong core competitiveness. In order to 

meet the demand for high quality products, it invests substantial R&D funds and strives to create the 

world’s leading innovative medical products. Driven by customer needs, the Company harnesses the power 

of innovative technology to meet the ever-changing treatment needs of clinical scenarios, bringing life 

science and technology to the public and making medical care accessible.

1) R&D achievements

Focusing on the field of precision diagnosis and treatment of cardiovascular diseases, the Company 

has successfully developed the caFFR System and caIMR System, both of which include a console 

and related consumables and has been launched in the market. 

caFFR System
caFFR System can restore the three-dimensional model of the coronary 

arterial system based on two angiograms, determine blood flow velocity 

using the Thrombolysis In Myocardial Infarction (TIMI) framing method, and 

calculate FFR values by combining real-time aortic pressure and optimized 

computational fluid dynamics methods. caFFR System has been approved for 

marketing by the National Medical Products Administration and has received 

CE mark in the EU and China NMPA Certification in 2019, and TGA mark in 

Australia in 2022. In January 2024, we obtained approval from the Brazilian 

Health Regulatory Agency, and in June 2024, from the Korea Medical Device 

Safety Information Institute, for the commercialisation of our caFFR system. 

Overcoming the shortcomings of the traditional imported pressure guidewire 

and characterized by safety, efficiency, precision and simplicity, it has been 

widely recognized by domestic and overseas experts, becoming the first 

exported domestic FFR product.
caFFR System
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caIMR System
caIMR is a non-invasive system for the treatment of microcirculatory lesions. 

Featuring safety, efficiency, precision, simplicity and first-in-class, it was 

approved for listing by the NMPA in April 2023 and became the first non-invasive 

coronary microcirculation function measurement system to obtain market access 

qualification globally. In January 2024, we obtained approval from the Brazilian 

Health Regulatory Agency, and in June 2024, from the Korea Medical Device 

Safety Information Institute, for the commercialisation of our caFFR system.

Robot for Vascular Intervention Diagnosis and Treatment Operation
Studies have confirmed that the combination of caFFR and caIMR provides a complete 

functional assessment of the vasculature from the epicardial coronary arteries to the intracardiac 

microcirculation. In the future, the Company will further explore the synergies of caIMR System and 

caFFR System. As an important part of the functional diagnostic module, they will be integrated and 

built into the Robot for Vascular Intervention Operation to create an integrated solution for diagnosis 

and treatment in the catheter lab, contributing Chinese wisdom to the development of precision 

medicine. As of December 31, 2025, the Flash Robot Vascular Intervention Navigation Operation 

System was at the project discontinued stage.

2) R&D management

In accordance with the Good Manufacturing Practice for Medical Devices, ISO13485:2016 standard, 

US FDA QSR820 (Quality System Regulation) and other industry practices and international 

standards, the Company has developed a series of internal procedures and established a sound 

full lifecycle R&D management system, which clarifies the requirements and specifications of R&D 

project management, project design and development, project process management, and result 

management to promote the R&D process with high quality and efficiency.

caIMR System
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R&D management structure
Following the requirements of the design and development control procedures for the entire product 
design and development process, the Company clarifies the responsibility system at each level of the 
R&D center, project team, and project manager, and refines the project work procedures to ensure 
that R&D project management is scientific and reasonable.

• Responsible for coordinating the overall planning and execution of R&D projects, with full 
responsibility for all project work;

• Manage internal and external project resources and conflicts to ensure quality and timely 
completion of project activities and control project costs;

• Responsible for making improvement requests for cost, quality and efficiency during project 
execution.

R&D management structure

• As the core team of each R&D project, perform the functions of product planning, registration, 
project manager, R&D engineer, R&D test engineer, and R&D quality;

• Responsible for design development activities, design change control, and development 
documentation control to ensure that product planning, input and output, review, verification, 
validation, and change processes meet requirements.

• The Company has a chief technology officer who is responsible for leading the R&D team to 
conduct R&D work;

• There are 3 secondary departments under the R&D center, covering the entire life cycle of 
product R&D.

Project manager

Project team

R&D center

The Company strictly regulates the entire product design and development process, and controls 
the planning, input, output, review, verification, validation, conversion and change processes, as 
well as the design and development documentation for product design and development, to ensure 
that R&D activities are conducted in a compliant and effective manner. The Company has built a 
project management system to archive and manage the key nodes and key documents of each R&D 
project and phase. By connecting it to the Office Automation (OA) system, the Company can obtain 
information about the positions and responsibilities of employees, assign different document access 
rights, and track project progress in a timely manner. In addition, the R&D center, through the product 
planning department, has established an online functional product needs database that quickly 
imports the needs of front-line users into the design and development process in a timely manner, 
thereby improving the quality of R&D while meeting clinical needs in a more user-friendly manner.
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R&D capability development
“Innovation” and “breakthrough” are in Rainmed’s genes. The Company insists on clinical application- 

oriented R&D, and drives innovation and R&D capabilities with patient needs at the core. By building 

a world-class R&D team, securing and increasing R&D investment, and integrating R&D system 

resources, the Company is committed to pushing the boundaries of technology, responding to patient 

needs, and safeguarding people’s health.

• In 2025, the Company invested RMB13.77 million in R&D, accounting 
for 71.8% of its revenue from proprietary products;

• The Company strives to expand and improve its product portfolio 
through reinforced development of new products and improvements 
to existing products and products under development.

• Four R&D platforms: the medical imaging algorithm and application 
R&D platform, the fluid dynamics simulating calculation platform, 
the high-performance device R&D platform, and the interventional 
consumables R&D platform;

• The platforms are committed to internal development and innovation, 
capturing market demand and actively exploring various clinical 
applications of their products.

• Composed of talented individuals with extensive experience in 
medical device and algorithm development, focused on developing 
innovative products in the field of precision interventional diagnosis 
and treatment.

• Establish an R&D rotation program and arrange special courses to 
help R&D personnel improve their professional skills.

• Encourage R&D personnel to innovate and create, and apply for 
intellectual property rights commensurate with conversion incentives;

• Conduct periodic reviews of the posting and grading system, monthly 
reviews of R&D performance, with the results of the reviews tied to 
the year-end bonus.

R&D 

investments

R&D

platform

building

R&D team

building and

training

R&D

incentives
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R&D ethics
Rainmed adheres to the general principle of “respect for life and use of animals in a scientific, rational 

and humane manner” and strictly complies with the Guideline for the Registration and Review of 

Animal Experiments on Medical Devices and the United States Guide to the Management and Use 

of Laboratory Animal Diets and other laws and regulations to standardize the development and 

implementation of animal testing protocols.

• According to the purpose of the test and under the premise of ensuring the test effect and 

scientific accuracy of the results, the test program is strictly designed according to the “3R” 

principle of replacement, reduction, and refinement, such as prioritizing the use of 3D vessel 

models and testing the performance of catheter guidewires in terms of pushing, rotating, and 

retracting;

• Use in vitro test models or ex vivo tissues and organs whenever possible to design tests and 

reduce or eliminate the use of live animals, such as the use of ex vivo kidneys for baseline 

performance testing of RDN catheters;

• In product testing that requires the use of live animals, ensure that the animals have basic rights 

in five areas: physiological, environmental, health, psychological and behavioral.

3) Industry cooperation and communication

Rainmed attaches great importance to cooperation and communication with industry partners, 

working with hospitals, experts and industries to achieve cross-border integration, actively 

participating in industry activities, jointly discussing medical problems and promoting technological 

innovation in the industry.
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Industry communication
• We undertook the National Key R&D Programme — the “Clinical Research on Traditional Chinese 

Medicine Treatment Protocols and Evaluation System for Coronary Microvascular Disease 

(CMVD)”. Our caIMR system will serve as the core diagnostic tool across all four sub-projects 

of this major scientific and technological programme, playing a pivotal role in the research 

and contributing to the development of a “China Solution” for the diagnosis and treatment of 

coronary microvascular disease.

Launch ceremony
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In April 2025, to advance precision diagnosis and treatment of coronary artery disease, we 

were invited to present a keynote report entitled “Latest Advances in Coronary Physiology 

Assessment Guiding Precision Diagnosis and Treatment of Coronary Artery Disease” at the 14th 

Chest Pain Centre Congress (CCPCC 2025), attended by renowned cardiovascular specialists 

from across China. The report summarised the clinical application of fractional flow reserve 

(FFR), reviewed the evolution of FFR measurement technologies, and highlighted the clinical 

advantages of coronary angiography-derived FFR (caFFR). It emphasised the importance 

of timely diagnosis of coronary microvascular disease, introduced the convenient and rapid 

coronary angiography-derived index of microcirculatory resistance (caIMR), and proposed a 

comprehensive and precise coronary physiological assessment approach integrating both caFFR 

and caIMR.

Expert presentation at the 14th Chest Pain Centre Congress
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In September and December 2025, to promote the clinical application of coronary physiology 

and advance precision diagnosis and treatment of coronary artery disease, we participated in 

the 22nd China-ASEAN Expo and the 8th Academic Conference on Cardiovascular Critical Care.

Publication of academic articles
As an independent innovation company, Rainmed attaches great importance to product 

innovation and academic research. It collaborates with top medical centers at home and abroad, 

including Zhongshan Hospital of Fudan University, Shanghai Tenth People’s Hospital, Peking 

University First Hospital, Beijing Hospital, The University of Hong Kong-Shenzhen Hospital, 

Samsung Medical Center in Korea, and University Hospital of Zürich in Switzerland, and has 

published a total of nearly 70 articles in top medical journals, laying a solid academic foundation 

for the large-scale clinical application of its products.

In 2025, the Company published a total of 2 SCI papers, of which 2 are SCI papers, including 

2 papers were above the level of SCI District II, and 2 papers with an impact factor higher 

than 5.
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2. Product Quality Control
Quality is the key to a healthy business operation. Rainmed strictly implements product quality control, 

and carries out strict quality control in the design and development, verification, confirmation, production 

and inspection of products, forming a whole process of quality control. The Company values customer 

feedback, and has developed a solid after-sales feedback mechanism to promote product upgrade and 

improvement through professional analysis, meeting review and feedback improvement of multi-channel 

customer feedback.

1) Quality management system

The Company strictly complies with the Product Quality Law of the PRC, the Regulations for the 

Supervision and Administration of Medical Devices, the ISO13485:2016 Standard, the EU Medical 

Device Regulation (Regulation (EU) 2017/745) (“MDR”) and other laws and regulations, and 

continuously improves the development of internal quality management system.

Quality management system certification and audit
During the Reporting Period, the Company improved and extended its existing qualification 

certifications and actively implemented the annual supervision and audit of the quality management 

system. As of December 31, 2025, the Company’s quality management system has met the following 

quality regulations and standards:

• Medical device registration certificate and medical device manufacturing license issued by the 

National Medical Products Administration;

• ISO13485 quality management system certification;

• KGMP (Korean Good Manufacturing Practice) certification for medical device quality 

management system;

• BSI MDR (EU Medical Device Regulation) certification for quality management system.

ISO13485 quality management 
system certificate

EU quality management 
system certificate

Korean 
system certificate
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In 2025, Rainmed received a total of three quality management system audits by government 

regulators, external and internal auditors, including the surveillance audits conducted by the provincial 

food and drug regulatory authority, routine supervisory audits by the Suzhou municipal authority, and 

external surveillance audits by BSI.

Quality management system optimization and upgrading
The Company has developed a set of complete internal quality management system documentation 

to clarify the process specifications for product development, raw material inspection, production, 

procurement, transportation, storage, sales and marketing management. Each link must follow strict 

standardized management procedures, and all operations can be traced, so as to ensure the sound, 

stable and long-term operation of its quality management system.

The Company’s key initiatives to further improve its quality management system in 2025 include, but 

are not limited to:

• optimizing the management structure of the quality department, adjusting business segments, 

and strengthening product quality control throughout the product life cycle;

• conducting regular product quality inspection, including raw material inspection, process 

inspection and finished product inspection, to strictly control the quality standard of each link 

from product production to delivery;

• building a digital quality data platform to realize the whole process supervision from raw 

material inspection to customer quality feedback, and accurately recording and timely following 

up feedback from all parties;

• further increasing investment in production capacity expansion and equipment upgrading, and 

establishing an industry-leading production system and supply chain system.
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Use intelligent management tools to build a world-class production and manufacturing system

With its outstanding diagnostic functions, the Rainmed 

imaging product series has been confirmed by 

clinical studies in many countries and widely praised 

by clinicians, and its market demand grew rapidly. 

In order to better meet the growing demand for 

production capacity, the Company has established new 

production facilities. Breaking through the previous 

production management mode, the Company carries 

out electronic, automatic and intelligent improvement 

for each production link, which greatly improves the 

level of refined workshop management and lays a solid 

foundation for achieving a great leap in production 

capacity.

Rainmed production workshop

Cultivate a high-end quality technical team and build model production facilities in the industry

The senior technical managers of Rainmed’s production and quality control team have strong professional skills 

and years of management experience, bringing advanced management experience and innovative production 

mode to the Company. Moreover, with strict control in supply chain, manufacturing and quality control system, the 

Company has created a technical highland in Suzhou and even beyond, which constantly attracts industry peers to 

visit and study and is highly recognized by the Suzhou Industrial Park Administrative Committee.
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2) Quality training and culture

The effectiveness of building a culture of quality is one of the key factors in determining the level 

of management quality in an organization. The Company actively conducts various quality culture 

activities and regularly invites internal and external experts to provide quality training covering 

knowledge in the areas of production, quality, engineering, safety, laws and regulations, aiming to 

further improve employees’ awareness of quality and safety.

In 2025, the Company organized 4 special training courses on product quality, safety control and 

others for the quality control department, details of which are set out below:

Sequence 

number Training content

Training 

department Trainees Training Period

1 Microbiological Testing 

Requirements under 

the New Edition of the 

Chinese Pharmacopoeia

Quality  

Department

Microbiological 

inspectors and 

quality inspectors

May 2025

2 Fundamentals of 

Microbiology

Quality  

Department

All quality  

inspection staff

July 2025

3 Clean Room Access and 

Management Procedures

Quality  

Department

All quality  

inspection staff

September 2025

4 Internal Briefing on ISO 

13485 idt GB/T 42061

Quality  

Department

All staff involved 

in quality 

management 

system

November 2025
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3) Medical device alerts and recalls

To ensure that product quality risk management is effectively extended to its customers, the 

Company continues to monitor the use of its sold products to achieve true product lifecycle risk 

management. The Company has developed internal procedures for the management of medical 

device alert system in accordance with the Administrative Measures for Monitoring and Re-evaluation 

of Adverse Events of Medical Devices, the Administrative Measures for Medical Device Recalls, the 

EU Medical Device Regulation (MDR) and other laws and regulations, which cover the monitoring of 

adverse events, complaints, reporting, data analysis, processing, risk management processes, and 

safety corrective actions, in order to achieve continuous monitoring of product quality, timely control 

and reduction of potential safety risks in product use. The achievements of the Company’s medical 

device alert and recall system include, but are not limited to:

• the Company’s medical device adverse event monitoring leading group is responsible for 

registering with the National Medical Device Adverse Event Monitoring Information System, 

actively collecting information on adverse events within the prescribed time period, and 

reporting them to the monitoring authority in a timely manner. If an adverse event occurs, it will 

be handled according to the appropriate documentation and a non-volume event report will be 

submitted to the government as required;

• it has developed the Adverse Events and Re-Evaluation Procedures for Medical Devices. Contact 

information, such as telephone number, mailing address, and e-mail address, shall be published 

in the product manual or on the website to provide users with an open and viable channel for 

reporting adverse event;

• it has developed the Alert System Control Procedures. For accidents required to be reported, 

the reporting shall be completed within the specified period in accordance with the 

documentation. The Company shall conduct investigations, develop on-site corrective safety 

actions, communicate them through on-site safety notice, track the implementation of the 

actions, and prepare and submit a final report;

• it has developed the Medical Device Recall Procedures. For products subject to regulatory 

recall, the Company shall develop a detailed recall plan in accordance with the documentation, 

complete the recall process within the specified period, conduct processing, and then report the 

recall to the regulatory authority.
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To date, the Company has not experienced any adverse events or incidents triggering the alert system 

for its products, nor has it issued any product recalls for safety and health reasons.

In addition, the Company is strengthening internal training related to medical device alerts, organizing 

adverse event-related training and conducting regular assessments for all employees related to the 

quality management system, continuously strengthening employees’ understanding of concepts and 

requirements related to medical device alerts, and further improving their awareness of adverse event 

reporting.

Conduct medical device alert training to improve alert awareness of all employees

In September 2025, the registration department conducted a medical device adverse event 

training for all employees within the organizational structure of our quality management system, 

which included the requirements of the regulations, the significance of adverse event monitoring 

and the situation of adverse event monitoring in our Company. After the training, all the staff took 

the examination related to adverse event monitoring and met the requirements.

3. Customer Services
Rainmed pays close attention to customer needs. It strictly complies with laws and regulations, such as the 

Law of the PRC on the Protection of Consumer Rights and Interests, and has formulated and implemented 

internal management systems, such as the Service Provision Procedure, the Customer Complaint Handling 

Procedure and the Medical Device Recall Procedure. It collects customer feedback through various 

channels and takes corresponding remedial measures to continuously improve the quality of customer 

service. In addition, the Company has developed a standardized complaint handling mechanism to ensure 

that customer feedback is resolved in a timely and effective manner to protect the rights and interests of its 

customers.
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1) Service quality management

Rainmed has established a sound service quality management system to continuously improve 

the standardization of service content and process. The Company has a dedicated team to 

provide customer services. The sales staff of the marketing center and the international marketing 

department are responsible for communicating with customers and responding to inquiries, while 

professional technicians are responsible for installation and commissioning, maintenance and repair, 

training, and other services. Besides, the Company monitors the entire customer service process to 

ensure service quality and further improve customer satisfaction.

When a customer 
purchases the 
Company’s 
products for 
the first time or 
purchases new 
product series, the 
engineers of the 
technical service 
department will 
train the users. 
The training 
is considered 
effective only after 
the user passes 
the evaluation, and 
the Company will 
issue a training 
certificate.

Customer 
training

In case of product 
failure, customers 
can communicate 
with the sales staff 
or technical service 
personnel. If a 
customer requires 
on-site repair, the 
engineers of the 
technical service 
department will 
provide on-site 
repair service at 
the agreed time 
and place. The 
engineers shall 
maintain on-site 
repair records and 
complete service 
report forms.

On-site 

repair

Technical service 
personnel will 
maintain the 
product in 
accordance with 
the maintenance 
inspection 
requirements in 
the instruction 
manual (including 
the inspection 
checklist and 
inspection 
frequency) 
and fill out the 
maintenance 
records.

Product  
maintenance

After a product is 
sold, the engineers 
of the technical 
service department 
will install and 
commission the 
product at the 
agreed time and 
place, and the 
customer will sign 
for acceptance.

Installation and 
commissioning

Sales staff will 
communicate 
thoroughly with 
customers 
through multiple 
channels to 
clearly understand 
customer needs 
and perform order 
reviews to ensure 
that customer 
needs can be met.

Pre-sales 

service

Customer service process

During the Year, the Company conducted a total of 50 end-user satisfaction surveys covering 

communication skills, work service attitude, problem solving skills and timeliness, and daily 

maintenance training of technical service engineers, with an overall customer satisfaction rate of 

98%.
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2) Customer complaint handling
Rainmed has established a sound customer complaint handling system, standardized customer 
complaint handling process and methods, and clearly defined the management scope and 
responsibilities of each department in customer complaint handling. The marketing center and the 
international marketing department are in charge of customer complaint handling, responsible for 
receiving and summarizing customer complaints and preparing customer complaint reports, and 
providing real-time feedback to customers on the progress of complaint handling. Other departments 
assist in the assessment, investigation and resolution of customer complaints. Furthermore, the 
Company has appointed a customer complaint specialist to handle customer complaints, who is 
responsible for managing and coordinating customer complaints and implementing the full process 
management of complaint handling.

• A complaint will be closed after it has been confirmed that the customer is satisfied with the outcome of the complaint handling, or if no response 
is received from the customer within one week. The customer complaint specialist is responsible for recording the results of customer feedback in 
the Customer Complaint Report.

• The relevant departments implement the prescribed actions, and the customer complaint specialist tracks the progress of completion to confirm 
that the customer is satisfied with the results.

• The customer complaint specialist organizes the heads of the relevant departments to formulate handling measures and informs the sales staff of 
the results of the investigation into the cause and the proposed measures, and the sales staff notifies the customer of the same.

• The customer complaint specialist organizes the relevant departments to conduct risk assessment in accordance with the Corrective and 
Preventive Measures and Improvement Procedures, and records the assessment results in the Customer Complaint Report, which will be reviewed 
by the head of the quality department.

• For complaints that require investigation, the customer complaint specialist will organize the appropriate personnel to investigate the cause. If a test 
of the quality department is required, the customer complaint specialist shall complete a customer product test report and the test results will be 
signed and reviewed by the quality engineers.

• The customer complaint specialist is responsible for organizing relevant personnel to make a preliminary assessment of the level of the complaint, 
whether it is a first-time occurrence and whether it needs to be investigated into, which will then be reviewed by the head of the quality 
department.

• The Company’s sales and technical service personnel are responsible for collecting customer feedback, promptly contacting customers for details, 
obtaining photos, videos or samples if necessary, completing the Customer Complaint Report and submitting it to the customer complaint 
specialist.

Complaint handling process

Implementation tracking

Adoption of measures

Risk assessment

Investigation of causes

Complaint assessment

Complaint reception

Complaint closure

During the Year, the Company received 44 customer complaints, and the related problems 
were properly handled by the engineers of the technical service department through on-site 
troubleshooting or guidance on customer operation, with a resolution rate of 100%.
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4. Responsible Marketing
Rainmed strictly complies with the Advertising Law of the PRC, the Interim Measures for the Examination 
and Administration of Advertisements for Drugs, Medical Devices, Health Foods and Food Formulas 
for Special Medical Purposes, and other laws and regulations. It applies to the market supervision and 
drug administration departments of the provincial people’s government of the place where it operates 
for approval of medical device advertising, and eliminates false and exaggerated propaganda. In order 
to further ensure the authenticity and compliance of its marketing, the Company has developed a 
standardized review mechanism for its marketing materials. The legal department is responsible for 
reviewing the contents of relevant advertisements and related approval documents, which may not be 
released until the information contained therein is confirmed as accurate.

In addition, the Company further strengthened the responsible marketing management of distributors 
by formulating and implementing internal systems such as the Management System for Distributors of 
Products for Domestic Sale, and signing the Distribution Cooperation Agreement for Products for Domestic 
Sale before cooperating with qualified distributors to regulate and supervise their marketing activities, 
which stipulates that the promotional materials issued by the distributors shall be provided by the Company 
to ensure the compliance of the marketing activities conducted by the distributors.

During the Reporting Period, the Company conducted responsible marketing training for sales staff and 
distributors, and regulated external advertising and promotional activities, in order to improve sales 
staff’s knowledge and ability to operate products, which will reduce the Company’s compliance risk while 
providing better services to customers.

In 2025, a total of 12 offline training sessions were conducted for sales personnel and external parties, 
comprising 9 sessions for distributors and 3 sessions for internal skills development. All internal staff 
participated, and 17 training completion certificates were issued to distributors and technical service 
personnel. Training content covered the functional features of the new version 17 software, updated 
consumable connection specifications, and on-site experience sharing.

Training session
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V. OPERATION RESPONSIBILITY: COMPLIANT OPERATIONS, ETHICS FIRST
Rainmed always upholds the concept of compliance, integrity and honesty and strictly complies with the 

relevant laws and regulations. It has developed and implemented a series of internal management systems to 

integrate risk control in respect of business ethics, information security and privacy, and intellectual property 

rights into every operational link, and is continuously improving the compliance systems to enhance operational 

management and risk prevention capabilities and promote sustainable operations.

1. Business Ethics and Anti-corruption
The Company is committed to creating a clean and upright working atmosphere by strictly complying 

with the Anti-monopoly Law of the PRC, the Law of the PRC Against Unfair Competition, the Interim 

Provisions on the Prohibition of Commercial Bribery and other laws and regulations and by implementing 

internal management systems including the Anti-fraud System and the Employee Complaint and Reporting 

Management System to regulate the ethical conducts of the management and all employees and resolutely 

prevent bribery, extortion, fraud, and unfair competition. During the Reporting Period, no embezzlement 

lawsuits were filed against the Company or any of its employees.

1) Business ethics and anti-corruption system

The Company has established a sound internal control system for business ethics and anti-corruption. 

The Board of Directors is responsible for overseeing the management’s anti-corruption efforts and has 

designated the general manager office of the Company as the department for report and complaint 

management, which receives, investigates, handles and timely reports corruption-related reports and 

complaints to the Company’s management or the Board of Directors. The Company provides various 

channels for reporting such as hotline, e-mail and complaint box, and encourages all employees, 

business partners and the public to report any ethical violations involving the Company.

• Telephone: 0512-62622215-875; 0512-62622215-805 (general manager office)

• Email: complaint@rainmed.com

• Mailing address: Room NW-05-502, Northwest District, Nanopolis Suzhou, No. 99 Jinji Lake 

Avenue, Suzhou Industrial Park, Suzhou, Jiangsu Province, the PRC, 215000

• Complaint mailbox: A complaint box located at the reception desk of the Company

Reporting channels
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After receiving the reports, the Company strictly follows the following process to follow up and verify:

Real name/
anonymous 
reports

General manager 
office records 
and investigates 
reports

Anonymous 
reports involving 
general employees 
and middle 
managers 
(including those of 
subsidiaries)

Real-name reports 
involving general 
employees and 
middle managers 
(including those of 
subsidiaries)

Involving senior 
management of 
the Company

General manager 
office makes 
a preliminary 
assessment and 
reports to general 
manager following 
verification

General manager 
office reports to 
general manager 
within five working 
days

General manager 
office reports to the 
Board of Directors 
within two working 
days for further 
investigation by the 
Board of Directors

Report handling process

If a misconduct is identified following verification, the Company will take timely actions to address it 

in accordance with the relevant policy:

• conducting internal control assessment and improvement activities for the affected business 

units;

• any employee found to have engaged in fraudulent behavior will be subject to appropriate 

administrative and disciplinary action in accordance with the applicable regulations. If his/her 

conduct has violated the criminal law, he/she shall be turned over to the judicial authorities in 

accordance with the law.

The Company makes every effort to protect the safety and rights of whistleblowers. It has established 

a whistleblower protection mechanism to maintain the confidentiality of the identities and reports of 

the whistleblowers and to prevent the retaliation against whistleblowers. Anyone in violation and his/

her supervisors will be held accountable and punished as appropriate.

When accessing to the information on complaints for work purposes, the 
accessor must register the information on the person, content and time of 
access with the administration department prior to access.

Anyone who leaks whistleblower information or retaliates against 
whistleblowers will be subject to dismissal, termination or other sanctions, 
and will be turned over to the judicial authorities as required by law when 
necessary.

Employees who receive complaints or participate in fraud investigations 
must not disclose the information without authorization and must be 
supervised by higher authorities.

Whistleblower protection measures
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2) Anti-corruption initiative
Rainmed adheres to the responsibilities and obligations for integrity, insists on the attitude of “zero 
tolerance for corruption” and encourages everyone to participate in the fight against corruption. The 
Company makes anti-corruption an important agenda and adopts anti-corruption measures in view 
of its production and operation, so as to reduce the chances of corruption incidents and ensure the 
healthy and stable operation of the Company.

Rainmed has established a comprehensive internal control mechanism for anti-corruption, implements 
strict appointment procedures for hiring or promotion in key positions, requires background checks to 
be conducted, and maintains records for the investigation process. The Company strengthens its anti-
corruption monitoring mechanism, requires all employees to comply with its code of conduct, code 
of ethics, the relevant national laws and regulations and industry standards, discloses the reporting 
channels to all employees, and encourages real-name reporting in various forms as a public watchdog 
function.

In addition, Rainmed resolutely refrains from commercial bribery and any other unfair commercial 
competition in all parts of the supply chain. For significant and large purchases, the Company requires 
suppliers to sign the Anti-Bribery Agreement prior to doing business with them and strictly prohibits 
both parties and their employees from soliciting or accepting any form of financial benefit from each 
other, such as rebates, commissions, marketable securities, gifts and benefits in kind. The Company 
has a full-time procurement specialist and has developed a clear bidding process for suppliers. It 
requires the procurement specialist to provide an objective and quantifiable evaluation report, taking 
into account each supplier’s bid, product performance and after-sales service to select the best. 
The final selection results must be approved by all senior leaders in the process before finalization, 

ensuring an open and transparent procurement process.

After receiving the reports, the Company strictly follows the following process to follow up and verify:

Real name/
anonymous 
reports

General manager 
office records 
and investigates 
reports

Anonymous 
reports involving 
general employees 
and middle 
managers 
(including those of 
subsidiaries)

Real-name reports 
involving general 
employees and 
middle managers 
(including those of 
subsidiaries)

Involving senior 
management of 
the Company

General manager 
office makes 
a preliminary 
assessment and 
reports to general 
manager following 
verification

General manager 
office reports to 
general manager 
within five working 
days

General manager 
office reports to the 
Board of Directors 
within two working 
days for further 
investigation by the 
Board of Directors

Report handling process

If a misconduct is identified following verification, the Company will take timely actions to address it 

in accordance with the relevant policy:

• conducting internal control assessment and improvement activities for the affected business 

units;

• any employee found to have engaged in fraudulent behavior will be subject to appropriate 

administrative and disciplinary action in accordance with the applicable regulations. If his/her 

conduct has violated the criminal law, he/she shall be turned over to the judicial authorities in 

accordance with the law.

The Company makes every effort to protect the safety and rights of whistleblowers. It has established 

a whistleblower protection mechanism to maintain the confidentiality of the identities and reports of 

the whistleblowers and to prevent the retaliation against whistleblowers. Anyone in violation and his/

her supervisors will be held accountable and punished as appropriate.

When accessing to the information on complaints for work purposes, the 
accessor must register the information on the person, content and time of 
access with the administration department prior to access.

Anyone who leaks whistleblower information or retaliates against 
whistleblowers will be subject to dismissal, termination or other sanctions, 
and will be turned over to the judicial authorities as required by law when 
necessary.

Employees who receive complaints or participate in fraud investigations 
must not disclose the information without authorization and must be 
supervised by higher authorities.

Whistleblower protection measures
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Furthermore, the Company makes business ethics and anti-corruption education a priority in building 

a corporate culture of integrity, conducts anti-corruption training for directors and all employees on 

a regular basis, and continuously improves the courses and forms related to integrity education to 

further raise employees’ awareness of integrity in practice.

2. Information Security and Privacy Protection
Rainmed strictly complies with the Network Security Law of the PRC, the Data Security Law of the 

PRC and other laws and regulations related to information security and privacy protection. It actively 

promotes the standardized development of information systems, formulates and implements internal 

management systems such as the Customer Information Confidentiality Management System, the 

Computer Management System and the Computer Room Management System, standardizes customer 

information management, network and software security standards, etc., and clarifies information security 

management responsibilities, thereby safeguarding the data and information security of the Company and 

its customers. Meanwhile, the Company actively conducts information security training and education to 

further enhance employees’ skills and awareness of information security and privacy protection.
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Rainmed continuously deepens the development of information security management system, and the 
general manager office of the Company is responsible for the implementation of relevant management 
requirements. Its responsibilities include the organization of testing and identification of computer 
hardware and software, maintenance and management of computer network, software, hardware, etc. 
Each department is responsible for implementing confidentiality of computer programs, information, data 
and other daily operating practices. In addition, the Company has taken the following steps to protect 
information security and customer privacy in a comprehensive and multi-faceted manner:

Hardware  
management

• The finance department numbers computer equipment and establishes an itemized ledger that is 
periodically reviewed and maintained by the general manager office;

• Hardware failures are addressed by IT engineers in a timely manner, and employees are strictly 
prohibited from removing or replacing hardware equipment without authorization.

Software 
management

• The general manager office purchases, stores and registers software needed by the Company, and 
employees are strictly prohibited from installing programs unrelated to their work;

• IT engineers are responsible for installing, uninstalling, upgrading and troubleshooting software, and 
employees are strictly prohibited from handling on their own;

• Employees are strictly prohibited from using third-party software, CD-ROMs, portable hard drives, and 
other portable storage devices to prevent data leakage and viruses from entering the internal network.

Network 
management

• IT engineers set up user names and passwords, create directories, and assign access rights for new 
employees in the Active Directory (AD) domain server;

• Access to the Company’s network by non-company computer equipment is strictly prohibited. 
If there are special reasons, access must be approved by the department manager and after IT 
engineers have reviewed system security and installed system security programs.

Data 
management

• Encryption systems are configured and deployed in core areas where critical information must be 
protected from leakage;

• Changes to file access rights and data backups must be approved by the department manager, and 
then the IT engineer in the general manager office will perform the relevant operation;

• Employees can regularly back up important work data to file servers to prevent data loss due to 
hardware or software failures.

Confidentiality 
agreements

• Prior to conducting research and clinical trials, the Company enters into research collaboration 
agreements with physicians that include data confidentiality provisions to ensure the security of 
patient information and product technology;

• Sign informed consent forms with patients before conducting registered clinical trials and strictly 
prohibit the disclosure of subjects’ personal information;

• Sign non-disclosure agreements with suppliers involved to protect all data and information relating 
to the business;

• Sign non-disclosure agreements with all employees and strictly prohibit the disclosure of trade 
secrets and confidential information of the Company.

Publicity  
and 
education

• Push network security messages to alert employees to the information leakage due to spam 
emails;

• Conduct internal information security training for all employees to raise awareness of network 
information security;

• Conduct emergency data backup and recovery drills to ensure the safe, secure, and stable 
operation of the Company’s information systems.

Information security and privacy protection measures



194 Rainmed Medical Limited

Environmental, Social and Governance Report 2025  (Continued)

3. Protection of Intellectual Property Rights
Rainmed considers the protection of intellectual property as the core of business innovation and 

development, and attaches great importance to the protection of intellectual property rights and trade 

secrets. The Company strictly complies with the Patent Law of the PRC, the Trademark Law of the PRC, the 

Rules for the Implementation of the Patent Law of the PRC, the Anti-Unfair Competition Law of the PRC 

and other laws and regulations. It has formulated and implemented internal management systems, such 

as the Intellectual Property Management System, to standardize the internal management of intellectual 

property rights and the process of handling related matters. Meanwhile, the Company has established 

a patent reward system to encourage employees to actively invent and create, and strives to drive its 

development with innovations.

As of the end of the Reporting Period, the intellectual property rights owned by the Company were as 

follows:

279 granted patents and 

applied patents (including 

28 overseas patents, 

1 PCT patents,  

122 invention patents,  

87 utility model patents, 

and 41 design patents),  

of which are  

205 granted patents.

346 registered 

trademarks, including 

287 domestic registered 

trademarks, 8 Hong Kong 

registered trademarks, 
44 Madrid international 

trademarks and  

7 Taiwan registered 

trademarks.

15 software copyrights

Patents Trademarks
Software 

copyrights
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Rainmed has established a comprehensive intellectual property rights management system to standardize 

the management process of patents, trademarks, software copyrights and other intellectual property rights, 

including the patent risk response workflow, the project stage early warning analysis workflow, the patent 

and intelligence analysis workflow, etc. It also clarifies the management scope and responsibilities of 

each intellectual property rights management department, and establishes the intellectual property rights 

department as the competent department responsible for supervising the implementation of intellectual 

property rights protection measures and realizing the full process management of intellectual property 

rights protection matters.

Rainmed adheres to the principle of “timeliness” and applies for patents in a timely manner for 

inventions that meet the conditions for patent grant to obtain legal protection. In addition, the Company 

has established an intellectual property rights confidentiality system. Before a patent application is 

published or announced, the Company’s patent staff and related personnel are responsible for maintaining 

confidentiality of its contents, and if a violation causes losses to the Company, it will pursue the legal 

responsibility of the related personnel according to law.
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To further strengthen the protection, application and management of its intellectual property rights, the 

Company has adopted the following protective measures:

Internal review
• Review information before releasing it to the public and participating in trade shows, 

and negotiate about intellectual property rights to protect the security of patented 
technology and trade secrets.

External 
monitoring

• Monitor whether external entities have infringed the Company’s intellectual property 
rights and, if so, protect its intellectual property rights in accordance with the law.

Technology 
research

• Prior to initiating product and technology development projects, patent literature 
searches and analyses must be conducted to avoid duplicating research or infringing on 
the patent rights of others.

Disposal 
of subpar 
trademarks

• Subpar trademarks in trademark printing must be destroyed, and the printer may not 
retain or sell the printed materials bearing the Company’s trademark logo.

Construction 
of trade secret 
demonstration 
sites

• In accordance with the requirements of the construction standards for trade 
secret demonstration sites, initially establish trade secret demonstration sites with 
organizational security, equipped with reasonable personnel, complete infrastructure, 
sound and scientific system, and reasonable and effective measures.

Measures to protect intellectual property rights

The Company carried out the certification of intellectual property management system and obtained the 

GB/T29490-2013 management system standard. It further standardized the Company’s intellectual property 

management system and strengthened intellectual property management.
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VI. PARTNER RESPONSIBILITY: WORK TOGETHER TO MAKE PROGRESS
Rainmed strictly complies with the laws and regulations such as the Bidding Law of the PRC and the 

Government Procurement Law of the PRC, and earnestly implements its internal management systems such 

as the Supplier Management Regulations and the Product Price Management System. It establishes and 

improves supplier qualification examination, admission, evaluation and assessment system, and adopts supplier 

classification management to ensure procurement quality with strict inspection mechanism and improve supplier 

management efficiency. On the basis of legal compliance, the Company sets requirements for suppliers with 

respect to the prevention of environmental and social risks, including but not limited to environmental protection, 

integrity and honesty, and employment compliance, in an effort to promote the development of a sustainable 

supply chain.

During the Reporting Period, the Company had a total of 70 suppliers. The number of suppliers by geographical 

region is as follows:

Overseas

South China (Guangdong)

East China (Jiangsu, Zhejiang and Shanghai)

North China (Beijing, Tianjin)

Sequence 

number Geographical region Number of suppliers

1 Overseas 4

2 South China (Guangdong) 10

3 East China (Jiangsu, Zhejiang and Shanghai) 54

4 North China (Beijing, Tianjin) 2
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1. Supplier Management
In order to strengthen the dynamic management of suppliers and ensure the quality of cooperation, the 

Company has clearly specified the processes and responsible parties for each link of supplier admission 

application, review, approval, and performance management through internal systems such as the Supplier 

Management Procedures and the Supplier Evaluation Process. It has developed a standardized full process 

supplier evaluation mechanism to ensure fair and open evaluation, and classifies and manages suppliers to 

ensure that suppliers who meet the requirements and have the qualifications and capabilities can continue 

to provide stable and high-quality supplies to the Company.

Preliminary  
review

Admission  
review

Process  
review

Regular  
assessment

Re-evaluation

Collect monthly 
statistics and 
monitor the incoming 
inspection pass rate 
and timely delivery 
rate of daily purchased 
items from suppliers, 
and issue the Supplier 
Corrective and 
Preventive Measures 
Report to suppliers 
who fail to meet the 
standards, requiring 
them to rectify the 
situation within a 
specified period.

In January of each 
year, conduct a 
comprehensive 
evaluation of the 
supplier quality, price, 
delivery, service, and 
cooperation for the 
previous year, and 
complete the Annual 
Supplier Performance 
Evaluation Form.

Conduct an annual 
comprehensive 
evaluation and on- 
site audit of key 
material suppliers, and 
suppliers that fail the 
audit will be removed 
from the Qualified 
Supplier List; conduct 
annual comprehensive 
evaluations of general 
material suppliers and 
on- site audits when 
necessary.

Organize a review 
team to conduct 
document review, 
on-site review and 
sample review of 
supplier candidates, 
and only suppliers 
that pass all of the 
above reviews can 
be included in the 
Qualified Supplier List.

Conduct a preliminary 
evaluation of suppliers 
in terms of business 
qualifications, 
quality, reputation, 
ability to fulfill 
contracts, production 
environment, 
equipment and 
facilities, etc., and 
initially select supplier 
candidates that meet 
the requirements.

Full process supplier evaluation mechanism
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Procurement 

developers

Supplier quality 

engineers

Quality 

department

R&D/engineering 

department

Responsible for 

supplier development, 

coordinating 

supplier reviews, 

signing supplier 

agreements, leading 

supplier evaluation 

and re-evaluation, 

and continuously 

optimizing the supplier 

resource pool.

Responsible for 

leading supplier 

reviews and issuing 

audit reports, 

supplier performance 

management, and 

participating in supplier 

evaluation and re-

evaluation.

Participate in 

supplier performance 

management, supplier 

evaluation and 

reevaluation.

Responsible for 

evaluation of 

suppliers’ technical 

and engineering 

capabilities, evaluation 

and approval of 

samples, and 

participate in supplier 

reviews as necessary.

Supplier management responsibilities and authority

2. Build a Sustainable Supply Chain
Rainmed attaches importance to supply chain risk control, identifies potential supply chain risks, and 

takes timely measures to reduce the incidence of supply chain risk events. In terms of the risk control 

for key materials, the Company uses various management methods such as rolling forecast and stock 

preparation for materials with the risk of tight supply and long lead time to ensure continuous and stable 

supply. In addition, the Company enters into purchase and quality agreements with its suppliers, requiring 

them to establish quality management systems in accordance with the standards of the ISO9001 Quality 

Management System Certification and the ISO13485 Medical Device Quality Management System 

Certification to ensure the quality and safety of the products supplied.

Rainmed continues to monitor the environmental and social risks of its suppliers and takes social and 

environmental risks into account in supplier admission and process evaluation. The Company also actively 

promotes its ESG management philosophy to its suppliers and works with the supply chain to achieve 

sustainable development. The Company continues to optimize ESG risk management in the supply 

chain in seven areas: clean procurement, quality procurement, environmental procurement, responsible 

procurement, planned procurement, green storage and transportation, and intelligent management, and 

continues to explore responsible procurement practices.
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Clean 
procurement

• Sign the Anti-Commercial Bribery Commitment with suppliers to eliminate all forms of bribery, abuse 
of power for personal gain and unfair competition in the supply chain, and to ensure openness, 
transparency, fairness and impartiality in the procurement process.

Quality 
procurement

• Develop the Incoming Inspection Management Rules and prepare the Standard Inspection 
Procedures (SIP) for various materials according to materials drawings and technical standards, 
including appearance, dimensional and performance inspection, and inspect incoming materials item 
by item according to the SIP. No materials may be accepted until they have passed inspection;

• Set the monitoring indicators for the incoming batch defect rate and the defect rate of per million parts 
to ensure stable and controllable quality of incoming materials.

Green 
procurement

• In the pre-screening of suppliers, the ability to protect the environment is included in the inspection 
checklist, and they are required to hold environmental protection permits;

• First-time suppliers are required to provide certification reports on the Directive on the Restriction 
of the Use of Certain Hazardous Substances in Electrical and Electronic Equipment (RoHS) and the 
Registration, Evaluation, Authorization and Restriction of Chemicals (REACH) according to the technical 
requirements;

• Streamline the manufacturing process of products and reduce the purchase of hazardous chemicals. 
During the Year, the Company’s total purchases of anhydrous ethanol and 75% alcohol decreased by 
63%.

Responsible 
procurement

• Require suppliers to comply with national labor laws and regulations and internationally recognized 
labor codes and prohibit the use of child labor and forced labor;

• Require suppliers to provide safe and sanitary working and living conditions and conduct emergency 
preparations and safety drills.

Planned 
procurement

• Formulate the Planned Procurement Procedure. The planning department prepares the monthly 
master production plan and updates the bill of materials required, and the purchasing staff places 
purchase orders in a timely manner to ensure that materials meet production requirements and that 
inventory is maintained at an appropriate level.

Green 
storage and 
transportation

• Formulate the Warehouse Incoming Operation Guideline, the Warehouse Storage Operation 
Guideline, the Finished Product Delivery Operation Guideline and the Logistics and Transportation 
Operation Guideline to regulate the whole warehouse and transportation management process;

• In terms of transportation, change some of the packaging from wooden crates to wooden pallets to 
reduce the amount of packaging materials used;

• For inventory turnover, use recyclable plastic display boards to increase materials reuse rate;

• For energy savings in the warehouse, reduce air conditioning energy consumption by ensuring that 
the ambient temperature and humidity are within the proper range.

Intelligent 
procurement

• Independently develop electronic notice boards for supply chain management to realize real-time 
visualization of data statistics, visualization of performance indicator management, and real-time 
visualization of supply chain logistics status;

• Improve the Enterprise Resource Planning (ERP) system by building systems to visually manage 
emergency documents, streamline purchasing document archiving, and automatically read materials 
serial numbers and production dates.

Sustainable supply chain building
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In the development and selection of suppliers, Rainmed gives priority and support to local suppliers in 

consideration of convenient, stable and environmentally friendly supply. Meanwhile, the Company actively 

responds to the call of national policies and establishes cooperative relationships with small and medium-

sized suppliers that meet the Company’s supplier evaluation criteria to promote the development of small 

and medium-sized enterprises.

In addition, to help employees involved in supply chain management improve their professional knowledge 

and skills in procurement, development and planning, the Company conducted a total of 4 supply chain 

training sessions during the Year through a combination of internal and external training, and assessed 

the participants to ensure that the relevant employees are proficient in applying the knowledge and skills 

related to supply chain management.

2025 Supply Chain Employee Training Checklist

Sequence 

number Topic Training objects

1 ISO13485 internal auditor training Quality engineers 

2 Hazardous chemicals - procurement Procurement/Planning 

3 Hazardous chemicals - storage Planning/Storage 

3. Communication with Suppliers
The Company maintains transparent and smooth communication with suppliers at all times. It closely 

communicates with suppliers through telephone, e-mail, visits and interviews, implements suppliers’ 

opinions and feedback mechanism, solves major problems faced in production and supply, and protects 

suppliers’ rights and interests. The Company and suppliers integrate each other’s strengths, relying on 

the Company’s product technology and business environment combined with the suppliers’ resource 

advantages to support each other’s sustainable business expansion.
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VII. EMPLOYEE RESPONSIBILITY: GATHER TALENTS WITH A PEOPLE-ORIENTED 
MIND
Rainmed always upholds the concept of people-oriented and considers talents as an important driving force for 

its steady growth. The Company continuously improves its talent management system to protect the legitimate 

rights and interests of employees, and is committed to creating a fair, equal, diverse, and inclusive work 

environment. The Company supports the professional development of its employees, cares for their physical and 

mental health and safety at work, listens to them, cares for them in their daily lives, and strives for the common 

growth of the Company and its employees.

As of the end of the Reporting Period, the Company had a total of 154 employees. Under the policy of actively 

introducing highly educated and qualified talents, the percentage of the Company’s employees with a master’s 

degree or higher has reached 5.84%. Details of the employees of the Company are as follows:

Breakdown

Number of 

employees Percentage (%)

Total number of employees  

by gender

Male 88 57.14

Female 66 42.86

Total number of employees  

by employment type

Full-time

154 10

Total number of employees  

by age group

below 30 40 25.97

30-50 113 73.38

Over 50 1 0.65

Total number of employees  

by geographical region

Mainland China 146 94.81

Hong Kong, Macau and Taiwan 8 5.19

Total number of employees  

by rank

Directors and above 14 9.09

Managers and supervisors 39 25.32

General employees 101 65.58

1. Employment and Rights Management
The Company attaches great importance to the development of human resources, continuously optimizes 

its human resources management system, implements relevant regulations on recruitment and promotion, 

dismissal and separation, working hours and rest periods and diverse and equal employment, in order to 

comprehensively protect the legitimate rights and interests of employees. In addition, the Company strives 

to provide equal development opportunities and a broad development platform for employees, and offers 

fair and competitive salaries and benefits to promote the recruitment and retention of outstanding talents.
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1) Talent introduction and retention

Employment compliance
Rainmed strictly abides by the Labour Law of the PRC, the Labour Contract Law of the PRC, 

the Employment Promotion Law of the PRC and other laws and regulations, and has formulated 

and implemented internal systems, such as the Recruitment Management System, to clarify the 

requirements, procedures and standards for each aspect of employment. The Company establishes 

labor relationships with employees based on the principles of fairness and legality, equality and 

voluntariness, honesty and trustworthiness, and enters into contracts with employees in strict 

compliance with the relevant laws and regulations, with the rate of signing labor contracts reaching 

100%.

The Company strictly prohibits child labor. It specifies in its Recruitment Management System that 

minors under the age of 16 must not be hired as employees of the Company, and strictly verifies 

basic information of employees such as the age before they join the Company to ensure that they 

meet the minimum working age requirements set by law. Furthermore, the Company has zero 

tolerance for forced labor practices and does not encourage overtime or forced extension of working 

hours, and the human resources department strengthens the management of working hours through 

monthly attendance reports to ensure legal and compliant employment. During the Year, the Company 

was not aware of any illegal incidents related to child labor or forced labor.

The Company conducts an annual talent inventory to determine hiring needs and develop hiring 

plans. Based on the principle of “fairness and impartiality, comprehensive evaluation and merit-based 

selection”, it selects talents through various channels such as campus recruitment, social recruitment 

and internal recommendation to provide talent support for its rapid growth.
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Talent retention
The Company is always focused on team stability and the retention of key talents. It has established 

a standardized communication and investigation mechanism for employee departures and produces 

quarterly separation analysis reports to gain a deeper understanding of the reasons for employee 

departures, and develop targeted solutions to optimize employee retention management.

• The human resources 
department should maintain 
sensitivity to the market 
environment, pay attention 
to and understand the 
changes in the market 
environment in a timely 
manner, provide external 
market information to 
the hiring departments, 
and actively promote the 
Company to keep pace with 
the market.

External market  
research

• The Company encourages 
department heads to 
communicate more with 
employees and to make 
full use of performance 
interviews and other 
means to conduct in-depth 
communications with 
employees and maintaining 
appropriate records;

• Newcomer mentors 
enhance mentoring. A 
mentoring system for 
newcomers has been 
designed and implemented;

• Conduct leadership training 
programme to improve 
the management skills of 
employees.

Employee communication

and training

• The human resources 
department assists the 
hiring departments in 
exploring the deeper 
qualities of the candidates 
as much as possible, in 
order to appropriately match 
the hiring needs and avoid 
potential post-hire problems 
as much as possible;

• Encourage departments 
to make thorough 
assessments of employees’ 
work skills and to prioritize 
resources when assigning 
work tasks and developing 
training plans.

Position matching and

competency exploration

Employee retention management optimization plan

During the Year, the Company’s employee turnover rate was 50.65%. In particular, the male employee 

turnover rate was 55.68%, and the female employee turnover rate was 43.94%. The turnover rate of 

employees aged 30 and below was 43.94%, the turnover rate of employees aged 31-50 was 55.75%, 

and the turnover rate of employees aged above 50 was 0%. The employee turnover rate in Mainland 

China was 52.74%, and the turnover rate of employees in Hong Kong, Macau and Taiwan was 12.5%.
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2) Equal opportunity

Rainmed respects the differences of its employees by following the principles of equality, inclusion 

and diversity. It does not discriminate in the hiring, treatment, training and promotion of employees 

on the basis of color, nationality, gender, age, ethnicity, marital status, religious beliefs, place of 

residence, etc., and provides a work environment of mutual respect, understanding and integration 

for employees of diverse backgrounds. The Company also actively supports the employment of 

people with disabilities. In accordance with the relevant provisions of the Regulations on the 

Employment of Persons with Disabilities, it provides employment opportunities and corresponding 

benefits to persons with disabilities in view of its employment needs, in order to fulfill its social 

responsibility.

The Company actively practices the principle of gender equality in the workplace to protect the 

legal rights of women in employment, and provides women with fair and equitable employment 

opportunities and promotion opportunities. As of December 31, 2025, the percentage of female 

employees in the Company was 42.86% and the percentage of female executives at the director level 

and higher was 3.25%.

3) Compensation and benefits

Rainmed has developed and implemented internal systems such as the Compensation and 

Welfare System and the Leave Management System to properly protect the rights and interests of 

employees. The Company has established a comprehensive compensation system that is oriented 

towards performance and job contribution and takes into account the value of the position, job 

performance and skill level of employees, and is committed to providing employees with more 

competitive compensation packages compared to market. In addition, every year, the Company 

appropriately adjusts the salary according to the overall performance, the industry salary level, the 

social price level, and the results of the employee performance evaluation, taking into account the 

actual situation and development needs of the Company, so as to maximize the personal value of its 

employees.

The Company is also committed to providing a wide range of benefits to employees. While ensuring 

that employees enjoy statutory benefits such as social insurance, provident fund, and paid vacation, 

the Company provides annual medical examinations, high-end medical insurance programs and 

various work allowances, and maintains various welfare insurance policies such as accident and 

critical illness insurance for employees to effectively enhance their happiness and sense of belonging.
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Annual physical examination High-end medical  
insurance plans

Welfare insurance

Overtime allowance Travel allowance Talent allowance

Additional benefits (partial)

In addition, the Company focuses on tapping the potential of employees and mobilizing their 

enthusiasm by formulating the relevant policies and improving the incentive mechanism. Each 

department of the Company formulates internal incentive policies and pays bonuses to employees 

who have made outstanding contribution to the Company by putting forward constructive proposals 

and participating in special projects. It encourages employees to actively participate in its operation 

and stimulates their potential for innovation in order to realize the common growth and value creation 

of the Company and employees. The Company also attaches great importance to the recognition of 

spiritual value of employees. It recognizes employees’ contribution and value and gives them a sense 

of professional honour and accomplishment by holding a variety of outstanding employee selections, 

issuing honorary certificates of honour, etc.
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2. Staff Training and Development
Rainmed puts an emphasis on the development of the abilities of employees and the establishment of 

a sound talent training system. It continues to optimize the development and promotion channels for 

employees and helps employees to realize their self-worth, in order to enable outstanding talents to stand 

out.

1) Talent training

Rainmed is well aware that talent training is crucial to its sustainable development. It has formulated 

and implemented internal systems such as the Training Management System and the Newcomer 

Mentor System to standardize training management, and established a sound, standardized and 

systematic staff training system to meet the training needs of employees in different positions in 

terms of professional fields and business capability development.
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The Company arranges three types of training courses, being leadership training, personal 

development plan and new employee training, to provide differentiated training for employees at all 

levels. By formulating training plans for employees at different stages of development, it aims to 

selectively improve the position adaptability and competence of employees. To ensure the quality of 

employee training, during the Year, the Company adopted a dual-channel training method of “offline 

training supplemented by online training” to maximize the training effectiveness. On the one hand, 

the Company has established and continuously optimized online learning platforms such as Cloud 

Class to achieve flexible and convenient employee training. On the other hand, the Company has 

built a professional team of internal trainers to fully utilize its extensive internal training resources to 

support the development of all employees. In addition, the Company maintains employee training 

records to record the development process of employees and provides targeted training programs to 

employees based on their records to fully realize their personal potential and help employees improve 

their skills and career development.

Type Curriculum system Typical program

Leadership
training

Executive leadership EMBA/offline workshop
Leadership 
workshop

Training for junior to middle management
New manager
training camp

General skill training courses
Celebrity

classroom

Personal
development

plan

Vocational skills training courses provided based on  
position requirements/system requirements

Theme training
camp

Product 
training

Business line 
training

Sales line 
training

Technical line 
training

Case sharing

New
employee
training

Targeted knowledge and skill training conducted by the departments
Lectures and

salons

Training for new employees hired through 
social recruitment

Training for new employees hired through 
campus recruitment

Icebreaker/outreach 
activities

Staff training system
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In addition, the Company set up a newcomer mentor program, developed and implemented the 

Newcomer Mentor System, under which senior employees provided new employees with one-on-

one guidance and training covering work skills, work experience sharing and career development 

suggestions, aiming to help new employees quickly adapt to the working environment and fit into 

the team of the Company. In the process of promoting the newcomer mentor program, the core 

backbone employees of the Company as mentors can also develop their leadership and management 

skills comprehensively, which has contributed to the construction of the Company’s management 

echelon and achieved a win-win situation of new employee development, mentor development and 

organizational development.

First week

Help new employees 

get familiar with the 

working environment 

and develop training 

plans

Third month

Supervise the work 

of new employees 

and maintain 

communication with 

them

First month

Actively answer 

questions and solve 

problems for new 

employees and 

communicate with 

them about training 

plans

Second month

Arrange tasks for 

new employees and 

provide necessary 

guidance

Regularization 

period

Help new employees 

prepare for and 

successfully 

complete their 

regularization reports

Newcomer Mentor Program schedule
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In order to ensure the effectiveness of employee training, the Company evaluates and assesses 
the results of training courses and links the assessment results of trainees directly to their work 
performance as an important basis for their promotion and position transfer, so as to examine 
and monitor the learning and mastery of employees. Furthermore, after each training session, the 
Company summarizes the experience and lessons learned from the training program, and prepares a 
training result analysis report to continuously optimize the training work.

In addition, the Company supports employees in external training and education, encourages 
employees to improve their professional skills and knowledge on their own time, supports employees 
in continuing education in management or job-related subjects during their employment, provides 
reimbursement of training and examination fees and other benefits for employees to obtain 
professional certificates, and supports employees in improving their academic qualifications and skills.

In 2025, the Company’s external training was mainly focused on professional skills enhancement 
routes as well as business needs, and in 2025, more emphasis was placed on business initiatives 
such as compliance and cost reduction and efficiency enhancement to improve overall organizational 
effectiveness.

During the Year, core employees from various departments have been sent to participate in external 
peer learning exchanges. After completing their studies, the effectiveness is tracked in a timely 
manner to ensure that the knowledge and experience gained are applied back to work practices.

Seminar on information disclosure, corporate governance and compliance for Hong Kong-listed 

companies, co-organised by Securities Times and China Merchants Bank



211ANNUAL REPORT 2025

Environmental, Social and Governance Report 2025  (Continued)

Seminar on common tax risks for enterprises and corresponding mitigation measures

Thematic seminar on “Brand Building and Patent Portfolio Strategy” under the topic of brand empowerment for 

technology enterprises development
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During the Reporting Period, the percentage of trained employees of the Company was 100%, and 

the average training hours were 8.36 hours. The percentage of trained employees and the average 

hours of training by gender and rank are as follows:

Breakdown

Percentage of 

trained 

employees (%)

Average training 

hours (hour)

Trained employees by gender Male 45.87 6.88

Female 54.13 12.78

Trained employees by rank Directors and above 7.39 9.53

Managers and 

supervisors 19.99 7.90

General employees 72.62 9.56
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2) Promotion and development

Talent development is a source of power for corporate development. Adhering to the purpose of 

mutual promotion and mutual advancement between employees and the Company, Rainmed has 

established a sound performance appraisal and promotion system based on internal systems such as 

the Employee Career Development Management System and the Performance Appraisal System. It 

also continuously optimizes employee performance appraisal standards, performance appraisal appeal 

mechanism and promotion process to support the construction of talent echelon in an all-round way.

From the two perspectives of position nature and employee ability difference, the Company has 

divided its positions and ranks into five categories, and has developed a horizontal multi-channel and 

vertical multi-grade career development system to provide various talents with a broad space for 

career development. Besides, the Company continues to optimize career development paths. While 

choosing career development paths corresponding to their academic background and past experience, 

employees are also required to select appropriate development paths in other categories according to 

their own characteristics, forming a dual-path development model to establish a diversified talent pool 

for the sustainable development of the Company.

Management
category

Technical
category

Professional
category

Sales
category

Operation
category

Leadership
(Decision-maker)

General
technology

Quality
control and
internal audit

Sales

Production
operation

Senior
management
(Management)

Application
development

Human
resources

Marketing

Middle
management
(Supervision)

Product
design

Financial

Junior
management
(Implementation)

Position development system
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To stimulate the enthusiasm of employees, the Company has established a sound performance 

appraisal system and assesses the work performance of employees in three areas, being Key 

Performance Indicators (KPI), work competency and work attitude on a regular basis. The assessment 

results are linked to their year-end bonuses and salary adjustments and serve as a reference for 

promotion. The Company has established a complaint handling mechanism. Employees who disagree 

with the performance appraisal results may submit corresponding evidence and appeal in writing 

to the human resources department within one week after the appraisal results are delivered. The 

human resources department will deal with the situation according to the facts to ensure the fairness 

and reasonableness of the performance appraisal results.

Reference

factors for

performance

appraisal

Key performance indicators (KPI)

Three to seven indicators are set, which are generally determined in terms 

of quantity, quality, timeliness, resources saved and customer feedback and 

should be specific and measurable;

Work competency

Three to five indicators are set, such as position professional skills, work 

execution, problem communication, task feedback speed, flexible response, 

technical innovation, interpersonal communication and self-regulation;

Work attitude

Three to five indicators are set, such as proactiveness, sense of responsibility, 

teamwork awareness, learning awareness, discipline awareness and 

ownership awareness.

3. Staff Health and Safety
Rainmed always puts the health and safety of employees first. In addition to reimbursing the cost of new 

employees’ entry examination and organizing annual health examination for all employees, it also organizes 

health lectures, first aid training, health awareness month, health awareness competition and other themed 

activities from time to time to improve employees’ health awareness and self-protection ability. In addition, 

the Company has provided supportive cultural and recreational facilities in the office, such as stationery, 

sports equipment and books, to help employees achieve a work-life balance and maintain physical and 

mental health.
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4. Employee Communication and Care
Rainmed listens carefully to the ideas and needs of employees and considers employee communication 

and care as a key link of team building. By establishing diversified communication channels and carrying out 

a variety of employee activities, it pursues the well-being of employees, promotes harmonious coexistence 

among employees, and strives to create a harmonious team atmosphere.

1) Employee communication

The Company always advocates employee participation and democratic communication and strives 

to create an equal, transparent, and trustworthy communication environment. It has established a 

variety of communication channels for employees and listens to their voices to effectively solve their 

problems. In the meantime, the Company regularly organizes cross-department communication and 

conflict management training to strengthen the communication skills of employees.

Employees can express their opinions through various channels such as official WeChat 
account, mailbox and bulletin board.

The Company has set up a labour union and holds employee representative meetings 
on a regular basis to discuss important matters such as welfare system, community 
activities and labour union planning.

Newcomer mentors communicate with new employees from time to time to 
understand the integration of new employees into the Company and the team and 
provide help and guidance when necessary.

Channels for communication with employees

In order to better listen to the voices of employees, during the Reporting Period, the Company 

conducted several satisfaction surveys on training satisfaction, welfare satisfaction, and newcomer 

mentor program satisfaction among employees to understand the needs and suggestions of 

employees in the form of questionnaires. Based on the survey results, targeted measures were taken 

to continuously improve the Company’s deficiencies in employee management, which received high 

recognition and good feedback from employees.
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2) Employee care

Rainmed adheres to the concept of ”happy work, happy life”and advocates work-life balance for 

employees. Every year, the Company organizes various departments to carry out team building, group 

trips, festival celebrations, and a wide variety of different cultural and sports activities, and adopts a 

series of employee care measures to allow employees to relax after work and enhance their sense of 

happiness and belonging.

Kung Fu tea, drinks, snacks and fruit are 
always available in public areas such as the 
tea break area for employees.

The books on the bookshelf in the public 
areas are changed from time to time and are 
always available for employees to read for 
leisure and learning.

Cultural and recreational supplies are 
replenished from time to time so that 
employees can relax during work breaks.

Birthdays, marriages and childbirths of 
employees are recognized with appropriate 
gifts.

Employee care measures
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VIII. ENVIRONMENT RESPONSIBILITY: PRODUCTION SAFETY AND GREEN 
DEVELOPMENT
Rainmed has always strictly adhered to the bottom line of production safety and the concept of green 

development, and has implemented Environmental, Health and Safety (”EHS”） management measures in 

accordance with the requirements of laws, regulations and relevant policies. The Company has established a 

sound EHS management mechanism, and continuously improved production safety management measures to 

provide a safe working environment for employees. In addition, Rainmed earnestly fulfilled its environmental 

protection responsibilities and explored diversified energy conservation and emission reduction measures to 

actively respond to the risks of climate change and steadily move toward low-carbon development.

1. EHS Management Mechanism
Rainmed strictly complies with the Environmental Protection Law of the PRC, the Occupational Disease 

Prevention and Control Law of the PRC, the Work Safety Law of the PRC and other laws and regulations. 

It has formulated and implemented internal systems, such as the Production Safety Responsibility System 

and the Environmental Management and Protection System, to strengthen risk control throughout the EHS 

process and continuously improve the development of the EHS management system.

Rainmed regards EHS management as a long-term and comprehensive task. It has implemented the 

policy of ”safety first, prevention first, comprehensive management”and developed a scientific and 

comprehensive EHS concept. Adhering to the principle of ”whoever is in charge is responsible“, it has 

implemented an all-staff, all-round, and whole-process EHS management and established a top-down EHS 

responsibility system with level-by-level implementation.

The Company has full-time EHS staff that plan, establish and make adjustments for its general 

environmental, safety and health management related matters, are responsible for daily EHS management, 

supervision and inspection, and organize all employees to conduct EHS education, training and evaluation 

of the Company.
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Directly 
responsible for 
the EHS work of 
each position

Responsible for 
the organization, 
implementation and 
overall management 
and oversight of EHS 
management

Head of  
EHS matters

Full-time EHS staff

Department heads

Team leaders

Employees at various positions

Primary person in charge of the Company’s 
EHS management, with the position 
held by the deputy general manager of 
the operations center, who takes full 
responsibility for EHS work

Primary person in charge of 
EHS management of each 
department, with direct 
management responsibility

Person directly 
responsible for the 
EHS affairs of the 
team, with direct 
management 
responsibility

EHS management structure

• Organize the formulation and revision of the Company’s EHS management system, and promote the basic 
policies, objectives and annual plans for EHS;

• Conduct company-wide EHS education, and organize EHS training and assessment;

• Implement the environmental management work plan, and supervise the implementation of environmental 
protection work by various departments;

• Conduct prevention and control of occupational diseases in accordance with national regulations, provide 
regular medical examinations for employees engaged in toxic and hazardous work, and conduct promotion 
and education to prevent employee illness, occupational poisoning, and heat stroke;

• Organize safety production inspections and emergency rescue drills, and put forward suggestions for 
improving safety production management.

EHS responsibilities
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The Company regularly conducts internal audits of EHS-related operations and, based on the results 

of the audit feedback, makes targeted suggestions for improvement and measures to address existing 

deficiencies in its EHS management in order to further optimize EHS management.

• Occupational health survey;

• Identification, analysis and 
detection of occupational 
disease hazards;

• Suggestions and measures 
for occupational disease 
hazards control.

Occupational Health

• Identification and analysis of 
dangerous and hazardous 
factors;

• Analysis of the safety 
conditions of construction 
projects;

• Safety measures and 
suggestions.

Safety

• Wastewater monitoring, 
exhaust gas monitoring, 
noise monitoring, solid waste 
monitoring;

• Pollution control measures.

Environment

Main contents of EHS audit

2. Production Safety Management
Ensuring the safety and health of employees is a top priority in a company’s production and operations 

activities. The Company has strengthened production safety management through measures such as 

ensuring safe construction operations, conducting safety training plans, and organizing emergency drills to 

effectively ensure the safety and health of employees.

1) Production and construction safety

Rainmed has always put production safety at the top of its operations and management. It has 

established a production safety committee that is responsible for production safety management. 

The Company entered into the Letters of Commitment to Production Safety Objectives for 2025 

with each department and team employee, setting out nine safety objectives and breaking down the 

production safety responsibility objectives to all employees level by level to implement production 

safety responsibility, which has enabled the combination of ”rights, responsibilities and benefits”to 

ensure smooth production safety work.
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Zero serious injury and 
death

Zero fire and explosion 
accident

100% special operators 
working with appropriate 
certificates

Zero minor injury 

(including traffic accident)

Potential risk rectification 

pass rate of 100%

Special equipment 

registration pass rate of 

100%

Zero occupational  

disease incidence

Participation and pass rate 

for safety education of 

100%

Occupational hazard 

factor detection 

qualification rate of 100%

Production safety objectives

In light of these production safety objectives, the Company has applied for production safety 

qualification certificates in strict compliance with the relevant laws and regulations to ensure that 

special operators have appropriate operating certificates and that special equipment such as pressure 

vessels, safety valves and pressure gauges are registered and qualified, so as to ensure the safety 

of production facilities and equipment for operators. In addition, the Company has implemented 

comprehensive and diversified production safety management measures to ensure the safety of the 

production process in a comprehensive manner.



221ANNUAL REPORT 2025

Environmental, Social and Governance Report 2025  (Continued)

Establish a hierarchical 
safety risk management 
and control mechanism, 
and specify the 
management and 
control measures for 
different levels of risks.

Implement a 

mechanism for 

the inspection and 

management of safety 

hazards, formulate 

and implement the 

plans for safety hazard 

management.

Organize at least 

one comprehensive 

production safety 

inspection every quarter 

to study and analyze 

the existing production 

safety problems.

Improve safety 

operation specifications, 

make “Educational 

Tip” cards etc. to 

remind employees of 

production safety.

Hierarchical control of  
safety risks

Inspection and  
management of  
safety hazards

Production safety  
facilities inspections

Improvement of safety 
operation specifications

Production safety management measures

Bonus points:

Raise concerns of safety hazards; Solve 

safety hazards; Actively remind other 

colleagues of or dissuade their unsafe 

behaviours.

Deduction points:

Employees fail to use labour 

protection appliances correctly as 

required; Operate in violation of safety 

rules; Block, occupy or misappropriate 

fire-fighting equipment etc.; Other 

violations of safety-related regulations 

and common sense.

Contents of production safety performance appraisal for employees
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“Educational Tip“ safety cards

In order to avoid human operating errors, the Company’s production department has produced 
“Educational Tip” safety cards, which show operating errors and correct examples through 

comics, and posted them at relevant operating stations to remind employees of correct operation, 

thereby effectively preventing repeated operating errors and ensuring a more standardized and 

safer operating process.

“Educational Tip“ safety cards

In addition, in order to enhance employees’ initiative and awareness of production safety, the 

Company has formulated the Management Regulations on Performance Appraisal of Operation 

Posts, which incorporates production safety factors into performance appraisal management and sets 

production safety KPI requirements for employees holding operational positions in the production and 

manufacturing department. The results of performance appraisals are linked to performance bonuses, 

salary adjustments, promotions, and training, and employees with outstanding performance are 

given opportunities for promotions, salary increases, and external training. As a result, employees are 

encouraged to improve their own safety awareness and implement safety protection measures.

For operations with significant safety risks, the Company has formulated the Safety Management 

System for Hazardous Operations to carry out strict management and control, and sets requirements 

for the process before, during and after operation for hazardous operations scenarios such as hot 

work, confined space operation, and high-altitude equipment inspection and maintenance operations, 

in order to ensure the safety of construction operations and improve the Company’s safety operation 

management.
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In addition, to further standardize construction safety management, the Company requires external 

construction units to sign the External Unit Construction Safety Agreement, which specifies the 

safety responsibilities and obligations of external construction units and strictly controls their 

production safety management, production safety equipment, safety protection equipment and use 

of hazardous materials, so as to effectively protect the personal safety of construction workers and 

prevent construction accidents.

• Restore the safe use functions of safety devices removed during operation, such as cover 
plates, grate plates, handrails, railings, protective covers;

• Evacuate tools and instruments, scaffolding, temporary power supply and temporary lighting 
equipment for operation from the site in a timely manner;

• Clean up trash, debris, garbage, oil, etc.

• Persons entering the work area must follow the safe operating procedures for such work and 
properly wear personal protective equipment as required;

• If a failure occurs in the production equipment that may endanger the safety of the operators, 
the operators shall stop the operation and evacuate quickly, and the operating unit shall 
immediately notify the production unit.

• Identify potential hazards and risk factors at the work site and during the work process and 
develop appropriate safety measures;

• Provide safety training to the personnel involved in the operation;

• Perform safety inspections of equipment, facilities, tools, etc. involved in the operation.

After operation

During operation

Before operation

Hazardous operations management measures

2) Safety training and emergency drills

Safety training and emergency drills are an important way to strengthen employees’ awareness of 

production safety. Rainmed actively conducts a variety of content-rich safety education and training 

activities, continuously optimizes the emergency rescue plan, and conducts emergency drills to 

improve employees’ ability to apply production safety skills and strengthen production and operational 

safety management of the Company.
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Safety training activities
In order to strengthen employees’ awareness of safety responsibilities, the Company organized a 

series of safety training activities in 2025 to promote employees’ production safety knowledge and 

safety protection skills, with the aim of enabling all employees to grasp the safety concept of ”I 

want to be safe, I understand how to be safe, I can be safe, I must be safe, I will be safe“ . It also 

conducted safety education and training for related parties and worked with partners to build a safe 

production line.

During the Year, a total of 7 trainings were conducted, including 3 all employees’ trainings and 4 

special trainings:

Date Training topic

February 2025 Pre-Chinese New Year Safety Education

April 2025 Thematic Training on Safety Production

May 2025 Chemical Exposure Hazard Training and Drill

June 2025 Summer Hazardous Materials Inspection and Emergency Drill

August 2025 Special Fire Safety Training for “Factory-within-Factory” Enterprises

September 2025 Training on Safety Compliance and ESG Practices

October 2025 Training on Work Injury Prevention Capability Enhancement for Key 

Enterprises
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Moreover, the Company actively encourages employees to participate in external EHS training, 

such as occupational health management knowledge training and occupational health management 

personnel training, and to obtain relevant certificates to further improve employees’ safety knowledge 

and practical skills.

Safety emergency drills

Rainmed strictly implements internal systems such as the Emergency Rescue and Management 

System for Occupational Disease Hazards, the Special Emergency Plan for Occupational Disease 

Hazard Accidents and the Emergency Plan for Chemical Leakage. It has established an emergency 

rescue command, headed by the deputy general manager of the operations center and composed 

of various departments of the operations center, to manage its emergency rescue work, the 

responsibilities of which include but are not limited to formulating safety emergency rescue plans, 

emergency training plans and emergency drill plans, etc. The Company also continues to strengthen 

employees’ ability to handle safety emergencies by continuously improving emergency rescue 

facilities and equipment reserves.

Organized by the Company’s 

emergency rescue command which 

determines the participants, time 

and content of drills, etc., to test 

the effectiveness of each link in the 

overall emergency response system.

The drills are conducted from time 

to time and at least once a year, 

for a specific link of the emergency 

response system and are organized by 

the Company, taking into account its 

production status, in order to improve 

the emergency response plan as 

well as the emergency response rate 

of employees and the emergency 

response capabilities of each functional 

group.

Link 

drills

Comprehensive 

drills

Emergency drill plan
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3. Environment Management
Rainmed follows the green development concept of harmonious coexistence between man and nature. It 

strictly complies with the Law of the PRC on the Prevention and Control of Environmental Noise Pollution, 

the Law of the PRC on the Prevention and Control of Atmospheric Pollution, the Law of the PRC on the 

Prevention and Control of Water Pollution, and the Law of the PRC on the Prevention and Control of 

Environmental Pollution by Solid Waste and other laws and regulations. It has formulated and implemented 

internal systems such as the Environmental Management and Protection System, and actively fulfills its 

obligations to protect the environment. The Company’s full-time EHS staff has established a management 

structure for environmental protection work that clearly defines responsibilities at each level to ensure 

the effective operation of the environmental management system. In addition, by constantly optimizing 

energy conservation and emission reduction measures, the Company is committed to reducing the 

negative impact of its operations on the ecological environment and striving for synchronous growth of 

environmental, social, and economic benefits.

1) Emissions management

The Company has clearly defined its emissions management goals that meet the requirements of 

the locations in which it operates and ensures that the appropriate qualifications have been obtained 

for all projects in which the Company is involved that require a pollution discharge permit or pollution 

discharge registration. On the basis of ensuring the compliant and proper handling of emissions, the 

Company has taken efficient and scientific management measures to minimize the generation of 

emissions and achieve green environmental protection in the production and operation process.

Exhaust gas management
The exhaust gases emitted by the Company are mainly organic fumes generated during material 

disinfection, assembly workshop disinfection, experiments, chemical storage, and welding fumes, all 

of which are treated with activated carbon devices or mobile fume scrubbers to meet standards prior 

to emission and are monitored annually by qualified monitoring organizations appointed by full-time 

EHS staff.
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Wastewater management
The wastewater generated by the Company is mainly domestic wastewater, concentrated water 

produced from purified water, and cleaning wastewater. After complying with the relevant discharge 

standards, they are discharged to the sewage treatment plant in the industrial park via the municipal 

sewage system, treated centrally by the sewage treatment plant in the industrial park, and monitored 

annually by qualified monitoring organizations appointed by full-time EHS staff.

Waste management
In accordance with the principles and target of waste management of “recycle, reduce and render 

harmless“, Rainmed has formulated and implemented internal systems including the Hazardous 

Waste Management System and the Operating Instructions for Hazardous Waste Temporary Storage 

Room Management, and strictly implements the collection, temporary storage, treatment and 

comprehensive utilization of various wastes in the production process. In addition, the Company’s 

full-time EHS staff is responsible for preparing annual plans and reports on pollutant and waste 

management, and submitting them to the relevant environmental authority for review.

The Company’s non-hazardous waste includes general industrial solid waste and domestic waste. 

General industrial solid waste is collected and treated by a qualified third party contracted by the 

supply chain department; domestic waste is collected centrally by the administrative department and 

handed over to the sanitation department for regular disposal.

The Company’s hazardous wastes consist primarily of medical wastes such as test fluid waste, 

laboratory cleaning waste water, and waste packaging containers, as well as waste activated carbon 

generated during emission reduction activities. For hazardous waste, each division of the Company 

has established an organizational system for hazardous waste disposal management, appointed 

specialists responsible for hazardous waste disposal and management, and accepted the guidance 

and supervision of EHS to ensure legal compliance of hazardous waste discharge.
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Noise management
The noise source of the Company is mainly the noise generated by the operation of production 

equipment. By taking measures such as low-noise equipment, workshop sound insulation and 

vibration reduction, distance attenuation, and planting greenery in the factory area, the noise at the 

factory boundary can meet the requirements of the Emission Standard for Industrial Enterprises 

Noise at Boundary and achieve emissions as required by the standards.

2) Energy and resource management

Rainmed continues to optimize energy and resource management and complies with laws and 

regulations such as the Law of the PRC on Energy Conservation. Through measures such as 

improving energy conservation and emission reduction measures, optimizing systematic water use 

methods, recycling packaging materials, and improving resource utilization while gradually reducing 

energy consumption, it is committed to building a resource-saving company.

Energy conservation and emission reduction
Energy utilization and conservation is the core of energy management. The Company has established 

an energy management leading group to centrally manage and coordinate energy related matters, set 

the energy management target of ”rational use of energy, reduction of energy waste, and reduction 

of energy consumption costs“, and formulated the energy management implementation plan in 

accordance with this goal to ensure the scientific and efficient implementation of energy conservation 

and emission reduction.

Focusing on its energy management goals, the Company digitally monitors energy-consuming 

equipment, carries out energy-saving renovation and maintenance of energy-consuming facilities and 

equipment, strengthens energy conservation and consumption reduction in office areas, and takes 

various measures to improve energy use efficiency.
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Independent 
metering of 
large energy-
consuming 
equipment

• Separate meters are installed for large energy-consuming equipment to check 
the operation and energy consumption of such equipment and to compare and 
analyze the energy consumption with that of the same period and to make timely 
adjustments in case of any abnormality, so as to avoid the increase in energy 
consumption caused by the failure of large energy-consuming equipment.

Strengthen 
electrical 
equipment 
maintenance

• The maintenance of electrical equipment is strengthened for timely maintenance to 
eliminate the heat caused by poor wire connections and line leakage, save energy 
while ensuring the safety of power supply.

Reasonably 
adjust the 
operation of air 
conditioning 
system

• The operation parameters and operation time of the central air conditioners are 
adjusted according to the outdoor temperature to maintain reasonable control over 
the inlet and outlet temperatures of the cooling water and chilled water, and to 
reduce the operating load of the cooling unit to reduce energy consumption; 

• After the chiller mainframe is shut down, the chilled water recirculation system 
continues to circulate for 30-60 minutes to improve the efficiency of chilled water 
usage.

Establish  
proper 
equipment 
operating 
practices

• Correct and detailed operating instructions are developed for each piece of 
equipment in each workshop, which can not only extend the service life of the 
equipment, but also reduce the energy loss and effectively prevent the problems of 
idling and “sick use” of the equipment.

Specify lighting 
brightness

• Indoor lighting standards and light switch systems are developed for different areas 
to achieve power savings while meeting the needs of the office.

Reduce standby 
time of office 
equipment

• Office equipment such as computers, printers, copiers, and water fountains are 
turned off when not in use.

• All company-wide training materials are printed in double-sided black-and-white 
format wherever practicable, promoting resource efficiency and reducing waste.

Reduce use of 
elevators

• The Company actively encourages multiple employees to travel together or “use the 
stairs to go to the next level up and the next two levels down“, and reduces energy 
consumption by reducing the use of elevators.

Energy conservation and emission reduction measures
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In addition, the Company actively promotes the concept of energy conservation and emission 

reduction, and places energy conservation and low-carbon promotional materials in office 

areas to encourage employees to reduce consumption of resources and energy and to raise 

awareness of energy conservation. The Company also conducts extensive energy conservation 

training and organizes employees to study laws and regulations such as the Law of the PRC on 

Energy Conservation, the Law of the PRC on the Promotion of Circular Economy and the Energy 

Conservation Supervision Regulations as well as the Company’s internal energy conservation system. 

It encourages employees to make reasonable suggestions on energy conservation and emission 

reduction, and gives honorary recognition and bonus incentives to employees who pay attention to 

energy conservation in their work or make practical suggestions on energy conservation, so as to 

mobilize employees to participate in energy conservation and emission reduction and encourage their 

energy-saving and innovative practices.

Saving water resources
Rainmed is an advocate of water conservation and strives to continuously improve the efficiency 

of water use throughout its production and office processes. The Company continues to optimize 

its green production measures and has optimized and upgraded its water usage system to achieve 

reuse of concentrated water in production operations. In addition, the Company has installed water-

saving faucets in the office to encourage employees to adopt a water-saving lifestyle and actively 

improve water use and reduce water waste. During the Year, all of the water used by the Company is 

municipal water, and it has not experienced any issue in sourcing water that is fit for purpose.
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Use water-
saving faucets

• Sensor-activated or low-flow water-saving faucets are installed in public restrooms to 
properly control water flow;

• Water nozzles are installed at the outlet of water pipes for washing (such as water 
pipes for washing vehicles and garbage bins) to realize water conservation by turning 
on and off as needed.

Change the 
way of drinking 
water

• Drinking water for offices is centrally boiled to reduce the amount of bottled water 
used;

• The Company provides potable water at conferences, provides water fountains, 
and encourages attendees to bring their own drinking utensils to consume water as 
needed.

Water saving measures

Green packaging
The packaging materials used by the Company in production and operation are mainly paper 

packaging materials, and the Company is committed to promoting the recycling of packaging 

materials by taking full account of the recyclability of packaging materials. In addition, priority is 

given to environmentally friendly packaging materials that have passed RoHS certification in order to 

minimize the negative impact of product packaging materials on the ecological environment.

3) Respond to climate change

Reducing greenhouse gas emissions and actively addressing climate change has become a social 

consensus. In response to the national goal of ”carbon peaking and carbon neutrality“, Rainmed 

actively identifies the risks of climate change and takes diversified initiatives to mitigate the progress 

of climate change, thereby contributing its own strength to respond to climate change.

The Company has been monitoring climate risks and impacts arising from its production and 

operations and has identified climate change issues that may have a significant impact on the 

Company in two areas: physical risks and transition risks. Physical risks include, but are not limited 

to, the risk of water and power outages or equipment damage due to heavy rains, typhoons and 

earthquakes, which can impact R&D, production and schedules. Transition risks include, but are not 

limited to, policy risks related to carbon emissions. During the Reporting Period, the Company has 

not experienced any significant impact from climate change or extreme weather conditions on its 

business operations or financial performance.
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The Company also adopts a number of initiatives to actively respond to climate change:

Green storage 

and

transportation

• In the warehouse, only 1/3 of the air conditioners are turned on in 
the winter, and the air conditioning temperature is set at 27ºC in 
the summer;

• The Company plans to use new energy vehicles for short-haul 
logistics.

Green office

• The Company promotes the concept of green office and 
encourages employees to develop the energy-saving habit of 
turning off lights when not in use and adjusting the temperature 
of air conditioners in the office to reduce energy consumption and 
carbon emissions.

Measures to respond to climate change
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IX. SOCIAL RESPONSIBILITY: DEVOTED TO PUBLIC WELFARE AND GIVE BACK TO 
SOCIETY
Since its inception, Rainmed has been actively involved in social welfare activities, striving to use its influence 

and resources to bring health and care to the places where it is most needed. The Company has always taken 

the protection of people’s health as its core strategic position and has continued to promote inclusive medical 

care, while encouraging employees to actively participate in public welfare activities, thus creating a good 

atmosphere in which everyone cares about and supports public welfare.

1. Inclusive Medical Care
As a listed medical device company, Rainmed actively responds to the outline of the ”Healthy China 2030” 

initiative and pays close attention to people’s demand for medical care and the demand for equipment 

in primary medical institutions. Over the years, it has persistently used its professional strengths to help 

improve the accessibility and availability of medical equipment products and strive to promote the balance 

of medical resources.

Develop surgical 
robots to 
improve medical 
care

• The Company is committed to developing the world’s leading vascular interventional 
surgical robot, and will gradually build an ”unmanned operating room” in the future 
to achieve automation and standardization of surgical operations, thereby significantly 
improving the medical care in small and medium-sized cities, helping to solve the 
problem of uneven distribution of physicians and patients in China, and providing better 
medical services for patients with coronary artery disease.

Actively respond 
to national 
fiscal policies 
to promote the 
homogenization 
of treatment 
levels across 
regions

• As a domestic independent innovation enterprise that has entered the special approval 
channel of the National Medical Products Administration for innovative medical devices 
many times, the Company actively responds to the favourable policy of financial 
subsidies to support hospital loans for medical equipment upgrading, and provides 
medical institutions at all levels with a safer, more efficient, more convenient and more 
accurate integrated vascular disease treatment solutions, so as to enable precision 
medicine to cover the whole process of diagnosis and treatment of vascular diseases, 
to meet the needs of hospital upgrading and transformation, and to jointly promote the 
creation of a benign medical ecology.

Establish a 
medical training 
center to 
promote the 
development 
of precision 
medical care

• The Company has established a caFFR training center to train young physicians and 
technicians who can perform percutaneous coronary intervention (PCI) procedures. It is 
committed to disseminating the latest academic knowledge and promoting continuing 
education as a way to improve the level of homogeneity of PCI treatment and the quality 
of service of hospitals at all levels. The establishment of the training center will contribute 
to the implementation of caFFR System in hospitals, so that advanced scientific research 
results can be widely used by physicians and patients to promote public health.



234 Rainmed Medical Limited

Environmental, Social and Governance Report 2025  (Continued)

2. Social Welfare
The Company has also undertaken the social responsibilities of a listed company, and is committed to 

charitable causes. 

Undertaking social responsibility of a listed company

Donation Certificate and Trophy

In the future, the Company will establish and improve internal donation review procedures in accordance 

with the Law of the PRC on Public Welfare Donations and other laws and regulations, improve the public 

welfare system, and effectively fulfill its social responsibilities. In addition, the Company plans to work with 

its public welfare partners to carry out public welfare activities in areas such as educational support, health 

care, and cultural development, in order to effectively help groups in need and convey love and warmth.
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APPENDIX I: KEY PERFORMANCE INDICATORS IN 2025
Notes to Key Environmental Performance Indicators

ESG indicator Unit Value

A1.1 The types of emissions and respective emissions data1

Nitrogen oxide (NOx) emissions kg 11.48

Sulfur oxide (SOx) emissions kg 0.02

Particulate matter (PM) emissions kg 1.1

Volatile organic compounds (VOCs) emissions kg 70

A1.3 Total hazardous waste generated3 tonne 0.08

A1.4 Total non-hazardous waste generated4 tonne 0.06

A2.1 Total direct and indirect energy consumption and intensity by type

Total energy consumption MWh 780.39

Energy consumption intensity MWh/revenue of RMB1,000 0.04

Direct energy consumption5 MWh 12.84

Gasoline consumption MWh 12.84

Indirect energy consumption MWh 767.55

Electricity consumption MWh 767.55

A2.2 Total water consumption and intensity

Total water consumption m3 2268

Total water consumption intensity m3/revenue of RMB1,000 0.12

A2.5 Total packaging material used for finished products6 tonne 3.48

Note: For the KPIs for the new production base, as the new production base became operational in August 2022, only five months’ data is included in 
2022 while full year data is included for 2023.
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Description of key environmental performance indicators:

The coverage period of data collected is from January 1, 2025 to December 31, 2025. The environmental data 

collection covers the entire office and production areas of Rainmed and Beijing Runxin.

1. Volatile organic compounds (VOCs) emissions are primarily generated during the product manufacturing process. 

Emissions of nitrogen oxides, sulfur oxides and particulate matter are primarily caused by the use of gasoline in 

company vehicles, with emission factors based on the Reporting Guidance on Environmental KPIs issued by the 

Stock Exchange;

2. Total greenhouse gas emissions include direct greenhouse gas emissions and indirect greenhouse gas 

emissions. Direct greenhouse gas emissions are primarily caused by the use of gasoline in company vehicles, 

and indirect greenhouse gas emissions are primarily caused by the use of purchased electricity. The emission 

factors are based on the Reporting Guidance on Environmental KPIs issued by the Stock Exchange;

3. Hazardous waste is primarily medical waste;

4. Non-hazardous waste is primarily office paper;

5. Direct energy consumption represents the direct consumption caused by the use of gasoline in company 

vehicles. The direct energy calorific value coefficients are based on the Guidelines for Accounting and Reporting 

Greenhouse Gas Emissions of Enterprises in Other Industries (for Trial Implementation) issued by the National 

Development and Reform Commission in 2015;

6. The packaging materials used for finished products are mainly cardboard, plastic and wood products.
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Key Social Performance Indicators

ESG indicator Unit Value

B1 Employment

B1.1 Total workforce by gender, employment type, age group and geographical region

Total number of employees person 154

By gender Male person 88

Female person 66

By age group 30 and below person 40

31-50 person 113

Over 50 person 1

By rank Directors and above person 14

Managers and supervisors person 39

General employees person 101

By geographical region Mainland China person 146

Hong Kong, Macau, Taiwan and 

overseas regions

person 8

Number of employees by  

educational background

Doctoral degree person 2

Master’s degree person 7

Bachelor’s degree person 77

Associate degree and below person 68

B1.2 Employee turnover rate by gender, rank, age group and geographical region

Total turnover rate % 50.65

By gender Male % 55.68

Female % 43.94

By age group 30 and below % 37.50

31-50 % 55.75

Over 50 % 0.00
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ESG indicator Unit Value

By rank Directors and above % 14.29

Managers and supervisors % 48.72

General employees % 56.44

By geographical region Mainland China % 52.74

Hong Kong, Macau, Taiwan and 

overseas regions

% 12.50

B2 Health and Safety

B2.1 Number of work-related fatalities

2025 person 0

2024 person 1

2023 person 0

B2.2 Lost days due to work injury

Lost days due to work injury day 0

B2.3 Number of annual employee health check-ups

2025 person 121

B3 Development and Training

B3.1 Percentage of employees trained by gender and employment category

By gender Male % 37.42

Female % 62.58

By rank Directors and above % 10.57

Managers and supervisors % 9.08

General employees % 7.78
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ESG indicator Unit Value

B3.2 Average training hours of employees trained by gender and employment category

By gender Male hour 5.48

Female hour 12.21

By rank Directors and above hour 10.57

Managers and supervisors hour 9.08

General employees hour 7.78

B5 Supplier Management

B5.1 Number of suppliers by geographical region

Geographical region Overseas region 4

South China region 10

East China region 54

North China region 2

B6 Product Responsibility

B6.2 Number of products and service related complaints received

Number of complaints received times 44

Number of customer complaints handled times 44

B7 Anti-corruption

B7.1 Number of concluded legal cases regarding corrupt practices and the outcomes of the cases

Number of concluded legal cases regarding corrupt practices case 0

B7.3 Anti-corruption training provided to directors and employees

Number of persons trained Directors person-time 9

Employees person-time 154

Number of training hours Directors hour 226

Employees hour 1,288
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APPENDIX II: CONTENT INDEX OF THE ENVIRONMENTAL, SOCIAL AND 
GOVERNANCE REPORTING GUIDE BY THE STOCK EXCHANGE

ESG indicator

Disclosure 

status Corresponding section

A1 General 

Disclosure

Information on the policies and compliance 

with relevant laws and regulations that have 

a significant impact on the issuer relating 

to exhaust and greenhouse gas emissions, 

discharges into water and land, and generation 

of hazardous and non-hazardous waste.

Disclosed VIII. Environment 

Responsibility: Production 

Safety and Green Development

A1.1 The types of emissions and respective 

emissions data.

Disclosed VIII. Environment 

Responsibility: Production 

Safety and Green Development

A1.3 Total hazardous waste produced (in tonnes) 

and, where appropriate, intensity (e.g. per unit 

of production volume, per facility).

Disclosed VIII. Environment 

Responsibility: Production 

Safety and Green Development

A1.4 Total non-hazardous waste produced (in 

tonnes) and, where appropriate, intensity (e.g. 

per unit of production volume, per facility).

Disclosed VIII. Environment 

Responsibility: Production 

Safety and Green Development

A1.5 Description of emissions target(s) set and 

steps taken to achieve them.

Disclosed VIII. Environment 

Responsibility: Production 

Safety and Green Development

A1.6 Description of how hazardous and 

nonhazardous wastes are handled, and a 

description of reduction target(s) set and steps 

taken to achieve them.

Disclosed VIII. Environment 

Responsibility: Production 

Safety and Green Development

A2 General 

Disclosure

Policies on the efficient use of resources, 

including energy, water and other raw 

materials.

Disclosed VIII. Environment 

Responsibility: Production 

Safety and Green Development

A2.1 Direct and/or indirect energy consumption by 

type (e.g. electricity, gas or oil) in total (kWh in 
’000s) and intensity (e.g. per unit of production 

volume, per facility).

Disclosed Appendix I: Key Environmental 

Performance Indicators

A2.2 Water consumption in total and intensity (e.g. 

per unit of production volume, per facility).

Disclosed Appendix I: Key Environmental 

Performance Indicators

A2.3 Description of energy use efficiency target(s) 

set and steps taken to achieve them.

Disclosed VIII. Environment 

Responsibility: Production 

Safety and Green Development
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ESG indicator

Disclosure 

status Corresponding section

A2.4 Description of whether there is any issue in 

sourcing water that is fit for purpose, water 

efficiency target(s) set and steps taken to 

achieve them.

Disclosed VIII. Environment 

Responsibility: Production 

Safety and Green Development

A2.5 Total packaging materials used for finished 

products (in tonnes) and, if applicable, with 

reference to per unit produced.

Disclosed Appendix I: Key Environmental 

Performance Indicators

A3 General 

Disclosure

Policies on minimizing the issuer’s significant 

impacts on the environment and natural 

resources.

Disclosed VIII. Environment 

Responsibility: Production 

Safety and Green Development

A3.1 Description of the significant impacts of 

activities on the environment and natural 

resources and the actions taken to manage 

them.

Disclosed VIII. Environment 

Responsibility: Production 

Safety and Green Development

B1 General 

Disclosure

Information on the policies and compliance 

with relevant laws and regulations that have 

a significant impact on the issuer relating to 

compensation and dismissal, recruitment and 

promotion, working hours, rest periods, equal 

opportunity, diversity, anti-discrimination, and 

other benefits and welfare.

Disclosed VII. Employee Responsibility: 

Gather Talents with a People- 

oriented Mind

B1.1 Total workforce by gender, employment type 

(for example, full or part time), age group and 

geographical region.

Disclosed VII. Employee Responsibility: 

Gather Talents with a People- 

oriented Mind

B1.2 Employee turnover rate by gender, age group 

and geographical region.

Disclosed Appendix I: Key Social 

Performance Indicators

B2 General 

Disclosure

Information on the policies and compliance 

with relevant laws and regulations that have 

a significant impact on the issuer relating to 

providing a safe working environment and 

protecting employees from occupational 

hazards.

Disclosed VIII. Environment 

Responsibility: Production 

Safety and Green Development

B2.1 Number and rate of work-related fatalities 

occurred in each of the past three years 

including the reporting year.

Disclosed Appendix I: Key Environmental 

Performance Indicators

B2.2 Lost days due to work injury. Disclosed Appendix I: Key Environmental 

Performance Indicators

B2.3 Description of occupational health and safety 

measures adopted, how they are implemented 

and monitored.

Disclosed VIII. Environment 

Responsibility: Production 

Safety and Green Development
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ESG indicator

Disclosure 

status Corresponding section

B3 General 

Disclosure

Policies on improving employees’ knowledge 

and skills for discharging duties at work. 

Description of training activities.

Disclosed VII. Employee Responsibility: 

Gather Talents with a People- 

oriented Mind

B3.1 The percentage of employees trained by 

gender and employee category (e.g. senior 

management, middle management).

Disclosed VII. Employee Responsibility: 

Gather Talents with a People- 

oriented Mind

B3.2 The average training hours completed per 

employee by gender and employee category.

Disclosed VII. Employee Responsibility: 

Gather Talents with a People- 

oriented Mind

B4 General 

Disclosure

Information on the policies and compliance 

with relevant laws and regulations that have 

a significant impact on the issuer relating to 

preventing child and forced labour.

Disclosed VII. Employee Responsibility: 

Gather Talents with a People- 

oriented Mind

B4.1 Description of measures to review 

employment practices to avoid child and forced 

labour.

Disclosed VII. Employee Responsibility: 

Gather Talents with a People- 

oriented Mind

B4.2 Description of steps taken to eliminate such 

practices when discovered.

Disclosed VII. Employee Responsibility: 

Gather Talents with a People- 

oriented Mind

B5 General 

Disclosure

Policies on managing environmental and social 

risks of the supply chain.

Disclosed VII. Employee Responsibility: 

Gather Talents with a 

Peopleoriented Mind

B5.1 Number of suppliers by geographical region. Disclosed VI. Partner Responsibility: Work 

Together to Make Progress

B5.2 Description of practices relating to engaging 

suppliers, number of suppliers where the 

practices are being implemented, how they are 

implemented and monitored.

Disclosed VI. Partner Responsibility: Work 

Together to Make Progress

B5.3 Description of practices used to identify 

environmental and social risks along the supply 

chain, and how they are implemented and 

monitored.

Disclosed VI. Partner Responsibility: Work 

Together to Make Progress

B5.4 Description of practices used to promote 

environmentally preferable products and 

services when selecting suppliers, and how 

they are implemented and monitored.

Disclosed VI. Partner Responsibility: Work 

Together to Make Progress
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ESG indicator

Disclosure 

status Corresponding section

B6 General 

Disclosure

Information on the policies and compliance 

with relevant laws and regulations that have 

a significant impact on the issuer relating 

to health and safety, advertising, labelling 

and privacy matters relating to products and 

services provided and methods of redress.

Disclosed IV. Product Responsibility: 

Innovation-driven, Quality 

Service

B6.1 Percentage of total products sold or shipped 

subject to recalls for safety and health reasons.

Disclosed IV. Product Responsibility: 

Innovation-driven, Quality 

Service

B6.2 Number of products and service related 

complaints received and how they are dealt 

with.

Disclosed IV. Product Responsibility: 

Innovation-driven, Quality 

Service

B6.3 Description of practices relating to observing 

and protecting intellectual property rights.

Disclosed V. Operation Responsibility: 

Compliant Operations, Ethics 

First

B6.4 Description of quality assurance process and 

recall procedures.

Disclosed IV. Product Responsibility: 

Innovation-driven, Quality 

Service

B6.5 Description of consumer data protection and 

privacy policies, how they are implemented 

and monitored.

Disclosed IV. Product Responsibility: 

Innovation-driven, Quality 

Service
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ESG indicator

Disclosure 

status Corresponding section

B7 General 

Disclosure

Information on the policies and compliance 

with relevant laws and regulations that have 

a significant impact on the issuer relating to 

bribery, extortion, fraud and money laundering.

Disclosed V. Operation Responsibility: 

Compliant Operations, Ethics 

First

B7.1 Number of concluded legal cases regarding 

corrupt practices brought against the issuer or 

its employees during the reporting period and 

the outcomes of the cases.

Disclosed V. Operation Responsibility: 

Compliant Operations, Ethics 

First

B7.2 Description of preventive measures and 

whistle-blowing procedures, how they are 

implemented and monitored.

Disclosed V. Operation Responsibility: 

Compliant Operations, Ethics 

First

B7.3 Description of anti-corruption training provided  

to directors and staff.

Disclosed V. Operation Responsibility: 

Compliant Operations, Ethics 

First

B8 General 

Disclosure

Policies on community engagement to 

understand the needs of the communities 

where the issuer operates and to ensure 

its activities take into consideration the 

communities’ interests.

Disclosed IX. Social Responsibility: 

Devoted to Public Welfare and 

Give Back to Society

B8.1 Focus areas of contribution (e.g. education, 

environmental concerns, labour needs, health, 

culture, sport).

Disclosed IX. Social Responsibility: 

Devoted to Public Welfare and 

Give Back to Society

B8.2 Resources contributed (e.g. money or time) to 

the focus area.

Disclosed IX. Social Responsibility: 

Devoted to Public Welfare and 

Give Back to Society
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