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GLOSSARY

i

"AGM"
[BRBEAE ]

“Articles” or “Articles of
Association”
[4BAN sk BAL =240 A

N
[API]

"associate(s)”

[HEEEA

“Audit and Risk Management
Committee”
[BEZLEARERZESR

“Board”

[EEg]

“Board Diversity Policy”

EES-Eovide

“Business Day(s)”

E=E3=N

"BVI"

[REBER RS

“Cayman Islands Companies Law”
or “Companies Law”

[FERSRRVEI RFDE]

"CG Code”

[EER<TAI

“close associate(s)”

[EZHEA

“CNooC”
[

the forthcoming annual general meeting of the Company to be held on 22
May 2026
RARER20265F 5 22 B RITHEERFBFAE

the amended and restated articles of association of our Company, as
amended, supplemented or otherwise modified from time to time
RRARIEFT RSB ABERMAY - KTRHER] - AIAEM T HE
Bl

American Petroleum Institute

ESEa:E -

has the meaning ascribed to it under the Listing Rules

BA FHR R TR E
the audit and risk management committee of the Board
ExgnERMEAREEZES

the board of Directors

=g

a board diversity policy setting out the approach to achieve diversity on the
Board
—EHIERERTR SN T ENEEFE S TEBE

a day (other than a Saturday, Sunday or public holiday) in Hong Kong on
which banks in Hong Kong are open generally for normal banking business
BRRTEDTE—RAMINERERITEBNREF(28R - EHASAR
EREARRSM)

the British Virgin Islands
RBERRES

the Companies Law, Cap. 22 (Law 3 of 1961, as consolidated and revised)
of the Cayman Islands
FSHEABIE2E A FE(1961EE35AM - K454 MIEET)

the Corporate Governance Code contained in Appendix C1 to the Listing
Rules

HN EHRAMBECOI N EEE AT

has the meaning ascribed to it under the Listing Rules

HA LmRAIPE Tr%RE

China National Offshore Oil Corporation (/F Bl/& ¥ A M A R A 7))
PR FEABER AR



"CNPC”
[ A

“"Company” or “our Company”

[ARAFE]]
“Company Secretary”
[REIME ]

“connected person(s)”

[REATL

“Connected Persons’
Share Award Plan”

[BAE AL 2Bt 2

“Controlling Shareholder(s)”

[ R AR

“core connected person(s)”

[*z AL ]

“Covenantors”

ESVN

“Dalipal International”

[ENEBIFRTE]

“Dalipal Pipe”

U

“Deed of Non-competition”
[R5 F 2R |

“Director(s)”

[E%]
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GLOSSARY

A

China National Petroleum Corporation (FF BI/A HAA R AR A 7))
FEABARARERAR

Dalipal Holdings Limited (GE /1 Z =R AR A R]), an exempted company
limited by shares incorporated in the Cayman Islands on 28 August 2018
under the Companies Law

ENLERAR AR - R2018F8 A28 AEEMEHSRE A RIEAFMA L
BERERNBRAE

a company secretary of the Company
RATRBREIME

has the meaning ascribed to it under the Listing Rules

HA EmRAIPTETrRE

the share award plan for directors and chief executives of the Group,
adopted by the Company on 31 May 2022, as amended on 19 December
2022 as disclosed in the announcement of the Company dated 19 December
2022

ARBIR2022F5 A3 BRANBEAEEESE MERTBRA B2 RN
Rt &l 70202212 A19RERTIERN 2022 12 A 19R R AR R EHH
=

has the meaning ascribed to it under the Listing Rules, and, in the case of
our Company, means Mr. Meng, Mr. YX Meng and Rosy Astral individually
and as a group of persons

BEE FAHRAFAE THRE  MAREME - @A RERER:EE - &
FAEEREE

has the meaning ascribed to it under the Listing Rules

BB EmRAIRTE TR E

Mr. Meng, Mr. YX Meng and Rosy Astral
wEE - RFAREREE

Dalipal International for Industry* (ZEHEBIFR T %), a limited liability
company established under the laws of the Kingdom of Saudi Arabia on 22
August 2024 and a direct wholly owned subsidiary of our Company
ENEBBRIE  R2024F8 A22 BREBEDHM A AT BEEK LM AR
RE) ARRREERZENB AR

Dalipal Pipe Company* (3 1% £ h 5 A E AR A7) (formerly known as
Cangzhou Huabei Petroleum OCTG Co., Ltd* RN ZEdL AHEREM AR A
7] and Huabei China Petroleum Cangzhou OCTG Co., Ltd.* FE4bA BN
EHREMBRAR]), alimited liability company established under the laws of
the PRC on 18 September 1998 and an indirect wholly owned subsidiary of
our Company
ENERREAEERAR(AIEAMNELEREAEMERARREILA
HAMNBEREMABRAR) - H1998F9 A 18HIREFEEREKIMARA
Al AARARIEEEENB AT

the non-compete undertaking dated 19 June 2019 and executed by our
Controlling Shareholders in favour of our Company
BRI R AR R B RE R AL BHR201956 B 198K FAGH

the director(s) of our Company

ARBES
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GLOSSARY

Elc

"EGM”
R RIAE

"Eligible Shareholder(s)”
[ & & BIE ]
"ESG”

[ESG

“ESG Committee”

[ESGZE &

"Group” or “our Group” or
“we” o “our” or “us”

N SERBAEEA N

“Hong Kong” or “HK"
[ &% ]

“Hong Kong dollars” or “HK$”
Bl

“DP”
[1DP]

“IPO"

[BRAFREE]

“Latest Practicable Date”
[ERIZERRAT1T HH#
“Listing”

[ 7]

“Listing Date”

[ E7 B A

“Listing Rules”

[ AR AN

“"Macau”

[EFT ]

“Main Board”

E2

an extraordinary general meeting of our Company

ARBBRERAEG

any one or more shareholders holding at the date of deposit of the
requisition, not less than one-tenth of the paid up capital of the Company
carrying the right of voting at general meetings of the Company
—BHALENERERE R B ARNARRRRANGRENRR YR
RATLR+5 2 =8 —HB I ERR

environmental, social and governance
BRI g kER

the ESG committee of the Board
EEEMESGEEE

collectively, our Company and its subsidiaries
AR R EMNE A RIHGE

the Hong Kong Special Administrative Region of the PRC
HEEBS TR

Hong Kong dollars, the lawful currency of Hong Kong
BT BEEEEE

Individual Development Plan

fE A B AT 2

the initial public offering of the Shares on the Stock Exchange on Listing
Date
R T B R P E R AR B SRS

30 March 2026, being the latest practicable date prior to the printing of this
Report for ascertaining certain information in this report

20263 301 « BIARMREN AT S e TEHNREERATT
H &

the listing of our Shares on the Main Board of the Stock Exchange
Pt OB B2 P EAR T

8 November 2019, the date on which the Shares were listed on the Main
Board of the Stock Exchange by way of IPO
201911 A8H « BIRH BB E X AREERBRMER M2 B

the Rules Governing the Listing of Securities on the Stock Exchange, as
amended, supplemented or otherwise modified from time to time

R prES EMARRA  ETRHERT - MRS AR B

the Macao Special Administrative Region of the PRC
BRI RIT TR R

the stock market (excluding the options market) operated by the Stock
Exchange and which is independent from and operated in parallel with
GEM. For the avoidance of doubt, the Main Board excludes GEM

B2 PTEERIRR 5 (TR R HIETIS) - B NGEMIT B W 1 TE(E o
RREM - EIRTERERGEM



“Memorandum” or
“Memorandum of Association”

[ R4 |3k AR EI2 R

“Model Code”
[1E2E<r Al ]

“Mr. Cheng”
[ SEAE]

“Mr. Guo”
ES

“Mr. Meng”

(&4

“"Mr. Wong”
[EkAE]

“Mr. Yin"
[ERsE4]

“Mr. YX Meng”

[&RFHATE]

“Mr. Zhang”

[GR A

“Ms. Gan”
[Tt

“Ms. Xu”

[Rict]

“Nomination Committee”

=3

“Non-Connected Persons’ Share

Award Plan”

[ FERAE A LR D 22RhT &) ]

“North China Second Drilling”

[EE1b% — &t ]
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A

the amended and restated memorandum of association of our Company, as
amended, supplemented or otherwise modified from time to time
RRBUEFT RIS EDNEBMEIZ AL - B TEHERT ~ R AH M
%

the Model Code for Securities Transactions by Directors of Listed Issuers as
set out in Appendix C3 to the Listing Rules
TR RIM ERCIPTE R E T IT AEFEITEF X HHIRESFA

Mr. Cheng Haitao (5X/8/8), an independent non-executive Director

RBBRLE - REMIFMITES

Mr. Guo Kaiqi (28 5E), an independent non-executive Director

FBRMESE - REUIFNTES

Mr. Meng Fanyong (& LE8), one of our founders, chairman of our Board,
an executive Director and a Controlling Shareholder. He is the father of Mr.
YX Meng

BNBEE - REIMAZ—  EFEEXF  WITEERERBRR - KRR
FATENRE

Mr. Wong Jovi Chi Wing (E728), an independent non-executive Director

FEREE - RBYFNTES

Mr. Yin Zhixiang (BR7E7¥), a non-executive Director

BERERL - RIFNITES

Mr. Meng Yuxiang (&2 #))), an executive Director, deputy chief executive
officer of our Group and a Controlling Shareholder. He is the son of Mr.
Meng

BAFARE  ITEF - REAKERITTEAR MIZERR - RAHRKEN
5F

Mr. Zhang Hongyao (5R4L#), vice-chairman of our Board, an executive
Director and the chief executive officer of the Group
SRALBREA - RESZERIEF  ITEF RSB TTHER

Ms. Gan Shuya (F3ltZ5), chief operating officer of our Group
T+ AREEEEEE

Ms. Xu Wenhong (R 4T), an executive Director and chief legal officer of
our Group

XA L - TEE R AR EEEREE

the nomination committee of the Board

E=gMRREEZEY

the share award plan for full-time employees of the Group, adopted by the
Company on 31 May 2022, as amended on 19 December 2022 as disclosed
in the announcement of the Company dated 19 December 2022
RAFP2022F5 A3 BERMNHASE 2 BE 82 AR5 ZE T2 -
FA20224 12 A19RE T 2022F 12 A 19BN AR A S &

North China Petroleum Administration Bureau Second Drilling Engineering
Company* (ilijle}EEEﬁ% ZHEBHIERRA)
EABEERE_EBHIREAF

11
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GLOSSARY

Elc

“Phase Two Expansion”

[ — HitEsE |

“Polaris Swift”

(24

“PRC” or “China”

[ B

“Pre-IPO Share Option Scheme”

[BRAFREERIERETE
“Proposal”
[

"Prospectus”

[ ERE ]

"R&D"
[ 3% |

“Requisition”
[EskE]

“Remuneration Committee”
[HFMEEE]

"RMB”
[AR#]

“Rosy Astral”

R2:2=4

“SFO”
[FE7 R EE5RA

“Share(s)”
[ A&

the phase two production capacity expansion at the Group’s factory located
at Bohai New District
SR BRI BT [ TR ) — BREE AR OR

POLARIS SWIFT LIMITED (2 HR A7), a company incorporated in the BVI
with limited liability on 25 April 2018, wholly owned by certain employees of
the Group and a connected person of our Company by virtue of it being a
substantial Shareholder

ERARAR M2018F4A A RBHEBABESEMALNBRA
A HAEEETEEZERES  ARERTIBERR  MRARARIBEEA
+

the People’s Republic of China which, for the purposes of this annual report
excludes Hong Kong, Macau and Taiwan

it ARAME - HAEHRME - FREES RPIRAE

the pre-IPO share option scheme approved and adopted by our Company on
19 June 2019
ARRAF20195F6 A 19 B #E/fE KRR B R AR % &S p AT 2

a written notice of the proposal by a shareholder to put forward proposal at
a general meeting of the Company

BRRINAREARRBIRAE IR 2ZHERERE @B

the prospectus of the Company dated 28 October 2019
AARHEA2019F 10 A28 BB ETR

research and development
el

a written requisition by the Eligible shareholder(s) who wish to convene an
EGM
BEARARREFIRENAERKREFMENEEEZXK

the remuneration committee of the Board

ExgnNFMERS

Renminbi yuan, the lawful currency of the PRC

ARMTT - REEE RS

ROSY ASTRAL LIMITED (%2 FFR 2 7)), a company incorporated in the BVI
with limited liability on 26 April 2018, and owned as to 80.63% by Mr.
Meng, 19.37% by Mr. YX Meng, being one of our Controlling Shareholders
BREARAR - MN2018F4R26  ERBHB RS EMAZHBRL
8 AAEEREFAEES HIHEE80.63%19.37% * BEIFUERAE
2_

the Securities and Futures Ordinance (Chapter 571 of the Laws of Hong
Kong), as amended, supplemented or otherwise modified from time to time
BEBEDIFESNERE S KIERD] - LRHEET ~ FFmsk A= M5 &2k

ordinary share(s) of HK$0.10 each in the share capital of our Company

AR BIREA AR F I EEO. 1078 Ty E @Ak



“Share Award Plans”

[ R A7 22 b=t 21

"Share Option Scheme”
[ B AR 3 ]

“Shareholder(s)"”
[f% 2R

“Share Incentive Committee”

(B SBEER ]

“Sinopec”

[hAaft]

“SPARK”
[ SPARK ]

“sgq.m.”

[F7%)

“Stock Exchange”
[ B2

“subsidiary(ies)”

(KB RR ]

“substantial shareholder(s)”

E2IEN

“US dollars”
E

“Year”

[AFE]

"o
[% ]

"

[*]

Annual Report 2025 45 ’l 3

GLOSSARY

A

the Connected Persons' Share Award Plan and Non-Connected Persons'
Share Award Plan

B A AR BB A &) M IR RAE A AR BE R At &l

the share option scheme was adopted by a resolution in writing by the then
shareholders of the Company on 19 June 2019
RATRERRRN2019F6 A 198 B BEEAZE R FMN A ET S

holder(s) of the Shares
B EEE A

the share incentive committee of the Board, which comprises Directors and/
or senior management of the Group

EZeNROHBEZES  MEEN REREEREEAX

China Petroleum and Chemical Corporation (B4 /b TEE A 7))
FEAR{IETER QA

King Salman Energy Park in Dammam, Saudi Arabia
DRESED S TR

square metres
The Stock Exchange of Hong Kong Limited
BEMAERZMARAR

has the meaning ascribed to it under the Listing Rules

BB EmRRIRTE T AR

has the meaning ascribed to it under the Listing Rules

BB LR AR T eRE

United states dollars, the lawful currency of the united sates of America

XL XBUEEE®

the financial year ended 31 December 2025
BE2025512 A31 A IEMERFE

per cent

Bt

For identification purpose only

EHRRIER
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CHAIRMAN'S STATEMENT
ERWE

Dear Shareholders,

On behalf of the board of directors of Dalipal Holdings Limited
(the “Company”), | am pleased to present the annual report of the
Company and its subsidiaries (collectively, the “Group”) for the year
2025.

Simplicity in Action, Pragmatism First

Looking back at 2025, it was a year of governance improvement and
management enhancement for Dalipal. During the year, the board
of directors of Dalipal International was formally established, and
the Dalipal Hong Kong Company Limited commenced substantive
operations. The management manuals of the Company and its
three subsidiaries were comprehensively prepared and refined,
and the organisational structure and institutional system targeting
group-level management were improved. 2025 was also a year in
which Dalipal navigated market headwinds and forged its hard-core
strengths. In the face of a challenging industry environment, the
market slowdown cast a chill on development. The transformation
and critical efforts brought us pains and tests, making our steps
heavier. In our exploration for breakthroughs, the limitations of
past experience led to fleeting moments of hesitation. Yet the
“never give up, never shy away from risks” spirit ingrained in Dalipal
people has never faded. Confronted with export difficulties, we
recalibrated our strategic compass, faced the challenges head-on,
and broke through growth barriers with resilience. Facing product
transformation setbacks, we broke down targets into manageable
pieces, made steady progress, and tackled the tough upgrade tasks
with commitment. As a result, the proportion of target product
expansion more than doubled year-on-year. When lost in the fog
of development exploration, we stayed anchored to our innovation
goals and kept moving forward. We successfully completed trial
orders from Saudi Arabian Oil Company (“Saudi Aramco”), with all
trial indicators passing the tests. Meanwhile, our Oman sales office
and dedicated logistics hub were set up simultaneously, achieving
substantial breakthroughs in our overseas expansion strategy.
Even more encouragingly, the Group turned around from loss to
profit for the full year, responding to the trust and expectations
of all shareholders with tangible operating results. Every step of
our journey in 2025 honed our resilience, strengthened the team’s
synergy, and forged Dalipal’s solid ability to weather storms and
steer steadily towards the future.

EMAEARR

RANBRRENEEBRARARTESS -
IRE2RNT025FFHRE o

BE:fvi

REZR  BERR/E

[I22025%F @ RENEZTZRE  IRAEEN
—F o E—F ENEERIXESESLAK
Mo EZENEBRBBERARERELENES + AR
R=ARBEFRARANERFMEERETE T
ZTUEELCEERBENABRBNERE
% © 2025%F - thRENBEEM ISR T HEEM
[ RRIEZE NN —F - E—F  17X8B%
MSEERERR DRERE  BRYER - @R
EREUMPEIE  BRER  BELBRER
LSHRMEENE - BAREENE AMKED
[TARE - Ntk JERERERE - M OX%
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B FERREMDRGELE EFEREHE
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T - BRI TERCD RB AR A E R ) ([ 456
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HBBBERELMERE - ESARENRE - &
SE2FXERNERBERE - WEENKLZ
RREE T 2RERNETESST - E—F08
— B0 - FEE T RO - BEE T BB
&1 ERRIBENEEERR - TTREGEMNE

RZHETT ©



In 2025, “Diligent Refinement” was the signature of our growth.
With customer needs as our central focus, we sharpened our
precision through process iterations, ensuring that every product
matched market expectations — our X65QS acid-resistant products
entered the Abu Dhabi market for the first time, successfully
opening the door to the high-end pipeline market in the Middle
East. Sales volume of our unique, leading products surged year-on-
year to a record high, underscoring our everstronger differentiated
competitive edge. With our development targets as the action
guide, we worked hard to upgrade ourselves — new staff dormitory
buildings rose up, continuously improving the living environment.
The new high-end, green, intelligent manufacturing line was
successfully commissioned on 8 November in the presence of global
guests. The Cangzhou base was recognised as an advanced-level
smart factory in Hebei Province, taking our hardcore strengths to a
new level.

In 2025, “Synergy” was our key theme of development.
Breakthroughs in the designated transformation of over ten
product categories during the year were the brilliant result of
close alignment between R&D and the market. The rollout of the
“24hour well-site response” service upgrade was a perfect score
for seamless collaboration between the frontline market and back-
end operations. The efficient implementation of various strategies
and the abundant achievements were a collective medal for the
concerted efforts and efficient execution of all Dalipal people.

In 2025, "“Resilience” was our spiritual hallmark. We remember the
late-night cheers when the integrated control project team cracked
tough challenges, and the nearly 30,000 daily steps measured
by the new production line project team. We remember the days
and nights of intensive research and repeated simulations for
technical solutions for the first orders from new customers, and
the meticulous craftsmanship from material input to production,
from experimentation to delivery, demonstrating unwavering
dedication. We remember the experienced employees passing on
their knowledge to help the team grow, and the peer support in
the “mentorapprentice” model where “senior leaders lead mid-level
managers, and midlevel managers lead frontline staff”, walking
together in fulfilling their commitments. These vivid moments come
together to form Dalipal’s most solid foundation for development.
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CHAIRMAN'S STATEMENT
EERE

A Long Journey, Achieved Only Through Hard
Work

Looking ahead to 2026, opportunities and challenges coexist, as
do hopes and pressures. Accelerating industry evolution, rapidly
advancing technological innovation, and continuously upgrading
customer needs — these are both the winds and waves in front of us
and the very chances to set sail. The full-capacity operation of the
new intelligent production line and the official start of construction
of the Saudi Dammam base will lay important foundations for the
Group’s medium to long-term growth. The ongoing optimisation
of our high-end product mix will further consolidate the Group’s
differentiated competitive advantages. We will turn pressure into
fuel for progress, challenges into steppingstones for breakthroughs,
and uncertainty into space for innovation. On the development track
of high-end, green, intelligent manufacturing, we will continue to
write a new chapter in Dalipal’s international journey.

In 2026, we will be deep-rooted cultivators of our industry. Focusing
on the set targets for product transformation, we will work with an
artisan’s heart to make every production link deep, thorough and
solid. We will build a solid technological moat in the niche segment
of high-end energy equipment products, explore customised
solutions or product designs based on customer needs, and strive to
shift from selling “standardised products” to providing “customised
solutions”, thereby enhancing customer stickiness and building a
differentiated competitive advantage.

In 2026, we will be pioneering developers. Leveraging the intelligent
manufacturing line for high-end energy equipment pipes as
the core vehicle, we will refresh the Dalipal brand, continuously
expand the boundaries of our product matrix, and broaden our
market presence, aiming for double-digit growth in overseas sales.
Focused on the Middle East as our strategic development area, we
will push forward the scheduled construction start of the Saudi
Dammam base, steadily implement local cooperation arrangements,
gradually transform the Company’s potential value into market
value, continuously create sustainable value to attract more investor
attention, and explore diverse cooperation paths to inject strong
momentum into Dalipal’s international development.

In 2026, we will be peers on the journey of value creation. We will
grow together with global customers, taking customer success
as our core mission, and honour every value commitment with
quality products and lifecycle services. We will move forward hand
in hand with partners, regarding their industry growth as our own
responsibility, and build long-term win-win partnerships through
open cooperation. We will be united in purpose with all Dalipal
people, integrating employees’ value realisation into the Company’s
development blueprint, and empowering individual growth and
career development through a broad career platform.
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Amid a volatile external environment, the Group’s confidence
comes from our years of continuous investment in technology
accumulation, customer relationships and talent teams, as well as
the execution capability and resilience demonstrated by all Dalipal
people during adversity. In 2026, starting from the full-capacity
operation of the new intelligent production line and taking the
steady progress of the Saudi Dammam base as a long-term
anchor, we will continue to deepen the high-end transformation
of our products, striving to deliver more sustainable returns to our
shareholders. We deeply understand that a company’s long-term
value stems from sincerity to customers, commitment to quality,
and relentless pursuit of innovation. These are the foundations of
Dalipal’s business and our fundamental promise to each and every
shareholder.

Finally, I would like to take this opportunity, on behalf of the board
of directors of Dalipal Holdings, to express our sincerest gratitude to
the Mainland and Hong Kong government officials who have long
supported the Company’s development, to our shareholders, global
partners, all Dalipal people, and to all friends from various sectors
who have followed our growth.

Meng Fanyong
Executive Director and Chairman of the Board
Hong Kong, 30 March 2026
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DIRECTORS AND SENIOR MANAGEMENT PROFILES

EENSREEEBN

Executive Directors
Mr. Meng Fanyong (&% fL E), aged 63

Executive Director and Chairman of the Board

Mr. Meng is an executive Director and Chairman of the Board
responsible for the overall strategic development of the Group. He
was appointed as Director on 28 August 2018 and re-designated
as executive Director on 27 February 2019. Mr. Meng has over 44
years of experience in oilfield equipment business. He also has over
27 years of experience in operation and management business of
OCTG manufacturing. He joined the Group on 18 September 1998.
Mr. Meng has been a director and chairman of Dalipal Pipe since
September 1998. Prior to joining the Group, he acquired knowledge
and experiences in operation of oilfield and oil pipe manufacturing
industry by holding various positions in North China Second Drilling,
which principally engages in maintenance of oilfield equipment
and oilfield service, including technician, dispatcher of machine
maintenance factory, workshop director, manager of machine
maintenance factory, and deputy factory director of operational and
services department from September 1981 to July 1999. Mr. Meng
is also a director of certain subsidiaries of the Group. Mr. Meng is
the father of Mr. YX Meng, an executive Director and the deputy
chief executive officer of the Group. Mr. Meng graduated from
Communist Party of China Hebei Provincial Party School Party and
Government Cadres College* (Ff H/Adb& & BR = B 5l i 15 2
BT) in the PRC in July 1998. Mr. Meng holds approximately 80.6%
of the issued share capital of Rosy Astral Limited, which has interest
in such number of Shares of the Company under Divisions 2 and 3
of Part XV of SFO as disclosed in the section headed “Substantial
Shareholders’ Interests and Short Positions in Shares and Underlying
Shares” in this report.
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Mr. Zhang Hongyao (5RAL#&), aged 56

Executive Director, Vice-Chairman of the Board and Chief Executive
Officer

Mr. Zhang was appointed as Director on 27 February 2019, re-
designated as a non-executive Director and vice-chairman of
the Board on 19 June 2019, and re-designated as an executive
Director from non-executive Director on 1 January 2020, and was
appointed as chief executive officer of the Group on 4 April 2022.
He is responsible for leading the business development of the
Group including sales, marketing and investment management,
etc. Mr. Zhang has more than 21 years of experience in oil pipe
manufacturing industry. Prior to joining the Group, he has been
the deputy general manager of Baosteel America Inc.* (B &3
BPBRAT]) since July 2015; the deputy general manager of the steel
pipe department of Baoshan Iron & Steel Co., Ltd. (& L&
ABR7AE]) from August 2007 to July 2015; the general manager
and director of Yantai Lubao Steel Pipe Company Limited (EZ&
ZiMEBREMAA]) from August 2004 to June 2005 and from
June 2005 to August 2007 respectively; and the deputy general
manager of Baoshan Iron & Steel Co., Ltd. Steel Pipe Branch* (&
1Ly 8 8 A% 15 B BR A A1 E 9 2 /) from August 2004 to June
2005. Mr. Zhang obtained a bachelor’s degree in trade economics
from Shanghai University of Finance and Economics (/8BT4E K
E2) in July 1992 and a master’s degree of arts from West Virginia
University in December 2001. Mr. Zhang has interest in such number
of underlying Shares of the Company under Divisions 7 and 8 of Part
XV of SFO as disclosed in the section headed “Directors and Chief
Executive’s Interests and Short Positions in Shares, Underlying Shares
and Debentures” in this report.
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Ms. Xu Wenhong (#R X 4L), aged 57

Executive Director and Chief Legal Officer

Ms. Xu is an executive Director appointed on 27 February 2019 and
the chief legal officer responsible for the overall legal compliance
of the Group. Ms. Xu is the chairlady of the ESG Committee and a
member of the Nomination Committee. Ms. Xu has more than 32
years of experience in commercial legal advisory and over 20 years
of experience in management of oil pipe manufacturing business.
She joined the Group on 1 April 2003. She has been the chief legal
consultant and secretary of the board of director of Dalipal Pipe
since April 2003 and June 2014, respectively. She was also a director
of Dalipal Pipe from August 2007 to April 2010 and since October
2013. Ms. Xu has been the deputy general manager of Dalipal Pipe
Company Bohai New District Branch Company* (/)& f = BE
BRAGEHED 2 F]) from November 2011 to October 2012,
the deputy general manager of Dalipal Equipment Manufacturing
Co., Ltd.* (ENEFREHEBRAAE]) from July 2009 to November
2011. She has also been the assistant of the general manager of
Dalipal Pipe from April 2003 to December 2005 and the deputy
general manager of Dalipal Pipe from December 2005 to October
2016. Prior to joining the Group, Ms. Xu was a lawyer in Hebei
Jinsheng Law Firm* (At & B5 AN =5 FT) from June 2001 to March
2003; a legal officer of North China Petroleum Science and Industrial
Company* (ZE4bAHEI TZ 42 7)) (currently known as Rengiu
City Huabei Oilfield Technology Industrial Trade General Company*
(EEWEILRHEEI T ZE 42 F]) from September 1997 to June
2001; and legal officer of North China Second Drilling from March
1993 to March 1998. Ms. Xu is also a director of certain subsidiaries
of the Group. Ms. Xu obtained a diploma in legal education in
network education institute of Shandong University* (L5 X249
(BB BBE) in July 2004, the qualification of PRC lawyer in June
1996, the qualification of Senior Corporate Compliance Specialist in
December 2022, and the qualification of registered ESG analyst in
October 2023.
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Mr. Meng Yuxiang (ZF#), aged 39

Executive Director and Deputy Chief Executive Officer

Mr. YX Meng is an executive Director appointed on 27 February
2019 and the deputy chief executive officer responsible for the
overall human resources and production operational management of
the Group. Mr. YX Meng is a member of Remuneration Committee.
He has over 14 years of experience in management. Mr. YX Meng
joined the Group on 21 May 2017. He has been the deputy general
manager and a director of Dalipal Pipe since December 2017 and
June 2017, respectively. Mr. YX Meng was the assistant of the
general manager of Dalipal Pipe from May 2017 to December 2017.
Prior to joining the Group, Mr. YX Meng worked in Beijing Dacheng
Real Estate Development Company Limited* (3t 5 ARK FE 2 5 3%
BRREEZATF]) as the deputy head of the follow-up working group
from January 2014 to January 2015 and head of land resources
management group from February 2015 to April 2017. He was also
the head of planning and design department and office executive
assistant of Beijing BBMG Property Co., Ltd.* At RE&BEXEEGR
2~ \]) from February 2011 to February 2012 and from March 2012
to January 2014, respectively; and an engineering staff member of
BBMG Property Management Co., Ltd. Jiahua Branch* Gt & B4
EERARETAEIEMBEEESD A A]) from July 2008 to February
2011. Mr. YX Meng is also a director of certain subsidiaries of the
Group. Mr. YX Meng is the son of Mr. Meng Fanyong, an executive
Director and chairman of the Board. Mr. YX Meng obtained a
bachelor’s degree in civil engineering from Beijing Construction
Engineering College (At S TI22Ft) (currently known as Beijing
University of Civil Engineering and Architecture (AL 525K E) in
July 2008, and obtained a master of business administration from
Peking University (3L K E2) in June 2022.
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Mr. Saud Al Gosaibi, aged 74

Executive Director

Mr. Saud Al Gosaibi has more than 50 years of experience in
corporate leadership, risk management, and strategic business
development within the energy sector. From 1972 to 2003, Mr. Al
Gosaibi had worked in Saudi Arabian Oil Company, an integrated
energy and chemicals company listed on the Saudi Exchange (stock
code: 2222) (“Saudi Aramco”), and held several management and
leadership roles. In particular, from October 1972 to November
1986, Mr. Al Gosaibi served successively as internship program
trainee, government affairs senior representative, contracting
and training supervisor, senior auditor and investigator, and
superintendent of the industrial security training division at Saudi
Aramco. He worked at the loan business assignment department
at Aramco Services Company from December 1986 to October
1990. He then returned to Saudi Aramco and held successive
management leadership positions including superintendent of the
planning program and technical services division, superintendent
of the industrial security training division and administrator of the
access control system division from November 1990 to September
2003. Mr. Al Gosaibi founded Elegant Training Center in 2004,
which was a consultancy firm primarily engaged in the provision of
services in relation to management and leadership. He served as the
managing director of Elegant Training Center from 2004 to 2007.
In 2007, he joined Saudi Petro Gas as an asset protection general
manager and was responsible for overseeing the development and
execution of enterprise risk management strategies until 2009. Mr.
Al Gosaibi obtained his bachelor’s degree in business administration
from Robert Morris University in the United States of America in
December 1984. He also attended several management training
courses in the Saudi Arabia, Europe and the United States.
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Non-executive Director
Mr. Yin Zhixiang (B8 % %f), aged 68

Non-Executive Director

Mr. Yin was an executive Director appointed on 27 February 2019
and the chief technical officer responsible for the overall research
and development and technical management of the Group. With
effect from 4 April 2022, Mr. Yin was re-designated as a non-
executive Director. He has more than 44 years of experience in the
operation of oilfield. He joined the Group on 23 August 2010. Mr.
Yin has been the chief technical expert and deputy general manager
of Dalipal Pipe since June 2017 and October 2016, respectively; the
project manager of Dalipal Pipe since January 2018; and the deputy
general manager for general affairs from November 2011 to October
2016 and the director of technical centre from December 2012 to
October 2015 of Dalipal Pipe. He was also the general manager of
Dalipal Pipe Company Bohai New District Branch Company* (& 77 &
HhERAEARAREEHEDAF]) from November 2011 to May
2016. He was also the deputy manager for general affairs of Dalipal
Special Type Equipment Manufacturing Co., Ltd.* (3 1) E4F RIS
BIEERAF]) from July 2009 to November 2011 and the deputy
general manager of Dalipal Group Co., Ltd.* (ZHEEBAER A
7)) from July 2008 to July 2009. Prior to joining the Group, he was
the director and deputy general manager of Rongsheng Machinery
Manufacture Ltd. of Huabei Oilfield, Hebei (7] 1k ZE4b 5 42 B
WELEAR AR from May 2002 to July 2008; and the dispatcher,
chief of production division, branch factory manager and deputy
factory manager, of the second machinery factory of North China
Petroleum Management Authority* (ZE4t A E 1 B — HHR)
from August 1981 to May 2002. Mr. Yin gained his experiences
in machinery production in a factory located in Jiangsu in the PRC
from March 1977 to August 1979. Mr. Yin had been a director of
Dalipal Pipe prior to September 2020. Mr. Yin obtained a diploma
in economics management from Communist Party of China Central
Party College* (A A RER K EPT) in December 1995 and a
diploma in statistics from Hebei University in December 1989.
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Independent Non-executive Directors
Guo Kaiqi (ZB}E), aged 70

Independent Non-executive Director

Mr. Guo is an independent non-executive Director appointed
on 19 June 2019. Mr. Guo is the chairman of the Remuneration
Committee and Nomination Committee, and a member of each of
the Audit and Risk Management Committee and ESG Committee.
Mr. Guo has over 53 years of experience in operation of oilfield. Mr.
Guo was the party committee secretary and deputy general manager
of China Petroleum Materials Corporation (% B4 0 #1& A 7)) from
November 2007 to July 2015; the party committee secretary, party
committee deputy secretary, secretary for committee of discipline
inspection and union president of North China Oilfield Branch
Company* (ZEAbLRME 52 F]) from July 1999 to November 2007;
the deputy director of North China Petroleum Administration Bureau
from November 1997 to July 1999; the party committee secretary,
party committee deputy secretary, party committee member, chief
of corporate management department and committee member of
organisation department of North China Petroleum Administration
Bureau Underground Operation Company* (ZEdt AR ERBHFT
YEZ /2 7)) from July 1985 to November 1997; and the worker and
committee member, of Dagang oilfield, and North China oilfield
from November 1972 to September 1983. Mr. Guo obtained a
master’s degree in corporate management in Petroleum University
(Beijing)* (FAiBAEZ (4670)) in June 2002. Mr. Guo has an interest
in such number of underlying Shares of the Company under
Divisions 7 and 8 of Part XV of SFO as disclosed in the section
headed “Directors and Chief Executive’s Interests and Short Positions
in Shares, Underlying Shares and Debentures” in this report.

Wong Jovi Chi Wing (£%%8), aged 45

Independent Non-executive Director

Mr. Wong is an independent non-executive Director appointed on
19 June 2019. Mr. Wong is the chairman of the Audit and Risk
Management Committee and a member of the ESG Committee.
Mr. Wong has over 22 years of experience of corporate finance,
investment and asset management experience. Mr. Wong is
currently an independent non-executive directors of Golden Faith
Group Holdings Limited (Stock code: 2863), a company listed on the
Main Board of the Stock Exchange. Mr. Wong was the managing
director of Seazen Resources Asset Management Limited from
April 2022 to October 2023; an executive director of Wonder
Capital Group Limited from March 2018 to April 2022; a director of
distribution department of Janus Henderson Investors (Hong Kong)
Limited from July 2014 to March 2018. Before engaging in asset
management business, Mr. Wong served at the investment banking
division of China Merchants Securities (HK) Co., Ltd. and Haitong
International Capital Limited respectively with extensive experience
in Initial Public Offer and Merge and Acquisition. Mr. Wong also
worked in Auto22.com Ltd from December 2002 to February 2010,
and his last position was general manager. Mr. Wong holds a
Master of Business Administrative from the Hong Kong University of
Science & Technology and a Bachelor of Science from The University
of Auckland. He is also a member of CPA Australia.
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Cheng Haitao (R /&7%), aged 67

Independent Non-executive Director

Mr. Cheng is an independent non-executive Director appointed
on 19 June 2019. Mr. Cheng is a member of each of the Audit
and Risk Management Committee, Remuneration Committee and
Nomination Committee. Mr. Cheng has over 34 years of experience
in the steel pipe manufacturing industry. Since March 2019, Mr.
Cheng has been the part-time consultant of Mongolia Baogang
Steel Union Company Limited* (RS & &2 4 s 8 A% 1D B IR A ).
Mr. Cheng has been the honorary director of the Expert Committee
of the Shanghai Steel Pipe Industry Association* (/&% 1731
SHZRZE®) since May 2018 and he has been certified as the
consultant of Steel Pipe Division, China Steel Construction Society*
(PRI 451 2 HE 2 €) in April 2017. Prior to July 2019, he
was a committee member of the Fourth Steel Pipe Technician Sub-
committee, National Steel Standardisation Committee* (2 [& {2
EZEGFENEHNE D RITEZ B ®), and president and editor of
Steel Pipe ( (§l%& ) #5%), a publication relating to the steel and
metal pipe industry published in the PRC, from September 1999
and April 2007, respectively, to June 2020. Mr. Cheng was also the
deputy manager and deputy general manager of Pangang Group
Chengdu Vanadium Steel Company Limited* (235 @ #5014
fR 2 A]) from August 2008 to May 2014 and from May 2014 to May
2017 respectively; deputy manager of Pangang Group Chengdu
Steel and Metal Company* (2285 B A &F 8 B R &L A F]) from
June 2002 to August 2008; the deputy general manager of Pangang
Group Chengdu Seamless Steel Pipe Company Limited* (228 E
PR ER R 4E 0 E AR E T A F)) from December 2000 to May 2002;
the chief engineer, deputy general manager and chief dispatcher
from June 1995 to December 2000 of Chengdu Seamless Steel Pipe
Factory* (AkEBEE#EEMEMR); and the deputy factory director and
the factory director of Chengdu Seamless Rolling Factory* (7 &P 4
428815 ) from June 1993 to May 1995; and the deputy factory
director of Chengdu Seamless Tube Factory II* (B #BE#EHE — 5
i) from May 1991 to May 1993. Mr. Cheng gained his experiences
in production of metal in a factory located in Sichuan in the PRC
from July 1987 to May 1989 and technical experiences in iron and
steel metallurgical processing and thermal processing in a research
institute in the PRC from May 1982 to August 1984. Mr. Cheng
obtained a master’s degree in metal pressure processing in Beijing
Steel and Metal College* (3t Rl 22F%) in June 1987.
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SENIOR MANAGEMENT
Ms. Gan Shuya (F#iz3), aged 58
Chief Operating Officer

Ms. Gan was an executive Director appointed on 27 February 2019
and resigned on 1 April 2024. She currently is the chief operating
officer of the Group responsible for the overall operational and
financial management of the Group. Ms. Gan has more than
40 years of experience in auditing and accounting in oil-related
industry. She joined the Group on 23 August 2010. She has been
the director and financial director of Dalipal Pipe since October
2016 and December 2017, respectively. Ms. Gan has been the
assistant to the general manager of Dalipal Pipe from October
2010 to December 2017; the manager of finance department and
assistant of the general manager of Dalipal Special Type Equipment
Manufacturing Co., Ltd.* (GZHTIFRRERIEGR A RF]) from
August 2009 to September 2010 and from July 2009 to September
2010, respectively; and department head and manager of finance
department of Dalipal Group Co., Ltd.* (E 1 EEBEBR A F]) from
October 2007 to March 2008 and from April 2008 to June 2009,
respectively. Prior to joining the Group, she held various positions in
Hebei Yanhua Accounting Firm Company Limited* (a4t EEE& 5+
FE5ETAMR A 7)), including the auditor, project manager, senior
project manager and department manager from December 1998 to
September 2007. She was also the auditor of North China Petroleum
Audit Office Fourth Audit Office* EEdL A AR R FEUETE) from
January 1997 to November 1998; the auditor and the accountant
of North China Second Drilling from July 1991 to December 1996
and from May 1985 to August 1988, respectively; and the worker of
Cangzhou Machine Maintenance Factory of North China Petroleum
Second Drilling Company* GEdtARERBE —EF TR AGE
PNHIEER) from September 1984 to April 1985. Ms. Gan is also a
director of certain subsidiaries of the Group. Ms. Gan completed
a course in accountancy at the Adult Higher Education, School of
Continuing Education, Hebei University* (aldb AEEKE) in July
2001. She obtained the qualification of PRC certified public valuer
in September 2005 and the qualification of PRC certified public
accountant in May 1995.
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Mr. Wang Xianjun (E£ %), aged 64

Investment Director

Mr. Wang was appointed as the Investment Director of the Group
on 1 September 2024, concurrently assuming the roles of Chairman
of the Board of Dalipal International Industrial Company and
Director of Dalipal Hong Kong Company Limited, both subsidiaries
of the Group. He is responsible for the establishment and financing
of the Group’s Saudi Arabia project, as well as the development
and operation of the Middle East market. Mr. Wang possesses over
37 years of experience in the pharmaceutical industry and investor
relations. He joined Shijiazhuang Pharmaceutical Group in 1987
and became Deputy Chief Engineer in 1989 and Director in 1993.
From May 1994 to December 2002, he served as Executive Director
and Vice Chairman of China Pharmaceutical Group Limited (a
company listed on the Main Board of The Stock Exchange of Hong
Kong Limited, stock code: 01093). He joined SSY Group Limited (a
company listed on the Main Board of The Stock Exchange of Hong
Kong Limited, stock code: 02005) in July 2004 and served until
August 2021, where he was appointed as General Manager, Chief
Executive Officer, and Executive Director in 2004, 2005, and 2006,
respectively. Mr. Wang graduated from Beijing Institute of Chemical
Technology in 1987 with a Master’s degree in Engineering.

Mr. Lau Ying Kit (2|5 £t), aged 52

Company Secretary and Finance and Investor Relations Director

Mr. Lau Ying Kit (B £E) is the director of finance and investor
relations and the company secretary of the Group. He joined
the Group in December 2021. Prior to joining to the Group, Mr.
Lau worked as the chief financial officer, company secretary and
independent non-executive directors for certain listed companies
in Hong Kong and Canada. Mr. Lau has plenty of experience in
financing and accounting in China, Hong Kong and Canada. Mr.
Lau is a fellow member of the Hong Kong Institute of Certified
Public Accountants and holds a master degree in finance from City
University of Hong Kong. He is currently also an independent non-
executive director of five companies listed on the Main Board of the
Stock Exchange, namely Kingdom Holdings Limited (Stock Code:
528), United Strength Power Holdings Limited (Stock Code: 2337),
Sinco Pharmaceuticals Holdings Limited (Stock Code: 6833), Kangli
International Holdings Limited (Stock Code: 6890) and Shenzhen
Edge Medical Co., Ltd. (Stock Code: 2675). He is also a director of
KP3993 Resources Inc. (TSXV: KPEN.P), a company listed in Canada.
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BUSINESS REVIEW
Principal Businesses and Operating Model

The Group is principally engaged in the research and development,
production, technical services and sales of high-end energy pipes
and special seamless steel pipes. Its products are widely used
in various energy development, extraction, transportation and
equipment manufacturing applications, including oil, natural gas,
shale gas and new energy. Major customers encompass China’s
three major state-owned oil companies (“Three Major NOCs")
(CNPC, Sinopec and CNOOC), large-scale machinery processing
and manufacturing enterprises, geological exploration and coal
mining companies, as well as internationally renowned oil and
petrochemical companies. The Group is a national high and new
technology enterprise, a national intellectual property advantage
enterprise, and a company listed on the Main Board of The Stock
Exchange of Hong Kong Limited, specialising in the production of
high-end energy equipment.

The Group's products are categorised into standard products and
customised products tailored to specific customer requirements.
The Group's production model primarily follows a “production
determined by sales” approach, and the Group predominantly
adopts direct sales. During the Year, the Group leveraged its
research and development strengths and full-process production
line capabilities to collaborate with customers on the development,
manufacturing and promotion of specialised and economical
products, highlighting product differentiation and customisation to
enhance customer compatibility and loyalty.

Adhering to the long-term product strategy of “strengthening
core pipe products, pursuing moderate diversification, and
developing unique leading products”, the Group is committed
to "adjusting structure, reducing costs, maintaining quality and
increasing output” to enhance management capabilities and build
its core competitiveness. While strengthening and specialising
in APl products to meet energy sector customer demands, the
Group actively expanded the scale of non-API specialty products,
optimised the overall product structure, and successively developed
new products including economical coal and geological drill pipe
materials, high-strength steel boom pipes for engineering machinery,
cylinder tubes, perforating gun tubes, acid-resistant pipeline
pipes and hydrogen transportation pipes, establishing long-term
cooperation with quality domestic and international customers. With
the completion and progressive commissioning of the Group’s new
intelligent tubing production line and the steady implementation
of the “specialised, refined, exceptional and innovative” operating
strategy, the Group’s differentiated competitive advantages have
become increasingly pronounced and the market competitiveness of
its products has continuously improved.
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INDUSTRY OVERVIEW

In 2025, the global economy continued its recovery trajectory (IMF
projected global GDP growth at 3.2%). Against a backdrop of
complex and volatile international situations, persistent geopolitical
conflicts and unresolved trade and tariff frictions, global trade
contracted, supply chains came under pressure and inflation rose,
with greater-than-expected economic downward pressure in many
countries. Against this backdrop, the energy sector exhibited the
distinct dual-track development pattern of “securing supply of
traditional energy while accelerating new energy”, driving the
energy pipe industry into a period of deep structural adjustment.

1.

Market Supply-Demand and Competitive Landscape

In 2025, the global energy pipe industry continued its structural
adjustment. Affected by the complex and volatile domestic
and international economic environment, the industry supply-
demand relationship showed periodic imbalances. On the
supply side, new production capacity continued to be released,
homogeneous competition in low-end products intensified, and
some small and medium-sized enterprises faced operational
pressures such as order shrinkages and cash flow stress due
to weak technology reserves and insufficient cost control
capabilities. Leading enterprises built competitive moats through
technological barriers while accelerating improvement of
industrial concentration through mergers and reorganisations,
driving the market towards a pattern of “coexistence of
key enterprises and characteristic enterprises with profit
polarisation”.

On the demand side, affected by the uneven rhythm of global
economic recovery and project construction progress, demand
for specialty pipes in oil, gas, chemicals and other sectors
exhibited pronounced regional differentiation characteristics:

e The Middle East, as the core region for global energy
development, saw a year-on-year surge in procurement
of seawater corrosion-resistant pipes driven by key local
energy projects, with nickel-based alloy OCTG becoming
the procurement focus. Domestic leading enterprises’
exports to this region grew year-on-year, and the Group,
leveraging its localisation layout advantages, saw the
proportion of revenue from the Middle East market steadily
increase.
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e Southeast Asia benefited from accelerated energy
infrastructure construction and industrial upgrading, with
demand for large-diameter steel pipes growing year-on-
year. Industrial upgrading in Vietnam, Malaysia and other
countries drove a continuous expansion of new pipe
demand, with the proportion of X80 grade pipeline steel
exported by China to this region continuing to rise.

e European and American markets showed differentiated
traditional versus emerging demand trends. Demand for
traditional oil and gas pipes declined year-on-year, while
demand for new energy-related pipes maintained growth.
However, market certification thresholds in this region are
high and the proportion of premium pipes with EU CE
certification among domestic exports remains limited.

International trade exhibited characteristics of “volume
growth with price adjustment”, with a stark contrast between
expanding export volumes and declining prices. In 2025,
China’s seamless steel pipe export volume grew year-on-year,
with the UAE, Saudi Arabia and Indonesia as the main export
destinations, though the average export price fluctuated year-
on-year. Industry profit margins were squeezed by both the
price war in low-end products and fluctuations in raw material
prices such as iron ore and energy, resulting in significant cost
pass-through pressure.

Domestic Industry Operating Characteristics

The domestic steel pipe industry exhibited operating
characteristics of “coexistence of demand fluctuations and
structural upgrades”. In 2025, national seamless steel pipe
output reached 29.7952 million tonnes, up 3.2% year-on-year,
with premium energy pipe output accounting for 13% of total
output, up 18.7% year-on-year, demonstrating the industry’s
continued production resilience amid structural adjustment.

In terms of demand structure, in 2025 domestic demand
growth in traditional sectors slowed, conventional products fell
into intense price competition, industry inventory accumulation
increased year-on-year, and the average operating rate of
small and medium-sized manufacturers was only approximately
65%, remaining persistently low. At the same time, demand
for high-end and specialty products showed significant growth
momentum. Orders for corrosion-resistant non-API specialty
products such as sour service, anti-hydrogen and anti-CO,
products grew significantly year-on-year, and the profit margins
of leading enterprises on such products remained at a relatively
high level, providing important support for steady enterprise
development.
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In terms of domestic sub-sector demand, demand for specialty
steel pipes in the energy extraction sector showed structural
growth. As domestic shale gas development continued to
deepen and the proportion of deep and ultra-deep wells
continued to rise, demand for sour service and anti-collapse
tubing and casing grew substantially year-on-year. Demand
in the new energy sector also performed strongly. Domestic
hydrogen pipeline construction accelerated, driving rapid
growth in demand for green hydrogen transport specialty pipes,
which has become a new growth engine for the industry.

Technology Upgrades and Industrial Transformation

Technology upgrades in the energy pipe industry showed
multi-dimensional breakthroughs. In product research and
development, the industry focused on developing high value-
added products with high corrosion resistance. Products
such as H,S corrosion-resistant casing and economic low-
Cr CO2 corrosion resistant tubing and casing achieved batch
application. The technical maturity of specialty pipes for
complex natural resource extraction environments such as shale
gas and deep-sea oil and gas continued to improve, meeting
ultra-deep oil and gas development needs. New energy-related
product development achieved phased results, with steel pipes
for hydrogen storage and transportation pipelines achieving
industrialised application.

Intelligent manufacturing and digital transformation have
become the core direction of industry upgrading. Leading
enterprises generally introduced full-process material tracking
systems, digital inspection equipment and intelligent turnover
systems into new production lines, with the rate of unmanned
operations at key processes continuing to rise, significantly
improving production efficiency and product quality stability.

Green and low-carbon development has become an industry
consensus, with the green attributes of products being
upgraded. The industry increased research and development
investment in energy-saving and material-saving pipes with high
strength, high toughness, long service life and high precision,
and unit product carbon emissions continue to decline. Carbon
footprint evaluation extends to the full product lifecycle, with a
low-carbon management system gradually being perfected from
raw material smelting to finished product delivery. Low-carbon
pipes adapted to new energy scenarios are iterating rapidly,
driving low-carbon transformation across the entire industrial
chain.
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ANALYSIS OF CORE COMPETITIVENESS

During the Year, the Group continued to build its core competitive
strengths across four dimensions: technology and products,
intelligent manufacturing, ESG and talent development.

1. Technology and Products

The Group focused on “three transformations in market, users
and products” and “cost reduction and efficiency improvement”
as its management core, achieving a leapfrog adjustment in
product mix through market expansion strategies of “bringing
in and going out”. During the Year, sales of the Group’s
unique leading products surged year-on-year. The product mix
continued to be deeply optimised towards high value-added
and high-end products. Key breakthrough results are as follows:

Crane Boom Pipes: Successfully achieved a major
breakthrough in 770/890 high-strength grades, passed
weld evaluation tests by user-designated authoritative
third-party institutions, and achieved large-scale application
at leading customers. The scale of market application
gradually expanded, significantly enhancing the Group’s
competitiveness in the premium crane boom pipe market,
and the Group became one of the main suppliers of XCMG
Group.

i. Perforating Gun Tubes: Through hot-rolling process
optimisation and innovation, achieved precise wall thickness
control, replacing traditional cold-working processes. This
not only improved product quality but also effectively
reduced production costs and shortened lead times,
significantly enhancing product market competitiveness.

i. Hydrogen Transmission Line Pipes: Successfully
developed hydrogen (blended) transmission line pipes,
passed various mechanical and corrosion tests in hydrogen
environments, participated deeply in industry standards
formulation, proposed multiple constructive technical
indicators, and promoted the improvement of industry
technical standards for hydrogen (blended) transmission
line pipes.

iv. Premium Connection Products: Successfully developed
multiple premium connection products covering
different specifications and connection types, all passing
corresponding physical evaluation tests and obtaining
authoritative inspection reports, further expanding product
range and market position.
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2,

Vi.

vii.

Thermal Recovery Casing: Successfully shortlisted in
CNPC’s main market and achieved batch production,
enriching the DLP steel grade system and demonstrating the
Group’s strong technical capabilities and market influence
in the oil and gas pipes sector.

Process Technology Cost Reduction: Research and
development on new materials for high-strength and
high-toughness shale gas extraction casing achieved
phased breakthroughs, with material costs substantially
reduced while fully ensuring product quality and service
performance. Full-specification production efficiency of
premium connection products was improved. The Group
advanced the development of on-line controlled rolling
and cooling technology for casing, breaking through the
industry challenge of on-line controlled rolling and cooling
production of N80-1 grade, reducing the normalising
process and lowering production costs.

High-pressure Boiler Tubes: Completed the expansion
certification of type tests for Chinese and American
standards, achieved the qualification to supply boiler tubes
across specifications from 32 to 273, and for the first time
passed the audit of an authoritative boiler tube industry
customer, laying a solid foundation for expanding the
Group's presence in the high-pressure boiler tube market.

Intelligent Manufacturing

The Group has built new production lines for high-end oil
drilling and production and energy equipment pipes, applying
digital technology and intelligent equipment on a large scale.
The Group is committed to digitalised management, intelligent
operation and high-efficiency operation of the production
process, comprehensively improving product quality, reducing
production costs and significantly reducing energy consumption
and carbon emissions. This has added powerful momentum
for the Group to improve competitiveness and achieve product
premiumisation, and will create greater economic and social
benefits for the Group.
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A. Core Intelligent Upgrades

Quality Enhancement: Deployed a full-process
material tracking system to achieve real-time tracking
and precise recording of product quality data and
production information throughout the entire
production cycle from billet entry to finished pipe
off-line, ensuring full traceability of product quality.
Introduced a series of intelligent inspection equipment
including on-line straightness measurement, 3D cold-
state outer surface inspection, on-line plug inspection,
capillary on-line measurement, hot-state outer
surface inspection, pipe end dimension inspection
and steel pipe inner surface inspection, building a
comprehensive, efficient and high-precision steel pipe
inspection system.

Production Innovation: Invested substantially in
robots and special equipment to replace manual
operations in complex, heavy-duty, high-precision and
repetitive operations. The project production lines
cumulatively deployed multiple ABB six-axis robots,
achieving unmanned operations in most processes,
greatly reducing both the number and technical skill
requirements of the labour force.

Process Optimisation: Core equipment including
heating furnaces, piercing mills, continuous rolling
mills, tension reducing mills, straightening machines
and on-line inspection equipment achieved process
control modelling. Through big data analysis and deep
learning, optimal stable conditions are maintained
throughout the production process. Straightening
machines and related on-line inspection equipment
also achieved automatic calibration and one-touch
production specification changeover, saving significant
labour and production auxiliary time.

Logistics Upgrade: Adopted intelligent turnover
warehouses to achieve fully unmanned management
of the entire process including production process
turnover, warehousing management and finished
product loading and dispatch for all production lines in
the area within a single warehouse, ensuring seamless
connection of all processes, efficient material transfer,
automated finished product dispatch, greatly reducing
warehouse space and improving logistics efficiency.
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v. Technology Leadership: Set up on-line intelligent
inspection equipment at key processes in oil country
tubular goods manufacturing to monitor process
status and process parameters in real time. Through
inspection data analysis feedback combined with
process models, on-line control and adjustment of
equipment is implemented to achieve “perception-
analysis-decision” intelligent closed-loop control. Such
related technologies are domestic firsts.

vi. Overhead Crane Centralised Control: Deployed an
overhead crane centralised control system. Through
optimised crane design and intelligent scheduling
systems, remote crane operation is implemented,
greatly reducing the number of crane operators and
improving crane operational efficiency, contributing to
efficient and safe production operations.

vii. Energy Saving and Environmental Innovation:
The annular furnace applies full-oxygen combustion
technology, significantly reducing fuel consumption,
nitrogen oxide emissions and billet oxidation. Intelligent
warehouse stacking machines and other equipment
adopt energy feedback technology, significantly
reducing equipment operating power consumption.
Annular furnace flue gas waste heat is used for core
rod preheating, reducing core rod induction preheating
power consumption and the associated equipment
investment.

Information Technology and Automation Integration
The Group'’s integrated production and sales management
platform builds a management system for “rapid external
response and efficient internal collaboration”, establishes
a unified information technology management platform,
promotes standardised operations and realises “unified
language, unified standards and unified culture”. The
platform integrates sales management, procurement
management, financial management, cost management,
quality management, production management, warehouse
management, measurement management, laboratory
management, steelmaking production execution
management, steel pipe production execution management
and coupling production execution management, striving
to achieve integrated operation and control of “integrated
production and sales, integrated management and control,
and integrated business and finance”.
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Through deep integration of management systems and field
automation systems, the platform strengthens the precision
of field management, achieves automatic collection of
production data, and conducts real-time tracking and
management of the full order lifecycle. The ultimate goal
is to build a shared, win-win business model and service
system centred on customer value, promote collaborative
supply chain development and comprehensively improve
the Group's overall operational efficiency and market
competitiveness.

ESG

In the area of green development, the Group continues to
uphold the green and low-carbon development philosophy and
continuously strengthens its core competitiveness. During the
Year, the Group received an ESG “A” rating from Sino-Securities
Index Information Service (Shanghai) Co. Ltd. (“Sino-Securities
Index”) and an ESG “A” rating from Wind Information Co., Ltd.
("Wind"), ranking among the higher positions in the energy
industry.

During the Year, the production base of the Group’s subsidiary
in Cangzhou Bohai New Area successfully passed the on-
site certification review of both the “Carbon Management
System” and the “Green Supply Chain Management System”,
marking a new phase for the Group’s “green and low-carbon”
sustainable development strategy officially entering systematic
and standardised operation. The Group completed its first batch
of green electricity transactions through the Beijing Electricity
Trading Platform and will further increase green electricity
procurement.

In the new high-end oil drilling and production and energy
equipment pipe production line project, the newly constructed
annular furnace adopts “full-oxygen combustion + natural
gas” technology to replace the traditional "air + natural gas”
combustion mode, comprehensively applying full-oxygen
combustion technology, intelligent combustion model control
systems and advanced servo energy-saving hydraulic systems and
other digital automatic control technologies, comprehensively
improving energy saving and emission reduction levels with
outstanding environmental benefits. Carbon emissions per unit
product declined year-on-year.
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During the Year, the Group focused on improving energy
efficiency in production processes, completing over 20 targeted
and systematic equipment technology upgrades including heat
treatment and hot-rolling clean water pump and cooling tower
pump upgrades, billet swirl sump slag flushing pump and return
water pump upgrades, and hydraulic station consolidation
upgrades. Through these technical improvement measures,
energy-saving potential was realised, electricity consumption
was effectively reduced, and CO, emissions were reduced. In
addition, the Group has actively promoted the construction
of distributed photovoltaic projects, which are expected to be
officially put into operation in 2026.

All Dalipal employees will continue to uphold the green
development philosophy, actively implement the national “dual
carbon” strategy, and strive to build a resource-saving and
environment-friendly enterprise, treating this as an important
core competitiveness for long-term sustainable development.

Talent Development

In terms of talent development and project support, the Group
adopted “training combined with practice” as its theme,
combining talent development with two key initiatives: the
launch of the integrated management and control platform and
the construction of the new production line project. Through
on-the-job training at equipment installation and commissioning
positions of new production lines and business process combing
and business management model transformation for the
management platform project, the comprehensive quality of
management and technical talent was improved. The Group
continued to promote the development of its specialised
technical talent team, accumulating knowledge and training
materials by optimising and improving operating procedures,
working methods and case libraries for new and existing
production line positions, empowering on-site personnel
and newly recruited university graduates, and enhancing the
professional skills of front-line operators and new university
entrants. For the development of the operational workforce, the
main approach was to use the competency scoring evaluation
of operational employees as a driver and 6S management as a
vehicle, and to improve team leader capabilities through safety
and quality tiered inspection and evaluation mechanisms and
the smart safety APP.
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In 2025, with the progress of the new production line project,
human resource deployment was simultaneously secured.
New production line employees were smoothly brought up to
full complement with position skills meeting the requirements
for taking up posts, laying the foundation for the successive
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commissioning and ramping up to designed capacity of the new
production lines. In accordance with the construction progress
of the new production line project, personnel recruitment plans
for the new project were formulated. The Group successively
organised the establishment of the organisational structure
of new production lines, formulated personnel training plans
and remuneration plans, and supplemented personnel through
social and campus recruitment through multiple channels to
meet the staffing needs of new production lines.

MARKET EXPANSION AND SALES PERFORMANCE MEHERHEEEE
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During the Year, the Group closely tracked market change trends
and firmly executed the operating strategy of “adjusting structure,
improving efficiency and reducing costs”, breaking through market
bottlenecks with high value-added and innovative products.
Through precise measures, diversified expansion, scientific efficiency
improvement and company-wide, full-process cost reduction and
efficiency enhancement, the Group achieved steady development
throughout the Year.

1. Growth in Both Volume and Quality 1. HEREENEH

During the Year, the Group accurately grasped demand
opportunities in domestic and international oil and gas
development, new energy construction, construction machinery
and other sectors. The domestic oil field market recorded
relatively rapid growth driven by continuous breakthroughs in
premium products, while the international market achieved
substantial growth through sales channel expansion and
specialty product advantages.
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Breakthroughs with Core Customers

The Group focused on national resource security development
needs, with the Three Major NOCs (CNPC, Sinopec and CNOOC)
as core targets, deepening cooperation with breakthrough
results in high-end market competition throughout the Year,
with market share substantially increased:

e CNPC: Full-year bid-winning volume grew substantially
year-on-year, with non-API series product bid-winning
volume reaching a historic high. The Group has become
one of CNPC’s major suppliers of premium tubing and
casing.

e Sinopec: Successfully shortlisted in multiple tender lots
in the annual framework agreement bidding. Non-API
products were shortlisted and supplied in batches for the
first time, achieving a historic breakthrough.

e CNOOC: Full-year sales volume grew steadily year-on-
year, with the supply of low-alloy specialty products further
deepening and product variety continuing to expand.

Deepening the Differentiation Strategy

Throughout the Year, the Group adhered to the market strategy
of “strengthening core pipe products, pursuing moderate
diversification, and developing unique leading products” as
its main line, continuously expanding into high value-added
product sectors, with the product diversification landscape
further improved:

e Sales of unique leading products achieved leapfrog growth,
growing substantially year-on-year to reach a historic
high. Their proportion of domestic market sales increased
significantly, and a variety of unique leading products were
widely recognised by the market, further consolidating
differentiated competitive advantages.

e The tubing and casing premium product market continued
to develop strongly throughout the Year, with annual sales
growing substantially year-on-year. High-strength and high-
toughness tubing and casing, H,S corrosion-resistant tubing
and casing, and customised gas-tight premium connection
tubing and casing achieved breakthrough growth, and
were successfully applied to key projects including “Three
High” gas reservoir development in Southwest Oil & Gas
Field and ultra-deep well drilling in Xinjiang Oil Field.
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e New business and new market expansion were conducted
in coordination. The Group successfully stabilised the
Xinjiang Yaxin coalbed methane market supply and
opened up new markets including the Ningxia coalbed
methane market, laying the foundation for the Group to
gain a foothold in the unconventional oil and gas resource
development ancillary market outside the Three Major
NOCs.

e Product diversification was further improved. Sales of
premium products including crane boom pipes and
geological exploration and coal mining drill pipes grew
further. Market channels for perforating gun tubes, gas
cylinder tubes and other products were gradually enriched,
and the scope of cooperation customers continued to
expand.

CORE PRODUCTION BASE CONSTRUCTION
PROGRESS

1.

Hebei, China Base

The new production line project advanced steadily as planned.
The heat treatment line completed equipment commissioning
and was officially put into trial production; the hot rolling line,
upsetting line and pipe processing line successively met trial
production conditions.

The completion and commissioning of this intelligent tubing
production line marks the Group’s successful achievement of
a major upgrade in its tubing production mode, replacing the
previous model of processing tubing using casing production
lines. The new production line is a key initiative in the Group’s
strategy to deepen cost reduction and efficiency improvement
and optimise the product mix, significantly enhancing the
market competitiveness of tubing products. It features the
following characteristics:

e Intelligent and Digital: The production line deeply
integrates advanced systems such as the Internet of Things
(loT) and real-time monitoring to achieve full-process
intelligent manufacturing and digital management.

e Product Coverage: Achieves full specification coverage of
tubing products, fully meeting the diverse needs of global
markets.
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e Efficiency and Cost Advantages: Production efficiency
improved by 35% compared to the original model, with
required labour deployment reduced by 30%.

e Premium Transformation: Substantially enhances the
production capacity for premium tubing products, strongly
driving the transformation of the tubing product mix
towards premium and customised products.

Saudi Dammam Base

As the core fulcrum of the Group’s internationalisation strategy,
the Saudi Dammam base project is progressing smoothly
and has been successfully included in the Saudi Ministry
of Energy’s localisation platform. The preliminary design
work has been completed, and the Dammam, Saudi Arabia
office has been officially put into operation. To accelerate
project implementation and strengthen localised operational
capabilities, the Group appointed Mr. Al Gosaibi Saud Yousif M
(who has long served at Saudi Aramco in various management
and leadership positions) as Executive Director. His rich local
Saudi experience and petroleum industry management
background will provide strong support for the smooth
advancement of the Dammam base project and the Group's
sustainable development.

Although the project faces various challenges in its early stages
including cultural integration, based on the Group's deep
accumulation in the petroleum equipment sector, the precise
match between the project and Saudi market demands, and the
current favourable progress, management is confident of the
project’s success.

In early 2026, the Dammam base project achieved multiple
significant milestone developments. Dalipal International
obtained the Temporary Industrial Licence issued by the
Saudi Ministry of Industry and Mineral Resources (“MIMR").
Under Saudi regulations, the Temporary Industrial Licence
is a necessary administrative approval allowing foreign and
local investors to construct manufacturing projects within the
country, which can be converted to an Industrial Production
Licence upon completion of project construction. At the same
time, the Saudi Ministry of Energy ("MoE") approved a 60MW
electricity quota for Dalipal International, laying an important
foundation for the production operations of the project.
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OUTLOOK

1.

Industry Environment and Market Trends

The global energy equipment industry is undergoing structural
transformation. On the demand side, the international market
presents differentiated opportunities: deepening oil and gas
development and accelerating new energy infrastructure in the
Middle East will continue to drive demand for premium products
such as high-strength OCTG; the Southeast Asian market, with
the advancement of infrastructure projects such as Indonesia’s
natural gas pipelines, creates incremental space for economical
specialty products. At the same time, geopolitical conflicts and
tariff policy volatility have increased supply chain uncertainty,
placing higher demands on enterprises’ international operating
capabilities. In the domestic market, the energy security strategy
is driving rapid development of shale gas extraction, offshore
oil and gas exploration and the hydrogen energy industry (the
National Energy Administration planned hydrogen energy
output to reach 10 million tonnes in 2025), generating rigid
demand for specialty pipes such as corrosion-resistant and high-
pressure products, becoming a new engine to break through
traditional business growth bottlenecks.

Strategic Positioning and Competitive Advantages

Facing a complex environment, the Group anchors its
development path with three core advantages:

e Technology R&D: As a national high and new technology
enterprise, the Group has achieved batch supply of
unique products including H,S corrosion-resistant casing
and economical premium connections, and has made
breakthrough progress in frontier technology areas such
as anti-hydrogen/CO; corrosion pipes and hydrogen
transmission line pipes.

e Industrial Chain Layout: Through lean operational
systems, flexible switching between large-batch and
customised production is achieved, with full supply chain
cost management capabilities becoming a key barrier
against homogeneous competition in conventional
products.

¢ International Foundation: The establishment of the Saudi
Dammam base and the breakthrough into Middle East
market access, combined with the synergistic effect of the
Hong Kong capital platform, provide a solid fulcrum for the
global strategy.
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3. Core Operating Strategies and Implementation
Roadmap for 2026

i.

ii.

iii.

Product Mix Upgrade and Technology Reserves
Continuously increase research and development
investment in high value-added products, focusing on
technological breakthroughs and industrialisation of core
categories including ultra-high-strength pipes, anti-sulphur/
hydrogen/CO, corrosion pipes, hydrogen transmission
line pipes and high-pressure boiler tubes. Actively expand
specialty pipes for offshore oil and gas development.
Build a tiered technology reserve system of “developing
one generation, reserving one generation, producing one
generation” to continuously improve the premium level of
the product mix.

In-depth Market Expansion

In the domestic market, focus on shale gas blocks in
Southwest and Northwest China and the offshore oil and
gas market, continue to deepen cooperation with strategic
customers such as the Three Major NOCs and expand
market share. Actively develop emerging markets such as
unconventional oil and gas to enrich the customer base. In
the international market, make every effort to advance the
construction start of the Saudi Dammam base as planned,
simultaneously establish a localised cooperation and market
development system, strengthen penetration in the Middle
East and Southeast Asian markets and enhance the brand’s
international influence.

Comprehensive Operational Efficiency Optimisation
Taking the existing and new intelligent production lines at
the Hebei, China base as benchmarks, integrate production,
sales and research data through the digital management
and control platform to shorten manufacturing cycles,
reduce work-in-process inventory and accelerate capital
recovery. The cost reduction and efficiency improvement
programme focuses on process innovation (such as material
optimisation to reduce raw material costs), labour efficiency
improvement (improving new production line remuneration
and performance policies) and intensive energy
management, with the objective of conventional products
achieving profitability being rigorously implemented.
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iv. REEZIREEE I/

iv. Green and Globalisation Dual-Track Synergy

Accelerate construction of the distributed photovoltaic
project at the Cangzhou Bohai New Area production base,
achieving grid connection and power generation within
the year. Continuously deepen the carbon management
system and green supply chain management system,
promote full coverage of product lifecycle carbon footprint
assessment, and accelerate the application of green
electricity replacement technology to reduce unit product
carbon emissions and meet the requirements of the EU
Carbon Border Adjustment Mechanism. Simultaneously
deepen resource linkage between the Middle East base and
the Hong Kong capital platform, building a global network
covering research and development, production and trade.
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4. Strategic Support System 4.

To ensure the achievement of targets, the Group will strengthen
four pillars:

Technology Innovation and Commercialisation
Mechanism: Drive research and development resources
towards market demand, focusing breakthroughs on
extreme specification challenges and process upgrade
bottlenecks. Through the three-step approach of “process
consolidation + cost reduction experimentation + new
product reserves”, strengthen full industrial chain
coordination and strive to achieve a dual leap in sales
volume and market share of high value-added products.

Digital Empowerment System: Deepen application of
the management and control platform to achieve full-
process information technology connectivity for production
scheduling optimisation, quality traceability and customer
services, continuously improving production yield rates and
shortening production cycles.

Talent Pipeline Development: Conduct special project
research and development programmes and IDP plans
in conjunction with the deepened application of new
intelligent production lines and the management and
control platform project, improve the remuneration and
performance policy for new production lines and accelerate
project capacity ramp-up.
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e Resource Integration Capability: Through external
cooperation (such as international energy project
implementation) and internal capital optimisation (ensuring
capacity release at the Cangzhou/Dammam bases), form
synergistic effects. Simultaneously advance resource linkage
between the Saudi Dammam base and domestic bases,
building a global network of “research and development
domestically, production overseas, service globally”.

5. Development Outlook

In 2026, the Group will drive forward with technology
differentiation, operational excellence and global layout as its
core drivers. It will break through homogeneous competition
with premium products, consolidate domestic cost and
delivery advantages through intelligent production lines, and
lay the foundation for future global capacity release through
the continued deepening of the Middle East strategic layout.
Against a backdrop of accelerating industry differentiation,
the Group will firmly advance technology leadership and value
creation in the energy equipment sector, striving to achieve
a dual leap in sales volume and market share of high value-
added products, and create sustainable long-term returns for
shareholders.

Middle East Risk Factors

Geopolitical conflict risks: In early 2026, the United States
and Israel launched military actions against Iran, and Iran
subsequently announced the closure of the Strait of Hormuz.
Multiple major international shipping companies suspended
transit on relevant routes, and international oil prices fluctuated
substantially. The above situation poses certain risks to the
Group's business: (1) capital expenditure plans and procurement
decisions of customers in the Middle East region may be
affected; (2) disruption to shipping through the Strait of Hormuz
may increase logistics costs and cause delivery delays for the
Group’s product imports and exports; (3) the construction
progress of the Saudi Dammam base may also be disrupted by
regional conditions. On the other hand, an increase in oil prices
is expected to stimulate global oil and gas exploration and
production investment in the medium to long term, providing
potential support for demand for premium energy equipment
pipes. The Group will closely monitor the situation and flexibly
adjust its Middle East market and Dammam base advancement
strategy to effectively manage the potential impact of related
risks on the Group's business and financial condition.
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FINANCIAL REVIEW
Revenue

The Group recorded a total revenue of RMB3,462.5 million for the
Year, representing an increase of 5.2% from RMB3,292.3 million
recorded for the year ended 31 December 2024. For the Year,
the revenue of oil and gas pipes increased, while the revenue of
new energy pipes and special seamless steel pipes decreased. The
following table sets forth the Group’s segment revenue both in
absolute amount and as a percentage of its revenue for the periods
presented:

For the year ended

g JE1]
Wy 55

REBRAFEHFSREEG EARKE3,462.5
BB BHZE2024F 12831888 ARE
3292 3B B TIERS2% » NFEEAHRATE
EUESIE N - FRERAE RS ELE I E e Bl
T o TRIEASEREHMEADIBRARLE
HEBEMMERAN B D

For the year ended

31 December 2025 31 December 2024 Changes
BZ2025F 1L FE BZ2024F 1L FE 25
Percentage Percentage
Sales of Sales Sales of Sales Sales
WE HEML HE HEML HE gl
Percentage ERPE
Categories RMB million %  RMB million %  RMB million %
AR¥BETR % ANREBET % ANREBET %
Oil and gas pipes OHRARAE 2,390.0 69.0 2,196.4 66.7 193.6 8.8
New energy pipes and #recBRE &
special seamless BRI
steel pipes 1,072.5 31.0 1,095.9 333 (23.4) 2.1
Total A&t 3,462.5 100.0 3,292.3 100.0 170.2 52

When compared with 2024, the Group recorded an increase in
revenue generated by the sale of (i) oil and gas pipes to RMB2,390.0
million for the Year (2024: RMB2,196.4 million), representing an
increase of 8.8%; and (ii) new energy pipes and special seamless
steel pipes to RMB1,072.5 million for the Year (2024: RMB1,095.9
million), representing a decrease of 2.1%.

E2024F AL - AFEAEBBEE()ARARA
RABEENBAEINE AR2390.08ET
(2024% : AR¥2,196.4HE7T) @ 12188.8% :
RV RAEREHRERBENHEERAS
NEZARE1,07255870(2024F « AR

+ —

1,095.98 & 7T) * BF1K2.1% °



The increase in the Group’s revenue during the Year was mainly
due to increased investment in energy exploration in domestic and
overseas markets, which led to a recovery in market demand and a
growth in sales volume that outpaced the decline in selling prices.
The following table sets forth the geographical distribution of the
Group's revenue both in absolute amount and as a percentage of its
revenue for the periods presented:

For the year ended

Annual Report 2025 F &3k

MANAGEMENT DISCUSSION AND ANALYSIS

BB RN

REBNAFE AU aIE i E 2B ARIMNERED
RIREEN - EHSHREE - WRHEESER
IREANHEER THRIBEMK - TRILESE
HARE N 2N 52 B A RO 3R 2 75 (LA AR 39 © B8 R4
WARBE DR -

For the year ended

31 December 2025 31 December 2024 Changes
BZ2055 L5 BZ2045L5E BE
Percentage Percentage
Sales of Sales Sales of Sales Sales
HE HEML HE HEML HE sl
RMB million %  RMB million %  RMB million %
ARBEER % ANRWARET % ARWEET %
Domestic Sales BAEE 2,936.4 84.8 2,913.9 88.5 22.5 0.8
Overseas Sales EISMHE 526.1 15.2 3784 1.5 147.7 39.0
Total B 3,462.5 100.0 32923 100.0 170.2 5.2

For the Year, the Group’s overseas sales increased to RMB526.1
million (2024: RMB378.4 million), mainly attributed to the contrarian
expansion of global oil and gas upstream investment and the
rapid growth in demand from overseas emerging markets, the
Group's export sales volume increased. Coupled with the increased
proportion of high value-added products, the Group achieved
positive growth in revenue. On the other hand, the Group's revenue
generated from domestic sales for the Year remained stable with an
increment of 0.8% when compared with that in 2024.

Cost of sales

The Group recorded a total cost of sales of RMB3,105.2 million
for the Year, representing an increase of 2.5% as compared to
RMB3,028.9 million recorded for the year ended 31 December
2024. Such increase in the total cost of sales was mainly due to the
increase in sales volume.

Gross profit and gross profit margin

The Group's total gross profit for the Year was RMB357.3 million,
representing an increase of RMB93.9 million as compared to
RMB263.4 million recorded for the year ended 31 December 2024.
The Group’s overall gross profit margin for the Year was 10.3%,
representing an increase of 2.3 percentage points from 8.0%
for the year ended 31 December 2024. It is mainly driven by the
combined effects of the overall recovery in production and sales
volume, the increase in the sales proportion of high-value-added
and high-margin products, and the benefits of process innovation,
cost reduction and efficiency improvement, and management
enhancement.
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Other income

For the Year, the Group’s other income was RMB50.6 million,
representing a decrease of RMB16.7 million from RMB67.3 million
recorded for the year ended 31 December 2024. Such decrease was
mainly due to the increase in exchange losses.

Selling expenses

For the Year, the Group'’s selling expenses were RMB142.2 million,
which were basically the same as the RMB142.3 million recorded for
the year ended 31 December 2024.

Administrative expenses

For the Year, the Group’s administrative expenses were RMB180.8
million, representing a decrease of 3.8% as compared to RMB187.9
million recorded for the year ended 31 December 2024. Such
decrease was mainly due to the decrease in equity-settled share-
based payment expenses.

Finance costs

For the Year, the finance costs of the Group were RMB67.1 million,
representing a decrease of 22.8% as compared to RMB86.9 million
recorded for the year ended 31 December 2024. Such decrease was
mainly due to the capitalization of interest expenses on loans used
for project construction and the reduction of loan interest rates.

Income tax expenses

The Group recorded income tax expenses of RMB4.1 million for the
Year and income tax credit of RMB9.3 million for the year ended 31
December 2024, representing an increase in income tax expenses of
RMB13.4 million. Such increase was mainly due to the company’s
generation of profit in the current year, which has resulted in the
corresponding income tax expense.

Profit for the year

The Group recorded a profit of RMB13.7 million for the year ended
31 December 2025 whereas it recorded a loss of RMB77.1 million
for the year ended 31 December 2024, representing an increase in
profit of RMB90.8 million. Such increase was mainly driven by the
dual growth in revenue and gross profit.
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Non-IFRS measure

To supplement our consolidated financial statements, which are
presented in accordance with IFRS Accounting Standards, we also use
adjusted net profit/(loss) (non-IFRS measure) and adjusted net profit/
(loss) margin (non-IFRS measure) as additional non-IFRS measures,
which are not required by, or presented in accordance with, IFRS
Accounting Standards.

We believe these non-IFRS measures facilitate comparisons of
operating performance from year to year and company to company
by eliminating potential impacts of certain items. We believe that
these measures provide useful information to investors and others in
understanding and evaluating our consolidated results of operations
in the same manner as they help our management. However,
our presentation of adjusted net profit/(loss) (non-IFRS measure)
and adjusted net profit/(loss) margin (non-IFRS measure) may not
be comparable to similarly titled measures presented by other
companies. The use of these non-IFRS measures has limitations as an
analytical tool, and you should not consider it in isolation from, or as
a substitute for an analysis of, our results of operations or financial
condition as reported under IFRS Accounting Standards.

The following table reconciles our adjusted net profit/(loss) (non-
IFRS measure) and adjusted net profit/(loss) margin (non-IFRS
measure) for the years presented to the most directly comparable
financial measure calculated and presented in accordance with IFRS
Accounting Standards:
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2025 2024
2025%F 20244
RMB million RMB million
ARMEERT ARBBET
Profit/(loss) for the year FREF,(E518) 13.7 (77.1)
Add: e
— Equity-settled share-based payment — DA S B AR (D R B RN 3R
expenses Eha 11.0 20.3
Adjusted net profit/(loss) ICAREFE,(B1E)
(non-IFRS measure) (FEEIBR B TSRS R E) 24.7 (56.8)
Adjusted net profit/(loss) margin LRSI (ER) X
(non-IFRS measure) (FEBIR B 5 R & LRI &) 0.7% (1.7%)
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Capital expenditure

For the Year, the Group invested RMB778.6 million in property, plant
and equipment (2024: RMB327.6 million). The capital expenditure
was mainly used for the Phase Two Expansion of the Group.

Liquidity, financial resources and capital structure

The Group has mainly financed its working capital and other cash
requirements by net cash generated from operating activities and
resorted to external financing including both long-term and short-
term bank borrowings in case the projected operating cash flow is
insufficient to meet the capital requirements.

As at 31 December 2025, cash at bank and on hand amounted to
RMB404.2 million (31 December 2024: RMB412.1 million) and were
mainly denominated in RMB, with certain amount denominated in
Hong Kong dollars, US dollars and Saudi Riyal.

As at 31 December 2025, interest-bearing borrowings of the Group
amounted to RMB2,467.3 million, among which RMB1,378.5
million were long-term interest-bearing borrowings and RMB1,088.8
million were short-term interest-bearing borrowings and all were
denominated in RMB. As at 31 December 2025, RMB1,591.1 million
(31 December 2024: RMB1,898.6 million) of the interest-bearing
borrowings of the Group have been charged at fixed interest rates.

Debt to equity ratio of the Group, which is calculated by the net
liabilities (interest-bearing borrowings net of cash at bank and
on hand) divided by the total equity as at the respective year end
and multiplied by 100%, was 153.1% as at 31 December 2025,
representing an increase of 16.2 percentage points from 136.9% as
at 31 December 2024. Such increase was primarily attributable to an
increase in borrowings.

Current ratio of the Group, which is calculated based on the current
assets divided by the current liabilities, increased from 1.02 as at 31
December 2024 to 1.07 as at 31 December 2025.

Employees and remuneration policy

As at 31 December 2025, the Group had 2,096 employees (31
December 2024: 1,795 employees) in total, and total staff costs
(inclusive of Directors’ emoluments) for the Year amounted to
RMB279.4 million (2024: RMB252.9 million).
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The Group believes its success depends on its employees’ provision
of consistent, high quality and reliable services. In order to attract,
retain and enrich the knowledge, skill level and qualifications of
its employees, the Group places a strong emphasis on training for
employees. In addition, the Group offers competitive remuneration
packages, including basic salary, performance-based bonuses and
share incentives, and reviews the remuneration packages annually
according to industry benchmark, financial results, as well as the
performance of employees. The Company has also adopted Share
Option Scheme and Share Award Plans for the purpose of providing
incentives and rewards to eligible participants, including the
employees of the Group, who have contributions to the Group.

Pledge of assets

As at 31 December 2025, the Group’s property, plant and
equipment with carrying amount of RMB1,075.7 million (2024:
RMB1,131.8 million) and other chattels with carrying amount
of RMB992.2 million (2024: RMB755.9 million) were pledged as
collateral for the Group’s bank borrowings.

Foreign exchange risk

The Group mainly operates its business in the PRC and positively
expands its overseas business. The Group hedges its exposure to
exchange rate fluctuations through strengthening exchange rate
trend analysis, improving exchange rate risk control standards and
making timely use of forward foreign exchange settlement and it is
expected that the Group will not be subject to any materially adverse
effects arising from exchange rate fluctuation. Nevertheless, the
Group will closely monitor the financial market and would consider
appropriate measures as and when necessary.

Significant investments held and material acquisitions
and disposals

For the Year, the Group did not hold any significant investments or
have any material acquisitions or disposals of subsidiaries, associates
or joint ventures of the Company (2024: nil).

Contingent liabilities

As at 31 December 2025, the Group does not have any contingent
liabilities (2024: nil).
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REPORT OF THE BOARD OF DIRECTORS

ESERE

The Directors presented their report together with the audited
consolidated financial statements of the Group for the Year.

PRINCIPAL ACTIVITIES AND GEOGRAPHICAL
ANALYSIS OF OPERATIONS

The principal activity of the Company is investment holding. The
Company and its subsidiaries are engaged in the development,
manufacturing and sale of oil and gas pipes, new energy pipes and
special seamless steel pipes and other products. The activities of
the principal subsidiaries are set out in note 12 to the consolidated
financial statements.

The analysis of the Group’s performance for the Year by business
and geographical segments is set out in note 4 to the consolidated
financial statements.

BUSINESS REVIEW

A review of the Group’s business for the year ended 31 December
2025, a discussion on the Group’s future business development and
principal risks and uncertainties that the Group is facing are provided
in the sections headed “Chairman’s Statement” on pages 14 to 17
and “Management Discussion and Analysis” on pages 28 to 51.

The financial risk management objectives and policies of the Group
are set out in note 24 to the consolidated financial statements.

An analysis of the Group’s performance for the Year by key financial
performance indicators is set out in the section headed “Financial
Review" on pages 46 to 51.

The Company promotes the culture of adhering to the highest
ethical standards of business conduct and commits to comply
with all prevailing laws and regulations in all its operating regions.
During the Year, the Company was not aware of any material non-
compliance or breach of the applicable legislation or regulations that
have a significant impact on the Group.

EVENT AFTER THE YEAR UNDER REVIEW

There was no significant event after Year up to the date of this
report.
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RESULTS AND DIVIDENDS

The Group's consolidated financial statements for the Year have
been reviewed and approved by the Audit and Risk Management
Committee and the Audit and Risk Management Committee is
of the opinion that such financial statements comply with the
applicable accounting standards, the Listing Rules and all other
applicable legal requirements. The Audit and Risk Management
Committee therefore recommended the Board to approve the
Group's consolidated financial statements for the Year. The results
of the Group for the Year are set out in the consolidated statement
of profit or loss and other comprehensive income on page 236.

The Board has resolved not to recommend the payment of a final
dividend for the year ended 31 December 2025 (2024: Nil).

ANNUAL GENERAL MEETING

The annual general meeting is currently scheduled to be held on
Friday, 22 May 2026. A notice convening the AGM and other
relevant documents will be published and made available to the
Shareholders in accordance with the requirements of the Listing
Rules in due course.

CLOSURE OF REGISTER OF MEMBERS FOR THE
AGM

In order for determining the entitlement to attend and vote at the
AGM, the register of members of the Company will be closed from
Tuesday, 19 May 2026 to Friday, 22 May 2026, both days inclusive,
during which period no transfer of shares of the Company will be
registered. In order to be eligible to attend and vote at the 2026
AGM, all transfer documents accompanied by the relevant share
certificates must be lodged for registration with the Company's
branch share registrar and transfer office in Hong Kong, Tricor
Investor Services Limited, at 17th Floor, Far East Finance Centre,
16 Harcourt Road, Hong Kong for registration no later than 4:30
p.m. on Monday, 18 May 2026. The record date for the purpose of
determining the eligibility of the shareholders to attend and vote at
the AGM is therefore Friday, 22 May 2026.
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ENVIRONMENTAL PROTECTION AND
COMPLIANCE WITH LAWS AND REGULATIONS

The Group is committed to supporting the environmental
sustainability. The Group is subject to various environmental laws
and regulations set by the PRC national, provincial and municipal
governments. Compliance procedures are in place to ensure
adherence to applicable laws, rules and regulations. During the Year,
the Group has complied with relevant laws and regulations that
have significant impact on the operations of the Group. Further, any
changes in applicable laws, rules and regulations are brought to the
attention of relevant employees and relevant operation units from
time to time.

The Group is always committed to maintaining the highest
environmental and social standards to ensure sustainable
development of its business. A report on the environmental,
social and governance aspects has been prepared with reference
to the Environmental, Social and Governance Reporting Guide in
Appendix C2 to the Listing Rules and is set out in the section headed
“Environmental, Social & Governance Report” on pages 94 to 226
of this annual report.

RELATIONSHIP WITH STAKEHOLDERS

The Group recognises that employees, customers, suppliers and
business partners are keys to its sustainable development. The Group
is committed to establishing a close and caring relationship with its
employees, providing quality services to its customers and enhancing
cooperation with its suppliers and business partners.

FIVE-YEAR FINANCIAL SUMMARY

A summary of the results and the assets and liabilities of the Group
for the last five financial years is set out on page 316 of this report.
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SHARE CAPITAL

The changes in share capital of the Company during the Year are set
out in note 23(b) to the consolidated financial statements.

PURCHASE, REDEMPTION OR SALE OF THE
COMPANY'S LISTED SECURITIES

During the Year, the trustee(s) of the Share Award Plans had
purchased Shares on the Stock Exchange or off the market for the
purpose of satisfying the share awards granted or to be granted
under the Share Award Plans, further details of which are set out
in note 23c(ii) to the consolidated financial statements. Save as
aforesaid, neither the Company nor any of its subsidiaries had
purchased, sold or redeemed any of the Company’s listed securities.

RESERVES

Details of the changes in reserves of the Group and the Company
during the year are set out in the consolidated statement of changes
in equity and note 23(a) to the consolidated financial statements
respectively.

As at 31 December 2025, the Company’s reserves available for
distribution amounted to approximately RMB26.3 million, included
in the Company’s retained profits and share premium accounts.

Under the Companies Law (Revised) Chapter 22 of the Cayman
Islands, the share premium of the Company is available for paying
distributions or dividends to Shareholders subject to the provisions
of its Memorandum and Articles of Association and provided that
immediately following the distribution or dividend, the Company
is able to pay its debts as they fall due in the ordinary course of
business. In accordance with the Article of Association, dividends
shall be distributed out of the retained profits or other reserve
(representing the share premium account of the Company).

MAJOR CUSTOMERS AND SUPPLIERS

During the year, the percentage of purchases attributable to
the Group’s five largest suppliers accounted for approximately
42.6% of the Group’'s total purchases and the percentage of
purchases attributable to the Group's largest supplier accounted
for approximately 12.2% of the Group's total purchases. The
percentages of sales for the year attributable to the Group’s five
largest customers combined accounted for approximately 36.5% of
the Group's total sales and the percentage of the sales attributable
to the Group's largest customer accounted for approximately 11.7%
of the Group’s total sales.
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None of the Director, any of their close associate or any Shareholder
(which to the knowledge of the Directors owns more than 5% of
the Company’s share capital) had an interest in any of the Group’s
five largest suppliers or customers.

DONATION

The donations made by the Group during the Year were
RMB8&0,100.

DIRECTORS

The Directors during the Year and up to the date of this annual
report were:

Executive Directors

Mr. Meng Fanyong (Chairman)

Mr. Zhang Hongyao (Vice-chairman)

Ms. Xu Wenhong

Mr. Meng Yuxiang

Mr. Al Gosaibi, Saud Yousif M
(Appointed on 1 May 2025)

Non-Executive Director

Mr. Yin Zhixiang

Independent Non-executive Directors

Mr. Guo Kaigi
Mr. Wong Jovi Chi Wing
Mr. Cheng Haitao

In accordance with the Articles of Association of the Company, one-
third of our Directors will retire in the AGM. Mr. Meng, Mr. Yin and
Mr. Al Gosaibi, Saud Yousif M will retire as Directors at the AGM,
and being eligible, will offer themselves for re-election at the AGM.

Each of the Company’s independent non-executive Directors has
signed a letter of appointment with the Company for a term of
two years from 19 June 2022 upon expiration of their original
appointment letters on 18 June 2022. During the engagement
period, either the Company or the Independent Non-executive
Director may terminate the engagement by giving not less than
fifteen days’ prior written notice to the other party. Commencing
from the Effective Date, the engagement shall automatically renew
for successive terms of one year each on the day immediately
following the expiration of the current term, unless terminated
earlier by either party giving not less than fifteen days’ prior written
notice to the other party.
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No Director proposed to be re-elected at the AGM has an unexpired
service contract with the Group, which is not determinable by the
Group within one year without payment of compensation (other
than statutory compensation).

Biographical information of the Directors and the senior
management of the Group are set out on pages 18 to 27 of this
annual report.

CONFIRMATION OF INDEPENDENCE FROM THE
INDEPENDENT NON-EXECUTIVE DIRECTORS

The Company has received, from each of the independent non-
executive Directors, an annual confirmation of his independence
pursuant to Rule 3.13 of the Listing Rules. The Company considers
all independent non-executive Directors have been independent
throughout the Year and remain independent as of the date of this
annual report.

DIRECTORS’ AND CHIEF EXECUTIVE'S
INTERESTS AND SHORT POSITIONS IN SHARES,
UNDERLYING SHARES AND DEBENTURES

As at 31 December 2025, the interests and short positions of the
Directors and the chief executive of the Company in the Shares,
underlying Shares and debentures of the Company or its associated
corporations (within the meaning of Part XV of the SFO) which will
be required to be notified to the Company and the Stock Exchange
pursuant to Divisions 7 and 8 of Part XV of the SFO (including
interests or short positions which they were taken or deemed to
have under such provisions of the SFO) or which will be required,
pursuant to section 352 of the SFO, to be recorded in the register
required to be kept by the Company, or as otherwise required,
pursuant to the Model Code to be notified to the Company and the
Stock Exchange are as follows:
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ExERE
Long positions HE
Number of
ordinary
Shares and
underlying
Shares held
Name of Group under equity Approximate
member/associated derivatives percentage of
Name corporation Nature of interest capital shareholding
BERYE MRE
fTETHER BB RE
#E ERME s AENRG ARk
(Note 1) (Note 3)
(Hit1) (Hit3)
Directors £5
Mr. Meng The Company Interest of controlled corporation 706,353,600(L) 46.89%
aRE NG (Note 2)
IR LB (Wi22)
Mr. Guo The Company Beneficial owner 810,000(L) 0.05%
bt ARE] ESHAA
Notes: Mt -

(1) The letter “L" denotes the person’s long position in the Shares and underlying (1) FETLIFRRZATEAR RO AERRN F LA -
Shares of the Company.

(2)  These Shares were held by Rosy Astral. Rosy Astral is owned as to approximately ~ (2)  ZERMEERF - 82 i & 554 i H #80.63% 1
80.63% by Mr. Meng. By virtue of the SFO, Mr. Meng is deemed to be interested @ o BRBEEFRBEERD - REEWERREERSEN
in the Shares held by Rosy Astral. RN B RS ©

(3) The percentage represents the number of Shares or registered capital involved ~ (3) #Z B DA RM PN E LA ME AR ALRF
divided by the number of the Company’s issued Shares as at 31 December 2025, #2025 12 A31 BB BT BB Skt it & A (B
being 1,506,468,000. 1,506,468,0000% ) °

Save as disclosed above, as at 31 December 2025, none of the B EXPFTHEEESN - R20259F12 4310 - B\
Directors or chief executive of the Company had or was deemed to ~ EF AR R EETHRABRA R RIS EREE
have any interests and/or short positions in the Shares, underlying B (GE3& R &% kMR EGIEXVED) rOA ) - 18
Shares or debentures of the Company or its associated corporations — FARX {0 Sk (B4 & H A sk AR A7 A B RRixA A
(within the meaning of Part XV of the SFO), which had been  AFEIRIEE L HAEIRPIE352{FFE RN ELM
recorded in the register maintained by the Company pursuant to  SAREARZEST RIE A& AR R R Z Ara0 (T
section 352 of the SFO or which had been notified to the Company @&/ ZKE -

and the Stock Exchange pursuant to the Model Code.



SHARE OPTION SCHEMES
Share Option Scheme

The Share Option Scheme was to incentivise or reward eligible
participants (i.e. (i) any full-time or part-time employee (including
any executive Director) of the Group or any entity in which any
member of the Group holds any equity interest (“Invested Entity”);
(ii) any non-executive Directors (including independent non-
executive Directors) of the Group or Invested Entity; (iii) any supplier
or customer of the Group or any Invested Entity; (iv) any person or
entity that provides research, development or other technological
support to the Group or any Invested Entity; (v) any Shareholder of
any member of the Group or any Invested Entity or any holder of any
securities issued by any member of the Group or any Invested Entity;
(vi) any adviser or consultant to any area of business or business
development of the Group or any Invested Entity; (vii) such other
persons who in the sole opinion of the Board may contribute or
have contributed to the development and growth of the Group; and
(viii) any company wholly owned by one or more persons belonging
to any of the above classes of participants for their contribution to
the Group, for the purpose of motivating them to optimise their
performance efficiency for the benefit of the Group, and attracting
and retaining the aforementioned eligible participants whose
contributions are or will be beneficial to the long-term growth of
our Group.

For any options granted to Directors, chief executives or substantial
shareholders of the Company, or any of their respective associate,
options to be granted to any of these persons shall be approved by
the independent non-executive Directors (excluding any independent
non-executive Director who or whose associates is the proposed
grantee of options). Where any option granted to a substantial
Shareholder or an independent non-executive Director, or any of
their respective associates, would result in the Shares issued or to
be issued upon exercise of all options already granted and to be
granted to such person in the 12-month period up to and including
the date of such grant, (i) representing in aggregate over 0.1% of
the Shares in issue; and (i) having an aggregate value, based on the
closing price of the Shares at the date of each offer for the grant,
in excess of HK$5 million, such grant of options shall be subject to
prior approval by resolutions of the Shareholders (voting by way
of poll) at which all core connected persons of the Company shall
abstain from voting in favour, and/or such other requirements
prescribed under the Listing Rules from time to time.
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The Company is aware that under the new rule 17.03A of the
Listing Rules which came into effect on 1 January 2023, participants
of share schemes shall only comprise employee participants, related
entity participants and service providers (as defined in the Listing
Rules). The Company will only grant the share options under the
Share Option Scheme to eligible participants in compliance with
the new rule 17.03A and pursuant to the transitional arrangements
for share schemes existing as at 1 January 2023 as specified by the
Stock Exchange.

The number of Shares issued and to be issued in respect of options
granted and may be granted to any individual in any 12-month
period is not permitted to exceed 1% of the total Shares of the
Company in issue, without prior approval from the Shareholders
and with such participants and his close associates abstaining from
voting.

The amount payable on acceptance of the grant is HK$1.00, which
will be payable on or before a prescribed acceptance date, and
any offer of option made by the Directors under the Share Option
Scheme shall be open for acceptance for a period of up to the
earlier of 21 days from the relevant offer date. In relation to any
options granted under the Share Option Scheme, the exercise price is
determined by the Directors, and will not be less than the higher of (i)
the closing price of the Shares on the date of grant; (ii) the average
closing price of the Shares for the five Business Days immediately
preceding the date of the offer for the grant; and (iii) the nominal
value of a Share.

The Share Option Scheme does not contain any minimum period for
which an option must be held before it can be exercised. However,
at the time of granting of the options, the Board may specify any
such minimum period.

The vesting period of the options granted pursuant to the Share
Option Scheme is determinable by the directors and to be stated
in the offer to the grantee. The exercise period of such options to
be granted is also determinable by the directors, save that such
period must not exceed 10 years from the date of grant of the
option subject to the provisions for early termination thereof. Unless
otherwise terminated by the Shareholders in general meeting in
accordance with the terms of the Share Option Scheme, the Share
Option Scheme shall be valid and effective for a period of 10 years
from the date of its adoption which was 19 June 2019, after which
no further options will be granted or offered but the provisions of
the Share Option Scheme shall remain in full force and effect to
the extent necessary to give effect to the exercise of any subsisting
options granted prior to the expiry of the 10-year period or
otherwise as may be require. As at the date of this report, the Share
Option Scheme had a remaining life of approximately 3 years.
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The total number of the Shares which may be allotted and issued
upon the exercise of all options to be granted under the Share
Option Scheme and under any other share option schemes of the
Company must not in aggregate exceed 10% of the total number
of Shares in issue as at the Listing Date, i.e. 150,000,000 Shares
(representing 9.96% of the total number of issued Shares of
the Company as at the date of this report), unless Shareholders’
approval has been obtained.

Details of the movements in the Company’s outstanding share
options granted under the Share Option Scheme during the Year
were as follows:
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Outstanding During the Year Outstanding
Exercise asat Exercise Price REE asat31
Category of period 1January  per Share December
participant Date of grant (Note 1) 2025 HKD Granted  Exercised  Cancelled Lapsed 2025
20258 Bk H2025%
TEAH 1818 L 12A318
SREEH RLAS (Hiit1) WA v 2R BT B BA¥ WA
Employee 10 December 2021 From 30 November 2023 500,000 256 - 500,000 - - -
€2 2021F128108 030 November 2031 (Note 2)
203511A30RE (Wit 2)
2031114308
10 December 2021 From 2 December 2024 to 1,000,000 256 - 1,000,000 - - -
20215124108 30 November 2031 (Note 3)
WUENAAE (it 3)
2031411 A30H
10 December 2021 From 1 December 2025 to 1,000,000 256 - 600,000 - - 400,000
20214124108 30 November 2031 (Note 4)
25512818% (it 4)
2031411 A30H
10 December 2021 From 30 November 2026 to 1,000,000 256 - - - - 1,000,000
2021%12 7108 30 November 2031
20265117308
2031411 A30H
Total &5t - - 3,500,000 - - 2,100,000 - - 1,400,000
Notes: Hiat -

1. The vesting period of the share options under the Share Option Scheme is from
the date of grant until the commencement of the exercise period.

2. The weighted average closing share price immediately before the date on which
the share options were exercised was HK$8.70 per share.

3. The weighted average closing share price immediately before the date on which
the share options were exercised was HK$6.86 per share.

4. The weighted average closing share price immediately before the date on which
the share options were exercised was HK$7.16 per share.

1. BERERERTARBAENRERRLE L B RMES
HETESRRS

2. EERBEREETEASFNNETFHEmEDERAS
f88.70% 7T °

3. EERBEREETEASFNNETHEmERDERAS
[i%6.8678 7T °

4. EERBREETEBSANINE TR TRNER RS
f&7.16 7T °
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As at the date of this report, the total number of Shares available
for issue under the Share Option Scheme is 150,000,000 Shares,
representing approximately 9.95% of the issued share capital of
the Company as at the date of this report, whereas the number
of share options available for grant under the scheme mandate
limit of the Share Option Scheme as at each of 1 January 2025
and 31 December 2025 was 146,000,000 Shares, representing
approximately 9.69% of the issued share capital of the Company as
at the date of this report.

Pre-IPO Share Option Scheme

On 19 June 2019, the Pre-IPO Share Option Scheme was adopted
by a resolution in writing passed by the then Shareholders to
incentivise or reward eligible participants (i.e. any full-time or part-
time employee (including any executive Director) of the Group or
any Invested Entity; and any non-executive Directors or proposed
non-executive Directors (including independent non-executive
Directors) of the Company, any subsidiary of the Company or any
Invested Entity) for their contribution to the Group for the purpose
of motivating the eligible participants of the Pre-IPO Share Option
Scheme to optimise their performance efficiency for the benefit
of the Group, and attract and retain or otherwise maintain an on-
going relationship with the eligible participants of the Pre-IPO Share
Option Scheme whose contributions are or will be beneficial to the
long-term growth of the Group.

As at the date of this report, the Pre-IPO Share Option Scheme had
a remaining life of approximately 3 years.

There is no maximum entitlement limit for the participants as
specified in the Pre-IPO Share Option Scheme.

The amount payable on acceptance of the grant is HK$1.00, which
will be payable on or before a prescribed acceptance date, and
any offer of option made by the Directors under the Pre-IPO Share
Option Scheme shall be open for acceptance for a period of up
to the earlier of 21 days from the relevant offer date or the latest
practicable date as specified in the Prospectus. For the avoidance of
doubt, no further option may be granted under the Pre-IPO Share
Option Scheme.

There is no minimum period for which the share options granted
under the Pre-IPO Share Option Scheme must be held before it can
be exercised once the relevant share options have been vested on
the grantees, unless otherwise determined by the Directors. Please
refer to the below for further information about the applicable
vesting period and the exercise period of the options granted under
the Pre-IPO Share Option Scheme.

HEAREAH  RERETETHRBFTHR
482 5150,000,0000% @ (R4S AR TR & B
HAE B 1TAR AR #99.95% - MBIt &l (%
RIBERS A E 202591 B 1 H 22025412 A31
B - BRI EIM R 5 5 5 % 146,000,000
BER% D - AR RN ATRE HEE BITRALY
9.69% ©

BRRRBENBERETS

R20196F6 8190 © ERRERBEMRHTR
ME R HEERERET S S E SRS
EiR2EE (AREB ST MFIEE T ENIM
2HSRBES (BREEANTES)  UEAR
A » AR BT B QA STt B BN T
RBERTTE SR BB R TE R (BIEBIE
HITER)HASEEDNER - UHESHERD
M ESRBRETESING ER2EE BAEET
BRNEARBRE  URESITHRBESEE
Ak AREAEERREEEEENE XA
SRR 86 B RS HE S RF S RIFIHE
RISETERAR o

RAEERH - BRARBERBERE8IHF
FREBR A R34 ©

BRAFREERBRIER BT EEN2EES
BERAREMRS) -

BN E B RN FIAR1.008TT » iR E RN
BHRZ A - MEFREERXAMBERBE
B BFH M ABREZNETEBRED
AHs AR ER P IEANRBER A 1T A HEs
RRBUNARACHEER - RRLERRR - RF
H b B SIRIE B AR & BB AR 81X
& o

—BiREBERREEARA  RBEEAAREE
A B AR T 3R h B B R R T TR AR B &R
RREBHR RIEERERE - BRREARX
NI EATIE IR BRI A B0 R B
HINMITERNEZES  S2HNATAR -



In relation to any options granted under the Pre-IPO Share Option
Scheme, the exercise price is determined at the discretion of the
Directors, provided that it shall be not less than the nominal value
of a Share. Please refer below for further information about the
exercise price of the options granted under the Pre-IPO Share Option
Scheme.

Upon termination of the Pre-IPO Share Option Scheme in accordance
with its term by the Shareholders in general meeting, no further
options will be offered but the terms of the Pre-IPO Share Option
Scheme shall remain in full force and effect to the extent necessary
to give effect to the exercise of any subsisting options granted prior
thereto or otherwise as may be required in accordance with the
terms of the Pre-IPO Share Option Scheme.

Movements of the share options granted under the Pre-IPO Share
Option Scheme during the Year were as follows:

Annual Report 2025 F &3k

REPORT OF THE BOARD OF DIRECTORS
EEEHE

BRI B R AR E A E AR 8RR H B
BREME @ TEEREFHEET - RIFE%T
EEMHERBROHEE - BREREERAME
ERRBRES BRI BRENTTRENESE
B RE2RUTRAR -

B RARIER B R A P 3% AT B SRR A1 81 MO IR AR AX
RAGLRILR - $IEBEE TEMBERE -
BERARZEERNBEE NG EL RN
BN TREF DS - BITEERZATRE
BRARBERBEE NG AEFENHE
I AT EFEREBREARL -

AR - REER DR E NI R
BB :

Outstanding ~ Exercise Price During the Year Outstanding
Exercise asat per Share KEE asat
Category of period 1 January HKD Lapsed/ 31 December
participant Dateof grant ~ (Note 1) 2025 (Note 2) Granted  Exercised  Cancelled  Forfeited 2025
#2025% BRT% 20055
e 1A1R Ek#T BA%/  12A318
SaEEEH RiLAS (1) BRITHE 7 B BT o R HAITE
Directors
g2
Mr. Zhang 8 October 2019 From 10 November 2025 3,000,000 0477 - - - 3,000,000 -
Rk 2019510888 to8 November 2026 (Note 3)
120255113108 (i53)
E)006511 78R
3,000,000 - - - - 3,000,000 -
Ms. Gan 8 October 2019 From 9 November 2023 1,200,000 041 - 1,200,000 - - -
Tat 201910488 0.8 November 2025
1202351198
E2025511 78R
1,200,000 - - 1,200,000 - - -

63
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Outstanding ~ Exercise Price During the Year Outstanding
Exercise asat per Share K5E asat
Category of period 1 January HKD Lapsed/ 31 December
participant Date of grant (Note 1) 2025 (Note 2) Granted Exercised  Cancelled Forfeited 2025
K025 BRARE R2025%
i 1A1A EfET BXM/ 128318
SEEER RiLRH (1) HATE (i) 2R BT B L HATE
Employee 8 October 2019 From 9 November 2020 1,500,000 0477 - - - 1,500,000 -
E8 2019F1078H to 8 November 2025
12020611798
E)25%11A8A
8 October 2019 From 9 November 2022 1,500,000 0477 - - - 1,500,000 -
2019%10A8H to 8 November 2025
12022511798
E)25%11 A8
8 0ctober 2019 From 9 November 2023 1,500,000 0477 - - - 1,500,000 -
2019F10A8H to 8 November 2025
12023511798
E2025511788
4,500,000 - - - - 4,500,000 -
Total 5t 8,700,000 - - 1,200,000 - 7,500,000 -
Notes: /]/74 E}\r .

(N

)

)

The vesting period of the share options under the Pre-IPO Share Option Scheme
is from the date of grant until the commencement of the exercise period.
The vesting of the share options is subject to the fulfilment of certain vesting
conditions. Please refer to the Prospectus of the Company for further details of the
vesting conditions.

The exercise price represents 30% of the final offer price of each Share upon
Listing (i.e. HK$1.59).

As all of the vesting conditions in relation to the financial performance of the
Group for the year ended 31 December 2024 were not met, 100% of the share
options expected to be vested on 10 November 2025 has lapsed on the date when
the Board approved the final results of the Group for the year ended 31 December
2024 (i.e. 31 March 2025).

The weighted average closing share price immediately before the date on which
the share options were exercised was HK$5.81 per share.

Except for the options which have lapsed or exercised under the Pre-

IPO

Share Option Scheme as set out above, no other share options

have been granted, exercised, cancelled or lapsed under the Pre-IPO
Share Option Scheme as at 31 December 2025.

(1) BRAFHEHERESSETARBRENE BN
fEH AR EETESAMG - BREZRBAGTE
BRBIFTERRDAIEE - EHBBGENESZF

% F2HEARANAREE -

TEERALTREERBRNDKFREEE(ANS9ET)H
30% °

AR EREEEHE2024F 12831 B L FEMKRIREH
HIFTE SRR G R ERK - TEERR2025F 11 A10H 55 &
B100% BB ECAES S EREEEHE2024512A8
3R FERNAREESE 2 B (812025938310 ) KW -

S RRETTE B AR IR T R BR AT
f&5.8187T °

@

B ERPIPIRRBE X AFREEABRETEE
RN ETTER OB - BZE2025F12A31
B SMEEGEREREE X RFEEAERE
FEIER G - 176 - SRR -



As both of the vesting conditions in relation to the financial
performance of the Group for the Year were not met, all of the
share options granted to Mr. Zhang expected to be vested on 10
November 2025 have lapsed on the date when the Board approved
the final results of the Group for the Year (i.e. 31 March 2025).
No further options can be granted under the Pre-IPO Share Option
Scheme after the latest practicable date (i.e. 20 October 2019) prior
to the printing of the Prospectus.

SHARE AWARD PLAN

The Company has adopted the Share Award Plans on 31 May 2022
(the “Adoption Date"”). The purposes of the Share Award Plans
are to (i) recognise and reward the contribution of certain eligible
participants to the growth and development of the Group and to
give incentives thereto in order to retain them for the continual
operation and development of the Group; and (ii) to attract suitable
personnel for further development of the Group.

Pursuant to the Share Award Plans, the Share Incentive Committee
which as at the date of this report, comprises of Mr. Meng, Mr. Guo
and Mr. Cheng, may, at its power and authority from the Board,
select any eligible participant to participate in the Share Award Plans
and make an award of Shares (the “Awards”) to them from time
to time. Eligible participants under the Connected Persons’ Share
Award Plan are directors (excluding all non-executive Directors
including independent non-executive Directors) and chief executives
of the Group, and eligible participants under the Non-Connected
Persons’ Share Award Plan are any full-time employees of Group
who are not connected persons of the Company.

Subject to any early termination in accordance with the rules of
the Share Award Plans, the Share Award Plans shall be valid and
effective for a term of 10 years commencing from 31 May 2022,
being the Adoption Date. After the expiry of such 10-year term, no
further awards may be made but the rules of the Share Award Plans
shall remain in full force and effect to the extent necessary to give
effect to any Awards made prior thereto and the administration of
the trust property held by the trustees. As at the date of this report,
the Share Award Plans have a remaining life of over 6 years.
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According to the Share Award Plans, the Award Shares shall
principally be (i) existing Shares as may be purchased by the trustees
on the Stock Exchange or off the market; (i) such Shares as may be
allotted or issued to the Trustee as a holder of Shares, whether by
way of scrip dividend or otherwise; and (iii) such Shares which any
person or company recommended by the Company may irrevocably
donate or transfer to or irrevocably vest or caused to be vested in
the trustees to be held upon trusts.

The Board or the Share Incentive Committee may, after having
regard to all relevant circumstances and affairs of the Group
(including without limitation the Group’s business and operational
conditions, its business plans and cashflow requirements currently
and in the near future,) from time to time cause to be paid to the
trustees from the Company’s resources such amount of money
which may be utilised by the trustees to purchase Shares which will
constitute the shares pool.

The Share Incentive Committee may from time to time, at its
discretion, determine the earliest vesting date and other subsequent
date(s), if any, upon which the award Shares held by the trustees
upon trust and which are referable to a selected participant shall
vest in that selected participant.

The Share Incentive Committee may specify the condition(s) and/
or performance target(s) (if any) that must be duly fulfilled by the
relevant selected participant before any of the award Shares may
be transferred to and vested in such selected participant under an
award.

The maximum number of Shares to be purchased by the trustee for
the purpose of the Share Award Plans shall in aggregate not exceed
10% of the total number of issued Shares as at the Adoption Date
of the Share Award Plans (i.e. not exceeding 149,846,800 Shares)
throughout the term of the Share Award Plans.

The maximum number of Shares which may be subject to an award
or awards to a selected participant shall not in aggregate exceed, in
any continuous 12-month period, 1% of the issued share capital of
the Company as at the Adoption Date throughout the term of the
Share Award Plans.

RIBR D ZEDAT 8] - BB RN EZR/OZTEAR
EERB R PaBINBRE IR AN ¢ ()ZFEAE
RBMEEE AR BRI ERBTORN (T mis
AR BHEMG ) + R(i) AR RIHEEHER
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AR B RARBN X EALENR

{/\ °
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DRI REEN A RAERE SRS AR
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SEENZFRBERAPLREGEEBHR(E) -
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Details of movement of award shares of the Group during the year
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H1F2025F 12 A31BFE IF - RNEE R, 12E)

ended 31 December 2025 are as follows: HH) BT
Unvested During the Year Unvested
Date of Vesting as at ARE as at
Category of grant date 1 January Lapsed/ 31 December
Participant (Note 2) (Note 3) 2025 Granted Vested Cancelled Forfeited 2025
#¥A #&A R2025% BAM/ 20255
SREER (Hit2) (##3) 1B1BABE 2R CHE a5 Rl 1231 KEE
Top five highest paid 17 August 2023 1 January 2025 101,417 - - - 101,417 -
employees (Note 1) 2023587170  2025%1A1H
SERREMET (Hi1) 1 January 2026 101,417 - - - 101,417 -
202651718
30 October 2024 1 October 2025 66,690 - - - 66,690 -
2024108308 2025107418
1 January 2026 50,018 - - - 50,018 -
202651718
1 January 2027 50,018 - - - 50,018 -
202751818
369,560 - - - 369,560 -
Other employees 17 August 2023 1 January 2025 2,553,275 - 2,553,275 - - -
EfET 2023F8A178  2025F1A18 (Note 4)
(Hii4)
1 January 2026 2,553,276 - - - - 2,553,276
202651718
30 October 2024 1 October 2025 1,034,090 - 1,034,090 - - -
2024104308 202510718 (Note 4)
(fiz4)
1 January 2026 775,567 - - - - 775,567
202651718
1 January 2027 775,568 - - - - 775,568
20271718
7,691,776 - 3,587,365 - - 4,104,411
Total &5t 8,061,336 - 3,587,365 - 369,560 4,104,411

6/
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Notes:

(1) The top five highest paid employees of the Group refers to the five individuals with
highest emoluments as disclose in note 9 to the consolidated financial statements,
of which two of them are Directors. For the avoidance of doubt, only individuals
who are not Directors and who are among the top five highest paid individuals of
the Group are within this category of participants.

(2)  The closing price of the shares on 16 August 2023 and 29 October 2024, being
the date immediately before the date on which the award shares were granted
was HK$3.93 and HK$3.76 per share respectively.

(3) The vesting of the award shares is set out as follows: 40% of the total award
shares granted on 17 August 2023 will vest on 1 May 2024, each of 30% of the
total award shares will vest on 1 January 2025 and 1 January 2026 respectively;
40% of the total award shares granted on 30 October 2024 will vest on 1 October
2025, each of 30% of the total award shares will vest on 1 January 2026 and 1
January 2027 respectively, provided that the relevant grantees remain, as at the
respective vesting dates, employed by the Group. Relevant grantees ceasing to be
employees of the Group by reason of retirement, shall remain eligible.

(4)  The weighted average closing price of the shares on 31 December 2024 and 30
September 2025, being the date immediately before the date on which the award
shares were vested was HK$9.01 and HK$6.30 per share respectively.

During the Year, no award shares were granted, 3,587,365 award
shares were vested and 369,560 award shares were lapsed/forfeited.

RIGHTS TO ACQUIRE THE COMPANY’S SECURITIES

Save as disclosed in the sections headed “Share Option Schemes”
and “Share Award Plans” in this report, during the Year, none
of the Company, or any of its subsidiaries, was a party to any
arrangement to enable the Directors to have any right to subscribe
for securities of the Company or to acquire benefits by means of
acquisition of Shares in, or debentures of, the Company or any other
body corporate.

MANAGEMENT CONTRACTS

No contracts concerning the management and administration of
the whole or any substantial part of the business of the Group were
entered into or existed during the Year.

DIRECTORS' INTERESTS IN TRANSACTIONS,
ARRANGEMENTS AND CONTRACTS OF
SIGNIFICANCE

There were no transactions, arrangements and contracts of
significance, to which the Company or any of its subsidiaries was a
party and in which a Director or a connected entity of a Director of
the Company had a material interest, whether directly or indirectly,
subsisted during or at the end of the Year.

et -
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CONTROLLING SHAREHOLDERS' INTERESTS IN
CONTRACTS OF SIGNIFICANCE

No Controlling Shareholder of the Company or any of its subsidiaries
has any contract of significance (including contract of significance
for the provision of services) with the Company or its subsidiaries
subsisted during or at the end of the Year.

SUBSTANTIAL SHAREHOLDERS' INTERESTS
AND SHORT POSITIONS IN SHARES AND
UNDERLYING SHARES

As at 31 December 2025, the following persons (other than the
Directors and chief executives of the Company) had or were deemed
or taken to have an interest and/or short position in the Shares or
the underlying Shares which would fall to be disclosed under the
provisions of Division 2 and 3 of Part XV of the SFO as recorded in
the register required to be kept by the Company under section 336
of SFO, or who were, directly or indirectly, interested in 5% or more
of the issued share capital of the Company:
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FERRRRAD RABRDVER

S B
E#xRB

2025512318 » TIIAL(EERARQFE
BITHA BRRIN RO BRI G - B K
WR BB IERARIEE S LI E EH FEXVED
FE2R3DEIE XA TR - WERIERH &
BIEFIE3361FEAARR AT ENE MRS
&Sk R  REESREERAAR B ETRA
A 5% A EiERS

Long positions in the ordinary Shares of the Company MNAATEBERZHFE
Approximate
Number of percentage of
Name of Shareholders Nature of interest ordinary Shares shareholding
RRER ERME ZERHE BAREESEH
(Note 1) (Note 3)
(HizE1) (B15#3)
Ms. Luo Yumei Interest of spouse (Note 2) 706,353,600(L) 46.89%
BEwZL BoiBiEes (M1at2)
Rosy Astral Beneficial owner 706,353,600(L) 46.89%
BE BERBEBA
Polaris Swift Beneficial owner 417,822,000(L) 27.74%
B EmEEA
Notes: Hiat -

(1)  The letter “L" denotes the shareholder’s long position in the Shares and
underlying Shares.

(2)  Ms. Luo Yumei is the spouse of Mr. Meng. By virtue of the SFO, Ms. Luo Yumei
is deemed to be interested in the Shares of the Company which Mr. Meng is
interested in.

(3) The percentage represents the number of Shares or registered capital involved
divided by the number of the Company’s issued Shares as at 31 December 2025,
being 1,506,468,000.
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DIRECTORS’ INTERESTS IN COMPETING
BUSINESS

As at the date of this report, none of the Directors or their respective
close associates had interests in businesses which compete or are
likely to compete either directly or indirectly with the businesses of
the Group as are required to be disclosed pursuant to the Listing
Rules.

NON-COMPETITION UNDERTAKING

Each of the Covenantors, each being a Controlling Shareholder
of the Company, has entered into a Deed of Non-Competition in
favour of the Company on 19 June 2019, pursuant to which each of
the Covenantors has unconditionally and irrevocably undertaken to
the Group that he/it will not, and will procure his/its close associates
(other than members of the Group) not to directly or indirectly
participate, acquire or hold any right or interest in or otherwise be
involved in or undertake any business (other than the business of
the Group) that directly or indirectly competes, or may compete, any
business which is in any respect in competition with or similar to or is
likely to be in competition with the business of the Group. For details
of the Deed of Non-Competition, please refer to the Prospectus.

Each of the Covenantors has provided to the Company an annual
written confirmation in respect of his/its compliance with the Deed
of Non-Competition. The independent non-executive Directors have
reviewed the compliance with the non-competition undertaking by
the Covenantors under the Deed of Non-Competition and are of
the view that such non-competition undertaking has been complied
with during the Year.

CONNECTED TRANSACTIONS

A summary of the material related party transactions made during
the Year is disclosed in note 26 to the consolidated financial
statements. The related party transactions set out in note 26(a)
and 26(b) to the consolidated financial statements also constitute
connected transactions or continuing connected transactions as
defined in Chapter 14A of the Listing Rules, and such transactions
are fully exempt from any announcement, reporting, annual
review or independent Shareholders’ approval requirements under
Chapter 14A of the Listing Rules. The Company has complied with
the relevant requirements in accordance with Chapter 14A of the
Listing Rules in respect of the connected transactions or continuing
connected transactions.
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PROPERTY INTERESTS

The Group holds 100% interest in various land parcels located at
North of Nanshugang Road, Bohai New District, Cangzhou, Hebei
Province, the PRC with total site area of approximately 994,887
sg.m. for industrial usage for the Phase Two Expansion. The property
under construction comprises portion of land parcels with a total site
area of approximately 530,925 sq.m.. Construction for Phase Two
Expansion was completed as at the date of this report.

EMOLUMENT POLICY

The emolument policy for the employees of the Group is set
up by the Remuneration Committee on the basis of their merit,
qualifications and competence.

The emolument policy for Directors’ remuneration are set up by the
Remuneration Committee, and the emoluments of the Directors are
mainly determined having regard to the Group’s operating results,
individual performance and comparable market statistics.

The Company has adopted two share option schemes and the Share
Award Plans as incentives to Directors and eligible employees, details
of the scheme are set out in the sections headed “Share Option
Schemes” and “Share Award Plans” above in this report and in note
20 to the consolidated financial statements.

DEFINED CONTRIBUTION SCHEMES

Details of the Group’s contribution to defined contribution
retirement schemes in the PRC and Hong Kong are set out in note
6(b) to the financial statements. Under the Mandatory Provident
Fund Scheme (“MPF Scheme”), no forfeited contributions for the
MPF Scheme may be used by the employer to reduce the existing
level of contributions as the contributions are fully vested to the
employee upon payments to the MPF Scheme. Under the retirement
benefit plan managed by the local government authority in the PRC
participated by the subsidiaries of the Group established in the PRC,
no forfeited contributions will be used by the employer to reduce
the existing level of contributions.

PERMITTED INDEMNITY PROVISION

According to the Company’s Articles of Association, each Director
was entitled during the Year and remains entitled up to the date of
this report to the compensation out of the assets of the Company
for all losses or liabilities incurred due to the execution of his/her
duties or taken place related to such execution. The Company has
taken out the appropriate Directors’ and officers’ liability insurance
policy for the Directors and officers of the Group as a means of
security.
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EQUITY-LINKED AGREEMENT

Apart from the Share Option Scheme, the Pre-IPO Share Option
Scheme and the Share Award Plans, there was not any subsisting
equity-linked agreement entered into by the Company during or
subsisted at the end of the Year.

TAX RELIEF

The Company is not aware of any relief from taxation available
to Shareholders by reason of their holding of the Shares of the
Company.

PRE-EMPTIVE RIGHTS

There is no provision regarding pre-emptive rights in the Articles of
Association or the laws of the Cayman Islands which would oblige
the Company to offer new Shares on a pro-rata basis to existing
Shareholders.

SUFFICIENCY OF PUBLIC FLOAT

Based on the information that is publicly available to the Company
and within the knowledge of the Directors, the Company has
maintained the minimum public float of 25% as required under the
Listing Rules as at the latest practicable date prior to the issue of this
report.

AUDITOR

KPMG will retire and, being eligible, offer themselves for
reappointment. A resolution for their reappointment as auditors of
the Company will be proposed at the forthcoming annual general
meeting of the Company.

On behalf of the Board

Mr. Meng Fanyong
Chairman

30 March 2026
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CORPORATE GOVERNANCE REPORT
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The Company was listed on the Hong Kong Stock Exchange on 8
November 2019. The Company’s corporate governance situation
during the Year was as follows. This report complies with the
mandatory disclosure requirements as set out in part 1 of the CG
Code in Appendix C1 to the Listing Rules.

CORPORATE CULTURE AND STRATEGY
Corporate Culture

“Striving to be a first-class enterprise, serving first-class customers
and building a century-old brand” is the vision and mission of the
Group. Closely focusing on to achieve this vision and mission, the
Board and the management of the Company lead all employees
to always adhere to the basic value principle of “compliance with
laws and regulations, honesty and trustworthiness”. Continuous
improvement, uninterrupted innovation and courageous reform
are the inexhaustible driving force for the long-term development
of the Company. The Company advocates concentric thinking,
common goals and simultaneous actions to respond to changes
with openness and sharing, and always pursues “No Best, Only
Better”. The Group will achieve harmonious development among
Shareholders, customers, employees, suppliers and the society with
its steady growth and excellent performance.

Corporate Strategy

To achieve the goal for the Company’s long-term development,
the Group focuses on its financial and ESG performance to
achieve sustainable development. The Group exercises stringent
management over the Group’s revenue, earnings, margins and
costs, return on capital and investments and other financing
activities. The Group’s core competitiveness in operational
excellence, product innovation and technology infrastructure is an
important measure for the Group to capture business opportunities
in various industries. In recent years, the Group has been increasing
its investment in research and development to facilitate innovation
and smart technology manufacturing. The Group is also committed
to maintaining a healthy liquidity and flexibility, maintaining a long-
term and balanced debt repayment profile, and actively managing
cash flows and working capital. A discussion and analysis of the
Group's performance is included in the sections headed “Chairman’s
Statement” and “Management Discussion and Analysis” of this
annual report. The Group aims to create long-term value and
basis in achieving the Group’s objectives. Meanwhile, the Group is
increasingly focused on ESG and exploring the next steps to support
the global transition to a low-carbon economy by achieving net
zero emissions, good health and well-being of our employees, and
inclusion and diversity in the work-place. Further details about the
Group’s ESG initiatives and its key relationships with stakeholders
are disclosed in the section headed "Environmental, Social and
Governance Report” of this annual report.
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CORPORATE GOVERNANCE PRACTICES

The Board is committed to follow best practices in corporate
governance in order to enhance the Shareholders’ value by ensuring
standards in integrity, transparency and quality of disclosure.
The Company has emphasizes on a quality board, sound internal
controls, transparency and accountability to all Shareholders as its
corporate governance principles. The Company has adopted the
code provisions set out in part 2 of the CG Code as its own code
of corporate governance. During the Year, the Company was in
compliance with all relevant code provisions set out in the CG Code.

MODEL CODE SECURITIES TRANSACTIONS

The Company has adopted a code of conduct regarding directors’
securities transactions in terms no less exacting than the required
standard set out in the Model Code in Appendix C3 of the Listing
Rules. Having made specific enquiries with each of the Directors, all
Directors have confirmed to the Company that they have complied
with the required standards set out in the Model Code during the
Year.

Due to the fact that designated employees (including senior
management) may from time to time have access to inside
information as a result of their employment, the Company has
extended the scope of the code of conduct to include such
employees.

LEADERSHIP
Board of Directors

The Board is responsible for the leadership and control of the
Company, and is responsible for setting up the overall strategies
as well as reviewing the operation and financial performance of
the Group. The Board reserved for its decision or consideration
matters covering overall strategies of the Group, major acquisitions
and disposals, annual budgets, annual and interim results,
recommendations on Directors’ appointment or re-appointment,
approval of major capital transactions and other significant
operational and financial matters. The Board has delegated to
management the authority and responsibility for daily management
of the Group, implementation of strategies approved by the Board,
monitoring operating budgets, implementation of internal control
procedures, and ensuring compliance with relevant statutory
requirements and other rules and regulations. In addition, the Board
has also delegated various responsibilities to the Board committees.
Further details of these committees are set out in this report.
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Board Composition

During the Year, the Board consisted nine Directors with the
following composition:

Executive Directors

Mr. Meng Fanyong (chairman of the Board)

Mr. Zhang Hongyao (vice-chairman of the Board and
chief executive officer)

Ms. Xu Wenhong (chairlady of ESG Committee)

Mr. Meng Yuxiang

Mr. Al Gosaibi, Saud Yousif M
(appointed on 1 May 2025)

Non-Executive Director
Mr. Yin Zhixiang

Independent Non-Executive Directors

Mr. Guo Kaiqi (chairman of Remuneration Committee and
Nomination Committee)

Mr. Wong Jovi Chi Wing (chairman of Audit and
Risk Management Committee)

Mr. Cheng Haitao

To the best knowledge of the Company, except for Mr. Meng
being the father of Mr. YX Meng, none of the Board members have
financial, business, family or other material/relevant relationships
with each other. Such balanced Board is composed to ensure
strong independence existed across the Board. The composition of
the Board reflects the balanced skills and experience for effective
leadership. The biographical details of Directors are set out on
pages 18 to 27 under the section headed “Directors and Senior
Management Profiles” in this annual report.
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Independent Non-Executive Directors

All of the Company’s independent non-executive Directors are
experienced and of high calibre. They are equipped with academic
and professional qualifications in either accounting, investment
or oil pipe production. With their experience gained from various
sectors, they provide strong support towards the effective discharge
of the duties and responsibilities of the Board. Each independent
non-executive Director has given an annual written confirmation
of his independence to the Company pursuant to Rule 3.13 of the
Listing Rules, and the Company considers that all independent non-
executive Directors are independent within the definition of the
Listing Rules.

During the Year, the Board at all times has met the requirements
of the Listing Rules relating to the appointment of at least three
independent non-executive Directors representing one-third of
the Board with one of whom possessing appropriate professional
qualifications or accounting or related financial management
expertise.

Chairman and Chief Executive Officer
Mr. Meng is the chairman of the Board who is responsible for
leading the efficient business development of the Group.

Mr. Zhang is the chief executive officer of the Group who
is responsible for the overall administrative and operational
management of the Group.

RESPONSIBILITIES, ACCOUNTABILITIES
AND CONTRIBUTIONS OF THE BOARD AND
MANAGEMENT

The Board is held accountable to the Company’s Shareholders
and stakeholders. It is responsible for the overall leadership and
control of the Company, oversees the Group’s strategic decisions
and performance, and is responsible for promoting the success of
the Company. The Board makes decisions on the strategies of the
Group in the best interests of the Group, and reserves its right of
decision all major matters relating to budgets, policy, strategies,
internal control, risk management, material transactions, financial
information, appointment of Directors and other significant
operational matters of the Company.

BUHBTEE

ARBZRBIFNTEZTHRAEREENA
7 REABES REIOHERETER
RRRERER - BRERSNETEXERBNE
B A RAMEITESFSNREMBERME N
SR BEMFMITESCRIE EMRAIE33
R EBLERARRE L FEEEER - MA
RARR/EBEFNTEFTIRBILAL(CE
FEHRETRA

AEE BEFE - HETLETREERZESR
LPZBBIUFPTES(HEREFTEN =02
=) MER—ZARBAEEXERAGTH
HEAPHEEERNBATE

EFERITEAR
HEEEEEELE AEREAKEEESM
R o

o AEAREITRAE - BEARERETR
REEEE -

EETCHEERENEE BEMR
B

EESUARRBREFNERE - AEARH
ERAGREY  EEAKENREIRE LXK
B TREERBARRNKY - EFGUFER
SERENZH T FUREAREBAORE - WRE
HEGBARRIER - BUK - R - WEEE
RERER EARS - UBHER ZEEFRE
MEXEEEEEMEEAFTHAVREKHE



All Directors have brought in precious and valuable business
insights, experience and knowledge to the Board for its efficient
and effective functioning. They are all provided with full and timely
access to information of the Company as well as access to contact
and services of the Company Secretary and management. In order
to ensure that independent views and inputs are available to the
Directors, the Directors may, upon request, seek independent
professional advice in appropriate circumstances, at the Company'’s
expenses for discharging their duties to the Company.

The Directors have disclosed to the Company details of other offices
held by them and the Board regularly reviews the contribution of
each Director in performing his/her responsibilities to the Company.
The Company has arranged for appropriate insurance cover for
Directors’ and officers’ liabilities in respect of legal actions against its
Directors and senior management arising out of corporate activities.

The Board understands that independent views and input are
vital elements to good corporate governance. The Company has
mechanisms in place to ensure independent views and input are
available to the Board, among others, (i) each individual directors
can access to the advice from the management and external
independent professional of the Company directly, when necessary;
and (ii) dedicated meetings between independent-non executive
Directors and chairman of the Board or external auditors had been
arranged for the independent non-executive Directors to express
their own views and raise any matters or irregularities which may
have impact on the Company and provide constructive advice
accordingly. The Board reviews the implementation and effectiveness
of the mechanisms on an annual basis.

As at 31 December 2025, four Board Committees, namely the Audit
and Risk Management Committee, the Remuneration Committee,
the Nomination Committee and ESG Committee, have been set up
and delegated various responsibilities as set out in their respective
terms of reference.

Through the chief executive officer of the Group whom the Board
has delegated authorities, the management of the Group is provided
with authority and responsibility for implementing the decisions
of the Board, directing and co-ordinating the daily operations and
management of the Group.
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CONTINUOUS PROFESSIONAL DEVELOPMENT
OF DIRECTORS

The CG Code provides that all Directors shall participate in
continuous professional development to develop and refresh their
knowledge and skills to ensure that their contribution to the board
remains informed and relevant.

All Directors have participated in continuous professional
development and provided a record of training they received for
the Year to the Company. During the Year, each of the Directors
participated in continuous professional development by reading
materials relating to the discharge of their duties and responsibilities
and regulatory updates.

Name of Director
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Reading materials
relating to the discharge of
their duties and responsibilities
and regulatory updates
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Executive Directors

HITES

Mr. Meng Fanyong
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Mr. Zhang Hongyao
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Ms. Xu Wenhong

XA+

Mr. Meng Yuxiang
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Mr. Al Gosaibi, Saud Yousif M (Appointed on 1 May 2025)
Al Gosaibi, Saud Yousif M4 (782025454 1 HZ (L)

Non-executive Director
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Mr. Yin Zhixiang
BRERESE A

Independent non-executive Directors
BYFHTES

Mr. Guo Kaigi

AR E

Mr. Wong Jovi Chi Wing

Mr. Cheng Haitao
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The Company has also continuously updated Directors on the latest
developments regarding the Listing Rules and other applicable
regulatory requirements, to ensure compliance and enhance their
awareness of good corporate governance practices.

APPOINTMENT AND RE-ELECTION OF
DIRECTORS

The CG Code stipulates that non-executive Directors shall be
appointed for a specific term subject to re-election at regular
intervals. The appointment of all Directors is also subject to the
provisions of retirement and rotation of Directors under the Articles
of Association. The Articles of Association stipulates that all Directors
appointed to fill a casual vacancy or as an addition to the Board
shall only hold office until the first annual general meeting of the
Company after their appointment and shall be eligible for re-election
at the annual general meeting, and that every Director, including
those appointed for a specific term, shall be subject to retirement
by rotation at least once every three years. The procedures and
process of removal of Directors are also laid down in the Articles of
Association.

Each executive Director has entered into a service contract with the
Company, pursuant to which they have agreed to serve as executive
Directors for an initial term of three years beginning on 19 June
2022 (for Mr. Meng, Ms. Xu and Mr. YX Meng) or 1 January 2023
(for Mr. Zhang), which can be terminated by either party by not less
than three months written notice. The term of the service contract
will be automatically renewed and extended for one year after the
current term expires, until either party terminates by giving written
notice to the other party at least three months in advance.

The non-executive Director has been appointed with effect from 4
April 2025 for fixed term of 3 years, and such appointment can be
terminated by either party by giving a written notice to the other
party at least 15 days in advance.

Each independent non-executive Director has been appointed for
an initial term of two years beginning on 19 June 2022, and can be
terminated by either party by giving a written notice to the other
party at least 15 days in advance. The term of office of the non-
executive Director and each of the independent non-executive
Director will be automatically renewed and extended for one year
after the expiry of the current term at that time, until either party
terminates by giving written notice to the other party at least 15
days in advance.
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None of the Directors has a service contract which is not
determinable by the Group within one year without payment of
compensation (other than statutory compensation).

COMPANY SECRETARY

Mr. Lau Ying Kit is the Company Secretary of the Company
responsible for providing compliance and company secretarial
services to the Group and assisting the Group to cope with the
changing regulatory environment and to suit different commercial
needs.

Mr. Lau Ying Kit was appointed as the Company Secretary on 10
December 2021.

Mr. Lau undertook no less than 15 hours of professional training to
update their skills and knowledge for the Year.

All Directors have access to the advice and services of the Company
Secretary on corporate governance and board practices and matters.

BOARD COMMITTEES

As at 31 December 2025, four Board Committees, namely the Audit
and Risk Management Committee, the Remuneration Committee,
the Nomination Committee and the ESG Committee, have been
established for the roles of overseeing particular aspects of the
Group under defined terms of reference. The terms of reference
of the Board Committees are provided on the Company’s website
and the Stock Exchange’s website. A list of the composition of each
Board Committee is set out under “Corporate Information” on page
4 of this report.

Audit and Risk Management Committee

The Audit and Risk Management Committee comprises three
independent non-executive Directors, namely Mr. Wong (as
committee chairman), Mr. Guo and Mr. Cheng. Mr. Wong possesses
the required qualification under Rule 3.21 of the Listing Rules.

The terms of reference of the Audit and Risk Management
Committee adopted by the Board during the relevant period aligned
with the code provisions set out in the CG Code and are made
available on the websites of the Stock Exchange and the Company.

The Audit and Risk Management Committee is mainly responsible
for making recommendations to the Board on the appointment, re-
appointment and removal of the external auditor; reviewing, in draft
form, the interim and annual reports and accounts of the Group
and significant financial reporting judgements contained therein;
overseeing the Company’s financial reporting system, and the risk
management and internal control systems.
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The Audit and Risk Management Committee held 3 meetings
during the Year. At the meetings, the committee reviewed the
Group's financial statements, external auditor KPMG's audit plan
and quotation, and the terms of reference of the committee. The
Audit and Risk Management Committee has also reviewed the
Group's financial results and monitored the audit process with the
attendance of the external auditors before reporting and submitting
to the Board for their approval.

Nomination Committee

The Nomination Committee comprises two independent non-
executive Directors, namely Mr. Guo (as committee chairman) and
Mr. Cheng, and one executive Director, namely Ms. Xu.

The terms of reference of the Nomination Committee adopted by
the Board are aligned with the code provisions set out in the CG
Code and are currently made available on the websites of the Stock
Exchange and the Company.

The Nomination Committee is mainly responsible for reviewing
the Board composition, structure, size and diversity of the Board,
assessing the independence of the independent non-executive
Directors and making recommendations to the Board on the
nomination, appointment or re-appointment of Directors and
succession planning for Directors, in particular the Chairman and
CEO and reviewing the board diversity policy adopted by the
Company. For more information on the Company’s policy on board
diversity, please refer to the section headed “Board Diversity Policy”
in this report.

The Board has adopted written policy for the nomination of new
Directors. In evaluating and selecting candidates for directorship,
the criteria to be taken into account when considering the suitability
of a candidate shall be his or her ability to devote sufficient time
and attention to the affairs of the Company and contribute to the
diversity of the Board as well as the effective carrying out by the
Board of its responsibilities.
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Pursuant to the procedures adopted by the Board for nomination of
new Directors, pursuant to which (i) the Nomination Committee and/
or the Board should, upon receipt of the proposal on appointment
of new Director and the biographical information of the candidate,
evaluate such candidate based on the criteria set out in the written
policy adopted for the nomination of new Directors; (ii) if the process
yields one or more desirable candidates, the Nomination Committee
and/or the Board should rank them by order of preference based on
the needs of the Company and reference check of each candidate; (iii)
the Nomination Committee should then recommend to the Board to
appoint the appropriate candidate for directorship; and (iv) for any
person that is nominated by a Shareholder for election as a Director
at the general meeting of the Company, the Nomination Committee
and/or the Board should evaluate such candidate based on the
criteria set out in the written policy adopted for the nomination of
new Directors to determine whether such candidate is qualified for
directorship.

To ensure a proper understanding of the operations and
businesses of the Company and that he/she is fully aware of his/her
responsibilities under the applicable laws and regulations (including
the Listing Rules), the newly appointed Directors will be provided
with a comprehensive, tailored and formal induction prior to/on the
first occasion of his/her appointment.

During the Year, the Nomination Committee held 2 meetings to
discuss and review the suitability regarding Board size, structure
and combination, in light of the Company’s business and strategic
direction.

Remuneration Committee

The Remuneration Committee consists of two independent non-
executive directors and one executive Director, namely Mr. Guo (as
committee chairman), Mr. Cheng and Mr. YX Meng.

The terms of reference of the Remuneration Committee adopted
by the Board are aligned with the code provisions set out in the CG
Code and are currently made available on the websites of the Stock
Exchange and the Company.

The Remuneration Committee is mainly responsible for making
recommendations to the Board on the Company’s policy and
structure on the remuneration packages for all Directors and senior
management, on the establishment of a formal and transparent
procedure for developing remuneration policy and reviewing matters
relating to the Pre-IPO Share Option Scheme, Share Option Scheme
and Shares Award Plans.
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The Remuneration Committee has adopted the approach under
code provision E.1.2(c)(ii) of part 2 of the CG Code to make
recommendations to the Board on remuneration packages of the
Directors and the senior management.

During the Year, the Remuneration Committee held 1 meeting
to discuss and review the Company’s remuneration structure and
amount of remuneration for the Directors and chief executive.

The emolument payable to Directors and senior management
will depend on their respective contractual terms under service
agreement/appointment letter and is fixed by the Board with
reference to the recommendation of the Remuneration Committee,
the performance of the Group and the prevailing market conditions.

The Company has adopted the Pre-IPO Share Option Scheme and a
Share Option Scheme on 19 June 2019, and the Share Award Plans
on 31 May 2022. The purpose of the Pre-IPO Share Option Scheme
is to recognise and reward the contribution of certain Directors and
senior management of the Group to the growth and development
of the Group and the Listing and the purpose of the Share Option
Scheme and the Share Award Plans are to enable the Group to
grant options to selected participants as incentives or rewards for
their contribution of the Group. Details of the share option schemes
and the Share Award Plans are set out in the Report of the Board of
Directors.

Range of Remuneration of Senior Management

The remuneration, which included share-based payments, of the
senior management of the Company for the Year, is set out by band
below:
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ESG Committee

The ESG Committee consists of one executive Director and two
independent non-executive Directors, namely Ms. Xu (as committee
chairlady), Mr. Guo, and Mr. Wong.

The terms of reference of the ESG Committee adopted by the Board
are aligned with the code provisions set out in the CG Code and
are made available on the websites of the Stock Exchange and the
Company. The ESG Committee is responsible for performing, and
has performed, the functions set out in the CG Code.
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The ESG Committee is mainly responsible for proposing applicable
principles of corporate governance and reviewing and determining
corporate governance policies to maintain the effectiveness of the
Group's corporate governance and non-financial internal control
systems, thereby improving and ensuring the Group’s corporate
Governance practices meet high standards; and also overseeing of
the Group's achievement of ESG-related objectives and monitoring
the relevant performance of the Group and its ESG risk management
and internal control system, and the reviewing of the Group’s
compliance with the CG Code and the ESG Reporting Guide as
set out in Appendix C1 and Appendix C2 to the Listing Rules,
respectively. During the Year, 2 meetings of the ESG Committee
were held to discuss and review the corporate governance report
and ESG report prepared by the Company regularly.

BOARD DIVERSITY POLICY

The Board has adopted a board diversity policy setting out the
approach to achieve diversity on the Board. The Company recognises
and embraces the benefits of having a diverse Board to enhance
the quality of its performance and hence the purpose of the Board
Diversity Policy aims to build and maintain a Board with a diversity
of Directors. The Company considered diversity of board members
can be achieved through consideration of a number of aspects and
measurable objectives, including but not limited to gender, age,
cultural and educational background, professional experience, skills
and knowledge.

The Board as of the date of this Annual Report is considered well-
balanced in terms of the aforesaid characteristics, and of a diverse
mix appropriate for the business of the Group. During the Year, with
one female Director, it is also considered that gender diversity has
been achieved in respect of the Board.

In order to achieve gender diversity in Board succession, the
Company would also put further emphasis on gender balance and
gender equality in future recruitments and identification of potential
candidates, so that sufficient potential candidates of different
gender are in place to fill the vacancy of the Board, when necessary.

During the Year, in respect of the gender diversity at workforce level
(including management), the female representation is about 16% of
the total workforce. Given the business of the Group remain heavily
reliant on machines operation and manual labour, it is expected
equality of gender ratio will be difficult to achieve within the Group.
However, the Group will still strive to enhance gender diversity (in
terms of gender ratio) across all levels of the workforce so far as
reasonably practicable. The Company will apply the same measures as
taken in achieving gender diversity in Board succession as mentioned
in the section headed “Board Diversity Policy” in this report to
achieve gender diversity at workforce level.
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The Nomination Committee will discuss and agree annually on
the measurable objectives for achieving diversity on the Board and
recommend candidate(s) to the Board for adoption. The Company
aims to maintain an appropriate balance of diversity perspectives of
the Board that are relevant to the Company’s business growth. All
Board appointments will be based on meritocracy, and candidates
will be considered against objective criteria, having due regard for
the benefits of diversity on the Board.

The Nomination Committee will also review the Board Diversity
Policy, as appropriate, to ensure its continued effectiveness annually.
After assessing the suitability of the Directors’ skills and experience
relevant to the Company’s business, the Nomination Committee
considered that the existing Board was suitably qualified with
professional backgrounds and/or equipped with extensive expertise
for the purposes of providing direction to and oversight of the
Group's strategic and business in achieving its objectives.

BOARD MEETINGS

The Company planned in advance four scheduled Board meetings
a year at approximately quarterly intervals in order to ensure that
all Directors could plan in advance their availability to attend the
scheduled Board meetings. Additional meetings will be held as and
when required. During the regular meetings of the Board, the Board
reviewed the operation and financial performance, and reviewed
and approved the annual and interim results of the Group.

During the Year, the Board has held 7 meetings. All Directors were
given the opportunity to include any matter on the agenda of
regular board meetings, and had sufficient time to review in advance
documents and data related to matters to be discussed at board
meetings.

Board minutes are kept by the Company Secretary and are open for
inspection by the Directors. Every Board member are entitled to have
access to Board papers and related materials and have unrestricted
access to the advice and services of the Company Secretary, and
have the liberty to seek external professional advice upon reasonable
request.
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MEETING ATTENDANCE RECORDS

During the Year, 3 Audit and Risk Management Committee
meetings, 2 Nomination Committee meeting, 1 Remuneration
Committee meeting, 2 ESG Committee meetings, 7 board meetings
and one annual general meeting had been held. The Company'’s
Director attendance is set out below:
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Audit and
Risk Annual
Management Nomination  Remuneration ESG Board General
Directors Committee Committee Committee Committee Meeting Meeting
UK R’e il ESG Ed
Bz RREBZES ZE® ZE® ZE® £ YN
Mr. Meng it - 22 - - 77 n
Mr. Zhang R - - - - 17 7N
Ms. Xu frut - - - 212 n 0
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Mr. Guo £y 33 22 /1 22 Vi /1
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Shareholders meeting BRERE
The Board is responsible for maintaining a continuous contact EF& 8 EAFERRNFFEL T - LHEHK

with Shareholders, in particular communicating with Shareholders
through annual general meetings or other general meetings, and
encourages Shareholders to participate. One general meeting was
held during the Year.

AUDITORS" REMUNERATION

During the Year, the fee for 2025 annual audit service and non-
audit services (including interim review and tax consulting) fees paid/
payable to the Company’s auditor, KPMG, was RMB2.1 million and
RMB1.1 million, respectively.

DIVIDEND POLICY

The Company has adopted a dividend policy pursuant to which
the Shareholders will be entitled to receive any dividend the
Company declares. Pursuant to the dividend policy, dividend shall
be approximately 40% of the profit of the Group for the particular
financial year and the payment and amount of any dividend will
be at the discretion of the Board and will depend on the Group’s
general business condition and strategies, cash flows, financial
results, capital requirements and taxation conditions, interests of
respective Shareholders, statutory restrictions, and other factors that
the Board deems relevant.

The Board has resolved not to recommend the payment of a final
dividend (2024: Nil).

RIAF ARG HMBRRAS BRREE
HX%//\ Z"‘EF/\DE‘%’I/AHX%K‘@ °

I 5% B

BB BN &

AEER - B EBAAARFEAMESH ST
RS TSATRI2025F FE BT IR B MIERT R
HE(RERTEENREZAEASAAR
BQ1BEETMAREBIAEETT -

IR EBER

ARFERAREBE - Bt - R EEKER
ARBEIROEFBE o RIBREEEK - REE
FRFEEREEA/EEFNBENA0% KA
BHXNMERHHEETENERTE - AHEUR

REBN—REBIAMER - RERE - B
KR ARERRBMIRNT - FEROFIz X

ERBIFMEMEAREZSRAHEM

EFETEBIRBE T AIRIE (20244 : #) -



DIRECTORS’ RESPONSIBILITIES FOR THE
CONSOLIDATED FINANCIAL STATEMENTS

The Board acknowledges its responsibility to prepare the Company’s
consolidated financial statements for each financial year which give
a true and fair view of the state of affairs of the Group and the
Company and of the results and cash flows of the Group for the
year. In preparing the consolidated financial statements for the Year,
the Board has selected suitable accounting policies and applied
them consistently, made judgments and estimates that are prudent,
fair and reasonable and prepared the accounts on a going concern
basis.

The Directors are responsible for taking all reasonable and necessary
steps to safeguard the assets of the Group and to prevent and
detect fraud and other irregularities. The Directors are not aware of
any material uncertainties relating to events or conditions that may
cast significant doubt upon the Company’s ability to continue as a
going concern. The statement of the independent auditor of the
Company about their responsibilities on the consolidated financial
statements is set out in the Independent Auditor’s Report from
pages 227 to 235 of this report.

Risk Management and Internal Controls

The Board acknowledges that it has overall responsibility for
the design and implementation of internal controls and risk
management which covers financial reporting, operations,
compliance and risk management (including ESG risk) of the
Company, as well as continuous monitoring and annual review of
the effectiveness of such internal controls and risk management. The
Board has delegated such responsibility to the management of the
Company. The management, under the supervision of the Board,
has established an on-going process for identifying, evaluating and
managing significant risks faced by the Group.

During the Year, the Audit and the Risk Management Committee
reviewed the effectiveness of the internal controls and risk
management matters that are significant to the Group on an on-
going basis. The Audit and Risk Management Committee also
consider the adequacy of resources, qualifications and experience of
staff of the Group’s accounting and financial reporting function, as
well as their training programmes and budgets.
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The Company has established a independent internal audit
department. The Group has also engaged an independent
professional firm to conduct a review of the effectiveness of
the Group’s internal control and risk management systems. The
independent professional firm engaged has performed a review
of the effectiveness of the internal control and risk management
systems covering the Year. The review covered all key controls and
based on inquiry, observation and analytical review procedures
supplemented by testing of transactions, reports and reconciliation.
The internal audit department has reviewed the review result
submitted by the independent professional firm and recommended
the same be submitted to the Audit and Risk Management
Committee for their consideration. The overall opinion on the
internal control and risk management systems of the Group are
satisfactory.

For the Year and up to the date of this report, the Board has
considered and is satisfied that the internal control system in place,
which covers all material controls including financial, operational
and compliance controls and risk management (including ESG risks)
functions, is reasonably effective and adequate.

Procedures and Internal Controls for the Handling and
Dissemination of Inside Information

Certain measures have been taken from time to time to ensure
that proper safeguards exist to prevent a breach of a disclosure
requirement in relation to the Group, which include the following:

e The access of information is restricted to a limited number of
employees on a need-to-know basis. Employees who are in
possession of inside information are fully conversant with their
obligations to preserve confidentiality.

e All employees are required to strictly adhere to the employment
terms regarding the management of confidential information.

In addition, all employees are required to strictly adhere to
the rules and regulations regarding the management of inside
information, including all employees who, because of his/her office
or employment, are likely to be in possession of inside information
in relation to the Company, and are required to comply with the
Model Code.
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The Group complies with the requirements of the SFO and the
Listing Rules. The Group discloses inside information to the public as
soon as reasonably practicable unless the information falls within any
of the safe harbours as provided in the SFO. Before the information is
fully disclosed to the public, the Group ensures that the information
is kept strictly confidential. If the Group believes that the necessary
degree of confidentiality cannot be maintained or that confidentiality
may have been breached, the Group would immediately disclose
the information to the public. The Group is committed to ensure
that information contained in the announcements or circulars of
the Company is not false or misleading as to a material fact, or false
or misleading through the omission of a material fact in view of
presenting information in a clear and balanced way, which requires
equal disclosure of both positive and negative facts.

INTERNAL AUDIT FUNCTION

The Company has established an internal audit department. The
internal audit department is highly independent and is responsible
for evaluating the effectiveness of the Company’s risk management
and internal control systems, and supervising the management
to continuously improve the areas of risk management (including
ESG risks) and internal control. The internal audit department
examines key issues related to accounting practices and all major
internal control issues, and provides investigation results and
recommendations for improvement directly to the Audit and Risk
Management Committee.

SHAREHOLDERS’ RIGHTS

The general meetings of the Company provide an opportunity for
communication between the Shareholders and the Board. An annual
general meeting of the Company shall be held in each year and at
the place as may be determined by the Board. Each general meeting,
other than an annual general meeting, shall be called an EGM.
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Shareholders to convene an EGM

The Eligible Shareholder(s) shall at all times have the right, by written
Requisition to the Board or the Company Secretary, to require an
EGM to be called by the Board for the transaction of any business
specified in such requisition.

Eligible Shareholder(s) must deposit the Requisition signed by the
Eligible Shareholder(s) concerned to the principal place of business
of the Company in Hong Kong, which for the time being is at
Room 4006, 40th Floor, Jardine House, 1 Connaught Place, Hong
Kong, for the attention of the Company Secretary, and state in the
Requisition that the Board is required to convene an EGM to deal
with any matters specified in the Requisition. The relevant general
meeting shall be held within two months after the submission of the
relevant request.

The Requisition must state clearly the name of the Eligible
Shareholder(s) concerned, his/her/their shareholding in the
Company, the reason(s) to convene an EGM, the agenda proposed
to be included and the details of the business(es) proposed to be
transacted at the EGM. The Requisition must be signed by the
Eligible Shareholder(s) concerned.

The Company will check the Requisition and the identity and the
shareholding of the Eligible Shareholder(s) will be verified with the
Company’s share registrar in Hong Kong, Tricor Investor Services
Limited. If the Requisition is found to be proper and in order, the
Company Secretary will ask the Board to convene an EGM within
two months and/or include the proposal or the resolution proposed
by the Eligible Shareholder(s) at an EGM after the deposit of the
Requisition.

Putting enquiries by Shareholders to the Board

Shareholders shall mail a written inquiry to the Company’s principal
place of business in Hong Kong (Address: Room 4006, 40th
Floor, Jardine House, 1 Connaught Place, Hong Kong), or email to
ir@dalipal.com, stating the Company Secretary as the recipient.

Procedures for Shareholders to propose a person for
election as a Director

If a Shareholder wishes to propose a person other than a Director
of the Company for election as a Director, the Shareholder must
deposit a written notice (the “Notice”) to the Company's share
registrar in Hong Kong, Tricor Investor Services Limited, at 17th
Floor, Far East Finance Centre, 16 Harcourt Road, Hong Kong, for
the attention of the Company Secretary.
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The Notice must state clearly the name, the contact information of
the Shareholder and his/her/their shareholding, the full name of the
person proposed for election as a Director, including the person’s
biographical details as required by Rule 13.51(2) of the Listing Rules,
and signed by the Shareholder concerned (other than the person
proposed to be elected). The Notice must also be accompanied by
a letter of consent signed by the person proposed to be elected on
his/her willingness to be elected as a Director.

The period for lodgement of the Notice and the letter of consent will
commence no earlier than the day after the despatch of the notice
by the Company of the general meeting convened for election of
Directors and end no later than seven days prior to the date of such
general meeting and the minimum length of the period during
which the Notice to the Company may be given will be at least
seven days.

The Notice will be verified with the Company’s share registrar in
Hong Kong and upon their confirmation that the request is proper
and in order, the Company Secretary will ask the Nomination
Committee of the Company and the Board to consider to include
the resolution in the agenda for the general meeting proposing such
person to be elected as a Director.

Procedures for Shareholders to put forward proposals
at general meetings

A Shareholder should lodge a written Proposal with his/her/its
detailed contact information at the principal place of business of the
Company in Hong Kong, with a copy of the Proposal served to the
Company’s share registrar in Hong Kong at their respective address
and contact details set out on page 5 of this annual report.

The request will be verified with the Company’s share registrar in
Hong Kong and upon their confirmation that the request is proper
and in order, the Board will be asked to include the Proposal in the
agenda for the general meeting.

The notice period to be given to all the Shareholders for
consideration of the Proposal raised by the Shareholder concerned at
the general meeting varies according to the nature of the Proposal as
follows:

(1) Notice of not less than twenty-one clear days in writing if the
Proposal requires approval in an annual general meeting of the
Company; and

(2) Notice of not less than fourteen clear days in writing if the
Proposal requires approval in an extraordinary general meeting
of the Company.
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VOTING BY POLL

Pursuant to Rule 13.39(4) of the Listing Rules, any vote of
Shareholders at a general meeting must be taken by poll except
where the chairman, in good faith, decides to allow a resolution
which relates purely to a procedural or administrative matter to be
voted on by a show of hands. As such, all the resolutions set out
in the notice of the forthcoming annual general meeting of the
Company will be voted by poll.

CONSTITUTIONAL DOCUMENTS

No amendment has been made to the Memorandum and Articles of
Association of the Company during the Year.

The current Memorandum and Articles of Association is available on
the websites of the Stock Exchange and the Company.

INVESTOR RELATIONS

The Company is committed to maintain an on-going dialogue with
Shareholders and in particular, through annual general meetings
and other general meetings, as effective communication with
Shareholders is essential for enhancing investor relations and
allowing investors to understand the Group’s business performance
and strategies. The Board endeavour to make themselves available
at the annual general meeting to meet Shareholders and answer
their enquiries.

Shareholders’ Communication Policy

The Shareholders’ communication policy of the Company, which
contains the channels for Shareholders to communicate their
views on matters related to the Company, and steps taken by the
Company to solicit and understand the views of the Shareholders
and stakeholders is set out as follows:

— The Board shall maintain on-going dialogue with Shareholders
and the investment community;
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—  Communication methods between the Company, Shareholders
and investment community include the followings:

(i) raising of enquiries by Shareholders to the Company
through the contact provided by the Company;

(i) provision of bilingual corporate communications by the
Company;

(iii) publication of information and materials and business
updates of the Company on the websites of the Stock
Exchange and the Company;

(iv) holding of Shareholders’ meetings; and

(v) any other activities conducted to facilitate communication
the relevant stakeholders.

The Board has reviewed the implementation and effectiveness of
the Shareholders’ communication policy of the Company for the
Year. On the basis that (i) a general meeting was held to reach out
to individual Shareholders and stakeholders to encourage their
participation in the matters of the Company and to raise enquiries
and (ii) all bilingual announcements, circulars, annual and interim
reports, and voluntary announcements on business updates of the
Group are made available on the websites of the Stock Exchange
and the Company to provide Shareholders and stakeholders with
easy and timely access to the latest development of the Group, the
Board considered that its Shareholders’ communication policy was
effectively implemented during the Year.

The AGM of the Company will be held on Friday, 22 May 2026,
with notice of the AGM sent to the Shareholders not less than 21
clear days before the date of AGM.

The Company maintains a website at www.dalipal.com where
up-to-date information and updates on the Company’s business
operations and developments, financial information, corporate
governance practices and other information are made available for
public access.
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About this Report

Dalipal Holdings Limited (the “Company”, “we", “us” or “our”) and
its subsidiaries (collectively referred to as “the Group”) are pleased
to publish their seventh Environmental, Social and Governance
("ESG") report (the “Report”), which provides an overview of the
material ESG issues affecting the Group’s operations and related
management measures. This report aims to enhance stakeholders’
understanding of the Group's sustainability goals and strategies, and
to disclose ESG key performance indicators and future development
directions, so as to further promote the coordinated development of
business, environment and social responsibility.

Reporting Period and Scope

This report presents the Group’s ESG measures and performance
for the period from 1 January 2025 to 31 December 2025 (the
“Reporting Period”).

The reporting scope in this report is consistent with the 2024
Annual Report, and in view of the contribution to the Group’s
revenue, it covers all subsidiaries of the Group in Hong Kong and
Hebei Province, the People’s Republic of China (the “PRC"), whose
core business is mainly engaged in the research and development,
production, technical services and sales of high-end oil and gas
pipes, new energy pipes and special seamless steel pipes, etc.

The Group will continue to assess the impact of its business on key
ESG aspects and update this report.

Reporting Guidelines

In order to provide stakeholders with a clearer understanding of the
progress and direction of the Group’s operations and sustainable
development, this report is prepared in accordance with the
mandatory disclosure requirements of the Environmental, Social and
Governance Reporting Guide (the “ESG Guide"”) and its “Comply or
Explain” provisions as set out in Appendix C2 to the Rules Governing
the Listing of Securities on the Main Board of Securities (the “Listing
Rules”) of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”). In addition to meeting the compliance requirements,
the Group has also identified a number of material key performance
indicators to provide additional supplemental disclosures, which
are detailed in the text of the report and summarised in Appendix
1 Key Performance Index. For ease of reading, readers may refer to
the Index to Appendix C2 of the Listing Requirements of The Stock
Exchange of Hong Kong Limited in Appendix 2: Index to Appendix
C2 "Environmental, Social and Governance Reporting Guide” for an
in-depth reading of this report.
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In compiling the process, the Group adhered to the following four

reporting principles:

Definition

et

Measures

Bt

K

Materiality
EEM
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Quantitative
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Consistency

— Bt

The principles require
that the issues covered in
the Report should reflect
significant economic,
environmental and social
impacts of the Group,

or be in a scope that
affects the stakeholders’
evaluation and decision-
making.
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The Group uses

various communication
channels to understand
stakeholders’
expectations of the
Company in terms of
sustainable development,
so as to identify key issues
of importance to the
Group. During the year,
the Group conducted

a stakeholder survey to
rearrange the materiality
of key issues.
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The principles require that
the Report should disclose
KPIs in a measurable
manner.
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The data in this report is
disclosed and calculated
in accordance with the
requirements of the
ESG Guide, Appendix 2:
Reporting Guidance on
Environmental KPIs, and
Appendix 3: Reporting
Guidance on Social KPIs
to disclose the Group’s
environmental and social
KPIs in a quantifiable
manner wherever
possible.
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The principles require
that the Report should
reflect the sustainability
performance of the
Group as a whole in an
unbiased manner.
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The Group impartially
presents environmental,
social and governance
issues that significantly
impact the Group’s
business, including the
achievements, impacts,
challenges, etc., and
formulates a response
plan.
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The Principles require that
the Group should confirm
that the methodologies
for preparing the ESG
reports are consistent
with those used in
previous years, and state
any revised reporting
methodology or key
performance indicators,
or indicate other relevant
factors that

may affect meaningful
comparisons.
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The scope of the Report
is consistent with the
Report presented in

the previous year, and
the use of consistent
statistical methods allows
for meaningful future
comparisons of ESG

data. If the methodology
used and the scope of
the report are changed,
we will explain it in the
notes for stakeholders’
reference.
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Access to the Report

This report has been prepared in both English and Chinese and
uploaded to the Stock Exchange and the Company’s website
(http://www.dalipal.com). If there is any conflict or inconsistency
between the Chinese and English versions, the Chinese version shall
prevail.

Feedback

The Group attaches great importance to the valuable feedback of
stakeholders. If you have any questions or comments about this
report or our environmental and social policies and performance,
please feel free to share your comments and suggestions with us at
ir@dalipal.com.

About the Group
Company Profile

Dalipal Holdings Limited is an international company primarily
engaged in investments in high-end intelligent manufacturing and
green manufacturing. The Company was listed on the Main Board
of the Hong Kong Stock Exchange in 2019. Founded in 1998 in
Cangzhou, Hebei Province, the Group has gradually developed into
a high-end manufacturing enterprise integrating materials research
and development, production, rolling, pipe-end thickening, heat
treatment and threading processing.

Leveraging its strong technological capabilities, the Group has
been recognised as a National High-tech Enterprise, a National
Green Factory, a National Industrial Carbon Peaking “Front-
runner” Enterprise, and an Innovation-driven Leading Enterprise
in Hebei Province. The Group has also obtained recognition for
multiple provincial-level R&D and technological innovation centres,
demonstrating its industry-leading position in energy conservation,
emissions reduction and technological innovation.
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In terms of operational strengths, the Group has established an
intelligent production system centred on the circular economy.
It operates smart production lines for billet manufacturing using
scrap metal as the primary raw material, petroleum pipe rolling,
pipe-end thickening, heat treatment, and specialised petroleum
pipe processing, as well as an intelligent turnover warehouse for
petroleum pipes. This enables full-process information connectivity
from raw materials to end products and real-time online monitoring
of product quality throughout the manufacturing process.

The Company is principally engaged in the research and development,
production, technical services and sales of high-end energy pipes and
specialised seamless pipes. Its products feature a diverse structure and
wide range of applications, supporting energy exploration, extraction
and transportation in sectors such as petroleum, natural gas and shale
gas, as well as the manufacturing of new energy equipment.
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Corporate Culture

The meaning of Dalipal

= 344
BHENEE

"3 1" is the Chinese interpretation of “Dalipal”, and “Dalipal” [ /7% |2 Dalipal |#)# &4 - il Dalipal /R
is derived from the recombination of the English words “Darling” B H X B[ Darling | (FRZ &) [ Pal | (B ) 19
(intimate) and “Pal” (partner), which translates as “intimate EZ4E @ ZA[HZHELE]

partner”.

Serve the society

EOBME

Serve customers diligently

h BEP

Benefit employees

T BEBH

Corporate Mission
= 3dn)

Corporate Philosophy

Corporate Purpose

TERE

Corporate Spirit

I

Corporate Ethics
RBEE
Core Values

N ELEE 2

While pursuing growth, the Company actively fulfills its social responsibilities, ensuring
that its achievements benefit society.

AREERNAR - BERTHERM  SRRMAKRB/LSER -

It is fully committed to creating value for customers, earning their trust through
competitive products and strong, efficient services.

ENREFAEEE  UABFINER BENNEMRE - mSEFEMRE -

The Company’s development brings widespread benefits to employees, shareholders,
and partners alike.

DRBEEET - RE - AEBHSLESS -

Strive for Excellence, Build a Century-Old Enterprise
Bl—m - MAEF

Promote a Culture of Excellence, Pursue Innovation,
Stay Market-Oriented, and Drive Sustainable Development

X FERIFTEE
iR BERERS

Creating Value, Creating Opportunities,
Innovative Development, Creating Harmony

BlEEE AlEKeE
BIFTEE  BUIEAG

Unyielding Determination, Self-Improvement,
Pursuit of Excellence, Meticulous Attention to Detail

BRTE BHARK
—HE RBERE

Integrity, Honesty, and Transparency
WEEE NFEASE
Respect, Integrity, Teamwork, Innovation

BEHE EBEE
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Sustainability Governance
ESG Management

The Group is committed to deeply integrating the concept of
sustainable development into its corporate strategy and daily
operations, and to establishing a comprehensive ESG development
framework. In response to national policies, international standards
and the compliance requirements of the Stock Exchange, we
closely align ESG management with our business operations. By
benchmarking against industry best practices and conducting in-
depth analysis of potential challenges, the Group continuously
optimises its ESG indicator system and management approach.

In terms of governance structure, the Group strictly complies with
the Listing Rules of the Stock Exchange and relevant laws and
regulations, and has established a governance system with clearly
defined roles and responsibilities. Since 2022, the Group has
implemented a management structure that combines “centralised
oversight with tiered management,” establishing a top-down
management mechanism led by the Board of Directors. This
structure ensures the effective implementation of ESG strategies
across all business operations and safeguards the Group’s stable and

compliant operations.
The Board
Exg

FEBRER
ESGEE

AEBMANEAHEEREREMALER
RERFEE BE2HUMNESCERREE - R
EHRLEERER  BREARBEIAAME
Ko BMEREBER - BERABRTERE
BERWBEONEEB - HEELESGHEIRRE
FEEEER -

EERRBIE  AREBRERER A LET
RADEBBERER - B TREBHNER
BR - 8202241 - RIPPETTI KPR EFED R
BEMEANRE  BUNEFERESTZL
BB B N ERES - WIRESGEI B RUEE R
BEBEHH - REEERREEREE -

Secretariat of

Nomination Remuneration
Committee Committee
REEESG YMEES

ESG Committee
ESGEE®

ESG Working Group
ESGIL{E/ M

the Board
EEWER

Management Committee

Audits and Risk
EZREREEEZES
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Board Diversity
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Percentage of executive directors (%) o)
BITERGL 5 5 . 6 A)

Percentage of non-executive directors (%) (o)
IEHITES(NL 1 1 1 A)

o i

/Percentage of (o)
male directors (%) 88 . 9 /0
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Percentage of 0

female directors (%) 1 1 . 1 /0

B

~

N,

L mmmm————————
i

Percentage of independent non-executive directors (%) (o)
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Lead in identifying, evaluating, and defining the ESG-related risks and opportunities of the
Group;

o YRR - FTAL T A E R ESGAR B R g AHGS
The Board . Reyiew anql approve ESG management policies, strategies, priorities, and goals; and
2090 o @3 HUEESGEIRFE - K @AMBE R
EFw e Convene regular meetings to oversee and discuss ESG-related matters, ensuring the establish-
ment of appropriate and effective ESG risk management, internal controls, and improvement
systems, to formulate effective risk response plans and practice the concept of sustainable
development.
o T"EHRMEREE  FRESGHEBAEE - WRRRFEE RITZBMMESGRRERE « A
HEZERNEHE - UHET 2 ARORERELE - ERAFSERRES -
e Schedule regular meetings to maintain the effectiveness of ESG management practices within
_O the Group;
SO . Frmiien  LUREBAEEMESGERE RGN
L) e Report to the Board after meetings to elevate and ensure high standards of ESG management
ESG within the Group;
Commitiee  ® REZEMESSER - LIRS ARRAEENESCEIRHET ST |
ESGEE e e Review the Group's objectives, strategies, risks, opportunities, measures, policies, manage-

ment guidelines, and routines related to ESG, and provide recommendations to the Board;
HIE RARa AN B A MESGH B AR - SREK - by - #B - FEiE  BUR - BEAHKER
WREFGREER
Supervise the Group’s progress towards ESG-related objectives and monitor the Group’s
performance and make recommendations to the Board regarding the necessary actions to
enhance the performance;
EBAEREMESGHERA B ENERBARERAEENKE - WHIRAHEREAFRE
WITBIMESSIRLER
Review, evaluate, and verify the accuracy and significance of disclosures and disclosure
processes within corporate governance reports and ESG reports based on reporting principles;
gﬁﬁ%%ﬂﬂ%% AR B EE RS RESGIRENHKE - TR BIZAERIEAN
el .
T
Ensure the Group has appropriate and effective ESG risk management and internal control
systems, supervise and review ESG trends and related response plans; and
BRASEABEENMERMESGRKREEMADEIT RS - BB MRFIESGHEZ RIBRIfEY
TR K
Review and monitor the training and ongoing professional development of the group’s
directors and senior management (including training and ongoing professional development
related to ESG and corporate governance).
B RERAEEEENEREBABRINHFEERER (RIEEESGREEERIEAN
B RISEEERR) ©

N
\

ESG
Working
Group
ESGL{E/N4E

Formulate ESG-related policies and action plans;

AR 483 EESGARRAESR AT ENRT &

Manage ESG-related risks and opportunities within the Company;
EIE N RIESGHE AR e e i

Drive the implementation of ESG-related initiatives; and
HEEESGIRBSE BERHANTT © &

Collect, organize, and compile the ESG report of the Company.
Yeks - BIBRAREIA RESGHRE ©
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The Group has established a comprehensive “Environmental, Social
and Governance (ESG) Management System” ( (Ig3% - H&&
ENABLAEERF|E) ), forming an ESG oversight framework
centred on the Board. The Board provides overall leadership on
the Group’s ESG strategic direction and lays a solid foundation for
the effective implementation of ESG initiatives. To strengthen the
alignment between management performance and sustainable
development objectives, key ESG performance indicators have been
incorporated into the annual performance evaluation of Directors
and senior and middle management. These indicators cover areas
such as energy consumption, greenhouse gas emissions, production
safety, innovation and research and development, compliance
management and anti-corruption. Among them, the ESG key
performance indicators of the General Manager are included as
weighted deduction items with a total score of 10 points. For middle
management, relevant indicators are established based on their
respective business responsibilities, either as evaluation items or key
event assessments, with assigned weightings linked to remuneration.
This mechanism ensures the effective implementation of key ESG
objectives and initiatives.

During the Reporting Period, the Group continued to strengthen
the supervisory effectiveness of the Board by implementing a semi-
annual ESG Committee reporting mechanism. In addition, the
Group disseminates “ESG Updates” on a quarterly basis to Directors,
management at all levels, the ESG Working Group and relevant
personnel, enabling timely tracking and sharing of sustainability
trends, external requirements and the progress of internal action
plans. This mechanism effectively supports the decision-making level
in aligning with forward-looking international developments.

In addition, the Group places great importance on professional
support and transparent disclosure. During the Reporting Period,
we continued to engage Riskory Consultancy Limited as our annual
professional advisor to provide sustainability advisory services
and support the enhancement of the Group’s ESG governance
performance.

Response on United Nations Sustainable Development
Goals

The Group has deeply integrated the United Nations Sustainable
Development Goals (“UNSDGs") into its core strategic framework.
Following a rigorous assessment, we identified five goals that are
highly relevant to the Group’s business operations as key guiding
priorities. The Group is committed to contributing substantively to
ESG-related targets by continuously enhancing its daily operations
and management performance, thereby ensuring that the
Group's development remains aligned with the global sustainable
development agenda.

RIE  HEMERHRS

AEEREVREZAOCGRE  H@EEEARAER
BERHIE) B TUNEEFERAZOMESGES
BR EZ2e2EASEESGEB AN - A%
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BEREBENHBRM - ROBEEISGEBIEE
MAEFRTRETEENFEBREBRERIE
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B EEFHENG - EREBESGRIR B RMEHE
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o
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WMEHRE BMBERtESTSEE R
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MEE JFREEE  ESGILIEENIEEASR
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N AEESEEREEMLABARKE -
HAI4EEERiskory Consultancy Limited{E AFE R
¥ER - RHAIBEREDLN - BBELER
1 .

BREETRHERREEEE
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United Nations
Sustainable
Development Goals

BEBETHERRER

Specified Target
HIBIER

Dalipal’s involvement and response

EHENSRKEE

RIF RSB
GOOD HEALTH
AND WELL-BEING

e

3 — Health and
wellbeing
3— R ERARAL

3.9 Reduce illness and death
from harmful chemicals and
pollution

By 2030, drastically reduce the
number of deaths and illnesses
from hazardous chemicals, air,
water, soil, and other pollution.

39D EEBYERTRER
HRBENZE T
FEFRTC2030F LART - KI5t
RiEREEYE - ZR54 - K
SHR s LB REMTRN
T RIETRAE -

Properly manage waste generated from production
activities by engaging qualified professional service
providers for waste treatment and disposal, thereby
reducing the risk of employee exposure to hazardous
substances; and

Conduct annual occupational health examinations
for employees to help prevent the occurrence of
occupational diseases.
HERBAERDTRENERY  ZEZXESE
BEXERERESEY  URLETEEEWER
TEr R - &

BFRRETBEREERR  APBRREL -

EX - ARSI
INDUSTRY, INNOVATION
AND INFRASTRUCTURE

9 — Industrialization,
innovation and
infrastructure

9—TEf  BFT K
B

9.4 Upgrading all industries and
infrastructure for sustainable
development

By 2030, all countries should act
according to their capabilities to
upgrade infrastructure, transform
businesses and industries so that
they can be sustainable, improve
energy efficiency, and adopt
clean and environmentally friendly
technologies and industrial
processes.
GAABBTEMERREUE
RuFHEER
FEFETT2030F A AT » FHARETERR
e BUE TR - IR RFE
BRE RESEREARE - KiE
RAFF X RROBIRE T
2 A NBERE R BB
BHIBENTTE ©

Proactively upgrade and retrofit equipment and
facilities, introduce advanced technologies, and
reduce energy consumption and pollutant emissions;
and

Continuously enhance the level of intelligent
manufacturing. New production lines are integrated
through a software-defined intelligent factory system
platform, establishing a smart manufacturing system
that covers the entire production process.

TERRETTRE - RIETTARBUE - SELERN - (&
KBRS R K

FERTEROKE  FEGAREBERES(LT
MEFST e IR BEEBELEZRIENER

BUEZRH o
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Specified Target
HIBEZR
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Dalipal’s involvement and response

EHENSRKEE

1 SETHBNLE
RESPONSIBLE
CONSUMPTION

AAND PRODUCTION

O

12 — Responsible
consumption and
production

122-EEHERAEE

12.2 Sustainable management e

and use of natural resources
Achieve sustainable management
and efficient use of natural
resources by 2030.
NR2BEAREFRNUTHEEEN
A
EFAIT2030F LART - EIREARE
R EE R AR AR ENE
=8

12.4 Responsible for the
management of chemicals and
waste

By 2020, in accordance with the
agreed international framework,
chemicals and wastes will be
managed in an environmentally

sound manner throughout their ©

life cycle, significantly reducing
their release into air, water and
soil, thereby reducing their adverse
effects on human health and the
environment.
NRABECBRFEYNERE
TEFAIT20205F LART - KIRFEE &Y
BIFRZENE - E(LBEEmEERERY)
REMBRY  UFERENA
ANEZEERLBEQERERY -
RIER A IR EIZE R - 7K
TEF - DUBAD AT AR R
BIRIZH) D RIRZ o

Developed an all-scrap steel electric arc furnace (EAF)
smelting process. Compared with traditional smelting
processes that use iron ore, the Group utilises
recyclable scrap steel as the primary raw material,
enabling resource recycling. The Group also actively
promotes initiatives such as the thermal recovery and
reuse of refining slag and the research, development
and application of long-life refractory materials,
supporting the efficient utilisation of resources and
energy; and

Established dedicated storage facilities for hazardous
and non-hazardous waste, and engaged qualified
professional service providers for waste treatment
and disposal. In addition, a professional online
exhaust gas monitoring system has been installed to
enable real-time monitoring and minimise potential
adverse environmental impacts.
ME2EMEIIE AR IE - BESUFKAAEAN
BB AR - SR B A AR AR VERe IR M
¥ BIRFA - BEARERERERKAA - &
BMAMBRSGOAEEERS - B HERER
BEBMA - &
BUYBFINGREZEVNESERZYRHREEE %
TEECERCEREREEEY  MEZERNRE
AR FERIEAT - BIRFEDR - FRIBER A EIRIER
PHFE -

13 RIRATE
CLIMATE ACTION

3 2

13 — Climate action
13— RIRITED

13.3 Build knowledge and
capacity to address climate
change

Improve education, awareness,
and human and institutional
capacities for climate change
mitigation, adaptation, impact
reduction and early warning.

1B3BVEHRTRECHWANERT
gEh

EREECHBLE - BE - B
FEMPHEE o NEHE
A e ANERETERR
HRIEES] ©

Formulated the “Carbon Peak and Carbon Reduction
Implementation Plan”;

The ESG Committee invited ESG experts to provide
training for the Group’s senior management, and
conducts multiple internal trainings for management
and employees to understand climate information
and enhance awareness through education; and
Conducted a pilot program to offset carbon
emissions from operations with carbon credits.
HIECHE R R F R BT R

ESGEE G FESCERRERRRERERME
o HAEMERE - 8 TSHRESGHEREIE
B TERRIRERSENEM  ERER R
EITREE - UEREHE L BEP B -

105



1 O 6 Dalipal Holdings Limited 3 ) 2% A R 2 &)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE  HEMEL®RS

United Nations

Sustainable
Development Goals Specified Target Dali
BEETRERREE MEES EAh

pal’s involvement and response

EH SRR O

17.6 Knowledge Sharing ¢
and Cooperation for Science,
Technology and Innovation
Enhance regional and international
cooperation in science, technology
and innovation, including North-
South, South-South and triangular
cooperation. Promote knowledge
REREERH sharing through mutually agreed
ﬁﬁﬁf‘sms terms and improve coordination
FOR THE GOALS among existing mechanisms,
particularly at the United Nations
level, including through the
implementation of a globally
17 — Partnership for the agreed Technology Facilitation

goals Mechanism where appropriate.
17 — A EE R B 176 RESHE - BB MAIFHMm o
FZRES ETHARLAESE

RS RUREAIN L RS L
SRR R L
% LAR=ATEEIMRERA
fE « B P AR FERD A
R - EERERERA M2
R H38 - EH R A EAE
BRI B A B 0 2 IRF R (R 1
R

For further details on the Group’s corporate governance practices,
readers may refer to the Corporate Governance Report in the
Group’s 2025 Annual Report. In addition, the Group regularly
updates its ESG section, which includes three key areas — ESG
Reports, ESG Initiatives and ESG Policies — to enable stakeholders to
better understand the Group’s ESG strategy.

Risk and Opportunity Identification

After discussion by the Board and management, the ESG risks
and opportunities identified by the Group are as follows, please
refer to the climate change section for climate-related risks and
opportunities.

Actively collaborate with suppliers to promote
sustainable development by aligning customer
needs with the Group’s operational requirements.
For example, the Group has undertaken a strategic
cooperation project with RHI Magnesita (China),
focusing on extending the service life of refractory
materials. This includes continuous research,
development and application of long-life refractory
materials such as magnesia-carbon bricks used in
clean steel smelting, as well as refractories for electric
furnaces, tundishes and ladles.

HHEHEERARAE BEEPNRRAEX A
RIS RIS ERR - RS (PR ETHRE A
ER - BREMAMHSHREAAR  SEEDRF
HERAEIENERE - B E - HEEFMAME
REmiTEERR -

AEAGETHREXE RS  B2HEREE
2025 F F AR EERME) o W - AE
B e E HEESGEM - EPBIEESGME
ESGYT®) * ESGBUR = [E%H1E - EiHHhE THA
EEHESGREE o

JEE\ e B 3B 58 B

REFGLERENIRR  AKEC BN
ESGRR MBI T - RIRAE R A0 b B 5
HABIRIRZERIEE D -



Annual Report 2025 F &3k

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Risks identified

Increased uncertainty in international market demand

Affected by the slowdown in global economic growth and the
acceleration of the energy transition, downward pressure on crude
oil demand has eased. However, the balance of market supply and
demand continues to be influenced by multiple factors, including
macroeconomic conditions, geopolitical developments, and policies
of oil-producing countries, resulting in significantly increased
uncertainty on the demand side.

Rising Global Trade Protectionism

The Eurasian Economic Commission has officially announced the
continuation of a 15.50% anti-dumping duty on seamless steel
pipes originating from China, with the effective period extended to
2030. The EU Carbon Border Adjustment Mechanism (CBAM) is set
to be fully implemented from 2026. Western countries, represented
by Canada, have also imposed technical barriers and higher tariffs to
restrict imports of Chinese steel products. As a result, export costs
have increased significantly, and the competitiveness of Chinese
steel products in international markets has been severely weakened.

High Costs and Long Payback Periods for Green and Low-Carbon
Projects

The manufacturing of petroleum-specialized pipes is a typical high-
energy-consumption and capital-intensive industry. Green and
low-carbon initiatives generally involve large upfront investments,
high uncertainty in technological pathways, and long cost
recovery periods — for example, renewable electricity procurement,
photovoltaic project construction, and the adoption of low-carbon
materials and technologies. At the same time, equipment upgrades
or energy-saving retrofits may be replaced by more advanced
processes within a few years, exposing the Group to risks of early
obsolescence or asset impairment.

Enhanced Green Regulations and Carbon Market Compliance

The Company currently faces increasing compliance pressure due
to the simultaneous tightening of domestic and international green
regulations. On one hand, the HKEX climate-related disclosure rules
are becoming more detailed each year, placing higher requirements
on Scope 3 emissions accounting and data verification. On the
other hand, the steel industry has been formally included in China’s
national carbon market, with the first compliance scheduled for
2025 and subsequent carbon allowance allocations gradually
tightening. Carbon price volatility may lead to higher compliance
costs. At the same time, domestic regulatory standards, including
energy efficiency limits and product carbon intensity requirements,
continue to be strengthened.

RIE  HEMERHRS

E#pIm

B 75 75 KA HESE 12 0

R BB R RENERBE IR E - Rl
FREE TR - RETSHEFEXEEL
B WEBUAMNERBERRELERNETE &
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220304 5 BB CBAMBUER #§ 722026 4F #E£ IE =
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NEEEREHI5E -
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Opportunities have been identified

Customer Demand for Customized Products

Driven by factors such as industry energy consumption requirements
and market developments, customers increasingly prefer high-quality
products that are high-end, specialized, green, and differentiated.
By investing in the research and development of new products and
technologies, the Group can further accelerate the transformation of
its product portfolio.

Digital and Intelligent Transformation

The application of digital technologies and intelligent management
- such as artificial intelligence, the Internet of Things, and big
data analytics — is increasingly deepening in the energy and
manufacturing sectors. Cutting-edge technologies, including 5G and
Al, support the Group’s new production lines through a software-
defined intelligent factory system platform, establishing a smart
manufacturing system that spans the entire production process.

Green and Low-Carbon Policies Expand Channels for Technological
Upgrades and Financial Support

The government has successively introduced policies and financial
support measures for green and low-carbon transformation, energy
conservation, and carbon reduction, providing the Company with
clear technological guidance and substantive financial support for
implementing energy-saving and low-carbon initiatives. For example,
the “Implementation Plan for Carbon Peaking in the Industrial
Sector” and the “Energy Conservation and Carbon Reduction Action
Plan”, jointly issued by the Ministry of Industry and Information
Technology and the National Development and Reform Commission,
outline key technological pathways for the steel industry, including
waste heat and pressure recovery and hydrogen metallurgy
demonstration projects.

At the same time, central and local governments offer financial
channels such as green manufacturing system solutions funds,
energy-saving and carbon-reduction special funds, and carbon
reduction support tools, which provide the Company with access to
low-interest loans, investment subsidies, and tax incentives for green
projects.

E#FI#E

EPHE N EmHK

ROTEREREERR  TEERECFRE T
FERERARBML - BRI - &6k - ZREN
REEEMR  KEBBHER  MBINIEER
A AE— B INRE mAEEE -
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Stakeholder engagement

The Group regards stakeholder input as a key driver of sustainable
development. Guided by the core values of “Creating Value,
Creating Opportunities, Innovating for Growth, and Fostering
Harmony”, we have established in-depth dialogue mechanisms
with key stakeholders to accurately identify their primary concerns.
Through a variety of regular channels, such as surveys, social media,
dedicated interviews, forums, direct mail, and service hotlines, we
actively collect and promptly respond to stakeholder feedback. This
continuous and transparent two-way communication not only helps
the Group proactively identify potential risks and opportunities but
also ensures that our ESG strategy is closely aligned with stakeholder
expectations, jointly creating value for both society and the
enterprise.

Stakeholders and their expectations

Engagement Channel

RIE  HEMERHRS

KFESR

AEBBRFHNENERRED T RHERRNK
LEN - RAIRFEIEEE - BIEHRE - 85
R BIENR OO EER - BERED

BAREH AR BESBEZUREY - B8
MEHAE - (AR5KE - BHER Rg#% B
BERGRREZTCERRES  RATBHRE
I MBS [ ER T 53K o B EHE BB AN ERA
i TME 0 Bh 5 B B BE 1 3t 23 51V A TR B B
B BRI FIMESGEIE B S H T L2
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Our Responses and Measures

BHEREEE BEAN BRMWEEREE
Government e Legal compliance e Conduct on-site inspections e  Operate and manage in
B e Proper tax payment and checks accordance with the law,

Promote regional economic e
development and

X

Research and submit reports
for approval through

EMER ot .

pay taxes, strengthen

safety management,
cooperate with government
supervision, inspections, and
evaluations (if applicable),
and actively fulfill social
responsibilities.

FOEEEMEE RAT - N

employment work meetings and report
preparation
e The Stock Exchange
disclosure website for
publishing information such
as annual reports, interim
reports, and announcements
e Company website
e Legal control
o B AR .
o HORMT e WMRKRFBEBIEZH -

o HHRIEEEREIE
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Stakeholders and their expectations

FEREHE

Engagement Channel

BEAR

Our Responses and Measures
KM E R EE

Shareholders
and Investor

BREEREE

Ig':’\\

Return on investment
Disclosure and Transparency
Protect the interests of
shareholders and treat them
fairly

Business risk management

& B
BRI R B RRE
RIZERRERF 2 R A FEF
AR

EiERERRE R

Annual General Meetings
and other shareholder
meetings

Disclose information such
as annual reports, interim
reports and announcements
on the website of the Stock
Exchange

Meet with investors and
analysts

Company website

R EFERS REAMARE

KA

B S iR R AU B AR

WESR « FEIRER QS

E&é%& I IE=AE]
NGIFE EDs

Issue notices of general
meetings and proposing
resolutions in accordance
with the Regulations, and
disclosing information

of the Group through

the publication of
announcements/circulars
and periodic reports.

Carry out a different form
of investor activities with an
aim to improve investors’
recognition. Disclosed
Company Contact details
on the website and in
reports and ensured all
communication channels
were available and effective.
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Engagement Channel
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Our Responses and Measures

BHERAIE BERN BMMEERERE
Employee Safeguard the rights and e Regular meetings e Provide a healthy and safe
EE interests of employees e Training, seminars and working environment.

U

Client

=P
O
A\ax<l
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Working environment
Career development
opportunities
Occupational health and
safety
Self-actualization

RIS B AORER K2 A 28
TIFRE
BEuREKS
BERFEEZE
BRER

Safe and high-quality
products and services
Stable relationships
Transparency of information
Integrity

Business ethics

L2 BEEm LR
RERME
BrUERE

E2AE

[BESELES

briefing sessions

Intranet, email and company
internal publication

Annual performance
appraisal

EHeE

ol - B KR e
WEDAEEE ~ BE R ARIAT
FREMHS

Website, brochure, disclose
information such as annual
reports, interim reports
and announcements on
the website of the Stock
Exchange

Email and customer service
hotline

Feedback and reporting
Regular meetings
International certifications
Exhibition
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BELEP R
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e Develop a fair mechanism
for promotion.

e Care for employees by
helping those in need.

e Organize employee activities
and provided training.

o RHBELZENIERE -

o EBIYRNTHIETHES -

o EBURESEBNERMES -

s WRETRZHEHIMES 2
& BIR %) MR IR -

e  Strengthen quality
management to ensure
stable service standards,
entered into long-term
strategic cooperation
agreements and obtained
international certifications
from professional
institutions.

e  Utilize a sales management
platform to optimize sales
processes, strengthen
daily communication
with customers, provide
customized product services,
respond to and resolve
customer complaints
promptly, and built long
term relationships with
quality customers.

o IRBEEEW - URERRSE
SERT - B RABKS
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Stakeholders and their expectations

Engagement Channel

Our Responses and Measures

HOEREHE BEAR BB ERERE
Suppliers/ e Long-term partnerships e Business meetings, supplier e  Select the best suppliers/
Partners e Honest cooperation * meetings, telephone calls partners through open
=y e Fairness and openness and interviews invitation bidding.

GIERM e Share sources for custom e Regular meetings e Suppliers/partners fulfill
ﬁ ingredients e Review and assessment contracts according to
- e  Reduce risk e Tendering agreements.

. EHAEBE
. HMEAKE

. AT AH

o AEHENSTERIR
. BERR

Peer/trade e Experience sharing
associations e Cooperate

Fl% 175 e Fair competition
ik -gadE]

K A=y
o EMNE

. Atk

. ALHF

Company website
Open procurement platform
Training

ESvA
Al N BT
EfeE
s KA
BR

BE B ETMH
NGIEEVIREPS B

=

HEREE B

Industry conferences
On-site visits
Standard publicity
Training

Seminar

TERH
B =
s
sl

Hil @

Utilize the e-procurement
platform to advance
procurement processes,
enhance daily
communication, and
establish long-term
cooperative relationships
with high-quality suppliers/
business partners.
Strengthen supplier/partner
training.
FRAFMEEEEERE
HeEsAIERH -

g AIERE - RRIG
ERITER o

R FRERAE T & HEEERETR
H IR B HER - WERE
BHEREBBHELR
HEERIE -

AR GLIER, B VR RIE

Al e

Adhere to fair competition,
cooperate with peers to
achieve a win-win situation,
share experience, participate
in various industry seminars,
and promote the sustainable
development of the industry.
BREATES  HE¥ES
e BRIAR - HELR -
D2MBBITEF S - HE)
ELODIEST £
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Our Responses and Measures

HOEREHE BBEAR BMMEERERE

Market Compliance with laws and e Disclosure of Information e Comply with regulatory
Regulators regulations e Report requirements in a strict

TGEEE Disclosure of Information e Consultation manner, disclosed and

m

The general
public
=N
ﬁﬁ
i

EPEREM
BRIE

Community involvement
Social responsibility
Promote employment
Consultation is transparent

HESE
HEET
(RiER
B
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Public welfare activities and e
social investment

Press conference

Company website

R EBMHERE .
LERGE
NGIEEY

reported real information

in a timely and accurate
manner according to law.
BRETEERE  RIBE
ERRE - IR K 2R
HEEH -

Priority is given to locals
seeking job opportunities,
promoting community
building and development,
and keeping the
communication channels
between the Group and the
community open.

Timely and accurate
disclosure of information.
BRE RAM AT K IIEH
g REHEERER R
FASESEMRBREBS
i o

Kb - BHERHE
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Materiality Assessment

To accurately identify priority pathways for sustainable development,
the Group conducted a systematic stakeholder engagement and
materiality assessment during the Reporting Period. Based on our
business characteristics and potential impacts on stakeholders,
we identified and clearly defined 24 material issues. During the
assessment process, we invited a diverse group of stakeholders,
including employees, customers, suppliers, experts, and investors
to participate in a questionnaire survey. Through a combination of
quantitative analysis and qualitative evaluation, we assessed the
impact of each topic on “Group operations” and “stakeholder
concern”, enabling us to establish a clear prioritization of material
topics.

To ensure the objectivity and credibility of the report, the Group
engaged professional advisors to provide guidance and strictly
implement the following materiality analysis process:

Reviewed regulatory
trends, international
standards, and material

Invited stakeholders to
fill out questionnaire
ZIET

Reviewed material
issues identified
last year

issues of peers F

Prioritized material
issues

EZH S
BT AR ELRT - AEENR
SHMERET ZRLORHESEREE T
o BREBRHURHEBOENEERE - R
P B 24 B B BB L FIABREE « 3P1%
BIET - RIS T OEET - B - (HEE -
ERERAEENNS TR E RS RS
& - EBTEANRTHIE  ANSAEES
W SR R HREWEEINPE - £H
RSB EOER R -

RERBENRZEBEMHEREN  AEERE
BEXEREE  BRATATEZESMRE

Confirmed issues and
constructed materiality
matrix

Submitted for review
and verification by
management

EHE
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List of Environmental, Social and Governance Related Issues BIE - HEREAIHEEEEE
Category Materiality
i) EEMRE

Environment
RIR

—_

O N E WN = 0N s WN

Environmental management system
Emissions of exhaust gases

Waste management

Water management

Greenhouse gas emissions

Energy efficiency

Climate change risks and opportunities
Biodiversity conservation
RIREEER

RERHEL

BEEYER

IKERE R

BERIEHL

BERE R

SRR BB

£ LI RE

Social

HE

N —m — a3 v o v o s O N — s s s (O
SCLPNIUEWN=2O0O" LN EWN=O"

Employee rights and benefits

Diversity and Inclusion

. Development and training of employees
. Occupational health and safety

. Supplier management

Product quality

. Customer service

Customer privacy protection

. Intellectual property protection

Welfare and charity

Innovative research and development
Information security

8 THEss BafE A

ZrtEER

. BT EREE
CBEREREET S
. HEREE
EmEE

. BP R
BEFRILRE

. ABERRE
BT
Biled

Corporate Governance
hEER

NNNNNNNN
A WN-=D>WN =

. ESG governance

. Business ethics

. Protection of investors’ rights and interests
Risk management

. ESGEA

. ARER

. REEEmIRE

. ARER
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Materiality Matrix EEMERE
The list of materiality analysis is as follows ZHESITHRET -

Materiality Matrix
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Importance to the Group
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Compliance Management

The Group regards lawful and compliant operations as the
cornerstone of its sustainable and stable development, and
has deeply integrated compliance principles into its corporate
management. We firmly uphold the compliance philosophy of
"operating in accordance with laws and regulations, adhering
to bottom-line principles, acting with integrity and honesty,
and pursuing steady and sustainable growth.” Guided by the
governance principles of “comprehensive coverage, clearly defined
responsibilities, and pragmatic efficiency,” the Group has established
policies including the “Compliance Management System” ( { & #R&
EHIE) ) and the “Risk Management Policy” ( {EBREESIE) ).
By continuously refining a comprehensive compliance management
system aligned with the Company’s development strategy, we have
effectively strengthened our risk prevention and control capabilities,
providing a solid foundation for the sustainable growth of the
Group's various business operations.

During the Reporting Period, the Group’s subsidiaries completed
internal audits of the compliance management system and
passed the relevant supervisory audits, demonstrating effective
operation of the compliance management system. The Group
continued to regularly advance the identification, transformation,
and risk assessment of compliance obligations, with dynamic
updates conducted on a quarterly basis to ensure that compliance
management remains up to date.

RIE  HEMERHRS

ERERE
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Certificate of Registration

EHWAER - 150 37301:2021

DALIPAL PIPE COMPANY
Ho.1, Equipment Manufacturing Park
Nanshugang Road

Bahai New District

Cangzhou

Hebei
061113
China

VER, MRS AT, W

TH. FL SRR
of production, saiss, and procurement of ol and gas pipes, new

bribery and arti-

dent, APAC Assurance

EHFIN, 20241206

fAmE, 20271205
Page: 1ol 1

..making excellence a habit”

ISO 37301:2021 Compliance Management System Certification
ISO 37301:2021 5 B IR B R RE

At the same time, focusing on key business areas including labour ~ [EIFS - BEL TER « KE(STINER) - B
management, procurement (including outsourced business), EIE - - BBRESEH  FARUHEBERERER
authorization management, international trade compliance, legal SEZHEKET - MR ZHEABEABERATE -
dispute handling, and project management, the Group carried out  FERXEIB T VESRE « 42 RELAY @ B 5 7] s B4 R
a number of targeted compliance enhancement initiatives, prepared 2R o FEHLERE - HI5] RIE TR ES IR H
dedicated work reports, and distilled typical risk cases or issued E) (B HEBREBIDE)NCARUDERIZN
risk alerts. On this basis, the Group formulated and revised several JA)EZIBEIEFIE  E— S =AM EIRME -
management policies, including the “Authorization Management

System” ( (IRIEEIEFIE) ), the “Trade Compliance Management

Measures” ( (B ZEHREEPIE) ), and the “Legal Dispute

Handling Measures” ( CGERALSERIZHEE) ), further improving the

compliance management mechanism.

In terms of digital empowerment, the Group leveraged the 7EELLIRAE ST - AEBIKTENE —BLEE
integrated production and sales management platform to promote ~ F& - HB)EME R SRR B 80 £ ERIZAE(L,
the automated generation and standardized selection of basic &% @ BBERKAFAREAX - ERERBIZG]
contract templates. Through customized contract templates within ~ KIFIIE T * B8RV EHERNEXZTIEE ° [
the system, the review workload for basic contracts was effectively B - B EREFBEEL2 AR RBEHRE
reduced while ensuring risk control. At the same time, the system  BIRHWEZSRNEEEHREEITEHEIRETE - 7]
was utilized to gradually establish full-contract, end-to-end tracking &85 - AEESRERENBEERT - BEH
reports, enabling dynamic monitoring and closed-loop management — #3F1{L R 7 4 & B X2 RS o

of key contracts throughout the entire process. During the

Reporting Period, the Group’s compliance management capabilities

were significantly enhanced, effectively preventing and mitigating

operational and legal risks.
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To enhance employees’ compliance awareness and foster a culture
of compliance, the Group also compiled the Code of Conduct. April
is designated each year as “Dalipal Compliance Culture Month”.
Through various initiatives — including dedicated system training,
promotional articles, video learning, and questionnaires — the Group
communicates its compliance culture to all employees and suppliers,
thereby building a shared consensus on compliance.

RIE  HEMERHRS

BEFFATHARER BEAAXLIE R
PR R 27T AR - BB EAABRTA
MENBAMTCA ] MBIEE RIS - #X
SRR - MEEESSER  n2e
BT  HEESEEATARXI  HEARL
o

Dalipal 2025 “Compliance Culture Month” Event
ENE2025F[ ERXA TFBHRS

In April 2025, the Company organized a series of “Compliance Culture Month” activities. For example, the “Compliance
Challenge” competition combined question-answer checkpoints with simulated real-life scenarios, turning policies and
procedures into engaging interactive games. At the same time, in collaboration with the Company’s Party General
Branch and relevant units, a calligraphy salon themed “Writing Compliance, Promoting Integrity and Culture” was
held. Using calligraphy as a medium and compliance as the core theme, the event attracted more than 600 employees
and integrated traditional culture with compliance values.

20254 Ry - REIFRREIII SR A VES - MIERRNEBHIBE  —2XERE  —2ERESR €8
EHESREDAEBNEBHER - ARNBAAREA MABEN - B TIAEEAR  BEEXYUCIEED
REEE  EBUBERE UAKRRD - RENARBEIZ2HE  BEGULESRESRS -

 BMEMARIIEMZSMAEE
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Anti-corruption

The Group adopts a zero-tolerance approach to unethical conduct
such as bribery, extortion, fraud, and money laundering, and is
committed to fostering a business environment of integrity and
honesty. We strictly comply with applicable domestic and overseas
laws and regulations, including the Anti-Unfair Competition Law
of the People’s Republic of China ({F#E A REFE R TIEE #HF
7£)), the Anti-Money Laundering Law of the People’s Republic of
China ({(FZEARXEMEI R EHEE) ), Criminal Law of the People’s
Republic of China ({1 ZE ARHFMEIFIE) ), the Prevention of
Bribery Ordinance (B3 LEEBER (&) ) and other relevant laws and
regulations.

To implement corporate integrity governance, the Group has
formulated and implemented the “AntiFraud and Whistleblowing
Management System” (R FEERERHEIRHE) ), which is publicly
available on the official website (link: http://www.dalipal.com/tsjb/)
to ensure transparent and accessible reporting channels. A
comprehensive disciplinary mechanism has been established: any
violation of corporate ethics is subject to measures based on severity,
including warnings, dismissal from position, or termination of
employment. Suspected illegal or criminal acts are promptly reported
to judicial authorities, demonstrating the Group’s commitment to
upholding business ethics.

In line with the requirements of the compliance management
system, the Group newly formulated the “External Donations and
Sponsorship Management Policy” (C¥5MBHE - BENEEHIE) ) and
the “Gift Acceptance Management Guidelines” ( (¥ =12 &R i
7)), specifying clear management requirements, strictly prohibiting
any external payments or acceptance of kickbacks, and encouraging
employees to comply with laws and integrity standards in daily
work and interactions. Employees in sensitive positions, including
procurement, quality inspection, and sales, are required to sign the
“Employee Integrity and Self-Discipline Commitment” ({8 TE&Z
B E)). Using the Beisen HR system, the Group maintains a
clear list and information of sensitive positions, enabling dynamic
tracking of personnel upon onboarding, role change, transfer, or
departure. Additionally, compliance review is incorporated during
onboarding and role changes, with targeted compliance information
checks and screenings for high-risk sensitive positions.
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The Group strictly complies with the Audit Law of the People’s
Republic of China ({1 ARKFEIZEEZE)) and other applicable
laws and regulations, and has established “Internal Audit
Management System” ({INEFFFTERFIE)). The Company
conducts annual internal and external business ethics audits covering
key business areas such as product production, procurement,
and sales, ensuring business compliance and integrity. During the
Reporting Period, the Company strengthened supervision over
key expense areas, conducting three targeted reviews focused on
critical expenditure items such as travel and business entertainment.
Issues identified through these reviews led to timely revisions and
improvements to the “Travel Expense Reimbursement Measures”
(CERERMEIEHE) ), further refining reimbursement standards
and enhancing the normativity and transparency of expense
management. Additionally, the Group introduced requirements
for sales expense management and official vehicle management,
reinforcing compliance constraints at the document level, closing
management gaps, and mitigating fraud risks. Third-party business
ethics audits were also conducted, and during the period, the Group
successfully passed the supervisory audit of the ISO 37301:2021
Compliance Management System.

Whistleblowing Policy

The Group is committed to building a comprehensive supervision
system, ensuring that all violations of ethics are promptly identified
and addressed through diversified reporting channels. A full-
range reporting matrix has been established, covering the official
website, procurement system, dedicated email, and whistleblowing
hotline. QR codes for reporting are posted at high-traffic and
integrity-risk areas, including factory entrances, employee shuttle
buses, and restrooms. A reporting reward mechanism is also in
place, encouraging employees, suppliers, customers, and other
stakeholders to conveniently and safely report any corruption or
fraud.

RIE  HEMERHRS
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Scan QR code
to report
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BITHEET -
0317-5764733

AEHASR TR
BEAIE: 0317-5764733
PRI msc@dalipal.com

Q

In terms of Whistleblower Handling and Confidentiality, the Group
has established a rigorous verification mechanism for receiving
reports. Upon receipt, the Audit and Supervision Department
immediately initiates the investigation process. Major cases involving
legal or regulatory violations are submitted to the Audit and Risk
Management Committee and the Board for review. Suspected
criminal cases are promptly referred to judicial authorities for legal
action, ensuring fairness and seriousness in corporate governance.
The Group maintains strict confidentiality of complainants,
whistleblowers, and related information. For whistleblowers who
report in their real names, relevant information is protected and
concealed during investigations. During the Reporting Period, the
Group did not receive any legal cases involving corruption, bribery,
extortion, fraud, or money laundering by the Company or its
employees, nor were there any related illegal incidents with material
impact on the Group.

Call the whistleblowing hotline :

Send a “Complaint/Report” email :

BX [REFER ] B

a Z ! msc@dalipal.com

Official website reporting link :
BRBREL

http://www.dalipal.com/
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Strict

Confidentiality
BARRE

©

Dedicated personnel are responsible for receiving reports, with strict control over who has
access. Whistleblower information is kept strictly confidential. Staff handling complaints or
participating in fraud investigations are prohibited from disclosing any information about the
complainant, whistleblower, or report content to any department or individual without autho-
rization.

BEMABBERE - BRIEHIABMBRE  HREBRABMEBRE - EXBRFX
SESERAESNTEAR - 1 MFEEREMNRFREARTERF BRANBEERK

Strict Penalties
B R 2T

()

Any unauthorized disclosure of whistleblower information is considered a serious violation of
company regulations and will result in dismissal or termination of employment. Cases involving
suspected illegal or criminal conduct will be reported to judicial authorities or other competent
authorities for legal action.

HERRBRRAEAN  HRRBREERARNRENE - BT ARE - BREHAR -
BRERILTER - BRRDAMB S M ERFIMROREE -

Whistleblower
Protection

RIRIRE

Complainants and whistleblowers are protected while assisting in investigations. The Company
strictly prohibits any unlawful discrimination or retaliation. Personnel who unlawfully disclose
whistleblower information or retaliate against whistleblowers are considered to have seriously
violated company regulations and will be subject to dismissal or termination of employment.
Cases involving suspected illegal or criminal conduct will be referred to judicial authorities or
other competent authorities for legal action.

K - BRAEBRBHAE TEPZIRE - ROREIHEMIPAER - RIETH - HEH
RERRABEMSIHBERASKIUTERENAR - RABREERQARENE - HT

D - SRR B AR - PIRERILTEN - BARDARASEMEE #BPIFORRE -

Anti-corruption Training

The Group conducts targeted anti-corruption training for employees,
contractors, and suppliers, tailored by stakeholder type and role.
During the Reporting Period, two specialized anti-corruption training
sessions were held for all employees. Focused on key business areas
such as procurement and marketing, these sessions emphasized
themes of “micro-corruption,” “zero tolerance,” and “the cost of a
cigarette box,” combining case warnings, regulatory interpretation,
and practical guidance. Firsthand accounts were shared to highlight
the severe consequences of misconduct and the importance of
integrity, guiding employees to act honestly, transparently, and
responsibly, and to reject corruption.

The Group also requires key and sensitive position personnel to
declare potential conflicts of interest and strengthens compliance
training and assessments for new employees, embedding integrity
into daily behavior and reinforcing the corporate integrity defense
from the outset. In addition, dedicated anti-corruption training
sessions were held separately for contractors and suppliers,
extending anti-corruption management across the supply chain.
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Environment Aspects
Corporate Culture

As a key player in the energy equipment industry, the Group
embeds sustainability into its core operations, positioning the
promotion of clean energy transition as a central corporate mission.
In response to the national “dual carbon” strategy, we pursue
continuous technological innovation and process optimization,
deeply integrating energy and resource management systems.
While enhancing operational efficiency, systematic energy-saving
and emission-reduction measures are implemented. The Group
is committed to balancing environmental benefits with economic
growth, leveraging advanced green technology R&D to enable
low-carbon transformation across the industry and co-create a
sustainable future.

Our corporate culture emphasizes a clear environmental protection
philosophy — ecological conservation, pollution control, clean
production, and green development. The key principles include:

(1) Implementing ecological and environmental protection
measures to pursue a green, low-carbon development path.

(2) Adopting a comprehensive management approach, including
source substitution, process control, end treatment, and
waste recycling, to achieve high-quality green and low-carbon
development.

(3) Developing clean energy and environmentally friendly products
while promoting a circular economy.
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Emissions

The Group pursues high-quality development by promoting
energy saving and emission reduction through refined operational
management. The Group strictly complies with all relevant laws and
regulations, including but not limited to the Law of the People’s
Republic of China on the Prevention and Control of Environmental
Pollution by Solid Wastes ( {7 # A R AN [E 58 Bz 47175 R RI5
J&3%Y, the Cleaner Production Promotion Law ({FZE A R HFNE
BB AEERHEER) ), the Hebei Provincial Ecological Environment
Protection Regulations (Ol 1b& A& REIRIFIRZEES]) ), the Water
Pollution Prevention and Control Law of the People’s Republic of
China (P #E AR FEMBIKIFEREE) ), the Circular Economy
Promotion Law of the People’s Republic of China ({F#E A R1LFI
Bl EIR B (R #E)%) ), Air Pollution Control Ordinance (Cap. 311
of the Laws of Hong Kong) (B#AGIFE 3118 (ERFEE $I&
$1)), and the Waste Disposal Ordinance (Cap.354 of the Laws of
Hong Kong) (B8 /ABIFE354F (BEYIEE B 1&01) . The Group has
also obtained the local Emission Permit and strictly controls pollutant
discharge within the permitted scope. During the Reporting Period,
environmental risks were effectively managed through targeted
environmental inspections and routine comprehensive hazard
checks, and no violations of environmental laws or regulations with
material impact on the Group were identified.

Air Emissions

The Group's air emissions primarily come from particulate matter,
sulfur oxides, and nitrogen oxides generated by industrial furnaces,
kilns, and equipment during the production process. In accordance
with the established Environmental Facilities Operation and
Maintenance Management Regulations ( GRIRE B EEITHEEES
IBHRTE) ), the Group standardizes the operation of environmental
protection equipment to ensure safe, stable, and compliant
performance. To reduce emissions during operations, advanced
technologies such as adsorption with catalytic combustion and full-
oxygen combustion have been introduced, along with flue gas
collection and treatment devices and online monitoring systems to
control and minimize emissions. During the Reporting Period, the
Group set a target that under normal operating conditions, exhaust
emissions meet the ultra-low emission standards for air pollutants in
the steel industry of Hebei Province, with a 100% compliance rate.
To achieve this, upgrades were carried out on the dust collection
system to further reduce fugitive emissions and ensure compliant
and standard-compliant discharge.

RIE  HEMERHRS
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During the Reporting Period, emissions of major air pollutants, R&EHIMK @ BAY - B EREYETE
including particulate matter, sulfur oxides, and nitrogen oxides, K& 5RAWEEREHBRBEENCHESF O] B )RET
were significantly below the limits specified in the Emission Permit " HEIRE @ WHKFE AL A ME T EARITE
({HES5EFEI ) ) and met the Ultra-Low Emission Standards for — #J#B{EHEHUESE - 2025FBE RS RN T ¢
Air Pollutants in the Steel Industry of Hebei Province. The 2025 air

emissions are as follows:

Permitted Emission
Levels of The Bureau of
Ecology and Environment of

Type of Air Emissions Unit Cangzhou City 2025 2024
BERBERUER By AMNTERRERTAIHNE 20255 20245
Nitrogen oxides (NOx) Tonnes 67.21 36.72 36.12
gl ]
Sulfur oxides (SOx) Tonnes 11.78 0.78 1.28
malty A
Particulate matter (PM) Tonnes 76.51 60.74 50.87
FERLY) WA

Air Emissions (Tonnes)

BER IR (W)
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High-end Oil Drilling and Energy Equipment Pipe Production Line Using “Full Oxygen +
Natural Gas” Combustion Technology to Significantly Reduce Emissions

EhAHERREREERELEESR KA 28+ XRARK IMERIN - KIBREERHER

The Group’s subsidiary high-end pipe production line for oil drilling and energy equipment adopts a “full oxygen +
natural gas” combustion technology, replacing the traditional “air + natural gas” combustion mode. The production
line integrates full-oxygen combustion technology, an intelligent combustion model control system, and an advanced
servo energy-saving hydraulic system, along with other digital automatic control technologies. This not only
ensures stable conditions for high-quality product manufacturing but also significantly improves energy-saving and
consumption-reduction performance. Preliminary estimates show that, compared with conventional production lines,
the system can reduce unit energy consumption by over 25%, carbon emissions by over 25%, and nitrogen oxide
emissions by more than 90%, delivering significant environmental benefits.

AEBEFRAREHAREREEREEAELES  KA28+RAR MBI ES =R+ RAR IR
BRA - WS BRAEEMERM - BSMERINTHI RR MU ERREEERERGE — R Bt B 2T
B MERRESEREERFIBERE - MEEMERITEERFKE - MITAERT - BERERBL - Z
ZEE Al B AL R RERR IR 825%  TREERUR D 825% + RE(L IR IEE#iB90% @ RIRMmME o
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Waste Management

The Group continues to promote waste reduction at source
and resource recycling, supporting green transformation
and sustainable development. In terms of management, the
Group regularly identifies national and local laws, regulations,
standards, and policy requirements, and has established the
“Hazardous Waste Management Regulations” ({fEREEME
HIRFE)), “General Waste Management Regulations” ({—#&
BEEYEIEME)), “Environmental Inspection and Monitoring
Management Regulations” ((GRIFMRE - BEREEMRE) and
supporting emergency response plans, specifying management
requirements and disposal standards for various types of waste.
Annual management plans are formulated to define responsibilities
and management targets, while routine operational inspections,
assessments, and training strengthen full-process supervision. From
a technical perspective, the Group has installed systems such as a
hazardous waste terminal weighing and storage system to monitor
and manage waste generation. Environmentally friendly and
high-quality materials, such as water-based paints and recyclable
refractory materials, have also been introduced to reduce waste
generation at source.

For waste generated during operations, the Group implements
classified management. Hazardous waste mainly includes dust
collection ash, sludge, waste oil, and waste oil packaging drums,
all of which are entrusted to qualified contractors for compliant
disposal. During the Reporting Period, the Group also actively
expanded cooperation channels by introducing new partners to
promote the recycling and reuse of waste such as sludge and waste
oil packaging drums. Non-hazardous waste mainly includes electric
furnace slag, refining slag, mill scale, and waste refractory materials,
all of which have been promoted for resource recovery and reuse.

BREYEE
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the Group are as follows:

BREHE AEBELZEEDHENT

e
I

Targets:
B
Achievt_e a 10(_)% comprehensive utilization and disposal rate of general completed
industrial solid waste o e
— R EEREEN S AT AEERE00% BT
Achieve a 100% compliant disposal rate of hazardous waste

 BRBERNESREERI100%
Type of Waste Unit 2025 2024
BEEYEE B 20254 20244
Hazardous waste Tonnes 14,984.48 10,078.70
BEEEYEE Mg
Intensity Tonnes/revenue in million RMB 4.33 3.06
E WE BEITARBKE
Non-hazardous waste Tonnes 65,907.25 72,206.53
BEEEVREE MR
Intensity Tonnes/revenue in million RMB 19.03 21.93

BE M/ BB AREKE
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Wastewater Management

The Group continuously improves water environment management
and has established the “Wastewater Management Regulations”
(CBEKEIIRE) ). A wastewater treatment station and an
online wastewater monitoring station have been installed, with
the responsible department conducting routine inspection and
maintenance of wastewater treatment equipment and facilities to
ensure compliant treatment and discharge. In addition, a third-party
environmental monitoring company is engaged annually to conduct
regular monitoring of the Group’s wastewater discharge, ensuring
compliance with applicable laws and regulations in the operating

JTKEE

AEERBETEKRRER @ HlEB(EKER
RE) » BRATKEIE &5 KR BRIk
F - AEEHMESOERE  REETAE
WEMGEE - HRRSKESRENESHRE
B A BEREF = REENAREEE
TEKBERE R ETTIE BB - RERIIMTAEE
PRI AERE B ERIER

locations.
Type of Emission unit 2025 2024
b G b] B 20254 20244
Sewage discharge m?3 1,091.95 670.74
JSIKBE R E 7K

Sewage discharge in the past 3 years (m?)

=I5B E (L5 K)

4,000
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3,000
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Use of Resources

The Group is committed to improving resource utilization efficiency
and implements the energy management policy of “clean
production, energy conservation and consumption reduction, low-
carbon development, and continuous improvement.” The Group
strictly complies with relevant laws and regulations, including the
Energy Conservation Law of the People’s Republic of China (£
EARKEFBREHILEEIRE)) and the Administrative measures
for energy conservation in key energy consumers ((EZiFHREE
NIENEEEIEHISL) ). An Energy Management Leadership Group
— comprising company leadership, functional departments, and
production unit heads, has been established to implement a three-
tier management structure at the company, functional department,
and operating unit levels. Each operating unit has also established
a three-level energy management network at the plant, workshop,
and team levels. In addition, based on operational needs, the Group
has formulated the “Energy Management Control Procedure” ({#g
TRERIEHIFZZ) ) and the Energy Review Control Procedure (CBEJR
FrEEHF220) ), which clearly define management responsibilities
and requirements for resources such as electricity, natural gas, and
water. These measures aim to improve comprehensive resource
utilization, reduce consumption, enhance efficiency, and protect the
environment.

Energy

The Group continues to strengthen energy management by
reducing losses and waste across all stages of energy production
and consumption through technological upgrades and innovations,
thereby enabling more efficient and rational energy use and
improving overall energy performance. During the Reporting Period,
the Group actively identified and applied technologies listed in
the”National Key Energy-Saving and Carbon Reduction Technology
Promotion Catalog” ({BIZXE BhENREFRARFLITHEE B £%) ). A total
of 21 energy-saving retrofit projects were completed, including
upgrades to heat treatment and hot rolling clean-loop pumps and
tower pumps at the High-tech Zone branch, cyclone pit slag flushing
pumps and return water pumps at the billet casting plant, and the
integration upgrade of hydraulic stations across production units.
These projects achieved an average energy-saving rate of about
50%. In addition, through refined energy management addressing
issues such as leakage and wastage, the Group saved approximately
700 tonnes of standard coal annually and reduced carbon dioxide
emissions by about 3,000 tonnes. On the management side,
the Group has further strengthened refined management and
smart enablement. On one hand, strict controls are implemented
to prevent energy waste such as leakage and losses, improving
energy utilization efficiency. On the other hand, a Just-in-Time (JIT)
production intelligent management system has been introduced
to enable dynamic monitoring and precise control of energy
consumption through digital technologies.

RIE  HEMERHRS
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Pump Unit Energy-Saving Retrofit
RAAEREE

The Company’s Equipment and Energy Department task force focused on pump unit energy efficiency, implementing
targeted measures in three areas: operating condition matching, pipeline modification, and operational mode
optimization. The team conducted comprehensive calculations and detailed analyses of key operating parameters —
including rotational speed, head, and flow rate — followed by repeated verification. While strictly ensuring production
requirements, the operating mode of the electric furnace water-cooled flue feeding pumps was optimized from “two
in operation, one standby” to “one in operation, two standby.” A DN500 interconnecting pipeline and supporting
valves were added, and pipeline pressure standards were adjusted. This upgrade enabled two previously independent
pump units to be interconnected and serve as mutual backups, establishing an efficient coordinated operating mode
that saves over 100 kWh of electricity per hour.

NARBREB BPM B B B E R A BN BERRSE - W TORITHS - Bl - BB =TT EBEER S - AR -
EBURAETHER  H12  RESRO2BHRZEAE - BEAN - RERE - EBERRELEEF KD
AR T » BEENSEBHKRETRAAIMA—HIBICHER —AMAME] - #IEDNS00H & A E B KA
WM ARETBENEE - BERRABLETOMARAEMER  EABH  BRESBHRNESET
B - 8/ RAHNERERE -

]
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Hydraulic System Integration and Optimization
REBRGESEL

During the Reporting Period, equipment energy-saving upgrades were promoted through the integration and
optimization of hydraulic systems. In the pipe-cutting operation area, a “two-into-one” integration was implemented,
enabling six pieces of equipment to share three hydraulic stations. In the heat treatment workshop, pipelines were
connected in series and valves were installed to enable flexible switching between hydraulic stations, saving the
operating consumption of one 45 kW motor and one plunger pump. In addition, the logistics department carried
out precise compatibility improvements to the cooling systems, hydraulic pipelines, connectors, and valve sizes of idle
hydraulic stations, successfully revitalizing idle assets. Through the combined approach of “integration + optimization, ”
these measures achieved energy conservation and reduced energy consumption.
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Given the nature of its operations, the Group’s main resource
consumption comes from purchased electricity, natural gas, and
vehicle fuel, with no involvement of packaging materials. To further
improve energy efficiency and strengthen accountability, the
Group has gradually quantified energy intensity targets. During the

RIE  HEMERHRS

ENEBIUE - AREN TR EREFEREIMNE
B RARNMEWERL - BTSSR BEYH
RE—BRITBERERNE - gt EE - HAZE
SELEREERRER - REYPH - RAVL
REM2026FERTEBEERBEETARSE

Reporting Period, we preliminarily set the 2026 energy intensity U A0.30% EFF @ EREFEERAT -
target at 0.30 GWh per million RMB of revenue. The energy
consumption data are as follows.
Type of Energy Unit 2025 2024
BEREA B 20255 20245
Indirect energy
BERER
Purchased electricity GWh 506.95 476.94
SNEEE ) & EES
Direct energy
EERER
Natural gas GWh 528.90 499.58
RAR S
Gasoline GWh 0.31 0.40
i R
Diesel fuel GWh 1.17 1.08
eS| Sl
Total energy consumption GWh 1,037.33 978.01
BEFUR B T TR
Intensity GWh/revenue in million RMB 0.30 0.30
7E FEE BB ARE R
Water Use Ak

The Group continues to strengthen its water resource management
system, adhering to the principle of water conservation. Through
equipment upgrades, reclaimed water reuse, and optimized
irrigation methods for plant and office area landscaping, the Group
systematically improves water utilization efficiency. The Group also
conducts employee training on water resource management to
enhance water conservation awareness and strengthen the team’s
capability to optimize water use efficiency, thereby fulfilling its
water-saving commitment through multiple approaches.

FEBERFBERIRE2KEREBRR - FRHELD
FZKRBY o BB ARSCE ~ FkE R RE(L
R B N R AR B R A F - Rk
BRNAE - HATEEFRE TKERE RS
J - B2 BEVKER - LR BEERERMEK
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Water Conservation Awareness Campaign

BHARKESED

During the 33rd World Water Day and the 38th China Water Week, the Group collaborated with the local community
to organize volunteers for a water conservation awareness campaign. During the event, volunteers distributed
educational materials on water conservation and provided on-site explanations to introduce practical water-saving
knowledge to employees and community residents. Based on real-life water usage scenarios, the campaign also
promoted the “Three Timely Actions” principle: promptly reporting pipeline leaks, promptly turning off unattended
taps, and promptly discouraging water-wasting behavior. The initiative enhanced awareness of water conservation and
water resource protection among employees and community residents, encouraging the adoption of practical water-
saving habits in daily life.

AEERE=+=E[MFKB IRE=1T/EIFEVKE |HHE - BEZibrRES  AETSRERROSOAKE
BER - EPT - THREBBREH KN ESEERERGEE LN - AETRERERN AR EEKAE -
YHERBERRAKEE - S8 =R 1T8HER - 8RB MEREERLR - REREARRRKESR - RESERE
RKITR - RATE T RARERBHHAKKERRENZHN - SEEEHRESBCATTHRITHEERKE
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During the Reporting Period, the Group has not encountered any  #p4-HARS - <& B 40 £LBE i FR /K 05 3 K@ BT
problems in sourcing water resources that are fit for its purposes.  (a[fg%8 - FKEWMT -
Our water consumption is as follows:

Water Consumption Unit 2025 2024
FKE By 20255 20244
Total water consumption m? 853,598.00 726,204.00
BFEKE AV

Intensity m?3/revenue in million RMB 246.53 220.58

mE MK/ BETARE WS




Green Office
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The Group aims to deeply integrate a “green and low-carbon HREEEAEK GRS IFRERA B FEE

culture” into its

daily operations, encouraging employees to 4% - FEIBE TRBEEHZCHLN - BERED

actively practice green office initiatives and translate environmental BAENEERITE - FBEB(HELHE) -
responsibility into concrete actions. Through signing the Energy  WEIBBREH) - B(LEAGSHA ST, - FIAE
Saving Charter, organizing dedicated environmental protection HEIEXYEEZEZTAN  M2EE T ERGEIE
activities, optimizing green office practices, and promoting green & - BERZEITE) ©

awareness through training and communications, the Group

communicates green values to all employees and encourages the

adoption of sustainable practices.

Office

Energy Saving
HAEIRE

O

Green
Commuting

ReEDY

Paperless
Office
LB A

@

Reduction
of Single-use
Items

E—IRMEAE

=

Lighting Optimization — Maximize the use of natural daylight and strictly control unnecessary or prolonged
lighting during daytime.

BRABE—BAEBRANA - BEEE RV 2NREERA -

Integrated Air-conditioning Control — Adjust air-conditioning and lighting systems automatically according
to seasonal and weather conditions, supplemented by manual inspections to balance office comfort and energy
consumption.

ERBE—XIETE - RREPFNE=FHERARS - BUA TR - FEP AT EE R -

Water Conservation Promotion — Post reminder signage in water-use areas to strengthen employees’ awareness
of water conservation.

BIXKER - AKRRISERRE - B2 EHKEH -

The Group encourages employees to use public transport, carpool, cycle, or walk to work. In cooperation with third
parties, shared bicycle stations and new energy vehicle charging facilities have been installed within the plant area
to reduce commuting-related carbon emissions.

REEFEE THRELQAHZE - HAEW - I5HT - HTEY  WHE=FEE ERERIHABEERE
2h HEMERERERE - BB TRYEY -

Leveraging the integrated production and sales management platform, the Group promotes electronic document
management through self-developed reporting tools and integration with an electronic signature system, as well as
platforms such as the Beisen HR system, WeCom, and a self-developed document management system. Electronic
contracts and agreements are gradually archived online, eliminating the circulation and printing of offline reports
and policy documents. Double-sided printing is also encouraged to reduce paper consumption and support green
office practices.

EPEH—BLERETERS  BEATHRRAE EFRERGHE - ARILRHRES - FME - BEH
EFWMEEEYES  2HMTEFREERE - AUER L ZPEREFSRAEBENRLFE - BURR T®K
FMEEZENEENZIE - AT EHREMIIE - AREDAFORRE - BINRERRD -

Disposable paper cups have been phased out in reception areas and replaced with reusable ceramic cups,
supported by high-temperature and ultraviolet sterilization facilities. For meetings and official activities, employees
are encouraged to bring their own cups to reduce the use of single-use consumables at the source.
BEFREZEER XML  BEERAFEEEANEN  TEBSREKIMUEERN - SRFZLLH
EEE  EEET RN - WRERD —IRIERMER -
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The Group will continue to monitor resource usage to assess the
effectiveness of conservation measures and establish more targeted
improvement actions and goals in the future.

Environment and Natural Resources

The Group actively promotes low-carbon transformation by
developing a scrap steel-based electric arc furnace (EAF) smelting
process, replacing traditional raw materials through the recycling
of scrap steel and delivering significant emission reduction benefits.
In terms of compliance management, the Group strictly adheres
to relevant laws and regulations, including the Environmental
Protection Law of the People’s Republic of China ({(FZE AR
MEZREREL)), the Law of the People’s Republic of China on
Appraising of Environment Impacts ({H2E A R HEFNEIRIE S 25T
&)%) ), Emergency Response Law of the People’s Republic of China
((REBIRFEHEZEIRYIE) ) and other relevant regulations. The
Group has established several dedicated policies, including “Onsite
environmental management implementation plan” ((GRZRIEE
%)), “Discharge Permit Management Regulations” ({BESF
AIEIEIRE D), “Greenhouse Gas Management Regulations” (&
EREEEME)), Environmental “Operation Control Program”
(CGRIEITIEHIFZR) ), and “Emergency Environmental Emergency
Response Plan” ((ZREIRIFMRESTAZ) ). Guided by the principles of
“pollution prevention, compliant discharge, legal compliance, and
continuous improvement,” the Group is committed to strengthening
its environmental and energy management systems to achieve green
and sustainable development.

AEESEFECERERERNBR - MERR
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Currently, all major production sites of the Group have obtained
ISO 14001 Environmental Management System and I1SO 50001
Energy Management System certifications, achieving a 100%
certification coverage rate. The Company has also passed the
Cleaner Production Audit conducted by the Hebei Academy of
Ecological and Environmental Sciences and has been awarded the

RIE  HEMERHRS

EAl - AEEFEEAESMHYERFIS014001
RIEEIREE R - ISOS0001 LR EIREE RRE -

‘L%mﬁ% =E100% ° ‘A Al iBEn 1t & £ AL
RERIERERREREEEZBW - BEIED
BIR R4k TRRE o & - FRAIEFRR
HB)ERRER - FEANTAS500 MWh#EY AR

National Green Factory Certification by the Ministry of Industry and @& X5 @ FiES A BT R RE & A
Information Technology. During the Reporting Period, the Group FEGFIACHERmMESR DA LRESE
actively promoted the use of clean energy, completing 500 MWh of — H#4H - HEA B RKH1IMWp » BT ERBEY
green electricity transactions during the year. In addition, the newly 12008 kWh ° 3 fIF A B 1TEN R IT4R & (KK
constructed high-end pipe production line for oil drilling and energy ~ 2¢& - By HEBE AR R o
equipment plans to install distributed photovoltaic power generation
units on the plant rooftop, with an installed capacity of over 11
MWp and an expected annual power generation of approximately
12 million kWh. Through these initiatives, the Group is taking
concrete actions to advance green and low-carbon development and
support the transformation of its energy structure.
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GREEN ELECTRICITY CERTIFICATE TRANSACTION VOUCHERS

GREEN ELECTRICITY CERTIFICATE TRANSACTION VOUCHERS
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3 0 0 Osxas

ISO 14001 Environmental
Management System Certificate
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Green Electricity Trading Certificate
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Biodiversity Conservation

The Group regards ecological protection as a core responsibility of
corporate citizenship. Recognizing the importance of protecting
natural resources for global sustainable development, the Group
commits to strictly complying with relevant laws and regulations,
including the Environmental Protection Law of the People’s Republic
of China ({FPE A RILMBEIRIFIREL) ), the Wetland Protection
Law of the People’s Republic of China ({FF % A R FIEZ MR
#5%)), the Forest Law of the People’s Republic of China ({# %
ARFFIEZHRME) ), and the Regulations on Nature Reserves of
the People’s Republic of China ({(F#E ARKEME 5 A RE R (F
1) ). Throughout the operational lifecycle, the Group implements
a strict avoidance principle, ensuring that project site selection
proactively avoids ecological protection redlines, nature reserves, and
environmentally sensitive areas. It also strictly follows management
requirements for ecologically sensitive zones, striving to protect
habitats for wildlife and endangered species and safeguard
biodiversity.

We have also developed a “Biodiversity Conservation Policy” ({47
LI MEIREBIR) ), which has been publicly disclosed on our official
website. The policy stipulates that before commencing any project,
we conduct environmental impact assessments in accordance with
legal requirements to evaluate the project’s impact on biodiversity
and local communities. Construction only begins after obtaining
approval for the assessment. Upon project completion, we promptly
restore surface vegetation and soil to minimize soil erosion and
minimize habitat disturbance on affected land. Additionally, we
regularly engage professional teams to assess natural resources
such as soil and air, ensuring the balance, integrity, and stability
of ecosystems. We actively implement measures to control soil
and water erosion and prevent deforestation. Furthermore, we
collaborate with various stakeholders to participate in biodiversity
conservation initiatives, afforestation projects, and other public
welfare programs. Within our facilities, we implement greening
measures to reduce land exposure time. We expect our suppliers
and partners to strictly adhere to biodiversity conservation measures,
actively promote biodiversity protection, and minimize the
environmental impact of their operations.
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Climate Change

In light of the increasing frequency of extreme weather events
caused by global climate change, which pose material risks and
uncertainties to business operations, the Group actively responds
to the national “dual carbon” goals — achieving carbon peaking by
2030 and carbon neutrality by 2060 — and has issued the “Carbon
Peak and Carbon Reduction Implementation Plan” ( {HixiE 1§ & %
IxE e HZ), At the same time, as global regulatory requirements
become increasingly stringent — particularly with the enhanced
climate-related disclosure requirements of the Stock Exchange —
climate action has become a core element of corporate strategy.
In this context, the Group has formulated a comprehensive low-
carbon operational strategy and continues to refine its internal
policy framework to ensure regulatory compliance, improve energy
management efficiency, and implement effective carbon emission
control.

To enhance information transparency, this report follows the
recommendations of the Task Force on Climate-related Financial
Disclosures (TCFD) and the IFRS S2 framework of the International
Sustainability Standards Board (ISSB), while strictly complying with
the HKEX ESG Reporting Guide. For detailed disclosure mapping,
please refer to Appendix 3: Climate-related Disclosure Index.

Governance

The Group has established a clear governance structure delineating
the responsibilities of the Board and management. The Board serves
as the highest decision-making body for ESG and climate matters,
fully responsible for formulating and periodically reviewing ESG
strategies, policies, and targets. Climate factors are fully integrated
into long-term business planning and investment decisions, with
physical and transition climate risks systematically identified and
assessed within the overall risk management framework. To ensure
effective implementation, the Board allocates adequate human,
financial, and technological resources and monitors performance
through ESG key performance indicators, ensuring the accuracy
and timeliness of disclosed information. Management leads
operational teams to execute specific actions. To further strengthen
accountability, climate-related performance indicators have been
incorporated into the performance evaluations of both the Board
and management, incentivizing proactive fulfillment of carbon
reduction responsibilities.

RIE  HEMERHRS
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The Group's ESG Committee and working groups regularly assess
climate-related risks and opportunities, reporting to the Board once
annually to ensure climate considerations are closely integrated
with the Group’s strategic planning. Progress on climate risk and
opportunity targets is reported to the ESG Committee semi-annually
and to the Board annually. The Group also periodically reviews its
governance mechanisms to ensure alignment with international best
practices and evolving regulatory requirements, driving continuous
improvement in climate performance. During the Reporting Period,
the Group successfully obtained Carbon Management System
Certification, further enhancing carbon emission monitoring,
implementation of reduction measures, and overall carbon
management capabilities, establishing a more systematic and
standardized long-term carbon management mechanism.

To ensure the Board can effectively oversee increasingly complex
climate matters, the Group has established a comprehensive
capacity-building mechanism. During Board nomination and
retention processes, candidates’ experience in ESG and climate
oversight is considered. The Group strengthens the Board'’s
understanding of climate developments through regular specialized
training, ESG updates, and Continuing Professional Development
(CPD) programs. When necessary, the Board also engages
professional consultants to provide in-depth technical advice,
enhancing the quality and expertise of decision-making in addressing
climate challenges.

o [F) [P £ 71 BS A UE SR £ 5)

CHINA CLASSIFICATION SOCIETY CERTIFICATION CO., LTD,
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CARBON MANAGEMENT SYSTEM CERTIFICATE
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CARBON MANAGEMENT SYSTEM CERTIFICATE

DALIPAL PIPE COMPANY
(Registered/Operation Add: No.i EQUIPMENT MANUFACTURING PARK, NANSHUGANG ROAD, BOHAI
NEW AREA CANGZHOU CITY, HEBEI PROVIDENCE, 061113, P.R.CHINA: Uniform Code of Social Credit:
S11309007007758418)

A MR SR TICCAA 39-2022.
has been found to conform to standard: TACCAA 39-2022.
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SEAMLESS STEEL PIPE AND PETROLEUM SPECIAL PIPE*,
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‘This certificate is valid until: 23 February 2028,
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Strategy

In line with the spirit of the 19th National Congress of the
Communist Party of China and subsequent plenary sessions, and
to implement Xi Jinping’s thought on ecological civilization, the
Group actively practices low-carbon development and incorporates
carbon peaking and carbon neutrality targets into its 2023-2027
Five-Year Plan. With comprehensive green transformation at its core,
the Group focuses on low-carbon energy development, leveraging
technological and institutional innovations to drive high-quality
growth. Guided by intelligent, information-driven, digital, and green
development, the Group continues to advance the construction of
smart factories for oil pipe manufacturing, aiming for high-efficiency,
low-energy-consumption, and low-emission operations, enhancing
industry-wide intelligence and management effectiveness, and
actively supporting the national goals of carbon peaking and carbon
neutrality.

RIE  HEMERHRS
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The Group has formulated and implemented the”Carbon Peak  ZANEE B $lE W7 T HE IE K& (&I B i 2= )

and Carbon Reduction Implementation Plan” ( {fixiEI& & B &

WRE T  AREGFINESTE2THA

MEAZE)), which has been disclosed on the official website. At the 1 E5 R4 F Z B (ESGITEIETEI) » W& AR

beginning of each year, the Group formulates “ESG Action Plans”  {TEIET2IETTIEN - UHEERERM BN TR -

(CESGTTENETEI) ) for each business unit based on key action targets  (BEE RIEREHEHR)EE/THEENT -
and conducts monthly follow-ups on implementation progress to

ensure the achievement of its strategies and objectives. The key

action targets under the “Carbon Peak and Carbon Reduction

Implementation Plan” are as follows:

............................................................................

Strengthening Top-Level Planning — The Company has established an efficient and collaborative management system,
with oversight from the Board and the ESG Committee, while the ESG Working Group ensures effective implementation.
The Company continuously optimizes its carbon emissions management framework, integrating green and low-carbon
development strategies into all aspects of production and operations to drive meaningful carbon reduction actions.
FEEERS —AABETSRHRNITEEERERE  HEFE  ESGEREGHFASE @ ESGIIENMARILEE - FHEE
{EHREERE R HS - SR B RBIENESERRALES S SR - EBRRITEEMEE -

Advancing Green and Low — Carbon Product Development — The Company collaborates with upstream suppliers to
promote the adoption and application of green and low-carbon materials. In response to customer demands, it increases
investment in developing environmentally friendly products with high strength, high toughness, corrosion resistance,
temperature resilience, long lifespans, and resource efficiency. Additionally, it actively pursues green product and carbon
footprint certifications to enhance market competitiveness and customer trust.

MAFEEEERTR—HBE LFHEE  KEEDGEERMESIETER  BREFFR  NMAHRRE 57
M TR TEAAHER MR EMER - SO SR EERRERNMERA @ TERFRIFEER  BERRGE
EmRiREPRELE  RAERTSHRFNNELEEE -

Improving Energy Efficiency — The Company aligns with “Guidelines on Energy Efficiency for Key Energy — Consuming
Products and Equipment” (2% AEE MR RS ST #EKAE - B BEIKZERDAE AJKZEY ) and accelerates the upgrade of
energy-consuming equipment. It introduces advanced energy-saving technologies, such as electric furnace waste heat
power generation, continuous scrap preheating, Amiba residual steel monitoring, hydraulic servo energy-saving systems,
full-oxygen combustion, and just-in-time electric furnace operations, to enhance overall energy efficiency. Additionally, it
promotes waste energy utilization projects to maximize energy conversion and achieve collaborative carbon reduction.

R BERUKE — BT E B AL A R B AR RUSE HE 7K 2E « BRRE/KEERE AKZE)ERE - IR A RERRE BT FHAR  ERF o[
SOHEETRE AT - NEIEARE RN - EMEER TR - FURE MR  RERRETRERIN - 2R
1My~ BIEERME RIS - BRURS A R RUKLE « HENRARETIABUE - o) BIBRIREIAIIRE - BIRIHRIRIR ©
Enhancing Smart Management — By integrating next-generation industrial internet technologies, the Company deeply
incorporates 5G, loT, cloud computing, big data, and Al into its manufacturing processes. It aims to achieve customized,
flexible, and green manufacturing by developing “dark factories” with fully automated production lines, digital twin
factories, and green factories, thereby strengthening overall competitiveness and core capabilities.
RABZBCEEKRE - BEFT—RIEEBHERIN - REMESG - WA - T5tE - XEH - ATBEEZZAat - B
RERNE - ML RO RS  TEREIH  SUZETRREETIR  2EHEACEGEHFENMZOBF °
Expanding Green Energy Development — The Company invests in clean energy infrastructure, including solar and wind
power, and actively participates in green energy trading. It optimizes transportation methods for key materials based on
local conditions, increasing the proportion of clean transportation.

BRSEEE—MEANR  AREFRERESR BRILEZERRRS  AtHE  BLEENEER TN @ 255
BB -

Promoting Integrated Pollution and Carbon Reduction Management — Building on its electric arc furnace short-
process steelmaking using 100% scrap steel, the Company steadily advances ultra-low emissions initiatives. It actively
explores and promotes comprehensive utilization of solid waste, enhancing the recycling of scrap steel and steel slag
to support a circular economy. Furthermore, it conducts carbon audits and clean production assessments while closely
monitoring the research and application of low-carbon smelting and carbon capture technologies.

R RUT bR B i B B SR — fE 2 RE S B RRAZ SRSV EE - BIHEBEHRIIE  BERR - #EEEGFSTA -
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Dalipal “Carbon Reduction Day” Activity
ZEHEREB E8

green resources.

REBFIA -

% h ¥ B

On World Environment Day, the Group organized a “Books for Vegetables” event, encouraging employees to
exchange unused books for organic fruits and vegetables. During the event, 488 books were collected and 330 jin of
organic produce were distributed. The collected books were donated to local community reading rooms, achieving
mutual benefits for the environment, employees, and the community, while promoting the reuse of knowledge and

AEERERREARBRIAZRE VRS - RABETHRAEEERREERRE - BB HOUKRERE488AK - Hig
BRI EKRIZ0T - UHERRREEMERMABEMES - BRRE  STHEMBRORKS  AREREER

The Group fully recognizes that climate change poses various risks
to business and may lead to potential financial impacts. At the
same time, climate change also creates opportunities for corporate
development, driving continuous innovation in core business,
accelerating the transition to a low-carbon economic model, and
maintaining market competitiveness.

AEEFRDRADIRIEE LG /EHHREER
B XWAIRESIMBHEMPHZE - Al - RIRE
EMBEEERAERS - RERMEZORR
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Climate-related Risks and Opportunities

During the Reporting Period, the Group took further actions by
engaging professional consultants to conduct analyses. Based on
peer benchmarking, we conducted a preliminary assessment of
climate-related risks associated with business operations. Following
the HKEX Implementation Guide and market practices, climate risks
were categorized into short-term (2030), medium-term (2050), and
long-term (2080) horizons. After assessment, no climate-related risk
or opportunity was identified as having a material impact on the
Group. Accordingly, the Group has not formulated specific transition
plans, investments, or asset disposal strategies, nor made related
capital allocation arrangements. The table below summarizes the
climate risks identified and their potential impacts:

RIRIGEEE fR R B
HEHAR - BRME— SR ETE) - I E RN
DN - BEREEELRER - ﬁﬁﬁ@%
B ERENRIERBRET T VI o 28
RETE RIS S| R TISIER - &ﬁhﬁ%ﬂM%“
A2 HF(20304F ) ~ R HA(20504F ) K= HI (2080
F)ZASHEEE - CFER - LETARIEE
BERBSEBWATAHAEBEERTE - A
It ANEEE R R E BB EER E A EaiEa
FrE BEREERERR  MAELRHEENE
AEEELHE - TREMASEEHDNRIERR &
HiBFE 2

Risks and

Opportunities Description Impact Response

s g 2 (e FE 15

Physical Risks

EREE

Acute Risks Sudden extreme weather 1) Cash Flow, Financing, or Capital Costs o Enhance disaster resilience of facilities;
ZltEk events (e.q., heavy rainfall, 1) HERE  WEREHELFHE diversify supplier sources; establish

typhoons, floods, storms,
or wildfires) with short-
term impacts that may
cause immediate damage to
company assets, employees,

Short-term: Abrupt decline in operating
cash flow due to asset damage, production * SRILFRIEH LFR « HEHER
interruptions, and logistics disruption,
coupled with increased repair costs.

risk collaboration mechanisms with
key suppliers.

X/ﬁiﬂiﬂﬁ ! L_Liﬁﬁﬂxfgﬁﬁﬂ
Wi R o

and the supply chain. R BERE  AEPERYMRZEEH
ﬁ?ﬁ%ﬁ%ﬁ(ﬁﬂ?ﬂ%?ﬁ e BERSMRATHE - FRESKAEN -

KBS SN R E
H/E\‘%J/\ E\/% T b%T
BE BIRMEEEKE

REE - fising capital costs.

hH: RREE LSRR

BARRA LT

Medium-term: Higher risk premiums may
lead to increased insurance deductibles and

RERRRRIE IR
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Risks and
Opportunities Description Impact Response
JEE g 2 Ey

2) Business Model and Value Chain

2) BREAREER

Current impact: No material impact
identified.
ERFE  ARREAVE -

Expected impact: Instability in raw material
supply, logistics delays, and cost fluctuations
in procurement; delivery delays could harm
customer relationships.

BHYE  RMBHRENR  MRTEREK
BRARE  RNTEREZFERK

Concentration: Production facilities,
warehouses, and critical supply chain nodes
located in high-risk regions.

SHE - URRREMENEERE BB
KRR s E R, -
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Risks and
Opportunities Description Impact
ey bEp b
3) Financial Position and Performance
3) HBMRERERR
Current impact: Risks of asset impairment,
inventory damage, or insufficient insurance
coverage.
BRIRE  EEREEAE FEXEIRR
RIEN R R o
Expected impact: Without resilience
investments, carrying value of assets may
be further reduced; medium-term capital
expenditure needed for facility reinforcement
and supply chain diversification.
B E ETETIURE BERAE
Er R E—F T PHERAELRRZA
PARIEINE R REsE S Tl -
4) Assets or Business Activities
4) BEIXBED

Not applicable for this Reporting Period.
AEETER -
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Risks and

Opportunities Description Impact Response

N bEp % B35

Transition Risks

BRER

Policy and Domestic carbon “dual 1) Cash Flow, Financing, or Capital Costs Strengthen collaboration with
Legal Risks control” and carbon trading 1) RERE - MERERELXRE suppliers on carbon management;
HEREEEER  policies have become stricter; incorporate carbon performance

the EU CBAM increases the
carbon cost of exports.

Bl Af &R HEEKR
B ¢ BB CBAMIE A O
AR o

The Hong Kong Stock
Exchange will align with
IFRS S2 (“Climate-related
Disclosures”), enforcing
stricter climate disclosure
requirements from 2025.
BRXMEDRBREBERE
A (IFRS S2[ R IR 48 78 18
%) 2025F R HIBITE
BEMARRBEER -

2)
2)

Short-term: Increased compliance costs and
higher expenditures on carbon taxes or
carbon trading.

FEH AR - AR H X
T

Medium-term: Continued rise in operational
and financing costs.

R ¢ HBAR R AR SN o

Business Model and Value Chain

[GES BN

Current impact: Supplier carbon performance
directly affects the Group's product carbon

footprint and compliance.
20 B0

ENFE  HERRINRAERY E5E
EmiRRIRAHN -

Expected impact: Insufficient disclosure
transparency may lower ESG ratings, impacting
customer willingness to collaborate and access

to financing.
BHPE : REERE TR ATLEHESG

BT PERFAEERLEE -

Concentration: High-emission products and

energy-intensive value chains.
STE  pHHEMREREEREEE -

into procurement eligibility criteria;
optimize energy mix.

B HEREREIR A ¢ 5K
BRMARBENRE B
REIRAETE -

Establish regulatory monitoring
systems aligned with international
standards; regularly review
disclosure compliance; enhance
data governance capabilities.
BUNESBERERNEEER
BR THRRRESAN
RAERE RS -
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Risks and
Opportunities Description Impact
N g 2

Response

(5] P 18 it

3) Financial Position and Performance

3) HMEBERREXERR

Current impact: Additional compliance-related
expenditures have already been incurred.

BHFE  EELRIMARMEET -

Expected impact: Certain assets may face
early retirement or impairment risk.
BHYE  RLEEMRERRRRION
Bk -

4) Assets or Business Activities

4) BEIXBED

Not applicable for this reporting period.
KEETER -




Annual Report 2025 F &3k

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE  HEMERHRS

Risks and

Opportunities Description Impact Response

JEE g b [E] FE 5 1

Climate-related Opportunities

RiIzHE

Energy Sources Promote energy efficiency, 1) Cash Flow, Financing, or Capital Costs Implement energy-saving
BER IR circular use, and renewable 1) HE&RE - MERBRERKAE technologies and resource

energy adoption.
HITRERURTT - BRAAB R
A B4 RLRER -

2)
2)

Medium-term: Significantly reduce exposure
to energy price fluctuations.

HEL B R R A IR (B AR % B B Bl B
[

Long-term: Reduce reliance on fossil fuels
and optimize capital costs.

RE R BRI R B AR
PGS

Business Model and Value Chain

BRRAREEH

Current impact: No material impact
identified.
BRITE  RERERTE -

Expected impact: Adoption of renewable
energy and energy-saving technologies
creates opportunities for optimizing energy
structure and controlling costs.

BHYE  TEERRRSERMTNER -
RECRAEBEC R AR RS -

Concentration: Energy-intensive operations.
SPE  REREERES -

circularity; gradually increase
use of green electricity.
BB EERERM
B BSRBREEMLA -
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Risks and
Opportunities Description Impact Response
N g 2 [E] FE 5 e

3) Financial Position and Performance

3) HMEBERREXERR

Current impact: May require infrastructure

investment.
BRIRE MR EETENRBIRE -

Expected impact: Long-term asset value is
more stable, with potential reputational
benefits.

BHYE REEEBEEBRT  LEE
BRI -

4) Assets or Business Activities

4) EBEIXBED

Not applicable for this reporting period.
KEFTEM -
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Risks and
Opportunities Description Impact Response
JEE bEp b [ fE 2 e
Market Growing demand for green- 1)  Cash Flow, Financing, or Capital Costs e (Conduct product carbon
g certified and low-carbon 1) HERE  WEREHELHE footprint accounting and green
products product certification; accelerate
BHZERBRERER Medium- and Long-term: Increase revenue low-carbon technology R&D.
E'JFE*E' mER through green premiums and new product * FRE®KEHEE MR EE
development, capturing low-carbon market MR ¢ IRERR AT
share.
mHRRY  BRRERERNERMEIE
gl - B ERTIS R
2) Business Model and Value Chain
2) BREAREEE

Current impact: No material impact
identified.
BRFE  ABREAYE

Expected impact: Meet downstream
customers’ Scope 3 emission reduction
requirements, strengthening long-term
partnerships.

BHYE  RRTHEEFPHEEZRRMHE
Ko BERBAERRZ -

Concentration: Business units capable of
entering the green market.

SHE: AREARETSRENNERE
fr o
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Risks and
Opportunities Description Impact
N g 2

Response

(5] P 18 it

3) Financial Position and Performance

3) MBMRERERE

Current impact: Potential for additional

revenue.
ERRE:

AJBEEE A RRIMIA

Expected impact: Long-term increase in asset

value.

BHYE  AEBERET -

4) Assets or Business Activities

4 BEIXRBED

Not applicable for this reporting period.

AREETER

Risk Management

The Group integrates climate-related risks and opportunities into
its overall risk management framework to ensure these matters
are systematically identified, assessed, managed, and monitored.
During the Reporting Period, the Group conducted a corporate risk
assessment. In identifying climate-related risks and opportunities,
we benchmarked against global sustainability trends, industry
disclosures, and leading international frameworks, including:

e SASB Standards and the MSCI ESG Industry Materiality Map;
e World Economic Forum’s Global Risks Report 2025; and

e Recommendations of the Task Force on Climate-related
Financial Disclosures (TCFD).

Each identified risk is assessed based on its likelihood of occurrence
and potential impact, while also taking into account the Group’s
adaptive capacity and the resources required for resilience.

Based on the established risk appetite, the Group manages identified
priority risks through four key strategies: risk mitigation, risk transfer,
risk acceptance, and risk control. The Group also regularly reviews its
risk management processes and methodologies to ensure continued
effectiveness. During the reporting period, there were no significant
changes to the Group's risk management processes compared with
the previous year.

EfEEE

REE S RIZAAR RS RS NN ERE R EE
1228 - ATERIBRI S IREE IR A Rt Al - 71
i BENER - EHH  AEEFREER
ATl o R RIKE R R BB - B2
ZEHAFEERRBY - AEREBALBERE
FAEZUETTEELLY - 81

o SASBXRIREMSCI ESGITEE A MM -
o (M FLLHERIB2025FELAEABBRE) + K&

o RIRMERAMBIRE T/ MA(TCFD )& -

BHREHFIRBROREE B LA EENRBETE
EITRHE - LRISZ BAKEREEE N RER
FBEIR o

AEBRBRETRBARIZEE - BRMNBIER
RERD B NEERR - SERRRE - Rk
8% - ERAERERIZS - REBEINE BT
RBRERRIERITE  NEREFEER - Nl
HFHIA - AEEEREERER F—FERL



Climate Resilience

In 2025, we conducted climate-related scenario analysis to assess the
resilience of our business model under different climate pathways.

The input data and results are as follows:

Scope
#iE
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BRIE - HENERRSE

RIRE
HPIER2025FETERIEBBENBEROMNRK
RPN EFRAR T RRIREE T RIZE)
1 RS ABURRERNT -

e Aligned with the scope of this ESG report

o HRESGHE ZHE—K

Adopted Scenarios
R

Name and Description
EZEyNE Ul

Network for Greening the Financial System (“NGFS") Current Policies Scenario
(representing a pessimistic scenario) — This scenario assumes that only currently

implemented policies are maintained, which would result in higher physical risks.
HFEeRAR(INGFSDIRITHEBR (RREEER) - LERRJERFHTE
EOBER - SRR EMNEERRE

NGFS Net Zero 2050 Scenario (representing an optimistic scenario) — This scenario
assumes stringent climate policies and technological innovation, limiting global
warming to within 1.5°C and achieving global net-zero CO2 emissions around
2050.
NGFSFZBEMR2050 (R RLEFIER) — i BER BB A RIRBER EBEATAIE - 1§
BIRFHREEREIELS CAR - WHR2050F AT BER 2R L FTHEM

Rationale °

iz

Industry relevance — The NGFS framework applies to a broad range of

industries, including the Group’s operations.
TEEH —NGFSIERBEANRBEZITE - RERRRZEEE -

Risk coverage — The developed scenarios reference the NGFS framework and
cover the transition risks evaluated by our company.
FERBER - THAEMNEIE2ENGFSIESE - BREBHMATFTENERR

’Z’u‘é o
A

High-Contrast Scenarios — The scenarios include diverse climate pathways
("Current Policies” and “Net Zero 2050"), corresponding to global warming of
>3°C and <1.5°C under the Paris Agreement, respectively.
AEBHLENER - BREEsZHRENRERE(NRTERRIRNFE
2050 |7 7l FECEE 2R 15 E )P FHE>3" Cle<1.5" CZ 15 H) »

Aligned Time Horizon with Latest International Agreements — The time
horizon provided by the selected scenarios (up to 2100) is aligned with our
company’s strategic planning horizon (up to 2050) and the targets of the Paris
Agreement.

% TE B ) 5 [ 3 BE A 3T B PR 15 R 4 — P 1B IR IR A 2 R FRIME R (B 21004F)
HEZN N B)SR IS #5251 88 [E (£ 20509F ) R E 221 e ) (£ 20504F ) B R —% -
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Time Horizons

REEE

Short-term: 2030
5 20304
Medium-term: 2050
& 20504
Assumptions

R R

e This analysis was conducted in 2025, with the assumption that relevant parameters (such as greenhouse gas
emissions and operating costs) will remain broadly consistent throughout the scenario time horizon.

o LDITIR20255 1T - WIRAERAZE(1N

SA 25 = p
ym 2 R i

BEDRN B RN ) 7 17 By P 8 [ PO RF5 A BUARAT © )

Qualitative Description

E M
Risks
Bk

Relevance and assumptions

RRERERR

NGFS Net Zero 2050
NGFS 20505 F ZH i
2030 2050

NGFS Current Policies
NGFSETHE
2030 2050

Increase cost in carbon
Pricing
RE B AL

In assessing this risk, we used
greenhouse gas emissions and
operating costs as of December
31, 2025, as reference baselines,
assuming that these parameters
will remain broadly consistent
over the scenario time horizon.
B G ERE - HANEE
2025512 A31BREHNAR
TRABHRREENRERSZE
BE - WRAEL2HNERES
B AR R REUEAT -

Under this scenario, climate policies are
expected to tighten progressively over
time, with corresponding regulatory
requirements becoming increasingly
stringent, potentially driving an increase
in carbon pricing levels. Should carbon
pricing mechanisms be more widely
adopted or further strengthened, the
Group's operating costs could increase
significantly as a result.
REBRT - RIGRBERE KRR R
BRERE  BHEEERTBRE
1 WM Al AE BB E BKTE LT o —
BREERNIESERZRAIE—S
‘e ARENSERASBALEE
& e

Under this scenario, climate policies are
expected to progress broadly in line with
existing commitments. Accordingly, the
potential cost impact related to carbon
pricing is anticipated to be relatively
moderate, although uncertainties in
policy development remain.
RUEBRT - RIRBORER B AZURE
BAGENAFERE - At BIREE
ERRNEERAY ERHIEEEN
WERERNFETHEN -
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Risks Relevance and assumptions NGFS Net Zero 2050 NGFS Current Policies
BB R tEER NGFS 20505 FZH M NGFSRITEUR
2030 2050 2030 2050

This assessment is subject to
multiple uncertainties, including
future policy developments,
carbon market conditions, and
technological progress. Short-
and medium-term potential
impacts are assumed to be
broadly similar. Nevertheless, we
will explore methods to quantify
these impacts in the future.
KRS ETRERRYE
BERARBEER - W5 ®
AREMHESE o 52 H 2 H R
BEYERIATNEE - BEW
bt B RERAREEEY
BRT8NRE -

We will continue to monitor
regulatory developments and
pursue opportunities to reduce
greenhouse gas emissions.
M HEEREERERRER
RO RERBHRNES -

The Group anticipates that rising carbon prices may lead to
increased operating costs. In the short term, the Group will closely
monitor carbon pricing trends, incorporate relevant cost forecasts
into its financial planning, and implement energy conservation and
emission reduction measures. In the medium term, the Group will
focus on promoting equipment upgrades, adopting renewable
energy, and strengthening cooperation and participation with
supply chain partners. In the long term, the Group will incorporate
carbon reduction targets into its overall strategic planning, including
implementing an internal carbon pricing mechanism and gradually
transitioning to a low-carbon business model.

REBEIAFTHE LRI BE GBS B AIE N © 58
HIR - AR T ERICEEBS - #RRK
RITRMAR TR E] - W HETTENRE KR PEHE I ©
HEISE - BERMEDRENTR RARBLRE
IR AR pnsR Rt RS FR2HE - RE
MmE - ARERERRE ERAZRBRERE
BIETRRHCE EHS] - R P ER F KR
BB -
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Metrics and target

The Group actively supports the national “dual carbon” targets
and develops carbon reduction plans based on its emissions profile.
It promotes green operations, including environmentally friendly
R&D, procurement, and transportation, and regularly conducts
environmental performance assessments to review the effectiveness
of initiatives and identify opportunities for improvement. Looking
ahead, the Group aims to reduce carbon intensity and advance
emission-reduction actions to contribute to the achievement of
carbon neutrality. The ESG Committee is responsible for monitoring
progress toward these targets and, where necessary, engages
professional advisors to provide guidance.

|u

Greenhouse Gas (GHG) Emissions

The Group places great importance on GHG emissions generated
during operations and is committed to conducting business
responsibly while continuously reducing air pollutants and
GHG emissions. Through cross-departmental collaboration, we
strengthen emissions management and continuously improve
environmental performance. The Group reduces unnecessary energy
consumption at the source and enhances environmental awareness
among employees through internal communications, training,
reminders, and engagement with customers. At the same time, we
communicate environmental policies and requirements to suppliers,
promoting collaborative emission reduction across the value chain.

During the Reporting Period, the Group set emissions intensity
targets for the next reporting year based on emissions data collected
during this period. These targets cover total Scope 1 and Scope 2
GHG emissions. Our GHG emissions are primarily categorized into
two types: direct emissions from fuel combustion from stationary
and mobile sources (Scope 1), and energy indirect emissions from
purchased electricity (Scope 2). To further enhance environmental
transparency across the value chain, the Group is gradually including
Scope 3 emissions in its accounting, mainly related to Business travel
(employee air travel), employee commuting, and waste generated
from operation (paper waste). GHG emissions are calculated in
accordance with the “Appendix 2: Environmental Key Performance
Indicators Reporting Guide” of the Hong Kong Stock Exchange’s
“How to Prepare an ESG Report” and the Greenhouse Gas
Accounting System. The Group defines its organizational boundary
using the operational control approach, which facilitates direct
access to and integration of primary data, enhancing the accuracy
and completeness of emissions information.

EERER

REBEGLEER €] BT - REBEMBERIE
ABERM TR  BEEEREHE - REK
BoeERSTneERRy  TEHRRRER
BT - FBT RN ARIEL BRI MEK S -
REARK - BRI BERBERE - BRI
178 RERBRPMEZERMNE - RFIWESG
ZEESRRERARMEREBRL  INERE
(SRR DN I

BERBHK
BFMmEEREEREPELFRERBENR
BAONaEENARRREES  UTHRERSZER
VIR KOmE RESHER o FERIEEPIRE - T
ISR BEAE B I T BT IR F IR IR RN - ﬁ’gliﬁéﬁ
SR TRV EMBRERE - WEANIER -
RIRTENE - UREREFHNES) - ?mﬂ'él\lf&
REH - R - AR EEEEERRREDRR
MEBEEX - B EEEERE

HEME - AERBREAREPOPRER - Bl
ET T —HREFENHRTERR  ZBRRE
HE-L-_WAREREHFNAE - LANAE
REEBHIORREZD SMARR - H— F%I)Eﬁ/\
MBRREHREE LN BERT(EE—)
RINBEEBNFIELSNRREESR(BE ) -
R RE-—TRAEERRFEERAE  ~&
BEZSBBE—HRAARE  TEREIR
(fz) BYREEBREPELNERY (NRE
;) RERBHNEIRIBEF B AEMD
CIfREEIRE - e MERRE ) 2[R —
REEREMERERES  ROREREZER
E)ETAHE c AREREEENEREALE
R WITEEYRERERIESE - FEUE
VATR T S0 ) SRR 1 B ST BRI o

/\—



During the Reporting Period, the methodology, data sources, and
assumptions used for measuring emissions remained unchanged. In £
addition, the Group has set a 2026 greenhouse gas (GHG) emission
intensity target (Scope 1 and Scope 2) of 106.87 tonnes of CO:
equivalent per million RMB of revenue. Detailed emissions data are

presented below.
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o

RIBEHA - FRENFTERZE - BRI LA
AERARII T RE o o -
FRERBINEEER(EBE—REE ) AT
AETARBIA106.871 -4t
IBERE R -

AEBBERTE2026

iR o FA

Type of GHG Emissions Unit 2025 2024
BEREHRER By 2025 20245
Scope 1 — Direct emissions? Tonnes of CO2 equivalent 108,088.42 101,248.12
B (EE—)? WS tiRE =
Scope 2 — Energy indirect Tonnes of CO2 equivalent 268,989.37 255,925.26
emissions (Location-based)?
seR AR (EE =) (R i)3 WE— SR E &
Scope 3 - Other indirect emissions* Tonnes of CO2 equivalent 953.08 -
o B P (= )4 WS tIRE S
Total (Scope 1 and 2) Tonnes of CO2 equivalent 377,077.79 357,173.38
HE(HE—REHEET) WE—SUtIRE S
Intensity (Scope 1 and 2) Tonnes of CO2 equivalent/revenue in 108.90 108.49

HE(HE—-R#BE )

million RMB
W tiE=
AETAREKEG

During the Reporting Period, as part of a pilot initiative, the Group
purchased carbon credits to offset a portion of its generated carbon

emissions.

HEME - FRAEE RABE TRERK
B EEERVBRTEI

! The targets set cover only Scope 1 and Scope 2 emissions; no targets have been

established for Scope 3 emissions at this stage.

Scope 1 emissions refer to direct greenhouse gas emissions from sources owned
or controlled by the Group, such as emissions resulting from the combustion
of diesel, unleaded gasoline, pipeline gas, refrigerants, and liquefied petroleum
gas. The emission factors used are based on the “Appendix 2: Environmental
Key Performance Indicators Reporting Guide” issued by the Hong Kong Stock
Exchange and the guidance from the United States Environmental Protection
Agency. Global warming potential values are referenced from the Sixth Assessment
Report of the Intergovernmental Panel on Climate Change (IPCC).

Scope 2 emissions refer to indirect greenhouse gas emissions resulting from the
Group's purchased or acquired electricity, pipeline gas, and purchased steam
and thermal energy. For operations in Mainland China, the emission factors are
referenced from the documents issued by the Ministry of Ecology and Environment
of the People’s Republic of China.

In accordance with the definitions of the **Greenhouse Gas Accounting
System**, the Group discloses its Scope 3 greenhouse gas emission categories
included within the measurement boundary, covering: **Category 5: Waste
generated in operations (waste paper), Category 6: Business travel (air travel), and
Category 7: Employee commuting**. These categories correspond to Categories 5
to 7 as defined under the Greenhouse Gas Accounting System.

ZEEERHE—NHE _ERZXE BE=ERZFR

REBRF

BE—HRAREEAEE SR NP BRI ER N E R
IRERBEPA . Planseh - EmETh - BERE - 8L
B R e Rm R P EAS R E RN - FTERA M
B FIRIR BB AT S A0 PR =« IRIFRASRER
BRERES|  REBERZFRBRERNES] - 2IRER
BB 2ERARBNRREECEMNZEEFE R
FHEE#RE -

HBE_GRA/TEEBELERNES EBRRLE
ANFAMBNFERNBEREREIN - hEAMLE
BOHNEF2Ea P EARANBAERREHRMEM
HISAF o

FEERBORERBZERFZONTE - BEEMAGH
SHEMNEE DREREYIEN - RFEERS - EEB
rRPEA R (BER) - hle: Zik(M%E) KRBT :
BTEPHN - ELBHIHERCRAEREBZERR)
FEZERBISELERIT o
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Organization: United Nations Framework Convention on Climate Change (UNFCCC)

HiE - A BRIRE LA ERLI(UNFCCC)

Carbon Standard: Clean Development Mechanism (CDM)
BRAZAE | B RERMSI(COM)

Type: Technological Emission Reduction

B|E - SRR

Issued Units: 14 Certified Emission Reductions (CERs)
EHEMHE  4(ERPEE)

Project Name: Hebei ChengAn Biomass Cogeneration Project (Project No. 3797)
BB B8 IR A WS EVE i = F 22 (Hebei ChengAn Biomass Cogeneration Project)(Z8 B &3k : 3797)

Overview: This carbon offset project utilizes locally sourced cotton stalks to generate electricity, which is then
supplied to the Hebei provincial power grid, replacing coal-fired power generation. The project contributes
to reducing greenhouse gas emissions, improving resource utilization, and promoting environmental
protection. It also supports local employment and increases household income. Furthermore, the project’s
Certified Emission Reductions (CERs) were used to achieve carbon neutrality for the 2022 Hangzhou Asian
Games and the 2022 Hangzhou Asian Para Games.

& ﬁ}*}fﬁﬁlﬁﬁ MAZHMNBERERE  UKAEANENHEEETILEER  UBERREZRE/RE
c WIHBAMNRBRERBHN  TEEREA - RFERE - ARREHMER SR E/ERE

uﬁz)\ BESN - IR B AR ﬁﬁF;(fCERsJ))T%EJﬂE’\ZOZZEMJIIEE EGF2022F MMM RE LA
BIRMPH -

A=

VOLUNTARY Presented to

Dalipal Holdings Limited

CANCELLATION
CERTIFICATE

Rezson for cancel
mpany would like
gas emissions.

mate action by offsetting our greenhouse

Number of units 14 CERs
Equivalent o1 tomne()ofCO,

cancelled
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Climate-related Targets

During the Reporting Period, the Group established an internal target
to participate in at least one climate-related activity or initiative
annually. Through stakeholder collaboration, the Group supports
energy conservation, emission reduction, and decarbonization
efforts, while identifying environmentally impactful activities and
implementing improvement measures to mitigate climate-related
risks. The ESG Working Group is responsible for overseeing progress
toward these targets and engages professional advisors where
necessary.

“Chill & Decarbonize: ESG Charity Concert”

The Group is committed to promoting sustainable development
through concrete actions and actively supports initiatives that align
with its values and generate positive social impact. During the
reporting period, we supported the first community-led carbon-
neutral concert in Hong Kong, the “Chill & Decarbonize: ESG Charity
Concert”!, organized by Riskory Consultancy Limited under its
brand Riskory S. The event aimed to promote the concept of carbon
neutrality to the general public, using music as a medium to reach a
broader audience. It sought to unite collective efforts across society
to foster a low-carbon and sustainability-oriented culture, while also
supporting the development of Hong Kong’s local music scene and
delivering tangible, lasting social impact. Throughout its planning
and execution, the event adhered to circular economy principles.
Measures included the use of natural bamboo pulp tissues, reusable
stainless steel tableware, the provision of craft beer upcycled from
surplus bread, and comprehensive food waste recycling. A portion
of the proceeds was donated to Food Angel, reflecting Riskory S’s
commitment to food waste management and resource circularity,
while further enhancing the event’s social value.

In terms of greenhouse gas emissions generated by the event,
Riskory — an expert in Carbon Neutral Event Management (CNEM)
— conducted the carbon audit, which was subsequently verified by
a globally leading independent testing and certification body. To
achieve carbon neutrality, Riskory purchased and utilized carbon
credits through the Hong Kong Exchanges and Clearing Core
Climate platform to offset the remaining emissions.? By supporting
this initiative, we aim to demonstrate leadership and create a ripple
effect across the value chain. We encourage suppliers, business
partners, and other stakeholders to actively engage in Scope 3
emissions management, thereby laying a solid foundation for long-
term decarbonization goals and jointly building a sustainable future.

Remark

! The event was originally scheduled for November 28, 2025 but was postponed to
January 23, 2026 due to unforeseen circumstances and scheduling adjustments.

2 The carbon credits used for this offset were procured and retired via the HKEX
Core Climate platform, sourced from the “Panzhou County Chicken Farm Manure
Composting Project (Project ID: 5210)". This project is issued under the Verified
Carbon Standard (“VCS"), which is a globally widely adopted standard for GHG
emission reduction credits.

RIE  HEMERHRS

RIRIGEE B Z

REEBE - XEBEFYARER  §F2)
L2E-TERFAEEZSNER - SREFNDES
VB » REEAS 508 B SOR ik R R T4k -
WHAEIRIEEAHENEE - BERESUER
M - LURES RARMARI @R - ESGTE/NEBEE
EREBIZNHEERN  YEETERREEE
AR IR -

(Chill R ESGREEHE
AEBBNNBRTHHESAHEER - UE
BMETFEREERES - R4 EHRER
FEMIEER o RIS A - KIS FFARiskory
Consultancy Limited & T~ g B2 Riskory SERHFH) 2
7 B B R EiR R A E L g ChilllE i) ESGRE =
Fhe c ZEHEEBMTNESHEES —
A - BREFLELREN  BHBARSTHRER
wHET - BEREEZHENE - —RERERKE
AFEERX - ARZBFEST S EER
REEEREEMBENTE < RDHAEREINH
TREPBRBERCERA - BERBRAME
wh - ERTEHZR  REAFSELARE
ENFIWE - UREEEIWEREERE - &8
B W BB T ERE] - LAFFERiskory S
HEREERERBREMNANER - AKEE
BR)t B E o

FEBELMBEREENME - AP AES
& IR (CNEM) IR 7 E K Riskory B & STTIR B =1
I A 2 ERFE A0 38 = 5 08 K R MR TR R A
F o BEREBNIRFFIEIZ - Riskory B BES
RS FiCore ClimateF & E RFEAMER? - U
TR TSR - BB FAEE - HIMH
SREREETEHNER - HEEERRBE 1
SRR - EBREREMBNDELRIRAL
EZHREE - ARIERM B2 VAR - K4
AJHFEARIR o

et

T EBREMR2025F11 A28 81T - AETAIERBERLR
TRENLHE R - IR 2 20269F1 A23A 8T

: ARREHEMAERZMER - Ty A E B S PTCore
ClimateF & 7% & #85 - JR B[ Panzhou County Chicken
Farm Manure Composting Project™ B 47 57(5210)] ° %8
B fk#& Verified Carbon Standard([VCS1)#1T4%% : VCS
REREREZRNAERERSHERIRE -
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Staff from the food waste recycling service A group photo of local Hong Kong singers.
(1st and 2nd from left), renowned Hong Kong music —REBEMIFER -
industry visionary Mr. Alex Chan (Center), and representative
from the organizer Riskory S (Right), showing their strong
support for food waste recycling.
B ETEABRIGHIEBE (f— - =) BB MB LB
BR 85 4 A () LA B2 3% 5 Riskory R R ()
ARNXFFOWETER

A group photo of representatives from various green The audience enjoyed the concert with great enthusiasm.
suppliers and supporting organizations. HR2BATEs [z

EREHER M RERRAR



Social Aspects

Employment

Corporate Culture and Talent Philosophy — Knowing people and
making good use of them, appointing people only by virtue, K¥8
introducing talents from outside to inside, and achieving talents.

HEEE
{E%

CEXMZATB - AALR  FARE
BRBEAS o
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Knowing people
and making
good use of
them

HAER

We give tolerance for
our employees’ faults,
allowing mistakes
during exploration and
innovation. We do not
easily give up on any
employee.

BEEHEH] - RFTERR
AR B R o TEE
FHEEA—REL -

\

Appointing
people only by
virtue

EAKE

We treasure not only
an employee’s ability
and virtue but also
their achievements. We
believe talents are able
to perform duty at any
working level and
capable to work at
different types of job
positions. We
continuously build
channels and platforms
for talent growth, so as
to focus on the career
development for our
employee.

TmEHE  T8R
B OBSETRE X
BEm BRI
BET - ABBbiESRE
BEEBINRBE - K
TG BITETIHE
EERET ©

~\

Introducing
talents from
outside to
inside

FA] A E

Promotions are
standardized,
appointment with a
basis and the virtuous
of relatives are not
avoided. We persist to
perform assessment
before public
recruitment, on-going
evaluation during
employment, and
comprehensive
actualization after
termination of
employment.
BARERE - EREK
B RETEER OB
FRATHERE - APRTE -
FRigERA R -

Achieving
talents

FFRATF

On-site learning and
talent promotion are
beneficial to cultivating
and training employees
who act accordingly
with the Company
culture and gain
experience in multiple
positions, so as to
uphold a mindset to
put themselves in the
customers’ shoes.
IS8R - BEENK:
BOIREE IR R
WETRRXIE - &KEF
L ERE - HLRI
HMTSMET

L EI
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The Group upholds a “people-oriented” philosophy and firmly
believes that employees’ outstanding contributions are the
cornerstone of the Company’s steady development. To continuously
attract and retain top talent, we are committed to fostering a fair,
safe, and inclusive working environment. We regard teams and
key personnel who actively embody the Company’s core values
as essential to maintaining our long-term competitive advantage.
Through well-established talent retention mechanisms and ongoing
improvements to the workplace environment, we ensure that
our human capital develops in alignment with the Group’s vision,
enabling us to jointly create a sustainable future.

To ensure employees receive proper protection, the Group strictly
adheres to employment-related laws and regulations, including
but not limited to the Labour Law of the People’s Republic of
China ({(hZEARHEFBELEN%) the Labour Contract Law of
the People’s Republic of China ({(FFZEARKEMBELBEFE)
, the Law of the People’s Republic of China on the Protection of
Persons with Disabled Persons (/A REMBEER AMREE) ,
the Law on the Protection of Women'’s Rights and Interests of the
People’s Republic of China ({F = A RFEFEFLERIRIEE)),
Employment Ordinance (Cap. 57) (B&EMIZES7E (EFEED) ),
Employees’ Compensation Ordinance (Cap. 282) (B8 A{I55282
Z([EEWEIZH)), and the Mandatory Provident Fund Schemes
Ordinance (Cap. 485) (B A HIZ84855 (o5& 51 ATE S FTEEG]) ).
The Group has established effective employment policies such as
the “Human Resources Management Control Procedure” ((AE
TREEEHIFER)) and “Performance Management System” ({4&
WEIRH|E D). During the Reporting Period, The Group was not
aware of any significant violations of laws and regulations related to
compensation and dismissal, recruitment and promotion, working
hours, holidays, equal opportunities, diversity, anti-discrimination,
and other treatment and welfare that have a significant impact on
the Group.

As at 31 December 2025, the Group had a total of 2,096 employees
(2024: 1,795), all of whom were full-time employees.
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During the Reporting Period, the Group’s employee turnover rate R4 Hif - K%IEE\ S’Efﬁ@% EEmK
was 9%, and the breakdown of employee turnover are as follow: SRR AR RIZ 5 a0
By Geographical Region By Gender By Age Group
EE 5 MBI &2 FHRED
Mainland China employees Male 18-30
- 9% 8% e 15%
o R B ’ St ° 18308 °
Hong Kong employees Female 31-40
. o 0% 109 . 6%
EEHEES N ® 31408 °
41-50
e 5%
41-505%
51
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Equal opportunities and diversity FERERZTIE

The Group regards equality and fairness as the cornerstone of its
corporate culture. Through the “Code of Business Conduct” ({1
¥17A%8)), we clearly implement anti-discrimination and anti-
harassment management measures to ensure that employees
are protected from any differential treatment based on personal
background or identity. We are committed to promoting workforce
diversity by attracting talents from different cultural, ethnic, and
professional backgrounds, thereby building a resilient organizational
structure. Such an inclusive environment not only ensures equal
opportunities for fair competition but also brings together
diverse perspectives, enhancing the Group’s ability to respond
to global challenges and strengthening its long-term sustainable
competitiveness.

The Group attaches great importance to the career development
and rights of female employees, and ensures that promotion
opportunities are not affected by gender. Female employees will
not be dismissed or terminated from their employment contracts
without cause due to pregnancy, maternity leave, breastfeeding,
etc., and their right to basic salary is guaranteed.
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Talent Acquisition and Retention

The Group is committed to establishing a comprehensive talent
recruitment and retention system, supported by institutionalized
management practices to ensure harmonious and transparent
labor relations. We have formulated and implemented “Measures
for Allocation of Human Resources Flow” ({ ANERREBEE
EIBHE) ), the “Specifications for the Management of Labour
Contract Management” ({4 &)&REETEMRH) ) to standardize
employment processes from the outset. At the same time, the “Rules
for the Management of Work Injury Insurance and Safety Production
Liability Insurance” ((TEBRE R L2 EEE TR EREHBAAD)
have been established to provide robust protection for employees.
In addition, through the implementation of “Detailed Rules for the
Handling of Labour Disputes” ({48 #EIE TIE4A])), we
ensure open communication channels and aim to create a fair and
orderly working environment for all employees, thereby laying a
solid foundation for the Group’s long-term development.

In terms of employee recruitment, the Group continues to optimize
its talent acquisition mechanisms by adopting diversified recruitment
channels, including social recruitment, campus recruitment, and
internal referrals. We also leverage various online and offline
platforms, such as the “Dalipal HR” WeChat official account, Baidu
Tieba, 51job, Liepin, BOSS Zhipin, Cangzhou Talent Portal, and
campus job fairs, to attract a broad pool of candidates while ensuring
that the recruitment process remains transparent and fair. To further
enhance the quality of talent selection, we actively strengthen
collaboration with universities through initiatives such as campus
visits, exchange activities, and the establishment of internship bases.
During the Reporting Period, the Group conducted approximately
50 campus recruitment events, established new partnerships with
four universities, and updated and maintained engagement with
15 partner institutions. The Group was also recognized as a Youth
Employment Internship Unit in the Gangcheng Industrial Park®.
By providing internship opportunities, we offer valuable practical
training platforms for young people, including university graduates,
helping to alleviate youth employment pressure. At the same time,
the internship program enables the Group to observe and develop
potential talent during the internship period, allowing us to identify
and recruit suitable candidates who meet job requirements and
inject new momentum into the Company’s development.
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> A Youth Employment Internship Unit refers to an employer or organization that, in
accordance with relevant national and local policies, provides internship positions,
facilities, and guidance for young interns. Such entities enter into internship
agreements with participating youth and offer vocational skills training and
practical workplace experience.
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Prevention of Child Labor and Forced Labor

The Group places great importance on safeguarding the lawful
rights and interests of its employees and strictly prohibits all forms
of child labor and forced labor. We fully comply with relevant laws
and regulations, including the Provisions on the Prohibition of Using
Child Labour ({(Z|FH{FEFAZT#RE)), and the Law of the People’s
Republic of China on the Protection of Minors (/% A R HF1E
KRAF AREE) . The Group is committed to not employing child
labor in any country or region and does not engage in or support any
form of forced labor, deceptive recruitment practices, or other illegal
labor-related activities. During the recruitment process, the Group
utilizes an online human resources system to automatically screen
out applicants under the age of 18. Candidates’ identity documents
are carefully verified during interviews and upon onboarding. The
Company also maintains proper records of employment contracts
and other personnel documentation, establishing comprehensive
employee files to ensure that employees’ rights and interests are
effectively protected.

In the event that the Group identifies any violations related to the
employment of child labor or forced labor, a detailed investigation
will be initiated in accordance with the Company’s internal policies.
Based on the investigation findings, appropriate disciplinary actions
will be taken, or a decision will be made not to impose penalties.
The relevant statutory authorities will be informed and provided with
verified details of the situation. During the Reporting Period, the
Group has not encountered any incidents of child labor or forced
labor.

RIE  HEMERHRS
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Dismissal Policy

The Group strictly complies with national laws and regulations as
well as the terms of employment contracts, and has established
standardized procedures for employee resignation and termination
to maintain harmonious and stable labor relations. In addition, the
Group has implemented an exit interview and employee turnover
analysis mechanism. Recruitment specialists conduct in-depth
communication with departing employees to ensure that their
rights and interests are properly addressed. Employee turnover
data is analyzed systematically on a monthly basis, and working
groups conduct discussions to identify underlying causes. Based on
these insights, targeted improvement measures are formulated and
continuously monitored to optimize talent retention mechanisms
and enhance organizational stability.

Remuneration and Benefits

The Group is committed to fostering harmonious labor relations.
Through the implementation of the “Salary Management System”
(CGHENEIEHIE) ), “Performance Management Policy” ((4&RNE 12
#IfE)), and “Employee Attendance Management Measures” ({&
TEEHEEHE)), we clearly regulate working hours, rest and
leave arrangements, and various employee benefits to effectively
safeguard employees’ lawful rights and interests. During the
Reporting Period, the Group continued to optimize its compensation
management system. Upholding the principle of fair competition,
we provide a competitive remuneration package that includes
base salary, performance-based bonuses, various allowances and
subsidies, and equity incentives. Through these initiatives, we aim
to cultivate a supportive work environment that encourages mutual
growth, stimulates employees’ creativity and sense of belonging,
and promotes shared value creation for both the Company and its
employees.
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The Group is dedicated to enhancing employee well-being and
creating a healthy and harmonious work-life environment. We
strictly comply with local laws, regulations, and policies, providing
comprehensive labor protection for employees and continuously
improving these benefits. Employees are entitled to legal paid leave,
including marriage leave, bereavement leave, maternity leave,
breastfeeding leave, and parental leave. To meet the work and
life needs of employees, we have introduced various amenities in
the company living area, including supermarkets, restaurants, and
other retail stores. We also offer accommodation for employees
(with optional couple units for employees whose spouses are
also part of the company) and provide free wireless internet and
dormitory supplies. Additionally, we have set up a package of
convenient services, including a courier station, an automatic water
dispenser, a mobile phone recharge station for utilities, and shared
washing machines, to continuously improve the living conditions for
employees and ensure their comfort and convenience.

Salary and Bonuses
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Position Salary, Performance Bonus, Seniority Salary, Achievement and Performance Incentives, Management/

Technology Innovation Award

MAUTE BRTE  ARTE  EZEERR - 88 RREAFEE  BIESE

Various Types of Subsidies

Rt

Frontline Subsidy, Educational Background Subsidy, High-Temperature Subsidy, Housing Purchase Subsidy, Meal
Subsidy, Travel Subsidy, Water and Electricity Subsidies, Seniority and Other Subsidies
—iRwhRL - BEMEE - SRMRL - BEMAE - 26 0 ZRME  KEMR  TREESKRIDEMA

Various Types of Benefits

ERRE

Endowment Insurance, Medical Insurance, Unemployment Insurance, Work-related Injury Insurance, Maternity
Insurance, Housing Provident Fund, Health Examination, Employee Canteen and Employee Dormitory
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Continuous Improvement of Accommodation and Convenience Facilities

R EERE RERNRKE

The Group is committed to continuously improving employee living conditions and workplace convenience facilities.
During the Reporting Period, the Group conducted comprehensive inspections, repairs, and upgrades of the
infrastructure and network systems in existing staff dormitories. In addition, a new dormitory building with a capacity
of approximately 800 residents was constructed to better meet employees’ accommodation needs and provide a
comfortable living environment. The Group also completed the construction of a fully paved parking facility with
capacity for approximately 330 vehicles, effectively alleviating parking pressure for employees. Furthermore, smart meal
pickup lockers and smart parcel lockers were introduced, reflecting the Group’s commitment to enhancing employee
welfare and convenience.
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Employee Communication and Care

The Group has established a well-developed trade union mechanism
and formulated policies such as the “Trade Union Responsibility
System” ({T& T{E&EEH)) and the “Implementation Rules
for the Staff Representative Congress” (i TRERASE M8
). Through various channels — including forums, tea gatherings,
training sessions, work reporting and defense sessions, collaboration
and service surveys, employee satisfaction surveys, and canteen
satisfaction surveys — the Group encourages and mobilizes employees
to exercise their democratic rights and participate in the Company’s
democratic management and supervision. For matters concerning
employees’ interests, including performance evaluation, assessment,
and job qualification requirements, the Group has also established an
employee grievance mechanism to ensure that employees’ legitimate
interests are safeguarded. During the Reporting Period, the Group
conducted four collaboration and service surveys to continuously
optimize evaluation, reward, and disciplinary standards. A total of
3,170 valid questionnaires were collected during the year, from
which 67 improvement initiatives were identified and 12 positive
and negative case studies on collaboration were summarized. These
initiatives were also integrated with the Group’s Party-building
activities, focusing on key tasks and areas requiring improvement to
address employees’ concerns and promote effective enhancement
of collaboration and service quality. In addition, the Group conducts
an annual Employee Satisfaction Survey, focusing on two major
modules — employee engagement and team working environment.
The survey assesses 12 dimensions to analyze in depth the impact of
the working environment on employees, their work experience, their
level of satisfaction with the Company, and their expectations. The
objective is to identify potential risks at an early stage, safeguard
employee rights and interests, and enhance employees’ motivation
and dedication. The Group also conducted onboarding satisfaction
surveys for more than 700 new employees, receiving over 600
suggestions. Feedback was reviewed and addressed based on
actual circumstances, helping to improve employee satisfaction and
strengthen workforce stability.

RIE  HEMERHRS
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In addition, to enhance employee well-being and promote work-
life balance, the Group continues to invest resources in employee
care and mental and physical health protection. During the
Reporting Period, the Group paid close attention to employees’
well-being through various health education initiatives and
professional psychological counseling mechanisms. The Group also
actively expanded employee engagement platforms, extending
activities beyond traditional festive celebrations and family-oriented
events to include sports competitions and recreational activities,
such as the annual factory anniversary celebration, various ball
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games and board game competitions, and festive events. These
initiatives enrich employees’ leisure time and strengthen workplace
connections. These efforts not only address employees’ needs in a
practical manner but also help foster a collaborative and supportive
workplace environment, enhancing talent retention and improving
team cooperation and effectiveness.

“Where Determination Leads, Nothing Is Impossible” — International Women’s Day

[NDFrE - AT RE ] —[ = \BIR % 2 & |

During the Reporting Period, in celebration of International Women's Day, the Company'’s trade union organized
a tea gathering under the theme “Where Determination Leads, Nothing Is Impossible.” The event provided a
platform to collect feedback from female employees regarding their needs and challenges in both work and
daily life, while offering opportunities for emotional exchange and personal development support. In addition,
participating employees were provided with a limited health screening package, including complimentary
examinations such as otoscopic inspection, dental check-ups, ophthalmology examinations, and VISIA skin
analysis. These initiatives reflect the Group’s commitment to supporting the physical and mental well-being of
employees.
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Youth Day (May Fourth) Thematic Activities
[N | EFERIER

During the Reporting Period, the Group organized a series of activities in celebration of Youth Day (May
Fourth). Through youth forums, management engaged with young employee representatives from various
departments to discuss topics such as career development and work-life concerns. Feedback and suggestions
were systematically collected, and responsible departments were designated to follow up and implement
improvement measures. In addition, team-building activities centered on collaboration were organized across
multiple locations to strengthen cohesion and execution capabilities among young employees. These initiatives
effectively created platforms for communication and personal development, further motivating young employees
to contribute proactively and take ownership in their respective roles.
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Festival Riddle-Guessing Activity Qixi Festival Celebration
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Employee Care — Summer “Cooling” Initiative

BEEET-EFXBER

During the Reporting Period, the Group’s trade union organized a summer cooling initiative under the theme
“Bringing Coolness, Supporting Well-being”, focusing on high-temperature work safety and employee health.
Cooling and heat-relief supplies were distributed directly to employees. Each department set up “Cooling
Stations” equipped with refrigerators offering unlimited cold drinks and ice creams, while the cafeteria provided
regular servings of sour plum soup, mung bean soup, and fresh fruits to help employees stay refreshed. In
addition, the Group promoted knowledge on heatstroke prevention and emergency response through online
platforms and offline meetings, raising employees’ awareness of heat safety and ensuring a safer working
environment during high-temperature periods.
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Health and Safety

The Group regards employee safety and health as fundamental
to its operations, consistently placing safety considerations at
the forefront. We adhere to the core philosophy of “Safety First,
Prevention-Oriented, Full Participation, and Caring for Life"”, striving
to establish a robust framework to safeguard employee well-
being. In terms of legal compliance, the Group strictly follows laws
and regulations such as the Law of the People’s Republic of China
on Work Safety ((FFEARLMEZL 2 EEE)) and the Law of
the People’s Republic of China on the Prevention and Control of
Occupational Diseases ({f# A R AMBIRZMA5) ). These
requirements are embedded into the Group’s governance standards
through the development and implementation of the “Safety
production responsibility system” ((ZEBZ2HEEEHF])), “HSE
Policy” ({HSEEXSE ) ), and “Occupational health and safety operating
procedures” ((B:EfREL2EITI2FF)). The Board assumes full
oversight and leadership responsibility for the Company’s safety
management, while the Safety Production Committee is responsible
for the comprehensive deployment of safety initiatives. During
the Reporting Period, the Group obtained certification for the ISO
45001:2018 Occupational Health and Safety Management System
as well as HSE management system certification. The certification
coverage of major production sites reached 100%, and the Group
successfully passed both internal and third-party management
system audits.

Safety Production Governance Structure
REEEERRE
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During the Reporting Period, the Group is not aware of any serious
violations of laws and regulations related to providing a safe work
environment and ensuring employees’ protection from occupational
hazards that significantly impacted the Group. Additionally, no major
safety incidents or fatalities occurred during operations involving
the company or contractors. During Reporting Period, workdays lost
due to industrial injuries totaled 1,966 days (2024: 1,008 days). The
statistical data for the past three years is as follows:
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Statistical Indicators Unit 2025 2024 2023

BEtER B 20254 20245 2023%F

Number of work-related fatalities  person 0 0 0
(Including contractor) A

EAITHMARB(EEBE)

Work-related fatality rate percentage 0 0 0
(Including contractor) ADt

EITHEE(ZABRH)

Contractor Health and Safety Management ROBREHZEER

The Group extends its health and safety management to its
business partners through a comprehensive institutional framework.
In accordance with the:HSE Supervision and Management
Requirements for Relevant Parties” ({IEEATHSEEEBEERT)),
strict safety qualification assessments are conducted for continuous
business partners, covering key indicators such as certifications,
management systems, and emergency response plans. The Group
has also published its “HSE Policy” ({HSE IE28)) on the corporate
website, explicitly requiring contractors to comply with relevant
standards. Before entering production sites, relevant parties are
required to sign the “Stakeholder Safety and Environmental
Protection Agreement” (i8R L2 ERRBE)) and complete
safety education and induction training at both the corporate and
local unit levels, ensuring rigorous process management. A regular
assessment and evaluation mechanism is implemented, including
follow-up reviews of annual rectification projects, to ensure that
management measures are effectively executed and to continuously
enhance contractors’ safety performance.
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Safety Management Assurance

The Group fully implements the national work safety policies,
positioning safety as a core aspect of operational governance.
Through the enforcement of the All-Employee Safety Responsibility
System, the Group clearly defines the roles and responsibilities of
each unit and position, establishing a safety management framework
characterized by “full leadership by principal responsible persons,
lawful supervision by management departments, and proactive
participation by all employees.” The Company’s key leaders, heads
of production plants, and functional departments have all signed the
“2025 Annual Safety Production Target Responsibility Agreement”
(Qo25FEL2HEBIZETLE)). The agreement covers critical
areas such as personal safety, fire safety, equipment safety,
and workplace environment safety. It clearly specifies the safety
objectives, performance indicators, and requirements for each unit,
ensuring accountability is cascaded throughout the organization.
This approach guarantees comprehensive, multi-dimensional
protection of employee health and safety.

During the Reporting Period, building on existing safety
management measures, the Group, in collaboration with Anchuang
Network, officially launched an integrated, all-element safety
management platform with DaliPu characteristics — the “Smart
Safety” application. The platform integrates a dual-channel approach
of “mobile application + internet platform” and incorporates four
core functions: visual tracking of hazard rectification, precise risk-
level management, comprehensive multi-dimensional coverage, and
convenient safety education and training. Through the platform,
every employee can report hazards observed in their surroundings,
creating a new environment in which all employees can participate
in safety management online at any time.
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Safety Production Risk Identification, Control, and Hazard
Rectification

To standardize the identification of hazards, risk assessment, and
management of control measures, and to effectively manage risks
in the Company’s operations, products, and services, the Group
has established the “Safety Production Risk Control Management
Regulations” ((ZZEERREIEEEME) ). These regulations
provide a framework for identifying safety hazards and conducting
risk evaluation and control. Annual safety production targets are
set and incorporated into the performance appraisal system of
the Board and all levels of management, with a direct linkage to
remuneration. During the reporting period, the principal responsible
leaders conducted monthly inspections of major hazards. These
inspections were organized in accordance with the “2025 Hazard
Identification Plan and Safety Inspection Efficiency Improvement
Program” (2025FBEHEHEIRLZEREBEREAFTE)).
Over the year, a total of 35 joint safety inspections were carried
out, resulting in the identification of more than 1,000 issues. These
findings provide a critical basis for the continuous improvement of
the Group's safety management system.

Emergency Management

During the Reporting Period, each production plant conducted a
total of 50 emergency drills in accordance with the annual drill plan,
covering the Group’s main types of accident risks. The Company’s
principal leaders participated in a toxic exposure emergency rescue
drill for personnel in the corrosion laboratory. The effectiveness of
emergency drills across all units has shown significant improvement,
with a steadily increasing proportion of personnel proficient in using
emergency rescue equipment.

During Safety Month, the Group developed a training program for
part-time emergency rescue team members, with 25 participants.
The training covered emergency rescue theory and practical
assessments on the operation of rescue equipment. The program
effectively enhanced the operational skills of team members.
Currently, all registered part-time rescue team members have
achieved a 100% pass rate in operating positive-pressure self-
contained breathing apparatus, fire extinguishers, and fire hoses,
and are also capable of performing cardiopulmonary resuscitation
and other emergency procedures.
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Safety Culture Development

During the Reporting Period, the Group launched the “Safety
Production Month” campaign under the theme “Everyone Talks
Safety, Everyone Knows Emergency Response — Identify Hazards
Around You.” The Company’s principal leaders and department
heads participated in the kick-off ceremony to unify safety
awareness and encourage full participation across all employees.
The campaign focused on systematic safety promotion, continuous
awareness education, professional hazard identification, practical
emergency drills, and skills competitions. Through a dual training
approach of annual intensive training plus regular specialized
drills, the initiative effectively reinforced the implementation of
safety concepts and continuously strengthened the Group’s safety
production safeguards.
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During the Reporting Period, the Group, in collaboration with the
Cangzhou Emergency Management Bureau, organized a Virtual
Reality (VR) Safety Training program for employees. Under the
guidance of professional personnel from the Bureau, employees
participated in VR simulations of high-altitude falls, hard-hat
impacts, electric shock, tower crane collapse, and poisoning in
confined spaces. The highly realistic scenarios allowed employees to
vividly experience the potential risks of safety incidents. Feedback
from participants indicated that this immersive training was far more
effective than traditional safety briefings in reinforcing awareness
and translating safety knowledge into proactive, everyday work
practices.
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Occupational Disease Prevention and Management

In terms of occupational disease prevention, the Group conducts
employee occupational health examinations in accordance with
relevant requirements, achieving a 100% employee occupational
health record filing rate. The Group also collaborated with local
health and wellness offices, social security authorities, and hospitals
to launch the law of Prevention and Control of Occupational
Diseases Publicity Week. With the theme “Caring for Workers'
Mental Health,” the event included signature pledges, occupational
health awareness campaigns, and on-site medical consultations.
These initiatives enhanced employees’ awareness of occupational
health and promoted comprehensive implementation of physical
and mental well-being management.
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In addition, the Company implemented a special noise reduction
initiative, completing noise control upgrades at multiple operational
sites during the reporting period, including the smart warehouse,
specialized pipe production plant, pipe manufacturing plant, and
finishing lines. Comparative assessments before and after the
upgrades showed a significant reduction in noise levels, achieving
the planned noise reduction targets and effectively improving the
working environment for employees.
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Development and Training

To support its talent-driven development strategy, the Group
has established a comprehensive employee development system
aimed at cultivating a highly skilled workforce with strong
alignment to the Company’s culture. The Group has formulated
the “Position Qualification Management Measures” ( ({EB& &
EIBPHE)), which provide a structured and transparent career
development pathway, clearly defining qualification standards and
guiding employee growth. The Group's talent management and
development framework focuses on the development of three key
talent streams: management personnel, technical professionals, and
operational staff.

e

REBATBEEE - AEREEBET2HUNE
THREER 5EESARSEXCRRRNG
=EBM - HEA(EREREEIE)  BRET
BTHBSEMNBEXERAE - PEEHERT
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REBH M= EHMLER BERMOER &%
TP A2 AR AR VEFR R AR RR

Management Workforce Development

EERMER

>

Technical Workforce Development

Bt R

> Implementation of management
initiatives for technical personnel;
FRRIMABEEER

>  Promotion of knowledge accumu-
lation and capability enhancement,
with training provided to technical
staff at all levels; and :
l%ﬁ)?%%ﬂu%ﬂﬁii - EREEE - HER A
Bin AB#ETE &

>  Advancement of scientific and
technological innovation projects.

FRBHXAIFES -

Implementation of talent management initiatives,
including learning and knowledge-sharing
programs, Individual Development Plans (IDPs),
and specialized projects;

FRERAAERIEE 285 IDPEAZRERE
BIERE:

Regular talent reviews, including 360-degree
evaluations and talent assessments; and
TERRMETT AL 823 - 3607TE « AZRIRTSE ¢ R
Establishment of talent pools and development of
structured management and operational mechanisms
for talent pipeline management.

BSANT M EREAT B IE S -

Operational Workforce Development
BRERMER
> Implementation of 6S management initiatives to

strengthen lean foundational management; and
FRSEREEREERERER &

> Introduction of a points-based evaluation system
to support performance management.
FRERESFEILE-
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During the Reporting Period, the Group continued to advance
initiatives in talent review, talent management, technical talent
development, and skills enhancement for frontline operational staff.
In terms of talent review, the Group conducted comprehensive
capability assessments through talent evaluations, interpretation of
assessment results, and one-on-one feedback mechanisms. These
processes helped align employee competencies, clarify individual
career positioning, and provide support on both professional and
personal development. Regarding talent management, aligned with
the Group's strategic priorities and key projects — including the
management platform initiative and high-end oil drilling, extraction,
and energy equipment pipe production projects — the Group
adopted a streamlined talent management approach in 2025. This
approach primarily focuses on mentorship and participation in key
corporate projects to enhance employees’ professional capabilities
and practical experience.

During the Reporting Period, the Group advanced the development
of technical talent and the upskilling of frontline operational
staff through multiple initiatives, including optimizing evaluation
standards, promoting knowledge sharing, facilitating knowledge
retention, and implementing tiered capability development. A key
focus was placed on employees in new production lines and process
inspection roles. The Group systematically implemented training
in technical knowledge, production processes, and operational
skills. A dedicated Centralized “Training Program for Process
Inspection Personnel” ((BEREMUETSFIEBINFEIELTR))
was developed and executed, covering three modules: theoretical
learning, practical training, and on-site application. The program
adopted a "training integrated with practice” approach, supported
by phased assessment mechanisms and one-on-one practical
coaching from experienced professionals. The Human Resources
Department conducted full-process tracking and dynamic supervision
to ensure training effectiveness. In addition, skills competitions were
organized to further reinforce learning outcomes and enhance the
competencies of technical personnel.
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Skills Competition

REEHRERS

During the Reporting Period, the Group promoted the capability development of frontline technical personnel
through skills competitions. On 24 December, 2025, the Company’s trade union, in collaboration with the
Maintenance Plant, organized a welding and electrical skills competition, with over 100 professionals from
various production units participating. The competition was divided into two categories — new employees and
experienced employees — and adopted a combined assessment approach of theoretical testing and practical
evaluation. Participants were assessed across multiple dimensions, including operational compliance, technical
proficiency, quality of output, and work efficiency. Following the evaluation process, a total of 12 employees
were awarded first, second, and third prizes.
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Professional & Technical Track:

HERITE

Specialist — Assistant Engineer/Economist/Accountant — Engineer/Economist/
Accountant — Senior Engineer/Economist/Accountant

HE-BEIRM EEN, G- TR SER, S --R R IR, S, T
Production & Intelligent Control Track:

EEREE

B EEE

Employee Career

Intelligent Control Technician/Maintenance Technician — Team Leader — Section
Supervisor — Assistant Plant Manager — Deputy Plant Manager — Plant Manager

BEM/ESE-HEAR-FER-BRYE-BHRR-HR
Functional Management Track:

Officer — Supervisor — Assistant Manager — Deputy Manager — Manager

Advancement PEE-TE-CEYE-FIEEEE
Pathways
ETEAHEE Sales Management Track:

HEEES

Sales Representative Level | — Sales Representative Level Il — Sales Representative
Level Ill/Sales Project Assistant Manager — Sales Project Manager

—MEBE--—REBE--SREBE HEERACE-HEEREE

The Group has established the “Regulations on the Management
of Employee Training” ({8 TEIIEREMHE)) and the “the Code
of Work for The Implementation of Training Organizations” ({53l
BB TIERRE)) to standardize training processes and ensure
full employee coverage. The training system is designed based on
different business functions and employee categories, with programs
including new employee onboarding training, routine training across
departments, safety and occupational health training, external
professional development programs, and online learning through the
HR system. Through dedicated resource investment and institutional
support, the Group facilitates continuous learning and development
for management, technical, and operational staff. By integrating
career development into the overall management framework, the
Group ensures that employees can realize their personal value while
growing alongside the Company.
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Safety and Occupational Health Training

ZERBEREE

Routine Training by Departments

BS54y [ Ay > Traln]ng orlfelevant laws and regulations
HEA ARSI pasEn g
> Training on management systems and policies Training for special operations
BRGIEEE > D e s
FAEE R
> Process and equipment-related training )
THE | Production case-based training
HERPIE

5 Job-specific operational procedures training .
AR AR IR

New Employee Onboarding

Training

BT AR

> Corporate culture orientationG
for new employees
B T ARG

> Three-level safety education
ZREEHE

> Graduate onboarding programs,
including induction training and
military-style training

REBE ABIE I R F

During the Reporting Period, a total of 2,096 employees received
training, accumulating a total of 92,325 training hours. Below is the
employee training statistics table:

External Professional Development Training

ERRE DR INERIE

> Certification training for technical personnel
(e.g., non-destructive testing, physical and chemical testing)
HERMASEGEE - RS - BLER

REBEBRRESE

External training programs to enhance professional competencies
(e.g., finance, marketing, human resources, administration)

BHEERNINBIEI - WG - 1T AN TTHE

HR System Online Learning
® HREZBLBE

> Self-paced learning through online video courses
R LRARIZE B EE

> Participation in live online training sessions

HERE - AEEZIABIHG2,006A - 8%
I B 492,325/ N\ AT AR B TIFFIFET* -

Percentage of

Average

employees training hours

trained per employee

(%) (hours)

BEEES

bt T Z IR

Training ZIER (%) (M)

By gender ¥k by

Male 5 100 45

Female z 100 38
By employment category RERENE S

Senior management BREEAB 100 33

Middle management FRERAE 100 39

General staff HEEAB 100 44
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Supply Chain Management HEEEE

The Group adheres to the operating philosophy of “quality AREBIKTFIEEFE— |HNKELIES » WiGA#HE
first” and extends its sustainability management practices to the HREEBILHEHMEEER - 5| A(HLERS
supply chain. The Group has established professional policies and — IBHEAY RCGREEHIFR)EEHEE - B2 T H
procedures, including “Supplier Management Policy” (CHHIERSE  FERS /A A SR B - BAFEERT - 3144 - F B
%)) and “Supplier Code of Conduct” ((HHEETTAXER])), BERAAZSHEBEIMNES  URKRMEER"A
to build a comprehensive supplier admission and exit mechanism.  HIZHiHE RN RETE ERNE RMIREHIEES -
These documents define the processes and requirements for supplier — FREHIRE - KsE AR EHE —BLEIEFEE &R
selection, assessment, evaluation, development, and elimination, # - 2 EMRIELE(L T HLIER EAEHF B2
ensuring that suppliers are capable of providing products and ,% AR SRR S ER B E T ‘ﬁ&
services that meet the Company’s standards and requirements. — St T HER RERERENE LS
During the Reporting Period, leveraging the launch of the Company’s jj o EAIFREE - A A é%é}?&ﬁ%ﬁﬁﬁﬂﬁﬁﬁﬁ Lﬁb
integrated production and sales management platform, the Group  [E{Z - {KFEER] %?4\/?.% C BIRHEREA B
comprehensively reviewed and optimized the supplier admission and 2 LKEFEH 2 RIZEIREIR - LR/ NPENS
evaluation framework. Suppliers were reassessed and reclassified  {E@F2H - ARIBEEEBAT « AF  HHEAYER
based on multi-dimensional evaluation criteria, further strengthening 81 » ET%$/J\Q¥§1K%IJE%H7WF€¥$ &
the digitalized management of suppliers and procurement processes.  HA|IAFFE - GEEFHESERE -

At the same time, the Company remains committed to treating

all suppliers fairly and equally. Through the procurement platform

system, the Group has established a closed-loop management

process covering supplier admission, selection, and evaluation. In

collaborating with small and medium-sized enterprises (SMEs), the

Company strictly adheres to the principles of fairness, impartiality,

and transparency, providing SMEs with equal business opportunities

as large enterprises and fostering a cooperative environment

characterized by fair competition and mutual benefit.

During the Reporting Period, the Group had 84 qualified ﬁm,\ﬂﬁﬂ , QT HEASRMEESAIZK (20244 -
manufacturing suppliers (2024: 98), all based in mainland China. 98%) - AR BERN - WE 2ERETEE
These suppliers underwent comprehensive assessments, including {/tti"j%fg . Qiéﬁﬁéﬁ RIS EEE TG - R

product quality, delivery timeliness, and service performance, to  fIG&IimEANEBRENX -
ensure their ability to meet the Group'’s requirements.

Basic admission criteria are established to ensure that suppliers possess the capability and credibility to enter into and fulfil contractual obligations
Requirements include sound financial standing, tax compliance records, and relevant certifications (e.g., management system certifications). In
addition, suppliers must not have been involved in any major quality o safety incidents, or subject to legal penalties or violations, within the past

Supplier Engagement R
pp g\ g vV | RE N i}\gmﬂﬂ* BAFINBITERAMENTEE - BBEHRR - HBDHE - 8 LEEH  =FESAES T2 ETENSHEM
HEREEA OV  wezemmns.

Suppliers are dassmsd and managed according to their type, with special materials suppliers required to submit relevant licensing documents to

ensure compliance with industry standards and company requirements

ST R EETHREIE - BRI A0 E WA i o
For newly admitted suppliers, their qualifications are evaluated through on-site inspections, remote assessments, review of historical cooperation
records, industry evaluations, and product trial assessments. The results are documented in forms such as the “Supplier Capability Assessment

Form” and the “Supplier Evaluation Form,” with approval granted according to the supplier type
G &

Supplier Assessment MEAEE - HREHATETE BIBEE R ELAFERSE - (TEFE  ESHBFEEH LGB R
ar > T#nte 1 TR ERFER] i - RO RRETRY -
HEmER For existing suppliers, an annual performance evaluation is conducted to assess their achievements and overall performance.

BAFER - GFEHHEESEITFETE -

Throughout the process, suppliers are guided to develop corrective actions for any quality issues identified in the products or services they provide.
The effectiveness of these corrective measures i tracked and verified, ensuring continuous improvement of the suppliers’ quality assurance systems
RIS A SR A o R RAS T A0 B R R GITE B b - YRR IRABE - TR HESERER -

Suppliers are evaluated annually using the “Supplier Delivery Evaluation Form” and the “Supplier Performance Assessment Form.” Based on the
Supplier Review evaluation results, decisions are made on whether a supplier will be included in the qualified supplier list for the following year or on the supplier's
~ rating level. Key and non-key suppliers are re-assessed at least once every three years, taking into account their risk profile and qualiy performance
HrEmHE BRI (R RIGHIR | « [0 RUER) HERMETES - RIS BRI L TR T — LA 1A 2 SRS SR o
EREETHNARNERERK - 20 =R - SRS T R o

If there are changes to the supplier's approved supply scope, delivery locations, or if non-conformities are identified and rectified, a re-evaluation
will be conducted.
IEEEA R EEE AR IEEE - AR THAEETERE - BEETENTE

Supplier classification is determined based on the impact of procurement on production and operations, as well as the company’s management
requirements. Key suppliers must achieve a product qualification rate that meets the annual quality targets and obtain a total score exceeding 80

Supplier Classification points to be recognized as qualified suppliers for the following year. Non-key suppliers are classified into levels 1 to 4 based on their evaluation
,fjiyg?ﬁ/'\f& resu\ls/ . . ) . .
AVANIPRR BB EEELEMPERENDRAEEEY  BREHEESH - MRESBAERABEENFEESEERREET S BIB0S 7 i

AT FRARHEE | FRREIRET S HRS A14E -
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Supplier ESG Management

In terms of ESG management of suppliers, we incorporate
requirements such as “green manufacturing and energy
conservation and emissions reduction,” system certifications, and
other ESG-related measures into the supplier capability assessment
system for production enterprises. Preference is given to partners
with strong performance in environmental, energy, health and safety
management systems, and ESG. During the reporting period, we
signed the “Supplier Code of Conduct” ({#fERETTA%ER])) with
all suppliers and continuously provided ESG-focused training for all
qualified suppliers on topics such as anti-corruption and greenhouse
gas (GHG) emissions accounting, effectively guiding suppliers in
reporting their own GHG emissions. By the end of the Reporting
Period, all qualified suppliers of the Group had obtained I1SO 9001
quality management system certification. In addition, during the
Reporting Period, the Company achieved Green Supply Chain
Management System Certification, enabling systematic management
of environmental impacts across the entire supply chain, from
product design, raw material procurement, production, sales and
transportation, to usage and recycling.

HEBESGEE

EHEFMESGEE A HE - BRMBIFERlE -
BRI HE | - B2 R RFE MESGHIRE TS e & Bk 4
ANEEAPEMNHEBEENTHEER  Bi#E
BHERE  0R BEHEL2EEEALRESG
KIREBHNAIER o IREHM - RAEE e
RRFICRERTTRER)  WIHEERMBAR
HrEmMRRER R EREENIZE FESGE
B - VERESHERSAT A S EEREBYK
BR e HERSHA  AEBPEAREERY
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certification
* W ok kW
Registration No. R19T08250009

This is to certify that

DALIPAL PIPE COMPANY

credit codes 311309007007785418

Which is in conformity with
RB/T 089-2022

Issue

Date: 2025-02-22
Change Date: 2026-02-10
Expiration Date: 2028-02-21

Green Supply Chain Management System

This certificate covers the following scope of

Green Supply Chain Management Activities Related to Manufacturing of BilletSeamless Steel Pipe and

25078
F Add: Reom B0S, No. 8 Beisanhuan East Road, Chaoyang District, Beijing.  TEL (+86 10) 8225 2376 4
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Compliance with Business Ethics

BIERERE

Strict prohibition of any bribery and
corruption
BREAE IR RR B BRI TR

Fair competition

NS

Protection of trade secrets, information,

and privacy
REWE - BRI KETLRE

Avoidance of conflicts of interest

Annual Report 2025 F &3k

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Human Rights and Labor
AERET

Prohibition of child labor and
forced labor

= HEBE T MRaL
Anti-discrimination and
anti-harassment

AR FNERE

Wages and benefits, rest and leave
TEEEH - RERER

Freedom of association

RIE  HEMERHRS

Health and Safety
REEZ2

Occupational health and safety
management system
BERREREZ2EEER
Workplace environment
TERE

Health and safety training
fEREZ 2

Environmental Protection

B 725 2 T S
®  Honesty and integrity e  Employee development and training

R ETHEE ® Environmental management system

REEEER
O O /N e Energy conservation and emissions
reduction
@4 ° @ ERRERIE
U e Resource utilization
EIRAA
e Green research and development

e

“Supplier Code of Conduct”
(rEmiTRZERD

In addition, since partnering with RHI Magnesita (China) in 2023,
the company has focused on enhancing the service life of refractory
materials. Together, we have advanced the development and
application of long-life refractory materials for clean steel smelting,
including magnesia-carbon bricks, electric furnaces, ladles, and
tundishes. During the Reporting Period, we steadily advanced the
application and trial of relevant technologies. A total of 12 sets
of CS60 ladle mechanisms were commissioned, with supporting
skids completing four consecutive sliding tests, and U-shaped
retaining walls fully promoted. We introduced new energy suppliers
and deployed multiple new energy vehicles for transportation. In
collaboration with suppliers, reinforcing ribs were added to guide
plates, significantly increasing steel throughput and improving the
efficiency of resource utilization.

e Biodiversity protection
EME I RE
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Product Responsibility

Corporate culture on quality — Every piece is for the user, every piece
constitutes a market, and every piece creates the brand. One pipe,
one well, one tube, one market.

The Group upholds a pursuit of excellence through a “craftsmanship
spirit,” regarding product quality as the lifeline of its business
development. We have established a series of documents, including
the “Quality Manual” ((ZZFf)) and Quality Risk Management
and Control Procedures ((E2RREEZEFFER)), and
implemented a rigorous control system covering “all personnel, all
processes, and all elements” to ensure that every delivered product
meets high-quality standards. In terms of compliance governance,
the Group strictly adheres to laws such as the Product Quality Law
of the People’s Republic of China ((FEARLFBEERLEEE),
ensuring product health and safety. At the same time, we place
great importance on customer information protection, implementing
relevant regulations such as the Hong Kong Personal Data (Privacy)
Ordinance ({&BEAEE (FLEE) 1&61) , to ensure the highest
compliance standards across product labeling, safety, and data
privacy.

Quality Management System

The Group implements the quality policy of “Quality as the
foundation, customer first; continuous improvement, striving
for excellence.” During the Reporting Period, the Group actively
promoted system development, timely revising quality-related
documents such as the “Quality Manual” ((&&Fff#)), “API Logo
Usage Control Procedures” (APIZ{Z{ERIEHIF25) ), “Magnetic
Particle Testing Procedures” (RtEEHR{G#12) ), and “Ultrasonic
Testing Procedures” ({EBEFIFRE#IE) ). Internal, second-party,
and third-party audits of the quality control system were conducted
and successfully passed. All major production sites have obtained
ISO 9001 Quality Management System certification, achieving
100% system certification coverage. In addition, the Group holds
multiple internationally recognized certifications, including API
Q1 Quality Management System certification, multiple American
Petroleum Institute (API) product certifications (APl 5CT/5L/5DP), and
a national-level testing laboratory accredited by CNAS. During the
Reporting Period, the newly established corrosion laboratory also
passed CNAS accreditation and underwent on-site audit at the first
boiler pipe factory, obtaining ASME boiler pipe product certification.
Through various internal and stakeholder audits, we ensure the
effective operation of management processes. During the Reporting
Period, no major incidents of violations of product quality laws or
regulations occurred.
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Quality Risk Management

To comprehensively enhance the effectiveness of control, the Group
is committed to optimizing market and product structures and
regards research and development innovation as the core of brand
development, guided by the “Quality Risk Management and Control
Procedures” ((E =R EEZEHFIEI) ). During the Reporting
Period, a range of measures — including comprehensive quality
inspections, routine patrols, and targeted improvement projects
for quality details — were implemented to ensure closed-loop

RIE  HEMERHRS

EEmpEEE

REERAEZREY  AKEHNINTISERER
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management from problem identification and analysis to resolution.
In addition, in response to national initiatives, the Group organized
a series of “Quality is My Responsibility, Everyone Plays a Key Role”
Quality Month activities to strengthen employee quality awareness,
rewarding outstanding performers and achieving tangible results.
Industry experts were invited to conduct specialized quality training
to enhance staff skills in quality control. During the Reporting Period,
the Group was honored with the Cangzhou Municipal Government
Quality Award.

EEH HRAEENBTETTRE) » HHEK
EN1.88&IT - BUS—EAR : BmTTRERMR
BEHEE - RABTESE IR - MEH
A REDAMTIRATE 8 58 | 5B M5 -

During the year, the Group organized company-wide comprehensive quality inspections, identifying 24 issues. Each
responsible unit carried out rectification and follow-up, while the Technical Quality Control Department supervised and
verified to ensure complete resolution.

FENABHEBE2RAAHENE R OCHRTES - BIRME24E A5 REEV/ABRNRNEER @ JITEEE
FIEPIETTEBARE - (REBEMBRIKER -

Annual Comprehensive
Quality Inspection

BEEARKH

The Technical Quality Control Department conducted monthly quality audits. During the Reporting Period, 177 quality
issues were identified and all were fully rectified.

mMEEESRME AREEE T - REMRE -

Monthly Quality Audits

HEARE HERE TR RN 77 - BT -

Daily patrols and sampling inspections during the production process uncovered a total of 1,534 potential quality risks.
Typical issues were addressed through targeted follow-ups, with internal rectification by responsible units to prevent
recurring minor quality problems.

BBEMEEBREPNAFWHBRBERE BB A 153410 - ARMBETEIENE - SESCABRERE - it
BERESHBEEE -

The Group promoted targeted improvement initiatives focusing on quality details at each workstation and across
production sites. Quality detail improvement forms were developed to systematically enhance quality, shift employee
quality awareness, and reinforce brand consciousness. Of 45 identified improvement items, self-inspections,
rectifications, and performance-based assessments and rewards were implemented to ensure effectiveness.
HSRUESHESREEELE  EES/OMESEA  tITEEMAONER  2EMEEE ¥ TEERN
BB TRIMEH - SHHRIEM4SHE @S REETEE A AMBR - WHERERETEXER -

Targeted Quality Detail
Improvement

EEMENEEERESA

N

Routine Quality Patrols
HEEEKR
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Recipient of the “Cangzhou Municipal Government Quality Award”

KEAMNTRFERE |

During the Reporting Period, the Group was awarded the Cangzhou Municipal Government Quality Award by
the Cangzhou Municipal Government. This award represents the highest honor granted by the local government
in the field of quality management, recognizing outstanding performance in business operations, quality control,
and continuous improvement. The award reflects external recognition of the Group’s achievements in quality
management system development and overall operational excellence.

BEHRE - BRMNTERARTOAMNTERNEER] - ZBAR/EHBRNNEEEHEIER THABNES
B RYLENKLEE  HEERRSENENTHNGEERR - HRARRAEENEEE HI 2 ER
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Specialized Training on Lifecycle Safety Management of OCTG
HEERE AN EREEE

During the Reporting Period, the Group engaged industry experts to deliver specialized training on lifecycle
safety management of oil country tubular goods (OCTG). Participants included management and personnel from
production, quality control, and R&D functions. The training covered operating conditions and relevant industry
standards, with a focus on key quality control aspects such as steel grade selection, thread processing, and
connection strength. It also incorporated case studies to analyze common failure modes during handling and
usage, along with corresponding preventive measures. This initiative supports the continuous enhancement of
the Group’s end-to-end quality management system.

HEHE - ARERFTEEFUAEE AR BHR2EERREREE - 2IAEREEEEREE &
EEHIERIMFEERAR iﬁ)'llﬁ’*/@%/&iﬁ AR RAERRTTRIZE - BRTEMARE - B8UnT -
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Participation in the China (Karamay) International Petroleum & Petrochemical Technology
and Equipment Exhibition
SHEAPEH(RHBX BFEARAARRALENEERES

During the Reporting Period, the Group participated in the China (Karamay) International Petroleum &
Petrochemical Technology and Equipment Exhibition, showcasing its core oil country tubular goods (OCTG)
products and technical solutions, and engaging with industry peers on technical needs related to oil and
gas exploration and development. The exhibited products covered OCTG suitable for both conventional and
unconventional oil and gas applications, including sour service line pipes, perforating gun tubes, drill pipes, high-
strength mechanical tubes, alloy structural tubes, boiler tubes, and gas cylinder tubes. The Group also presented
its premium connection technologies and practices in lifecycle management and intelligent applications for
tubular products.

BEYHE - ARE2EHE(RAUBK) BEROERARLOCRTEKERES - RIAORERERLERLK

M7T%e - WK T phim R EN R H AR B HE FEITR - NARDEMBREEANERMFERBAR TR

DHERE  BREMERE  FARE BT SRERWNE  AABE  REEIRRE  RANE
NERMEEERMNEM 24 BREREE 2 LEAEE

mwE R A0

lm =

Corporate culture on service — Anticipate what customers think, {PEX Lz DERBEE —BEPZHE 285
respond promptly to customers’ urgent needs, and meeting Y& HmERPHERBEERFENEIZE -
customers’ demands is our eternal goal. We adhere to the belief  EXEZ:RRIGAIEEE @ BIHRIGIEE -

that service creates value and strive to enhance service value.
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Complaint Handling

To build mutually trusting customer partnerships, the Group
places great importance on and actively listens to all forms of
customer feedback. We regard customer needs as a key driver
for service enhancement and technological iteration, ensuring
smooth communication channels and timely responses. The Group
has established a series of policies and procedures, including
the “Marketing Management System” ({fT8§ TIEBEHIE)),
“Customer Relationship Management Policy” ((ERFRIEEIRHE
TE)), and “Sales Objection Management Regulations” (($H& £
HEIEMTE), forming a comprehensive mechanism for handling
customer feedback and complaints. During the Reporting Period, we
continuously advanced our “technology + service” approach, further
strengthening after-sales services, follow-up, and technical guidance.
Where products were found not to meet quality standards, recall
procedures were promptly initiated, and defective products
were centrally managed to ensure product quality and customer
satisfaction. During the Reporting Period, the overall customer
satisfaction score reached 97.08. All external customer complaints
attributable to the Group were addressed or resolved, and no
products were subject to recall due to safety or health concerns.

External customer complaint handling rate 100%
Overall customer satisfaction score 97.0873

RIE  HEMERHRS
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In addition, during the Reporting Period, leveraging the integrated  tt4h -

production and sales management platform, the Group not ZE#%

only achieved full-process tracking of the sales module, but also  THEFZEZ - RFHLL -

1

implemented end-to-end management of customer objections, BEETHE - BHEH -

complaints, and internal rectifications. This includes case initiation, ~ ZR4E A - E%J}%E@J,\%m

responsibility determination, corrective actions, verification of
rectification, entry of resolution plans, handling, and case closure.
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Privacy Protection

The Group is committed to maintaining the trust of employees,
customers, and suppliers, and places strong emphasis on compliance
with data security and personal privacy protection requirements,
with particular attention to safeguarding personal and customer
privacy. To prevent unauthorized disclosure of customer information
and confidential corporate documents, the Group has established
policies such as the “Confidentiality Management Policy” ({{RZ&
#H|ZE)) and the “Information Systems and Information Security
Control Procedures” ((EFRZGREA L 2EFIE) ), which
set out standardized classification and management processes for
key confidential areas, sensitive positions, personnel, and data, as
well as information security management requirements. During the
year, company-wide training on information system security and
confidentiality was conducted. At the same time, various digital tools
were utilized to implement encryption measures and access controls,
ensuring segregation of permissions for customer information and
related data. Any unauthorized disclosure of confidential customer
information will result in strict disciplinary action, which may include
termination of employment in serious cases.

The Group continuously leverages digital technologies to enhance
confidentiality management and has established a multi-layered
information security framework. During the Reporting Period,
management of host and network security equipment was further
optimized. Two external vulnerability scans and two internal network
security assessments were conducted, identifying issues across six
categories, including system and host vulnerabilities. Corresponding
documents, including the Information Security “Vulnerability Scan
and Rectification Progress Report” ((E L2 MERRFE & EERE
MHEE K ) ) and the “Host Network Infrastructure Summary Report”
((EHAPAEET TIEIE4R) ), were prepared. Through regular
monthly inspections and dynamic monitoring via network platforms,
the Group has enabled automated identification and response
to security risks. In addition, based on the Company’s current
operational context, benchmarking analyses were conducted across
five user-level domains — such as monitoring and auditing, and data
recovery — and six business domains, including end users, application
systems, and operating systems. Based on these analyses, a three-
year information security strategic plan was developed.

RIE  HEMERHRS
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Intellectual Property Rights

The Group strictly complies with the Trademark Law of the People’s
Republic of China ({1 ZEARLMBEIZE)), the Patent Law of
the People’s Republic of China ((FPZEARLMBEEFE)), the
Copyright Law of the People’s Republic of China ({F#ZE AR
B ZEREE) ), and other relevant legal regulations. The Group
has established the “Intellectual Property Management Control
Procedures” ((EZME#EREZEGIIZA)) and “Intellectual
Property Operation Control Procedures” ((ZZBfEREBE /T
##23)) to standardize IP management processes and actively
promote the commercialization and application of technological
achievements.

During the Reporting Period, the Group obtained Intellectual
Property Management System Certification and established an
efficient IP management system. In alignment with its strategic
development needs, trademark applications were completed in 12
countries, including Saudi Arabia, Qatar, and Oman. A total of 28
patent applications were filed, with 18 new patents granted. The
number of academic papers published during the year exceeded
10 for the first time, reaching 13. The Group also participated
in the development of the national standard GB/T 46599-2025
“Steel Pipes for Hydrogen Storage and Transportation Pipelines”,
and was honored with the title of “National Intellectual Property
Demonstration Enterprise.”In addition, the Group continued
to conduct company-wide and specialized intellectual property
training, strengthening employees’ awareness of IP management
and protection, and ensuring the effective implementation of IP
management requirements.
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Innovation Incentives

The Group regards innovation as the core driving force of its
development and upholds the philosophy that “innovation
is the source of growth and the central theme of enterprise
development.” It is committed to fostering an open, collaborative,
and highly adaptive organizational culture. During the Reporting
Period, the Group leveraged innovation incubation platforms,
management and technical rationalization proposal schemes, as well
as special improvement project initiatives, supported by application
and reward mechanisms, to stimulate employee creativity in a
comprehensive manner. In 2025, the Group recognized outstanding
teams and individuals in areas such as management innovation,
technological innovation, integrated production-sales-R&D, and
intellectual property. The total amount of innovation rewards
exceeded RMB2 million, reaching a record high. From 2024 to 2025,
innovation incentives covered more than 800 employees. Through
substantial financial investment and tangible incentives, the Group
has cultivated a strong culture in which innovation is respected,
achievements are rewarded, and career development pathways are
provided, continuously unleashing the innovative potential of all
employees.

During the Reporting Period, the Group revised the “Management
Innovation Implementation Measures” ((EIRAIFTEMHEILE) )
and improved the “Management Improvement Project Evaluation
Guidelines” ((EIBIRAHRE4AI)). A total of 4 management
improvement projects, 121 management-related rationalization
proposals, 26 technological innovation projects, and 203 technical
rationalization proposals were submitted. The project “Key
Technologies and Applications of Oilwell Tubes for Harsh Drilling
and Production Environments” was awarded the Third Prize of
Hebei Provincial Science and Technology Progress Award (2025)
and successfully passed the assessment conducted by the Hebei
Provincial Department of Science and Technology for the Hebei
Petroleum Tubular Technology Innovation Center, demonstrating
sustained effectiveness.
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During the Reporting Period, through continuous R&D investment
and technological innovation, the Group successfully developed the
L80-13Cr hot-rolling process, enabling mass production of oil pipes
and casings with cobalt-tipped threading in sizes ranging from 88.9
to 139.7 mm. The Group also successfully developed hydrogen-
blended pipeline steel, which passed all mechanical and corrosion
tests under hydrogen environments. Development of medium-to-
thick wall X52NS pipes, FJ flush-joint couplings, and 125S-grade
casings was completed, enabling stable mass production of high-
grade sour service pipeline steel. High-pressure boiler tubes
completed type test expansion certification and passed audits by
the first boiler tube customer. Additionally, high-grade crane boom
tubes and perforating gun tubes were developed with full mass
production and supply capabilities. These achievements demonstrate
the continuous improvement of the Company’s technological
innovation system and the strengthening of its R&D capabilities,
providing strong support for product structure optimization and
high-quality enterprise development.

Intelligent Manufacturing

The Group is committed to building highly efficient, low-energy
smart factories, leveraging cutting-edge technologies such as 5G
and artificial intelligence (Al) to establish a fully integrated intelligent
system covering R&D, production, supply, and sales. By deeply
integrating information systems including MES, WMS, WCS, SCADA,
and the production-sales integrated management platform, the
Group has achieved full-chain digital-to-intelligent management of
oil country tubular goods production. In critical areas such as process
dynamic optimization, advanced process control, and intelligent
warehousing and distribution, the deep application of Al has driven
lean upgrades across operational stages. This enables precise end-
to-end control and quality traceability from raw materials to finished
products, while real-time monitoring and intelligent scheduling of
energy consumption and environmental emissions have significantly
improved green manufacturing. As a result, core indicators including
production efficiency, energy savings and emissions reduction,
product quality, and overall equipment utilization have been
comprehensively optimized.

During the Reporting Period, the Group completed the smart
manufacturing production project for high-end oil drilling and
energy equipment pipes and launched the production-sales
integrated management platform. The Group also independently
developed a document preview management system, labor
protection management system, and comprehensive workstation
operation system, and completed upgrades to several other systems,
including the length-measurement, weighing, and labeling system
and the physical inventory management system. During the year,
the Group was recognized as an “Advanced-Level Smart Factory” in
Hebei Province.
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Intelligent Production Line for High-End Energy Equipment Pipes — Fully Smart-Enabled
BinEREEAESEREER  Beetilm

In November 2025, the Group’s smart production line for high-end energy equipment pipes successfully
commenced integrated operation. The production line, anchored by a software-defined smart factory system
platform, is equipped with a series of intelligent devices and technologies, achieving a full transition from
digitalization to true smart manufacturing.
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Product-Level Tracking System: The line is equipped with 150 Al monitoring devices and 13 labeling devices,
integrating physical tags, Al vision, and intelligent tracking models. Leveraging a smart circulation warehouse,
each pipe is tracked from billet to finished product across all processes. Tracking accuracy approaches 100%,
making it the world’s only production line to achieve full-process, per-unit tracking from billet through rolling,
heat treatment, and pipe processing.
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Fully Upgraded Smart Warehouse System: Integrating billet storage, finished product storage, and intermediate
pipe circulation functions, the system enables automated loading, feeding, and dispatch. It is the largest, most
integrated, and most advanced intelligent warehouse in China’s oil tubular sector.

EEAENERERS  HRELEE MaELTRERAEENE  BEREPEE 8P LHNEHES
REAAHERERIRERA - ENERE BEROKERRTENESLRE -

Intelligent Inspection Equipment: Nearly 50 online smart inspection devices are deployed, enabling Al vision
tracking, label recognition, dimensional checks, surface defect detection, and ovality measurement. This
significantly improves inspection accuracy and efficiency while reducing labor costs and resource consumption.
BEMARE  EREX TS8R EERAIEE - BER TARBRE - REBA - R - RERE -
BEEZF2HUEI A BRERTEREERANBEERE - WHABERET ATKANERERE

Remote Control Technology for Cranes: Through automation, informatization, and intelligent technologies,
traditionally discrete and isolated lifting equipment is integrated into a highly efficient, safe, and transparent
smart operation system, enabling unmanned, efficient operations on site.

TEHEREERN - BBEEL BB EORMFR - SERNBER  NUNEERBRS R —E
2 RE - BANEREERS  BRBASEAMCNSRRE -

Full-Line Equipment Operation Monitoring System: The production line is equipped with nearly 400 monitoring
points, providing comprehensive pre-management of equipment and real-time online monitoring of production
operations, ensuring safe, stable, and efficient manufacturing.
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Launch and Operation of the Production — Sales Integrated Management Platform
[ESH—RLEEFEHE LRE

During the Reporting Period, the Group’s Production — Sales Integrated Management Platform officially went live
on July 1, 2025. Built with the objectives of “integrated production and sales, unified management and control,
and integration of business and finance,” the system covers modules including sales management, procurement
management, financial management, standard cost management, quality control, production management,
warehouse management, metrology management, laboratory management, and data acquisition, spanning the
Company'’s core business processes.Through a unified digital platform, the system enables centralized business
data management, standardized processes, refined resource management, standardized operations, and just-in-
time production. Its launch marks a key milestone in the Group’s digitalization and smart manufacturing journey,
further enhancing collaboration across production, supply, sales, R&D, and financial management, and providing
systematic support for improving operational quality and efficiency.
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Community Investment

Practice Public Welfare and Charity

The Group regards “contributing to society” as a core aspect of
sustainable development. It has established the “Corporate Care
and Assistance Implementation Regulations” ({ARIBE BIEE i
#17€)) and the External Donations and Sponsorship Management
System ((ETINMBHES « BBNEIRHIE) ) to foster mutually beneficial
relationships with local communities. To maximize the impact
of its public welfare initiatives, the Group engages sustainability
professionals to provide strategic guidance, integrating expert
insights with local needs to systematically plan a range of
environmental protection and social responsibility activities.

During the Reporting Period, the Group actively organized a variety
of charitable activities, including employee one-day mutual aid
donations, voluntary blood donations, public donation days, and
volunteer services. It donated RMB50,000 to the Hebei Public
Security Heroes Foundation to honor fallen heroes, and contributed
RMB20,000 to the Hebei Charity Federation during the “Giving for
Good"” to support community welfare. In total, the Group donated
nearly RMB4 million in cash and materials.
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International Volunteer Day
EIpREFEE A

During the 40th “12-5 International Volunteer Day”, the Company continued to promote the institutionalization
and regularization of volunteer services, partnering with the Cangzhou Bohai New Area Trade Union to organize
volunteer activities. These activities included maintaining shared bicycle order and promoting civil travel, as well
as visiting and providing care packages to retired military personnel to express support and appreciation. Over
the years, the Company’s volunteer service team has actively participated in various public welfare activities,
both independently and in collaboration with local trade unions and community organizations, demonstrating a
strong commitment to corporate social responsibility.

RFA0EN12 - SEREREE B I8 - ARREESTRREHECEERE  BARNDENRIEHES
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“August 1st Summer Care” — Honoring the “Flame Blue”

[N\—BXER » B8 KIEE

During the Reporting Period, the Company organized a care and appreciation activity, visiting the Xincun Coastal
Police Station and the Shugang Road Fire Station in Cangzhou Bohai New Area. The Company delivered heat-
relief supplies to police officers and firefighters who remained on duty under high-temperature conditions,
expressing concern and respect. The recipient units expressed their gratitude, noting that the initiative
demonstrates the Company’s support for frontline public safety personnel and its commitment to local social
governance. This activity exemplifies the Company’s ongoing fulfillment of corporate social responsibility and its
efforts to deepen cooperation with both police and firefighting organizations.
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Voluntary Blood Donation

SRR RR M

During the Reporting Period, the Group organized the 2025 annual voluntary blood donation campaign, with 59
employees successfully donating a total of 19,900 milliliters of blood. The donated blood will be used for clinical
treatment, supporting public healthcare and medical services in the community.
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“One-Day Employee Mutual Aid Donation” Activity
[BIEB—BEIES

During the Reporting Period, the Group organized the 2026 “One-Day Employee Mutual Aid Donation”
campaign, continuing the tradition of employee mutual support and public welfare. Employees responded
enthusiastically, voluntarily participating in the donation and demonstrating a strong sense of responsibility and
team cohesion. A total of over RMB80,000 was raised during the activity. The funds have been fully transferred
to the account designated by the Cangzhou Bohai New Area Trade Union to support employee mutual aid and
related charitable initiatives.
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B sR1 EEE ISR

Category
Lzl

Indicator

BE

2025
20255

2024
20245

Corporate
Governance

%E/n

Board Diversity

EEzgZ it

Percentage of executive directors (%)

HITEFIEE(%)

55.6

50.0

Percentage of non-executive directors (%)

FFATEFIELL(%)

12.5

Percentage of independent non-executive directors (%)

B IFRITERIE (%)

33.3

37.5

Gender (%)
M B(%)

- Male
— 5

88.9

87.5

— Female

-zt

12.5

Compliance Management and Anti-corruption

EREERREHR

Anti-corruption training coverage (%)
RESE J”%EY (%)

100

100

Concluded legal cases regarding corrupt practices (cases)
BT RARMAEREAE ()

Penalty (ten thousand)
BEElSRE(EIT)

Environment
RE

Pollutants Emission

5 R B

Air Emissions

JBESRBEBR

Nitrogen oxides (NOx) (tonnes)
FEALDINOX) (1)

36.72

36.12

Sulfur oxides (SOx) (tonnes)

AR EH(SOx) (18 )

0.78

1.28

Particulate matter (PM) (tonnes)

RER ) (W)

60.74

50.87
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Category
£zl

Indicator

BE

2025
20254

2024
20245

Environment
RIE

Sewage Discharge

BB

Sewage Discharge (m3)
JEIKBERE (3277 K)

1,091.95

670.74

Waste
R

Total hazardous waste (tonnes)
BEEEME=E(H)

14,984.48

10,078.70

Hazardous waste intensity (tonnes/revenue in million RMB)

BE M BETARBRER)

4.33

3.06

Total non-hazardous waste (solid waste) (tonnes)
mEREYRES(EBEY) (W)

65,907.25

72,206.53

Non-hazardous waste Intensity (tonnes/revenue in million RMB)

TR,/ BETAREK:)

19.03

21.93

Water Resources
KEIR

Total water consumption (m3)

FeRE(SLT7K)

853,598.00

726,204.00

Intensity (m3/revenue in million RMB)

BE (UK BETARBRER)

246.53

220.58

Energy consumption

RERER

Total energy consumption (GWh)
e EEEE (H )

1,037.33

978.01

Intensity (GWh/revenue in million RMB)
TE(FRE /BETARERR)

0.30

0.30

Total natural gas consumption (GWh)
KARTEEAE (SR

528.90

499.58

Total gasoline consumption (GWh)
FORBEREBE (FRE)

0.31

0.40

Total diesel fuel consumption (GWh)
SomERERE (FRE)

1.17

1.08

Total purchased electricity consumption (GWh)
SMNEBE S HEEE (B TR

506.95

476.94
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Category Indicator 2025 2024
bzl BE 20255 20244
Environment Greenhouse Gas Emission (GHG)
RIB BRERE
Direct GHG emissions (Scope 1) (tonnes CO,e) 108,088.42 101,248.12
BEEAERBNE (BE M _atiEs
Energy indirect GHG emissions (Scope 2) (Location-based) 268,989.37 255,925.26
(tonnes CO,e)
R =R E (BE ) (B (B S/t EE)
Other Indirect GHG Emissions (Scope 3) (tonnes CO,e)
HipfREAEREnE (BE=) (M _altiREE
Category 5: Employee commuting 852.46 -
75 - BTEE
Category 6: Business travel — air travel 84.16 -
$Hhle : ZIR
Category 7: Waste generated in operations — paper waste 16.46 -
BR7 : BEREENEY
Total (Scope 1 and 2) (tonnes CO,e) 377,077.79 357,173.38
HE(HE - RBE_ )M _ftREE
Intensity (Scope 1 and 2) (tonnes/revenue in million RMB) 108.90 108.49
mE(HE-R#EE=)(E/ BETARBKE)
Social Employee Composition
HeE STES
Total workforce (number of employees) 2,096 1,795
BTHBAE(A)
— Mainland China 2,083 1,783
— FR B A3,
— Hong Kong and other regions 13 12
— BB M E M=
Employment Type
ETEESR
Full-time (number of employees) 2,096 1,795
FRETAH(A)
Part-time (number of employees) 0 0
FHETAZH(A)
- By Gender
—RERIE D
Male (number of employees) 1,760 1,475
EHEETAHCA)
Female (number of employees) 336 320
ZHETAZ(A)
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Category
£zl

Indicator

BE

2025
20254

2024
20245

Social

HE

- By Age Group
- EZEIFRES

18-30 (number of employees)
18-305%(A)

821

565

31-40 (number of employees)

31-405%(A)

667

632

41-50 (number of employees)
41-505%(A)

448

434

51 or above (number of employees)

51 F(A)

160

164

Employee Turnover Rate
BIRAR

Total turnover rate (%)
1R (%)

13

- By Geographical Region
- REFHES

— Mainland China (%)
— A B T (%)

13

— Hong Kong and Other regions (%)
— BB REMME S T (%)

- By Gender
—EMRE D

— Male (%)
—BEHEET (%)

13

— Female (%)
_ﬁ'&g\l(o/o)

12

— By Age Group
—RERED

- 18-30 (%)
—18-305%(%)

20

—31-40 (%)
—31-405%(%)

13

— 41-50 (%)
—41-505%(%)

— 51 or above (%)
—515%8 A (%)

Employees returning to work and retaining jobs after
maternity/paternity leave rate (%)

ER/PREMREZEE TEFRE TIEN 8 TELHI(%)

100

100
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Category Indicator 2025 2024
=5l BER 20255 20245
Social Employee Training
He BT
Total training hours (hour) 92,325 86,605
EIARR R (/NEF)
Average training hours (hour) 44 48
NI & (/N )
— Senior management training hours (hour) 33 35
—2REEABEIIR & (/)
— Middle management training hours (hour) 39 56
—HhREE A BB R ()
— General staff training hours (hour) 44 48
—HEABEIIR R ()
— Male employees training hours (hour) 45 47
— S B TR & (/)
— Female employees training hours (hour) 38 52
— B THEFIR & D)
Total number of trained employees 2,096 1,795
aall AB(A)
Employee training rate (%) 100 100
8 THIE(%)
— Senior management training rate (%) 100 100
—BREBRABIEIIE(%)
— Middle management training rate (%) 100 100
—HPREBEABEIE(%)
— General staff training rate (%) 100 100
—HEEABHIIE(%)
— Male employees training rate (%) 100 100
— BB THIIE(%)
— Female employees training rate (%) 100 100
— B THEHIR (%)
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Management System (%)
#iBISO 900188 ZRFE & R HIEME (%)

Category Indicator 2025 2024
=5l BER 20255 20245
Social Health and Safety
HeE BRERZER
Work-related fatalities (number of people) (including 0 0
contractor)
RIBRRTABA)(EEEE)
Work-related fatalities rate (%) (including contractor) 0 0
BAITBIR TR (%) (EAEE)
Lost days due to work injury (days) 1,966 1,008
ETEBATIERE(X)
Licensed operators rate (%) 100 100
TEEA BB E(%)
Special equipment inspection passing rate (%) 100 100
FRRRERBERE(%)
Safety accessories inspection rate (%) 100 100
2 M ARER (%)
Occupational Health
iR
Employee occupational health inspection rate (%) 100 100
B TBRERBRE(%)
Employee occupational health monitoring management 100 100
files establishment rate (%)
BTRFREREERERETR(%)
Occupational hazards in the workplace detection rate (%) 100 100
TEX ISP R e E E E AR (%)
Employee social security coverage rate (%) 100 100
BTHERBBEE(%)
Supply Chain Management
s EE
Number of Qualified Suppliers (units) 84 98
ERHEEREE (R)
Number of Qualified Suppliers by regions (units)
ARHEREEED (R)
— Mainland China 84 98
— R
— Overseas 0 0
— B35
Number of Suppliers Receiving ESG Training (units) 84 -
HERESGIEFIER (K)
Percentage of key suppliers certified with ISO 9001 Quality 100 100
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Category Indicator 2025 2024
=5l BER 20255 20245
Social Product Responsibility
He EmEE

Percentage of total products sold or shipped subject to 0 0

recalls for safety and health reasons (%)
2% B B R R B EE R L (%)

Customer complaint resolve rate (%) 100 100

B R (%)
Customer satisfactory rate (Score) 97.08 96.51
EPREE(D)

Innovative Development

RIFBRE

Annual patent authorization (number) 18 14

FREEMEES()

Annual patent application (number) 28 29
FEEMPHFR()

Community Contribution

Tax paid (ten thousand RMB) 2,548 4,177
Wi (BITARKE)
Charity (ten thousand RMB) 7 8.79

REEE(BTARE)
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Appendix 2: Index to Appendix C2 M2 EBBEERZAEMR AT LT
“Environmental, Social and Governance BHEMSRECQURE - HERERBRE
Reporting Code” to the Listing Requirements SFRIYES|

of The Stock Exchange of Hong Kong Limited

Subject area Content Corresponding

FEHE AR Report Section or
Explanation
HEREETRNESR

Mandatory Disclosure Requirement

BREIRERTE

Governance A Statement from the board containing the following elements: Sustainability

Structure Governance

EIRLENE (I) disclosure of the board’s oversight of ESG issues. AHEERES

(i) the board's ESG management approach and strategy,
including the process used to evaluate, prioritize and manage
material ESG-related issues (including risks to the issuer’s
business); and

(iii) how the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to
the issuer’s business.

RMESSHLMNER  EFEA MNIRT

() REEFSHRE HekEaEENEE

(i) EFENRE LG REREIET T MK -
REEDI N EREEZHIRE
TTAEBH AR ) BIE

B - B
ﬁf;& EAEREEE(BRERYHE

W)%%@Wﬂﬁ%ﬁ‘ﬁ@&am@ﬁﬁﬁhﬂﬁr I AR R
TNl B BT A X755 B

Reporting Principles
R A

A description of, or an explanation on, the application of the
Reporting Principles (materiality, quantitative, and consistency) in
the preparation of the ESG Report.

Ml BEARRIRR e ME SR WA EAERRE
(B2 - SfM—3%) -

Reporting Guidelines
]

Reporting Boundary
EREE

A narrative explaining the reporting boundaries of the ESG report
and describing the process used to identify which entities or
operations are included in the ESG report.
FRERIE Mg REGHMENERSE - Rt E
EBMAIRE - L8 REBRERBIE -

EPFLERE S

Reporting Period and
Scope

s AR M EE
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Subject area Content Corresponding
FTEHE AE Report Section or
Explanation
HEREETRESR
"Comply or explain” Provision
[ TE<FRERRE R
A. Environmental
AR
Aspect A1: Emissions
A1EER Y
General Disclosure Information on: Emission
—RIEE b1 95087)
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and greenhouse
gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.
BREBERFBRERBEBHN - mKRIHMNEES BEREEESE
IR EE SR -
(@ HE: R
(b) BTFHETABERFZEMBBERRATNER -
KPI A1.1 The types of emissions and respective emissions data. Emissions
BAREMIEEAL PE Y E R R ARRE R E K © BERY
KPI A1.3 Total hazardous waste produced (tonnes) and where appropriate, | Emissions
BRENIEEAL3 intensity. b398
FrEEREEEYEE (UMAE) R (ER)ZE -
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where | Emissions
BRENIEEALL appropriate, intensity. =3ty

FEXEEREEDEE (UHE) R(ER)EE -

KPI A1.5
RARENISIEALS

Description of emissions target(s) set and steps taken to achieve
them.
PRI LB E B IR N R ER|E L B IR EREREY 28K -

Emissions and Use of
Resources

B - BIR(ER

KPI A1.6
FRRENISIEALG

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

HEIEESEREEEEYNAE - REMAEIZ8RERER
RERE L B EERR LR

Emissions

BERY)
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Subject area
FTEHE

Content
AR

Corresponding
Report Section or
Explanation

HESEEHNESR

Aspect A2: Use of Resources

A2E R

General Disclosure

—RiRE

Policies on the efficient use of resources, including energy, water,
and other raw materials.

B AR (B IEELR - AR E M EATED SOBE -

Use of Resources

BIREM

KPI A2.1 Direct and/or indirect energy consumption by type in total (Kwh in | Use of Resources
BREMIEEA2.1 ‘000s) and intensity. &R

RRAESNEZE L EZREREREE (A TRATREAE) RE

& o
KPI A2.2 Water consumption in total and intensity. Use of Resources
BRERIERA2.2 BRKERETE - BIREA
KPl A2.3 Description of energy use efficiency target(s) set and steps taken | Use of Resources
BAEENIEEA2.3 to achieve them. BB A

IR PRAT Z BV BE R A s B IR R AE R E L B RS &
KPI A2.4 Description of whether there is any issue in sourcing water that | Use of Resources
BREMIEEZEA2.4 is fit for purpose, water efficiency target(s), and steps taken to | &JR{E A

achieve them.

FUSKREGE A KR R B AR RERE - ARPIET S B AR e B IR

NARED|E L B IZPRERER A 225 ©
KPI A2.5 Total packing material used for finished products (in tonnes) and, | Due to the nature of the
BEERIEIEA2S if applicable, with reference to per unit produced. Group's business, the

SR mATA RO ES (A E) X (ER) 8 £ E B

=
= °

packaging used in the
finished products is not
applicable.

=) SEIEOE ISk
g AEBESKMAE
BRI TEA o

Aspect A3: The Environment and Natural Resources

AZRBERRRER

General Disclosure

—RIRE

Policies on minimizing the issuer’s significant impacts on the
environment and natural resources.

EEITAMRBRRAERERERTENBEK

The Environment and
Natural Resources
RIERRAER

KPI A3.1
BARENISIEA3

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

W EBETHEIRRERARAAERNEATERERNEE BT
BH1TE) ©

Emissions, Use of
Resources and The
Environment and
Natural Resources
e - BRERRIR
BRRARER
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Subject area Content Corresponding
FTEHE AE Report Section or
Explanation
HEREEHRNES
B. Social
B.itE
Employment and Labour Practices
EBRERETIER
Aspect B1: Employment
B1{E(E
General Disclosure Information on: Employment
— R E =
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.
BEFMRE  BEREMN  ILERE - RE - TSKe %
Tob  RIEAR DA R E 5538 AR R ey
(@ BE: Kk
(b) BTFHEEITABERLERRBER KRNI
AR -
KPI B1.1 Total workforce by gender, employment type, age group and | Employment
RRENIEEB.1 geographical region. =
BRI - BIFER - FitAR MR EI D MEEBE -
KPI B1.2 Employee turnover rate by gender, age group and geographical | Employment
R ENIEIEB1.2 region. &%
=R - FERARNRMESIDHESRKLLE -
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Subject area
FTEHE

Content
AR

Corresponding
Report Section or
Explanation

HESEEHNESR

Aspect B2: Health and Safety

B2 REE R 2

General Disclosure

—RiRE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

FARELZ 2 TIERERREREESHEBELREZN

(@ BEK: Kk

(b) BTHBITABERTENEBERLMROIWER -

Health and Safety
RERLZE

KPI B2.1 Number and rate of work-related fatalities occurred in each of the | Health and Safety

R ENIEEB2.1 past three years including the reporting year. RERLZE
BE=F(PEERFE)BFRAITHAHOABRLE -

KPI B2.2 Lost days due to work injury. Health and Safety

BREAMIERB2.2 EATHEATIEES - RERZE

KPI B2.3 Description of occupational health and safety measures adopted, | Health and Safety

BEENIEEB2.3 and how they are implemented and monitored. RERLZE

RPN B R R R R 25806 - U RAERATTRER A -

Aspect B3: Development and Training

B3 R &%

General Disclosure

—RIRE

Policy on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRI ES BT TIERE M MBI BUR - #lt 5 31E
&) o

Development and
Training

R S E

KPI B3.1 The percentage of employees trained by gender and employee | Development and
AR EMIEIEB3.1 category. Training
R R EESERNESOXIIEER DL R R IEF
KPI B3.2 The average training hours completed per employee by gender | Development and
BAREMIEEB3.2 and employee category. Training
RERIREERRE D - FREBTAZIINFIRE - R M IEFI
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Subject area Content Corresponding
FTEHE AE Report Section or
Explanation
HERSEHIESR
Aspect B4: Labour Standards
B4%5 T %8|
General Disclosure Information on: Employment
—RIRE =
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.
AR IEE Tk m S TH)
(@ BER: &
(b) BEFHEITABERZENEBEZNRDINER
KPI B4.1 Description of measures to review employment practices to avoid | Employment
AR ENIEEBA child and forced labour. 1BE
feAR s R E DI IE e AR R B T AR HIS T o
KPI B4.2 Description of steps taken to eliminate such practices when | Employment
R ENIEIEBA.2 discovered. 1EfE
R B IR B RGN ER B BB SUPTEREE 25K -
Aspect B5: Supply Chain Management
BSAtFEREE IR
General Disclosure Policies on managing environmental and social risks of the supply | Supply Chain
— MR E chain. Management
ERHEENRIE I SRREGE HEEER
KPI B5.1 Number of suppliers by geographical region. Supply Chain
AR B NIEEB5.1 iR E D HHEREE o Management
HrEEER
KPI B5.2 Description of practices relating to engaging suppliers, number of | Supply Chain
AR ENIEIEBS.2 suppliers where the practices are being implemented, and how | Management
they are implemented and monitored. HEEER
fet GBI R HEENES - mERTERENNHEERHE
AR BRIEDIIMITRERTE -
KPI B5.3 Description of practices used to identify environmental and social | Supply Chain
R EMIEIEB5.3 risks along the supply chain, and how they are implemented and | Management
monitored. HERER
A RAER R SRR R R GRRAIERN - LAKRAE
BT RERAA -
KPI B5.4 Description of practices used to promote environmentally | Supply Chain
AR ENIEIEB5.4 preferable products and services when selecting suppliers, and | Management
how they are implemented and monitored. HEEEE
M EREREERRES BRREMMREHED - ANIAEE
BITRESETE -
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Subject area Content Corresponding
FTEHE AR Report Section or
Explanation
HERSEHIRESR
Aspect B6: Product Responsibility
B6EME(E
General Disclosure Information on: Product Responsibility
—RIRE EmEE
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products
and services provided and methods of redress.
BRAMREEMNMBRBNERELZS  BE  RHEILEBFEEIN
NARTT AR -
(@) B &
(b) BFHETAREAZENBBERENMAINER -
KPI B6.1 Percentage of total products sold or shipped subject to recalls for | Product Responsibility
AR ENIE1EB6.1 safety and health reasons. EREE
PENEEXERAHT AT R EERIZAMARKN B DL
KPI B6.2 Number of products and service related complaints received and | Product Responsibility
AR ENIE1EB6.2 how they are dealt with. EREE
BN Em MR HIRFE A AR EE XL -
KPI B6.3 Description of practices relating to observing and protecting | Product Responsibility
AR ENIEIEB6.3 intellectual property rights. and Intellectual Property
it B g E AR AN E A B o Rights
EmBERABER
KPI B6.4 Description of quality assurance process and recall procedures. Product Responsibility
BAREMIEEB6.4 S 2 E B REMRDIUKER - EmEE
KPI B6.5 Description of consumer data protection and privacy policies, and | Product Responsibility
BB MIEIEB6.5 how they are implemented and monitored. EREF
B E BRMRERALBEBOR - U RBERITRERGE
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Subject area Content Corresponding
FTEHE AE Report Section or
Explanation
HEREEHRNES
Aspect B7: Anti-corruption

B7IRES

General Disclosure

—RIRE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,
fraud, and money laundering.

BRYIILARRE « B1ER - MEF AR ¢

(@) BXE: &

(b) BTHEITABERFENEBERLMOINER -

Anti-corruption
RES

KPI B7.1 Number of concluded legal cases regarding corrupt practices | Anti-corruption
BARENIEEBT.1 brought against the issuer or its employees during the reporting | &5
period and the outcomes of the cases.
RERPAAHETASHESREYEEENESHARMTOE
B REFAER -
KPI B7.2 Description of preventive measures and whistle-blowing | Anti-corruption
AR ENISIERT7.2 procedures, and how they are implemented and monitored. RES
R Py E A b R R EAR R - A RABR I T RER A o
KPI B7.3 Description of anti-corruption training provided to directors and | Anti-corruption
BREENIEIEBT.3 staff. RES

Wi EERE TRHENREISHE

Aspect B8: Community Investment

BSHEIRE

General Disclosure

—RIKE

Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
BHEUHBR2ERTREEMEHEFSENRREEZR THEE
FERL IR A Z AR -

Community Investment
HERE

KPI B8.1 Focus areas of contribution. Community Investment
BB ENIE1EBS8.1 BT H RIS o HtEEE
KPI B8.2 Resources contributed to the focus area. Community Investment
BEREMIEEBS.2 EEISHRMBHAER - HERKE
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Appendix 3: Climate-related Disclosures Index  [ffé&3g{ZHEAEEZE S|

Paragraph Corresponding Report Section or Explanation

B HERSEHRER

() Governance

ER

19(a) Climate Change — Governance
SRR — A

19(a)(i) Climate Change — Governance
SRR —Eh

19(a)(ii) Climate Change — Governance
SRR — B8

19(a)(iii) Climate Change — Governance
IR — B8

19(a)(iv) Climate Change — Governance
RIRE L —BR

19(b) Climate Change — Governance
TR —EA

19(b)(i) Climate Change — Governance
IR — B

19(b)(ii) Climate Change — Governance
TR —EA

(1) Strategy
(DEA:S

Climate-related risks and opportunities

RNRAE RS S 1 A8

20(a) Climate Change - Strategy — Climate-related risk and opportunities
RIRE L — K0 - RIRIERERREES

20(b) Climate Change - Strategy — Climate-related risk and opportunities
RIREM L — 568 - RIKIERERE R LS

20(c) Climate Change - Strategy — Climate-related risk and opportunities
RIREM L — 68 - RIRIERERE R LS

20(d) Climate Change — Strategy — Climate-related risk and opportunities
RIRE L — KM - AIRIERER R S
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Paragraph Corresponding Report Section or Explanation

BR% HEREEHRRE

Business model and value chain

FBEATEERE

21(a) Climate Change — Strategy — Climate-related risk and opportunities
RAREM L — KBS - RIRIER AR fE S

21(b) Climate Change — Strategy — Climate-related risk and opportunities

SRR — KBS+ R xAE R R B 8

Strategy and decision-making

RIEFARE

22(a) Climate Change — Strategy — Climate-related risk and opportunities
RIREM L — KBS - RIRIERAER HEE

22(a)i) Climate Change - Strategy — Climate-related risk and opportunities
RIREM L — KBS - RIKIERER S

22(a)ii) Climate Change - Strategy — Climate-related risk and opportunities
RIREML — KBS - RIKIERAER S

22(a)(iii) The Group has not established a climate-related transition plan.
AR B R AR SR ARAE AR B AT & -

22(a)iv) Climate Change - Strategy — Climate-related risk and opportunities
RIREL — KBS - RIKIERAER S

22(b) The Group has not established detailed plans or allocated resources for adaptation,
mitigation, transition initiatives, or climate targets.
RNEB RARBLEE  RAE - B EISCRIR B R HIE AT EISECEAERER -

23 The Group has not established any progress of plans.

N SUIDE SEAVESEEy Il 3 gl i

Financial position, financial performance and cash flows

BRI~ MBEXERE L RE

24(a) The Group is currently refining the quantitative data for climate-related risks and
24(b) opportunities.

REE B AT IEFE ISR R RAERE A M B8 - E E8UE -
25(a) The Group is currently refining the quantitative data for climate-related risks and
25(b) opportunities.

SR E B AT IR C RIRAERE b B 2 F B BUE -
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Paragraph Corresponding Report Section or Explanation

B HEREEHRER

Climate resilience

26(a) Climate Change — Strategy — Climate resilience
TIEE L — RS - TAREE

26(a)(i) Climate Change - Strategy — Climate resilience
T — RS - FAREE

26(a)(ii) Relevant information will be disclosed in the future once its accuracy can be fully verified.
HRERBFEEREES T REBE - IRARICEITIRE -

26(a)(iii) Climate Change - Strategy — Climate resilience
TR — 08« RIRGE

26(b) Climate Change - Strategy — Climate resilience
TS — RS - FAREE

26(b)(i) Climate Change - Strategy — Climate resilience
RARE L — KR - RIREME

26(b)(i)(1) Climate Change - Strategy — Climate resilience
RARE L — KR - [IREE

26(b)(i)(2) Climate Change - Strategy — Climate resilience
RARE L — KR - RIREE

26(b)(i)(3) Climate Change - Strategy — Climate resilience
RIESM L —5R8% - /IR

26(b)(i)(4) Climate Change - Strategy — Climate resilience
RIESM L — R0 - RIEEE

26(b)(i)(5) Climate Change - Strategy — Climate resilience
RIREM L — 580 - /IR

26(b)(i)(6) Climate Change — Strategy — Climate resilience
RIREM L — 580 - /IR

26(b)(i)(7) Climate Change — Strategy — Climate resilience
RIREM L — 808 - /IR

26(b)(ii) Climate Change - Strategy — Climate resilience
RIREM L — 580 - RIREE

26(b)(iii) Climate Change - Strategy — Climate resilience
RIRE (L — R« [UREE
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Paragraph Corresponding Report Section or Explanation

BR%& HEREEHIESR

(1) Risk Management
(n)EpEE

27(a) Climate Change — Risk Management
RIE - RERER

27(a)(i) Climate Change — Risk Management
RIE - RERER

27(a)ii) Climate Change - Risk Management
FIRB(— ARER

27(a)iii) Climate Change - Risk Management
IR —BRER

27(a)(iv) Climate Change - Risk Management
TGRS — AR E R

27(a)(v) Climate Change - Risk Management
TR — AR E R

27(a)(vi) Climate Change - Risk Management

TIREE - AR

27(b) The Group was currently refining the process and policies regarding climate-related
opportunities.

RSB B B EAE R CRIRARRIIE R IR AR Fr SRR -

27(c) Climate Change - Risk Management
TRB(—ARER
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Paragraph Corresponding Report Section or Explanation

B% HEREEHRRE

(IV) Metrics and Targets

VEERBER

Greenhouse gas emission

B ERAEPERL

28(a) Climate Change — Metrics and Targets — Greenhouse gas emission
R —1EREAR - BREREHN

28(b) Climate Change — Metrics and Targets — Greenhouse gas emission
R —1EREAR - BEREHN

28(c) Climate Change — Metrics and Targets — Greenhouse gas emission
RIS —1ERERT - BEREHN

29(a) Climate Change — Metrics and Targets — Greenhouse gas emission
RIREC—1EIREBT - BEREHN

29(b) Climate Change — Metrics and Targets — Greenhouse gas emission
RIEEC—1EIREAT - BEREHN

29(b)(i) Climate Change — Metrics and Targets — Greenhouse gas emission
RIREC—1EIREAFT - BEREBHN

29(b)(ii) Climate Change — Metrics and Targets — Greenhouse gas emission
RIEEC—1EIREBT - BEREBHN

29(b)(iii) Climate Change — Metrics and Targets — Greenhouse gas emission
R —1EIREBT - BEREBHN

29(c) Climate Change — Metrics and Targets — Greenhouse gas emission
IR —EREBRE  BEREHN

29(d) Climate Change — Metrics and Targets — Greenhouse gas emission
RIS —EREAF - BERBYN

Climate-related transition risks

RIRIERTEE 2 A5

30 The Group is currently refining the data for the quantification of assets and business activities
exposed to climate-related risks and opportunities.
AREBEREERBEXRREARRERETE 2 EENER TN EEHIE

Climate-related physical risks

RNRIEE Y FE[E 52

31 The Group is currently refining the data for the quantification of assets and business activities
exposed to climate-related risks and opportunities.
REB BRI EEBBEXRREARREREYE  EENFER TN EEHIE -
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Paragraph Corresponding Report Section or Explanation

BR% HEREEHRERE

Climate-related opportunities

RIRIER S

32 The Group is currently refining the data for the quantification of assets and business activities
exposed to climate-related risks and opportunities.
AEE BRI EERREIRIFEARRERETY B BEMER TN ESEUIE -

Capital deployment

BAEH

33 The Group is currently refining the data for the quantification of assets and business activities

exposed to climate-related risks and opportunities.

AEE B EAERECXARERRRERBY B EELREHIPNTEEUR -

Internal carbon prices

AESIE B

34(a) The Group currently does not apply carbon pricing in our decision-making process.
34(b) A 8 B A4 R ST B AR

Remuneration

Fro

35 Climate Change — Governance

TR — A

Industry-based metrics

TTRIEIE

36

The Group will consider increasing its disclosure content in accordance with these voluntary
disclosure requirements in the future.

REBRFKE BIRBU A BRI RERR  BINREAR -
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Paragraph Corresponding Report Section or Explanation

B HEREEHRRE

Climate-related targets

RIRIEREE 1%

37(a)

37(b)

37(c)

37(d) Not applicable concerning about the nature of the climate-related targets.

37(e) ERAIRRBREZE  EA -

37(f)

37(9)

37(h)

38(a)

38(b) Not applicable concerning about the nature of the climate-related targets.

38(0 ERFRIEHE R HE - FEf -

38(d)

39 The metrics do not need to be modified at present, and no explanation is required for any
modification.
BRIEEESREYN - BEFHESSEL SR -

40(a)

40(b)

40(c)

40(d)

40(e) Not applicable concerning about the nature of the climate-related targets.

e o - -

ERRIXAEBE R ZEE - NER -

40(e)(i)

40(e)(ii)

40(e)(iii)

40(e)(iv)

Applicability of cross-industry metrics and industry-based metrics

SITRIEIERITRIEIZA)E 1

41 The indicator currently requires no modification, and no explanation for any changes is
necessary.
BRIEERESREN - BEFMEESELFA -




INDEPENDENT AUDITOR'S REPORT
BB ENR S

Independent auditor’s report to the shareholders of
Dalipal Holdings Limited
(Incorporated in the Cayman Islands with limited liability)

Opinion

We have audited the consolidated financial statements of Dalipal
Holdings Limited (the “Company”) and its subsidiaries (the “Group”)
set out on pages 236 to 315, which comprise the consolidated
statement of financial position as at 31 December 2025, the
consolidated statement of profit or loss and other comprehensive
income, the consolidated statement of changes in equity and the
consolidated cash flow statement for the year then ended and
notes, comprising material accounting policy information and other
explanatory information.

In our opinion, the consolidated financial statements give a true and
fair view of the consolidated financial position of the Group as at 31
December 2025 and of its consolidated financial performance and its
consolidated cash flows for the year then ended in accordance with
IFRS Accounting Standards as issued by the International Accounting
Standards Board (the “IASB") and have been properly prepared
in compliance with the disclosure requirements of the Hong Kong
Companies Ordinance.

Basis for opinion

We conducted our audit in accordance with Hong Kong Standards
on Auditing ("HKSAs") as issued by the Hong Kong Institute of
Certified Public Accountants (“HKICPA™). Our responsibilities under
those standards are further described in the Auditor’s responsibilities
for the audit of the consolidated financial statements section of our
report. We are independent of the Group in accordance with the
HKICPA's Code of Ethics for Professional Accountants (the “Code”),
as applicable to audits of financial statements of public interest
entities. We have also fulfilled our other ethical responsibilities in
accordance with the Code. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide a basis for our
opinion.
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S RERNB L R BE R &
BEIZERERATF
(REJEFHEZMA LA EFRLE])

=R

BMEBZENLIERBRAR(EAFT])RE
WBAR([EEEDENE236EFE3158 24
LG RE - AP eER2025F12 A318 247
BHMBRRE HEZBULFE G BRERE
HEEKER KEEZEDRIGERERE
KUK - BIEERSTIBRER R EMRE

BMRE  ZEGRAUBRERDIRIBEBR S E
BEEe((RERerELIEES ) B2 BIERE
BREGTERSTHREREEMT SR &
EER2025F 12 A31 BWERA BB A R E
EZRIEFENGEUBRBARGERENE
W ERES R AN 2 R 2k AkE -

RREAR

B RETEGHMAG([FEGHAAE])
BB ABRTER(EBEAFEN D ETE
e RMEZSEATRENEFCEARS
[ZBET R ERHR B MR BAENE ] &0
FEE—FSH - REBBEAMAGN(EE
SETEDBIEST R PRI A R AL 22 3 PI44 58
SRERAVBRRNBARABERER R
BN BB YEEITZREFEERLETHF
MEMBREE - LABEE - ROBESHETR
HREFT R MEE AR PN ER B RIRHER -
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B RS ()

Key audit matters

Key audit matters are those matters that, in our professional
judgement, were of most significance in our audit of the
consolidated financial statements of the current period. These
matters were addressed in the context of our audit of the
consolidated financial statements as a whole, and in forming our
opinion thereon, and we do not provide a separate opinion on these
matters.

Timing of revenue recognition

W 2 R R R

REEITEE

REZMNERAE - FRETFELSRMYEAR
RN BRRNBARAEENEER - BLF
R ERPIEABBREMHBRR LD AT RE
HEITRE - MBRA TS ELFTREHEBNE
8o

Refer to Note 4 to the consolidated financial statements and the accounting policies in Note 2(t).

DEE AP S IRZ N ARG 200 89 B TR ©
The Key Audit Matter
BEETEE

How the matter was addressed in our audit

BAEF P OEE

The Group’s revenue is principally generated from the
manufacture and sale of oil and gas pipes, new energy pipes and
special seamless steel pipes and other products.

ERENERTIRELBRERHELHAARBE - #ERA
BN E M AR o

The Group's sales contracts with customers have a variety of
terms relating to goods acceptance. Such terms may affect the
timing of the recognition of revenue with these customers.
Management evaluates the terms of each contract in determining
the appropriate timing of revenue recognition.

EREERPIVZHEANT S RETERZE IR 2 1K
Ko WRIERA R BT TP M 2 Wt mER 3 - B 1F
BRERERENREERRSEE 2FEEN S KK -

Our audit procedures to assess the timing of
revenue recognition included the following:

BARHE S R B AR T B2

e Obtaining an understanding of and
assessing the design, implementation and
operating effectiveness of the Group's
key internal controls in relation to revenue
recognition;

o TR EEBHEKSERAENR
BRI S E R AL - B RIRIE
B

e Inspecting customers’ sales contracts,
on a sample basis, to identify terms and
conditions relating to goods acceptance
and assessing the Group’s revenue
recognition policies with reference to the
requirements of the prevailing accounting
standards;

o ZERITGNERZRE  WMEBERP
HHE A KIAREE RN & fn i W2 1R K
el - WaHE BEBEWREERECR



Key audit matters (Continued)

The Key Audit Matter
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INDEPENDENT AUDITOR’S REPORT (CONTINUED)
B RE RS ()

FERENSEHE)

How the matter was addressed in our audit

BRETEE RMEET P UAEE

We identified the timing of revenue recognition as a key audit e Comparing, on a sample basis, sales
matter because revenue is a key performance indicator of the transactions recorded before and after the
Group which increases the risk that revenue may be manipulated financial year end date with underlying

to meet financial expectations or targets.

documentation, which included goods
acceptance notes, to assess whether the

BRI RS B R ERT =1 - RREAKETY EEHE relevant revenue had been recognised in
MRS AR IEIR - S URER FTBEHRIR AL LUE DI I BTR Bk B ARV AL accordance with the terms of the sales

B -

contracts and in the appropriate financial
year;

o HRHMERFHANRREHNIHEERSEM
B (B E mBR I E ) E TS
AFHEARR MR R B RIBHE S DMK
RN E S BB R E AR

® Inspecting underlying documentation for
manual journal entries relating to revenue
which were recorded during the year and
which met specific risk-based criteria; and

s REENFABRGANSRKTREBRIFELN
WA F R REXt &

e Confirming, on a sample basis, the value
of sales transactions for the year ended 31
December 2025 directly with customers
and inspecting underlying documentation
relating to the reconciliation of differences
between the transaction amounts
confirmed by customers and the Group’s
accounting records to assess whether the
related revenue had been recognised in the
appropriate financial year; for unreturned
confirmations, performing alternative
procedures by comparing details with
underlying documentations.

o MEMEREE2025F12A31HIEFEER
FHEPETHNHEXSINER  IiE
FEERNXSeHm B HEEERARL
B MMEEERERE MRS - ETHE
EBRREEEERNEE NP REENERE
R BRARTHERERNITHMER - B
LEEBARRE ST IRELS ©
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Key audit matters (Continued)

Valuation of inventories

KM

FRETSEE)

Refer to Note 13 to the consolidated financial statements and the accounting policies in Note 2(k).

B E B ISR 13 R 2(K B E 5T IR ©
The Key Audit Matter
RREEEE

How the matter was addressed in our audit

RMESEE P fIEE

At 31 December 2025, inventories of the Group comprised raw
materials, work in progress and finished goods. The carrying
amount of the Group’s inventories at 31 December 2025
amounted to RMB629,759,000 which represented 13% of the
Group's total assets.

R2025F12A8318 - EXEENGFERERVA &R X
BRE e BEEFEN2025F12A31BNEEEAARE
629,759,0007T * 1f EEBBREEMN13% °

The Group's inventories are valued at the lower of cost and
net realisable value. The net realisable value is determined by
management on an individual item basis by taking into account
the estimated selling prices of the Group's pipe products,
the estimated costs of completion of work in progress at the
reporting date and the estimated costs necessary to make the
sale.

EEEFERAAEA B FERETNREEGE - JRRF
BEREEEERE BEXREEMERNMGTEE  N&RE R HTK
RO AR RIEL I E SR IR HAAR - RERTHE B

fgo

Our audit procedures to assess valuation of
inventories included the following:

BARRFAEFEHENETREFER/RNU TS
17 :

e Obtaining an understanding of and
assessing the design, implementation and
operating effectiveness of management’s
key internal controls over inventory
management;

s THRIMMEEEBHFREEENBERARN
PEBIRERET - Bt BT TR RRIE

e Obtaining an understanding of
management’s basis of estimating the net
realisable value;

o TREBBHHTERFENEE

e Performing a retrospective review of
the historical accuracy of the prior year
estimates, discussing any significant
variances with management and
considering whether there was any
indication of management bias;

e HWIFRHEMWELERMEETENER
A BHERENWENEAZR  UEE
REGEIANEERERENNR ;
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Key audit matters (Continued)

The Key Audit Matter
BRETEE

FERENSEHE)

How the matter was addressed in our audit

BMEF P RE

The selling prices of the Group’s pipe products are mostly
affected by the price volatility of raw materials and commodities
caused by economic environment. Management assesses the level
of provisions for inventories required at each reporting date after
considering the raw materials prices. This assessment involves
significant management judgement and estimation.

&R EEHERNE HEBRERERER T RERERR
DOFE - EREELBRMRERR - BIPEHERS R
BT EBEAT © Y REATEE AN R -

We identified the valuation of inventories as a key audit matter
because of its significance to the Group's total assets, and
because determining the net realisable value involves significant
management judgement and estimation, which can be inherently
subjective and increase the risk of error or potential management
bias.

BB FERERESBRETEH RASEY BEXERE
ENBRN  UREEAERHESNEANEEEHE LG
&S HE R EAAE LAt BE 8N E - AMmENT HiEsE
EEERERRER o

Evaluating, on a sample basis, the
reasonableness of the estimated selling
prices of pipe products, with reference to
selling prices as indicated in sales order or
sales invoices subsequent to the reporting
date for the finished goods or market prices
for raw materials and work in progress,
and the reasonableness of the estimated
costs of completion and the estimated
selling costs with reference to historical
information; and

MR EVERBAREENAEL(KS
ERHEAPREKMIHEFTEHHE
BENEE - IRV RERRITE) A
RAERT R TARA R ERHHER AR A E M
(R2EELER) &

Re-performing the calculations made
by management in arriving at the net
realisable values of the inventories, on a
sample basis.
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INDEPENDENT AUDITOR’S REPORT (CONTINUED)
B RS ()

Information other than the consolidated
financial statements and auditor’s report
thereon

The directors are responsible for the other information. The other
information comprises all the information included in the annual
report, other than the consolidated financial statements and our
auditor’s report thereon. We obtained all of the other information
prior to the date of this auditor’s report apart from full set of
finalised annual report not yet received. This remaining information is
expected to be made available to us after that date.

Our opinion on the consolidated financial statements does not cover
the other information and we do not express any form of assurance
conclusion thereon.

In connection with our audit of the consolidated financial
statements, our responsibility is to read the other information
identified above and, in doing so, consider whether the other
information is materially inconsistent with the consolidated financial
statements or our knowledge obtained in the audit or otherwise
appears to be materially misstated.

If, based on the work we have performed on the other information
that we obtained prior to the date of this auditor’s report, we
conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to
report in this regard.

Responsibilities of the directors for the
consolidated financial statements

The directors are responsible for the preparation of the consolidated
financial statements that give a true and fair view in accordance with
IFRS Accounting Standards as issued by the IASB and the disclosure
requirements of the Hong Kong Companies Ordinance and for such
internal control as the directors determine is necessary to enable the
preparation of consolidated financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors are
responsible for assessing the Group’s ability to continue as a going
concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the directors
either intend to liquidate the Group or to cease operations, or have
no realistic alternative but to do so.

The directors are assisted by the Audit Committee in discharging
their responsibilities for overseeing the Group’s financial reporting
process.
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INDEPENDENT AUDITOR’S REPORT (CONTINUED)

Auditor’s responsibilities for the audit of the
consolidated financial statements

Our objectives are to obtain reasonable assurance about whether
the consolidated financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue
an auditor’s report that includes our opinion. This report is made
solely to you, as a body, and for no other purpose. We do not assume
responsibility towards or accept liability to any other person for the
contents of this report.

Reasonable assurance is a high level of assurance but is not a
guarantee that an audit conducted in accordance with HKSAs will
always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of
these consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise
professional judgement and maintain professional scepticism
throughout the audit. We also:

e Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or
error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations or
the override of internal control.

e Obtain an understanding of internal control relevant to the
audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Group’s internal control.

e Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by the directors.
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INDEPENDENT AUDITOR’S REPORT (CONTINUED)
B RS ()

Auditor’s responsibilities for the audit of the
consolidated financial statements (continued)

Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists related
to events or conditions that may cast significant doubt on the
Group's ability to continue as a going concern. If we conclude
that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in
the consolidated financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based
on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the
Group to cease to continue as a going concern.

Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures, and
whether the consolidated financial statements represent the
underlying transactions and events in @ manner that achieves
fair presentation.

Plan and perform the group audit to obtain sufficient
appropriate audit evidence regarding the financial information
of the entities or business units within the Group as a basis for
forming an opinion on the consolidated financial statements.
We are responsible for the direction, supervision and review of
the audit work performed for purposes of the group audit. We
remain solely responsible for our audit opinion.

We communicate with the Audit Committee regarding, among
other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

We also provide the Audit Committee with a statement that we have
complied with relevant ethical requirements regarding independence
and communicate with them all relationships and other matters
that may reasonably be thought to bear on our independence and,
where applicable, actions taken to eliminate threats or safeguards
applied.
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INDEPENDENT AUDITOR’S REPORT (CONTINUED)

Auditor’s responsibilities for the audit of the
consolidated financial statements (continued)

From the matters communicated with the Audit Committee, we
determine those matters that were of most significance in the audit
of the consolidated financial statements of the current period and
are therefore the key audit matters. We describe these matters in our
auditor’s report unless law or regulation precludes public disclosure
about the matter or when, in extremely rare circumstances, we
determine that a matter should not be communicated in our report
because the adverse consequences of doing so would reasonably
be expected to outweigh the public interest benefits of such
communication.

The engagement partner on the audit resulting in this independent
auditor’s report is Chu Man Wai (practising certificate number:
P04995).

KPMG

Certified Public Accountants
8th Floor, Prince’s Building
10 Chater Road

Central, Hong Kong

30 March 2026
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME
GeBREkEMEEEER

For the year ended 31 December 2025 (Expressed in Renminbi (‘RMB”)) & 22025412531 H 1F /& (LA R EEFIR)

2025 2024
20255 2024%F
Note RMB’000 RMB’000
FiEE ARET T AREFTT
Revenue g 4 3,462,486 3,292,264
Cost of sales $HE R AN (3,105,219) (3,028,901)
Gross profit EX 4(b) 357,267 263,363
Other income HA A 5 50,565 67,320
Selling expenses SHERY (142,151) (142,273)
Administrative expenses TR (180,757) (187,871)
Profit from operations Fe iy 84,924 539
Finance costs BhE Ak AN 6(a) (67,073) (86,858)
Profit/(loss) before taxation BATRE, (BE) 6 17,851 (86,319)
Income tax FTiS AR 7 (4,128) 9,253
Profit/(loss) for the year attributable to AR AFERREELER
equity shareholders of the Company B (EE) 13,723 (77,066)
Other comprehensive income FREMEERE(HE) :
for the year (after tax):
Item that may be reclassified subsequently to H & iJ§EE#T 77 $82 1E 75 K9
profit or loss: EHH :
— Exchange differences on translation into  —12& A 25| EHH)
presentation currency fERZ5 7,833 (6,572)
Total comprehensive income for the year X2 T EXRREEER
attributable to equity shareholders of  2EURSLAEE
the Company 21,556 (83,638)
Earnings/(loss) per share BRER(EBR) 10
Basic (RMB) HEAR(ARE) 0.01 (0.05)
Diluted (RMB) HEARE) 0.01 (0.05)

The notes on pages 242 to 315 form part of these financial 25242 %3158 MM ST AL X S B TS R 09 — 5P
statements. Details of dividends payable to equity shareholders of %3 o FE AR BIRERS AR AR B 2 sH B S M 5
the Company attributable to the profit for the year are set out in ~ 23(d) °

Note 23(d).
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

e IR R

At 31 December 2025 (Expressed in RMB)  }2025%12 A 318 (WA REZT)

2025 2024
20254 20244
Note RMB’000 RMB’000
M5E AR¥T T AREEF T
Non-current assets FREBEE
Property, plant and equipment W - HWE K& 11 2,613,371 1,967,581
Deferred tax assets EETHIBEE21(b) 21(b) 124 184
2,613,495 1,967,765
Current assets REEE
Inventories PR 13 629,759 802,596
Trade and bills receivables B 5 UG A K RN R IR 14 1,087,918 1,280,584
Prepayments, deposits and BRFIE - Bek
other receivables Hib g zka 15 42,540 46,117
Cash at bank and on hand SRITMFERE 16 404,243 412,136
2,164,460 2,541,433
Current liabilities REBAE
Trade and bills payables B O RNFIEBERENER 17 756,276 837,921
Other payables and accruals E b e ROE K FEET B A 18 177,002 123,949
Interest-bearing borrowings RER 19(a) 1,088,803 1,515,795
Lease liabilities HEaE 4,316 4,220
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 2,026,397 2,481,885
_Netcurrentassets  _____ HKABEER® 138,063 59,548
Total assets less current liabilities EBEAEBRARBER 2,751,558 2,027,313
Non-current liabilities ERBAE
Interest-bearing borrowings FEMER 19(b) 1,378,492 696,808
Lease liabilities HERE 7,819 388
Deferred tax liabilities FETHEEE 21(b) 9,507 5,654
Deferred income FEIEUA 22 7,871 9,429
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 1,403,689 712279
NET ASSETS EEFHE 1,347,869 1,315,034
CAPITAL AND RESERVES EXRF#E 23
Share capital % 134,866 134,563
Reserves i 1,213,003 1,180,471
TOTAL EQUITY AR 1,347,869 1,315,034

Approved and authorised for issue by the board of directors on 31

March 2026.

Meng Fanyong

=NE
Chairman
EY

The notes on pages 242 to 315 form part of these financial 28
b

statements.

Zhang Hongyao

RALFE
Director

EF
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY

~ A e 32 g;-‘
mEREREEE
For the year ended 31 December 2025 (Expressed in RMB) & F20254 12531 A 1146 E (A R ESIR)

Share Share  Treasury Capital Other  Exchange  Retained Total
capital  premium shares resenve TEServes resene profits equity
BRE  ROEE EERD ARG AMER  EXRE  RENE  EREE
RMB'OOO  RMBOO0  RMB'O00  RMB'000  RMB'000  RMB'000  RMB'OO0  RMB'000
ARETR  ARETR ABETT ARETR ARSTR ARETR ARETR  ARETR

Note 23(b)  Note 23(c)i)  Note 23(c)i) Note 23(c)fi) Note 23(c/(iv) Note 23(c)iv)
BE30)  WE300  WEB00  MER06  FEB0M W2
Balance at 1 January 2024 ROUEIB1RNESR 134,518 69,454 (78.494) 13,701 574434 (10567) 798,052 1461,008
Changes in equity for 2024; MOUENERES:
Profitfor the year EREF - - - - - - (77.006)  (77,066)
Other comprehensive income Ef2Eka - - - - - (6,572) - (6572)
Total comprehensive income PENELS - - - - - (6572)  (77086) (83638
Shares issued under share option scheme REEREERTHRG 45 1,468 - (327) - - - 1,186
Dividends approved i respect of REEEHENRS
the previous year (Note 23(0)) (W23 - (54740 - (4740
Equity setfled share-based transactions NERLEN R BB S
(Note 20) (i) - 3513 -
Shares held for share award plans SO R e AR
(Note 23(c/(i)) (WE230ch) - - (29,183) - - - - (29.183)
b Ty 02y T T T - 64
Balance at 31 December 2024 R0UE1R3BRES 134,53 19,695 (98,792) 21,87 574434 (17139 680,986 1,315,034

The notes on pages 242 to 315 form part of these financial ~ 55242%315E KM s HE R 32 5 W 5 = 0 — 2B

statements. 7 e
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY (CONTINUED)

mEEREHR
For the year ended 31 December 2025 (Expressed in RMB) & E20254 12531 A 1146 E (AN R ESIR)

Share Share  Treasury Capital Other  Exchange  Retained Total
capital  premium shares reserve reserves reserve profits equity
ke RBEE  ERRG  EARRE  ARRE  EXRE  REAE  EREE
RMB'000  RMB'000  RMB'000  RMB'000  RMB'000  RMB'000  RMB'000  RMB'000
ARRTR ARWTR ARBTR ARMTR ARETR ARMTR ARWTR ARETz
Note 23(b) Note 23(c)(i) Note 23(c)(ii) Note23(c)(iii) Note23(c)iv) Note 23(c)(v)
MEE3) WA WEBO6)  HE23(60  KEB0M  BEBOW

Balance at 1 January 2025 R2025%1 A 1R &SR 134,563 19695  (98792) 21287 574434 (17139 680,986 1,315,034
Changes in equity for 2025 R0BENEREE
Profit for the year EmEF - - - - - - 13723 13723
Other comprehensive income bt e - - - - - 7833 - 7833
Total comprehensive income 2ENEEE - - - - - 7833 13723 21,556
Shares issued under share option scheme REBREERTHRA 303 7312 = 217 = = = 5403
Equity settled share-based transactions EREE LR BERNT S

(Note 20) (Hit20) - 5810 10,085 (5017) - - - 10938
Shares held for share award plans R B EEANR

(Note 23(c)i) (H2a00) - - (510 - - - - (5102)
Appropriation 1o reserves BREEE - - - - 5,650 - (5,650) -

_________________________________________________________ 0 Bk 4 (0089 S0 -G8 1

Balance at 31 December 2025 R2025512831 Bt R 134,866 32871 (93,809) 14,098 580,084 (9,306) 689,059 1,347,869

The notes on pages 242 to 315 form part of these financial  Z242F=3158 WM TEKZEMRRET Y —20
pa)

statements.

o
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CONSOLIDATED CASH FLOW STATEMENT
nVT\ Iﬁlﬁﬂlbi%‘:{

For the year ended 31 December 2025 (Expressed in RMB)  #ZE20254 12431 8 1 F/Z (XA E#FIR)

2025 2024
2025 20244
Note RMB’'000 RMB’000
MI5E AR¥T T AREEFIT
Cash flows from operating activities RETHELERSRE
Profit /(loss) before taxation BRI FIE, (EE) 17,851 (86,319)
Adjustments for: AT EBEHFAZ
Depreciation expenses ERE 6(c) 130,304 139,594
Finance costs BhE R 6(a) 67,073 86,858
Interest income R B YA 5 (3,970) (3,213)
Net loss on disposal of property, HEDE  BEN
plant and equipment RBHEEFEE 5 195 290
Amortisation of deferred income RS A 5 £ 22 (1,558) (1,557)
Equity-settled share-based payments J/‘M%ﬁﬁlzﬁﬁgiuﬁ%’ﬁﬁ
PR 6(b) 10,938 20,311
Changes in working capital: éf@é/\ﬁ@b :
Decrease/(increase) in inventories FERL,EmM) 172,837 (226,491)
Decrease/(increase) in trade and bills E 5 IR FIA K IR
receivables SR, (Em) 192,666 (10,402)
Decrease/(increase) in prepayments, TERRIE - e REM
deposits and other receivables FEMGRIER L, ($E0) 2,295 (7,199)
(Decrease)/increase in trade and Z SN FIEREMNRE
bills payables CRA),/ & m 17 (81,645) 113,350
Increase/(decrease) in other HiENZIB R ESEE
payables and accruals a0 Crid>) 19,075 (17,905)
Net (increase)/decrease in restricted deposits  SZPR #7172k (3 1),
SRR 16(a) (105,457) 11,667
Cash generated from operations RERBRE 420,604 18,984
Income tax paid BAFTER 21(a) (339) (8,066)
Net cash generated from operating RETFDEREFH
activities 420,265 10,918
Cash flows from investing activities RETHELERERE
Payments for acquisitions of property, WEEMIE « = M ERIER
plant and equipment (SE:A (682,832) (328,960)
Proceeds from disposal of property, HEWE - BE MEED
plant and equipment FriSsR08 2,316 1,718
Net proceeds in investments WEFTSRIBFEE = 31,485
Interest received EHFIE 3,970 3,213
Net cash used in investing activities RETHFTABSEE (676,546) (292,544)

The notes on pages 242 to 315 form part of these financial Z242Z3158 /M F B ZEZEM EHREK A —30
statements. e
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CONSOLIDATED CASH FLOW STATEMENT (CONTINUED)

nVT\

Eﬁé/}lbii

For the year ended 31 December 2025 (Expressed in RMB) & 220254 12531 H 1 F/E (UA R ZIR)

2025 2024
20254 20244
Note RMB’000 RMB’000
FoaE AR¥T T AR#EFIT
Cash flows from financing activities RETHELRSRE
Proceeds from bank and other fEﬁ&ﬁﬁﬂ;ﬁr SRS
interest-bearing borrowings TRIB 16(b) 1,104,961 1,276,377
Repayment of bank and other EERITREME BB
interest-bearing borrowings 16(b) (850,269) (831,271)
Proceeds from issuance of shares BITIRMFTS5RIE 23(b) 5,443 1,186
Payments for shares held for B RIS B R
share award plans e SERE 23(c)ii) (5,102) (29,183)
Capital element of lease rentals paid Eﬁﬁ”ﬂfﬁfﬂiﬁ’]ézﬁ*ﬂﬁ 16(b) (4,450) (3,969)
Interest element of lease rentals paid ENHEERSNFEHD 16(b) (229) (336)
Interest paid EAFLE 16(b) (105,761) (86,454)
Dividends paid EAIERE 16(b) (279) (54,461)
Net cash generated in BEEBHAERESFE
_._financing activities 144314 271,889
Net decrease in cash and cash HeRESEEYRL FE
equivalents (111,967) (9,737)
Effect of exchange rate changes on EXSHHRASRES
cash and cash equivalents ZEBYNEE (1,383) 951
Cash and cash equivalents at the FNRERBFLEEY
beginning of the year 16(a) 342,406 351,192
Cash and cash equivalents at the FRESRESEEY
end of the year 16(a) 229,056 342,406

The notes on pages 242 to 315 form part of these financial

statements.
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NOTES TO THE FINANCIAL STATEMENTS

R IR AR ML

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

1 Corporate information

Dalipal Holdings Limited (the “Company"”) was incorporated
in the Cayman Islands on 28 August 2018 as an exempted
company with limited liability under the Companies Law,
Cap 22 (Law 3 of 1961, as consolidated and revised) of the
Cayman Islands. The Company’s shares were listed on the
Main Board of The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”) on 8 November 2019 (the “Listing Date").
The Company and its subsidiaries (together, the “Group”) are
principally engaged in the development, manufacture and sale
of oil and gas pipes, new energy pipes and special seamless
steel pipes and other products.

Material accounting policies
(a) Statement of compliance

These financial statements have been prepared in
accordance with all applicable IFRS Accounting Standards
as issued by the International Accounting Standards Board
(the "IASB”) and the disclosure requirements of the Hong
Kong Companies Ordinance. These financial statements
also comply with the applicable disclosure provisions of
the Rules Governing the Listing of Securities on the Stock
Exchange of Hong Kong Limited (the “Listing Rules”).
Material accounting policies adopted by the Group are
disclosed below.

The IASB has issued certain amendments to IFRS
Accounting Standards that are first effective or available
for early adoption for the current accounting period of the
Group. Note 2(c) provides information on any changes in
accounting policies resulting from initial application of these
developments to the extent that they are relevant to the
Group for the current accounting period reflected in these
financial statements.

1
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

e ISR R M EE ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

2 Material accounting policies (Continued)
(b) Basis of preparation of the financial statements

The consolidated financial statements for the year ended 31
December 2025 comprise the Group.

The measurement basis used in the preparation of the
financial statements is the historical cost basis except that
derivative financial instruments and investments in equity
securities are stated at their fair value as explained in the
accounting policies set out in Notes 2(e) and 2(f).

The preparation of financial statements in conformity
with IFRS Accounting Standards requires management
to make judgements, estimates and assumptions that
affect the application of policies and reported amounts of
assets, liabilities, income and expenses. The estimates and
associated assumptions are based on historical experience
and various other factors that are believed to be reasonable
under the circumstances, the results of which form the
basis of making the judgements about carrying values of
assets and liabilities that are not readily apparent from other
sources. Actual results may differ from these estimates.

The estimates and underlying assumptions are reviewed
on an ongoing basis. Revisions to accounting estimates are
recognised in the period in which the estimate is revised
if the revision affects only that period, or in the period of
the revision and future periods if the revision affects both
current and future periods.

Judgements made by management in the application of
IFRS Accounting Standards that have significant effect on
the financial statements and major sources of estimation
uncertainty are discussed in Note 3.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

AN
)

BRI RE ()

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

2 Material accounting policies (Continued)
(b) Basis of preparation of the financial statements

(Continued)

As at 31 December 2025, although the Group’s current
assets exceeded its current liabilities by RMB138,063,000,
the Group’s cash and cash equivalents of RMB229,056,000
may not be sufficient to finance its capital expenditure
of RMB378,487,000 within twelve months after the
reporting period. Under such circumstances, the directors
of the Company have been undertaking certain measures
to improve the Group's liquidity and financial position,
including:

(i) The Group has obtained long-term project loan to
cover most of its capital expenditure. The undrawn
balance of the loan was RMB278,242,000 as at 31
December 2025.

(i) Regarding bank and other borrowings of
RMB1,088,803,000 the Group is actively discussing
with its banks for renewal of bank borrowings. Based
on historical experience, the directors are of the
opinion that the Group will be able to either renew or
obtain new banking facilities to supplement liquidity
of the Group at adequate level during the next twelve
months. Up to the date of this report, the Group has
either renewed or refinanced bank borrowings of
RMB357,000,000 subsequent to 31 December 2025;
and

(iii) The Group has been developing new customers and
new markets, and maintaining strong relationship with
current principal customers to generate more operating
cash inflows.

In addition to above measures, as at 31 December 2025,
the Group has unused credit facility of RMB459,397,000 to
meet its potential liquidity needs. The directors are of the
opinion that there are no material uncertainties related to
events or conditions which, individually or collectively, may
cast significant doubt on the Group’s ability to continue
as a going concern as at 31 December 2025. Accordingly,
the directors of the Company consider it is appropriate to
prepare the consolidated financial statements on a going
concern basis.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

e ISR R M EE ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

2 Material accounting policies (Continued)

(o)

(d)

Changes in accounting policies

The Group has applied amendments to IAS 21, The
effects of changes in foreign exchange rates — Lack of
exchangeability issued by the IASB to these financial
statements for the current accounting period. The
amendments do not have a material impact on these
financial statements as the Group has not entered into any
foreign currency transactions in which the foreign currency is
not exchangeable into another currency.

The Group has not applied any new standard or
interpretation that is not yet effective for the current
accounting period.

Subsidiaries

Subsidiaries are entities controlled by the Group. The Group
controls an entity when it is exposed to, or has rights, to
variable returns from its involvement with the entity and
has the ability to affect those returns through its power
over the entity. The financial statements of subsidiaries are
included in the consolidated financial statements from the
date on which control commences until the date on which
control ceases.

Intra-group balances and transactions, and any unrealised
income and expenses (except for foreign currency
transaction gains or losses) arising from intra-group
transactions, are eliminated. Unrealised losses resulting
from intra-group transactions are eliminated in the same
way as unrealised gains, but only to the extent that there is
no evidence of impairment.

Changes in the Group’s interests in a subsidiary that do
not result in a loss of control are accounted for as equity
transactions.

When the Group loses control of a subsidiary, it
derecognises the assets and liabilities of the subsidiary, and
any related non-controlling interests and other components
of equity. Any resulting gain or loss is recognised in profit
or loss. Any interest retained in that former subsidiary is
measured at fair value when control is lost.

In the Company’s statement of financial position, an
investment in a subsidiary is stated at cost less impairment
losses (see Note 2(j)(ii)), unless it is classified as held for sale
(or included in a disposal group classified as held for sale).
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
eI RAR M ()

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

2 Material accounting policies (Continued)
(e) Derivative financial instruments

(f)

The Group holds derivative financial instruments to manage
its foreign currency exposures. Embedded derivatives
are separated from the host contract and accounted for
separately if the host contract is not a financial asset and
certain criteria are met.

Derivatives are initially measured at fair value. Subsequently,
they are measured at fair value with changes therein
recognised in profit or loss, except where the derivatives
qualify for cash flow hedge accounting or hedges of net
investment in a foreign operation.

Investments in equity securities

The Group's policies for investments in securities, other
than investments in subsidiaries, are set out below.

Investments in securities are recognised/derecognised
on the date the Group commits to purchase/sell the
investment. The investments are initially stated at fair value
plus directly attributable transaction costs, except for those
investments measured at fair value through profit or loss
("FVPL") for which transaction costs are recognised directly
in profit or loss. For an explanation of how the Group
determines fair value of financial instruments, see Note
24(e).

An investment in equity securities is classified as FVPL,
unless the investment is not held for trading purposes
and on initial recognition the Group makes an irrevocable
election to designate the investment at fair value through
other comprehensive income (“FVOCI”) (non-recycling)
such that subsequent changes in fair value are recognised
in other comprehensive income (“OCI"). Such elections are
made on an instrument-by-instrument basis, but may only
be made if the investment meets the definition of equity
from the issuer’s perspective. If such election is made for a
particular investment, at the time of disposal, the amount
accumulated in the fair value reserve (non-recycling) is
transferred to retained earnings and not recycled through
profit or loss. Dividends from an investment in equity
securities, irrespective of whether classified as at FVPL or
FVOCI, are recognised in profit or loss as other income.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

e ISR R M EE ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

2 ERETTEHEE)

2 Material accounting policies (Continued)

(9)

(h)

Property, plant and equipment

Property, plant and equipment are stated at cost, which
includes capitalized borrowing costs, less accumulated
depreciation and any accumulated impairment losses (see
Note 2(j)(ii)).

If significant parts of an item of property, plant and
equipment have different useful lives, then they are
accounted for as separate items (major components).

Any gain or loss on disposal of an item of property, plant
and equipment is recognised in profit or loss.

Depreciation is calculated to write off the cost of property,
plant and equipment less their estimated residual values,
if any, using the straight-line method over their estimated
useful lives, and is generally recognised in profit or loss.

The estimated useful lives for the current and comparative
periods are as follows:

(9)
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Estimated useful lives

=t ol 62 A 5 58
Plant and buildings 20-40 years
55 M BT 20405
Machinery and equipment 3-15 years
e N 3% 3E15%F
Vehicles and other equipment 3-8 years
IR R EL A 5% 3E8%F
Right-of-use assets Over the term of lease
ERREE HEHA
Leasehold improvements 5 years
HEXE 5

Depreciation methods, estimated useful lives and residual
values are reviewed annually and adjusted if appropriate.

Intangible assets

Expenditure on research activities is recognised in profit or
loss as incurred. Development expenditure is capitalised only
if the expenditure can be measured reliably, the product
or process is technically and commercially feasible, future
economic benefits are probable and the Group intends to
and has sufficient resources to complete development and
to use or sell the resulting asset. Otherwise, it is recognised
in profit or loss as incurred. Capitalised development
expenditure is subsequently measured at cost less
accumulated amortisation and any accumulated impairment
losses.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
eI RAR M ()

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

2 Material accounting policies (Continued)
(i) Leased assets

At inception of a contract, the Group assesses whether
the contract is, or contains, a lease. This is the case if the
contract conveys the right to control the use of an identified
asset for a period of time in exchange for consideration.
Control is conveyed where the customer has both the
right to direct the use of the identified asset and to obtain
substantially all of the economic benefits from that use.

(i) As alessee
Where the contract contains lease component(s) and
non-lease component(s), the Group has elected not
to separate non-lease components and accounts for
each lease component and any associated non-lease
components as a single lease component for all leases.

At the lease commencement date, the Group
recognises a right-of-use asset and a lease liability,
except for leases that have a short lease term of 12
months or less, and leases of low-value items. When
the Group enters into a lease in respect of a low-value
item, the Group decides whether to capitalise the
lease on a lease-by-lease basis. If not capitalised, the
associated lease payments are recognised in profit or
loss on a systematic basis over the lease term.

Where the lease is capitalised, the lease liability is
initially recognised at the present value of the lease
payments payable over the lease term, discounted
using the interest rate implicit in the lease or, if that
rate cannot be readily determined, using a relevant
incremental borrowing rate. After initial recognition,
the lease liability is measured at amortised cost and
interest expense is recognised using the effective
interest method. Variable lease payments that do not
depend on an index or rate are not included in the
measurement of the lease liability, and are charged to
profit or loss as incurred.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
AR MR AR M ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

2 BERESFEK(E)
(i) HEE=E(E)
(i) As a lessee (Continued) (i) 1EEEBAE)

2 Material accounting policies (Continued)
(i) Leased assets (Continued)

The right-of-use asset recognised when a lease is
capitalised is initially measured at cost, which comprises
the initial amount of the lease liability adjusted for any
lease payments made at or before the commencement
date, plus any initial direct costs incurred and an
estimate of costs to dismantle and remove the
underlying asset or to restore the underlying asset or
the site on which it is located, less any lease incentives
received. The right-of-use asset is subsequently stated
at cost less accumulated depreciation and impairment
losses (see Notes 2(g) and 2(j)ii)).

Refundable rental deposits are accounted for separately
from the right-of-use assets in accordance with the
accounting policy applicable to investments in non-
equity securities carried at amortised cost (see Notes
2(t)(ii) and 2(j)(i)). Any excess of the nominal value over
the initial fair value of the deposits is accounted for as
additional lease payments made and is included in the
cost of right-of-use assets.

The lease liability is remeasured when there is a change
in future lease payments arising from a change in
an index or rate, if there is a change in the Group’s
estimate of the amount expected to be payable under
a residual value guarantee, or if the Group changes
its assessment of whether it will exercise a purchase,
extension or termination option. When the lease
liability is remeasured in this way, a corresponding
adjustment is made to the carrying amount of the
right-of-use asset, or is recorded in profit or loss if the
carrying amount of the right-of-use asset has been
reduced to zero.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
eI RAR M ()

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

2 Material accounting policies (Continued) 2 ERSTER(E)
(i) Leased assets (Continued) (i) HEEEE)
(i) As a lessee (Continued) (i) 1EEEBEAE)

The lease liability is also remeasured when there is a EHEEEER  EHEasERs
lease modification, which means a change in the scope B ESNREWEREHHE
of a lease or the consideration for a lease that is not EREBRAE(  EHEBEBERE
originally provided for in the lease contract, if such ABEBNHEE ARE - BINEHHE
modification is not accounted for as a separate lease. In EEEETEHNE c TUHEBER
this case the lease liability is remeasured based on the T HEaERELETTNHEEN
revised lease payments and lease term using a revised FEEEHRE - FASIEETHELR
discount rate at the effective date of the modification. RIEBITERE HEHTE °
In the consolidated statement of financial position, TEEaBkRE+R  REBEESR
the current portion of long-term lease liabilities ERENEAI D B E AN RE %
is determined as the present value of contractual +ZEAANBEEZELNTIRE -

payments that are due to be settled within twelve
months after the reporting period.

(ii) As a lessor (i) FEBHLHHEA

The Group determines at lease inception whether each REBRHERRBEF—BHEE
lease is a finance lease or an operating lease. A lease is EEBRREHENEEHE - M
classified as a finance lease if it transfers substantially — B EEHEEERA RS
all the risks and rewards incidental to the ownership of B 48 KR B e 2 0] s 3 % &= A 7R
an underlying assets to the lessee. Otherwise, the lease A HIZHEsEARMERE - &
is classified as an operating lease. BIFHED B RLEHE -

When a contract contains lease and non-lease HMEEHBEHENIERERSS
components, the Group allocates the consideration in REBIRBEH B IIEEBEEES
the contract to each component on a relative stand- HREPEZHEMAKILD - BL
alone selling price basis. The rental income from EHEEENHESWAREN T

operating leases is recognised in accordance with Note 2(t)(i)ER ©

2(t)(Gi).
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
AR MR AR M ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)
2 EREFEK(E)

() EEBRXAREERE
() ZHTANEERXREKEEN

2 Material accounting policies (Continued)
(j) Credit losses and impairment of assets

(i) Credit losses from financial instruments and lease

receivables

The Group recognises a loss allowance for expected
credit losses (“ECL"s) on financial assets measured at
amortised cost (including cash and cash equivalents
and trade and other receivables) and lease receivables.

Measurement of ECLs

ECLs are a probability-weighted estimate of credit
losses. Generally, credit losses are measured as the
present value of all expected cash shortfalls between
the contractual and expected amounts.

The expected cash shortfalls are discounted using the
following rates if the effect is material:

— fixed-rate financial assets and trade and other
receivables: effective interest rate determined at
initial recognition or an approximation thereof;

— lease receivables: discount rate used in the
measurement of the lease receivable.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
eI RAR M ()

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

2 Material accounting policies (Continued)

(j) Credit losses and impairment of assets
(Continued)

(i) Credit losses from financial instruments and lease
receivables (Continued)
Measurement of ECLs (Continued)
The maximum period considered when estimating ECLs
is the maximum contractual period over which the
Group is exposed to credit risk.

ECLs are measured on either of the following bases:

— 12-month ECLs: these are the portion of ECLs
that result from default events that are possible
within the 12 months after the reporting date
(or a shorter period if the expected life of the
instrument is less than 12 months); and

— lifetime ECLs: these are the ECLs that expected
to result from all possible default events over the
expected lives of the items to which the ECL model
applies.

The Group measures loss allowances at an amount
equal to lifetime ECLs, except for the following, which
are measured at 12-months ECLs:

— financial instruments that are determined to have
low credit risk at the reporting date; and

— other financial instruments for which credit risk
(i.e. the risk of default occurring over the expected
life of the financial instrument) has not increased
significantly since initial recognition.

Loss allowances for trade receivables are always
measured at an amount equal to lifetime ECLs.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
AR MR AR M ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

2 EXEHBERGE)
() FERXREERMEGR)

2 Material accounting policies (Continued)

(j) Credit losses and impairment of assets
(Continued)

(i) Credit losses from financial instruments and lease () THETANEEE4*RENHEN
receivables (Continued) H(E)
Significant increases in credit risk =B E R A 15
When determining whether the credit risk of a financial ERTERIEEERRESEY]
instrument has increased significantly since initial ;’;zﬁ&;{-uﬁf\rpmigm REGHETFEED

recognition and when measuring ECLs, the Group
considers reasonable and supportable information
that is relevant and available without undue cost or
effort. This includes both quantitative and qualitative
information and analysis, based on the Group’s
historical experience and informed credit assessment,
that includes forward-looking information.

The Group considers a financial asset to be in default
when the debtor is unlikely to pay its credit obligations
to the Group in full, without recourse by the Group to
actions such as realising security (if any is held).

The Group considers a financial instrument to have low
credit risk when its credit risk rating is equivalent to the
globally understood definition of ‘investment grade’.

ECLs are remeasured at each reporting date to reflect
changes in the financial instrument’s credit risk since
initial recognition. Any change in the ECL amount
is recognised as an impairment gain or loss in profit
or loss. The Group recognises an impairment gain or
loss for all financial instruments with a corresponding
adjustment to their carrying amount through a loss
allowance account.

Credit-impaired financial assets

At each reporting date, the Group assesses whether
a financial asset is credit-impaired. A financial asset is
credit-impaired when one or more events that have a
detrimental impact on the estimated future cash flows
of the financial asset have occurred.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
eI RAR M ()

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

2 Material accounting policies (Continued)

(j) Credit losses and impairment of assets
(Continued)

0]

(ii)

Credit losses from financial instruments and lease
receivables (Continued)

Credit-impaired financial assets (Continued)

Evidence that a financial asset is credit-impaired
includes the following observable events:

- significant financial difficulties of the debtor;
— a breach of contract, such as a default;

— the restructuring of a loan or advance by the
Group on terms that the Group would not
consider otherwise;

— itis probable that the debtor will enter bankruptcy
or other financial reorganisation; or

— the disappearance of an active market for a
security because of financial difficulties of the
issuer.

Write-off policy

The gross carrying amount of a financial asset or lease
receivable is written off to the extent that there is no
realistic prospect of recovery. This is generally the case
when the Group determines that the debtor does not
have assets or sources of income that could generate
sufficient cash flows to repay the amounts subject to
the write-off.

Subsequent recoveries of an asset that was previously
written off are recognised as a reversal of impairment
in profit or loss in the period in which the recovery
occurs.

Impairment of other non-current assets

At each reporting date, the Group reviews the
carrying amounts of its non-financial assets (other
than inventories, contract assets and deferred tax
assets) to determine whether there is any indication
of impairment. If any such indication exists, then the
asset’s recoverable amount is estimated.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

e ISR R M EE ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

2 Material accounting policies (Continued)

(j) Credit losses and impairment of assets
(Continued)

(ii) Impairment of other non-current assets (Continued)
For impairment testing, assets are grouped together
into the smallest group of assets that generates
cash inflows from continuing use that are largely
independent of the cash inflows of other assets or
cash-generating units (“CGU"s).

The recoverable amount of an asset or CGU is the
greater of its value in use and its fair value less costs of
disposal. Value in use is based on the estimated future
cash flows, discounted to their present value using
a pre-tax discount rate that reflects current market
assessments of the time value of money and the risks
specific to the asset or CGU.

An impairment loss is recognised if the carrying amount
of an asset or CGU exceeds its recoverable amount.

Impairment losses are recognised in profit or loss. They
are allocated to reduce the carrying amounts of the
assets in the CGU on a pro rata basis.

An impairment loss is reversed only to the extent that
the resulting carrying amount does not exceed the
carrying amount that would have been determined,
net of depreciation or amortisation, if no impairment
loss had been recognised.

(k) Inventories

Inventories are measured at the lower of cost and net
realisable value.

Cost is calculated using the weighted average cost formula
and comprises all costs of purchase, costs of conversion
and other costs incurred in bringing the inventories to their
present location and condition.

Net realisable value is the estimated selling price in the
ordinary course of business less the estimated costs of
completion and the estimated costs necessary to make the
sale.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
eI RAR M ()

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

2 Material accounting policies (Continued)

)

Contract assets and contract liabilities

A contract asset is recognised when the Group recognises
revenue (see Note 2(t)(i)) before being unconditionally
entitled to the consideration under the payment terms set
out in the contract. Contract assets are assessed for ECLs
(see Note 2(j)(i)) and are reclassified to receivables when the
right to the consideration becomes unconditional (see Note
2(m)).

A contract liability is recognised when the customer pays
non-refundable consideration before the Group recognises
the related revenue (see Note 2(t)(i)). A contract liability is
also recognised if the Group has an unconditional right to
receive non-refundable consideration before the Group
recognises the related revenue. In such latter cases, a
corresponding receivable is also recognised (see Note 2(m)).

When the contract includes a significant financing
component, the contract balance includes interest accrued
under the effective interest method (see Note 2(t)(ii)).

(m)Trade and other receivables

(n)

A receivable is recognised when the Group has an
unconditional right to receive consideration and only
the passage of time is required before payment of that
consideration is due.

Trade receivables that do not contain a significant financing
component are initially measured at their transaction
price. Trade receivables that contain a significant financing
component and other receivables are initially measured
at fair value plus transaction costs. All receivables are
subsequently stated at amortised cost (see Note 2(j)(i)).

Cash and cash equivalents

Cash and cash equivalents comprise cash at bank and on
hand, demand deposits with banks and other financial
institutions, and other short-term, highly liquid investments
that are readily convertible into known amounts of cash
and which are subject to an insignificant risk of changes
in value, having been within three months of maturity at
acquisition. Cash and cash equivalents are assessed for ECLs
(see Note 2(j)(i)).
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

e ISR R M EE ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

2 Material accounting policies (Continued)

(o)

(p)

(a)

Trade and other payables

Trade and other payables are initially recognised at fair
value. Subsequent to initial recognition, trade and other
payables are stated at amortised cost unless the effect of
discounting would be immaterial, in which case they are
stated at invoice amounts.

Interest-bearing borrowings

Interest-bearing borrowings are measured initially at fair
value less attributable transaction costs. Subsequently,
these borrowings are stated at amortised cost using the
effective interest method. Interest expense is recognised in
accordance with Note 2(v).

Employee benefits

(i) Short-term employee benefits and contributions
to defined contribution retirement plans
Short-term employee benefits are expensed as the
related service is provided. A liability is recognised
for the amount expected to be paid if the Group has
a present legal or constructive obligation to pay this
amount as a result of past service provided by the
employee and the obligation can be estimated reliably.

Obligations for contributions to defined contribution

retirement plans are expensed as the related service is

provided.
(iij) Share-based payments
The grant-date fair value of equity-settled share-based
payments granted to employees is measured using the
Binomial Option Pricing Model. The amount is generally
recognised as an expense, with a corresponding
increase in equity, over the vesting period of the
awards. The amount recognised as an expense is
adjusted to reflect the number of awards for which
the related service conditions are expected to be met,
such that the amount ultimately recognised is based
on the number of awards that meet the related service
conditions at the vesting date. The equity amount is
recognised in the capital reserve until either the option is
exercised (when it is included in the amount recognised
in share capital for the shares issued) or the option
expires (when it is released directly to retained profits).
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
eI RAR M ()

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

2 Material accounting policies (Continued)
(q) Employee benefits (Continued)

(iii) Termination benefits
Termination benefits are expensed at the earlier of
when the Group can no longer withdraw the offer of
those benefits and when the Group recognises costs
for a restructuring.

(r) Income tax

Income tax expense comprises current tax and deferred tax.
It is recognised in profit or loss except to the extent that
it relates to a business combination, or items recognised
directly in equity or in OCI.

Current tax comprises the estimated tax payable or
receivable on the taxable income or loss for the year and
any adjustments to the tax payable or receivable in respect
of previous years. The amount of current tax payable or
receivable is the best estimate of the tax amount expected
to be paid or received that reflects any uncertainty related
to income taxes. It is measured using tax rates enacted or
substantively enacted at the reporting date. Current tax
also includes any tax arising from dividends.

Current tax assets and liabilities are offset only if certain
criteria are met.

Deferred tax is recognised in respect of temporary
differences between the carrying amounts of assets and
liabilities for financial reporting purposes and the amounts
used for taxation purposes. Deferred tax is not recognised
for:

— temporary differences on the initial recognition of
assets or liabilities in a transaction that is not a business
combination and that affects neither accounting nor
taxable profit or loss and does not give rise to equal
taxable and deductible temporary differences; and

— temporary differences related to investment in
subsidiaries to the extent that the Group is able to
control the timing of the reversal of the temporary
differences and it is probable that they will not reverse
in the foreseeable future.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

e ISR R M EE ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

2 ERETTEHEE)

2 Material accounting policies (Continued)

(r)

(s)

Income tax (Continued)

The Group recognised deferred tax assets and deferred
tax liabilities separately in relation to its lease liabilities and
right-of-use assets.

Deferred tax assets are recognised for unused tax losses,
unused tax credits and deductible temporary differences to
the extent that it is probable that future taxable profits will
be available against which they can be used. Future taxable
profits are determined based on the reversal of relevant
taxable temporary differences. If the amount of taxable
temporary differences is insufficient to recognise a deferred
tax asset in full, then future taxable profits, adjusted for
reversals of existing temporary differences, are considered,
based on the business plans for individual subsidiaries
in the Group. Deferred tax assets are reviewed at each
reporting date and are reduced to the extent that it is no
longer probable that the related tax benefit will be realised,;
such reductions are reversed when the probability of future
taxable profits improves.

The measurement of deferred tax reflects the tax
consequences that would follow from the manner in which
the Group expects, at the reporting date, to recover or
settle the carrying amount of its assets and liabilities.

Deferred tax assets and liabilities are offset only if certain
criteria are met.

Provisions and contingent liabilities

Generally provisions are determined by discounting the
expected future cash flows at a pre-tax rate that reflects
current market assessment of the time value of money and
the risks specific to the liability.

Where it is not probable that an outflow of economic
benefits will be required, or the amount cannot be estimated
reliably, the obligation is disclosed as a contingent liability,
unless the probability of outflow of economic benefits is
remote. Possible obligations, whose existence will only be
confirmed by the occurrence or non-occurrence of one
or more future events are also disclosed as contingent
liabilities unless the probability of outflow of economic
benefits is remote.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
AR B BRI AR ()

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

2 Material accounting policies (Continued)
(s) Provisions and contingent liabilities (Continued)

(®)

Where some or all of the expenditure required to settle
a provision is expected to be reimbursed by another
party, a separate asset is recognised for any expected
reimbursement that would be virtually certain. The amount
recognised for the reimbursement is limited to the carrying
amount of the provision.

Revenue and other income

Income is classified by the Group as revenue when it arises
from the sale of goods or the use by others of the Group’s
assets under leases in the ordinary course of the Group’s
business.

Further details of the Group's revenue and other income
recognition policies are as follows:

(i) Revenue from contracts with customers

The Group is the principal for its revenue transactions
and recognises revenue on a gross basis. In determining
whether the Group acts as a principal or as an agent,
it considers whether it obtains control of the products
before they are transferred to the customers. Control
refers to the Group’s ability to direct the use of and
obtain substantially all of the remaining benefits from
the products.

Revenue is recognised when control over a product is
transferred to the customer at the amount of promised
consideration to which the Group is expected to be
entitled, excluding those amounts collected on behalf
of third parties such as value added tax or other sales
taxes.

—  Sale of goods
Revenue is recognised when the customer takes
possession of and accepts the products.

If the products are a partial fulfilment of a contract
covering other goods and/or services, then the
amount of revenue recognised is an appropriate
proportion of the total transaction price under
the contract, allocated between all the goods and
services promised under the contract on a relative
stand-alone selling price basis.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

e ISR R M EE ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

2 Material accounting policies (Continued)
(t) Revenue and other income (Continued)

(ii) Revenue from other sources and other income

Rental income from operating leases

Rental income from operating leases is recognised
in profit or loss on a straight-line basis over the
term of the lease. Lease incentives granted are
recognised as an integral part of the total rental
income, over the term of the lease. Variable lease
payments that do not depend on an index or a
rate are recognised as income in the accounting
period in which they are earned.

Interest income

Interest income is recognised using the effective
interest method. The ‘effective interest rate’ is
the rate that exactly discounts estimated future
cash receipts through the expected life of the
financial asset to the gross carrying amount of
the financial asset. In calculating interest income,
the effective interest rate is applied to the gross
carrying amount of the asset (when the asset is
not credit-impaired). However, for financial assets
that have become credit-impaired subsequent to
initial recognition, interest income is calculated
by applying the effective interest rate to the
amortised cost of the financial asset. If the asset is
no longer credit-impaired, then the calculation of
interest income reverts to the gross basis.

Government grants

Government grants are recognised in the
consolidated statement of financial position initially
when there is reasonable assurance that they will
be received and that the Group will comply with
the conditions attaching to them.

Grants that compensate the Group for expenses
incurred are recognised as income in profit or loss
on a systematic basis in the same periods in which
the expenses are incurred.

Grants that compensate the Group for the cost of
an asset are recognised as deferred income and
subsequently recognised as other income in profit
or loss on a systematic basis over the useful life of
the asset.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
eI RAR M ()

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

2 EAEEBER(E)
() SMs1RE

2 Material accounting policies (Continued)
(u) Translation of foreign currencies

Transactions in foreign currencies are translated into the
respective functional currencies of group companies at the
exchange rates at the dates of the transactions.

Monetary assets and liabilities denominated in foreign
currencies are translated into the functional currency at the
exchange rate at the reporting date. Non-monetary assets
and liabilities that are measured at fair value in a foreign
currency are translated into the functional currency at the
exchange rate when the fair value was determined. Non-
monetary assets and liabilities that are measured based
on historical cost in a foreign currency are translated at
the exchange rate at the date of the transaction. Foreign
currency differences are generally recognised in profit or
loss.

The assets and liabilities of foreign operations are translated
into Renminbi at the exchange rates at the reporting
date. The income and expenses of foreign operations are
translated into Renminbi at the exchange rates at the dates
of the transactions.

Foreign currency differences are recognised in OCI and
accumulated in the exchange reserve, except to the extent
that the translation difference is allocated to NCI.

When a foreign operation is disposed of in its entirety or
partially such that control, significant influence or joint
control is lost, the cumulative amount in the exchange
reserve related to that foreign operation is reclassified to
profit or loss as part of the gain or loss on disposal. On
disposal of a subsidiary that includes a foreign operation,
the cumulative amount of the exchange differences relating
to that foreign operation that have been attributed to the
NCI shall be derecognised, but shall not be reclassified to
profit or loss. If the Group disposes of part of its interest
in a subsidiary but retains control, then the relevant
proportion of the cumulative amount is reattributed to NCI.
When the Group disposes of only part of an associate or
joint venture while retaining significant influence or joint
control, the relevant proportion of the cumulative amount is
reclassified to profit or loss.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

e ISR R M EE ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

2 Material accounting policies (Continued)
(v) Borrowing costs

Borrowing costs that are directly attributable to the
acquisition, construction or production of an asset which
necessarily takes a substantial period of time to get ready
for its intended use or sale are capitalised as part of the
cost of that asset. Other borrowing costs are expensed in
the period in which they are incurred.

(w) Asset acquisition

Groups of assets acquired and liabilities assumed are
assessed to determine if they are business or asset
acquisitions. On an acquisition-by-acquisition basis, the
Group chooses to apply a simplified assessment of whether
an acquired set of activities and assets is an asset rather
than business acquisition, when substantially all of the fair
value of the gross assets acquired is concentrated in a single
identifiable asset or group of similar identifiable assets.

When a group of assets acquired and liabilities assumed
do not constitute a business, the overall acquisition cost is
allocated to the individual identifiable assets and liabilities
based on their relative fair values at the date of acquisition.
An exception is when the sum of the individual fair values
of the identifiable assets and liabilities differs from the
overall acquisition cost. In such case, any identifiable assets
and liabilities that are initially measured at an amount
other than cost in accordance with the Group’s policies are
measured accordingly, and the residual acquisition cost is
allocated to the remaining identifiable assets and liabilities
based on their relative fair values at the date of acquisition.

(x) Related parties

(@) A person, or a close member of that person’s family, is
related to the Group if that person:

(i) has control or joint control over the Group;
(i) has significant influence over the Group; or

(iii) is a member of the key management personnel of
the Group or the Group's parent.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
AR B BRI AR ()

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

2 Material accounting policies (Continued)
(x) Related parties (Continued)

(b) An entity is related to the Group if any of the following
conditions applies:

(i) The entity and the Group are members of the
same group (which means that each parent,
subsidiary and fellow subsidiary is related to the
others).

(i) One entity is an associate or joint venture of the
other entity (or an associate or joint venture of a
member of a group of which the other entity is a
member).

(iii) Both entities are joint ventures of the same third
party.

(iv) One entity is a joint venture of a third entity and
the other entity is an associate of the third entity.

(v) The entity is a post-employment benefit plan for
the benefit of employees of either the Group or an
entity related to the Group.

(vi) The entity is controlled or jointly controlled by a
person identified in (a).

(vii) A person identified in (a)(i) has significant
influence over the entity or is a member of the
key management personnel of the entity (or of a
parent of the entity).

(viii) The entity, or any member of a group of which
it is a part, provides key management personnel
services to the Group or to the Group’s parent.

Close members of the family of a person are those family
members who may be expected to influence, or be
influenced by, that person in their dealings with the entity.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

e ISR R M EE ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

2 Material accounting policies (Continued)
(y) Segment reporting

Operating segments, and the amounts of each segment
item reported in the financial statements, are identified
from the financial information provided regularly to the
Group’s most senior executive management for the
purposes of allocating resources to, and assessing the
performance of, the Group's various lines of business and
geographical locations.

Individually material operating segments are not
aggregated for financial reporting purposes unless the
segments have similar economic characteristics and are
similar in respect of the nature of products, the nature of
production processes, the type or class of customers, the
methods used to distribute the products, and the nature of
the regulatory environment. Operating segments which are
not individually material may be aggregated if they share a
majority of these criteria.

3 Accounting judgements and estimates

Note 24(e) contains information about the assumptions and
their risk factors relating to fair value of financial instruments.
Other key sources of estimation uncertainty are as follows:

(a) Expected credit losses for receivables

The credit losses for trade and other receivables are
based on assumptions about the expected loss rates. The
Group uses judgement in making these assumptions and
selecting the inputs to the impairment calculation, which
are based on the Group’s past collection history, existing
market conditions as well as forward looking estimates at
the end of each reporting period. For details of the key
assumptions and inputs used, see Note 24(a). Changes in
these assumptions and estimates could materially affect the
result of the assessment and it may be necessary to make
additional loss allowances in future periods.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
eI RAR M ()

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

3 Accounting judgements and estimates
(Continued)

(b) Depreciation

(c)

Property, plant and equipment are depreciated on a
straight-line basis over the estimated useful lives of the
assets, after taking into account the estimated residual
values. The management of the Group reviews the
estimated useful lives and residual values, if any, of the
property, plant and equipment regularly in order to
determine the amount of depreciation expenses to be
recorded during any reporting period. The determination
of the useful lives and residual values, if any, are based
on historical experience with similar assets and taking into
account anticipated changes on how such assets are to
be deployed. The depreciation expense for future periods
is adjusted if there are significant changes from previous
estimates.

Net realisable value of inventories

Net realisable value of inventories is the estimated selling
price in the ordinary course of business, less estimated
costs of completion and the estimated costs necessary
to make the sale. These estimates are based on current
market conditions and historical experience of distributing
and selling products of a similar nature. They could change
significantly as a result of changes in market conditions.
Management reassess the estimations at each end of the
reporting period.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
AR MR AR M ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

4 Revenue and segment reporting 4 WERDIHHE
(a) Revenue (a) Wz
The Group is principally engaged in the development, AREFTFTENEME  RWENEEAR
manufacture and sale of oil and gas pipes, new energy KARAE « FMeLRBE & ok |44 i
pipes and special seamless steel pipes. All of the revenue of B o REBMAB RSN E —KERE 2
the Group is recognised at a point in time. The customers oo wERMNEERFIETHEMTR
obtain control of the products when they are delivered to RFTERESRE B @RS E IR -
and have been accepted at premises determined by the B BSIE N Z RSB E A - MU IR
customers. Acceptance notes are generated and revenue is LB ZhRER -

recognised at that point in time.

Disaggregation of revenue from contracts with customers BHIEEREPHNELALWZERRMIN
by major products is as follows: T

2025 2024

20254 20244

RMB’000 RMB'000

AR%T T ARETT

Sales of oil and gas pipes HEAAKXKARAE 2,390,044 2,196,399
Sales of new energy pipes and special ~ $5E LR AE RS MR EEHE

seamless steel pipes 1,072,442 1,095,865

3,462,486 3,292,264

Revenue from customers with whom transactions have HZE2025F 128318 EFE » BER H1h

exceeded 10% of the Group's revenue for the year ended REE W ZEBIB10% K E P E LRSS

31 December 2025 is as follows: OB

2025 2024

20255 20244

RMB’000 RMB’'000

AR®T T ARETTT

Customer A ZEA 405,136 508,400

Details of concentration of credit risk arising from the EEBAEEEFPHEESTRBTEHT

Group’s customers are set out in Note 24(a). AT FE24(@) °
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
eI RAR M ()

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

4 Revenue and segment reporting
(Continued)

(b) Segment reporting

The Group manages its businesses by products. In a
manner consistent with the way in which information is
reported internally to the Group’s most senior executive
management for the purposes of resource allocation and
performance assessment, the Group has presented the
following two reportable segments. No operating segments
have been aggregated to form the following reportable
segments.

(i)

Oil and gas pipes: this segment includes primarily the
manufacture and sales of oil and gas pipes.

New energy pipes and special seamless steel pipes: this
segment includes primarily the manufacture and sales
of new energy pipes and special seamless steel pipes.

Segment results, assets and liabilities

For the purposes of assessing segment performance
and allocating resources between segments, the
Group’s most senior executive management monitors
the results attributable to each reportable segment on
the following bases:

Revenue and expenses are allocated to the reportable
segments with reference to sales generated by those
segments and the expenses incurred by those segments
during normal operations. No intersegment sales have
occurred for the years ended 31 December 2025 and
2024. Assistance provided by one segment to another,
including sharing of assets and technical know-how, is
not measured.

The Group’s other operating income and expenses,
such as other income and selling and administrative
expenses, and assets and liabilities are not measured
under individual segments. Accordingly, neither
information on segment assets and liabilities nor
information concerning capital expenditure, interest
income and interest expenses is presented.
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AR MR AR M ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

4 Wk EERE (&)

(Continued)
(b) Segment reporting (Continued) (b) o Epsh4 (&)

(i) Segment results, assets and liabilities (Continued) () 7EbE  BEREBE(Z)
Information regarding the Group's reportable segments OB E R K5 2855 IR 1 [ 4
as provided to the Group’s most senior executive SBEESATREEASREEH
management for the purposes of resource allocation AREE B E2025F £ 2024F 12 A
and assessment of segment performance for the years 3MHIEFERNA 2R LERIET
ended 31 December 2025 and 2024 is set out below. R e

2025
20255
New energy
pipes and
special
Oil and seamless
gas pipes  steel pipes Total
HEEIR
A AEREHK
XARRE EHRE &t

RMB'O00  RMB'000  RMB'000
ARBTR  ARETR  ARBTR

Revenue from external customers — SMNE P UkES 2,390,044 1,072,482 3,462,486
Reportable segment gross profit AZWALEF 309,221 48,046 357,267
2024
2024
New energy
pipes and
special
Oiland seamless
gas pipes steel pipes Total
LR
Rl BERER
RARRAE AT CH

RMB'000 RMB'000 RMB'000
ARETE  ARRTR  ARBTR

Revenue from external customers IR F s 2,196,399 1,095,865 3,292,264

Reportable segment gross profit A 2HNHEF 248,050 15,313 263,363
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
REMBRRME (R

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

4 Revenue and segment reporting 4 WRERDIBHE(E)
(Continued)
(b) Segment reporting (Continued) (b) D EPRE (&)
(i) Geographic information (ii) HEZH

The following table sets out information about the TR BBEAEBO)INBEP U
geographical location of (i) the Group's revenue from =RV EEFRAEEERME
external customers and (ii) the Group’s right-of-use MENREE(IEEIEREBEE]N
assets and property, plant and equipment (“specified IR EER - RN mit 2R
non-current assets”). The geographical information REBRZAMIBERIOT ¢

about the revenue prepared by location at which the
goods were delivered is as follows:

2025 2024
20255 20244
RMB’000 RMB’'000
AR¥T T ARETTT
The PRC F 2,936,360 2,913,940
Overseas: HgAN
The Middle East PR 332,915 236,750
Africa FEIM 158,638 72,508
Southeast Asia g = 2,416
Others HAtb 34,573 66,650
_______________________________________________________________________________ 526,126 378,324
3,462,486 3,292,264
The geographical location of the specified non-current REAEMTEMNERNESDMEEIERBE
assets based on the physical location of the asset is as EMBEVEERNT
follows:
At 31 At 31
December December
2025 2024
®12H31H M12A31H
2025 20244
RMB’000 RMB'000
AR®T T ARETTT
The PRC 3 2,606,702 1,967,765
Middle East R 6,793 -

2,613,495 1,967,765
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
AR MR AR M ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

Other income 5 Hflg A
2025 2024
20255 20244
RMB’000 RMB’000

AR®T T ARETTT

Government grants (including amortisation EfiT# B (B IERAEU ALY -

of deferred income, see Note 22) BM¥22) 5,137 3,024
Interest income FE U A 3,970 3,213
Net loss on disposal of other property, HEEMYE BB NMRESN

plant and equipment 1R (195) (290)
Net foreign exchange (loss)/gain bE N (E51R), W FEE (11,868) 11,157
Net gains on sale of scrap raw materials ~ $4&EER M E AUz F 58 15,723 18,728
Rental income HEUWA 312 2,978
Value added tax and other tax refund EER M E MR 34,098 28,268
Others Hih 3,388 242

50,565 67,320

Profit/(loss) before taxation 6 FATFIE,(&E)
Profit/(loss) before taxation is arrived at after charging/(crediting): BEIAE (B8R &g, (Gt ) T5&

HE/H -
(a) Finance costs (a) AERZA

2025 2024
20255 2024%F
RMB’000 RMB’'000
AR%T T AREEFIT
Interest expenses on borrowings EZFEREY 62,227 79,645
Interest expenses on lease liabilities HEBEMNEMET 229 336
Others EHih 4,617 6,877

67,073 86,858
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

R P ERR M (&)

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

6 Profit before taxation (Continued)

6 BiAIFE (&) (&)

(b) Staff costs* (b) & T R4
2025 2024
20254 20244
RMB’000 RMB’'000
AR¥T T ARBT T
Salaries, wages and other benefits e TENMEMET 251,635 218,107
Contributions to defined contribution TFEREMTCERETEIHE

retirement plan 16,778 14,516

Equity-settled share-based payment AR S 4 B AR D BEER
expenses (Note 20) NS EE20) 10,938 20,311
279,351 252,934

The employees of the subsidiaries of the Group established
in the PRC (excluding Hong Kong SAR) participate in a
defined contribution retirement benefit plan managed
by the local government authority. Employees of these
subsidiaries are entitled to retirement benefits, calculated
based on a percentage of the defined salaries level in
the PRC (excluding Hong Kong SAR), from the above-
mentioned retirement plan at their normal retirement age.

The Group also operates a Mandatory Provident Fund
Scheme (the "MPF Scheme”) under the Hong Kong
Mandatory Provident Fund Scheme Ordinance for
employees employed under the jurisdiction of the Hong
Kong Employment Ordinance. The MPF Scheme is a
defined contribution retirement plan administered by an
independent trustee. Under the MPF Scheme, the employer
and its employees are each required to make contributions
to the plan at 5% of the employees’ relevant income,
subject to a cap of monthly relevant income of Hong Kong
Dollar (“HK$") 30,000. Contributions to the MPF Scheme
vest immediately.

The Group has no further material obligation for
payment of other retirement benefits beyond the above
contributions.

AREFBEHE(TREEBRRITTHIRE) B
EVP B A Rl E B 2 Eiih 7 BUT B PIE IR 8V E
BEFORREREE - ZEHNBRRNER
EDHERRAFREAEZAE DRRIRG
MR REN (T B (T EREBFIITH
@) REFH R FNBDLEE)

AEETREBE(EBRFIERER BRI
RIRBE(EBREBHRIDOBDEE EERER
MEBEFRIERTESE(RESE
g]) - RESFERBIZEABTENE
BEFURAGETE - RIBBESFE - BX R
HgBHAREEBBEAMNS% A BIE
HER - 1S A AR LR /330,00087T
(IETT]) - wEE A SRR -

B B AARSN - AR SR B S S B AR R AR
MEPE—FERER



6 Profit before taxation (Continued)

(c) Other items
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
AR MR AR M ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

() Hftt1EE

6 BiAIFE (EE) (&)

2025 2024
2025 20244
RMB’000 RMB’000
ARET T AREFIT
Depreciation expenses* (Note 17) WERSH (M)
— Owned property, plant and —BEWE  BMELEE
equipment 119,042 128,980
— Right-of-use assets —FREEE 10,282 10,025
— Leasehold improvements —HEMEEE 980 589
Impairment losses (reversed)/recognised 2 ($#[E]) /TR E 5 FEUGRIE
on trade receivables (Note 14(b)) BB 14(0b)) (1,296) 548
Impairment losses recognised on DHRENIE B2 R
prepayments, deposits and other E b e GRIB R E R E
receivables (Note 15) (K1z£15) 73 626
Auditors’ remuneration 1% SR 2 B
— Audit services — R 2,100 2,100
— Non-audit services — IEEFT RS 1,100 1,100
Research and development costs AR N 38,109 36,188
Cost of inventories* (Note 13(b)) TFERA(H7E13(b)) 3,105,219 3,028,901
#  Cost of inventories include RMB244,050,000 (2024: RMB241,880,000) t O FEERABREREINARNTENBE

7 A R #244,050,0007C (2024 F + AR
241,880,0007T) * ZE BN HZE S
RIEFA St A BB EFEN S B B
FE6(b)A °

relating to staff costs and depreciation expenses, which amounts are
also included in the respective amounts disclosed separately above or
in Note 6(b) for each of these types of expenses.

melEmkAtREKERPH

7 Income tax in the consolidated statement 7

of profit or loss and other comprehensive

income

(a) Taxation in the consolidated statement of

Frig®i

(a) ZFEBEBERHMB2E KRR HIB

profit or loss and other comprehensive income IHig -
represents:
2025 2024
20255 20244F
RMB’000 RMB’000
AR¥T T ARETTT
Current taxation (Note 21(a)): BEA IR (Ht21(a)) -
— Provision for the year — FREE 215 1,337
— Under-provision in respect of —BAFERETE
prior years = 217
215 1,554
Deferred taxation (Note 21(b)): ELEBRIE (M Z21(b)) :
— Origination and reversal of —EEREBOERER
temporary differences 3,913 (10,807)
4,128 (9,253)




Z 74 Dalipal Holdings Limited 3% ¥ i& B R A &
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eI RAR M ()

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

7 Income tax in the consolidated statement
of profit or loss and other comprehensive
income (Continued)

(b) Reconciliation between tax expense and
accounting profit/(loss) at applicable tax rates:

melEakAEtEERERPH
Fr&% (&)

(b) HEX HERRERARRAE 2S5
A (R B

2025 2024

20255 20244

RMB’000 RMB’000

AR¥T T AREFTT

Profit/(loss) before taxation TRATAIE, (&8) 17,851 (86,319)

Expected tax on profit/(loss) before
taxation, calculated at the rates
applicable to profits in the jurisdictions

AR, (&R K TEH
MR - RAEEREER
ERREN R R E

concerned (Notes (i), (i), (iii) and (iv)) (BT ~ (i) ~ (i) (v) 7,815 (16,791)
Tax effect on preferential tax rate BERE BB E (5.808) 2,978
Tax effect of non-deductible expenses — “NAJHIFE ISz 2 FifE o2& 733 339
Tax losses not recognised as RIER IR IBEERTIIE

deferred tax assets 8 6,533 7,616
Tax effect on bonus deduction of B A INEHEI 2 T fs o &

research and development costs (5,145) (3,612)
Under-provision in respect of BEFERETR

prior years = 217
Actual tax expense ERRBIER 4,128 (9,253)

Notes:

(i)  The Company and the subsidiaries of the Group incorporated in the
Cayman Islands and British Virgin Islands are not subject to any income
tax pursuant to the rules and regulations of their respective countries
of incorporation.

(i) The Company and the Hong Kong incorporated subsidiaries of the
Group are subject to Hong Kong Profits Tax, which is calculated at
16.5% (2024: 16.5%) of the estimated assessable profits for the
year, except for one subsidiary of the Group which is a qualifying
corporation under the two-tiered Profits Tax rate regime.

For this subsidiary, the first HK$2,000,000 of assessable profits are
taxed at 8.25% and the remaining assessable profits are taxed at
16.5%. The provision for Hong Kong Profits Tax for this subsidiary was
calculated at the same basis in 2024.

(iii)  The subsidiary of the Group established under the laws and regulations
in the Kingdom of Saudi Arabia (“Saudi Arabia”) is subject to Saudi
Arabia income tax, the applicable Saudi Arabia income tax rate is 20%.
No provision for Saudi Arabia profits tax has been made as the Group
had no assessable profit arising in Saudi Arabia for the years ended/
ending 31 December 2024 and 2025.

(iv)  The subsidiaries of the Group established in the PRC (excluding Hong
Kong SAR) are subject to PRC Corporate Income Tax rate of 25%
for the year ended 31 December 2025 (2024: 25%). One of the
subsidiaries was qualified as a High and New Technology Enterprise’
and is entitled to the preferential tax rate of 15% for the years ended/
ending 31 December 2024, 2025 and 2026.

Wit

() RIS BEMAIATERRORERARD
ARARAEERASHE R RABERRE
BEBHARESE DEMRIZAHBEAT
ERRNERPTSR -

(i) ARARAEERBEBTMALHONER
A RAFE M ERTE M8 16.5% (2024
F :16.5%):ME  BRAGHMEFHETEE
BARMAEE —MEHBARIN

BULMBARME - 52,000,000 7T &R
28 .25% HOT R TR - MR T FERRTA
M2 16.5% TR - WM B A RNES
MBI EIRE2024F HRNELEH -

(i)  ANEEEDEERRAT R ([ DREMAE]) %
B RER TR B A RZAs D R A A
FraBias - ERNDBMAEMEHEA
20% ° R AREENEE 20244 220255512
A318 1L F E A R PR A0 8 2 A R R
FIE - BRI SBRAAR SRR B -

(iv) EZE2025%F12A318ILFE - REERTE
(TRIFEBEBFIITHE) K KM B A RAE
125% (20244 : 25%) B RN BB ZFT
BR - HP—RHNERRFE @it
¥ B RNEE R 20245F 2025 &
20265F 12 A3THILFEZH15% M EED
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8 EEME

Directors’ emoluments disclosed pursuant to section 383(1)
of the Hong Kong Companies Ordinance and Part 2 of the

RIBEEE D AHEDIFE383(N) IR A F (K EE
EEN@ERDROIFE2MRENESHE

Companies (Disclosure of Information about Benefits of T
Directors) Regulation are as follows:
Salaries,
allowances Retirement Share-based
Directors' and benefits- Discretionary scheme payments 2025
fees in-kind honuses contributions  Sub-Total  (Note 20) Total
HRHA
g4 2R L E 20258
BZfe  ENEA BB RIGHEER Nt (W) ait
RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
AEETR  ABBTn ARRTn ARETR  ARMTn ARMTR ARETR
Executive directors Yz
M. Meng Fanyong (Chairman) ZNERE(ZE) - 1,024 = 16 1,040 = 1,040
Mr. Zhang Hongyao RTEEAE - 5,884 - 8 5,972 - 5,972
Ms. Xu Wenhong Gy - 1,200 - 16 1216 - 1216
Mr. Meng Yuxiang FiEa ks - 976 - 5 1,031 - 1,031
Mr. SAUD Y.AL-GOSAIBI (Note() SAUD Y AL-GOSABIE (A1) = 644 - - 644 - 644
Non-Executive director gz
Mr. Yin Zhixiang BEkik - 1,157 - - 1,157 - 1,157
Independent non-executive directors BuFangs
Mr. Guo Kaig DRiExHE 74 - - - 74 - 4
Mr. Wong Jovi Chi Wing IERRE 24 - - - 24 - 74
M. Cheng Haitao REEEE 4 - - - 74 - 4
822 10,885 - 175 11,882 - 11,882
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eI RAR M ()

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

8 Directors’ emoluments (Continued)

8 EEME(A)

Salaries,
allowances Retirement Share-based
Directors’ ~ and benefits- ~ Discretionary scheme payments 204
fees in-kind bonuses  contributions Sub-Total (Note 20) Total
WA
Fo 2R EROMR 0E
Eshe  EDRN  BERL RHEHER 7 ait
RIB'000 RMB'000 RIB'000 RMB'000 RMB'000 RMB'000 RMB'000
ARBTL  AREfR  AREfR  ARETR  ARETT  ARETT  ARETR
Executive directors 4i7g%
Mr. Meng Fanyong (Chairman) ENEREE) - 1,652 126 16 1,79 - 179
Mr. Zhang Hongyao FiErA - 2365 151 8 2,603 133 273
Ms. Xu Wenhong Gy eIy - 993 7 16 1,084 - 1,084
Mr. Meng Yuxiang ZFIRE - 1,144 7 54 1273 - 1213
Ms. Gan Shuya gkt - 74 19 4 297 - 297
Non-Executive director FafEs
Mr. Yin Zhixiang RERLE - 613 - - 613 - 613
Independent non-executive directors BUFyfES
M. Guo Kaig IFERE 274 - - - 74 - 4
Mr. Wong Jovi Chi Wing IT4ns 74 - - - 74 - 274
Mr. Cheng Haitao REELE 74 - - - 4 - 7
822 7,041 4o 177 8,436 133 8,619
Notes: st
(i) Mr. SAUD Y.AL-GOSAIBI appointed as an executive director of the Company (i)  SAUD Y.AL-GOSAIBISE AR 202565 A 1B EZE R

on 1 May 2025.

(i)~ No emoluments were paid by the Group to the directors as an inducement
to join or upon joining the Group or as compensation for loss of office. There
was no arrangement under which a director waived or agreed to waive any
remuneration during the year.

(i)

RABPITES -

AEETEAESNHE  AERRSIEMALRE
B NARRER AR E - FRESHERE
A RS KR B -
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e SRR MR ()
(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

9 BmEHAL
EE&EFALT F—2(20245F - W

F)ES HNESHEBEAMN LS - A%
(2024%F : =) ATHBNE@REIT -

9 Individuals with highest emoluments

Of the five individuals with the highest emoluments one (2024:
two) is director who emoluments is disclosed in Note 8. The
aggregate of the emoluments in respect of the other four (2024
three) individuals are as follows:

2025 2024

20254 2024%F

RMB’000 RMB’000

AR¥T T ARET T

Salaries and other emoluments e hHMmME 9,781 14,457
Share-based payments (Note 20) VARG (D BERER R (AT220) 284 1,257
Retirement scheme contributions IRPRETEIfESR 49 48
10,114 15,762

AEBRARRHALTLIFEZHALH
N FIATHERA -

The emoluments of the individuals who are not directors and
who are amongst the five highest paid individuals of the Group
are within the following bands:

2025 2024

20254 20244

Number of Number of

individuals individuals

A AEL

HK$1,000,001 to HK$1,500,000 HK$1,000,001 to HK$1,500,000 1 -
HK$1,500,001 to HK$2,000,000 HK$1,500,001 to HK$2,000,000 1 -
HK$2,000,001 to HK$2,500,000 HK$2,000,001 to HK$2,500,000 - 1
HK$2,500,001 to HK$3,000,000 HK$2,500,001 to HK$3,000,000 1 -
HK$3,500,001 to HK$9,500,000 HK$3,500,001 to HK$9,500,000 1 2
4 3

No emoluments were paid by the Group to the above
individuals as an inducement to join or upon joining the Group
or as compensation for loss of office.

AEELER LR EANME - FRES
HINAARSER B A R B 2B S BER R (5 -
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AR B BRI AR ()

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

10 Earnings/(loss) per share

(a)

(b)

Basic earnings/(loss) per share

The basic earnings per share for the year ended 31
December 2025 is calculated based on the profit
attributable to equity shareholders of the Company of
RMB13,723,000 (2024: loss of RMB77,066,000) and the
weighted average of 1,469,134,000 (2024:1,466,007,000)
ordinary shares in issue during the year.

The calculation of the weighted average number of ordinary
shares is as follows:

10 ERER,(&HR)
(a) SREXEF, (H8)

HE2025F12831BILFENFRKR
ERBATIEZFANAARARNBEZRE
JE (5 5% A A R 513,723,000 7T (2024
F o FEARE77,0660007T) &
2 3 17 1,469,134,000 A% ( 2024 4F :
1,466,007,000/% ) I 18 A% & hn#E S 15 24
AT -

BB BURIN TR E

2025 2024

20255 2024%F

‘000 ‘000

T % Tz

Issued ordinary shares at 1 January R1ATHBE T @R 1,503,168 1,502,668
Effect of shares issued under share RIRRE IR BB ITIRO T E

option schemes (Note 20(a)) (K1:t20@)) 1,597 138
Effect of shares held for share award TR BT EIE A IR R

plans (Note 23(c)(ii) (B1a£23(c)i) (35,631) (36,799)
Weighted average number of ordinary 712 831 H #)¥% @A 1#E F 1 £

shares at 31 December 1,469,134 1,466,007

Diluted earnings/(loss) per share

The diluted loss per share for the year ended 31 December
2024 has not taken into account the effect of the
outstanding share options and shares held for share award
plans as its inclusion would have decreased the loss per
share, hence anti-dilutive.

The calculation of diluted earnings per share for the year
ended 31 December 2025 is based on the profit attributable
to equity shareholders of the Company of RMB13,723,000
and the weighted average number of ordinary shares
(diluted) of 1,475,654,000.

(b) ERBERR(BHE)

HZE20245F12A31 B It FEN TR
SEEENARE EAREEREREMNAR
%ﬁ%ﬂ‘fﬁﬂ%ﬁﬂﬁﬂxﬁﬁ%é HEE
EmAeRLERER  ALEERE
féﬂEﬁﬁ

HZE2025F12A31 B It FEN TR
SERF TR AR BRI R ERETIA
R 13,723,000 7T K& 1,475,654,000 %
L@k (BEE) M NEFHHEE -
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e MR ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

11 Property, plant and equipment 1 9% BERRZE
(a) Reconciliation of carrying amount (a) BREE¥ER

Machinery  Vehicles and
Plant and and other ~ Construction ~ Right-of-use  Leasehold
buildings ~ equipment  equipment in progress assets  improvements Total
ERRET  HERRE NEREMRE  ERIR  GRAEEE  BERG aif
RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
ARBTL  ARETT  ARETR ARBTR ARETn  ARETR  ARETR

Cost: S
At 1 January 2024 R0UE1AIA 1,057,986 1,457,095 21610 46,271 306,209 2,864 2,898,095
Additions HE 23 3593 2193 32099 790 54 327,608
Transfer infout) £) /(&) 94 5,260 2032 (7.380) - - -
Disposals HE (179) (3.415) (1,665) - - - (5,259)
At 31 December 2024 R0UENANE 1,057,924 1462533 30,190 359,880 306,999 2918 3220444
Additions HE 22,944 17,36 5406 716,750 11,980 4,163 778,605
Transfer infout) #)/(81) 108,607 182877 2386 (293819 - - -
Disposals tE (20 (28,344) (4.740) - - - (33,104)
At 31 December 2025 20258128317 1,189,455 1,634,378 33,241 782,811 318979 7,081 3,965,945
Accumulated depreciation: ZithE:
At 1 January 2024 R0UE1A1E (304,145) (724,389) (15,814) - (71,756) (#16)  (1,116,520)
Charge for the year Ehxi (391) 9319) (2741) - (10029) (589)  (139,59)
Whitten back on disposals HERED - 2374 871 - - - 3251
At 31 December 2024 R0UENANA (338,066) (814333) (17.678) - (81,781) (1,005 (1,252,863)
Charge for the year ERgit (33942) (81,976) (3124) - (10.282) (980) (130,304)
Written back on disposals HEREE 8 26,105 4,480 - - - 30593
M3 December 205 ] RIOSEIANE Bz oy (63 o ey (%) (13525
Carrying amount; BEE:
At 31 December 2025 R025E12A318 817,455 Tod, 174 16,919 782,811 226916 5,09 2613371
At 31 December 2024 R0UENANE 719858 648,200 12512 359,880 25,218 1913 1,967,581
Notes: iz
(i) The Group's property, plant and equipment are mainly located in the () AEENYVE BERSKEEZZMAFE - 5FA
PRC. The land use rights included in “Right-of-use assets” represent (e A E |/ (e AR AR BRI N B &Y
premiums paid by the Group for land situated in the PRC. The lease THIFTSE T HE o % FE LR AR AN T 37
terms of these land use rights ranged from 37 to 50 years. Z504F ©
(i) At 31 December 2025, property, plant and equipment of the (i) HM2025F12A318 AEBEEEARYK
Group with carrying amounts of RMB1,075,732,000 (2024: 1,075,732,0007T (20244 : AR #1,131,752,000
RMB1,131,752,000) have been pledged as collateral for the Group's TO)EME - BE RSB IEREARE B BIRTT

interest-bearing borrowings (see Note 19(d)). ERE IR @ (RHEE19(d)) ©
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eI RAR M ()

(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

11 Property, plant and equipment (Continued) 11 ¥% - BE & RE (&)

(b) Right-of-use assets (b) EREEE
The analysis of the net book values of right-of-use assets by FRAEEERBEEERERY RER
class of underlying assets is as follows: SEESTOT -
2025 2024
2025% 20244F
RMB’'000 RMB’000
AR¥T T ARETTT
Properties leased for own use, EREEYE  RITEKTIIER -
carried at depreciated cost:
— Land use rights — b fF FAHE 214,768 221,017
— Office premises YN ES 12,148 4,201
226,916 225,218
The analysis of expense items in relation to leases RIBaERNHEERBRIER DTN
recognised in profit or loss is as follows: Dk
2025 2024
2025%F 20244
RMB’000 RMB'000

ARBTT ARETTT

Depreciation charge of right-of-use  ZERE & ELERITIRAY
assets by class of underlying assets FEREEENTERX

(Note 6(c)): (Hizte(c)) -
- Land use rights — + b A A 6,252 6,247
- Office premises — WA= 4,030 3,778
10,282 10,025
Details of total cash outflow for leases and the maturity HEReRHAEREEAEIIHER
analysis of lease liabilities are set out in Note 16(c), DT EFIE D BB T 16(c) °

respectively.
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12 Investments in subsidiaries 12 AMB D B IRE
The following list contains only the particulars of subsidiaries URIRESHETBFEREREE - BE
which principally affected the results, assets or liabilities of the HE BB ATEE -
Group.

Proportion of ownership interest

RERERLD
Place of
establishment/
incorporation/
operation and date The Group's
of establishment/ Particulars of effective  Held by the Held by
Company name incorporation  issued/paid-up capital interest Company  subsidiaries Principal activities
R/ 2L/
BEURAYL/ AEEN
ARER AMAIAE  ERORETMAEE EREE  A0ARE  WELAARE IEEE
Dalipal Pipe Company Limited The PRC RIMB600,000,000 100% - 100% Design, manufacture
("Dalipal Pipe") 18 September 1998 AR 600,000,000 and sale of oil and gas pipes,
ENERREREARAT HE new energy pipes and special
(Notes (i) and (i) 1998594184 seamless steel pipes and
ENERRERERRAR other products
([BHEERE )W ki) P Bl Rk T
AARRE HERRER
RREREEI REMER
Agile Rise Global Limited BV United States Dollar 100% 100% - Investment holding
26 April 2018 ("US§")1, RERRK
REEMRES 1 share of US$1 each
018548268 1ET ([FER))
IRERERE
1ETERI
Dalipal Hong Kong Company Limited Hong Kong 1 share 100% - 100% Sale of oil and gas pipes,
ENEERRRAT 19 September 2018 1R new energy pipes and
By special seamless steel pipes
2019594198 HERRARRRE
HEA Y s S
Dalipal (Cangzhou) Industrial Company The PRC RMB420,000,000 100% - 100% Investment holding
Limited (*Dalipal Industrial ) 14 November 2018 AR 420,000,000 RERRK
BNE(RM) EXRRAR hE
(Notes (), (i) and (i) 20185117148
EhE(eM)BZARAA
([ENEER )W) - ki)
Dalipal Interational for Industry (Notes (i) Saudi SAR7,500,000/ 100% 100% - Note (iv)
ENEEBIE W) 22 August 2024 SAR3,740,000 Mty
PRI PERZEE
N4F8ANH 7,500,000/

SAR3,740,000
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(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

12 Investments in subsidiaries (Continued)

Notes:

(i) These entities are registered as limited liability companies under the laws and

regulations in the PRC.

(i)  This entity was registered as a wholly foreign-owned enterprise under the

laws and regulations in the PRC.

(i)  The English translation of the names are for identification only. The official

names of these entities are in Chinese.

(iv)  This entity was registered as a limited liability holding company under the
laws and regulations in the Kingdom of Saudi Arabia.

13 Inventories

(a) Inventories in the consolidated statement of

financial position comprise:

@)

(i)

(ii)

(iv)

12 RMTB A RINIRE (&)

Biet

ZERRETRARIMEL/AERAEERT -

ZERRETRARIMELRINTBEDRE -

B R BFEHEAE -  ZFERNE A
AR o

L EBIRED SR OEREE SR AAR
EEAT -

13 78

(a) REMBMRRRINEFEBEFEUT

KIF :

2025 2024

2025 20244

RMB’000 RMB'000

AR%T T AREFIT

Raw materials B 154,721 161,761
Work in progress RS 290,394 353,292
Finished goods R M 193,960 298,407
639,075 813,460
Less: write-down of inventories S TEE MR (9,316) (10,864)
629,759 802,596

As at 31 December 2025, inventories of the Group with
carrying amounts of RMB114,167,000 (31 December 2024:
RMB166,667,000) have been pledged as collateral for the
Group's interest-bearing borrowings (see Note 19(d)).

(b) The analysis of the amount of inventories

MR2025%F12A318  AEBEEES
AR ®114,167,0007T (2024412 A 31
B : ARM166,667,0007T) S 21K
FIERS B BRITERMHERR(R
FIEE19(d)) °

(b) EREABMAXA T AGSEERN

recognised as expense and included in the FESEINOT :
consolidated statement of profit or loss is as
follows:
2025 2024
2025 20244F
RMB’000 RMB’000
AR¥T T ARBFT
Carrying amount of inventories sold B HEFEHREE 3,100,145 3,018,801
Recognition of write-down of FEMBRER
inventories 5,074 10,100
3,105,219 3,028,901
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AR MR AR M ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

14 Trade and bills receivables 14 B5EWHEREKRE
2025 2024
2025%F 20244
RMB’000 RMB’000
AR®TR ARKETTT
Trade receivables 2 ZrEWRIE 699,425 466,922
Less: loss allowance (Note 14(b)) W R E M 140) (4,681) (5,977)
694,744 460,945
Bills receivables e ZEE 393,174 819,639
1,087,918 1,280,584
All of the trade and bills receivables, net of loss allowance, are PTG 8 5 IEUGRIA & R UL R 15 (F0BR 5 18 ¢
expected to be recovered within one year. #)IEFHR—FAE -

The balance of bills receivable represents bank and trade FEWNRIRASRIEE R P IWEMEIER D —

acceptance notes received from customers with maturity dates FORITRESELRRE -

of less than one year.

(a) Ageing analysis (a) BRER DT
The ageing analysis of the trade receivables, based on the AREFEEANER B RMNGERREED
invoice date and net of loss allowance, of the Group is as B D RMGRIRRRER DT T
follows:
2025 2024
20255 20244
RMB’000 RMB’'000
ARBT T ARBFIT
Less than 1 month DR1EA 347,959 221,242
1 to 3 months 1231E A 289,021 195,637
3 to 6 months 3Z61E A 52,446 41,025
Over 6 months [ E Y 5,318 3,041
694,744 460,945
Further details on the Group's credit policy are set out in FHAEEEEEERRNEZFER
Note 24(a). HHiEE24() ©
(b) Impairment of trade and bills receivables (b) EZ U IEREREERE
The movements in the loss allowance account are as EEREENEFHNT
follows:
2025 2024
2025% 20244
RMB’000 RMB’'000
ARBTR ARKEFT
At 1 January M1A1R 5,977 5,429
(Reversal)/recognition of credit losses  (#¢[8]) “FERIZEEE
(Note 6(c)) (H1ite6) (1,296) 548

At 31 December »12H31H 4,681 5,977
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14 Trade and bills receivables (Continued) 14 ES5RNFEREWEE(E)
(c) Transfer of financial assets (c) EESREE

The Group has discounted certain of the bank acceptance RAREBTEHETEETEERPL,WERE
notes it received from customers at banks and endorsed TR TEZSEHEIT T BRIR - WA E (L ER
certain of the bank acceptance notes it received from LEMEBERAEEETEERRLIEH
customers to its suppliers and other creditors for settlement RITARIEE DR BREREL
of the Group’s trade and other payables on a full recourse BAREEWNE S ENRIEB L H M ER R
basis. Upon the above discounting or endorsement, the TH o (LA EFRulBAIR s 1% - AEEF
Group has derecognised the bills receivables which in DRIETEREWRERE - KRAAEER
the opinion of the directors of the Company, the Group B AEBPEBZEZROMEREY
has transferred substantially all the risks and rewards of BRI R MBI - W E BT E
ownership of these notes and has discharged its obligation BREMEEANNRET ZEOW
of the payables to its suppliers and other creditors. These BIFTERRIRITA R BB EE B ®)
derecognised bank acceptance notes have maturity dates of LHARHHTRENER c AEEZ A
less than six months from the end of the reporting period. LEENRERTATREZE2R TR
The Group considered the issuing banks of these notes TEEARIFZEEE = - D HIEH
are reputable banks in China and of good credit quality BRI NS E S ST A] AL MR -

therefore non-settlement of these notes by the issuing
banks on maturity is highly unlikely.

The Group’s maximum exposure to loss and undiscounted MBI ERITARIHI A ReeEE =24 - 8

cash outflow should the issuing banks fail to settle the bills REFEHNGFEABEREAERESRHE
on maturity dates is as follows: SR ETEINT ¢

At At

31 December 31 December

2025 2024

M12A318 R12A31H

20255 20244

RMB’000 RMB'000

ARET T ARETTT
Bank acceptance notes RITAENER 301,845 478,535
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(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

14 Trade and bills receivables (Continued) 14 ESERREREREE(E)
(c) Transfer of financial assets (Continued) () BELRMEEGE)

The analysis of bills receivables discounted at banks or W RITELIR sk Erg B EM 48

endorsed to suppliers with recourse which were not ZREARAEEB NG EAESEXAMEER

derecognised as the Group remains to have significant S T W R AR FIER R FE N ER TR 2 S AT N
exposure to the credit risk of these bills receivables is as T

follows:

At At

31 December 31 December

2025 2024

M12H31H M12A31H

20254 20244

RMB’000 RMB’000

ARET T AE¥ETTT

Bank acceptance notes RITEHEE 104,753 407,627

Trade acceptance notes B o9& HER 60,418 144,950

165,171 552,577

(d) As at 31 December 2025, trade and bill receivables of the (d) 2025128318 AEEE FEW

Group with amounts of RMB202,956,000 (31 December I R E W R B A R 202,956,000

2024:RMB539,225,000) and future trade receivables of the 7T (202412 A31H : AR

Group with amounts of RMB625,000,000 (31 December 539,225,0007T ) A R R EE B R 2R E 5 g

2024: Nil) have been pledged for the Group’s interest- U T8 A R #5625,000,000 7T (2024 4

bearing borrowings (see Note 19(d)). 12A31H : ) O AEENEER

TEE IR (REE19(d) °
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15 Prepayments, deposits and other 15 AR » RERHEMWEWIR
receivables
2025 2024
20255 20244
RMB’000 RMB’'000
AR®T T ARBTIT
Prepayments for TERTFIE
- purchase of raw materials — BB RME 19,719 13,757
— transportation service and other — B8RS SR E A IR R 2
miscellaneous expenses 6,375 7,194
Value-added-tax recoverable AR LI (E RS 5,732 11,758
Income tax prepayments TEHPTISH 732 608
Rental receivables R EFRIE 7,497 7,505
Others Hi 6,222 8,959
46,277 49,781
Less: loss allowance B R (3,737) (3,664)
42,540 46,117
All of the prepayments, deposits and other receivables are FIBERNFIR - 2e REMREFIAETARR
expected to be recovered or recognised as expenses within one —FRKEHER R
year.
The movements in the loss allowance account are as follows: EIERERNESH T
2025 2024
20255 20244
RMB’000 RMB’'000
AR®T T AREFIT
At 1 January ®1A1H 3,664 3,038
Recognition of credit losses WREEERAZE6(C)
(Note 6(c)) 73 626

At 31 December ®12H31H 3,737 3,664
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16 Cash at bank and on hand and other cash 16 RERBFEEEBEYURHEMIRE

flow information REER
(a) Cash and cash equivalents comprise: (a) BRERRLEEYEE
2025 2024
20255 20244
RMB’000 RMB’'000
AR®T T ARBTIT
Cash at bank RITHRE 403,052 408,616
Deposits with other financial institution A Eth & B FE A TF R0 1,168 3,512
Cash on hand FHEEE 23 8
Cash at bank and on hand included 3t ALREBIFERRERZ
in the consolidated statement of WITRFERS
financial position 404,243 412,136
Less: restricted deposits (Note (i) B ZREIFRATEEG)) (175,187) (69,730)
Cash and cash equivalents included in St AGAIRETRERY
the consolidated cash flow statement IR& K& HED 229,056 342,406
The Group’s operations in the PRC (excluding Hong Kong REENFECTNEEEBERITTEE)
SAR) conducted its business in RMB. RMB is not a freely EBUARKESZ - A\ARBETAIEHR
convertible currency and the remittance of funds out of the B BESTEEREPEBRINTRESR
PRC (excluding Hong Kong SAR) is subject to the exchange ERRTIRR) K - A% BB
restrictions imposed by the PRC government. HISNE R HIPTEEE ©
Note: Hiat -
(i)  Restricted deposits mainly represent deposits placed at banks as () ZRETFREZEAEBFHRRRITERS
collaterals for interest-bearing bank borrowings (see Note 19(d)) and BIRITIER(BHMIFE19(d)) RERITHEN 25 -

bank acceptance notes.
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16 Cash at bank and on hand and other cash 16 RERBFEEEYURREMIRE

flow information (Continued)

(b) Reconciliation of liabilities arising from financing
activities
The table below details changes in the Group's liabilities
from financing activities, including both cash and non-
cash changes. Liabilities arising from financing activities are
liabilities for which cash flows were, or future cash flows

REER(E)
(b) MEFHELNABEHRE

T%Eﬁ’iu$’§l%¥§%@]ﬁﬁ?’£ﬁfﬁz
""""" 28 PREBeRIIRDE - HESE
PELABEARSRED (HAEMN
RenERG)NEAEEGFEREME

will be, classified in the Group’s consolidated cash flow o ARMBEHEL RS REZE
statement as cash flows from financing activities. & o
Interest-
bearing Interest  Dividends Lease
borrowings payable payable liabilities Total
FEER  ENRE  EARE  HERE w@Et
RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
AREFT AR®TFT ARETT ARETT AR®TR
(Note 19)  (Note 18)
(Wizt19)  (Hit18)
At 1 January 2024 R2024%1818 1,767,497 6,346 - 7,787 1,781,630
Changes from financing MERSRESD
cash flows:
Proceeds from interest-bearing bank R &3+ 8317 R EMET 2
and other borrowings {5 IE 1,276,377 - - - 1,276,377
Repayment of interest-bearing bank (E& st 848817 REMER
and other borrowings (831,271) - - - (831,271)
Capital element of lease rentals paid BREREHEREH - - - (3,969) (3,969)
Interest element of lease rentals paid 2~ EREHFEHH - - - (336) (336)
Dividends paid ENRE - - (54,461) - (54,461)
Interest paid RS - (86,454) - - (86,454)
Total changes from financing REREREELY
cash flows et 445,106 (86,454) (54,461) (4,305) 299,886
Other changes: HipEE
New leases entered into FRETIRHEE
during the year - - 790 790
Interest expenses (Note 6(a)) TSRS (Wite(a) - 86,522 - 336 86,858
Capitalization of interests FEBA - 870 - - 870
Dividends approved in respect of the tiBEEEH LRI E
previous year (Note 23(d)) (Hrzt23(d) - - 54,740 - 54,740
Total other changes Hib#E)eE - 87,392 54,740 1,126 143,258
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16 BERVEFEWUAREMRES
REER(E)
(b) MEFBEENEEHIR(E)

16 Cash at bank and on hand and other cash
flow information (Continued)

(b) Reconciliation of liabilities arising from financing

activities (Continued)

Interest-
bearing Interest  Dividends Lease
borrowings payable payable liabilities Total
FEER RIS EfRE HEEE st
RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
ARETT AR%®TR ARETR ARETR ARETxR
(Note 19) (Note 18)
(HfzE19) (HiiE18)
At 31 December 2024 and 20245128318 K
1 January 2025 20256181A 2,212,603 7,284 279 4,608 2,224,774
Changes from financing MERESRELD
cash flows:
Proceeds from interest-bearing KB RITREM
bank and other borrowings B Frieaug 1,104,961 - - - 1,104,961
Repayment of interest-bearing  {BEFTERITREMMER
bank and other borrowings (850,269) - - - (850,269)
Capital element of lease BRHEREMNERHS
rentals paid - - = (4,450) (4,450)
Interest element of lease ENEERSOF S
rentals paid - - - (229) (229)
Dividends paid BERRE - - (279) - (279)
Interest paid EIFE = (105,761) = - (105,761)
Total changes from financing HEREREESLL
cash flows ZE)Lam 254,692 (105,761) (279) (4,679) 143,973
Other changes: Hip#s)
New leases entered into FRETUHNHEE
during the year - - - 11,980 11,980
Interest expenses (Note 6(a)) F BB (Hi26(a) = 66,844 = 229 67,073
Capitalization of interests FEEARL - 38,550 - - 38,550
_Totalotherchanges . AwEgRE - 10534 - 12209 117,603
At 31 December 2025 H2025%12H31H 2,467,295 6,917 - 12,138 2,486,350
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16 Cash at bank and on hand and other cash
flow information (Continued)

(c) Total cash outflow for leases

Amounts included in the consolidated cash flow statement

16 BERBEFEWUAREMRES
REER(E)
() MERSHREAE
HABARSRERNEETESIEMN

for leases comprise the following: TIER

2025 2024
20255 20244
RMB’000 RMB’000
ARBTT AREFTT
Within operating cash flows BREEIRERE 1,015 893
Within financing cash flows BrRERERE 4,679 4,305
5,694 5,198

. =h =

17 Trade and bills payables 17 EZBENREBARENR
2025 2024
20255 20244
RMB’000 RMB'000
AR¥T T ARETT
Trade payables = AN 631,199 819,081
Bills payable EARES 125,077 18,840
756,276 837,921

All of the trade and bills payables are expected to be settled
within one year or are repayable on demand.

The ageing analysis of trade and bills payables, based on the

FIEBZRNFARENEEER/N —F
N#EF - HBRBERERE -

REZZAHN2II0E HRMNFENENR

invoice date, is as follows:

R ERER DMTAAT ¢

2025 2024

2025 2024%F

RMB’000 RMB’000

ARET T ARETTT

Less than 1 month DIE A 627,149 615,665
1 to 3 months 12318 A 75,453 151,682
3 to 6 months 3Z61EA 19,066 36,548
Over 6 months 61E A LA £ 34,608 34,026
756,276 837,921
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18 Hit B RIBER BT ERA

2025 2024
20255 20244
RMB’000 RMB'000
AR®T T ARETTT
Payables for construction of property, R - BB MERIER
plant and equipment JET R I8 65,117 21,278
Payables for transportation and E g KB MR IE
utilities expenses 38,749 16,570
Payables for other taxes E At TR IR A FE S FRIR 1,094 1,094
Payables for staff related costs 8 TR A BT 308 1,837 2,918
Interest payable FERTFILE 6,917 7,284
Dividend payable FET A% B = 279
Others Hi 15,394 12,105
Financial liabilities measured at B SERN AT EN SR ARG
amortised cost 129,108 61,528
Receipts in advance TR IE 47,894 62,421
177,002 123,949

All of the other payables and accruals are expected to be settled

43

or recognised as income within one year or are repayable on WEEB

demand.

19 Interest-bearing borrowings

(a) The Group's short-term borrowings comprise:

19 stEMER
(a) AEEHESHERTE

PrA B A R SR K AT B AR —F
HIERSWA - HBLBEREE -

2025 2024
2025%F 20244
RMB’000 RMB’000
ARET T ARET T
Bank loans: RITER -
— Secured by the Group’s property, —UREBEYE  BEK
plant and equipment AR 357,000 479,000
— Secured by the Group’s trade and —AAREEE 5 REWGRIE R
bills receivables R IR EH R 95,813 471,516
— Secured by the Group's restricted — DA &2 B2 BR Il A7 31
deposits A 100,000 100,000
— Unguaranteed and unsecured — R EER 125,700 46,500
678,513 1,097,016
Add: current portion of long-term - REMEFZ BIERER S
borrowings (Note 19(b)) (H1aE19(b)) 410,290 418,779
1,088,803 1,515,795
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19 Interest-bearing borrowings (Continued)
(b) The Group’s long-term borrowings comprise:

19 T BAER (&)
(b) ZEE Y REEREIE -

2025 2024
20255 20244F
RMB’000 RMB’000
ARBT T ARETTT
Bank loans: |ITEN ¢
— Secured by the Group's property, —UXREEYE  BEK
plant and equipment BB EE A 1,084,682 759,988
— Secured by the Group's inventories  — AAREE T E1EHIF 68,500 100,000
- Secured by the Group's trade —UAREBE ZEKFIA
receivables YEHE AR 160,000 -
- Unguaranteed and unsecured — E YRR MEK T 383,800 163,799
1,696,982 1,023,787
Add: Borrowings from a related party 5l : 38— 5 5 &9{E 5
(Note 26(b)): (H1:E26(b)) :
- Unguaranteed and unsecured — EIERMEIR 91,800 91,800
1,788,782 1,115,587
Less: current portion of long-term B REAE 2 BNEREE
borrowings (Note 79(a)) (KtaE19() (410,290) (418,779)
1,378,492 696,808

(c) The Group’s long-term borrowings are repayable

() AEERBERERATHBEE :

as follows:
2025 2024
20254 2024%F
RMB’000 RMB'000
AR%T T ARETT
Within 1 year 15K 410,290 418,779
After 1 year but within 2 years 1F LA EB2F AR 651,763 484,403
After 2 years but within 5 years 2F LA H1E5F AR 529,786 212,405
After 5 years S5FLAE 196,943 -
1,788,782 1,115,587
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19 Interest-bearing borrowings (Continued) 19 FHEER(E)
(d) Certain of the Group’s borrowings are secured d) XEEBETEFRAETEE T HEE
by the following assets of the Group: YEIXFR :
2025 2024
20255 20244
RMB’000 RMB’000
AR%T T AREFTT
Property, plant and equipment ME - BB LREAE11@)

(Note 11(a)) 1,075,732 1,131,752
Inventories (Note 13(a)) F' (Kt 130) 114,167 166,667
Trade and bills receivables B o EWRIE N EINEE

(Note 14(d)) (K15t 14(d)) 827,956 539,225
Cash at bank and on hand - RITRFERE — ZREITFR

restricted deposits 50,000 50,000

2,067,855 1,887,644
(e) Certain of the Group’s bank loans are subject to the (e) AEBEETRITEFEENN S RMLE
fulfilment of covenants commonly found in the lending MEEZHHRE RANRIE - MAKEE
arrangements with financial institutions. If the Group REBRE - EREERBIRERER -
were to breach the covenants, the loans would become AEEFHERRETZERENE
repayable on demand. The Group regularly monitors its e BERKEEEEABERRELRNE
compliance with these covenants. Further details of the Z B E AT E24(b) © 72025412 A
Group’s management of liquidity risk are set out in Note 318 - BiEEREUEG SRITERNRE
24(b). At 31 December 2025, none of the covenants ¥’ o

relating to the interest-bearing bank borrowings had been
breached.
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20 Equity-settled share-based transactions 20 URERZEEURDAERNRZS
(a) Share option schemes (a) B RESTEI

On 19 June 2019, the Company has adopted pre-IPO MR2019F6 5190 © AR RHIRMNEH XA
share option scheme (the “Pre-IPO Share Option Scheme”) B E g BT EI([ B r AR Eq
and share option scheme (the “Share Option Scheme”). BENGREST B ) LB RERE ST 2 ([ BERR St
Pursuant to the Pre-IPO Share Option Scheme, the directors 2]) o RIEE N AR EFENRES
of the Company are authorised, at their discretion, to invite g AR EZERENBEEBZAEE
certain directors and senior management of the Group, to HETEENSNEIREENEIRELLR
take up share options to subscribe for ordinary shares in the BEAR N R L@mAL o
Company.
A consideration of HK$1 had been paid by each grantee on B A A RN B IR T
acceptance of the share options granted. Each option gives REBI1ETT - FHBEIRES TIHEE AR
the holder the right to subscribe for one ordinary share in NRBE—RARAREEIT - WA R
the Company and is settled gross in shares. HaEE o
The number and weighted average exercise price of share REARER S B RN TEENT -

options are as follows:

2025 2024
20255 20245
Weighted Weighted
average Number of average Number of
exercise price Options  exercise price Options
METHOEE  BREHE ETHORE  BREHS
Outstanding at 1 January M ATBRRITE HK$1.07 12,200,000 HK$0.87 21,100,000
10787 0877
Exercised during the year FRE(TE HK$1.80 (3,300,000) HK$2.56 (500,000)
1.80 T 256/87C
Forfeited during the year FRERM HK$0.477 (7,500,000) HK$0.477 (8,400,000)
04778 T 047757
Outstanding at 31 December R12A31BHATE HK$2.56 1,400,000 HK$1.07 12,200,000
2567870 1.07%7
Exercisable at 31 December 12831 BA F17iE HK$2.56 400,000 HK$0.91 7,200,000
256787 0918
The share options outstanding at 31 December 2025 had a 72025F 12 A31 B W RIT{EBRRED
weighted exercise price of HK$2.56 (2024: HK$1.07) and a INHELTE(E B2.5678 7T (20244 + 1.07
weighted average remaining contractual life of 5.92 years HBIT) - IEFE TS LR A5.92

(2024: 2.84 years). F (20245 : 2.84%F) »
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20 Equity-settled share-based transactions 20 URERZEURDAERNRZS
(Continued) (#%&)

(b) B2 ERRT &

(b) Share award plans

On 31 May 2022, the Company adopted share award plans
(the “Share Award Plans”). Pursuant to the Share Award
Plans, the Share Incentive Committee of the Company
are authorised, at their discretion, to make award of the
Company’s shares to any of eligible participants the Group.
The Share Award Plans will be valid and effective for a
period of 10 years commencing from 31 May 2022.

Up to 31 December 2025, for the purpose of Share Award
Plans, the Company repurchased 710,000 ordinary shares
on the Stock Exchange, details are set out in Note 23(c)(ii).

In August 2023, the Company granted 8,848,974 shares to
the Group's employees with a fair value of RMB30,827,000,
which is measured at the share price of the Company of
HK$3.87 per share on the grant date. These shares will vest
in three batches and the grantees shall be vested with such
shares for nil consideration if service period conditions are
met. 40% of the total award shares granted on 17 August
2023 will vest on 1 May 2024 and each of 30% of the total
award shares will vest on 1 January 2025 and 1 January
2026, respectively, provided that the relevant grantees
remain, as at the vesting date, employed by the Company.

In October 2024, the Company granted 2,751,951
shares to the Group’s employees with a fair value of
RMB10,870,000, which is measured at the share price of
the Company of HK$3.95 per share on the grant date.
These shares will vest in three batches and the grantees
shall be vested with such shares for nil consideration if
service period conditions are met. 40% of the total award
shares granted on 30 October 2024 will vest on 1 October
2025 and each of 30% of the total award shares will
vest on 1 January 2026 and 1 January 2027, respectively,
provided that the relevant grantees remain, as at the
vesting date, employed by the Company.

2022658318 » AR BIERMAR (7 12
Bt a8l ([BRD 82EhETEl]) - IREARD IR
Bt 2 - AARIRG BENL B e R
RERAEBEMEERSEERTAR
PRI o B EEET SIS B2022F
S5A31BEBFT10F BiE A U AR -

L2025 12 A31 8+ RS M3t
gmE - AR FRE R PIHEE710,000
PR BAR - B RSB R MT 230 °

R2023F8 A ARFRIMAEEEER
BERFEAEARE30,827,000LH
8,848,974 It » & H BHAZAR A A
REFRI.8THBILFTE - ZERMHIED
—HERE - RIS EB IR ERL - AR A
BATREFBZERD - 7R2023F8
R17BE B A EEIAR (D R EBI40% 8 74
2024F5 A1 HERE - miERRGKBE
#130% 18 2 BIH202541 B 1 H %2026
F1ATEHEE  EREEREAREBA
7R =N /N I

R2024F 107 » ARaElmAEEEER
BERFEAEARE10,870,0007T 1
2,751,951 i fn » 1B ™ H BHAAR QA
REFHRI.ISHBILETE - ZERHIED
—HERE - MBRISEB IR ERL - AR A
BASREFBZERD - K2024F
10 A30 B & KA SEEI AR D A2 2 8940%
15202510 A1 HERE » mEEENRR 1D
BEH30% KD RIR2026F1 A1 &
2027 F 1A BERE - EMEBEARAR
B A EAESENARE °
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20 Equity-settled share-based transactions 20 UEREEURDHAERNRS
(Continued) (&)
(b) Share award plans (Continued) (b) R E&RBEHEI(E)
The number and weighted average exercise price of the BB EEHEBO T
shares are as follows:
2025 2024
2025% 20045

Weighted Weighted

average Number of average Number of

exercise price shares  exercise price shares
IEEH MEFS

e RGEE il RH#E

Unvested at the beginning of the year ENAGE HK$3.90 8,061,336 HK$3.87 8,848,974
3.9087 387ETL

Granted during the year ERERE - - HK$3.95 2,751,951
39557

Forfeited during the year FRERYK HK$3.91 (369,560) - -

39187

Vested during the year FRNERE HK$3.89 (3,587,365) HK$3.87 (3,539,589)
3897 3878

Unvested at the end of the year ERAGE HK$3.90 4,104,411 HK$3.90 8,061,336
3.90% 7 39087

21 Income tax in the consolidated statement 21 GREMBRRARPHOAER

of financial position

(a) Current taxation in the consolidated statement
of financial position represents:

(a) #REMFIR R A BN HABIIRSS -

2025 2024

20255 20244

RMB’000 RMB'000

ARET ARETTT

Income tax payable at 1 January ®1 A1 BRER TSR (608) 5,904

Provision for the year F N 215 1,337

Under-provision in respect of prior years @1 EEETE - 217

Income tax paid BATFTSE (339) (8,066)
Balance of income tax prepayment W12 A31BRFEHTEN &8

at 31 December (732) (608)
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21 REMFEIRR R T FREHR (F)

21 Income tax in the consolidated statement
of financial position (Continued)

(b) Deferred tax assets and liabilities recognised

(i) Movements of each component of deferred tax
assets and liabilities
The deferred tax assets/(liabilities) recognised in the

(b) ERFBELEBREERAE
() BEHEEERREESNIEE

iz E B SRR R P RER VIR IE T
consolidated statement of financial position and the BEE/ (BE)REANES N
movements during the year are as follows: T
Asets Liabltes
i ]
(redit
[osses on Accelerated tax
trade Interest Retained  Depreciation  allowancefor
Unused ~ andother  Writedown  Defered ~ onlease  Unrealized profitstobe  ofrightof  depredation
Defered taxarsing fom: ~~ FE T AAEZEERE: tclosses  receivables  ofinventores  ncome  abiies  ganorloss  Subdotal  distbuted  useassets openses  Subeotal Net
BaREk
AR BIER i 43 504 i E5t
BEEE  GEEE  BEMM  EEW.  BEMWE  yEOER Nt REEN RAEEEFE  BMRERE it 5
AMB000 RMB'000 RMB000 AMB000 RMB000 RMB 000 AMB'000 AMB000 AMB000 AMB000 RMB'000 RMB 000
ARETT ARETR ARETT ARETR ARETn ARETT ARETR  ARETr  ARETr  ARETn ARMTR ARETR
At January 2024 0451 R1R 113 bl 164 1387 (834) 3849 (1840) [1.278) (17.007) (20128) (16.27)
(Chargereited o he WEARER(IR) /A
consolfted tatementof (kz7)
proft orloss e 7) 5510 18 15 34 (636) 1491 1609 17% 5% 18 318 10807
At31 December 2024 and R04E12R318R
1 January 2005 W5£151R 5510 1456 1630 1414 I8l 657 11478 ) 68 (16:21) (16,94) (5410
(Chargedlcreditedto the NEARER(IR)/HA
consoiated staementof W#7)
profitorloss Note 7) B (184) 1) 3 1285 63) B30 (1350 674 (683) 3913
At 31 December 2025 0255128318 234 1 139% 1,181 203% 1 8248 ] {2039 (15.547) (17831) 9389
(ii) Reconciliation to the consolidated statement of (i) #HEBBM T L R
financial position
2025 2024
20255 20244
RMB’000 RMB’000
AR¥T T ARBFT
Net deferred tax assets recognised  R4R4& BTSN R IEZH
in the consolidated statement of FERIEEE R
financial position 124 184
Net deferred tax liabilities recognised 434 B FS Ak R R FERHY
in the consolidated statement of RIENIE R BEHEE
financial position (9,507) (5,654)
(9,383) (5,470)
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21 Income tax in the consolidated statement
of financial position (Continued)

(c) Deferred tax liabilities not recognised

Except for deferred tax liabilities already recognised in Note
21(b), taxable temporary differences relating to the retained
profits of the Group’s subsidiaries established in the PRC
(excluding Hong Kong SAR) amounted to RMB718,135,000
(2024: RMB666,533,000), where deferred tax liabilities
in respect of the PRC withholding tax that would be
payable on the distributions of these profits, have not been
recognised as the Company controls the dividend policy
of these subsidiaries and it has been determined that it
is probable that such profits will not be distributed in the
foreseeable future.

21 FEPBARR R HFEB(E)

() AERZEEHREE

BRI F210) P M EBRELCHES
BN BAEBERFE(TBEEES
FERIATIRE ) A BB B A Rl MR B8
mFAEMEREBREZEAAR
¥ 718,135,000 7T (2024 F : AR ¥
666,533,0007T) ' BIER D IRZ S &
F EA &R BFE R R TR TE A
&+ BAAREIEHZEN B AR
B BEEEZE G EEE
BAREDIK °

22 Deferred income 22 EIEW A
2025 2024
20254 20244
RMB’'000 RMB’000
AR®T T ARETTT
At 1 January M1A1H 9,429 10,986
Credited to the consolidated statement s+ A4RE B M

of profit or loss and other Hib2mEmmR
comprehensive income (1,558) (1,557)
At 31 December »W12A31H 7,871 9,429

Deferred income represents government grants received to
compensate the Group’s cost of construction of property, plant
and equipment. The grants are amortised over the useful lives
of the related property, plant and equipment.

ERBAIERIERAEEYE - BB MRE
FREEPN AN (B T UWER R B/ B © fBIIR
YR - BE MEREOERFIREE -
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238X FERRE

23 Capital, reserves and dividends

(a) Movements in components of equity (a) ERIFOHES
The reconciliation between the opening and closing REBGAEERZID MBI LB
balances of each component of the Group’s consolidated HREEHNGERRTER - AAARE
equity are set out in the consolidated statement of changes HERIZ S B BN T
in equity. Details of the changes of the Company’s
individual components of equity are set out below:
Share Share Treasury Capital ~ Exchange Retained Total
capital premium shares reserve reserve profits equity
Bx  BEEE  BRRG 0 SKEBR ENRE  REME  BEEE
RMB'000 RVB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
ARETT  ARETT  ARETT ARBFR ARETR  ARETR  ARMTR
Note23(t)  Note 23(c)i) ~ Note 23(c)fi) ~ Note 23(c)fii)  Note 23(c)fy)
Wiz BEAe)  BEG  WEoh)  BE2on
Balance at 1 January 2024 R0UF1R1BRER 134518 69,454 (78,494) 13,701 5878 5598 201039
Changes in equity for the year ended HEZNMENANALFRENERED
31 December 2024:
Loss for the year FRER - - - - - (35751)  (35,751)
Other comprefensive income EhrEhE - - - - 2801 - 2821
Total comprehensive income for the year ER2Ekies - - - - 28 (35751 (32930)
Shares issued under share option scheme BEBRETERTHRE 45 1468 - (327) - - 1,186

Dividends approved in respect of the previous year 3 HEE B8R & (A5 23001
ore23(d) - (4T - - - - (4740

Equiy settled share-based transactions (Vote20)  MEEREENRRBERNRS(HE20) - 3513 8,885 7913 - - 20,311

Shares held for share award plans (Note23(cil) s 2B S ANRA 23k - - (9183 - - - (29183
. O 1 O . L SO T R A
L N L L S

Changes in equity for the year ended BENBENANALEENERED .

31 December 2025:

Loss for the year EhER - - - - - (6802 (26802)

Other comprehensive income E2EkE - - - - (23%3) - (2353)
Jodompesiehoneloter | SRERMESE S S S T ) e (s

Shares ssued under share option scheme RESERETSTORG 303 1312 - @1m) - - 5443

Equity settled share-hased transactions (Note20) ~ IEREE MR BERAZ 5220 - 5810 10,085 (5017) - - 10,938

Shares held for share award plans (Note23(cli) STk B EEENRA 22301 - - (5,102) - - - (5,102)
________________________________________________________ W Wi A o - - D

Balance at 31 December 2025 RUSENANARES 134866 28 (93809 1408 6346 (6571) 81807
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23 Capital, reserves and dividends (Continued)
(b) Share capital

23 EXR -
(b) BRA

RERRE (&)

2025 2024
20255% 20245
Number of Number of
shares Amount shares Amount
RHEE K DL ! Eixe
‘000 HK$'000 ‘000 HK$'000
TR TR Tk FAT
Authorised share capital (Note (i) EERARHH) 20,000,000 2,000,000 20,000,000 2,000,000
2025 2024
20255 20245
Number of Number of
shares Amount shares Amount
RHEE k2 R EE e
RMB000 RMB'000
AR¥TR AEETT
Ordinary shares, issued and fully paid: ERTRAZLER :
At 1 January ®1A1A 1,503,168,000 134,563 1,502,668,000 134,518
Shares issued under share option scheme  RIEEAIE 23T
(Note (i) (W) 3,300,000 303 500,000 45
At 31 December #M2A318 1,506,468,000 134,866  1,503,168,000 134,563

Notes:

(0]

The Company was incorporated in the Cayman Islands as an exempted
company with limited liability on 28 August 2018. Its initial authorised
share capital was HK$380,000 divided into 3,800,000 shares with a
par value of HK$0.1 per share. On 19 June 2019 and 8 October 2019,
the equity shareholders of the Company resolved to increase the
authorised share capital of the Company from HK$380,000 divided
into 3,800,000 shares of HK$0.1 each to HK$2,000,000,000 divided
into 20,000,000,000 shares of HK$0.1 each.

In June 2025, share options were exercised at HK$0.477 per share
to subscribe for 1,200,000 ordinary shares in the Company at a
total consideration of HK$572,400 (equivalent to RMB517,000).
RMB110,000 and RMB407,000 were credited in the Company’s share
capital and share premium account respectively. RMB750,000 was
transferred from the capital reserve to the share premium account.

In April, May, June and December 2025, share options were exercised
at HK$2.56 per share to subscribe for 2,100,000 ordinary shares in
the Company at a total consideration of HK$5,376,000 (equivalent to
RMB4,926,000). RMB193,000 and RMB4,733,000 were credited in
the Company’s share capital and share premium account respectively.
RMB1,422,000 was transferred from the capital reserve to the share
premium account.

it :

@

ANAFR201848 A28 H A S B B MK
VABERRBRAR c HMBEEREA
380,000/ 7T + % £3,800,0000% & 1% E{E0.1
BITER D o 72201996 A19H K20194 10
A8H » AR RIESRERHEAEARALETER
1% F1380,0007%5 7T (5 43,800,000 8% & A% I B
0.1/ 7L %15 ) #£ 2 2,000,000,0004 7T (5 &
20,000,000,000/% AR EI{EO. 178 TTHIAR D) ©

M20254F6 A - ERIENE&R0.477 8 T1T
# + ARREEA ££1,200,00008 L @A - AR (E
/572,400 7T (AHE R AR ¥517,0007T) -
H AR 110,000 7T & A K # 407,000 7T
DAFARRRBRARBDHEE  AR®E
750,000 B B A REHEB E DA ER

MR2025F4H 58 6 AKRI12A - BEREMN
FRE2.568 1T - LARREE S $£2,100,0000%
TEAL - BB A5,376,000/8 T (HHER A
R #4,926,0007T) + HH ARE193,0007T &
AR #4,733,0007T 5 BIET AR A B ILAS K
R E - AR¥1,422,0007T 5 & 7 7 88 B
ERHEE -
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2387 RERKRE(E)

23 Capital, reserves and dividends (Continued)
(c) Nature and purpose of reserves

(i)

(ii)

Share premium

The application of the share premium account is
governed by Section 34 of the Companies Law, Cap.
22 (Law 3 of 1961, as consolidated and revised) of
the Cayman Islands as amended, supplemented or
otherwise modified from time to time.

Treasury shares
Treasury shares for the purpose of share award plans

(o) EHNMEERER

() RtpEE

(ii)

s EBRNERZHESEEEM
F22B5NELE(1961EE35DEM -
KA E RIEET) B34 1E (R &

A1 AR BB RE

EFRG
AR 2T 8 B MR ETFAX

Number Highest Lowest Shares held
of shares price paid price paid Aggregate for share
Year repurchased per share per share price paid  award plans
£ BERGHE CASRERE CASREEE BEE  RROKRE
HKS HKS RMB'000 it EHE MRS
B AT ARETR
2025 2025%F 710,000 8.1 7.48 5,102 33,860,046
Number Highest Lowest Shares held
of shares price paid price paid Aggregate for share
Year repurchased per share per share price paid award plans
M BORHEE ENER&ESE SNERRER BfEE  HROER
HKS HK$ RMB000 &tEHERLN
AT AT ARETR
2024 20245 1,576,000 1.23 3.38 29,183 36,737,411
(iii) Capital reserve (iii) B 5
Capital reserve represents the portion of the grant date BARBEEERFAATEERAE
fair value of unexercised share options granted to the EEEM N AITEERENEEH
directors of the Company and the employees of the HARNFEED - D AR EE2(0)i)
Group that has been recognised in accordance with the AR BEB AT RN
accounting policy adopted for share-based payments in BT o
Note 2(q)(ii).
(iv) Other reserves (iv) BEltEE

The other reserve at 31 December 2024 and 2025
comprised (i) the difference between the net assets of
Dalipal Pipe and the consideration of RMB27,902,000
received from the reorganisation; and (i) the statutory
reserve of the PRC subsidiaries of the Group.

R2024F 2025512 A31HME
HEEEFRNENETEAENEE
FEHEAEHEMEBNREARE
27,902,0007T 2 AR Z 58 ¢ K (i)A
EE R BB R RIARETE A o
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23 Capital, reserves and dividends (Continued)
(c) Nature and purpose of reserves (Continued)

(iv) Other reserves (Continued)

(v)

In accordance with the relevant PRC laws and
regulations, the Company’s subsidiaries established
in Mainland China are required to transfer 10% of
its net profit to the statutory reserve until the reserve
balance reaches 50% of the respective subsidiaries’
registered capital. The transfer to this reserve must
be made before distributions to equity holders. This
reserve can be utilised in setting off accumulated losses
or increase capital of the respective subsidiaries and is
non-distributable other than in liquidation.

Exchange reserve
The exchange reserve comprises foreign exchange
differences arising from the translation of the financial
statements of foreign operations into RMB. The reserve
is dealt with in accordance with the accounting policy
set out in Note 2(u).

(d) Dividends

(i)

Dividends payable to equity shareholders of the
Company attributable to the year

23 B ~

RERRE (&)

(o) EENHEEREHGR)
(iv) Rl (&)

w)

(d) &2

~

()

RIBABHBEDER AR - ARA]
T FR B P 3 P SZ ) Y BB A BB TR
ERBEREANNI0%  BEER
AEERE D BB QR EME AH
50% ° A% f# B BZAR Mt
BADIKAIEL © & E A AR E
HEMBARMRFTBEIIEER
RBRIM A DK

B
[E N #E SR BEINER I R
RBMEBAREIMELENINEZ
2 o HEREME2UFmEN S
BRI -

FREN A2 Al IR AR

2025 2024
20254 20244
RMB’000 RMB’000
AR%T AREEFTT

No final dividend proposed after the
end of the reporting period
(2024: Nil)

R EIRIE TR B R B
B(2024%F : )

The final dividend proposed after the end of the
reporting period has not been recognised as a liability
at the end of the reporting period.

K& REEZFORABERRE D
KRR ARERSRIE
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23 B #ERRE (&)

(d) RE (&)
(i) BHEFEEGRFEFACHEREIR

23 Capital, reserves and dividends (Continued)
(d) Dividends (Continued)
(i) Dividends payable to equity shareholders of the

Company attributable to the previous financial
year, approved and paid during the year

THIEN A 1 Al a IR R

2025 2024
20255 2024%F
RMB’000 RMB’'000
ARET T AREFTT
Final dividend in respect of the RERRE R THR £
previous financial year, approved — B EERN KRBT
and paid during the year of HK$0.00 P& 3@A%0.0078 7T
per ordinary share (2024: HK$0.04) (20244 : 0.047%7T) = 54,740

The Group’s primary objectives when managing
capital are to safeguard the Group’s ability to
continue as a going concern, so that it can continue
to provide returns for shareholders and benefits for
other stakeholders, by pricing products and services
commensurately with the level of risk and by securing
access to finance at a reasonable cost.

The Group actively and regularly reviews and manages
its capital structure to maintain a balance between
the higher shareholders returns that might be possible
with higher levels of borrowings and the advantages
and security afforded by a sound capital position, and
makes adjustments to the capital structure in light of
changes in economic conditions.

AEEEREACEIRANEEBRE
an MRS AT E SR B AR RT O (E AR 2
REASERADNGHE - REAE
BARNFELE  EMARREES
KEH - WEKREMFEABE -

AEEXTHTREHNLEEEEARAR
B UWEASSBRRLERIERN T A
fEz mEEEKFRBRANENRIS
KB K% 2 2 FEGFE - WERR
BN B BB AZB L RE -
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24 Financial risk management and fair values
of financial instruments

Exposure to credit, liquidity, interest rate and currency risks
arises in the normal course of the Group’s business.

The Group’s exposure to these risks and the financial risk
management policies and practices used by the Group to
manage these risks are described below.

(a) Credit risk

Credit risk refers to the risk that a counterparty will default
on its contractual obligations resulting in a financial loss to
the Group. The Group's credit risk is primarily attributable
to trade and other receivables. The Group's exposure to
credit risk arising from cash and cash equivalents, bills
receivables and derivative financial assets is limited because
the counterparties are banks and financial institutions with
a high credit standing assigned by the management of the
Group, for which the Group considers to have low credit
risk.

Trade receivables

The Group'’s exposure to credit risk is influenced mainly by
the individual characteristics of each customer rather than
the industry in which the customers operate and therefore
significant concentrations of credit risk primarily arise when
the Group has significant exposure to individual customers.
At the end of the reporting period, 18.50% (2024
23.47%) and 59.14% (2024: 68.12%) of the total trade
receivables was due from the Group’s largest trade debtor
and the Group's five largest trade debtors, respectively.

Individual credit evaluations are performed on all customers
requiring credit over a certain amount. These evaluations
focus on the customer’s past history of making payments
when due and current ability to pay, and take into account
information specific to the customer as well as pertaining to
the economic environment in which the customer operates.
Trade receivables are generally due immediately and up to
90 days from the date of billings. Normally, the Group does
not obtain collateral from customers.

The Group measures loss allowances for trade receivables
at an amount equal to lifetime ECLs, which is calculated
using a provision matrix.

24 I EREEREMIAEATRE

K%IEE%ﬁﬁﬂ&$ﬁhZT‘°Eﬁ
MR R EERR

AEEHBENZFRR LA RBRARNEEZ
2 ez 0 B 95 L B T R IER SR % 1B 0 380 2t 4
To

(a) EER

EERBEHF I TRTANEEME
HASEAZMBERNER - AEH
MEERRETZREE S MEAMEYKK
B AEEMAZKRERE MREEHE
- BREBMTECREENEER
AR RRARHFIAAREEERE
PREEEA RIFEENRITR S B
B Bins  ARERSEERBREK
I o

ESEWSE
AEEERNEERREEZESEFN
BERIERETRE  MIER AR
1% At EXEFEERBREER
e S E N ]| R T S N e
oo RIREHIR - BB RRFUEREESD
D B 18.50% (20244 : 23.47% ) &
59.14% (20244 : 68.12%) JhfEU K &=
ExABESEFAREBRASLEERAE
BEBHANOIR -

AEEYHAEERBE - EEBEEN
EPETENEERNE - ZFFHEET
REPBEMN BRI 2 L8k M IR
NRHEES - Y EEREFHARER
KB P B P VB IR E A R
Bt - BRI R ER&ER
HEAHRI0B B - REE—RTUK
MEPHERR

AEBZAEREWERRBERREX
ME B EE 5 RINFUARNEREE -
TyERMBEREE -
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24 Financial risk management and fair values 24 BiBEREERSMIAATEE

of financial instruments (Continued) (#8)
(a) Credit risk (Continued) (a) EERMR(E)
Trade receivables (Continued) ESEWEE)
The following table provides information about the Group's TRIFHAMASEE 5 R UKGIAME
exposure to credit risk and ECLs for trade receivables: FEHEERE NTER{=EIELNER
2025
20254
Expected Gross carrying Loss
loss rate amount allowances
FEHEEE BREAE EBiERE
RMB’000 RMB’000
AR®T T ARYET T
Current (not past due) BNHEA (SR8 HR) 0.09% 634,538 (564)
Less than 3 months past due i HR D FA31#E A 0.13% 58,591 (78)
3 to 6 months past due #HI3=61E A 1.46% 1,974 (29)
6 to 12 months past due #HI6ZE 1218 A 64.09% 868 (556)
Over 12 months past due B AR A1 218 A 100.00% 3,454 (3,454)
699,425 (4,681)
2024
20244
Expected Gross carrying Loss
loss rate amount allowances
TEEEIE R AREfAE E R
RMB’000 RMB’000
AERETTT AERETTT
Current (not past due) BNEA(KEER) 0.31% 397,987 (1,251)
Less than 3 months past due i HFA A 31E A 0.96% 63,022 (607)
3 to 6 months past due w3 = 6fE A 5.42% 1,890 (102)
6 to 12 months past due w6z 1218 A 96.69% 179 (173)
Over 12 months past due E1 AR 1 218 A 100.00% 3,844 (3,844)
466,922 (5,977)
Expected loss rates are based on actual loss experience over FEHEBR X DENIEFHEREBERRL
the recent past years. These rates are adjusted to reflect BetESE - 2SS RLEHARRME
differences between economic conditions during the period BRI E BRI A B ARR © ERTARR
over which the historic data has been collected, current B 7K £ () 5 i 3 T8 T8 B 4F 2R A A iR
conditions and the Group's view of economic conditions MEEECHHESR o

over the expected lives of the receivables.
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(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

24 Financial risk management and fair values
of financial instruments (Continued)

(b) Liquidity risk

The Group’s policy is to regularly monitor its liquidity
requirements and its compliance with lending covenants
to ensure that it maintains sufficient reserves of cash and
adequate committed lines of funding from major financial
institutions to meet its liquidity requirements in the short
and longer term.

The following table shows the remaining contractual
maturities at the end of the reporting period of the Group'’s
non-derivative financial liabilities, which are based on
contractual undiscounted cash flows (including interest
payments computed using contractual rates or, if floating,
based on rates current at the end of the reporting period)
and the earliest dates the Group can be required to pay:

24 %%ﬁ%@?ﬁ%ﬁ&@ﬁuﬂﬁ¥ﬁ
(b) REES AR

AEENBREEHRERRBDEST R
KETEERS  BARAEEET M
MR ERE  ARKETZSREBEG
RANAERERE - R EEHR
EHRBESF K -

TRIRAEEIFTES BB ENRE
HROFSEO2HAAR - IRES
MARBRIRB S RE (BIBRRATOM KRG
BEOR BN - SHlAFERAE - BliZ
HBEMRNE MM RGFE) RAKEA]
WERNFEN KT BHEL

2025
20255

Contractual undiscounted cash flow

ANRERRENE

Within ~ Over1year ~ Over2 years
Tyearor  butwithin  butwithin Over Carrying
on demand 2 years 5 years 5 years Total amount

1£RE BR1E fiperka
RERX  BOME  BORSE  BESE £ EAE
RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
ARBTR  ARBTR  ARMTn  ARBTn  ARETR  ARETR
Trade and bills payables BHENTERENZS 756,276 - - - 756,276 756,276

Other payables and accruals BRI AENREERSER
measured at amortised cost EiER 129,108 - - - 129,108 129,108
Lease liabiltes HERfE 4,799 4,636 3,539 - 12,974 12,135
Interest-bearing borrowings HEREH 1,165,243 695,873 583,722 23,709 2648547 2,467,295
2,055,426 700,509 587,261 203,709 3,546,905 3,364,814
2024
20245
Contractual undiscounted cash flow
ARARTR SN E
Within Over 1 year Over 2 years
1 year or but within but within Carrying
on demand 2 years 5 years Total amount
1R R iR
BREX BAR2E EARSE @t REE
RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
ARETIT ARETTT ANREFT ARETTT ANREFTT
Trade and bills payables EoREMTEREMNZE 837,921 - - 837,921 837,921
Other payables and accruals BRSO E MR

measured at amortised cost HERESER 61,528 - - 61,528 61,528
Lease liabilities HEAR 4,339 435 319 5,093 4,608
Interest-hearing borrowings BB 1,569,949 513,992 219412 2,303,353 2,212,603
2,473,737 514,427 219,731 3,207,895 3,116,660
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24 Financial risk management and fair values 24 BiBEREERSMIAATEE
of financial instruments (Continued) (&)

(c) Interest rate risk (c)

The Group's interest rate risk arises primarily from interest-
bearing borrowings. Borrowings issued at variable rates and
at fixed rates expose the Group to cash flow interest rate
risk and fair value interest rate risk respectively.

e

AEBOF AR EEREFEMER -
1S BN R K B E A R A B SGRA
SEDRIEZBE S REN KRR AT
BEFEER -

(i) Interest rate profile (i) FIEER
The following table details the interest rate profile TREMAEBNRBEEREZE
of the Group’s total borrowings at the end of the A K R AR
reporting period:
2025 2024
20256 20245
Effective Effective
interest rate interest rate
kS BIRMZ
% RMB'000 % RMB'000
% ARBT % ARETTT
Fixed rate borrowings: ERER:
Bank and other borrowings RITREMER 3.10%~4.50% 1,591,114 3.70%-~632% 1,898,615
Variable rate borrowings: BRER
Bank borrowings RITEH 3.00%-~4.10% 876,181  3.55%-~4.80% 313,988
2,467,295 2,212,603
Fived rate borrowings as a percentage  F BB FIEE L EH
of total borrowings B 64% 86%

(ii) Sensitivity analysis
At 31 December 2025, it is estimated that a general
increase/decrease of 100 basis points in interest
rates, with all other variables held constant, would
have decreased/increased the Group’s profit/(loss)
after tax and retained profits by approximately and
RMB7,448,000 (2024: RMB2,669,000).

The sensitivity analysis above indicates the
instantaneous change in the Group's profit after tax
and retained profits that would arise assuming that
the change in interest rates had occurred at the end
of the reporting period and had been applied to re-
measure those financial instruments held by the Group
which expose the Group to cash flow interest rate risk.
The impact is estimated as an annualised impact on
interest exposure of such a change in interest rates.
The sensitivity analysis is performed on the same basis as
2024.

(i) SBEEDH
R2025F12 8318 » fHatfl R
BEFTEI00EES - MAAAE
HWBsgETE  BeFirs
IE’ﬁRéﬁ‘ /Fﬁ/(ﬁ%]{g)&{%m/ﬁﬁﬁj
w1 A R 7,448,000 7T
(202445 : AR#2,669,0007T) °

FRSRESTER  RRA RS
PR EPRRELESCERNERN
FrEAEEMFBESEEKRIRESR
ENXEBRNZECREE  HA
S BT 12 MR AR B a8 M & s A
BB E) - A REN RE
HMENBEZFIHE - HRED
WA B 2024 FF MR R Y B LEHETT -
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24 Financial risk management and fair values 24 BiBEREERSMIAATEE
of financial instruments (Continued) (&)

(d) Currency risk (d) E¥mEkE

The Group is exposed to currency risk primarily through
sales which give rise to cash, receivables and payables
balances that are denominated in a currency other than the
functional currency of the operations to which they relate.
The currency gives rise to this risk is primarily US$.

The following table details the Group’s exposure at the
end of the reporting period to currency risk arising from
recognised assets or liabilities denominated in a currency
other than the functional currency of the entity to which
they relate. For presentation purposes, the amounts of
the exposure are shown in RMB, translated using the spot
rate at the year end date. Differences resulting from the
translation of financial statements of foreign operations
into the Group's presentation currency are excluded.

AEETERHEEMHREERR - #
EEEFNARERMNZENEER
MOMNNEEEHERNR S - RBUTIA N E
RS - SIBARBMHEETER
e

TRFAMAEERHFERAREAZIALRSE
HERNEEEUIMEEHEND
HREESXREEELNERRAR - B2
SIME - BRABROERIIAARED
™ ERARERFREANREERER
8 AMBEIINBEERBHMBHRE /LS
EE2NEEMELANEZERSEBRERE
7 o

2025 2024
20255 20244
us$ us$
S ETT
RMB’000 RMB'000
AR®T T ARETT
Cash and cash equivalents RERREEEY 46,980 12,137
Trade and bills receivables 2 5 WG IA R W R E 447,954 328,511
Other payables and accruals HmERIENETE R (5,031) (261)
489,903 340,387

At 31 December 2025, an increase/decrease of 5% in US$
with all other variables held constant would have increased/
decreased the Group’s profit after tax and retained
profits/(loss) by approximately RMB20,821,000 (2024
RMB14,466,000).

The sensitivity analysis assumes that the change in foreign
exchange rates had been applied to remeasure those
financial instruments held by the Group which expose the
Group to foreign currency risk at the end of the reporting
period, including inter-company payables and receivables
within the Group which are denominated in a currency
other than the functional currencies of the lender or the
borrower. The analysis excludes differences that would
result from the translation of the financial statements of
foreign operations into the Group’s presentation currency.
The analysis is performed on the same basis for 2024.

2025128318 » f4ETHE B
B5% MEMA]SEEEFTE K&
B FIERRB R, (BE) 5
hn, /A #9 AR #20,821,0007T (2024
F: AR¥14,466,0007T) °

FRESTRBINEEXZHCEAE
ENFEAKERSBEZERTA - M
Fo BT AEREERREHRE LI
R - BRAERAKBRAZIIEE
BN BB FHEZ NEBE AR A
H) FE A RIR M B MR - DT S B ER
HRIINEBUBREREAKEZIER
R RIREHIIR 2 88 - DT J91R20244F 48
RIEVEAEHETT ©
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24 IEREEREMIAEATRE

24 Financial risk management and fair values
of financial instruments (Continued)

(e) Fair value measurement

0]

(ii)

Financial assets and liabilities measured at fair
value

Fair value hierarchy

The following table presents the fair value of the
group’s financial instruments measured at the end of
the reporting period on a recurring basis, categorised
into the three-level fair value hierarchy as defined in
IFRS 13, Fair value measurement. The level into which a
fair value measurement is classified is determined with
reference to the observability and significance of the
inputs used in the valuation technique as follows.

e Level 1 valuations: Fair value measured using only
Level 1 inputs i.e. unadjusted
quoted prices in active markets
for identical assets or liabilities
at the measurement date.

e Level 2 valuations: Fair value measured using Level 2

inputs i.e. observable inputs which

fail to meet Level 1, and not using
significant unobservable inputs.

Unobservable inputs are inputs

for which market data are not

available.

e level 3 valuations: Fair value measured using
significant unobservable

inputs.

Fair value of financial assets and liabilities carried
at other than fair value

The carrying amounts of the Group’s financial
instruments carried at cost or amortised cost are
not materially different from their fair values at 31
December 2025 and 2024.

(%)

(e) A¥EFE

()

BAFEIABHZHBEERRE

NFEER
TREJREERISFREERE
13| AFEAEMATH=ERF
BER  NEERRREEEREE
AAENAKESBT AR FE -
RNHEFE - 2 FEESDNE
RIS Z M ERMAE R ABE
M BREREEEETNT

o F1RME: ATEEEAE—
s NBUE - B4
REEHBERE
ERMEARTS
H AR B HRIE

o F2RMHE: ATEERAE MR
WABURRTE - A
PREE—RHA
BRBAREAY
BERAEATAE
R AR - A
BERBARERR

R BT
BB

. EIMME : EAEATIERE
HABBIENA
¥

(ii) WHZERFEIENEBEERE

B2 A FE

NEB AR HK AT EN S
Bl T B AR EE B 1% S0 2025F &
2024F 12 A3 HW AT ELEE
KB o
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25 Commitments

Capital commitments outstanding at 31 December 2025 not

provided for in the consolidated financial statements were as
follows:

25 AE

R2025F12 A31 B ARG A P EHRER AT
TR 2 RENEARAENT -

2025 2024
20255 2024%F
RMB’000 RMB’000
AR%T T ARBF T
Commitments in respect of property, BEEYE - BE MR EIE
plant and equipment:

— Contracted for —BET4 378,487 1,029,861

26 Material related party transactions 26 EABEARS

(a) Transactions with a company controlled by the
equity shareholders of the Company

(a) EARAEBERREFHNRAZX
2

2025 2024
20255 20244
RMB'000 RMB’000
ARBT T ARETTT
Interest expenses on borrowings from a  —fEBEE A BRI E 2 F B
related company 2,836 3,125

The borrowings from a related company are unsecured and
unguaranteed, bear interest at 3.1% per annum and are
repayable after one year.

(b) Balances with a company controlled by the
equity shareholders of the Company

— R E R A] A8 TR R S AR
R B3NV RMFHERFERBER—F
®RER -

(b) EARAREERREFHN QR 2E
53

2025 2024

20255 20244

RMB’000 RMB'000

ARET T ARETTT

Borrowings from a related company —FEIRE A R fE 91,800 91,800
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(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

26 Material related party transactions 26 EXBHARS (&)
(Continued)
(c) Key management personnel remuneration () EEEEAEFHN
Remuneration for key management personnel of the REBFBEEABNTM(BIERANKN
Group, including amounts paid to the directors of the NalEF (AN EE) M ETAEHR
Company as disclosed in Note 8 and certain of the highest SoHiES (Rl E) X NHS
paid employees of the Group as disclosed in Note 9, is as FEEFY T -
follows:
2025 2024
20255 20244
RMB’000 RMB’000
AR®T T ARETTT
Short-term employee benefits SEI=EEw 22,634 22,984
Contributions to defined contribution  EFEtFGRIRET B4t 3k
retirement plan 225 232
Equity settled share-based payments DA E LAY AR
(Note 20) (Hizt20) 284 1,390
23,143 24,606
Total remuneration is included in “staff costs” (see Note FMEES st A8 TARAI(R M

6(b)). 6(b)) °
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(Expressed in RMB unless otherwise indicated) (B-SB855) U RESIT)

27 7R/ T B H B AR O 3=

27 Company-level statement of financial

position
2025 2024
20255 20244
Note RMB’000 RMB'000
LiEzs ARBT T ARETTT
Non-current asset FREBEE
Interests in subsidiaries =N £ 12 80,832 83,560
R 83,560
CCurrentassets  hm&EE
Other receivables H b pE R 3018 187 1,075
Cash at bank and on hand RITRFHERS 7,796 22,471
EE) . 23,546
CCurrentliability  xme&®
Other payables H bR FRIB 1,008 1,423
1,008 1,423
Netcurrentassets GWEE®E 695 22,124
NET ASSETS BEEFRE 87,807 105,683
CAPITAL AND RESERVES BEXR#E 23
Share capital f% 134,866 134,563
Reserves e (47,059) (28,880)
TOTAL EQUITY RERBRE 87,807 105,683

Approved and authorised for issue by the board of directors on R2026F3 A30 B EFGHME L IXHE
30 March 2026. TiZ -

Meng Fanyong Zhang Hongyao
BB IRALIE

Chairman Director

1 EZE
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e ISR R M EE ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

28 Non-adjusting events after the reporting

period

Since February 2026, military conflicts occurred in the Middle
East, affecting local crude oil production and transportation. As
the Middle East is a region with a significant concentration of
the Group’s overseas customers, such incidents will have certain
impacts on the Group's product sales and business expansion
in this region. The ultimate impact on the Group's operation
will depend on the duration of the relevant incidents. The
management of the Company will continue to closely monitor
the progress of the situation.

29 Immediate and ultimate controlling party

The directors of the Company consider the immediate holding
company and ultimate controlling parties of the Company at
31 December 2025 to be Rosy Astral Limited, and Mr. Meng
Fanyong and Mr. Meng Yuxiang, respectively. Rosy Astral
Limited does not produce financial statements available for
public use.

28

29

BERRFARER

E2026F2 A - ARMb[EFEEFTEFR
FETEMMNERMEEMER c ARTRE
AEBEBINEFMESEFE - HIESEM
BEZEETZRENEREERESTRE
EE—TFE - HEEHEHAEELEN &
REERE - BEURRERBERNER - A7)
EEESIFETYBTISRER -

BEERBRERT

ARNBIEFRAEANRAIN2025F12A31H
NEEERATRREESNFDRRERES
RATIANREABREREZFANRE - K2
BRAGWEFETHRARALEANT B
EE
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30 Possible impact of amendments, new

30 B AEMEREZE2025F12831

standards and interpretations issued but
not yet effective for the year ended 31
December 2025

Up to the date of issue of these financial statements, the IASB
has issued a number of new or amended standards, which are
not yet effective for the year ended 31 December 2025 and
which have not been adopted in these financial statements.
These developments include the following which may be
relevant to the Group.

HILFEEARERZERTA - #
ZARBRENEERE

HETIHZSUBHREBE @ EEREeEL)
BEegpB/MAETREZE2025612A31H
IEFEHARER - ARSI HRER T ERR
RIFTIER] MAUSETHER] - ZEBRBIEAT
AIREEA N EEEFERAE o

Effective for
accounting

periods beginning
on or after
RT5IB#HR 2%
BRI ST R ER

Amendments to IFRS 9, Financial instruments and IFRS 7, Financial instruments:

disclosures — Contracts referencing nature-dependent electricity
(BRI BREERF5% ) m T A RKBBRMBHRELERNE7R)emIA
BENET A -BREEERANENELN

Amendments to IFRS 9, Financial instruments and IFRS 7, Financial instruments:

disclosures — Amendments to the classification and measurement of
financial instruments

(R s 2R 2090 )2 B T B MK B i w5 2R 798 ) g T A -
BRI A - BT A2 DERETEMERIR

Annual improvements to IFRS Accounting Standards — Volume 11

BRI M S RGN EESE - NS

IFRS 18, Presentation and disclosure in financial statements

(RS B 7 e 22 R 581 85R ) IS R M 251 R #: B2

IFRS 19, Subsidiaries without public accountability: disclosures

(BB B SR E 199 )BE AR B UM E AR - H5E

The Group is in the process of making an assessment of what
the impact of these developments is expected to be in the

period of initial application. So far it has concluded that the o FEEY

adoption of them is unlikely to have a significant impact on the
consolidated financial statements of the Group. o

1 January 2026

2026%1H1H

1 January 2026

202651 A1H

1 January 2026
2026F1 A1H
1 January 2027
20271 H1H
1 January 2027
202741 A1H

AEBEFHEZFERAR - SRR R2EE
HRBERERNESELNTE - 2581k
MZ BRI SRR BB
RAREHARBNREVERRELEEAT
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e ISR R M EE ()

(Expressed in RMB unless otherwise indicated) (SB855) AN EESITR)

30 Possible impact of amendments, new

standards and interpretations issued but
not yet effective for the year ended 31
December 2025 (Continued)

IFRS 18, Presentation and disclosure in financial
statements

IFRS 18 will replace IAS 1 Presentation of financial statements
and aims to improve the transparency and comparability of
information about an entity’s financial statements. IFRS 18 is
effective for annual reporting periods beginning on or after 1
January 2027 and is to be applied retrospectively.

Among other changes, under IFRS 18, entities are required
to classify all income and expenses into five categories in the
statement of profit or loss, namely the operating, investing,
financing, discontinued operations and income tax categories.
Entities are also required to provide specific disclosures about
management-defined performance measures in a single note in
the financial statements.

The Group does not plan to early adopt IFRS 18, IFRS 18
will impact the presentation of financial statements and
is not expected to have significant impact on the financial
performance and positions of the Group.

30 B AEMEREZE2025F12831

H L FEEARERZERTA - #
ZARZRENEEZE (B)

CEIRR B 7 3R 5 ZE B 55 185% ) B FS SR 2R AV
2 RKE

(EIRR B B s s R 185 )i (B R &
SHERFE RN BRERET) - §HEET
BERERYBRREMAEREMATLME -
(EIFR M 53R &5 £ R 5 1858 ) ¥12027 F 1 A1
Bl 2 BRI FE RS IR - WEEW
FER -

EEME R RE(EIRMEREELE
185%) » TRFBEEBBERT BB WA
D B/REER - gL - K& - BE -
RIMEENMAEHRER - TREF2EMHK
BERNE-MEPREAEEERATEN
B AR -

RER BT B B SR A BIFR A 75 R o5 2 A
£185%) - (BRI M EERIF 185 I F
EMBHREINET| - BT EUAREENY
BERETRRELEBATE -
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FIVE-YEAR FINANCIAL SUMMARY

FEHFEE

Years ended 31 December

BZ12A3181LEE
2021 2022 2023 2024 2025
20214 20224 20234 20244 20255
RMB’'000 RMB'000 RMB’'000 RMB’000 RMB’000
RESULTS S ARBT T AREBTIT ARETRT AR®TIT AR%®TR
Revenue Wz 3,762,629 4,227,802 3,850,020 3,292,264 3,462,486
Profit/(loss) before taxation  FiETAIE,(E1E) 99,755 176,946 152,368 (86,319) 17,851
Income tax FriS#i (16,816) (25,362) (17,845) 9,253 (4,128)
Profit/(loss) for the year FREA,(EE) 82,939 151,584 134,523 (77,066) 13,723
Profit/(loss) for the year THATEEFA
attributable to: wmAl (&)
Equity shareholders of the ~ ZN2 A4S AR
Company 82,939 151,584 134,523 (77,066) 13,723
Non-controlling interests VAR - - - - -
82,939 151,584 134,523 (77,066) 13,723
ASSETS AND LIABILITIES BENREE
Total assets mEE 4,751,486 4,186,380 4,130,395 4,509,198 4,777,955
Total liabilities HEE 3,404,947 2,782,080 2,669,297 3,194,164 3,430,086
Net assets BEEFE 1,346,539 1,404,300 1,461,098 1,315,034 1,347,869
Net assets attributable to: LA TN ALEREE
HE ¢
Equity shareholders of the ~ ZNQ FIHEEAR R
Company 1,346,539 1,404,300 1,461,098 1,315,034 1,347,869
Non-controlling interests  JEIZRAZRERS - - - - —
1,346,539 1,404,300 1,461,098 1,315,034 1,347,869
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