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On behalf of the Board of Directors (the “Board”), | am pleased to
present the Annual Report of China Castson 81 Finance Company
Limited (the “Company”) and its subsidiaries (collectively the
“Group”) for the year ended 31 December 2025. The Company is
an investment company pursuant to Chapter 21 of the Rules
Governing the Listing of Securities of The Stock Exchange of Hong
Kong Limited (the “Listing Rules”).

DIVIDEND

The Board does not recommend the payment of a final dividend
for the year ended 31 December 2025 (2024: Nil).

KEY PERFORMANCE INDICATOR

As at 31 December 2025, our net asset value amounted to
approximately HK$28.6 million and decreased by approximately
HK$3.3 million, as compared to that of last year. During the year,
the Group suffered an operational loss of approximately HK$6.9
million (2024: HK$21.6 million).

INVESTMENT PORTFOLIO COMPOSITION

As at 31 December 2025, the Group’s portfolio value increased by
approximately HK$0.3 million and amounted to approximately
HK$20.4 million. Our portfolio comprised a mix of Hong
Kong-listed equities which were classified as financial assets at fair
value through profit or loss. The current and non-current portions
of the listed equities portfolio were in the amount of approximately
HK$9.5 million and HK$10.9 million, respectively.
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REVIEW OF OPERATIONS

Market Review
During the year, in the US, the Standard & Poor’s 500, the Dow

and Nasdagq Composite rose roughly 16.4%, 13% and 20.4%
respectively, fueled by a successful economic “soft landing” and
the Federal Reserve’s decisive shift toward an easing cycle, cutting
rates by 75-100 basis points. While artificial intelligence (“Al")
remained the core secular driver, the narrative matured. Investment
leadership expanded beyond the “Magnificent 7" into "Al
infrastructure”, specifically utilities and industrials. In addition,
financials flourished under a favorable regulatory environment and
a rebounding IPO market. The US economy avoided recession in
2025, supported by strong corporate profits, healthy labor
markets, and Al-driven capital expenditures contributing to half of
GDP growth. Tariffs and policy uncertainties weighed on hiring,
but easier monetary policy and pro-business measures stabilized
growth.

Hong Kong stock indices outperformed most major overseas
markets, as the Hang Seng Index (“HSI”) and Hang Seng TECH
Index rose 27.8% and 23.5% in 2025, respectively. The HSI hit a
four-year high in October and posted the largest annual
percentage gain since 2017. Several key factors fueled this
impressive growth. A significant driver was the global boom in Al,
sparked by surprising advancements from Chinese tech firms.
Furthermore, a trade agreement between the U.S. and China,
which included tariff reductions, significantly boosted investor
sentiment. The resilience of the Chinese economy, which grew by
5.2% in the first three quarters, and supportive government
policies also provided a strong foundation for the market’s ascent.

Despite the strong 2025 performance, escalation of geopolitical
conflicts and sanctions, particularly in the Middle East and
US-China trade relations, persistent inflation and higher-for-longer
interest rates, slowing global growth or recessions in major
economies and stretched valuations in the tech sector, driven by
the Al boom, risk a sharp correction if earnings growth falters still
threaten the markets’ performance.
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Revenue
Hong Kong stock market turnover doubled in 2025, driven by

policy support, Al tech stocks, DeepSeek momentum, and
international capital inflows. Under the circumstances, the Group
sought to explore more focus on the index constituents of major
Hang Seng indices for seeking better return during the year.
However, due to the inactive trading volume of non-constituent
stocks market, the overall trading volume of the Group during the
year was affected. Consequently, the gross proceeds from the
disposal of investments for the year ended 31 December 2025
decreased to approximately HK$12.7 million (2024: approximately
HK$23.4 million).

For the year ended 31 December 2025, the revenue of the Group
of approximately HK$0.3 million (2024: approximately HK$0.3
million) primarily comprised dividend income from our equity
investments.

Loss from operations
For the year ended 31 December 2025, the loss from operations

decreased from HK$21.6 million to approximately HK$6.9 million.
The fair value gain was approximately HK$5.4 million which was
the appreciation in stock prices from our listed equity investment
portfolio.

Net gains/(losses) on financial assets at fair value through

profit or loss
For the year ended 31 December 2025, we recorded net fair value

gains from our listed equity investment portfolio of approximately
HK$5.4 million while there were net fair value losses of
approximately HK$10.4 million in the prior year. During the year,
the HSI surged about 27.8%, which led to an increase in the fair
value of our listed equity investment portfolio at year end.

Other income
No other income for the year ended 31 December 2025. For the

year ended 31 December 2024, other income mainly represented
the bank interest income.
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Other gains and losses
For the year ended 31 December 2025, other gains and losses

mainly represented the exchange difference gain during the year.

For the year ended 31 December 2024, other gains and losses
mainly represented the gain on disposal of property, plant and
equipment and write back of accruals.

Administrative expenses and other operating expenses
Administrative expenses for the year increased from approximately

HK$10.6 million in the prior year to approximately HK$11.4
million. The employment benefit expenses increased during the
year due to the write back of an overprovision for bonus of
approximately HK$1.2 million in 2024. Other operating expenses
remain stable to the level of approximately HK$1.2 million (2024:
HK$1.2 million).

Interest in an associate
The interest in an associate represented our interests in the 30%

shareholdings of Superb Kingdom Limited and its subsidiaries and
it had no carrying value as at 31 December 2025.

PROSPECTS

Following a strong rebound in 2025, the global stock market is
poised for continued recovery, characterized by cautious optimism
and moderate gains.

The US market is expected to outperform. Growth is propelled by
strong corporate earnings, particularly in the Al and technology
sectors, which continue to justify high valuations. The Federal
Reserve is anticipated to implement further interest rate cuts to
support the labor market, aiding a “soft landing.” However,
volatility remains a risk due to rich valuations and potential

inflationary pressure from tariffs.
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Hong Kong stocks are poised for a continued recovery. The market
is benefiting from attractive valuations and improved liquidity via
Southbound inflows. Key drivers include Beijing’s supportive
stimulus policies aiming to boost domestic consumption and a
stabilizing property sector. Investors are eyeing opportunities in
tech (Al hardware), healthcare, and high-dividend state-owned
enterprises.

Despite the positive outlook, volatility remains. Key risks include
lingering geopolitical tensions and sanctions between the US and
China, persistent inflation and higher-for-longer interest rates,
slowing global growth or recessions in major economies and
stretched valuations in the tech sector, driven by the Al boom, risk
a sharp correction if earnings growth falters.

The Company will continue its investing activities in a prudent but
proactive manner. We aim to maintain a diversified asset mix that
can generate acceptable long term returns at a level of risk suitable
to the Company and its shareholders. We strive to diligently and
carefully evaluate investment opportunities in various major asset
classes, such as investment in listed equity securities and unlisted
equity securities and make investments that can provide good
returns to the shareholders. We will also consider various ways
to enhance our financial strength with the aim of improving our
overall performance.

APPRECIATION

On behalf of the Company, | would express my heartfelt gratitude
towards all of the directors, management and staff members for
their support and contribution to the Group.

On behalf of the Board

China Castson 81 Finance Company Limited
Lam Man Chan
Chairman

Hong Kong, 27 March 2026
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MANAGEMENT DISCUSSION AND ANA

EREwED T

FINANCIAL RESOURCES AND LIQUIDITY

As at 31 December 2025, the bank and cash balances decreased to
approximately HK$1.0 million (2024: HK$4.3 million) and the net
current assets decreased to approximately HK$10.5 million (2024:
HK$15.8 million). The decrease in bank and cash balances was
mainly due to financing the operational losses. As at 31 December
2025, the Group had no material capital commitment (2024: Nil).

GEARING RATIO

As at 31 December 2025, the Group gearing ratio was Nil as
defined by total borrowings divided by total equity (31 December
2024: 0.2%).

PROPERTY, PLANT AND EQUIPMENT
As at 31 December 2025, property, plant and equipment amounted

to approximately HK$7.2 million (2024: HK$7.8 million).

USE OF NET PROCEEDS FROM THE PLACING

On 3 October 2025 (after trading hours), the Company and
Kingston Securities Limited (the “Placing Agent”) (as placing agent)
entered into a placing agreement (the “Placing Agreement”) in
relation to the placing of up to 33,936,000 new ordinary Shares of
the Company (the “Placing Share(s)”) to not less than six (6)
Placees, who are professional, institutional, or other investors that
are third parties independent of the Company and its connected
persons, at the placing price (the “Placing Price”) of HK$0.112 per
Placing Share (the “Placing”). The Directors are of the view that
the terms of the Placing Agreement are fair and reasonable, and
the Placing will strengthen the Group's financial position, widen
the Company’s shareholder (the “Shareholders”) base and is in the
interests of the Company and the Shareholders as a whole.
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ON AND ANALYSIS

The Placing completed on 27 October 2025 in accordance with the
terms and conditions of the Placing Agreement. The net proceeds
(the “Net Proceeds”) received by the Company, after deducting all
related costs, fees, expenses and commission, are approximately
HK$3.61 million. The net placing price per Placing Share will be
approximately HK$0.106. The Company intends to apply the Net
Proceeds from the Placing as to (i) approximately 55.4% (or
approximately HK$2 million) for potential investments; and (ii)
approximately 44.6% (or approximately HK$1.61 million) for
general working capital (including but not limited to payment of
payroll-related expenses, professional fees, consultancy fees and
other corporate utilities and expenses). For details, please refer to
the announcements of the Company dated 3 October 2025, 8
October 2025 and 27 October 2025 (the “Announcements”),
respectively.

The Net Proceeds had been fully utilised as at 31 December 2025
and had been applied in accordance with the proposed application
set out in the Announcements. The below table sets out the details
of the application of the Net Proceeds:
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Unutilised
Intended Amount Net Proceeds
use of utilised up to as at
the Net 31 December 31 December
Proceeds 2025 2025
BE-T-0% R-ZB-1#F
FIBMESE +=-A=+—-HEt +=A=+-HZ
HERRE ZBBRLE XBAMBHERHE
HK$ million HK$ million HK$ million
BEET BEET BEET
(approximately) (approximately) (approximately)
(#92) (#1%) (#12)
Potential investments BERE 2.00 (2.00) -
General working capital —KEELESE 1.61 (1.61) -
(including but not limited o~ (B3FA R
payment of payroll-related OB RS- R
expenses, professional fees,  EARI & A R E A A
consultancy fees and other ARAEXERRRAR)

corporate utilities and
expenses)
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PROPOSED RIGHTS ISSUE (THE “RIGHTS ISSUE") ON THE
BASIS OF FIVE (5) RIGHTS SHARES FOR EVERY TWO (2)
SHARES, CONNECTED TRANSACTION IN RELATION TO
THE UNDERWRITING AGREEMENT, PLACING
AGREEMENT FOR THE UNSUBSCRIBED RIGHT SHARES
AND ES UNSOLD RIGHT SHARES AND APPLICATION FOR
WHITEWASH WAIVERNote

The Company proposed to raise gross proceeds of up to
approximately HK$51.93 million (assuming full subscription under
the Rights Issue and no change in the number of Shares in issue on
or before the Record Date) by issuing up to 509,107,967 Rights
Shares at the Subscription Price of HK$0.102 per Rights Share on
the basis of five (5) Rights Shares for every two (2) Shares held on
the Record Date. The Rights Issue was only available to the
Qualifying Shareholders and would not be extended to the
Excluded Shareholder(s) (if any).

On 19 December 2025 (after trading hours of the Stock Exchange):

(i)  the Company entered into the Placing Agreement with the
Placing Agent in relation to the placing of the Unsubscribed
Rights Shares and the ES Unsold Rights Shares (if any) to the
Independent Placees on a best effort basis. Any Unsubscribed
Rights Shares and the ES Unsold Rights Shares (if any) which
were not placed under the Compensatory Arrangements
would be underwritten by Goodchamp Holdings Limited
(“Goodchamp”), a substantial shareholder of the Company
up to 381,000,000 Rights Shares.

(i) the Company entered into the Underwriting Agreement with
Goodchamp, as the Underwriter in respect of the Rights
Issue, pursuant to which Goodchamp has conditionally agreed
to subscribe for up to 381,000,000 Rights Shares, being
approximately 74.84% of the total Rights Shares, pursuant to
the terms and subject to the conditions set out in the
Underwriting Agreement.

Note:

Unless otherwise specified, capitalised terms used in this section shall bear
the same meaning as the defined terms in the Listing Document of the
Company dated 27 January 2026.
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ION AND ANALYSIS

Assuming that there is no change in the issued share capital of the
Company other than the allotment and issue of the Rights Shares
and assuming none of the Qualifying Shareholders have taken up
any entitled Rights Shares (other than those subscriptions pursuant
to the Irrevocable Undertaking) and none of the Unsubscribed
Rights Shares and the ES Unsold Rights Shares (if any) have been
placed by the Placing Agent, all the Unsubscribed Rights Shares
and the ES Unsold Rights Shares (if any) were subscribed for
through the Underwriter up to the Underwritten Shares,
Goodchamp, Dr. Lam and parties acting in concert with either of
them will be interested in approximately 74.98% of the issued
share capital of the Company as enlarged by the issue of the Rights
Shares. Accordingly, Goodchamp would be required to make a
mandatory general offer under Rule 26 of the Takeovers Code for
all the Shares and other securities not already owned or agreed to
be acquired by it and parties acting in concert with it, unless the
Whitewash Waiver is granted. An application has been made by
Goodchamp to the Executive Director of the Corporate Finance
Division of the SFC or any of his delegate(s) (the “Executive”) for
the Whitewash Waiver pursuant to Note 1 on dispensations from
Rule 26 of the Takeovers Code. The Executive granted the
Whitewash Waiver on 25 February 2026, and the resolutions in
respect of the Whitewash Waiver and the Rights Issue were
approved by the Independent Shareholders at the SGM held on 2
March 2026.
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For details, please refer to the announcements dated 19 December
2025, 8 January 2026, 23 January 2026 and 27 January 2026,
circulars dated 27 January 2026, poll results announcement dated
2 March 2026 and prospectus dated 13 March 2026.

The net proceeds from the Rights Issue, after deducting all relevant
expenses, are estimated to be approximately HK$49.24 million
(assuming full subscription under the Rights Issue and no change in
the number of Shares in issue on or before the Record Date). The
net price per Rights Share after deducting the related expenses of
the Rights Issue will be approximately HK$0.0967 (assuming full
subscription under the Rights Issue and no change in the number
of Shares). Assuming full subscription under the Rights Issue and
no change in the number of Shares in issue on or before the
Record Date, the Company intends to apply the net proceeds from
the Rights Issue as to (i) approximately 70% (or approximately
HK$34.47 million) for investment in listed securities and unlisted
securities, including but not limited to investment prospects in
artificial intelligence, digital assets and/or in the new energy sector;
and (ii) approximately 30% (or approximately HK$14.77 million) for
the general working capital of the Group, including the payment
for staff cost, professional fees, administrative expenses and other
operating expenses. The Company will further announce the
progress and status of the Rights Issue as required under the Listing
Rules as appropriate in due course.
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ON AND ANALYSIS

MATERIAL ACQUISITION AND DISPOSAL
During the year, there were no significant acquisitions or disposals
of subsidiaries by the Group.

CAPITAL STRUCTURE

As at 31 December 2025, the Company’s total number of issued
shares was 203,643,187 (2024: 169,707,187 shares) at par value
of HK$0.01 each.

By way of the share placement in October 2025, the Company
issued a total of 33,936,000 ordinary shares at a price of HK$0.112
each. The par value of such shares is HK$0.01 each.

SHARE OPTION SCHEME

The 2022 Share Option Scheme was adopted by the Company on
27 June 2022. During the year, no share options were granted,
exercised, cancelled or lapsed. There were no share options
outstanding as at 31 December 2025.

EVENTS AFTER THE REPORTING PERIOD

(@) The net gains on financial assets at FVTPL held as at 31
December 2025 to the date of approval of these consolidated
financial statements amounted to approximately HK$9.3
million.

(b)  On 19 December 2025, the Company announced a proposed
Rights Issue on the basis of five Rights Shares for every two
shares held.

The net proceeds from the Rights Issue, after deducting all
relevant expenses, are estimated to be approximately
HK$49.24 million. The Rights Issue is expected to be
completed on 20 April 2026.
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EXPOSURE TO FOREIGN EXCHANGE

The investment portfolio primarily comprises listed equities in the
Hong Kong stock market, and other funds are usually maintained
in the banks. The majority of them are denominated in Hong Kong
dollars. The Board considers that the Group had no significant
exposure to foreign exchange fluctuation as at the balance sheet
date.

PLEDGE OF THE GROUP’S ASSETS

As at 31 December 2025, the Group has not pledged its leasehold
land and building as security for any bank loan. As at 31 December
2024, the Group pledged its leasehold land and building with a
carrying amount of HK$7.8 million as security for its bank loan in
the outstanding amount of approximately HK$50,000. The bank
loan bears interest at 2.5% below prime rate per annum and its
whole amount was stated in the current portion borrowing.

HUMAN RESOURCES
As at 31 December 2025, the Company had 15 employees and

directors (2024: 15). The remuneration packages for the employees
and the directors were in line with the prevailing market practice
and are determined on the basis of performance and experience.
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Disclosure required under the Listing Rules in relation to each
of the major investments held by the Group as at the balance
sheet date are mainly set out in the note 21 to the
consolidated financial statements in pages 190 to 196 of this
report.

The abovementioned major investments represented
investments in equity securities of issuers listed on The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”). The
performance of such listed issuers during their respective
latest financial period/year, material factors underlying their
respective results and financial position, significant events, if
any, during their respective financial periods under review,
and their respective future prospects are disclosed in their
respective announcements/reports made available on the
website of HKEx. To facilitate a review on the performance of
the significant investments held by the Group, relevant
information is extracted from such announcements/reports
and provided below for easy reference. The Company has not
independently verified the information published by such
listed issuers. All monetary and percentage figures cited
below are approximate figures only.

These significant investments are held for achieving capital
appreciation or generating interest or dividend income. To
meet our investment objective, listed securities are managed
and reviewed on a portfolio basis. Regarding listed equities,
the buy and hold strategy and short-term trading tactics are
used to enhance the investment returns. Investment in
unlisted equities is reviewed on an investment-by-investment
basis and can typically provide a high return if there is a
successful exit.

CHINA CASTSON 81 FINANCE COMPANY LIMITED | ANNUAL REPORT 2025

B ETRAREIELERASEENEER
BEZEHEITERENBEE T BHN AR
EE1902 1968 2 ir G B SR KM 5E21 ©

PR EFEREEREEHARIAERAA
(TBEZZP]) EMBEITAZRAESFKE -
ZELMHERITARKES B RO BHARE
SEEZRE FERELSBZEERY
BN cERAAER REREFZERBEHMER
HRBLEZEREH (WA UREERA
ZARAS  ORREZTBEZDE/HE
AWE HARBEBMIAEULERN - B
BRI ASEMBEAREZRR B
Bt AE REMSEEENLHERT
X UHBE - ARREAREBREZXS
EWBETARTEZER - TXAIIAZ
E¥RBOHLBFARBOBT -

HZEEARE T REE B ARIEE LRI
BHEBEEBRAMTE - BERBMANKE
BiR - EWREnigdEae BEEETIE MasT o
REMREMS @ ARMEAFARE R
R SREARTTRE@E - M3E LT
BREZREDRERIREEEETRE
PR - — MR R = E R




CHINA ORIENTED INTERNATIONAL HOLDINGS LIMITED
("CHINA ORIENTED") (STOCK CODE: 1871.HK)

China Oriented is an investment holding company. Its
operating subsidiaries are a provider of driving training
services based in Zhumadian City, Henan province, the
People’s Republic of China (“PRC"). China Oriented engage
in the provision of driving training services through its major
operating subsidiaries, namely Shun Da School, Tong Tai
School, Kai Yuan School and Xin Cai School. Shun Da School
is a qualified level Il driving school which offers driving
training services for preparation for driving tests of Small
Vehicles. Tong Tai School is a qualified level | driving school
which offers driving training services for preparation for
driving tests of both Large Vehicles and Small Vehicles. Kai
Yuan School is a qualified level Il driving school which offers
driving training services for preparation for driving tests of
Small Vehicles and certain types of Large Vehicles. Xin Cai
School is a qualified level Il driving school which offers driving
training services for preparation for driving tests of Small
Vehicles and certain types of Large Vehicles.

In the financial year 2025, China Oriented revenue increased
by approximately Renminbi (“RMB”) 0.5 million to
approximately RMB32.8 million (or approximately 1.5% on a
year-on-year basis). Its net loss was approximately RMB10.1
million and increased by approximately RMB1.7 million on a
year-on-year basis.

The net asset value as at 31 December 2025 was
approximately RMB176.7 million (31 December 2024:
RMB186.8 million).

The share price of China Oriented on the Stock Exchange at
the end of December 2025 changed to HK$0.260 (31
December 2024: HK$0.199), rose about 30.7%. The highest
and lowest trading prices of China Oriented’s shares on the
Stock Exchange during the twelve months ended 31
December 2025 were HK$0.260 and HK$0.187, respectively.
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CHOW TAI FOOK JEWELLERY GROUP LIMITED
("CHOW TAI FOOK") (STOCK CODE: 1929.HK)

Chow Tai Fook is an investment holding company mainly
engaged in the manufacture and sale of gem-set, platinum
and k-gold jewellery and gold jewellery and products. It also
engaged in the distribution of various watch brands. It was
listed on the Main Board of the Stock Exchange in December
2011.

In the first half of its financial year 2026, revenue of Chow
Tai Fook decreased by HK$421.6 million to HK$38,986.1
million (or approximately 1.1% on a year-on-year basis). Its
net profit was approximately HK$2,564.4 million as compared
to a profit of approximately HK$2,564.0 million for the prior
year.

Its net asset value as at 30 September 2025 was
approximately HK$27,108.1 million (31 March 2025:
HK$27,393.4 million).

The share price of Chow Tai Fook on the Stock Exchange at
the end of December 2025 was HK$12.39 (31 December
2024: HK$6.73), rose about 84.1%. The highest and lowest
trading prices of Chow Tai Fook’s shares on the Stock
Exchange during the twelve months ended 31 December
2025 were HK$16.63 and HK$6.51, respectively.

ALLEGRO CULTURE LIMITED (“ALLEGRO

CULTURE") (STOCK CODE: 0550.HK)

Allegro Culture acts as an investment holding company and
the principal activities of its major subsidiaries are (i) provision
of advertising services, (ii) sales of medical and health
products, (iii) e-commerce (mainly in sales of household and
personal care products), and (iv) IP development design
service income.

In the first half of its financial year 2025, Allegro Culture’s
turnover increased by approximately HK$8.0 million to
approximately HK$21.8 million.

Its net loss was approximately HK$10.8 million and increased
approximately HK$3.3 million on a year-on-year basis.
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Due to the delay in publication of the 2023 annual results
and the dispatch of the 2023 annual report, trading in the
shares of Allego Culture on the Stock Exchange was
suspended on 2 April 2024. In August 2025, Allego Culture
published the 2023 and 2024 annual results and key findings
of the independent forensic investigation. Subsequently, the
trading in the shares on the Stock Exchange was resumed on
1 December 2025 as Allego Culture has fulfilled the
resumption guidance issued by the Stock Exchange.

The share price of Allegro Culture on the Stock Exchange at
the end of December 2025 changed to HK$0.120 (31
December 2024: HK$0.134), dropped10.4%. The highest and
lowest trading prices of Allegro Culture’s shares on the Stock
Exchange during the twelve months ended 31 December
2025 were HK$0.181 and HK$0.120, respectively.

REPT BATTERO ENERGY CO., LTD. (“REPT
BATTERO") (STOCK CODE: 0666.HK)

REPT BATTERO was a limited liability company established in
PRC. It was listed on the Main Board of the Stock Exchange
on 18 December 2023. REPT BATTERO and its subsidiaries are
principally engaged in the research and development, and
manufacture and sales of lithium-ion battery products from
cell level to system application.

In the financial year 2025, REPT BATTERO revenue increased
by approximately RMB6,538.1 million to approximately
RMB24,334.0 million (or approximately 36.7% on a
year-on-year basis). Its net profit was approximately
RMB680.9 million (31 December 2024: net loss approximately
RMB1,352.6 million).

The net asset value as at 31 December 2025 was
approximately RMB11,855.5 million (31 December 2024:
RMB10,322.2 million).

The share price of REPT BATTERO on the Stock Exchange at
the end of December 2025 changed to HK$13.29 (31
December 2024: HK$11.28), rose about 17.8%. The highest
and lowest trading prices of REPT BATTERQO's shares on the
Stock Exchange during the twelve months ended 31
December 2025 were HK$16.48 and HK$9.09, respectively.
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CHINA LIFE INSURANCE COMPANY LIMITED

("CHINA LIFE") (STOCK CODE: 2628.HK)

China Life was established in PRC on 30 June 2003 as a joint
stock company with limited liability as part of a group
restructuring of China Life Insurance (Group) Company and
its subsidiaries. The principal activities of China Life and its
subsidiaries are the underwriting of life, health, accident and
other types of personal insurance business; reinsurance for
personal insurance business; fund management business
permitted by national laws and regulations or approved by
the State Council of the People’s Republic of China, etc.

For the year ended 31 December 2025, China Life's total
revenue increased by RMB87,438 million to RMB616,065
million. Its net profit was approximately RMB156,552 million
and increased approximately RMB47,612 million on a
year-on-year basis.

The net asset value as at 31 December 2025 was
approximately RMB608,393 million (31 December 2024
RMB521,248 million).

The share price of China Life on the Stock Exchange at the
end of December 2025 was HK$27.38 (31 December 2024:
HK$14.68), rose about 86.5%. The highest and lowest
trading prices of China Life’s shares on the Stock Exchange
during the twelve months ended 31 December 2025 were
HK$28.80 and HK$12.72, respectively.
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HSBC HOLDINGS PLC (“HSBC") (STOCK CODE:
0005.HK)

HSBC is a banking and financial services company. Its business
segments include Hong Kong, UK, Corporate and Institutional
Banking (CIB), and International Wealth and Premier Banking
(IWPB). It providing retail, commercial, wealth, private
banking and insurance services to individuals, companies and
governments worldwide.

Net operating income of HSBC for the year ended 31
December 2025, were approximately United States dollars
("USD") 64,424 million, an increase of approximately 3.2%
on a year-on-year basis. Profit for the year ended 31
December 2025 was approximately USD23,131 million,
compared to approximately USD24,999 million for year ended
31 December 2024.

The net asset value as at 31 December 2025 was
approximately USD205,666 million (31 December 2024:
UsSD192,273 million).

The share price of HSBC on the Stock Exchange at the end of
December 2025 was HK$122.4 (31 December 2024:
HK$75.8), rose about 61.5%. The highest and lowest trading
prices of HSBC's shares on the Stock Exchange during the
twelve months ended 31 December 2025 were HK$123.9 and
HK$71.7 respectively.
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CHINA MOBILE LIMITED (“CHINA MOBILE")
(STOCK CODE: 941.HK)

China Mobile and its subsidiaries mainly engaged in the

provision of communication and information services. Its
businesses primarily consist of voice, data, broadband,
dedicated lines, IDC, cloud computing, loT and other services
in customer market business, home market business, business
market business and new market business.

For the year ended 31 December 2025, China Mobile’s
operating revenue increased by approximately RMB9.4 billion
(or approximately 0.9% on a year-on-year basis) to
approximately RMB1,050.2 billion.

Its profit for the year ended 31 December 2025 was
approximately RMB137.3 billion as compared to a profit of
approximately RMB138.5 billion for the prior year.

The net asset value as at 31 December 2025 was
approximately RMB1,432.8 billion (31 December 2024:
RMB1,396.5 billion).

The share price of China Mobile on the Stock Exchange at the
end of December 2025 changed to HK$81.70 (31 December
2024: HK$76.60), up about 6.7%. The highest and lowest
trading prices of China Mobile’s shares on the Stock Exchange
during the twelve months ended 31 December 2025 were
HK$74.15 and HK$90.35, respectively.
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SANY HEAVY INDUSTRY CO., LTD. (“SANY HEAVY")
(STOCK CODE: 6031.HK)

Sany Heavy is a China-based company principally engaged in
research, development, manufacture, sale and service of
construction machinery. It mainly operates its businesses in
the domestic and overseas markets through six businesses
segments. (i) the Concrete Machinery segment engages in
research, development, manufacture and sale of a series of
concrete products; (ii) the Excavator Machinery segment
engages in research, development, manufacture and sale of
excavator machinery products; (iii) the Hoisting Machinery
segment engages in research, development, manufacture and
sale of hoisting machinery products; (iv) the Pile Driving
Machinery segment engages in research, development,
manufacture and sale of pile driving machinery products; (v)
the Pavement Machinery segment engages in research,
development, manufacture and sale of pavement machinery
products; and (vi) the Financial Services segment engages in
mortgage loans, financial leasing, and other businesses. Sany
Heavy was listed on the Main Board of the Stock Exchange on
28 October 2025.

For the nine months ended 30 September 2025, Sany Heavy’s
revenue increased by approximately RMB7.7 billion (or
approximately 13.2% on a year-on-year basis) to
approximately RMB66.1 billion.

Its profit for the nine months ended 30 September 2025 was
approximately RMB7.2 billion as compared to a profit of
approximately RMB4.9 billion for the prior year.

The net asset value as at 30 September 2025 was
approximately RMB74.5 billion (31 December 2024: RMB73.0
billion).

The share price of Sany Heavy on the Stock Exchange at the
end of December 2025 was HK$22.60. The highest and
lowest trading prices of Sany Heavy's shares on the Stock
Exchange during the period from 28 October 2025 to 31
December 2025 were HK$24.56 and HK$20.64, respectively.
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INTRODUCTION

The board of directors (the “Board”) is pleased to present the
corporate governance report of the Company for the year of
2025.

CORPORATE GOVERNANCE PRACTICES

The Company is committed to maintaining and implementing
a high standard of corporate governance and recognises that
good governance can help the business to deliver its
strategies, generate shareholder value and meet its
obligations towards shareholders and other stakeholders. The
Company has established a governance structure, and
embeds governance and principles in the business to ensure
accountability, fairness, integrity and transparency.

The Board adheres to corporate governance practices by
adopting and complying with the established rules, codes,
guidelines under the Corporate Governance Code (the “CG
Code") as set out in Appendix C1 of the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong
Limited (the “Listing Rules”). The Company has followed the
CG Code and formulated its own policies and procedures
regarding the corporate governance practices. During the
year of 2025, the Company complied with all of the
provisions under the CG Code except for the following:

(a) Code provision C.5.8
It is required that an agenda and accompanying board
papers should be sent, in full, to all Directors for regular
board meetings and as far as practicable in all other
cases. These papers should be sent in a timely manner
and at least 3 days before the intended date of a board
or board committee meeting (or other agreed period).

Due to the practical reasons, agenda and related board
papers have not been sent, in full, in 3 days in advance
to certain meetings of the Board or Board Committee.
Save for the disclosure of certain inside information
which required timely publication of announcements,
the Company Secretary has used the best endeavours to
fulfil the above practice of three days advance notice.
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(b) Code provision C.2.1
The code provision C.2.1 stipulates that the role of
Chairman and Chief Executive Officer should be
separate and should not be performed by the same
individual.

The major duties of the Chairman are to provide
leadership to the Board and spearhead overall corporate
development and strategic planning whilst the Chief
Executive Officer is responsible for implementing the
decisions and strategy approved by the Board and
managing day-to-day operations of the Group with the
supports of the Executive Director.

Currently, the Chairman is Dr. Lam Man Chan. The
responsibilities of the chief executive officer of the
Company have been taken up by the other members of
the Board and senior management of the Company.

1.2 DIRECTORS' SECURITIES TRANSACTIONS

The Company adopted the Model Code for Securities
Transactions by Directors of Listed issuers (the “Model Code")
contained in Appendix C3 to the Listing Rules as its code of
conduct regarding securities transactions by Directors on
terms no less exacting than the required standard set out in
the Model Code.

For the year ended 31 December 2025, having made specific
enquiry of all the Directors, all the Directors of the Company
have confirmed that they had fully complied with the required
standards as set out in the Model Code regarding the
securities transactions by the Directors and there were no
incidents of non-compliance with the required standard set
out in the Model Code.
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CORPORATE PURPOSE, STRATEGY AND
GOVERNANCE

The mission of the Company is to become a well-known

investment company in Hong Kong, and our business
philosophy is to benefit “Employee, Shareholders and
Community”. We believe that sustainable development is the
key to our success, and the positive impact on the community
as well as the environment will bring long term value to all of
our key stakeholders.

As an investment company under the Chapter 21 of the
Listing Rules, our primary investment objective is to achieve
capital appreciation and generating stable income from
interests and dividends. The Company will also consider ways
to integrate Environmental, Social and Governance (“ESG")
factors in our investing processes.

BOARD OF DIRECTORS

The Board has overall responsibility for the management of
the Company and the implementation of its investment
policy, which includes, inter alia, the adoption of long term
corporate strategies, assessment of investment projects,
supervision of its management and review of its financial
performance to ensure that the Company’s investments are
conducted in accordance with its objectives.

INVESTMENT MANAGER

The Company appoints a professional investment manager to
manage its investment portfolio. With effect from 25 January
2021, Success Advance Investments Limited had been
appointed as the Company’s investment manager (the
“Appointment”) for a term of two years from 25 January
2021. Upon the expiry of the original fixed term of the
Appointment on 25 January 2023, the Appointment has been
and will be extended automatically for a further term of one
year subject to the termination by either party with notice.
Currently, the Investment Manager has agreed to receive a
monthly fee of HK$32,500 subject to mutual review as
necessary.
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2.5

CULTURE
The Company establishes its purposes, values and strategy as

mentioned above in Section 2. The Company emphasizes a
culture of creating long term value to stakeholders and we
recognize the importance of creating and maintaining a
culture of inclusion in our workplace and implementing
female and family-friendly incentives. We strive to maintain a
suitable workplace for all employees, promote economic
growth and create more job opportunities. We also reckon
that our sustainable performance is aligned to good
governance practices and a culture of compliance has been
cultivated amongst our staff. All directors act with integrity
and promote the above desired cultures.

CORPORATE GOVERNANCE FUNCTIONS

The Board is responsible for performing the corporate
governance duties as set out in code provision A.2.1 of the
Corporate Governance Code. The Board had reviewed the
compliance with the Corporate Governance Code and
disclosure in this Corporate Governance Report.

TRAINING
Under code provision A.2.1 of the Corporate Governance

Code, the board should review and monitor the training and
continuous professional development of directors and senior
management. All directors should participate in continuous
professional development to develop and refresh their
knowledge and skills. Through the course of their
directorship, Directors are updated on any developments or
changes affecting the Company and their obligations to it at
regular Board meetings. In order to ensure that Directors
continue to further their understanding of the issues facing
the Group, the Company will further strengthen the provision
of Board training, ranging from corporate governance to
regulatory issues.
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Directors should participate in continuous professional
development to develop and refresh their knowledge and
skills. This is to ensure that their contribution into the Board
remains informed and relevant. All Directors have participated
in continuous professional development by studying materials
relevant to their duties and responsibilities. The Company
Secretary also provided relevant training materials for the
self-study of Directors.

During the year, relevant reading materials, including
regulatory updates, seminar handouts and briefings, have
also been provided to the Directors for their reference and
studying to ensure compliance and enhance their awareness
of good corporate governance practices.

BOARD COMPOSITION

There are currently five Directors in the Board: the Chairman,
one Executive Director, and three Independent non-executive
Directors (“INEDs"). The Board regularly reviews its size and
composition to ensure that the Board can have a balance of
skills, experience and diversity of perspective appropriate to
the requirements of our investment business. We started to
develop our own board skill matrix and emphasized the
investment skills and knowledge, risk management and
compliance knowledge.

BOARD DIVERSITY POLICY (this “Policy”)

The Company has set out the approach to achieve diversity of
its board of directors (the “Board”) of China Castson 81
Finance Company Limited (the “Company”). The Company
recognises the benefits of having a diverse Board to enhance
the quality of its performance and to maintain high standards
of corporate governance.
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With a view to achieving a sustainable and balanced
development, the Company sees increasing diversity at the
Board level as an essential element in supporting the
attainment of its strategic objectives and its sustainable
development. In designing the Board’s composition, Board
diversity has been considered from a number of aspects,
including but not limited to gender, age, cultural and
educational background, professional experience, skills,
knowledge and length of service. All Board appointments will
be based on meritocracy, and candidates will be considered
against objective criteria, having due regard for the benefits
of diversity on the Board.

Selection of candidates will be based on a range of diversity
perspectives, including but not limited to gender, age,
educational background, professional experience, skills,
knowledge and length of service with the Group. The
ultimate decision will be based on merits and contribution
that the selected candidates will bring to the Board. The
nomination committee of the Board (the “Nomination
Committee”) will review this Policy and the measurable
objectives, at least annually as appropriate, to ensure the
effectiveness of this Policy. The Nomination Committee will
discuss any revisions that may be required, recommend any
such revisions to the Board, and monitor the implementation
of this Policy.

Under Code provision B.1.3, the board should review the
implementation and effectiveness of the diversity policy on an
annual basis. The Nomination Committee will also report
annually on the Board’s composition under diversity
perspectives. Currently, there is a female director on the
board and the Nomination Committee recommended us to
maintain a female director on the board as our target. The
Board also revised the board diversity policy accordingly.
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The Directors’ biographical details are set out in the section
of “Biography of Directors” on pages 116 to 119 The Board

members for the year ended 31 December 2025 and as at the
date up to this report were:

Chairman and Non-Executive Director
Dr. Lam Man Chan

Executive Director
Mr. Lee Kwok Leung

Independent Non-executive Directors
Dr. Ng Chi Yeung, Simon

Mr. Tam Yuk Sang, Sammy

Ms. Law So Fun

The Board conducts at least four regular Board meetings a
year at approximately quarterly intervals in addition to other
Board meetings that are required for significant and
important issues, and for statutory purposes. The Board
meetings are attended by a majority of the Directors in
person or through other electronic means of communication.
Appropriate and sufficient information is provided to the
Board members in a timely manner to keep them abreast of
the Group’s latest development and thus assist them in
discharging their duties.

During the year ended 31 December 2025, other than
resolutions passed in writing by all the Directors, the Board
held nine (9) meetings for all directors and one (1) meeting
between the Chairman and all Independent Non-executive
Directors. During the year ended 31 December 2025, the
Company convened an annual general meeting (“AGM").
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3.3

The attendance of the Directors at the Board Meetings and
General Meetings for the year ended 31 December 2025 is
set out as below:

Name of Directors

EEHS

BE-T-AFT-A=t-ALTEE
FREEHRREAR Z EEUE BT
M :

Number of meetings attended

HEFERH
Board
Meetings AGM SGM
EEEEE RRBFAE RREIXE

Chairman and Non-Executive Director EERIEHTES
Dr. Lam Man Chan MR E L
Executive Director BITES

Mr. Lee Kwok Leung TEREE
Independent Non-executive Directors BUEHITES
Dr. Ng Chi Yeung, Simon REGEL

Mr. Tam Yuk Sang, Sammy BEELE

Ms. Law So Fun BERSLT

To the best knowledge of the Board, there is no financial,
business or family relationship among members of the Board
as at 31 December 2025. All of them are free to exercise their
individual judgment.

RE-APPOINTMENT OF INDEPENDENT NON-EXECUTIVE
DIRECTORS

During the year ended 31 December 2025, the Board has met
with the requirements of Rules 3.10(1), Rule 3.10(2) and Rule
3.10A of the Listing Rules, relating to the appointment of at
least three independent non-executive directors, representing
at least one third of the Board, and with at least one
possessing appropriate professional qualifications or
accounting or related financial management expertise.

The Company has received written annual confirmation from
each of the independent non-executive Directors in respect of
his independence in accordance with the independence
guidelines set out in Rule 3.13 of the Listing Rules.
Accordingly, the Company considers each of them to be
independent.
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According to Code provision B.2.3, INEDs who have served
more than nine years on board, their further appointment
should be subject to separate resolution.

TERM OF NON-EXECUTIVE DIRECTORS

The current Non-executive Director and Independent
Non-executive Directors of the Company are not appointed
for a specific term, all Directors (including Executive and
Non-executive) of the Company are subject to retirement by
rotation at the annual general meeting as specified in the
bye-laws of the Company.

NOMINATION COMMITTEE

During the year, the Board size and composition was
reviewed by the Nomination Committee. With the use of the
board skill matrix, the Committee assisted the Board to
ensure that there is a diversity of skills, experience,
perspective, gender representation on the board.

DIRECTORS RESPONSIBILITIES
DIRECTORS' RESPONSIBILITY FOR THE FINANCIAL

STATEMENTS
The Directors acknowledge their responsibilities for the

preparation of the financial statements of the Company and
ensure that they are prepared in accordance with statutory
requirements and applicable accounting standards. The
Directors also ensure the timely publication of such financial
statements.

The statement of the external auditor of the Company, RSM
Hong Kong, with regard to their reporting responsibilities on
the Company’s financial statements is set out in the
Independent Auditor’s Report on pages 132 to 137.

The Directors confirm that, to the best of their knowledge,
information and belief, having made all reasonable enquiries,
they are not aware of any material uncertainties relating to
events or conditions that may cast significant doubt upon the
Company’s ability to continue as a going concern.
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4.2 THE CHAIRMAN AND CHIEF EXECUTIVE OFFICER

4.3

The code provision C.2. stipulates that the role of Chairman
and Chief Executive Officer should be separate and should
not be performed by the same individual.

The major duties of the Chairman are to provide leadership to
the Board and spearhead overall corporate development and
strategic planning whilst the Chief Executive Officer is
responsible for implementing the decisions and strategy
approved by the Board and managing day-to-day operations
of the Group with the supports of the Executive Director.

Currently, the Chairman is Dr. Lam Man Chan. The
responsibilities of the chief executive officer of the Company
have been taken up by the other members of the Board and
senior management of the Company.

Meeting between Chairman and Independent
Non-executive Directors

The Code provision C.2.7 of the Corporate Governance Code
states that the chairman of the board of directors of a listed
issuer should hold meetings with the independent
non-executive directors at least annually without the presence
of other directors. During the year, the Chairman had held a
meeting with the Independent Non-executive Directors
without the presence of other directors.

BOARD COMMITTEES

4.3.1 Audit Committee
The Audit Committee of the Company was established
with its written terms of reference formulated in
accordance with the requirements of the Listing Rules.
The Audit Committee currently consists of three
Independent Non-executive Directors, namely, Dr. Ng
Chi Yeung, Simon, Mr. Tam Yuk Sang, Sammy and
Ms. Law So Fun. Mr. Tam Yuk Sang, Sammy is the
Chairman of the Audit Committee.
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The Audit Committee has adopted terms of reference
which are in line with the CG Code. The Audit
Committee met regularly during the year to review the
completeness, accuracy and fairness of the Company’s
financial statements, the Company’s financial reporting
system and internal control procedures, the scope and
nature of the external audit and matters concerning the
engagement of external auditor.

The Audit Committee is also responsible for reviewing
the Company’s interim and annual financial statements
and making recommendations as to the approval of the
Company’s interim and annual financial statements by
the Board.

During the year, the Audit Committee held four (4)
meetings and the attendance of the members at the
meetings for the year ended 31 December 2025 is set
out as below:

EVZBECRMELRER TR —
BZBERE BRREENFAT
HMBTEH  WRIARAMBERE
ZEEN  ERUERAFREE AR
Az BmENERABEEERF
SNEREEAZ 2 B M E A S B R B S
BZBEEEZEE -

ERZEeNAEENART 2
LEEBMBHRE  THESSHER
RNAIZH AR FEAGERKRIBLHERE
R

FR - ERZBERRTTHAORE
O BKERBE_T_AFT_A
St HUEFEZERHFEERLET
LU

Number of
Name of Members meetings attended
REKE HESHERH
Independent Non-executive Directors BAUEHITES
Mr. Tam Yuk Sang, Sammy (Chairman) BIBELE(EE) 4
Dr. Ng Chi Yeung, Simon 4
Ms. Law So Fun BmEZLL 4
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4.3.2 Remuneration Committee

The Remuneration Committee of the Company was
established primarily to review and make
recommendations to the Board on matters relating to
the remuneration of the Directors and the senior
management of the Company. The Remuneration
Committee currently consists of three Independent
Non-executive Directors, namely, Dr. Ng Chi Yeung,
Simon, Mr. Tam Yuk Sang, Sammy and Ms. Law So Fun.
Mr. Tam Yuk Sang, Sammy is the Chairman of the
Remuneration Committee.

The Remuneration Committee has adopted terms of
reference which are in line with the CG Code to review
the remuneration policy and remuneration packages of
the Directors.

During the year, the Remuneration Committee held one
(1) meeting and has reviewed the level of Independent
non-executive directors’ fees by making comparison to
peers.

The attendance of the members at the meeting for the
year ended 31 December 2025 is set out as below:

4325 MEES

ARBFMERERIZETEZBNA
BAEFRARADRERE 2 F
FEARRUAEAESFSFELERER
R-HFMEZBEREM =BT
TEF AREHEL  JBRESLLE
REZZZTHEK - BREXRERT
MEEEEF -

FHEZB e RMELEERTH —
BeBERE EREARTNESRL
FENECR R FH IS -

FR FHEEEERITT —(1)RE
o WEEEF R AFLL B FR B L
FRITEFZHEKRFE -

ERERBE_Z_RAF+_-A
=t HtFEZeHRHEERH
m

Number of
Name of Members meeting attended
RER HEBEARE
Independent Non-executive Directors BUEHITES
Mr. Tam Yuk Sang, Sammy (Chairman) BIBELE(EE) 1
Dr. Ng Chi Yeung, Simon REHE L 1
Ms. Law So Fun BEZLL 1

TEFR 81 ERMARRKE | ZE-AFFH 35 —



— 36

4.3.3 Nomination Committee 433
The Nomination Committee currently consists of one
Executive Director, namely, Mr. Lee Kwok Leung and
three Independent Non-executive Directors, namely, Dr.
Ng Chi Yeung, Simon, Mr. Tam Yuk Sang, Sammy and
Ms. Law So Fun. Dr. Ng Chi Yeung, Simon is the
Chairman of the Committee.

During the year, the Nomination Committee has
reviewed the composition, structure, size of the board
and the board diversity.

During the year, the Nomination Committee held two
(2) meetings and the attendance of the members at the
meetings for the year ended 31 December 2025 is set
out as below:

REZEE
REZEGHBH - BNTES [
ZFERELE  UN=BBIIFRTE
FAREHBL  BRELERE
ERRTHER - REBHBLAZES
EE

FR RATESHEEE MM -
B BB EES ST T
Host o

FAN REZESERITTRQRE
H o SRERBE-_ZT-_RAF+_A
=+ —HBLEFEZERZHERFRE
LUl

Number of
Name of Members meetings attended
MEERA HESTERRE
Executive Director HITES
Mr. Lee Kwok Leung ZERLAE 2
Independent Non-executive Directors BAUEHITES
Dr. Ng Chi Yeung, Simon (Chairman) REBET (EE)
Mr. Tam Yuk Sang, Sammy EBEALAE
Ms. Law So Fun BmEZLL
4.4 COMPANY SECRETARY 4.4 DRIWE
Ms. Cheng Suk Fun (“Ms. Cheng”), the Company Secretary A+ (Bt ]) » NAFE A 7
of the Company, possesses the qualifications and experience £ BEELEMRBEIBKRELARAME
as a company secretary as required under Rule 3.28 of the FEEREER BLX+tREE_T_A
Listing Rules. Ms. Cheng has duly complied with the relevant F+_A=+—HIFEXAET LT
professional training requirement under Rule 3.29 of the HRAEINEZ HBEHEEEIETE -

Listing Rules for the year ended 31 December 2025.
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4.5

The Company Secretary plays an important role in supporting
the board by ensuring good information flow within the
board and that board policy and procedures are followed.
She is responsible for advising the board through the
chairman and/or the chief executive on governance matters
and also facilitate induction and professional development of
directors.

The Company Secretary is an employee of the Company and
has day-to-day knowledge of our affairs.

She reports to the board chairman and/or the chief executive.
All Directors have access to the advice and services of the
Company Secretary to ensure that board procedures, and all
applicable law, rules and regulations, are followed.

DIVIDEND POLICY

The Board of China Castson 81 Finance Company Limited (the
“Company”, together with its subsidiaries, the “Group”) has
adopted the dividend policy which aims to provide stable
returns to its shareholders and to maintain a healthy financial
position which allows the Company to take advantage of any
investment opportunities that may arise from time to time.

Subject to the applicable laws in Bermuda and the Company’s
bye-laws, the Board may propose final dividends on an annual
basis and/or may declare interim dividends or special
dividends from time to time. The Board will consider, inter
alia, the Company’s and the Group's operating results,
accumulated and future earnings, dividends received from the
Group companies, gearing, liquidity position, capital
commitment requirement and investment opportunities of
the Group, the volatility expected in its future earnings,
financial flexibility, tax considerations, flotation costs and
contractual and legal restrictions. General economic
conditions and relevant external factors will also be taken
into account.

The dividend payout ratio may vary from year to year. There
is no assurance that dividends will be paid in any particular
amount for any given period.

4.5
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4.6

4.7

CHINA CASTSON 81 FINANCE COMPANY LIMITED |

Subject to the applicable laws in Bermuda and the Company’s
bye-laws, dividends may be paid in cash or to be satisfied
wholly or partly in the form of allotment of shares by the
Company. The Board may also consider the issuance of bonus
shares or distribution of specific assets of any kind, including
debentures or warrants to subscribe securities of the
Company or any other company, on a basis permitted by the
applicable laws and regulations and in such manner as the
Board thinks expedient. The Board will regularly review the
dividend policy and will amend and/or modify the dividend
policy if necessary.

DIRECTORS' LIABILITIES INSURANCE
The Company has arranged appropriate insurance cover for

Directors’ liabilities in respect of potential legal actions
against the Directors arising out of corporate activities of the
Group pursuant to code provision C.1.8 of the CG Code.
Such directors’ liability insurance will be reviewed and
renewed annually. Throughout the year ended 31 December
2025, no claim has been made against the Directors.

INDUCTION AND DEVELOPMENT
Newly appointed directors of the Company will receive a

comprehensive, formal and tailored induction on
appointment. Every new Board member will receive our latest
version of Policies and Procedures manual which includes the
terms of reference of the Board and various board
committees, our investment policies and the guidelines on
conducts which include policies governing conflicts of
interest, anti-corruption guidelines of Directors and staff.

All directors should participate in continuous professional
development to develop and refresh their knowledge and
skills. Ongoing training can help Directors keep abreast of
current trends, regulatory requirements and issues facing the
Group while remains informed and relevant. Our company
secretary has arranged suitable training for directors. Further
details of training to our Directors and staff are set out in the
Section 4.3 of the Environmental, Social and Governance
Report.
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4.8 CONFLICT MANAGEMENT

5.1

5.2

If a substantial shareholder or a director of the Company has
a potential conflict of interest in a material matter to be
considered by the Board, that matter should be dealt with by
a physical board meeting (telephonic or videoconferencing
may be counted as physical attendance) instead of a written
resolution. Independent non-executive directors who have no
material interest therein should be present at that board
meeting.

AUDIT, INTERNAL CONTROL AND RISK
MANAGEMENT

FINANCIAL REPORTING

The Board is responsible for overseeing the preparation of
annual financial statements. We publish the annual and
interim results within three months and two months
respectively after the relevant period ends. In preparing the
financial statements for the year ended 31 December 2025,
the Board adopted appropriate accounting policies
consistently, made prudent and reasonable judgements and
estimates, and ensured that the financial statements were
prepared on a going concern basis and show a true and fair
view of the consolidated financial position of the Group as at
31 December 2025 and of the Group’s consolidated financial
performance and cash flows for the year then ended.

RISK MANAGEMENT AND INTERNAL CONTROL

The Board is responsible for maintaining an adequate system
of internal control for the Company and has regularly
reviewed the internal control policy so as to safeguard the
Group's assets. During the year, the Company identified and
evaluated its key risks and likely uncertainties. The Audit
Committee has reviewed the findings and risk profile of the
Company.

Internal audit function

Given its lean operations, the Company’s internal audit
function has been primarily provided by professional firms.
During the year, Reanda HK CPA Limited has reviewed the
internal control procedures relating to certain risk areas of
the Group.
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Framework of risk management

Risk management is defined as the overall process of

identifying and understanding its own risks and taking

informed actions. This is to help it achieve its strategic

objectives, reduce the likelihood of failure and decrease the

uncertainty of overall business performance. Such risks would

include material risks relating to ESG factors.

(a)

Responsibility of the Board and the management

The Company adopts a simple and practical approach
towards the risk management process. The Company
embeds the risk management features within our
investment management as well as operational areas
(including finance, human resources, and information
technology) and these operating units adopt the risk
management systems on a day-to-day basis.

These systems are designed to mitigate the risk of
failure to achieve relevant objectives, and provide
reasonable assurance against material misstatement or
loss. Moreover, the management annually reviews and
updates its risk profile, aiming to provide assurance to
the Board on the effectiveness of the risk management
systems, and the Board will oversee the Company’s risk
management and internal control systems on an
ongoing basis.

The Company has established policies for improper
conduct reporting (i.e. whistleblowing) and
anti-corruption, respectively. Further details are set out
in Section 5.3 of the Environmental, Social and
Governance Report on pages 78 to 79.
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Risk management working group and role of the Audit
Committee

A risk management working group is mainly to advise
the Board on the Group’s risk profile and risk
assessment; to consider current and emerging risks and
risk exposures relating to the Group’s business and
strategies to ensure that appropriate arrangements are
in place to control and mitigate the risks effectively; and
to review the Group’s risk management policy on a
regular basis.

The Audit Committee supports the Board in monitoring
the risk exposure, the design and operating
effectiveness of the underlying risk management and
internal controls systems. The Audit Committee, acting
on behalf of the Board, oversees the following process:

- regular reviews of the principal business risks, and
related control measures, the strengths and
weaknesses of the overall internal controls system
and action plans for improvement;

- regular reviews of internal audit reports, including
action plans to address the identified control
weaknesses, status update and its
implementations; and

- regular reports by the external auditors of any
control issues identified in the course of their work
and discussion with the external auditors of the
scope of their respective review and findings.

The Audit Committee will then report to the Board after
due review of the effectiveness of the Group's system
of internal controls. The Board considers the works and
findings of the Audit Committee in forming its own
view on the effectiveness of the system.
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5.2.1 Risk profile
Our approach for managing risk is underpinned by our

understanding of our current risk exposures, and how
our risks are changing over time. The risk assessment
includes identifying relevant objectives, identifying
events that could affect the achievement of objectives,
determining risk tolerance, assessing the likelihood/
significance of risks and evaluating the portfolio of risks.
Internal controls and risk management are integrated
into our investment operations.

The risk management working group performed the
continuous risk assessment, and maintained and
updated its risk register. It also reviewed emergent risks.
The following are considered to be relatively high risks
to us: a. Strategic risk, b. Political/Geopolitical risk,
c. Inability to obtain further capital, d. Inflationary risk,
e. Currency risk, f. Liquidity risk, g. Risk on high cost of
capital, h. Volatility risk, i. Compliance risk-breach of
Listing rules or other financial regulations and j.
Regulatory risk.

5.2.2 Principal Risks identified

The following highlights the major risks to the Group
based on the annual risk assessment conducted in 2025.

Risks
Bk
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Mitigation Plan(s)
BRI

1.  Strategic Risk KBS
Strategic risk may arise from the pursuit of an
unsuccessful business plan, failed business decision
or from a failure to respond well to changes in the
business environment.
RERBIRNAREXIEEXBTE  BFRK
KRAAREHZZOREBRFEL -
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Reviewing the strategic asset allocation and
regular update of capital market expectations
together with the Investment Manager.
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Risks Mitigation Plan(s)
7 BRI
2. Political/Geopolitical Risk Bi& 4 B4 & b&

Political risk is an important factor for allocation of
investment portfolio, which can minimize the
negative effects arising on the occurrence of
significant or unexpected political events.

BUORRRESEREHAN —BEZRER - Hig
BEARBIIBUREHHERELN AL ER

B &RIK -

Geopolitical risk is the risk associated with the
tensions between national governments that affect
the normal course of international relations. Lack
of such awareness may result in wrong investment
decision-making.

4 BUR BB 2 B R BUR 2 8 5 B R B R IE % 5
EREXTCENERBR HZEARNEZRTEA
BESIBIE LRI EBIREK -

There are three kinds of geopolitical risk: event
risk, exogenous risk and thematic risk.
F-RsBUaRER - FHER INERRNEE
R o

a) Event risk evolves set dates known in advance.
EMRKRETELMNERTETAEESE -

b)  Exogenous risk is a sudden or unanticipated
risk.
SMVERBE R —ERAR AR BIEMEINER -

¢)  Thematic risk is a known risk that evolves
and expands over a period of time.
HERRE-—EBEARR  E-REHRNE
BB HA o

Monitoring of development of the key political
events.

EAMERBUAEMHMER -

Incorporate geopolitical risk into the investment
process, together with Investment Manager.
HEEKRE —B SMEABLRRERAARKRER

[

Assessment of geopolitical threats by
consideration of likelihood it will occur, speed of
its impact, and the size and nature of the impact.
BAZERAEEFANAREE FTENREUARFY
ErRR RN E R EMEBURRE -

a)  Event risk: To assess the consequence of
political events which often result in
changes to investor expectation related to
a country’s cooperative stance.

EHRER: FEBAEHNER ZFF
HAETEHREEH —HARERNEIELS
B8 B8R A BE -

b)  Exogenous risk: To assess time impact of
sudden uprisings, invasions, or the
aftermath of natural disasters.

SNERBS  FTERBEEH  ARKBARKL
ERIRNEHETE -

¢)  Thematic risk: To assess climate change,
cyber threats and ongoing threat of
terrorism.
HEER : FERIEEL - BERE R
BRI EREE
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Risks Mitigation Plan(s)
7 BEETE
3. Inability to obtain further capital ;X EINE

ES &
Unsatisfactory financial performance may be an
obstacle to raise capital.

MBEETERAEEREREES -

Inflationary Risk & R /& i

Inflationary risk is the risk that inflation will
undermine an investment’'s returns through a
decline in purchasing power.
BREREEBEFRBBBEE N TRMEZTKR
B m e @bz o

Bond payments are most at inflationary risk
because their payouts are generally based on fixed
interest rates, meaning an increase in inflation
diminishes their purchasing power.
BFOXNZIBRARTROZESZK AR
XNFEBERETNEEL  EEREZEBR L
FEHIBEES -

The World Economic Outlook issued by the
International Monetary Fund forecasted inflation
to continue to decline globally, though with
variation across countries: above target in the
United States-with risks tilted to the upside-and
subdued elsewhere.
BRESEEMEMN(EREERE)FEANZ
BREBREBEET R ESEBRAXEER:
ERBREZEN BRI EKFLEE EARR -
HibBERRA S B TE -

Currency Risk 1 % & i

Currency risk or exchange rate risk refers to the
exposure, in regard to unpredictable gains or loss
due to changes in the value of one currency in
relation to another currency.
EREARKEXREREEAN -—BEBHEERNS
—RE¥KNEBER(CMELENTAIEAINERS
[EE R
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Regularly monitoring the Company’s financial
performance and the capital market.

EREBEARARAZMBREREARNE -

Monitoring the interest rate exposures to
implement appropriate measures.
EORIN R B b A B hE S B -

Consider hedging significant foreign currency
exposure if arises.
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Risks Mitigation Plan(s)
2 B RIEETE
6. Liquidity Risk i #1& £ E i

10.

It is the potential risks that our Group will be
unable to meet its obligations when they fall due
because of an inability to obtain adequate funding
or liquidate assets.
RBECEREAESERRERESEHE SIS
BEESRMEEZETIHEEEERR

Risk on high cost of capital & & & K A& &
Risk on high cost of capital is the risk that the
Company’s unsatisfactory performance may result
in higher cost of capital.
SESRAARRARREETREARE DK
REE = AR -

Volatility Risk i & /& k&

It arises from the change of value of an investment
or portfolio as a result of the volatility of the
underlying assets.
KBRABRBERIREAEANZEERPAER 2R
EYREAAEEED -

Compliance risk - Breach of Listing Rules or
other financial regulations &R EKR—ER LT
REAIFHE M 2R R G

This is the risk of legal or regulatory sanctions,
financial loss, or damage to reputation that arises
when a company fails to comply with relevant
laws and regulations.

TR RIARE ETHBER MR B EDE
RREEHR MBEEIAIREIBZAR -

Regulatory Risk B & &

Regulatory risk is the risk that a change in regulations
or legislation will adversely affect a security, company,
or industry.
EERRERERIENZEEHES
EETNZEZBR -

AFHITE

Close monitoring of the regulatory risk in relation to
each of the investee company, and reporting to be
made as appropriate.

USRS EARKREARNEERRE - WiEk
W& -

Holding sufficient liquid assets to ensure that
sufficient cash flows are available to meet all
financial commitments and to capitalize
opportunities for business expansions.

FRBAARRDEE HREERHEEZN
SRERMNBMBEE  URIEREBERER -

Regularly review the financial performance and
cash flow forecast and monitoring the interest
rate movement and the cost of capital of the
Company.
ERRAARRR 2T BRENRERERRAEE
RNEZEFGHRETHAK -

Monitoring the volatility of the underlying
investments and considering using appropriate
financial instruments with Investment Manager.
HEEKBERBEREZ KRBT ZEREAE
HERIA -

Regularly updating and provision of ongoing
training.
EHE T AR A -

Incorporate regulatory risk in the investment
process.

EREBEPHEERBAAEZEZT -
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Risks Mitigation Plan(s)
2 B RIEETE
11. Investment Risk & & & b

12.

13.

Investment risk can be defined as the likelihood of
occurrence of losses on any particular unlisted
investment.
KRERBRAIRER/ETMERNELTREZELEE
ZAIBelE o

Climate Change Risk 5% £t @
Details are set out in the section 7 of
Environmental, Social and Governance Report on
pages 81 to 115 of this report.
HBERAREEIIENCENRE HERER
ﬁth—k7/<-ﬁ- °
= =5 /B

Pandemic Risk 515 B i

The latest surveillance data showed that the
overall local activity of COVID-19 remains at a low
level. According to the World Health Organization
(WHO)'s latest surveillance data showed that JN.1
is the most prevalent variant. At the same time,
KP.2 and KP.3 are also detected in the sewage
surveillance and human infection cases. However,
the current information does not suggest JN.1 or
KP.2 or KP.3 will cause a more severe disease than
the previous prevalent XBB and its descendant
lineages.

SMERAEBRET  AH20198 Rim SR EE
TERRIZE MR PMEOKE o R G AEAL ([HET])
WEMEASBRER INTARRITHNERRS
R o [B) B - )5 7K BE ORI AN A K % AR I 22 R b 4 81 B
KP.2FIKP.3 « AT » BRI KRB & FH B RIN. 15K
KP.25kKP.3 & # % Bl it 1T BUXBB & H 18 K 5% & 5
WEBRERR -

WHO also said that there is a low risk of the
deadly Nipah virus spreading from India. Hong
Kong, Malaysia, Singapore, Thailand and Vietnam
are among the Asian locations that tightened
airport screening checks to guard against such a
spread after India confirmed infections.
HEMEHNERERENEGEMRSERERER -
MRENEERLRBRERR  FE - FRAD -
s RERBEEEMBEEINBESHE
it o AR o
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Monitoring and assessing the development of
investee companies.

EERFMEREHRARZER-

Monitor the development of the pandemic.

ERHRBENERE-




Risks
00

Mitigation Plan(s)
REEETE

14. Concentration Risk £ 9 [E M

Concentration of equity price may arise if the
Group has a significant investment in a single
equity investment. Details of the major investment
are disclosed in note 21 to the consolidated
financial statements.
BRABRETAIRNAEEBEARENE —RA
REBR - FEREZABREESUBHRRMT
218 o

15. Equity Price Risk iR ANE 18 A

Price risk arises from fluctuation in market prices of
our investment in listed equity securities. The
management manages the exposure by maintaining
a portfolio of listed equity securities with different
risk exposure.

BRERRRARFMKRE FTRAZHZ TS
BRKY EEEFABETRARARERE 2 £
BAFHESKEEZ AR -

16. Breach of financial regulations & K £ & #3 8l
This is the risk of legal or regulatory sanctions,
financial loss, or damage to reputation that arises
when a company fails to comply with financial
regulations.

G RARIABETEEESRABMSI BT I EE
HEERR  PBBEAIBEZLBZRAR -

5.3 AUDIT COMMITTEE

The Audit Committee is responsible for making
recommendations to the Board as to the appointment,
reappointment and removal of the external auditors, which is
subject to the approval by the Board and at general meetings
of the Company by the shareholders. For the year ended 31
December 2025, the fee paid/payable in respect of audit
services and non-audit services to the Company’s auditor,
RSM Hong Kong, was approximately HK$290,000 and
HK$30,000 respectively.

REMUNERATION

Details of Directors’ remunerations during the Reporting
Period are set out in note 16 to the consolidated financial
statements.

Regularly monitoring the position sizing limits
and reviewing the concentration analysis.
FHERRUEGIRBELREEETREEDN -

Constantly reviewing the investment strategies
with the Investment Manager and consider to
devise appropriate equity investment strategy.
HRELKEBETHEERERXRR TERFITCE
HRAIRE R o

Regular updating and provision of training
(ongoing)
EHE T MR B -

5.3 BRZEE®

ERZECRENREZA BEVZEIRE
SNEZERMOETRNEESRMEESR -
LT EEEALESERRARFARIERE
FERRE FAEE-BE_T_-A
F+ZA=+—HLEFE BN EBFAE
NEZEAMMERESAMEEMBEREZ
AR 7% & FE = 1% AR 7% < B A 99 Bl 49 /290,000
77T %30,00078 7T °

6. ¥
MBEBR  EEFHEBRR G LU
HEM 6
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7.2
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SHAREHOLDERS ENGAGEMENT

The implementation of shareholders communication policy
(including two-way communication channels and review of

their effectiveness) is a new mandatory requirement and has
been complied with. The Board and management maintain a
continuing dialogue with the Group's shareholders and
investors through various channels. First, the Company’s
publications include financial reports (interim and annual
reports), results announcements, corporate announcements,
circulars and other regulatory disclosures. These aim to enable
the Group’s shareholders to have timely and updated
information of the Group. The other channels are through
the Company’s websites (http://www.irasia.com/listco/hk/810
and/or http://www.hk0810.com.hk); and annual general
meetings and other general meetings.

The Company has approved its shareholders communication
policy during the year, and believes it is appropriate and
effective. The policy is also available on the Company’s
websites.

Further details about the Group’s engagement activities with
shareholders and other stakeholders in 2025 are set out in
the Section 2.3 of the Environmental, Social and Governance
Report on pages 57 to 58.

SHAREHOLDERS MEETINGS

At each general meeting, the chairman of that meeting will
propose a separate resolution for each substantially separate
issue with the advice of the Company’s lawyers as necessary
and avoid “bundling” resolutions unless they are
interdependent and linked forming one significant proposal.

The Chairman, other members of the Board and the external
auditor attend the annual general meeting to meet the
shareholders. The chairmen of the audit, remuneration, and
nomination committee (as appropriate) also attend such
meeting and the Directors will answer questions raised by the
shareholders on the issues set out in the meeting’s agenda.

7.2
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7.3

1.4

PROCEDURES FOR DIRECTING THE SHAREHOLDERS'
ENQUIRES TO THE BOARD

Shareholders may at any time send their enquiries and
concerns to the Board in writing through the Company
Secretary whose contact details are as follows:

Address: Unit 18, 9/F., Block B, Focal Industrial Centre, 21
Man Lok Street, Hunghom, Kowloon, Hong Kong
Email: info@hk0810.com

Shareholders may also make enquiries with the Board at the
general meetings of the Company.

PROCEDURES FOR PUTTING FORWARD PROPOSALS AT
SHAREHOLDERS' MEETING

Shareholders can submit a written requisition to move a
resolution at the shareholders’ meeting. The number of
shareholders shall represent not less than one-twentieth of
the total voting rights of all shareholders having at the date
of the requisition a right to vote at the shareholders’ meeting,
or who are no less than one hundred shareholders.

The written requisition must state the resolution,
accompanied by a statement of not more than one thousand
words with respect to the matter referred to in any proposed
resolution of the business to be dealt with at the
shareholders’ meeting. It must also be signed by all the
shareholders concerned and be deposited at the Company’s
principal place of business in Hong Kong at Unit 18, 9/F.,
Block B, Focal Industrial Centre, 21 Man Lok Street,
Hunghom, Kowloon, for the attention of the Company
Secretary not less than six weeks before the shareholders’
meeting in case of a requisition requiring notice of a
resolution and not less than one week before the
shareholders’ meeting in case of any other requisition.

The shareholders concerned must deposit a sum of money
reasonably sufficient to meet the Company’s expenses in
serving the notice for the resolution and circulating the
statement submitted by the shareholders concerned under
applicable laws and rules.

7.3

1.4

BRROEESFEHEAZRF

B A BEES A B 2 MR B LA B E A A6 K
ENRHBEREES - AAREZBE
AT -

HAE : BB NEAMRLE219%
Bo L¥EPLUBEIEISE

EI : info@hk0810.com

BRMAEARBZERAG LAESS
fEHEM -

RRRAELREBREZER
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1.1

1.2
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Message from the Chairman
On behalf of the Group, | am pleased to present the

Environmental, Social and Governance (“ESG") report of the
Group for the year ended 31 December 2025. This report
demonstrates our ongoing efforts and commitment to
enhancing our sustainability performance in areas such as
employee care and community participation. We are
committed to fulfilling societal obligations by fostering a
collaborative and inclusive workplace culture and creating a
positive impact on the community where we operate.

Our Corporate Values
The mission of China Castson 81 Finance Company Limited

(the "Company” together with its subsidiaries as the
“Group”) is to become a well-known investment company in
Hong Kong. Our business philosophy is “to benefit
Employees, Shareholders and Community.”

Sustainable development is the key to our success, and a
positive impact on the community as well as the environment
will bring long-term value to all of our key stakeholders. As
an investment company, our primary objective is to achieve
capital appreciation as well as generating stable income from
interests and dividends. The Group also considers ESG factors
and their impacts on its investment portfolio. ESG investing
acknowledges that sustainable long-term returns rely on
stable, well-governed social, environmental, and economic
systems. It can further enhance long-term value by using ESG
factors to mitigate risks and identify growth opportunities.

In our investment operations, we pursue sustainable
development initiatives while ensuring that our employees
remain dedicated to upholding our business philosophy.

ANNUAL REPORT 2025
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1.3

1.4

1.5

Basis for Preparation of the Report
This ESG report (“Report”) was prepared in accordance with

the Environmental, Social and Governance Reporting Code
("Code") set out in Appendix C2 to the Hong Kong Stock
Exchange (“HKEX") Listing Rules using the internal data of
the Group.

All important areas were identified through stakeholder
engagement and materiality assessment. We approached
stakeholders via various channels to obtain opinions on ESG
issues in our business and set priorities on the important
areas to be reported by reference to their impacts on the
environment, economy and society and on stakeholders. We
aim to provide objective, accurate and fair information in this
report.

Reporting Period and Reporting Boundary
The reporting period is from 1 January 2025 to 31 December

2025 (“Reporting Year”). Unless otherwise specified, the
report covers the investment operations of our office in Hong
Kong which is considered small in regard to headcount and
office space.

A detailed content index of the Code issued by HKEX is
included at the end of this report. Regarding the information
of our corporate governance, please refer to the Corporate
Governance Report.

Reporting Principles

We adopt four reporting principles as outlined in the Code,
aiming to respond to ESG matters that are relevant to the
stakeholders and our operations.

1.3

1.4

1.5
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[
Materiality EE

Through regular engagement with
stakeholders, we strive to better understand
their concerns about sustainability issues that

affect them. Based on the results of

engagement, we assess and confirm the
material issues of this report.

BREMEFNERE  RABNERA
THREMNHEEXZEZAREZRRZEDN
BT - RIFERER - WA ELERARE

MEBAFEE -

4 )

4 i
Balance ]

To disclose our ESG performance in an
impartial manner, we maintain a balanced
tone of reporting and disclose the progress

and ongoing challenges in key areas.

BT NMREE R R PIESGRER
BAPERSTRIFFEOERML X WEL
RRERNERMIFERMBAE -

1.6 Feedback
This report is published in both Chinese and English. If there

is any discrepancy, the English version shall prevail. Your
feedback will help us to improve the content disclosed in the
report and you are welcome to provide us with your valuable

comments.
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Quantitative 21k

We have developed data collection procedures
to record and monitor ESG metrics with the
help of the ESG working group. Where
applicable, this report discloses quantitative
data for the year to allow stakeholders to
understand our performance.

£ ESG TR/ MR BN T - FAPIE Bl E 8iE
WERTRFF » VARDER K 820815 78 ESG #51R
FEERONBRAT  AREREFEE(CEE
BEFNETHERMNERER

Consistency — & 1%
In accordance with the Code, the quantitative

information in this report has been prepared
in a consistent manner to allow readers to
compare with the previous reports of the
Company.
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SECTION 2 SUSTAINABLE STRATEGY

2.1 Sustainable Development Goals
The Sustainable Development Goals (SDG) are a collection of

17 interlinked goals designed to be a “blueprint to achieve a
better and more sustainable future for all” and are intended to
be achieved by the year 2030. According to the SDG issued by
the United Nations, progress on more than 50% of SDG
targets is weak and insufficient and 30% of it has stalled or
gone into reverse. These include key targets on poverty,
hunger, and climate. The triple crises of climate change,
biodiversity loss and pollution are having a devastating and
lasting impact. This has been amplified by Russia’s invasion to
Ukraine, which has driven up food and energy prices, increased
the cost of access to finance, and triggered a global
cost-of-living crisis affecting billions of people. The financial
services industry is a vital enabler of the real economy, capable
of supporting economic well-being and prosperity under the
SDG 7 to 11. It also positively influences ESG practices of
investee companies under SDG 13 to 16. Investing in
renewable energy (SDG 7,13) and infrastructure projects (SDG
6,9) further responds to the need of impact investors.

We have identified the priorities of the SDG related to the
Group and integrated them into our daily operations to
better guide the ESG-related activities.

GOOD HEALTH
AND WELL-BEING

Lo

GENDER Goal 5 — gender equality
EQUALITY
Bi® s - HRITE

Goal 3 — good health and
well-being

B1R3 - REFey 2 E gt

PRt B AR

g

Goal 8 — decent work and
economic growth
Eif 8- fmIT{EA

KB R

DECENT WORK AND
ECONOMIC GROWTH

o

BB T —

EVECLIESS EER

2.1

ARFEZEREE

A B E B IZ(SDG)R A 178 B B A
Bz SERABIAMBAEBREE
o - REAFEMRKROER] - WEHR
2030F A1 B IR - BIRH & B % M #ISDGHR
% EBiB50%KISDGHIZEREREBATE -
30%MEBEERHAEEZFR -EERIEE
HMEE JHEERENEREZ RES
It EMEHEMERRSRE=SEHK -
EXLREBERENTE -RETARS
RHEE—SLSNBETRE e TRMAN&E
TRER - BN T BERA - Wo| B THEH
TRANDIREFRALEE - SRBRBEER
BRCENEEHEE - e LIFSDGTE
MTHEERUEZLE - BINEETESDGT3
F16 T HIREAHRARIMESGEREATR
MRz - HERA B ERRSDG 7 13)%
ERREIER(GSDG 6 QE—FEIET R
ZIBEENTR -

T A B AR EREASDGESLFIA -
WA EBAZE B FEMEF - A E i
IREEESGHRBMIE S -

We continue to implement a series of guidelines and measures to
ensure health and safety of employees.

ZyiE5| RiEht - UWRRRE THRXEFRRL S -

This is achieved by recognising the importance of creating and
maintaining a culture of inclusion in our workplace.

BERRBAUCERSTREYILAFTETICHEE .  BHAGKE

We strive to maintain a decent and safe workplace for all
employees, promote economic growth and create more job
opportunities. Please refer to the Section 4.2 “Health and Safety”
for further details.
BMAOAKBRBEEIHSEEELEZN ITIES M - 12 H &7 H

RYBEEZHERE - FIEF2HF428 [RFEEL 2] -
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Sustainability Management Approach and Structure

An efficient management structure and regular
communication with stakeholders are essential to driving our
sustainable development. To this end, we have established an
ESG management structure with a dedicated ESG Working
Group in place to ensure the effective implementation of ESG
policies and measures. We gather feedback and expectations
from both internal and external stakeholders through regular
engagement. This enables us to evaluate our operations,
mitigate ESG-related risks and seize business opportunities.

2.2.1 Board Statement on Oversight and

Management of ESG Issues

Below is the statement from the Company’s Board of
Directors (the “Board”) explaining the oversight of ESG
matters and how the Group manages ESG issues:

The Board has overall responsibility for the Group’s ESG
strategy and reporting. It provides oversight of ESG
issues with an emphasis on the Group’s long-term
development and positioning, through the sustainability
governance structure outlined below.

2.2.2 Sustainability Governance Structure

The Board is responsible for steering the Group's overall
ESG direction. The Executive Committee is charged with
the responsibility to guide the ESG Working Group on
implementing ESG policies and measures and oversee
the running of our ESG system.

2.2

\D GOVERNANCE REPORT

ARFERREERRTERER
= E AR %&Eﬁ%ﬂ%%mmﬁsﬁ%s_
HEHRMNWURFEEREZEEE - Bl
HPIEEESGE B 1% P AR 37 BP9 Y
ESGI{E/NAA - LNIER B RUE BESGHEUR

Git o WFEBEH2E - WEABKI
MIENENRBERE - FH IR

EIBEE - EAEESGAERIRERR - WELILER

M o

N ESSERER  HERERSHE
EEREENEH
UTARABESESMNER P
FAUESGEEMEE BN URAE
= 40 {a] B IBESGEE B o

BFGYAREEHESGHR B I & &

E2EAET BB TN FE

BREANEE ZEESYSGHESR

TEE UEHEIAEENRAE
B EERL -

QAR BEERERE B
EEEBEEERMESGHERH
meMITEZEEBREIEEESGIIEN
TR BESGEUE A5 1E - W BB B AN
BIESGEE RIE(E »




Responsible party 8& 7 Core responsibility #ZLEE

Shareholders and Other Stakeholders
AR R HAhiF (&

Board of Directors

Exe

Executive Committee
WiTZE®

ESG Working Group
RE e kBRIENE

Engage with the Group for ESG concerns
SELEIAEENERE HekERBAE

Provides strategic advice to the Executive Committee

AMTEESRERKE

Implements ESG-related procedures and internal control
measures
WITIRIR - g REIRME AR FF K AR 6 4 i

Oversees the work of ESG Working Group
EBIRE g REBIENMNIE

Approves ESG reports, and ensures accuracy of key
performance indicators

ERERER HEREARE  URRBRENIEENER
i

Facilitates the implementation of ESG policies across
business units

HBEXGHMAEBRRE HERERRE

Collates ESG key performance indicator data
BERE M RERBRENIEREIE

Prepares ESG reports
REIRR  HERERBSE

Reports to the Executive Committee on the implementation
status of ESG initiatives
MATEESREAFRE LS REBBENRITER

The ESG Working Group is central to the sustainability ESGILE/NERAIFBEEREORE
governance structure and is composed of senior BWzL - HEBPNSERKRAEK -
representatives from cross departments. The ZEREBNEREAEFE NEXE
sustainability governance structure also consists of the EoERMNBREIET(ENE-

Risk Management Working Group that reports to the

Board and the Audit Committee
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2.2.3 Sustainability Approach and Strategy

The Board approved the sustainability framework
including its sustainability priorities, as well as the
long-term sustainability goals and targets for each
priority, after taking into consideration factors such as
international benchmarks and best practices.

Our sustainability framework covers the following four
sustainability priorities:

o Climate Resilience:
Adapt to climate change and decarbonisation in
the business

° Resource Management:
Minimise and manage the use of natural resources
(energy, water and materials)

o Well-being:
Sustain a healthy, inclusive, and safe working
environment as well as promoting social wellbeing

o Sustainable investment and ESG investing:
Promote sustainability practices in investment

2.2.4 Investment Operations

The Group believes that its sustainable performance is
linked with good environmental practices and pays
attention to environmental factors in its
decision-making process.

We strive to incorporate ESG risk assessments into
investment decisions. Investees are expected to fulfil
the appropriate compliance obligations applicable to
their business.

All employees are encouraged to fulfil their duties in an
environmentally responsible manner. The Group’s
environmental policy is approved by the Board and
forms an integral part of its corporate social
responsibility. Senior executives are responsible for
implementing the ESG strategies. The environmental
policy is monitored and periodically reviewed to respond
to new developments.
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2.2.5

The Group's ESG risks and opportunities are identified
and managed by the Risk Management Working Group,
and ESG opportunities are identified and assessed by
relevant departments and operating functions.

Review of Progress and Relevance to Business
The Sustainability Framework, sustainability priorities,
long-term sustainability goals and targets, and key
performance indicators (“KPI”) are set with reference to
the Group’s principal business in the investment sector.
The Board reviews the progress of implementing the
sustainability goals and targets with reference to the
KPI primarily through regular reporting from the ESG
Working Group to the Executive Committee.

2.3 Stakeholders Engagement
Stakeholders are entities or individuals that can reasonably be

expected to be significantly affected by our activities; and/or

whose actions can reasonably be expected to affect our

ability to successfully implement our strategies and achieve

our objectives.

If the ESG Working Group does not have the resources to
contact representatives from every stakeholder group, we

focus on key stakeholders only. The following table outlines
the expectations and demands of major stakeholders and the
related communication channels:

Stakeholders

AN [ HESGEL B N 1 08 i LB B 3R
TR/ R K B FE - ESGHE B Bl
FR AR R SR PT N B B RE BE (T A Bl K 5T
fig o

225 EERN REEKNERBEM

AREERIER AIREEREXS
B RETEESRAEZEREZ MU
RERBERIEFEH2RBRAEEERE
EENETEEBMHTE - EFEXE
RBEBESGITIENEMMITEZERE
HEEBSRE 2 EEOBEREN
BIZRBEGAUBEEEEZRIBED
EHEE -

23 BHhESH

R ETHEAEEHERIRMEBDERXN
FENERIEAN RAETHEERHE
e BERPIKIEERE MEX B 1R8E
NEOEBKMEA -

HESG TR/ MR R ERBH G T — 185
MEFHANKER  ZPBESINEER
ME-TRBATEERNENHREER
Ko UARBEMERRE

Expectations and demands

regarding ESG

Major communication channels

BihE IREERE
Employees o Regular meetings o
&8 ple
o Performance appraisal
BMEG .

o Trainings
s

J Employee caring activities e
BLEERD

. Office publications/emails

MRENY/ EFBH

HIRR  HEREARM
HERFR

Remuneration and
benefits

EFLN SR

Career development and
training opportunities
BEERREIKE
Anti-corruption

REA

Communication and responses

REREE

Encourage participation in
continuous training
ZM2EFERE
Competitive salary and
benefits
ABRFNNFHS BN
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Stakeholders
K&

Shareholders and investors

BRREREE

Service providers and
suppliers

PR R AL AL B RS

Governments and regulatory
bodies

B REERE

Communities and
non-governments
organisations (NGOs)

A R IE U A S

Major communication channels

FERERE

Annual general meetings
kN

Annual and interim reports
FERERPHRE
Shareholders meetings
EPN-1

Corporate official website
REE T

Regular meetings

ple

Emails

EFHH

Regular review and
feedback

EHEE RS
Corporate official website
REB T
Websites of government
and regulatory bodies

B R EERER

Charity donations
HERm
Sponsorships

24

Visits to NGOs
BIGEI L
Volunteer activities

SRELD

Expectations and demands

regarding ESG
HIRG HERERH
HERER

. Corporate transparency

and risk management

RAERE REREE
. Staff development and

training
STERRSE

U Anti-corruption
R&EF

o Community investment
HEERE

. Development and training
g

o Anti-corruption
RE&S

o Community investment

tERE

. Compliance of laws and

regulations

RHRERER
o Anti-corruption

RES

o Community investment

HERE
. Giving back to society
EEE

o Environmental protection

Rix

Communication and responses

BEREE

Strive to improve risk
management and internal
control systems
BhhERBRERRAR
ERES

Promote timely
communication
fREREER
Fulfil contractual
obligations
BIala®
Build responsible supply
chain
BUBEMHER
Adhere to laws and
regulations

BT ERAR

Participate in charity
activities

BREEEED
Committed to charities
BN AREE

Adhere to green operation
and reduce the usage of
fuel

1R SFAR 618 BB BRRL
&/
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2.4 Materiality Assessment 24 BEEMFIM

Internal materiality assessment is conducted by our ESG RFMESGIIE/ MR SHRERBHRNE
Working Group together with the senior management. We AN EZHTME - BMEZEEUATEE -

have taken into account the following factors:

a.  Overall mission, corporate values, risk assessment, and a. EEfo- CEEES - BRIER
related studies/analyses HEH R, DI

b.  Laws, regulations, international agreements, and any b. HAKEEEEXRHEEEMNERE &
voluntary agreements of strategic significance to the R BRI SkEREE S
Group

c.  Main area of focus and future challenges for investment . BERAAMETZEHES KRR
companies, particularly considering relevant guidance B LHEFZRMEBANESIEER

and resources

Regarding external materiality assessment, stakeholder BRI EZ W BHHE2EREHT
engagement is key for identifying ESG issues and developing ESGa & Kl E A & M - SRES MO fE &Y
accountable, strategic responses. To determine the ESG BoRTHEHFNHEREZNESGRE
topics most significant to stakeholders, our ESG Working FAIMESG T E/NMAY N EB R IMNEB 4510 B i
Group conducts surveys and interviews with internal and TTREERAEHEGHK - BFERNEBENHR
external stakeholders. This enables the Group to identify the BEEZZYETMEREBEBOESGHRE -

material and relevant ESG issues that require close attention.
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The following flowchart summarises the materiality analysis LTREEBETEZMDMHBIE

process:

IDENTIFICATION
E gl

ASSESSMENT
HaC]

PRIORITISATION
BRHF

CONFIRMATION
w2
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Updated ESG issues based on the results of the internal materiality assessment
and the Company’s previous ESG reports with reference to the Code
REBEAFEEUFEOER - X2E(TRD) AR FIBEMESGHRE - EHESG

HAE e

Collected the materiality scores of ESG issues rated by both internal and
external stakeholders mainly through interview

TREBIHATN  WEABRINE R EH S RESGERENEZ LN

Based on the responses to “important to stakeholders” and “important to the
Group” the materiality scores of stakeholders were analysed, each and every
ESG issue was prioritised, and the result was presented in a materiality matrix
BREHBHEEZIRIGASEEZ | 20E  SMFHENETENTH -
WHRIBESCHRBETRLHF  KEBEREENREEMERES

After analysing the results, further review was conducted by the ESG Working
Group
DITERE - ESGIIE/ NS EE -




2.4.1 Materiality Matrix

During the year, the Group identified a number of
environmental, employment, social, and climate-related
management issues, and assessed their importance to
stakeholders and the Group through surveys and
interviews. The assessment helped the Group develop its
ESG and climate-related strategies in alignment with the
stakeholders’ expectations and demands. The matters of

241 EEMEME

FR-AKEBRNTZHARE B
B HERREABEENER I
EBEEHERDATEELEZES
FhELREENERNE - LA EA
AREBEHEFAFHEREEERD
ESGRRIRAERARES - HHEAN B TS
BENATEEZEEES -

concern are set out in the following materiality matrix:

Materiality Matrix

EEER

» o

Anti-Corruption

2 EE

Low 1&

7
]
© :
= Part D: Climate-related [ )
£ * Management “‘ RR%
8 I DERR : fRIRIERIEE B1
) = B2
Use of Resources Al Employment
o & Emissions Health an(LSafety
= ﬂ é HERO REER2 "
[l
LR i@ .. (4 Development and
S #r A3 BS- | ) Training
£ & The Environment and ) BRI
=2 T esaiEs Supply Chain Management Py
by = 3 HERE °
£ 4 REREAZR N A
] B4 ,
E i',_"-‘ Labour Standard Commu_nltz IrTvestment
w5 ST HERE
(TR
w
v
©
©
c
S
[}
)
X
w

Internal assessment (important to the Group)
AR (HAEREE)
[ J
*Environment RIE A\ Employment (&% i@ Social &

BPERAKEREMN L ABEREAN

We have identified five most material ESG topics for the

Group: ESGEE :

e Anti-corruption e REF

e Employment e [EE

e Development and Training o BERIE

e Climate-related Management e  RIZEBER
e Health and Safety o [BEHZRAE

REARK - HFIHINRESGEE - LR HE
EFHAPIWESGRER -

Going forward, we will enhance our ESG management
and strive to optimise our ESG performance.
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SECTION 3 OUR ENVIRONMENT

We are committed to balancing our operations with environmental

protection and aim to contribute to a green and environmentally
friendly society through energy conservation and emissions reduction.

In order to fulfil the corporate citizen responsibilities, the Group
strives to promote sustainability and continuously employ new
technologies and new measures to minimise the environmental risk
and impact of its business operations, thus achieving sustainable
development. Good business practices can have a fundamental effect
on environmental protection. We seek to conduct our activities in an
environmentally responsible manner and to develop a range of
management practices aimed at promoting sustainable development.

We strive to implement robust environmental programmes that use
resources more efficiently and effectively. These include the following:

o Promote energy efficiency

o Improve consumption of materials to reduce waste
generation and dispose of waste in an environmentally
acceptable manner

o Promote recycling and the use of recycled or environmentally
friendly materials

o Give preference to suppliers and contractors who adopt
environmentally friendly practices

o Meet all relevant environmental, health and safety laws and
regulations

o Support environmental initiatives, partly through our
community programmes

We seek to promote public awareness of the importance of
environmental protection and the responsibility of management,
employees and other stakeholders to work in partnership for the
benefit of the environment. The Group is committed to
communicating environmental practices externally.

CHINA CASTSON 81 FINANCE COMPANY LIMITED |
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RIBON N EEH L BRI REZ MG T
- WEBHEAE AR SERRYEE LA
Bt o

RETEEAREM  AEEBHHBAIFHESR
& WA BERAF R MR AR X2 E
RFRERNEREZERERE KMERATF
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VEE - MBI AMREREN D LB X -
WHIE— RN E EREFFEERNERIEN

BHIBINETRENRRTER  UEARER
MEMERER - BETREBRE -

o RITRERME
o BIMEIBR UBRLIBEWEL AN
HERRERKNTAREERY

o HWHEWBFNA UREABERREM
£t
o EREEBRARARRERNMERKARS

o EBTHANMBNRE -RERLEEZH
Rt

s XBEBRRER
H#ETT

BB B AR A [ 5 8l

BASNHRESARYRBERESEMNRZ XL
REERRE BINEMKNHELSE KABR
BREBHNEE - ARER D AINEEA
HIRIR B HOX -




3.1 Environmental Responsibility 3 RIREHE
3.1.1 Management Policy 3 BEBUGR

Environmental protection is very important for our
sustainable development. The environmental
management system is spearheaded by the ESG
Working Group in accordance with our environmental
policy. Our policy strives to achieve a high standard of
environmental care in developing our business and to
give due consideration to environmental risks that
would damage the natural and built environment in
conducting our business.

Management practices are implemented to control air
emissions and reduce generation of both hazardous and
non-hazardous wastes, so as to minimise the
environmental risk and impact of the Group's operations.

3.1.2 Compliance with Relevant Laws and Regulations

The Group strictly complies with all applicable laws and
regulations related to environmental protection in Hong
Kong, including but not limited to the following:

. Air Pollution Control Ordinance (Cap. 311)

. Waste Disposal Ordinance (Cap. 354)

o Water Pollution Control Ordinance (Cap. 358)
. Noise Control Ordinance (Cap. 400)

During the Reporting Year, the Group was not aware of
any non-compliance with relevant laws and regulations
that had a significant impact on the Group relating to
air emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.

REREHHMANATHEZRENE
- - HANREEEREAR ESGIf’E
PNARBRMORTER EGHET -
ZHRBENREBREFORE - =
K RENRERE  TELEERR
BEEREZENRBETEANEERE
HER IR R o

HABERSEEEER  NEHER

BRYRLBEERBEZTERZRYNE
£ RS AKEE R EEHRE

%EXE’JJ—HS EEERERK -

312 B HEBEERERH

AEBEBBETEEMEERERE
HENERERERN - BFEETR
RIATEIE :

o (ZRISREHEM(FE3INE)
o (EMREERD)(FE354F)

o (KISREBIER) (£358%)

o (REEFGH)(F400%)

RIEFEAR - AN EE I IR
EROAKEREATENEHUER
PR KR L e BES - BERE
EEEVMNELSOMERERLMRM
BB o
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3.1.3 Air Emissions
Fuel combustion is currently the major source of air

pollutants which include nitrogen oxides (“NOx"),
sulphur oxides (“SOx") and particulate matter (“PM")
emissions. The fuel consumption mainly comes from the
use of company vehicles and vessel. The calculation of
each emission in the following table is mainly based on
the Reporting Guidance on Environmental KPIs issued
by the HKEX and the approximate estimation of mileage
travelled by company vehicles and vessel.

Air Emissions

313 BER BN
MEREZBERZER SN EE
R ERaERsat?w (INOx]) -
mE ([sox)) KRB Y (TPM])
RIBER - MMRLEREB RN QG HE
RAMAEER - TREBEHREN
H O TERBEABRIEBEMNGR
TERBEWIBIRIERIES ) AR AT
HENMMITHRERNGE -

BERBERK

NOx A8ty Kg T3 1.81 4.82

SOx maliyw Kg T35 0.032 0.08

PM EER k) Kg T3 0.13 0.35
3.1.4 Waste Management 3NABEYER

Waste generated by the Group's operations are mainly
classified into two categories, general waste and
recyclable waste. General waste consists mainly of
paper waste and minor office consumables. The Group
does not generate any hazardous waste in our
office-based operations. We have implemented
procedures to ensure proper disposal of solid waste and
reduce waste at source. Waste collection and storage
points are set up to collect recyclable and non-
recyclable waste separately.

Non-hazardous Waste

Non-hazardous waste — paper EERETY) — BEAR
waste

Average number of employee FAFHREE AZ
for the year

Non-hazardous waste intensity BEEREZEYRE

AEELEMELNBEENIED R
MR —RERY LA ERY)
—REENEIEHBEARIERIE
HREMAK - AREMRAZTEEY
TELEEMEEZEY - RAZEHKHE
REF AERZEREERBEED
I YETRTEREE - TAPIR A EEY W E
KAt 2 - LA B SR BT @ W % AN m]
Ol REZEY) -

Unit

B 2025 2024
Kg 5% 76 86
Number A £X 15 14
kg/employee 5.07 6.14

T/ .S
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3.1.4.1 Waste of electrical and electronic equipment

Computers or office’s electrical and electronic
equipment are well maintained to prolong life
span. Staff are encouraged to recycle the electrical
and electronic waste through EPD assigned
recyclers. Thus, our office operations do not
produce significant electrical and electronic waste.

3.1.4.2 Other office waste

Staff are encouraged to reuse stationery, e.g.,
paper clips, folders, binders, envelopes. Recycling
bins for separate papers, metal and plastic are
available in the office. We also encourage our
staff to avoid consumption of paper cups and
other disposable utensils to reduce waste
generation.

3.1.4.3Paper reduction

For environmental protection, we implement
policies to reduce use of paper. We promote
electronic communications and “Think Before You
Copy” culture and encourage employees to use
both sides of the paper for printing and
photocopying as a standard practice. Sending
emails is suggested instead of letters or faxes
when possible and the E-fax system was adopted
without fax printing. Cloud-based computing
system is used for access to emails.

3141 EBEREFRIBEEY
BN AETERERETFRE
HRINZERE  UERFEAS
e RMEEE T ERARREIE
ER BRI YE B BT REE
e Bt - BPIHMHAEEEL
REERENERZRETRESE
L’F%o

142 B MW R EEEY
BRMBEETIEEFERXA © f
MEFR - XHX - FERKEE
HoWAZTARA UM - AE
DEWERER  cBRER - R
FIIRE B B T i@ 5 AT &
HibENEEE - UWRDEEYE
/_ZEo

314308 & A

RRERE  BMERSEBRR
PURD R - BMEERETFER
RIZHAIEZRINH X - I
BEE T RARREmAETTIT
EN 48 ENVE R IT R MOE © FERIAT
BRT - BB TUETE{FER
REHIBEE: XEEEZHAS
FEERS  BETHNEE - F
PE ARG EKERTRE
A o

BISREEYRERE
AREEELEBEPUINEERZRE

operations. E3/

3.1.5 Waste Reduction Target
The Group does not generate hazardous waste in its

Non-hazardous wastes produced are mainly paper MEANEZERENTESRERN—
waste and general office consumables and are not MM AZEREm BHEL K - &K
FIER A E3.2. 180 st 19 [ 4RIR B | B2
BERY BREVEASEFBTERE
Ko E B - B R R A B ERE
BEYREABORELR -

material. We handle wastes using the 4Rs rules, and as
explained in Section 3.2.1 wastes are generated at a
low level. As such, no reduction target has been set for
reduction of non-hazardous waste.
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3.2 Resources Conservation

3.2.1

3.2.2

CHINA CASTSON 81 FINANCE COMPANY LIMITED | ANNUAL REPORT 2025

Management Policy

The Group grasps every opportunity to encourage
employees in supporting green initiatives in daily
operations and incorporate environmental sustainability
into our business operations.

The implementation of 4Rs rule can reduce the use of
resources and the 4Rs rule refers to reduce, reuse,
recycle and replace.

Reduce means reducing the use of resources that helps
reducing the generation of wastes. We encourage staff
to buy office supplies with less packaging and reduce
the use of disposable items (e.g. paper cups, paper
plates), polystyrene foam lunch boxes and
non-rechargeable batteries.

Reuse means using items again or for more than one
purpose. Our staff is encouraged to use both sides of
paper for writing and printing and use washable and
reusable plastic and glass containers.

Recycle means converting waste into usable materials.
Recycling of waste can maximise the use of resources,
decrease the rate of resource depletion and reduce
pollution. We have recycling bins in place to collect
wastepaper, plastic bottles and aluminium can
separately.

Replace means the use of recycled or environmentally
friendly materials to replace disposable or high
environmental impact products.

Resource Consumption
The Group's energy consumption comprised fuel used for
our motor vehicles, as well as electricity for our office.

As an investment company, our water usage related to
business activities is minimal. Water usage in our office
is primarily for drinking and cleaning. During the
Reporting Year, we did not encounter any issues in
sourcing water.

\D GOVERNANCE REPORT
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BT (7 2 808 - A g
AR AR S TR SR -

We do not engage in any manufacturing of goods, and
no packaging materials are used for finished products.

Resource Consumption

BiRE*E
Electricity consumption =25 kWh T ELBF 17,275 21,774
Fuel consumption'=2 BB EFE kWh T F B 21,433 56,341
Total energy consumption? LR EREE S kWh T ELB 38,708 78,115
Average number of employee FAFLHEEAE  Number AZL 15 14
for the year
Energy consumption intensity'?  BEROEFEZE kWh/employee 2,580 5,580
TEE1EE
Water consumption JZPIN m3 32 7oK 19 18
Average number of employee FAFLHEEAZE  Number AZE 15 14
for the year
Water consumption intensity K= E m3/employee 1.26 1.32
SNAKEE
1 Data collected in other units are converted to kWh. 1 UEMETKEGEIECRE BT

FUB o RE X BN A BB AR
GRS ERIE(ELE 4R 15 5))

Conversion factors are sourced from the Hong Kong
Stock Exchange Reporting Guidance on Environmental
KPlIs.

2024F AY L BB T E EH S MK
£ E B A2 F) 5 AR FF— 2 -

2 The comparative figures in 2024 are restated to align 2
with current year’s presentation.

3.2.3 Energy Conservation 3.23 B EEIR

We promote energy efficiency by deploying natural light
and use energy-saving lighting, where feasible. Our
conference room windows can allow more natural
sunlight to go in and reduce the use of lighting.
Refrigerator is kept away from sunlight and well
ventilated. The air filters of air-conditioners are cleaned
regularly to improve cool air flow efficiency. We have
implemented switch-off-light policy and used
equipment with energy-saving features (e.g. computer
will be switched off automatically when not in use).
Energy saving mode of company vehicles is also
compulsorily activated.

BAEATRAT KA B A RE
FERRE R A RIRTTRE R MR - B E
MEFAISIAEZ AR - DR
HIE R o Ak AE PN E IR BERS ¢ BB RE
RUEWME - =R G BIRHETEH
B MERARRBUE - HFE
BB BRR  WEH AL RE
VR (PINERERERSEEHH
BA) o WEoh - AEEE A ARR BN EIBE
B e
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324

3.25

3.3.1

Energy Use Efficiency Target

The target for the two financial years 2024 and 2025
were set to reduce the 2-year average energy
consumption by 5% (i.e. about 2.5% per year) and in
the long term of 10 years, the reduction target is about
25% to 30% of the average level. The overall reduction
for the years 2024 and 2025 was met. The electricity
consumption decreased from 21,774 kWh in 2024 to
17,275 in 2025. We will continue to maintain the
reduction target plan in the coming financial years.

Water Conservation and Water Usage
Reduction Target

While water consumption of our operations is not
material, we implement 4Rs rules to reduce our
consumption and ensure full compliance with the Water
Pollution Control Ordinance. The water consumption
remained at 18m3 to 19m? in last year and the Reporting
Year. A 3% to 5% annual reduction to the average
consumption level will be targeted by 2030. We will
review the target and review the possibilities to improve,
as and when appropriate. We have saved water by (a)
turning off the water tap promptly, (b) checking for
water leakage from taps or pipes; and (c) by keeping
water level in toilet tanks to minimum to reduce spillage.

3.3 Green Office

Management Policy

We are committed to sustainability by seeking to reduce
the environmental impact of our operations, with a
particular focus on reduction of greenhouse gas
emissions and conservation of resources. We incorporate
environmental responsibility into our daily operations
through the implementation of green operations and
green procurement policies to reduce the environmental
impact and consumption of natural resources. We will
continue to study the possible ways to reduce emissions,
including replacing more electric vehicles.
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3.3.2

333

Environmental Management System

To properly manage the office and effectively implement
environmental policies, we actively implement an
environmental management system, in an effort to
ensure compliance with relevant regulations, improve
environmental performance, and prevent environmental
pollution.

Promoting Environmental Protection

The Group encourages all employees to participate in
different kinds of recycling activities and reduce use of
natural resources. We also update our management
staff on ESG requirements through attending online
training sessions provided by the HKEX and other
organisations.

During the Reporting Year, there was no significant
impact on the environment and natural resources from
the operations. Employees are well-informed of our
green measures through regular circulation of relevant
information to advocate their awareness and
behavioural change.

3.3.4 Ecological Conservation

We support environmental efforts, including protecting
biodiversity, reducing ecological footprint and raising
awareness of climate change. The Group has
implemented various measures to protect water
resources and reduce waste. The Group will continue to
encourage green office and resources conservation in
order to contribute to the sustainable development of
the world.

3321
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SECTION 4 OUR PEOPLE

4.1

CHINA CASTSON 81 FINANCE COMPANY LIMITED |

Talent Management

411

Management Policy

We understand that it is essential to have a high-quality
and driven management team to maintain operational
efficiency and improve overall performance. Our
business success depends on our ability to attract,
retain and cultivate employees. Each employee is an
important family member to us, and we strive to
provide employees with a work-life balance
environment, in the hope that they can firmly stand
with the Group to explore the future together. The
Group is committed to creating a fair and comfortable
working environment.

Management policies have been formulated in strict
compliance with relevant labour laws in Hong Kong.
They cover the Hong Kong Employment Ordinance and
relevant laws and regulations in respect of employees’
compensation, recruitment, promotion, dismissal,
working hours, holidays, equal opportunities, diversity,
anti-discrimination, benefits and welfare, so as to fully
protect and respect employees’ rights and create an
ideal workplace for employees.

Compliance with Laws and Regulations

The Group has strictly adhered to the relevant labour
laws and regulations on employment in Hong Kong,
including:

o Employment Ordinance (Cap. 57)

. Minimum Wage Ordinance (Cap. 608)

o Employees’ Compensation Ordinance (Cap. 282)

o Mandatory Provident Fund Schemes Ordinance
(Cap. 485)

. Sex Discrimination Ordinance (Cap. 480)

. Disability Discrimination Ordinance (Cap. 487)

° Family Status Discrimination Ordinance (Cap. 527)

. Race Discrimination Ordinance (Cap. 602)
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During the Reporting Year, the Group was not aware of
any non-compliance with the relevant laws and
regulations that have a significant impact on the Group
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

4.1.3 Recruitment and Remuneration

Human resources are valuable assets and are
indispensable to the Group. We are committed to
providing our staff with a fair and equitable workplace
where they are treated equally in every aspect of their
work or employment and the staff are motivated to
grow with the Group and meet our goals to strive for
excellence in the industry.

We adopt fair and non-discriminatory recruitment
policies and comply with the anti-discrimination
regulations and the Personal Data (Privacy) Ordinance
aiming to recruit the appropriate and qualified staff to
grow with the Group.

Based on the market rates and benefits, we offer
competitive salary to attract and retain candidates. We
strictly adhere to the statutory requirements as stated in
the relevant employment laws, ensuring the rights and
interests of our staff are properly protected.

4.1.4 Equal Opportunity and Diversity
The Group is committed to creating an inclusive and
non-discriminatory workplace, providing equal
opportunities for all employees regardless of gender,
age, nationality, religion, sexual orientation, and physical
ability, and giving fair consideration to all job applicants.

We follow the principles of fairness, impartiality and
openness to recruit and promote the right employees
and never discriminate against job applicants on the
grounds of race, colour, social status, place of birth,
nationality, religion, disability, gender, sexual orientation,
trade union membership, political affiliation or age.
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4.1.5 Protection of Rights and Interests
We continually review the employee compensation
policy to ensure that employee compensation can be in

tandem with the Group’s performance. We believe that
employees should be rewarded fairly based on their
contribution. We provide attractive compensation and
benefits to our employees.

The Group strictly adheres to the Code of Practice
Human Resources Management issued by the Office of
the Privacy Commissioner for Personal Data when
handling all employment-related information.

4.1.6 Employee Communication

Cohesion among employees is key for corporate
development, and good communication channels with
employees serves as the cornerstone for our operations.
Accordingly, we set up channels to collect employees’
opinions, actively listen to their opinions and suggestions,
and take timely measures to respond to matters of high
concern to employees to protect their interests.

4.1.7 Our Workforce

The number and the breakdown of our workforce at 31
December 2025 and 31 December 2024 are the same.
We employed a total of 15 employees, and all of them
were located in Hong Kong.

Senior Staff

415 RERRE
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MR REREEINERBG TAF
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72025124318 K%20245F12 431
A AEENE T ABRERER#
HAE - FZMaLBATISHET
BE2EBURERS -

General Staff

BRET —RET
No. of staff No. of Staff
BEI&H ETHH
41-50 41-505% 0 0 0
50 or above 50B% 3k A 100 7 100
Total @t 100 7 100

CHINA CASTSON 81 FINANCE COMPANY LIMITED | ANNUAL REPORT 2025




Senior Staff

General Staff

SRET —RET
By gender No. of staff No. of Staff
1 51 BT#H BT#H
Female % 38 3 43
Male S 62 4 57
Total #Et 100 7 100

Senior Staff

General Staff

SHRET —RET
By Employment Type No. of staff No. of Staff
ERER ETIHA ETIHA
Full-time ol 50 7 100
Part-time by 50 0 0
Total #Et 100 7 100

4.1.8 Staff Turnover Rate

During the year ended 31 December 2025 as well as
2024, the Group recorded a zero-employee turnover
rate.

4.2 Health and Safety
4.2.1 Management Policy

We implement various policies and measures to
maintain a safe and healthy workplace for our
employees. We value safety and take effective measures
to reduce safety risks. In accordance with laws and
regulations, we have formulated a set of safety
management programs, including hazard identification,
risk assessment, and control mechanism, in order to
reduce and control potential occupational safety and
health hazards in business operations.

Good housekeeping is essential to the maintenance of a
healthy workplace for the employees. For securing good
air circulation, we employed a qualified contractor to
carry out monthly maintenance service and annual
sterilization on the air conditioning systems in order to
prevent any possible germs and viruses to be
transmitted through the air conditioning system.
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The Group took precautionary measures and stayed

alert against any epidemic diseases. We also requested
our employees to maintain good personal hygiene.

4.2.2 Compliance with Laws and Regulations

The Group adheres strictly to the Occupational Safety
and Health Ordinance (Cap. 509) in Hong Kong. Over
the past three years, we have not recorded any
work-related fatalities or lost day due to work-related
injury. During the Reporting Year, the Group was not
aware of any non-compliance with relevant laws and
regulations that had a significant impact on the Group
relating to providing a safe working environment and
protecting employees from occupational hazards.

4.3 Training and Development
4.3.1 Management Policy

We firmly trust that continuous learning and
development can help staff utilise fully their potential
and it is important for their career development. Staff
training also supports the growth and strengthens the
competitiveness of the Group. The department heads
will provide on-the-job training to new staff and help
them to grasp the job knowledge. Job performance
appraisal will be conducted for new staff during the
probation period for assessing their performance.
Training programs will be arranged for the new staff
against the performance assessment.

We provide continuous learning opportunities to the
staff and encourage them to attend online training or
workshops as provided by external training
organisations. To enhance our staff’s professional
knowledge and career development, we support our
staff for their continuous professional education.

4.3.2 Orientation Training

We provide all new staff with orientation program that
will help them familiarise themselves with our corporate
culture, rules and regulations, and employee benefits.
On-the-job training will be provided to our staff during
the term of their employment.
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4.3.3 ESG and Other Trainings
433.1ESG training

During the Reporting Year, our ESG Working
Group encouraged active learning through
self-study of useful materials, publications, and
books including training resources or materials
offered by the Hong Kong Stock Exchange. An
internal continuing training system was used
allowing our staff to get better understanding of
ESG issues and keep them abreast of the relevant
knowledge and latest regulatory requirements.

4.3320Other trainings

Apart from orientation training, we also provide
corporate culture and professional skill trainings
to enhance staff’s professionalism and ensure
their continuous contribution to the Group. We
assess the training requirements of our staff
regularly and encourage them to receive
continuous training in their respective professions.

4.3.4 Percentage of Employees Trained
The percentages of employees trained in 2025 and
2024 were as follows:

By gender b3 BB
Female 4

Male S

By employee category RESERZ S
Management EIR[E

Senior staff aRET
General staff —mREL

433 ESGR E fbZ
433 1ESGE5

R|EFER - ESGIE/NES
BMETERESERER T
MEER (BEBEBBRME
HEFIERIME) - BIHRE
B HAIIER B A AR A
AR MBI ERATHESGH
B WA A HE AR B AN A B ik

HNEEER -

4332 A 555

B T ABUEFISN - BT S b
EX R EERBEE - AT
BETMEZRKY  UREREER
AEBEELFERR - HFIEH
HE B TR IR - LBl
PIESANEXRERZFEH

E"

434ZJEEE DL
20259 R2024F X FEE A DL

2025 2024
% %
29 29
71 71
71 71
29 29

0 0
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4.3.5 Average Training Hours
The average training hours completed per employee in
2025 and 2024 were as follows:

4351 Z I FE

2025F K2024F BHE TREREIN
TS OT

2025 2024

By gender A RIE 2
Female 4

Male XL

By employee category RESERES
Management ERE

Senior aRET
General —RET

36.5 51
33 48
28 42
49 65

0 0

4.4 Llabour Standards
4.41 Management Policy and Compliance with

Laws and Regulations

The Group strictly adheres to the Employment
Ordinance of Hong Kong and prohibits any form of
child labour, forced labour, and forced overtime work.
We respect the fundamental human rights of our
employees and are committed to ensuring that all work
is performed on a voluntary basis.

We have implemented review and monitoring measures
to prevent child and forced labour. During the
recruitment process, our Human Resources Department
conducts thorough background checks and inspects
identity documents to verify that all candidates meet
the minimum legal working age.

We ensure all employees are fully informed of their
rights. Overtime work is strictly voluntary and
compensated in accordance with legal requirements.
Furthermore, employees are entitled to terminate their
employment by providing reasonable notice, in
accordance with their employment contracts and
relevant statutory requirements.

During the Reporting Year, the Group was not aware of
any non-compliance with relevant laws and regulations
that had a significant impact on the Group relating to
preventing child and forced labour.
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SECTION 5 OUR OPERATIONS

5.1

Product Responsibility
5.1.1 Management Policy

The Company is an investment company and does not
produce nor sell any products. Product responsibility is
not applicable to our operations.

5.2 Supply Chain Management

5.2.1 Management Policy

We rely on our vendors, agencies, and third-party
service providers to support our operations. This enables
us to operate efficiently but at the same time would
potentially expose us to certain risks. Suppliers and
service providers are also important stakeholders in the
Group's business value chain and are closely connected
with us. They mainly consist of securities brokers,
investment management companies, and other service
providers. We maintain close contact with them to
ensure good communication.

As of 31 December 2025, we had about 20 suppliers
and service providers, all of which were in Hong Kong.
(2024: 25).

Effective supply chain management is vital to safeguard
our business and to promote responsible practices in
our community. For financial services, we work with
reliable third-party service providers who can
demonstrate high professional standards. We conduct
regular reviews to ensure they can meet the
requirements within our service contracts.

SB5H1 HMIMMWEE

5.1

5.2

EmER
5.1 EEER

ARAB/—FKRERA A FEENL
HEERER Bt EmEELT
BANEMNEE -

HEEEE
52,1 EEER

BPIREMER  RERBRE=T
RIGHEE R ITEEZE - EER
fiee BN - BRIt H I 8
bR R R o A RIRGHER
NEEBEEBEERTNEERSN
FORRMEAREME - MERMH
BHRELE RETEQAREMR
B FE R AR A o B {PT E EL AR 45 25 U B
g DNERRINER -

HE2025F12A318  BPBAE ALY
20X B KRS HIER - &I
MNZEE (20244 : 25%K) o

BEMHHEEERE N RERME
X% URESEHEBANEBEL
LEMREZE -EBRBME - BM
HENRTHEFRKFANENE=
TRBHEEAIE -  RAITHETE
& - LRGN GRS LA

2K

HESE 81 2BERAR | —BE-HEEH

77 —



— 78

5.2.2 Our Procurement
Our procurement of equipment and office supplies

mainly includes computers, printer consumables and
stationery. The purchase amount is immaterial. We
review the needs and availability before requesting to
order.

Where feasible, we prefer to purchase in bulk to
minimise resources utilisation in transportation and
packaging. Regarding suppliers and service providers
selection, staff are encouraged to select local suppliers,
and this demonstrates our support for our community.
This also eliminates unnecessary transportation to
reduce our impact on the environment.

5.3 Anti-corruption
5.3.1 Management Policy

We are committed to ensuring that no bribes and
payment for advantages are solicited from or given to
any persons, whether in public or private sectors, for
any purpose. We regard honesty, integrity, and fair play
as the core value that must be upheld by all directors
and employees at all times.

We have established an internal control system, which
provides internal supervision, risk control and
anti-corruption management to ensure that our
business procedures are in compliance with local and
international laws on prevention of bribery, extortion,
fraud and money laundering.

5.3.2 Improper Conduct Reporting

We have implemented policy for improper conduct
reporting that encourages employees to report any
suspected improper conduct, fraud and other
irregularities. The investigation results aresubmitted to
the senior management for cases involving general
personnel. Where it involves senior management, the
findings are reported directly to the Board and the
Audit Committee for further action.
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5.3.3 Compliance with Laws and Regulations
The Group strictly complies with the Prevention of
Bribery Ordinance (Cap. 201 of the Laws of Hong Kong)
and the Anti-Money Laundering and Counter-Terrorist
Financing Ordinance (Cap. 615 of the Laws of Hong
Kong) and relevant local laws and regulations in which
the Group has operations.

During the Reporting Year, there was no reported or
concluded legal cases regarding corrupt practices
brought against the Group and our employees. The
Group was not aware of any non-compliance with
relevant laws and regulations that had a significant
impact on the Group relating to bribery, extortion,
fraud and money laundering.

5.3.4 Anti-corruption Training
Training is provided to new staff and useful updates of
the relevant laws and regulations will also be made
available to all staff.

SECTION 6 OUR COMMUNITY ENGAGEMENT

6.1

Management Policy
We strive to build a sustainable community by supporting

local initiatives that create effective and lasting benefits to
the community through corporate philanthropy, establishing
community partnerships, and encouraging our employees to
participate in volunteering work. We contribute to the
communities in which we operate, and our policy will be
communicated to the Group’s stakeholders, including our
employees, shareholders, and business partners. We are
committed to the continual development of this policy and
integrating it into our operations.
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6.2

6.3

CHINA CASTSON 81 FINANCE COMPANY LIMITED |

Focus Areas of Contribution
We strive to be a part of our communities, to serve and

contribute by promoting corporate social responsibility.

Our focus areas of community involvement are education,
poverty alleviation, health, the elderly and culture. We
encourage staff to volunteer their time and core skills to
benefit local communities, which can give our staff the
chance to find out more about the social and environmental
issues and reinforce our corporate values.

During the Reporting Year, we donated HK$200,000 to the
Hong Kong Government’s Support Fund catering for the Tai
Po Wang Fuk Court fire victims (2024: HK$2,000). On the
other hand, the number of hours that our staff volunteered
for charities or NGOs was 10 (2024: 15).

Nurturing youth
We view education as the cornerstone for maintaining

growth and development in our communities. Our goal is to
support youths to become outstanding leaders and more
importantly life-long learners who embrace positive social
values. Our chairman is a philanthropist and contributes his
time and donations to education. He has served on the
school board of Lam Man Chan Primary School, which aims
to reinforce students' capacity for independent learning as
well as biliteracy.
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SECTION 7 CLIMATE-RELATED MANAGEMENT

7.1

7.2

Objectives
In an increasingly complex global landscape, climate change

presents a fundamental shift for our business environment,
introducing multifaceted physical and transition risks that can
impact operational continuity and heighten financial volatility.
However, we recognise that the global shift toward a
low-carbon economy is also a powerful driver for business
opportunities.

To navigate this landscape, we have fully embedded climate
considerations into our governance, strategy, and risk
management frameworks. This integration ensures that
climate-related oversight begins at the Board level and filters
through every operational layer. By comprehensively analysing
these challenges, we aim to develop robust mitigation
strategies that protect our assets while simultaneously
pivoting our business model to capture emerging green
opportunities. Beyond mere compliance, our objective is to
leverage climate-driven insights to ensure the long-term
resilience, competitive advantage, and sustainable growth of
our Group in a rapidly evolving decarbonising market.

Governance
The governance of climate-related risks and opportunities is

fully embedded within the Group’s overarching sustainability
governance framework. As introduced in the preceding
section 2.2.2 “Sustainability Governance Structure” and
further detailed in section 7.4 “Climate Risk Management”,
this integrated approach ensures that climate considerations
are not treated in isolation but are aligned with the Group's
broader ESG objectives. This structure enables consistent
oversight, clear accountability, and effective coordination
across all levels of the organisation, reinforcing the Group's
commitment to climate resilience and long-term value
creation.

FLtHREEFEER

7.1

7.2

BE

ERGEMNERIRET  RIREBH K
PMmEEREBARAMEEE  THEE
MYERBREENRER  AEFELER
B INBIMTRE - AT - HPITRE
ERERERKHENEE ARG IHED
PEHERNBARZH

RTREREBE  HMACSREZEETE
MAEBR REREREERE - BBI
B BREHEECEEREFSEMNF
WO TEFESLERD -BREENN
MRS ZPIBOREADENRR
K WRFEEE RS THEBHERRA
MR ENFERSE - RPNEFETE
IRERERSRSE EEaRERbRIRES AR
WORAR S - FER AR B BE I R AE K HRAE
AREBEENmET BERRHEE B
FESHEAFERE -

=P}

RIzABARREKENER  ETERAR
SEEEBHIFERREAIESLR - MAIX
22280 [AIFFBEHEEREEI AT - I
FEETADRIZRRER ] P — S -
ERESTABRRAGZEEWIHHERL
B MemREEEREZHNESGE ZRES -
HREEPRER —BOEE AENM
B UREABSERZEANEBRHA -
Hma A AEEHREY MR RABEE
ER)HEGE o

FEHER 81 @MBRAA |

“RHFFR 81 —



— 82

The Board of Directors, together with senior management,
plays an active and strategic role in embedding sustainability
considerations— including climate-related factors— into the
Group’s long-term development strategy. Their collective
responsibilities include:

° Establishing and maintaining robust risk management

systems
o Overseeing ESG-related risk and control effectiveness
° Integrating key ESG risks into decision-making

The Board has formally delegated to the ESG Working Group
the authority and responsibility for overseeing the Groups
sustainability framework and associated policies. In this
capacity, the ESG Working Group collaborates closely with
the Risk Management Working Group to ensure the Group
proactively identifies and responds to emerging risks in a
timely and effective manner. The specific duties of the ESG
Working Group include:

° Oversight of climate-related risks and opportunities
o Impact assessment on business operations

o Ensuring adequate risk exposure management

° Strategy development and implementation

° Performance monitoring against targets

o Regular Board reporting

To effectively oversee strategies addressing climate-related
risks and opportunities, the ESG Working Group must possess
the necessary skills and competencies. As part of this
commitment, the Company Secretary regularly disseminates
technical updates and evolving disclosure standards on ESG
and sustainability matters to all directors. This continuous
training program ensures that the Board remains current on:

° Regulatory and reporting developments
o Emerging climate risks
° Best practices in climate governance

Through this structured approach to knowledge dissemination,
the Group ensures that its climate governance capabilities
remain current, robust, and fit for purpose, enabling informed
decision-making at both the Board and management levels.
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7.3 Strategy

73 EHE
7.3.1 SRR #8 B8 | Bex B2 M B 9 AR B B2

7.3.1 Identification and Assessment of
climate-related risks and opportunities
Physical risks identified and the impacts on the

(a)

Group

We recognise climate change as a critical strategic

factor and fully integrate climate-resilience into

our long-term development framework. We

systematically evaluate the timing and severity of

material physical risks across our entire value

chain, both upstream and downstream, to assess

their potential impact on our business model and

financial performance.
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Risk type Risk description Impact on business model Impact on value chain horizon
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execution, reporting timetable, FEARE
due diligence, and oversight g Affects investee companies with
BHR ST RERRE high geographic concentration
ERZERERTERBLER in heat-exposed regions, and
J Higher electricity cost due to with high cooling and energy
increased cooling demand dependence
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B resulting in higher operating resulltlng in .|n.terrupt|(.Jns.|n s
costs and revenue loss service provision and indirectly
Flooding RENZBEARBREME increasing operating costs Short-term
Bk YEBEERE  EMoIBE TERBRERIAREIZ &8
BN TR PREERBHORR TH
¢ Risk to employee safety during BYRBHE  CREENE
extreme weather events BRI
BEARENLOHEIZ2AE o Affects portfolio construction
A RR and execution
o Assetdamage YERERANEEANT
EEE%
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Time

Risk type Risk description Impact on business model Impact on value chain horizon
RRER 3R HERREANYE HEE#ENTE RHE&EE
Chronicrisk ~ Continual rise in o Higher electricity cost due to 0 Long term changes in climate Long-term
ElERR average temperature cooling demand patterns may affect or make i

and increasing RAREXMERZE LTt certain industries vulnerable,

extreme days leading to an adverse impact on

TEREHE LR the asset value of investee

fRim R R B & companies

REEANRARZCARHE

%ﬂﬁLﬂ%%iﬁ%*ﬂi'
EMHAREISNEERESE
KAFIF 2

(b) B He)#BA R i R B A ]
ZZE
HPTE BRI HEANEE R -
YHEHBRPAEHRA R EEE

VREETT T R AT ST o

(b)  Transition risks identified and the impacts to the
Group
We have also identified material transition risks and
conducted a detailed analysis and evaluation on
the impacts on our business model and value chain.

Time
Risk type Risk description Impact on business model Impact on value chain horizon
BBER LB i HEBEANYE HEERHTE R #EE
Policy Government and o Portfolio valuation and returns: e Financial health of portfolio Medium to
BR regulators implement lower valuation on high-carbon companies is directly affected Long-term
policies to regulate emissions sectors REMADANBBERERAR  HERH
climate change REBGHERELR : BiH ERXIFE
BRREEKEER RITEMEETR . Investors and shareholders
ERHRNEERE o Increase compliance costs as a demand strict adherence to
21t listed company, e.g. consultancy climate regulations
fees, assurance, carbon credit REERRREERBRETR
costs, and manpower for R EE

reporting, etc.
fERLEMAR ARKAEM
mEReR F:HER &KE
ARA - DRARGRESH
ANBARE

o Legal costs for non-compliance

PaRMELNARKA
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Risk type
BRI

Technology
iy

Market
%

Reputation
B8

Risk description
LB it

Failure of or slow in
technological change
needed for a
low-carbon economy
AEAELEREER
EHR A B P 5 B e
i

The public shifts in
expectations and
preference towards
new energy and
low-carbon options
RRHHERFIE
e R R ERER

Stakeholders'
concerns about our
performance on
green and low-carbon
development and
addressing climate
change
BREBIANER
BRERERIRE
BREZ(TENK
#

Impact on business model

HERRANYE

Need expenditures for upgrading
to low-carbon equipment and

appliances
FERANERUABRZERR
BERER

Affects asset/investment
selection, portfolio construction
and risk management
TEAE/REER REMA
RERERER

Portfolio shift from high yielding
high-carbon companies to lower
yielding green investments
REBEHBRENRRAT
BERRRARENZERE
Increase time and resources on
data collection and market
analysis
ENEBKERTEATAE
HEEEER

False or misleading statements
on low-carbon development may
lead to losing trust from
investors
HERBREHERIREMN
MR - ATRERAEREE
MEE

Negative reputation leading to
difficulties on raising capital
BERE EMEHELAS
5 R 2

Impact on value chain

HEEANYE

Investees cannot catch up with
green technology or
transformation
REHZ KRR LRERIS
BUNSHK

Reduction in portfolio value

REBABERR

Market demand for high
emissions investee companies
may lead to low liquidity
MR RREHROFR
AR EHERYMERE

Low ESG rating not meeting
investors expectations and
affecting share price
ESGRRIRIE - RagEHRES
W2 EMPERE

Time
horizon

HEEE

Long-term
R

Medium to
Long-term

PERY

Long-term

RH
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(c)  Transition opportunities identified and the impacts (c)
to the Group
Based on the transition risks identified, the Group
has identified certain material opportunities
present to it. We have also evaluated the impacts
of these opportunities on our business model and
value chain.

SF Yz il 5 YO E IR
ZEE

RIEEHANEILER - ARH
B ZIHERAHE - R
BB H RPN ERR
ANREERATROZE

Opportunity Opportunity Time
type description Impact on business model Impact on value chain horizon
HBER HEMT HEEEANYE HEERNTE REEE
Policy: Streamline o Need more sustainable business Supply chain management Short to
Complying operations and operations models fit e s I8 Long-term
government lower operating ZEEANREMNEREZEE o Need to lower the upstreamand B Z R H
regulations for costs with less 2 downstream Scope 3 GHG
low-carbon energy demand U Commitment on reducing Group's emissions
commitment S SR carbon emissions FEREEEREHEILNRT
HR DHRERRBE BNRD & BRI iidioks 3¢
BFRMERNE BERA
TRRREG
Technology: Create more o The Group's investment portfolio  ® More sophisticated research Medium to
Transition to opportunities for will be more diverse required on low-carbon Long-term
low-carbon investment in EERNRBEAEEES T technology mERE
technology companies 0 Higher investment weight on EEWEGRITETE FAN
B - advancing low-carbon technology and fast ME
& R R R i low-carbon low-carbon transition companies

technology B EREA R R R ERER

BEESHeRE rENRELE

REE RN

AR
Market: Capture asset value o The Group's investment portfolio e Differentiation on high and Medium to
Entering green appreciation by will be more diverse low-carbon stock Long-term
product or investing in green SENREAaRES T BARREEHKRE hERH
investment market  product companies e Traditional high-carbon
i : ERREREER investments become obsolete
EAGEERISE 17 BREEE BRNRHREERKEHR
BREMS & A
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Opportunity Opportunity Time
type description Impact on business model Impact on value chain horizon
HBER BB HEBRANYE HEERNYE KREE
Reputation: Enhance reputation ® Need system to report carbon o Investors and the public demand  Short to
Positive and to obtain investor footprint and temperature climate metrics alongside financial - Long-term
comprehensive appeals and lower alignment return RERH
information for ~ the cost of capital EEEVZRNREREHRE REERARENREERH KD
investors RABBIREIK BUBENZER ®29 ABRERIKAEES
BE: BE UREER 8
RRAZRMUETD WA
BzEMHER

7.3.2 Climate scenario analysis 732 RIRTBERE DT

During the Reporting Year, the Group evaluated its
identified climate-related risks and opportunities and
their potential impacts by conducting a scenario
analysis. This analysis considered the availability of
authoritative external scenario parameters and the
internal business forecast information. In alignment
with its business planning and development objectives,
the Group assessed the potential impacts of these
climate risks and opportunities across short-term
(2025-2030), medium-term (2031-2035), and long-term
(2036-2050) time horizons.

Methodology

Our climate scenario analysis utilises the globally
recognised framework established by the
Intergovernmental Panel on Climate Change (IPCC),
specifically leveraging the Sixth Assessment Report (AR6)
models. To ensure regional relevance, we adopted the
integrated SSP-RCP(1) (Shared Socioeconomic Pathways
and Representative Concentration Pathways) framework
as applied by the Hong Kong Observatory.

This dual-model approach allows for a comprehensive
assessment of both physical risks (long-term shifts in
climate patterns) and transition risks (policy, legal, and
market shifts toward a low-carbon economy). These
insights are core to our strategic planning, enabling us
to identify material risks and implement robust action
plans to enhance long-term climate resilience.

EREFEN AEBBBETHE
oA B T B BRI RIZAE R R e
ERBEREBERE WHMEET
BARENRINBIBES AR RIBE
EBERAEM - AEBIRBEEEBR
BIRERERE  FETELERERR
HEBTTANHEERNNELY
2. B H (2025-20304F) ~ AR HA
(2031-2035%) & & HA (2036-2050
F) o

0%

BOMRRBERITEA RS BEK
MERIEZEHEFIZEIPCOET
MEIRARIELR - ARBFATESR
R (ARG)F MR o BIERE 1
A BPRATHEERAXAE
FAHYSSP-RCP(1) (FL = 4 & 48 7 B 1T £
REREBERT)ELIESRE -

ERERL TR RE A YIERR
(RIFRRA R RHE L) EE R (F
FHERREBERER EREMS) - &
LOF R EHPIRM R B 020 - 5]
Fieesm B EAXR BRI B iEiREm1T
BEtE - RA RPN RIEEIE -

TSR 81 eBMAERLAR | —E-HFER

87 —



— 88

We evaluated our operations against two primary

scenarios to capture a range of plausible futures:

. SSP1-1.9 (Paris Agreement Aligned Scenario):
A low GHG emission pathway where global
warming is limited to 1.5°C assuming aggressive
mitigation and net-zero targets are achieved by
2050.

. SSP2-4.5 (Middle of the Road Scenario):
A pathway where GHG emissions remain near
current levels until mid-century, representing a
central projection of socio-economic and
technological trends.

IPCC Scenario SSP1-1.9

IPCCIF &=

Scenario Description Very low GHG emissions; carbon emissions
B decline to net zero around 2050, followed by

net negative emissions. Aligns with the Paris

Agreement 1.5°C goal.

BERBHENERE B RNEE20505F
RBREFT BRERFAR - LIBRA

B(ERIHE) BIOREHESCCARB BR -

It entails a substantial shift towards renewable
energy, enhanced energy efficiency, and
carbon capture technology, resulting in less
frequent and less severe extreme weather. It
emphasises clean technology, sustainable
agriculture. Global governments cooperate
and engage in strong climate policies to
reduce GHG emissions.
BHBREEERNEERBELR  RAERR
o B R MR R SR BT - TR A R i K SRAY
BERFERE - ©RAFRRME A
BE - 2RBERMNEEAE  LEERM
BHRMRIRBE AR DR EREHEMW

Temperature increase by About 1.2°C
2100 R#1.2°C
2121004 89 FOR THIE

BARBATMEIZERAGTE
BEE  NEESEAERARRER:

e SSPI-1.9(HEBRIBERFIR) :
EAEREBERET  BREEB
& 13 19 35 BE 15 e & 7TE20504F A
ERFTHMERE  BRIKEL
FRHI7E1.5°CLAA »

*  SSP2-A.5(HREIREREIR) : AF
REBFHREEA LT EA R
BB AR F RS - R

BRBE R XM e EEA

B

SSP2-4.5

Intermediate GHG emissions; carbon
emissions remain around current levels
until the middle of the century.
RERBHERERRPEKT : RS
FEARH 42 A B A 4 5 7R 530 B AR &)
A e

Energy demand is medium-high and
traditional fossil fuel continues. Transition
to clean energy is slow. Decarbonisation
technology continues at a moderate pace.
Extreme weather continues. Global
government cooperation is moderate with
diverse climate policies.
EREXATES  EREFERELSRA
BRKL o B RBREVE R SRS - Bk
BN EREREER - Bn KAEE
HE - 2RBEFAERERE  RIRBER
BHENMR -

About 2°C
A#2°C
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IPCC Scenario SSP1-1.9
IPCCER

Rainfall increase by Less than 7%
2100 DT %
F12100F W 2 115

Typhoon wind speed About 13%
increase AH4I13%

B [\ 2 R 3 1

Extreme hot days Moderate increase
1@ = B i A3 AN

Cold days Gradual decrease
RRAH 29Il =

SSP2-4.5

7%

About 26%
A#126%

Significant increase
FEE
Continued decrease
FE TR

Note 1:In SSPx-y, “SSPx” denotes the Shared Socioeconomic
Pathways describing the socioeconomic trends underlying
the scenario, whereas “y” denotes the Representative
Concentration Pathways index number indicating the
approximate level of radiative forcing (in watts per
square meter) underlying the scenario by 2100.

Physical risks

Our assessment indicates that physical climate risks are
not expected to have a material impact on the Group's
operations or financial position in the current reporting
period. We continue to monitor climate patterns to
ensure ongoing operational stability.

Transition risks

We have successfully integrated transition risk mitigation
into our broader ESG and risk management framework.
Through proactive stakeholder engagement and robust
governance, we maintain high resilience against policy
and market shifts. We anticipate that transition risks will
remain immaterial in the short term and stay at
manageable levels over the medium-to-long term.

1 ESSny':F' [SSPxIRFJIELZHEL

EEC ARELZBETHTE

ﬁ%ﬁ 2y RERKRIEREE

TR BURTE  AARREBET

F2100F R g7 R (LB F KR
FREAM) B RLKE -

Y R

BAHTEER  EE RS HE
N EBERERRESTEHASLE
MEERMBRAEEEATE - &
MEFEEARKRER - URREE
BEFRFERRE -

Lo gl g

TAPTE R T % 88 AL L i 4 R B R A
FEZWESGR AR EIEMERSD < &
BREBNFHESERBRENE R
B EREBR B S EE T mRET
BENPE - RAEHELARER
HANKTAEAFE THEPER
Hf R A Rk o
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Transition opportunities

Leveraging the global shift toward a low-carbon
economy, the Group identifies significant opportunities
in the increasing market demand for sustainable
products. We are actively exploring strategic, profitable
investments in low-carbon technologies to drive
long-term value creation.

Low emissions

\L AND GOVERNANCE REPORT

Long term

R4

2036-2050
2036-2050%

BRRE
ﬁ%%ﬁﬁﬁﬁ@%iﬂm@%'$

ERTSEARFEEMRARERDN
ﬁ*¢'%ﬂﬁ$ﬁ%%ﬁ°ﬁﬁ£
BERRREREMES T ARKER
EERERNNRERS  UWHESRH
M EEAIE

Current trend
Baigg
SSP2-4.5

Shortterm  Medium term  Long term

28 Gk &4

Up to 2030 2030-2035 2036-2050
EZ 20306  2030-2035F 2036-2050%

i35
SSP1-1.9
Shortterm  Medium term

ol HH
Risks/Opportunities Up to 2030 2030-2035
Ak ®E EZ20306  2030-2035%
Physical and transition risks
MREENER
Heatwaves Low Low
2R & (&
Heavy rain Low Low
£ & &
Typhoon Low Low
R & s
Flooding Low Low
ok & (i3
Prolonged rise in average temperature Low Low
THRARE LA {& {&
Policy risk Low Low
BRER & i
Technology risk Low Low
UTEN & (&
Market risk Low Low
5 ER & (&
Reputation risk Low Low
2EAR & i
Transition opportunities
BURE
Complying policies Low Low
BRAR & {&
Transition to low-carbon technology Moderate Moderate
ERE R i i
Market opportunities Moderate Moderate
m5HE i i
Reputation opportunities Low Low
BEKE f& (&

Low
&

Low

Low
s

Low

Low Low Low
& & &
Low Low Low
& f& s
Low Low Low
& f& &
Low Low Low
& & &
Low Low Low
& f& &
Low Low Low
& f& &
Low Low Low
& f& &
Low Low Low
& f &
Low Low Low
& f& &
Low Low Low
& f& &
Low Low Low
& f& &
Low Low Low
& f& s
Low Low Low
& f& &
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https://www.clp.com.cn/wp-content/uploads/2024/03/CLP_Sustainability_Report_2023_en-1.pdf
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7.3.3 Climate resilience and management responses 133RREMEEEREHIER
Based on assessments of physical and transition risks, FO S 1 T8 [\ B B A | B 4 BT A

we have developed targeted response measures and
implemented various mitigation actions in our

BHEHEHHENRE TR LK
EBeETERTZRERER K

operations, demonstrating robust climate resilience. REBRORIRI M -

Risk type

[ B 28 7l

Acute risk
2R

Risk description
3 B i 3t

Heatwaves
2R

Heavy rain
2%

Typhoon
fie |2

Flooding
AT

Response measures

M e

Establish extreme weather policies to ensure safety of our
employees

FlESRm R REE - UBRETIZS

Add heatwave exposure factors to watchlists
HERBRBREAZMABREE

Take measures on employee attendance based on actual
impact of “black rain” on staff commuting
BREERIHEIEINERTLE  KEREENETLY
1& bt

Tighter concentration monitoring for hazard type exposures
in investment portfolio
MRHKREAEGPERAEBLARRENEPER
More frequent monitoring during typhoon and storm
seasons

T e [ &% 2 22 2= 6 HA R 0 0 B 5

Assess adequacy of insurance for fixed assets
HEEEEENRREES R

Take measures on employee attendance based on actual
impact of typhoons on staff commuting
BERREETIRINERTE  REOEENE THHEE
Develop resilience action plans

%l E BT 5t

Preventive measures to protect fixed assets on ground level
of the office building

RERTERT IR HE - DAMRAED A RIE M E S [E H B E & &
Add flood exposure proxies and scoring to the investable
universe

FEAREHERNMARKERNBERIEZ RIS

Add flood stress tests to portfolio risk limits

EREHEE RBRRERT A KE 7RI

FEER 81 @@ARAR | —EHEFRH
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if%li

Risk type

[ B 28 5l

Risk description

[ B F 4t

Response measures

M e

\L AND GOVERNANCE REPORT
B E

Chronic risk

12 14 |

Policy
R

Technology
Al

Market
mi%

Continual rise in
average
temperature and
increasing
extreme days
FHRERE L
Al R N =
2N
Government and
regulators
implement
policies to
regulate climate
change
BT K Be B
B S TR BUR A
EERREL

Failure of or slow
in technological
change needed
for a low-carbon
economy

N Be sk AR R
it & (R iR A B A
o ok 3 0f-- Fit)
The public shifts
in consumption
preference
towards new
energy and
low-carbon
options
N HA L B R
oF B [0 3 AR R I
AR IE

Upgrade to energy-efficient equipment and practices.
TR EESEEREBEAEERT R

Incorporate risk assessment of investee companies for

vulnerability to long-term temperature rise

RIREHRERMRR LT 65X BEAAR R

Enhance the Group’s risk management system and relevant

internal control policies and procedures to mitigate legal

risks

A0SR AN £R B Y R B HE AR AT R AR R

A B EOE R L B

WEPESEBUR AR Fr -

Provide training to staff on latest development in regulatory

requirements

RETREBMAEE BREHERNE

Managing capital and investment away from high-carbon

sectors

BEHERARKE

B RBERWITR

Technology mapping by adding non-financial data to

fundamental analysis
FBBREVEBIBNAELRE ST -
Actively engage the management in technology oversight

BiEEEREE2EKMEE
Overweight portfolio companies with diversified green

technology

TR S

RS TR RN REAA AR

Diversify investments across various sectors to reduce

exposure to specific transition market risks
BARTEDMIRE - AR EEE ™5 E R & O
Collaborate with investee companies to encourage

sustainable business models
FERAFENEBELS

Integrate low-carbon consideration into investment

HEEHREE

evaluation to prioritise sustainability

IR EEMAREN G BEZEAFKEAEN
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Risk type
=1, B %8 51

Risk description
[0 B i

Response measures

M i

Stakeholders .
B concern about

Reputation Make responding to climate change as a key issue in our
operating strategies

R EERIRE(LT SEERETAREE

Transparently communicate climate-related risk management

our performance

on green and o
low-carbon strategies with investors and other stakeholders to build
development and trust and support

RRAEREMHHERSEHBAE - HAREABAR
BN NRIEERLH

addressing
climate change
P50 & B E B AP
4% 68 I AR fix 3
& DA K% & 5 SR
Sl EMKRE

134 B EREMEEEKE
AKEBEBELERG EHEBREMS - A
TR A RIEHESE o

7.3.4 Capturing climate-related opportunities
The Group has developed measures in the operations to
capture the available climate opportunities.

Opportunity Opportunity

type description

Response measures

¥ e

HisE R Ml

Policy: Streamline Continuously monitor the use of energy and take timely
Complying operations and improvement measures to reduce greenhouse gas emissions
government lower operating SE R RE BN - WA SR S AR AR =

regulations for

costs with less

REBBEX

low-carbon energy demand Continuous staff training on the fast-evolving climate and
commitment EEERRIR environmental regulations

UK A BEIRTE SRR SHERBERZENRIREAREER BB TRHFEFI
ST BUTE R A [ iN=FE N

AT IR AR A 5
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Opportunity Opportunity

type description
KB R HaE R ¥ 1E i

Response measures

— 94

Technology:
Transition to

Create more
opportunities for

Create dedicated fund or resources for low-carbon
technology companies

low-carbon investment in BEREMARRLFEBEESHKER
technology companies Stay informed on technological developments and market
A advancing trends in carbon reduction to guide investment decisions
AR iR low-carbon ERPORFAHAEMBEREATSZBY  UIEEREREK
technology
BlEE e
BB R
fiir B9 A &
Market: Capture asset Initiate due diligence on investing in renewable energy,

Entering green

value appreciation

eco-products, and environmental protection companies

product or by investing in BMBHAIBEER RREMRBERAADKRENEBRAS
investment green product Integrating climate opportunity analysis into portfolio
market companies construction

M5 FRREGEE BRERBSMEBESEZREMESEERESP
HEARBERKX mAA - BRE

REREMS EREE

Reputation: Enhance Incorporate more comprehensive evaluation of

Positive and reputation to climate-related information of investee companies

comprehensive
information for

obtain investor
appeals and lower

HEREHROREEBEMNETE 2 ENTG
Reinforce the Group’s ESG governance, practices, and

investors the cost of capital reporting

BE A BEEARS B{LEEMESGE R » BISME KRS
BIREFHRMBEE KEE TRE Improve the upstream and downstream Scope 3 GHG
HEZ2EMNEN EARKA emissions disclosures

HERERBHREELFETHFORE
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7.3.5 Financial Position, Financial Performance and

Cash Flows

In the absence of reasonable and supportable
information, we cannot quantitatively assess the
financial impacts of climate-related risks and
opportunities without undue cost or effort.
Nonetheless, given the nature and scale of our
operations, we do not expect any significant impact on
our current or anticipated financial position, financial
performance, or cash flows for the Reporting Year or in
the short to medium term. Therefore, no material
adjustments to assets and liabilities are anticipated for
the next reporting year. Over the long term, we will
update our climate resilience analysis to better
understand how climate-related risks and opportunities
may influence our financial position, financial
performance, and cash flows.

7.4 Climate-related risk management
Our climate risk management is integrated into our enterprise

risk management system. Within the risk management
system, climate risks are identified, assessed, prioritised,
monitored and reviewed regularly by the Board, senior
management, Risk Management Working Group, and
operational departments. Risks are prioritised in accordance
with their low, medium and high risk levels and it allows us
to develop response plan and mitigation actions. For more
details, please refer to the “Risk Management” section in the
Corporate Governance Report.

735 MBMRR - BHEREARRESRE

HRBRZAEBEBAERENER - M
EAENTHETBERARE HAE
T R ARAE B R e BB i B 7
VEEETEANE - AWM ERRK
MEHLEOMEERRE - HFIEH
EHREFEANLPEBMA - FLEAR
HEB T2 RME AT BROM B
AR MBRAELBEREELEM
BERFE At BHT—ERSEF
ERTEHEERABFLEKRR
E-REME  RABEHRIED L
DT AEIRAT BRI AE B R B 2
B i 2 BRI B AR - B
BREMRGRE °

74 RIZHEBERER

RPN RBEEREEENALCERREE
HE - EURBREBSET - [IERKRH
EEe SACEE RREBI(E)E
RESEDPIEITHRD 5T BaHRF
ERRTHEN - BREZEE b SERE
WAEITHE R - 5 T 1962 %0 %51 FE 4 51 &)
REREN BRESHE - B2H(0E
ERME)TH AR ER] —& -
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7.4.1 Our Climate-related risk management process

Identify risks and Evaluate risks and

opportunities

A i L B BR 458

opportunities

A Tl FEL B B 4 B

opportunities
BT E bR AL IA

741 BMNRREBERBREERE

Manage risks and

Monitor and report
ELEREA[E ¥R

Physical Acute
Risks: heavy rain,
flood, storm,
heatwave
SRR - &
Btk B -
HOR

Physical Chronic
Risks: heat stress,
rising sea levels
YIRS RS - 2
= 8 TFE A
Transition Risks:

Evaluate impacts of
physical and
transition risks on
business over short,
medium and long
term

FE IR R B &
B RIS -
RHEIR KRB B
Evaluate
climate-related
opportunities

ST BRI BARIE

Develop and
implement climate
risk response
strategies and
mitigate risks

il 7 K B e SR A 2
B FE ST ERBE - IR
HR AR AR 45 B
Take action to
capture
opportunites
FEEATE) DASE IR
B

o Monitor and report
risks using
appropriate metrics
and targets
EREENERER
BiZ - HEBETT
BE SR B [ 3R

policy, technology,
market, reputation
BRERR : B -
R M5 BE

7.5 Metrics and targets
7.5.1 Greenhouse Gas (“"GHG") Emissions
Our operational GHG emissions arise mainly from
purchased electricity for our office facilities and fuel
consumed by our vehicles. We also incur indirect
emissions from our value chain.

Given that the Group’s business does not involve any
manufacturing activities, our total carbon emissions are
relatively low. We remain committed to implementing
the following abatement measures as appropriate:

1. To incorporate low-carbon criteria in procurement
specifications

2. To further the green office procedures as
mentioned in Section 3.3

3. To replace company vehicles to electric or
zero-emissions vehicles
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The Group's GHG emissions are primarily attributable to
the following sources:

° Scope 1 - Fuel consumption from company
vehicles
o Scope 2 — Purchased electricity for office facilities

o Scope 3 — All other indirect emissions occurring
across the Group’s value chain not included in
Scope 1 and Scope 2.

GHG emissions are measured in accordance with the
Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standard (2004). The Group’s GHG inventory
covers carbon dioxide, methane and nitrous oxide, with totals
reported in tonnes of carbon dioxide equivalent (tCO,e).

GHG emissions

REBENREREHRTZHRIRAT

o  HIEN - AREMHMEIER

o  EHE2- ARRAREHINEE
7
s HEI-FAEEEEETTIEE
FEHENRBE2AN A EMbRE
BHW
RERBHRERBCAEREZER
% DEZEEBERE (20045F) ) #
TEE -AEENBEERBHNEE
BMEZSLHKR FhERELEER &
B — (LR E E(HCO,0) 2%

i 2 SRR HERR
GHG emissions — Scope 1! BEREETE - tCO,e 5.89 15.73
N WS tiRE =
GHG emissions — Scope 2! BERBEHER - tCO,e 6.74 8.49
(location based) & B2 WSt E =
GHG emissions — Scope 3 B EBEHE — tCO,e 2.23 -
#[E3 WS tiRE S
Total GHG emissions BERBHRAE  1COe 14.86 24.22
WSR2
Average number of employees FRFEHEEAZ  Number AZK 15 14
for the year
GHG emission intensity BERBHMEE  tCOe/employee 0.99 1.73
M-tk E =
EE
1. Scope 1 and Scope 2 emissions were calculated from the 1. HE-LRHSE_NHRELBESE

Group's internal activity records, using fuel combustion
and electricity emission factors sourced from the Hong
Kong Stock Exchange Reporting Guidance on
Environmental KPIs and the CLP Sustainability Report,
respectively.

BAEES R ESH PR
BHRE R ENBEREBE D AIRA T
BERR SRR HREBEEER
e R EC(ARERRRE) N
g e
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The Group’s Scope 3 emissions were measured in
accordance with the Greenhouse Gas Protocol
Corporate Value Chain (Scope 3) Accounting and
Reporting Standard (2011). For the Reporting Year, the
Group evaluated all 15 Scope 3 categories and

\L AND GOVERNANCE REPORT

= =]

identified 5 categories as relevant to the Group's T

operations; these are listed below:

Scope 3 Category
FE3ER

Category 1-
Purchased Goods
and Services
18-
BENBmARY

Category 3 -

Fuel and Energy
Related Activities
Not Included in
Scope 1 or Scope 2
£38 -
AMAGEHEE
2R R LRI
i)

Category 5 -
Waste Generated in
Operations

Eo -
EENELNEER
)

Included in

calculation of

Scope 3
emissions

MAEEH

B R

No
RE

No
RE

Yes

Definition and Exclusion Calculation

Statement

ERAHRER

Methodology
HEAE

Emissions from purchased goods N/A
il

7

and services were not calculated due
to the unavailability of relevant

emission data from suppliers
ARAREGHERNBBINR

B ERENERNRBHELN
HHATHE

Related emissions from fuel and N/A
electricity supply chains, including TER
extraction, transport, and T&D
losses, were not calculated due to
the unavailability of relevant
emission data from suppliers
AR EGHERNBBIENR
B ERHRENEEERENH
R(BERR EHRBEIER)
ATiE

Emissions from paper waste
disposed at landfills method

ZENRERNBERAROER

e
>+ A2

Waste-type-specific

HEBENERA

AEBEHBEBRER

Data Source

BHKR

N/A
ki

N/A
NER

o Internal waste
produced
record
NEEENE

RECEEREZ
OXEEE(BERERRER
EQONMEF))ETEE - RMEFEAR K
SEFETEHTRELEER
7 fE 22 52 ) 2 E AR B 0 2R

It 54 7
- IR FI 2R 40

Emission Factors
(EF) Reference
388 X

N/A
TER

N/A
TEM

Hong Kong Stock
Exchange Reporting
Guidance on
Environmental KPIs
EEBERPMRE
BRENERERE
5l

— 98
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Included in

calculation of

Scope 3
emissions Definition and Exclusion Calculation Emission Factors
Scope 3 Category ~ MAEE3H  Statement Methodology Data Source (EF) Reference
EEER B E EREHREH iR ERRR 2368 b 2
Category 7 - Yes Emissions from employees Average-data o No. of staff MTR Corporation
Employee B commuting between their homes method: from internal Limited's Sustainable
Commuting and office THRBA - record Finance Report
P78 - BIAREMERAZTZANED o average travel RBLsRE  BAERERAFT
BEIEY Bk distance BIAH REZRRERS
TOBBEE o Average
o transport mode distance
RPEA passengers

travelled from

MTR Annual

Report

BE Rk

EraaRE

B
Category 15 - No Emissions from investments are not ~ N/A N/A N/A
Investments RE calculated because the Group's TER TER TEm
158 - equity interests in its investments as
RE of 31 December 2025 are below

20% minimum holding threshold for
calculating Scope 3 emissions
MREZ20255128318 - £BE
R BB R T R E B35
BORERRMAEQ0%) - REAE
STEEREMEL AR
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The following Scope 3 categories were assessed and
determined to be not relevant to the Group:

AT E BRI LR - WHE A E
AEEERH -

Scope 3 Category

Reasons for Exclusion

EE3E A

Category 2 — Capital Goods
FE2l-BXEY

TRAZRE

The Group did not acquire significant capital goods during
the Reporting Year.
AEBRBEFEARBEERERGY -

Category 4 — Upstream Transportation and
Distribution
FAE - EEBMAE X

Procurement of physical products is not relevant to the core
business of the Group.

REEREREAREZZOEB T EE -

Category 6 — Business Travel
F6A - BMIBIKIT

The Group's employees did not have business travel during
the Reporting Year.
RBEFEAN AEBE BT WENEEIRDEE

Category 8 — Upstream Leased Assets
E8fa- EFHEARE

The Group does not lease asset from other organisations.

AEBYEMEMEBEHEESE -

Category 9 — Downstream Transportation
and Distribution

FOME - T E B B

Category 10 — Processing of Sold Products
F10H - HEEMRMNT

Category 11 — Use of Sold Products
FNE-HEERER

Category 12 — End-of-Life Treatment of
Sold Products

F12F - HEEMBERE

The Group does not sell any products.
AREEVEHEE®EM °

Category 13 — Downstream Leased Assets

FI3|-TVHHEHEEE

The Group does not have any assets leased to other
organisations.

AEEYEETMEELETHMBEE -

Category 14 — Franchises
F14%E - FRTR =%

The Group does not operate any franchising business.
REBYELLERMBIALLERR -

7.5.2 Climate-related Target
In 2025, the ESG Working Group reviewed the Group’s
GHG emissions profile and established a target
reduction of 4% per annum on total GHG emissions for
subsequent financial years. The Group aimed to reduce
Scope 1 emissions by cutting petrol consumption for
transport.
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7152 RIZMEBEEE
20255 - ESGIL{E/NAIRR T AR &
Er R ERBEHRER  WETM T
BERMBFESFRAZEREIER
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BH AR EEE  ARKEEH
R e




CONTENT INDEX OF THE ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING CODE OF THE
HONG KONG STOCK EXCHANGE

ERBIA(RE HERERBETRDRBRL

Referring section
in this ESG Report

Description AIRIE - HEER

it

HEHEATES

Part B: Mandatory Disclosure Requirements

BERS : MEFIIRERE

Governance
Structure

BIRRE

A statement from the board containing the following elements: 2.2
HEFEHHNER EFRHETINASD : 2.2.1
2.2.2
i a disclosure of the board'’s oversight of ESG issues; 2.2.3
KERESQHRRE HERELAFTENEE 224
2.2.5

the board’s ESG management approach and strategy, including the
process used to evaluate, prioritise and manage material ESG-related
issues (including risks to the issuer’s businesses)' and

BEZEMRE  HERERBEASRER 2N ME - BRHES
REREENRE HERER $HE§$E(’7%£§§? TARFBH)E
R)HEIE R

how the board reviews progress made against ESG-related goals and
targets with an explanation of how they relate to the issuer’s
businesses.

EEQNMIRERE g RECHEBEFERINERE  WREEME
] R IT AT A &

FEER 81 @@ARAR | —EHEFRH
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"N\ i S \L AND GOVERNANCE REPORT
RE :|: & )52 B E

Referring section
in this ESG Report

Description AIRIE - HEER
i U HEHEBAE
Reporting A description of, or an explanation on, the application of the following 1.5
Principles Reporting Principles in the preparation of the ESG report: 2.3
BEE R R Bl Ml SMBEERBRE HeREARMEKNAEATIERRA : 2.4
2.4.1

Materiality: The ESG report should disclose: (i) the process to identify and
the criteria for the selection of material ESG factors; (ii) if a stakeholder
engagement is conducted, a description of significant stakeholders
identified, and the process and results of the issuer’s stakeholder
engagement.

BEEMRE HEREOREEEE  )VBANEERRE HERER
HE=mBREREEEERZWER  (NVNBETABETROER N
BRANEZRMENRMARBITARTNEZ2HNBERER

Quantitative: Information on the standards, methodologies, assumptions
and/or calculation tools used, and source of conversion factors used, for
the reporting of emissions/energy consumption (where applicable) should
be disclosed.

2 BRERENRE RER (WER)FMANZE . 1% BX
R/ALFTEIANER  URFERNERERNRIRETHE

Consistency: The issuer should disclose in the ESG report any changes to
the methods or KPIs used, or any other relevant factors affecting a
meaningful comparison.

B BTARERR HEREABMESPRELIEXBREN
BENEE (WE) REMEMTEAERLBNBEBEE -

Reporting A narrative explaining the reporting boundaries of the ESG report and 1.4
Boundary describing the process used to identify which entities or operations are
e R &0 [ included in the ESG report. If there is a change in the scope, the issuer
should explain the difference and reason for the change.
FREEIRIR - ?iA&E/uiﬁ:tE’JEiﬁiul Ei: PRy ST T EE ST AN
BE g REAMENAIRE - EERDEGANE - BITARRBRERR
ZEREBHREA -
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Referring section
in this ESG Report
Description AIRIE - HEER

it WmEHEAREE

Part C: “Comply or explain” Provisions

CH% : [TRITHREE] KX

A. Environmental

A R
Aspect A1: Emissions
EBEA1 : B
General Disclosure  Information on: 3.1
—MRHEE (a) the policies; and 3.1.1
(b) compliance with relevant laws and regulations that a significant 3.1.2
impact on the issuer
relating to air emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.
BRABEREEN - MKk EES  AEREEEZYNEESH
(@ BE: Rk
(b) BTFHETABEATZENHEBEZELRN
BERL -
KPI A1.1 The types of emissions and respective emissions data. 3.1.3
BREBIEIRAL HERERA AR REE -
KPI A1.3 Total hazardous waste produced and, where appropriate, intensity. 3.1.4
BREMIERA3 MELRSERVEEL (WER) BE -
KPI A1.4 Total non-hazardous waste produced and, where appropriate, intensity. 3.1.4
BREMIEIFAL4 MEAEESEEVEER (WER) BE -
KPI A1.5 Description of emission target(s) set and steps taken to achieve them.
BSERIERALS  HUATEI VA E B R R AEDE L B R R e 225K -
KPI A1.6 Description of how hazardous and non-hazardous wastes are handled, 3.1.5
BASRAENIEIZA1.6  and a description of reduction target(s) set and steps taken to achieve
them.

R A EREEERYMN A - RIBMATRT AR B IR R AERE
Lt B ARPTERENA) 20 5]

Aspect A2: Use of Resources

BEA2 : HRER

General Disclosure  Policies on the efficient use of resources, including energy, water and 3.2
— MR EE other raw materials.

ERERER (BEER - KREMERERME) 8BOK -
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or ~ 3.2.2

BB RIEIZEA2.1  oil) in total and intensity.
RENESWERER SHEER (08 - f50h) BRERTE -
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Referring section
in this ESG Report

Description AIRIE - HEER
iU REHEBAEES
KPI A2.2 Water consumption in total and intensity. 3.2.2
RREMIEIEA2.2 BEKERTE -
KPI A2.3 Description of energy use efficiency target(s) set and steps taken to 3.2.3
RASRAEIEIZA2.3  achieve them. 324
R PRET SZ VAL R E A e B R R ARERE L B RATERI A P 8K -
KPI A2.4 Description of whether there is any issue in sourcing water that is fit for 3.2.5
BASRIEMIBIEA2.4  purpose, water efficiency target(s) set and steps taken to achieve them.
R USREGE AR ERT B EAIMRE - AR B ARk B R R RED
L IR ERER B P BR
KPI A2.5 Total packaging material used for finished products and, if applicable, 3.2.2
BASRAEIEIZA2.5  with reference to per unit produced.
HXDAASEMHNEER (WER) BEESBMILE -
Aspect A3: The Environment and Natural Resources
BEA3 : RERXAER
General Disclosure  Policies on minimising the issuer’s significant impacts on the environment 3.3
—MREE and natural resources.
BIRBITABRRERRABERERNERNZEHEE
KPI A3.1 Description of the significant impacts of activities on the environment and 3.3
BASRAEIBIEA3. 1T natural resources and the actions taken to manage them.
RSB HIRERRABERNEAZERCHRERFALENTE -
B. Social
B. &
Employment and Labour Practices
ERREIER
Aspect B1: Employment
BEB1 : E®
General Disclosure  Information on: 4.1
— PR (@) the policies; and a1t
(b) compliance with relevant laws and regulations that a significant 4.1.2
impact on the issuer 4.1.3
relating to compensation and dismissal, recruitment and promotion, 4.1.4
working hours, rest periods, equal opportunity, diversity, 4.1.5
anti-discrimination, and other benefits and welfare. 4.1.6

ERFMEGRE BRERET TERE - RY - FSEHE 2K
ISR DA Re EL A 755 48 e AR A

(@ HEZX: &
(b) BTFHEBEITABEAFZEMNAEBERE LA
HER o




Referring section
in this ESG Report

Description AIRIE - HEER
Ei::pUS HEHEBAES
KPI B1.1 Total workforce by gender, employment type, age group and geographical 4.1.7
FASRAEZIEIEB1.1  region.
R BIEEE - FRARRIMEE S HEEE -
KPI B1.2 Employee turnover rate by gender, age group and geographical region. 4.1.8
BRERIEEB1.2  RMUR - FRAS KRS SWEERKLE -
Aspect B2: Health and Safety
[EmB2 : REHZE
General Disclosure  Information on: 4.2
—MRHE (a) the policies; and 4.2.1
(b) compliance with relevant laws and regulations that a significant 422
impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.
BRAREZE2THERRERREREBEBELEEN
(@ BE: Rk
(b) BETFHEHETABEAZENHEBEZLRN
HEF
KPI B2.1 Number and rate of work-related fatalities occurred in each of the past 422
BASRAEIE1ZEB2.1  three years including the reporting year.
BE=F (BRERFE)SFAITHNHABRLL X -
KPI B2.2 Lost days due to work injury. 422
FRENIEEB2.2 EIGHEAIERS -
KPI B2.3 Description of occupational health and safety measures adopted, and how 4.2.1
BASRAEMIE1EB2.3  they are implemented and monitored.
R PAER ANV R R 2 2 40 - ARMEBAMITRERG X -
Aspect B3: Development and Training
[EEB3 : #ERIE
General Disclosure  Policies on improving employees’ knowledge and skills for discharging 4.3
— MR duties at work. Description of training activities. 4.3.1
ERRAEERITIIERBENANZRTAERBUR - ftFiES - 432
4.3.3
KPI B3.1 The percentage of employees trained by gender and employee category 4.3.4
BASRAEIEIEB3.1  (e.g. senior management, middle management).
RGN REESRR (NSRERLE  PREEE) A0NXIEEBL
KPI B3.2 The average training hours completed per employee by gender and 4.3.5

BASAS AIE1RB3.2

employee category.

RERREERFNED - BREETHZ N FIIRE -
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ERAWE

Description

Referring section
in this ESG Report
ARIE - HEER

it

Aspect B4: Labour Standards

JBEB4 : T %A

WG AR

General Disclosure  Information on: 4.4
—RR IR (@) the policies; and 4.4.1
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to preventing child and forced labour.
BRAYT IEE T o845 T -
(@ BE: Rk
(b) BETFHETABEATZENEBEZELRN
HEF
KPI B4.1 Description of measures to review employment practices to avoid child 4.4.1
BASEAEIE1EB4.1  and forced labour.
MR B E SRR AR R E T REHIST -
KPI B4.2 Description of steps taken to eliminate such practices when discovered. 4.4.1
RRAEMIERB4 2  HAEZRRERBERRERE BBERMRRE LR -
Operating Practices
g2EEH
Aspect B5: Supply Chain Management
[EHEBS : HRERER
General Disclosure  Policies on managing environmental and social risks of the supply chain. 5.2
—RIXE ERHEENRERESRARBER -
KPI B5.1 Number of suppliers by geographical region. 5.2.1
BSEAEMIEIEB5.1 HEMRBE S HHEERSEA -
KPI B5.2 Description of practices relating to engaging suppliers, number of 522
RASRAEMIE1EB5.2  suppliers where the practices are being implemented, and how they are
implemented and monitored.
R EEERHERNED  MERTARBMNNHEEREE - LARIEHE
HITRERGIE -
KPI B5.3 Description of practices used to identify environmental and social risks 522
BASRAEIE1EB5.3  along the supply chain, and how they are implemented and monitored.
BB HEREEERSORRE R SRRNED - ARBERITR
BERTA
KPI B5.4 Description of practices used to promote environmentally preferable 5.2.2
BASRAEIE1EB5.4  products and services when selecting suppliers, and how they are

implemented and monitored.

7 SRR R R B (2 (8 2 R IRIR 2 am MRS OB )
BRI -

IARABBEATTRE
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Referring section
in this ESG Report
Description AIRIE - HEER

it WmEHEAREE

Aspect B6: Product Responsibility

[BEB6 : EmEE

General Disclosure

—RINFE

Information on: 5.1

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to health and safety, advertising, labelling and privacy matters

relating to products and services provided and methods of redress.

BHRMRHERNBRBNEREZS  BES REILEZTEURER

A

(@ B=xE: K

(b) ETHBETABERTEMNHEBERZLRD

HEH -

KPI B6.1
A2 45 WIE1ER6. 1

Percentage of total products sold or shipped subject to recalls for safety N/A
and health reasons
EERCEXERBAEPRAZ 2 EEREAMARKNBE DL -

KPI B6.2
A G A5 A E1ZR6.2

Number of products and service related complaints received and how they  N/A
are dealt with.

BEEBRERMRBEORFHE AREEYH A -

KPI B6.3
RA S A5 W IE1ZR6.3

Description of practices relating to observing and protecting intellectual N/A
property rights.
it R E R NBEREGANED -

KPI B6.4 Description of quality assurance process and recall procedures. N/A
FRRENIEIEB6.4 MBS REAEREMEBIKET
KPI B6.5 Description of consumer data protection and privacy policies, and how N/A

A S A5 NFE1ZB6.5

they are implemented and monitored.

RIUEBEERRERLEBEE  UREERTRERTTE -

Aspect B7: Anti-corruption

BEB7 : RES

General Disclosure

—fRINEE

Information on: 5.3

(a) the policies; and 5.3.1

(b)  compliance with relevant laws and regulations that have a significant 5.3.3
impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BB LB DR BEFRARER

(@) BX: Kk
(b) ETHBEITABEATZEMNMBEARZNED
o=t
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Referring section
in this ESG Report

Description AIRIE - HEER
it HREHEA RS
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought 533
BESE4EARIEIZB7.1  against the issuer or its employees during the reporting period and the
outcomes of the cases.
RERARNEBETASEEEREVEBLENESHARGFOHE RF
AARER o
KPI B7.2 Description of preventive measures and whistle-blowing procedures, and 5.3.2
RASE4EZNIEIZB7.2  how they are implemented and monitored.
AP E S R BRI T UREERITRER A -
KPI B7.3 Description of anti-corruption training provided to directors and staff. 5.3.4
BREMIEIFR7.3 RUMEFREIREMOREIGTEI -
Community
#HE
Aspect B8: Community Investment
[EEBS : HE®RE
General Disclosure  Policies on community engagement to understand the needs of the 6
—RR IR R communities where the issuer operates and to ensure its activities take 6.1
into consideration the communities’ interests.
BN R2HER THREEMTAEZTENRREXB EHEERLE
BV BUR ©
KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, 6.2
RASEAESIEIZB8. 1 labour needs, health, culture, sport). 6.3
EXERER (NHE REFH SIHER -BFE Xtk -BE) -
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. 6.2

FASRAR A IE1RB8.2

ERIHBMBAER(MEERER) -
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Description
Ei::pUS

Part D: Climate-related Disclosures

DERS : SRARMHEAIK R

Referring section
in this ESG Report
ARIE - HEER

WmEHEAREE

Governance
Eif
General Disclosure  Information about 7.2
— R BRANTHENER
i the governance body(s) responsible for oversight of climate-related
risks and opportunities (“CRO"). In particular, how the body(s)
determines appropriate skills and competencies are available, is
informed of CRO, considers CRO in business decisions, and oversees
and monitors progress and targets related to CRO;
BEEEREAEFERRMEENE KRS - FHIEZRBNAEE
XEEﬁiD B R R EBERE ) A ERRIR B E RS -
MEFEARPERREEBARLRMNESE  ARNAEENERA
B R R B R R P A B B B AR AEREE
ii management’s role in managing and overseeing CRO including
delegation to specific management position or committee, and using
and integrating controls and procedures to support oversight of
CRO.
EREHEERENEERFEBRRNKETHNAR  BREEAHRE
EHEBABRZE G URERANBSEEEEAEFHDES
15 A8 78 /= B AN 8 -
Strategy
R
Climate-related Information about the CRO identified by the issuer that could reasonably 7.3.1
risks and be expected to affect the issuer’s cash flows, its access to finance or cost
opportunities of capital over the short, medium, or long term.
SR 48 2 [ B A BRABETANBARREAEERIREEY TR EERS
s ME RMERBREAKAND BRIRIEEEERMEBHOER

Business model
and value chain

EBEAMEERE

Information about the current and anticipated effects of CRO on the
issuer’s business model and value chain.
FARGEERRMEEBHETAZRBEEANEERNERNERTE
BB -
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RE ié& N )

Referring section
in this ESG Report

Strategy and
decision making

SRS AR

Description AIRIE - HEER
i U HEHEBAE
Information to enable an understanding of the effects of CRO on the 7.3.3

issuer’s strategy and decision-making. Specifically: 7.3.4

EREATHEREBRRMEEEHETARBIRENZENEA -
AEMmE :

i how the issuer has responded to CRO, including anticipated changes
to business model, resource allocation, current and anticipated
adaptation and mitigation efforts, climate-related transition plan,
and climate-related targets;

BITAMAEEREEABRBRINEE  2EERBREEEBRER
WEE BEREE CDANTERBETHEMNERIERIE R
RAEEERTE - RREHEBABIR

ii how the issuer resources the responses in above;

BT AMAS ERAITENRREER

i disclosure of information about the progress of plans for above.

BT L EREE -

Financial position,
financial
performance and
cash flows
MR - Bk
RRERBEEN

Qualitative and quantitative information about 7.3.5

BRANTEEMENLER

i the impact of CRO on the issuer’s current financial position, financial
performance, and cash flows for the reporting period, and need for
material adjustment to the assets and liabilities for next reporting
period;

RIREBARRAEEHETAEERBNE A M BIRN - MBRIR
RBEERENTE ULTERT ERFENEERABIELE
ERBENEM

ii the impact of CRO on the issuer’s anticipated financial position,
taking into consideration its investment and disposal plans, and
sources of funding, and on the anticipated financial performance,
and cash flows over the short, medium and long term
RIFEARRMEEHBTANTERYBRANTE  ZRIEA
RERGEE  BE2HR  FRAHMBRELRRESRERS -+
HRRBANTZE -
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Referring section
in this ESG Report

Description AIRIE - HEER
Ei::pUS HEHEBAES
Climate resilience Information about the resilience of the issuer’s strategy and business 7.3.2
SEFE model to climate-related changes, developments and uncertainties, taking  7.3.3
into consideration of the issuer’s identified CRO. The issuer shall use 7.3.4
climate-related scenario analysis to assess its climate resilience.
Specifically:

BREZRETACHIOREHEBRRMEBER  ERBEEEHRA
HREEEEE BRATETUENIENEN - ABME - BRRE:

i the implications for its strategy and business model;
HEXBMEBRANTE

ii the significant areas of uncertainty;

ERTHERZRNEDBE

i the issuer’s capacity to adjust or adapt to its strategy and business
model to climate change over the short, medium or long term;
BETARBREZERABREEH  PHNRIARBMEBRA AL
7 ¢

iv. information about the inputs used when the climate-related scenario
was carried out, the key assumptions and the reporting period the
analysis was carried out.
HETRIEAEABEROTRMEANBARE  ARERIETHN
B BE SR AR o

FESERE 81 @@MARLE | ZEZHEFEFHR 111—



Referring section
in this ESG Report
Description AIRIE - HEER

it HmEHEARER

Risk Management

BREE
General Disclosure  Information about 7.4

—RIKE BRATTHEBER : 7.4.1
i the issuer’s processes and related policies to identify, assess,
prioritise and monitor climate-related risks (including data sources
and the scope; whether using of climate-related scenario analysis;
how to assess the nature, likelihood and magnitude of risks; and
how to prioritise and monitor risks);
BT ARRSER - SAEREAFERR  UREEEREEESWIR
FERNAELERRR (BRENIRMEE - AT HEAREME
eSS A EERRRNZENEE FTREREE 0
o] 7 5E [ B ) B R BE DI RN BE SR AR A FELBR )

ii the issuer’s processes to identify, assess, prioritise, and monitor
climate-related opportunities;
BT ARRER - fTEREARKE  UREEEFEREZSAR
REENRE

iii the extent to which, and how, the processes for identifying,
assessing, prioritising, and monitoring climate-related risks and
opportunities are integrated into and inform the issuer’s overall risk
management process.

IR A B8 B B AN HB B B Rl RTAE - BIRHEDIFEERIRAE - R
MAZTANERARERRE  UREABNIREE WG -
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Metrics and Targets

Description
Ei::pUS

Referring section
in this ESG Report
ARIE - HEER

WmEHEAREE

EERBE

Greenhouse gas Information about: 7.5.1
emissions BEANATHEMNER :

BEREBHEN

i scope 1, Scope 2, and Scope 3 GHG emissions;

SEE1 - HE2 - REBEBHEERBHR

ii the method used to measure GHG emissions;

/ﬂniﬁﬁﬂ%ifﬁymu'l'iﬁ_t

i the approach used to measure GHG emissions;

RERBHRAOFTES L

iv  the location-based Scope 2 GHG emissions;

A I8 /5 2 E Y 5 B 208 = BB BEAL

v categories included in the Scope 3 GHG emissions.

HEZRERBHRTESHER -

Climate-related
transition risks and
physical risks

T E B RR R A B
&zBERE

Information about the amount and percentage of assets or business

activities vulnerable to climate-related transition risks and physical risks.

AR I RAGHAEERAREYERREENEEXEB EDNTHE
BOLLER -

Climate-related
opportunities

Information about the amount and percentage of assets or business
activities aligned with climate-related opportunities.

RIAERAE BRSPS ERRGEHEBRBENEESARBEINEBRADLONEH -
Capital Information about the amount of capital expenditure, financing or
deployment investment deployed towards CRO.

BRER FHERARREHEERRMEENERRS BEIRENSENER -

Due to absence of
reasonable and
supportable
information, we are
unable to
determine the
financial effects of
climate-related
risks and
opportunities
without undue cost
or efforts for the
time being.
HRHRZEEESR
KIBNER - B
BRI EENER
AR K AN 5 45
TRIERT - HEE
ﬁﬂ%*ﬁ%ﬁﬂ%,jﬁ%
BHUBENE
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Referring section
in this ESG Report

Description AIRIE - HEER
i U HEHEBAE
Internal carbon Information about: Not relevant. We
prices BEAATHERHNER : are not applying
NEBTXE (B internal carbon
i explanation of whether and how the issuer is applying a carbon price  prices.
in decision-making; TERA - HF1EHE
MERTARA R AERK D EAHREE FER A EDIXEE -

ii the price of each metric tonne of greenhouse gas emissions the
issuer uses to assess the costs of its greenhouse gas emissions;
BOTARRTHERERBHERKNINB AR ERBHERTE :

i oran appropriate negative statement that the issuer does not apply
a carbon price in decision-making.

FEENSEER  BRETALBERRTEMRKEE -

Remuneration Information about whether and how climate-related considerations are It is not formally
M factored into remuneration policy. factored into our
EERERBZERENA RINARAGTMESRHER - remuneration policy
currently.
B A 1) AR 48 1 A

AFBBERT -
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Climate-related
targets
RIRAERE B 1%

Referring section
in this ESG Report

Description AIRIE - HEER
g HEHBAES
Information about 7.5.2
EALUTHTEMER :

the qualitative and quantitative climate-related targets set by the
issuer to monitor progress towards achieving its strategic goals, and
any targets the issuer is required to meet by law or regulation
(including metric used, the objective, the scope of application, the
period and the base period, milestones if any, and whether they are
absolute or intensity targets);
BTAREREHHARREGNERMKRENERFEBNTIER
BER MERIERERBTAZFINEMNE R (HEEEE
BEMAER By ER%E ERHRREESE - BRIEAR
FnE) REGBRYBEEEERERR)

the issuer’s approach to setting, reviewing, and monitoring the
progress of each target;
BTARELRREZBRAZNG L URANAERERERE

the issuer’s performance against each climate-related target and an
analysis of trends or changes in the issuer’'s performance;
FHEBEREHBEENEN  KREBITARRNBELZE LD
o

for each GHG emissions target, whether Scope1, 2, or 3 GHG
emissions are covered; whether it is a gross or net emissions target;
whether it was derived using a sectoral decarbonisation approach;
planned use of carbon credits to achieve any net GHG emissions
target; the type of carbon credit; and the credibility and integrity of
the carbon credits.

RE-RAZRBHEKNER  BEREREDRE - HE2XNHES
BRERBHN HERRAERBHHNAEEERERAERBIN
FHEAR BRREGERRATEMMAEAELH : sHEIEAHRER
NEREFRAZEREBHRFEAR  MEANEE  RREROA
EEMTEM -
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EESEE

CHAIRMAN AND NON-EXECUTIVE DIRECTOR

Dr. Lam Man Chan M.H. (“Dr. Lam”), aged 76, joined the
Company on 11 February 2014. He has over 30 years of
management experience and in depth knowledge of the electronics
industry. Dr. Lam has been awarded the Medal of Honour in July
2022 in recognition of his dedicated service to the Kwai Tsing
District, especially in the area of crime prevention.

Dr. Lam was graduated from the World Electric Engineering
College in 1969. Dr. Lam holds an honorary degree of Doctor of
Science from Armstrong University in the United States. He is
currently the chairman of Ngai Lik Group Limited (“Ngai Lik”). He
is responsible for the formulation of corporate strategy and overall
direction of Ngai Lik. Dr. Lam has invested in different industries,
including securities broking, finance business, hotel development,
motor cycle business and properties investment. He was granted
the Young Industrialist Awards of Hong Kong in 1994 and the
World Outstanding Chinese Award in 2005.

He was once a standing committee member of Qingyuan Region
Committee of the Chinese People’s Political Consultative
Conference (“CPPCC") and a committee member of Guangdong
Provincial Committee and Dongguan Regional Committee of
CPPCC.

Dr. Lam had been the chairman and executive director of Ngai Lik
Industrial Holdings Limited (now known as Yuan Heng Gas
Holdings Limited) (stock code: 332), a company publicly listed on
the Stock Exchange of Hong Kong Limited (the “Hong Kong Stock
Exchange”), during the period from 1992 to 2010. Dr. Lam is the
husband of Ms. Ting Lai Ling who is the Project and Administration
General Manager of the Company.
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EXECUTIVE DIRECTOR

Mr. Lee Kwok Leung (“Mr. Lee"), aged 72, joined the Company
on 8 May 2014, Mr. Lee is a member of Nomination Committee.
He is a licensed person to carry out type 9 (asset management) and
Type 4 (Advising on securities) regulated activities under the SFO
since 2003 and 2018 respectively. He has over 15 years of relevant
experience by serving as one of the responsible officers of
Silverstone Investments Limited (“Silverstone”) for Type 9 (asset
management) for the period from 2003 to December 2020 and
licensed representative for Type 4 (advising on securities) regulated
activity under SFO for the period from 2018 to December 2020.
Silverstone has been the investment manager of the Company for
the period from 2015 to December 2020 providing investment
advisory services to and managing investment portfolios for
professional/institutional investors mainly in Greater China and
Hong Kong to the Company.

Mr. Lee is currently the responsible officer of Success Advance
Investments Limited (“Success Advance”) for Type 9 (asset
management) and the licensed representative for Type 4 (advising
on securities) regulated activity under SFO. Success Advance is the
investment manager of the Company since 25 January 2021 which
carries out Type 9 (asset management) and Type 4 (advising on
securities) regulated activity under SFO providing investment
advisory services to and managing investment portfolios for
professional/institutional investors mainly in Greater China and
Hong Kong to the Company.

Mr. Lee has strong experience in portfolio construction, portfolio
management, risk assessment and investment due diligence.
Furthermore, Mr. Lee had been the Managing Director of BOCI
Direct Management Limited from 1992 to 1999. In this private
equity fund, he was responsible for the overall management of the
fund.

Mr. Lee was an independent non-executive director of EV Dynamics
(Holdings) Limited (stock code: 476), a company listed on the Hong
Kong Stock Exchange for the period from 16 November 2021 to 9
December 2025.

Mr. Lee was the chairman and executive director of Mayer Holdings
Limited (Stock code: 1116), a company listed on the Hong Kong
Stock Exchange for the period from 9 October 2014 to 12 June
2024.
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INDEPENDENT NON-EXECUTIVE DIRECTOR
Dr. Ng Chi Yeung Simon (“Dr. Ng”), aged 68, joined the
Company on 26 November 2013. He is also the Chairman of

Nomination Committee and a member of Audit Committee and
Remuneration Committee of the Company.

Dr. Ng is a solicitor in Hong Kong (non-practising). He was a
consultant of Rowland Chow, Chan & Company, a law firm in
Hong Kong, for the period from 2003 to 31 December 2020.

Dr. Ng holds a bachelor’s of laws degree from the Manchester
Metropolitan University in the United Kingdom in 1986, a master
degree in Chinese and Comparative Law from the City University of
Hong Kong in 1997 and a doctoral degree in worship studies from
the Robert Webber Institute for Worship Studies in June 2013.

Dr. Ng is currently an independent non-executive director of
Winfair Investment Company Limited (stock code: 287), a company
listed on the Hong Kong Stock Exchange.

Dr. Ng was a Part-time Lecturer of the Department of Professional
Legal Education of The University of Hong Kong for the period
from September 2013 to December 2020.
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INDEPENDENT NON-EXECUTIVE DIRECTOR

Mr. Tam Yuk Sang Sammy (“Mr. Tam”), aged 62, joined the
Company on 31 December 2013. He is also the Chairman of Audit
Committee and Remuneration Committee and a member of
Nomination Committee of the Company. Mr. Tam graduated from
the Hong Kong Polytechnic University in Accountancy, and holds a
Master of Science degree in Professional Accountancy from
University of London. He is a fellow member of the Association of
Chartered Certified Accountants and the Hong Kong Institute of
Certified Public Accountants. Mr. Tam possesses good accounting
and financial experiences and qualification, and expertise in risk
management and sustainability.

Mr. Tam is currently the director of Essentack Limited, a corporate
strategy and management advisory company. Mr. Tam was an
independent non-executive director of Huajin International
Holdings Limited (stock code: 2738), a company listed on the Hong
Kong Stock Exchange, for the period from 23 March 2016 to 17
March 2023.

INDEPENDENT NON-EXECUTIVE DIRECTOR

Ms. Law So Fun (“Ms. Law"), aged 57, joined the Company on
28 December 2023. She is a member of each of Audit Committee,
Nomination Committee and Remuneration Committee of the
Company.

Ms. Law holds Bachelor degree of Business (Management) —
Specialization in Human Resource Management of Royal Melbourne
Institute of Technology in Australia in 2011. Ms. Law also holds a
Diploma in Management Studies (with distinction) of Lingnan
University awarded jointly by The Hong Kong Management
Association in 2009.

During the past 20 years, Ms. Law has once been the Administration
& Executive Supervisor of Yong Zheng CPA Limited (formerly
known as Chu and Chu, CPA). Ms. Law possesses solid secretarial
and administration works experiences and qualification, such as
human resources and office administration.
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EEERLE

The Directors present their annual report and the audited
consolidated financial statements of the Group for the year ended
31 December 2025.

PRINCIPAL ACTIVITIES AND BUSINESS REVIEW

The Company is principally engaged in investment in equity and
debt securities of listed and unlisted companies. During the year,
there were no significant changes to the Group’s principal
activities. Further discussion and analysis of these activities,
particular of important events affecting the Company that have
occurred since the end of the financial year and an indication of
likely future developments in the group’s business can be found in
the Chairman’s Statement and the Management Discussion and
Analysis set out on pages 4 to 15 of this Annual Report. The
description of the principal risks and uncertainties facing the group
during the year is set out in the Section 5.2.1 Risk profile and
Section 5.2.2 Principal Risks identified in the Corporate Governance
Report. The above discussion and description form part of this
Report of Directors.

INVESTMENT OBJECTIVES, POLICIES AND RESTRICTIONS
China Castson 81 Finance Company Limited (the “Company”, and
together with its subsidiaries, the “Group”) is an investment
company listed on the Main Board of The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”) under Chapter 21 of the
Rules Governing the Listing of Securities on the Stock Exchange
(the “Listing Rules”).

The Board of Directors (the “Board”) of the Company may change
the Company’s investment objectives and policies from time to
time. The Company is also subject to the investment restrictions set
forth in the Listing Rules and its Bye-laws. Details of the major
investment objectives, policies and restrictions of the Company are
set out as below:

Objectives

The Company is an investment company with the primary objective
of achieving capital appreciation as well as generating income from
interests and dividends by investing in listed and unlisted companies
in the People’s Republic of China (the “PRC"), Hong Kong and
Macau (collectively, “Greater China”), United States, Asia-Pacific
Region and any other appropriate countries/capital markets as the
Board may direct from time to time. The Company also intends to
invest in unlisted companies with the potential to seek a listing on
the Stock Exchange or any overseas stock exchanges.
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Policies
The Group has adopted a diversified investment approach and has

added the use of derivatives for the purposes of hedging the
investment portfolio. Below are the key details of policies:

1. Investment will normally be made in the form of equity
securities, equity related securities (including but not limited
to convertible notes, preference shares, options, warrants
and/or futures contracts) and/or debt securities in listed and
unlisted companies in Greater China, United States,
Asia-Pacific Region and any other appropriate countries/
capital markets engaged in different industries including (but
not limited to) manufacturing, bio-technology, services,
telecommunication, technology, infrastructure,
pharmaceuticals and property sectors, aiming at maintaining
a balance in the Company’s exposure to different industry
sectors.

2. The Group may, where the Board considers appropriate, use
or invest in derivatives for hedging purposes. In this
connection, the Group may buy, write or sell warrants,
covered warrants, options or traded options on its underlying
investments. The Group may also short-sell shares, buy or sell
futures contracts on stock indices or shares (if any) as a
means to hedge against adverse price movements of its
investments.

3. When considering and identifying potential investments, the
Group will seek to identify entities with a record of positive
profit growth, strong management, and high levels of
technical expertise, and research and development capabilities
as well as management commitment to long-term growth. At
the same time, the Group is also flexible in considering
investments in companies or other entities which are
considered by the Board and the investment manager of the
Company as being special or in recovery situations with
return potential.
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4. As to the period of investment, the investments are usually
intended to be held for capital appreciation. The actual
holding period will depend on the return from investment
and the potential of listing on the Stock Exchange or other
internationally recognized stock exchanges. The Group will,
however, realise investments where the Board believes the
realization would be in the best interests of the Group or
where the terms on which such realisation can be made are
considered by the Board as particularly favorable to the
Group.

The above investment policies may be amended by the Board from
time to time without approval by the Company’s shareholders, but
subject to the investment restrictions as set forth below or as
applicable to the Company from time to time.

Investment Restrictions

Under the Bye-laws and the Listing Rules relating to the listing of
investment companies, certain restrictions on investments are
imposed on the Company. The Board has resolved that the
Company may not:

1. either itself or through its wholly-owned subsidiaries or in
conjunction with any connected person take legal, or
effective, management control of underlying investments and
in no event will the Company itself or through its
wholly-owned subsidiaries own or control more than 30% (or
such other percentage as may from time to time be specified
in the Hong Kong Code on Takeovers and Mergers as being
the level for triggering a mandatory general offer) of the
voting rights in such company or other entity, except in
relation to such wholly-owned subsidiaries of the Company;

2. invest in any company or entity other than wholly-owned
subsidiaries of the Company if such investment will result in
more than 20% of the net asset value of the Company
(calculated in accordance with the provisions of the
Company’s Bye-laws) being invested in such company or
entity as at the date the investment is made;
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3. without the prior approval of the Shareholders by ordinary
resolution, buy or sell commodities, commodity contracts or
precious metals, except that the Group may purchase and sell
future contracts on stock indices and securities which are
secured by commodities or precious metals; and

4. invest more than 30% of the Company’s assets outside
Greater China to the extent of contravening its primary
objective of achieving capital appreciation by investing in
listed and unlisted companies in Greater China.

The Company has to comply with investment restrictions 1 and 2
above at all times while it remains listed as an investment company
under Chapter 21 of the Listing Rules. Investment restriction 3 can
be changed subject to Shareholders’ approval and investment
restriction 4 can be changed without Shareholders’ approval.

RESULTS AND APPROPRIATIONS

The results of the Group for the year ended 31 December 2025
and the state of affairs at that date are set out in the consolidated
financial statements on pages 138 to 211. The Directors do not
recommend the payment of a dividend.

FIVE YEAR FINANCIAL SUMMARY

A summary of the results and of the assets and liabilities of the
Group for the last five financial years, as extracted from the
audited consolidated financial statements and restated and
reclassified as appropriate, is set out on page 212. This summary
does not form part of the audited consolidated financial
statements.

PROPERTY, PLANT AND EQUIPMENT

Details of movements in the property, plant and equipment of the
Group during the year are set out in note 19 to the consolidated
financial statements.

SHARE CAPITAL
Details of the movements in the share capital of the Company are
set out in note 25 to the consolidated financial statements.
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PURCHASE, SALE OR REDEMPTION OF SHARES OF THE
COMPANY

The Company has not purchased, sold or redeemed any of its own
shares during the year ended 31 December 2025.

CHARITABLE DONATIONS
Donations to charitable organization by the Group during the year
amounted to approximately HK$200,000.

RESERVES

Details of the movements in the reserves of the Group during the
year are set out in the consolidated statement of changes in equity
on page 141.

DISTRIBUTABLE RESERVES

As at 31 December 2025, the Company had no distributable
reserve because its accumulated losses amounted to be about
HK$396 million.

EQUITY-LINKED AGREEMENTS

Save for the share option scheme of the Company as disclosed in
the below section headed “Share Option Scheme” below, no
equity-linked agreements were entered into by the Group, or
existed during the year.

SHARE OPTION SCHEME

2022 Share Option Scheme

Pursuant to an ordinary resolution passed on 27 June 2022 (the
“Adoption Date”), the Company adopted a new share option
scheme (the “2022 Scheme”) for the primary purpose to
recognising and acknowledging the contributions the eligible
participants had or may have made to the Group. Eligible
participants include the full-time and part-time employees,
executives, officers, directors (including executive directors and
non-executive directors) of the Company or any of its subsidiaries
and other non-employee participants (as defined in the 2022
Scheme). Unless otherwise cancelled or amended, the 2022
Scheme will remain valid for a period or 10 years from the date of
its adoption.
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The total number of shares in respect of which options may be
granted under the 2022 Scheme is not permitted to exceed 10%
of the shares of the Company in issue at any point in time without
prior approval from the Company’s shareholders. The number of
shares in respect of which options may be granted to any individual
in any one year is not permitted to exceed 1% of the shares of the
Company in issue at any point in time, without prior approval from
the Company’s shareholders. Options granted to substantial
shareholders or independent non-executive directors in excess of
0.1% of the Company’s share capital or with a value in excess of
HK$5 million must be approved in advance by the Company’s
shareholders.

Options granted must be taken up on or before the relevant
acceptance date, upon payment of HK$1.00 for the options
granted. Options may be exercised at any time from the date of
grant of the share option to a period to be notified by the Board to
each grantee at the time of making such offer, which shall not
expire later than 10 years from the date of grant.

The exercise price is determined by the Board at its absolute
discretion and will not be less than the higher of (a) the closing
price of the shares of the Company as stated in the daily quotations
sheets issued by the Stock Exchange on the date of grant; (b) the
average closing price of the shares of the Company as stated in the
daily quotations sheets issued by the Stock Exchange for the 5
business days immediately preceding the date of grant; and (c) the
nominal value of a share of the Company on the date of grant.

The Company was authorised to grant share options under the
2022 Scheme for subscription of up to a total of 14,142,318
shares, representing approximately 10% of the issued share capital
of the Company as at the Adoption Date. As at 1 January 2025
and 31 December 2025, the total number of shares available for
issue under the 2022 Scheme was 14,142,318, representing
approximately 6.94% of the issued shares of the Company as at
the date of the 2025 Annual Report. The rules of the 2022 Scheme
do not restrictively specify the vesting period of options granted.
The remaining life of the 2022 Scheme will be valid for a period of
10 years from the Adoption Date to 26 June 2032.
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During the year ended 31 December 2025, no share options were
granted, exercised, lapsed or cancelled under the 2022 Scheme.
There were no share options outstanding as at 31 December 2025.

EVENTS AFTER THE REPORTING PERIOD
Details of significant events occurring after the reporting period are
set out in the note 37 to the consolidated financial statements.

DIRECTORS
The Directors of the Company during the year and up to the date
of this report were as follows:

Chairman and Non-executive Director:
Dr. Lam Man Chan

Executive Director:
Mr. Lee Kwok Leung

Independent Non-executive Directors:
Dr. Ng Chi Yeung, Simon

Mr. Tam Yuk Sang, Sammy
Ms. Law So Fun

In accordance with the Company’s Bye-laws, Dr. Ng Chi Yeung,
Simon and Ms. Law So Fun will retire at the forthcoming annual
general meeting and, being eligible, offers themselves for
re-election.

DIRECTORS' SERVICE CONTRACTS

None of the Directors who are proposed for re-election at the
forthcoming annual general meeting has a service contract with
the Company which is not determinable by the Company within
one year without payment of compensation, other than statutory
compensation.
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DIRECTORS" AND CHIEF EXECUTIVE'S INTERESTS AND
SHORT POSITIONS IN THE SHARES, UNDERLYING SHARES
AND DEBENTURES OF THE COMPANY OR ANY
ASSOCIATED CORPORATION

As at 31 December 2025, pursuant to the Model Code for
Securities Transactions by Directors of Listed Issuers contained in
the Listing Rules, below were the interest and short positions of
the directors and chief executives of the Company in the shares,
underlying shares or debentures of the company or any of its
associated corporations (within the meaning of the Securities and
Futures Ordinance) as recorded in the register required to be kept
by the Company pursuant to section 352 of part XV of the SFO, or
as otherwise notified to the Company and the Stock Exchange of
Hong Kong Limited:
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Number of Shares held

FisiRB&8 B
Percentage
Long Short No. of share of Issued
Name of Directors Position Note Nature of interest position position options held share capital
FiisiERE LERTRE
EEHSR B iz Kt HEnE 1R KR 2B BaL
Lam Man Chan Chairman and 7 Beneficial owner 35,305,770 - - 17.34
(“Dr. Lam") Non-executive EREBRA
& (THEL]) Director
IRRFENTESR
Note: Htat -
1. Dr. Lam is the sole shareholder of Goodchamp Holdings Limited. He 1. #iE I AGoodchamp Holdings Limited 2 M — %

thus has the beneficial interest in the 35,305,770 shares of the
Company and his wife, Ms. Ting Lai Ling, who is one of the
management team members of the Company, is deemed to have an
interest on such shares of the Company.

DIRECTORS' RIGHTS TO ACQUIRE SHARES OR
DEBENTURES

Save as disclosed in the share option scheme disclosures in note 29
to the consolidated financial statements, at no time during the year
were rights to acquire benefits by means of the acquisition of
shares in or debentures of the Company granted to any Director or
their respective spouse or minor children, or were any such rights
exercised by them; or was the Company a party to any
arrangement to enable the Directors to acquire such rights in any
other body corporate.
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SUBSTANTIAL SHAREHOLDERS' AND OTHER PERSONS'
INTERESTS IN SHARES AND UNDERLYING SHARES

As at 31 December 2025, so far as was known to the directors or
chief executive of the Company, the following persons (other than
the interests disclosed above in respect of certain directors and
chief executive of the Company) has, or is deemed to have,
interests or short positions in the Shares or underlying Shares of
the Company as recorded in the register to be kept under Section
336 of the SFO are set out below:

FERREEMATRRG REBR
2w

R-F-HE+-A=+—A RARAEER
EBTHABMA  ATAL (FEE LA
ARETEEREBTMARMRE 2 0
ARz RBSIEBRGF - FHRRR ARG
SENRBES REE R EI6HATEL B
22 TolRE R AR

Capacity/Nature of Percentage
Name of shareholders Note interest Long position Short position of holding
IRERBE Kt B EEME ¥R wRE BRESE
Goodchamp Holdings Limited 1 Beneficial owner 35,305,770 - 17.34
EmEAA
Dr. Lam 1 Beneficial owner 35,305,770 - 17.34
MiEL EnEAA
Ting Lai Ling 1 Beneficial owner 35,305,770 - 17.34
TE® EnEAA
Note: Hiat -

1. Dr. Lam is the sole shareholder of Goodchamp Holdings Limited. He
thus has the beneficial interest in the 35,305,770 shares of the
Company and his wife, Ms. Ting Lai Ling, who is one of the
management team members of the Company, is deemed to have an
interest on such shares of the Company.

Save as disclosed above, as at 31 December 2025, the directors
and chief executive of the Company are not aware of any persons
who had an interest or short position in the shares or underlying
shares of the Company as recorded in the register required to be
kept under Section 336 of the SFO.

SUFFICIENCY OF PUBLIC FLOAT

Based on information that is publicly available to the Company and
within the knowledge of the Directors, at least 25% of the
Company’s total issued share capital was held by the public as at
the date of this report.
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EMOLUMENTS POLICY

The emoluments policy for the Directors of the Company are
decided by Remuneration Committee, with reference to his
respective qualifications and experiences, duties and responsibilities
with the Company, the Company’s performance and the prevailing
market situation. Details of the emoluments of the Directors are set
out in note 16 to the consolidated financial statements.

The Company has adopted a share option scheme as an incentive
to Directors and eligible employees, details of the scheme are set
out in note 29 to the consolidated financial statements.

PRE-EMPTIVE RIGHTS

There is no provision for pre-emptive rights under the Company’s
Bye-Laws, or the laws of Bermuda, which would oblige the
Company to offer new shares on a pro-rata basis to existing
shareholders.

TAX RELIEF
The Company is not aware of any tax relief available for the
Shareholders by reason of their holding of the Shares.

INDEPENDENCY OF INDEPENDENT NON-EXECUTIVE
DIRECTORS

The Company has received, from each of the Independent
Non-executive Directors, an annual confirmation of his
independence pursuant to Rule 3.13 of the Rules governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited.
The Company considers that all the Independent Non-executive
Directors are independent.

DIRECTORS' INTERESTS IN CONTRACTS

Except as detailed in note 36 to the consolidated financial
statements, no contracts of significance in relation to the
Company’s business to which the Company was a party and in
which a Director had a material interest, whether directly or
indirectly, subsisted at the end of the year or at any time during
the year.
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MANAGEMENT CONTRACTS

Except as detailed in note 36 to the consolidated financial

statements, no contracts concerning the management and
administration of the whole or any substantial part of the business
of the Company were entered into or existed during the year.

RELATED PARTY TRANSACTIONS

Details of related party transactions of the Group during the year
ended 31 December 2025 are disclosed in note 36 to the
consolidated financial statements. These transactions were either
exempt from reporting, announcement and independent
shareholders’ approval requirements under Chapter 14A of the
Listing Rules, or did not fall under the definition of connected
transactions or continuing connected transaction as defined in
Chapter 14A of the Listing Rules.

PERMITTED INDEMNITY PROVISION

According to the bye-laws, every Director is entitled to be
indemnified out of the assets of the Company against all losses or
liabilities (to the fullest extent permitted by the Companies
Ordinance (Chapter 622 of the Laws of Hong Kong)) which he/she
may sustain or incur in or about the execution of the duties of his
office or otherwise in relation thereto. The Group has maintained
directors’ liability insurance, which provides appropriate cover for
legal actions brought against the Directors and directors of the
subsidiaries of the Group. The level of the coverage is reviewed
annually.
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AUDITOR
The consolidated financial statements for the year ended 31
December 2025 have been audited by RSM Hong Kong.

RSM Hong Kong will retire at the forthcoming annual general
meeting of the Company and, being eligible, offer themselves for
re-appointment. A resolution for the re-appointment of RSM Hong
Kong as auditor of the Company will be proposed at the
forthcoming annual general meeting of the Company.

On behalf of the Board

Lam Man Chan
Chairman
Hong Kong, 27 March 2026
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BUBBGRLE

RSM

To the shareholders of

29th Floor, Lee Garden Two, 28 Yun Ping Road,
Causeway Bay, Hong Kong

China Castson 81 Finance Company Limited
(Continued into Bermuda with limited liability)

OPINION

We have audited the consolidated financial statements of China
Castson 81 Finance Company Limited (the “Company”) and its
subsidiaries (the “Group”) set out on pages 138 to 211, which
comprise the consolidated statement of financial position as at 31
December 2025, and the consolidated statement of profit or loss
and other comprehensive income, consolidated statement of
changes in equity and consolidated statement of cash flows for the
year then ended, and notes to the consolidated financial
statements, including material accounting policy information.

In our opinion, the consolidated financial statements give a true
and fair view of the consolidated financial position of the Group as
at 31 December 2025, and of its consolidated financial
performance and its consolidated cash flows for the year then
ended in accordance with HKFRS Accounting Standards as issued
by the Hong Kong Institute of Certified Public Accountants (the
“HKICPA") and have been properly prepared in compliance with
the disclosure requirements of the Companies Ordinance.
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BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong Standards
on Auditing ("HKSAs"”) as issued by the HKICPA. Our
responsibilities under those standards are further described in the
Auditor’s Responsibilities for the Audit of the Consolidated
Financial Statements section of our report. We are independent of
the Group in accordance with the HKICPA’s Code of Ethics for
Professional Accountants (the “Code”), as applicable to audits of
financial statements of public interest entities. We have also
fulfilled our other ethical responsibilities in accordance with the
Code. We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our opinion.

KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional
judgement, were of most significance in our audit of the
consolidated financial statements of the current period. These
matters were addressed in the context of our audit of the
consolidated financial statements as a whole, and in forming our
opinion thereon, and we do not provide a separate opinion on
these matters. We have determined that there are no key audit
matters to be communicated in our report.

OTHER INFORMATION

The directors are responsible for the other information. The other
information comprises all of the information included in the annual
report other than the consolidated financial statements and our
auditor’s report thereon.

Our opinion on the consolidated financial statements does not
cover the other information and we do not express any form of
assurance conclusion thereon.

In connection with our audit of the consolidated financial
statements, our responsibility is to read the other information and,
in doing so, consider whether the other information is materially
inconsistent with the consolidated financial statements or our
knowledge obtained in the audit or otherwise appears to be
materially misstated. If, based on the work we have performed, we
conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing
to report in this regard.
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RESPONSIBILITIES OF DIRECTORS AND AUDIT
COMMITTEE FOR THE CONSOLIDATED FINANCIAL
STATEMENTS

The directors are responsible for the preparation of the

consolidated financial statements that give a true and fair view in
accordance with HKFRS Accounting Standards as issued by the
HKICPA and the disclosure requirements of the Companies
Ordinance, and for such internal control as the directors determine
is necessary to enable the preparation of consolidated financial
statements that are free from material misstatement, whether due
to fraud or error.

In preparing the consolidated financial statements, the directors
are responsible for assessing the Group's ability to continue as a
going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless
the directors either intend to liquidate the Group or to cease
operations, or have no realistic alternative but to do so.

The Audit Committee assists the directors in discharging their
responsibilities for overseeing the Group’s financial reporting
process.

AUDITOR'S RESPONSIBILITIES FOR THE AUDIT OF THE
CONSOLIDATED FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether
the consolidated financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue
an auditor’s report that includes our opinion. We report our
opinion solely to you, as a body, in accordance with section 90 of
the Companies Act 1981 of Bermuda and for no other purpose.
We do not assume responsibility towards or accept liability to any
other person for the contents of this report.

Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with HKSAs will
always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on
the basis of these consolidated financial statements.
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As part of an audit in accordance with HKSAs, we exercise ERBEEBETENETETABIES - EE
professional judgement and maintain professional skepticism EEREREAE  REZEERLEE - BHMT:

throughout the audit. We also:

o Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or
error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations,
or the override of internal control.

o Obtain an understanding of internal control relevant to the
audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the Group’s internal
control.

o Evaluate the appropriateness of accounting policies used and
the reasonableness of accounting estimates and related
disclosures made by the directors.

o Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant
doubt on the Group’s ability to continue as a going concern.
If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor’s report to the
related disclosures in the consolidated financial statements
or, if such disclosures are inadequate, to modify our opinion.
Our conclusions are based on the audit evidence obtained up
to the date of our auditor’s report. However, future events or
conditions may cause the Group to cease to continue as a
going concern.
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o Evaluate the overall presentation, structure and content of
the consolidated financial statements, including the
disclosures, and whether the consolidated financial
statements represent the underlying transactions and events
in a manner that achieves fair presentation.

o Plan and perform the group audit to obtain sufficient
appropriate audit evidence regarding the financial
information of the entities or business units within the Group
as a basis for forming an opinion on the consolidated
financial statements. We are responsible for the direction,
supervision and review of the audit work performed for
purposes of the group audit. We remain solely responsible for
our audit opinion.

We communicate with the Audit Committee regarding, among
other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

We also provide the Audit Committee with a statement that we
have complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships and
other matters that may reasonably be thought to bear on our
independence, and where applicable, actions taken to eliminate
threats or safeguards applied.

From the matters communicated with the Audit Committee, we
determine those matters that were of most significance in the
audit of the consolidated financial statements of the current period
and are therefore the key audit matters. We describe these matters
in our auditor’s report unless law or regulation precludes public
disclosure about the matter or when, in extremely rare
circumstances, we determine that a matter should not be
communicated in our report because the adverse consequences of
doing so would reasonably be expected to outweigh the public
interest benefits of such communication.
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The engagement partner on the audit resulting in this independent

auditor’s report is Ms. Ng Wai Kwun (practising certificate number:
P05893).

RSM Hong Kong
Certified Public Accountants
27 March 2026

HEBYZBRMBENETREABARRES
Zt (BAEFE R - PO5893) °

EREEMEER
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ﬁA?§§&E1ﬂﬁEq&§§

For the year ended 31 December 2025 & Z T - HAF + - A=+—HIFE

2025 2024

—ERF —EF

Note HK$’000 HK$'000
izt T8 FAT

Gross proceeds from operations

Revenue
Dividend income from financial assets

LEMS IR

Y

BAnErABR((RAAE

8 13,030 23,652

at fair value through FFABRD 2eRmEEZRK

profit or loss (“FVTPL") Bz A 8 328
Total revenue @l e 328
Net gains/(losses) on financial assets Bz’&ﬁfﬁu‘l')\?‘%

at FVTPL W (EHE) @r%ﬁ (10,445)
Other income Eﬁﬂﬂﬁl)\ 9 - 83
Other gains and losses H bz R &8 10 E 213
Administrative expenses T X (11,438) (10,579)
Other operating expenses HMs ez (1,184) (1,185)
Loss from operations EEFE (6,892) (21,585)
Finance costs & A AR 12 - (13)
Loss before tax RfiAIE e (21,598)
Income tax expense FI8fiAX 13 -
Loss for the year attributable AQEHEE AEL

to owners of the Company FEEE 14 (21,598)
Other comprehensive income FEHMEEME

for the year, net of tax (BHIBRHIE) -
Total comprehensive loss ARRHEAELFE

for the year attributable 2HEEEHE

to owners of the Company (21,598)
Loss per share attributable AREEEAEBILSRERE

to owners of the Company 18

(Restated)
(&%)

Basic (HK cents per share) AR (F BB (13.73)
Diluted (HK cents per share) e (ZRREL) (13.73)
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CONSOLIDATED STATEMENT OF FINA
e B IR Sk

As at 31 December 2025 A—_ZEZ-_HF+-A=+—H

2025 2024
—EZRF it~ 24t ==
Note HK$’000 HK$'000
iokza F#ET FAET
ASSETS BE
Non-current assets ERBEE
Property, plant and equipment LE & 19 7,750
Financial assets at FVTPL BARERAEBRZERIBE 20 8,358
Interest in an associate A LR ANCIR - Eo 22 _
16,108
Current assets mMBEE
Financial assets at FVTPL BAREFABRZZE®
BE 20 11,707
Other receivables, prepayments E bl IR - TR EOR
and deposits KMiz& 23 1,015
Bank and cash balances IRIT MRS A% 24 4,268
11,689 16,990
TOTAL ASSETS EEHE 29,822 33,098
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STATEMENT OF FINANCIAL POSITION
i e B IS AR OR oAk

As at 31 December 2025 R—ZE_-_HF+_-_A=+—H

2025 2024
—EhEF —EYF
Note HK$'000 HK$'000
ok Ti#&x FHET
EQUITY AND LIABILITIES ExREAE
Equity attributable to owners AQTEE AEIEES
of the Company
Share capital B& 7 25 2,036 1,697
Reserves =g 27 26,575 30,165
Total equity RSB 28,611 31,862
LIABILITIES 8&
Current liabilities mEaE
Accruals FEER Y 1,189
Secured bank loan BEFIBITER 28 47
Total liabilities EELE 1,211 1,236
TOTAL EQUITY AND LIABILITIES BERAELE 29,822 33,098
Net current assets MEBEEZRE 10,478 15,754
Net assets BERE 28,611 31,862
Net asset value per share (HK$) BREEFEGERT) 33 0.14 0.19

Approved by the Board of Directors on 27 March 2026 and are RZEZRNF=ZAZ+tHESEESIE WH

signed on its behalf by: THEEREKEE
Lam Man Chan Lee Kwok Leung
PRI 1E ZER
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CONSOLIDATED STATEMENT OF CHANG

e R ERK

For the year ended 31 December 2025 HZ LT A F + A =+—HIFE

As at 1 January 2024

Issue of shares upon placing
(Note 25)

Total comprehensive loss
for the year

Changes in equity for the year

As at 31 December 2024 and
1 January 2025

Issue of shares upon placing
(Note 25)

Total comprehensive loss
for the year

Changes in equity for the year

As at 31 December 2025

RZE-_MFE—A—H

AREmETRG
(Hf:25)
FERHBRESR

FEERE
RZZEZWF+= A
s =) ek
F—HA—H

R B & 247
(Hfiz25)
FEXHEEASE

FERRED

RZE-_R%+=H
=+—H

o Lo

Share Share Contributed Accumulated

capital premium surplus losses Total
[LZN 1% iEE AR RitERE @t
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
THET TET THET FTHET THET
1,414 7,725 394,561 (354,396) 49,304
283 3,873 - - 4,156
- - - (21,598) (21,598)
283 3,873 - (21,598) (17,442)
1,697 11,598 394,561 (375,994) 31,862
339 3,302 - - 3,641

_ - - (6,892) (6,892)

339 3,302 - (6,892) (3,251)

394,561

(382,886)
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e iﬁ.ﬁb’u‘.é

For the year ended 31 December 2025 & Z T - HAF + - A=+—HIFE

Note
Mt
CASH FLOWS FROM OPERATING REXBRERE
ACTIVITIES
Loss before tax BRERIEIE
Adjustments for: HATIEEFHE
Bank interest income RITALE WA 9
Dividend income from financial assets BARBEFAEBERZERE
at FVTPL EZRBHA 8
Finance costs A& AR 12
Depreciation TE 19
Gain on disposal of property, HEME - BEREZH2
plant and equipment W 10
Net (gains)/losses on financial assets BARBEFABZZEME
at FVTPL Ez (Wm),/ BRFERE
Write back of accruals BEEFTER 10
Operating loss before working capital BEEASEHA LK ERE
changes
Proceeds from disposal of financial HERAAEFAEBZZE®
assets at FVTPL BEZPT1SIE 8
Payments for purchases of financial BERAAETABRRZZ SR
assets at FVTPL BEZNRK
Decrease/(increase) in other receivables, H iU ER A - TN FIE X
prepayments and deposits Ze R, (Em)
Increase/(decrease) in accruals FEE R I 0, ORi )
Interest income received B A A
Dividend income received B IR S A

Net cash used in operating activities

REXGMA 2R 2 FR
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2025

—EhEF

HK$'000
FExT

(12,082)

12,682

(7,656)

36
22

2024

HK$'000
THET

(11,216)
23,324
(22,492)

(275)
(1,293)

77
333

(11,542)
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2025 2024

—EZRF it~ 24t ==
Note HK$'000 HK$'000
1 iF T#ET FAT
CASH FLOWS FROM INVESTING REXBRLRE
ACTIVITIES
Proceeds from disposal of property, plant  HEWE BMENREZ G
and equipment A 40
Net cash generated from REEBEE RS FH
investing activities 40
CASH FLOWS FROM FINANCING FMEEFBRESEE
ACTIVITIES
Repayment of secured bank loan EBEFEMERITER 34 (550)
Interest paid =ENEESS 12 (13)
Gross proceeds from placing of shares fic & AR 17 PR 15 SR IR A2 R 25 4,327
Payments for placing expenses BRERT MR 25 (171)
Prepayment of Rights Issue expenses AR 37 -
Net cash generated from MEXBEELEZRESFE
financing activities 3,593
NET DECREASE IN CASH ReRALZENHL R
AND CASH EQUIVALENTS (7,909)
CASH AND CASH EQUIVALENTS AT FzRERRESEY
THE BEGINNING OF YEAR 12,177
CASH AND CASH EQUIVALENTS AT ERXZ2RERRESEY
THE END OF YEAR 4,268
ANALYSIS OF CASH AND CASH ReRR2ZENIN
EQUIVALENTS
Bank and cash balances RIT RN B L% 4,268
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For the year ended 31 December 2025 i ZE —_ T _HE+ - A=+ —HILFE

GENERAL INFORMATION

China Castson 81 Finance Company Limited (the “Company”)
is a limited liability company continued into Bermuda as an
exempted company under the laws of Bermuda. The address
of the Company’s registered office is Victoria Place, 5th Floor,
31 Victoria Street, Hamilton HM 10, Bermuda and its principal
place of business is Flat 18, 9/F, Block B, Focal Industrial
Centre, 21 Man Lok Street, Hunghom, Kowloon, Hong Kong.
The Company’s shares are listed on the Main Board of The
Stock Exchange of Hong Kong Limited (the “Stock
Exchange”).

The Company and its subsidiaries (collectively referred to as
the “Group”) are principally engaged in investments in equity
and debt instruments. The principal activities of its principal
subsidiaries are set out in note 30 to the consolidated
financial statements.

BASIS OF PREPARATION

These consolidated financial statements have been prepared
in accordance with all applicable HKFRS Accounting
Standards as issued by the Hong Kong Institute of Certified
Public Accountants (the “HKICPA"). HKFRS Accounting
Standards comprise Hong Kong Financial Reporting Standards
("HKFRS"); Hong Kong Accounting Standards (“HKAS"); and
Interpretations. These consolidated financial statements also
comply with the applicable disclosure provisions of the Rules
Governing the Listing of Securities on the Stock Exchange
(the “Listing Rules”) and with the disclosure requirements of
the Companies Ordinance (Cap. 622).

The HKICPA has issued certain new and revised HKFRS
Accounting Standards that are first effective or available for
early adoption for the current accounting period of the
Group. Note 3 provides information on any changes in
accounting policies resulting from initial application of these
developments to the extent that they are relevant to the
Group for the current and prior accounting periods reflected
in these consolidated financial statements.
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3. ADOPTION OF NEW AND REVISED HKFRS
ACCOUNTING STANDARDS

(a)

Application of new and revised HKFRS Accounting

Standards
The Group has adopted all of the new or amended

HKFRS Accounting Standards and Interpretations issued
by the HKICPA that are mandatory for the current
reporting period. There was no material impact to the
consolidated financial statements as a result of the
adoption of these standards.

Revised HKFRS Accounting Standards in issue but

not yet effective
Up to the date of issue of these consolidated financial

statements, the HKICPA has issued a number of new
standards and amendments to standards and
interpretation, which are not effective for the year
ended 31 December 2025 and which have not been
early adopted by the Group for the annual reporting
period ended 31 December 2025. The Group's
assessment of the impact of these new or amended
HKFRS Accounting Standards and Interpretations, most
relevant to the Group, are set out below:

Effective for
accounting periods
beginning on or after

Amendments to HKFRS 9 and
HKFRS 7 — Classification and
Measurement of Financial

1 January 2026

Instruments

Annual Improvements to HKFRS 1 January 2026
Accounting Standards —

Volume 11

Amendment to HKAS 21 -
Translation to a

1 January 2027

Hyperinflationary Presentation
Currency

3. BMFEIREEIERMBRE
g EA

(a)

FER 3R] RAIERT &R M B ]
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AEBECRABEG N AMMAM
A AN & 5+ HAR 98 5 A 2B PR ¥ AT
HBIER] BB Y H S G a7 R MR
BAE - ERILSENHGAE MR
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BB ASE BMLIENE ER
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For the year ended 31 December 2025 i ZE —_ T _HE+ - A=+ —HILFE

3. ADOPTION OF NEW AND REVISED HKFRS
ACCOUNTING STANDARDS (CONTINUED)
(b) Revised HKFRS Accounting Standards in issue but

not yet effective (Continued)

HKFRS 18 — Presentation and
Disclosure in Financial
Statements

Amendments to HK Int 5 —
Presentation of Financial
Statements — Classification by
the Borrower of a Term Loan
that Contains a Repayment on
Demand Clause

Amendments to HKFRS 10 and
HKAS 28 — Sale or
Contribution of Assets
between an Investor and its
Associate or Joint Venture

Effective for

accounting periods
beginning on or after

1 January 2027

1 January 2027

To be determined by

the HKICPA

The directors of the Company are in the process of

making an assessment of what the impacts of these

new standards, amendments to standards and

interpretation are expected to be in the period of initial

application. So far it has concluded that the adoption of

them is unlikely to have a significant impact on the

consolidated financial statements except for the

following.
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3. ADOPTION OF NEW AND REVISED HKFRS
ACCOUNTING STANDARDS (CONTINUED)

(b)

Revised HKFRS Accounting Standards in issue but
not yet effective (Continued)

HKFRS 18 “Presentation and Disclosure in
Financial Statements”

HKFRS 18 will replace HKAS 1 “Presentation of financial
statements”, introducing new requirements that will
help to achieve comparability of the financial
performance of similar entities and provide more
relevant information and transparency to users. Even
though HKFRS 18 will not impact the recognition or
measurement of items in the consolidated financial
statements, HKFRS 18 introduces significant changes to
the presentation of consolidated financial statements,
with a focus on information about financial
performance presented in the statement of profit or
loss, which will affect how the Group presents and
discloses financial performance in the consolidated
financial statements.

The new accounting standard introduces the following
key new requirements:

o Entities are required to classify all income and
expenses into five categories in the statement of
profit or loss, namely the operating, investing,
financing, discontinued operations and income tax
categories. Entities are also required to present a
newly-defined operating profit subtotal. Entities’
net profit will not change.

o Management-defined performance measures
(MPMs) are disclosed in a single note in the
financial statements.

o Enhanced guidance is provided on how to group
information in the consolidated financial
statements.
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